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MEMORANÐUM OF UNDERSTANDING
(Professional Unit)

THIS MEMORANDUM OF LTNDERSTANDING (MOU), made and entered into this 6ú
day of January 2015, by and between the COLINTY OF MADERA (hereinafter referred to as

"COLTNTY") and the SEIU Locai 521 (hereinafter referred to as "COMPA"), for and on behalf
of the Employees hereinafter identified. Upon adoption by the Board of Supervisors of Madera
County, the MOU wili become binding on the above*referenced effective date between the
COIINTY and the COMPA.

01.00.00

WIINE$sETH:

GENERAL PROVISiONS - DEFINITIONS

01.01.00 EMPLOYER. The term "EMPLOYER" as used herein shall refer to the
COUNTY OF MADERA.

01.02.00 COMPA. The term "COMPA" as used herein shall refer to the PROFESSIONAL
EMPLOYEES OF MADERA COLÏNTY.

01.03.00 EMPLOYEE. The term "EMPLOYEE" as used herein shall mean any person in
the Classified Service employed by the COLTNTY who is occupying a pennanent
position, within the Professional Unit as esfabÌished under the provisions of
Madera County Code Chapters 2,60 and2.63.

01.04.00 APPOINTING AUTHORITY. The tenn "APPOINTING A.UTHORITY" as used
herein shall mean the group or psrson having the lawful power to make
appointments or to remove persons from positions in the County service.

O2.OO.OO RECOGNITION

02.01.00 COMPA RECOGNiTION. Pursuant to Sections 3500-3510 of the Government
Code of the State of California and subject to the provisions of Madera County
Code 2.63, the COMPA is recognized as the certified EMPLOYEE organization
having the exclusive right to meet and confer for all EMPLOYEES within
classifications designated as Professional.

02.t2.00 The classifications, including their referenced salary ranges and overtime
designations, of this Unit ale listed in Attachment I.

02.03.00 The EMPLOYER hereby recognizes the COMPA as the only organization
entitled to meet and confer on matters within the scope of representation.

Final:24ß-2017 Page - I. 1t06ns



Memorandum of Understanding - Professional Unit 2015'2017

RECOGNITION OF MUTUAL OBLIGATION. ThC COMPA ANd EMPI-OYER
recognize and acknowledge their mutual obligation and responsibility to

effectuale the purpose set forth in, and to adhere to, the conditions and clauses set

forth in this MOU.

O3.OO.OO HIRTNG PROVISIONS.

NON-DISCRIMINATION. No EMPLOYEE covered by this Agreement shall be

unlawfully discriminated against by the EMPLOYER, or by the COMPA by

reason of race, colot, reiigion, ancestry, marit¿l status, disability, sex, age'

national origin, political affriiation, marital status, sexual orientation, disability, or
union affrliation.

02.04.00

03.01.00

04.01.00

04.02.00

03.02.00 EMPLOYMENT. As provided in Madera County Code Section 2.63.040, the

EMPLOYER will not interfere witli or discriminate against any EMPLOYEE by

reason of membership in the COMPA.

O4.OO.OO COMPA SECURITY

The COMPA recognizes its obligation to cooperate with the EMPLOYER to
assure maximum service of the highest quality and efficiency to the citizens of the

COI,INTY OF MADERA, consistent with its responsibilities to the EMPLOYEES

it represents; as the certified EMPLOYEE organization, the COMPA is obligated

to represent all EMPLOYEES covered by the MOU.

The EMPLOYER will deduct COMPA dues from the payroll war¡ant of each

EMPLOYEE who has submitted a payroll deduction authorization. The

EMPLOYËR will deduct a service fee fbr other employees in the unit in an

amount determined by the COMPA to pay for representation costs as permifted

under State Law. Such dues deductions and service fees shall be remitted to the

COMPA monthly with an itemized statement. Prior to commencement of a

service fee, there shall be an election with all employees in the representation unit
etigible to participate. The form used and procedures used for the election shall

be as agreed by the EMPLOYER and COMPA. The election shall be held within
90 days of a request submitted by the COMPA to the EMPLOYER. A majofity
vote of those vofing is required for a service fee to be instituted'

04.03.00 The COMPA shall keep the EMPLOYER currently infonned as to the amount of
dues to be d.educted and such notification shall be certified to tlie EMPLOYER in
writing over the signature of authorized Officers or Representatives of the

COMPA.

Fin¿l:2015-20L1 Page -2 U06115



04.04.00

04.05.00

04,06.00

Memorandum of Understanding - Professional Unit 2015-2017

The changes in the COMPA membership dues shall be certified to the
ÐMPLOYER at least one (1) month ùr advance of the effective date of such
changes and the EMPLOYER shall have no responsibility for the collecting of
fees, assessmenfs, or other deductions unless such deductions are certified to the
EMPLOYER as prescribed at least thirty (30) days in advance of the payday upon
which such deduction is to be made.

An EMPLOYEE may revoke his/her prior dues deduction authorization only upon
a wrilten request, which must be submitted to the Deputy CAO-Human
Resources/Operations during the fìrst f,rfteen (15) working days in the month of
June.

The COMPA shall indemnifu, defend, and hold the EMPLOYER harmless
against all claims, demands, expenses, judgments, or other liabilities on account
of dues collected by the EMPLOYER and paid over to the COMPA.

04.07,00 The COMPA agrees to refund to the EMPLOYER any amounts paid to it in error
upon presentation ofproper evidence thereof.

04.08.00 The COMPA shail be informed in advanee in writing by the EMPIOYIìR of any
proposed change in working conditions and other terms and conditions of
employment not covered by this MOU which requires the EMPLOYER to meet
with Employee Representatives as set forth within the provisions of the Meyers-
Milias-Brown Act (Aftachment ViI). in instances where the EMPLOYER is
proposing to grant recognition to an employee, or employees, that are in the form
of cash, and do not exceed a value of $200 per empioyee in any given calendar
year, the EMPLOYER will notifu the COMPA, however under such

circumstances there shall be no obligation to meet and confer.

04.09.00 The EMPLOYER shall notify each new EMPLOYEE of the existence of the
COMPA by providing a pamphlet which will be furnished by the COMPA.

04.10.00 The COMPA recognizes its responsibility as the designated representative and
agrees to represent all EMPLOYEES in the unit wit}out discrimination of any
type, interference, restraint, or coercion, subject to their employrnent relations
With thE EMPLOYER.

O5.OO.OO MANAGEMENT RIGHTS

05.01.00 The EMPLOYER retains the exclusive right to manage the COUNTY. All the
rights, po\ryers, functions and authorify of the EMPLOYER which it had prior to
the time the COMPA became cerlified as Representative of the EMPLOYEES of
the EMPLOYER and which a¡e not limited or modified by specific provisions of
this MOU, are retained by the EMPLOYER. The EMPLOYER specif,rcally
retains the right to manage and supervise its EMPLOYEES as follows:

Final:z0ß-}ùLi Page-3 tl06/15



Memorandum of Understanding - Professional Unit 2Aß'2017

(a) To hire, promote, transfer, assign, classify positions, retain EMPLOYEES,
and to suspend, demote, discharge, or take other disciplinary action
against EMPLOYEES.
To lay off, or demote EMPLOYEES from dutìes because of lack of work,
lack of finds, in the interest of economy, or other legitimate teasons.

To detennine the policies, standards, procedures, methods, means and
personnel by which COLTNTY operations are to be conducted.
To take whatever actions may be necessary to catry out the mission of the

COTINTY in situations of enrergency.
To lirnit or prohibit the right of Employees in certain positions or classes

of positions from forming, joining, or participating in employee
organizations âs provided by the California Govemment Code, and

designafing such employees in the current Schedule of Departments and

Authorized Positions adopted by resolution.
Nothing in this policy shall be construed to interfere with the COLNTY'S
right to manage its operations in the most economical and effrcient manner
consistent with the best interest of all the citizens, taxpayers, and

EMPLOYEES of Madera County.

(lr)

(c)

(d)

(e)

(Ð

06.00.00 COMPA RIGHTS

06.01.00 The COMPA recognizes its obligation to cooperate with the EMPLOYER to
assure maximurn service of the highest quality and efficiency to the citizens of the

COTINTY OF MADERA, consistent with its obligations to the EMPLOYEES it
represents.

06.02.00 EMPLOYER and the COMPA affirm the principie that harmonious

EMPLOYEE-EMPLOYER relations are to be promoted and furthered. When a

person is hired in any of the covered job classifications, the COI-INTY shall notify
that person that the COMPA is the certified representative for the EMPLOYEES
and shall notiff the COMPA of such hiring.

06.03.00 The EMPLOYER shall provide the COMPA space on COIINTY bulletin boards

in each department in which EMPLOYEES are covered, for posting of COMPA
bulletins and other notices to its members.

06.04.00 Representatives of the COMPA shall have reasonable access to EMPLOYEES,
during their scheduled rest periods, provided such access does uot interfere with
COLTNTY business. Departrnent Heads and first-líne superuisors will be notified
by the EMPLOYER of the provisions of this Section. Solicitation for
membership shall not be conducted during working time.
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06.05.00

06.06.00

06.07.00

06.08.00

06.09.00

07.00.00

07.0i.00

07.02.00

Memorandurn of Understanding - Professional Unit 2015-20L7

Representatives of the COMPA shall have access to any EMPLOYEE or
EMPLOYEES presenting a grievance, and any EMPLOYEE has the right to have
an COMPA Representative represent him or her af all stages of disciplinary
action. A Representative of the COMPA may be present upon request during
questioning which may lead to disciplinary action. This Section shall not infringe
on any management rights set forth in Section 05.01.00.

The COMPA may select one (1) EMPLOYEE representative and one alternate
representative for each department, not to exceed a total of ten (i0), where
EMPLOYEES covered by this MOU are normally assigned.

The EMPLOYER shall provide release time for ofücial Representatives of the
COMPA upon request, with the approval of the Department Head, for the
following reasons:
(a) Attendance at meetings of disciplinary nature when presence is requested

by the EMPLOYEÐ.
(b) Attenda¡rce at meetings with Management at either the Departmental or

County level.
(c) Meet and confer session.
(d) Attendance at meetings when requested by the Board arid/or Commissions

that affect wages? hours, and working conditions of EMPLOYEES
represented by this MOU.

in addition to his reguLarly assigned work, the COMPA Representatives shall be

pennitted reasonable time during working hours to notifu the Business
Representative of any violations of this MOU. The Representative may contact
the Business Representatives during business houls to repoft grievances,
violations of this MOU, or report safety violations.

The COMPA may designate different official representatives for the purpose of
rneeting with management on a departmental and administrative level. The
COMPA may also designate altemates to such official represerfative for the
purpose of specific meetings by advance notice to the County Administrative
Officer or designee.

EMPLOYEE RIGHTS

General Provisions. Execution of this MOU by the COMPA shall not be
deemed a waiver of any COMPA or EMPLOYEE right unless the right is clearly
or explicitly modified or restricted herein.

Representation Rights and Responsibilities. All EMPLOYEES in the
Professional Unit shall be allowed, subject to lawful limit¿tions as may be
prescribed in the COMPA'S by-laws, full voice, vote, and influence on positions
and proposals of the COMPA.

Final:2015-2017 Page - 5 il06tts



07.03.00

07.03.01

07.04.00

07.05.00

Memorandum of Understanding - Professional Unit 2015-2017

Human Resources/Operations Division Files. The Hurnan Resou¡ces/Operations
Division shall keep such records, in compliance with applicable laws, as are

necessafy for transactions and reference and for making reports showing
administrative actions, including: records of all examinations; eligible lists;
records and files of employment history of each EMPLOYEE; injury records;

history of each position; and correspondence.

The records ofpayrolls, vacation, sick leave, and other accrual of leave shall be

maintained inthe database of the Office of the Auditor-Controiler, which database

shall be the ofnicial record of payrolls, vacation, sick leave, and other accrual of
leave, and each employee shall be entitled to a copy of his or her own record of
pay and leave accrual and usage, whether provided with each month's pay or
upon request.

Confidential Nature of Personnei Records. All official personnel records/files
maintained by the Human Resources/Operations Division shall be considered to
be of a confidential nature and will be made available only to the EMPLOYEE, to
the Board of Supervisors, to the employee's Appointing Authority, County
Counsel, or his/her representative. Records shall not be released to any other

official or to the public without specific authorization of the employee, except in
response to a valid subpoena, or pursuant to law.

All documents criticai of an EMPLOYEE, including evaluations, to be placed in
the personnel file must be signed and dated by the submitting authority, after the

following has occurred:
(*) EMPLOYEE is given notice.
(b) EMPLOYEE is given a copy of the document.
(c) EMPLOYEE is given an opportunity to review and comment thereon.
(d) EMPLOYEE signed and dated the document or signed and dated a receipt

of the docurnent.

07.06.00 If an EMPLOYEE disagrees with the content of a document, including
perfonnance evaluations, placed in his/her personnel file, it shall be the right of
the EMPLOYEE to submit a written response to the Deputy CAO-Human
Resources/Operations to be attached to the document in question and included in
the file.

07.07.00 Transfers (from one department to another departmenQ and voluntary demotions.

An EMPLOYEE may request consideration for transfer to vacant positions in the

same class or a class with a lower rate of pay (voluntary demotion) by submitting
a written request to the Deputy CAO-Human Resources/Operations. When
vacancies occur in the class being requested, the names of EMPLOYEES
requesting fra¡rsfer shall be submitted for consideration along with the
certification of names from an eligibility list. EMPLOYEES requesting to
transfer or to voluntarily demote shall be subject to a new probationary period,

unless permanent status has been obtained in the class of the new position. The

EMPLOYEE'S current depar"tment cannot un¡easonably deny a ffansfer request.
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07.08.00

Memorandum of Understanding - Professional IInit 2015-2017

Requests for Reassignment (within the same department). EMPLOYEES who
wish to be considered for reassignment to another position in the same class

within their department may do so by submitting a written request to their
appointing authority. Requests for reassignment shall be considered prior to any
other requests for transfer or certificatìon of narnes from an eligibility list.

O7.O9.OO REDUCTION IN FORCE - LAYOFF

07.09.01 Layoffs shall be within each deparlment

w.09.42 Layoffs shali be within the designated class only. A person designated to be laid
off shall not have the right to a position occupied by an EMPLOYEE in a lower
class unless such EMPLOYEE is in the sarne department and is in a provisional or
temporary status.

07.09.03 Provisionals shall be laid off first.

07.09.04 Layoff of probationary or permanent EMPLOYEES shall be on the basis of total
actual time worked, excluding leave without pay, in the class for the COLTNTY,
not cou¡ting time workod in a temporary or provisional status with those with
least service being laid off first.

07.09.0s When two or more EMPLOYEES have the sarne total full-time equivalent work
in the class for the COUNTY, the tie shall be broken and preference given in the
following order:
(a) EMPLOYEE with the greatest seniority in the class, or the higher class in

the department.
(b) EMPLOYEE with the greatest seniority in the class County-wide.
(c) EMPLOYEE with the greatest seniority within the department.
(d) EMPLOYEE with the greatest seniority County-wide.

07.09.06 EMPLOYEES, subject to layoff, will be given written notification by the Humzur

Resources/Operations Division of the tentative plans for a staff reduction, and the
effective date of such action. Generaliy, the notification will be given to the
EMPLOYEES at least 30 days in advance of the lay-off. A copy of the
notification will be submitted concunentlyto the COMPA.

07,09.07 Should the Board of Supervisors detennine a teduction in staff is necessary, the
EMPLOYEES determined to be subject to the layoff will be notified in writing as

far in advance of the effective date of the action as possible. The EMPLOYEES
will also be informed as to their placement on the rcinstatement eligible list. A
copy of the notification wili be submitted concuffently to fhe COMPA.

07.09.08 Voluntary layoff rnay be granted to an employee in a class for a position that will
be laid off even though the employee would have sufficient seniority to not be

laid off. The purpose of this provision is to permit the substitution of a senior
employee for layoff for that of a less senior employee on a voluntary basis.

Final:2015-2017 Page-? 1106115



Memorandum of Understanding - Professional Unif 2fr15-2017

07.i0.00 Demotiou in Lieu of or After Layoff.

(a) An employee designated to be laid off may elect to be demoted to a lower
class in the same series of classes provided that such demotion shall not

result in the tayoff or demotion of any EMPLOYEE in the lower class.

An EMPLOYEE who has been laid off may be placed on a reinstatement

eligible list for a lower class in the same series of classes at his/her

request. Hislher name shall be placed on such list after names of
EMPLOYEES laid off from positions in that class.

Demotions and appointments resulting from (a) and (b) shall in no way
affect the EMPLOYEE'S position on a reinstatement eligible list for the

class from which he was laid off.

(b)

(c)

07.i0.01

07.12.00

07.12.01

EMPLOYEES appointed to a position of the same salary mnge or to a position of
a lower range than previously occupied as a result of a transfer, downwatd

classification, or voluntary demotion, shall be paid at the step providing the

closest monthly salary as before, except that the salary shall not be higher than the

amount previously received ot "8" step in the new Iange. The amiversary date

shall remain unchanged.

07.11.00 ReinstatementAfter Layoff:

(a) EMPLOYEES laid off in accordance with the MOU shall be placed on a

reinstatement eligible list for the class with the employee last to be laid off
first on such list and continuing in inverse order of layoff. Names shall

remain on the reinstatement eligible list for two years'

Such EMPLOYEES shall have an absolute right only to reappointment to

vacant positions in the sarne class and in the sarne department from which

fhey were laid off. In all other instances, they shall be certified from the

reinstatement list in accordance with the Civil Services Rules and shall be

subject to a new probationary period.

If an EMPLOYEE whose name is on the reinstatement eligible list has

been involuntarily laid off from a position in the class and in the

departnrent for which certification is requested his/her name alone shall be

cefiified.

(b)

(c)

Representation of EMPLOYEES. The EMPLOYER recognizes that

EMPLOYEES in the Professional Unit may be represented by the COMPA in
their employer-employee relationship with the COUNTY'

An EMPLOYEE, whose presence is requested by Management to investigate,

discuss, or review an action of thç EMPLOYEE likely to lead to discipline, has a

right to be represented by an Officer, Director or Business Representative of the

COMPA. (See Attachment VIID
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Memorandurn of Understanding - Professional Unit 2015-2017

07.12.02 The EMPLOYER may call in an EMPLOYEE to discuss evaluation and work
performance. However, the EMPLOYEE reserves the right to be accompanied by
a Representative if specific disciplinary action is discussed. An EMPLOYEE
may inquire prior to attending any meeting as to the nature of the meeting-

07.12.03 The presence of a responsible representative of the EMPLOYEE'S own choosing
who is not an Officer, Director or Business Representative of the COMPA shall
satisfu the requirements of this section.

08.00.00 REST and MEAL PERIODS

08.01.00 EMPLOYEES shall normally take rest periods once before the lunch break and

once after the lunch break not to exceed fifteen (15) minutes during each rest
period. Rest periods will be scheduled by the EMPLOYER consistent with the
wotkload and in accordance with the requirement of the department.

08.01.01 Minimum requirements for meal periods shall be ailowed pursuant to Section 5i2
of the Califomia Labor Code. The parties agree that except for any limitations
provided for an EMPLOYEE who works an authorized alternative work schedule,
EMPLOYEES shall be provided witi¡ arid take, a one (1) hour meal period each
work day.

O9.OO.OO GRIEVANCE PROCEDURES.

09.01.00 Definitions. A grievance is a cornplaint or claim by an EMPLOYEE, a group of
EMPLOYEES or the COMPA of a violation of this Agreement, a right as to
wages, hours, or other terms or conditions of employment. It may involve such
things as work assigrrments, physical facilities, defective equipnient, a claimed
violation of established rules, past practices, alleged unfair treatment and safety
or health hazards.

09.02.00 Adjustment Procedure. Any EMPLOYEE having any grievance shall proceed as

follows:

09.02.01 A written grievance must be filed within ten (10) working days from the time the
EMPLOYEE becomes aware or should have become aware of the issue or
incident giving rise to the problem.

1. The EMPLOYEE shall first seek an adjustment of the grievance by the
immediate supervisor unless the supervisor is a party to the grievance. Upon
receþ of the written grievance, the immediate supervisor shall give the
EMPLOYEE a written reply within ten (10) working days.

F'inal:24ß:2017 Page - 9 L/06tfs



2.

Memorandum of trJnderstanding - Professional Unit 2tI5-2017

If the immediate supelisor's respoilse is not satisfactory to the

EMPLOYEE, the EMPLOYEE may, within ten (10) working days, file an

appeal to the Department Head. The Department Head shall give the

EMPLOYEE a written response within ten (10) working days.

The COIINTY and the COMPA may mutually agree to waive steps I and

2 and proceed directly to use the services of a mediator when an issue is

not within Departmental j urisdiction.
If the Department Head's response is not satisfactory to the EMPLOYEE,
the EMPLOYEE may, within ten (10) working days, file an appeal to the

Deputy CAO-Human Resources/Operations requesting a healing before a

mediator from the State Mediation and Conciliation Service.

J

4

(a)

(b)

(c)

The hearing shall be convened by the mediator in order to hear the
grievance, which may be continued from time to time.

The mediator shall render a recommendation within ten (10)

working days of the hearing.
The recomrnendation of the mediator shall be submitted to the

Civil Service Commission for its review and decision' Should the

Commission not accept the findings or recommendation(s) of the

mediatol a hearing date may be set to review the case. The

decision of the Commission shall be final.

09.03.00 All time limits herein stated above may be extended by rnutual agreement of the

parties involved.

IO.OO.OO EMPLOYMENTRIGI{TSAPPEALS

i0.01.00 EMPLOYEES in the Child Support Services and Social Services Deparlments

may utilize the Civil Service Commission for Ernployment Rights Appeals.

Ernployment Rights Appeals are defined as actions taken against EMPLOYEES
and are appealable to the State Personnel Board: involuntary demotion, dismissal,

suspension, medicai tennination or transfbr, arltomatic resignation, reduction in
pay for disciplinary reasons, grievances involving discrimination or political
affiliation.

10.02.00

10.03.00 EMPLOYEES with permanent status and ernployed in the Chiid Support Services

and Social Services Departments and under the jurisdiction of the Interagency

Merit System shall have the right to utilize the Madera County Civii Service

Commission to resolve their Ëmployment Rights Appeals.

The appealing EMPLOYEE will be required to formally waive the right to
decision on a waiver form provided by the Ëxecutive Offrcer of the State

Personnel Board.
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12.0i.00

12.02.00

Memorandum of Understanding - Professional Unit 2t15-2017

10.04.00 With the election to use the Civil Service Commission, the EMPLOYEE will be

required to adhere to the provisions of Chapter 2.54.I2t of the Madera County
Code regarding dismissal, suspension, or reduction in rank.

i 1.00.00 Left Blank

12.OO.OO IMPASSE PROCEDURE

"IMPASSE" means that the Representatives of the COIINTY and the COMFA
have reached a point in their rneeting and confeming in good faith where their
differences on matters to be included in the MOU, and conceming which they are

required to meet and confer, remain so substantial that further meeting and

conferring would be futile.

Initiation of Impasse Procedures: If the meet and confer process has reach.ed

impasse, either party may initiate the impasse procedures by filing with the other
party a written request for an impasse meeting together with a statement of its
position on all disputed issues. An impasse meeting shall then be scheduled
prornptly by the COLINTY'S designated Human Resources/Operations' staff
member. The purpose of such an impasse meeting shall be:

(a) To identifu and specify in writing the issues that remain in dispute;
(b) To review the positions of the parties in a final effort to resolve such

disputed issue or issues; and
(c) If the dispute is not resolved, to discuss arrangements for the utilization of

the impasse procedures provided.

12.03.00 Mediation: If either parTy desires to submit the dispute to mediation, the dispute
shall be submitted to the State Mediation and Conciliation Service. All mediation
proceedings shall be private. The mediator shatl make no public
recommendation, nor take any public position at any time concerning the issues.

12.04.00 Fact Finding: If the parties ale unable to resolve the impasse within thirry (30)
days after appointment of a mediator, the Unit may reqì.rest that the parties'
differences be submitted to a fact-finding panel in accordance with Government
Code Section 3505.4 and 3505.5.

The parties agree that the procedures described in Government Code Sections
3505.4 and 3505.5 are incotporated into this MEMORANDUM as though fully
set forth herein and constitute a contractual agreement between the parties.

Should AB 646 be repealed, the parties agree to adhere to the language in Section
12.04.00 ofthe MEMORANDUM dated January 1,2011 to December 31,2011.

Final¡ 2015-2017 Page - 11 Ii06115



Memorandurn of Understandir¡g * Professional Unit 2015'24fi

13.OO.OO COMPLIANCE WITH MOU

13.01.00 In the event of any violation of the terms of this MOU, responsible and authorized

representatives of the COMPA or the EMPLOYER, or any individual Department

Head, as the case uray be, shall promptly take such affirmative action as is within
their power to correct and terminate such violation for the prtrpose of bringing
such unauthorized persons into compliance with the terms of this MOU.
Individuals acting or conducting themselves in violation of the terms of this MOU
shali be subject to discipline, up to and including discharge. The EMPLOYER
shall enforce the terms of this MOU on the part of its supervisory persorutel; the

COMPA shali enforce the terms of this MOU on the part of its members.

13.02.00 A dispute or difference of opinion concerning the enforcement of this MOU by
the EMPLOYER or the COMPA, shall first be presented in writing to the other
party in an attempt to settle the matter.

14.00.00 PAYMENTSandMISCELLANEOUSPROVISIONS.

i4.01.00 This MOU is intended to cover all aspects of wages and working conditions for
EMPLOYEES covered herein. Therefore, nothing in this MOU shall prevent the

EMPLOYER from modifying any fringe benefits or benefit plans not specifically
provided for in this MOU, such as retirement plans, salary continuation plans,

etc., subject to the Meet and Confer.

14.02.00 If an Employee covered by this MOU is permanently assigned work of a

substantially new or different nature so as to constifute a new job classificatíon as

determined by the Civil Service Commission, the EMPLOYER and the COMPA
acting under the provisions of Section 2 (A) of Madera County Ordinance 369

and Madera County Code Chapter 2.60, shall detennine the wage rate through the

established procedures.

14.03.00 When an EMPLOYEE is temporarily assigned work out-of-classification, the

EMPLOYEB will receive the pay of the higher classiflication commencing on the

15th regularly scheduled consecutive working day of such assignment. Ali
requests for tempomry assignments shall be submiued to the County
Administrative Officer for authorization or denial.

14.04.00 EMPLOYEES covered may take the option of having their payroll check mailed

14.04.01 EMPLOYEES requesting this service must make prior arrangements and provide
addressed and stamped envelopes to tlie Auditor's Office.

14.44.02 This request must be rnade in writing and the County shall be held harmless

should delays in the mail occur.
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All leave time, regardless of type, shall be used and charged by actual time used.

Increments of even horus will be charged per past practice. Incrernents of less

than one liour will be recorded and adjusted by the depaftrnent in which the
EMPLOYEE is assigned.

A promotional probationary EMPLOYEE who is returned to his/her former
position due to another EMPLOYEE'S failure to complete a required probationary
period, shall have the right to return to that specific promotional positíon for a
period of t\^,o years from the date of release. Such EMPLOYEE shall be required
to satisfactorily complete the remaining portion of the probationary period.

APPOiNTMENT TO A POSITION IN A CLASS WITI{ A HIGHËR RATE OF
PAY. EMPLOYEES appointed to a position of higher salary range than
previously heid as a result of prornotion, position reclassification, or temporary
assignment to work out of class, shall be paid at the nearest higher salary in the
new range whicii will provide at least a five percent (5%) increase, except that no
increase shall exceed the "E" step ofthe new range- Salary increases pursuant to
this section shail be effective on the date of appointment, and in the case of
promotion or reclassification, a new anniversary date shall be established.

All EMPLOYEES placed on Step A will remain on Step A for 12 months befo¡e
being moved to Step B.

EMPLOYEES shall receive monthly pay on the last working weekday of the

month, except in circumstances which are beyond the control of the Board of
Supervisors.

The COIINTY shall provide EMPLOYEES the option of automatic deposit of
their monthly pay to certain financial institutions.

The County Auditor-Controller shall be authorized to apply, in full, any necessary
salary adjustment resulting frorn overpayment or underpayment to the next
succeeding pay period, witÌrout regard to cause of such underpayment or
overpayment except as provided int4.12.00 below:

If the overpayment is $i50.00 or less, the COI.INTY shall deduct the full amount
from the employee's next payroll check. If the payment is greater than $150.00,
deductions from future paychecks shall be made at the same rate fhe employee
was overpaid.

In cases of underpayment or overpayment, EMPLOYEES will be assisted by the
Human Resources/Operations Division Staff to resolve the issue in the most
timely marìner possible and consístent with past practice.
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15.OO.OO WAGES/RETIREMENT

15.0i.00 The wage rates for all EMPLOYEE classifications covered herein shall be as

shown in the Salary Table identified as "PFB2 0115" in Attachment IX. The
County pays on a monthly basis. Effective Jariuary L,2Al5, all members in the

unit will receive a 5o/o salary increase.

15.01.01 Both parties agree to reopen negotiations during the 201512016 and 201612017

Fiscal Yeals to discuss possible increases in salary.

15.02.00 The COTINTY agrees to maintain a CaIPERS contract for Fer miscellaneous
employees to provide for an enhanced benefit formula of 2.7%@55, with
compensation básed on employee's single highest year for all EMPLOYEES
hired and/or employed as of December 31, 2A12. This retirement formula wili
also apply to those EMPLOYEES who are'hired on or after January 1, 2013 and

who are defined as "classic members" pursuant to the California Public Employee
Pension Reform Act (Act).

Pursuant to the Act, the EMPLOYER is required to offer and maintain the

CaIPERS 2%@62 Miscellaneous retirement formula for ali "NEW
EMPLOYEES" or new members hired on or after January 1, 2013 [Government
Code Section 7522.25 (a) (d) (e)J, with the highest 36-consecutive months as the

basis fbr retirement computation [Government Code Section 7522.32 (a)].

15,02.01 All EMPLOYEES who are defined as "classic members" pursuant to the Act are

responsible for payment of the 8% EMPLOYEE contribution rate of salary to

CaIPERS for the 2.7%@55 retirement benefit formula. All EN4PLOYEES who
are defîned as "NE'W EMPLOYEES" pursuant to the Act a¡e responsible for
payment of the 6.25% (or another o/o as determined by CaIPERS) EMPLOYEE
contrilrution rate of salary to CaIPERS for the 2%@62 retirement benefit formula.
There is no provision for an EMPLOYER paid member contribution.

t5.02.02 The County will maintain the cunenf contract provision with Public Employees

Retirement System that provides an option for EMPLOYEES to purchase military
service credit at the EMPLOYEE S expense.

1s.03.00 If during the term of the MOU, specifications are created or deleted for classes

within the Professional Unit, the EMPLOYER agrees to discuss ivith the COMPA
the proposed adoption or deletion of such class specifications, aud meet and

confer on proposed salary ranges.

15.04.00 Effective the moilh following completion of ten (10) years continuous full-time,
satisfactory service with the COLINTY, exclusive of approved leave without pay,

EMPLOYEES in the Professional Unit shall, in addition to his/her regular salary,

receive longevity pay equivalent to the difference between his/lier regular salary

or salary step and the same salary or salary step on the salary table, which
approximates 5Yo.
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1s.05.00 In addition to the benefits provided after ten (10) years service, EMPLOYEES,
effective the month following fifteen (15) years continuous full-time satisfactory
service, shall receive additional longevity pay equivalent to the difference
befween his/her regular salary or salary step and the same salary or salary step on
the salary table, which approximates2.5o/o. Effective the month following twenty
(20) years continuous full-time satisfactory service, EMPLOYEES in said
representation unit shall receive additional longevity pay equivalent to the
difference between his/her regular salary or salary step and the same salary or
salary step on the salary table, which approximates 2.5o/o.

i5.06.00 Bilingual Compensation. Any EMPLOYEE in the covered classifications
determined by the Hunan Resources/Operations Division to profrciently
communicate in a second language, may be eligible for additional compensation.
For positions identified as requiring the use of this second language at least 25o/o

of the work time, the supplemental compensation shall be forty-five dollars ($45)
per month. EMPLOYEES receiving more than forfy-five ($45) per month as of
June 30, 1994, shall continue to receive the amount paid as of that date. For those
positions approved for occasional use of the second language, the supplemental
compensation shall be twenty dollars (fì20) per month.

The County Administrative Officer will determine the number of positions that
will be allocated to a Department.

1s.07.00 In order to be eligible for bilingual pay, an EMPLOYEE must proficiently speak
or communicate anolher language. To qualify for occasional use the
EMPLOYEE must be tested by the Human Resources/Operations Division to
demonstrate proficiency in communicating the second language. To qualify for
the forfy-five doilars ($45) per month differential the EMPLOYEE must
demonstrate use of the language at least 25o/o of time worked. This is achieved by
filling out a work activity log. The Human Resources/Operations Division will
provide an EMPLOYEE with a work activity log along with an explanation for
filling out the log. The log must be filled out over 10 consecutive working days
and must be signed off by the EMPLOYEE'S immediate supervisor. The log is
then submitted to the Human Resources/Operations Division for verification that
the other language was spoken 25o/o or more of the employee's work time.

If the time is verified, a proficiency examination must then be taken, unless it has
already been completed on the basis of occasional use. As with occasional use, if
the EMPLOYEE is deerned proficient in the language as a result of testing
administered by the Human Resources/Operations Division, the employee will
qualifu for the bilingual premium. Following the commencement of this
agreement, fhe premium pay for either occasional use or 25Yo use will be effective
either the date that the department certifies that bilingual service began or the ist
day of the month following the submission of either the request for occasional
use, or the work activity log to the Human Resources/Operations Division. In the
second case, a pay adjustment will be made if the proficiency examination causes
a delay in processing.
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If an EMPLOYEE fails to meet the 25Yo tíme qualifrcation or does not pass the

proficiency exarnination, the EMPLOYEE must wait six months to again be

considered for the bilingual premiums.

PROTECTIVE SERVICES AS SIGNMENTS.

EMPLOYEES working within the Social W'orker Class Series who ale assigned

to Child Protective Services and/or Adult Protective Selices and subject to
participation in emelgency response, shall be compensated approxirnately
(5.00%) on the salary charts for the duration of the assigrunent.

TINIFORM ALLOWANCE.

A unifonn allowance of $45.00 per month will be paid to the classification of Fire
Prevention Officer,

V/ORKDAY AND \MORKWEEK.

Workweek and Working Hours. Eight hours per day, exclusive of mealtime, shali

constitute a regular days' work and the Workweek shall be five (5) working days

of eight hours each, unless mutually agreed upon in writing.

16.02.00 A work schedule which pertains to a 4/lA workweek; "Quiet Time;" "Flex time"
or other variation may be implemented upon the mutual agreement of the

COTINTY and the COMPA. The COIINTY will review such written scheduling

proposals as to how they will serve the best interest of the COUN'[Y.

Tþe work schedule pattern wiil have an evaluation period comprised of two 90-

day periods. During the fîrst ninety (90) day evaluation period, the COUNTY or
the COMPA may terminate the schedule by a request in writing no later fhan 15

days prior to the end of the first 90-day period.

During the second 90-day evaluation period, the COIINTY may terminate the

schedule at any time by notiffing the COMPA in writing of the decision.

Upon the successful conclusion of the second 90-day evaluation period any

change in the work schedule pattern will tequire the COI.INTY to meet and confer
with the COMPA.

Upon the successfui conclusion of the second 90'day evaluation period any

change in the 4i10 workweek will require the COTINTY to meet and confer with
the COMPA

i7.OO.OO OVERTIME.

All classifìcations receiving time and one-half oveftime a¡e listed in Altachment L
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17.01.00 Overtime work for EMPLOYEES within the Professional Unit shall be subject to
the following:

(a) Except in cases of emergency, EMPLOYEES shall not be required to
work overtime unless such overtime has been specifically aulhorized.

(b) EMPLOYEES required to work overtime shali be compensated by
allowing the EMPLOYEE compensatory time. Sliould an EMPLOYEE
accumulate compensatory time in excess of forty (40) hours, overtime
shall then be compensated by either cash or compensatory time at the
EMPLOYEE'S option. The EMPLOYEE may utilize acc¡ued
compensatory time by providiug at least three (3) days written notice to
the EMPLOYER.

(c) The EMPLOYEE shall have a vested interest in cash for such accumulated
compensatory time upon termination of employment for any reason. The
hourly rate being received at the time of termination is to be used in the
computation of the arnount due.

(d) Should an EMPLOYEE who has accumulated forty (40) hours
compensatory time use all or part of it, compensation for further overtime
worked will revert to mandatory compensatory time until the maximum of
forty (40) hours is again accumulated.

(e) When, due to an emergency, an EMPLOYEE is required to return to work
on other than his regularly scheduled workday, the EMPLOYEE shall be
entitled to callback compensation. The COUNTY shall compensate the
EMPLOYEE a minimum of fwo (2) hours overtime compensation
irrespective of the actual time worked when an EMPLOYEE is called
back to perform an emergency task. In the event the task exceeds two (2)
hours duration, the total compensation shall be for the hours actually
worked.

(Ð All cash payments for overtime worked shall be included in the regular
salary check in the pay period next succeeding the period in which it was
worked.

17.02.00 Meals. When an EMPLOYEE is required to work more than three (3) hours of
overtime in one work shift, and due to the nature and/or location of the work is
unable to go home for a meal, the COTINTY agrees to provide for or reimburse
out-oÊpocket expenses for all meals incuned until such time as the EMPLOYEE
is allowed to go home. The three (3) hour overtime requirement shall be waived
in cases of emergency call out. Reimbursement of meals shall be limited to
$10.00 for breakfast, $i2.00 fo¡ lunch and $23.00 for dinner per EMPLOYEE.

18.OO.OO STANDBY COMPENSATION.

18.01.00 Definition of Standby. When the EMPLOYER requires an EMPLOYEE to
remain avaiiable for call-back at any time, the EMPLOYEE shall receive standby
pay. Except in cases of emergency, all standby shall be approved in advance by
the County Administrative Officer or his or her representative.
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An EMPLOYEE required to standby, shall be compensated for such standby time
at the rate of tluee dollars ($3.00) per hour.

SHIFT ÐIFFERENTIAL.

EMPLOYEES u'ho are required to perform night duty as def,ined herein on
regularly established shifts, shall, in addition to their regular salary, be paid $3.00
per night shift worked.

Night duty shall mean arÌ assigned schedule of work hours of which at least 6/8 of
the shift is after 5:00 p.m. and before 8:00 a.m.

Night duty, as herein provided, is limited to the first eight (8) hours of a work
shift exclusive of overtime and does not inciude standby time, or call-back
overtime.

FEES FOR DUES, LICENSES, REGTSTRATIONS AND CERTIFICATIONS
REQUTRED OF A CLASS.

The County will reimburse EMPLOYEES for their basic and necessary annual or
periodic membership fees if they are employed in classificalions requiring active

membership, license, registration or certification. These classes are listed in
Attachment III.

CALL-BACK COMPENSATION.

Definition. When the EMPLOYER, due to an emergency, requires an

EMPLOYË,E to return to work other than hisiher regularly scheduled workday,
the EMPLOYEE shall be entitled to call-back compensation.

The EMPLOYER shall compensate the EMPLOYEE a minimum of two (2) hours

overtime compensation inespective of the actual time worked when an

EMPLOYEE is cailed back to perform an emergency task. In the event the task

exceeds two (2) hours duration, the total compensation shall be for hours actually
worked.

PERSONAL VEHICLE USAGE.

EMPLOYEES required to use their private vehicles for County business shall be

compensated for the use of said vehicle at the IRS approved rate adopted by the

County Board of Supervisors.

22.02.00 Compensation for mileage shall be paid no later than the fifth (5th) working day

of each month subject to the submission of mileage claims as prescribed by the

Auditor-Cotrtroller.
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23.OO.OO SAFETY

23.01.00 The EMPLOYER and the COMPA undertake to promote in every way possibie
the realizaÍion and the responsibilities of the individual EMPLOYEE with regard
to preventing accidents to themselves or their fellow EMPLOYEES.

23,02,00 The EMPLOYER shall comply with all applicable laws and regulations pertaining
to occupational safety and health.

23.03.00 The EMPLOYER agrees to make all reasonable provisions for safety and health
of its EMPLOYEES.

23.04.00 In the event any safety or health hazard is detected, it shall promptly be reporfed
to the appropriate supervisor, The EMPLOYER shall remedy the problem as

soon as possible and no EMPLOYEE shall be exposed to the unsafe conditions
pending its correction.

23.05.00 No EMPLOYEE shall be discharged or otherwise disciplined for bringing to the
attention of his/her supervisor any unsafe condition that may exist.

