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The job situation for Chinese is getting worse. Both the farment
and restanrant industries are in decline, Many families are finding
it more and more difficult to pay the rent and keep food on the
table,

The weak economy is one cause of the problem, But the fact is
that Chinese hase always been discriminated against in employment,
while building the railroad, our forefathers had to work longer hours,
dpxtjexypst do the most dangerous work and receive less pay than
the white workers.(;}n the face of such inequalities, they held an

‘K ‘heroic strik; x against the Central Pacific Railroad in 186?) But
the rasist climate grew worse., 1In 1882, Chinese immigration to this
country was virtually halted. For the Chinese who were already here,
they were notkllowed to work in most jobs, They found work mainly
in thex laundries, Bobs thaﬂwhite people did not want, In the last gfew
decades, the lamldd@m hayebeen replaced by the reataurant ‘La:n d
garment tnéus%r&es But this reflects the continued discriminatiion Vﬂs&f
in employment, Chinese people should have the right to work in any
jobs they are qualified, without discrimination, prejudice, ar harass~-
ment,

Presently the garment and restaurant industries are in grouble,
Ehis showsall the more reason why we must have equal opportunities

N b0 all jobs, We should have the same right¢as any body else to
work in hotels, electronies, plumbing, construction, sales, etec.
But racism and diseriminaton still exist very strongly, especially
during}%h-econlmic resession kwhieh-exist-today. Therefore we must
unite ourselves, work together, and demand our equal rights. Ve
must confkont the business boases and the politicians, and demand
equal job opportunities.

Hotel is practically the onlsy industry that is expanding in
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Boston, Westin Hotel Sopley Square is opening in-August of this
year, A new Marriott Hote%fé% Copley Qquare will open in early 1984,
Gafayette Place is schedluled to epen i this October, with its hetel,
the Ingercontinental, epening in June of nest year, Zven though
hotel jobs are far from ideal, they do offer a livelihood and some
long term security, The starting pay of a housekeeper at the Westin

Hotel is $5.15 per hour, 2aefits Insluden ; Héllth inaq-
f&uvw&d and ;V;C/fS Rre (N “’Fﬂtf&f beller —fhaw

rg¥ca s i - .
ffﬂ)‘#'duf‘(/‘,‘é Jm/,( - ﬂf.ﬂr”v‘y (\(flf,f?‘l:ﬁi} b A?(__Aj— T’A’i OV D ﬂu_t

The housekeepers are expec%ad to clean 16 rooms in an eight hour
shift which -is not very mueh time, A few Chinatowm residnets are
already working at the Westin Hotel, The opeking of the Lafayett
Place right next to Chinatown should provide even more Jjobs to
Chinatown, But we canget these jobs only if we fight for them,

—Chinatown should disuass with. Larnyatte 31&09 about employment

opportunities, The Hhinatown People's Progressive Association (CFPA)
wnats to work with all groups and individuals aroung this campaign,

CPPA wants to unite with the Chinese community to fight for jobs.,
come
We have already aformadCE; obs Gommittee, Ve have doneqrasaarch on 74w
STMES o -
hotelg and electronicg,\ conducted an employment workshop, and [je

helped pﬁople get jobs at the Westin Hotel, If you are interested
AOYISNG

in our Jobs Committee or if you have any questions, please
¥

[}
call: Joe or Ken
CPPA
27 Beach St, 3/Fl,
383 338-7436
Saturdaysa and Sundays
1lam-6pn
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CHINATOWN PEOPLES PROGRESSIVE ASS'N
27 BEACH STREET BOSTON, MA 02111

Telephone . 338-7436

JOB INFORMATION WORKSHOP

Due to an increase in unemployment in the Chinese Community,
the Chinatwon People's Progressive Association (CPPA) feels there
is a need to look outside of the traditional jobs (such as garment
shops and restaurants) for a better chance of employment. With the
expansion in hotels and electronics in Boston, the jobs opportunities
in these fields should be more readily available for the Chinese
community. CPPA will be offering a workshop dealing with the follow-

ing topics:

* HOW TO FILL OUT JOB APPLTCATION FORMS
* WHAT QUESTIONS ARE MOST ASKED IN INTERVIEWS
* WHAT INTERVIEWERS LOOK FOR

* WHAT JOBS ARE CURRENTLY AVAILABLE (IN HOTELS AND ?)

DATE : Sunday, September 18, 1983
TIME : 1 : 30 PM.

PLACE : 27 Beach St., 3/F

CPPA has recently formed a Chinese Workers Mutual Aid Committee.
We would like very much to work with other groups and individuals
around employment for Chintown. TFor more information, contact: JOE
or KEN at 338-7436, Saturdays and Sundays (11 AM - 6 PM), at CPPA,

27 Beach St., 3/F., Boston Chinatown.



GREATER BOSTON LEGAL SERVICES ’
85 DEVONSHIRE STREET ‘
BOSTON, MASSACHUSETTS 02109
617-367-2880

April 17, 1984

Greetings:

The construction season is here again and the question on
many people's minds is whether minorities and women will be
getting their share of the jobs. If previous years are any
indication, compliance with affirmative action in construction
hiring and apprenticeship recruiting will be very uneven and
tend not to reflect the 25% (minority) and 10% (female) set-
asides mandated by the Boston Residents Job Policy Ordinance.

In 1984, the issue of apprenticeship recruiting and
applications is particularly critical. With the demise of
the Recruitment and Training Program (RTP), there is no re-
gular and well-publiciaed source of information regarding
apprentice application deadlines or procedures. This situation
acts agains¥ minorities and women who generally lack the in-
side connections so often necessary to succeed in the building
trades.

