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Meeting of the Board of
Trustees

September 24, 2012

CALL TO ORDER: 5:00 P.M.

1.0 PROCEDURAL MATTERS

1.1 Call to Order

1.2  Public Comments
Members of the public may address the Board on items listed to be
discussed in closed session. Speakers are limited to two minutes
each.

RECESS TO CLOSED SESSION FOR DISCUSSION OF THE FOLLOWING:

A. Public Employee Evaluation/Discipline/Dismissal/Release/Employment
(GC Section 54957)(7)
1. Public Employee Discipline (2)
2. Public Employee Employment (4)
a. Faculty Member
b. Director Economic and Workforce Development
C. Risk Manager
d. Custodian
3. Public Employee Evaluation: Chancellor (1)

B. Conference with Labor Negotiators (GC Section 54957.6)
1. SOCCCD Faculty Association
a. Agency Designated Negotiator: David Bugay, Ph.D.

2 California School Employees Association (CSEA)
a. Agency Designated Negotiator: David Bugay, Ph.D.

3. Police Officers Association (POA)
a. Agency Designated Negotiator: David Bugay, Ph.D.

4, Unrepresented Employees: Administrators and Managers
a. Agency Designated Negotiator: Gary Poertner

5. Unrepresented Employee: Chancellor
a. Agency Designated Negotiators: Nancy Padberg, Esq. - Board
President, and Warren Kinsler, Esg. — General Counsel

C. Conference with Legal Counsel (GC Section 54956.9)
1. Anticipated Litigation/Significant Exposure to Litigation (GC Section
54956.9[b][1] and [3][C] — Claim of Tracy Daly

RECONVENE OPEN SESSION: 6:30 P.M.




2.0 PROCEDURAL MATTERS

2.1

2.2

2.3

2.4

2.6

Actions Taken in Closed Session

Invocation
Led by Trustee David Lang

Pledge of Allegiance
Led by Trustee Marcia Milchiker

Resolutions/Commendations
A. Resolutions — none
B. Commendations - none

Public Comments

Members of the public may address the Board on any item on the agenda at
this time or during consideration of the item. Items not on the agenda that
are within the subject matter jurisdiction of the Board may also be addressed
at this time. Speakers are limited to up to two minutes each.

3.0 REPORTS

3.1

Oral Reports: Speakers are limited to up to two minutes each.

A. Board Reports
B. Chancellor's Report
C. Board Request(s) for Reports
¢ Request for Report on the Board of Governor’'s New
Registration Priority Policies

4.0 DISCUSSION ITEMS

4.1

4.2

4.3

SOCCCD: District-wide Strategic Plan 2011-2014 - Annual Progress
Report 2011-2012

District Director of Research, Planning and Data Management will present to
the Board a summary of the District-wide Strategic Plan Annual Progress
Report.

Saddleback College and Irvine Valley College: College Completion
Agenda

Representatives from both colleges will provide a follow-up on the
Chancellor's Opening Session presentation on articulation efforts among
UCI, area community colleges and area junior high and high schools by
presenting comments from participants.

Saddleback College and Irvine Valley College: Accreditation Follow-Up
Reports
2



4.4

Saddleback College and Irvine Valley College submit Follow-Up
Reports that accurately reflect the progress to date in meeting
recommendations as required by the Accrediting Commission for
Community and Junior Colleges.

SOCCCD: Report on Actuarial Study of Retiree Health Benefit Liabilities
A presentation regarding this report and its implications for the district will be
provided.

5.0 CONSENT CALENDAR ITEMS

All matters on the consent calendar are routine items and are to be
approved in one motion unless a Board member requests separate action.

5.1

5.2

5.3

5.4

5.5

5.6

5.7

SOCCCD: Board of Trustees Meeting Minutes
Approve minutes of a Regular Meeting held on August 27, 2012.

Saddleback College: Student Out of State Travel — Atlanta, GA
Approve the out-of-state travel request for up to six students and a
Saddleback College staff member to attend the October 24-28, 2012,
National Student Electronic Media Convention in Atlanta, GA at a cost not
to exceed $7,667.

Saddleback College: Forensics Team Out of State Travel - Arizona
Approve the participation of the Saddleback College Forensics Team and
their coaches in the Hell Froze Over, held January 10-14, 2013, in Peoria,
lll. and Arizona Swing Tournament, held February 14-18, 2013, in Glendale,
Arizona at a cost not to exceed $19,160.

Saddleback College: Study Abroad Program to Salamanca, Spain
Approve the Saddleback College study abroad program: Spanish Language
Studies in Salamanca, Spain in the spring of 2013, and direct the
administration to execute the Educational Tour/Field Study Travel
Contractor Agreement with the Travel and Education for coordinating all
travel agreements

Saddleback College: Library and Learning Resource Center Building
Name Change

Approve the naming of the library building to Library and Learning Resource
Center.

Saddleback College and Irvine Valley College: Speakers
Approve general fund honoraria for speakers for events and/or
classes at Saddleback College and Irvine Valley College.

Irvine Valley College: Associated Students of Irvine Valley College
(ASIVC) 2012-13 Out-of-State Travel
Approve out-of-state travel request for Irvine Valley College students and



5.8

5.9

5.10

5.11

5.12

5.13

5.14

5.15

their advisor(s) for a total cost not to exceed $73,638.

SOCCCD: Annual Renewal of Microsoft Campus Agreements for
District-wide Microsoft Software Use

Approve renewal of software licensing agreement with ComputerLand at a
cost not to exceed $134,354.50

SOCCCD: Budget Amendment: Adopt Resolution No. 12-31 to Amend
FY 2012-2013 Adopted Budget
Adopt resolution to amend the FY 2012-2013 adopted budget.

SOCCCD: District Furniture and Equipment Purchases (Revision)
Approve update to use the listed CMAS contracts and Glendale Unified
School District contract for equipment and furniture purchases.

SOCCCD: Purchase Order/Confirming Requisitions

Approve purchase orders processed in accordance with the general
priorities of the adopted budget and numbered P13-01137 through P13-
01526 amounting to $4,657,746.25. Approve confirming requisitions dated
August 8, 2012 through September 4, 2012 totaling $34,994.87.

SOCCCD: Payment of Bills

Approve check no. 161590 through 162126 processed through the Orange
County Department of Education, totaling $4,023,635.30; and check no.
010476 through 010510, processed through Saddleback College
Community Education, totaling $72,383.98; and check no. 009027 through
009035, processed through Irvine Valley College Community Education,
totaling $20,834.42.

SOCCCD: August/September 2012 Contracts
Ratify contracts as listed.

SOCCCD: Transfer of Budget Appropriations
Approve the transfer of budget appropriations.

SOCCCD: Gifts to the District and Foundations
Accept donations to the District and/or the Foundations as listed.

6.0 GENERAL ACTION ITEMS

6.1

6.2

SOCCCD: Options and Recommendation for Funding the Unfunded
Retiree Health Benefit Liability
Approve Option 1 for funding of the Retiree Health Benefit Liability.

SOCCCD: Board Policy Revision: BP-4000.5: Harassment and
Discrimination Prevention and Complaints, BP-4001: Personal Use of
Public Resources, BP-4010: Commitment to Diversity, BP-4021:
Classified Managers, BP-4072: Domestic Partners, BP-4209: Classified
4



6.3

6.4

6.5

6.6

6.7

6.8

6.9

Management Personnel Reduction in Force Notification
Discussion/Approval

SOCCCD: Request to Rescind Spring 2013 Sabbatical
Approve request from Faculty member to rescind Spring 2013 sabbatical
leave.

SOCCCD: SOCCCD Faculty Association Academic Employee
Memorandums of Understanding

Approve three (3) MOUSs related to Department Chair Stipend
Implementation, changes in STRS law, and changes in dental plan benefits.

SOCCCD: Academic Personnel Actions — Regular Items

Approve New Personnel Appointments, Additional Compensation: General
Fund, Additional Compensation: Categorical/Non-General Fund,
Administrative Employment — Salary Step Correction.

SOCCCD: Classified Personnel Actions — Regular Items

Approve New Personnel Appointments, Authorization to Establish and
Announce a Classified Position, Reorganization and/or Reclassification of
Classified Positions, Change of Status, Out of Class Assignments, Leave of
Absence, Volunteers.

SOCCCD: SOCCCD Police Officers Association Master Agreement
Approve the Police Officers Association Master Agreement between the
District and POA for the term July 1, 2012 to June 30, 2015.

SOCCCD: Dental Benefits for Unrepresented SOCCCD Employees
Authorize the District to extend the same dental benefit coverage to
unrepresented employees as was authorized for all employees of the
collective bargaining units.

Irvine Valley College: Life Sciences Building: Take Over Agreement
Approve draft copy of proposed Agreement with Liberty Mutual to take over
the Life Sciences Building using SJ Amoroso as the completion contractor.

7.0 REPORTS

7.1

7.2

7.3

SOCCCD: 2013 Teachers of the Year Recognition Ceremony
Information on OC Teachers of the Year Program. The nominee being
honored from SOCCCD is Marie de la Palme from Irvine Valley College.

SOCCCD: Proposition 30
Information on ballot measure.

Saddleback College and Irvine Valley College: 2011-2012
Reassigned Time and Stipends

Information on 2011-2012 expenditures for reassigned time and/or
stipends at Saddleback College and Irvine Valley College.



8.0

7.4

7.5

7.6

1.7

7.8

7.9

7.10

Saddleback College and Irvine Valley College: Speakers

A listing of speakers for events and/or classes at Saddleback College and
Irvine Valley College.

SOCCCD: Basic Aid Report
Report on projected receipts and approved projects.

SOCCCD: Facilities Plan Status Report
Status of current construction projects.

SOCCCD: Monthly Financial Status Report
This report displays the adopted budget, revised budget and transactions
through August 31, 2012.

SOCCCD: Retiree (OPEB) Trust Fund
The annual report is for the period ending June 30, 2012 and the trust
report is for the period ending August 31, 2012.

SOCCCD: AB 540 Pension Reform
Information on the California Public Employees’ Pension Reform Act of
2013.

SOCCCD: Mandated Costs
The fiscal team recommends the district be paid for mandated costs
through the block grant for FY 2012-2013.

WRITTEN REPORTS

Reports by the following individuals and groups should be written and
submitted through the docket process prior to distribution of the Board
agenda packet.

A.

OzZZIrA=C~ITOMMODOW

Saddleback College Academic Senate

Faculty Association

Irvine Valley College Academic Senate

Associate Vice Chancellor, Economic Development
President, Irvine Valley College

President, Saddleback College

Vice Chancellor, Technology and Learning Services
Vice Chancellor, Human Resources

Vice Chancellor, Business Services

Irvine Valley College Classified Senate

California School Employees Association

Saddleback College Classified Senate

Associated Student Government, Saddleback College
Associated Student Government, Irvine Valley College
Police Officers Association



9.0 ADDITIONAL ITEMS

ADJOURNMENT (or continuation of closed session if required):  9:00 P.M.



BOARD OF TRUSTEES
REQUEST FOR REPORT

Trustee requests for staff reports should be submitted on the Request for
Report form, at least one week in advance of the Board meeting. This provides
the Chancellor an opportunity to evaluate the request and assess staff
preparation time. In consultation with the Board President, the Chancellor will
respond to requests under the “Requests for Reports” section of the Board
meeting agenda.

Date September 24, 2012
Trustee Name David Lang

Specific Request for Report:

How both colleges plan on implementing the Board of Governors new registration priority policies.

How we will be educating students about the new rules.

What those on academic probation will be expected to do under the new policy.

How we will be assisting those students near the unit cap to obtain their remaining course requirements.
How the new appeals process for students, who lose registration priority for unforeseen reasons, will
work in our district.

How all these changes will affect overall course offerings, including community education programs.
How will college staffing plans be affected by these new requirements for matriculation, counseling,

and other areas.

8. Any other ancillary effects of the new policy.

ukhwnNRE

N

Reason for Request (Please be as detailed as possible and include what Board action
may be taken as a result of the report. This will enable a more accurate estimation of
the preparation time and that the response is appropriate):

To recognize the challenges of the new registration policies and give a time estimate for
resolution.

FOR INTERNAL STAFF PURPOSES

Staff needed for report preparation:

Estimated time to prepare report:

Chancellor's comments:



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 41
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD District-wide Strategic Plan 2011-2014 - Annual Progress Report

ACTION: Discussion

BACKGROUND

In a letter dated January 31, 2011, the Accrediting Commission for Community and
Junior Colleges (ACCJC) recommended that the chancellor develop and implement
both a strategic short-term and long-term plan that is inclusive of the planning at the
colleges and that this planning structure drive the allocation of district resources for
the colleges, Advanced Technology Education Park (ATEP), and the district (1.B.4).

In September of 2011 the Board of Trustees approved the first SOCCCD District-
wide Strategic Plan 2011-2014.

STATUS

This past academic year was the first year of implementation for the SOCCCD
District-wide Strategic Plan 2011-2014. Goal 4, Objective 4.3 states, SOCCCD will
prepare and distribute an annual report that outlines the progress on District-wide
Goals. The annual report summarizes the status of 6 Goals, 14 Objectives and 76
Action Steps. Additionally, the full detailed report on the status of each action step is
provided in the report.

The District-wide Strategic Plan 2011-2014 - Annual Progress Report 2011-2012
(Exhibit A) is provided to the Board for discussion.

Iltem Submitted By: Gary L. Poertner, Chancellor








































































































































































































































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 4.2
DATE: 9/24/12

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: Saddleback College and Irvine Valley College: College Completion
Agenda

ACTION: Discussion

BACKGROUND

According to the document Advancing Student Success in California Community
Colleges: The Recommendations of the California Community Colleges Student
Success Task Force, "Community college students are entering our system under-
prepared for college-level work™ (15); "70 to 90 percent of first-time students who
take an assessment test require remediation in English, math, or both" (16). The
report goes on to analyze reasons for student under-preparation and to note that
students and parents are often unaware that student skills do not match college
expectations. In light of the differing expectations across levels, Student Success
Task Force Recommendation 1 calls for community colleges to work with our post-
secondary and K-12 partners to articulate standards, expectations, curricula, and
assessments in English.

STATUS

Jonathan Alexander, Campus Writing Director at UCI; Karima Feldhus, Dean of
Humanities and Languages at IVC; Brenda Borron, Professor of Writing at IVC,;
Renee Bangerter, Associate Professor of English at Saddleback; and Dawn Lewis,
Associate Professor of English at Saddleback, will follow up on the Chancellor's
Opening Session presentation on articulation efforts among UCI, area community
colleges, and area junior highs and high schools by presenting comments from
participants.

Iltem Submitted by: Dr. Tod A. Burnett and Dr. Glenn R. Roguemore, Presidents



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 4.3
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: Accreditation

ACTION: Review and Discussion

BACKGROUND

In preparation for the Fall Semester 2012 Accrediting Commission for Community
and Junior Colleges (ACCJC), accreditation team visit, Saddleback College and
Irvine Valley College have completed their Follow-Up Reports. During the
production of these reports, there was a broad participation by the district community
and the Follow-Up Reports reflect accurately the progress to date in meeting
recommendations as required by the ACCJC.

STATUS

Exhibits A and B, the colleges’ Follow-Up Reports, are presented to the Board of
Trustees for review.

Iltem Submitted by: Dr. Tod A. Burnett and Dr. Glenn R. Rogquemore, Presidents

































































































































































































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 4.4
DATE: 9/24/12

TO: Board of Trustees

FROM: Gary L. Poertner, Chancellor

RE: SOCCCD: Report on Actuarial Study of Retiree Health Benefit
Liabilities

ACTION: Discussion

BACKGROUND

Every two years, an actuary conducts a study to analyze liabilities associated with its
current retiree health benefit program. The district contracted with Total
Compensation Systems, Inc., (TCS) for this engagement with the valuation date of
February 1, 2012. The purpose of the report is to provide information to enable the
district to manage the costs and liabilities associated with retiree health benefits,
communicate the financial implications to internal financial staff, the Board,
employee groups, and affected parties, and provide information required to comply
with Government Accounting Standards Board (GASB) Accounting Standards 43
and 45 related to “other post-employment benefits” (OPEB’s).

STATUS

Compared to the results with the February, 2010 valuation, there is a large increase
in the Actuarial Accrued Liability (AAL) and Normal Cost (NC) of $15,820,942 more
than plan assets. See Exhibits A-F for further information regarding the explanation

for the liability increase and the Actuarial Study.

Funding options and recommendations for the SOCCCD unfunded portion of the
retiree health benefit liability are outlined in a separate board item.

A presentation regarding this report and its’ implications for the district will be
provided by Dr. Debra L. Fitzsimons, Vice Chancellor of Business Services.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



































































































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.1
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Minutes of the Board of Trustees Meeting

ACTION: Approval

Minutes from:

August 27, 2012 Regular Meeting of the Board of Trustees (Exhibit A)
are submitted to the Board for review and approval.

Item Submitted by: Gary L. Poertner, Chancellor
























SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.2
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: Saddleback College: Student Out of State Travel

ACTION: Approval

BACKGROUND

The Saddleback College Fine Arts and Media Technology Division is committed to
offering high quality educational opportunities to its students. Saddleback College
has made a commitment through the years to support activities that enhance
effective student leadership. Periodically, student representatives participate in
leadership activities on a national level.

STATUS

The Cinema/TV/Radio Department intends to send up to six students and a
Saddleback College staff member to the National Student Electronic Media
Convention in Atlanta, GA. Dates of the conference, including travel, are from
Wednesday October 24, 2012 through Sunday October 28, 2012. Expenses for the
conference are estimated to be $7,667, which will be paid through a $2,643.93
appropriation from ASG, and $5,023.07 from the KSBR Foundation Account. An
overview of the conference and its associated expenses are detailed in Exhibit A.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the out-of-state
travel request for up to six students and a Saddleback College staff member to
attend the October 24, 2012 through October 28, 2012 National Student Electronic
Media Convention in Atlanta, GA at a cost not to exceed $7,667.

Item Submitted By: Dr. Tod A. Burnett, President



Exhibit A
Page 1 of 1

South Orange County Community College District
SADDLEBACK COLLEGE
NATIONAL STUDENT ELECTRONIC MEDIA CONVENTION
LOCATION: Atlanta, Georgia
DATES: Oct. 24- 28, 2012

Sponsored by College Broadcasters Inc., the annual fall conference is expected
to draw more than 1,000 students and advisers. The conference features more
than 70 practical and professional learning sessions and discussion groups.

Up to 6 Saddleback College Cinema/TV/Radio students will be chosen to attend
the event, based on applications that will be judged by the Cinema/TV/Radio
faculty. The students will be expected to make presentations on their
experiences to their respective classes. In addition, it is anticipated that through
interaction with student media leaders at other colleges, our students will be
inspired to take leadership roles in radio and television production at Saddleback
College.

Anticipated Expenses:
Per student

Registration 125
Airfare (including fees) 420
Lodging $162 per night /2 per room X 4 324
Meals (student rate) $25 x 5 days 125
Ground Transportation 30
Total $1,024 x 6 students = $6,144
Faculty/Staff member

Registration 125
Airfare 420
Lodging $162 per night x 4 nights 648
Meals (at employee rate) $50 x 5 300
Ground Transportation 30
Total faculty/staff $1,523

Total $7,667



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.3
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: Saddleback College: Forensics Team Out of State Travel

ACTION: Approval

BACKGROUND

Students serving our forensics team have achieved numerous successes that have
contributed to the recognition of the College, the District, and the community. The
Saddleback College Forensics Team has competed at several tournaments
throughout the state and across the country over the years. The Saddleback
College team has placed well at the Phi Rho Pi National Tournament.

STATUS

Saddleback College plans to participate in two out of state tournaments during the
2012-2013 Forensics Season: Hell Froze Over, held January 10-14, 2013, in Peoria,
lllinois and The Arizona Swing, held February 14-18 2013, in Glendale, Arizona. Up
to 10 Forensic Team student members and two faculty coaches are planning to
attend each event. This tournament will incur entry and judging fees, lodging,
transportation, and meals for the students and coaches at a cost not to exceed
$19,160 (Exhibit A & B). Funds for this Tournament have been budgeted and
approved by the Saddleback College Associated Student Government, General
Fund, and the team’s Foundation account.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the participation of
the Saddleback College Forensics Team and their coaches in the Hell Froze Over,
held January 10-14, 2013, in Peoria, Ill. and Arizona Swing Tournament, held
February 14-18, 2013, in Glendale, Arizona at a cost not to exceed $19,160.

Item Submitted By: Dr. Tod A. Burnett, President









SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.4
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: SOCCCD: Study Abroad Program to Salamanca, Spain

ACTION: Approval

BACKGROUND

Saddleback College is committed to providing high quality education and a full range
of cultural activities for students. In the past, the College has offered similar
courses, which have been conducted in many countries of the world by expert
faculty who provide academic course work in conjunction with cultural travel
experiences. The college has conducted very successful study abroad programs
during the spring semesters in Salamanca, Spain since 2001. Study abroad
programs are authorized under Education Code 72640.

STATUS

The Liberal Arts Division at Saddleback College proposes to offer the study abroad
program: Spanish Language Studies in Salamanca, Spain during the spring 2013
semester from February 8 to April 20, 2013. The program will be organized and
arranged by Travel and Education (T&E) for a fee of $6,986 per student at a cost of
$97.03 per day for 12 to 19 students or $6,850 per student at a cost of $95.14 per
day for 20 or more students. Saddleback College solicited four bids for this program
from AIFS, IES, Spanish Studies Abroad and T&E. T&E is the only vendor that met
all of the required specifications. The details of the program are summarized in the
Narrative in Exhibit A and the Study Abroad Program Information Summary in
Exhibit B. The required Educational Tour/Field Study Contractor Agreement is
provided in Exhibit C, which includes evidence of liability insurance of not less than
$5,000,000. The proposal from T&E is included in Exhibit D. The current travel
warnings list issued by the U.S. Department of State in Exhibit E does not include
Spain. Financial Aid opportunities will be provided through the Office of Financial
Aid for those students who qualify. There is no impact to the General Fund.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the Saddleback
College study abroad program: Spanish Language Studies in Salamanca, Spain in
the spring of 2013 as summarized in Exhibit B, and directs the administration to
execute the Educational Tour/Field Study Travel Contractor Agreement with the
Travel and Education for coordinating all travel agreements in Exhibit C.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services

























































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.5
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College: Naming the Library and Learning Resource Center

ACTION: Approval

BACKGROUND

According to Board Policy 1500 it is within the legal purview of the Board of Trustees to
name campus buildings and other facilities based upon information provided by the
Chancellor, following an appropriate nomination and review process.

STATUS

The Saddleback library building is undergoing an extensive renovation that includes a
state-of-the-art learning resource center on the second floor. In keeping with the new
design and its multi-purpose functionality, it is recommended that the building be named
the Library and Learning Resource Center.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the naming the of the
Saddleback College library building to be named the Library and Learning Resource
Center.

Item Submitted By: Dr. Tod A. Burnett, President



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.6
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: Speakers

ACTION: Approval

BACKGROUND

Outside speakers may be invited by administrators, faculty members, or recognized
student groups to speak at events open to the public.

STATUS

Administrative Regulation 6140 requires that the Board of Trustees be notified, at
each board meeting, of speakers who have been invited to speak and/or who have
spoken at the colleges and/or ATEP since the last board meeting. Travel expenses
and/or honorarium for speakers must be recommended by the Chancellor or college
president and submitted to the Board prior to reimbursement of travel expenses or
payment of honorarium.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the general fund
honoraria as shown in Exhibit A.

Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents



SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT

SADDLEBACK COLLEGE

Exhibit A

Presentation

Faculty Member

General Fund

Date Course Title/Activity Speaker Name Topic Honorarium/Travel
9/19/12 Larry Jones Cheryl Browning Wire Wrapping $250
12:00pm Art 133 — Jewelry | Foundation
FA 210 Art 134 — Jewelry |l
10/4/12 ASG - Social Live Series Sean Stephenson A Time to Stand $6000
12:00pm ASG
SSC 212
10/23/12 John Marr Nikkani Andrews West African Drumming and Dance $225
7:00pm MUS 23 — World Music
Gym
10/23/12 John Marr Aboubacar Kouyate | West African Drumming and Dance $225
7:00pm MUS 23 — World Music
Gym
4/2/13 John Marr Nikkani Andrews West African Drumming and Dance $225
7:00pm MUS 23 — World Music
Gym
4/2/13 John Marr Aboubacar Kouyate | West African Drumming and Dance $225
7:00pm MUS 23 — World Music
Gym
4/3/13 ASG - Social Live Series Cindy Pierce Sexual Health $3710
12:00pm ASG
SSC 212

IRVINE VALLEY COLLEGE

Presentation
Date

Faculty Member
Course Title/Activity

Speaker Name

Topic

General Fund
Honorarium/Travel




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.7
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Irvine Valley College: Associated Students of Irvine Valley College

(ASIVC) 2012-13 Out-Of-State Travel

ACTION: Approval

BACKGROUND

Irvine Valley College is committed to provide high-quality education and a full range
of educational, cultural and leadership opportunities for students.

As part of offering high-quality education to students, the Associated Students of
Irvine Valley College (ASIVC) supports student programs to promote leadership and
scholarship through student organizations such as the Administration of Justice,
Honor Society (Phi Theta Kappa), Wind Symphony, and Model United Nations.
Participation in national conferences and/or competitions provides invaluable
learning experiences for students and brings recognition to Irvine Valley College.
Travel to out-of-state conferences and/or competitions requires approval of the
Board of Trustees.

STATUS

The ASIVC seeks approval for participation in conferences and/or competitions
during the 2012-2013 academic year. The costs for each conference and/or
competition, as described in Exhibit A, include registration fees, travel, food, and
lodging for students and their advisor(s). Funds for the out-of-state travel are
included in the 2012-2013 ASIVC Budget. There is no impact on the general fund.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the Associated
Students of Irvine Valley College 2012-2013 Out-of-State Travel request for Irvine
Valley College students and their advisor(s) for a total cost not to exceed $73,638.

Item Submitted By: Dr. Glenn R. Roquemore, President



EXHIBIT A

2012-2013
OUT-OF-STATE STUDENT TRAVEL
IRVINE VALLEY COLLEGE ALLOCATIONS

DATE CONFERNCE LOCATION | ALLOCATION | PARTICIPATION
10/25- National MUN Washington, $10,000** 12 Students
10/28/12 Conference DC 1 Advisor

Model United
Nations (MUN)
3/19- 2013 College Greensboro, $5,000** 5 Students
3/24/13 Band Directors North 1 Advisor
National Carolina Wind Symphony
Association
(CBDNA) Bi-
Annual National
Conference
3/22- United Nations - | New York, $18,000** 15 Students
3/28/13 USA Model UN | New York 1 Advisor
Conference Model United
Nations (MUN)
4/14- American Amherst, $21,120** 20 Students
4/17/13 College Dance MA 2 Advisors
Festival
4/21- National Chi Valley $19,518** 15 Students
4/26/13 Tau Epsilon Forge, PA 2 Advisors
Conference Administration of
Justice (AOJ)

** Co-Curricular programs supplement the ASIVC funds with fund raising activities.

+ Differences in costs also can be affected by differing amounts in registration fees for
events.

¢ Co-Curricular advisors may choose to take only one advisor in order to take
more students to competitions.



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.8
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Annual Renewal of Microsoft Campus Agreements for

District-wide Microsoft Software Use

ACTION: Approval

BACKGROUND

Microsoft software products are used extensively throughout the district. The
licensing agreement is renewed annually through an agreement with the Foundation
for California Community Colleges (FCCC).

STATUS

District Services IT staff recommends the annual renewal of the Microsoft Campus
Licensing Agreement and seeks to renew with ComputerLand of Silicon Valley
through the agreement with FCCC. The total purchase price of the annual Microsoft
Campus Agreement for both Colleges and the District is $134,354.50. Please see
Exhibits A (Saddleback and District Services) and B (Irvine Valley College). Funds
for this license renewal are available through general fund accounts.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the annual renewal
of a software licensing agreement for the district-wide Microsoft Software Licensing
for FY 2012-2013 with ComputerLand of Silicon Valley at a cost not to exceed
$134,354.50.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Silicon Valley

Licensing Worksheet of Saddleback College

= PRINT

timely renewal for everyone.

Purchase Order to be made payable to:

ComputerLand Silicon Valley
482 West San Carlos Str.
San Jose, CA 95110

Federal Tax ID 77-0269631

Validated Renewal Worksheet for Campus Agreement Licensing
Saddleback College (including District Services)
Foundation for California Community Colleges (FCCC)
Microsoft Campus Agreement2012 (Year 2 of 3)

Please use this quote to generate and submit your PO no later than Friday, 7-Sep-2012 to insure a

Submit Purchase Order by fax or e-mail:

by FAX: 408-519-3260
by E-mail: syork@cland.com

e Choose a Desktop Bundle for Faculty and Staff

Desktop Bundle for Faculty & Staff

Item Price
(per FTE)

Ext. Price

» « Office Pro Plus for Windows and

Office for Mac
» Windows Enterprise Upgrade
» Core CALs
¢ Enterprise CALs which include:

* Exchange Server Enterprise CAL

* SharePoint Server Enterprise
CAL

* Lync Server Enterprise CAL

* System Center Client
Management Suite

* Active Directory Rights
Management Services

* Forefront Protection Suite
(including Forefront Endpoint
Protection)

* Forefront Unified Access
Gateway CAL

» Microsoft Desktop Optimization Pack

1. |[Enhanced Faculty/Staff Desktop Bundle with
Enterprise CALs and MDOP consisting of:

$61.50, ~ |839

p/n
2U3-00003CFB

p/n
WSB-00068CF

$51,598.50

https://uscollegebuy.com/Ocg/2quoWksVwValiPmt.htm?wid=779543-61552-A745345&wz...

9/4/2012















SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.9
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Budget Amendment: Adopt Resolution No. 12-31 to

Amend FY 2012-2013 Adopted Budget

ACTION: Approval

BACKGROUND

Title 5 of the California Code of Regulations, Section 58308 provides that the
Board of Trustees by resolution may amend the District budget to provide for the
expenditure of funds, the amount of which was unknown at the time of the
adoption of the final budget.

STATUS

In order to properly account for the revenues and expenditures of these funds, it
is necessary to amend the FY 2012-2013 Adopted Budget.

The District is updating the adopted budget with current information as follows:

General Fund

Foster & Kinship Care at Saddleback College $18,310

Total Increase to the General Fund $18,310

Total Budget Amendment $18,310
RECOMMENDATION

The Chancellor recommends that the Board of Trustees adopt Resolution No.
12-31 to amend the FY 2012-2013 Adopted Budget as indicated in Exhibit A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

GENERAL FUND
RESOLUTION 12-31
September 24, 2012

WHEREAS, the Governing Board of the South Orange County Community College
District has determined that income in the amount of $18,310 is assured to said District
in excess of the amounts required to finance the total proposed budget expenditures
and transfers for the current fiscal year from sources listed in Title 5 of the California
Code of Regulations, Section 58308;

WHEREAS, the Governing Board of the South Orange County Community College
District can show just cause for the expenditure of such funds;

NOW, THEREFORE, BE IT RESOLVED that, pursuant to Title 5 of the California Code
of Regulations, Section 58308, such excess funds are to be appropriated according to
the following schedule:

General
Fund

Account Income Source Amount
8600 State Revenue $18,310

$18,310
Account Expenditure Description Amount
4000 Books and Supplies $1,500
5000 Other Operating Expenses and Services $16,810

$18,310




EXHIBIT A
Page 2 of 2

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

BUDGET AMENDMENT
GENERAL FUND
RESOLUTION 12-31
September 24, 2012

STATE OF CALIFORNIA )

)
COUNTY OF ORANGE )

I, Gary L. Poertner, Secretary to the Board of Trustees of South Orange County
Community College District of Orange County, California, hereby certify that the Budget
Amendment and foregoing Resolution in the amount of $18,310 was duly and regularly
adopted by the said Board at a regular meeting thereof held on
September 24, 2012.

IN WITNESS WHEREOF, | have hereunto set my hand and seal this 25th day of
September 2012.

Gary L. Poertner
Secretary to the Board of Trustees



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.10
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: District Furniture and Equipment Purchases (Revision)

ACTION: Approval

BACKGROUND

On October 24, 2011, the Board approved the use of nine contracts for equipment
and furniture purchases District-wide including Saddleback College’s Library Project.
Legal Counsel has advised the District to clarify details of the October 24, 2011
agenda item. There is no change in award amounts or vendors who were awarded
contracts. This agenda item addresses recommended changes and will serve to
update the October 24, 2011, agenda item (Exhibit A).

Pursuant to Public Contract Code section 10298, the District can utilize contracts
awarded by the California Department of General Services through its California
Multiple Award Schedules (CMAS). District staff has determined that the contracts
awarded by the California Department of General Services to the vendors listed in
Exhibit B meet the needs of the District, including Saddleback College’s Library
Project. In addition, California Public Contract Code Section 20652 allows a
community college district to acquire equipment by utilizing an existing contract of
another public entity.

STATUS

The nine contracts listed in Exhibit B are available for review in the Facilities
Planning and Purchasing Department. District staff has reviewed the terms and
conditions of the contracts, along with the prices which were discounted for the
District, and finds it is in the best interest of the District to use these contracts
District-wide. Six of the contractors have approved resellers which the District will
utilize as resources to meet the ongoing needs of the District, provided the
purchases are within the terms of each contract. In addition, the Glendale Unified
School District awarded a contract pursuant to its Bid No. P-16 09/10 which District
staff has determined meets Saddleback College’s needs and will be in the best
interest of the District to utilize for all ongoing needs of the District.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve this update to the
October 24, 2011 agenda item to approve the use of the listed CMAS contracts and
the Glendale Unified School District contract Bid No. P-16 09/10 (Exhibit B) for
equipment and furniture purchases for the Saddleback College Library Project and
for the ongoing needs of the District. This approval applies to purchases made
within the term of each contract, is contingent upon verification of the availability of
funds for each purchase, and each purchase is subject to the terms and conditions
of the applicable contract.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor Business Services












SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.11
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Purchase Orders/Confirming Requisitions

ACTION: Approval

BACKGROUND

In accordance with the provisions of Article 4 of Chapter 8 of the California
Education Code, commencing with Sections 85230, purchase orders/confirming
requisitions, and purchase change listings are submitted for approval of the
Board of Trustees.

STATUS

Purchase orders processed in accordance with the general priorities of the
adopted budget and numbered P13-01137 through P13-01526 amounting to
$4,657,746.25 are submitted to the Board of Trustees for approval. Confirming
requisitions dated August 8, 2012 through September 4, 2012 totaling
$34,994.87 are also submitted.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the purchase
orders/confirming requisitions listed in EXHIBIT A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.12
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Payment of Bills

ACTION: Approval

BACKGROUND

In accordance with the provisions of Article 4 of Chapter 8 of the California
Education Code, Sections 85230-36, inclusive, vendor check listings are
submitted at each meeting for the approval of the Board of Trustees.

STATUS

Checks No. 161590 through 162126 processed through the Orange County
Department of Education, totaling $4,023,635.30; and Checks No. 010476
through 010510, processed through Saddleback College Community Education,
totaling $72,383.98; and Checks No. 009027 through 009035, processed
through Irvine Valley College Community Education, totaling $20,834.42 are
submitted for the approval of the Board of Trustees.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the payment of
bills as listed in EXHIBIT A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.13
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: August/September 2012 Contracts

ACTION: Ratification

BACKGROUND

On January 16, 2007, the board authorized the Chancellor/designee to approve
individual business contracts up to a maximum limit of $100,000, with the following
exceptions: Sub-award agreements, for contracts involving bid limits the
Chancellor/designee shall be limited to less than $15,000 for public works projects
and $81,000 for equipment, supplies and maintenance projects. During
August/September 2012, the following contracts were reviewed and approved by the
Vice Chancellor of Business Services, following review by legal counsel, when
appropriate.

CONTRACTOR NAME CONTRACT AMOUNT

Amtech Elevator Services $78,000.00
Agreement — Replacement of Library and Science/Math
elevator bottom cylinder.

Saddleback College

Lee Armstrong Company $63,650.00
Agreement — Replace flooring in Fine Arts-100 Corridor,
103 & 105.