23.06.00 If the Department Head detennines that EMPLOYEE safety requires the canying
of non-lethal chemical agents, the County will provide the necessary training and
equipment,

23.t1.00 Safety Review Commiftee. The parties agree to the establishment of a

Labor/Management Safety Committee to discuss and resolve problems
concerning the llealth, Safety and Education of County EMPLOYEES. The
matters subject to review will include whether safety standards of equiprnent and
clothing utilized by the COI-INTY are sufficient to insure the maximum safety of
all affected EMPLOYEES. The Committee shall make recommendations to the
Board of Supervisors.

24.OO.OO HEALTH AND WELFARE.

The COLINTY agrees to fimd and maintain a health benefit program at the
contribution rate of 95o/a for single member coverage and an additional 50% of
the difference for either two-party or dependent coverage using the lowest
premium rate CaIPERS HMO health plan (excluding Kaiser), offered Dental
Program and the Vision Service PIan.

24.01.01 Shouid the County provide a higher contribution rate to any other balgainiug unit
for health insurance coverage, the EMPLOYEES of COMPA shall aiso receive
the higher contribution rate.

24.01.00
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For the 2015 Pian Year, those EMPLOYEES who are precluded from
participating in the United Healthcare Plan (the lowest premium rate CaIPERS

I{MO health plan beginning January 1, 2015) due to zip code restrictions within
the Plan, the County will pay the difference between what is paid as fhe employer

contribution for the United Healthcare Plan and the Blue Shield Net Value Plan.

Effective with the 2015 Plan Year, Counly EMPLOYEES hired on or after

January 1,2015 and whosc spouse or registered domestic partner works for the

Madera County Superior Court shall no longer receive the County's'fwo-spouse
ernployed rate' and shall be required to choose either the Corurty as the primary

employer for health insurance coverage or obtain coverage as a dependent

through their Court-employed spouse or registered domestic parfner.

Except as provided by PÐRS; there shall be no change in the benefit levels,

caniers or EMPLOYEE share during the term of the Agreement, unless mutually
agreed upon by the COLINTY and the COMPA.

EMPLOYER will expand the IRS Section i25 program, beyond the current

premium conversion program for rnedical, dental and vision benefits, to include

flexible spencling accounts. These flexible spending accounts may be used for
purposes of paying IRS qualiffing benefit premiums, health expenses not covered

by benefits and for dependent care. This program will comply with IRS

regulations and adrninistered totally at the expense of participants in the expanded

program.

Any EMPLOYEE providing evidence of health Çoverage from an outside soulce,

comparable to the coverage options with the County of Madera, will be eligible to

have the COTINTY pay one hundred dollars ($i00) per month into a deferred

cornpensation account in lieu of participation in the Counfy health benefit
program.

The COLINTY will provide a voluntary benefits progråfü. If is understood that
participation is voluntary and at the EMPLOYEE'S expense.

Employee Benefits Review Comrnittee: An Employee Benefits Review

Committee will be established to consider and reconrmend to the Board of
Supervisors health and welfare benef,rt modifications and other benefït programs.

EMPLOYER will contract with a licensed health care seryices provider for an

Ernployee Assistance Program thaf wilt provide EMPLOYEES and their
dependents confidential Behavioral Health counseling for a total of up to 3 visits

each six months with an EMPLOYER cost not to exceed $2.00 per month per

employee.

25.00.Û0 VACATION ACCRUAL.

25.01.00 The EMPLOYER agrees to maintain the curent vacation accrual as set forth in
Madera CountY Code 2.60.580.
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25.02.00 EMPLOYEES who are on leave without pay status due to an on-the-job injury
shall continue to accrue vacation benefits for a period not to exceed three (3)
months.

26.00,00

26.01.00

SICK LEAVE

Subject to all other requirements, EMPLOYEES shall be allowed to use any
accrued sick leave during their probationary period.

26.02.00 Employees shall be allowed to use sick leave privilege due to pregnancy or illness
accompanying pregnancy.

26.03.00 EMPLOYEES receiving State Disability Insurance or Workers' Compensation
Temporary Disability Benef,rts, and/or Social Security Disability benefits, shall
elect to irfegrate leave benefits (sick leave, vacation, overtime, hoiiday
compensation) and will be charged the equivalent time off, to the nearest quarter
hour, to have their gross salary when not receiving such benefits, to equal the
employee's gross salary when receiving such benefits, for each day of disability
payment until leave balances are exhausted. The average annual hourly rate on
the salary table shall be used for this purpose.

26.04.00 EMPLOYEES who are on leave without pay status due to an on-the-.job iqiury
shall continue to accrue sick leave benefits for a period not to exceed three (3)
rnonths.

26.4s.00 Except as hereinafter provided, sick leave pay shall be granted only by the
appointing authority and only in case of:
(a) EMPLOYEE absence required by his bona fide illness or injwy causing

inability to work.
(b) Exposure to contagious disease requiring quarantine.
(c) To obtain consultation or treatruent by a state licensed health care

professional.

26.06.00 The appointing authority or Deputy CAO-Human Resowces/Operations may in
any case require evidence in the form of a physician's certificate of the necessify
of zur EMPLOYEE'S absence on sick leave, or shall rcquire such certification on
all absences for consultation or treatment.

26.47.00 EMPLOYEES will not be entitled to sick leave whiie absent from duty on
account of any of the following:
(a) Disability arising from any sickness or injury pu¡posely self-inflicted or

caused by other willful misconduct.
(b) Sickness or disability sustained while on leave of absence other than his or

her paid leave.

26.08.00 EMPLOYEÐS in the Professional Unit shall be ailowed one day (8 hours) sick
leave credit fbr each month of continuous fuIl-time service with unlimited accrual.
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Upon termination, in ad.dition to their regular compensation, EMPLOYEES will
bó paid for their accmed sick ieave balance according to the attachment entitled,

Attachment [L

For purpose of calculation, the first seventy-five (75) days of sick leave accrual

shall be compensated at a rate not to exceed 500/o of the current hourly rate as

shown in Column "4" of Attachment II. For additional sick leave days accrued

above 75 days, bul not exceeding 150 days, sick leave compensation shall be paid

at the rate shown in Column "8" of Attachment tl. For sick leave days accrued in
excess of 150 days, compensation shall be at the rate shown in Column "C" of
Attachment II.

For purposes of computing compensation of unused sick leave at termination for
E¡VßLOYEES cunently in permanentiy allocated positions as of 10i1l83, an

EMPLOYEE with more than 20 years service shall be entitled to the percentage

of sick leave compensation in effect prior to 10/1/83 (Madera Corurty Code

2.60.540, January 14, 1974) on acuued sick leave up to the number of days that

existed as of 10/1/83. Total sick leave above the 10/1/83 baiance wili be

COmputed in accordance with Columns "4", "8", and "C" of Att¿chment "II".
Additional years of service after 10/l/83 will nof be used for the calculation of
rmused sick leave at termination.

EMPLOYEES off work on sick leave will not be disturbed by the County

regarding work assigrunents, unless determined by the f)epartment Head that

normal County business ca¡not be maintained or postponed without such contact.

RETURN TO WORK MEDICAL ASSESSMENT.

EMPLO\T,ES required by the Hurnan Resources/Operations Division to have a

COLINTY physical and psychological assessment due to certain types of illnesses

or injuries or long-term disabilities and who ale released to return to work by their

attending physiciær shall be available for any assessment by the County Health

Department. Except in cases for 'fitness for duty' the determination of tlre
assessment will be made based on the employee's circumstances'

After receipt of notice of EMPLOYEE'S ability to return, the Human

Resou¡ces/Operations Division and the County Health Department shall within
three (3) working days schedule and conduct the EMPLOYEE'S examination'

If the EMPLOYEE has obtainçd the necessary rnedicai documentation

satisfactory to the County Health Department, any loss of working hours to the

EMPLOYEE in excess of three (3) working days due to the Health Department's

inability to conduct an examination shall not result in loss of pay or benefits to the

ËMPLOYEE.
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FAMILY SICK LEAVE/PERSONAL LEAVE.

An EMPLOYEE shall be granted speciãl leave with pay not to exceed a total of
80 hours in any one calendar year to be charged to siok leave in the event of an
iliness of the EMPLOYEE'S spouse, son, daughter, parent" or registered dornestic
partner such as to require his or her care. Son or daughter may include biological,
adopted, foster, step or legal ward. Pa¡ent may include biological or parent in
loco parentis.

Bereavement Leave, not to be charged to any leave balance, of three days
(twenty-four hours) will be allowed for the death of a father, father-in-law,
mother, mother-in-law, brother, sister, child, spouse or registered dornestic
partner. Ax EMPLOYEE shall be granted special ieave with pay not to exceed a
total of 56 hours in any one calendar year to be charged to sick leave in the event
of a death of a member of the EMPLOYEE'S ir¡mediate family. "Immediate
family" is defined as spouse, registered domestic partner, children, step-children,
parents, guardians, grandparents, grandchildren, brothers, sisters, and in-laws.

An EMPLOYEE rnay be granted personal leave with pay, not to exceed twenty-
four (24) hours iu a calendar year to be charged to vacation. If no vacation
balance is available, personal leave rnay be charged to sick leave. No less than
four (4) hours of leave shall be granted at any one time, except in an emergency.
No request for personal leave will be denied by the Department, unless the
absence will cause an adverse impact upon the f,rnctioning of the Department.

29.00.00

29.01.00

HOLIDAYS

The following days are established as holidays for EMPLOYËES of the
Professional Unit:

NEW YEAR'S DAY, January I
MARTIN LUTHER KING, JR. DAY, the third Monday in January

PRESIÐENT'S DAY, the third Monday in February
MEMORIAL DAY, the last Monday in May

INDEPENDENCE DAY, JuIy 4
LABOR DAY, the first Monday in September

VETERAN'S DAY, November 11

TIIANKSGIVING DAY, the fourth Thrxsday in November
FRIDAY AFTER THANKSGIVING

8-HOUR WINTER HOLIDAY (to be taken Christmas Eve)
CHzuSTMAS DAY, December 25

TWO F'LOATING HOLIDAYS

Floating Holidays will be available for use or credited to leave balances as

follows for employees in probationaryipermanent status: two (2) floating holidays
shall be credited on January l*t of each year. Use of floating holidays may be
requested and schcduled in accordance with provisions of Madera County Code
Section 2.60.590.
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29.02.00

30.00.00

30.01.00

Memorandum of Understanding - Frofessional Unif 20L5-2017

In addition, any day specified as a holiday (not to be confused with days of
thanksgiving, prayer, fasting, or otherwise) by executive order of the Governor of
the State of California or the President of the United States shall be a paid

holiday.

Whenever a holiday falls on a Saturday or Sunday, the previous Friday or the

following Monday respectively, shall be recognized in lieu thereof. Any officer
or EMPLOYEE whose regularly scheduled day off falls on a holiday or who is

othe¡rvise required to work on a holiday shall be entitled to a day off with pay to
be taken in accordance with the provisions of Madera County Code Section
2.60.590.

CLASSIFICATION REVIEV/S.

When an EMPLOYEE determines that over â period of time a rnajority of his/her
job duties have changed or have been modified, it shall be the right of the

EMPLOYEE to request in writing a reclassification audit be conducted by the

Deputy CAO-Human Resources/Operations.

30.02.00 All EMPLOYEE reclassification requests, except as provided for above, will be

processed and either approved or denied by the Deputy CAO-Human
Resources/Operations in a timely manner.

31.00.00 PETTY CASH.

Pefty cash will be made available in advance to EMPLOYEES assigned to
Protective Services for purchase of diapers, formula, and medication as required

by licensed physicians, and deemed necessary by the Department. In no case

shalI EMPLOYEES be required to make purchases with their personal funds.

32.00.00 DEPARTMENT OF SOCIAL SERVICES ELIGIBLE LIST.

Employment eligibility lists established by the COUNTY for classifications
assigned to the Department of Social Selices wili be limited to a maximum life
of two years by the Department for open and promotional opportunities.

33.OO.OO SAVINGS CLAUSE.

33.01.00 The provisions of this MOU are declared to be severable and if any section,

subsection, sentence, clause, or phrase of this MOU shall for any reason be held
to be invalid or unconstitutional, such decision shall not affect the validity of the

remaining sections, subsections, sentences, clauses, and phrases of this MOU, but
ttrey shall remain in effect, it being the intent of the parties that this MOU shall

stand notwithstanding the invalidity of any part'
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34.00.00

34.0i.00

34.02.00

3s.00.00

35.01.00

36.00.00

36.01.00

37.00.00

37.01.00

Memorandum of Understanding - Professional Unit 20L5-2017

Should any portion of this MOU be found invalid or unconstitutional, the pafies
will meet and confbr to arrive at a mutually satisfactory replacement for the
portion fbund to be invalid or unconstitutíonal.

EXCHANGE OF INFORMATION AND REOPENERS.

The EMPLOYER and the COMPA agree to promptly exchange all public
information and documents regarding wages, hours, and working conditions
affecting the EMPLOYEES of the Professional Unit.

It is agreed, at the request of the Corurty, to re-open negotiations regarding
modifications to changes in the Health Insurance, offered Dental Program and the
Vision Service Plan if it is determined that the County's plans are not in
compliance with the Federal Patient Protection and Affordable Care Act.

POLICY REVIEW.

The County has met its obligation to meet and confer on the following:

o Intent to fingerprint and conduct criminal record check on employees
likely to have routine contact with children or employees likely to have
access to criminal offender record information.

. Code of Ethical Conduct - Behavioral Health Services

c Attachment IV * Dress Code

r Attachment V - Computer Equipment & Systems Usage Agreement

o Atlachment VI * Catastrophic Leave Program

RATIFICATION.

Nothing contained in this MOU shall be deemed binding on either the
EMPLOYER or the COMPA following signing of this MOU by the respective
parties until it has been ratified by the COMPA'S membership and has been

approved by the Madera County Board of Supervisors.

CIVIL SERVICE CHANGES

The parties agree that should an EMPLOYEE be absent without approved leave
for a period of five (5) days, that action shall be considered Abandonment of
Position and shall result in termination of employment.
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37.02.40

37.03.00

Memorandum of Understanding - Professional Unit 2015-2017

Li the event any provision herein, as it may apply to any EMPLOYEE of the

County, subject to Section 19S00 et seq. of the Califomia Government Code, is
detemined by the Executive Officer of the State Personnel Board to be in conflict
with Local Agency Personnel Standalds (Title 2. Administration, Division 5.

LAPS), such provision shall be nuil and void to those employees, and Local
Agency Personnel Standards shall supersede and prevail.

The parties agree that EMPLOYEES who are terminated for cause (misconduct),

and whose tennination is sustained following exhaustion of all appeal rights, shall

not be eligible for reernployment with the County. In the unlikely event such a

terminated EMPLOYEE becomes reernployed withthe County, said EMPLOYEE
shall again be tenninated and shall only be entitled to pa¡rment for any services

rendered to the County.

The parties fuither agree that when administering this article, Local Agency
Persormel Standards (LAPS) shall apply and where apçlicable, in limited
circumstances (e.g. EMPLOYEES right to reapply to a LAPS agency), shall

supersede the aforementi oned "no reemploymenf ' provi sion.

38.OO.OO TERM OF MOU

38.01.00 Except as otherwise provided herein, this MOU shall be effective upon adoption
by the Board of Supervisors of the County of Madera and remain in efflect until
midnight the 30th of June, 2017.

38.02.00 This MOU may be extended by mutual agreement of the pafies if additional time
is needed to consummate a new MOU.
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SIGNATURES:

COLINTY OF MADERA
("co ")

Chief

I

PROFES EMPLOYEES
(coMP MADERA COTINTY

t

Member

Team Mernber
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BOARD OF SUPHRVISORS
GüI.,¡NTY CIF MADHRA
MADERA COUNTY GOVERNMËNT CENTER
2OO WEST FOURTH STREET / MADERA, CALIFORNIA 93637
(55e) 675-7700 / FAX (55e) 673-3302 / TDD (559) 675-8970
agendas ava¡lable: wu^v.madera-county-com/supervisors

MËMBERS OFTHE BOARD

BRETT FRAZIER
DAVIÞ ROGERS
RIGK FARINELLI

MAX RODRIGUEZ
TOM WHEELER

TANNA G. BOYD. Chief Clerk of the Board

File No: 15030

Date: January 6, 2015

In the Matter of CONSIDERATTON OF APPROVAL TO RATIFY THE MEMORANDUM OF
UNDERSTANDING WITH THE COUNTY OF MADËRA PROFESSIONAL
ASSOCIATION, FOR THE PROFËSSIONAL UNIT, INCLUDING A 5% COLA,

EFFECTIVË JANUARY 1, 2015.

Upon motion of Supervisor Wheeler, seconded by Supervisor Rodriguez, it is

ordered that the attached be and it is hereby adopted as shown

I hereby certify that the above order was adopted by the followÍng vote, to wit:

AYES: Supervisors Frazier, Rogers, Farinelli, Rodriguez and Wheeler.
NOËS: None.
ABSTAIN: None.
ABSENT: None.

Distribution ATTEST TANNA G. BOYD, CLERK
BOARD OF SUPERVISORS

Auditor (via e-mail)

Human Resources - (via e-mail)

Granicus Deputy Clerk ll

AV ßrz*,*o 7oo'*

CONSENT CALENÞAR.B
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TANNA G. BûYD^ Õhlef Clerk of ìhe Ëlnnril

BOARD OF $UPËRVISCIRS
OOUNTY CIF MAÐERA
MAOERA COUNry GOVERNMENT ÇENTÊR
2OO WEST FOURTH $TREET / MADERA, CALIFORNIA 93637
(559) 675-?700 / FAX (559) 673-3302 / rDE (55e) 675-8e70
âgonldas aváilable: $ivwmadeta"county.côû/süpeMsors

MEMBERS OF THE BOARD

FRANK BIGËLOW
DAVID ROGËRs
RONN DOMINICI

MAX RODRIGUEZ
TOM WHËËLËR

File No: 12030

Date: Septenrber 11,2A12

IN the MatteT of CONSIDËRATION OF APPROVAL OF SIDELËTTERS OF AGRËEMENT
WITH COUNTY'S BARGAINING UNITS, TO IMPLEMËNT THË PROVISIONS
OF THE PATIËNT PROÏËGTION AND AFFCIRDABLE CARE ACT (ACA) AS
THEY RELATË TO THE COUNTY'S DENTALA/IS'ION PROGIRAM, I.IUMAN
RE$OURCHS ÐËFARTMENT,

Upon motion of Supervisor Wheeler, seconded by Supervisor Rodriguez, it is

orderèd that the atfached be and it is hereby adopted as shown.

I hereby certify that the above order was adopted by the following vote, to wit:

AYEü: Supervisors Bigelow, ÐorninÍel, Rodriguez and Wheeler.
NOË$: None.
ABSTAIN: None.
AB$ENT: Supervisor Rogers.

Distribution: ATTE'ST: TANNA G. BOYÐ, CLERK
BOARD O SUP o

Auditor {via HR)
'Human Resouroes * (via e-mail)
Eargainìng Units *(via HR)
Granicus

Deputy Clerk ll

CONSENT CALËNÞAR " I



SIÐELETTER OF AGREEMENT
BY AND BETWEEN THE

THE COUNTY OF'MAÐERA
AND TÍIE

PROFESSIONAL EMPLOYEES OF MADERA COUNTY (COMPA)

The parties, having met and conferred, hereby agree to the following to ensure that the County's Dental
and Vision Benefit Programs are deemed as o'Excepted Benefits" under the provisions of the Patient
Protection and Affordable Care Act (Federal Healthcare Reform) and the Health Insurance Portability and

Accountability Act (HIPAA):

1) During the normal Open Enrollment Period (September/October 2012) for the County's 2013

Health Insurance Plan Year, employees shall have the option to either:

a) Opt out of the dental and vision programs, and choose to only participate in the County's
rnedical insurance program, as conhacted through CaIPERS

OR

b) Participate in the full scope of health coverage (medical/dental/vision programs)

2) Beginning with the 2013 Health Insurance Plan Year (Effective January 1, 2013), those

employees who elect to participate in the full scope of health coverage, and who are otherwise
not required to pay any contribution towald their coverage, shali be required to pay a separate

contribution fee of $0.25 per month, or $3.00/a¡mually, to participate in the dental and vision
programs. Employees with either a two-party or family arrangement who elect to participate in
the full scope of health coverage will not be required to pay the separate conhibution fee as

they already contribute toward such coverage pursuant to the agreed upon contribution
fbrmula, as outlined in the Memorandum of Understanding (MOU).

3) The agreed upon contribution formula shall remain unchanged for those employees who elect
to opt out of the dental and vision progîam? and participate in only the medical program.

4) There shall be no provision that allows employees to opt out of the medical program and only
participate in the County's dental and vision programs.

5) Should an employee choose to participate in the full scope of health coverage? the elected
enrollment level chosen for the vision and dental programs must be identical to the enrollment
Ievel in the medical program (i.e. single, two-party or family election),

6) Employees mây pafiicipate in either level of health coverage (full scope or medicai only) or
accept $100/month in lieu of the available options, if evidence is provided of comparable
coverage elsewhere.

7) All provisions of the MOU not amended by this agreement shall remain in effect.

Agreed rn*{# ury@,ro,
COLTNTY OF MADERA: PROFESSIONAL EMPLOYEES OF MADERA

COLiNTY

Bof

(cOMPA):

a



Memorandurn of Understanding - Professional Unit 2015-2t17

ATTACHMENT I

ClassifTcations in the Professional U their and overtime
Classilication Salarv Ranse Overtime Designation

Account¿nt-Auditor I 201 I %Elisíble
Accountant-Auditor II 237 I % Elieible
Agricultural & Standa¡ds Inspector I t78 | %Elieible
Agricultural & Standards Inspector II 208 I %Elieible
Agricultural & Standards Inspector III 228 1%Elisible
Appraiser I 1,87 ï lzBlisíble
Appraiser II 217 1, %Blielbte
Appraiser III 237 l YzElisible
Assistant Engineer 278 T t/,Elieible
Associate Civil Engineer 3t4 Overtime Exempt-ST
Auditor-Appraiser I 204 1 % Elieible
Auditor-Appraiser II 234 I %Elislble
Auditor-Appraiser III 254 1 % Elieible
Building Inspector I 207 | %Elieible
Building lnspector II 237 I %Elielble
Certified Alcohol & Drue Counselor t97 1 % Elieibte
Clinical Laboratory Technologist 264 Overtime Exempt-ST
Code Enforcement Officer I 225 Overfime Exempt-ST
Code Enforcement Off,rcer II 2s5 Overlime Exempt-ST
Commercial Plan Checker 297 | %Elisible
Ðatabase Administrator 299 I YzBlisible
Deputy Coroner 211 I YzBlislble
Employment & Training Worker I (MSS) t63 l r/,Elieible

Ernployment & Training Worker II (MSS) 193 l YzBlisible
Employment & Training rüorker III (MSS) 213 I % Elieible
Engineer I 264 I %Elislble
Engineer II 294 I t/,Elieible
Engineer iII 314 I %Elisible
Ðnvironment¿l Health S pecialist t87 1%Elislble
Fire Prevention Off,rcer 204 I %ElieLb\e
Health Ëducation Specialist 216 I % Elieible
Identification Specialist 21r I %Elisible
Information Systems Analyst I (MSS) 249 1 % Eligible
Information Technology Systems Analyst I 249 I YzBlisible
Information Technology Systems Analyst II 279 I % Elieible
Inpatierf Nurse Liaison 25s I % Elieible
Laboratory Intern 234 1t/,Elieible
Librarian I 191 I % Elieible
Librarian II 22r I % Elieible
Librarian III 241 I % Elieible
Licensed Mental Health Clinician 279 Overtime Exempt-ST
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Licensed Vocation Nurse I 167 I %Elisible
Licensed Vocation Nurse II 197 1t/zBlisible
Mental Health Caseworker I t67 I YzElistble
Mental Health Caseworker II 197 I YzElis\blç
Mental Health Crisis Wolker 255 1%Elieíble
Network Engineer I 249 i % Elieible
Network Engineer II 279 1 % Elieible
Nurse Intem 2s5 1%EIisible
Nurse Practitioner 342 Overtime Exempt-ST
Nutritionist 231 Overtime Exempt-ST
Nutritionist Intem 2û1 I YzElisible
Occupational Therapist 324 Overtime Exempt-S'L

Physical Therapist 324 Overtime Exempt-ST
Plan Checker 257 i % Elieible
Planner I zLs I %Elisible
Planner II 24s 1 % Elieible
Pianner III 26s I %Eheible
Prelicensed Mental Health Clinician 249 1 % Elieible
Public Health Microbioiogist 268 Overtime Exempt-Sl
Public Health Nurse I 270 Overtime Exempt-ST
Pubiic Health Nurse II 300 Overtime Exempt-ST
Public Workers Inspector 287 1 % Elieible
Real Property Agent 255 i % Elieible
Resistered Dietician 2st Overtime Exempt-ST
Registered Environmental Health Specialist I 217 i % Elieible
Registered Environmental Heaith Specialist II 237 1 % Elieible
Registered Nurse I 255 I t/eBlislblø

Registered Nurse II 28s Overtime Exempt-Sl
Road Investigator 24s I lzElieible
S enior Accountant-Auditor 257 Overtime Exempt-ST
Senior Agricultural & Standards Inspector 248 i % Elieible
Senior Buildine Inspector 257 1 % Elieible
Senior Information Technolo gy Systems Analyst 299 Overtime Exempt-ST
Senior Librarian 26r I t/zBlieible

Senior Mental Health Caseworker 2t7 1 % Elieible
Senior Network Engineer 299 Overtime Exempt-ST
Senior Public Health Nurse 320 Overtime Exernpt-ST

Senior Registered Envi ronmentai Heaith Specialist 2s7 1 Yz Elieible
Social Vy'orker I (MSS) 176 1 % Elieible
Social Worker iI (MSS) 206 1 % Elieible
Social Worker III (MSS) 226 1 % Elieible
Social Worker IV (MSS) 249 1 % Ðlieible
Staff Services Analyst I 222 Overtime Exempt-ST
Staff Services Specialist I (MSS) 249 1 % Elieible

Memorandum of Understanding - Frofessional Unit 2015'2tL7
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Memorandum of Undersfanding - Professional Unit 2015-ZAú

AT"TACI{MENT II

Rate of Compensation - Sick Leave Payoff

Percenúage (%) of Current lfourly Rate:

Years of Service

5 or more
10 or more
15 or more
20 or more

(A) Balance of
0 - 75 days

15.0%
2s.0%
3s.0%
50.0%

(B) Balance of
75 * 150 days

7.5%
12j%
17.s%
2s.a%

(C) Balance of
150+ days

3.0%
s.0%
7.0%

rc.0%
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Memorandum of Understanding - Professional Unit 2015-2017

ATTACHMENT TIT

Classes that the COUNTY will reimburse for licenses, membership, certifications or
registration fees are listed belorv. These are classes which have as a requirement of the class

specification the possession and maintenance of such license, membership, certification or
registration.

Agricultural & Standards Inspector I, II and III

Associate Civil Engineer

Clinicai Laboralory Techno lo gist

Inpatient Nurse Liaison

Licensed Mental l-Iealth Ciinician

Licensed Vocational Nurse I and iI

Mental Health Crisis Worker

Nurse Practitioner

Occupational Therapi st

Physical Therapist

Public Health Microbiolo gist

Public Health Nurse I and II

Registered Dietician

Registered Environmental Health Specialist I and II

Registered Nu¡se I and II

Senior Agricultural & Standards Inspector

Senior Public Health Nurse

Senior Registered Environmental Heaith Specialist
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Menrorandum of Understanding - Professional Unit 20L5-2017

ATTACHMET.{T IV
County of Madera Dress Code

General Statement

It is important that all employees, regardless of their function or assignrnent, recognize that they must
represent to the public and to other agencies the professional standard and irnage of the Department for
whon they work. Therefore, the manner of dress and personal appearance must be without reproach and
reflect favorably on the County of Madera- Employees should be aware of the need to present a neaq
well-groomecl, and professional image to the public we serve.

G¡¡idelines

The following guidelines are set forth for all County employees:

Clothing should be neat and clean at all times. Clothing should nof be torn, faded, frayed, or in
obvious need ofrepair.

The style of clothing worn shall not be of a revealing or suggestive nature. Clothing should rrot
contain messages prornoting profanity, illegal activities, or inappropriate behavior.

Minimum Standardq

Employees working in an office environinent shall be professional in their appearance. Therefore, the
following are examples of clothing that do not meet minimum standards of professional and office atlire
for men or women:

Bike shorts
Bib overalls
Shorts
Blue denim jeans
T-shirfs
Midriff tops
Rompers
Casual sandals (i.e., zon"ies)
Mul ti-colored athletic shoes
Jogging suits
Sweats (i.e., sweatshirt/pants)
'Iank tops
Spaghetti strap dresses

Office Aftire

County employees working in an office environment shall wear clorhing which is in accordance with
acceptable standards as indicated in the aforementioned Guidelines and Minimum Standards statements.

Ljrnit"çd Elç:uplisr

Management may temporarily exempt an employee from tlie minimum dress standard wlrile performing a
specific short-term task, for specific medical reasons, or for specific assignments.

.¡.

+
.þ

+
aô¡

t
.i.

+
+
*
*
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Memorandum of Understanding - Professional Unit 20Í.5-2017

ATTACHMENT V

Compufer Equipment & Systems Usage Agreement

I agree and will adhere to the following rules:

I understand that electronic media, includilg buf not limited to e-mail, nefil'ork and Internet/Intranet access,

is owned by Madera Counfy and to bç used for business purposes of Madera Couffy.

AII data viewed or stored is subject to audit, review, disclosure and discovery. Such datamay be subject to
disclosure pwsuant to the Public Records Act (California Government Code section 6250 et seq.).

I understand Íhat electronic rnedia communication may not be deleted from the sysfem, even though it
appears an item may have been deleted.

I underst¿nd that supelvisors, maûagers, department heads as well as computer support personnel as

authorized by the department head have the right to enter, search and monitor the computer files, voice
mail, e-mail or ariy type of electronic fìie without advance notíce on all County'owned computing devices
(defined as any device that is used to conduct County business that includes fhe access or retention of
Counby data). Justification may include but is not limited to maintenance, operafional, auditing, monitoring
work flow or productivify, security, investigative, disclosure of confidsntial business or proprietary
information or personal abuse of the system.

5. Limited personal use of Couffiy computers may be allowcd at fhe sole disçretion of tlie County tluough the
department head. However, personal obligations that must be conducted at work should be done as

expeditiously as possible and with the approval of the deparfment head. Nothing in this section confers
authority on a deparfment head to allow personal use of compufer equipment during normal work hours,
except in an ernergency.

I understand that I have no expectation of privacy regarding information, including electronic mail
messages and/or text mçssages, transmitted or received on any County-owned computing device. All
eleclronic mail messages and/or text messages transmitted or received on any County-owned computer or
othcr elcctronic device will become the propefy of the County and as such may be reviewed by the
ernployer and co-workers in the ordinary cowse of business and witlrout notice to me.

7. I ulderstand that prohibited use includes but is not limited to;

Business of employee or any commercial activities of financial gain by employee;

Solicitation;

Iliegal or impermissible activities defuled as a violation of County policies, regulations, state
and/or federal law;

Search, view or download of any pornographic or sexually explicit materials;

Dating or relationship matching sites;

Political endorsements;

Creafing or forwarding "chain letters,"'oPonzi" or other "pyramid" schemes of any type;

Transmission of any communications where the meaning of the message or its fransmíssion or
distlibution would violate any applicable law or regulation or which may be offensive to the
recipient;
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Memorandum of Understanding - Professional Unit 2Aß-2017

I undersland that e-mail etiquette is important to maíntaining a professional standard of exceiieuce as a
County employee, and fhat County e-mails should not contain inappropriafe or unprofessional language,
personal attacks, or profane or obscone utterances.

I understand that the use of Counfy e-mail is for furthering County business purposes and not for personal
use or gain. Every e-maÍl sent is a reflection ou the sender and on the sender's employer, the Counry of
Mader¿.

I understand that any criminal conduct which is revealed by elecfronic mail received or hansmitted by me,
or by my use of Counfy-owned computer systems, may be refen'ed to the proper authorities for
investigation or prosecution.

i will use the hardware or software in an ethical manner. I will respect the securily of the computing device
and I will not ímproperly use or gain access to the network, hardware or software.

I will not use or copy any copyrighted and./or patented softwâre or parts thereof without legal authorþ to
do so.

I will not install any hardware, program, software or data on alty County'owned computer. Only IT
personnel may install any hardware, program, software or related data on any County-owned computer.
Mobile computing devices capable of downloading and executing device specific applications may be
installed by the Department Head only, and only on their Counry provided device. All other mobile
computing device apps will be installed by IT personncl.

I will respect any confidential information obtained or used as part of my job performan.ce.

I will maintain system secwity by keeping my user identification and password(s) confidential,

I acknowledge that the use by empioyees of passwords or other message protection mçasures, other than
those specífically authorized by the Counly, are prohibited. Multiple passwords or data locking measures
will not rnake elechonic mail messages or other dafa private.

Designations on ¡nessages or directories desþating the material as personal or private, or otherwise
attempting to segregate the material will not alter the stipulations as described in paragraph 4 above. The
Countyrs authorization for me to use a password or other data protection measures will not constifute
consent by the County for me to mai¡tain the messages or data as private. I understand that other persons
within my deparfment and/or County government generally may have routine access to my work product
and have the right to access data stored on any County-owned computer used by me at any time whether or
uot password protected.

I undersland and acknowledge thaf my departmental employer may be provided with copies of messages
sent by me and received by others, whether within the County governfient or otherwise. Accordingly, I
have no expectation ofprivacy in messages sent or received.

The Counly reselvçs the right to mandate standardized e-mail footers (The bottom section of an e-mail that
does not change with both legal and exclusionary comments conceming the contcnt of the e-mail) to any e-
mail originating liom Counfy e-mail systems, Once established, altering the published standard is sfrictly
forbidden.

E-mail is h.ere to stay. Your message is forever so think twice before committing your thoughls to
posteríty by sending them in an e-maiL

12

10,

l1

l3

17.

18.

l9

14.

15,

16.
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Memorandum of Understanding - Professioual Unit 2015-2017

I ACKNOWLEDGE THAT I IIAVE READ, UNÐERSTOOD AND WILL ABIDE BY THE ABOVE
COMPUTER EQUIPMENT AI.{D SYSTEMS USAGE RULES ANI} POLICIES. I UNDERSTAND TÍTAT
FAILURE TO ABTDE BY THESE RULES MAY RNSULT IN DISCIPLINÂRY ACTION, UP TO AND
INCLUDING TERMINATTON OF MY EMPLOYMENT WITH THE COUNTY OF MADERA. I ALSO
UNÞERSTANÐ TI{AT f WTLL BE RESPONSIBLE FOR ANY COSTS ASSOCIATED WITH OR AS A
RESULT OF ANY VIOLATION OF THESE RULES AND POLICIDS.

Employee's Signatwe Ðate

Supervisor's Signature Date
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Memor¿ndum of Understanding - Professional Unit 20L5-20t7

ATTACHMENT VI
Catastrophic Leave Program

The Catasfrophic Leave Program is designed to assist employees (receiving employees) who
have exhausted paid time credits due to a serious, catastrophic, or debilitating illness, injury, or
condition. This Program allows other employees (donating employees) to make grants of time
so that a receíving employee can remain in a paid status for a longer period of time, thus partially
reducing the financial irnpact of the illness or injury. A person may receive no more than 60
credit days in this program for any qualifying illness, injory, or condition and must have returned
to work for a period of no less than twelve (12) months prior to making application for any
subsequent other illness, injury, or condition.

EligibiliW:
There are five criteria for eligibility to be a receiving employee.

1. The receiving employee must have permanent status.
2. The receiving employee must exhaust all available sick leave, vacation, holiday, and

compensatory time.
3, The receiving employee must coordinate any leave time donated with any Worker's

Compensation and Short Tenn Disability Benefits.
4. The receiving employee must have sustained a serious or debilitatíng illness, injury or

condition which must be verified by the employee's doctor.
5. The receiving employee must be prevented from returning to work for at least thirty (30)

days and have applied and been approved for a medical leave ofabsence.

4pnlication:,
Applications for Cataslr'ophic Leave are available fiom Depaltment Payroll Representatives or
from the Human Resources/Operations Division. Receiving employees must submit the
application with supporting medical documentation to the Appointing Authority. The
Appointing Authority shall either approve or deny requests for participation in the Program and
forward the application and supporfing documents to the Deputy CAO-Human
Resources/Operations within five (5) days of receipt of the complete application. A receiving
employee may be required to verify the status of the qualifying condition for confinued eligibility
in the Program.

Approl,¡J .ot-Applicatipn :

Approved applications will be identified by empioyee number for purposes of confidentiality.
The degree to which an application for participation in the Catastrophic Leave Program is kept
conficlential shall be the responsibility of the receiving employee. A receiving employee may
choose to tell coworkers of the Application or may request an Employee Association to seek
contributions on their behalf. Department Payroll Representatives shall not be responsible for
seeking contributions on behalf of receiving employees and shall maintain the confidentiality of
both receiving and donating employees.
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NO DONATiONS MAY BE SOLICITED IN SUCH A WAY AS TO PRESSURE OR
INTIMIDATE CO\MORKERS FOR THE PURPOSE OF CONTRIBUTIONS. EMPLOYEES
WHO LEARN OF THE CONTzuBUTIONS OF OTHERS SHALL NOT MAKE THAT
INFORMATION KNOWN FOR THE PURPOSE OF SOLiCITING CONTRIBUTIONS.

Benefits:
Donations made to receiving employees shall be credited as sick leave. For the period of time
that the receiving employee is in paid status, benefits such as seniority, sick lcave accrual,

vacation accrual, etc., shall continue pursuant to provisions for all other accrued sick leave.

Denial of Al¿rrlica.lio$ :

Applications which have been denied by either the Appointing Authority and/or the Deputy
CAO-I{uman Resources/Operations may be appealed to the County Administrative Offïcer
(CAO). The decision of the CAO shall be final and binding, and neither the decision or the fact
ofthe denied application shall be subject to the grievance process.

Donations:
Donations shall be made by completing the Catastrophic Leave Program Donation Form which
rnust be approved by both the receiving employee's Appointing Authority and the Deputy CAO-
Human Resources/Operations. Forms are available from Department Payroll Representatives

and the Human Resources/Operations Division.

Donating ernployees may contribute vacation, holiday and compensatory time. Donating
employees may not contribute sick leave. A donation must initiaily be a minimum of four (4)

hours and thereafter, in one (1) hour increments. fte total donation may be a combination of
various types of leave (excluding sick leave) and shall be credited to the receiving employee as

sick leave on all how-for-hour basis. Once donated, the leave credits are subject to the receiving
employee's monthly rate of pay.

Donations are irrevocable and once made, become the properly of the receiving employee.

The donating employee may contribute up to one-half of their total balance of vacation, holiday
aird compensatory time as recorded in tlre database of the Of'fice of the Auditor-Controiler. The

receiving enrployee may not be credited witù more than sixty (60) credit days of leave, as

defined, and in any case may not receive credits in excess of the expected duration of the leave
as certified by the medical provider.

Upon approval, Department Payroll Representatives will advise the Auditor-Controller's Office
to adjust the leave balances of both the donating employee and the receiving employee by
deducting contributions from the appropriate balærces of the donating employee and crediting
the contributions to the sick leave balance of the receiving employee.

The Human Resources/Operations Division will process contributions only within the cunent
pay period. Ðonation Forms received by the Human Resources/Operations Division which are in
excess of the receiving employee's needs for the cunent pay period will be held by the Human
Resources/Operations Division to be processed in the following pay period. Donation Forms

which are in excess of a receiving employee's eligibility will be returned to the donating
employee.
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Other Provisions:

$IåTY CBS,ÐIT DAYSi Sixty credit days is defined as calendar days frour the beginning to
the end of the leave. It is not the intent of this Program to entitle any receiving employee to be

credited with sixty (60) working days of confributions.

STATE DTSABILITY INSURANCE AND RT{F"R 's coMPENSÄ.TION INST]R ÄNCE:
Other than waiting days for eligibility, employees with qualifying conditions must have made

application for benefits under one of these programs to be eligible for catastrophic leave.

EI{PLOYEE RDPRESENTATION UI.{ITS: Donating employees and receiving employees
shail be eligible to donate/receive conlributions without regard to representation unit.

COJFIDENTIALITY: Receivirig employees shall have the right to keep tire nature of their
illness, injury or condition conñdential and at all times the names of donating employees and the
amount of time contributed by each shall remain confidential.

98ÐER,_O*F DONATION ÇßEDITS: Donations will be accepted or rejected and credited to
the receiving employee in the order received.

TAXATION ISSUES: The County of Madera will not be responsible for determining the
taxability or consequences of donations or credits. Withholding will be made based upon the
best information available to the County Auditor-Controller.

FITNESS FOR DUTY. ME.DTCAL SEPA&$TION AND/OR DISABILITY
RETIREMENT: The provisions of the Catastrophic Leave Program shall not preclude the
County from taking any and all actions available as a mânagement right prior to the
establishment of the Program. These rights include but are not limited to fitness for duty
evaluation, medical separation, anüor disability retirement. Neither does this Program change
the obligation of the Cormty to comply with all laws and regulations pertaining to employee
medical leave and the disabled.
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Madera County
CÄTASTROPHIC LEAVE PIìOGRAM

Application

Employee !
ffName:

Department:

Enlplqyee Cegification:

I request to participate in the Madera Counfy Catashophic Leave Program. I arn making tlris request
because I have a serious illness, iqjury or condition.

I havc attached the statement of my medical provider briefly describing my qualifying condition and
the anticipated duration of my need for leave,

I have read and understand the terms and conditions of the Madera County Catasfrophic Leave
Program ald further certifu as follows:

I have permanent sktus as an employee of Madera County.
I have sustained a serious illness, injury or condition.
IhaveexliaustedallpaidtimeofforwilIdosoby-.
I will be unable to work for thirty (30) days and have applied for a leave of absence

without pay.

Signed Date:

ô

c
rû

o

[ ] Approved

[ ] Denied- Reason:

Depaf;ment I{ead: Date:

[ ] Approved

[ ] Denied- Reason

Deputy CAO-Human Resources/Operations.' Date: 

-*Note: Applications which havc been denied shall be immediately returned to the Applicant. The
Applicant may âpp€al the decision to deny the request by filing a rvritterr request for
reconsideration with the County Administrative OffÌcer.
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Madera County
CAT.{STROPHIC LEAVE PROGR.{M

Donation Form

DonorName

Department:

Ernployee x

Receiving Employee Name:

Department of Receivirr g Ernployee:

I hereby donate the following leave tirne (four (4) hour minimurn donation) to the above-named
receiving employee:

hours vacation leave

hours compensatory time

hours holiday compensatory time

marìagement leave

I understand that once this donation is accepted it will be irrevocable and that tlie hours indicated
above wíll not, uuder aay circumstances, be returned to me. My signature constítutes authorization for
the deduction of these hours from ny leave balance recolds as maintained in the database of the Office
of the Auditor-Controller and a credit to be made to the Receiving Employee as indicated.

Donor Signature: Ðate:

[ ] Approved

[ ] Denied- Reason:

Date:Department Head:

[ ] Approved

[ ] Denied- Reason:

Deputy CAO-Human Resources/Operations: Date:

Note: Once signed by the Depaftment Heatl, this form should be immediately forwarded fo the
Human Resources/Operations Division, Upon approval of both the Department Head and the
Deputy CAO-Human Resources/Operations, the leave indicated rvill be debited from the
Donor's leave balance account and credited to the Receiving Employee,
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ATTA.CHEMENT VII

Government Code Section 3500-3511: Meyers-Milias-Brown Act
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GOVERNMENT CODE
sEcTIOr{ 3s00-3s11

3500. (a) It is the purpose of this chapter to promote fulÌ
communication between public employers and their employees by
providÍng a reasonable method of resolving disputes regarding wages,
hours, and other terms and conditions of empl.oyrnent between public
employers and public employee organizatfons. It is also the purpose
of this chapter to promote the irnprovement of personnel managemenL
and employer-employee re-lations within the various public agencies in
the State of CaLifornía by providing a uníform basis for recognizing
the right of public employees to join organizations of their own
choice and be replîesented by t.hose organizations in Lheir employment
relationships wiLh public agenci-es. Nothíng contained herein sha1l be
deemed to supersede the provisíons of existÌng state law and the
charters, ordinances, and rul-es of local prrblic iigencies l-hat
establish and reguJ-ate a merit or civil service system or which
provide for other methods of administering employer-employee
relations nor is it lntended that this chapter be binding upon Lhose
publi-c agencies thaL provlde procedures for the administ.ration of
employer-employee reLations in accordance with the provisions of this
chapter. This chapter .is Íntended, instead, to str:engthen merib,
civil service and other methods of adininistering employer-empì-oyee
relations through the establishment of uniform and orderly methods of
communication between employees and the public agencíes by which
they are employed.

(b) The Legislature finds and decl-ares that the duties and
responsibilities of local agency employer representatives under thj-s
chapter are substantialty simil-ar to the duties and responsj.bilities
required under existing collective bargaining euforcement procedures
and therefore the costs incurred by the local agency employer
reprêsentatíves Ín performing those duties and responsibÍlj-ties under
this chapter are not reimbursabLe as state-mandated cosLs.

3500.5. ThÍs chapter shal-l- be known and may be cíted as the
"Meyers*MiJ-ias-Brown Act. "

3501- As used j.n this chapter:
(a) "Employee organÍzation" means either of the following:
(1) Any or:ganization thaL incl-udes employees of a public agency

and that has as one of its primary purposes representing those
enployees in their relations with that public agency.

(2) Any organization that seeks to represent employees of a public
agency Ín their reLati-ons with that public agency.

(b) "Recognized employee organization" means an employee
organization which has been formally acknowl-edged by the publlc
agency as an employee organization that represents employees of the
public agency.

(c) Except as ol-herwise provided j,n this sub,division, "public
agency'r means ever:y goverrunental -subdj-vision, every dístrj.ct, every
public and quasi-public corporation. every public agency and pubJ"ic
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service corporati-on and every tôwn, city. countyr city and county and
municipaì- corporation. whel,her incorporal-ed or not and whether
chartered or not. As used in this chapter' "public agency" does not
mean a school district er a county board of education or a county
superinLendent of schools or a personnel commission in a school
district having a rnerit system as provided in Chapter 5 (commencing
with Section 45100) of Part 25 and Chapter 4 (commenci.ng with Section
88000) of Part 51 of the Education Code or Lhe State of Californía.

(d) "Publ-ic employee" means any person employed by any publÍc
agencyf including employees of the fire departments and fíre services
of counLies, citíes, cities and countíes, districts, and other
political subdivisions of Lhe state, excepting those persons elected
by popular vote or appointed to offj.ce by the Governor of this state.

(e) "MediaLion" means effort by an j-mpartial thÍrd party to assist
in reconci-ling a dispute ::egarding wages/ hours and other terms and
conditions of emplo)¡ment between representatives of the public agency
and the recognized employee organization or recognized ernployee
organizations through interpretation, suggestj.on and advice.

(f) "Board" means the Pubfic EmPlo)¡nent Relations Board
established pu::suant to Sectìon 3541.

3501-5. As used in this chapter, "public agency" does not mean a
super:ior court.

3502. Except as oLherwise provided by the Legislature, public
employees shall have the right to form, join, and participate in the
activities of employee orgânizatÍons of their own choosing for the
pu.rpose of representation on a1l matters of employer*employee
rel.ations. Put¡Iic empJ-oyees also shall have the right to refuse to
join or participate in the activities of employee orqanizatj.ons and
shall have the right to represent themseJ-ves individually in their
employment relations wil,h the public agency.

3502.1. No public employee shall be subject to punítive action or
denj-ed promotion, or threâtened wiLh any such treatment, for the
exercj-se of lawful action as an elected, appoÍnted' or recognízed
representative of any employee bargaining unit.

3502.5. (a) Notwithstanding Secl-ion 3502, any other provision of
this chapter, or any other Ìaw, rule, or regulation, an agency shop
agreement may be negotiated between a public agency and a recognized
public empfoyee organization that has been recognized as the
exclusive or majority bargaining agent pursuant to reasonabl-e rules
and regulations, ordinances, and enactments, l.n accordance with this
chapter. /{s used in this chapter, r'agency shop" means ån arrangement
that requires an employee, as a conditi-on of continued emplo]¡ment,
either to join the recognized employee organization or to pay the
organization a service fee in an amount not to exceed the sLandard
j.nitj-ation fee. periodic dues, and genet:al assessment.s of i-he
o::gani zat ion .

(b) In addition to the procedure prescribed j,n subdivision (a), an
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agency shop arrangement between the public agency and a recogn.ized
employee organization that has been recognized as the exclusive or
majority bargaining agent shall be p.laced in effect, without a
negotiated agreement¡ Llpon (1) a signed peLition of 30 percent of Lhe
employees in the applicable bargaining unit requesting an agency
shop agreement and an election to implement an agency fee
arrangement, and (2t the approval- of a majority of employees who cast
ballots and vote in a secret baflot eJ-ection in favor of the agency
shop agreement. The petition may be filed only after the recognized
ernployee organization has requested the public agency t.o negotiate on
ên agency shop arrangemenl- and, beginning seven working days after
the public agency received this request, the Lwo parties have had 30
calendar days to ättempt grood faith negotiations in an effort to
reach agreement. An eJection thaL may not be hefd more frequenì-Iy
than once a year shall be conducted by the California State Mediation
and ConcíLiation Service in the event that the public agency and the
recognized employee organi-zation cânnot agree within 1-0 days frorn
the filing of the petition to select jointly a neutral person or
enT:iLy to conduct the efection. In the event of an agency fee
arrangement outside of an agreement thal- is in effect, the recognized
employee organization shaLJ indemnífy and hol-d the public agency
harmless against any liabili.ty arisíng from a cl,aim, demand, or oLher
action relatíng to the public agency's compliance with the agency
fee obligation.

(c) An employee who is a member of a bona fide religion' body, o::
sect that has historically hel-d conscíentious objections to joining
or financially supporting pubJ"i.c employee organizatÍons shall not be
required to join or financially support a public employee
organization as a condiLion of employment. The employee may be
required. j.n J"ieu of periodic dues. initiation fees/ or agency shop
fees, 1-o pay sums egual to the dues, initiatlon fees, or agency shop
fees to a nonreligious, nonfabor charitable fund exempt from taxatÍon
under Section 501 {c) {3) of the Internal- Revenue Code, chosen by the
employee from a tist of at least three of these funds, designated in
a memorandum of understanding between the public agency and the
public employee organizationf or i-f the memorandum of understandl-ng
faifs 1-o designate the funds, then to a fund of that Lype chosen by
the empl-oyee. Proof of the pal¿ments shall be made on a monthly basis
to the public agency as a condition of continued exemption from the
requirement of financia] support to the pubì-ic employee organizâtj-on.

(d) An agency shop provision in a memorandum of understanding that
is in effect may be rescinded by a majority vote of a1] the
employees in the unit covered by the memorandum of understanding.
provided that: (1) a reguest for that type of vote is supported by a
petition containing the signatures of at least 30 percent of the
employees in the unit, (2t the vote is by secret bal-loL, and (3) the
vote may be taken at any tirne during the term of the memorandum of
undersl,anding, but. in no event shall- there be more than one vote
taken during that term. Notwithstanding the above, the public agency
and the recognized employee organization may negotiate, and by mutual
agreement provÍde for. an aLternative procedure or proced.ures
regarding' â vote on an agency shop agreement. The procedures j-n this
subdj.vision are also applicable to an agency shop agreement placed in
effect pursuant to subdivision (b).

(e) An agency shop arrangement shall- not apply to management
empJ-oyees.

(f) A recognized employee organization that has agreed l-o an
agency shop provision or is a party to an agency shop arrangement
shalI keep an adequate itemized record of its financial transactions
and shall make availab,l-e annual-ly. to the public agency with which
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the agency shop provisi-on was negotiated, and to the employees who
are members of the organization, within 60 days after the end of its
fiscat yearr a detaiLed written financíal- report thereof Ín the form
of a balance sheeL and an operating statement' certified as to
accuracy by its presÍdent and t::easurer or corresponding pr:incipal
officer, or by a certifi-ed public accountanL. An employee
organization reguired Lo fil.e financial reports under the federal
Labor-Management Reporting and Disclosure Act of 1959 (29 U.S'C- Sec
401 eu seq. ) covering employees governed by thÍs chapter, or
required to file financial reports under Section 3546.5, may satisfy
the financial reporting requil:ement of thÌs section by providing the
pubì-íc agency wíth a copy of the financial reports.

3503. Recognized employee organi.zations shall have the right to
represent their members ín their employment reJations with public
agencies. Ëmployee organizations may establish reasonable
restrictions regarding who may join and may make reasonable
provisions for the dismissa| of individuafs from membership. Nothlng
in this section shall prohibit any empJ-oyee from appearing in hís own
behalf in his emplolzment relations with the public agency.

3504. The scope of represental-j-on shal] include aII matters
relati-ng to employment conditions and employer-employee relations.
incJ-uding, but not limited 1-o. wages, hQurs, and other terms and
conditions of empl-ol¡ment' except, however, that l-he scope of
representation shal-1 not include consideratían of the merits'
necessity¡ or orgianization of any service or activity provj-ded by law
or executive order.

3504.5. (a) Except Ín cases of emergency as provÍded in this
section, tb.e governing body of a public agency, and boards and
commissions desÍgnated by law or by the governing body of a public
agency, shalL give reasonabJe written notice to each recognized
employee organization affected of any ordinance, Iule, resoluLion, or
regulaLion direcl-l-y relating Lo matters within the scope of
representation proposed to be adopted by the governing body or the
designated boards and commissions and shal"I give the recognized
employee o::ganization the opportunity to meel- with the governing body
or the boards and commissions.

(b) Tn cases of emergency when the governing body or the
desÍgnated boards and corûmissions determine thaL an ordinance, rule,
resolution. or regulation ¡nust be adopted immediately without prlor
noLice o:: meeting with a recognized employee organization, the
governing body or the boards and cornmissions shal-I p::ovide noLice and
opportunity bo meet at the earl-iest practicabfe time following the
adoptÍon of the ordinance, rule, resolution, or regulation'

(c) The gover:ning body of a pubtic agency with a population in
excess of 4,000,000. or the boards and conmissions designaLed by the
governing body of such a public agency shai-l not di.scriminate against
employees by removing or disqualífying them from a health benefil-
p1an, or otherwise restricting Lheir ability to participate in a
health benefit p1an. on the basÍs lhat the employees have selected or
supported a recognized employee organization. Nothing in this
section shalt be construed to prohibit the governing body of a public
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agency or the board or çommission of a public agenÇy and a
recognized employee organization from agreei-ng to health benefit plan
enrolJ,ment criterj.a or eligibility limitations.

3505. The governing body of a public agenÇy/ or such boards,
commissions, adminÍstratíve officers or other representatives as may
be properly designated by law or by such governing body, shall- meet
and confer in good faith regardÍng brages, hours, and other terms and
conditi.ons of employment with representatives of such recognízed
employee organízaLions, as defined in subdivi-sion (b) of Section
3501-. and shall consider fully such presentations as are made by the
employee organization on l¡ehalf of its members prior to arriving at a
determination of policy or course of action.

"Meet and confer Ín good faith" means that a publíc agency/ or
such representatives as it may designate, and rîepresentatíves of
recognized employee organizations, shal-I have Lhe mutual obligation
personally to meet and confer promptly upon request by eíther party
and continue for a reasonable period of time in order to exchange
freeJ-y information, opinions, and proposals, and to endeavor to reach
agreement on mätters within the scope of representatj.on prior to the
adoption by Lhe public agency of its final budget for the ensuing
year, The process should include adequate time for the resolution of
impasses where specific procedures for such resolul-ion are contained
1n local ruLe, regulation, or ordínance, or when such procedures are
utilized by mutual consent.

3505.1. If ä tentative agreement is reached by the authorized
representatives of the public agency and a recognized employee
organization or recognized employee organízations. the governing body
shal-] vote to accept or reject the tentative agreement within 30
days of the date it i-s first consídered at a duJ-y noticed public
meeting. A decision by the governing body to rejeet the tentatíve
agreement shall not bar the filing Õf a charge of unfair practíce for
faiLure to meet and confer in good faith. If the governing body
adopts t.he tentative agreement, t.he parties shall joint.ly prepare a
written memorandum of understandÍng.

3505.2, If after a ::easonable period of time, representatives of
the pubÌÍc âgency and the recognízed empl-oyee organization fail to
reach agreement, the public agency and the recognized employee
organization or recognized employee organizations together may agree
upon the appointment of a mediator mutually agreeable to the parties
Costs of mediation shall be divided one-half to the public agency
and one-half to the recognized employee organízation or recognized
employee organizations -

3505.3. (a) Pubfic agenci-es shall allow a reasonab]e number of
publ-ic agency employee repr:esentatives of recognized employee
organizations reasonable time off without l-oss of compensation or
other benefits when 1-hey are parl-icipating in any one of the
folÌowing activities:

(1) FormalJ-y nreeting and conferring with represenl,atj-ves of the
public agency on matters within t.he scope of representation.

(2) Testifying or appea::ing as Lhe designated representative of
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the employee organizaf-ion in confe::ences, hearings, or other
proceedings before the board/ or an agent thereof. in nìatters
relating to a charge fil.ed by the employee organj-eation against the
public âgency or by the public âgency against the employee
organization.

(3) Testj.fying or appearing as the designaLed representative of
the employee organization in matters before a personnel or merít
commi-ssion.

(b) The employee organization being represenced shall provlde
reasonable notification to the employer requesting a leave of absence
without loss of compensation pursuant to subdj-vj-sion (a).

(c) For the purposes of this sectíon, "designated representative"
means an officer of the ernployee organization or a member ser:víng in
proxy of the employee organízation.

3505.4. (ai the employee organízation may request that the partiesl
differences be subrnitted to a factfinding panel not sooner than 30
days, but not more than 45 days' following the appointment or
selection of a mediator pursuant to the parties' agreement to mediate
o:: a medíation process requÍred by a public agency's local ruLes- If
the díspute was not submitted to mediation, an employee organization
mäy request that Lhe parties' differences be submitted to a
factfinding panel noE later than 30 days folì-owj-ng the date that
either party provided the other with a written notice of a
declaration of impasse. Within five days after receipt of the written
reguestf each party shall select a person Lo serve as its member of
the factfinding panel-. The Pub1ic Employment Relations Board shall,
wiLhin five days after the selection of panel members by the parties'
select a chairperson of the factfinding panel.

(b) Vüithin fíve days after ùhe board selects a chairperson of the
factfinding panel, the parties may mutually agree upon a person to
serve as chairperson in fieu of the person sefected by the board.

(c) The panel shall, within 10 days after its appointment, meet
with the parties or their representatíves, eíther jointly or
separately, and may make inquiries and investigations, hold hearings.
and take any other slreps it deems appropriat.e. For the purpose of
the hearings, investigations, and inquiries, the panel shall- have the
power to issue subpoenas requiring the attendance and LesLimony of
witnesses and the production of evidence. Any state agencfr as
defined in Section 1l-000, the Cal.ifornÍa State Universíty, or any
political subdivision of the state, :'.nc)-uding any board of education,
shall furnish the panel/ upon its request, with all records, papersr
and information in their possession relatíng to any mai-ter under
investÍgation by or in issue before the panel.

(d) In arriving at their findings and recommendatíons, the
factfinders shall consider, weigh, and be guided by all the followíng
criteria r

(1) State and fecleral laws that are applicable to the employer-
(2) Loca} rules, regulations, or ordinances'
(3) Stipulations of the parties.
(4\ The interests and welfare of the public and the financial

ability of the public agency,
(5) Comparison of the wages, hours, and conditions of empÌoynent

of the employees involved j-n the factfindingr proceedj-ng with the
wages, hours, and conditions of ernployment of other employees
performing similar servj-ces in comparable publ.ic agencies.

(6) The consumer prl,ce index for goods and services. commonly
known as the cost of living.
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(1\ The overall compensation presently received by the emp)-oyees,
includiug direct wage compensation, vacations, holidays, and other
excused time, i-nsurance and pensions, medícal- and hospitaJ-ization
benefits, the continuity and stabí1ity of emplo¡rment, and al-l other
benefits received.

(B) Any other facts, not confined to those specified in paragraphs
(1) to ('l), i-nclusive, which are normaJly or traditionatly taken
into consideration in making the findíngs and recommendations.

(e) The procedural- right of an employee organizatÍon to request a
factfinding panel cannot be expressly or voluntarily waived.

3505.5. (a) Tf the dispute is not settled within 30 days after the
appointment of the factfindíng paneJ-, oxt upon agreement by both
parties within a longer period, the panel shaJ-l make findings of fact
and reconrmend terms of settlement, which shalf be advisory only. The
factfinders shafl submit, in wri.ting, âDy findings of fact and
reco¡nmended terms ef sett.lement to 1-he parties before they are made
avai-Iabl-e to the public. The pubtic agency shall make these findings
and recommendations publicly available within 10 days after their
receipt.

(b) The costs for the services of the panel chairperson selected
by the board, including per díem fees, if any, and actual and
necessary travel- and subsistence expenses. shall- be equally divided
between the parties.

(c) The costs for the servj-ces of the panel chairperson agreed
upon by the parties shall be equally divided between the parties, and
shall include per diern fees, if any, and actual and necessary travel-
and subsistence expenses. The per diem fees shal-I not exceed the per
diem fees stated on the chairperson's résumé on file with the board.
The chairperson's bill- showingi the amount payable by the parties
shalf accompany hj.s or her final report to the parties and the board.
The chairperson may submit Ínterim bills to the parties in the
course of the proceedings, and copies of the interim bills shai-I also
be senb to the board. The parties shal-I make pal¡ment directly to the
chairperson.

(d) Any other mutual.ly incurred costs shall be borne equally by
the public agency and the employee organLzation. Any separateJ-y
incurred costs for t.he panel member selected by each party shall be
borne by that party.

(e) A charter city, charter counLyr or çharte:: city and county
with a charter that has a procedure thaL applj.es if an Ímpasse has
been reached between Lhe public agency and a bargaininq uniL, and the
procedure includes, at a minímum. a ptîocess for binding arbitration,
i.s exempt from the requirements of this section and Section 3505.4
with regard to iLs negotiations with a bargaining unit to which the
impasse procedure applies

3505.7. After any applicabl-e mediation and factfinding procedures
have been exhausted, but no earlier than 1.0 days afl-er the
factfinders' written findings of fact and recommended terms of
settlement have been submitted to the parties pursuant to Section
3505-5. a pubLic agency thaL j-s not required to proceed to interest
arbj-traLion may. after holding a public hearing regardÍng the
impasse, implement its last, best, and final offer, but shall not
implement â rnemorandum of understanding. The unilateral
implemenlation of a public agiency's l-ast, best, and fj-naI offer shal1
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not deprive a recognized employee organization of the right each
year to meet and confer on matters within the scope of
::epresentaLion, whether or noL those matters are Íncluded in the
unil-ateral Ímplementation, prior to the adoption by the public agency
of its annual budget, or as otherwise required by l.aw.

3505.8. An arbitration agreement contained in a memorandum of
undersLandíng entered into under this chapLer shaLl be enforceable in
an action br:ought pursuant to Títle 9 (commencing with Section 1280)
of Part 3 of the Code of Cívil- P::ocedure. An assertion that the
arbitration cJaim is untimely or otherwise barred because the party
seeking arbit::ation has faited to satisfy the procedu::a1
prereguisites to arbítration shall not be a basis for refusing to
submit the dispute to arbitration. Al-1 procedural defenses shalÌ be
presented to the arbitrator for resolution. A court shall- not refuse
to order arbitration beeause a parLy to the memorandum of
understanding contends that the cond.uct in question arguabJ-y
constil-utes an unfair pracLice subject to the jurisdiction of the
board. If a party to a memorandum of understandÍng files an unfair
practi-ce charge based on such conduct, the boarcl shal.l. place the
charqie in abeyance if the dÍspute is subject to final and binding
a::bitration pursuant to the memorandum of understanding, and shall
dismiss the charge at the conclusion of the arbitration process
unJess the charqing party demonst::ates that the settlement or
arbitration award is repugnant to the purposes of t.his chapter.

3506. Pub1ic agencies and employee organizations shafl not
interfere with, intimidate, resLrain, coerce or discrimrnate against
public employees because of their exercise of Lheir rights under
Section 3502.

3506.5- A public agency shall not do any of the fol.lowing:
(a) Impose or threaten to impose reprisals on employees, to

discriminate or i-hreaten to discriminate against employees, or
otherwise to interfere with. restrain, or coerce employees because of
their exerçise of rights guaranteed by this chapter'

(b) Deny to employee organizations the righls guaranteed to them
by this chapter.

(c) Refuse or fail to meet and negotiate in good faith wit.h a

recognized employee organization. For purposes of this subdivision.
knowingly providing a recognized employee organ,i-zation wil,h
inaccurate informatíon regarding the financÍal resources of the
pubJ.Íc employer, whether or not ín response to a request for
information, constitutes a refusal or failure i-o meet and neqotiate
in good faith.

(d) Dominate or interfere with the formation or administration of
any empl-oyee ol:ganízation, contribute financial or other support to
any employee organizatj-on. o:: in any wãy enÇourage employees to joÍn
any organization in preference Lo anoLher.

(e) Refuse to participate in good faiLh in an appl.ì-cable impasse
procedure.
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3507. (a) A public agency may adopt reasonable rules and
regulations after consu.i-tation in good faith with representatives of
a recognized employee organization or organizations for the
administratj.on of employer-employee relatíons under this chapter.
, The rul-es and regulations may incJ-ude provisions for al-I of the

following:
(1) Verifying bhat an organizaLion does in fact represent

employees of the public agency.
(2) Verifyinø the official- sLatus of empl-oyee organizatíon

officers and representatives.
(3) Recognition of employee organizations.
(4) Exclusive recognition of empl-oyee organizations formaÌ}y

recognized pursuant t.o a vote of the employees of the agency or an
appropriate unj-t ttrereof, subject to the right of an employee to
represent himself or herself as provided in Section 3502.

(5) Additional procedures for the ::esol.ution of disputes involving
wagies, hours and other terîms and conditions of employment.

(6) Access of employee organization officers and representatives
to work Locations.

(11 Use of offj-cial bulletín boards and other means of
communication by enployee organizaLíons.

(B) Furnishing nonconfÍdential j-nformation pertaining to
employment, relations to employee ol:ganizations,

(9) Any other matters that. are necessary to carry out the purposes
of thís chapter.

(b) Exclusj-ve recognition of employee organj-zations formally
recognized as majority representatíves pursuânt to a vote of the
enployees may be revoked by a majority vote of the employees only
after a period of not Ìess than l-2 months foLlowing the date of
recognitíon.

(c) No pubJ-ic agency shal-l unreasonably withhold recognitlon of
employee organizations.

(d) BmpJ-oyees and employee organizaLions shal.l be able to
challenge a rule or regulation of a publ-ic agency as a violation of
thÍs chapter. This subdivision shal] not be construed to restrÍct or
expand the board's jurísdiction or authority as set forth in
subdivisions (a) bo (c), incì-usive, of Section 3509.

3507.1-. (a) Unit deLerminations and represenLalion efections shalI
be determined and processed in accordance with rul-es adopted by a
public agency in accordance with thís chapler. In a representation
el-ection, a majority of the votes casl- by the employees in the
appropriat,e bargaining unit shaLf be required.

(b) Notwithstanding subdivision (a) and rules adopted by a public
agency pursuant to Section 3507, a bargaining unÍt in effect as of
the effective date of this section shall continue in effect unLess
changed under Lhe rules adopted by a pubJ.ic agency pursuant to
Section 3507.

(c) A pubj.ic agency sha1l grant exclusive o:: majority recognition
to an employee organizatíon based on a signed petition, authorization
cards, or union nìembership cards showing that a majoríty of the
employees in an appropriate bargaining unit desire the
represental,ion, unJ-ess another labor organization has prevÍously been
lawfuJ.ly recognized as exclusive or majori.ty representative of all
or part of the same unit. Exclusive or majority represent,ation shalL
be determined by a neutral- third party selected by the public âgency
and the employee organization who shall review the signed petil,ion,
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authorization cards, or union membership cards l-o verify the
exclusive or majority status of the employee organizaLion. Tn the
event the public agency and the employee organízaLion cannot agiree on
a neutral third part/r the California State Mediatíon and
Conciliatíon Service shall- be the neutral third party and shall
verÍfy the exclusive or majority stêtus of the employee organization.
In the event that the neutral third party del-ermines, based on a
signed petition, authorization cards, or uníon membership cards, that
a sec<¡nd labor organizatíon has the support of at least 30 percenl-
of Lhe employees in the unit Ín which recognitíon is sought, the
neutral third party shall order an election to es1-ablish whÍch l-abor
organization. :-f any, has majori-ty status.

350?.3. Professional employees shall not be denied the right- to be
represenbed separately from nonprofessional employees by a
professional employee organization consisting of those professional
employees. In the event of a dispute on the approprial-eness of a unit
of representation for professional employees, upon reguest of any of
the parties, the dispute shall be submi-tted to the Californíâ State
Mediation and concili-ation Service for mediation or: for
recommendation for resolving the dispute.

"Professional empLoyees.'r for the purposes of this section, means
employees engaged 1n work requiring special,ized knowledge and skilLs
attained through compJ-etion of a recognized course of ínstruction,
incl-uding, but not limited to, attorneys, physicians, regístered
nurses, engineers, archÍtecLs' teachers, and the various types of
physÍca}, chemj.cal-, and biological scientists.

3507.5. fn addition to those rules and regulations a public agency
may adopt pursuant to and in t,he same manner as in Section 3507, âÐY

such agency may adopt reasonak¡le rules and regulations providing for
designaLion of the managemenL and confidentiaÌ employees of the
public agency and restricting such employees fram representing any
empJ-oyee organization, which represenLs other employees of the public
agency/ on matters within the scope of representation. Ëxcept as
specifically provi.ded oLherwise in this chapter, this section does
not otherwise limíL Lhe ri.ght of employees to be members of and to
hold offíce in an employee organization.

3508. (a) The governing body of a public agency may, in accordance
with reasonable standards, designate positions or classes of
positions whích have duties Çonsisting pri.marily of the enforcement
of stête J-Aws or l.ocal ordinances, and may by resolution or ordinance
adopted after a pubJ-ic hearing, limit or prohibit the right of
employees in these positions or cl-asses of positions to form, joì-nt
or participaÈe in employee organizations where it j.s in the public
interest to do so. Hewever, the governíng body may not prohibi{- the
right of its employees who are fuIl-time "peace officersr " as that
term is defíned in Chapter 4-5 (commencíng with Secl-ion 830) of litle
3 of Part 2 of the Penal Code, to join or participate ín employee
organizations which are composed solely of Lhose peace offÍcers,
which Çoncern themselves soleIy and exclusively Í.rith the wages¿
hours, working conditions, welfare programs/ and advancement of t-he
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academic and vocationaL traíning in furtherance of the polj,ce
professíon. and which are not subordinate to an)¡ other organi,zation.

(b) (1) This subdivision shall appÌy only to a courìty of the
seventh class.

(21 For the purposes of this section, no dÍstinction shalf be made
between a position desi-gnated as a peace officer positj-on by Chapter
4.5 (commencing with Section 830) of Title 3 of Part 2 of the Penal
Code at the time of the enactment of the L971. amendments to this
section, and a welfare fraud j-nvestigat.or or inspector position
designated as â peâce officer positj,on b,y any arnendment to t.hat
Chapter 4.5 at any time after the enâctment of Lhe l-9?1 amendmenLs Lo
l-his sectíon.

(3) It is the intent of this subdivísion to overrul-e San
Bernardino County Sheriff's Etc. Assn. v. Board of Supervisors (1992)
7 Ca.l-.App.4th 602, 61"1, with respect to San Bernardino CounLy
designatíng a welfare fraud investigator or inspector as a peace
officer under this sectíon.

(c) (1.) This subdivision shall apply onJ-y to a county of the
seventh class and shall- not become operative untiÌ it is approved by
the county board of supervisors by ordinance or resol-ution.

(21 For the purposes of this section, no dis'l-inction shall be made
between a position designated as a peace offíce¡: position by ChapLer
4.5 (commencing with Section 830) of Titfe 3 of Part 2 of the Penal
Code at. the time of the enactment of t.he i"9TL amendments to this
section, and a probation corrections officer position designat.ed as a
peace officer posilion by any amendmenL to that Chapter 4.5 at any
time after the enactment of the 1971 amendments to this section.

(3) It is the inLent of this subdivision to overrufe San
Bernardino County Sheriff's Etc. Assn. v. Board of Supervisors (L992)
7 Cal-.App.4th 602, 6LL, to the extent that it hol-ds that this
section prohibits the County of San Bernardino from designating t-he
classifications of Probation Corrections Officers and Supervi.sing
Probation Correcl-ions Officers as peace officers. Those officers
shalÌ not be designated as peace officers for purposes of this
section unl-ess that action is approved by the county board of
supervisors by ordinance or resol-utj-on.

(4) Upon approval by the Board of Supervisors of San Bernardino
County. this subdivision shal-l apply to petitions filed in May 200J.
by Probation Çorrections Offj-cers and Supervising Probation
Co::rections Off icers .

(d) The right of employees to form, join and particìpate in the
activiLies of employee organizations shaL] not be restricted by a
public agency on any grounds othe:: than those set forth in this
section.

3508.1. For the purposes of Lhis section, the Èerm "poÌice empl.oyee"
includes the civilian employees af the poi-ice department of any
city. Police employee does not ínclude any public safety officer
within the meanj-ng of Section 3301.

(a) With respect to any police employee, encept as provided in
this subdivision and subdivision (d), no punitive actj-on, nor denial
of promotion on grounds other than meri-t, shall- be undertaken for any
act. omíssion, or other alleg'ation of misconduct if the
investígat.ion of the al-legation is not complei-ed wj.thin one year of
the public agency's dj-scovery by a person authorízed to initÍate an
investigation of the allegation of an act. omission, or other
misconduct. This one-year limitaticn period sha1l apply only if the
act, omÍssi.on, o¡: other misconduct occurred on or after January 1,
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?-OO2. In the event Lhat the pubfic agency deLermines that disci-pline
may be taken. it shatl complete its investigation and notify the
potÍce employee of its proposed disciplinary action withj.n that year.
excepL ín any of the following circumstances:

(1) ff the act, omission, or other allegation of misconduct is
a-j.so the subject of a criminal investigation or crj-minal prasecutj.on,
the time during which the crimj-nal invesbigation or Çriminal
prosecution is pending shafl toll l-he one-year time period.

t2\ If the police employee waives the one-year time period in
writi-ng, Lhe time period shaLt be tolled for the period of time
specified j.n the written waiver.

(3) If the investigation is a multijurisdictiona] investigation
that requires a reasonabl^e extensíon for coordination of the involved
agencies.

(4) If the investigaLion j-nvolves more than one employee and
requires a reasonable extension'

(5) ff the investigation invoLves an employee who is incapacitated
or otherwi.se unavail-ab,Le. the tirne during which the person is
lncapacitated or unavaifable shalI totl the one*year period-

(6) If the ínvestigation involves a matter in civj.l titigatíon in
whÍch the police emplayee Ís named as a party defendant' the one-year
time period shall- be tolled while the civif actj.on ie pendi-ng.

(?) If the investigation involves a maLter in cr:iminal litigation
in which the complainant j-s a crimj-nal defendanL, the one-year Lime
period shal-f be tolLed durj-ng the period of that defendant's criminal
investigatíon and prosecution.

(S) If the investigation involves an allegation of workers'
compensation fraud on the part of the police employee'

(b) Vühen a predisciplínary response or grievance procedure is
required or utilized, the time for this response or procedure shall,
not be governed or limj-ted by thÍs chapter.

(c) If, afLer ínvestígation and predi.sciplinary response or
procedure, the public agency decides l-o impose discipline, the public
agency shall notify the police employee in writì-ng of its decisj-on
to impose discipline, including the date that the discipline will be
imposed, within 30 days of its decrsíon, except if the police
employee is unavaíIable for discipline.

(d) Notwithstanding the one-year l-ime period specified in
subdivision (a). an investigation may be reopened against a police
employee if both of the foJ-Lowing circumstances exist:

(1) SignificanL new evidence has been dÍscovered that is likely lo
affect the outcome of the ínvestigation.

(2) One of the foi-lowing conditions exists:
(A) The evidence couJd not reasonably have been discovered in the

normal course of ínvestigation wit.hout resorting to extraordinary
measures by the agency.

(B) The evidence resulted from the police employee's
prediscipLinary response or procedure.

3508.5. (a) Nothíng in this chapLer shall affect the right of a
publíc employee to authorize a dues or service fees deduction from
his or her sala¡:y or wages pursuant to Sectíon 1157.1' 1'L51 .2,
1"1.51 .3, Li"51 ,4, 1.L57.5, or 1157.7.

(b) A pub.lic employer sha.l.l deduct the payment of dues or service
fees to a recognÌzed employee organization as requirêd by an agency
shop arrangement between the recognized empì-oyee organizatl-on and the
public employer.

(c) Agency fee obJ-igations. including, buL not i.imited to, dues o¡:

http://rvww.leginfo.ca.gov/cgi-bin/displaycode?seÇtion:gov&group:O3001-04000&file:3... l2ll/2014



CA Codes (gov:3500-35 1 1) Page 13 of 15

agency fee deductions on behalf of a recognized employee
organization, shall continue in effect as J-ong as the empJ-oyee
organization is t.he recognized bargaining representative,
notwj-thstanding the expiration of any agireement between the public
employer and the recognized employee organization.

3509. (a) The powers and duties of the þcard described in Section
3541.3 shall also apply, as appropriate, to 1-his chapter and shall
incJude the authority as set forth in subdivisions (b) and (c).
Included among the appropriate powers of bhe board are the power to
order elections, to conduct any election the board orders, and to
adopt rul-es to apply in areas where a public agency has no rule.

(b) A complaint al"leging any violation of this chapi-er or of any
rules and regulations ädopted by a public agency pursuant to Section
3507 or 3507.5 shall be processed as an unfair practice charge by the
board, The initial- dete¡:minatj-on as to whether the charge of unfair
practice is justified and, if so, the appropriate remedy necessary to
effectuate the purposes of this chapter, shal-I be a matter withín
the exclusive jurisdict.ion of the board, except that in an action to
recover damages due to an unlawful sLrike, the board shall have no
authority to award strike-preparation expenses as damages, and shall-
have no authority to award damages for costs, expenses, or revenue
fosses incurred durJ.ng, or as a consequence of, an unlawful strike.
The board shall apply and interpret unfair labor p::actices consistent
wíth existing judicial interpretatíons of this chapter.

(c) The board shaìI enforce and apply rules adopted by a public
agency concerning unj-t determinationsr representation, recogniLj-on,
and el-ections .

(d) Notwithstanding subdivisions (a) to (c), incì-usive, the
employee relatj-ons commissions estabfj.shed by, and in effect for. the
County of Los Angeles and the City of Los Angeles pursuant to
Section 3507 sha1l have the power and responsibility. to take actÍons
on recognition. unit determinations. eJ,ections, and a}l. unfair
practices. and to issue determinations and orders as the employee
relations commj.ssions deem necessary, consistent with and pursuant to
the policies of this chapter.

(e) Notwithstanding subdivisions (a) to (c), incfusive, consistent
with, and pursuant to, the provisions of Sections 3500 and 3505.4,
superior courts shall have exclusive jurisdiction over acLtons
involving interest arbitration, as governed by TítIe 9 (commencing
with Section 1280) of Part 3 of the Code of Civil Procedure, when the
action involves an emp]-oyee organization that represents
firefighters. as defj-ned Ín Section 325L.

(f) This section shafl- not app-Iy to employees designated as
management employees under Section 3507.5.

(S) The board shall" not find it an unfair practice for an employee
organization to víolate a rule or regulation adopted by a public
agency if that rule or regulation Ís itsel-f in violation of this
chapter. This subdivision shalL not be construed to restrÍct or
expand the board's jurisdictÍon or author:j-ty as set forth in
subdivisions {a) to (c) , .inc]-usive,

3509-3. No1-withstanding any other law, if a decision by an
administrative law judge regarding Lhe recognition or certification
of an empJ-oyee organizatíon is appealed, the decision shalI be deemed
the final- order of the board if the board does not -i-ssue a ruling
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that supersedes the decision on or before 1-80 days after the appeal
is filed.

3509.5, (a) Any chargÍng party. respondent, or inLervenor aggrieved
by a final decision or order of the board in an unfair practice
câse, except a decision of the board not to j.ssue a complaint in such
a case, and any party 1,o a final decísion or order of the board j.n a
unit determinaLion, representation, recognition, or election matter
that is not brougfht as an unfair practice case, may petition for a
wriL of exf-raordinary relief from that decision or ord.er. A board
order dlrecting an el-ection may not be stayed pending judicial
review.