Saddleback College

CSA Holdings, Inc. $51,262.00
Agreement — Renovation of football field.
Saddleback College

County of Orange $45,000.00
Agreement — To prepare students for entry into the labor | (estimated revenue)
force by providing training for demand occupations.
Irvine Valley College

McCallum Group, Inc. $42,000.00
Legislative Advocacy Agreement — To engage in Legislative
Advocacy on a nonexclusive basis and provide services as
directed by the District.

SOCCCD - District Services

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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PeopleAdmin, Inc. $40,380.00
Agreement — To establish and maintain an automated

internet based system for HR data.

SOCCCD - District Services

American Underground $39,818.00
Agreement — To provide a new nhatural gas supply line to

existing buildings and the new Life Sciences building. This

replaces current natural gas line which will be abandoned

due to outdated materials and connections.

Irvine Valley College

Allied Barton Security Services LP $35,522.00
Security Officer Service Agreement — Provide security

officer services at the ATEP campus location.

ATEP

Western Graphics Plus $35,000.00
Consultant Agreement — Develop and print marketing

materials, training materials, and providing storage and

fulfilment of marketing materials for the CA Career Café

project.

Irvine Valley College

Blackbaud $28,595.00
Agreement to Purchase - Software, maintenance, | ($22,130 funded by

subscription and training of the Raiser’'s Edge software.
Irvine Valley College

the foundation and
$6,645 general fund)

Abacus $28,200.00
Letter of Agreement — To create a conceptual design of the

stadium renovation for fund raising purposes by the

Foundation.

Saddleback College

Lee Armstrong Company $25,605.00
Agreement — Replace flooring in Student Services Center-

225 & 225A.

Saddleback College

Facilities Planning & Program Services, Inc. $25,000.00

Consultant Agreement Amendment No. 1 — Scope of
services increased for continued development of template
contracts, facilitate the RFP, bid and contract negotiations
for additional multi-year bid and assist with the development
of a contract process handbook.

SOCCCD - District Services

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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AT&T Consulting

Acceptance Agreement — To upgrade two Cisco Unity
servers in the I.T. Department.

SOCCCD - District Services

$16,000.00

CDW-G Computer Centers

End User License Agreement — Renewal of McAfee Anti-
spam/Anti-virus email security.

SOCCCD - District Services

$15,314.20

Bob Parrett Construction, Inc.

Agreement — Interior repair of Village 8 for the Matriculation
move in.

Saddleback College

$13,651.00

Excelsior Elevator Corporation

Elevator Maintenance Agreement — Provide maintenance
services on 6 hydraulic passenger elevators located at the
college campus.

Irvine Valley College

$13,650.00

Symplicity Corporation

Software License Agreement — Provide Community and
Career Services Manager with Chat, Event Log and
Resume Builder software.

Saddleback College

$12,153.00

Quest Consulting & Training Corporation

Agreement Amendment #1 — The consultant will provide
additional training in the Employment Training Program at a
cost of $10,000. The total revised contract amount is
$55,000.

Irvine Valley College

$10,000.00

Quezada Pro Landscape, Inc.

Consultant Agreement — To provide tree services as
needed on the campus.

Saddleback College

$9,600.00

American Air Balance Co., Inc.

Agreement — To clean exhaust fume at the Science Math
building in the biology and chemistry areas.

Saddleback College

$7,902.56

Sean Stephenson Enterprises

Speaking Agreement — Speaking engagement on October
4, 2012 — Program Title: Time to Stand.

Saddleback College

$6,000.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Newport Computer Solutions, Inc.

Proof of Entitlement Agreement - License renewal of the
IBM Tivoli Storage Manager Processor, subscription and
support.

SOCCCD - District Services

$5,512.92

Periwinkle Entertainment Productions

Letter of Agreement — Performance of “An Evening of
Comedy and Magic” on January 12, 2012.

Saddleback College

$5,500.00

RJ Coaching and Consulting

Agreement Amendment No. 1 - To increase the contract
amount by an additional $5,000.00 for the project on the
Career Development Work-based Learning Linkages to
Professional Organizations grant. The total revised
contract amount is $40,000.00.

Irvine Valley College

$5,000.00

Lynda.com

Quote/Agreement — For 15 licenses granting unlimited
access to all online training library courses.

Irvine Valley College

$4,875.00

Pacific Clinics

Agreement — To provide mental health related courses to
Pacific Clinics.

Saddleback College

$4,800.00
(Revenue to college)

Blackbaud

Scope of Work Agreement — To provide technical services
relating to the conversion of data into an existing Raiser’s
Edge database for IVC foundation.

Irvine Valley College

$4,000.00
(Funded through
General Fund as a
one-time allocation)

Knott's Berry Farm

Consignment Agreement — To purchase 125 tickets for
entrance to Knott's Berry Farm and resale by the college.
Irvine Valley College

$3,873.75

AHIMA

Renewal Agreement — Renew the Virtual Lab Enrollment
agreement for one year.

Saddleback College

$3,750.00

W. Smith

Consultant Agreement — Provide rehearsal accompanist,
band leader and pit musician for student production of
“Spring Awakening”.

Saddleback College

$3,520.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Crescendo

Letter of Agreement — To provide an online website service
linked to the IVC Foundation website and vets all donor
education information.

Irvine Valley College

$3,500.00
(General Fund)

GoEngineer, Inc. $3,491.10
Quote/Agreement — Upgrade of software for Solid Works

Education Edition.

Saddleback College

CommCinema $3,200.00
Mobile Digital Cinema Services Agreement — To provide

digital cinema services for events held at the college on

August 20, 2012.

Irvine Valley College

Christopher Caputo $1,000.00
Consultant Agreement — To design the set for the student

production of “Spring Awakening.”

Saddleback College

Bombola Agency, Inc. $1,000.00
Consultant Agreement — Perform background investigations

per POST guidelines for law enforcement and public safety.

SOCCCD - District Services

Orkin $892.50
Commercial Services Agreement Addendum — To provide

additional extermination services.

Irvine Valley College

San Francisco Community College District $650.00
Agreement — Provide books and other instructional

materials and printing and copying of materials for the

California Early Childhood Mentor Program.

Saddleback College

Creation Engine, Inc. $540.00
License Agreement — For Photoshop software for use in the

classroom at the BGS Department.

Saddleback College

Wohlers Associates $350.00

Agreement Amendment No. 1 — To update company name,
extend the term of the contract one additional month and
increase travel expenses allowed by an additional $350.00
amount for the Rapid Tech Industry Advisory Board project.
Total revised contract amount it $3,350.

Saddleback College

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Ricoh

Order Agreement — To provide maintenance for small
copier.

Saddleback College

$221.75

Orkin

Commercial Services Agreement Addendum — To provide
additional extermination services.

ATEP

$131.25

JRS Presentations, Inc.

Agreement Amendment — Add allowance for travel
expenses to agreement for the performance of “An Evening
of MASH”. Total revised contract amount is $$8,125.00.
Saddleback College

$125.00

CDW

Agreement as to the Delivery Method — Allowing electronic
delivery of software updates and upgrades for McAfee
email security appliance.

SOCCCD - District Services

$0.00

Santa Ana Workforce Investment Board

Agreement Amendment No. 2 — To update programs costs
on EDD eligible training provide list.

Irvine Valley College

$0.00

Hoag Orthopedic Institute

Agreement — To provide clinical/internship experience to
students in the health sciences and human services
programs.

Saddleback College

$0.00

TLC Pediatrics

Agreement — Provide clinical/internship experiences for
students in the health sciences and human services
programs.

Saddleback College

$0.00

Orange Coast Psychiatric Association

Agreement — Provide clinical/internship experiences for
students in the health sciences and human services
programs.

Saddleback College

$0.00

Catalyst Consulting

Agreement Amendment No. 2 — To extend the term date to
December 31, 2012 at no additional cost for the business
analysis and project management services for the SIS,

$0.00

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Sherpa and MySite projects.
SOCCCD - District Services

RECOMMENDATION
The Chancellor recommends that the Board of Trustees ratify the contracts as
shown above.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.14
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Transfer of Budget Appropriations

ACTION: Ratify

BACKGROUND

Title 5, California Code of Regulations, Section 58199 requires the Board of
Trustees to approve, by a two-thirds (2/3) vote of its members, all transfers of
funds from its contingency reserve to any expenditure classification, and ratify, by
a majority vote, all transfers of funds between expenditure classifications other
than that originating from the Contingency Reserve.

STATUS

For the current reporting period ending September 05, 2012, there were 2 budget
transfers processed. In accordance with Administrative Regulation 3101, the
Transfer of Budget Appropriations summarized on EXHIBIT A is presented for
ratification.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees ratify the Transfer of
Budget Appropriations as detailed in EXHIBIT A.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
TRANSFER OF BUDGET APPROPRIATIONS
For the period 07/01/12 to 09/05/12
General Fund

Account Description From To
1000 Academic Salaries $3,000
3000 Fringe Benefits $309
4000 Books and Supplies $40
5000 Other Operating Expenses & Services $10,869
6000 Capital Outlay $7,520

Total Transfers - General Fund $10,869 $10,869

Total Transfers $10,869 $10,869




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 5.15
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Gifts to the District and Foundations

ACTION: Approval

BACKGROUND

Pursuant to the California Education Code Section 72241 and Board Policy 3300,
the Board of Trustees “receives and administers gifts to the District.” The
division/school or office within the college receiving the donated item reviews all
gifts.

STATUS

The gifts listed on EXHIBIT A have been reviewed by the appropriate district and
college officials and have been determined to be of benefit to the receiving location.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept the donation(s) to
the District and/or the Foundations listed on EXHIBIT A and further direct that its
appreciation be appropriately conveyed to the donor(s).

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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DONATIONS
September 24, 2012

SADDLEBACK COLLEGE

Gift

Donated By:

Lifelike arm reproduction with infusible
arteries designed for training

Algebra2go, LLC
11 Chesterfield
Mission Viejo, California 92692

36 Hardback Books, 40 Paperback
Books and 2CDs

Zane Johnson
15 Halsey Avenue
Laguna Niguel, California 92677

3 Hardback Books

Olivia Postis
29151 Calle Cisne
Murrieta, California 92563

2 Hardback Books

Ana Maria Cobos
24851 Winterwood Drive
Lake Forest, California 92630




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.1
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Options and Recommendation for Funding the Unfunded

Retiree Health Benefit Liability

ACTION: Approval

BACKGROUND

The district received its’ updated actuarial valuation report for the retiree health
benefit liability. The finding was that the unfunded portion of the retiree health
benefit liability increased by $15,820,942.

STATUS

In the past, it has been the budget philosophy of the district and the Board to fully
fund the retiree health benefit liability. With the unfunded portion being larger than
expected due to the updated valuation report, several funding options were analyzed
and one option is being recommended. Funding options, implications of the options
and recommendation for the SOCCCD’s unfunded portion of the retiree health
benefit liability are below.

Recommended option:

1) Immediately fund $9,746,637 of the $15,820,942 total unfunded liability from
the Year One portion of the “Reserve for Unrealized Property Taxes” (See
Basic Aid-Exhibit A) since these property taxes were realized last year.

Fund the remainder of the liability before the end of this fiscal year, after the
total liability amount is confirmed from further study, using the Second Year
portion of the “Reserve for Unrealized Property Taxes” (Basic Aid). The
amount of the total liability will be confirmed through the supplemental
actuarial study for CSEA early retirement plan and the final results of the
experience study. This is honoring the budget philosophy of the district and
board. It partially funds the liability now but delays fully funding the liability
amount until the results of the additional studies are known. That is more
conservative. A discussion of the results can be presented to the board
when they are available and further discussion can take place before the
remaining balance of the liability is funded. Once it is fully funded this fiscal
year, it will mean that the annual reserve (basic aid) will need to be refreshed
prior to new basic aid projects being considered for next year’s basic aid
cycle, FY 2013-2014.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



Other options considered:

2)

3)

4)

5)

Wait until next budget cycle to fully fund the liability. This would mean that at
the end of this fiscal year, a large liability will be recorded on our financial
statement. It would also put pressure on the budget by fully funding this in
one lump sum. This is not recommended.

Plan for funding the liability over a longer period of time, such as a 3-5 year
period. This would mean that at the end of each of the fiscal years involved,
a large liability will be recorded on the financial statement and reflected on our
books until the liability is fully funded. This is not recommended.

Do not fund the unfunded portion of the retiree health benefit liability. Even
though most other districts do not fully fund the retiree benefit liability, this
would not align with the district and board’s budget philosophy. It could
negatively impact the district's credit rating, as well. This is not
recommended.

If the “Reserve for Unrealized Property Taxes” (Basic Aid) is not required for
other items this fiscal year, allocate the amount needed to fully fund the
liability before the end of this fiscal year, June 30, 2013. The reserve is quite
large, as it encompasses two years’ reserve rather than a one year reserve.
For next year’s basic aid cycle, this would mean that the reserve (basic aid)
will need to be refreshed prior to new basic aid projects being considered for
FY 2013-2014. This option has merit and would be considered another
alternative to Option 1.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve Option 1. It is a
conservative and financially viable funding option for funding the retiree health
benefit liability while still honoring the district and board’s budget philosophy.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services






SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.2
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Board Policy Revision: BP-4000.5: Harassment and

Discrimination Prevention and Complaints, BP-4001: Personal Use of
Public Resources, BP-4010: Commitment to Diversity, BP-4021.:
Classified managers, BP-4072: Domestic Partners, BP-4209:
Classified Management Personnel Reduction in Force Notification

ACTION: Discussion/Approval

BACKGROUND

Board policies and administrative regulations are periodically reviewed to ensure
that they are satisfactory, meet the District's needs, and are in compliance with
current laws and regulations.

STATUS

Six board policies are presented to the board for “Discussion/Approval.” The new
language and amendments to the board policies were reviewed and revised by the
District’s Board Policy and Administrative Regulation Advisory Council and includes
collegial consultation with the Academic Senates, pursuant to Title 5 Section 53200
et. seq.

Legal counsel has been involved throughout the review process. The proposed
policies were presented to the Chancellor's Council on August 16, 2012 for review
and recommendation to the Chancellor and presented to the Board of Trustees for
review and study at the August 27, 2012 board meeting.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept for
discussion/approval the board policies, as shown in Exhibit A through F.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
























SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.3
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Request to Rescind Spring 2013 Sabbatical

ACTION: Approval

BACKGROUND

Annually, the SOCCCD Board of Trustees reviews the recommendations of the
Sabbatical Committee for faculty sabbatical projects for the upcoming academic
year. Sabbatical projects are reviewed and approved in accordance with Article
XXVI, Section H, of the Academic Employee Master Agreement.

On January 23, 2012, the Board of Trustees approved the sabbatical projects of 19

faculty members, including Lisa Davis Allen, Professor, School of Fine Arts, Irvine
Valley College, for Spring Semester 2013.

STATUS

Due to college departmental commitments and responsibilities, Lisa Davis Allen has
requested that approval of her sabbatical leave for Spring 2013 be rescinded.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees accept the request to
rescind approval of sabbatical leave for Lisa Davis Allen for the Spring 2013
semester.

Item Submitted by: David Bugay, Ph.D., Vice Chancellor, Human Resources &
Employer/Employee Relations



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.4
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: SOCCCD Faculty Association Academic Employee

Memorandums of Understanding

ACTION: Approval

BACKGROUND

The District and the Faculty Association agreed to engage in a continuous dialog to
improve the collective bargaining agreement as needed to benefit both parties. The
District and the SOCCCD Faculty Association officers agreed to meet to work out
administrative details for implementation of a new formula for department chair
stipends, previously negotiated for the SOCCCDFA Academic Employee Master
Agreement. In addition, District and SOCCCDFA agreed to meet to resolve
contractual difficulties related to recent changes in STRS laws pertaining to penalties
for back pay; and to discuss District’s offer to extend recent changes in District-
provided dental plan benefits to the SOCCCDFA, at little or no cost increase to the
District.

STATUS

The District and SOCCCD Faculty Association met on September 5, 2012 to outline
agreements related to department chair stipends, changes in STRS law, and
changes in District-provided dental plan benefits. The District and SOCCCDFA
negotiated MOUs to address and resolve the above issues. The results of these
negotiations are presented in the form of three separate Memorandums of
Understanding as shown in Exhibits A, B and C.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the Memorandums
of Understanding as presented in Exhibits A, B and C.

Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources &
Employer/Employee Relations



Exhibit A

Page 1 of 1
MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
AND THE

SOCCCD FACULTY ASSOCIATION

The South Orange County Community College District and the SOCCCD Faculty
Association agree to the following revisions to department chair stipend as defined
in the Collective Bargaining Agreement, Appendix G: Department Chair Stipend
Compensation Formula in abeyance due to implementation difficulties. Both parties
agree to meet and discuss with the intention of full implementation of the
Department Chair Stipend for the Spring 2013 semester.

For SOCCCDFA For SOCCCD
Paula Jacobs, President David Bugay, Ph. D., Vice Chancellor
Human Resources

Date Date

For SOCCCDFA
Lewis Long, Chief Negotiator

Date



Exhibit B

Page 1 of 2
MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
AND THE

SOCCCD FACULTY ASSOCIATION

The South Orange County Community College District and the SOCCCD Faculty
Association agree to the following revisions to the Collective Bargaining Agreement
due to changes in the State Teachers Retirement System (STRS) pertaining to
CalSTRS Penalties related to Education Code 22147 (b):

ARTICLE XXX
WAGES
l. General Provisions

D. Step and Column Movement
2. Column Advancement

a. After the date of hire, for the purpose of column advancement, nine
(9) semester units of lower division college level credit from an
accredited institution of higher education will be allowed for
coursework that is pertinent to the principal area of assignment
and/or is for retraining or the up-grading of skills. The coursework
must be approved in advance by the Dean and Vice President.

b. Coursework taken for column advancement outside the faculty
member’s primary assignment must be approved by the Vice
President prior to enrolling in the course(s).

c. A passing grade must be earned in all coursework accepted for
salary classification credit. A pass/fail course must be noted as pass
and a credit/non-credit course must be noted as credit in the
transcript.

d. Official verification of All-appreved coursework taken and/or

degree conferred must be submitted to Human Resources taken-shall

be-completed-and/ordegreeconferred-by August 15 for column

advancement for the Fall semester and January 34 for column

advancement for the Spring semester.September-1tstofthe yearin

e bee sl o oifen e e s benesne ot P o B )




Exhibit B
Page 2 of 2

For SOCCCDFA For SOCCCD
Paula Jacobs, President David Bugay, Ph. D., Vice Chancellor
Human Resources

Date Date

For SOCCCDFA
Lewis Long, Chief Negotiator

Date



Exhibit C

Page 1 of 1
MEMORANDUM OF UNDERSTANDING
BETWEEN THE
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
AND THE

SOCCCD FACULTY ASSOCIATION

The South Orange County Community College District and the SOCCCD Faculty
Association agree to the following revisions to dental benefits.

The current dental plan has a calendar year maximum benefit of $3,200 per
person for in-network providers or $3,000 per person for out-of-network
providers after deductibles are met. Currently, services covered under the plan
include two (2) dental cleanings per calendar year in addition to
Diagnostic/Preventive services, Basic services, Major/Restorative services and
orthodontic services. Effective October 1, 2012, the new plan will continue to
cover these services, but will now include three (3) dental cleanings in a calendar
year and also provide coverage for dental implants. The annual maximum plan
benefit has not increased. A new evidence of coverage (EOC) booklet will be
provided, which will provide greater detail regarding this change. The new EOC
will be available soon after the effective date of change.

For SOCCCDFA For SOCCCD
Paula Jacobs, President David Bugay, Ph. D., Vice Chancellor
Human Resources

Date Date

For SOCCCDFA
Lewis Long, Chief Negotiator

Date



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.5
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Academic Personnel Actions — Regular Items

ACTION: Approval/Ratification

BACKGROUND

In accordance with Education Code Section 70902(b)(4), all employee actions must
be approved or ratified by the Board of Trustees of each respective community
college district.

STATUS

Personnel are employed in the South Orange County Community College District for
the purpose of meeting the needs of students.

Those academic personnel actions shown in Exhibit A are presented to the Board of

Trustees for approval/ratification to be effective on the dates as shown on the
Exhibit.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the academic
personnel actions as shown in Exhibit A.

Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources &
Employer/Employee Relations



Exhibit A
Page 1 of 5

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
ACADEMIC PERSONNEL ACTIONS/RATIFICATIONS

A. NEW PERSONNEL APPOINTMENTS

1. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to
Board Policy 4002.1)

Approx.
Salary
Applicant Highest Degree Assignment Placement Start Date
Altenbernd, Erik MA/History History/SC /1 08/20/12
Arredondo, Stephanie MS/Bio. Sciences Biological Sci/IVC /1 08/20/12
Arroyo, Jose MA/Learning Disab.  Supvr. Tutoring/IVC  1I/1 08/20/12
Boccignone, A. AA/Autom. Tech. Automotive Tech/SC  1/1 08/20/12
Caldani, Patricia MS/Molecular Bio. Human Anatomy/IVC 11/1 08/20/12
Casey, Margaret PhD/English Educ.  Supvr. Tutoring/IVC  V/1 08/20/12
Castro-Graham, A.  MPA/Public Admin. Envt. Tech./IVC /1 08/20/12
Choi, Youngsook MLIS/Libr. Info. Syst. Librarian/IVC /1 08/20/12
Ferro, James MAVJ/Env. Law/Policy Environment. Stud./SC 11/1 08/20/12
Huang, Erin MA/Comp. Lit. Writing/IVC /1 08/20/12
Jahanshahi, Pouya ~ MFA/Graphic Des.  Graphic Design/SC /1 08/20/12
Ku, Jessica BA/Visual Design Graphic Design/SC 1/1 08/20/12
Lipp, Alex MS/Mathematics Math Tutoring/SC /1 08/20/12
Marzluf, Jonathan MM/Music Music/IVC /1 08/20/12
Paschetta, Chantal ~ MS/Kinesiology Kinesiology/IVC /1 08/20/12
Robison, Kerry MS/Microbiology Biological Sci./IVC /1 08/20/12
Scahill, John MFA/Art Art/IVvC /1 08/20/12
Shah, Hemangi BS/Med. Technology Medical Lab Tech/SC I1/1 08/20/12
Weber, David J. PhD/Nuclear Physics Physics/IVC V/1 08/20/12
Wilson, Malcolm AA/Graphic Comm. Mfg. Design MM/SC  1/1 08/20/12

EQUIVALENCY

As outlined in the Academic Hiring Policies, Division 1, Part 4, Section 3B, Review of
Equivalent Minimum Qualifications, members of the hiring committee, including faculty with
discipline expertise, have met and rendered an affirmative decision that each recommended
candidate possesses the educational background equivalent to the minimum qualifications for
each respective position. As such, the following individuals are submitted for
approval/ratification as part-time instructors under Equivalencies as outlined in the Title 5
Regulations and Minimum Qualifications, Article 2, Section 53430.

AppProx.

Salary
Applicant Highest Degree Assignment Placement Start Date
Bauer, Randall BS/Health Ed. P.E./IVC 1/1 08/20/12

Equivalency is based on a Bachelor of Science in Health Education and a post-graduate
certificate in Physical Therapy. Mr. Bauer owns his own rehabilitation clinic and works entirely
with the strength and conditioning of athletes and professional athletes.

September 24, 2012



Exhibit A
Page 2 of 5
A. NEW PERSONNEL APPOINTMENTS - Continued

1. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to
Board Policy 4002.1) - EQUIVALENCY

Approx.

Salary
Applicant Highest Degree Assignment Placement Start Date
Garfin, Dana MA/Soc. Ecol./Psych. Psychology/IVC /1 08/20/12

Equivalency is based on a Master of Arts in Social Ecology/Psychology and current enroliment
in a Ph.D. program in Psychology and Social Behavior at the University of California Irvine.
The mission of this degree and program is to achieve excellence in instruction and research
using cross-disciplinary approaches. Ms. Garfin chose the academic path of Psychology and
Social Behavior, which includes the necessary academic training for teaching undergraduate and
graduate courses in Psychology. While the name Social Ecology is less conventional, the
discipline of focus is Psychology and Social Behavior which is a graduate level degree in
Psychology.

Hoffman, Michael BM/Performance Music/IVC I/ 08/20/12

Equivalency is based on a Bachelor of Music degree in Performance from the University of
Northern Colorado. Mr. Hoffman has held the Principal Trombone Position in the Pacific
Symphony since 1997. Prior to serving as Principle Trombone, he served as the Second
Trombone in the Symphony for eight seasons. His professional activities have spanned almost
thirty years and represent performance and leadership in some of the finest professional musical
ensembles, companies and festivals.

Kremenetski, K. PhD/Geography Earth Science/IVC V/1 08/20/12

Equivalency is based on Dr. Kremenetski’s extensive educational background in a discipline
called Quaternary geology. Graduate coursework he completed while at the USSR Academy of
Sciences in Moscow, Russia have direct application to the course content and curriculum of our
introductory geology courses (certified U.S. evaluation of foreign degrees received).
Additionally, Dr. Kremenetski has ten years of teaching experience as an adjunct faculty at
neighboring community colleges, teaching both lecture and lab courses in geology and the earth
sciences.

Nguyen, Tien “Joey” High School Diploma Phlebotomy/SC /1 08/20/12

Equivalency is based upon a certificate in phlebotomy from U.S. Colleges in Santa Ana and
coursework at Coastline Community College. Mr. Nguyen has several years of previous
experience with St. Jude Medical Center in Fullerton as a Phlebotomy Coordinator, as well as
part-time phlebotomy teaching experience at U.S. Colleges in Anaheim. Mr. Nguyen has been a
Clinical Specialist (classified) for Health Sciences at Saddleback College since 2011.

Shiring, Richard PhD/Mat. Sci & Eng. Physics/IVC V/1 08/20/12

Equivalency is based upon a Doctorate of Philosophy in Materials Science and Engineering from
University of California, Los Angeles, and Bachelor and Master of Science degrees in
Metallurgy from Penn State University, Park, Pennsylvania. Dr. Shiring previously taught
material science and engineering part time for UCI and currently teaches part-time pre-calculus,
statistics, and algebra at Coastline Community College.

September 24, 2012



Exhibit A
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A. NEW PERSONNEL APPOINTMENTS - Continued

1. ACADEMIC TEMPORARY PART-TIME/SUBSTITUTE STAFF (Ratified - Pursuant to
Board Policy 4002.1) - EQUIVALENCY

Approx.

Salary
Applicant Highest Degree Assignment Placement  Start Date
Sundstrom, Emily ~ BA/English & History History/SC /1 08/20/12

Equivalency is based upon a Bachelor of Arts degree in English and History from Simmons
College in Boston, MA, and current enrollment in a doctorate program in History at University
of California, Irvine. Ms. Sundstrom expects to complete her requirements for the PhD program
in 2013. Ms. Sundstrom has 12 quarters of experience as a Teaching Assistant in the history
department at University of California, Irvine.

Taylor, Katrina MFA/Acting Speech/IVC /1 08/20/12

Equivalency is based upon a Bachelor of Science degree in Speech Communication from
Bradley University, Peoria, Illinois, and a Master of Fine Arts in Drama/Acting from University
of Washington, Seattle, WA. Ms. Taylor has taught acting classes while drawing on speech
communication theory (listening skills, body language studies, non-verbal communication) in
addition to serving as a speech coach for competitive college teams across the country since
2000.

Tung, Haiyun“Helen” BFA/Illustration Kinesiology/IVC /1 08/20/12

Equivalency is based upon a Bachelor of Fine Arts from Laguna College of Art and Design,
Laguna Beach and graduate coursework in medical science completed at Sun Yat-Sen
University of Medical Sciences in Guangzhou, China. Ms. Tung played on the IVC Badminton
Team in 2002 and in 2009. Since 2010, Ms. Tung has trained the team as an assistant coach (as a
classified employee). Ms. Tung worked as a coordinator for the 2005 World Badminton
Championships and as a line judge for the 2012 Badminton U.S. Open Championships.

Troy, Jeffrey JD/Law Physics/IVC V/1 08/20/12

Equivalency is based upon a Doctorate in Philosophy award and Master of Science degree in
Mechanical Engineering from University of Michigan, Ann Arbor, plus a Juris Doctorate in
Law from Loyola Law School, Los Angeles. Dr. Troy has previous part-time teaching
experience at University of Michigan and at Irvine Valley College. He also has 20 years of
professional engineering experience designing and analyzing jet and rocket engines, power
plants, missiles and satellites.

Vazquez-Paramio, S. PhD/Marketing Spanish/SC 1/1 08/20/12

Equivalency is based upon a doctorate in Marketing from University Complutense of Madrid,
Spain, and current coursework for her future Master of Arts degree in Teaching English as a
Second Language from FUNIBER University in Spain (certified U.S. evaluation of foreign
degrees is progress). Dr. Vazquez-Paramio is a native Spanish speaker and has been
volunteering with Professor Hernandez-Bravo in her Spanish class for two semesters. Dr.
Vazquez-Paramio worked as a Spanish language teaching assistant at Capistrano Unified School
District.

September 24, 2012



B. ADDITIONAL COMPENSATION: GENERAL FUND

1.

Exhibit A
Page 4 of 5

It is recommended that the following Irvine Valley College/Saddleback College faculty

members be compensated as indicated below for the 2011/2012 fiscal years.
Not to Exceed
Amount ($) Effective Date

Name

Clark, Kate
Davison, John
Delson, Cheryl
Hurlbut, Diana
*Kaufmann, Jefferey
Langrell, Jenny
“Rodriguez, Roland
Rousseau, Michele
Stephens, Blake
*Tabibzadeh, Kiana
Weston, Norman

Activity

Facilitator SLO/IVC

Co-Chair, Physical Sciences/IVC
SLO Liaison/Facilitator/IVC
Chair, Curriculum Committee/IVC
Co-Chair, Life Sciences/IVC
Accreditation Reports/SC
Co-Chair, Life Sciences/IVC
Coordinator, CS Learning Ctr/SC
Accreditation Reports/SC
Co-Chair, Physical Sciences/IVC
Piano Performance/SC

08/20/12-10/15/12
08/20/12-12/19/12
08/15/12-12/16/12
05/21/12-08/10/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
07/09/12-07/30/12

It is recommended that the following Irvine Valley College/Saddleback College faculty

members be compensated at their respective hourly rate for Non-Instructional

Assignments/Projects (3-for-1) for 2011/2012 fiscal year.

Name

Anderson, Michael
Baker, Ergin
Bander, Carol
Beasley, James
Beck, Rebecca
Bodnar, Carol
Daniels, Stevie
Do, Anhvy
Henderson, Pamela
Hildebrand, Colleen
Lam, Chin
Lebauer, Roni
Livote, Michelle
Luther, Barbara
Man, Gina
McGirr, Julie
Poblet, Ines
Schultz, Dolores
Sims, Larry

Stern, Heather
Stern, Susan
Striedter, Anna
Wilson, Jeffrey

Assignment/Project

ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC
ESL Read/Grade Writing Samples/IVC

Effective Date

08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12
08/20/12-12/19/12

! Stipend start date correction only. Approved by the Board of Trustees on August 27, 2012 with start date of 07/01/12.

2 Stipend amount correction from $1,143 to $1,869. Originally approved by the Board of Trustees on August 27, 2012.

% Stipend amount correction from $1,143 to $1,834.50. Originally approved by the Board of Trustees on August 27, 2012.

4 Stipend amount correction from $1,143 to $1,834.50. Originally approved by the Board of Trustees on August 27, 2012.

® Spouse of Glenn Roquemore, President of Irvine Valley College. Stipend amount correction from $1,143 to $1,869.
Originally approved by the Board of Trustees on August 27, 2012.

September 24, 2012
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Page 5 of 5

C. ADDITIONAL COMPENSATION: CATEGORICAL/NON-GENERAL FUND

1.

It is recommended that the following Irvine Valley College/Saddleback College faculty
members be compensated as indicated below for 2011/2012 fiscal years.

Name

Berry, Diane
Camelot, Allison
Cavazzi, Deidre
Forouzesh, Jennifer
Fox, Lindsay
Haas, Sharon
Himes, Marjorie
Knapp, Rebecca
Loftus, Nicole
Mamoon, Safiah
Paige, Monique
Pinter, Gerald
Quinlan, Emily
Rosenn, Jamie
Schmeidler, Kathy
Schmeidler, Kathy
Stevens, Kay
Stout, Ronald
Tamialis, Barbara
Tamialis, Barbara
Vidal, Jonathan
Yell, Lacey

Activity
Dance Concert Choreography/SC
Coord. Gerontology Pgm/Perkins/SC
Dance Concert Choreography/SC
Presenter, Allied Health Pgm/SC
Fashion Planning/Outreach/SC
Dance Concert Choreography/SC
Dance Concert Choreography/SC
Dev. Project 3 Module Template/SC
Coord. Gerontology Pgm/Perkins/SC
Presenter, Allied Health Pgm/SC
Co-Coord. Conference/Perkins/SC
Faculty Concert/SC
Coord. Symposium Proj./Perkins/SC
Faculty Concert/SC
Faculty Lead, CA Wk Alliance/IVC
Recycling/Resource Mgmt Pgm/IVC
Presenter, Allied Health Pgm/SC
Faculty Concert/SC
Co-Coord. Conference/Perkins/SC
Coord. Work Exp./Perkins/SC
Presenter, Allied Health Pgm/SC
Dance Concert Choreography/SC

Not to Exceed

Amount ($)

Effective Date

800.00
200.00
1,200.00
164.92
500.00
1,100.00
800.00
600.00
500.00
164.92
500.00
175.00
300.00
175.00
5,000.00
100.00
164.92
200.00
500.00
750.00
164.92
1,100.00

D. ADMINISTRATIVE EMPLOYMENT - SALARY STEP CORRECTION

1.

08/20/12-11/30/12
09/01/12-11/30/12
08/20/12-11/30/12
07/01/12-07/31/12
07/01/12-08/17/12
08/20/12-11/30/12
08/20/12-11/30/12
07/01/12-08/17/12
09/01/12-11/30/12
07/01/12-07/31/12
08/20/12-12/19/12
08/27/12-08/27/12
07/01/12-08/17/12
08/27/12-08/27/12
01/03/12-06/30/12
07/13/12-07/13/12
07/01/12-07/31/12
08/27/12-08/27/12
08/20/12-12/19/12
08/20/12-12/19/12
07/01/12-07/31/12
08/20/12-11/30/12

*MCDONALD, CHRISTOPHER, Dean of Mathematics, Science, and Engineering, Saddleback
College, Integrated Administrator/Manager Salary Range 22, Step 3, effective June 25, 2012.

"WYNTER, CADENCE, Dean of Social and Behavioral Sciences, Saddleback College,
Integrated Administrator/Manager Salary Range 22, Step 3, effective June 11, 2012

® Approved by the Board of Trustees on June 25, 2012, Integrated Administrator/Manager Salary Range 22, Step 1.
" Approved by the Board of Trustees on May 21, 2012, Integrated Administrator/Manager Salary Range 22, Step 1.

September 24, 2012



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.6
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Classified Personnel Actions — Regular Items

ACTION: Approval/Ratification

BACKGROUND

In accordance with Education Code Section 70902(b)(4), all employee actions must
be approved or ratified by the Board of Trustees of each respective community
college district.

STATUS

Personnel are employed in the South Orange County Community College District for
the purpose of meeting the needs of students.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve/ratify the classified
personnel actions as shown in Exhibit A and Exhibit B.

Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources &
Employer/Employee Relations



Exhibit A
Page 1 of 7

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
CLASSIFIED PERSONNEL ACTIONS/RATIFICATIONS

A. NEW PERSONNEL APPOINTMENTS

1. CLASSIFIED EMPLOYMENT (Information Items — Pursuant to Board Policy 4002.1)

a.

DANIEL, DEAN is to be employed as Custodian, Pos. #1077, Facilities Custodial, Office
of Physical Plant, Saddleback College, Classified Bargaining Unit Salary Range 113,
Step 1, 40 hours per week, 12 months per year, effective September 24, 2012. This is a
replacement position for John Polikaitis, who retired.

DE CARLO, SHARON is to be employed as Health Center Nurse, Pos. #4477, Student
Health Center, Office of Student Services, Saddleback College, Classified Bargaining
Unit Salary Range 136, Step 1, 10 hours per week, 12 months per year, effective August
27,2012. This position was approved on November 16, 2011.

KIM, YOUNGRO is to be employed as Programmer Analyst, Pos. #4504, Innovation
Technology Services, Irvine Valley College, Classified Bargaining Unit Salary Range
142, Step 1, 40 hours per week, 12 months per year, effective September 17, 2012. This
position was approved by the Board of Trustees on February 27, 2012.

MENDOZA, JOSE is to be employed as Network Systems Technician I, Pos. #4357,
Innovation Technology Services, Irvine Valley College, Classified Bargaining Unit
Salary Range 132, Step 1, 40 hours per week, 12 months per year, effective September
11, 2012. This is a replacement position for Mohammad Ali Fadaiefard, who resigned.

OLARIU, CONSTANTIN is to be employed as Custodian, Pos. #1037, Facilities
Custodial, Office of Physical Plant, Saddleback College, Classified Bargaining Unit
Salary Range 113, Step 1, 40 hours per week, 12 months per year, effective September
24,2012. This is a replacement position for Dawn Crowe.

RAJA, DANI is to be employed as Health Center Nurse, Pos. #4519, Student Health
Center, Office of Student Services, Irvine Valley College, Classified Bargaining Unit
Salary Range 136, Step 1, 12 hours per week, 10 months per year, effective August 27,
2012. This position was approved on January 23, 2012.

SIEMON, HEATHER is to be employed as Senior Graphics Designer, Pos. #3624, Public
Information and Marketing, Saddleback College, Classified Bargaining Unit Salary
Range 134, Step 1, 29 hours per week, 12 months per year, effective September 10, 2012.
This position is a replacement position for Donna Pribyl, who received a change in status.

VALDEZ, SANDRA is to be employed as Custodian, Pos. #1250, Facilities Custodial,
Office of Physical Plant, Saddleback College, Classified Bargaining Unit Salary Range
113, Step 1, 40 hours per week, 12 months per year, effective September 24, 2012. This
is a replacement position for Emanuel Dubei, who retired.
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2. The following individuals are to be employed as Substitutes in the classification noted
below, on an if-and-as-needed basis. (Information Items — Pursuant to Section 70902(d) of
the California Education Code)

Name Classification Range/Step  Start Date
Bourgeois, Rachelle  Child Development Specialist/IVC 122/1  08/28/12
Bourgeois, Rachelle  Sr. Child Development Specialist /IVC 128/1 08/28/12
Hunter, Amy Ticket Office Operations Assistant/SC 116/1 08/24/12
Jackson, Marc Sr. Lab Technician, Theatre Arts /Carpentry/SC ~ 130/1  08/24/12
Navarro, Carrie Child Development Specialist/SC 122/1  08/28/12
Noriega-Goodwin, N. Counseling Office Assistant/SC 115/1 08/13/12
Yaganeh, Samira Sr. Counseling Office Assistant/SC 119/1 08/16/12

3. The following individuals are to be employed as Short-Term (Temporary) positions for the
2012/2013 academic year, on an if-and-as-needed basis, and shall work no more than 160
days in any fiscal year. (Information Items — Pursuant to Section 70902(d) of the California
Education Code)

Name Position Hourly Rate($)  Start/End Date

Artemov, Tatyana Project Specialist/SC 20.00 08/15/12-06/30/13
Barnes, Justin TMD Aide/SC 9.50 08/24/12-06/30/13
Choi, Katlin Project Specialist/SC 20.00 08/13/12-06/30/13
Collins, Linda Project Specialist/SC 20.00 08/14/12-06/30/13
Fellner, John Project Specialist/SC 9.00 07/01/12-06/30/13
Fischman, Leah CDC Aide/SC 12.00 08/14/12-06/30/13
Ko, Aaron Project Specialist/SC 20.00 08/20/12-06/30/13
'Looney, Tia Project Specialist/SC 12.50 08/15/12-06/30/13
Melendez, Steven Coaching Aide/SC 15.00 08/13/12-06/30/13
Navarro, Carrie CDC Aide/SC 12.50 08/28/12-06/30/13
*Pestolesi, Kari Coaching Aide/SC 15.00 08/13/12-06/30/13
Phillips, Rebeccah Coaching Aide/IVC 15.00 08/15/12-06/30/13
Quinn, Johnathan Coaching Aide/SC 15.00 08/28/12-06/30/13
Robinson, Marc TMD Aide/SC 9.50 08/16/12-06/30/13
Salvatierra, Franz Project Specialist/SC 20.00 08/20/12-06/30/13
Stinson, Felicia Project Specialist/SC 20.00 08/15/12-06/30/13

4. The following individuals are to be employed as Student Help (Temporary), Irvine Valley
College and Saddleback College, on an if-and-as-needed-basis, for the 2012/2013 academic

year.
Name Start/End Date
Dinh, Nhan 08/28/12-06/30/13

08/24/12-06/30/13
08/15/12-06/30/13
08/20/12-06/30/13
08/28/12-06/30/13

Goosens, Chelsea
Gurrola, Jesus
Jones, Benjamin
McCaslin, Avery

' Daughter-in-law of Michael and Carol Looney, Police Officer and ST Campus Security Officer, Saddleback College.
Wife of Cameron Looney, Custodian, Irvine Valley College.

? Daughter of Thomas and Diane Pestolesi, Full-time, Physical Education Instructor, School of Health, Kinesiology and
Athletics, Irvine Valley College; and Full-time, Nursing Instructor, Division of Health Sciences and Human Services,
Saddleback College, respectively.
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4. The following individuals are to be employed as Student Help (Temporary), Irvine Valley

College and Saddleback College, on an if-and-as-needed-basis, for the 2012/2013 academic
year.

Name Start/End Date

Moening, Mathew 08/21/12-06/30/13
Morgan, Taylor 08/24/12-06/30/13
Sadeghi, Arya 08/21/12-06/30/13
Smith, Kacie 08/28/12-06/30/13
Stebbins, Steven 08/23/12-06/30/13

The following individuals are to be employed on a temporary basis, as Professional Expert
(Community and Contract Education), Irvine Valley College and Saddleback College, as
defined in the California Education Code 88003, for the 2012/2013 academic year. Each
individual’s rate of pay not to exceed the amount as defined below. (Information Items —
Pursuant to Section 70902(d) of the California Education Code)

Name Position Not to Exceed($) Start/End Date

Aghazadah, Leeda Tutor/IVC 12.00/hr  08/15/12-06/30/13
Alexander, Ted Tutor/IVC 12.00/hr  08/13/12-06/30/13
Chaboya, Robert Workforce Trainer/IVC 72.00/hr  08/20/12-06/30/13
Cooper, Stacy Interpreter IV/SC 42.00/hr  08/14/12-06/30/13
Crammer, Cale Comm. Ed./SC 2500.00/cs 08/14/12-06/30/13
Jordan, Katherine Interpreter [V/SC 42.00/hr  08/28/12-06/30/13
Kostapapas, Eonna Captionist/SC 42.00/hr  08/14/12-06/30/13
Pats, Viktoryia Tutor/SC 12.00/hr  08/23/12-06/30/13
Sunperk, Piyanan Tutor/SC 12.00/hr ~ 08/21/12-06/30/13
Zondervan, Daniel Workforce Trainer/IVC 72.00/hr  08/15/12-06/30/13

B. AUTHORIZATION TO ESTABLISH AND ANNOUNCE A CLASSIFIED POSITION

1.

NETWORK SYSTEMS TECHNICIAN I, Classified Bargaining Unit Range 132, Innovation
Technology Center, Office of College Administrative Services, Saddleback College, seeks
authorization to establish and announce a full-time position, 40 hours per week, 12 months
per year, to its complement, effective September 25, 2012.

C. REORGANIZATION AND/OR RECLASSIFICATION OF CLASSIFIED POSITIONS

1.

SADDLEBACK COLLEGE, Office of Physical Plant, seeks authorization to reclassify the
following Classified Bargaining Unit positions within their organization as defined in Title V
Education Regulation, Section (c), Recruitment 53021.

la. REPLACE SENIOR ADMINISTRATIVE ASSISTANT, by eliminating Pos. #3302,
Classified Bargaining Unit Salary Schedule Range 127, full-time, 40 hours per week, 12
months per year and establishing a SENIOR OPERATIONS PLANNING SPECIALIST,
Classified Bargaining Unit Salary Schedule Range 130, full-time, 40 hours per week, 12
months per year, effective September 25, 2012. (Position #3302 was approved February
27, 2006) (Exhibit B, Attachment 1)
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C. REORGANIZATION AND/OR RECLASSIFICATION OF CLASSIFIED POSITIONS

1b.

lai. RECLASSIFY CHA, JESSICA, ID #12376, from Senior Administrative Assistant,
Pos. #3302, Classified Bargaining Unit Salary Schedule Range 127, Step 6, 40 hours
per week, 12 months per year, to Senior Operations Planning Specialist, Classified
Bargaining Unit Salary Schedule Range 130, Step 6, 40 hours per week, 12 months
per year, effective September 25, 2012.

REPLACE SENIOR LABORATORY TECHNICIAN — ASTRONOMY, by eliminating
Pos. #3733, Classified Bargaining Unit Salary Schedule Range 130, part-time, 20 hours
per week, 12 months per year, and establishing a LABORATORY TECHNICIAN —
LIFE AND PHYSICAL SCIENCES, Classified Bargaining Unit Salary Range 122, part-
time, 20 hours per week, 12 months per year, effective September 25, 2012. (Position
#3733 was approved April 23, 2007)

2. SADDLEBACK COLLEGE, seeks authorization to reorganize by changing the reporting
structure of the following Classified positions within their organization as defined in Title V
Education Regulation, Section (c), Recruitment 53021.

2a.

2b.

2c.

2d.

2e.

TRANSFER COPY CENTER TECHNICIAN, Pos. #3407, Classified Bargaining Unit
Salary Range 118, 40 hours per week, 12 months per year, from reporting to the Vice
President of Instruction, to begin reporting to the Director of Marketing and

Communications, effective July 1, 2012. (This position is appointed to John Hobson, ID
#9782)

TRANSFER LABORATORY TECHNICIAN, COMMUNICATION ARTS, Pos.
#3961, Classified Bargaining Unit Salary Range 122, 26 hours per week, 11 months per
year, from reporting to the Dean of Fine Arts and Media Technology, to begin reporting
to the Director of College Broadcast Services, effective July 1, 2012. (This position is
appointed to Scott Greene, ID #12380)

TRANSFER LABORATORY TECHNICIAN, COMMUNICATION ARTS, Pos.
#3333, Classified Bargaining Unit Salary Range 122, 26 hours per week, 11 months per
year, from reporting to the Dean of Fine Arts and Media Technology, to begin reporting
to the Director of College Broadcast Services, effective July 1, 2012. (This position is
appointed to Randy Van Dyke, ID #18423)

TRANSFER SENIOR COPY CENTER TECHNICIAN, Pos. #3340, Classified
Bargaining Unit Salary Range 124, 40 hours per week, 12 months per year, from
reporting to the Vice President of Instruction, to begin reporting to the Director of

Marketing and Communications, effective July 1, 2012. (This position is appointed to
Karen Unruh, ID #4778)

TRANSFER VIDEO PRODUCTION SPECIALIST, Pos. #3338, Classified Bargaining
Unit Salary Range 132, 40 hours per week, 12 months per year, from reporting to the
Dean of Fine Arts and Media Technology, to begin reporting to the Director of College
Broadcast Services, effective July 1, 2012. (This position is appointed to Matthew
Brodet, ID #10966)
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C. REORGANIZATION AND/OR RECLASSIFICATION OF CLASSIFIED POSITIONS-
Continued

2f. TRANSFER VIDEO PRODUCTION SPECIALIST, Pos. #3280, Classified Bargaining
Unit Salary Range 132, 40 hours per week, 12 months per year, from reporting to the
Dean of Fine Arts and Media Technology, to begin reporting to the Director of College
Broadcast Services, effective July 1, 2012. (This position is appointed to Mark Kruhman,
ID #2557)

D. CHANGE OF STATUS

1. MURILLO, JEANETTE, ID #17074, Library Assistant 1, Pos. #4442, School of Library
Services, Irvine Valley College, Classified Bargaining Unit Salary Range 119, Step 4, has
been given a permanent change of status to Library Technician, Pos. #4498, School of
Library Services, Irvine Valley College, Classified Bargaining Unit Salary Range 125, Step
2, 40 hours per week, 12 months per year, effective September 12, 2012. This position was
approved by the Board of Trustees on February 27, 2012.

E. OUT OF CLASS ASSIGNMENTS

1. ABBOTT, EMERSON, ID #2249, temporary assignment as Lead Groundskeeper, Pos.
#3449, Classified Bargaining Unit Salary Range 124, Step 5, 40 hours per week, Facilities
Grounds, Office of Physical Plant, Saddleback College, has ended on August 17, 2012 and
returned to permanent assignment as Groundskeeper, Pos. #2793, effective August 18, 2012.

2. ARENDTS, ERIKA, ID #4881, Clerical Assistant, Pos. #4480, Classified Bargaining Unit
Salary Range 113, Step 1, 20 hours per week, 10 months per year, Community Education and
Contract Service, School of Academic Programs, Irvine Valley College, has been given a
temporary change in assignment to Senior Administrative Assistant, Pos. #3367, Classified
Bargaining Unit Salary Range 127, Step 1, 40 hours per week, Community Education and
Contract Services, School of Academic Programs, Irvine Valley College, effective September
4, 2012. This is a temporary reassignment for Sharon Louie, who is in a temporary

assignment.

3. ORLICH, VICTORIA, ID #16839, temporary assignment as Program Assistant, Categorical
Pos. #4508, Classified Bargaining Unit Salary Range 118, Step 4, 40 hours per week,
Division of Health Sciences and Human Services, Saddleback College, has been extended in
the temporary assignment to end on December 31, 2012.

4. ORTIZ, DESIREE, ID #14245, Administrative Assistant, Pos. #4283, Classified Bargaining
Unit Salary Range 121, Step 6, 25 hours per week, 12 months per year, Financial Aid, Office
of Student Services, Irvine Valley College, has been given a temporary change in assignment
to Financial Aid Specialist, Pos. #4195, Classified Bargaining Unit Salary Range 125, Step 5,
40 hours per week, Financial Aid, Office of Student Services, Irvine Valley College, effective
August 10, 2012. This is a temporary reassignment for Erica Sutcliffe, who is on leave.
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CURIEL, JOE, ID #14766, Custodian, Pos. #1315, Classified Bargaining Unit Salary Range
113, Step 6, 40 hours per week, 12 months per year, Facilities Custodial, Office of Physical
Plant, Irvine Valley College was approved by the Board of Trustees on July 30, 2012 for an
extension to a two month leave of absence without pay, but with benefits effective June 16,
2012, has been approved to be extended for one additional month leave of absence without

pay, but with benefits effective August 15, 2012 through September 30, 2012.

G. VOLUNTEERS

1.

The following individuals are to be approved as Volunteers for the 2011/2012 academic year.

Advanced Technology and Applied Science, Saddleback College
Abrams, Paul Altaro, Addison Carlton, Brian
Joseph Fle, Patrick Glines, Joseph Romero, Alejandro
Weinholtz, Lindsey

School of Business Sciences, Irvine Valley College
Jenkins, David J.

Fine Arts and Media Technology, Saddleback College

Aguilar-Roca, Nancy  Bauer, Joe Bayless, Gerry

Gaskey, Steve Heiden, Charles Hollowell, Michael
Klingbeil, Kent Korol, Anastasya Mattocks, Joey
McNamara, Maryann Price, David Russo-Neustadt, Amelia
Sammut, Joey Ward, Larry Whyte, Betty

Woodworth, Brian

Foundation, Saddleback College
Idris, Abdel Rahman

Health and Wellness Center, Office of Student Services, Irvine Valley College
Lukas, Alissa Nguyen, Lili Sandugey, Julia
Segal, Bryce

Health, Kinesiology and Athletics, Irvine Valley College
Medina, Abel Rice, Erin Roland, John

Humanities and Languages, Irvine Valley College

Anzai, Rosemary Chen, Jin Rong Chen Tingyu
He, Di Hirano, Naoko Hu, Jiayong
Kanauchi, Kiyo Kawaski, Sayo Li, Zhitong
Nishihara, Yuka Nozaki, Mari Numata, Maya
Ohta, Urara Sakuma, Kazuko Suzuki, Nanaho
Yi, Sarah Zhong, Yujie

Kinesiology, Physical Education and Athletics, Saddleback College
Araiza, Jorge Barker, Robert Brock, Eric
Lagosz, Lauren
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1. The following individuals are to be approved as Volunteers for the 2012/2013 academic year.

Liberal Arts, Saddleback College
Scobie-Gilpin, Spencer

School of Library Science, Student Success Center, Irvine Valley College
Siah, Aurash

School of Life Sciences and Technology, Irvine Valley College
Forde, Johnathan Meyers, Cole Slater

School of Physical Sciences and Technology, Irvine Valley College
Martin, Karie Tram, Hong Vaccher, Robert

Technology Services, Irvine Valley College

Youngs, Roy

Transfer, Career and Special Programs, Saddleback College

Daniels, Breanna Dancel, Paula Godinez-Woltman, Veronica
Gutierrez, Isabel Khorsand, Pega Ebrahimpoor

Veterans Office, Office of College Administrative Services, Irvine Valley College
Barrientos, Midori Guajardo, Zachary
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ATTACHMENT 1
South Orange County Community College District

SENIOR OPERATIONS PLANNING SPECIALIST - ID # - Classified Bargaining Unit Salary Range
130

Class specifications are intended to present a descriptive list of the range of duties performed by employees in the
class. Specifications are Not intended to reflect all duties performed within the job.

SUMMARY DESCRIPTION

Under direction from the assigned administrator of record or his/her designee, performs a combination of
administrative and coordinative functions in support of department activities; provides lead direction to
semi-skilled maintenance positions within scope of authority; coordinates and prioritizes the full range
of department-wide administrative, secretarial, and clerical support and performs the more complex
administrative and secretarial duties in support of the Department Director and Assistant Director;
provides assistance to management in planning and coordinating day to day operational activities;
collaborates with multiple trades and outside contractors and vendors to effectively coordinate project
activities; administers the work order system; oversees a variety of semi-skilled maintenance activities
and set-ups for events campus wide; and performs a variety of other duties that require knowledge of
maintenance activities and the various trades and crafts and contribute to the smooth operations of the
department and the timely completion of various projects.

DISTINGUISHING CHARACTERISTICS

This is a hybrid administrative and specialized classification that is distinguished from the Administrative
Assistant series by the responsibility for coordinating and participating in planning day to day operational
activities. This is an experienced classification; incumbents are assigned to independently perform the full
range of diverse functions that include administrative and coordinative duties as described in the
Representative Duties section. Demonstrated experience performing administrative functions at a level
comparable to a Senior Administrative Assistant is required in addition to experience that demonstrates
functional knowledge and understanding of maintenance activities and the various trades and crafts.
Incumbents at this level receive instruction or assistance only as new or unusual situations arise, and must
be fully aware of the operating procedures and policies of the work unit.

REPRESENTATIVE DUTIES

The following duties are typical for this classification. Incumbents may not perform all of the listed duties and/or

may be required to perform additional or different duties from those set forth below to address business needs and

changing business practices.

1. Participate in the administration of departmental activities and coordination of day to day operations;
assist supervisor in prioritizing work and overseeing a variety of semi-skilled maintenance activities ;
provide responsible and complex administrative and operational support, relieving the supervisor of a
wide variety of clerical, technical, and administrative detail; assist in organizing functions and
activities as assigned.

2. Coordinate, attend, and participate in maintenance staff meetings as assigned; work in cooperation
with Lead worker in planning of various maintenance projects; oversee semi-skilled maintenance
activities and coordinate activities between skilled trades as necessary and appropriate.

3. Attend and participate in custodial meetings involving Day Custodial staff; coordinate with leads and
other staff as necessary to address emergency situations.

4. Administer college-wide maintenance management system; review all maintenance requests; create
work order and provide to appropriate Lead Worker.

5. Oversee the use of various facilities for special events; coordinate with position responsible for
Master Calendar; assess impact on facilitate; identify and coordinate physical needs; assist with
developing costs associated with event; coordinate activities of contractors, vendors and staff
involved in special event.
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REPRESENTATIVE DUTIES

6.

7.

10.

11.

12.

13.

14.

15.

16.

Participate in space planning, furniture and configuration within buildings assigned to Facilities;
collaborate with Lead Workers who assess data and other technical requirements.

Oversee, schedule, and manage routine vendor activities, including but not limited to quarterly
hazardous material removal, daily waste hauler, fire alarm testing, elevator inspection and repair, and
weekly pest control companies; coordinate activities with various departments; ensure compliance
with appropriate State guidelines and regulations.

Provide responsible and complex secretarial and administrative support; plan and organize
administrative office support functions; coordinate, oversee, and evaluate the flow of office work and
assure that work is performed in a timely and accurate manner; review, update, and inform the
supervisor and others of essential timelines; delegate tasks to other staff as appropriate and oversee
completion of work; discuss and review calendar of events on a regular basis with supervisor to
assure timely coordination of office activities and status of assigned projects; develop schedules
related to division/department activities and services.

Utilize electronic technology to correspond with others and to maintain assigned calendars, schedules,
and appointments; coordinate and arrange meetings; coordinate activities with other divisions and
departments; make travel arrangements for department staff; process conference reimbursement and
other requests.

Participate in the departmental orientation and training of new classified and substitute employees
when assigned; assign, schedule, train, and provide work direction to semi-skilled administrative
staff as assigned; prioritize work assignments; as appropriate, review and validate completed work for
accuracy.

Collect, research, compile, analyze, verify, summarize, record, and evaluate information; prepare and
distribute narrative, statistical, and financial data, recommendations, and alternatives as requested;
complete reports; verify and review forms and reports for completeness and conformance with
established regulations and procedures.

Coordinate and oversee specialized functions or projects independently, as assigned including special
event planning and implementation; assure that work is performed in a timely and accurate manner;
use independent judgment to develop and provide recommendations, suggestions, or information as
appropriate.

Answer telephones and respond to questions and requests for information from administrative,
management, academic, and/or classified staff and the general public; communicate information in
person or by telephone where judgment, knowledge, and interpretation of policies and procedures are
necessary.

Serve as liaison between assigned supervisor and the College president, vice presidents,
administrative staff, academic and classified staff, students, representatives of community agencies,
and the general public by relaying messages, answering questions, clarifying information, responding
to requests, or referring callers to the administrator or others as necessary.

Assure that Board agenda items and supporting documents are developed, prepared, and forwarded
within District timelines and legal requirements and guidelines; assure the administrator receives
timely notification of Board requests for information or action; assure that the Board receives
information and notification of action taken as requested.

Assist supervisor in the preparation and administration of program budget(s); assist in preparing cost
estimates for budget recommendations; assist in submitting justifications for budget items; allocate
funds to proper budget codes; monitor and track expenditures in a timely manner; provide regular
budget reports to administrator for control of expenditures; assist in resolving budget issues and
problems; monitor open accounts; process budget/expense transfers; recommend budget revisions.
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REPRESENTATIVE DUTIES

17.

18.

19.

20.

21.

22.
23.

24.

25.

26.

Recommend expenditures for office equipment, materials, and supplies and assure their timely
ordering, receipt, and storage; assure proper functioning of office equipment; prepare purchase
requisitions, check requests, independent contracts, and claims for reimbursement of special funds
related to assignment; post, monitor, and track invoices and other expenditures; process and prepare
time sheets for signature.

Provide staff support to standing and ad hoc committees and other groups as assigned; attend
meetings and take notes or record proceedings; prepare and distribute agendas, background materials,
and minutes as appropriate.

Compose correspondence independently; prepare preliminary responses to letters, general
correspondence, and personal inquiries of a sensitive nature for administrator’s approval.

Format, type, proofread, duplicate, and distribute correspondence, notices, lists, forms, memoranda,
and other materials according to established procedures, policies, and standards.

Establish and maintain a variety of complex, interrelated filing systems including confidential files;
establish and maintain files for information, records, and reports involving classified and management
payroll and attendance, budget, production and cost records, inventory, manuals, and updated
resource materials; organize and maintain all plan room documents including construction building
drawings, plans and other documents, in a manner that facilitates retrieval.

Receive mail and identify and refer matters to the appropriate person in order of priority.

Utilize various computer applications and software packages; maintain and generate reports from a
database or network system.

Operate office equipment including computer equipment, typewriter, calculator, copier, and facsimile
machine.

Interact with South Orange County Community College District, Irvine Valley College, and
Saddleback College’s administrators, divisions, departments, faculty, staff, and students in all matters
related to the area of assignment; interpret and apply policies and procedures and process sensitive
complaints and requests for information.

Perform related duties as required.

QUALIFICATIONS

The following generally describes the knowledge and ability required to enter the job and/or be learned within a
short period of time in order to successfully perform the assigned duties.

Knowledge of:

Operational characteristics, services, and activities of the functions, programs, and operations of the
assigned division or department.

Pertinent federal, state, and local laws, codes, and regulations including applicable sections of the
State Education Code and other legal requirements related to area of assignment.

Maintenance activities.

Various trades and crafts at a functional level that enables the ability to perform duties.

Work organization and office management principles and practices.

Office procedures, methods, and equipment including computers and applicable software applications
such as word processing, spreadsheets, and databases.

Processes, procedures, and practices of budget preparation and administration.

Principles, practices, and procedures of business letter writing.

Principles and procedures used in complex, inter-related record keeping.

Principles and practices used to establish and maintain files and information retrieval systems.
Principles, practices and procedures of complex fiscal, statistical, and administrative research and
report preparation.

Statistical procedures and mathematical concepts.
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QUALIFICATIONS
Knowledge of:
Principles and techniques used in public relations including methods and techniques of proper
receptionist and telephone etiquette.
Principles and practices of providing training, work direction, and guidance to lower-level office staff
and student workers.
English usage, grammar, spelling, punctuation, and vocabulary.

Ability to:

Understand the organization and operation of the assigned division and/or department as necessary to
assume assigned responsibilities.

Understand, interpret, and apply administrative and office policies and procedures as well as pertinent
laws, regulations, and ordinances.

Demonstrate and apply general knowledge of maintenance activities and building trades.

Perform duties involving the use of independent judgment and personal initiative.

Assist in management of the administrative functions and operational activities of the assigned office.
Establish, review, and revise priorities while working collaboratively with multiple trades and outside
contractors/vendors.

Analyze problems, identify alternative solutions, project consequences of proposed actions, and
implement recommendations in support of goals.

Use sound judgment in recognizing scope of authority.

Exercise good judgment and maintain confidentiality in maintaining critical and sensitive
information, records, and reports.

Respond to requests and inquiries from students, staff, or the public; effectively present information
in person or on the telephone to students, staff, or the public.

Type or enter data at a speed necessary for successful job performance.

Take and transcribe dictation, if required by the position, at a speed necessary for successful job
performance.

Participate in the preparation and administration of assigned budgets.

Use correct English usage, grammar, spelling, punctuation, and vocabulary.

Research, compile, analyze, and interpret data.

Prepare a variety of clear and concise administrative and financial reports.

Implement and maintain complex filing systems.

Independently compose and prepare correspondence and memoranda.

Plan, schedule, direct, coordinate, and review the work and performance of assigned staff in a manner
conducive to proficient performance and high morale.

Plan and organize work to meet schedules and changing deadlines.

Operate office equipment including computers and supporting word processing, spreadsheet, and
database applications.

Adapt to changing technologies and learn functionality of new equipment and systems.

Work under steady pressure with frequent interruptions and a high degree of public contact by phone
or in person.

Work independently and effectively in the absence of supervision.

Work with and exhibit sensitivity to and understanding of the varied racial, ethnic, cultural, sexual
orientation, academic, socio-economic, and disabled populations of community college students.
Communicate clearly and concisely, both orally and in writing.

Establish and maintain effective working relationships with those contacted in the course of work.
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EDUCATION AND EXPERIENCE GUIDELINES - 4ny combination of education and experience that
would likely provide the required knowledge and abilities is qualifying. A typical way to obtain the knowledge and
abilities would be:

Education/Training:

Equivalent to two years of college level course work or specialized training in public administration,

business administration, construction management, or a related field.

Experience:
Four years of increasingly responsible experience as an administrative assistant or secretary,

including one year at a level comparable to a Senior Administrative Assistant with the District and
experience in a construction or maintenance environment that provides broad, general knowledge of
building and maintenance trades. Experience in a lead capacity is highly desirable.

License or Certificate:

A valid California driver’s license and proof of insurability may be required for some positions to
drive a District or personal vehicle to attend meetings or pick up/deliver documents or other
materials.

PHYSICAL DEMANDS AND WORKING ENVIRONMENT

The conditions herein are representative of those that must be met by an employee to successfully perform the
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential job functions.

Environment:

Work is performed primarily in a standard office setting. Duties are typically performed at a desk or
computer terminal; subject to noise from office equipment operation; frequent interruptions and
contact in person and on the telephone with students, academic and classified staff, and others. At
least minimal environmental controls are in place to assure health and comfort.

Physical:

Primary functions require sufficient physical ability and mobility to work in an office setting; to stand
or sit for prolonged periods of time; to occasionally stoop, bend, kneel, crouch, reach, and twist; to
lift, carry, push, and/or pull light to moderate amounts of weight; to operate office equipment
requiring repetitive hand movement and fine coordination including use of a computer keyboard; to
verbally communicate to exchange information; and to occasionally travel to other offices or
locations to attend meetings or to pick up or deliver materials.

Vision:
See in the normal visual range with or without correction.

Hearing:

Hear in the normal audio range with or without correction.

Created by Forsberg Consulting Services: September, 2012



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.7
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: SOCCCD Police Officers Association Master Agreement

ACTION: Approval

BACKGROUND

The prior collective bargaining agreement between South Orange County
Community College District (District) and the South Orange County Community
College District Police Officers Association (POA) expired June 30, 2010. District
and SOCCCD POA agreed to work under conditions of the previous agreement from
7/1/2010 through June 30, 2012. The District and SOCCCD POA negotiators have
reached a tentative agreement for the period of July 1, 2012 through June 30, 2015.

STATUS

California Government Code Section 3547 et seq. requires the disclosure of costs
associated with a collective bargaining agreement. The costs of the agreement with
POA for the three-year period, as displayed in Exhibit A, are estimated to be
$20,161.00, including benefits. A final copy of the Tentative Agreement is included
as Exhibit B.

RECOMMENDATION

The Chancellor recommends that the Board of Trustees approve the Police Officers
Association Master Agreement (Exhibit B) between the District and POA for the term
July 1, 2012 to June 30, 2015, and authorize the Chancellor to execute the
agreement with estimated costs of $20,161.00 for the three-year period.

Item Submitted By: David Bugay, Ph.D., Vice Chancellor, Human Resources &
Employer/Employee Relations



Annual Salary Increase
20.5% Benefits
Salary & Benefits Increase

Percent Wage Increase

Exhibit A

Estimated POA Tentative Agreement Costs

- 3 Year Cost of increasing 14 POA employees 1.2% in Year 1:

Annual Cost

Cumulative Cost

2012-13

1.2% Increase

2013-14

0.0% Increase

2014-15

0.0% Increase

2012-13

Cumulative Cost

Cumulative Cost

2013-14 2014-15 Total

Cumulative Cost Cumulative Cost

S 5577 S - S - S 5,577 S 5577 S 5577 S 16,731
1,143 1,143 1,143 1,143 3,430

S 6,720 S = S = S 6,720 S 6,720 S 6720 S 20,161
1.2% 0.0% 0.0% 1.2% 1.2% 1.2% 3.6%
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SOUTH ORANGE COUNTY
COMMUNITY COLLEGE DISTRICT

POLICE OFFICERS ASSOCIATION
MASTER AGREEMENT

July 1, 2012 — June 30, 2015
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IN WITNESS WHEREOF, the parties hereto have duly
executed this Agreement on September 24, 2012.

SOUTH ORANGE COUNTY
COMMUNITY COLLEGE DISTRICT

SIGNATURE ON FILE

SOUTH ORANGE COUNTY
COMMUNITY COLLEGE DISTRICT
POLICE OFFICERS ASSOCIATION

SIGNATURE ON FILE

Nancy M. Padberg, President, Board of
Trustees

SIGNATURE ON FILE

Santos Garcia, POA President

SIGNATURE ON FILE

Gary Poertner, Chancellor

Michael McGill
Lackie, Dammeier & McGill
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PREAMBLE

This Agreement is made and entered into this 24™ day of September, 2012 by and
between the South Orange County Community College District, hereinafter referred to as
District, and South Orange County Community College District Police Officers
Association, hereinafter referred to as POA.

The District agrees that POA shall have the right to obtain Field and Legal Staff
assistance for the purpose of representation in carrying out its obligations under this
Agreement to its duty of fair representation.

The purpose of this Agreement is to promote the improvement employer-employee
relations, provide an equitable and peaceful procedure for the resolution of differences,
and establish rates of pay and other terms and conditions of employment.
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ARTICLE 1
MANAGEMENT RIGHTS

In order to ensure that the District shall continue to carry out its safety and protection
services functions and responsibilities to the public, students and employees as imposed
by law, and to maintain efficient and responsive police and safety provisions for the
visitors and employees of the District, the District continues to reserve and retain solely
and exclusively all rights which are beyond the scope of negotiations under Government
Code Section 3543.2, and also rights which are not limited by the terms of this
Agreement are retained by the District. Such retained rights include, but are not limited
to, the right to determine the following matters:

1.  Determine Campus Police Department policy, including the right to manage the
affairs of the Safety Department in all respects;

2. The legal, operational, geographical, and organizational structure of the District,
including the chain of command, division of authority, organizational divisions and
subdivisions, external and internal boundaries of all kinds, and advisory
commissions and committees;

3. The financial structure of the District, including all sources and amounts of
financial support, income, funding, taxes and debt, in all means and conditions
necessary or incidental to the securing of same, including compliance with any
qualifications or requirements imposed by law or by funding sources as a condition
of receiving funds; or investment policies and practices; or budgetary matters and
procedures, including the budget calendar, the budget formation process,
accounting methods, fiscal and budget control policies and procedures, and all
budgetary allocations, reserves, and expenditures, apart from those allocated to fund
the express wage and benefit obligations of this Agreement;

4. The educational policies, procedures, objectives, goals and programs including
those relating to student conduct and discipline, student transportation, food
services, racial and ethnic balance, extracurricular activities, and emergency
situations; and the substitutive and procedural rights and obligations of students,
parents, employees and the public with respect to such matters;

5. Determine the issues of public policy and control the overall mission of the Campus
Police Department;



10.

11.

12.

13.

14.
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Determine standards and level of services to be rendered, operations to be
performed, utilization of technology and equipment, means and methods of
operation, and overall budgetary matters, including but not limited to the right to
contract or sub-contract any work, services or operations of the Campus Police
Department. For any new District property, the District shall have the right to
subcontract services until there are 500 students on the property continuously for a
period of 90 days. Thereafter the POA and the District shall upon the POA’s
written notice to the District further discuss the District’s right to subcontract on
that new property.

Evaluate, direct, supervise, hire, promote, suspend, discipline, discharge, demote,
transfer, assign, and retain members of the Campus Police Department;

Relieve members of the Campus Police Department from duties because of lack of
work or funds, or under conditions where continued work would be ineffective or
non-productive, in accordance with the Education Code;

Determine the size and composition of the Campus Police Department, assign
members of the Campus Police Department, and establish work schedules and
assignments;

To the extent permitted by law, the utilization of personnel not covered in this
Agreement to do work which is normally done by employees covered hereby, and
the methods of selection of assignment of such personnel,;

Determine the appropriate job classifications, organizational structure, and
personnel by which the Campus Police Department operations are conducted;

The selection, classification, direction, promotion, demotion, discipline,
termination, and retirement of all personnel of the District subject only to applicable
law; affirmative action and equal employment policies and programs to improve the
District’s utilization of women and minorities; the assignment of employees to any
location, and also to any facilities, classrooms, functions, activities, departments,
tasks or equipment; the staffing levels, workloads, and the number of employees;
and the determination as to whether, when and where there is a job opening;

The duties and standards of performance for all employees; and whether any
employee adequately performs such duties and meets such standards; the dates,
times, and hours of operation of District facilities, functions, and activities; school
calendars, the assignment of paid duty days beyond the regular assign duty year; the
assignment of overtime;

Safety and security measures for employees, students, the public, properties,
facilities, vehicles, materials, supplies, and equipment, including the various rules
and duties for all personnel with respect to such matters;
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16.

17.

18.

19.