(b) A petitíon for a writ of exLraordinary relief shall be filed
in the disl-rict court of appeal having jurisdiction over the county
where the events gÌving rise to the decision or order occurreci. The
petition shall- be filed within 30 days from the date of the issuance
of the boa::d's final decision or order, or order denying
reconsideratíonr as applicable. Upon the filing of the petition' the
court shall cause notice to be se::ved upon the board and thereafter
shall have jurisdiction of the proceeding. The board shalf file in
the court the record of the proceeding, ce¡:tified by the board.
within i-0 days after the cl-erk's nc¡tice unless that time j-s extended
by the court for good cause shown. The court shal1 have ju::isdiction
to grant any temporary relief or restraÍning order it deems just and
proper¿ and in like manner to make and enter a dec¡:ee enforcing,
modifying, and enforcJ-ng as modified, or settlng aside in whole or in
part the decision or order of the boa::d. The findings of the board
with respect to questions of fact, including ulti-mate facts, if
supported by substantial- evidence on the record considered as a
whole, shaI} be conclusive. Title 1 (commencing with Section 1067) of
Part 3 of the Code of Civif Procedure relating to writs shall'
except where specifically superseded by thi.s section, apply to
proceedíngs pursuant to this section-

(c) ff the time to petitíon for extraordinary relief from a board
decj-sion or order has expired, the board may seek enforÇement of any
fÍnal- decisíon or order in a district court of appeal or superior
courl having jurÍsdi.ction over the county where the events giving
rise to the decision or order occurred. The board shal-l- respond
withín 10 days to any inquiry from a party l-o the action as to why
the iroard has not sought courL enforcement of the finaÌ decision or
order. If the response does not indicat-e that there has been
compliance with the board's final decision or order, the board shall
seek enforcemenl- of Lhe final decision o¡: order upon ttre reguest of
the party. The board shall file in the court the record of the
proceeding, certified by the board, and appropriate evidence
disclosing the failure to comply with the decision or order. If.
after hearing. the court determi.nes thai- the order was issued
pursuant to the procedures establ.íshed by the board and that the
person or entity refuses to comply with Lhe order, the court shall-
enforce the order by writ of mandamus or other proper process, The
court may not review Lhe merits of the order.

3510. (a) The provisions of l-his chapter shal-I be interpreted and
applied by the board in a manner consisLent wÍLh and in acçorda¡rce
with judicial interpretations of this chapter.

(b) The enactment of this chapter shaf]. not be construed as making
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the provisj-ons of Section 923 of the Labor Code applicable to public
employees.

351"1-. The changes made to Sections 3501, 3507.1, and 3509 of the
Government Code by legislation enacled duríng the L999-2000 Regular
Session of the Legislature sha.ll not apply to persons who are peace
officers as defined in Section 830.1 of the Penal" Code.
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Memorandum of Understanding - Professional Unit 2Û15-20L7

ATTACHMENT VITI

Wein garlen Rights Statem ent

"If this discussion could in any way iead to my being disciplined or terminated, I respectfully
request that my Association (Union) representative be present at the meeting. Without
representation, I choose not to answer any questions."

Final:2015-2017 Page - 42 t/06fts



Memorandum of Understandiug - Professional Unit 201.5-2017

ATTACHMENT IX

PFB2 O1T5

Salary Table

Final:2015-20L7 Page - 43 ua6fií



Payroll Salary Tahle

Gounty of Madera

5.07o increase to l/2010 Salary Table - hourly shown at 5 decimals

Professional
FFBz 0{15

RANGE
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Monthly
Hourly

Annual

A

s15,007.05
Si",250.s9

$7.2L4s3

$ 15,082.08

$t,z5g.B+
57.2s100

s 1s,157.51-

$i.,263.13

57.28726

$ 15,233.30

$t,269.++
57.s237o

s15,309.44
St,zls.lg
s7.36031

$15,386.01
Sr,zB2.r7
s7.39712

51.5,462.92

s1,2BB.58

$t.qtqrc
s15,540.23
$L,zgs.tz
$t.ilna

5'ts,6r7.94
51,301.50
$z.soeoE

S1s,696.03

$1,308.00
57.s4677

SLs,774.sL

$1,JL4.s4

s7.58390
s15,853.40

5'J.,32t.L2

57.62189

$15,932.67

$L,327.77
57.6s994

s16,012.32

5%

B

5L5,757.4o

$1,3L3.r2
57.s7s67

s15,836.20

Si.,319,68
$z.or¡so

$15,915.38
5L,326,28

$7.65163

$f_5,994.95

51,332-91-

s7.68988

s16,O74.92

s1,339,58

57.72s33

$16,155.30
St,3+6.28
$t.tçøgz

5'J,6,236.o7

s1,353,01_

Sz.sosso
$t6,3L7.25

57,359.77

57.84483

$i.6,398.9s

$1,366.57
Sz.se¿oo

516,48O.84

$1,373.40

fi.gzEqs
s16,s63.2s

5L,3Bo.z7

Sz.soEro

$i-6,646.06

5r,387.L7
s8.00291

$L6,729.28

s1,394.11
Ss.aqzgz

s1"6,81"2.92

5%

c
516,s4s.27

$L,378.77

$7.es446
$L6,6zB.oo

S1,38s.67

$zss+zz
51,6,7LL.Is

$J.,392.60

$8.0342L
$L6,794.70

$1",399.56

s8.07438
St6,8zg.6s

S1,¿oo.so

$e.ßaza
$16,963.06

$L,41^3.59

S8.1ss32

Sr7,o47.BB

sLq7O.øA

Ss.r-9610

$tl,tz3.tt
sLqzt.t6
5s,2s707

$t7,ztgte
5t,qEq.90

58.27826

$17,304.88
s1,442.O7

s8.3r_96s

$tz,Egt.¡g
$7,449.28
$4.¡srzs

$!7,478.35
S1,4s6.53

$8,4030s

Stl,sgs¡q
51,463.81

s8.44sO7

$u,653.59

5%

D

517,372.54
51,447.71.

Ss.3sz18

s17,459.39
51,454.95

$8.39394

sr7,546.69
5L,462.22

$8.43s91
s17,634.42

$1,469.s4

$8.4780e

517,722.6L
$t,+zo.88
s8.s204e

$77,8t7.2r
$!,q84.27
s8.s6308

$77,9OO.27

S1,491_,69

$s.6oseo
s17,989.77

$1,499.15
$a.o+ag:

$L8,o79.72

s1,506.64
$8.69217

518,77O.12

sl_,5L4.1_8

$8.73s63

$18,260.99
$t,szt.ls
58.77932

$ta,¡sz.zg
$1,529.36
58.82322

518,444.O4

$1,s37.00

S8.86733

5L8,s36.27

5%

E

Stg,zqt.tT
s1,520.1o
s8.76979

$1.8,332"38

$r,sz7.7o
$8.81364

$18,424.05

$J.,535,34

$8.8s772
518,5L6.L5

s1,543.01

S8.9o2oo

Si-8,608.74

s1,550.73
$8.946s1

s18,701.78
s1,558.48

Ss.ggrz+
s18,795.28

5i,,s66.27
s9,0361e

$i.8,889.27

5L,s74.rL
$g.oar:a

$:,8,983.72

s1,581.98

$9.L2679

$i-9,078.63

S1,s89.89

$g.ttz+z
519,174.o2

$1,597.84

Ss.21szs
S19,269.88

S1.,605.82

5g.zø¿tt
$tg,¡66.29

$L,61"3.85

s9.31069
Stg,+e g.oo



PayrollSalary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decímals

Professional
PFB2 0t 15

RANGE
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A

$1,334.36

fi.çgazE
Sto,ogz,gz

S1,341.03

57.73612
s16,1"72.85

5r,347.74

5t.zts4.t
$to,zsg,zo

$1,3s4.48

$t.s14zs
Ste,g¡+.96

$1,361.25
$7.8s335

$ts,qta.øa
$1,368.0S

57.89262

$L6,498.73
53.,37a.89

Sz.gezos

s16,581.22

s7,38L.77

s7.e7774
Sto,66a,t+

$1,388.68

58.01L61
$to,l+1,+s

s1,395.62

$s.osros
s16,831.19

$1,402.60

Ss.09r.9z

s16,915.35
St,+og.o:.

58.r_3238

$16,999,93

S1,41"6.66

Se.un+
517,084.92

s1,423.74

ín/o

B

s1,401.08

s8.08313

$1.6,897.01

$1,408.08

s8.123s6

$16,981.48

5t,4ts.Lz
$8,164r"7

$17,066.39

51,422.?o

s8.20s00

51i,1sL.7L

it,qzg.tt
s8.24601

5r7,237.49

5L,436.46

s8.2872s
$r7,J23.67

$i,,443.64

s8.32869
S17,4Lo.zg

$t,+so.8o
s8.37033

5r7,q97.34

$t,¿58.1t
s8.4L2rB

$17,s84.82
$t,¿os.qo
$B.4saz4

$tz,6lz.ls
$L,4T2.73

$9.¿ge sr
s17,761.13.

S1,480.09

$a.s¡soo
$r7,849.92
$t,+gl.qg
s8.s816e

$17,939.18

$t,+g+.93

5%

Ç

sr,477.73
$4.¿az¡o

517,74'J..85

51,478.49

s8.s2974
$17,830,56

$t,+8s.BB

SB,s723B

$r7,919.71,

$1,493.31

s8,61s2s
s18,009.31

s1,500,78

$e.osasz
$18,099,35
$t,so8.zg
SB.7or.6i.

$i"B,189.Bs

$t,sts.Bz
$s.tqsn

$18,280.8L

s1,523.40

$B.7BBss

S18,372.21

s1_,531.02

58.83279
$r8,464.O7

S1,s39.67

s8.876e6

$18,s56.38
St,s+6.9t
S8.92134

$18,649.18

st-,554.L0

$s.gosgs
5r8,742.4L
$1,561.B7

$s.orozz
$1"8,836.13

$1,569.68

5%

D

s1,544.69

58.91167
$tg,6zg.g+

$L,552.41.

Se.gsazz

$rB/zz.o9
$1,560.L7
s9.001-00

$LB,B1s.7o

$1,567.98
s9.04601

$tg,gog.t6
51,575.8L
Sg.ogrz¡

5tg,oo+.:a
$1,583.69
59.1-3670

5tg,ogg.3¡
S1,s9l-.61.

s9.18237

$19,194.83

$1,s99.s7
s9.22828

519,290.82

5i,,6o7.57
s9.27443

$tg,lgt.zç
$1,615.6L

s9.32080

s19,484.20
$1,623.68

S9.36740

s19,581.64

$t,e3r.8o
Ss.Ar4zs

$19,679.54

s1,639.96

59.46132
$L9,777.95

$t,g+g.to

5%

Ë

Sr,6zL.gz

59.3s724
$r9,560.+o

S1,630.03

Ss.qo4,o4.

519,658.i.9
s1,638.L8

$9.+sros
$rg,zsg.¿B
$t,o+6.t2
$9.4e831

S19,855.27

s1,654.61

s9.s4s8o
$rg,9s4.s¿
s1,662.88

s9,s93s3
$20,054.32

$r,67L.rg
$s.e+rso

Szo,i.s4.s9

$1,679.55
Sg.osgzr

$20,255,36
$t,682.95
$s.zssrs

$20,356.63

$t,ogo.gg
$g.zses+

$zo,+sg.qz
$r,704.87
s9.83578

s20,560.71

S1,713.39

S9.88496

$20,663.52
5t,lzz.96
Se.e343B

$20,766.84
$1,7¡o.sz



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE
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Monthly
Hourly
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A

s8.21390

Srr,r7o.34
$1,430.86
58.2s497

517,256.20
Si.,43B.oz

s8.2962s
$17,242.49

s1,,445.21-

Sa.g¡zz¡
s17,429.20

sL,452,43

s8.37942

$17,5L6.33
SL,459.69

$e.¿zrsr
s77,603.92

s1,466.99
$s.+e s¿z

s17,691.94
$t,+l+.Ez
s8,s0s74

517,78Q.40

St,+gt.zo
Se.sqgzt

$1.7,869.30

s1,489.11
$g.sgror

s17,958.65

51,496.5s
Ss,aa¡sz

$18,048.43
s1,504.04

$8.677r.3

$ts,rgg.og
s1,5t_1.56

$s]zosz
$1B,229.39

s7,579.r2
s8.76413

5%

B

s8.62461
$t8,028.86
5t,saz.+t
s8.66772

s18,119.01

$1,5og.gZ

s8.71_106

s18,209.61

57,5t7.47
s8.7s462

S18,3oo.6s

$1,525.o5

s8.7e839
$taigz.tø
$t,sgz.os
$s,s+zsa

Stg,qgq.tz
$t,s¿o.g+
$s,asooo

s1"8,576.54

$t,s+g.os
Ss.e31o3

$18,669.43

$t,sss.zg
SB.e7s6e

$tg,laz.7a
S1,563.56

S9.o2os6

$18,8s6.59
s1,571.38

$g.oosaz

$18,950.86

$7,579.24

$9. rross
s19,045.61
St,sBz.t3
S9.1s6s4

$tg,t+o.gs
$t,sgs.oz
s9.20233

5%

G

s9.oss83
$1-8,930.32

$t,sl7.s3
s9.10112

çr9,o24.96
$t,sBs.4t
s9.1.4662

sl-9,120,09

$t,sg3.¡+
$g.rgz¡s

$i-9,215.68
$t,oot.: t
$s.2383 r.

$L9,3r1.77
$t,oog.3t
$e.2B4so

$19,408.32
$t,6t2.36
$e.33092

519,505.37
$t,625.+s
s9,377s8

$19,602.89
s1,633.57

5s.42447
$19,700.91
St,6+tlq
5e.47tss

$19,799.41
S1,649.95

Se.si"sss

$19,898.41

$1,658.20
Ss.soos¿

$19,997.9o
s1,666.49

Sg.or+¡a
$20,097.89
$r,674.82
s9.6624s

5%

D

s9.s0863
Stg,gzo.gt

S1,656.40

s9.ss616
stg,976.21
s1,664.68
$9.6039s

520,076.08

$r,6Tz.ot
$9.6sle6

Szo,tl6.+g
S1,68t.37

59.70023
s20,277.36

s1,689.78

$9.74873
520,378.74

51,698.23

$gtglat
s20,480.63

5L,706.72

$9.84646
S20,583.05

51,715.25

Sg.esszo

S20,685.96

$1,723.83
Sg.g¿srz

s20,789.38

$t,732.4s
s9.99489

$20,893.34
St,lqtJt

$i.0,04488

s20,997.80
$t,l+g.gz

Sr-o.oesi.o

$?L,LA?.78

$1,758.57

$ro.r¿ssz

5%

E

$9.98406
520,87o.67

$t,zEg.zz
s10.03398
$zo,gzs.ot

53.,747.92

s10.08414

Szr.,0z9.BB

$1,756.66
$10.134s6

S2i.,i"85.29

$t,zøs.+q
s10.18s24
$zt,zgt.zz

$1,774.27

s10.23616

S21,397.68

sL,783.r4
$10.2873s

$zt,soq.o7
5t,lgz.oç

s10.33878
521,612.20
$t,got.oz
s10.39048
s21,720.27

St,gto.oz
s7O.44244

s21,828.86

S1",819.07

51o.49q64
52L,937.99

$1,828.i.7

Si.o.s47i.L

s22,O47.69

$t,B3z.gt
Sro.sggss

$22,Ls7.93
s1,846.49

$10.6528s

o27
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028

028
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o29
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030

030

030
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03L
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032

032
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033

033

034
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034

035

035
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PayrollSafary Table

Gounty of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

A

$t8,Ezo.sz
St,sza.lt
Ss,sozg+

s18,41"2.13

$1,534.34
$8.8s199

$tg,so¿.tg
SL,s4z.oz

s8.89624

s18,596.71
51,s49.72

s8.94073
s18,689.71

$i.,557.48

$8.98s44

$tg,7sg.tq
$1,565.26

$g.osoge
s1,8,877.06

$1,573,09

s9.07ss1"

$tg,glt.+z
s1,580.95
se.12088

$tg,o6o.Eo

S1,s8B.B6

$9.i.664e
$1"9,1^6L.63

$1,596,80
$s.zrz¡z

519,257.44

5r,6aq.79

$e.2s83B

$L9,353.73

$1,612.81

$9.30468

$1,9,45û.50

$t,ozo.gg
$9.3s120

5L9,547.76

5o/o

B

$19,2:e .so

$1,603.05

$9.2483s

5L9,332.74

$1,611.06

s9.294s9

519,429.4O

5\,619.t2
$9.34106

S19,526.s5

$r,627.2r
s9.38776

$tg,6zq.fi
S1,635,35

ss.43470
579,722.33,

$i",643.53

s9.48188
$tg,azo.9z

$1,651,.74

$9.s2929

$1"9,920.02

$t,o6o.oo
s9.s7693

s20,019.60

s1,668.30

$g.szasr
$zo,tlg.lt

51,,676.64

59.67254

$20,220.30

$t,6ss.o¡
s9.72130

s2a327.4t
51,693.45
$9.76eei.

52A,423.O3

$1,701.92
$s.srezo

$2O,525.t4

5%

c
s20,198.38

$1,683.20

$s.ttotø
$za,zgg.zl

s1,691.6l"

$9.7s93i.

5zo,4oo"g7

$t,loo.ol
Sg.soarr

$20,502.88

$r,7a8.57
s9.Ss7r.s

s20,605.39

st,717.12
s9.90644

9zo,zoB.+o

$1,725.7O

$e.sss96
$20,81-1.96

$1,734,33
$10,00s7s
$20,916.01

$1,743.00
s10.05s77
521,020.60

5t,lst.lz
s10.10606
$zt,rz5.oa

sr,760.47
$ro.tse ss

$zt,z¡t.¡E
SL,769.zg

$to.zaß7
$27,337.48

5t,llB.tz
s10.25840
$2r,444.r7
St,zgl.ot

$10.30970

$21,5s1-.39

5%

D

521.,2O8.29

itJ6l.Ea
$10.i.9629
52L,314.34

$r,776,2O

510.24728

52L,420.9O

$1,785.08

s1_0.298s1-

s21,528.02
51,794.O0

Sro.Esoor
$21,63s.66

$1,802.97

$ß.4ari6
Szt,lqz.sa
$1,8L1.99

51O.4s377

$21,852.55

s1,821.05

$r.0.s0603

izt,96r.Bz
$1,830.15

510,ss857

$22,o7t.64
s1,839.30

$10.61137

$zz,LBz.oo

$t,g+8.50
$to.e s+qz

$zz,zgz.go
$3-,857.74

$10.7t774
522,4o4.3s

$1,867.03

$1O.77L32

$22,516.39

5L,876.37

s10.8251.9

$zz,ozg,go

5%

E

$22,268.73
$1,85s.73

s10.706r.2
s22,380.07

$t,86s.ot
$10.7s965

$22,491.94
$t,az+.9¡

s10.s1343
Szz,ao+.+z

St,gg3.zo
s10,867s1
$22,777.44
$t,89¡.tz

S1o.9z1Bs

$22,837.A4
St,goz.59
s10.97646

522,945.r8
$1,9r2-to

s1r".03134

$23,0s9.90

$L,921-.66

Sr.1..08649

$23,17s.21
$L,93r.27

s1r..141,93

$23,291.09
$1,940.92

$1r..1e763

$23,407.s3

s1,950.63

$tt.zszcz
s23,s24.s9

$1,960.38

$11,30e9o

523,642.2A

Si.,970.18

s77.36644
523,760.42

o41
o4r
041

t42
o42

o42
043

o43

043

o44

444
444

o45

045

o45

046

o46
046

o47

o47

o47

448

048

048

049

049

049

050

050

050

051

051

051"

o52

052

052

053

053

053

054



PayrollSalary Table

Gounty of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annuaf

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthty
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly

A

s1,628.98
$9.¡gzgo

$19,645.49

sL,637.12

59.4449s

519,743.7L

$1,64s.31

Sg.qgzn
sL9,842.44

$1,6s3.s4

$g.ssgo¡
S19,941.6s

$1,661.80
s9.s8733

S20,041.36

$1,670.i.1

5e.63s27
s20,141.56

91,,678.46

59.68344
$2o,242.27

Sl-,696.96

$e.73186

s20,343.47
Si",695.29

$e.78osi.
s20,44s.20

51,,709.77

$9.82942
Szo,s47.4J

$t,lt2.zg
s9.878s7

S2o,6so.1s

$1,720.85

$9.92796

çzo,7sz.4t
5'i,,729.4s

$9.97760

$20,857.19
$t,z38.to

s%
B

$1,7L0.43

$9.86786

520,627,78
$t,ztg.gB
$g.grzzo

$20,730.90

51,727.58
$s.e6678

$20,834.55
s7,736.21

s10.01661-

520,9J8.72

$1-,744.89

$10.06669
Szt,o+z.qz
$i.,753.62

s10.11703
$zt,t+9.6q
s!,762.39

s10.16762

521,2s4.38
$l,llt.zo

sr.0.2184s

$21",360.6s

$i-,780.05

s10.269s4
521,,467.4s

$1.,788.9s

$10.32089
Szt,slq.go

51,,797.9o

$10.372s0
s21,682.67

$1,806.89

$ro.42436
$21.,791.08

$i.,81s.92

iLO.47648
$21,900.03

$1,825.00

5%

c
s1,795.95
$1o36Lzs
$zt,osg.t6
$1,804.93
$ro.+rgoo
$2L,767.43
$1,813.95
$ro.+osrr
Szt,gla.zg

s7,823.A2

ítosfiaa
521,985.67

$7,832-L4

$ro.szoo¡
$zz,ogs.sg
s1,841,30

Sro.gzzsa
522,206.o7

$1,850.51
$ro.ozooo
s22,317.L'J.

$1,859.76
Si.o.7293B

5zz,qzg.eg

s1,869.06
$ro.zsgoz
$22,540.83

51,878.40
$10.83694

s22,653.53

$t,Bgz.lg
s10.89112

$22,766.80

5L,897.23

s10.94ss8
522,880.64

St,906.Tz

Sr.i..ooo31

$22,995.o3
s1.,91_6.25

5%

D

$1,885.75

$10.87931

522,742.!'J-

Si",Bes.i.s

$ro.ss¡zr
s22,855.82

S1,90¿l.es

$ro.gsg¡g
s22,970.1O

s1",914.18

$11.04332

$2.3,o84.94

$1",923,7s

$11..09853

$23,20o,37
$i.,933.36
itt.ts+oz

s23,316.38

$t,9¿g.og
$1L,20980
523,432.97

51,952.75

511.26s8s

$23,550.12

$1,962.51

$tt.tzztt
523,667.87

57,972.32

sr"1.37878

523,786.22

$1,982.19
s11.43s68

$23,905.15

$1,992.10
Srr.+gzes

s24,A24.66

Sz,oo2.o6

$11.ss032

524,144.78

5z,oL2.o7

Frofessional
PFB2 0115

5%

E

St,ggo.o+

$1r.42378
529,879.22

$t,gag.g+
$i.1.48039

$23,998.6i.
s1,999.88

$i.1.s3779

$24,1L8.62

Sz,oo9.B9

$11.s9s4e

$?4,239.20
S2,019.93

57r.6s346
$24,360,40

$2,030.03
$rr.71t73
$zq,qgz.tg

52,O4O.L8

$rL.77ozs
524,604.6r
s2,050,38

S1r.Bz9r.4

524,727.63

Sz,ooo.6+

$11,88s28

$zq,Bst.z6
$2,070.94
$1r.94772
s24,975.52

$2,081.29
Sn.oa746
S2s,100,41

$2,Ogt,7O

$12.067s0
$25,225.90

$2,toz.ta
512.12784

$z5,gsz.os
52,1,12.67

RANGE
054

054
055

05s

055

056

0s6
056

057

os7

o57

058

058
058

059

059

059

060

060
060

061

061

061

062

062 .

o62
063

063

063

064

064
064

06s

065

06s

066

066

066

467

o67



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFB2 0t't5

RANGE

a67

068

068

068

069

069

069

070

070
070

071
077

071

07?

072

072

073

073

073

474

074

074

075

075
075

076

076

476

077

077

077

078
078

078

079

479

079

080

080

080

Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

A

$10.02750

$20,96i..46

57,746.79

s10.07763

Szr,066.z7

$t,zs5.sz
s10.12801
$27,17r.60
$tl6q.zo
Sro.rzeos
527,277.46

it,llz.tz
$i.o.z29ss
$21,383,84
$t,zgi-.99

$Lo.z806e

527,490.78

s1,790.90

s10.33211

$21,599.22
$i-,799.85
Sro.¡eezo
$2r,706.21

S1,BoB.BS

s10.43s68

$27,81.4.76

s1,81_7.90

$n.qwgt
SzL,7z3.Bz

$1,826,99

s10.54030

S22,033.43

s1,836.12
$1o.s93oo

s22,r43.6L
$1,84s.30

s10.64s97

522,2s4,33
$1,8s¿.s3

510.6992O

5%

B

$10.s2886
$22,009.s5

$t,Bg+.r3
s10.s81sr.
Szz,tlg.5B

Si",843.30

51r,63441
s22,23ù.18
$1,952.s2

$1o,6B7se

522,34r.32
$t,aot.zg
51a.74102

ç22,453"04

$1,87i".09

$10.79473

522,565.31.

$1,880.44
$i.0.84871

922,679.1.4

S1,889.85

$10.e02ss
522,797,51

51,899.29

$10.ss746

$22,905.48
st,go8.zg
$11.0122s

$23,020.01

$1,918.33

S1.1.0673r

$23,135.i.i.

57,927.93

$tt.tzzçs
523,250.79

s1,937.57
s71.L7826

523,367.04

$t,g+l.zs
s11,234ls

5%

c
s11.0ss30
$z¡,tro.oz

$1,925.84
$11.110se

$zz,zzs.sl
$r,935.46
$11.166L4

$23,341".69

sr,945.3.4

SL1..zzr97

523,458.4L

S1,954.87

$rr.zzsos
s23,575.69

$1,,964.64

$L].33442
$23,693.56

$1,974.46
$11.3ei-r.3

S23,8i"2.05

$i.,984.34

$11.44sr.0
$23,931.11

sl,994.26
$11.s0s34

$24,050.76

52,004.23

íLL.s6287
524,17r.0a

52,014.25

itt.çzoat
s24,29r-87

s7,O24.32

51L.67878

524,413,33

$2,O34.44

511.73718

524,535.39

52,A44,62

Str,zgsse

5%

D

$11.60807

s24,265.52

$2,o22.i,3

s1L.66612
$24,386.86

52,o32.24

$71.7?44s
$24,508.78

52,o4z.4o

$r.1.7s307

s24,631^,33

s2,052.61

$rr.e+rgs
524,T54.48

52,062.87

511.90119

s24,878.25
s2,073.L9

s11.96070

$25,002.64
$2,083.s5

$rz.ozoso
s25,727.67

$2,o93.97

$12.08061

$25,253.29
52,104.44

$r.2.i.4100

$25,379.57

$2,11q.96

5rz.zaL7z
s25,506.46

52Jzs.s4
i]'z.262rz

$25,634.00

$2,736.17
S]2.Ezqoq

52s,762.Ls
$2,146.85

$rz.¡ssos

5%

E

$rz.rae¿g
$25,478.80

s2,123.23
$rz.zqg+z
s25,606.19

$2,L33.85

$ 12.31067

52s,734,23

52,1"44.52

s12.37223

s25,862.89

5z,tss.z+
$12.43408
$25,992.20

$2,166.a?
5L2.4962s

526,r22.16

$z,tl6.es
s12.ss873

526,2s2.77
Sz,1B7.13

$12.62152

$26,384.04
$2,r-98.67

S12.68463

s26,515.95
Sz,zo9.6e

$12.74805
s26,648.53

52,220.7L

5rz.s1"r7e
526,781.79

Sz,zgt.gz
Srz.szsae
$26,915.70

s7,242.98

$Lzs4oz4
$27,050.28

$z,zsq.tg
$r¡.oo+g+



PayrollSalary Table

County of Madera

5.0% inerease to 1/2010 Salary Table - hourly shown at 5 deci¡nals

Professional
PFB? 01{5

RANGE

081

08L

08L

082

082

082

083

083

083

084

084

084
085

085

085

086

086
086

o87

087
o87

088

088
088

089

089

089

090

090

090

091

09L
091

092
092
û92

093

093

093

094

Annual

Monthly
Hourly
Annual

Monthly
Hour[y

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthfy
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

A

s22,365.60

s1,863.80

$ro.zszos
s22,477.41"

$t,g7s,tz
$10.s0645

522,589.79
$1,882.48

$ro.aeo+a
$22JAz.75

$1,891.90

s10.91478

$22,876.26
$1,901.36

$10.96936
S22,930.3s

s1,91-0.86

s11'.a242L

5z3,a4s.tJ"
51,92o.42

$1r..07933

s23,160.24
$1,930.02
9tt.ßqz

$22,276,e3

s1,939.67
Srr.rgo+o
S23,392.4i.

$t,gag.zl
511_.2463s

$23,509.37
St,gsg.i.t

$11.302s8

522,626,9o

s1,968.9L

$rr.:sgog
s23,745.06

5t,9zg.tc
S1r".41589

$23,863.78

5%

B

523,483.87

$t,9se .gg

$1J..29032

s23,601".29

5L,966.77

5r1".34677

523,7L9.3L

51,976.6t

sr.r-,403s1

$23,837.90
$1.,986.49

$1r..46053

$23p57.08
5'J.,996.42

$r-r..s1783

524,076.87

$z,0o6.at
$tt.s7s42
524,L97.25

Sz,016.44

5rr.o¡szg
524,3L9.24

52,026.52

s11.69146

52a.,+gg.g+

$2,036.65

sLL.74992

524,s62.a4

$z,oqøßq
s11.80867
$24,684,85

s2,057.07

571.86772
S24,808.28

52,067.36

s1.L.92706

s24,932.33-

$2,077.69

$1r..e8669

s25,056.96

5%

c
s24,658.O7

52',os4.84

s11.Bs4B4

$24,78L.36
Sz,o6s.tt
ii.rst4tz

524,9O5.26

Sz,ol5.qa
511.e7368

$25,029.78
$z,ogs.gz

$r_2.033ss

$25,154.93
Sz,096.za

$rz.0937z
$2s,280.7L

s2,1_06.73

s12'.Ls419

52s,4o7.i.L
$z,rr7.26
srz.2L496

$25,534.1s

52,727.85
$rz.z760z
525,661,83

s2,138.49

$r2.33742
izs,7go.r3
$z,tqg.tg
$12.39910
$25,919.04

$2,rs?.92
$r.2.461J.0

s26,048.68

$2,17o.72

s12.s2340

s26,178.94

$2,i"81.58
s12.s8603

$26,309.8J^

5%

D

s25,890.97

$2,i-s7.59

5L2.447s8

$26,020.42
52,168.37

51"2.s0982

S26,150.s4

5z,r79.zL
$12.s7738
526,281.28
$z,tgo.tt

s12.63s23

526,4L2.7O

52,20L.06

s12.69841

s26,544.76
s2,212.06

512.76190

526,677.49

Sz,zz3.rz
s72.82572

526,810.86

52,234.24

s12.88984

526,944.9r
52,245.41

itz.gs+ze
s27,079.64

$2,256.ø+

$13.0r.906

$27,215.04

52,267.92

$13.084ls
s27,35L.L1.

52,279.26
$rg.rqgsz
527,487.88

$2,290.66
$rs.zrsg¡

$27,625.31

5%

Ë

s27,L85.52
$z,z6s.aa
s13.06996

s27,321.45

$2,276.79

s13.13s31
s27,458.A6

52,288.17

$rs.zoogg
527,595.34

52,299.6'J.

Si.3.26699

527,733.32

$2,311.11-

513.33333

527,87r.99
5z,zzz.67

Srg.+oooo

$28,011.35
5z33q.zs

s13.46700

S28,151.4o

S2,34s.95

$r:.s¡¿¡g
s78,292.L6
$2,3s7.68

Srs.oozoo
$28,433.63

$2,369.+7

$13.67001"

$28,575.79

s2,381-.32

$rE.z¡eEo
s28,7',J.8,67

52,393.27

s13.8070s

s28,862.27

$z,qo5,tg
s13.87609

$29,006,s9



Payroll $alary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE A

S1,9BB.6s

5L7.47297

$23,983.i.t-

St,9gg.sg
s11,s3034

$z+,tog,oo
$z,oog.sg

s11,s8798

524,223.s2

$z,otB.6¡
$11.64s92

524,344.6s

5?,o28.72

$7L.70416
524,466.36

$z,o¡a.Bo

$7L.76267
524,588,77

S2,049.06

s11.821s0
$24,7L7.64

s2,0s9.30

sr^1.88060

524,835.2L

$2,069.60
$rr.g¿ooo

$24,959.39
Sz,ozg.9s

$i.1.e9971
S25,084.18

$2,090.35

Srz.osszo
s25,209.60

$2,100.80
$rz.rzooo
$25,335.65
s2,111.30
Srz.rsoso
s25,462.32

52,12'J..86

5%

B

$2,088.08

$12.04662

$25,L82'.24

$z,ogg.sz
$rz,rooss

s25,308,18

$2,109.02

$L2,1,6739

$zs,qzq.7t
$2,1i.9.56
$tz.2z9z3
s25,561.87

$2,i.30.16
Srz.zgg¡o
$25,689.69

52,r4o.BI
S12.3so81

s25,8r8.14
52,L51.51
s]'z.472s7
5z5,9ql,zz

52,162.77

5r2.A7q6z

s26,076.97

$2,1^73.08

$12.s3700

s26,207.35

$2,1-83.95

$12.59969

$26,338.38
52,Lg4.B7

51.2.66268

s26,47O.09

$z,zo5.B+

$12.77.600

526,602.43

52,2L6.87

$12.78963

526,72s.4s
52,227.95

5%

c
52,192.48

$12.6489s

526,44i,.37
52,203.45

5t2.71720
$26,s73.s6

$2,214.46
512.77s7s

526,706.44

$2,225.54

$i.2.s3963

5?6Æ99.97

$2,236.66

$12.e0383
526,974.r8

52,247.Bs

s12.96836

527,L09.04

52,259.09

$r¡.0¡srg
$27,244.59

$2,270.38

$13.09836
$zl,zgo.sz
$z,zuJq
$r¡. rosea

527,5r7.72
$2,293.r4
573.22967

$27,655.31

$23A4.6r
S13.29s82

S27,793.58

$2,316.13

513.36230

527,932.55

Sz,3z7.7r
Sß.qzgn

s28,072.21"

S2,339.35

5%

D

52,3O2.7L

s13.28140

527,763.44

5z,3t3.az
$1s.34781.

s27,902.25
52,325.t9

5r3.414s4
$2B,041.7s

$2,336.81

$rs.+sror
$28,181.98

$2,349.s0

$1.3.s4903

528,322.9O

5z,z60.za

sr.3.61678

s28,464.49

$2,372.o4

$i.3.6848s

$28,606.82
S2,383.90

5r3.7s328
$28,749.8s

52,395.82

$tE.zzzoq
$28,893.61

$z,4o7.go

s13.891^L6

S29,038.06

$z,qtg.gq
s13.96061

$29,183.26
s2,431..94

$M.oEaat
s29,329.r8
52,444.to

$14.100s7
$29,475.83

5z,qs6.zz

5%

E

$z,4r7.zz
s1_3.94s47

S29,i.s1.61

52,429.3O

S14..01s20

529,297.37

s2,44r.45
s14.08s27

$29,443.96

$2,453.66
S14.1ss7o

$29,591..08

52,465.92

St+.zzçqs
529,739.o2

s2,478.25

51.4.29761.

529,887.74
$2,490.65

s14.3691-r.

Sgo,oez.ts
S2,503.10

51.4,44094

s30,187.35

$2,sr.s.61
s14.s13ls

$to,3gB.z9
$2,528.19

Sr4.sçs72
s30,489.98

$2,540.93

s14.6s864

s3O,642.42

$z,ss3.s+
s74.73193

s30,795.65

$2,s66.30
S14.Bos60

$zo,g+9.62

iz,sl9.J-4

094

094

095

095

095

096

096

096

o97

097

097

098

098

098

099

099

099

1,00

100

1"00

101

101

101

roz
102

toz
103

1_03

L03

104

104
1A4

L05

105

1"05

106

106

106

1t7
LO1

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthfy
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly



Payroll Salary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz Of ,I5

RANGE
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

A.nnual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
llourly

A

Srz.z4ßa
$25,589.63

52,732.47

$rz.ioz7t
s25,717.59

s2,743.L3
s1"2.36423

s25,846.t7
$2,153.85

572.42604

525,975.41"

52,1.64.62

$rz.+esrg
$26,105.28

$2,175.44
sr-2.5s062

526,235.82

$2,186.32

$rz.orsEs
$26,366.99

s2,197.25
512.67644

s26,498.83

$z,2oB.z4

$tz,ttgsz
$26,63L.31"

$2,279.28

$12,803s1

s26,764.47
s2,230.37

$r.2.867s3

s26,898,30

$2,2+L.sz

s12.93188
s27,A32.8O

Sz,2sz.zJ

s12.996s4

s27,767.96

52,264.OO

$13.06152

5%

B

$12.8s3s8

s26,869.12
s2,239.09

$12.9r.78s

$zl,ooz.+l
$2,25A.29
517.98244

5zz,t3B.al
5z,zøt.sq

$13.o4734

Sz7,z74.rB
s2,ZlZ.85

$1_3.112s9

$27,4te.s4
$z,z&4.zL
573.178t4
527,s47.60

s2,295.63
s73.24404
527,695.34
Sz,zoz.tt

s13.31026

57-7,823.t6

$2,318,65

s13.37681.

$27,96288
$z,tzo.z+

$13.44369

s28,L02.7O

$2,341,89
s13.s109r-

528,243.22
$2,353.60

s13.s7847

s28,384.43
S2,365.37

$13.64636

s28,526.36
iz,ztl.zo

Si.3.7J.460

5o/o

c
5r¡.¿gozs

$28,21,2.58

$2,351.05

$t¡.so¡z¿
S28,353.63

s2,362.80
Srg.o¡rss

$zg,49s.qo
s2,374.62

s13.69971

$28,637.87
$2,386.49

S13.76821

528,781.O8

$2,398.42
Srg.g¡zoo
$28,924.97

s2,4LO.4r
SrE.gooza

$29,069.60

s2,422.47
$tl.gtstt
529,274.95

$2,434.58

51_4.04s65

$zg,¡ot,oz
52,446.7s

5r¿,rrsss
Szg,so7.B4

52,458.99
S14.18646

S29,65s.37

$2,+7t.zg
$14.2s739

$29,803.65
$2,493.64

$t¿.ezeee
s29,952.66

$2,496.06
$r+.+oo¡z

5%

D

$14.flra7
$29,623.2L

S2,468.60

514.24193
s29,771.3L

s2,48A.94

$14.31313

$29,920.18

$2,¿93.:s
St+.se¿zo

$30,069.78
$2,505.82

s14.4s663

$3o,zzo.tg
$2,518.34

sr.4.s28e1

53A37L24
$2,s30.94

$r-4,601s6

530,523.1O

$2,543.59

514.674s7

$3O,675.71.

$2,556.31,

$1,4.747s4

s30,829.08

$2,569.09

53,4.82167

530,983.22

$2,581-.94

$14.8es78
$gt,tE8,t+

$2,594,85

5L4.97026
$31,293.83

52,607.Bz

$1s.04s11

$31,450.30
$2,620.86

Srs.rzo¡+

5o/o

E

$i.4.87963

521,,!t4.37
S2,592.03

5L4.ss4oz
s31",259.89

$2,604.99

$15.02879
S31,416.i.9

$2,618.02
$rs.ro¡s+
$Et,5ll.zl
s2,631.!t
Sts.flgaø

$3i.,731,14

52,644.26
S1s.2ss36

S¡t,ggg.zg
s2,657.48

S1s.33l-63

532,049.24
Sz,6lo.ll

S1s.4oB29

$32,209.48
$2,684.r2

sr_s.48s33

$32,370.53

s2,697.54
s1s.s6275
$92,5¡z.gg
$2,711.03

$rs.o+osz
$32,69s.06

52,724.s9
Sts.7L878

$3z,ssB.st
$2,738.21.

S1s.79736

$33,022.83
$z,zst.go
$rs.ezo:o

147

108

L08

108

L09

109

109

1_10

110

110

3.1t

111.