20.
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Maintain and improve the efficiency and effectiveness of the Safety/ Security
Department;

Take any necessary actions to carry out the mission of the Safety/ Security
Department in situations of emergency as defined in Government Code Section
8558;

Take whatever other actions may be necessary to carry out the wishes of the
District, and for police protection not otherwise specified above;

Establish and promulgate rules, regulations, policies and procedures relating to
productivity, efficiency, conduct, and safety; as well as the rules, regulations,
policies, and procedures designed to comply with applicable judicial decisions and
legislative enactment and to require compliance therewith;

All other rights of the District not expressly limited by the provisions of this
Agreement are also expressly reserved by the District even though not enumerated
above, and the express provisions of this Agreement constitute the only contractual
limitations upon the District’s rights. The exercise of any right reserved to the
District in a particular manner or the non-exercise of any such right shall not be
deemed a waiver of the District’s right to preclude the District from executing the
right in a different manner; and

The contractual rights of the POA and the employees are set forth in other Articles
of this Agreement and this Article is not a source of such rights. Accordingly, the
provisions of this Article shall not be grievable.



2.1

2.2

2.3

2.4

Exhibit B
Page 8 of 94

ARTICLE 2
RECOGNITION

Acknowledgement: The District hereby acknowledges that POA is the exclusive
bargaining unit representative for the classified employees holding those positions
described in Campus Security Officer, Police Officer, and Police Officer Lead. In
the event the District amends its determination of management, confidential, and
supervisory employees, the District shall notify POA. In the event POA disagrees
with said designations, the parties shall attempt to reach agreement. Disputed
cases shall be submitted to the PERB for resolution.

Scope of Representation: The scope of representation shall be limited to
matters relating to wages, hours of employment, and other terms of employment
specifically stated in the EERA.

Definition of Bargaining Unit:

2.3.1 Persons hired for a limited duration shall be classed as short-term
employees and shall not be members of the bargaining unit.

2.3.2 Employees in positions in paid status less than 195 days in any fiscal
year shall not be members of the bargaining unit (Education Code
888003).

Long-Term Substitutes: The District may use substitute employees as follows:
1) to replace a bargaining unit employee who is temporarily absent from duty, or
2) to fill the vacancy in any bargaining unit position while the District is engaged
in a procedure to hire a permanent employee to fill that vacancy. Pursuant to
Education Code § 88003, if the District is engaged in a procedure to hire a
permanent employee to fill a vacancy in a bargaining unit position as set forth in
the second scenario set forth above , the District may fill the vacancy through the
employment, for not more than 90 calendar days, of one or more substitute
employees. The District shall have six (6) months from the date of the execution
of the Agreement to continue to utilize currently employed substitutes in vacated
bargaining unit positions, after which the District shall use substitutes no longer
than 90-days to fill such vacant positions pursuant to this provision. The
District’s use of a substitute employee to replace a bargaining unit employee who
is temporarily absent from duty pursuant to the first scenario set forth above shall
not be restricted with respect to any time limitations. An employee employed to
fill a position for an employee on a leave of absence shall not be a member of the
bargaining unit regardless of length of absence.
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3.2
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ARTICLE 3

CHECK-OFF AND ORGANIZATIONAL
SECURITY

Check Off: POA shall have the sole and exclusive right to have membership
dues, initiation, and service frees deducted for employees in the bargaining unit
by the District. The District shall pay to POA within thirty (30) days all sums so
deducted.

Dues Deduction:

3.2.1 POA agrees to indemnify and save the District, its officers, employees,
agents, representatives, Board of Trustees, and each individual Board
member, harmless against any and all claims, demands, costs, lawsuits,
judgments or other forms of liability and all court or administrative agency
costs that may arise out of or by reason of action taken by the District for
the purpose of complying with this Article. The Association shall, within
thirty (30) days of receipt of the request, pay to the District all costs
associated with actions under this Article.

3.2.2 Each permanent employee in this unit shall, as a condition of continued
employment, become a member of the certified representative of this
unit, or pay the Association a service fee in an amount not to exceed
periodic dues and general assessments of the Association for the term of
the Memorandum of Understanding. Such amounts shall be determined
by the Association and implemented by Management in the first payroll
period which starts 30 days after written notice of the new amount is
received.

3.2.3 During the term of the Memorandum of Understanding, payroll
deductions requested by employees in this Unit for the purpose of
becoming a member and/or to obtain benefits offered by any qualified
organization other than the South Orange County Community College
District Police Officers Association will not be accepted by the District.
For the purpose of this provision, qualified organization means any
organization of employees whose responsibility or goal is to represent
employees in the District's meet and confer process.

3.2.4 The District shall notify all members of the representation unit that they
are required to pay dues or a service fee as a condition of continued
employment and that such amounts will be automatically deducted from
their paychecks. The religious exclusion will also be explained.
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3.2.5 Any employee who is a member of a bona fide religion, body, or sect
which has historically held conscientious objections to joining or
financially supporting public employee organizations shall not be required
to join or financially support the organization. Such employee shall, in lieu
of periodic dues or agency shop fees, pay sums equal to said amounts to a
non-religious, non-labor charitable fund exempt from taxation under
Section 501(c) (3) of the Internal Revenue Code, which has been selected
by the employee from a list of such funds designated by the parties hereto
in a separate agreement. Such payments shall be made by payroll
deduction as a condition of continued exemption from the requirements of
financial support to the Association and as a condition of continued
employment.

3.2.6 The District shall cause the amount of the dues or service fee to be
deducted monthly from the payroll checks of each employee in this unit as
specified by the Association under the terms contained herein. "Dues," as
distinct from “service fee," shall be the result of voluntary consent in the
form of a payroll deduction card signed by the individual employee.

3.2.7 Remittance of the aggregate amount of all dues, fees and other proper
deductions made from the salaries of employees hereunder shall be made
to the Association by the District within thirty (30) working days after the
conclusion of the month in which said dues, fees and/or deductions were
deducted.

3.2.8 The District shall also apply this provision to every permanent employee
who becomes a member of this representation unit within sixty (60)
calendar days of such reassignment or transfer. Such deduction shall be a
condition of continued employment.

3.2.9 As of the effective date of the Memorandum of Understanding, the amount
of the monthly dues deduction will be $60.

3.2.10 When the District receives notice from the Association to change the
deduction percentage rate, the District is hereby authorized to change said
deduction automatically in the next practical pay period following such
notice.

3.2.11 The authorization to deduct dues and agency shop fees shall remain in
effect until written notice of cancellation is given by an employee to the
District's Office on the appropriate form provided by the District for this
purpose.

3.2.12 Management will provide the Association with the name, home address
and employee number of each permanent employee.
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3.2.13 The District shall notify the organization within sixty (60) calendar days

of any employee who, because of a change in employment status, is no
longer a member of the representation unit or subject to the provisions of
this Article.

The District recognizes that the employee organization provides a valuable
contribution to the welfare of the District in its educational philosophy for the
peaceful resolution of employer-employee relations.

POA Rights: POA shall have the following rights in addition to the rights
contained in any other portion of this Agreement.

34.1

3.4.2

3.4.3

344

3.45

3.4.6

3.4.7

3.4.8

The right of access at reasonable time to employees and to the areas in
which they work.

The right to use without charge institutional bulletin boards, mailboxes,
and the use of the District mail system, and other District means of
communication for the posting or transmission of information of notices
concerning POA matters.

The right to use, with approval, institutional equipment, facilities, and
buildings.

The right to review an employee’s personnel file when accompanied by
the employee or on presentation of a written authorization signed by the
employee.

3.4.41  The right to receive, upon request, a copy of any records
which are required for the use of the employee and POA in
utilizing the grievance procedure.

The right to be supplied with a complete roster of bargaining unit
employees within ninety (90) days of the effective date of this Agreement,
and every July and January thereafter for the terms of this Agreement.

The right to receive upon request one (1) copy of any and all written
reports submitted to any other governmental agency.

The right to receive one (1) copy of any public budget or financial
material, including the CCAF-311, submitted at any time to the governing
board.

The right to review upon request any other public material in the
possession of or produced by the District necessary for POA to fulfill its
role as the exclusive bargaining representative.
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3.4.9 The District agrees to grant release time to one (1) member of the
Association to attend the Peace Officers Research Association of
California (PORAC) annual conference. The District shall reimburse the
actual and necessary expenses of that member. Any such reimbursement
shall be subject to District policy.

3.4.10 The District agrees to allow Association members to donate vacation time
for membership attendance at Association leadership training and PORAC
conferences. The use of such donated vacation time shall not be used by
more than two Association members concurrently and shall be subject to
the any limitations set forth in Article 10.

3.4.11 Upon prior approval by the District, the Association may reimburse the
District for a member’s leave time spent attending Association leadership
training and PORAC conferences. The use of such reimbursable leave
time shall be used by no more than two Association members
concurrently.

3.4.12 The Chapter President or designee shall be granted four (4) hours per
month for President or designee of released time, exclusive of all other
released time listed under other provisions of this Agreement. This
released time is to be scheduled with the mutual agreement of the
immediate supervisor and the employee, and the schedule is to be set
reasonably.

3.4.13 The President or designee shall be granted reasonable released time to
attend shared governance committee meetings.

3.4.14 Upon its exclusive discretion, the District may provide paid release time
for Association members to attend District-approved training and
conferences.

3.4.15 The District shall provide office space for the Association in a location
other than the campus police departments, subject to continued
availability.

No Discrimination on Account of POA Activity: Neither the District nor POA
shall interfere with, intimidate, restrain, coerce, or discriminate against
employees because of the exercise of their right to engage or not to engage in
POA activity.

Exclusive Representative: Negotiations on matters within the scope of
representation shall take place between the District and POA.
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3.7 Restriction on District Negotiations and Agreements: The District shall
conduct no negotiations nor enter into any agreement with any other organization
on matters concerning the rights of bargaining unit employees and/or POA
without prior notice to and approval by POA of the negotiations and the
agreement.

3.8 Distribution of Contract: Within sixty (60) calendar days after the execution of
this contract, and/or reopener agreements, the District shall make such
documents available on the District website.

3.9 Abolition of a Position or Class of Positions: If the District proposes to abolish
a position or class of positions, it shall notify POA in writing and the parties may
meet and discuss the proposal.

3.10 POA Schedule of In-Service Meetings: With approval from the immediate
supervisor, the President or designee will be provided governance attendance of
ninety (90) minutes quarterly, released time to attend this meeting. The meetings
shall be scheduled as follows:

Irvine Valley 12:00 - 1:30 p.m.
Saddleback 3:00 - 4:30 p.m.

10
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ARTICLE 4
EVALUATIONS

All employees shall receive an annual written performance evaluation. The
evaluation shall address those areas which need improvement, as well as identify
those areas in which an employee meets or exceeds Department standards.

If necessary, the evaluation may also set forth an improvement plan developed
by both the supervisor and employee. The plan shall outline specific steps that
the employee can take to improve in the identified areas. The purpose of this
plan is to both foster improved communications between supervisor and the
employee and to place the employee in a better position for career advancement
within the department.

No evaluation of any employee shall be placed in any personnel file without an
opportunity provided for discussion between the employee and the evaluator. No
evaluation shall be made based upon hearsay statements but shall only be based
upon the direct observation and knowledge of the evaluator. Any negative
evaluation shall include specific recommendations for improvements and
provisions for assisting the employee in implementing any recommendations
made. The employee shall have the right to review and respond to any
evaluation.

Probationary Period: New employees shall serve a probationary period of one
(1) year (12 months). During such period, the work performance of the
employee shall be evaluated by the immediate supervisor following the
employee’s completion of three (3) months and eleven (11) months of
employment.

4.3.1 Probationary Period Upon Promotion: Employees will be required to
serve a new probationary period of one year (12 months) each time the
employee receives a promotion, a transfer with a classification change,
medical transfer, or Americans with Disabilities Act (“ADA”) transfer.
During such period, the work performance of the employee shall be
evaluated by the immediate supervisor following the employee’s
completion of three (3) months and eleven (11) months of employment in
the new position.

Probation Requirement

YES
No classification change

Promotion

Reclassification

Reassignment within the same classification

Reallocation

X xx x[&

11
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NO YES
Transfer of same position:
To another operating unit X
Within operating unit X

Transfer with classification change X
Voluntary demotion other than layoff:
- Into classification previously held or substantially
similar classification X
- Into classification not previously held or not substantially
similar classification
Medical or ADA Transfer

X X

12
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ARTICLE 4(A)
PERSONNEL FILES

4(A).1 Materials in personnel files of classified employees which serve as a basis
for affecting the status of their employment shall be made available for
inspection by the employee. Ratings, reports or records which were either
obtained prior to employment, or prepared by identifiable examination
committee members, or obtained in connection with a promotional
examination shall be specifically excluded from inspection by the
employee and/or the employee’s agent or representative.

4(A).2 All information and/or materials of a derogatory nature, except material
mentioned in Section 4.4.1 shall not be entered or filed in the employee’s
personnel file unless and until the employee is given notice and offered a
copy of the contents to review the document and comment thereon. An
employee shall have the right to enter, and have attached to any
derogatory statement, his/her comments thereon. Thirty days shall be
allocated for review and comment and is subject to approval by the
appropriate district administrator.

4(A).3 Letters of reprimand shall be given only for just cause. Employees shall
have the right to review all derogatory information before it is placed in
their personnel files, and may attach their comments to any material so
placed.

4(A).4 The provisions contained herein shall be construed to be clarification of

Education Code Section §87031 and the Peace Officer’s Procedural Bill of
Rights Act.

13
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ARTICLES
HOURS AND OVERTIME
Workweek:

5.1.1 Normal Workweek: The normal workweek shall consist of five (5)
days, eight (8) hours per day and forty (40) hours per week. This Article
shall not restrict the extension of the regular workday or workweek on an
overtime basis when such is necessary to carry on the business of the
District.

5.1.2 3/12 Schedule: Notwithstanding Article 5.1.1, the District reserves the
right to implement a “3/12” work schedule at the Saddleback College
and/or Irvine Valley College with 30-days advance notice prior to the
effective date of the change. The District reserves the right to revert the
3/12 work schedule to the work schedule set forth under Article 5.1.1
with 30-days advance notice prior to the effective date of the change.

5.1.2.1. In the event that the District implements a “3/12” work
schedule pursuant to Section 5.1.2, the District and the POA agree that,
upon a party’s request, the Agreement will be reopened for the limited
purpose of meeting and conferring over any unanticipated impacts on
matters within the scope of bargaining.

Workday: The length of the workday shall be designated by the District for each
classified assignment in accordance with the provisions set forth in this
Agreement. Each bargaining unit employee shall be assigned a fixed, regular,
and ascertainable minimum number of hours.

Adjustment of Assigned Time:

5.3.1 Any employee in the bargaining unit who works an average of fifteen
(15) minutes or more per day in excess of his/her regular part-time
assignment for a period of twenty (20) consecutive working days or more
shall have his/her regular assignment adjusted upward to reflect the
longer hours, effective with the next pay period.

5.3.2 The District shall give fifteen (15) working days notice to affected
employees before permanently altering their shift assignment or days off.
By mutual agreement, notice time can be less than fifteen (15) working
days.

14
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Voting Time-Off: If any employee’s work schedule is such that it does not allow
sufficient time to vote in any federal, state or local election in which the employee
is entitled to vote, the District shall arrange to allow sufficient time for such
voting by the employee without loss of pay.

Overtime and Compensatory Time Off: The selection of paid overtime or
compensatory time shall be determined by the Chief of Police subject to the
provisions of this Article. No overtime may be worked without the prior approval
and at the discretion of the Chief of Police.

5.5.1 Overtime: Except as otherwise provided herein, all overtime periods as
defined in this Section shall be compensated at a rate of pay equal to time
and one-half the regular rate of pay to the employee for all work
permitted. Overtime for a normal workweek is defined to include any
time worked in excess of eight (8) hours in any one day or on any one shift
or in excess of forty (40) hours in any calendar week, regardless of the day
of the week worked. Overtime for a 3/12 schedule is defined as time
worked in excess of twelve (12) hours in any one day or on any one shift
or in excess of eighty (80) hours within a fourteen (14) day schedule.

5.5.2 An employee in the bargaining unit may be granted compensatory time off
in lieu of cash compensation for overtime work at the discretion of the
Chief of Police. Compensatory time off shall be granted at one and one-
half times the regular rate of pay.

55.2.1 Compensatory time shall be taken at a time mutually
acceptable to the employee in the bargaining unit and the
District within twelve (12) months of the date on which it was
earned.

5.5.2.2 The amount of time which an employee may accumulate as
compensatory time shall be limited to a maximum of 100
hours on the books at any time. Time beyond this amount
shall be paid as paid in cash at overtime rates. Members that
currently have over 100 hours of accumulated compensatory
time will be permitted to maintain that time without being
required to cash out the excess amount. While any member
has compensatory time in excess of the 100 hour maximum,
he or she will not be able to accumulate additional
compensatory time. Once any member falls below the 100
hours of accumulated compensatory time, he or she will be
subject to the accumulation limit of 100 hours.

15
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5.5.3 All hours worked on holidays shall be paid at the regular rate of
pay in addition to one-and-one-half (1.5) times the regular rate of
pay except for hours worked on holidays by employees in the
classification of Police Officer, Weekends/Holidays, pursuant to
the provisions of Education Code 888204. If working a twelve
(12) hour shift, eligible employees shall receive twelve (12) hours
of holiday pay at the above referenced rates, rather than eight (8)
hours had they been working an eight (8) hour shift.

Employees in the classification of Safety Officer, Weekend and Holiday
as of April 30, 1987 shall be entitled to holiday pay Article 5.5.3.
Employees hired on or after May 1, 1987 shall be subject to and paid in
accordance with Education Code Section 88204 at Grade 20 (Range 130,
effective 7/1/88 and Police Officer Weekends Holidays, Range 2 effective
July 1, 2000) and shall not be entitled to holiday pay. Service in the
classification of Police Officer, Weekend and Holiday is a separate
classification and shall not constitute a service for seniority or layoff
purposes in the separate classification of Police Officer, or Campus
Security Officer.

5.6  Shift Differential-Compensation:

5.6.1 Any employee in the bargaining unit who is assigned a traditional 8-hour
work shift commences between 11 a.m. and 9 p.m. inclusive shall be paid
a shift differential premium of five (5) percent above the regular rate of
pay for all hours worked.

Any employee in the bargaining unit who is assigned a traditional 8-hour
work shift commences between 9 p.m. and 4 a.m. inclusive shall be paid a
shift differential premium of seven and one-half (7.5) percent above the
regular rate of pay for all hours worked.

Any employee in the bargaining unit who is assigned to a shift in a “3/12”
work schedule pursuant to Section 5.1.2 that encompasses working at
12:00 a.m. shall be paid a shift differential premium of seven and one-half
(7.5) percent above the regular rate of pay for all hours worked.

5.6.2 An employee who receives a shift differential premium on the basis of

his/her shift shall suffer no reduction in pay, including differential, when
assigned temporarily to a day shift.
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Overtime Distribution:

5.7.1 Every attempt shall be made to avoid distributing overtime repeatedly to
the same bargaining unit member.

5.7.2 In the event the overtime requires special skills, those special skills will be
carefully considered by the Chief or his/her designee in distributing
overtime.

Minimum Call in Time: Any employee called in to work on a day when the
employee is not scheduled to work or after completion of his/her regular
assignment shall receive a minimum of four (4) hours pay straight time, or
overtime for amount of time worked, whichever is greater.

Right of Refusal: Any employee shall have the right to reject any offer or request
for overtime or call back, or call in time. If all bargaining unit members in the
department refuse the request, the overtime shall be assigned by the supervisor as
equally as is practicable within each department, and the overtime shall be
accepted by the employee.
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ARTICLE 6
PAY AND ALLOWANCES
6.1 Regular Rate of Pay:

6.1(a) Effective July 1, 2012 the regular rate of pay for each position in POA
shall be increased by 1.2% in accordance with the rates established for
each class as provided for in Exhibit A. Effective July 1, 2013, the regular
rate of pay for each position in the bargaining unit shall be increased by
the percentage cost of living adjustment (COLA) provided in the State
Budget Act for community college Program Based Funding for the fiscal
year 2013-2014. Effective July 1, 2014, the regular rate of pay for each
position in the bargaining unit shall be increased by the percentage cost of
living adjustment (COLA) provided in the State Budget Act for
community college Program Based Funding for the fiscal year 2014-2015.
The regular rate of pay shall not include any shift differential and/or
longevity increment required to be paid under this agreement.

6.1(b) In the event that the District’s CSEA bargaining unit receives a salary
increase during the period of this Agreement, the regular rate of pay for
each position in the POA for that fiscal year shall either be increased by
the amount set forth under Section 6.1(a) or by the percentage of the salary
increase received by the CSEA bargaining unit, whichever is greater. The
regular rate of pay shall not include any shift differential and/or longevity
increment required to be paid under this agreement. This provision shall
be strictly limited for the duration of this three-year agreement for fiscal
years 2012/2013, 2013/2014, and 2014/2015. In no event, shall
bargaining unit members receive a salary increase based upon a CSEA
bargaining unit salary increase effective beyond the 2014/2015 fiscal year.

6.2  Paychecks: All regular paychecks of employees in the bargaining unit shall be
itemized in accordance with the Orange County Department of Education payroll
procedures.

6.3  Paycheck Frequency: All regular full-time employees in the bargaining unit
shall be paid twice per month, payable on or before the tenth (10th) and the
twenty-fifth (25th) day of the month. If the normal pay date falls on a Saturday,
Sunday, or holiday, the paycheck shall be issued on the preceding workday. All
regular hourly employees shall be paid for actual services performed during the
period beginning the 15th day of the previous month through the 14th day of the
current month, on the 10th day of the following month. If there is a change in
County procedures, issuance of paycheck will be in accordance with new
procedures.
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Payroll Errors: Whenever it is determined that an error has been made in the
calculation of reporting in any classified employee payroll or in the payment of
any classified employee’s salary, the District shall, within five (5) workdays
following such determination, provide the employee with a statement of the
correction. However the District, after standard payroll deductions, shall
withhold $25.00 as a calculation adjustment. In the case of an underpayment, a
supplemental payment will be paid to the employee by the District. In the case of
an overpayment, the employee shall promptly repay the District. A repayment
schedule for salary overpayment shall be agreed to between the employee and the
District.

Lost Checks: Any paycheck for an employee in the bargaining unit which is lost
after receipt or which is not delivered within five (5) days of mailing if mailed,
shall be replaced in accordance with Orange County Department of Education
payroll procedures. The Office of Business Services will consider lost checks as a
major priority and will act with as much speed as possible.

Change in Range Assignments:

6.6.1 Promotion - Any employee receiving a promotion shall receive a salary
increase of at least five and one-half (5.5) percent, except when the
employee is on Step 6 and the range of the new position is only 1 or 2
ranges higher than the current position.

6.6.2 When the employee is temporarily assigned to a higher classification for
more than five (5) work days within a fifteen (15) calendar day period, the
employee will have his/her salary adjusted upward for the entire period
he/she is required to work in the higher classification, at a rate that will
reasonably reflect the duties required to be performed outside his/her
regularly assigned duties.

Mileage: Any employee in the bargaining unit using his/her private vehicle on
authorized District business shall be reimbursed at the current allowable standard
IRS rate. The mileage computation shall include mileage necessary to return to
the employee’s normal job site after the completion of District business. This
amount shall be payable in a separate warrant drawn against District funds.

Meals and/or Lodging: Any employee in the bargaining unit who, as a result of

work assignment, has meals and/or lodging away from the District shall be
reimbursed in accordance with Board Policy.
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Longevity: The District agrees to additionally compensate long service
employees as specified below:

2% increase in salary after 5 years of service
3% increase in salary after 6 years of service
4%  increase in salary after 7 years of service
5% increase in salary after 8 years of service
6% increase in salary after 9 years of service
7%  increase in salary after 10 years of service
8% increase in salary after 11 years of service
9% increase in salary after 12 years of service
10% increase in salary after 13 years of service
11% increase in salary after 14 years of service
12% increase in salary after 15 years of service
13% increase in salary after 16 years of service
14% increase in salary after 17 years of service
15% increase in salary after 18 years of service
16% increase in salary after 19 years of service
17%  increase in salary after 20 years of service
18% increase in salary after 21 years of service
19% increase in salary after 22 years of service
20% increase in salary after 23  years of service
21% increase in salary after 24 years of service
22% increase in salary after 25 years of service

6.9.1 The provisions of Article 6.9 will be discontinued for all bargaining unit
members hired after October 1, 1998.

Step Increments: The District shall provide employees a step increment after
completion of six (6) months of service, and thereafter an annual step increment
for each remaining step indicated on the salary schedule for the particular
classification.

Salary Placement - New Employees: New employees will be placed on the first
step of the range to which they are appointed. For the purposes of calculating
months of service, the date of employment shall be considered the first day of the
month employed if the starting date is the first (1st) through fifteenth (15th), or
the first day of the following month when the starting date is the sixteenth (16th)
through the thirty-first (31st).

Distribution of Job Information: Upon initial employment and each change in
classification each affected employee in the bargaining unit shall receive a copy
of the applicable job description, a specification of the monthly and hourly rates
applicable to his/her position, a statement of the duties of the position, a statement
of the employee’s regular work site, regularly assigned work shift, the hours per
day, per week, and months per year.
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6.13 Parking: Employees may park at no cost in campus designated student parking
areas. Appropriate permits will be issued upon request. Employees may purchase
a staff parking permit in accordance with BP-3450 to park in District designated
staff parking areas at Saddleback College, Irvine Valley College, and the ATEP
campus. Parking is subject to availability.

6.14 Bilingual Pay: Police Officers may become certified by the District in a foreign
language in which they can demonstrate fluency by taking and passing a test
administered by the Human Resources Department (or designee) for the purpose
of being able to use those foreign language skills in the line of duty with a person
unable to speak English who is involved in a particular incident within the
District. Once certified, such Police Officer will be entitled to a premium pay rate
(one and one-half the regular rate of pay) for the time in which the Officer: (a) is
required in the line of duty to use those bilingual skills for the benefit of public
safety; and (b) has obtained supervisory approval, except when no supervisor is
available after an attempt has been made. In the instance where a supervisor is
not available, the Officer must perform the bilingual service(s) believed to be
required (as defined in sub-part (a) above) and then report the incident to a
supervisor during the next shift at which a supervisor is on duty or sooner.
Bilingual Pay is not in addition to the regular rate of pay, thus when Bilingual Pay
is earned, no other pay is earned.
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ARTICLE 7
EMPLOYEE EXPENSES AND MATERIALS

Safety Equipment: Should the employment duties of an employee in the
bargaining unit require use of any equipment or gear to insure the safety of the
employee or others, the District agrees to furnish such equipment or gear.

Non-Owned Automobile Insurance: The District agrees to provide the
secondary personal injury and property damage insurance to protect employees in
the event that employees use their personal vehicle on authorized employer
business.

Physical Examinations: The District agrees to provide the full cost of any
medical examination required by the District as a condition of employment or
continued employment, including but not limited to, the provisions outlined in
Education Code Section 88021 or its successor.

Hold Harmless Clause: Whenever any civil action is brought against an
employee or any action or omission arising out of, or in the course of, the duties
of that employee, the District agrees to pay the costs of defending such action,
including costs of counsel and of appeals, if any, and shall hold harmless from
and protect such employee from any financial loss resulting therefrom, insofar as
permitted by law.
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ARTICLE 8
HEALTH AND WELFARE BENEFITS
8.1 Employee and Dependent Insurance Coverage:
The benefits provided for eligible active and retired employees are:

a. Health Insurance: Effective July 1, 2012, the District shall provide up to a
maximum annual contribution of $16,716 for medical insurance for all
eligible unit members, eligible retirees, and their eligible dependents. For
each succeeding year, the District shall raise its annual contribution by up
to 10%, provided, however, that the District contribution shall not drop
below the annual cost of the HMO plan. Any premium increase above
10% shall be paid by active employees through payroll deduction.

1. PPO Plan: SISC Blue Shield
2. HMO Plan: Blue Shield

b. Life Insurance: ING
c. Dental Insurance: Delta Dental Preferred Plan

1. The current dental plan has a calendar year maximum benefit of $3,200
per person for in-network providers or $3,000 per person for out-of-
network providers after deductibles are met. Currently, services covered
under the plan include two (2) dental cleanings per calendar year in
addition to  Diagnostic/Preventive  services, Basic  services,
Major/Restorative services and orthodontic services. Effective October 1,
2012, the new plan will continue to cover these services, but will now
include three (3) dental cleanings in a calendar year and also provide
coverage for dental implants. The annual maximum plan benefit has not
increased. A new evidence of coverage (EOC) booklet will be provided,
which will provide greater detail regarding this change. The new EOC
will be available soon after the effective date of change.

d. Vision Insurance: Vision Service Plan

e. Long Term Disability: Fortis

f. Employee assistance program: PacifiCare Behavioral Health

g. Long Term Care Insurance: For the duration of this Agreement, effective
on the first day of the month, 30 days following Board approval, the

District shall pay a maximum of $8.00 per month towards the premium of
long term care insurance for benefit eligible bargaining unit members.
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The coverage provided in the plans shall meet the specifications agreed to by the
District and POA and on file at the District Business Office.

Eligibility

8.2.1 All employees in the bargaining unit who work at least seventy-five (75)
percent of the workweek shall be covered under the programs provided in
Section 8.1 of this article in accordance with those Sections. Employees
shall be enrolled in insurance programs on the first of the month following
fulfillment of the eligibility requirement.

Benefits Administration: POA shall have the right to appoint one (1)
representative to a District wide committee formed for the purpose of research
and reviewing insurance plans, proposals and benefits in order to insure that
quality and cost effectiveness criteria are maintained. The District has the right to
select the insurance carrier as long as same coverage is maintained.

Benefits Upon Retirement: For the term of this Agreement, the District shall pay
the cost of health, dental, and vision insurance for employees who retire from the
District sixty (60) years of age who have been employed in the District the
equivalent of ten (10) years or longer until the employee is eligible for Medicare.

8.4.1 The District shall provide retired employees who qualify for continuation
of benefits under Article 8.4 with the option to purchase at employee
expense supplemental medical coverage, provided the employee has
obtained Medicare A and B coverage. Qualifying members must submit
proof that they have obtained Medicare A and B. This benefit is subject to
approval of the District’s insurance carrier. That shall not be considered a
vested right of retirees. The retiree may select from Options A or B
subject to the conditions set forth herein.

Option A:  The current District supplemental medical plan is available
to retirees. The cost for the plan to the retired employee shall be the actual
cost paid by the District which is to be paid monthly by the retiree in
advance to the District. Payment must be received by the 15" of the
month prior to the month of coverage. If payment is not received by the
first day of the month of coverage the employee shall be dropped from the
coverage and unable to participate in the future. The District reserves the
right to establish a separate medical insurance pool for retirees who
qualify under this section.

Option B:  The CompanionCare/Medicare Supplemental Plan will also
be offered to retirees as long as the District is covered by the Self-Insured
Schools of California (SISC). This program is directly administered by
SISC. Should the District decide to change the program administration
from SISC, the District and the POA will meet to negotiate a similar
program under a different administrator.
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Section 125 Flexible Benefits: The District agrees to continue a Section 125
flexible benefit plan to include dependent care and/or medical care
reimbursement.

General Provisions: All enrollments are subject to carrier restrictions.

Legal Assistance Program: For the duration of this Agreement, effective on the
first day of the month, 30 days following board approval, the District shall pay
100% of the premium for a Legal Assistance Program for benefit eligible
bargaining unit members. Coverage provided shall meet the specifications on file
with the District.
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ARTICLE 9
HOLIDAYS

Scheduled Holidays: The District agrees to provide all employees in the
bargaining unit with the following paid holidays. This schedule has been adjusted
to take into account when a holiday falls on a Saturday or Sunday. Holidays will
coincide with the Academic Calendar for each year:

HOLIDAYS
Independence Day
Labor Day
Veteran’s Day
Thanksgiving Days
Winter Recess
M. L. King, Jr. Day
Lincoln’s Day
President’s Day
Friday (in lieu of
Admission’s Day)
Memorial Day

Additional Holidays: Every day declared by the President or Governor of this
State as a public fast, mourning, thanksgiving, or holiday, or any day declared a
holiday by the Governing Board under current Education Code or its successors
shall be paid holidays for all employees in the bargaining unit. Holidays will
coincide with the Academic Calendar for each year.

Holidays on Saturday or Sunday:

9.3.1 When a holiday falls on a Saturday, the preceding workday not a holiday
shall be deemed to be that holiday. Except as provided in Section 9.3.2,
when a holiday falls on Sunday the following workday which is not a
holiday shall be deemed to be that holiday.

9.3.2 The operation of this Section shall not cause any employee to lose any of
the holidays clearly indicated in this Article.
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ARTICLE 10
VACATIONS

Eligibility: Vacation time under this Article. Vacation benefits are earned on a
fiscal year basis -- July 1 through June 30.

Paid Vacation: Except as otherwise provided in this Article, paid vacation shall
be granted no later than the fiscal year immediately following the fiscal year in
which it is earned. Following the completion of six (6) months of service, the
employee shall be entitled to use earned paid vacation.

Accumulation: Vacation time shall be earned and accumulated on a monthly
basis in accordance with the following schedules:

10.3.1 From the first (1st) month through the fifth (5th) year of service, vacation
time shall be earned and accumulated at the rate of one (1) day vacation
for each month of service, not to exceed twelve (12) days per fiscal year.
Following the completion for the fifth (5th) year of service three (3) days
of vacation shall be granted on a one-time basis in addition to all other
provisions in this Article.

10.3.2 Commencing with the (6th) year through the tenth (10th) year of service,
vacation time shall be earned and accumulated at the rate of 1.25 days
vacation for each month of service not to exceed fifteen (15) days per
fiscal year. Following the completion of the tenth (10th) year of service
three (3) days of vacation shall be granted on a one time basis in addition
to all other provisions in this Article.

10.3.3 Commencing with the eleventh (11th) year of service, vacation shall be
earned and accumulated at the rate of 1.50 days of vacation for each
month of service, not to exceed eighteen (18) days per fiscal year.

10.3.4 Commencing with the sixteenth (16th) year of service, twelve (12) month
employees shall earn and accumulate vacation at the rate of 1.67 days of
vacation per fiscal year.

10.3.5 lustration:

TWELVE-MONTH EMPLOYEES

1 Month to 5 Years 12 Days Vacation
6 Years through 11 Years 15 Days Vacation
11 Years through 15 Years 18 Days Vacation
16 Years and after 20 Days Vacation
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ELEVEN-MONTH EMPLOYEES

1 Month to 5 Years 11 Days Vacation
6 Years through 11 Years 13.75 Days Vacation
11 Years through 15 Years 16.50 Days Vacation
16 Years and after 18.33 Days Vacation

TEN-MONTH EMPLOYEES

1 Month to 5 Years 10 Days Vacation
6 Years through 11 Years 12.50 Days Vacation
11 Years through 15 Years 15 Days Vacation
16 Years and after 16.67 Days Vacation

10.4 Vacation Pay Upon Termination: When an employee in the bargaining unit,
who has completed six (6) months of service, is terminated for any reason, he/she
shall be entitled to all vacation pay earned and accumulated up to and including
the effective date of the termination. An eligible employee who serves fifty (50)
percent or more, but less than seventy-five (75) percent of a month shall be
entitled to one-half (1/2) of a month’s vacation allowance. An eligible employee
who serves at least seventy-five (75) percent of the month shall be entitled to the
full vacation allowance for the month. Carry-over of earned vacation shall be in
accordance with Article 10.6.

10.5 Vacation Postponement:

10.5.1 If a bargaining unit employee’s vacation becomes due during a period
when he/she is on leave due to illness or injury, he/she may request that
his/her vacation date be changed, and the District shall grant such request
in accordance with vacation dates available at that time. The employee
may elect to have his/her vacation rescheduled in accordance with the
vacation schedule available at that time, or may request to carry over his/
her vacation to the following year.

10.5.2 If for any unforeseen reason, such as illness, injury or personal property
loss, a bargaining unit employee does not take all or any part of his/her
annual vacation, the amount not taken shall, at the option of the
employee, be accumulated for use in the following year. This does not
provide for employee’s election not to take vacation for added
compensation.

10.6  Vacation Carry Over: Employees in the POA may not accrue more than one
and one-half times their annual vacation accrual. Employees’ vacation balances
exceeding one and one-half times their vacation accrual shall not earn further
vacation leave until they reduce their vacation leave balance to an amount not
exceeding one and one-half times their annual vacation leave accrual.
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10.7 Holidays: When a holiday falls during the scheduled vacation of any bargaining
unit employee, such holiday shall not be deducted from the earned vacation of the
employee.