I]T
1r2
L12

1"12

TI3
L13

113

Lt4
774

114

1"15

115

L15

1"f"6

776

11.6

IL7
1-77

177

118

r.18

1L8

1"19

LTg

1L9

L20

724

120



Payroll Salary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

127

12r
12r
122

122

122
123

tz3
123

124

124

724

12'5

I25
125

126

126

126
r27
rz7
1,27

128

128

128
129

rz9
r29
1,30

L30

130

L31

1.31_

131

732
132

r32
133

1"33

1"33

L34

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

A

5zl,zo3.lg
s2,275.32

$r¡,rzoaz
527,440.31

$2,286.69

$tz.ßzqø
527,577.5O

s2,298.13

$13.25841

$zl,lts.qo
$2,309.62

$ß.zzan
Szl,gsz.gl
s2,321.16
$r¡.Egr¡E
527,993.25

s2,332.77

Srs.+sgzs
s28,133.23

s2,344.44
s13.s2ss9

$zg,zlz.gg
$2,356.16

$r:.sgszr
S28,415,25

$?_,367.94

$ 13.661i"8

$zg,ssz.3t
52,379.78

$rg.zzg+e
$zB,7oo.i.o

$2,391.68

S13.7e813

s28,843.62

Sz,qoz.6+

$13.867L3

$zB,9B7.Bz

s2,415.65
$r¡.gsa¿s
529,L32.18

5%

B

$28,668.98
$z,eB9.os

$13.7s316

$zB,Brz.zJ
$2,4û1.03

S13"BszoB

$28,956,39

$2,4i.3.03

S13.92i.34

$29;1-0L.18

Sz,4zs.ro
S13.9goes

$29,246.67
52,437.22

$r+.oeoso
$29,392,90

$z,qqg.qt
51.4.13120

$29,539.89

52,467.66

SL4.20L87

s29,687.56

s2,473.96
Sr¿.zlzst

S29,836.03

s2,486.34

$Msq+zs
$29,985.L9
$z,qgg.ll

s14.41s96

$go,tgs.tz
$2,5i.i..26

514.48804

s30,285.79
$2,523.82

$r¿.soo+s
s3O,437.22.

s2,53G.44

$14.63328
$30,589.42

5%

c
$30,102.43

$z,sog.s+

$u.nztz
s3A,252.94

$z,5zr.og
$r¿.sa¿os
$30,404.20

$2,s33.68
574.61740

Sgo,ss6.z3

$2,546.35

S14.69oso

$¡o,zog.or
$2,559.08

$14.7639s

$30,862.56

s2,571.88

51.4.83777

$¡t,oto,Be
$2,584.74

$14.91r.9s

$3L,L7L.95

52,597.66

S14.986si.
$tt,ïzl.8t

$2,610.65

s15.0614s

$gt,q9q,qs
$2,623.7o

Si.s.1367s

$31,641 ,87

5?,62ø.gz

sts.21244
$gt,Boo.og

$2,650.01

s1s.288s0
$3L,959.09

$2,663.26

$1s.3649s

s32,118.88

5%

Ð

S31,,607.55

$2,633.96

$rs.rgss+
$31,765.61

$2,647.1,3

$rs.zzrs¡
$31,924.42
Sz,660.z7

$rs,¡qszs
532,O84.O4

5?-,673.67

$rs.¿zsoz
532,244.46
$2,687.04

s15.s0214

$32,405.69
s2,7O0.47

$1s.s7966
532,s67.7!
52,773.98

$rs.oszss
s32,730.55

52,727.55

$rs.z¡ss¿
$32,894.2O

$2,741.1.8

$rs.ar¿sz
$33,058.67

52,754-89

$1s.893s9
$3:,zzg.gs

Sz,i68.66
$i-s.9730s
$gE,:9o.oB

52,782.51.

$16.0s292

S33,557.04

52,796.42

$r_6.13319

533,724.82

5%

Ë

$33,787.94
$2,76s.66

SLs.ess74

$33,353.87
52,779.49

5i"6.o3ssi.

S33,520.63

52,793.39

Sr-6.11s6e

$33,688.25
Sz,goz.¡s
51.6JS627

s33,856.68

$z,8zt.Eg
s1-6.2772s

s34,025.96
S2,835,50

$r.6.3s863

s34,196.10
Sz,g+g.og

s16.44043

s34,367.08

$z,86z.9z

51,6.s2263

$3c,s¡B.gt
$z,glg.zq
Si.6,6oszs

$34,7fi..60
$2,892.63

$re .oaszz

$34,885.i"7

$2,907.10
$tø.ztttz
s35,059,59

S2,92i,.63

sL6.8sss7
535,234.89

$2,936.24
$16,9398s

izs,+tt.ol



Payroll Salary Table

Gounty of Madera

5.0olo increase to 1/2010 Salary Table - hourly shown at 5 decimale

Professional
PFBz 0115

RANGE

L34
734
1-35

135

135

1_36

r_36

136

1_37

137

737

138

138

138

r.39

i"39

139

L40

140

144
741.

L4L
14L
r42
142
142
143

L43

L43

!44
144

L44

3"45

L45

1"4s

146

146

1"46

I47
1,47

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annuaf

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly

A

s2,427.73

$t¿.ooor¿
529,278-43

s2,439.87

$tq.otau
529,424.92

$2,+sz.oz
$r+.r¿oss
529,s7L.9s

52,464.33

Sr¿.zttzs
529,719.82

52,476.65
s14.28838

$29,868.40

$2,489.03
S14.3s98i.

s3A,A17.75

$2,501.48

5M.ßtct
s30,167.83

S2,513.99

Si.4.s0376

$go,Etg.og
$2,526.56

5!4.s7629
$30,470.28

$2,539.i.9
5r¿..oqgfl

$3O,622.62

$2,551.B9

$t4.7?,24i,
530,775.73

52,564.64

$1.4.7s602

s30,929.62

52,577.47

$r+.azoor
$3t,og+.zs
s2,590.35

5%

B

iz,sqg.tz
Sr4.7o64s

590,742.36

$2,56L.86
5r4.77ssg

S30,896.06

$2,s74.67
s14.8s388
S¡t,oso,ss

$2,s87.55

s14.928ls
s31,205.80

$2,600.48
51s.00279

$3L,361.83

Sz,6t3.4g

$1s.07780
$¡t,stB.os

S2,626.s5

51s.1s320
Stt,çzø.zz
S2,639.69

$rs.22896
s31,834.61

$z,osz.gg

$1s.30s10
$Et,gg3.7g

s2,666.15

$rs.:sras
S¡z,ts3.z5

52,679.48

$rs.qsssg
$32,3'J.4.52

Sz,692.BB

s1s.s3s83
532,476.LO

$2,loa3q
$1s.61-3s1

s32,638.48

52,719.87

5%

c
s2,676.57
Sß¿4fit

$32,279.47
s2,689,96

$1s.s1"898

532,4Ao.87

52,703.4!
$1s.se6s7

$32,603.07
s2,776.92

$r.s.6745s

532,766.1.O

$2,730,51

sls.7s293
s32,929.92
$2,744.16

s1s.83169

s33,094.57
5z,t5l.gs

s1s.e1o8s

$¡g,zgo.o+
52,77t.67

s1"s.99040

$33,426.34

$2,785.53

$16.07036

$:E,sg¡.+g
$2,799.46

$L6.LsO72

s33,761,45

$z,Bt3.+s
516.23147

s33,930,26

$z,Bz7.sz

$16.31263

s34,099.92
S2,84i..66

sJ_6.39419

s34,27A.41"

Sz,B5s.B7

5%

D

S2,8i.0,40

$16.21^386

$¡3,89¡.as
s2,824.45

s1_6.29493

$3¿,oez.gt
$2,839.s8

s16.37640

$¡+,z3g.zg
52,852.77

s16.45828
SEa,qoq.ao

$2,9ø1.o3

s1-6.s40s8

534,576.42

ç2,88L.37
s16.62328

$EA.lqg.zo
Sz,gg5.zs

S16.70639

s34,923.O4

$z,gto.zs
s16.789e2

$3s,o9z.oz
$2,924.8t

s16.87388

$35,zzE.ts
$2,939.43

s16.9s82s
s35,449.52

s2,954.13

$rz.oago+
535,626.77
$2,96e.90

$17.tzszs
$35,804.88

52,983.74

s17,21388

$3s,983.92
s2,998.66

5%

Ë

$2,950.92

$t7.oz4ss
$35,588.1"2

s2,965.68
$rz.rogoz
$35,766.07
s2,980.51
$rz.rgszg
$35,944.90

s2,995.41

517.28120

s36,r24.61
$3,010.38
Srz.eozoo
$36,305.24

S3,oz5.+¿

5t7.45444
$36,486.76

$3,040.56
Sfl.sqflt
$36,669.19

53,055.77
st7.62942

$36,852,55
$3,071.05

517JL7s7
$¡z,ogo,gt

S3,oB6.4o

S17.80616

$37,222.00

$¡,tot.83
$17,89s1.9

$Ez,+o8.tz
53,1L7.34

$17.98467
$37,595.1"6

$¡,t:z.gg
Srs.oz+oo
s37,783.13
$3,148.s9



Payroll Salary Table

Gounty of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 01'!5

RAN

1.47

I48
148

1.48

149

L49

149

150

150

150

L51

151.

151

r52
1.52

1.52

153

1.s3

153

154

L54

L54

15s

1_55

155

156

L56

r.56

L57

157

t57
158

1s8

L58

l.s9
L59

159

L60

160

160

GE

Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Alrnual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

A

574.9443s

s31,239.68

Sz,eoE.gt

$1s.01908
s31,395.88

Sz,atø.Ez

s1s.09417

s31,552.86

5z,ozg.+t
$1s.16964
$3t,2t0.63

52,øqz.ss

$1s.24ss0
$¡t,geg.ts

52,655.77

$rs.32r7z
$32,028.52
$z,oøg.oq

$1s.39333
S32,188,65

S2,682.39

Srs.+zssr
s32,349.6r
$2,69s.80

s1s.ss270
s32,57r.37
S2,7og.z8

S1s.63047

s32,673.92
52,722.83

s15.70862
$Ez,ggz.28

s2,736.44

$rs.zszrs
$33,001.47

Sz,7so.r2

Sr.s.s6609

$g:,teo.+g
$z,lçz.gl
$r.5.e4s42

5%

B

$i.s.691s8

532,801.66

$2,733.47
s15.77003

532,96s,67
$2,lql.L4

s1s.84888

533,130.50

$2,760.88

$1s.92sr3
s33,296.16

$z,ll+.68
$76.OO777

$zz,qoz.aq

Sz,7BB.55

s16.08781

533,629.96
$z,go2.so

$16.i.6s2s

s33,798.10
$z,ato.st

Si.6.z4e09

S33,967.10

s2,830.59

$ro.E¡o¡+
s34,136.93

s2,8M.74
$ro.+rrgg
$34,307.61

$z,asg.gz

$16,49404

534,479.15

$z.,elz.za
Sto,szosr
$34,651.s4
s2,887.63
$re .osg¡g

$34.,824.8o

s2,902.07
$rc.zqzsg

5%

c
5ß.qteß

$34,44t.7s
$2,870.15
$ro.ssas¡

$34,61.3.96

$2,884.50
$ro.o¿rgg
534,787.04
s2,898.92

516.72454

534,960.97
52,s13.41

s16.80816

535,135.77
s2,927.98

$ro.sgzzo
$35,311,44

Sz,94z.62

$16.9766s
$¡s,+as.oo

57,957.33

517.o61.s4

$3s,665.46
$z,gzz.tz
577.L4686

S¡5,8+g.zg

S2,986.98

517.232s9

$36,023.00
S3,oot.gz
$fl 3ßts
$36,203.1.3

s3,016.93

s17,4os3s

$36,384.13

s3,032.01
ïfi.agzzt
s36,566.O4

$3,A47.77

$tt.stgsz

5%

D

Stt.zgggç
$3e ,tog.g+
$3,013.6s

s17.38646

536,344.67

53,oz9.7z

s17.47340

s36,526.39

$s,o¿3.82

$17.s6076
s36,709.02

$¡,o5g.og
517.648s7

S36,sgz.so

$3,074.38

s17.73681
5zl,on.az
$¡,osg.zs

s17.82sso
$37,262.42

$3,tos.zo
$fi.gtqøs
s37,448.72
$3,tzo.lz
$18.00419
537,635.97

S3,136-33

its.o94zz
537,824.15

$E,tsz.ot
$i.8.18469

$38,013-27

53,167.77

Si.8.27s61

s38,203.34

5:,ta¡,e r
5i^8.366e9

$38,394.36
$3,199.53

S1s.4s8B3

5%

E

$i"8.16497

$Et,stz.oq
$3,164.34

$1.8.25s79

$Eg,tot.gt
$3,180.16

$18.34707
$38,352.70

$3,196.06
$i-B,43BBo

538,544.46

53,2r2.o4
s18.s30s9
538,737.2L

$3,229.1,o

$i"8.62366

$¡g,g¡o.gg
$3,24A.2A

$tstßtt
S¡g,tzs.sg

53,26a.46

$18.8103s
$gg,gzt.to

s3,276.76

$18.90440
$gg,stz.z6
$3,293.15

$1S.99892

$zg,lts.zø
$3,309.6r

$r-9.09392

$39,973.92
$¡,¡26.t6

$19.r.8938

S40,1i.3.s1
53,342,79

$19.28s34

$+o,zr+.o7

s3,359.51
$rg.¡srzo



PayrollSalary Table

County of Madera

5.0% increase to 1/20f 0 Safary Table - hourly shown at 5 decimals

Professional
PFBz 0r 15

RANGE A

s33,332.31
s2,777.69

Sro-ozsrs
$33,498"98
$z,7gt.sz

Sr.6.1os2B

s33,666.46

$2,805.54

$rs.rssso
S33,834.81-

$2,8r9.s7
$to.zøçt+
s34oo3.s8

52,833.67
$ro.¡+soz
$24,174.oL

52,847.83

Sß.qzgst
$34,344.86
s2,862.07
$ro,srrgs
s34,51"6.60

$2,876.38

5to.ss¿sz
$¡¿,6gg.rg

$2,89O.77

Sro.ozzso
S¡q,goz.o2

s2p}5.72
S16.76088

$35,036.94

$2,919.75
s16.84468

$35,2i.2.13

52,934.34

S16.92891

$gs,3BB.t8

$2,949.O2

S17.o13ss
s35,565.1"2

5%

B

$34,998.93

$z,gtg.5a
$16.8264L

s35,1,73.93

52,93L.t6
$i.6.91054
53s,249.79
' iz,g4s.gz
s16.e9s09

535,526.55
sz,ggo,ss

s17.08007
$gs,zo+,tg

$2,975.35
ífilesat
$35,882.69

52,99O.22

Su.zsLzs
S36,062.10

sE,OoS.1g

s17.337ss
s36,242.42
S¡,ozo.zo
$fi.qzqzq
$36,423,64
$s,ogs.¡o
s17.sLL37

$go,oos.zs
$3,050.48

Si.7.s9s92

$36,788,79
s3,065,73

$fl.aaøgz
536,972.73

53,081.06

5t7.77s3s
S37,157,s9

$3,096.47

s77.86423
$37,343.38

5%

c
$36,748.89
$3,oez.+t

5r7.66774
s36,932.63
53,ozl.lz
sr7.7s6O7

s37,117.28
S3,09¡.tt

s17.8448s
$3l,zoz.gz

S3,xo8.s7

$rz.gEqoz
s37,489.39

$3,tzq.tz
$rs.oz¡zs

s37,676.84

$3,tEg.la
S1s.r-1387

s37,865.23
S3,tss.+¿
$ts.zoqqq
$38,054.54

53,r71^2r
$rs.zgs+s
538,244.82

s3,187.07
Sr.B.sB693

S38,436.04

s3,203.00

518.47887

$38,628.24
s3,219.02

Ste.sttzt
$3g,gzr,g6
s3,235,11
Sß.øøqn

$39,01^5.47

$3,251.29
$te.tstqq
$39,2i.0.s4

5%

D

S38,586.31-

$3,21s.53

$18.ss111
SsS,llg.za
$3,231.6i.

$18.64388
$38,973,14

53,247.76

$18.73709
$39,i-68.02

s3,264.00

$18.B3o7B

s39,363.86

$¡,zgo,gz
s18.92493
s39,560.68

s3,296.72

Sr.9.019s6

s39,758.48
Sg,gtE.zt

$1-e.1146s

$39,957.27

$J,929.72

Sr-9.21023

54û,157.0s

$3,346.42
5t9.30627

$40,357.83

s3,363.1"5

S19.4o2Bo

s40,559.64

s3,379.97
sr.9.49983

$4o,762.42
S3,396.87

s1_9.59732

540,966.24
S¡,¿t3.gs

$19.69s31
54L,uL.og

5%

Ë

$40,515.65
s3,376.30

$19.47869

Sqo/LB.2g
$3,393.i.9

$19.s7607

$40,921.83
$3,+ro.rs
$rg.oz¡go
$4L,L26.42
$3,qzz.zo
s19.77232

9¿t,a¡z.os
$3,+++.3+

$19.87r.18

$4r,s28.74
$3,46r.s6

Si.9.97oss

547,746.47

53,478.87

$zo.ozoEg

s41,955.13
Sg,¿ge.zo

$za.vot+
542,L64.9r
53,5t9.7q
$za.2zLs9

542,375.73

S¡,s¡ t.3 t
$zo,szzgs

$42,587.62

s3,548.97

sz},47482
S42,800.55

s3,566.71

$20.s7719

$43,014.56
S3,584.55

s20,68008

s43.229.63

161

161

161

162

162

t62
1.63

163

163

1.64

164

3.64

L65

165

L65

1_66

166

L66

1.67

767

167

16B

168

16B

169

169

L69

170

770
L70

L71.

171.

171

172

L72

172

L73

173

773

174

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly
Annual



Payroll$alary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

L74

L74
175

175

175

176

176
176

177

177

L77

178

178

L78
179

t79
179

1"80

180

L80

181

181_

181-

782

L82
L82

183

183

183

L84
184

1.84

L85

185

1.85

186

L86

186

187

787

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly

A

52,963.76

5r7.09862
í3.s,742.94

$2,978.58
Sfi.tzq::
$:s,gzt.oz

s2,993.47

$tz.ztoot
$:e,tot.zg
53,008.44
$rz.¡soas
536,283..77

$3,023.48

Sfi.q+zß
$36,463.19

$3,038.e0

$rz.s¡oga
$36,645.49

S3,053.79

$fl.øßoz
$ge,gzg.zg

S3,069.06

$L7.70612

$zz,atz.gl
S3,084.41"

577.7946s

$Ez,tgl.gz
$3,099.83

s1.7.88362

S37,383,93

$¡,trs.33
$17.97304

s37,570.86

SE,tgo.9t
$18.06291

537,758.69

53,146.56

$18.15322

537,947.5O

$E,t62.zg

5%

B

$3,1"11.95

$17.9s3ss

$37,530.10

53,!27.51"

$i.8.04.332

$zlJtt.ls
$3,143.1_5

$r.B,l-33s3

$37,906.33
$3,158.86

iLs.2z4zo
s38,095.86

53,174.66

Si.8.3i.s32

$99,286.3s

s3,190.53
Si-B.406eo

$te,qll.t8
53,206.48

$18.49893
538,67o.L7

5z,zzz.sI
s18.s91"43

$38,863.51
$g,z¡9.6:

$i.8,68438
$39,057.83

$z,zsq.gz

s18.77780
$gg,zs3.r3

53,271.O9

$ta.gzrzo
$39,449.39

$3,297.4s

sr-8.s660s
s39,646.62
$¡,¡o3.gg

S19.o6os8
s39,844.88
S¡,gzo.¿t

5%

G

$3,267.55
s18.8s122

S39,406.62

$g,2Bg.gg

s18.94s49

S39,603.64

$E,Eoo.3o

slg.t4O2L
S39,901.65

93,316.80
s19.13s41

$40,000.66
$9,¡¡9.¡g

$19.23109

s40,200.65
$E,¡5o.os
Stg.zzlzq

$qo,4or.67
$3,366.8L

s19.42388

$40,603.69
s3,383.64
$19.52100

$40,906.70

s3,400.56
$rg.e rse r
i4L,OIO.73

s3,4L7.56

Sr9.7t67o
s4L,2L5.79

$s,+t+.6s
$19.81s28
$+t,qzt.Bç

s3,451..82

S19.91436

s41,628.96

$3,¿o9.og

S2o.o139z

$4r,837.rt
$3,¿go.+a

5%

D

$3,430.92

579.7937e

541,376.94

$3,448.08

s19.89276
$41,583.8L

$3,465.32

Stg.sgzzz
54r,791..23

$3,482.64
Szo.ogzrs

S4z.,ooo.7o

s3,5oo.o6
$zo"ßzaq
s42,2LO.68

s3,517.56
Szo.zg¡oo
$42,42L.75

$3,535.1"5

Szo.39s07
S42,633.85

s3,552.82
$20.49704
542,847.05

$3,570.59

$20.s99s4
5q3,o6t.zl

53,588.44

$20.702s3

$qE,zla.sl
S3,60o.gg

s20.80604

543,492.95

53,624.4L

s20.91007
Sqz,lto.qz
$3,642.s4

$21.01463

S43,928.97

$3,660.75

5%

E

$g,aoz.ql
520.78348
543,44s.77

$z,ozo.qg

$20.8873e

S43,663.01

s3,638,58

s20.99183
S43,881.32

53,6s6.29
s21.09679

$q+,tot.l+
$¡,ozs.oo
s21.20228
544,22r.24
S3,693.44

$2i_.30829

544,s42.86

$3,2J.I.9L
s2L.4L4S4

544,765.5s
5z,lta.qa

$21-.s2i.90

544,989.29

s3,749.L2
s2L.629sL

54s,2t4.3r
$g,zoz.go

s21,7376s
$qs,qqo.ql

ç3,786.7O

S2i..8463s

$45,667.60
$¡,Bos.e :

$z r.ssssa
$45,895.94

$g,gz¿.e o

$22.06s36
546,125.42

S3,843.79



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Frofessional
PË82 0f t5

RANGE

Hourly

Annual

Monthly
Hourly
Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

A

S18.2439e

$38,L37.23

$3,178.10
Sta.¡sszr
$Eg,¡zz.gz
$g,tga.gg

s18.42688

s38,519.54

$3,209.96
s18.s1901

Sgg,ztz.to
$3,226.0L
s18.61162

S38,90s.7i"

53,242.'J,4

578.70467

539,100,24

s3,258.35

s18.79819

539,29s.72
5E,zlq.64.

578.892L7
539,492.23

$3,29i..02

$18.9866s

S¡g,ogg.6z

$3,307.47

$1e.081s7

$gg,8gg.rz
$3,324.01

s19.17698

540,087.57

s3,340.63
Sts.ztzgt

$40,288.01
S3,357,33

Stg.zegzq
$40,489.46
$¡,E74.t2

519.46609

5%

B

5L9.1^s619

$40,044.09

$3,337.01
$tg.zsrgz
såA,244.33

$3,353.69

$19.34824
S40,445.54

Sg,gzo.¿e

s19.44497

540,647.79
$3,382.32

s19,s4220

$40,851.00
53,404.25

s19,639e0

$41,055.26
$E,+zt.zl

s19.738r.r.

Sqt,zoa.sq
$3,+¡s,:g

S1e.83680

$41,466.B5

$3,455.57
$1e.93s9e

54t,674.L7
53,472.85

$20.03s66

s41,882.55
$3,+9o.zt
$20.r.3s84
s42,091.96

$3,s07.66

$20.236s2

$+z,zoz.+t
$3,s25.20

$20.33770

$42,513.93
$g,scz.g¡

S20.43939

5Y"

c
$2o.i.i- oo

$42,046.30
s3,503.86
Szo.zt+st

5+z,zsa.sq
s3,521.38
$zo.grso¿
s47,467.82

$3,538.99
520-41722

$42,680-15

s3,556.68

$zo.srsso
s42,893.56

53,574.46
520.62190
$aE,tos.oz
$3,592.34

sz1.72507
s43,323.56

s3,610.30

$20.82863
$¿g,sqo.rB

53,628.35
Szo.93z7B

$qtJst.Bs
59,646.49

521.t3744
$¿g,gze .og

53,664.72

527.74263

s44,196.56
$g,683.os

$2L.24835
s44,4!7.55
S3,70i..46

$21.3s4s9
$44,639.63

$z,ltg.gl
S21.46i-36

5%

D

izL.Lts7o
544,748.62
$3,679.05

$2r..22s30

$+a,3og.:e
$3,697.45

$2L.331.42

544,59L.21
$3,71s.93

521,43808

$44,814.76
$zl3q.st

Sz,L.s4sz7

$+s,o:s.z:
$¡,zs¡.tg
s21.6s300

54s,263.42

53,77r.95
521.76126

545,489.73

$3,790.81
s21.87006

$4s,7r7.2o
$3,809.77

$zt.wgqz
$45,945.78

$3,828.82

522.08932

$46,175.50
$¡,8q2.96
$22.19976
$46,406.38

$3,Boz.zo

522.31076
$qa,øze.qz

$3,896.s4

ç2.2.42232

s46,87L.60
s3,905.97

$zz.sv+z

ã%

E

$2z.t7s6g
s46,356.05

s3,863.00
$zz.zsçsø
s46,587.83

$3,882,32

s22.39800
546,92o.77

$3,901.73
522.s0999

5+l,osq.gl
s3,927.24

$zz.ozzst
547,290.1.5

s3,940.85
Szz.z¡sos
547,s26.6o

53,960.55
Szz.s4933

$q7,zaq.z3

$3,980.35
522s63s7

$¿g,oo¡.0+

$4,000,25

s23.07838
$qg,zqg.ol
$4,020.26

$23.19378
$¿9,+g+.zs

$4,040.36
S23.3097s

$48,726.7o

s4,060.56
s23.42630

S48,970.34

54,080.86
$23.s4343

$49,21.s.19

54,Lar.zZ

s23,661]-s

187

188

188

188

189

189

189

L90

190

L90

19L

191

19L

\92
792

192

1"93

1_93

193

194
194
\94
L95

195

r.95

l-96

t_96

1"96

r97
r97
L97

1_98

1.98

19B

199

199

r_99

200

200

200



PayrollSalary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0'll5

R,ANGE

2A'J_

247
207

202

202
202
203

203

203

204
204
204
205
205

205

206
206

206

2t7
207

207

208

208

208

209

209
209

2LO

210

210

217
21.1.

2r1
2t2
212
212

213

213
213

21"4

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

A

S40,69i_.90

$:,ggo.gg
519.s6341
54o,89s.37

$3,407.95

SLg.66124

$+t,ogg.s+
$3,424.99

$rg.zsgs¿
$+t,:05.3¿

53,442.IL
$rg.ssss¿
$qt,stt.Bt
s3,459.32

$i.9.9s763

Sqtltg.qz
53,476.62

S20,0574i,
iqt,9zB.ot
s3,494.00

$2o,1,s77t

542,1_37,67

$z,stt.qz
Szo.zsBso
$¿2,3¿9.:s

S3,529.03

s20.3s978

$+z,s6o.o9

$3,s46.67
s20.461s8

542,772.89

$3,564.41
s20.s6389

542,986.7s

$3,582.23
52o.66671"

$a¡,zot.g8
$3,600.14

52A.77OO4.

543,417.70

5%

B

542,726.s1,

S3,s60.s¿

S20.s41s9

$42,940.r2
$E,5zg.¡¿

$20.64429

s43,154.84

S3,596.24

52o.74752

543,370.61

53,614.22

s20.8sr.2s

543,597.q4

$g,6Ez.zg

s20.9ssso
s43,805.39

$E,6so-¿s

5zi..o602B
s44,t24.47
S3,668.70

s21.165s8

$4A,244.ss

$3,687.05
$zt.ztMz
544,46s.77
s3,705.48
527.37777

S44,688.1.0

53,724.07

s21,48466
S44,911.53

çi,742.62
s21",s9208

s45,136.09

53,lor.zq
$21.70004
54s,36r.76
Sg,zBo.ts
s21.80854

S45,sBB.6o

5o/o

G

S44,g62.gz

$s,zss.sz
$21.56866

54s,087.74

$3,757.26
$21".676sI

545,3L2.57

$3,776.05

521-.784s9

545,539.13

53,794.93

s21.89381

S4s,766.83

$3,813.90
s22ßA328

$45,995.66

$3,832.97

Szz.1.r3zo

546,22s.6q

$g,gsz.ra
522.22357

546,4s6.79
53,87r.40

$22.33499

$46,689.06
Sg,ggo.ze

s22.44666
$46,922.49

$3,910.21

s22^ss889

$47,t57.L2
53,929.76

$zz.wrcg
547,392.89

53,949.47

s22.78504

Sqz,ozg.as

$3,969.1s
$22.89897
$+z,g68.ot

5%

D

$47,LO5.97

S3,92s.so

ízz.aatrc
547,341,5Q

$s,g+s.rs
52?..76034

s47,578.20
$3,964,9s

$zz.alqß
$47,816.1o

$3,984.68

$zz.gaasr
s48,055.1-7

$4,0o4.60

523,r-034s

s48,295.45

54,o24.62

$23.21897

$48,536.92
54,044.74

s23.33s06

s48,779.67

$4,064.97
Sz3.4sr74

$49,O23.52

s4,085.29

523.s6900

$49,268.62
54,7O5.72

$zg.esos¿

$49,514.98

$4,126.2s

$z3.soszg
$49,762.s4

$4.1,46.88

573.92430

$50,0J i".34

$q,r67.6L
524.o439r

$50,26i..41

5%

Ë

5a9,461,.22

$+,tzt.tz
523.77946

S49,708.56

$a,t+2.¡g
$23.8983s

549,9s7.L1,

$q,te3.09
ïza.or7sq

$50,206.92
$+,t83.9t

5z4.rz7e4
S50,457.9s

Sq.,zoq.g3

s24.2s863
S50.710.22

$+,zzs.Bs
524.3799r

$50,963.79

Sq,z+6.99

$z+.sorsz
$s1,218.59

54,z6g.zz

Sz4.624Jz

557,474.77
S4,289.56

524.74746

$51,732.06
$+,gtt,ot
S24.871i.8

$51,990.7i-
s4,332.56

$24.99553

Ss2,2so.6B

$q3s+.zz
$2s.12052

552,511.93

$4,375.99

szs.24612
$sz,tt4..+s



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

214
214

215

215
2t5
21"6

21.6

2L6

217

217

2L7

2L8

218

2L8

2L9

2r9
2L9
220
220

2ZA

22L
22r
22L

z2z

222

222

?'73

223

223

224
224
224
225

225
225

276
226
226

227

227

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthlv
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly

A

$¡,otg.t+
$20.8738e
$43,634.79

$g,osø.zg

520.s7826

S43,852.95

SE,øsq.qr

s21_.0831s

544,072.23

$E,O7Z.Ag

s21.r.BBs7

544,292.59

$3,69i..05
Szr.z94sL
544,sL4.0s
S3,709.50

s21.40099

$q+,130.63
s3,728.05

s21.s0800
$++,960.Et

$3,746.69
Szr,orss¡

54s,i-85,1i-
$¡,zos.¿3
521.72367

$qs,qtt.oz
$3,784.25

527.83222

$4s,638.09

s3,803.17

s21.941-39

s45,866.28

$3,Bzz,tg
$22.0s110

$46,095-62

S¡,9+t.¡o
s22.16136

$+9,¡zo.oa
$3,Boo.st

s%

B

s3,799.05

$21.91760
$45,816.53

$¡,gtB.o+
5zz.oz7tB

$46,04s.60
$¡,897.t3

$22.r3731.

546,27s.84
$¡,aso.Ez
522.24800
5q6,so7.22

Sg,azs.oo

s22.3ss24
546,739.75
S¡,gg+.94

s22.47tO3
546,973.45
$E,gt¿.+s
s22.s8339

$47,208.32
$3,934.03
$zz,ogosr
547,444.37
s3,953.70

s22.80979

547,68L.59
$z,9l3.ql
s22.92384

$47,91-9.98

$3,993.33

s23.O384s

s48,159.59

$4,013.30
s23.1s36s

$48,400.38

$4,033.37

523.7694L
$AB,642-.37

$q,05¡.5:

5%

c
$3,989.00

$23.01347

ç48,707.37

$4,008.95

$zz.tzssq
$48,347.88

$4,028.99
5zg.z+qu

$48,589.64
$+,e+g.ta
Sz3.36040

$48,832.58

54,069.38

$zz.+ttzo
549,O76.73

54,089.73
$z¡.sgasa
$49,322.12
$4,110.18

s23.7L2s6

$49,569.74
s4,130.73

Sz3.B31r-3

s49,816.58

s4,151.3B
$z:.gsoza
$50,06s.67
$4,r72.74
$z+.ozooE

S50,3i-5.99

S4,i.93.00

$z¿.rsoEs
S50,567.57

$4,21"3.96

$?4.37L33
$so,gzo.¿t

$4,2:s.og
s24.43289

SsL,o7L.sz

54,2s6.2'J-

5%

D

54,189.45

$24.76474
$50,512.73

54,209.39

$zqlaast
$50,765.30

$4,23O,44

524.406i9
s51,019.10

$4,251".59

s24.52841

isr,z74.zo
$4,z7z.gs

$24.6s106
s51.,530.57

54,294.21.

Sz4.774iL
ist,7BB.z4
s4,315.69

s24.898r_9

isz,oq7.tl
54,337.26

s25,02268

$sz,zal.qz
s4,358.95

S25.14780

$52,568.94

$4,380.75
S25.27353

s52,831.79

s4,402.65

s2s.39ee0
s53,095.96

$q,qzq.ø6

s2s,s26so
Ss3,36t.+4

$A,446.29

$2s.65454

Sss,ozs.z+

54,469.O2

5o/o

E

$q,jgt.sz
s2s.37235

s53,038.37
Sq,¿tg.go

$25.49922
s53,303.s5

$q,qqt.go
$2s.62671.
$s3,szo.oz

Sq,qaq.tl
$zs.tsqga
$53,837.92

5q,+sa.qs

$2s.88362
$54,107.1i^

$4,508,93
s26,01303

$s4,377.66

s4,53L.47
526.i.43r-1

Ss4,649.54
$+,55+.ta
526.27382

$s4p22.78
s4,576.9O

Sz6.4osi-g

$55,1"97.40

$4,599.78
526537zL

$5s,+zg.gg

s4,622.78
$26.66989

s55,750.75

54,645.90

$26.8032s

$s6,0zg.st
$4,6og.tg

$26.93726
$sg,gog.os

$4,692.47



Payroll Salary Table

County of Madera

5.0% increase to l/2010 Safary Table - hourly shown at 5 decimals

Professional
PFBz 0{r5

RANGE

Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

A

522.2777s

546,ss7.7L

s3,879.81

522.383s1

$46,790.s7

S3,899.21

$22.49544

5+l,ozq.qq
S3,9i.8.70

522.60790

$47,zsg.s8
s3,938.30

s22.7209s
$47,495.88

$g,gsz.gg

$22.834s6
547,723.37

5z,gzl.7B
$z2.sqg74
547,972.01

5z,ggl.6t
s2:.aæ47

$48,zrr.Bg
$q,otl.o6
$zz.ttsts
548,452.9s
$4,037.7s

Sz3.zs469
$48,695.20

s4,057.93

$zg.+rrrs
$48,938.70

$4,078.23

$ztszazz
$49,183.38

$4,098.62

$23,64s86

$49,429.29

s4,11.9.L1

$23.764os

5ù/"

B

$2s.3Bs7s

$48,885.60

$4073.80
S23.s0269

$49,i.30.02

54,094.r7
523.62020

S49,375.68

54,!r4.6a
$z¡.zga¡r
549,622.56

54,13s.21

$zs.aszoo
s49,870.68

54,ts5.gg
523.97629

$50.120.03

$a,tzo.øl
$24.09617

$50,370.63
$4,197.s5

524,2L665

ssc.,622.47

54,278.54

$zq.zlttz
s50,875.59
$423s.63

$24.45942

$51,1.29.97

$q,z6o.Bs

$z4.s\t72
$s1,385.63

54,282.14

524.70463

S5i.,642.s5

$4,303.55
S24.B2BLs

551,900,76
$4,325.06

524.9s229

s%

c
$24.sss06
$sr,3zg.gg
Sq,zll.qg
$24,67783

$51,586.s3

$+,zgg,gg
s24.80722

$st,B+q.q7

54,32o.37

524.92s23

S5z,to3.eg
s4,34L.97

s2s.04985

S52,364.20

$4,363.68

52s.77s].O
Ss2,626.02

54,385.50

s2s.30097
552,889.16

54,407.43

52s.42748
s53,153.60

5q,q29.ql
$zs.ss46z
9s3,4L9.37

$4,451.6L

$2s.6823s
553,686.47

$4,473.87

$2s.B1oso

$sl,ss+.so
s4,496.24

$zs.ssgso
s54,224.68
$q,5t8.lz

$26.069s6

$s4,49s.79
54,541.32

$26.i"9990

5'/o

D

$z5.7BzsL

s53,896.38

ç4,49r.37
Szs.gttzz

s54,165.88

54,s13.82
$za.oatzg
$54,436.68

$4,536.39
526.r7r\s

s54,708.87

$4,559.07
$26.30234

554,982.42

54,581.87
$26.43386

555,257.33

54,604.79

$26.s6602

S55,533.62

54,627.8O

$26.698s6

s55,811.29

S4,6s0.94

S26.8323s

$56,090.35
54,674.2a

$26,966s1

s56,370.80

54,697.s7
527.Loi-3s

S56,652.64

5q,l2t.a5
527.z369s

S56,935,9i.

$4,744.66
ç27.37303

Ss7,z2o.s9

s4,768.38
$zz.soggo

5%

E

$z7.o7tss
$56,591.20

$+,zts.gg
s27.2O73L

$56,874.16

$+,zgg.st
s27.3433s

SsT,tsB.sz
54,763.21,

$27.48006

5s7,444.30
54,787.a3

$27.6174s
$sz,z:t.s3
$4,8i.0.96
s27.7sss4
SsB,ozo.zo

S+,9¡s.oz
s27.89433
$sg,3to,:o
$4,859.i.9

s28.03380
$58,601,83

$¿,sg:.qs
$zs.rzsgo
s58,894.S7

$q,goz.gt
528.3L484

$s9,1.89.33

Sq,9z2.+q

s28.4s641

$59,485.29
$4,957.1i.

s2B.s9870

s59,782.7L

S4,98r..89

$zs.t+tog
$60,081.62

S5,ooe .eo

S28.88s39

227

228

2'28

228

229
229

229

230

230

230

23L
23t
23L
232
232

232
233

233

233
234
234

234
235

235

235

236

236

236

237

237

237

238

238

238

239
239

239

240
240

240



Payrolf Salary Table

County of Madera

5.0% increase to l/20T0 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

241
24'J.

24r
242

242
242
243

743

243'
244
244
244
245
1At

245
246
246
246

247

247

247

248
248
248
249

249

249
250

250

250

25L
257
25L

257
252

252
253

253

253

254

AnnuaI

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Month[y
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthty
Hourly
Annual

Monthly
Hourly
Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

A

s49,676.44

$4,!39.70
523.88290

s49,924.87

S4,160.40

524.00232

$5O,I74.45
$4,L81.20

$z+.tzzzz
$50,425.32
$+,zoz.tt
Sz4.z4z94

$50,677.45
54,zzz.tz

$24.364i.6
$50,930,83

s4,244.24

Sz+.¿asgs

s51,185.48

54,265.46

524.60840

$st,q+t.qt
54,286.78

$zq.tlws
s51,698.63

54,3O8.22

$24.8.sstL
$51,957.i.i.