10.8 Vacation Scheduling: Vacations shall be scheduled at times requested by
bargaining unit employees with mutual agreement of the supervisor.

10.9 Interruption of Vacation: An employee in the bargaining unit shall be permitted
to interrupt or terminate vacation leave in order to begin another type of leave
provided the employee supplies notice and supporting information regarding the
basis for such interruption or termination.
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ARTICLE 11
CONDITIONS OF EMPLOYMENT

11.1  All Campus Police Officers shall comply with and fulfill the requirements
specified in the following California statutes:

California Penal Code Section 830.32 states that the following persons are peace
officers whose authority extends to any place in the state for the purpose of
performing their primary duty or when making an arrest pursuant to Section 836
as to any public offense with respect to which there is immediate danger to person
or property, or of the escape of the perpetrator of that offense, or pursuant to
Section 8597 or 8598 of the Government Code. Those peace officers may carry
firearms only if authorized and under terms and conditions specified by their
employing agency.

(@ Members of a California Community College police department
appointed pursuant to Section 72330 of the Education Code, if the primary duty of
the police officer is the enforcement of the law as prescribed in Section 72330 of
the Education Code.

(b) Persons employed as members of a police department of a school
district pursuant to Section 39670 of the Education Code, if the primary duty of
the police officer is the enforcement of the law as prescribed in Section 39670 of
the Education Code.

(c) Any peace officer employed by a K-12 public school district or
California Community College district that has completed training as prescribed
by subdivision (f) of Section 832.3 shall be designated a school police officer.

(d) California Penal Code Section 832.3(a) states, any police officer of a
district authorized by statute to maintain a police department, who is first
employed after January 1, 1975, shall successfully complete a course of training
prescribed by the Commission on Peace Officer Standards and Training before
exercising the powers of a peace officer, except while participating as a trainee in
a supervised field training program approved by the Commission on Peace
Officer Standards and Training.

(e) Each police chief, or any other person in charge of a local law
enforcement agency, appointed on or after January 1, 1999, as a condition of
continued employment, shall complete the course of training pursuant to this
subdivision within two years of appointment. The training course for a sheriff, an
undersheriff, and a deputy sheriff of a county, and a police chief and a police
officer of a city or any other local law enforcement agency, shall be the same.

(F) Any school police officer first employed by a K-12 public school
district or California Community College district after July 1, 1999, shall
successfully complete a basic course of training as prescribed by subdivision (a)
before exercising the powers of a peace officer. A school police officer shall not
be subject to this subdivision while participating as a trainee in a supervised field-
training program approved by the Commission on Peace Officer Standards and
Training.
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(9) The Commission shall prepare a specialized course of instruction for
the training of school Police Officers, as defined in Section 830.32, to meet the
unique safety needs of a school environment. This course is intended to
supplement any other training requirements.

(h) Any school peace officer first employed by a K-12 public school
district or California Community College district before July 1, 1999, shall
successfully complete the specialized course of training prescribed in subdivision
(9) no later than July 1, 2002. Any school police officer first employed by a K-12
public school district or California Community College district after July 1, 1999,
shall successfully complete the specialized course of training prescribed in
subdivision (g) within two years of the date of first employment.

Education Code Section 72330.2 requires every member of a California
Community College police department first employed by a California Community
College district before July 1, 1999, shall, in order to retain his or her
employment, fulfill both of the following conditions:

(@) The employee shall submit to the district one copy of his or her
fingerprints on forms prescribed by the Department of Justice. The Department
of Justice shall forward this copy to the United States Federal Bureau of
Investigation.

(b) The employee shall be determined to be a person who is not prohibited

from employment by the California Community College district, and, if the
employee is required to carry a firearm, shall be determined by the Department of
Justice to be a person who is not prohibited from possessing a firearm.
The Department of Justice may participate in the National Instant Criminal
Background Check System (NICS) in lieu of submitting fingerprints to the United
States Federal Bureau of Investigation in order to meet the requirements of this
section relating to firearms.

Compliance with the provisions of Government Code Sections 1029 and 1031 are
also required.

11.2 Pursuant to California Penal Code Section 830.32(c), the title Campus Safety
Officer is changed to Campus Police Officer. A new classification titled Campus
Security Officer will be added to augment the existing force structure.

11.3 Current bargaining unit employees who are found not eligible for further
employment as Campus Police Officers due to possessing mandatory
disqualifying evidence in their personal history discovered as a result of a P.O.S.T
background investigation, shall be terminated from employment.

Campus Police Officers who are found not eligible for further employment due to
possessing discretionary disqualifying information in their personal history
discovered as a result of a P.O.S.T. background investigation utilizing post
criteria, or as a result of failing a P.O.S.T psychological examination, shall be
reclassified as Campus Security Officers.
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11.3.1 Campus Security Officers do not have peace officer authority or power
and will not carry firearms.

11.3.2 Campus Security Officers perform observe and report in-house security
guard functions as specified in the job specification that is approved by
the Governing Board of Trustees.

11.3.3 Campus Security Officers will be issued uniforms different from those
issued to Campus Police Officers. The Chief shall have discretion to
determine the standard uniform issue for Campus Security Officers.

11.3.4 Campus Security Officers shall comply with and fulfill the selection and
training standards established by the Bureau of Investigative Services
(BSI1S), California Department of Consumer Affairs and the District, in
accordance with Education Code §72330.5.

11.3.5 Campus Security Officers shall, as a condition of employment, satisfy the
requirements of Education Code 872330.5(d).

11.4 Employees that are reclassified as Campus Security Officers will remain at their
current salary range and benefit schedule for a period of three years from the date
of reclassification. At the end of three years, they will be placed on the Campus
Security Officer salary schedule, Step 6. Once reclassified, they will not receive
further longevity pay or step and column increases under the current or future
Campus Police Officer District Salary Schedule. They will continue to receive
cost of living allowances when approved by the Governing Board of Trustees.

11.5 At no time will a Campus Security Officer position be hired to replace a Campus
Police Officer position.

11.6 At no time will a Campus Security Officer be permanently or temporarily

scheduled or assigned to replace a Campus Police Officer from his or her assigned
duties or work shift.
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ARTICLE 12
UNIFORMS/WEAPONS INSPECTION/RANGE TRAINING

Upon being hired, full time Police Officers shall receive five (5) new uniforms (except
for shoes) and shall be issued replacement items strictly upon the Chief of Police’s sole
discretion.

Part-time Police Officers shall receive two (2) new uniforms upon hire (except for shoes)
and shall be issued replacement items strictly upon the Chief of Police’s sole discretion.

Summer uniforms authorized May 1 through October 30 or as authorized by the Chief of
Police. Purchase replacement of summer uniforms will be up to two (2) sets per calendar
year. The chief has the discretion of determining the uniform of the day.

12.1  All Police Officers shall be subject to weekly weapons inspections by the
appropriate supervisory employee.

12.2  Four (4) hours of training may be performed on a monthly basis scheduled at the
discretion of the Chief of Police or his/her designee.

12.3  Firearms requalifications shall be successfully completed at least monthly
scheduled at the discretion of the Chief of Police. The District will make efforts
to schedule firearms requalifications during regularly scheduled work hours. In
the event that a requalification occurs outside regularly scheduled work hours, the
District will compensate the bargaining unit member with overtime in accordance
with the Fair Labor Standards Act.

12.4 A Police Officer may be permitted to carry a backup weapon based upon case-by-
case discretionary approval of the Chief of Police. The Chief of Police shall only
deny a request by a Police Officer to carry a backup weapon based upon a
legitimate reason. The Police Officer shall independently bear all costs related to
an approved backup weapon.
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ARTICLE 13
LEAVES

13.1 Bereavement Leave: Employee shall be granted a leave with full pay in the event
of the death of any member of the employee’s immediate family. The leave shall
be granted for a period of three (3) days, and five (5) days if travel exceeds 200
miles one way within the State of California, or five (5) days if travel is outside
the State of California. The immediate family is defined as mother, father,
grandmother, grandfather, or grandchild of the employee or of the spouse of the
employee, and the spouse, son, son-in-law, daughter, daughter-in-law, brother,
brother-in-law, sister, sister-in-law of the employee, former spouse, or any
relative living in the immediate household of the employee.

13.1.1 Personal Necessity Leave can be used to extend bereavement leave.

13.2  Jury Duty: An employee shall be entitled to leave without loss of pay for any
time the employee is required to perform jury duty. The District shall pay the
employee the difference, if any, between the amount received from jury duty and
the employee’s regular rate of pay. Any meal, mileage, and/or parking allowance
provided the employee for jury duty shall not be considered in the amount
received for jury duty. Any day during which any employee in the bargaining
unit whose regular shift commences at 11:00 a.m. or after and who is required to
serve all or any part of the day on jury duty shall be relieved from work with pay.

13.3 Military Leave: An employee shall be entitled to any military leave provided by
law and shall retain all rights and privileges granted by law arising out of the
exercise of military leave.

13.4 Sick Leave:

13.4.1 Leave of Absence for IlIness or Injury: An employee, employed five (5)
days a week shall be granted twelve (12) days leave of absence for illness
or injury, exclusive of all days he/she is not required to render service to
the District, with full pay for a fiscal year of service.

13.4.2 Any full time bargaining unit member employed for less than a full fiscal
year at the time of granting sick leave, shall be entitled to a pro-rata share
of sick leave accrued based upon the proportion of the fiscal year the
employee works.
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13.4.3 An employee employed less than five (5) days per week shall be entitled
to a pro-rata share of sick leave based upon the proportion of a full week
the employee is permanently scheduled.

13.4.4 Pay for any day of such absence shall be the same as the pay which
would have been received had the employee served during the day of
illness.

13.4.5 At the beginning of each fiscal year, the full amount of sick leave granted
under this Section shall be credited to each employee. Credit for sick
leave need not be accrued prior to taking such leave and such leave may
be taken at any time during the year.

If employee resigns, retires or terminates, or upon the conclusion of
employment, unaccrued sick leave which has been taken shall be
reimbursed to the District by deduction from the employee’s final pay
check. If the final paycheck is not sufficient, a repayment schedule shall
be agreed to between the employee and the District.

13.4.6 Pregnancies and disabilities arising out of pregnancies shall be considered
as an illness for the purposes of utilizing sick leave.

13.4.7 If an employee does not take the full amount of sick leave allowed in any
year under this Section, the amount not taken shall be accumulated from
year to year.

13.4.8 Any accrued sick leave credit earned by an employee but unused on the
date of retirement shall be converted to retirement credit in accordance
with the applicable PERS Rules and Regulations.

13.4.9 Accumulated sick leave up to seven (7) days maybe used in any fiscal
year by the employee in cases of personal necessity, including any of the
following:

13.4.9.1 Death of a member of his/her immediate family when
additional leave is required beyond that provided in Article
13, Section 13.1 (Bereavement Leave).

13.4.9.2 Accident, involving his/her person or property, or the
person or property of a member of his/her immediate
family.
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13.4.9.3 Appearance in any court or before any administrative
tribunal as a litigant, party, or witness under subpoena or
any order made with jurisdiction.

13.4.9.4 Such other reasons which cannot be resolved before or after
the employee’s working hours, is serious in nature, cannot
be disregarded, and which requires the employee’s
immediate attention.

13.4.9.5 Notification of personal necessity leave shall be made on
the Classified Personnel Transaction Form at least two (2)
days in advance to the employee’s immediate supervisor.
If two (2) days advance notice cannot be given, it shall be
given as soon as possible.

13.4.9.6 Personal Necessity Leave shall not be wused for
convenience, social events, political activities, job actions,
or occupational investigations except as provided in
Section 18.10.2 relating to layoffs.

13.4.10 A medical statement will be required when an employee is absent for
longer than five (5) consecutive working days. The Board of Trustees
designees limited to Chancellor, Acting Chancellor, or Director of
Human Resources may require a statement from a physician at any time
regardless of the duration of the absence.

13.5 Industrial Accident and lllness Leave: In addition to any other benefits that an
employee may be entitled to under the Worker’s Compensation laws of the State
of California, employees shall be entitled to the following benefits:

13.5.1 An employee suffering an injury or illness arising out of and in the course
and scope of his/her employment shall be entitled to a leave of up to sixty
(60) working days in any one (1) fiscal year for the same accident or
illness. This leave shall not be accumulated from year to year, and when
any leave will overlap a fiscal year, the employee shall be entitled to only
that amount remaining at the end of the fiscal year in which the injury or
illness occurred.
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13.5.1.1 An employee suffering serious bodily injury during the
performance of his/her duties as a result of a willful and
unlawful use of force or violence by another necessitating
absence from his/her duties and responsibilities shall be
entitled to leave of up to one hundred twenty (120) working
days in any one fiscal year for that injury. This leave shall not
be accumulated from year to year, and if this leave overlaps
the fiscal year, the employee shall be entitled to only that
amount of leave remaining at the end of the fiscal year in
which the injury or illness occurred. This leave is intended to
provide an additional 60 days of paid leave beyond benefits
provided in Section 13.5.1 as a result of an employee suffering
a work related serious bodily injury as a result of a willful and
unlawful use of force or violence against a bargaining unit
member.

13.5.2 Payment for wages lost on any day shall not, when added to an award
granted the employee under the Worker’s Compensation laws of the State
of California, exceed the normal wage for the day.

13.5.3 The industrial accident or illness leave is to be used in lieu of normal sick
leave benefits. When entitlement to industrial accident or illness leave
under this Section has been exhausted, entitlement to other sick leave,
vacation or other paid leave may then be used. If however, an employee
is still receiving temporary disability payments under the Worker’s
Compensation laws of the State of California at the time of the
exhaustion of benefits under this Section, he/she shall be entitled to use
only so much of his/her accumulated and available normal sick leave and
vacation leave, which, when, added to the Worker’s Compensation
award, provides for a day’s pay at the regular rate of pay.

13.5.4 Remain in State During Industrial Accident or lliness Leave: Any
employee receiving benefits as a result of an industrial accident or illness
shall, during periods of injury or illness, remain within the State of
California unless the Governing Board authorizes travel outside the state.

13.6 Entitlement to Other Sick Leave: Each employee in the bargaining unit shall
once a year be credited with a total of 100 days sick leave in addition to the sick
leave provided under Section 13.4.1 of this Article. Each day of sick leave
provided by this Section shall be compensated at the rate of fifty (50) percent of
the employee’s regular salary. The paid sick leave provided for under this Section
shall be in addition to any other paid leave provided for in this Article and shall be
used after the exhaustion of the leaves provided in Sections 13.4. The leave in this
Section shall not be accumulative.
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13.6.1 For employees newly hired on or after July 1, 2000, entitlement to other
sick leave under Section 13.6 shall be paid in addition to any other paid
leave provided in this Article and shall run concurrently with any other
paid leaves provided in this Article. The leave in this section shall not be
accumulative.

13.7 Reemployment List: When all available paid leaves of absence have been
exhausted and if the employee is not medically able to assume the duties of the
person’s position, the person shall be placed on a re-employment list for a period
of thirty-nine (39) months. When available, during the thirty-nine (39) month
period, the person shall be employed in a vacant position in the class of the
person’s previous assignment over all other available candidates except for a
reemployment list established because of lack of work or lack of funds, in which
case the person shall be listed in accordance with seniority.

An employee who has been placed on a reemployment list, who has been
medically released for return to duty, and who fails to accept the offer to return to
a vacant position, shall be deemed to have resigned his/her employment.

13.8 Parental Leave: An employee who is the natural or adoptive parent of a child
may be entitled to an unpaid leave of absence for up to six (6) months for the
purpose of rearing his/her child within one year of the birth or adoption. This
leave shall run concurrently with and shall not be in addition to any leave which may
be available under state or federal law for the same purpose. Any right to have
health benefit premiums paid by the District pursuant to law shall be limited to a
maximum of twelve (12) weeks in any twelve (12) month period. A written, signed
request by the employee for the leave, specifying the beginning and ending dates of
the period of the leave, shall be submitted to the District not less than twenty (20)
working days before the commencement date of the leave. If a change in the length
of the leave becomes necessary after the date the request has been approved, the
change shall only affect the date the employee intends to return to active service. A
written, signed statement shall be submitted to the District not less than ten (10)
working days before the date the leave is to terminate.

In the event a female employee suffers a disability caused by pregnancy or child-
birth at a time during which she is not on parental leave, she may submit a request
for sick leave and related benefits as are allowed for other temporary disabilities.
The request will be considered upon the basis of written statements contained in a
supporting report signed by her physician specifying the approximate length of
time the physician believes the employee will be disabled from the pregnancy,
birth, and/or related complications.

Return rights of employees taking parental leave shall be consistent with state or
federal family leave laws where applicable. For parental leaves of less than six
months but in excess of any statutory entitlement, the employee shall be entitled
to return to the same classification (but not necessarily to the same position as the
employee served in) immediately prior to the leave, unless the position or
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classification has been discontinued and the employee has been served notice
under the layoff provisions of the California Education Code. Employees who do
not return at the end of the authorized leave are subject to disciplinary action
which may include dismissal.

13.9 General Leaves: An employee shall have the right to apply for a paid or unpaid
leave of absence at any time upon any terms acceptable to the District and an
employee.

13.9.1 Any employee in the bargaining unit on general leave shall continue to
receive their current medical, dental, vision, life and long-term disability
insurance benefits for the first three (3) months. After this period, they
shall have the option of continuing medical and/or other insurance
coverage under the District’s plan at their own expense.

13.10 Convenience Leave:

13.10.1 Employees in paid status throughout the fiscal year not utilizing any sick
leave during the fiscal year shall be entitled to two (2) days of non-
cumulative paid convenience leave which must be taken by the employee
in the following fiscal year.

13.10.2 Employees in paid status throughout the fiscal year utilizing no more than
two (2) sick leave days during the fiscal year shall be entitled to one (1)
day of non-cumulative paid convenience leave which must be taken by
the employee in the following fiscal year.

13.10.3 The convenience leave authorized by the section shall be scheduled
subject to the mutual agreement of the supervisor and the employee.
Scheduling shall take into consideration other employees’ leaves and
vacations. Employees shall be entitled to take convenience leave
pursuant to Section 13.10 during the fiscal year immediately following
the fiscal year in which the convenience leave was earned. It is agreed
and understood that this convenience leave does not constitute a form of
salary and will not result in any monetary liability to the District or
payment to the employee.

13.10.4 Convenience Leave Table:

Sick Time Used Convenience Leave Earned
in One Year for the following year
None Two (2) days

Two (2) days or less One (1) day

39



Exhibit B
Page 43 of 94

ARTICLE 14
TRANSFERS AND REASSIGNMENT

14.1 Lateral Transfer Within Current Classification: An employee may request a
lateral transfer to an open position within the employee’s current classification at
any location within the District. Any such transfer is subject to the mutual
consent of both Police Chiefs of the Police Departments of the Saddleback and
Irvine Valley campuses, as well as the Executive Director of Human Resources &
Employer/Employee Relations or designee.

14.2  Open Position: When a bargaining unit position has not been filled through a
lateral transfer under section 14.1, or if a vacancy has been created through a
lateral transfer, then the open position shall be posted internally at appropriate
work locations for not less than ten (10) working days, as well as advertised
externally. Any employee in the bargaining unit may apply for the position by
filing an appropriate District approved application with the Office of Human
Resources within the time limits specified. All qualified bargaining unit members
who apply shall be interviewed.

14.3  Notice Contents: The vacancy announcements for purposes of Section14.2 shall
include: the job title, a brief description of the position and duties, the minimum
qualifications required for the position, the assigned work location, the number of
hours per day, regular assigned work shift times, days per week, and months per
year assigned to the position, the salary range, and the deadline for filing to fill
the vacancy.

144 Medical Transfers: The District shall give alternate work within the same
bargaining unit for which the employee is qualified when the same is available to
an employee who has become medically unable to satisfactorily perform his/her
regular duties. The Director of Human Resources, or his/her designee, and the
employee shall meet following a request from the employee to determine whether
there is work for which the employee is qualified and is physically able to
perform after an employee has become medically unable to satisfactorily perform
his/her regular duties. The alternate work may constitute promotion, demotion, or
lateral transfer. It is recognized that one (1) or more meetings may need to take
place. The opportunity for alternate work shall be made available for a period of
up to one (1) year after the employee is medically unable to satisfactorily perform
his/her regular duties. If the employee declines alternate work, the District shall
have satisfied all of its obligations with regard to alternate work.

145 Americans with Disabilities Act: Each request for reasonable accommodation

under the Americans with Disabilities Act (“ADA”) by a bargaining unit member
shall be referred to the District and POA for examination on an individual basis.
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14.6 District Initiated Transfer:

14.6.1 Temporary Transfer: In the event an employee is temporarily assigned
to work in a work location other than the employee’s normal work site
for a period in excess of five (5) working days, the employee shall be
granted, upon written request, the opportunity for a personal conference
with the employee’s current immediate supervisor and/or a representative
from the Office of Human Resources. A temporary transfer in excess of
twenty (20) working days shall be processed in accordance with section
14.6.2.

14.6.2 District Initiated Transfer: Employees may be transferred for non-
disciplinary reasons under this Article when it is in the best interest of the
District. Transfer is a movement from one (1) location or operating unit
to another within South Orange County Community College District and
within the employee’s same classification. The District agrees that it
shall consider voluntary transfers prior to requiring an involuntary
transfer. The District shall not be arbitrary, capricious, or discriminatory
in the application of District initiated transfers. Except unusual
circumstances as determined by the Chief of Police the District shall give
fifteen (15) working days notice to affected employees before initiating a
District transfer. By mutual agreement between the District and the
employee, notice time can be less than fifteen (15) working days. The
employee shall be granted, upon written request, the opportunity for a
personal conference with the employee’s current immediate supervisor
and/or a representative from the Office of Human Resources.

14.7 Reversion Rights:

14.7.1 An employee who is promoted and fails to complete the required
probationary period of one (1) year shall be returned to the classification
in which the employee held permanency immediately prior to the
promotion. To be eligible: 1) there must be an available, vacant position
in the employee’s prior classification; or 2) the employee must have
greater seniority than the least senior employee serving in that
classification. A position is not available and vacant when the position is
not being filled due to a hiring freeze.

14.7.2 In the event the returning employee cannot displace an employee in the
classification immediately held prior to promotion, the returning
employee may displace the least senior employee of the next previously
held classification as per section 14.7.1.

41



Exhibit B
Page 45 of 94

14.7.3 Any employee displaced as a result of the application of this Article shall
be entitled to the displacement provisions of sections 14.7.1 and 14.7.2.
It is recognized that this process of bumping may ultimately result in the
layoff of an employee. Any such layoff shall be processed in accordance
with the provisions of Article 18 of this Agreement.

14.7.4 Promoted employees who return to their former or other classifications
shall be credited with the time earned in the promoted classification to the
position held immediately prior to promotion.

14.7.5 Promoted employees who have completed the initial probationary period
in any classification shall retain all rights, benefits and burdens of a
permanent employee as to any classification in which permanency has
been obtained.

42



Exhibit B
Page 46 of 94

ARTICLE 15
GRIEVANCE PROCEDURE
15.1 General Conditions:

15.1.1 A grievance is defined as a complaint by one (1) or more bargaining unit
members or the POA on behalf of one (1) or more bargaining unit
members involving the interpretation, application, or alleged violation of
this Agreement, District policy, rule, regulation, or practice which violates
this Agreement.

15.1.2 A grievant is one (1) or more member(s) of the bargaining unit or the
POA on behalf of one (1) or more bargaining unit members that has filed
a grievance.

15.1.3 It is the intent of the parties to equitably resolve grievances at the lowest
possible administrative level. It is the intention of the parties to
encourage as informal and confidential an atmosphere as is possible in
the resolution of grievances.

15.1.4 The grievant must present the grievance in writing on the “Classified
Statement of Grievance” form, beginning with the Formal Resolution,
Step One (Section 15.2.2). All grievances must be timely filed. Time
limits may be extended only by mutual agreement of both parties
confirmed in writing. If the Association is a party to either a Group
Grievance or Policy Grievance (see section 15.4 - 15.5), the grievance
will identify as many affected employees or classes of employees as
possible. All grievances shall contain a clear and concise statement of
the grievance, the circumstances involved, the affected employee (s) and
the specific remedy(ies) sought. The statement shall be sufficiently
specific to enable the District to determine the application of the remedy
sought to the affected employees.

15.2  Procedure: Grievances shall be handled in the following manner:

15.2.1  Within thirty (30) calendar days after the occurrence of the act or
omission giving rise to the grievance, the grievant shall attempt to resolve
the grievance by an informal meeting with the immediate supervisor. If
the immediate supervisor and the grievant reach agreement, the informal
conference and the agreement is not activated by the parties, and the
thirty (30) days stated above shall be reinstated. At the informal
grievance meeting both parties shall sign and date a written statement to
the effect that informal grievance meeting was held and its resolution if
resolved.
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15.2.2 Step One - Formal Resolution: In the event the grievance is not resolved
at the informal level, the aggrieved employee shall present the grievance
directly to the employee’s immediate supervisor in writing within ten (10)
working days of the informal meeting with a copy of the grievance to the
Director of Human Resources or designee. Within ten (10) working days
after receipt of the grievance, the immediate supervisor shall hold a
meeting at which the grievant shall be present to discuss and seek to
resolve the grievance. If the grievance is not satisfactorily adjusted after
the meeting, the immediate supervisor, within ten (10) working days after
the meeting, shall reduce to writing his/her response to the grievance.

15.2.3 Step Two: If the grievance is not satisfactorily adjusted by employee’s
immediate supervisor, or if the employee’s immediate supervisor fails to
respond in accordance with Step One, the grievant shall submit the
grievance in writing to the College President or the President’s designee
with respect to a grievance arising at the College, or the Director of
Human Resources, or the designee with respect to a grievance arising at
the District level, within ten (10) working days of the response from the
immediate supervisor or if the immediate supervisor fails to respond in
accordance with Step One. Within ten (10) working days after receipt of
the grievance at Step Two, the appropriate administrator shall hold a
meeting at which the grievant shall be present to discuss and seek to
resolve the grievance. The grievant and the Site Representative shall be
notified in writing of the response to Step Two within ten (10) working
days after the meeting. The President’s designee shall not be any person
who has previously addressed the grievance at any of the previous levels.

15.2.4 Step Three: If the grievance is not satisfactorily adjusted at Step Two or
if the procedures called for at Step Two are not followed, the grievant
shall submit the grievance in writing to the Chancellor or Chancellor’s
designee within ten (10) working days of the receipt of the response at
Step Two or if the time periods called for in Step Two have passed.
Within ten (10) working days of receipt of the grievance at Step Three, the
Chancellor or Chancellor’s designee will meet with the grievant in an
attempt to resolve the grievance. Within ten (10) working days after this
meeting, the Chancellor or Chancellor’s designee shall deliver to the
grievant and the Site Representative the response to the grievance. The
Chancellor’s designee shall not be any person who has previously
addressed the grievance at any of the previous levels.

15.2.5 Step Four: If the grievance is not satisfactorily adjusted at Step 3, or if
the procedures called for are not followed, the Grievant may submit the
grievance in writing to the Vice Chancellor, Human Resources to then
commence advisory arbitration. The District shall within 10 working days
request a panel of 7 names from the California State Mediation and
Conciliation Service. The parties shall select an arbitrator by the alternate
striking method. The fees and expenses of the arbitration shall be paid
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equally by the parties. The loser of the grievance shall however pay the
arbitrator’s fees. Either party shall bear the expense of the presentation of
its own case. The Arbitrator’s decision shall be advisory to the Board.
Any of the time limits set forth in this Article may be extended by mutual
agreement of the parties. No party to a grievance shall be in any way
discriminated against or receive any reprisals for utilizing this grievance
procedure.

15.3 Grievance Witnesses: The District shall make available for testimony in
connection with the grievance procedure a District employee whose appearance is
requested by the grievant or POA.

15.4  Group Grievances: If the grievance involves employees with different immediate
supervisors, the grievance may be filed at Step Two.

15,5 Employee-Process Grievance: An employee covered by this Agreement may
present a grievance directly and have such grievance adjusted without intervention
of POA as long as the adjustment is not inconsistent with the terms of this
Agreement. POA shall be provided a copy of any grievances filed by employees
directly and any responses by the District. Prior to any resolution of any grievance,
POA shall be provided with a copy of the proposed resolution for review. POA
shall be given ten (10) days to file a written response to the proposed resolution.
Any disagreement concerning whether the settlement is inconsistent with the terms
of this Agreement shall be subject to the grievance procedure.

15.6 Grievance Processing: The grievant and the POA Site Representative shall be
entitled to process a grievance with no loss of pay or benefits.

15.7 Separate Grievance File: All materials concerning an employee’s grievance shall
be kept in a file separate from the employee’s personnel file, which file shall be
available for inspection only by the employee, the POA Site Representative upon
permission by the grievant and those management, supervisory, and confidential
employees directly involved in the grievance procedure.

15.8 Purpose: The District recognizes the need and affirms the right of POA to
designate Site Representatives from among employees in the unit. It is agreed that
POA in appointing such representatives does so for the purpose of promoting an
effective relationship between the District and employees by helping to settle
problems at the lowest level of supervision.

15.9  Duties and Responsibilities of Site Representatives: The grievant shall have the
right to have his/her Site Representative present at any step of this grievance
procedure. The following shall be understood to constitute the duties and
responsibilities of Site Representatives.
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15.9.1  After notifying his/her immediate Supervisor, a Site Representative may
assist in investigation, preparation, writing, and presentation of grievances.
The Site Representative shall advise the Supervisor of the grievant of
his/her presence. The Site Representative is permitted to discuss any
problem with all employees immediately concerned, and, if appropriate, to
attempt to achieve settlement in accordance with the grievance procedure.

15.9.2 A Site Representative may accompany a CAL-OSHA representative
conducting an on-site walk-around safety inspection of any area,
department, division, or other subdivision in fulfillment of the Site
Representative’s responsibilities.

15.10 POA Staff Assistance: Site Representatives shall at any time be entitled to seek
and obtain assistance from POA staff personnel.
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ARTICLE 16
SAFETY

16.1 Safety Committee: A District Safety Committee shall include at least one (1)
member appointed by POA. This committee shall review health, safety, sanitation
and working conditions. This committee should meet not less than every three (3)
months and make recommendations to the District concerning improvements in
health, safety, sanitation and working conditions.

16.2 The District and POA shall establish a Police Department Safety Committee that
will meet quarterly to discuss any outstanding Police Officer safety issues.

16.3 No Discrimination: No employee shall be in any way discriminated against as a
result of reporting any condition believed to be a violation of good safety practices.
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ARTICLE 17

DISCIPLINARY ACTIONS

Disciplinary Action: Discipline shall be imposed on employees of the bargaining
unit for the following reasons.

1711

17.1.2

17.1.3

17.1.4

17.1.5

17.1.6

17.1.7

17.1.8

17.1.9

17.1.10

17.1.11

17.1.12

17.1.13

17.1.14

Incompetency.

Inefficiency.

Insubordination.

Inattention to or dereliction of duty.

Dishonesty.

Immoral conduct.

Discourteous treatment of public or District employees.

Any willful failure of good conduct that tends to injure the public service.
Any willful or persistent violation of the provisions of this Agreement.

Engaging in a political activity during assigned working hours by the
employees.

Repeated unreported, and/or unauthorized absence or tardiness.

Unexcused repeated and persistent absences that result in the disruption
and loss in efficiency in the operating unit.

The use of fraud, deception, or misrepresentation of material facts in
obtaining an appointment or a place on the eligibility list.

Conviction of a sex offense as defined in Education Code Section 87010
or a narcotic offense as defined in Education Code Section 87011.

17.1.15 Receipt of citizen complaints wherein it is determined the bargaining unit

17.1.16

17.1.17

member is culpable of misconduct as a result of an Internal Affairs
Investigation.

Finding of violation of Department or District rules and regulations as a
result of an Internal Affairs Investigation.

For other good and sufficient cause as determined by the Chief of Police.
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17.2 Timeliness: The District shall not initiate any disciplinary action for any cause
alleged to have arisen prior to the employee becoming permanent nor for any cause
alleged to have arisen more than two (2) years preceding the date that the District
takes disciplinary action, unless such cause was concealed or not disclosed by the
employee.

17.3  Suspension: Employees may be suspended prior to the Board of Trustees’ final
decision following a hearing before the Chancellor or designee. The employee may
be suspended without pay following the hearing only if the employee’s presence at
work could prove injurious or harmful to the District. If, after a hearing, the
suspension is upheld, the Board of Trustees shall determine whether the suspension
is with or without pay. However, employees criminally charged with an offense
enumerated in Education Code section 88123 shall be suspended in accordance with
the procedures set forth in Education Code Section 88123.

17.4 Disciplinary Procedure: When the District seeks the imposition of any
disciplinary action, notice of such discipline shall be made in writing and served in
person or by certified mail upon the employee by the Chancellor or designee. The
notice shall contain (1) a statement of the specific acts or omissions upon which the
disciplinary action is based, (2) a statement of the cause for which disciplinary
action is taken, (3) the Education Code, policy, rule, or regulation violation, (4) the
penalty proposed, (5) copies of the documentary evidence upon which the
disciplinary action is based, and (6) a statement of the employee’s right to appeal
the proposed disciplinary action to the Board of Trustees by filing a written request
for hearing with the Office of the Chancellor within fourteen (14) calendar days
from postmark of the District’s Statement of Charges.

17,5 The costs of the disciplinary appeal shall be allocated in accordance with the
provisions of 15.2.5 of the Agreement.

17.6  Decision by the Board of Trustees: The decision by the Board of Trustees shall be
final.
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ARTICLE 18

LAYOFF AND REEMPLOYMENT PROCEDURES

Layoff: Layoff means termination of employment and includes any reduction in
hours, days, or months of employment or assignment to a class or range lower than
that in which the employee has permanence, voluntarily consented to by the
employee, in order to avoid interruption or employment by layoff.

Notice of Layoff:

18.2.1

18.2.2

18.2.3

18.2.4

Upon the decision of the District’s Board of Trustees to layoff a classified
employee, written notice of layoff shall be sent by first class mail to the
person’s last known address on file in the District’s Office of Human
Resources or delivered in person to the affected classified employee or
employees.

When, as a result of the expiration of a specially funded program,
classified positions are eliminated at the end of a school year, the
employee or employees to be laid off at the end of such school year shall
be given written notice on or before May 29, informing them of their
layoff effective at the end of the school year and of their displacement
rights, if any, and reemployment rights. If the termination date of any
specially funded program, is other than the end of a school year, such
notice shall be given not less than thirty (30) calendar days prior to the
effective layoff date.

When, as a result of a reduction or elimination of the service being
performed by any department, the employee or employees to be laid off
shall be given written notice of layoff not less than thirty (30) calendar
days prior to the effective layoff date and shall be informed of their
displacement rights, if any, and reemployment rights.

Following receipt of any layoff notice, the POA President and POA Field
Representative may meet with District representatives to review the notice
and order to layoff.

Order of Layoff: Classified employees within an affected job classification shall
be laid off subject to the following provisions:

18.3.1

The order of layoff shall be by seniority as defined in this Article.
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18.3.2  Seniority shall be determined by Board approved hire date within each
classification plus higher classifications. Length of service in a lower
classification shall not be credited toward seniority in a higher
classification. Paid service performed prior to entering into a probationary
status in the classified service shall not be credited toward seniority. Time
spent on the following authorized leaves of absence shall be included
when computing seniority:

e Paid leaves of absence
e Leaves mandated by statute
e Required military leaves of absence

Time spent on all other leaves of absence shall not be credited toward
seniority and shall be deducted from the employee’s seniority for purposes
of determining layoff.

18.3.3 In the case of two (2) or more classified employees with the same
seniority, the order of layoff shall be based on the following.

18.3.3.1 Date of first paid service as a probationary employee in the
District.

18.3.3.2 By lot.
18.4 Displacement Rights - Demotion in Lieu of Layoff and Bumping Rights:

18.4.1 Permanent employee laid off from the employee’s present class may elect to
be demoted and bump into a vacant position in the next lowest class in
which the employee has greatest seniority considering his/her seniority in
the lower class and any higher classes. The employee may continue to
bump into vacant positions in lower classes to avoid layoff. To be
considered for demotion into a lower vacant position, the employee shall be
required to notify the District Office of Human Resources in writing of such
election not later than ten (10) working days after receiving the notice of
layoff.