S4,Jzg,76

$24.e7938

$sz,216.9z

$4,351.41

$2s.i-0429

$s2,477.98

s4,373.r7
s25.22980

s52,740.39

$4,395.03

$2s.3s596

$s3,oo4.oB

ïc/o

B

$52,i.60.26

54,346.69

$2s.0770s
$sz,+zt.o6
$+,¡os.az
s25.20243
$sz,683.rs

s4,390.26

$zs:zsqa
$s2,9+e .60

54,4r2.22
s25.4ss1û

$s3,2i.1".32

$q,,q,z+.za

$25.58237
s53,477.38

$+,+sø.qs

$zs,7rt2s
$s3,744.76
$q,+ls.lz
s2s.838B3

$54,013.49

$4,soL.tz
s2s.96802

$s¿,zg¡.so
s4,523.63

5z6.oe7s7

$54,554.98

ç4,546.25

s26.22836

s54,827.74

s4,568.98

$zø,¡sg+s
$ss,tot.es

$4,s91.82

$26,49729

Sss,377 ^39

54,6t+.lz
526.6237s

$s5,65+.zz

5%

c
$s4,768.28

$q,saa.oz
s26.33090

$55,042.1L

$+,5Bo.s¿

S26.46zss

$55,317.33
$4,609.78

$zo.sg¿ez

$55,593.92
$+,632.8:
526.727ss

555,871.91
5+,65s.99

$26.s6i.s0
556,151.25

5q,6lg.z7
s26.99s7s

s56,432.01

54,7t2.67
$zt tzatz
556,7i.a.r6
54,726.rB

527.26642

556,997.74

54,749.81

527.40276

557,282.73
SqltYsç
Szt,szgtt
557,569.14

sq,lgl.q3
527.62747

S57,857.00

54,82r.42
$zt.eßet

$58,L46.27

$4,845.s2

$27.9s494
s58,437.00

5%

D

Ss2,506.69

$4,792.22

s77.6474s
ist lsqlz
$4,8L6.L9

s?7.78s69
Ss8,083.20

54,84A.77

52732462
s58,373.62

$q,eaq.al
528.06424

Ssg,66s.¿g

$4,888.79
$28.204s6

s58,958,80

$4,913.23

$28.34ss8
Ss9.253,59

s4.937.80

$28.48730

$59,549.87
$+,9çz.qg

528.6297s
Ss9,847.63

S4,987.30

5zB.77z9o
s60,146.86

55,012.24

S28.91676

$60,447.60

s5,037.30
$zs.ooras

s60,749.83

$s,062.49

s29.2066s

$6t,0s3.s8
Ss,ogz.go

S29.3s268

$6t,¡54.4+

ïa/o

E

s60,382.02

S5,03r.Ba
Szg.ozgsz

S60,693.94

$5,057.00
s29.17457

$60,987.37

$5,o8z.zg
$zg.szogs

$61,292.3L
S5,roz.6g
$29.46746

s61,598.76

$s,r¡3.23
s29.6L479

$61,906.75

$5,i_58.90

$29.76286

$62,216.30
$5,r9+.69

$29.9i.168
s62,527.37

S5,zto.e t
$Eo.oorz+

s62,840.01
$5,zge .oz

$so.zrrs+
$63.154,20

$5,262.85

s30.36260

s63,469.98

55,289.r7
Sgo.sra¿r
$oE,z8z,3t
s5,315.61

s30.66698

$64,L06.26
S5,342.L9

s30.82032
$64,426.79



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFB2 0115

RÂNGË

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly

A

$4,+tl,ot
izs.4Bz73

$53,269,09
$4,¿39.09

s2s.61014

5s3,535.45
$q,q6t.29
s25.73820

$s3,803.11_

$4,483.59

s25.86688

s54,072.13

$¿,so6.ot
Szs.ggozz

$sa,:az.so
54,528.54

Szstzazo
$s4,614.22
$+,sst.lg
s26.2s684

$54,887.29
$4,s73.94

Sza.Eeen
S55,161.7i.

S4,596.81

$zs.szoos
555,437.s3

54,6tg.7g

$26.6s266

iss,7rq.73
$q,øqz.gg

s26.78s93
$ss,9g3.zg
s4,666.11

s26.91e8s

$56,273.25

$4,689.q4
$27.t544s
$56,554.63
S+,lLz.Bg

5%

B

s4,637.86
s26.7s686

$55,932.56

s4,661.05

Szs.egoe s

$56,272.22

$4,684.35
$zt.ozstt
s56,493.28

Sq,7ol.ll
$zt.ßozs
$so,zz5.lq
$4,73r.3L

Szz.zse oE

$s7,059.64
54,7s4.97

Szt.qzzsz
$sl,z++.gt
$4,778.74
$zt.sçgat
$sz,ogt.6¡

$4,Boz.6q

$zt tazst
Ss7,9f.9.83.

$4,826.65

527.846a6

s58,209.42

s4,8so.7s
$zz.ggs¡o

$59,500.42

$4,87s.04

s28.12s23

$5B,z9z.gs

$4,899.41
s28.26s84
$sg,og6.gg

54,923.91"

$zB.407tB
$59,382.35
$4,948.s3

5%

c
$4,869.7s

$zB.0947r
$sB,lzg.tg
$+,gg+.to

$28,23si.9

$s9,022.83
s4,91*8.57

S28.37636

s59,317.95

s4,943.16

S2B.s1s2s

$59,614.53

S4,967.88

$28.66083

$s9,e12.61
$q,ggz.lz

S2B.B0414

$øo,ztz.tB
$5,017.68

S28.948i.6

$60,513.22

$s,o+z.tt
S2e.o9zs9

560,8L5.80
Ss,ooz.g8

s29.23837

$61,119.88
s5,093.32

$29.384s6
$61,425-47

$5,118.79

$zg.s:r¿g
56L,7J2.s9

55,144.38

s29.67913
$øz,aa\zl
$s,i.7o.Li.

$2e.827s3
$oz,¡st.qg

$5,195.96

5%

D

$5,ttE.z+
Szg.qggqq

s61,665.65

$5,1¡8,90
S29.6469s

$67,973.97
S5,ts+,so

$2e.79si.8

562,283.84
$s,190,¡z
s29.s44Ls

$62,595.26

55,21.6.27

$30.09388

$62,9t8.24
$s,zqz35

$30.2443s

S6J,zzz.79
$5,268.57

$30.3ess7

S63,538.90

$5,294.91
$¡o.s+zss

$63,856.59
$5,321.38
SEo.zooza

S64,trs.B7
$5,347.99

$so.ss¡ze
564,q96^75

$s,Elq.lz
$31.oo8os
$64,8i.9.23

$5,401.60

s31.16309
Sos,t+¡.¡z

Ss,428.61

s3l-.31890

565,469.04
$s,qss.zs

5%

E

$s,ge g.go

$zo.gta+z
$64,748.92

$s,39s.74

S31.12929

565,O72.67

s5,422.72

s31.28494
s65,398.03

$5,449.84

$31.44136
s65,725.01

55,477.o9

$¡r.sggse
S66,0s3.65

s5,504.47
$gr.zsess

$66,383.91
$5,53L.99
$sr.grs¡+
$66,715.84

$s,sss.e5
$32.07492
567,049.43

s5,587.45

$32.23530
$al,Eg+,az
s5,615.39
$¡z.Eso+s
5çl,lztso
$5,aa3.+l

$3z.ssB46
$6B,o6o.i-9

$5,67i..68

532.7212s
$og,qoo.so

$s,zoo.oa

s32.88486

S68,742.s0
$5,728.s4

254

254
255

255

255

256

256

256
257

257

257

258

258

258

259

259

zsq
260

260

260

261

261

26t
262

262

262
263

263

263

264

264

264

265

265

265

266
266

266
267

267



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGË

267

268
268

268
269
269
269
270

270
270
277

27r
271

272

272
272

273

273

773
274
274

274
275
275
775
276

276

276
277

277
277

778
278
278

279
279

279

280

280

280

Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

A

$27.18973
$so,g¡z.Ea

54,736.45

$27.32566
$sz,tzt.s9

$4,760.1"3

527.46230
5s7,407.r9
S4,783.93

527.s9967
$st,69q.23
s4,807.85

$2t.73767
Ssl,98z.6g
s4,831.89

$27.8762s
s58,272.60

$4,856.05

$28.01s67

s58,563.98
S4,880.33

$28.1"ss76

s58,856.78
5+,go+.13

S2s.2e6s3

S59,151.08
Sq,gzg.z6

$28.43802

$59,446,83

$4,953.90
$28.s8021

$s9,744.02
54,978.67

5zB,7z3LI
s60,042.78
$5,00:,sz
Szs.eaozz

$60,343.01_

$5,ozB.s8

$29.01106

5%

B

s28.54921
Ss9,679.26

54,973.27

s28.69195

Ssg,gll.oo
S+,gg8.t¿

$28.83s41
s60,277.56

Ss,oz3.rE

$28.97960
S60,578,9s

$s,o4.B.zs

$29.124s0

S6o,8Bi..8z

$s,oz¡.¿9
$z9.z7orr

s61_,186.23

$s,o9B.B5

$29.4L646
561,492.19
$s,tz+.:s
$zg.soess
s6r,799.64
$5,t+9.92
s29.77L37

s62,108.63

5s,tts.7z
529.8s992

s62,419.16

$s,zot.oo
s30.00921

s62,731..26

5s,227.6i.
$30.1s926

s63,044.94
$5,253.75
Slo.Erooz

s63,360.16
$s,zgo.ot
$30.46162

5%

c
529.97667

$62,663.22

s5,22L.94
s30.1265s

562,976.56

$5,248.05

Slo.ztttg
s63,291.43

$5,274.29

s30.42857

S63,607.87

$5,300,66
s30.s8071
s63,925.92

5s,327.16

s30.73362
s64,245.55

$5,353.8û
s30.88728

s64,566,79

s5,380.57

531.04173
$6+,sgg,ot

5s,4o7.47

$31.1_9693

$os,zt4.06
$5,434.5L

$¡r.sszgr
$os,s+o.t+

$5,461.68

$¡r.soge s

s65,867.83

$5,488,99

s31.66723

$66,rgz.tg
Ss,sts.+g

$31.82ss7

$e s,sz8.to
$5,544.01

$gr.gs¿og

5%

D

S31.47ss0

565,796.39
55,483.03

$31.63288

$66,125.39
Ss,sto.+s
s31.79r"0s

566,qs6.or
s5,538.00

s31.9s000
s66,788.28

Ss,sos.6g

s32.1"0975

567,t22.23
$5,593.52
s32.27030

S67,457.85

$s,ozt.ag
$32.43166

$67,795.Lr
$s,6¿g.sg
s32.s9380

$68,134.1^1

5s,677.84
532.7s678

568,47q.77

5s,l06.zz
$32.920s6

s68,817.15
$s,l\q.l6
$33.08s17

s69,L61.22

55,763.44
$33.2sose

$69,507.04

$5,zgz.zs
$¡s.+re gs

$69,854.59
$5,gzt.zz
s33.s8394

5Y"

E

$33.04928

$69,086.21
$5,757.18

s33.21_4s2

$69,43i..63
$5,785.97

$33.380s9

569,778.80

$5,814.90
S33.s4750

570,L27.69
s5,843.97

533.7Ls24

97a,478.34

$5,873,20
SEg.es¡sz
$zo,ggo.7z

$5,902,56
s34.0s323

57L,L84.88

s5,932.07
s34.22350

$t\sqo.Bz
55,961.74

534.39463

$71,898.52

$5,991.54

$34.s6660
$72,258.00

$6,ozt.5o
$34.73942

$72,679.29
S6,0si..61

s34.91312

s72,982.38

56,081".87

s3s.r8768
5zz,z+l.st
56,rrz.zB

s3s.26313



Payroll Salary ïable
Çounty of Madera

5,0% increase to l/2010 Salary Table - hourly shown at 5 deeimals

Professional
PFB2 0115

RANGE

28L
287
78t
282
282

282
283
283

283

284
284

284
285

285

285

286
286

286
287

287

287

288

288

288

289

289

289

290

290

290

791

293"

251

292
292
292

293
293

293
294

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

A

560,644.7L

$s,0s3.73

$zg,rsorr
$60,947.94

S5,o79.oo

$zs.¡orgg
$6r,zsz.6g

Ss,104.39

Szg.¿+sqo

$61,558.9s
$5,129.91

s2e.5es6s
$61,866.74

$5,155.56
sze.74363

$62,176,08

s5,181.34
$29.8923s

$62,486.95

55,207.25

530.04180

562,799.38

55,233.28

$¡o.rgzor
563,1L3.39

S5,2s9.4s
S30.34298

$63,429.96

$5,285.7s

530.4946e

s63,746.09
$5,3tz.tl

$3O.647L6

$64,064.84

S5,338.74

S¡o.goo¿o

$64,385.L6
S5,36s.43

s30.9s440

564,7O7.08

5%

B

s63,676.96
Ss,goo.+t

$30.6J"3e2

$63,995.34

$5,332.95
S30.76699

$64,315.31

s5,359.61

$¡o.szosz
$64,636.90

s5,386.41

S3i".07s43

$64,960.09
$s,+t3.3q

s31_.23081

$65,284.88
s5,44O.4L

S3 r-,38696

S65,611.30

$s,+øl.6t
S31.s4389

$65,939.35
$5,494.95

s31.7016r.

$66,269.06
55,522.42

s31,86013

$oe,ooo.¿r

$5,550.03
$32.01943

$66,933.40

s5,577.78
SEz.ttgsz

567,268.A7

$s,go5.ez

ç32.34042
$6l,eoq.qt

$s,oe3.zo

$32,s021.2

567,942.42

5o/o

t
$oo,goo.so

$s,slt.t3
$zz.tq+.az

$67,1.95.LL

ss,see.5s
$¡z.gos¡¿
$67,531.09

$5,627.59

$¡z.asaaz
567,868.73

Ss,6s5.73
SEz.azszo

$68,208.07

s5,684.01

$t2.79234
$68,s49.11

55,7!2.43
S32.e5630

$68,991.88

55,740.99

s33.12110

$69,2.36.94

$5,769.70
$33.2s67o

$og,sgz.st
$5,798.54

s33.4s313

$og,g¡0.¿z
95,827.54

$sE,ozo¡s
$zo,zso.oo

$s,B5e .ez

s33,78849
$zo,e3t,+o

$5,885.96
s33,9s743

$20,98+.6E

s5,915.39
$z4..tzzzz
s71,339.56

5%

D

s70,203.84

$5,gso.gz

$33.7s18s

$70,554.88

Ss,8zg.sz

$33.e2062

s70,907.63

$s,909.97

$34.09021

57r,262.19
$s,9ag.sz

534.26A67

s71,6!8.47
Ss,9og,zt

s34.43196
s71-,976.59

Ss,gga.os

S34.60413

572,336.46

56,ozs.o¿
$z+.tttM
$72,698,15
s6,058.18
$¡+.gsro:
$lz,oøt.62

S6,088.47

$¡s,rzszs
$73,426.94

S6,118.91

$35.30r"4i.

573,794.O7

$e,t+9.st
s3s.47792

574,L63.o4
s6,180.25

$35.6ss31

s74,533.86

$6,211".16

s3s.833s9

$74,906.54

5%

E

573,7L4.04

$6,142.84

535.43944
574,082.67

S6,tl3.ss
s3s.61.664

574,q53.a2

So,zoq.qz

53s.79472
574,825.29

$o,z3.s.qq

53s.97370

$7s,L99.4r
$o,zs6,e z

536.1s3s6

$75,575.41

S6,297.9s

$36.33433
S75,953.29

$o,3zg.q+

$36.sr.600

$76,333.06
S6,¡61.09

$se .e sgsg

576,77a.77

$6,¡gz.Bg
$36.88207

577,099,30
So,+z+.9ø

S:z.oeeas
577,493.78

$6,456.98
537.2s182

$77,871.21"

s6,489.27

$37.4380s
578,26a.s7

$6,s2t.7L
s37,62s27

57B,6st.gl



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthty
Hourly
Annual

Monthly
Hourly

Annual
Monthly

A

$5,392.26

S31.1oeu
S65,030.62

s5,419.22

$gt.zaazz
$os,¡ss.zz

55,446.3t
531.42704

s65,682.54

s5,473.55

s31.57814

s66,010.97

$5,500.91

s31.73604

$66,341.01
Ss,szB.4z

s3L.89472

566,672.72

$s,s56.06

s32.0s419
s67,006,08

$5,583,84

532.2i"446

567,34t.11.
s5,611..76

SEz.gzsss
Søl,6ll.8t
$s,639.82

532.s3747
$68.016.22

$5,e e s.oz

$32.700r"1

s68,356,28
$s,690.30

s32.86360
So8,6gg.og

$5,724.84
Szl.ozzsz

$sg,o+r.ss
s5,753.46

s%

B

$5,661.87
Szz.øaqøz

568,282.L4

$5,690.1.8

53¿.azzss

$68,623.55

S5,7i-8.63

s32.99209

$68,966.66

$5,7al.zz
s33.1570s

S69,31i".si.
$5,tts.go
$tzszzsq
$69,6s8,06

$5,804.84

$33.48945

s70,006.36
$5,s¡¡.go

s33.6s690

$70,356.38

s5,863.03
$33.82s18

$70,708.18
Ss,892.3s

$33.99432-

$71,061.70
$5,921.9i.

$34.16428

$7L,4L7.O2

$5,9st.42
s34.33511

57r,774.12
Ss,98t.tg
$34.s0679

572,132,97

s6,011.08
S¡+.ozg¡r
572,493.63

s6,041,1"4

5%

c
s5,944.96
S¡+.zgzgt

57L,696.25
$5,974.69

$34.46935

$72,os4.74

S6,004.56

s34.64r.70

$72,4t s.01^

56,034.s9
s34.8L491
572,777.o9

56,064.76

$34.e8899

$73,140.96
S6,095.oB

$3s.16392
S73,506.67

$6,tzs.se
s3s.3397s
s73,874,2L
$6,tse,te
$3s.51645

$74,243.58

$6,1-86.97

s3s.69403

$74,614.80
$ø,ztz.go

S3s.872so

$74,987.87

56,248.99

S36.os186
57s,362,82

s6,280,24
$gc.z¡zrE
$75,739.63
Se,3tt,o+
$¡0.+r¡zg

$76,L78.32
$6,3¿¡.tg

5%

D

56,242.21

Sso.orzzo
57s,zBL.06

56,273.42

$36.L9282

52s,6s7.48
56,304.79

$36.37379

$76,O35.77

$6,336.31

$36.sss66
s76,415.93

S6,367.99

536.73843
576,799.02

S6,399.84

s36.9221_3

Sll,tez.oo
$6,431.83

Ssz.rooz¡
$77,567.92

$6,¿sg.gg

537.29227

$77,9ss.76

$6,496.31

537.47873

578,345.54

$e,sza.go

s37.66613

578,737.26

s6,561.44

$gz.ss++s

$79,130.95

$6,594.2s

$38.04373

$79,526.6t
56,czl.zz

s3S.2339s
Slg,gzq.zq
s6,660.35

5%

E

$6,ss¿.Ez

5sz.ar¡+o
579,O45.12

56,sBz.og

s38.00246

579,a4o.J3

$6,620.03

538.L9247

579,927.s4

$6,653.13

$3s.38343

SBû,236.73

s6,686.39

S3s.s7s3s

$80,637.92

$6,719.83

s38.76823

$Bt,o¿t.to
$ø,2s3.a3

S3s.96zo7

$81,446.3J.

56,787.79

s39.1s688

S8i.,Bs3.5s

56,821-.13

s39.3s267
SBz,zoz.gz

$6,855.24

s39.s4944

582,674.73

$o,ggg.st
Szg.tqtß

Sgt,ogz.+g

$6,923.96

$Es,g+sgr

$83,502.92
So,gsg.sg

$40.14s63
$s¡,gzo.¿s
$o,gg¡.¡z

2.94

294
295

295
295

296
296

296
297

257

297

298
298

298

2'99

299
299

300

300

300
301

30L

301

302

307

302

303

303

303

304
304

304

305

305

305

306

306

306

307

307



Payroll $alary TabÍe

County of Madera

5.0% increase to f /2010 Salary Table - hourly shown at 5 decimals

Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourty

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

A

$33.1930s

$og,¡so.z7
s5,782.23

$E¡.sssoz
$og,z3¡.zo
Ss,gtt.t¿

S33.s2s82

$70,082.37

$5,840.20

s33.6934s
57o,432.79

Ss,gog.+o

533.86191
570,784.94

$s,ggg.zs

$34.03122
$7L,128.87

Ss,gzg.zq

s34.20138

571,494.s6

$s,gsz.gg

$34.37238

$71.,8s2.o4

$s,ggl.6l
$34.saqzs
572,23.r.30

S6,017.61

SEq.tßgt
572,s72.36

$6,047.7O

S34.B9os6

s72,935"23

56,O77.94

Sss.oosot
$73,299.90

S6,t08.33

s35.24034

$73,666.39

S6,i"38.87

s3s.416s3

5%

B

$34.8s27L
$72,856.1.1

$6,071.34

$3s.02698

$73,220.38
$o,tot.zo

$3s.20211.

$73,586.49
$6,L32.21

$3s.37812

573,954.42

96,t6z.gt
$¡s.sssor
$74,324.20
So,tg3.68

53s.7327e

$74,695.80
$6,zzq.6s

s3s.91_144

575,069.29

56,zss.ll
Sso.ogroo
$75,444.65

S6,z87.os

536.27t41
$75,821..87

s6,318.49

$36.4s2s2

$76,200.98
$6,350.08

S36.63s09

$76,581_.99

s6,381.83

$so.arszo
$76,964.88

$6,473.74
$37.0023s

577,349.71

$6,445.81

$37.1"8736

5%

G

$so.sgs:s
576,499.92

56,374.91

SEs.ttesz
576,881'41

56,406.78

Szç.9øzzz

577,265.80

s6,438.82

$zz.t+toz
$77,652.15

s6,47r.OL

$37.33276
s78,040.42

$o,so¡.Ez
$37.si"943

$78,430.61
S6,s35.88

$zt.totoz
$78,822J6
s6,568.56

$37.89ss6
$lg,zt6.gz

$6,601,.4L

Sgg.osso¡
$79,6L2.9s

s6,634.41

S3B.z7s46

s80,011.02

s6,667.59
s38.46684

$go,4l"t-.07

s6,7OO.92

s38.6se1^7

$so,erg.r¡
s6,734.43

538.8s247

ç81",217-2L

s6,768.10
s39.A4674

5%

D

$38.42's12
$80,323.86

$6,693.66

$38.61724
sg},725.49
S6,T2t,12

$38.81033

$81,129.1o
$6,76t,76
539.00438

Sgi-,s34.77

$o,zg+.56

539.19941"

587,942.4L
Sg,8z8.sg

$3e.39s39

s82,352.13
S6,g62.og

s39.s9237
s82,763.90

$6,896.99
s39.7e034

583,177.71

$6,93t.¿g
$3e.98928

s83,593.61

$6,966,13

$qo.tsszq
s84,011.58
$7,ooo.9z

$40.390L8
584,431..64

$7,035.97

$+o.sszr:
$84,853.79

57,o71*rs
$+o.zgsog
S8s,278.06

$7,106.s1
S4o.9eeo7

Professional
PFBz 0115

5o/o

E

54034627
s84,340.05

$7,oz8-3a
$40.s4B10

584,76L.76

$7,063.48
$40.7soBs

$85,1-85.57

$7,098.8O

S4o.9s46o

s85,611.49

57,1,2a.29

$4r..1s937

s86,039.55
$7,169.96

Sqt.Eøstt
s86,469.75

$7,205.81

541,.s7200

s86,902.10

57,24t.84
5$.ttgae
$87,336.60

57,278.ts
S+r.gaazs
587,773.3O

57,3L4.44

$4z.r9B7o
s88,212.15

$7,g5t.ot
$+z.aogog

$88,653.22
$l,ggl.ll
$42.62174

589,096.47
$7,424.77
Sqz.glqgq
s89,541.96

$7,46L.83
$+¡.0+goz

R,ANGE

307

308

308

308

309

309

309

310.
3L0

310

311

3L1

311_

312
3L2

312

373

313

313

374

314

314
315

31s

3t"5

3L6

316

316

317

31-7

317

318

3L8

318

319

319

3L9

320

320

320



PayrollSalary Table

Gounty of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

A

$lq,oEA,.7z

s6,169.56
$¡s.ss¡oz
$74,404.97

$6,2oo.47
S3s.77r.s9

$tqlzø.gz
56,23L.41"

SEs.sso+s

s75,t 50.80

s6,262.57

s36.13019
$7s,s26.s6

$6,293.88
s36.3108s
Szs,9o+.t8

S6,325.35

$36.49239

$lo,zïg.lz
s6,356.98
536.67487

$76,665.L3
$0,¡gg.zo

s36.8s824

577,048.46

56,42o.7L

$37.O42s3
$77,433,71,

56,4s2.8r
537.2277s

$77,820.88

$6,485.07

$37.41388
$zg,zog.ge

$6,5tz.so
$37.60094

$78,60t.04
56,sso.og

S37.78896

$lg,9ga.o+

s%

B

$77,736.47
$6,478.O4

$az.¡zg:o
$78,125.i.3

s6,510.43
$37.s6016

578,515.78
S6,s¿z.gg
Szt.tqtgt
$78,908.36

$6,575.7O

Sez.gEozr
$79,302.89

$6,608.57
$¡s.rzo:g
s79,699.4O

$6,a+t.sz
Sag.¡rzoz
S80,097.91

$6,674.83
s38.s0861
s80,498.40

s6,708.20

s38.701],s
$so,goo.gg

$6,74L.74
S38.8946s

$gt,go5.+o
56,77s.4s

$gg.osgrs
581,711.9t

$6,8og.gg

$39.284s-l
582,720.47

s6,843.37

$3e.48100

$82,53i-.09

S6,877.s9

539.6784L
s82,943.73

5o/o

c
$81,623.28

S6,8ot.ga

$eg.z+rge
$82,031.40
$6,8¡s.gs
s39.43817

$az¡atsz
$6,870.13
539.63537

$82,853.76

$6,904.48
s39.833s4

$83,269.04
S6,939.00

$¿o,o:zzr
$83,684.38
s6,973.70

s40.23288

s84,1,02.80

s7,008.57
Sqo.awa+

s84,523.31

s7,043.61"

$¿o.o:ozr
$84,94s.92

s7,078.83
$40.89938

$85,370.66

57,rr4.zz
$41".043s9

ågs,lgl.sz
$7,L49.79

$41.2488L

$86,22ç.¿g

s7,1"85.54

S41-.4sso4

s86,657.62

s7,ZZt.ql
S4t.662z2

$87,09CI.92

5%

D

585,704.M
Sl,tqz.oq
$4L-20406

s86,132.98
5l,7ll.zs
s41.41009

s86,563.65
$7,ztz.øq
s4r.617L4

s86,996.45
5l,z+9.1o

$aLezszz
587,431..44

Sz,z85.gs

s42.03435
$87,868.60

57,322.38
542.244s2

$Bs,Eoz.g+

$2,¡sg.oo
$qz.qsstq
$98/49.46
s7,395.79
$42.66801

$g9,Lgg.zz
57,432.77

$42,88136

s89,639,1.9

$2,+69.9E

s43,09s76

$90,087.39

$z,soz.zg
$43.3112s

$go,s3z.8a

$7,s44.82
$43.s2781

$90,990.sCI

5l,ssz.s+
$43,74s43

$91.,445.48

Professional
PFBz 0115

5%

E

s89,989.67
$l,qgglq
543.26426

s90,439.62

$2,sE6.6+

$43.4s0s9
$90,89L.83

$l,slqsz
S43.69Boo

$91,346.29
$z,otz.tg

$43.9r-649

s9r",803.00

$z,oso.2s

$44,13606
$92,262.03

$7,688.s0
S44,3s67s

592,723.33

5l,lz6.9q
s44.s7852

s93,186.94

57,76s.s8
$qq.eomt

$93,e sz.ss

51,go+.qt
54s.ozs4z

594,L21_.15

ç7,843.43

$45.2soss
igq,sgt.7s
$7,882.65

54s.47680

$95,064.73

57,7zz.oa

s4s,70420

s95,540.05

$l,gø1.61
sâs.93272
596,0L7.74

R,A,NGE

321
321"

32L
327
322

322
323

323

323

324
324

324
325

325

325

326
326

326
327

327

327

328

328

328
2"O

329

329

330

330

330

331

33L

331

332
332

332

333

333

333

334



PayrollSalary Table

Gounty of lUladera

5.0% increase to f/2010 Salary Table - hourly shown at 5 decirnals

Professional
PFBz 01I5

RANGE

334
334

335

33s
335

336

336

336

337

337

337

338

338

338

339

339

339

340

340

340

341.

34L
34t
342

342

342
343

343

343

344
344

344
345

345

345

346

346

346

347

347

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthty
Hourly

Annual

Monthly
Hourly

Annual

Monthly

A

$6,582.84

$37.97790
s79,389.01-

$o,6t5.zs
538.76779

579,785"94

$o,g+8.83

$38.3s863
s80,184.87

5o,68z.oz

s38.ss042

S80,585.80

Se,zts.qg
$s8.743t7
$80,988.73

$a,lqg.oa
$3s.93689

$81,393.68
$ø,zBz.Bt

s39.131s8

$81,800.65

56,8'J"6.72

$zg.tztza
582,2A9.64

$o,eso.go
s39.s2387

582,620.7o

$6,885.06

539.72149

583,033.81
$0,gtg.¿8

$39.920r"0

$gg,¿+9.92

$6,954.O8

s40.r.r"970

$83,866.2i.

$6,988.85
s40.32029

$B+,zgs.ss
S7,oz3.8o

5%

B

$6,9L1.98

$3e.87679

s83,358.46

56,946.54

$40.07618

583,775.24

56,983".27

S4o.z76s6

584,L94.12

$7,016.18

$qo.Ðtga
s84.615.08

s7,051.26

$40.68033

$85,038.L8
$7,086,s2

$40.88374
$85,463.36

57,tzt.gs
$+r.ogsrs
$8s,890.68

$7,157.56

$+r,zg¡oo
$go,:zo.rz

s7,L93.34
541.s0006

$96,7s'J..72

$7,229-3r
54L.7t7s6

$87,L85.48
$7,26s,46
$+r,sre ro
$87,62t.4L
Sz,3ot;8
S42.i.2s68
$88,059.52

$7,338.29
s42.33631
588,499.83

$7,374.99

5o/"

c
s7,257.58

S41.87063

587,s26.37

$7,293.86

542.A7999

587,964.ti.
$7,330.33

542.29039

$88,¿og.a¡
$2,366.99

$42.sO184
s88,845.83

$l,qog.Bz
542.71434

s89,290.09

57,440.84

542.92793

s89,736.54

$t,+te.os
5q3.r4zs7

$90,185.20
$7,5ts.+¡

S+E.gsezz

s90,636.14
. $7,s53.0t
$qz.stsot

$91,089.33

$7,590.78

543.7529s

S91,544.78

Sl,øzg.l3
S44.0119i"

S92,002.49

57,666.87

544.23197

$92,462.si.
s7,7052L
$44.4s8i-3
$gz,gzq.gt
$7lqsr3

5o/o

D

57,620.46

s43.96417

s91,902.70

$7,658.56
$44.18399

Sgz,zez.zo

$7,696.85
$44.4O49O

592,824.A2

57,735.34

$44.62693
$g3,zgB.tE

57,774.O3.

s44.8s006

Sg¡,z5a.sg
$7,812.88

$45.07432

$94,223.37
$7,851.9s

$4s.29970
s94,694.46

$t,ggt.zt
S4s.s26r.B

s95,1.67.94

S7,930.66

s4s.7s382

s95,643.79

57,970.32

$4s.eB2s9

$96,r22.o7

$8,010.J.7

$qøltzso
$96,602.61

$8,050.22

s46.44356

597,085.62
s8,090.47

546.67s78

$gz,szr.os
s8,130,92

5%

E

S8,001.48

$+o,rozEs
596,497,84

S8,041.49

$+o.Eg¡rg
$96,980,33

s8,081.69

$46.62si.6

597,465.23

58,122.rO

S+o.ssszs

$97,952.56
58,162.71

547.ogzsg
s98,442.32

5e,zo¡.sE
Sq.zzeo+
s98,934.52
$8,2q+.sq

547.s6467
599,429.19

58,285.77

S47.Bo25o

s99,926.34

s8,327.2O

5+g.o+rsr
$100,425.97

$8,¡e a.se

54s.zsr7z
S100,928.10

$8,qto,oB
$¿a.szsre

$101,422,74
s8,452.73

548.76s74

$i.01.,939.9i.

$8,494,99
$+g,oogsz

$L02,449,60
s8,537,47



PayrollSalary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGË

347

348

348

348

349

349

349

350

350

350

35r.

3s1

353.

352

3s2
352

353

353

353

354

354

354

355

355

355

356

356

356

357

357

357

358

358

358

359

359

359

360

360

360

Hourly

Annual

Monthly
Hourfy

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

A

$40.s2i.90

$84,706.99
$z,os8.9z

$4o.7z4sr
s85,130.50
$z,ag+.zt

s40.92B1.3

s85,556.15
$l,t?9.69
s4r.L3276

s85,983.93

$7,165.33

$41.33843

$86,413.86
$l,zot.t6

$41.s4s13

$86,845.93
$7,297.16

s41.7s28s
$87,280.16

s7,273.35
$4t.963.62

$87,716.s6
s7,309.77

$qz.fltqz
$88,i.55.J.3

s7,346.26

$qz.zszzt
$88,59s.92

$7,382.99

s42.s9419

$89,o3s,gt
$7,419.91

542.8O717

$gg,+8¿.to
$7,457.OL

$qz.oztzo
$89,93L.5L

57,+gq.2g

$43.23630

5%

B

s42,s4800

S88,942.92

57,4rL.86

542.76073
s89,387.04

$t,qqs.gz
$qz.gtqsq
$89,833.97

$7,486.i.6

543.r.894r.

$90,283.14

57,523.60
$+:,¿os¡e

$90,734.55
57,s6L.zt

$43.62238
s91,188.23

$7,599.02
543.s4oso

S91,644.16

57,637.O1

544.0s969

$92,t02.39
57,675.20

544.28000
s92,562,91

$7,713,s8
$445oL4o
$93,025.72

57,752.L4
Sqq.zzzgo

$93,490.84
s7,790.90

$44.947s2
$93,958.30

$7,829.86

$4s.L7226
$g+,+zg.og

$7,869.01

s4s.39812

5o/o

c
$44.62s29
$93,389.45

57,7gz.4s

$qq.agan
$93,856.37
$t,gzt.Eç
5+s.rzgzs
s94,325.66

57,860.47

$4s-34888

594,797.3r
57,899.78

$4s.s7s63
$95,271.29

$l,g3g.zl
S4s.Bo3so

595,747.64
5l,glg,gt

$46.032s2

$96,226.27
s8,018.86
546.2626s

s96,707.50
$8,058.96

$46.49399

s97,191.03

$8,099.25

546.72646
$97,677.oL

$8,139.75

$+o.gooro
$98.16s.37

$8,180.4s

547.79489
598,øso.zz

$8,221.35
$+2.+soss

Sgg,t¿9.+9

58,262.46
$47.66s02

5%

D

s46.90916

598,osg.gt
$g,tzt.sg
s47.1437r
$gB,s¿g.zt

58,212.43

$47.37943
$gg,oat.gs

$g,zs3.5o

s47.61632
S9g,s:z.ts
$g,zgq.l6
547.8s440

$100,034.84
$4,336.2¿

s48.09367
Stoo,s3s.oz

58,377.92

S48.33414

$101,037.69
$8,atg.gt

s48.57s81-

$101_,542.89

$8,461-.91

s48.81870
$102,050.58

$8,504.22

$49.06278

$102,560.86
íg,s+c.zq

S49.308r"i.

$103,o73.66

$8,589.47
$+s.ss+e+

S103,589.03

$8,632.42
$+g.zoz4,z

S104,i"06.96
$8,675.s8

sso.0sr-42

5%

E

549.2s462
$roz,ge t.go

$B,5Bo.l-6

s49.s0089
$tog,¿zo.oo

S8,623.06

s49.74839
Sto¡,gg+.0+

s8,666.17
s49.99713

5to+,stq.os
$8,709.50

$s0.24713
s105,036.58

$8,753.05

Ss0.49836

s105,561.76

S9,796.81

ss0.7s08s
s106,089.56

s8,840.80

5s1.00460
s106,620.03

$g,ggs.oo

$s1.2s963
s107,153.14

$8,929.43

$sL.s1se3

S107,688.88

$9,974.a7

Ssr.zz¡so
$ro8,227.34

s9,018.95

$sz.o¡z¡s
$108.768.47

Sg,oo+.0+

$s2.292s3

$tog,Etz.3z
$9,109.36

$s2,ss400



Payroll$alary Table

County of lMadera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Frofessional
PFBz 0115

RANGË

361_

36L

361

362

362
362

363

363

363

364

364

364
365

36s
36s

366

366

366

367

367

367

368

368

368

369

369

369

370
370

370

37\
37r
37L
372
372

372
373

373

373
374

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

A

s90,381.18

$7,s3t.77
s43.4s249

$90,833.07
Sl,s69.qz

$43.6697s

$91.,287.23

Sl,ç01.27
543.sBsoe
Sgt,zq3.ag

$z,o+s-¡t
$44.7O7s4
Sgz,zoz.qo

$z,6a3.sa

$44.32808

s92,663.41
57,721.95

544.s4972

593,726.73

5l,løo.ss
544.77247

$93,592.37
5l,lgg.36
$44.99633
$94,060.31

$2,839.:g
54s.22130
$9¿,sgo.st

57,877.5s

54s.A4741

$95,003.26

57,916.94

$qs.il+aa
$95,478.30

s7,956.53
s4s.90303

$9s,9ss.6s

$7,996.31

S46.r.32s4

s96,43s.46

5%

B

s94,900.23

$7,908.35

$4s.62s1,1

$9s,3t4.22
$7,947.89

S4s,8s3z3

$gs,B5r.e t
57,987.63

S¿o,oszso

s96,330.86

5g,oz7.s7

546.37291
$go,Btz.st

58,067.7!
546.s4448

S97,296.s8

$8,108.05

546.77720

Sgz,zg¡.oo

$8,148.59

547.01109
S98,271..98

s8,189.33

$47.24614

s98,763.33
$g,zgo.zB

$47.4sz37
$99,257.L6

58,27L.43

547.71e79

$99,753.42

59,312.79

$47.9s838

s100,252.20
$8,9s¿.:5
$48.i.9s17

s100,7s3.47
$g,gg6.rz

$48.43917

5'J.o!,2s7.?2

5%

c
$99,645.24
Sg,go:.zz

$47.90637
5roo;J,43.47

$8,345.29

S4B.i.4seo

$100,644.19
s8,387.O2

S+e.saços

S10i",147.39

$8,428.95

$48.628ss

$101,6s3.1-5

58,471..1O

S48.87u1
$i,02,i.6i..40

S8,ste.¿.s

$49.11606

5102,672.21"

$8,556.02
S49.36r.64

S103,185.58

$B,59B.go

S49.60s4s
s103,701.49

$8,641.79
5+g.asaas

$104,220,03
s8,685.00

Sso,1os78
s7O4,74',J..1"1

$8,lz8.az
sso.35630

$ros,2.64.gz
$g,l7z.o7

$5o.6oBo9

$tos,zgt.t+
$8,815.93
$s0.86113

$106,320,10

5%

D

5104,627.51.

s8,718.96
$so.soros

$105,i.50.62

58,762.55
$so.ssgrs

5i_05,676.40

$8,806.37

$so.sosso
5106,204.77

s8,850.40

$sr.osggg
Si-06,735.81

s8,894.65
$si..31529

Sro7,269.4B

$8,939.12

Ssr..57i.B7

Si.07,Bo5,82

s8,983.82
5s1.82972

$108,344,85

$9,O28.74

$s2.08887

$i.08,886.59

$9,073.88
$s2.34532

s109,431.01
$9,ttg.zs

$52.61106
$Log,glg,tt

$9,164.85

$s2.874r2
$tto,sza.os

Sg,zto.67

$s3.13849

$111",080.70

s9,2s6.73

$s3.40418

s11"1,636.09

5%

Ë

5109,858.88
$9,154.91.

$sz.stott
s110,408.18

S9,200.68

$s¡:ogose
$110,960.21

Sg,246.6g

$sE,s+ozs

$111,515.02
s9,292.92

$ss,srzgs
Srrz,o72.s9

$9,339.38

5s3.8810s

$r1,2,632.9s
s9,386,08

Ss4.1so46
$113,196.11

s9,433.01
$sq.qznt

$113,t62.1O

$9,480.18
$s¿.og¡:z

$tt¿,E:o.gl
$9,527.58

$s4.96678
$i"1.4,902.56

59,575.27

$s5.24162
5775,477.O9

$9,623.09

5s5.s1783

5i.16,0s4,46

59,671.21

$ss.zgs¿t
$1_16,634.75

$9,ztg.so
$s6.07440

5177,217.93



Payroll Salary Table

Gounty of Madera

5.07o increase to f /2010 Salary Table - hourly shown at S decimals

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
HourÌy

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly

A

$8,036.29
$46.36320

$96,917.65

$8,o76.47

$46.s9s02

$97,402.23
$8,116.85

s46.82800

$97,889.24
s8,L57.44

S+z.oozrs
$98,378.69

SB,r9B.zz

$47.29745

$98,870.58
58,239.22

$47.s3393

$99,964.93
$B,zBo.41

$47.77760

$99,861.76
$8,321.81-

$48.o1046
s100,361.07

s8,363.42

$4B.2sos1

$100,862.85
58,4o5.24

$48,49175

5101,367.18
58,447.27

$45.73422
$L01,874,0L

$a,+gg.so
$48.97789

s102,383.38
s8,531.95

s49.27278

St02,B9s.3o

$8,574.61

5%

B

$8,+3g.to
s48.68136

$i.01,763.53

$8,480.29

s48.92477

Sroz,z7z.3s
5g,sz2.7o

$4e.r.6940
S102,783.69

$8,565,31

$49.4rs24
Sto¡,zgz.oz

$9,608.t¿
s49.66232

$103,814.11
sg,6st.t8

$49.91063
s104,333.19

$s,69+.¿g

$s0.160r.e
Sr.04,B54.B4

S9,737.90

5s0.41"098

s105,379.J.2

$8,781.59

5s0.66304
$105,906.02

$a,B2s.so

$s0.9i.636
$t06,¿3s.s¿

$8,869.63
Ssr.rzosa

51:06,967.72

$B,gtt.gg
$sL.42679

$107,soz.sS

$8,958.55

$sr.sg¡gz
$l-oB,o4o.o9

s9,003.34

5%

c
$g,soo.ot

$s1.1-1543

$too,gsr.e s

$8,904.31

ssr.:zroo
$toz,3Bs.gz

s8,948.83
Sst.ozzsz

$tol,9zz.go
$g,ggg.sg
$s1.88601

$3.08,462.50

$9,038.s4

552.14s43

s109,004.82

$9,083.74
s52.40616

$109,549.84
$9,129.15

ss2.66819
Stto,ogz.sg

s9,174.8O

ss2.931"s3

S1to,6+a.og

s9,220.67
$s3.1e61s

ittt,ztt.3z
S9,266.78

553.46217
Sttt,lsl3q

$9,¡tg.tt
5s3.729q9

s172,31"6.'J.L

$9,359.e s

Ss3.e98r.3

$rLz,877.7o
$9,+oo.qa
ss4.26813

5rr3,442.07
s9,453.51

5%

D

$9,303,0L
$sE.ozrzo

5L12,L94.28

s9,349.52

$s3.939s6

s112,755.25

$9,396.77
$s+.zoszs

s1L3,3L9.03

s9,443.25
Ss+.¿aoso

S113,895.64

59,490.47
5s+.tsztt

s114,455.05

$9,537.92

$5s.02647

5LL5,O27.32

$9,585.6L
$ss.30160

s3^1.5,602.48

$9,633.54

$55.s7812

Sil^6,180.48
$9,681.7L

Sss.ssooo

s116,761.39

$9,730.1.2

Sso.rgszs
5rr7,34s,L9

$9,zzg.ll
$s6.41s96

srL7,931.93
59,821.66

$s6.69804

51L8,521.57

$9,876.80
$se .garsz

$119,114.18
$9,926.L8

Professional
PFBz 0115

5%

E

$9,768.16

ss6.3s477
$117,804.00

$9,8f7.00
ss6.636s4

$ttB,3gE.oz
$9,866.09

ss6.91972

$1i.8,984.99

$9,915.42

Ss7.zo43z
$1_19,579.90

S9,964.99

$s7.49034
5Lzo,L77.B1,

$10,0i"4.82

5s7.77779

s120,778.69
$to,o6+.89
$s8.06668

$i,21,gBz.60

$10,115.22
$sa.sszoz

$121,989.50

$i.0,i.65.79

$58.64880
5L22,599.46

$to,ztç.oz
$58.94205

Srzz,ztz.qa
$ta,zøl.lt
ss9.23676

Si"z3,Bz8.s2

$to,¡tg.o+
$se.s3294

s724,447.65

$10,370.64

ss9.83060
s125,069.89
$to,+zz.+g

RANGE

374
374
375

37s
375

376

376

376

377,

377

377

378

378
378

379

379
379
380

380

380

381

38L

38L

382

382

382
)oa
JDJ

383

383

384

384

384

38s

385

385

386

386

386

387

387



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 4fi5

RANGE
Hourly

Annual

Monthly

Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthfy

Hourly

A

s49.46889
$toE,+o9.zB

S8,617.48

549J7624
$103,926,84

S8,660.57

$49.964s3

5L04,446.48

SB,703,87

$s0.2146s

s104,968.70

s8,747.39

$so.qeszz
$105,493.55

S8,791.13

$so-zrsos
$too,ozt.oz

$8,835.09
Sso.gzre¿

$106,55L.L2

sg,gzg.z0

ss1.226so
$1o7,oB3.BB

$8,923.66
$sr.+azoE

$107,6J.9.30

$8,968.28
$sr.z¿oos

s108,157.39

$9,013.12

$sr.gggzs
s108,698.17

$9,058.18

ssz.2s874
$tog,zqt.gl

s9,1o3.47

$sz.szoos
S109,7B7.BB

$9,1_48.99

$s2.78263

5%

B

$s1.e4235

s108,580.28
$9,0¿9.36

5s2.20206
s109,123.18

59,093.e0

$s2.46307
$1-09,668.80

$9,tag.oz
$s2.72s38

S1,to,zr7.r4
$9,r84.76
$s2.98901

$1"1O,768.22

$g,zgo.og

S53.zs39s

s1.11,322.06

$9,21ø.9+

ss3.s2022
$1.17,878.69

Sg,3zz.zz

$s3.78783

s112,438.06
59,369.84

5s4.0s676

5i.13,000.26
s9,416.69

Ss4.32705

$113,56s.27
s9,463.77

5s4.59869

$tt+,r33.t0
$9,511.09

$s+,azroe
5rL4,703.74

$9,558.65

$ss.14603
s715,277.77

s9,606.44

$ss.42r.76

5%

c
ss4.s3946

Sttq,oog.zl
S9,soo.77

ss4.8121s

5114,s79,34

$9,548,28

$5s.08622

$tts,tsz.z¡
$9,596.02

$ss.3616s
$tts,lzl.99

59,644.00

555.63846
s11"6,306.64

s9,697.22
Sss.9166s

s116,888.16

$9,740.68
$s0.rssz:

$L17,472.67
$g,zgg.3s

5s6.q77zz

5118,059.96
$g,gga.ee

$s6.7596o

$ttB,65o.ze
$9,887.52
$sz,oq¡¡s

Sttg,zqS.st
s9,936.96

9s7.32861

$119,839.73
$9,986.64

5s7.6rszs
$120,438.93

S10,036.58

ss7.90333

$tzt,o+t.t3
s10,086.76

SsB.1s2Bs

5%

D

ss7.26643
5179,709.75

S9,975.81

Ss7.ssz76
S1zo,308.3i.

$to,ozs,og
ss7.84053

$120,909.83

$10,07s.82
$ss.rzgzE

s1_2L,514.39

5ro,126.zo
$se.+zoss

s122,727.96
$10,i_76.83

5ss.7r.248

$722,732".58

S1o,zz7.7z

ss9.0060s
SLzz,g46.2s
s10,278.85

Ss9.3o1oB

5123,962.97

S10,330.25

Ssg.sgzss

5124,582.78

$to,38t.go
Sse.Bgss7

stz',2o5.7O
Sto,+3¡.gt
s60.J.9505

$tzs,ggt.zz
$10,485.98

s60.49602

$1.26,460.89

$10,538.4L

$eo.zgsso

$tzl,osz.ts
$10,591.10
$or.rozso

5%

E

s60.1297s
SL2s,6gs.24

Sto,qza.6o
$60,43040

$tz6,3z3.lz
Sto,sz6.gg
$60.732s6

S126,955.34

$to,slg.øt
$61.03622

5127,59Ð.12

$10,632.51

561.34140
5rz9,zz9.o7
$to,ogs.6z
$61.64s1i.

$tzg,go9.zt
$to,z¡g.to
s61.9s63s

$129,513.s6

$i.0,792.80
S62,266r.3

$130,161.12

$Lo,846.76
$øz.szt4,a

S130,811.92

s10,900.99

$62.8903s

S13i.,465.98

$i.0,955.50
$s¡,zo¿so

$1.32,L23.33

Stt,oto.zs
$s¡.szoae

s132,783,93
5tt,oos.3E
S63.83s43

$t33,aat.za
Stt,tzo.e s

564,rs762

387

388

388

388

389

389

389

390

390

390

391

391

391

392

392
392

393

393

393

394

394

394

395

39s
395

396
396

396

397

397

397

398

398

398

399

399

399

400
400
400



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

A

5L10,336.82

ç9,L94.74
$s¡.0¿oss

$i.10,888.50

$9,24O.7L

$sE.¡uzs
5'J.1.1,442.94

$9,286.91

Ss¡.szss+
s112,000.15

s9,333.35
Ss¡.s¿ozs

$112,s60.17

$9,380.0L
s54.1ts47

Sttz,tzz.9z
$9,426.91

ss4.38604
$113,688.57

s9,474.O5

Ssq.6s79z

Sttq,zs7.oz
$g,szt.qz

ss4.93126
$tta,8z8.zg

$g,s69.oz

$5s.20s91
$tts,+oz.qa

$9,6L6.87

5s5.48194

571.5,979.44

$9,e0+.9s

$ss.7s93s
S116,s59.34

$9,zta.zs
$s6.03814

Sttl,t42.rs
sg,z0t.8s

$s6.3 i.834

$1.L7,727.86

5%

B

$L15,853.65
59,654.47

$ss.gsssz
$LL6,437.92

59,702.74

5s5.e7737

$117,015.09
s9,757.26

$so.zszzs
$L17,6tA.17

s9,8oo.o1

$se ,s¡ss+

$118,1-88.16

s9,849.û1
Ssç.aztzz

S1-L8,779.i-L

s9,898.26
Ss7,7os34

$119,373.00

s9,947.75
$s7.39087

$ttg,g6g.gz
59ì997.49

ss7.67782
$tzo,s69.lz
510,047.48
ss7.96621

Stzt,L72.s6
Sto,og7.7t
$sg.zseo¿

512r,778.44
$10,149.20

ss8.s4733
$tzz,397.zz
5to,tgg.g¿
SsB.84oo6

sL22,999.26

5t0,249.94
$s9.13426

sr23,61"4.26

5%

c
512'J",646.34

S10,137.20

ss8.48382

$rzz,zs4.s8
$10,187.88
Sse.ttaza

$122,865.84
s10,238.82

Ssg.ozorz
5123,480.17

s10,290.01
$sg.sos+z

$rz4,o97.sB
510,34L.47

$s9.66230

s'J.24,7L8.O7

$10,393.17

$se.e6o61
$125,341.66

s70,445.L4
$oo.zooar

s125,968.34

s10,497.36

s60.s6r.7o

$tzo,sgB.zz
$10,549.85

$60,864s3
SLz7,z3'J,,tg

s10,602.60

$61.16884
S\27,867.36

$10,65s.61

s61..47469

$1zB,soe .zt
$10,708,89
s67.78207

$tzsÅqg.zz
$taJoz.aq
s62.09097

5129,794.97

5û/o

D

sr27,728.64
S10,644.05

$or.¿oeoo
$128,367 3A

$to,ogz.za
$6i^.7Lsos

$129,009.14
Sto,Tso.zo
$oz.oz¡as

s129,654.19

sl_0,804.52

$oz.¡¡¡zs
$130,302.45

S10,858.s4

562.64s4t
$130,953.96

$L0,912.83

$ez.gsse :
$131,608.74

$10,967.40

$63.27343
s132,266,78

511,O22.23

s63.58980

5L32,928.12

5!7,077.34
$os.gozzs

$r33,592.77
s1'1,r32.73

564.zz7z9

5134,260.7L
$tt,tB8.sg
5o+.s+s¿z

5134,932.a2

itr,zM.34
564.871,16

$t¡s,606.eg
$11,300.56

$6s.19ss2
$t3ø,zg+.lt

Professional
PFBz 0115

5%

E

s734,LL5.O7

$71,1-76.26

564.4784O

$134,785.66

itt,z3z.tq
$64.80080

S135,459.59

$tr,zg8.3o
S6s.1z48o

$136,136.90

$!1,344.74
$6s.4s043

s136,817.59
Stl,qoLaz
$65.77769

s137,501.67
itt,qs&.a7
$oo.roosz

$738,789.17
$1r,sts.zo
$oo.+:zro

s138,880.12

5L7,573.34
$66.7692e

$139,574.53
s11,631.21

$oz,roEt+
51,40,272.4o

$11.,689.37

s67.4386s

$140,923.77
$ttJqt.8t
567.7758s

s141,678.63

$11,806.5s

568.11-473

Sr4z,3B7.oz

$tr,gss.sg
s68.45s30

$143,O98.96

RANGE
401
40L
401.

442
402
402
403

403

403

404
404
404
405

405

40s
406

406
406

407

4t7
407

408

408

4ûB

409
409

409
410

410

4lO
41I
4tt
411.

4L2

4!2
4L2
4L3

413

4t3
414



Payroll Salary Table

County of Madera

5.07o increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PË82 0115

RANGE

41_4

4r4
415

415

415

416

41,6

476

417

417

417

41"8

418

418

4t9
419

419

42t
420

424

421.

42I
42L

422
422

422

423

423

423

424

424
424

425

425

425

426

426

426
427

427

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly

A

$9,810.66
ss6.s9993

SttB,3t6.so
$g,gsg.zt
$s6,88293

s118,908.07
$g,gog.ot
5s7.1.6734

Sttg,soz,6z
$g,gsg.ss

$s7.4s318

$tzo,too.t:
s10,008.34

557J4O4s
Stzo,zoo.aq

s10,058.39

ss8.0291s
$ t2t,30¿. ts
Sto,tog,oa
5s8.31930

s121,910.66
s1_0,159.22

SsB.61os9

5LZ2_,52O.23

$to,zto,oz
ss8.90396

$123,132.81
$to,zøt.ot
$se.t9B47

$rzi,749.47
$to,gtz.gz
$sg.+g¿+s

sL24,367.22
s10,363.94

Ssg.zgrg¡
s124,989.O6

s1O,415.76

s6O.09o8s

$tzs,st+.oo
$1o,467.83

6%

B

$10,301.19

$sg.+zgg¡
Srz4,z3z.zz

$10,352.69
$sg.zzzos

5124,853.49

51o,40a.46

$60.02572

$12s,477.7s
$10,456.48

$6o.3zsB4
$126,i.05.i"5

$10,508.76

56A.62748
Stz6,7Js.67
$to,56t.gt
S60.93061

5127,369.35
Si"0,614.11

s61.23s26

s128,006.19
s10,667.18

56r.s4r44
$128,646.23
5!o,7zo.sz
s61.8491s

$L29,289.45

sto,7l4..tz
$oz.rse¡g

$129,935.90
$to,gzz.gg
s62.46918

s130,585.59

$10,882.13

Soz.zersg
$i.31-,238.49

$10,936.54
$os.ogs+s

St 3t,894.7i.

$L0,991.23

5%

c
$10,8i.6.2s

$62.4ot43
$l-30,443.9s
Sto,gzo.¡3
s62.71344

$13i.,096.16
$to,gzq.6g
$63.02700

$r31.,7s1..64

$to,9zg.so
$63,34213

Stiz,qto.qo
$1.i.,034.20

s63.6s88s

S133,072.45

iLL,A89.37
563.9771.4

S133,737.81

$r3",!44.82

$64.29702
S134,406.s1.

Si.1,200.54

$64.618sr.

5135,078.54
$tt,zso.ss
ç64.94L61_

5t3s,7sg.gz
S11,3i.2.83

S6s.26631

$L36,432.71

$L1,369.39

$6s.5926s
sr37,114.87
Slr,426.24
$os.gzoor

$137,800.45
Sfi,qgz.tl
$66.2s022

S138,499.4s

5l^1,540.79

5%

D

s11/357.06

$es.szrso
$136,966.15

$11,413.85

Sos.s¿grr
$137,650.98

s7L,4.7O.92

$oo.rzssa
5138,339.22

s71,578.27

$oo.sogz¿

$139,030.92

511,585.9L

566.84179
5t39,726.o7
$11,643.84

$67.L76oo
5i,4t,424.70

51.1.,7t2.a6

s67.51188
9tqt,tza.ga

577,760.57
$67.84944

Stqt,gzz.ql
Si.1,8i.9.37

568.18869
st42,54t,63

517,878.47
$68,s2963

5L43,254.35

$L1,937.86

$68.87728
s143,970.59
$tt,ggz.ss
$69.21663

5144,690.47

s12,057.54
$69.56273

$145,413,91"

$i.2,i.17.83

5ø/"

E

5r1,,924.9!
Sos.zgzsa

$1.43,8i-4.4s

$11,984.s4

S69.14i.56

$1.44,s33.52

$r2,044.46
569.48727

$14s,2s6.20
$i.2,1"04,68

Ssg.szqtt
5i.45,982.48

Stz,L6s.z1.

$70.i.8388
51.46,7!2.37

Stz,zz6.at
$70.s3479

91.47,44s.94

$tz,zsl.tø
57O.88747

$1.49,183.17

S12,348.60

$71..241e1-

51,49,924.o9

$12,4i.0.34

$7r-.s9812

s149,668,77

5r2,472.39

$71.9s611
$tso,¿tz.os

Stz,sz+.ls
$72.31s89

$tst,tog.t+
s72,597.43

$72.67747

$151,924.99

5!2,660.42
$73.04086

s152,684.61
itz,lz3.lz



Payroll Salary Table

Gounty of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0tt5

RANGE

427
428

428
428

429

429

429

430

430
430
431

431
437

432

432

432

433

433

433

434
434

434
435

435

435

436

436
436
437

437

437

438

438

438

439
439

439
440

440
440

Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual
Monthly
Hourly

A

s60.3913s
5L26,242.A7

$l-0,520.17

s60.69330
Stzg,gzz.zT
$LO,572.77

s60,99676
Stzl,sol.6e
$10,62s.64
s61.30176

S tza,t+s,t8
$to,ø'lg.tl
561.60826

$tz8,7Bs.9t
s10,732.16

S61.91630

s129,429.86

$10,785.82

s62.22s89
$tao,ozo.gg

$1o,g3g.zs

s62.s37O1.

$1-30J27.37
$to,gg¡.9s
s62.84970

St3t,3gt.oz
$to,gqt.qz
$63.1639s

SLJz,o37.92

$i.i.,oo3.t 6

$63.47977
s132,698.12

$11,0s8.i.8

563.791L7

$133,361.61
Stt,ttS.dt
s64.1.1616

$t¡+,ozg.ao
$11,1"69.o3

$64.4J673

5%

B

So¡.+rosz
$132,554.16

Si.1,046.18

$çt.tztga
$133,216.95

s11,101.41
$o+.oqoøt

$L33,883.03
$1t,t-se .gz

$64.36684

s734,552.45

571,212.7O

$64.68868

$135,725.22

$Lr,268.77
$6s.0r,213

$135,901.35
$11,325.11
S65.33719

$136,580.g4
$11,381.74

$6s.66387

sL37,263.75

$1"1",438.65

s6s.9921e

$137,950.05
s11,495.84

566.32274

$138,639.81

$1.1,ss3.32

$66.6s37s

s139,333.00

Stt,ott.og
$66.98702

$t+o,ozg.ez
s11.,669.L4

$oz.gzrso
$3"4t,729.83

s77,727.49
$ez.osasz

5%

G

Soo.ssr+z
$139,1_81.89

$tt,sgB.4g
$66,9r-437

$139,877.8i"
$11,656.48

s67.2489s

$14o,s77.r9
$r1,714.77
$67.s8s19

s141,280.07

$tt,tlz3a
$67.92311

$t+r,ggo.¿a
i]'r,832.2t
s68.26273

$L42,696.4r
$tt,Bgt.3z
$68.60404

Si.43,409.89

$i.i.,950.82
$ss.s¿zoe

$rA4,126.9s
Si.2,o1o.5B

$og.zgrso
$144,847.57

S12,070.63

s69.63825

$r4s,s7r.Bz
Stz,t:0.99
$69.9864s

sL46,299.67

512,r91".64

S70.33638

s147,031.17
S1z,zsz.60

S7o.68B06

s747,766.33
Stz,3t3.ao
571.041s0

5%

D

s69.910s3

$tq6,tao.ge
$12,r78.42

$70.26009
$t+6,Bzt.6a
$12,239.31
$70,6r.138

5t+z,6oo.os
$12,300.50
ç7os644s

$t¿8,3¿¿.og
Srz,zøz.at
571.3L927

S149,085.78

s12,423.82
Szr.ozsso

$!49,831.22
$!2,485.94
$72.A3424

51s0,580.36

Stz,s¿9.36
s72.39440

5tsr,33E.zg
$L2,61.L.IL
$72,7s63e

$tsz,ogg.go
5L2,674.L6

$73.12017
$tsz,gso.+o

512,737.s3

573.48577

s153,61"4.64

SLz,got.zz
$73.8s3r.9

sL54,382.72

$tz,B6s.z¡
s74.22246

$tss,ts+.6s
Stz,gzg.ss
S74.s93sB

5o/"

E

$73.40606
s153,448.03

512,787.34

Stt.ttzos
Srs4,z1,s.z7

s12,851.27

$tq.tqßç
s154,986.35

$tz,gt5.ss
Stq.stzøt

Si.s5,761.29

$12,980.11

574.BBsz4

$156,540.09

$L3,045.01
S7s.25966

sr57,322.79
$13,110.23
$zs.oesso

S1sB,109.4i.

$13,175.78
5tø.atqtq

$i.58,899.96

s73,24I.66
$76.99421"

S1-59,694.45

513,307.87

576.77618
S160,492.93

$t337a.at
$77.16006

$t6t,zgs.gg
$tz,q4J.2e
$77.s4s86

Ste z,tot.B6
S13,s08.49

577.93359

$i.62,912.39
S13,576.03

$78.32326



Payroll Salary Table

tounty of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

447

441.

441"

442

442

442

443

443

443

444

444

444

445

445

445

446

446

M6
447

447

M7
448
448

M8
449

449

449

450

4so
450
451

451.

45L

452

452

452
453

453

453

454

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

AnnuaI

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthty
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
llourly
Annual

Monthly
Hourly

Annual

A

$134,698.56

itr,zz4.Bg
S64.7s892

$135,372.04

$t1,28l".oo
s6s.08271

5136,048.90

51r,337.4r
56s.40813

Si.36,729.15

Stt,3g¿.to
$6s.73sr7

sr37,472.79

51L,451.o7

566.06384
SL3B,099.Bs

$tt,so8.gz
s66.39416

$L38,79o.35

$i.1,s6s.86

S66.72613

$139,484,31

511,623.69

$oz.osgzo

514A,181,72

S11,691.81

s67.39506
$140,882,64

51r,740.22

567.73204

$i.41,s87,06

$Lt,798.92
S6B.o7o7o

5142,294.98

$rr,Bs7,9z
$e a.+rros

s143,006.46
5tt,917.2t
$ss.zssrr

s743,721".5O

s%

B

$t+t,+33.qs
$11,786. L2

s67.99687

Stqz,tao.6e
$11,845.06
s68.33686

$tqz,Bst.3l
$11,904.28
Sos,ozasq

$t¿¡,s6s.6r
s11,963.80
$69.02193

itq+,zgl.q3
S1z,az3.6?

S69.36703

$t¿s,oo+.Bs
512,a83.74
s69.71387

S14s,729,88

Stz,tqq.to
$70.t6744

$t+6,¿5g,sg
itz,zo4.BB
s7O.47275

$tqz,tgo.gz
$tz,zçs.go
$7O.76482

$i,47,926.76

5tz,3z7.23
$71-.11863

$148,666.41
$12,388.87

$7r.47424
$749,4O9.74

$tz,+so.Bt
$71.8316L

$150,156.79
Stz,stz.ol
s72.79076

S1s0,907.58

5%

c
Si.AB,5û5.16

512,375.43

Stt.Egstt
5149,247.69

$12,437.31
Stt.tszto

$149,993.92

sr2,499.49
5zz.ttz+-a

$150,743.89

$12,561.99

5tz.+tzoz
$rs1,,497,6L
$12,624.80

$zz.s¡s¡g
S1sz,z5s.o9

5L2,687.92

$zg.rggso
Sr.s3,016.37

s12,751.36

$73.56ss6
5tsg,zgr.¿6

$12,815,1"2

$73.93339
S1s4,s50.36

$tz,gzg.zo
$74,30306

$155,323.L1

$12,943.59

574.674s7

s156,099.73
$t¡,ooe.:t
57s.o47ss

Stso,ggo,zz
$13,073.35

57s.4z3LB

5757,664.62

5rz,Lz8.7z
$zs.aooro

s158,452.96

5%

D

$1"55,930.41-

Srz,994.zo
$t+.9øasa

5156,7L0.07
$13,059.t 7

$zs.a+rag
$757,493.6'J.

$13,r24.47

$zs,zrgos
$158,281.o8
s13,190.09

$ts.osøøt
5159,O72.49

512,2s6.04

576.47716

5159,867.87
5t3,zzz.zz
$76.8s9s5

$i.60,667.19

$13,388.93
ítt.z+zea

$tot,¿zo.sg
$13,455.88
$77,63006

sr62,277.88

$13,523.16
Szs,orezr

$163,089.27

$r3,59t.77
$78.40830

5t6z,goq.zt
$t9,058.23
$78.80034

5164,724.25

$13,727.o2
$zg.rg+:s

s165,547.86
$13,795.66

$79.s9032
s166,375.61"

5%

E

5763,726.94
$t¡,6+9.9t
$7B.7r$sg

s164,545.58

5L3,712.13

579.i.084s

5L65,368.30
$t¡,z8o.gg
S79.s0399

$t6o,tgs.tg
$tg,g+g.sg
579.s01s0

5t6t,oz6.tt
$13,918.84

s80.301_01

5167,86r.26

$L3,988.44
SBo.702s3

S16g,70û^55

s14,058.38

s81.10603

S169,s44,05

$tq:rzs.et
$81.sr"r.s6

5L70,39r,77
$t+,tgg.¡t
s81.919r.2

$ttLzq3.t3
$r4,z7o.g'J,
$82,32872

$L72,O99.97

$14,341.66
$szJqolt

5r72,960.46

5\4,43.3.37

s83.1s407
SYt,azs.za

5L4,48S.44

$83.s6984
Stlq,øgq.zB



Payroll Salary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly

A

5rr,976.79
s69.09688

$144,44o.i,7

$tz,o¡e .og

56s.44236
$i.4s,L62.3o

$12,096.86

s69.789s7
SL45,BBB.i"2

itz,L'7.34
s70.138s2

s1.46,6L7.56

512,218.li
s70.48921

s147,350.65

9tz,z79.zz
s70.84166

$148,087.40

$tz3qo.6z
ç7L.LesB7

5148,827.84
5rz,4oz.3z
$71.ss18s

$149,57L.98
s72,464.33

$71.90e61

$150,319.83
S12,526.65

572.269Ls
s151,071.43

Stz,s89.zg
$72.630s0

S1s1,826.79

s12,652.23
$72.99365

$i.s2,sBs.94
$12,715.50

$73.35863

$153,348.85
5L2,779.01

5%

B

$12,575.63

Slz.ssttz
s15L,662.12

512,638.51"

$7zsLqA8
$tsz,qzo.at

512,7O!.7O

573.27904
$tsE,taz.5¿

512,765.21,

s73.64s4s
$ts¡,9+g.qg
$rz,Bz9.o4
Sz4..oßet

5154,7L8.19

$12,893.i.8

S74.3837s
$tss,qgt.ll
s12,957.65

574.7ss66
Sts6,z6g.z3

Stz,ozz.qq
$7s.L2544

Stsz,oso.sg
$13,087.55

Szs.sosos
s157,835.83

$13,152.99

Szs.eezor
$1.58,625.01

s13,218.75

576.26202

s159,418.12
$ts,2B+.9+
$76.64333

SL6o,2rs.z3

$13,351.27

$77.a26ss
Stot,ote .3r

s13,418.03

5%

c
$t3,zoa.¿t
$76.r.793i.

S1s9,24s.23
$tï,zzo.4a
s76.s6021

SL6o,o4r.4z

S13,336.79

s76.94300

S160,841.66

51,2,403.47

s77.32772

S161,645.86

$t3,qlo.qg
$77.71436

Støz,qsa.og

Si.3,537.84
$7s.10293

Sto3,zoe .ss

$tE,6os.s¡
578.49344

s164,082.68
St3,6z¡.s6
$zs.sasgo

S164,903.10

s13,741.93
S7s.2Bo34

$165,727.6L
$te,gto.oE
s79.67674

Si-66,556.2s

$13,879.69

$Bo-07s12

s167,389.04
S13,949.09

$eo.+zsso

$168,225.98
$t+,otg.a¡
s80.87738

s169,067.13
$L4,088.93

5%

D

S13,864,63

579.98827

st67,2O7.47

s13,933.96

Sao.¡aszr
5168,043.52
s14,003.63

Sgo.zgors
s168,883.73

$14073.64
S8l-.19410

Si.69,TzB.Lq

s74,1.44.O1

s8t-.60007

5r7o,576.78
$1a,2r4.79
$82.00807

5t7J.,429.69
s'J.4,285.81

582.41872
$tlz,zg6.Bz

Sr[.,gs7.z4
s82.83020

$nE,tqg.zl
514,429.o2

583.24436
$tzq,ot¿,oo

s14,5O7.L7

$e¡.oooss
$774,884.A7

$t+,sz3.ez
Ss+.ozsaa

5r7s,7s8.49
itq,a+6.sq
584.49927

5L76,637.28

574,7L9.77

584.92177
$tlz,szo.qg

5i.4.,793.27

Professional
PFBz 0f15

5o/"

E

s14,557.87

s83.98768

S175,567.85
$t¿,630.0s
$84.4O762

sL76,445.69
$tq,zog.gt
S84.sz966

5177,327.92
51,4,777.33

SBs.2s381

ítlg,zta..sç
$t+,sst.zt
SBs.68oos

$u9,10s.63
$t4,92s.47
s86.10848

SrBo,oor.t6
$ts,ooo.to
s86.s3902

$180,90i..16

$15,075.10

586.9717L

s181,805.67
$ts,tso.+l
s87.406s7

StB2,7L4.to
Sts,zza.zl
$87.84361

$tg¡,ozs.zz
Si"5,302.36

Sse.zszaz
s184,546.41

S1s,378.87

SsB.72424

$185,469.15

Sts,+ss.zo
$89.1.6786

$186,396.50
s15,533.04

RANGE

454

454

455

455

455

456

456

456

457

457

457

458

458

458

459

459

459

460

460
460

461,

46L
461_

462

462. '

462

463

463

463

464
464

464

465

465

465

466

466

466
467

467



PayrollSalary Table

Gounty of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE

467

468

468

468

469

469

469

470

470

470
471

477

471
472

472

472

473

473

473

474

474
474

475

475
475

476
476

476

477

477

477
478
478

478

479

479

479

480
480
480

Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

A

$73.72s41
$i.54,i-15.60

5L2,842.97

s74.A9404
s154,886.17

$12,907.i.8

$7q.464so
$i.5s,660.59

$tz,gltlz
$74.8z682

$i.56,438.90
$tg,ogo.sg
$7s.21101.

$157,227.L1
5r3,r?t.76
57s.s8707

5158,007.21
$tz,tçl.zl
s7s,96s00

$158,797,24
$13,233.10

$to.zqqal
$159,59L.23

5L3,299.27

s76.7Z6ss

$160,389.18
$tg,¡os.zz
S77.r.10i.B

$161,191.14
s1.3,432.60

577.49s74
$i-61,997.09

$13,499,76
$lt.aglzz

Si-62,807.08

$13,567.26

Sts.ztzaE
$163,62i..i.i.

$13,635,09

S78.66400

5%

B

ïlt.+ttçg
$161,821.38

s73,485.72

$77.79874

s162,630.50

s13,552.54

$tg.tsttq
5763,443.64

s13,620.30

$78,s7867
s164,260.86

$13,688.41

$tz.gttst
5765,A82.r7

$13,756.85

$zg.¡aeq¡
s165,907.56

Si.3,825.63

$79.7632s
çL66,737.!O

$13,894.76

$80.16207
s167,570.80

$r3,964.23

s80,56288
$168,408.64

514,034.05

$Bo.96s6e

$169,2so.7!
$74,L04.23
$81.370s3

$170,096.94

$r4,ri4.7s
s87.77738

Sna,gqt.qz
Srq,zLs,62

Ssz.tsozo
$17i.,802.i 8

$14,316.85
Sez.sgtzo

5%

c
$87.28227

$t6g,gtz.qs
$t+,tsg.zt
s81.68868

$r70,762.o2

5L4,23O.17

s82.09713

5t7L,6ts.Bz
$14,301.32

$82.s0761

$t7z,4i3.Bg
514,972.82

$s2,92014

sL73,336.27
5L4,444.69

$83.3347s
$174,2A2.97

$L4,516.91

583.7s143

s175,073.99
$t¿,sgg,so
$84,170i-9

itl5,9qg.za
5r4,662-45
S84.sei,o3

$176,829.o8
$14,795.76

s85.01398

5x77,713.24

s74,8O9.44

$8s.43906

5r7B,6ot.z9
S14,883.48

$8s,86625

$r79,494.80
$i.4,957.90

$86.29ss8

$180,392.28
$l-5,û32,69

s86.72706

5%

t)

$8s.34639
$tzg,¿oe.oz

574.,867.34

ç8s.77377
$tzg,goo.tt

s14,941.68

586.20198
$L80,L96.61

515,016.38

586.63299
StB1,o97.60
s15,091.47

Ssz.ooors
s182,003.07
$ts,te o.gz

$87.s0148
s182,913.10

51s,242.76
$az.g¡sgg

$183,827.66
$15,318.97

s88.37868
5184,746.8L

$15,395.57
$as.gzose

s185,670.54

Srs,47z.5s
589.26468

s186,598.90

$1s,549.91

s89.71.1^01

$tBz,5:t.gg
$ts,ozz.oo
$90.1s9s6

s1"88,469.54

s15,705.80
$go.oro¡o

$189,411.89
Srs,784.3z
$gr.oe¡+r

s%
E

s89.61370

9tBz,szg.+g
$ts,oto.zt
$90.O6L77

$t88,z6s.rz
$ts,oaa.zg
$90.s1208

S189,206.45
$tslat.zo
s90.96464

Stga-rsz.qt
$i.5,846.04

$91.41946
$tgt,to¡.2¡

$15,925.27

591.876s5
Stgz,esg.ll
$to,oo+.go
s92.3359s

$tg¡,or9.os
$to,og¿,gz
s92.7s762

5193,984.L4
$to,tos.Es
$gE.zsror

$194,954.06
$ta,z46.tz
$93J279t

$tgs,gzg,g¡
s76,327.4O

$94.i.965s

$196,908.48
Si.6,409.04

$e4.667s4
s197,893.03

s16,491.09

$ss.r¿osa
$tgg,ggz.+g

Si.6,573.s4
Sgs.orosa



Payroll Salary Table

Gounty of Madera

5.0% inerease to 1/2010 Salary Table - hourly shown at 5 decimals

Professional
PFBz 0115

RANGE
487

481.

481"

482
482

482

483
483

483
484
484

484
485

48s
485
486

486

486
487

487

487

488
488

488
4.89

489

489

490

490
490

49L
491

49r
492
492

492
493

493

493
494

Annual

Monthly
Hourly
Annual
Monthly
Hourfy

Annual
Monthly
Hourly
Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly
Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

A

$t6+,+3g.zg
$13,703.27

57s.os73z
$r6s,261".42

s]'3,77t.79
579.4s267

sL66,O87.72

s13,840.64

579.84987
Sto6,gtB.rs

s13,909.85

Sso.24911

$tol,lsz.l6
s13,979.40
$ao.osoez

$teg,sgr.sz
5r4,a49.29

581.0s362

$tø9,43+.qt
s14,119.54

$81.4s888
s17O,287.64

5t+,tgo,t+
s81.866r,7

S17i.,i.33.05

5i.4,261.09

$82.27ss0

Sttt,gge.7z
$14,332.39

$82.68688

Stzz,g+s.6s
S14,404.05

$83.10031

st73,712.90
51"4,476.08

$s3.si.s8z
5174,587.47

$tq,s+8.q6
$83.93340

$r7s,4s4.39

5%

B

$772,66r.78
$t+,:88.43
$s3.010i.8

sr73,524.49
$tq,q6o.3z
583.42s24

$r74,392.'J.L

S14,532.68

s83.84236

5175,264.O7

$14,605.34
$sq.zaßt

9776,r4o.29
574,678.37

s84.68288

5177,oz1*tL
$L4,7sr.76
s8s.1^0630

$177,906.19

$t+,gzs.sz
$es.s¡raz

$!78,79s.72
514,999.64

$as.gsg+s

$179,689.71,

sL4,974.74

$s6.38928

s1B0,588.17

$ts,o¿g.or
586.82124

s1.81,491-.oB

$L5,124.26

$87.2ss33

$tgz,¡ga.sg
$rs,rgg.se
$s7.69i-62

$183,310.53

$15,275.88

$88.1_3006

s784,227.rL

5%

c
$tgt,zgq.zq

$15,107.85

$s7.16069
$i.gz,2oo.69

$15,183.39
$87.s9649

$L83,1.1L.73

$15,259.3L
SBB.o3449

$tgq,ozl.z7
s15,335.61

$es.qzqas
$t84,947.41

575,4L2.28
$aa.grzoz

$185,872.1-6

$15.489.35

Ssg.¡oroz
$teo,gor.sz

$1"5,566.79

SB9.8o842

S187,735.s2
$ts,aq+.63
iso.2s746

5L88,674.2r
$15,727.85

Sgo.zoazs

$t8g,6tz.sz
$15,801.46
Sgr.tozzs

S190,565.64

s15,880.47

S9r".61810

Si.91,s18.49

$i.5,959.87

s92.07620

SLgz,476.oB

s16,039.67

$92.s3658
s193,438,44

5%

D

$190,358.96
s15,863.25

Sgr.srsz¡
$79]',37O.76

s1"5,942.56

$gr.gzo¡E
$792,267.3O

5L6,azz.zz

$92.43620

5193,228.64

516,i-02.39
$e2.89838

sr94,r94.79
Si"6,LB2.9o

$e3.36288

$195,165.76
s16,263.81

s93.82969

$195,141..58

s16,345.13
Ssq.zgeaq

$197,122.30
$16,426.86

594.77oJ4

$199,1-07.90

$16,508.99
Sgs.z+qß

s199,098.44

$16,591.54

s9s.72040

S2oo,t93.9z
5L6,674.49
se6,1e9o0

$zoLagq.+o
SL6,T\7.B7
Se6.68000

$202,099.87
516,847.66

$97.16340

Szo3,i.Lo.3B

5%

E

$199,876.91
$to,os6.+t
596.09467

520A,876.29

$ts,zgg.og
$96.s7s14

S2oi.,BBo.66

$to,az¡.Eg
$97.0s801.

S202,890.07
s16,907.51.

s97.s4330

$203,904.s2

$3.6,992.04

Sga.osroz
5204,924.05

577,O77.OO

S98.s2118

s205,948.66

sL7,1-62.39

$99.01_378

ç206,978.4O

St7,z49.zo
S99.s08Bs

$208,013.31
s17,334.44

$100.00640
$209,0s3.36

$17,421.11
SLoo,5064z

5210,098.63
s17.508.22
$ror.oosso
S2ti,,749.rg

S17,595.76

$101.s1400
Szlz,zoq.Bl

517,683.74

$102.021s7
$213,265.89



PayrollSalary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly

A

57a,627.2o

$84.3s307

$176,33t.64
s14,694.30

584.77483

$t77,2L3.3O
s14,767.78

$8s.19870
$178,099.38

574,84r.62

Sss.62470

s178,989.87

$14,91s.82

$ao.oszez

$179,894.82

$14,990.40

$86.483û9

Si.8o,7B4,24

$i.5,065.3s

s86,91ss0
$tgt,oga^t8
$ts,t¿o.es
Sez.:soog

$tgz,sgo.ot
$15,216.38

s87.78653
s183,509.58

sr',292.4.7
588.22sr6

5184,427.L4

Sr-5,368.93

S8s.66689

$185,349.29

$ts,qqs.ll
$s9.11024

$186,276.03

$ts,sz¡.oo
S89.sss7B

5rB7,zo7.4L
$15,600.62

5%

B

s15,352.26

s88.57073

$tss,t+a.zg
575,429.O2

Sag.or¡sz
$tgo,oz¡.99
$15,506.17
s89.4s86s

$tgz,oo+.Es
515,583,70
$ag.sosg+

$187,939,36

$15,661.61
$go.gss¿o

$1"88,879,05

51s,739.92

$90,80724
$i.89,823,46

$15,818.62
s91.26128

$tgo,llz.5B
$i.5,897.72

s91.717s9
Ststlza.q+

$L5,977.2O

$92.17677

$192,685,07
s1-6,057.09

s92.6370s

$193,648.50

s16,137.38

$93.10024
$194,616,74

St6,ztg.oo
$93.s6s74

$195,589.83

Si.6,299.15

Se4.o33s7

$tg6,s6z.26
516,380.65

5%

G

$to,tts.az
s92.9e92s

$tg+,+os.çq
5tø,zoa.+l
5e3.4642s

5195,377.67
5tø,zgt.+l
$93.931s7

$tg6,gs+.s6
$te,se z.as

$94.40723
$197,336.33

s16,444.69

s94.87324

$i.98,323.01-

$16,576.92

s95.34760

$199,3r4.62
$i-6,609.s5

$9s.82434
S2oo,3i.1,2L

Sto,og2.oo
s96.30347

520L,372.75

StoJta.o6
s96.78498

$202,319,33

$16,859.94

s97.2689r
$zog,¡go.go

$16,944.24

597.7ss24

$zoq,gal.sl
517,028.96

$9s.z44}z
$205,369.31
$fl,ttq.tt
$98.73s2s

$206,396.16
$tz,t9g.gg

5%

D

S16,92s.87

5s7.64922

5zo4,tzs.9z
$17,010.49

$98.13746

$205,146.56
s17,095.55

$9B.6zB1s

S206,77z.z9

5t7,tgt.oz
$ee.r.zr"z9

s207,2O3.L5

517,266-93

$99.61690

SzoB,z39.t7

$i"7,353.26

s3.00.11"499

$209,280.36

517,440.03

s100.61ss6

$zto,zza.ll
5!7,527.23
$ror.rrso+
5211,378.4O

$\7,61.4.87

$101..62423

$212,43s.9i.