18.4.2 To be considered for bumping, which would result in the displacement of a
less senior employee in the classification in which the employee subject to
layoff has greater combined seniority in the lower and higher
classifications, the employee shall be required to notify the District Office
of Human Resources in writing of such election not later than ten (10)
working days after receiving the notice of layoff.
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18.4.3 An employee who has accepted a demotion or bumping rights in lieu of
layoff, has the right to be reemploy, in accordance with seniority in the
former class, for an additional twenty-four (24) month period after the
thirty-nine (39) month reemployment period.

Voluntary Reductions in Assigned Time: The District may elect, in lieu of layoff,
to offer reductions in assigned time to classified employees within an affected
classification. An employee who elects and receives a reduction in assigned time in
lieu of layoff shall, nonetheless, be placed on the thirty-nine (39) month
reemployment list, together with an additional twenty-four (24) month period, and
shall be eligible to return to this former assigned time in order of seniority.

Return to Former Classification Following Voluntary Demotion or
Voluntary Reduction in Hours: Employees taking voluntary demotions or
voluntary reductions in assigned time in lieu of layoff shall be, at the employee’s
option, returned to a position in their former class or to positions with increased
assigned time as vacancies become available, within the sixty-three (63) month
time limit per paragraph 18.5 above, except that they shall be ranked in
accordance with their seniority on any valid reemployment list.

Retirement in Lieu of Layoff:

18.7.1  Any employee subject to being laid off or who was in fact laid off may
elect to accept a service retirement from the Public Employee’s
Retirement System in accordance with Education Code Section 88015.

18.7.2 The employee shall be placed on a thirty-nine (39) month reemployment
list in accordance with of this Article; however, the employee shall not
be eligible for reemployment during such other period of time as may be
specified by pertinent Government Code Sections.

18.7.3 The District agrees that when an offer of reemployment is made to an
eligible person retired under this Article, and the District receives within
ten (10) working days a written acceptance offer, the position shall not
be filled by any other person, and the retired person shall be allowed
sufficient time to terminate his/her retired status.

18.7.4 An employee subject to this Article who retires and is eligible for
reemployment and who declines an offer of reemployment equal to that
from which laid off shall be deemed to be permanently retired.

18.7.5 Any election to retire after being placed on a reemployment list shall be

retired in lieu of layoff within the meaning of this Article.
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18.8 Reemployment:

18.8.1 A classified employee who is laid off shall be placed on a thirty-nine
(39) month employment list and shall have the right to apply for other
positions within the District while the employee’s name remains on the
reemployment list. The employee shall be required to maintain his/her
current address on file with the District Office of Human Resources.

18.8.2 If, during an employee’s eligibility period for reemployment, positions
become vacant within a job classification of a laid off employee or
employees, the District shall notify by first class mail addressed to the
last known address on file with the Office of Human Resources such
employee or employees offering reemployment in order of seniority.

18.8.3 If the employee accepts reemployment, the employee shall report to
work within ten (10) working days following notification of
reemployment.

18.8.4 An employee who receives such notice of reemployment, but who does
not accept the offer of reemployment within five (5) working days shall
be deemed to have rejected the offer of reemployment. After refusal or
non-response to the second consecutive offer of reemployment, the
employee’s name shall be removed from the thirty-nine (39) month
reemployment list including all rights hereto.

18.8.5 A classified employee reemploy within thirty-nine (39) months after
being laid off shall be fully restored to his/her position with all rights to
permanent status. Seniority, benefits, or service credit shall not,
however, accrue during the period of layoff.

18.9 Seniority Roster: The District shall maintain an updated seniority roster
indicating employee’s class seniority, and hire date seniority. Such rosters shall
be available to POA for review.

18.10 Benefits to Employees Following Layoff:

18.10.1 The District shall continue to pay health and welfare benefits at the
current rate for all employees laid off and currently receiving benefits
for ninety (90) calendar days from the date of layoff.

18.10.2 The District shall allow each full time employee subject to layoff who
works at least six (6) hours per day with up to twenty-four (24 Hours of
accrued personal necessity leave for the purpose of seeking future
employment. The twenty-four (24) hours shall be in increments not
exceeding four (4) hours each.
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18.10.3 Employees laid off shall be afforded “substitute” employment in any
class within the District for which he/she meets minimum qualifications.
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ARTICLE 19

SEVERABILITY

19.1 Savings Clause: If during the life of this Agreement there exists any applicable
law or any applicable rule, regulation, or order issued by governmental authority
other than the District which shall render invalid or restrain compliance with or
enforcement of any provision of this Agreement, such provision shall be
immediately suspended and be of no effect hereunder so long as such law, rule,
regulation, or order shall remain in effect. Any invalidation of a part or portion of
this Agreement shall not invalidate any remaining portions which shall continue
in full force and effect.

19.2 Replacement for Severed Provision: In the event of suspension or invalidation
of any Article or Section of this Agreement, the District and POA will meet
within thirty (30) days after such determination for the purpose of arriving at
satisfactory replacement for such Article or Section.

19.3 Rules or Regulations: Rules, regulations, policies and practices which are in
effect at the time of this Agreement that affect the wages, hours and working
conditions of bargaining unit members shall not be modified without prior
consultation with POA.
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ARTICLE 20
CONCERTED ACTIVITIES

20.1 Apart from, and in addition to, existing legal restrictions upon work stoppages,
neither bargaining unit members, POA, or its officers, officials, agents or
representatives, shall incite, encourage or participate in any strike, walkout,
slowdown, picketing or other work stoppage of any nature whatsoever, against the
District during the life of the Agreement for any cause of dispute whatsoever,
including, but not limited to, disputes which are subject to any grievance
procedure, disputes concerning matters not mentioned in this Agreement, disputes
with other labor organizations, persons or employers, jurisdictional disputes, or
compliance with the request of other labor organizations to engage in such
activity.

20.2 In the event that any of the occurrences prohibited by the preceding paragraph
takes place, bargaining unit members POA, and its officers, agents,
representatives, and responsible officials, shall immediately and publicly disavow
such action as unauthorized and use all power within their authority to end or
avert such action at the earliest possible time and bargaining unit members, POA
and its officers, agents, representatives, and responsible officials shall not honor
any picket line set up under any circumstances.

20.3 Any employee hereunder engaging in or assisting in any of the activities

prohibited by 20.1 above shall be subject to discipline or discharge as determined
by the District.
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ARTICLE 21
NEGOTIATIONS

21.1 Notification and Public Notice: If either party desires to alter or amend this
Agreement, it shall, not less than one hundred and twenty (120) days prior to the
termination date set forth under Length of Agreement, Article 22, provide written
notice and a proposal to the other party of said desire and the nature of the
amendments and cause the public notice provisions of law to be fulfilled.

21.2 Commencement of Negotiations: Within five (5) days of satisfaction of the
public notice requirement, and not later than forty-five (45) days following
submission of the proposal, negotiations shall commence at a mutually acceptable
time and place for the purpose of considering changes in this Agreement.

21.3 Released Time for Negotiations: POA shall have the right to designate three (3)
employees, who shall be given reasonable released time to participate in
negotiations.

21.4 Agreement of Parties: This Agreement contains the agreement of the parties as
to all existing matters. It is agreed that the District and POA will support the
terms of this Agreement during the life of this Agreement and will not seek
change or improvement on any matters subject to the meet and negotiation
process except by mutual agreement.
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ARTICLE 22
LENGTH OF AGREEMENT

22.1 Length of Agreement: This Agreement shall become effective upon ratification
by both parties and shall continue in effect to and including June 30, 2015 and
from year to year thereafter unless alteration or amendment is requested in writing
in accordance with the Negotiations Article 21.

22.2 This Agreement constitutes the entire agreement between the parties and
concludes meeting and negotiating on subjects dealing with hours of employment
and other conditions of employment for the term of this Agreement. It is further
understood that any part of this Agreement may be reopened for negotiation with
the mutual consent of both parties.
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ARTICLE 23
DEFINITIONS

23.1 “Anniversary date” is the date upon which an employee is granted salary step
advancement earned by completion of a required period of service.

23.2 “Classification” is any group of positions sufficiently similar in duties,
responsibilities, and authority that the same job title, minimum qualifications, and
salary range are appropriate for all positions in a class.

23.3 “Classification description” is the description of the duties, responsibilities,
minimum qualifications, and authority of positions in a class.

23.4 “Demotion” is a change in assignment of an employee from a position in one
classification to a position in another classification that is allocated to a lower
maximum salary rate.

23.5 “Differential” is a salary allowance in addition to the basic rate or schedule based
upon hours of employment.

23.6  “Fiscal year” is July 1 through June 30.

23.7 “Health and Welfare Benefits” means any form of insurance or similar benefit
programs, which may include but not be limited to, medical, hospitalization,
surgical, prescription drug, dental, optical, psychiatric, life, or long-term
disability.

23.8  “Hire date” is the date of first paid service as a regular classified employee.

23.9 “Incumbent” is an employee assigned to a position and who is currently serving
in or on leave from the position.

23.10 “Industrial accident or illness” is an injury or illness arising out of or in the
course of employment in the District.

23.11 “Longevity” is years of service with the District regardless of change in position.

23.12 “Notice” means whenever notice is required under this Agreement, and no form
of notice is otherwise designed, notice to the District shall be personal delivery to
the Office of the Chancellor and notice to POA shall be written notice delivered to
the President of the local chapter.

23.13 “Permanent employee” is a regular employee who successfully completes an

initial probationary period, which shall not exceed twelve (12) work months of
service beyond the initial date of employment.
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23.14 “‘Probationary employee” is a regular employee who will become permanent
upon completion of a prescribed probationary period.

23.15 “Promotion” is a change in the assignment of an employee from a position in one
classification to a vacant position in another classification with a higher maximum
salary rate.

23.16 “Reallocation” is a movement of an entire classification from one salary range or
rate to another salary range or rate.

23.17 “Reclassification” is the upgrading of a position to a higher classification as a
result of the increase of duties and/or responsibilities being performed by the
incumbent in such position.

23.18 *“Safety conditions of employment” means any work-related condition affecting
the health, safety, or welfare of the employee.

23.19 “Salary rate” is a specific amount of money paid for a specific period of service.

23.20 “Salary schedule” is a series of salary steps and ranges which comprise the rate
of pay for all classifications.

23.21 “Salary step” is one of the salary levels within the range of rates for a
classification.

23.22 “Short-term employee” is a person hired for a specific temporary project of
limited duration which, when completed, the services of the employee shall no
longer be required.

23.23 “Substitute employee” is a person hired to perform the duties of a position in the
temporary absence of the employee who is regularly assigned to that position.

23.24 *“Uniforms” means any clothing of a particular color, design, pattern, or style
required to be worn by the District shall be considered a uniform.

23.25 “Voluntary demotion” is a demotion agreed to in writing by the employee and
the District.

23.26 “Working hours” means any day the District Administrative Offices are open for
business.

23.27 “Working day” means any day the District Administrative Offices are open for
business.

23.28 “Employee” shall mean bargaining unit member.
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“Hourly Rate” is determined by dividing the monthly rate provided in the POA
contract by 168 and the results carried to two (2) decimal places and rounded off.

“Location” is defined as any internal operating unit within one of the following:
Irvine Valley College, District Services, Saddleback College, and future satellite
location.

“Seniority for Purposes of Layoff” is based upon Board approved hire date
within each employee’s classification plus higher classifications.

“Substitute Rate” shall be computed at step 1 on the salary schedule.

“Serious Bodily Injury” means a serious impairment of physical condition,
including but not limited to, the following: loss of consciousness, concussion;
bone fracture; protracted loss or impairment of functions of any bodily member or
organ; a wound requiring extensive suturing; and serious disfigurement.
“Transfer” is a move from an employee’s current location, operating unit, or
shift to another within South Orange County Community College District within
the employee’s same classification.

“Chief of Police” complete title is Director, Safety and Security, Chief of Police.
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EXHIBIT A
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

POLICE OFFICER SALARY SCHEDULE
2012-2013 (1.2% Salary Increase)

CLASSIFICATION STEP STEP STEP STEP STEP  STEP
1 2 3 4 5 6
RANGE 1 Monthly 3,060 3,213 3,374 3,543 3,720 3,906
Campus Security Officer
Hourly 18.214 19.125 20.083 21.089 22.143 23.250
RANGE 2 Monthly 4,377 4,601 4,827 5,069 5,322 5,591
Police Officer &
Police Officer (Weekends/Holidays)
Hourly 26.054 27.387 28.732 30.173 31.679 33.280

Board Approved 09/24/12
Effective 7/1/12
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EXHIBIT B
CAMPUS SECURITY OFFICER - Range 1

DEFINITION

Campus Security Officers receive general supervision from the Director of Safety and
Security/Chief of Police, and/or Assistant Director of Safety and Security/Deputy Chief
of Police. They provide for the physical security of district property and the personal
protection of students, faculty, staff, and visitors, by implementing and enforcing district
policies, rules and regulations, and crime prevention and awareness strategies.

EXAMPLE OF DUTIES

Performs foot and vehicular patrols of the entire campus; offers assistance and aid to any
person in need of help; checks buildings and grounds regularly for security and safety
compliance; coordinates with campus police and external emergency services agencies
for assistance when required; maintains an accurate daily log of performed duties and
relevant observations; communicates with superiors and peers as soon as possible after
observing an incident; observes, reports, and preserves evidence of crimes and incidents
or problems; operates district vehicles in a safe and conscientious manner; and performs
related duties as required and directed.

LICENSE AND CERTIFICATIONS REQUIRED

e Possession of valid and appropriate California Driver's License.

o Possession of current P.C. 832 certification or ability to successfully complete P.C.
832 training within one year after hire.

« Possession of current school security officer training certificate pursuant to California
Education Code Section 72330.5 and Business and Profession Code Section 7583.45,
as provided by the Bureau of Security and Investigative Services of the California
Department of Consumer Affairs, or ability to successfully complete said training
within one year after hire.

« Valid and current basic first aid and CPR certification.

MINIMUM QUALIFICATIONS

Knowledge of:

« California criminal law and safety statutes.

e Common fire and safety hazards and related equipment.

e Techniques and procedures applicable to theft and loss prevention and reporting.
« Traffic and parking control.

« Appropriate safety and security precautions and emergency procedures.
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Ability to:

¢ Interrelate and deal effectively with diverse campus groups and individuals under
routine and stressful conditions.

Learn and correctly interpret district and college rules, regulations, and policies.
Communicate effectively, both orally and in writing.

Write clear, concise, and comprehensive reports.

Effectively use and maintain issued equipment.

Operate a vehicle observing legal and defensive driving practices.

Understand and effectively carry out oral and written instructions.

Establish and maintain effective relationships with students, faculty, staff, law
enforcement personnel and the community in general.

EDUCATION AND EXPERIENCE

Individuals possessing the knowledge, skills, abilities, and licenses and certifications
listed above are considered to possess the necessary education and experience. Prior
successful experience in the security or law enforcement fields is desirable.

PHYSICAL DEMANDS AND WORKING CONDITIONS

Strength: Sustained posture or intense attentiveness for prolonged periods. At least half of
the workweek requires exposure to sensory extremes. Light lifting, carrying and/or
pushing objects weighing less than 30 pounds. Willing to work any of three shifts with
irregular days off.
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EXHIBIT C

POLICE OFFICER - Range 2
DEFINITION

To perform a variety of law enforcement and security related duties to ensure the safety
of students, faculty, staff and visitors, and the security of college property and facilities.

SUPERVISION RECEIVED AN EXERCISED

Receives direction from the Director of Safety and Security/Chief of Police or the
Assistant Director of Safety and Security/Deputy Chief of Police.

EXAMPLES OF DUTIES - Duties may include, but are not limited to, the following:

Patrol assigned area on foot or in a vehicle; issue verbal or written citations for violations
observed; enforce parking and related traffic ordinances.

Patrol buildings, classrooms and restrooms; secure doors, turn out lights and check
windows; frequently monitor high security areas; check electrical panels, monitors
storage areas; guard against theft and vandalism.

Check mechanical equipment including alarm systems and report operating failures.

Keep daily activity log; fill out appropriate forms and reports; alert fellow officers of
unusual or suspicious occurrences.

Provide security to all persons during a power failure, earthquake, fire, bomb threat or
other mishaps; direct building evacuations; provide crowd control; assist persons stuck in
elevators.

Assist the public by providing directions and responding to questions and inquiries; direct
traffic at peak traffic times; provide vehicle jJump-starts and openings.

Pick up and return lost and found items; search for lost adults or children.
Collect parking lot meter money and deliver to the business office.
Intervene and mediate in disturbances and disputes.

Perform related duties as assigned.

65



Exhibit B
Page 69 of 94

WORK ENVIRONMENT AND PHYSICAL DEMANDS

The work environment and physical demands described here are representative of those
required by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

Work Environment

At least half of each week requires exposure to sensory extremes. Several times
weekly, exposure to chance of injury or loss of life, which can be substantially
controlled by use of significant safety precautions.

Physical Demands

Sustained posture or intense attentiveness for prolonged periods. Light lifting (less
than 30 Ibs.), some walking, pushing, pulling, on a regular basis.

QUALIFICATIONS

Knowledge of:

Principles, practices, methods and procedures of law enforcement and traffic control.
Pertinent Federal, State and local laws, codes, and regulations.

Appropriate responses for emergency situations.

Use and care of firearms.

Basic first aid and CPR.

Ability to:

Interpret and apply Federal, State and local policies, procedures, laws and
regulations.

Administer procedures related to safety and security.
Work independently in the absence of supervision.
Communicate clearly and concisely, both orally and in writing.

Establish and maintain cooperative working relationships with those contacted in the
course of work.
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Experience and Training Guidelines

Any combination of experience and training that would likely provide the required
knowledge and abilities is qualifying. A typical way to obtain the knowledge and
abilities would be:

Experience:
Two years of law enforcement or security experience.
Training:

Equivalent to an Associate of Arts degree with major training in law
enforcement, security or a related field.

License or Certificate

Possess current P.O.S.T. academy certification (basic officer training)
approved by the California Peace Officers Standards and Training
Commission (POST); possession of a valid California driver’s license, and a
current and valid First Aid/CPR Certificate.

Medical/Psychological Testing and Background Check

Must pass a medical and psychological test are required by Government Code
Section 1031(F) and required to submit to a thorough background
investigation pursuant to Government Code Section 1031 to comply with the
standards established by the Commission for P.O.S.T.
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EXHIBITD
POLICE OFFICER (WEEKENDS/HOLIDAYS) — Range 2
DEFINITION

To perform a variety of law enforcement and security related duties to ensure the safety
of students, faculty, staff and visitors, and the security of college property and facilities.

SUPERVISION RECEIVED AND EXERCISED

Receives direction from the Director of Safety and Security/Chief of Police or the
Assistant Director of Safety and Security/Deputy Chief of Police.

EXAMPLES OF DUTIES - Duties may include, but are not limited to, the following:

Patrol assigned area on foot or in a vehicle; issue verbal or written citations for violations
observed; enforce parking and related traffic ordinances.

Patrol buildings, classrooms and restrooms; secure doors, turn out lights and check
windows; frequently monitor high security areas; check electrical panels, monitors
storage areas; guard against theft and vandalism.

Check mechanical equipment including alarm systems and report operating failures.

Keep daily activity log; fill out appropriate forms and reports; alert fellow officers of
unusual or suspicious occurrences.

Provide security to all persons during a power failure, earthquake, fire, bomb threat or
other mishaps; direct building evacuations; provide crowd control; assist persons stuck in
elevators.

Assist the public by providing directions and responding to questions and inquiries; direct
traffic at peak traffic times; provide vehicle jJump-starts and openings.

Pick up and return lost and found items; search for lost adults or children.
Collect parking lot meter money and deliver to the business office.
Intervene and mediate in disturbances and disputes.

Perform related duties as assigned.
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WORK ENVIRONMENT AND PHYSICAL DEMANDS

The work environment and physical demands described here are representative of those
required by an employee to successfully perform the essential functions of this job.
Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

Work Environment

At least half of each week requires exposure to sensory extremes. Several times
weekly, exposure to chance of injury or loss of life, which can be substantially
controlled by use of significant safety precautions.

Physical Demands
Sustained posture or intense attentiveness for prolonged periods. Light lifting (less
than 30 Ibs.), some walking, pushing, pulling, on a regular basis.

QUALIFICATIONS

Knowledge of:

Principles, practices, methods and procedures of law enforcement and traffic
control.

Pertinent Federal, State, and local laws, codes, and regulations.
Appropriate responses for emergency situations.

Use and care of firearms.

Basic first aid and CPR.

Ability to:

Interpret and apply Federal, State and local policies, procedures, laws and
regulations.

Administer procedures related to safety and security.
Work independently in the absence of supervision.
Communicate clearly and concisely, both orally and in writing.

Establish and maintain cooperative working relationships with those contacted in
the course of work.
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Minimum Qualifications

Any combination equivalent to an Associate of Arts degree with major
training in law enforcement, security or a related field, and,

Two years of law enforcement or security experience.

License or Certificate

Possess current P.O.S.T. academy certification (basic officer training) approved by the
California Peace Officers Standards and Training Commission (POST); possession of a
valid California driver’s license, and a current and valid First Aid/CPR Certificate.

Medical/Psychological Testing and Background Check

Must pass a medical and psychological test are required by Government Code Section
1031(F) and required to submit to a thorough background investigation pursuant to
Government Code Section 1031 to comply with the standards established by the
Commission for P.O.S.T.
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EXHIBIT E

COUNTY COMMUNITY COLLEGE DISTRICT POLICE
JOB PERFORMANCE EVALUATION

TYPE OF REVIEW

Employee

Annual O Period Covered:

Classification

O Probation O 6 month 11 month

Supervisor

Specific Duty Assignment

AS A VALUED MEMBER OF THE SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

| WILL STRIVE FOR:

Individual Honesty

Personal Integrity

Professionalism and Ethical Conduct

A Strong Work Ethic

The Willingness to Accept Personal Responsibility
A Strong Sense of Fairness

High Standards for Excellence in Job Performance

A Strong Sense of Service to the District Community

| agree to adhere to and follow, to the best of my ability, the canons, principles, and regulations contained

in the

LAW ENFORCEMENT CODE OF ETHICS
AND THE

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE

RULES AND REGULATIONS (A. R. 4000.7)

Employee Signature Date
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE
JOB PERFORMANCE EVALUATION

I. COMMUNITY ORIENTED POLICING/HUMAN RELATIONS

PERFORMANCE MEASURES 0] E ME NI

a. Treats all persons with respect, avoiding sarcasm and derogatory remarks O O O O

b. Communicates effectively with all types of people/groups O O O O

¢. Maintains effective working relationships with co-workers and supervisors [ O O O

d. Exhibits sincere interest / concern for problems and viewpoints of others [ O O O

e. Establishes contacts within the district community to foster mutual O O O O
trust and respect

f. Is aware of and addresses issues that lead to deterioration of trust and O O O O
respect in the community

g. Recognizes visible signs of disorder and takes appropriate steps to O O O O
correct situations

h. Projects a positive, professional attitude in the daily performance of duties [ O O O

COMMENTS:

Il. PROBLEM SOLVING /FIELD ACTIVITIES

PERFORMANCE MEASURES 0] E ME NI

a. Maintains knowledge of problems and potential patterns within assigned O O O O
area

b. Routinely uses Crime Analysis data to analyze crime trends and patterns O O O O

c¢. Shares information with officers assigned to their area on other shifts O O O O

d. Utilizes a wide variety of resources to develop strategies for problem O O O O
solving

e. Develops resources to deal with related problems within their assigned area O O O O

f. Recognizes and utilizes enforcement as a problem solving tool O O O O

g. Maintains acceptable and productive levels of field activity that impact O O O O
crime levels

h. Willingly provides thoughts and ideas on ways to improve security and law [ O O O
enforcement services to the district community

COMMENTS:
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE
JOB PERFORMANCE EVALUATION

I11. PERSONAL CHARACTERISTICS
PERFORMANCE MEASURES o} E ME NI
a. Uniform appearance O O O O
b. Physical fitness as required for current work assignment | | O O
¢. Knowledge of laws and relevant case decisions | O (| O
d. Knowledge of and compliance with laws affecting schools and colleges and (| O (| (|
department rules, regulations, and procedures
e. Attendance / punctuality O O O O
f. Care, use, and maintenance of assigned equipment O O O O
g. Time management (response to calls / return to “in-service” status) | | O O
h. Decision making ability uses proper discretion and takes ownership for decisions O O O O
i. Communication skills (radio demeanor) | O (| O
j. Displays enthusiasm and interest in serving the district community O | | |
COMMENTS:
V. CALLS FOR SERVICE/FIELD PERFORMANCE
PERFORMANCE MEASURES o} E ME NI
a. Vehicle operation skills (routine calls for service) | O (| O
b. Vehicle operation skills (emergency calls for service) | | O O
c. Ability to control and coordinate resources at emergency scenes O | | |
d. Ability to exhibit calm, tactful, deliberate demeanor at emergency scenes | O (| O
e. Tactical abilities (safe placement of supporting officers and resources at routine O O O O
and/or emergency scenes)
f. Demonstrates proper officer safety techniques / tactics during suspect contacts when O O O O
necessary
g. Exercises care and control of prisoners when necessary | | O O
h. Uses productive case investigation techniques (including preservation of evidence) O O (| (|
i. Prepares clear, concise, and accurate reports for department and court use O O O O
J. Uses proper grammar, spelling, and punctuation in reports as exhibited by the m} | | O
lack of report corrections. Writes complete reports, includes all necessary information/elements
k. Relates traffic enforcement activities to location and time O O O O
I.  Gains effective and prompt control at traffic collision scenes O | | |
m. Appropriately uses “On Duty” time for performance of expected and assigned duties O O O O
COMMENTS:
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE
JOB PERFORMANCE EVALUATION

OVERALL PERFORMANCE RATING FOR THIS REVIEW PERIOD

OUTSTANDING O EXCELLENT O MEETS EXPECTATIONS O NEEDS IMPROVEMENT 0O

COMMENTS ON OVERALL PERFORMANCE

OBJECTIVES / EXPECTATIONS FOR NEXT REVIEW PERIOD

RATERS SIGNATURE DATE CHIEF OF POLICE DATE
EMPLOYEES SIGNATURE DATE ADMINISTRATOR DATE
PRESIDENT DATE
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT POLICE
JOB PERFORMANCE EVALUATION

CONTINUATION PAGE
USE THIS PAGE FOR CONTINUATION OF “COMMENTS” OR PERFORMANCE OBJECTIVES

A “Needs Improvement” rating in any category must be explained in the “Comments” Section

75



Exhibit B
Page 79 of 94

EXHIBIT F
SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
FITNESS FOR DUTY POLICY

PURPOSE

The purpose of this policy is to establish consistent procedures for ordering and
implementing fitness for duty evaluations of sworn personnel and other personnel
involved in public safety functions. Such evaluations are necessary for the safety and
welfare of the community and department personnel, and to insure compliance with
California law. California Government Code Section 1031 (f) mandates that all peace
officers in California “[b]e found to be free from any physical, emotional or mental
condition which might adversely affect the exercise of the powers of a peace officer.”

It is not the intention of this policy to interfere with a supervisor’s ability to recommend
or suggest personal counseling to a subordinate, nor is this policy intended to alter or
replace confidential counseling provided by the department as a result of critical
incidents. Rather, this policy is intended to provide a mechanism for the assessment of
an employee’s mental, emotional and/or physical ability to perform essential functions of
their position when the employee’s conduct, behavior and circumstances indicate that
continued service by the employee may be a threat to public safety, the safety of other
employees, the safety of the particular employee, or, may interfere with the District’s
ability to deliver effective police services.

PROCEDURES

Criteria. To assist in determining the continuing emotional, mental and medical fitness of
officers to carry out their essential duties as armed peace officers, and other employees
whose duties affect the public safety, all supervisory employees should be alert to any
indication that an employee may not be emotionally, mentally or medically fit. Such
indications may include but are not limited to the following factors. The mere presence
of any one factor or combination of factors may not be sufficient to order the evaluation.
However, such presence should not be ignored and may lead to the ordering of an
evaluation. While there is a great variety and range of acceptable behavior among
employee’s dramatic or sudden changes in any particular employee’s customary behavior
may increase concern.

. One or more personnel complaints after consultation with the appropriate Chief of
Police, whether originated internally or externally, particularly complaints of the
use of unnecessary or excessive force, inappropriate verbal conduct, or any
conduct indicating an inability to exercise self control and self discipline.
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. An abrupt and negative change in customary behavior, toward an inability to
perform essential functions of the position.

o Irrational verbal conduct or behaviors, including delusions and hallucinations.
. Suicidal statements or behaviors, or personal expressions of mental instability.
. Unexplained and excessive tiredness or hyperactivity.

o Dramatic change in eating patterns resulting in sudden weight loss or gain, or

diagnosis of a life threatening eating disorder.
o Change in behavior pattern to inattention to personal hygiene and health.

. Inappropriate use of alcohol, medications or other drugs, including symptoms of
illegal drug use.

. Memory losses.
o Impatience or impulsiveness, especially with a loss of temper.
. A pattern of conduct indicating a possible inability or decrease in ability to defuse

tense situations, a tendency to escalate such situations or create confrontations.
o Unexplained and inappropriate excessive lateness or absenteeism.

. Any other factor or combinations of factors that causes a supervisor to reasonably
suspect that a fitness for duty evaluation may be necessary.

Reporting. Any supervisor observing circumstances indicating that the emotional, mental
or physical fitness of an employee may be in question should meet with the employee, if
to do so will not aggravate the situation. If the meeting does not relieve the supervisor’s
concerns, or no meeting is conducted, the involved supervisor shall contact the Chief of
Police and prepare a written report of the circumstances if so directed.

An employee is not required to disclose a disability to a supervisor, however, a supervisor
may inquire regarding the conduct, behavior or circumstances that give rise to his or her
concerns. Where appropriate, a supervisor and employee may also discuss reasonable
accommodations that may enable the employee to perform the essential functions of his
or her position.

Relief from Duty. In aggravated circumstances, such as when an employee’s conduct
immediately or directly threatens safety, the Chief of Police may immediately relieve the
employee of duty with pay until the matter is resolved (or until placed on immediate
suspension without pay pursuant to Board Resolution), pending further evaluation. In
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other cases, employees may be relieved from duty or reassigned as necessary for public
safety or the efficient operation of the department, pending completion of an evaluation.
Any readily accessible or department provided weapons or other department property
may be seized by the supervisor and where appropriate, the employee ordered not to
exercise peace officer or other official powers. Nothing in this policy is intended to
prevent or limit a supervisor from taking any emergency action reasonably necessary to
protect life or property. Any employee relieved of duty under this policy is subject to the
same protections as set forth by the District’s disciplinary procedures and applicable law.

Order for the Evaluation. The Chief or his designee may determine, in the exercise of his
or her discretion and with or without additional investigation that a fitness for duty
evaluation is or is not warranted. If an examination is warranted, it should be scheduled
for the earliest opportunity.

The employee should receive a written order for the evaluation. Such order should
include a brief description of the reasons for the evaluation.

It should also specify the date, time and place of the evaluation; the name of the
psychologist and or medical doctor conducting the evaluation; a directive to cooperate
with the psychologist’s and/or medical doctor’s and/or staff requests, and completely and
honestly answer any questions posed by the psychologist medical doctor or staff; and
notice that the evaluation is being conducted for use by the department. The notice shall
also state that the evaluation is confidential between the employee and the evaluator to
the extent required by the Confidentiality of Medical Information Act (Civil Code
Section 56 et seq.), which allows the evaluator to release limited information to the
department as specified below.

Selection of the Evaluator for Determining Psychological Fitness for Duty. The POA and
the District agree to utilize the following list of evaluators for psychological evaluation to
determine an employee’s fitness for duty:

Gina Gallivan (District)

L. Scott Frazier (POA)
Robert Postman (POA)
Victoria Havassy (District)
Ronald Offenstein (District)

|GV [ [N =

In the event one or more of the listed evaluators no longer can perform the service as an
evaluator, the party submitting the evaluator’s name shall submit a replacement name to
the other party for inclusion on the panel. The District and the POA shall engage in the
alternate striking method of determining the evaluator to be used to determine the
employee’s psychological fitness for duty. The District shall utilize P.O.S.T.’s 15 Job
Dimensions Required of a Police Officer as criteria for the evaluator to utilize in
determining psychological fitness for duty. (Attachment). The evaluator’s report shall be
binding on both parties.
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Requirements for the Evaluator. The evaluator must meet the requirements of 1031 (f) of
the Government Code. The evaluator shall be instructed by the District to release only
that information permitted under this policy or otherwise permitted by law.

Limited Scope of Report. The department has a right to information that is necessary to
achieve a legitimate purpose. The evaluation is ordered by and conducted for the
department. It is not for the purpose of treatment but to determine fitness for duty. The
limited verbal and/or written results of the evaluation will be provided to the Department
as a confidential personnel record. Unless necessary for determining fitness for duty, no
statement of medical cause shall be included in the report.

Exception. Where the employee has initiated a lawsuit, arbitration, grievance, worker’s
compensation or other claim or challenge involving his or medical history, mental or
physical condition, or treatment, the report may contain information which is relevant to
that action.

An employee may waive in writing any or all restrictions on the information reported to
the employer.

Disposition of Report. The department shall establish appropriate procedures to protect
the information from unauthorized use or disclosure. The report will be placed in a
sealed envelope and retained in the employee’s separate secure medical file in the Human
Resources Department. The report may only be sued or disclosed in a legitimate and
appropriate proceeding to the extent authorized or compelled by law or agreement.

Refusal to Cooperate. Refusal to comply with the order or any of its parts, or with
reasonable requests by the evaluator shall be deemed insubordination, and shall be
grounds for disciplinary action, up to and including termination. Statements made to the
evaluator shall be considered compelled and may not be used in a criminal or civil
proceeding against the employee.

Disposition. Depending upon the results of the evaluation and the recommendation of the
evaluator, the Department may:

Return the employee to full duty,

Place the employee on temporary light or modified duty,

Remove the employee from any duties pending treatment and re-evaluation,
Conditionally allow full or modified duty on receipt of treatment,

Institute or resume disciplinary proceedings as appropriate.

Where possible, it is always the department’s intent to rehabilitate an employee and
achieve a return to full duty status.
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

POLICE DEPARTMENT

[Date]

TO:

FROM: Chief

Subject: Notice of Psychological Fitness for Duty Evaluation

This memorandum will serve as a written order directing you to submit to a
psychological Fitness for Duty Evaluation.

The reason(s) for the evaluation are:

(Summarize the behavior, circumstances, etc. and refer to any of the appropriate factors
that are listed under the Procedures section of this General Order)

The evaluation is scheduled for (day, date and time) and will be held in the office of Dr.
. The address is

You are directed to cooperate with the psychologist’s and/or medical doctor’s and/or staff
requests and completely and honestly answer any questions posed by them. The
evaluation is being conducted for use by the Department, however, the evaluation is
confidential between the employee and the evaluator to the extent required by the
Confidentiality of Medical Information Act (Civil Code Section 56 et seq.), which allows
the evaluator to release limited information to the Department. You may authorize the
evaluator to release additional information to the department.

Refusal to comply with this order or any of its parts, or with the reasonable requests of
the evaluator, shall be deemed insubordination, and shall be grounds for disciplinary
action, up to and including termination. Statements made to the evaluator shall be
considered compelled and may not be sued in a criminal or civil proceeding against the
employee.

CHIEF OF POLICE (OR DESIGNATE)
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EXHIBIT G

SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT

ALCOHOL AND DRUG ABUSE POLICY

. INTRODUCTION

A.

This policy is adopted in compliance with the Drug-Free Workplace Act
of 1988 (Title V, Subtitle D of Public Law 100-690) and the Drug-Free
Workplace Act of 1990 (California Government Code Section 8350-
8357). This Policy establishes explicit guidelines for the enforcement of
the prohibition against employees bringing alcohol, illegal narcotics or
other illegal habit-forming drugs onto District premises and into work
areas, or appearing for an assigned work shift while under the influence of
alcohol or any drug or medication which impairs his/her ability to safely
and efficiently perform the required duties of the position.

To maintain a safe, healthful, and productive work environment for all
employees, and to eliminate substance abuse and its effect in the
workplace, it is the District's duty to ensure that employees are in a
condition to perform their duties safely and efficiently, in the interest of
their co-workers and the public, as well as themselves. The presence of
drugs on the job and the influence of controlled substances on employees
during working hours are inconsistent with this objective.

In recognition of the public service responsibilities entrusted to the
members of the Department, and in recognition that drug abuse can hinder
one's ability to perform duties safely and effectively, the following policy
is adopted by the Department.

1. POLICY

A

The South Orange County Community College District Police Department
is committed to maintaining a workplace free from the influence of
alcohol and drugs. The Department will act to eliminate any substance
abuse as it increases the potential for accidents, absenteeism, substandard
performance, poor employee morale, or the Department's reputation.
Alcohol and drug abuse will not be tolerated and disciplinary action, up to
and including termination, will be used as necessary to achieve this goal.

In order to assure the safety, health and well-being of Department
members, it is the policy of the Department that employees comply with
the following requirements. Compliance with this policy shall be
considered a condition of employment with the Department.
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Employees shall not use, possess or be under the influence of alcohol or
drugs during working hours.

Employees shall not unlawfully manufacture, sell, distribute, dispense,
possess, or use alcohol or drugs on District property, at work, or while on
duty.

Employees shall not have their ability to work impaired as a result of the
use of alcohol or drugs. An employee whose work is impaired for a
legitimate reason, such as the use of medically medications and drugs,
should contact their supervisor to arrange for whatever accommodation is
needed or available.

If convicted of a criminal drug violation occurring at the workplace, an
employee shall notify his/her supervisor within five calendar days of the
conviction pursuant to federal law.

Employees may be subject to disciplinary action up to and including
termination for criminal drug possession, use, manufacture, distribution or
sale occurring on or off duty.

The District will comply with the provisions of the Public Safety Officers
Procedural Bill of Rights (Government Code Sections 3300 et seq.)when
sworn police personnel are subject to investigation or discipline in
connection with this policy.

Employees as to whom there is a reasonable suspicion of being under the
influence of alcohol or drugs shall be prevented from engaging in further
work and shall be detained for a reasonable time until he or she can be
safely transported from the work site.

Employees whose drug and alcohol testing results indicate a violation of
this policy as a result of random testing shall be prevented from engaging
in further work and shall be referred directly to the Chief of Police for
appropriate disposition.

Employees who think they may have an alcohol or drug usage problem are
urged to voluntarily seek assistance from the District’s Employee
Assistance Program, where one is available, or to contact the Human
Resources Director for information on rehabilitation sources. Referrals by
the Human Resources Director will be handled in a confidential manner.

Employees identified as violating this policy may be required to
satisfactorily complete an alcohol or drug abuse assistance/rehabilitation
program as a condition of continued employment. While the District is
supportive of those who seek help voluntarily, the District will be equally
firm in identifying and disciplining those who continue to be substance
abusers and do not seek help.
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I11.  PROCEDURE

A.

Determination of Presence of Alcohol, Illegal Narcotics or Illegal Habit
Forming Drugs.

Each supervisor is responsible for the consistent enforcement of this
policy.

When a supervisor has a reasonable suspicion that an employee is under
the influence of alcohol or drugs, he/she will remove the employee from
the work site to an office or conference room and notify the Chief of
Police. “Reasonable suspicion” is a belief based on objective and
articulable facts sufficient to lead a reasonably prudent supervisor to
suspect that an employee is under the influence of alcohol or drugs so that
the employee's ability to perform the functions of the job is impaired or so
that the employee's ability to perform his/her job safely is reduced.

For example, any of the following, alone or in combination, may
constitute reasonable suspicion:

a. Bloodshot eyes

b. Slurred speech

C. Odor of alcoholic beverage on breath

d. Unsteadiness in walking

e. Possession of alcohol or drugs

f. Information obtained from a reliable-person with personal
knowledge

g. The following situations may prompt a supervisor or other

appropriate staff to investigate further for evidence of
objective symptoms which may constitute reasonable
suspicion that the employee is under the influence of
alcohol or drugs:

1. An accident involving District property;

2. Physical altercation;

3. Verbal altercation;

4, Behavior which is so unusual that it warrants
summoning a supervisor/manager or anyone else for
assistance.
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h. The supervisor shall document in writing the facts
constituting reasonable suspicion that the employee in
question is under the influence of alcohol or drugs.

An employee suspected of being under the influence of alcohol or drugs
may be ordered to submit to alcohol or drug testing. Results of such tests
shall be provided to the Director of Human Resources. Only those
managers/supervisors who have a “need-to-know,” as determined by the
Director of Human Resources, shall have access to alcohol and drug test
results.

Supervisors shall not physically search the person of employees, nor shall
they search personal possessions of employees without the freely given
written consent of, and in the presence of, the employee.

Managers and supervisors shall notify the Chief of Police or designate
when they have reasonable suspicion to believe that an employee may
have illegal drugs in his or her possession or in an area not jointly or fully
controlled by the District.

An employee determined to be unable to perform duties in a satisfactory
or safe manner may be placed on a leave with pay by the Chief of Police
or designate pending review of the situation.

DISPOSITION OF VIOLATIONS OF ALCOHOL OR ILLEGAL DRUG

PROHIBITION

A

Any employee found to be in violation of this prohibition is subject to
discipline, up to and including termination.

The District recognizes that the abuse of alcohol or drugs is a progressive
illness which can be arrested if treated in a sensitive and timely manner.,

Therefore, any disciplinary action shall consider the appropriateness of
and commitment to treatment programs pursued by the employee, the
employee's work record, and the problems created by the employee's
absence.

If an employee is allowed to remain in District employment while
undergoing treatment for an alcohol or drug abuse related problem, he/she
shall the authorize the Director of Human Resources, or designate,
sufficient access to records, treatment providers, etc., to adequately
monitor progress of treatment and determine capacity to carry on his/her
job

Failure of an employee who has committed himself/herself to follow a
treatment program or to rigidly adhere to that program will make him/her
subject to discipline, up to and including termination.

84



Exhibit B
Page 88 of 94

V. IMPAIRMENT OF WORK PERFORMANCE BY MEDICATIONS AND
DRUGS

A. Employees shall not report to work under the influence of medications or
drugs, or utilize such substances while they are on duty, if their ability to
safely and effectively perform assigned duties is impaired as a result of the
use of the medication or drugs. While use of medically prescribed or legal
non-prescription medications and drugs is not a violation of this policy,
taking medications or drugs may interfere with the safe and effective
performance of duties or operation of District equipment. Employees
reasonably believed to be under the influence of prescribed medication or
legal non-prescription drugs which may interfere with the safe and
effective performance of duties shall be prevented from engaging in
further work, but shall be detained for a reasonable time until an
authorized District representative can ensure that the employee can reach
home in a safe manner. In the event there is a question regarding an
employee’s ability to safely and effectively perform assigned duties while
using such medications or drugs, clearance from a qualified physician will
be required.

VI. ALCOHOL AND DRUG TESTING

A Alcohol and drug testing is applicable to all employees and applicants to
designated positions with the District.

B. Pre-Employment Screening

Applicants to positions for which a drug-screening test is required will be
informed that an alcohol and drug test will be conducted during the pre-
placement medical examination and that a positive result could disqualify
the applicant.

If a positive result is obtained, the specimen will be retested. A job
applicant who is denied employment because of a positive alcohol/drug
test will be removed from any Eligibility List but may reapply for
employment after a six (6) month waiting period.

C. On the Job Alcohol/Drug Test

Investigation

a. When a supervisor suspects that an employee may be
impaired or affected by alcohol or drug use, an
investigation shall be conducted promptly and properly.
When practicable the investigation should be conducted by
a supervisor other than the one who originally suspected
the condition.
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If it is determined that alcohol/drug testing will be
requested, advise the employee of his/her right to have a
representative present. ~ The representative must be
available within a reasonable time (within one (1) hour.)

To determine whether alcohol/drug testing is appropriate,
the reasonable suspicion guideline described in Section .2
should be followed.

Review observations with the employee. If determined that
an alcohol/drug test is appropriate during regular business
hours, the supervisor will confer with the Director of
Human Resources or designate immediately. The Director
of Human Resources or designate will contact the District's
clinic to arrange for an immediate alcohol and/or drug test.

An employee reasonably suspected of being under the
influence of alcohol will be requested to submit to a breath
test administered in the Police Department and/or a blood
test administered by a District-selected clinic.

An employee reasonably suspected of being under the
influence of drugs will be requested to submit to a urine
test administered by a District-selected clinic.

An employee will be asked to sign a consent/release form
(Exhibit A) and chain of custody form prior to
administration of blood or urine alcohol/drug tests.

An employee who refuses to consent to alcohol/drug testing
may be disciplined for misconduct or unsatisfactory job
performance up to and including termination.

Samples for a blood or urine test will be taken at a District-
selected clinic and sent to a National Institute of Drug
Abuse (NIDA) approved laboratory for analysis.

1. Between the hours of 9 a.m. and 9 p.m. every day,
urine and blood tests will be administered by

2. Between 9 p.m. and 9 a.m., urine and blood tests
will be administered at
Laboratory

The supervisor shall arrange for transportation for the
employee to the clinic and to the employee’s home
following the tests.
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Reasonable Suspicion Testing

An employee must submit immediately to an alcohol and drug test when
requested by a manager or supervisor.

Reasonable suspicion for testing means suspicion based on specific,
personal observation of a supervisor and/or the Chief of Police, or
designate. (Whenever possible, two supervisory/management employees
should observe an employee’s behavior and participate in the questioning
of an employee.)

The supervisor shall document the following in a confidential memo to be
maintained in Department files with a copy to the employee:
a. Specific, personal observation concerning the appearance,
smell, behavior, speech, or performance of the employee.

b. Violations of a safety rule, or other work incidents which,
after further investigation of the employee’s behavior leads
the supervisor to believe that alcohol and/or drug use may
be a contributing factor.

C. Other physical, circumstantial or contemporaneous
indicators of alcohol or drug use.

Return to Duty Testing/Follow Up Testing

Any police officer employee who has committed an action prohibited by
this policy must submit to a return to duty test before he/she may be
returned to his/her position. The test result must indicate an alcohol
concentration of no more than 0.00, or verified negative result on a
controlled substance test.

In order to be allowed to return to work in his or her safety-sensitive
position, a police officer must test negative on the return to duty drug test,
and less than 0.02 on the return to duty alcohol test. The police officer
will be subject to unannounced drug and alcohol tests for up to 60 months
after returning to work with a minimum of at least six (6) unannounced
drug or alcohol tests on the employee during the first year back to the
police officer position.

No police officer shall be permitted to return to duty or remain on duty
requiring the performance of police functions while having an alcohol
concentration of no more than 0.00. Police officers are prohibited from
using alcohol while performing police functions. No police officer shall
use alcohol within four (4) hours prior to performing police functions
including substitute police officers as well.

Police officers tested for alcohol of concentrations of more than 0.00 shall
not be required to perform police duties but shall be retested and not
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returned to police duties until the alcohol concentration is no more than
0.00. Such employees are deemed in violation of this policy and shall be
considered for disciplinary action up to and including termination of
service.

Substances for Which Testing Will Occur

The alcohol and/or test may test for any substances which could impair an
employee’s ability to effectively and safely perform the functions of
his/her job, including, but not limited to the following:

a. Prescription medications

b. Marijuana (Cannabinoids)

C. Cocaine

d. Opiates (Narcotics such as heroin, morphine, codeine, and

other medical narcotics)
e. Phencyclidine (PCP)
f. Amphetamines/Methamphetamine

g. Barbiturates

h. Benzodiazepines
I. Propoxphene
J. Alcohol

Test Results

If the initial screening test is positive, the laboratory will perform a
confirmation test before reporting a positive result to the District.

The laboratory utilized will notify the Director of Human Resources or
designate of test results by telephone and a written report will be mailed.
The Director Human Resources or designate will notify the Chief of
Police or designate, who in turn will notify the employee.

If the test results are positive, the employee will be given one working day
to present medical information to the Department designee showing there
is a legitimate explanation for the results including prescribed medication.
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H. Confidentiality

Laboratory reports and/or test results will be placed in an employee’s
personnel file. Laboratory reports and/or test results will be maintained in
a separate confidential medical records file which is maintained in the
Department of Human Resources.

Only those supervisory/management employees who have a valid, “need-
to-know”, will receive alcohol/drug test results. The results of individual
tests shall not be released to anyone other than those who have a “need-to-
know” without express written authorization of the tested individual,
unless ordered by means of proper legal procedures and appropriate legal
authority (i.e. subpoena) or in connection with a District disciplinary
proceeding.

l. Disciplinary Actions

The Department may take disciplinary action up to and including
termination against any employee who:

a. Tests positive for drugs in an amount that would impair job
performance.
b. Tests positive for alcohol in an amount that would impair

job performance.

C. Refuses to submit immediately to an alcohol and/or drug
test when requested by a supervisory or management
employee or law enforcement personnel, or refuses to
submit to a search of personal properties if requested by
law enforcement and/or supervisory personnel.

d. Adulterates or otherwise interferes with accurate testing
required pursuant to this policy.

VIl.  ALCOHOL/DRUG AWARENESS PROGRAM

A This policy shall be communicated to all employees and reaffirmed at
least once annually. All new hires will be given a copy of this regulation
and requested to sign a statement that he/she agrees to abide by the terms
of this policy.

B. The Department will maintain an alcohol/drug-free awareness program
that will inform all employees about:

The Department’s policy and commitment maintaining an alcohol/drug-
free workplace;

The dangers of alcohol and drug abuse in the workplace;
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Available alcohol and drug counseling and rehabilitation programs;

The penalties that may be imposed upon employees for alcohol and drug
abuse violation in the workplace.

VIl.  RESPONSIBILITY

A

Chiefs of Police and the supervisors shall:
Ensure that all subordinate employees provisions of this regulation.

Be responsible for the Departmental policies not issuance of covered by
this regulation.

Supervisory/management employees shall:

Be fully conversant with the policy and procedures set forth herein and
responsible for enforcement of this policy.

Be aware of substance abuse indicators, and encourage employees who are
suspected of substance abuse to refer themselves voluntarily to a
treatment/rehabilitation program.

Human Resources Director shall:
Be responsible for maintaining a drug-free awareness program.

Be responsible for establishing and maintaining a list of alcohol and drug
assistance and rehabilitation services in the area.

Employees shall, as a condition of employment, abide by the terms of this
policy and submit immediately to an alcohol and/or drug test when
requested by an appropriate Department of supervisory/management
employee or be subject to disciplinary action up to and including
termination.
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ALCOHOL AND DRUG ABUSE ADMINISTRATIVE POLICY

I have received a copy of the South Orange County Community College District Alcohol
and Drug Abuse Administrative Policy.

The term “reasonable suspicion” has been explained to me. The procedure and/or penalty
that has been set, if it is determined that I am under the influence of alcohol or drugs
during working hours, has also been explained to me.

I understand the procedure following the “reasonable suspicion” and random testing and
the penalty for being under the influence of alcohol or drugs during working hours.

| agree to abide by the terms of the Alcohol and Drug Abuse Policy.

Date

Signature

Witness
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 6.8
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Dental Benefits for Unrepresented SOCCCD Employees

ACTION: Approval

BACKGROUND

The current dental plan has a calendar year maximum benefit of $3,200 per person
for in-network providers or $3,000 per person for out-of-network providers after
deductibles are met.

STATUS

Effective October 1, 2012, all employees of the collective bargaining units within
South Orange County Community College District will have increased dental
coverage as a result of collective bargaining processes, including three (3) dental
cleanings in a calendar year and coverage for dental implants, with no increase in
the annual maximum plan benefit.

RECOMMENDATION

It is recommended that the Board of Trustees authorize the District to extend the
same dental benefit coverage to unrepresented employees.

Item Submitted by: David Bugay, Ph.D., Vice Chancellor, Human Resources &
Employer/Employee Relations




































SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 71
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: 2013 Teachers of the Year Recognition Ceremony

ACTION: Information

BACKGROUND

The Orange County Teachers of the Year (TOTY) program provides recognition for
outstanding teachers in Orange County. The goal of the program is to bring
recognition to educators and to pay tribute to individuals who provide exemplary
service. Candidates are honored at an annual recognition ceremony hosted by the
program sponsors. The finalists are invited to represent the county in the California
Teachers of the Year program.

STATUS

The 2013 Teachers of the Year Recognition Ceremony will be held on October 19,
2012 at the Disneyland Hotel. The South Orange County Community College
District will receive complimentary invitations for District and school site
representatives to honor the finalists for their outstanding efforts in promoting
student success. Each community college district may nominate one teacher. This
year’'s designated college from SOCCCD is Irvine Valley College. The nominee
being honored from SOCCCD is Marie de la Palme.

Item Submitted by: Gary L. Poertner, Chancellor



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.2
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD - Proposition 30

ACTION: Information

BACKGROUND

Proposition 30 is a ballot measure on the November 6 election. If it passes, it will
raise the state’s sales tax by 0.25% for 4 years (2013-2016). It will also raise the
marginal personal income tax rates on filers making over $250,000 (joint filers over
$500,000) in a progressive manner by 1% to 3% over 7 years (2012-2018). The new
tax revenue will increase the existing Proposition 98 funding guarantee by $2.9
billion with $210 million coming to community colleges.

STATUS

The new funds will provide $160 million to buy down a portion of the inter-year
apportionment deferrals currently totaling nearly $1 billion. While this will not provide
new revenue to the colleges, it will improve the cash flow for districts receiving state
apportionment. This will not provide new funds to South Orange County CCD. The
other $50 million will fund approximately 1% enrollment growth/restoration. If
Proposition 30 passes, our colleges will be funded for up to an additional 1% FTES.

If Proposition 30 fails, the community colleges will not receive the $210 million in
new funds. The deferrals will continue at the current amount and there will be no
growth funds available. In addition, the community colleges will face an additional
$339 million in base revenue cuts (approximately 7.5%), in addition to prior year cuts
totaling $809 million (12%). This will affect districts receiving state apportionment. If
our district was not a basic aid district, the cuts would be applied and we would lose
approximately $9.6 million. However, there is an additional uncertainty for
SOCCCD. There could be negative impacts to our district that are not known at this
time.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.3
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: 2011-12 Reassigned

Time and Stipends

ACTION: Information

BACKGROUND

In accordance with SOCCCD Administrative Regulation 4073, “the colleges and
ATEP shall limit their annual expenditures for reassigned time and stipends to 2.7
percent of the college or ATEP general fund budget for object account categories,
1100, 1200, 1300, and 1400.”

STATUS

Exhibit A, Saddleback College, and Exhibit B, Irvine Valley College, represent the
2011-2012 unrestricted budgets for object account categories 1100, 1200, 1300, and
1400, as well as the total expenditures for stipends and reassigned time. As shown
in Exhibit A, the Saddleback College calculation of annual expenditures for
reassigned time and/or stipends is 2.28 percent of the unrestricted general fund
budget. As shown in Exhibit B, the Irvine Valley College calculation of annual
expenditures for reassigned time and/or stipends is 2.35 percent of the unrestricted
general fund budget.

Item Submitted by: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents









SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.4
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: Saddleback College and Irvine Valley College: Speakers

ACTION: Information

BACKGROUND

Outside speakers may be invited by administrators, faculty members, or recognized
student groups to speak at events open to the public.

STATUS

Administrative Regulation 6140 requires that the Board of Trustees be notified, at
each board meeting, of speakers who have been invited to speak and/or who have
spoken at the colleges since the last board meeting. Exhibit A lists invited speakers
and other pertinent information.

Item Submitted By: Dr. Tod A. Burnett and Dr. Glenn R. Roquemore, Presidents



SPEAKERS APPROVED BY CHANCELLOR/COLLEGE PRESIDENT

Exhibit A

SADDLEBACK COLLEGE
Presentation Faculty

Date/Time Location Member Course Title/Activity Speaker Topic
9/6/12 Greenhouse Greg Butler Hort 116 — Megan Schenck Irrigation Sprinkler Heads
5:30pm Irrigation Systems & Systems
9/11/12 BGS 119 Diane Fash 101 — Shannon Lindsey Fashion Design
11:00am McGroarty Intro. to Fashion Careers
9/11/12 TAS 116 Ken Lee Hort 201 — Prof. Practice of Paul Weinberg Legal Aspect in Design
12:30pm Residential Design Profession
9/11/12 TAS 225 Laura Cohen Certified Interpretive Guide Karin Klein Demonstration Program
6:30pm Training about Prickly Pear Cactus
9/17/12 BGS 119 Diane Fash 140 — Tomiko Lawless Sales Specialist
6:00pm McGroarty Fashion Image
9/18/12 BGS 119 Diane Fash 101 — Erin Bianchi Special Events
11:00am McGroarty Intro. to Fashion Careers
9/24/12 BGS 119 Diane Fash 140 — Jana Coke Fashion Stylist
7:00pm McGroarty Fashion Image
9/25/12 TAS 116 Ken Lee Hort 201 — Prof. Practice of | John Simonelli Financial Aspects in
12:30pm Residential Design Design Profession
10/29/12 BGS 132 Patricia ID 110 — Fundamentals of Scott Ferguson Paint Dunn-Edwards Paint
10:30am Sullivan Interior Design Co.
11/19/12 BGS 132 Patricia ID 110 — Fundamentals of Tracie Swallow Hard Surfaces Arizona Tile
10:30am Sullivan Interior Design & Stone Co.

IRVINE VALLEY COLLEGE

Presentation
Date/Time Location Faculty Course Title/Activity Speaker Topic
Member

10/19/12 BSTIC 101 Elizabeth Disability Awareness Month | Lauren Potter Achieving Dreams
11:00am Cipres




SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.5
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Basic Aid Report

ACTION: Information

BACKGROUND

The Board of Trustees has requested regular information reports about projected
basic aid receipts and approved projects.

STATUS

EXHIBIT A shows actual Basic Aid receipts since the District became a Basic Aid
District in FY 1999-2000, as well as the projects that the Board of Trustees has
approved for funding with Basic Aid Funds.

As of August 27, 2012, Total Basic Aid Estimated Receipts of $472.7M less Total
Approved Projects in the amount of $455.1M leaves a $17.6M balance for
uncommitted Basic Aid Funds.

It should be noted that some of the approved projects are for state funded project
match. Although approved, these funds will not be needed until the projects are
approved by the State for funding.

There were no changes for the Basic Aid allocation from the August, 2012 report.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



September 24, 2012

South Orange County Community College District
Expenditure History for Approved Basic Aid Projects

Balance
Approved 1999/08 2008/09 2009/10 2010/11 2011/12 Remaining

Project Description Amount Actual Actual Actual Actual Actual for 2012/13
CLOSED PROJECTS
CLOSED PROJECTS TOTAL 114,482,353 | 112,114,469 1,747,393 619,815 675 - -
CAPITAL PROJECTS
Campus Appearance Improvement IVC & SC (2009) 1,000,000 378,837 215,312 144,365 738 260,748
ATEP Building Demolition (2007) 7,000,000 61,693 12,192 1,439,404 781,124 4,705,587
ATEP Development (2008) 3,750,000 565,425 1,041,250 750,807 735,035 555,174 102,309
ATEP First Building Phase 3A (2011) 12,500,000 12,500,000
ATEP Operating Budget* (2006) 11,601,028 3,935,289 2,273,645 2,390,930 1,798,762 507,119 695,283
ATEP Renovation (2002) 7,964,191 7,192,625 103,660 450,213 153,872 29,990 33,831
ATEP Site Development (2012) 340,436 31,948 308,488
ATEP Site Development (2013) 2,100,000 2,100,000
ATEP Site Development Negotiations (2008) 4,265,883 899,132 1,080,568 592,509 618,846 322,921 751,907
ATEP Staffing, Equipment, Program Development (2007) 891,611 20,689 171,285 346,066 291,119 62,452
IVC A-400 Bldg Remodel (2011) 11,463,000 28,153 11,434,847
IVC Business & Technology Innovation Center (2002) 10,182,000 6,571,307 2,292,938 23,716 - (346) 1,294,385
IVC Design and Install Entrance from Barranca (2003) 2,850,000 9,950 - 41,576 45,644 143,803 2,609,026
IVC Fine Arts Building (2008) 8,897,115 61,163 115 - - 8,835,837
IVC Landscaping PAC & BSTIC (2009) 1,796,000 - 105,493 146,485 1,286,761 257,261
IVC Life Sciences Project (2004) 17,410,000 81,776 793,360 448,231 (1,169,892)| 17,256,525
IVC New Parking Lot (2013) 2,920,000 2,920,000
IVC Peforming Arts Center Waterproofing (2013) 470,000 470,000
IVC Repair Exteriors A100, A200, A300, A400, B100 (2010) 400,000 - 215,836 34,022 150,142
IVC Replace Main Water Valves (2010) 275,000 6,035 76,957 97,311 94,697
IVC Replace Natural Gas Piping A&B Quads (2010) 230,000 3,088 41,368 185,544
IVC Science Lab Addition & Remodel (2006) 6,980,000 362,837 2,373,462 2,024,161 412,531 - 1,807,009
IVC SSC HVAC System (2010) 800,000 1,346 19,668 732 778,254
IVC Upgrade Exterior & Entries to B300 (2013) 680,000 680,000
IVC Utility Service Project (2006) 416,000 346,223 - - - 69,777
SC Bridge Replacement (2010) 1,700,000 2,693 97,266 661,721 938,320
SC Building Repairs - Library Remodel (2003) 7,141,000 77,892 - 511,511 745,863 1,817,215 3,988,518
SC Building Repairs - LRC Comm Arts Renovation (2013) 2,622,000 - 2,622,000
SC Building Repairs - ATAS Building (2003) 14,733,313 152,376 1,048 - 13,800 94,380 14,471,709
SC Building Repairs - ATAS Swing Space Renov (2013) 5,806,687 5,806,687
SC Demolition and Upper Quad Remodel (2008) 1,000,000 - - 1,000,000
SC Demolition of Lower Campus Buildings (2002) 1,719,000 1,718,545 - - 455
SC Fine Arts HVAC Renovation (2013) 1,000,000 1,000,000
SC Golf Driving Range Net Replacement (2005) 300,000 91,800 5,000 5,000 4,950 19,300 173,950
SC Health Sciences/DS Waterproofing (2013) 1,000,000 1,000,000
SC Loop Road (2008) 3,442,000 - 5,740 212,701 - 3,223,559
SC M/S/E Bldg, Solil, & Slab Repairs (2003) 128,710 128,595 115 - -
SC M/S/E Plaza Repairs (2008) 69,288 69,288 - -
SC M/S/E Renovation (2009) 39,000 39,000 - -
SC McKinney Theater Restroom remodel (2007) 2,542,000 267,956 2,023,613 72,862 121 8,244 169,204
SC New Gateway Building (2013) (Match) 1,545,115 1,545,115
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South Orange County Community College District
Expenditure History for Approved Basic Aid Projects

September 24, 2012

Balance
Approved 1999/08 2008/09 2009/10 2010/11 2011/12 Remaining
Project Description Amount Actual Actual Actual Actual Actual for 2012/13
SC Pool Deck Replacement (2010) 1,500,000 23 1,276,844 189,784 33,349
SC Roof Replace Tech & Applied Science, Village Bldg 3-8 (2010) 1,500,000 166,833 851,935 337,751 143,481
SC Sciences Building (M/S/E annex) (2003) 58,835,346 29,595 - - 258,563 1,840,003 56,707,184
SC Storm Drain Repairs (2013) 1,500,000 1,500,000
SC Temporary Classroom Facilities (2005) 7,269,285 7,176,367 450 300 - 92,168
SC Village Expansion (2009) 3,942,000 463,110 2,942,595 474,450 (33,574) 95,418
SC Village Remodel (2007) 4,130,000 244,229 2,014,945 1,311,975 124,943 13,762 420,147
SC Water Damages/Storm Drainage Issues (2013) 750,000 750,000
CAPITAL PROJECTS TOTAL 241,397,008 29,831,305 14,325,202 12,601,556 10,704,505 7,889,263 | 166,045,177
SCHEDULED MAINTENANCE
College Scheduled Maintenance Projects (2005) 1,000,000 965,319 7,765 2,630 - 24,285 0
College Scheduled Maintenance Projects (2006) 4,000,000 909,270 1,420,296 1,182,288 250,144 40,735 197,267
IVC Library Exterior (2013) 275,000 275,000
IVC Lighting & Walkways (2013) 475,000 475,000
IVC Sports Facilities (2012) 342,600 342,600
SC Central Plant (2013) 750,000 750,000
SC Energy Management System (2012) 657,400 323,678 333,722
SC PE Complex (2013) 500,000 500,000
SCHEDULED MAINTENANCE PROJECTS TOTAL 8,000,000 1,874,589 1,428,061 1,184,918 250,144 388,698 2,873,590
IT PROJECTS
Campus Desktop Refresh (2013) 750,000 750,000
SOCCCD Awards Management System (2013) 500,000 500,000
SOCCCD Blackboard Plug-ins (2013) 150,000 150,000
SOCCCD Degree Audit/MAP Upgrade (2013) 750,000 750,000
SOCCCD Document Management Solution (2011) 659,202 622,823 36,379
SOCCCD End-of-Life Core Network/Tech Refresh (2013) 2,500,000 2,500,000
SOCCCD Enterprise Content Mgmt Expansion (2013) 150,000 150,000
SOCCCD HR/Bus Svcs Integrated Software (2013) 3,000,000 16,131 2,983,869
HRIS Data Migration 20,000 20,000
IT Governance - TeamDymanixHE Software 50,000 50,000
TracDat Integration with SharePoint 35,000 35,000
DW Infrastructure Inventory System 75,000 75,000
MySite Help System 20,000 20,000
Unified Communications System 50,000 50,000
IT Contingency 277,855 277,855
SOCCCD IT Basic Aid Projects (2013) 527,855 - 527,855
SOCCCD IT Projects SC/IVC/ATEP Instruct & Student Svc (2010) 8,744,770 2,906,089 2,665,868 1,745,944 1,426,869
SOCCCD Matriculation SEP System (2013) 100,000 100,000
SOCCCD Predictive Analytics (2013) 250,000 250,000
SOCCCD Student Information System Enhancement (2013) 1,500,000 1,500,000
SOCCCD Student Information System Upgrade-Phase I/Phase Il (2006) 14,102,260 8,819,991 4,111,633 1,099,661 4,250 22,466 44,259
SOCCCD Technology Needs 2007/08 (2008) 8,036,477 1,668,384 3,815,348 1,197,263 923,579 392,177 39,726
IT PROJECTS TOTAL 41,720,564 10,488,375 7,926,981 5,203,013 3,593,697 2,799,541 11,708,957
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South Orange County Community College District
Expenditure History for Approved Basic Aid Projects

September 24, 2012

Balance
Approved 1999/08 2008/09 2009/10 2010/11 2011/12 Remaining
Project Description Amount Actual Actual Actual Actual Actual for 2012/13
OTHER ALLOCATIONS |
College (SC) Instructional Equipment Needs (2005) 1,392,000 858,276 473,955 55,238 - 1,847 2,685
SOCCCD Consultant District Educational & Facilities Master Plan (2005) 735,010 370,010 - - 321,010 21,400 22,590
SOCCCD Design/Build Specialty Consultant (2013) 175,000 13,300 161,700
SOCCCD DSA Project Close Out (2013) 160,000 160,000
SOCCCD Facilities System (2013) 704,000 704,000
SOCCCD FPP, IPP, 5 Year Plans (2013) 100,000 100,000
SOCCCD Lease/Leaseback Consultant (2013) 175,000 175,000
SOCCCD Legislative Advocacy Services - Basic Aid (2004 - present) 435,000 102,000 34,354 13,140 117,900 167,606
SOCCCD Legal Counsel Facility Related Issues (2013) 300,000 300,000
SOCCCD Legal Defense for Invocation Complaint (2010) 1,208,817 1,208,817 -
SOCCCD Trustee Election/General Election Expense (2004 - present) 2,198,988 453,867 527,830 - 417,291 - 800,000
SOCCCD Additional 1% Contingency (2009) 1,278,101 - - 1,278,101 - -
SOCCCD Retiree Benefits (2001 - present) 40,617,938 24,417,938 500,000 2,500,000 8,000,000 2,600,000 2,600,000
OTHER ALLOCATIONS TOTAL 49,479,854 26,202,091 1,536,139 2,568,378 10,016,402 3,963,264 5,193,580
BASIC AID PROJECT TOTALS 455,079,779 | 180,510,829 26,963,776 22,177,681 24,565,424 15,040,766 | 185,821,304
Balance
1999/08 2008/09 2009/10 2010/11 2011/12 Remaining for
Actual Actual Actual Actual Actual 2012/13
Commitments 257,813,653 54,256,170 37,446,916 41,176,493 (9,951,045)| 74,337,592
Cumulative Commitments 257,813,653 | 312,069,823 | 349,516,739 | 390,693,233 380,742,187 | 455,079,779
Receipts 265,016,219 51,179,365 39,022,021 38,737,963 39,301,044 39,462,256
Cumulative Receipts 265,016,219 | 316,195,584 | 355,217,605 | 393,955,568 433,256,612 | 472,718,868
Cumulative Expenses 180,510,829 | 207,474,605 | 229,652,286 | 254,217,709 269,258,475 | 455,079,779
Uncommitted Basic Aid Funds 84,505,390 | 108,720,979 | 125,565,319 | 139,737,859 163,998,137 17,639,089

Change from August 2012 Report:

Approved
Amount

2012/13 and
Forward

Total Change
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.6
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Facilities Plan Status Report

ACTION: Information

BACKGROUND

On August 30, 2004, the Board of Trustees received a list of projects under
consideration for local funding and a report on the status of each project. The Board
requested to be kept informed about these and other facilities projects.

STATUS

EXHIBIT A provides an up-to-date report on the status of current construction
projects.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



Exhibit A

Page 1 of 12
FACILITIES PLAN STATUS REPORT
September 24, 2012
SADDLEBACK COLLEGE
1. JAMES B. UTT LIBRARY REMODEL
Original Revision Total
Original Project Budget: 821,124,000 321,124,000
State Match: 816,139,000 $466,000 15,673,000
Basic Aid Allocation: $ 4,985,000 $1,599,000 $6,584,000

Budget Narrative: Budget reflects Board agenda action on 10/24/04 and 6/22/09.The state
approved 2011-2012 planning budget totaled $21,124,000. 4 lower-than-estimated bid
was received and the state reduced their match to $15,673,000. The Board reallocated a
portion of the state’s short fall using basic aid funding for a funded total of $20,257,000.
The state has reimbursed their match equal to $13,673,000 and this amount was returned
to the basic aid account. Equipment funding of $2,000,000 is still pending receipt from
the state.

Contractor delays result in extended costs for inspections, labor compliance, and project
management cost. Staff will seek reimbursement during settlement discussions with the
contractor.

Status: The contractor is sixteen months behind schedule. On March 5th, the Division of
Labor Standards Enforcement (DLSE) approved the district’s request for forfeiture by the
contractor of $529,459.14 associated with payroll irregularities. Parties agreed upon a
postponement and are waiting the scheduling of the DLSE hearing. Other payment
withholdings address stop notices filed by subcontractors and material suppliers. On
April 4th, the contractor preserved their rights to file a claim, formally rejected by the
Board in April, followed immediately by a public records request for all project
documents. Staff continues working with district legal counsel to address all related
matters.

In Progress: Project punch list, building systems commissioning with M&O, close out
documents and warranties submittals, DSA4 close out.

Recently Completed: 1. 7. equipment installation and move-in is completed.

Focus: Complete final punch list. Legal issues and close out of outstanding change
orders..

Project Start: October 2004 Scheduled Finish: January 2012

Projected Finish: August 2012 DSA Close Out: Pending




Exhibit A

Page 2 of 12

2. SCIENCES BUILDING
Original Revision Total
Original Project Budget: 852,234,000 36,816,000 859,050,000
State Match: 836,564,000 - -
Basic Aid Allocation: 33,867,000 $54,968,000 358,835,000
Unassigned: 311,803,000 -$215,000

Budget Narrative: Budget reflects Board agenda action on 8/26/08, 10/27/08, 4/27/09,
6/22/09, 5/24/10, 2/28/2011 and 8/24/2012. On February 28, 2011, the Board reassigned
$14,789,346 from other Saddleback College projects and applied $29,000,000 from basic
aid dollars to partially fund the Sciences building after three years running with no state
funding. On August 27, 2012, the Board approved 311,179,000 to fund the remainder of
the project budget. In August, the state chancellor’s office has escalated the project
budget to $59,050,000 resulting in the unassigned amount of 3215,000.