5r7,702.94
$roz. rsz¡e

$213,497.47

$tl,lgt.q6
$1-02.64301

5214,s64.96

$r7,BB}.4L

s103,]_s623

5215,637.79

$t7,gag.gz
S103.67201

$216,7rs.97
$t8,osg.e o

Professional
PFBz 0115

6%

E

sr7,772.L6
S102.s3168

$21,4,332.24

517,861.A2

Sro¡.0+¿¡s
s215,403.88

s1_7,95û.32

$ro¡.ssgso
s216,480.89

$ts,oao.oz
Stoq.orzs

5217,s63.3L

s18,130.28
Sroa.sgzzs
$218,65i-.i.2

$r8,22o.93
S1os.r.2o73

Szr9,T44.40

$18,312.03

510s.64635
5220,843.IL
$18,403.59
sto6.t74s7
Szzt,gql.gz
s18,495,61
5706.70544

5223,057.O5

SLg,5B8.o9

5rt7.zzs97
5224,r72.J4
$18,681.o3

5107.77s1"6

izzs,z93.zz
$te,n+.+a

s108.3140s
$z2o,qtg.6l

s18,868.31,

$108.85s61

s227,551..77

$ L8,962.65

RANGE

494

494

495

495

495

496

496

496

497

497

497

498

498

498

499

499

499

500

500

500

501

501

501

502

502

s02

503

s03

503

504

504

504

50s

505

s05

506

s06

s06

507

507



Payroll Salary Table

County of Madera

5.0% increase to 1/20f 0 Salary Table - hourly shown at 5 decimals

Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
AnnuaI

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annuaf

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Alrrrual

Monthly
Hourly

A

Seo.o0356

s188.143.44

s15,678.62
$90.453s8

s189,084.16
Si.s,7s7.oi.

$go.sosss
9tgo,ozg.sg

Sr.s,B3s.go

Sgr.¡oose
$190,979.73

$i.5,914.98

se1.81718

s191-,934.62

$15,994.55

$92.27676

Sr9z,B94,zg
$76,074.52

$92.73763

$193,858.77
516,i-54.90

$93.20133
sL94,828.A7

$16,23s.67
Ss¡.eoz¡+

$195,802.20
Si.6,3i.6.85

S94.13567

$196,781.21

s16,398.43

$94.6063s
$1"97,765,13

$to,+go.+g
$9s.07939

s1.98,753.95

s16,562.83

$gs.ss¿za
ç199,747.72

516,64s.64
Sgo.oszso

5%

B

Sgq,soszE

$197,550.60

576,462.55

s94.e762s
$198,538.37
$l-6,544.96

$es.4s114
$i.99,531.06

$L6,627.59

s9s.s2839
52.ot,528.72

5L6,7r0,73
$go.¿oso¿

s201,531".35

$L6,79a.29
$so.sgooz

s2O2,539.00

$16,878.2s
se7.37452

$203,551.7o
$16,962.64

$97.861"39

s204,569.46

577,A47.46

s98.3s070
$205,592.3L

$r7,132.69
$e8.84246

s206,620.28

$17,2.18,96

$99.33667

s207,653.38
itl,toq.+s
$99,83336

$208,691.66

$17,390.97
s100.332s3
$zog,zgs.tt
Stz,4,zl.st

Sroo.aE+rs

5%

c
$sg,zzsgz

s2O7,428.1-4

S17,285.68

$gs;zsoz
$208,465.28

57Z,llz.tt
$roo.zzgog

$209,507.61

$L7,4s8.97
SLoo.TT4BL

$210,555.15
$17,546.26

iLoi..zz$44
Sztt,6o7.93
517,633.99
s101.734s8

$212,665,96

5r7,722.1.6
i]'oz..z4izs

s2L3,779.3O

sL7,8tO.7B
5102,7s447

$2L4,797.99

$17,899.83

$103.26824

$z1,s,B7i*94
s17,989.33

$r-03.784s9

$216,951.29
518,079.27

Si.o4.303so

s218,036.05

$t8,to9.gz
$1o4,Bzso2
iztg,tz6.zl-
s18,260.52
$ros,a+gr¿
Szzo,z?r.87

$18,351.B2

$10s.87s90

5%

D

$104,i-9037

$ztl,lgg-ss
$18,149.96

5ro4.7rr3z
$ztg,g8g.s+

$18,24O.7'J"

$105.23488

5219,982.98

$19,33i-.92
s10s.761ûs

5221,082.91
$18,423.5B

$106.28986
5zzz,t88.zz
$18,5L5.69
$106.82131
5223,299.26

$l-8,608.27
$107.35s41
izz+,qts.zo
s1"8,701.31

s107.89219

5zzs,s37.84

5L8,794.82

$1.08.43165

$226,665.54
$1"8,888.80

5108.97382

$227,798.86

$1_8,983.24

5109.51868

s228,937.84

s19,078.L5

5L10.06627
s230,082.53

519,L73.54
s110.61660

SzsL,z7z.94

s19,269.41
S111.16968

Professional
PFBz 0t 15

5%

E

$1-09.39989

$228,689.53

$19,057.46

$109.94689
$229,832.99
$tg,tsz.7s
$110.49663
$z3o,ggz.ts
Stg,z+g.st
$111.0491L

S232,1.37.06

$!9,244.76
s111.60436

$233,297.25
$tg,¿at.¿s

s1.12.16238

$234,464.22
$L9,538.69

$7r2.72378
$235,636.56

$1"9,636.38

s113.28681

5236,814.72

$tg,zgq.so
$113.8s323
s237,998.80

s19,833.23

s114.4?250

$239,188.79

$19,932.40

51L4.99461.

$74o,384.24

s20,032.06

Srrs.sogss
$24L,586.67

Szo,tzz.zz
$r:alqaq
s242,794.62
$zo,z¡z.gg

s116.728r-B

RANGE

507

s0B

508

508

509

509

509

510

510

510

51-1_

511

51"1

512

st2
5L2
513

51"3

513

5l_4

5I4
574

5L5

51_5

515

516

51.6

5L6

517

517

517

s18

518

5r_8

51"9

519

sL9

520

s20
s20



Payroll Salary Table

County of Madera

5.0% increase to 112010 Salary Table - hourly shown at 5 decimals

RANGE

521.

52'J.

521

522
522

szz
573
s23

s23

524

524

524
525

525

s25

526

526
526

s27

s27

527

528

528

s28
s29

529

529

530

530

530

531

s31

531

s32

532

532

533

s33

s33

534

Annual

Monthly
Hourly

Annual
Monthly
Hourly

AnnuaJ

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annuaf

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

A

$zoolqø.qa
516,728.97

$e6.stz72
$zot,zso.tg

S16,812.s2

$e6.99528

$z02,7sB.9s

SL6,g96.sg

$gz.+soza
izag,772.Tz
S16,981.06

ist.gçtgs
s204,791.59
Stz,oes.gz
s9B.4s7s0

s205,815.56

$u,151.30
s98.94979

$zoo,gq¿.oE

$r7,237.oS

$99.44453
Szo7,B7B.B7

517,323.24
s99.94176

$zo8,9tg.z6
5L7,409.86
5100.44L47

Szog,goz.Ss

s17,496.90

$100.94368

$211,012.6s
$t7,s9c.39
$ror.++s¡s
5212,067.72

Stl,slz.zt
S101.9ss63
$zt¡,tzB.o6

5r7,760.67

51t2.46s4t
5zL4,t1i.7a

5o/o

B

$zto,lggta
$1.7,s65.3i.

$101.3383s

52tL,937.70
itl,asl.t+

$101.8450s

$21"2,896.89

517,74t.4L
Stoz.Esazt

$21"3,961.38

$17,830.12
Sroz.eooos
Szrs,o3L.17

s77,919.26

5103.38037
$zt6,too.¡g

S18,008.86

$rot.gglzt
$ztz,tgo.ge
$18,098.9L

5ß4.A.i,676
521.8,272.81.

$i.8,189.40
s104.9388s

s279,364.77

$L8,280.35
$1"0s.463s4

S220,460.99

$i.8,371.7s
Sros.gsoae
Szzt-,s63.29

$i.8,463.61
$roo.szosr
52?2,67r.1O
Stg,5ss.gg

$i.07.os34i_

$223,784.4s
s18,648.70

s107.s886S
$224,903.38

5%

c
ízzt,3zz.97

SL8,443,sB

$706.4Os27

Szzz,qzg.sl
Si.8,s3s.go

$106.9372e
$223,54L,72

$i.8,628.48

5ro7.47198
$224,659.44

5rg,7zt.62
$1oB.oo93s

$225,782.74

s18,815.23
$108.s4939

$226,971,.66

$ta,gog.¡t
9109.092r.4

$229,a46.20
Stg,oo¡.gs

$10e.63760

s229,186.46
$tg,ogg.gz

Sr"10,18s80

s23A332.37
$tg,tg+.go
5110.73672

$231,484.02

si.9,290.34
5111.29039

$zzz,6qt.qq
$19,386.79
$rrr.g+ogs

$233,804.66
5L9,483.72

s11,2.40609

5234,973.69
$tg,sgt.t+

s112.96812
$236,148.55

5%

D

5232,zïg.LL
$rg,g6s.zo
5LL7.72ss3

S233,5s1.06

5tg,+62.s9
$r12.784L6
5234,778.82

$tg,ss9.go
$uz.aqssg
s235,892.41
$tg,o5z.zo

Si-i.3.40981

s237,071.89

$t9,7s5.99
Si.13.97687

Szzg,zsT.zz

Stg,854-.ll
Sflq.s+-øls

s239,448.51

$tg,gs+.04
S1r.s.r.1948

s24O,645.77

s20,053.81

S11s.69so8

$zqLs+s.gg
$20,154.08

Sr.i.6.273ss

s243,O58.22

$20,254.8s
$rro.ssqgr
s244,273.52

520,356.1_3

s117.43919

$z+s,+t+.as
520,457.91

s118,02639

$246,722.38

520,s60.20

$rre.oress
$z¿z,gss.gg

Professional
PFBz 0115

5%

E

$zq¿,oog.sg

$20,334.0s

Srrz.srrgz
$245,228.62

Sza,43s.7z

$rrz.sgsse
s246,454.76

$20,532.90

$l:s.qwst
s247,687.O3

S20,640.59

S119.08030

s248,925.47

52o,743.79

51.19.67s71,

$250,170.09
Szo,B47.5t

Stzo.ztqos
s251,420.95

520,95i.,75
$rzo.azs+o

$2s2þ78.A6
$21,056.51

Sl:t.qtgeq
5253,941,.45

$2I,L61.79
$nz.oatzq
ç255,2L1.I4

s21,267.60
Stzz.øwøa

$256,487.20
s21,373.93

$rzs.:rrrs
$2s7,769.63

s21,480.80
5123,92711,

$zsg,osg.¿s

$21,s88.21

$n+.sqtzs
s260,353.79



Payroll Salary Table

County of Madera

5.0% increase to 'll2010 Salary Table - hourly shown at 5 decimals

5%

B

$tg,z¿t.9s
s118.12663

5226,027.90

$t8,835.66
s7O8.66726

5227,758.04

s18,929.84
s109.21060

Szzg,zgE.sz

5L9,t24.49
S109.7s664

5229,435.30

519,119.61

s1_10.30s43

s230,s82.48

s79,215.2.L

$1i.0,8s696

Sz3L,73s.4o

s19,3L1.28
51_11.4112s

$z3z,89q.og
$19,407.84

s111.96830

$234,058.53
Stg,so¿.gB

$3,Lz.sz91.4

$235,228.82

$19,602.40
s113.09078
5236,4o4.96

$tg,7oo.+t
$1L3.65623

s237,587.00

S19,798.92

s1L4.224s2
5?38,774.94

$1g,ggz.9t
s114.79s64

$239,968.81.

Srs,sgz.¿o

5%

c
$19,679.05

5113.s3296
$237,329.37

$tg,lll.qq
S1i-4.10063

s238,51"5.94

Stg,gzo.3¡
s1r.4.67113

s739,7O8.52

$tg,qzs.7t
511.s.24448

s240,907.05
s20,075.59

$i.15.82070

s242,r1r.59
$zo,tls.gz

s11"6.39980

$243,322.L6

5zo,z76.Bs

s116.981.8r.

5244,538.76
$20,378.23

$1i.7.s6671.

$24s,76t.46
520,48A.72

s118.1s4ss
5246,99A.27

$2o,sBz.5z

s118.74s32
5248,225.23

$zo,ogs.¿+

$119.3390s
Szqg,q66.3q

$20,788.86
S1r.9.93s74

S250,7i.3.68

S20,892.81

s120.s3s42
s251,967.25

520,997.27

s%

D

s20,663.00

$119-20961
s249,L95.75

520,766.33.

$rrg.sosos
s250,44L.75

s20,870.15

$r.20.40469

s251,693.96
s2O,974.50

$pt.aoozt
s252,952-41

52t,o79.37
$tzt.øttzc
5254,2L7.17

s2r,t84.76
Srzz.zrgzg
5255,488.27

s2L,290.69

s122.83090

Szs6,76s-7t
$2t,397.r4

SrzE.¿¿sos

5258.049.53

s21,504.13
$pa,oazzt
s259,339.78

$21-,611.65

Si.z4,6BZs9

S260,636.47

$2r,7'1"9.77

$12s.30600
S261,939.67

52r,828.31

s125.932s3

Sz6s,z+9.3e

$2r,937.45
s126.s6219

5264,565.6i.
Szz,oAT.r3

Professional
PFBz 0115

5%

E

$zt,ogo.ts
512s.17009

s261,655.55
$zt,go+.eg
S1.zs.7s5e4

$262,963.84
$zt,gte.os
Stz6.4z4sz

$264,278.65

522,023.22

$tz7.os7o4
$265,600.04

$zz,tEz.zq
5127.6923i

$266,928.03
$22,244.OO

s128.33078

$268,262.67

$22,355.22
$72s.97244
5269,604.00
$zz,qøl.oo

Si.29.6173r.

5270,952,O2_

$zz,s79sq
$130.26s39

$772,306.77
s22,692.23

Sizo.91672
$zzE,oog.Eo

$22,805.69
Sr¡r.szr¡o
5zzs,az6.64

$22,919.72

$tzz.zzsts
,zt6,LL!.gs

s23,034.32

$132.S903L

$ztl,tg3.gg
S23,149.49

RANGE

s34

534
535

s35

535

536

s36

536

537

537

s37

s3B

538

538

539

s39

s39
540

540

540
54L

541,

54r
542
542

542

543

543

543

544

544

544
545

545

545

546
546

s46

547

547

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly

A

$tl,sqg.qs
5102.97774

s2r5,264.67
$L7,938.72

$L03.49263

$216,340.99

s18,O28.42

s104.01009
52.17,422'.69

S18,118.56

s104.53014

52i.8,509.81
s18,209.15

$ros.oszzg
S219,602.36

s18,300.20

$ros.szeoo
52.20,7oo.37

$18,391.70
$roo,rosgs
5?'2L,803.87

Stg,agE.oo

$i.06.63648
$222,9t2,89

$18,576.07
s107.16966

$zz+,oz7.qq

s18,668.95
$1"07,70550

5225,147.60

51-8,762.3t
Stoe.zqqo+
5226,273.34

S18,856.11

s108.78s26

Szz7,4o4.7o
$tg,gso.gg
$L09.32918
s228,541".72

$19,04s.14



Payroll Salary Table

County of Madera

5.0% increase to l/2010 Salary Table - hourly shown at 5 decimals

A

Srog.szsa¡
5229,684.43

$19,140.37
s110.42s21

S230,832.86

5r9,236.07
5170.97734

s231,987.OCI

$19,332.25
$rrr.sEzzr

$233,146.95
itg,qzg.9t

$11-2.089S8

Sz34,3tz"68

$19,s26.06
s112.6s033

523s,484.26

519,623.69

S113.2r.3s9

$236,66L.67
5]-9,72L.8i,

s113.7796s

5227,844.97

$tg,Bzo,qr
Srr+.s+ss¿

S239,034.20
$1g,gtg-sz
$rr¿.gzozg
s24.0,229.36

$20,0L9,L3.

s11s.49488

$z+t,qïo.sz
$zo,rrg.2L
ittø.otzEt

s242,637.68
S2o,2i"9.Bi"

$rro.eszzs
$243,850.86
$20,320.9i.

$r.17.23s99

5%

B

$rrs.¡osoz
Sz41-,169.6s

$20,097.39

$r:s.sqaqt
5242,374.49

$20,797.87

s116.s2620

$243,s86.37

520,298.86

s117.10883

$244,804.30

s20,400.36

s117.69438

$246,028,3i_

$20,502.36

$1L8.28284
s247,258.46

$zo,ooq.Bz

sLLq.87426

Sz4g,4g4.7s

s20,707.90

$r.i.e.46863
$249,737.73

520,81.L.44

$120.06s98
Sz5o,98S.9z

$zo,9ts.+9
$120.66631

$zsz,zao.ga
$zt,ozo.ot
$121.26e63

$253,502.05

Szt,rzs,tT
5t23..s7s99

$254,769.56

S2i.,23o.Bo

Snz.qasEt
$256,043.40

$21_,336.95

5123.0977e

5%

c
5rzr.r¡ero
5253,227.O8

s27,7O2.26

$tzt.t+Etg
$254,493.21

s2r,2j7.77
Srzz.gszso

s255,765.69

s21,313.81

$tzzso+zz
5257,044.52

521,420.38

$123.s79i.0

Szsg,zzg.74

521,527.48
5124.19699

$259,621-.38

$zt,e:s.tz
s124.8L797

$260,91.9.51

52r,743.29
Stzs.qqzot

$262,zz4.o9

$21,8s2.01

$Lz6.06927
s263,535.23

521,96i..27
$rzo.oggo¡
$264,952.89
S2z,olt.ol

$tzt.zzztz
5266,177,75

$zz,tgt.+z
$r27,e6978

$zoz,5og.o+

5zz,zgz.34
Srzs.oogo:
s268.845.57
$22,403,80

$tzg.zszøs

5%

Ð

S127.r.9soo

$265,888.43

$22,757.37

$1"27.83098

5267,zr7.B7

$22,268.!6
$l:s,qzoß
5268,553.96

s22,379.50
$tzg.nzqa
s269,896.75

s22,497.40

$rzg.zssos
527L,246.24

s22,603.85
S130.4068s

5272,6A2.46

$22,716.87
Sr.Br..o5B88

s273,965.47

$22,82o.46
sr37.77417

Szzs,E¡s.zg
522,944.67

s732.37274

$276,711.97

S23,0s9.33

5r.33.03460

$278,095.55

523,L74.63

$r.33.69978

$279,486.O2

$23,290.s0

$134.3682S

s280,883.44

$23,406.95

5r¡s.oaorz
5282,287.86

$23,523.99
Stzs.ttszz

Professional
PFBz 01 15

5%

E

$r¡¡.ss¿zs
$zlg,tgz.g6

$23,265.24
$l. .q.zzzsz

$zgo,5lg.ll
$23,381.56

5134.89364
$zgt,ggt.oz

$23,498.47
$r¡s.soerr

S2B3,3e1.sB

s23,615.97
S136.24s95

$zgq,gog,s+
s23,734.05

$t¡e .gzzrs
$286,232.58

523,852.72

$rgz.orrsz
$zel,øozJq
$23,97i..98

s138.2e988
$zgg,toz.oo

524,O91.84

s138.99138
Szgo,sqz.sl
$?4,2r2.3o

$139.68633

$29z,ooo.3z
$24,333.36

Stqosa+zz
$293,460.32

$z+,¿ss.oE

$14i..08669
s294,927.62

524,s77 sa
$14r.792rj
s296,402.25

524,7ao.r9
S142.soi_o8

RANGE

547

548

s48

548

549

549

549

550

550

550

55L

551

55L

552

552

552

s53

553

553

5s4
554
554

ss5
s55

555

556

556

556

5s7
557

s57

558

558

s58
559

559

559

s60

560

560

Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly



Payroll Salary Table

County of Madera

5.0% increase to 1/2010 Salary Table - hourly shown at 5 decimats

A

s245,O7O.\4

$2o,Azz.sL
$1,r7.Bzz7g

5246,295.47

Szo,szL.62

S118,41128

Szq,sza.sz
$zo,6zl.zq

S119.00333

s248,764.58

$20,730.38

$rrg.sga:o
s250,008.41

S20.834.03

S120.1963s

s251,258.45

520,938.20

$tzo.tgtzz
s252,514.74

$21,042.90

itzt.+otlz
5253,777.31

Sz1',LAg.rL

S122.00832

$2ss,046.2i"

$21,253.8s

5122,61837
Szsg,zzt.qz
$21,360.12
Stzg.zEMs

$257,603.04
52L,466,92

itzs.B4i62
SzsB,Bgi..o6

s21,,574.26

$124.46686

Sz60,1Bs.5L

$21-,682.1"3

$rzs.osgrg
5261'.,486.44

5%

B

S2s7,323.63

52r,4q3.64
$tzs.zßze
$zsa,oto.zg

$2i.,550.85

$724.33784
$àsg,go¡.¡o

s21,658.61
Srza.ss¡sr
$z6t,zaz.Bz

$2.1,766.9o

S125.57828
$zez,soa.a+

Sz7,B7s.T4

s126.2j6fi
s263,821.36

$21,985.1L
$r.26.83719
526s,140.47

$22,095.04

Srzz.47i"38
$266,466.i.8

$22,205.52

$]-28.rA874

5267,799.sL

S22,316.s4

s128.74928
$z6g,tEz.5o

522,428.13

s129.39303

$270.483.1"9

$22,540.27

$rgo.o+ooo
$271,935.61
$zz,6sz.gj

$130.69020

5273,194.79

$22,766.23
$r:r-E+¡es
$zl+,sao.l6

5o/o

c
$zzo,tgg.Bt
5zz,srs.g2

s129.8989s
$zzt,s+ola

$zz,628.4o
s130.54844

$zlz,gg8'.qs
s22,741.54

$131.20118

$274,262.95

$22,85s.25

S131.s571e
Szzs,oEq.zø

$22,969.52

sr32.51647
5zz7,otz.43

$23,084.37

$i-33.1790s
Sz7B,3g7.so

$23,199.79

$133.8449s
s279,789.49

$23,315.79

$134.s1418
s281,188.44

Szz,qgz.zl
513s.r.867s
$282,594.39

s23,549.53
S13s.86269

$zaa,ooz.s5
523,667.28

$rgo.s+zoo
5285,427.4O

$23,785.62
StEt.zzqtt

s286,854.52

523,904.54

s137.e1083
S2BB,2BB.Bo

5%

D

$283,699.30

$zE,o+t.6t
s136.39389

S2B5,1i-7.8i.

Szz,lsg.Bz
s737.O7s87

$286,s43,38

$za,gzg.gz

$737.76124
s287,976.!0
$z¡,gg8.ot
$138.4s00s

S289,41.5.98

$z+,ttg.oo
s139.14230

s290,863.07

$24,238.59

$139.83s01

$zgz,zlt.gB
Sz+,zsg.z8

$140.s3720
s293,778.95
$z+,+et.sg
$141.23988

s295,247.86

Sz+,003,99

5L4r.94609
5296,724.ro

5z4,7zt,ot
s142.6ss82

$zgs,zot.tz
$24,850.64
$143.36910

S299,698.75

524,974.9O

5144.08594

$3O1,L97.25

52s,o99.77
Sr++,aoosz

$302,703.23

Professional
PFBz 0115

5%

E

s297,884.26
524,823.69

$r¿s.zrEss
S299,373.68

Szq,gql.st
$143.9296s

S3oo,87o,56

s25,072.55

Srqq.6qe3t
s3O2,374.92

$zs,tgz.gt
s145.372s6

S303,886.78

$zs,sz:.go
$146.09941

S305,406.2i.
$zs,+so.sz

Sr.46.s2991

$306,933.24
Szs,s77,TZ

5L47.s64o6
$308,467.92

Szs,zos,66

$r+s.¡orsa
$310,010.25
$z5,as+.ig

s149.04339
$311,560.29

$zs,go¡.go
$i-49.78s60

S313,1i.8.11
s26,093.18

s150.s37ss
5¡t+,og:.zt

$ze ,zzz,a+
Stsr.zgozs
$316,257.11

Szo,35a.zo

$i,s2.04669
s317,838-41

RANGE

561

561

56L

562

562

562

563

563

563

564
564

564
565

565

565

566

566

s66
567

567

567

568

568

568

569

569

s69

570

570

570

577

s71
573.

572

572

572

573
573

573
574

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual

Monthly
Hourly

Annual
Monthly
Hourly

Annual

Monthly
Hourly

Annual

Monthly
Hourly
Annual

Monthly
Hourly

Annual

Monthly
Hourly

Annual
Monthly
Hourly
Annual



PayrollSalary Table

County of lVladera

5"0% increase to f /2010 Salary Table - hourly shown at 5 decimals

Monthly
Hourly
Annual

Monthly
Hourly

A

$zt,lgo.sq
572s.77463

$262,793.89

52I,899.49
5126.34327

s%

B

$zz,ggo.oe

$132.00037
$275,933.56

$zz,ggq.q6

s132.66037

5%

c
524,024.A7

$r38.60038
$289,730.24
$zq,tqq.tg
$rEg.zsg¡s

5%

D

çzs,z2s.z7
$14s.93040

s304,216.75

$25,351.40

$r¿o.zssos

Professional
PFBz 0115

5%

E

$26,486.53

sr.s2.80693

s319,427.59

$zø,øt8,.gz

S1s3.s7o96

RANGE

574

s74
575

575

575
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BOARD OF SUPERVISORS
COUNTY OF MADERA

MADERA COUNTY GOVERNMENT CENTER
2OO WEST 4TH STREET i MADERA, CALIFORNIA 93637

(559) 675-7700 / FAX (559) 673-3302 / TDD (s59) 675-8970
Agendas available: www.madera-countv.com

Members of the Board
Brett Frazier, Districi 1

David Rogers, District 2
Rick Farinelli, District 3

Max Rodriguez, District 4
Tom Wheeler, District 5

DEPARTMENT
County Administration/H uman
Resou rces/Operations Division

DEPARTMENT CONTACT

Susan Carter
AGENDA ITEM

8.f
Regular Session:

SUBJECT:

Sideletters of Agreement with Clerical, Technical,
Professional, & Service Units

REQUIRED VOTE:

Majority
DOC. ID NUMBER

1328
DATE REC'D

12t22t2015

For Glerk of the Board's Office Use Onlv

BOARD'S ACTION:

ls this item Budgeted? Yes
Willthis item require additional personnel? No
Previous Relevant Board Actions:
Other Supporting Documents:

DOCUMENT NO(S).

RECOMMENDED ACTIONS:

Discussion and consideration of approval to adopt the Sideletters of Agreement with the
Clerical, Professional, Service and Technical Bargaining Units regarding the
implementation of the recommendat¡ons of the 2015 Class and Compensation study,
effective July 1 ,2016.

DISCUSSION / BACKUP / FISCAL IMPACT:

The Clerical, Professional, Service, and Technical Bargaining Units have agreed to the
County's proposal regarding the implementation of the 2015 Class and Compensation
study for their members, effective July 1 ,2016, and the sideletters presented to you
today represent those agreements.

With the adoption of the attached Sideletters of Agreement, the County has concluded
negotíations regard¡ng the implementation of the 2015 Class and Compensation study
and has come to an agreement with all thirteen (13) bargaining units that represent
County employees.

Fiscal impacts assoc¡ated with the recommended actions have been addressed by
County Administration.

The approximate 12-month (July 2016 - June 2017) general fund cost to implement the
study for the four units identified in the recommended action referenced above is
$t 239.606.45. This cost will be addressed in the 2016117 FY

Processed by BOS Clerk: Briana Parra, Deputy Clerk ll

budget.
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ATTACHMENTS

1. Sideletter of Agreement - Clerical-Technical Units - 2015 Class & Comp implementation
2. Sideletter of Agreement - Professional Unit -2015 Class & Comp lmplementation
3. Sideletter of Agreement - Service Unit - 2015 Class & Comp Implementation
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SIDELETTER OF' AGREEMENT
BY AND BETWT,EN THE

THE COLINTY OF I\{ADERA
AND THE

COIJNTY OF MÄDERA PROFESSIONAL ASSOCIATION
(Professional Unit)

The parties, having met and conferred, hereby agree to the following:

1) A salary increase to bring all classifications within the unit up to the median and recommended
salary range of the 20 1 5 Class and Compensation study to be effective July I , 2076, as indicated
in the attached.

Z) A Salary reopener during the 2017118 and 2078119 fiscal years. Salary increases granted in July
2016 cover the current year reopener and the2016l|l reopener.

3) One ( 1) non-economic reopener each year during fhe 2017lI8 and 2018/19 fiscal years

4) A Health Insurance reopener n 2017 to discuss any necessary modifications to the Health
Insurance Program (including discussions about the County's contribution) begiming with the
2018 PIa:r Year.

5) A two Q) year extension to the provisions of the existing MOU (through June 30, 2019).

Ail provisions of the Memorandum of Understanding not modified by this agreement shall remain in
effect.

Agreed this day of z0I5

COI.INTY OF IT4ADERA: COI-INTY OF il4ADERA
FESSIONAL ASSOCIATION

President

Deputy - Human Representative/Agent
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TANNA G. BOYD, Chief Clerk of the Board

BOARD OF SUPERVISORS
COUNTY OF MADERA
MADERA COUNTY GOVERNMENT CENTER
2OO WEST FOURTH STREET / MADERA, CALIFORNIA 93637
(559) 675-7700 / FAX (559) 673-3302 / TDD (559) 675-8970
agendas available: www.madera-county.com/supervisors

3-

MEMBERS OF THE BOARD

BRETT FRAZIER
DAVID ROGERS
RICK FARINELLI

MAX RODRIGUEZ
TOM WHEELERE

File No: 15068

Date: November 3,2015

ln the Matter of CONSIDERATION OF APPROVAL TO ADOPT THE SIDLETTERS OF
AGREEMENT WITH THE CLERICAL, COMMUNICATIONS DISPATCHER,
CORRECTIONAL OFFICER, DEPUry PROBATION OFFICER, MID-
MANAGEMENT, PEACE OFFICER, PEACE OFFICER MANAGEMENT,
POST GRADUATE LICENSED PROFESSIONAL, PROBATION
ADM I N ISTRATO RS, PRO BATI O N MANAG EM ENT, P ROFESS IONAL,
SERVICES, AND TECHNICAL BARGAINING UNITS DUE TO THE
CONTINUATION OF THE ZIP CODE RESTRICTIONS WITHIN THE UNITED
HEALTHCARE PLAN FOR THE 2016 FISCAL YEAR, COUNry
AD M I N I STRATI O N D E PARTM E NT/H U MAN R ES O U RC ES/O P E RATI O N S
DtVISION.

Upon motion of Supervisor Wheeler, seconded by Supervisor Frazier, it is

ordered that the attached be and it is hereby adopted as shown

I hereby certify that the above order was adopted by the following vote, to wit:

AYES: Supervisors Frazier, Rogers, Farinelli, Rodriguez and Wheeler
NOES: None.
ABSTAIN: None.
ABSENT: None.

Distribution ATTEST: TANNA G. BOYD, CLERK
BOARD OF SUPERVISORS

Auditor (via e-mail)

Human Resources - (via e-mail)

Granicus Deputy Clerk ll

gv 8,ø*rro ?orro
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SIDELETTER OF AGREEMENT
BY AND BETWEEN TIIE

THE COUNTY OF MADERA
AND TTIE

COTINTY OF MADERA PROFESSIONAL ASSOCIATION
(Professional Unit)

The parties hereby agree to the following language which will be incorporated into the
Memorandum of Understanding dated January 7, 20L5 - June 30, 2077 by amending article
24.01 .02 to allow the continuation of the provision through the 2016 Health Plan Year due to the
continued zip code restrictions within the United Healthcare Plan:

1. 24.01.02: Continuing through the 2016 Plan Year (January T,2016 through December
3I, 2016), those EMPLOYEES who arê precluded from participating in the United
Healthcare Plan (the lowest premium rate CaIPERS HMO health plan for the 2016 Plan
Year) due to zip code restrictions within the Plan, the County will pay the difference
between what is paid as the employer contribution for the United Healthcare Plan and the
Blue Shield Access Plus (+) Plan.

2. All provisions of the Memorandum of Understanding not amended by this agreement
shall remain in effect.

Agreed this 4ry day of 0 nb",v.zots

COUNTY OF MADERA: COTINTY OF MADERA
SiONAL ASSOCiATION:

I

President

o- Business Representative/Agent

L
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TANNA G. BOYD, Chief Clerk of the Board

BOARD OF SUPERVISORS
COUNTY OF MADERA
MADERA COUNTY GOVERNMENT CENTER
2OO WEST FOURTH STREET i MADERA, CALIFORNIA 93637
(55s) 675-7700 / FAX (559) 673-3302 /TDD (55e) 675-8s70
agendas available: wvw. madera-county.com/supervisors

MEMBERS OF THE BOARD

BRETT FRAZIER
DAVID ROGERS
RICK FARINELLI

MAX RODRIGUEZ
TOM WHEELER

File No: 15030

Date: August 11,2015

ln the Matter of CONSIDERATION TO APPROVAL TO ADOPT SIDELETTER OF
AGREEM ENT WITH TH E CLERI CAL/TEC H N I CAL, COMMU N ICATIONS
D ISPATCHER, CORRECTIONAL OFFICER, PEACE OFFICER
MANAGEMENT, PROBATION MANAGEMENT, PROBATION
MANAGEMENT, PROFESSIONAL AND SERVICE BARGAINING UNITS, TO
INCORPORATE THE APPLICABLE PROVISIONS OF THE CALIFORNIA
PAID S|CK LEAVE (AB 1s22) INTO THE MEMORANDA OF
U N DERSTAN DI NG, COU NTY ADMI N ISTRATIO N DEPARTM ENT/H U MAN
RESOU RCES/OPERATIONS D IVISI ON.

Upon motion of Supervisor Wheeler, seconded by Supervisor Rodriguez, it is

ordered that the attached be and it is hereby adopted as shown.

I hereby certify that the above order was adopted by the following vote, to wit:

AYES: Supervisors Frazier, Rogers, Farinelli, Rodriguez and Wheeler
NOES: None.
ABSTAIN: None.
ABSENT: None.

Distribution: ATTEST: TANNA G. BOYD, CLERK
BOARD OF SUPERVISORS

Auditor (via e-mail)

Human Resources - (via e-mail)

Granicus Deputy Clerk ll
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SIDELETTER OF' AGREEMENT
BY AND BETWEEN THE

THE COI]-NTY OF MADERA
AND THE

COIINTY OF MADERÄ PROFESSIONAL AS S OCIÁ.TION
(Professional Unit)

The parties hereby agree to the following language which wiil be incorporated in to the Memorandum of
Understanding dated January 1,2015 -June 30,2077 by amending arlicles 26.05.00 and 28.01.00 and
adding article 34.03.00 to comply with the provisions of the Healthy Workplaces, Healthy Families Act of
2014 (AB 1527),effective July i,2015:

26.05.00 Except as hereínafter provided, sick leave pay is granted only by the appointing
authority and only in case of:

EMPLO\€E absence required by his/her bona fide iliness or injury
causing inabiiity to work.
Exposure to contagious disease requiring quarantine.
To obtain a diagnosis, consultation, care or treatment of an existing heaìth
condition, or the preventative care, for the EMPLOYEE or for an

EMPLOYEE's family member as provided for pursuant to Labor Code
section 246.5.
An EI\æLOYEE who is a victim of domestio violenoe, sexual assault or
stalking as provided by Labor Code section 246.5.

28.01.00 An EMPLOYEE shall be granted special leave with pay not to exceed a total of 80

hours in any one calendar year to be charged to sick leave in the event of an illness
of or prevent¿tive care for an EMPLOYEE'S family member. Family member is

defi¡ed as the EMPLOYEE'S spouse, child, parent, registered domestic parhrer,
grandparent, grandchild, or sibling. Child may include biological, adopted, foster,
step, legal ward or a child to who the EMPLOYEE stands loco in parentis. The
definition of child applies regardless of age or dependency status. Parent may
include biological, adoptive, fosteç step, legal guardian of the EMPLOYEE or
EMPLOYEE's spouse or registered dornestic paxhler, or a person who sûood in
Ioco parentis when the EMPLOYEE was a minor.

34.03.00 It is agreed by both parties to reopen negotiations to discuss any proposed changes
to the MOU that are necessary for the EMPLO\IER'S implementation and

compliance with the Heaithy Worþlaces, Healthy Families Act of 2014.

z,¿'å*.
Agreed this lD day of

-/. !

r ) tr-lt¿ ,2015J
COTINTY OF MADERÀ:

t.
¡:

a.

b.
c.

d,

:

I
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I

I

I
i
I

I

I

Deputy -Human

COLNTY OF MADERA PROFESSIONAI
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BOARD OF SUPERVISORS
COUNTY OF MADERA
MADERA COUNTY GOVERNMENT CENTER
2OO WEST FOURTH STREET/ MADERA, CALIFORNIA 93637
(559) 675-7700 / FAX (559) 673-3302 / ïDD (559) 675-8970
agendas ava i lable : www. m adeÍa-cou nty. com/su perv¡sors

MEMBERS OF THE BOARD

BRETT FRAZIER
DAVID ROGERS
RICK FARINELLI

MAX RODRIGUEZ
TOM WHEELERts

TANNA G. BOYD. Chief Clerk of the Board

File No: 15030

Date: August 11,2015

ln the Matter of CONSIDERATION OF APPROVAL TO ADOPT SIDELETTERS OF
AGREEMENT WITH THE CLERICAUTECHNICAL, COMMUNICATIONS
DISPATCHER, CORRECTIONAL OFFICER, PROBATION
ADMINISTRATOR, PROBATION MANAGEMENT, PROFESSIONAL AND
SERVICE BARGAINING UNITS, TO INCORPORATE THE APPLICABLE
APPLICABLE PROVISION OF THE JULY 1,2015 AMENDMENT TO THE
CALIFORNIA FAMILY RIGHTS ACT INTO THE MEMORANDA OF
U N DERSTAN D I NG, COU NTY ADM I N ISTRATION DEPARTMENT/H U MAN
RESOU RCES/OPERATIONS DIVISION.

Upon motion of Supervisor Wheeler, seconded by Supervisor Rodriguez, it is

ordered that the attached be and it is hereby adopted as shown

I hereby certify that the above order was adopted by the following vote, to wit:

AYES:
NOES:
ABSTAIN
ABSENT:

Distribution:

Auditor (via e-maìl)

Human Resources - (via e-mail)

Granicus

Supervisors Frazier, Rogers, Farinelli, Rodriguez and Wheeler
None.
None.
None.

ATTEST TANNA G. BOYD, CLERK
BOARD OF SUPERVISORS

av 8,t o*o ?-"*
Deputy Clerk ll



SIDELETTER OF' ÄGREEMENT
BY AND BET\ryEEN THE

TI{E COIINTY OF MADERA
AND THE

COUNTY OF' MADERA PROFESSIONÄL ASSOCIATION
@rofessionat Unit)

The parties hereby agree to the following laaguage which will be incorporated in to the
Memorandum of Understanding dated January I,2015 - June 30,2017 by amending article
26.03.00 to comply with the provisions of the Califomia Family Rights Act (Act), effective July
1,2015:

26.03.04 EMPLOYEES receiving State Disabilþ ksuranoe, or Workers' Compensation
Temporary Disability Benefits, andlor Social Securify Disabilify Beneflrts may
elect to integrate leave benefits (sick leave, vaoation, overtime, holiday
compensation) and will be charged the equivalent time ofl to the nearest quarter
hour, to have their gross monthly salary when added to these benefits to equal the
employee's gross salary when not receiving such benefits, for each day of
disability payment until leave balances are exhausted. The average annual hourly
rate on the salary table shall be used for this prupose,

Agreed tffi.l-f,- day of 20t5.

COTINTY OF MADERA:

- Human

COTINTY OF MADERA
ASSOCIATION
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SEIU LOCAL 521
5228 E. Pine Ave.
Fresno, California 93727
ssgt447 -2s60
FAX: 5591261-9308

WEBSITE: www.seiuS2l.org
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