Status: The project was submitted to Division of the State Architect (DSA) on June 5,

2012 with central plant submittal to follow.

In Progress: Review of the DSA construction documents is underway by the college and
district. Selection process for Lease/Leaseback contractor is underway. Three selected
firms have submitted proposals. The proposals are under review by the Selection
Commiittee. Initial review indicates the project is over budget and will require value

engineering efforts.

Recently Completed: Proposals were received on September 6, 2012.

Focus: Staff is continuing efforts on constructability reviews and contractor procurement.

Project Start: March 2011

Scheduled Finish: October 2014

Projected Finish: October 2014

DSA Close Out: Pending

3. LOOP ROAD
Original Revision Total
Original Project Budget: $11,697,00 $2,699,417 $8,997,583
State Match: - - -
Basic Aid Allocation: $3,442,000 - 33,442,000
Unassigned: $8,255,000 -$5,555,583

Budget Narrative: Budget reflects Board agenda action on 3/24/08. During the discovery
phase and further defined through the Education and Facilities Master Plan (EFMP)
process, the architect determined the budget estimate to be $8,997,583. Environmental

impacts could increase the project estimate.




Exhibit A
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Status: Phase I planning is complete. Phase II work placed on hold.

In Progress: On Hold

Recently Completed: Phase II design work and secondary effects were further defined
during the Education and Facilities Master Planning Process. Secondary effects include

parking lot modifications, thrower’s park relocation including 20’ tall fence, fence at
practice field and runway and cage for discus throw and shot put.

Focus: On Hold.

Project Start: Phase I-Feb 2010, Phase II- | Scheduled Finish: On Hold
Feb 2011

Projected Finish: On Hold DSA Close Out: On Hold

4. BRIDGE REPLACEMENT PROJECT

Original Revision Total

Original Project Budget: $1,700,000 $1,700,000
State Match: - - -

Basic Aid Allocation: $1,700,000 81,700,000

Budget Narrative: Budget reflects Board agenda action on 3/25/10. The Board approved
basic aid funding of $1,700,000 for the southeast library bridge due to a finding of failing
structural integrity.

Status: All construction is complete.

In Progress: DSA Close Out. On August 28, 2012, DSA has received all required close
out documents. Written close out certification is anticipated within a month..

Recently Completed: Notice of Completion: May, 2012.

Focus: DSA Close Out

Project Start: March 2010 Scheduled Finish: July 2012

Projected Finish: May 2012 DSA Close Out: Underway




Exhibit A
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5. TAS RENOVATION PROJECT
Original Revision Total
Original Project Budget: $8,755,055 35,977,945 814,733,000
State Match: - - -
Basic Aid Allocation: $1,956,000 812,777,000  $14,733,000

Budget Narrative: Budget reflects Board agenda action on 2/28/11 and 8/27/2012. The
original basic aid assignment of $1,956,000 met design costs. The scope was revised to
include both the North and South wing of the building and the architect determined the
new budget estimate to be $14,733,000. On August 27, 2012, the Board approved
812,777,000 to fully fund the project budget.

Status: The design is in the schematic phase. (Note: Design phases: Programming,
Schematic, Design Development, Construction Documents, DSA Submittal)

In Progress: The architect and District are working with the user groups to further define
user needs in support of educational delivery.

Recently Completed: Focus is on swing space.

Focus: Schematic design with end user participation. District and college representatives
met on site with the AOR and surveying team last month and surveying and utilities
location mapping is underway.

Project Start: September 2011 Scheduled Finish: March 2015

Projected Finish: March 2015 DSA Close Out: Pending

6. TAS SWING SPACE PROJECT

Original Revision Total

Original Project Budget: 85,807,000 $5,807,000
State Match: - - -

Basic Aid Allocation: 35,807,000 $5,807,000

Budget Narrative: Budget reflects Board agenda action on 8/27/2012. On August 27,
2012, the Board approved $5,807,000 to fund the original project budget.

Status: Programming underway. Village building assignments were made by the college
this month

In Progress: One meeting was held this month to coordinate the temporary academic
program use for the Auto-Tech swing space with future transportation needs. Village
swing space programming began for all remaining TAS Building programs.



Exhibit A
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Recently Completed: The College reviewed alternate campus locations for the Auto-Tech
swing space and maintained the initial location near the District Warehouse operations.

Focus: Swing Space programming efforts.

Project Start: May 2012 Scheduled Finish: December 2014

Projected Finish: December 2014 DSA Close Out: Pending

IRVINE VALLEY COLLEGE

1. PERFORMING ARTS CENTER AND PARKING LOT 5 EXTENSION

Original Revision Total

Original Project Budget: $16,304,000 $17,309,000  $33,613,000
State Match: $14,472,000 - $14,472,000

Basic Aid Allocation: $1,832,000 317,309,000 819,141,000

Budget Narrative: Budget reflects Board agenda action on 4/30/2001, 10/28/2002,
1/20/2004, 2/23/2004, 12/13/2004, and 1/31/2006. Budget also reflects reporting as
shown on State Chancellor’s Office FUSION report fiscal year 03-04 and 07-08.

Status: Construction complete and occupied. DSA Close Out underway. The final Notice
of Completion was filed on September 24, 2007.

In Progress: There were 69 change orders requiring DSA approval. Approximately 12
remain in ““ Pending” status and must be closed to arrive at DSA close out.

Recently Completed:

Focus: Change order close-out.

Project Start: October 2003 Scheduled Finish:

Finish: Complete: July 2007 DSA Close Out: Underway

2. B-200 SCIENCE LAB ANNEX AND B-239 REMODEL

Original Revision Total

Original Project Budget: $4,120,000 $2,860,000 $6,980,000
State Match: - - -

Basic Aid Allocation: $4,120,000 $2,860,000 $6,980,000

Budget Narrative: Budget reflects Board actions on 6/26/06 and 9/22/08.
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Status: Construction complete and occupied. DSA close out underway.

In Progress: District staff and the architect continue coordination toward this DSA close
out effort. Two remaining change orders have been resubmitted for DSA review.

Recently Completed: The Notice of Completion was filed on July 8, 2010. One of three
remaining change orders has been approved.

Focus: DSA Close Out

Project Start: July 2006 Scheduled Finish: December 2009

Finish: May 2010 DSA Close Out: Underway

3. LIFE SCIENCES PROJECT

Original Revisions Total

Original Project Budget: $24,861,000 $4,371,000  $20,490,000
State Match: $17,393,000 -$4,371,000  $13,568,000

Basic Aid Allocation: $1,113,000 $16,297,000  $17,410,000
Unassigned: $3,626,000 +83,717,891

Budget Narrative: Budget reflects Board agenda action on 6/22/2004, 5/23/2005,
3/24/2008, 4/27/2009, and 5/24/2010. The original budget totaled $24,861,000. The
budget was reduced to $20,490,000 when a lower-than-estimated bid was received and
the state reduced their match to $13,568,000. The Board reallocated a portion of the
state’s short fall using basic aid funding for a funded total of $17,410,000. The project
budget required an additional 33,080,000 to bridge the gap between allocated basic aid
funding and the identified project budget. Since the last basic aid allocation, the state has
reimbursed the district $6,797,891 resulting in no need for additional basic aid funding.
Reallocation of overage to project budget (currently 83,717,891 and subject to change as
additional reimbursements are received) back to basic aid funds will be considered in
Sfuture allocation discussions. Approximately half of the state’s contribution for
construction funding and all equipment funding is pending.

Status: Project is on hold for transition between the original contractor and the take-
over contractor. The Surety has assigned a take-over contractor.

In Progress: Negotiation for the Take Over Agreement.

Recently Completed:

Focus: Determining approach for contract Take-over Agreement.

Project Start: December 2008 Scheduled Finish: July 2012

Projected Finish: April 2013 DSA Close Out: Pending




Exhibit A

Page 7 of 12

4, FINE ARTS BUILDING
Original Revision Total
Original Project Budget: 831,451,000 83,451,000 834,992,000
Anticipated State Match: 828,305,000 -$3,715,000  $24,590,000
Basic Aid Allocation: 81,545,115 - 31,545,115
Unallocated: 834,992,000 333,446,885

Budget Narrative: Budget reflects reporting as shown on State Chancellor’s Office
FUSION report planning year 2014-15. Budget reflects Board agenda action on
8/27/2012. On August 27, 2012, the Board approved $5,807,000 to fund the original
project budget.

Status: The District submitted a Final Project Proposal to the State Chancellor’s Office on
June 30, 2008. Funding was pushed back first to December, 2009, and again to
September, 2010. The District re-submitted once more with a shift of funding to the
2013-2014 fiscal year. Though final budget will be resolved after the State Chancellor’s
Office has completed the funding process.

In Progress: The State Chancellor’s Office indicates a preference to roll the 2013-14
projects to 2014-15 which includes this project.

Recently Completed: On Hold

Focus: Awaiting State Chancellor’s Office funding approval.

Project Start: On Hold Scheduled Finish: On Hold

Projected Finish: On Hold DSA Close Out: Pending

5. BARRANCA ENTRANCE

Original Revision Total

Original Project Budget: $2,850,000 $2,850,000
Anticipated State Match: - - -
Basic Aid Allocation: $2,850,000 - $2,850,000

Budget Narrative: Budget reflects Board agenda action on 4/27/2009. The current basic
aid assignment of $2,850,000 is considered sufficient to meet project costs.

Status: In plan check with the City of Irvine, Southern California Edison and DSA.

In Progress: Construction document review by various regulatory agencies.
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Recently Completed:

Focus: Final review by City of Irvine, Southern California Edison and the DSA.

Project Start: March 2010 Scheduled Finish: Spring/Summer 2013

Projected Finish: Spring/Summer 2013 DSA Close Out: Pending

6. GREAT LAWN PROJECT

Original Revision Total

Original Project Budget: $1,250,000 $546,000 $1,796,000
Anticipated State Match: - -

Basic Aid Allocation: $1,250,000 $546,000 $1,796,000

Budget Narrative: Budget reflects Board agenda action on 8/31/2009 and 5/24/2010. The
basic aid assignment of $1,796,000 was sufficient to meet project costs.

Status: Construction Complete.
In Progress: Construction Complete.

Recently Completed: Construction Complete.

Focus: DSA Close Out

Project Start: March 2009 Scheduled Finish: December 2011

Projected Finish: May 2012 DSA Close Out: Underway

7. A400 RENOVATION AND EXPANSION PROJECT

Original Revision Total

Original Project Budget: $3,004,051 $8,458,949  $11,463,000
Anticipated State Match: - - -
Basic Aid Allocation: $1,000,000 $10,463,000  $11,463,000

Budget Narrative: Budget reflects Board agenda action on 2/28/2011 and 8/27/2012. On
August 27, 2012, the Board approved $10,463,000 additional to fund the project budget.
Staff analyzed the budget identified in the Education and Facilities Master Plan and
determined there was no allowance for equipment. Staff will recommend an increase in
the project budget to address the furniture, fixture and equipment expenditure during the
2012-2013 Basic Aid Allocation review process.

Status: The Board approved the use of Design-Build procurement. Criteria document and
programming efforts are underway.
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In Progress: Criteria document development including various design and technical
standards, contracts and prequalification documents.

Recently Completed: Eighteen responses to the Request for Qualifications were received.
Six firms were selected for interviews held on Friday, September 14, 2012. Three firms
were chosen to provide responses to the Request for Proposals anticipated for receipt in

November.

Focus: Criteria document development. Design-Build Entity selection process.

Project Start: December 2012

Scheduled Finish: May 2016

Projected Finish: May 2016

DSA Close Out: Pending
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1. ATEP BUILDING DEMOLITION
Original Revision Total
Original Project Budget: $7,000,000 - $7,000,000
Anticipated State Match: - - -
Basic Aid Allocation: $7,000,000 - $7,00,000

Budget Narrative: Budget reflects Board action on 4/22/2004.

Status: Notice of Completion for the last building is anticipated for the October Board
meeting.

In Progress: Building foundations and infrastructure is under design review with the City
of Tustin.

Recently Completed: Building 26 demolition.

Focus: Ensure that site is left in good condition to meet on-going maintenance needs.

Project Start: September 2010 Scheduled Finish: June 2012

Projected Finish: August 2012 DSA Close Out: N/A

2. ATEP MONUMENT SIGNAGE

Original Revision Total

Original Project Budget: - - -
Anticipated State Match: - -

Basic Aid Allocation: - - -

Budget Narrative: There is money in the ATEP Renovation/Temporary Buildings fund
should this project move forward.

Status: The Valencia Loop Road monument sign reflects the design of the City’s sign on
the opposite corner. Plan comments have been addressed and resubmitted to the City.

In Progress: On Hold and part of the current negotiations with the City of Tustin.

Recently Completed: On Hold

Focus: On Hold

Project Start: On Hold Scheduled Finish: On Hold

Projected Finish: On Hold DSA Close Out: On Hold
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3. ATEP FIRST BUILDINGS - PHASE 3A
Original Revision Total
Original Project Budget: - - -
Anticipated State Match: - - -
Basic Aid Allocation: $12,500,000 - $12,500,000

Budget Narrative: Budget reflects Board action on 2/28/2011. $12,500,000 has been
allocated to the Phase 34 project budget in anticipation of upcoming project budget
development.

Status: Board approved two 30,000 square feet buildings, one for Saddleback College and
one for Irvine Valley College. Board approved Design/Build as a delivery method for
these projects and Criteria Architect to begin developing the Criteria documents and
programming. Programming completed January 2012.

In Progress: Criteria Document development.

Recently Completed:

Focus: Development of RFP criteria documents underway with district and college
facilities department participation.

Project Start: January 2013 Scheduled Finish: June 2016

Projected Finish: June 2016 DSA Close Out: Pending

Project updates for active projects may be viewed at:
http://socccd.edu/businessservices/ProjectUpdates.html.

Definitions:

Project Start: Month Architect is brought on board for design

Scheduled Finish: Assumed duration of project depends on variables, such as agency
review, that are outside of the control of District and consultants

Projected Finish: Identified finish at the time of the report

DSA Close Out: The process of sending required documents to DSA to obtain

project certification. Level of project complication dictates
timeframe for completing this scope of work.
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Note: Project budgets reflect the allocated state match as reported in FUSION for the

planning year 2014-2015. (FUSION is the State Chancellor’s Office database for
Capital Outlay.)

The “Revisions” column for the State Match category includes changes due to
escalation and changes that may have occurred to the state’s percentage (i.e.
going from an 80% match down to a 70% match and so on as the economy
changes) from the original project approvals to current date.

The “Revisions” column for the Basic Aid Allocation will show a total variation to
date taking into account both increased and decreased basic aid allocations.

The Unassigned category typically identifies when a budget is underfunded. In the
case of the IVC Life Science project, this category reflects a reimbursement by the
state resulting in an overage to the project budget and that overage has not yet
been reassigned through the basic aid resource allocation process.

The Budget Narrative paragraph for each project discusses the history of change
to all category amounts over the life of the project.



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.7
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Monthly Financial Status Report

ACTION: Information

BACKGROUND

Monthly General Fund financial reports (EXHIBIT A) for the two colleges and the
District are provided to the Board of Trustees to keep members regularly
informed of current information and provide an alert to any significant changes in
the projected year ending balance.

STATUS
The reports display the adopted budget, revised budget and transactions through

August 31, 2012. A review of current revenues and expenditures for FY 2012-
2013 show they are in line with the budget and consistent with prior year trends.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT
General Fund Income and Expenditure Summary

As of August 31, 2012

REVENUES, EXPENDITURES

AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
BEGINNING FUND BALANCE:

REVENUES:
Federal Sources
State Sources
Local Sources
Total Revenue

INCOMING TRANSFERS
TOTAL SOURCES OF FUNDS
USES OF FUNDS

EXPENDITURES:
Academic Salaries
Other Staff Salaries
Employee Benefits
Supplies & Materials
Services & Other Operating
Capital Outlay
Payments to Students

Total Expenditures

OTHER FINANCING USES:
Inter Fund Transfers Out
Basic Aid Transfers Out
Intra Fund Transfers Out
Debt Service

Total Other Sources (Uses)
TOTAL USES OF FUNDS

ENDING FUND BALANCE

RESERVES

8100-8199
8600-8699
8800-8899

8980-8989

1000-1999
2000-2999
3000-3999
4000-4999
5000-5999
6000-6999
7500-7699

7300-7399
7300-7399
7400-7499
7100-7199

Reserve for Unrealized Tax Collections (Basic Aid)

Reserve for Economic Uncertainties

Location Reserves for Economic Uncertainties

TOTAL RESERVES

Exhibit A
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Actual Beg Bal
Adopted Revised & Receipts/ % Actual
Budget Budget Expenditures to Revised
28,459,232 28,459,232 28,459,232 100.00%
2,703,442 2,703,442 85,988 3.18%
12,696,260 12,714,570 2,607,832 20.51%
180,176,013 180,176,013 17,456,959 9.69%
195,575,715 195,594,025 20,150,779 10.30%
0 0 0
224,034,947 224,053,257 48,610,011 21.70%
65,200,365 65,203,365 8,416,136 12.91%
40,587,109 40,587,109 3,274,207 8.07%
35,985,299 35,985,608 5,593,416 15.54%
5,228,645 5,230,765 283,461 5.42%
20,879,241 20,883,602 2,656,729 12.72%
5,261,092 5,269,612 237,398 4.51%
258,595 258,595 3,000 1.16%
173,400,346 173,418,656 20,464,347 11.80%
1,379,296 1,379,296 450,000 32.63%
20,235,661 20,235,661 1,000,000 4.94%
0 0 0 0.00%
435,000 435,000 57,960 13.32%
22,049,957 22,049,957 1,507,960 6.84%
195,450,303 195,468,613 21,972,307 11.24%
28,584,644 28,584,644 26,637,704
17,639,088 17,639,088
10,345,556 10,345,556
600,000 600,000
28,584,644 28,584,644

NOTE: As of August 31, 2011, actual revenues to date were 21.04% and actual expenditures to date were 10.08% of the

revised budget to date.



SADDLEBACK COLLEGE
General Fund Income and Expenditure Summary
As of August 31, 2012

REVENUES, EXPENDITURES
AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
LOCATION BEGINNING BALANCE
REVENUES:
Unrestricted Budget Allocation

Restricted Budget Allocation
Total Revenue

INCOMING TRANSFERS 8980-8989
TOTAL SOURCES OF FUNDS
USES OF FUNDS
EXPENDITURES:
Academic Salaries 1000-1999
Other Staff Salaries 2000-2999
Employee Benefits 3000-3999
Supplies & Materials 4000-4999
Services & Other Operating 5000-5999
Capital Outlay 6000-6999
Payments to Students 7500-7699

Total Expenditures

OTHER FINANCING SOURCES/(USES):

Transfers Out 7300-7399
Other Transfers 7400-7499
Debt Service 7100-7199

Total Other Sources (Uses)
TOTAL USES OF FUNDS

LOCATION OPERATING BALANCE

RESERVES
Reserve for Economic Uncertainties
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Beg Bal &
Adopted Revised Receipts/ % Actual
Budget Budget Expenditures to Revised
12,646,802 12,646,802 12,646,802 100.00%
80,013,075 80,013,075 7,095,365 8.87%
9,595,863 9,614,173 2,150,812 22.37%
89,608,938 89,627,248 9,246,177 10.32%
0 0 0
102,255,740 102,274,050 21,892,979 21.41%
42,644,862 42,644,862 5,766,034 13.52%
20,520,147 20,520,147 1,673,233 8.15%
20,971,457 20,971,457 3,215,890 15.33%
4,105,529 4,107,649 197,808 4.82%
9,325,821 9,341,011 537,967 5.76%
3,703,458 3,704,458 204,532 5.52%
84,466 84,466 3,000 3.55%
101,355,740 101,374,050 11,598,464 11.44%
400,000 400,000 250,000 62.50%
0 0 0
0 0 0
400,000 400,000 250,000 62.50%
101,755,740 101,774,050 11,848,464 11.64%
500,000 500,000 10,044,515
500,000 500,000

NOTE: As of August 31, 2011, actual revenues to date were 20.61% and actual expenditures to date were 11.15%

of the revised budget to date.



IRVINE VALLEY COLLEGE
General Fund Income and Expenditure Summary
As of August 31, 2012

REVENUES, EXPENDITURES
AND CHANGE IN FUND BALANCE

SOURCES OF FUNDS
LOCATION BEGINNING BALANCE
REVENUES:
Unrestricted Budget Allocation

Restricted Budget Allocation
Total Revenue

INCOMING TRANSFERS 8980-8989
TOTAL SOURCES OF FUNDS
USES OF FUNDS
EXPENDITURES:
Academic Salaries 1000-1999
Other Staff Salaries 2000-2999
Employee Benefits 3000-3999
Supplies & Materials 4000-4999
Services & Other Operating 5000-5999
Capital Outlay 6000-6999
Payments to Students 7500-7699
Total Expenditures
OTHER FINANCING SOURCES/(USES):
Transfers Out 7300-7399
Other Transfers 7400-7499
Debt Service 7100-7199

Total Other Sources (Uses)
TOTAL USES OF FUNDS

LOCATION OPERATING BALANCE

RESERVES
Reserve for Economic Uncertainties
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Beg Bal &
Adopted Revised Receipts/ % Actual
Budget Budget Expenditures to Revised
2,870,165 2,870,165 2,870,165 100.00%
$ 44,737,646 44,737,646 4,613,040 10.31%
5,930,680 5,930,680 1,885,668 31.80%
50,668,326 50,668,326 6,498,708 12.83%
0 0 0
53,538,491 53,538,491 9,368,873 17.50%
20,833,232 20,836,232 2,457,530 11.79%
12,705,378 12,705,378 1,016,966 8.00%
11,155,591 11,155,900 1,876,419 16.82%
976,455 976,455 69,583 7.13%
5,243,953 5,233,124 483,779 9.24%
1,185,457 1,192,977 29,128 2.44%
174,129 174,129 0 0.00%
52,274,195 52,274,195 5,933,405 11.35%
729,296 729,296 200,000 27.42%
0 0 0
435,000 435,000 57,960 13.32%
1,164,296 1,164,296 257,960 22.16%
53,438,491 53,438,491 6,191,365 11.59%
100,000 100,000 3,177,508
100,000 100,000

NOTE: As of August 31, 2011, actual revenues to date were 16.26% and actual expenditures to date were 11.33%

of the revised budget to date.



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.8
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Retiree (OPEB) Trust Fund

ACTION: Information

BACKGROUND

In April 2008 the SOCCCD Board of Trustees authorized the establishment of an
irrevocable trust to comply with GASB No. 43 (Financial Reporting for
Postemployment Benefit Plans Other Than Pensions) and GASB No. 45
(Accounting and Financial Reporting by Employers for Postemployment Benefits
other than Pensions). The trust was established with the Benefit Trust Company
and is administered through the Futuris Public Entity Trust Program. It was funded
in June, 2008 with a deposit of $50,791,103. An additional deposit of $4,618,708
was made on January 10, 2011 for a total of $55,409,811.

STATUS

This report is for the period ending August 31, 2012 (Exhibit A). The portfolio is
comprised of 53.1% Fixed Funds (Bonds) and 46.9% Common Stocks (Domestic
and International). The fair market value at August 31, 2012 is $66,464,346. Since
inception, the trust has earned a 4.80% annualized return, which is up .48% from the
prior month. The annualized return is consistent with the market.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
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Benefit Trust - Retiree (OPEB) Trust

Month - Year Month-End Values  Contributions
June-08 $ 50,589,708 $ 50,791,103
June-09 $ 44,706,214 $ 50,791,103
June-10 $ 51,342,419 $ 50,791,103
July-10 $ 53,704,177 $ 50,791,103
August-10 $ 53,206,683 $ 50,791,103
September-10 $ 55,816,988 $ 50,791,103
October-10 $ 57,104,621 $ 50,791,103
November-10 $ 56,224,029 $ 50,791,103
December-10 $ 58,006,867 $ 50,791,103
January-11 $ 63,349,822 $ 55,409,811
February-11 $ 64,479,212 $ 55,409,811
March-11 $ 64,427,596 $ 55,409,811
April-11 $ 66,174,437 $ 55,409,811
May-11 $ 65,875,362 $ 55,409,811
June-11 $ 65,060,898 $ 55,409,811
July-11 $ 64,945,129 $ 55,409,811
August-11 $ 63,185567 $ 55,409,811
September-11 $ 59,495,123 $ 55,409,811
October-11 $ 63,076,658 $ 55,409,811
November-11 $ 61,958,358 $ 55,409,811
December-11 $ 61,922,567 $ 55,409,811
January-12 $ 64,741,289 $ 55,409,811
February-12 $ 66,183,867 $ 55,409,811
March-12 $ 66,171,932 $ 55,409,811
April-12 $ 66,175,447 $ 55,409,811
May-12 $ 63,042,614 $ 55,409,811
June-12 $ 64,788,984 $ 55,409,811
July-12 $ 65,563,930 $ 55,409,811
August-12 $ 66,464,346 $ 55,409,811
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SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.9
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: AB 540 Pension Reform

ACTION: Information

BACKGROUND

AB 340, the California Public Employees’ Pension Reform Act of 2013 (PEPRA), was
passed by both houses on August 31, 2012 and was signed by the governor on
September 13, 2012. PEPRA makes many changes to the state pension systems that
will be implemented by SOCCCD.

STATUS

Several changes only affect new members defined as individuals who have never
been a member of any public retirement system prior to January 1, 2013, have moved
between retirement systems with more than a 6 month break in service, or have
moved between public employers within a retirement system after more than a 6
month break in service. The most significant change is the compensation cap that is
used for retirement benefits for new members starting on and after January 1, 2013.
For employees who participate in Social Security, the wage limit will be $110,100 and
$132,120 for those who don’t participate in Social Security. Employers are prohibited
from offering a defined benefit plan or combinations of defined benefit plans on
compensation in excess of these caps. Final compensation will be defined for all new
employees as the highest average annual compensation over a three-year period.

The new defined benefit formula for normal retirement will be 2% at age 62, excluding
teachers and safety employees. There is an early retirement option at age 52 with a
1% benefit factor and a maximum factor of 2.5% at age 67. For CalSTRS members,
including teachers, the normal retirement formula is also 2% at age 62. The early
retirement age is 55 with a maximum formula of 2.4% at age 65.

Other changes affect all employees in public pension systems, not just new members.
Employees will have to pay at least 50% of the total annual normal cost of their
pension benefit instead of a fixed percentage. In order to further reduce pension
spiking, many types of compensation are prohibited from being used to calculate a
retirement benefit such as pay for unused leave, pay for work outside of normal hours,
bonuses, and allowances. Also, the purchase of non-qualified time (“airtime”) on or
after January 1, 2013 is prohibited unless an application is received prior to that date.

There continue to be restrictions on post-retirement employment including a limit of
960 hours in a consecutive 12 month period and a prohibition on returning to work as
a retired annuitant for a period of 180 days after retirement. The culmination of all of
these changes is projected savings in the tens of billions over the next 30 years and
closing the current funding gap that exists in CalPERS and CalSTRS.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services
David Bugay, Ph.D., Human Resources & Employer/Employee Relations



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 7.10
DATE: 9/24/12

TO: Board of Trustees
FROM: Gary L. Poertner, Chancellor
RE: SOCCCD: Mandated Costs

ACTION: Information

BACKGROUND

The district files claims each year to receive reimbursements from the state for costs
incurred to comply with state mandates. The district pays a consultant over $20,000
a year to compile the claims in addition to the many staff hours spent tracking the
information. The state has historically been far behind on paying mandated costs
claims and currently owes the district over $6 million for claims dating back to FY
1996-1997. Recently the state has increased auditing these claims in an effort to
deny the costs and reduce the outstanding debt to college districts.

STATUS

The FY 2012-2013 state budget included a new mandates block grant that allows
colleges to receive a flat $28 per FTES in lieu of filing individual claims. As long as
the district continues to perform the required activities, it would be able to receive
these funds without the burden of tracking the individual costs, filing the claims, and
enduring lengthy audits. If a district chooses to receive block grant funds, it would
need to notify the Chancellor’'s Office by September 30 and it will be effective for the
current year.

For the past 3 years, the district claims have averaged $1.2 million per year. A part
of these claims is typically denied, with the majority being deferred indefinitely and
only up to approximately $200,000 being paid to the district each year. The
likelihood of ever getting paid for the deferred claims is extremely low, especially
since the state budget did not provide funds for claims reimbursement. The estimate
for the block grant funding for FY 2012-2013 is $800,000, which is significantly
higher than the amounts paid to the district historically. Given the immediate fiscal
benefit to the district and the low chance of being fully reimbursed for claims using
the original method, the fiscal team has reviewed the options and recommended that
the district be paid for mandated costs through the block grant for FY 2012-2013.
Chancellor Poertner supports this recommendation.

Item Submitted By: Dr. Debra L. Fitzsimons, Vice Chancellor, Business Services



SOUTH ORANGE COUNTY COMMUNITY COLLEGE DISTRICT ITEM: 8.0

TO:

FROM:

RE:

ACTION:

DATE: 9/24/12

Board of Trustees
Gary L. Poertner, Chancellor
Written Reports

None

Written Reports

Reports by the following individuals and groups should be written and
submitted through the docket process prior to distribution of the Board
agenda packet.

Saddleback College Academic Senate

Faculty Association

Irvine Valley College Academic Senate

Associate Vice Chancellor, Economic Development
President, Irvine Valley College

President, Saddleback College

Vice Chancellor, Technology & Learning Services
Vice Chancellor, Human Resources

Vice Chancellor, Business Services

Irvine Valley College Classified Senate

California School Employees Association
Saddleback College Classified Senate

Police Officers’ Association

Associated Student Government of SC
Associated Student Government of IVC



TO: Gary L. Poertner, Chancellor, and Members of the Board of Trustees
FROM: Glenn R. Roquemore, President

DATE: September 13, 2012

SUBJECT: President’s Report for the September 24, 2012 Board of Trustees Meeting

President Roquemore Gives 2012 Awards

President Glenn Roquemore awarded the 2012 President’s Awards at the I\VVC President’s
Opening Session on August 13. The Administration Award was presented to Dr. Craig Justice
for excellent contributions to student completion through the development and enhancement of
Student Learning Centers. The Classified Leadership Award was presented to Bruce Hagan for
his tireless efforts in improving technology and customer service. The Faculty Awards were
presented to llknur Erbas White, Roopa Mathur and Matthew Wolken for their extraordinary
work in developing the IVVC Engineering Program. Melody Harper received a Part-time Faculty
Award for her devotion to students and boundless energy while serving them. The Classified
Staff Award was presented to Dennis Gordon for his excellence in building a culture of mutual
present and participation among classified staff.

IVC Veterans Symposium

On August 31, IVC’s School of Guidance and Counseling and Veterans Program presented the
college’s 2nd Annual Veterans Symposium. The event offered information on the following
topics: transfer center workshops, campus tours, and expediting payments/benefits.

Dr. Philip Zimbardo Lecture

The IVC Academic Senate, Associated Students of IVC and Psi Beta presented Dr. Philip
Zimbardo on September 21 at the IVC Performing Arts Center. Dr. Zimbardo presented “My
Journey from Understanding Evil to Inspiring Heroism.” A Psychology Professor Emeritus at
Stanford University, and a past president of the American Psychological Association, he is two-
time president of the Western Psychological Association, Philip Zimbardo retired in 2008 after
50 years of teaching. After serving as an expert witness during the Abu Ghraib trials, he wrote
The Lucifer Effect: Understanding How Good People Turn Evil. Still well-known for his
controversial Stanford Prison Experiment, Zimbardo in his new research looks at the psychology
of heroism. He asks,"What pushes some people to become perpetrators of evil, while others act
heroically on behalf of those in need?"

Transfer Center Workshops

The IVC Transfer Center sponsored a UC Transfer Admission Guarantee (TAG) workshop on
August 29 and 30. The purpose of this event was to inform students how to gain guarantee
admission to one of the following campuses: UC Davis, UC Irvine, UC Merced, UC Riverside,
UC San Diego, UC Santa Barbara or UC Santa Cruz.
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September 11 Commemoration

Irvine Valley College commemorated the eleventh anniversary of 9/11 on September 11 in the
IVC Performing Arts Center. Guest speakers included Irvine Police Chief David Maggard, Jr.,
Orange County Fire Authority Chief Keith Richter, and Orange County Sheriff Sandra Hutchens.
Dr. Matthew Tresler, Irvine Valley College Choral Director performed two musical selections.
South Orange County Community College District Board of Trustee President Nancy M.
Padberg welcomed those in attendance, along with IVC President Dr. Glenn Roguemore. IVC
Police Chief Will Glen served as Master of Ceremonies. The ceremony also included a moment
of silence in commemoration of the lives lost on this day.

IVC Guest Artist Piano Recital

On August 31, the IVC Department of Music presented Keenan Reesor as guest artist in a piano
recital. on the main stage of the Performing Arts Center. Reesor, an award-winning pianist has
thrilled audiences with performances in many locations throughout the United States, as well as
in England, Austria, Hungary, and Russia. He has appeared multiple times in concert with
Jonathan and Catherine Karoly (who play cello and flute) of the Los Angeles Philharmonic. He
presented works from Bach, Beethoven, Ravel, and Rachmaninoff.

Orange County Black Chamber of Commerce

The Black Chamber of Orange County’s 21* Annual Banquet at the Grove of Anaheim was
recently attended by the following Irvine Valley College staff: President Glenn Roquemore; Will
Glen, Chief of Police; Richard Morley, Foundation Executive Director; and Professor Kiana
Tabibzadeh. "Veterans and Business" was the theme this year and the evening highlighted and
saluted those businesses that support housing, employment, health and education for veterans
and their families.
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Business Services Highlights - Vice Chancellor Dr. Debra L. Fitzsimons

District Services Fiscal Services Unit Budget Transfer and Year-End Improvement:

The Fiscal Services department continues to find ways to streamline processes to become more efficient.
At the beginning of last fiscal year, the vice chancellor of business services initiated the monthly reporting
of budget transfers to the Orange County Office of Education (OCDE) in order to keep the accounting
systems in balance throughout the year, which had not previously been done. This monthly submittal had
been successfully implemented and followed. You may recall, at the end of some fiscal years, OCDE had
been granted authorization to make budget transfers on the district's behalf in order to balance the
accounts at year end. As had been done in previous years, the district submitted an item to the Board of
Trustees to allow OCDE to make any necessary budget transfers at year end in order to balance the
districts’ accounts.

We are happy to report that after the year-end close was complete this past fiscal year, due to the month
reporting of transfers to the OCDE by the district, there were no transfers required at the end of the year
for OCDE to process. This is evidence of the district’'s improved efficiency and effectiveness in this area.
We believe it is no longer necessary to provide them the authorization to make year-end budget transfers
for the district and, therefore; it will be unnecessary to submit this item to the board in future years. We
are proud of further evidence of efficiencies and improvements being made in business services and will
plan to make more in the future.

Annual 311 Report and 50% Law Calculation:

The CCFS-311 annual report has been completed and certified with the California Community Colleges
Chancellor’'s Office (CCCCO). The financial report includes the balance sheet and income statements for
FY 2011-2012 for all district funds as well as the adopted budget for FY 2012-2013. As part of the
supplemental reports, the district completes the 50% Law calculation. For FY 2011-2012, the 50% Law
calculation was 51.71%. This is a decrease from the prior year of .46% and the result of the large
number of faculty retirements due to the early retirement incentive plan that had not yet been replaced for
that year. With many of the replacements hired for this academic year, FY 2012-2013, the 50% Law
calculation is expected to be higher this year.

As an FYI, the 50% law is calculated monthly by the Executive Director of Fiscal Services, reviewed by
the vice chancellor of business services, and a monthly report is provided to the District Resources
Allocation Committee for information. The calculation is compared to previous years’ calculations at the
same month, so the 50% law can be monitored and action steps could be taken if the projection looks like
it may be too low. During this past year, very close monitoring of the calculation occurred to ensure the
district would remain in compliance.

New State Budget and Accounting Manual will be released this fall:

This fall, the CCCCO will release a revised Budget and Accounting Manual (BAM) which provides
accounting guidelines for all California community colleges. The state Fiscal Standards and
Accountability Committee is made up of fiscal officers from around the state and is the group charged
with revising the 2000 version of the BAM. The District Executive Director of Fiscal Services serves as a
member of that group. The district is currently updating the chart of accounts with the changes to
correctly account for activity in FY 2012-2013.
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