Throughout the Boston area, there are a number of agencies,
organizations, and individuals active in the fight for equality
in the building trades for minorities and women. More often
than not all of us operate separately and communicate minimally.
To correct this situation, several such individuals recently
met and drafted a proposal for a gathering to be held 10 a.m.
to 3 p.m. on Saturday, May 12th at UMass/Boston (Park Square
Campus/100 Arlington Street). This would be jointly sponsored
by Greater Boston Legal Services and the Labor Studies program
at UMass/Boston (College of Public and Community Services).

The purpose of such a gathering would be for an exchange of
information on the current situation as well as an opportunity
to consider the possibility of a collective plan of action to
change and improve the present problems.

Under the title of "Jobs and Equality in the Building
Trades", the general outline of the gathering would include:

1. A discussion of the current situation.

2. What are the outstanding issues which confront minori-
ties and women in the building trades? and
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3. Can/Should we work together to improve the
possibility for greater/more successful access
into the building trades? How? Are those specific
issues to concentrate on?

Should you be interested in attending, please fill out
the cut off at the end of this letter and mail it back as
soon as possible. It would greatly facilitate our planning
process if we know as early as possible. Also, please call
if you wish to invite others. If you have any questions,
please contact Bill Fletcher at 367-2880. (Should you have
child care difficulties, please inform us and we will attempt
to make arrangements to assist you.)

———————— —— T~ —— T —— T . T — S ————— -

Name

Address

Telephone Number

Organization (if any)

Union (if any)

Please mail this back to: Greater Boston Legal Services
85 Devonshire Street
Boston, MA 02109
Attention: Bill Fletcher
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gular and well-publiciaed source of information regarding
apprentice anplication deadlines or procedures. This situation
acts agains¥ minorities and women who generally lack the in-

side connections so often necessary to succeed in the building
trades.
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to consider the possibility of a collective plan of action to
change and improve the present problems.
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Fﬁmg I.’Il’S}CiCO,D.F. ,a 17 de Layo de 19830

Receive a fraternal and combative greeting from the National Executi-
Comnittee of our unions

Wie want to thank-you for the solidarity you gave us. Ve werw able to -
cover the costs of the tour as well as get some money to provide econo; ic
support for the 9 women Executive Connmittee members who are working full-
tine in the union. This noney should help cover these ®osts for at lecct -
4 weeks,

We are intercsted in continuing a re¢lationship with you. We will sc:°@
you further information about our struggle., If there is anything you wo. -
to0 know, please let us know and we will respond.

Your support is important now and will be in the future, so that ovi-
struggle can continuc,

fraternally,

GIORIA JUANDIEGO MONZON ALICIA CERVANTES G
Ot THABNIRUNK

. @6 LA WOUSTRIA DE A i
. @B®STURA México,D.F.pa 17 de nayo de '°
T T Y

Por nedio de la presente, reciban un fraternal y combativo saludo dcl -

COMPANERAS (0S):

Conité Ejecutivo Nacional de nuestro sindicato.

Querenos agradecer la solidaridad que nos brindaron e¢ informarles quc ~
pudinos cubrir los gastos de la gira y también pudimos recabar algo ¢o-
dinero el cual serd destinado para dar ayuda econdénica a las 9 compal.
ras del Comité que sc encuentran trabajando de tiempo completo en el —-—
sindicato, cste dinero alcanzard a cubrir por lo nenos 4 senanas.

Nosotras tenemos el interés de continuar la relacidne. con ustedes y 1loo
informarenos del camino que toma nuestra lucha, tanbién si hay algunc -
pregunta al respecto, la pucden hacer y nosotras les cnviaremos respuct
ta.

Su ayuda es y serd nuy valiosa para continuar en nuestra lucha,.

Sin nds por el nonento, quedanos de ustedes.

¢ fraternalnente = p

GIORIA JUANDIZGO ITONZON A A
Seccetard Qenets) Sopledre SoRlene e tonas Hevesioear
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TAFLOKRSE

Workers Center Gathering

L& %5 TR EM SR -
AN {e] H 5§ 55 TR HE 2
AN{A] FEAL [ B G 8 rh U R & ?

tB+—H 28,5 FTF—KIE
Saturday, Julyll, 1:00PM
EANRES

At Chinese Progressive Association
BfEH=+=5% > =4

33HarrisonAve., 3rdFloor

WL 1 (617)357-4499

join us/ g;n%



FAHRE
Chinese Progressive A
Workers Center

S 4
3 Harrison Avenue, 3r Floqr i

Boston.MAOlel e T

Harng Sun Yee
86 Marshall St
Somerville, MA 02145
RETURN TO SENDER 1i11 ©O7/11/98

BARCODE IS FOR RETURN ADDRESS
UNABLE TO FORWARD:

NOV DELIV AS ADDRESSED
00000-0000



TAHLKS

Workers Center Gathering

@A TR ER S -
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LT (E4E 15 R 2S00 O K 2
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#FIRFRlEH == -

33HarrisonAve., 3rdFloor

EHEEE ¢ (617)357-4499
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LT ol

join us/ gpe m
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Chinese Progressive Associatipfe™ ™4 O
Workers Center ZIN -1 Y

33 Harrison Avenue, 3rd Flobn o
Boston, MA 02111 \ e

So Ling Hung Muyi
161 West Elm Ave
Quincy, MA 02169

RETURN TO SENDER 2107
NO SUCH NUMBER

O7/20/98

BARCODE FOR RTN ADDR: 00000-0000

Woaddadbatldliddloadbndaba i lididod
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Chinese Progressive Association / Workers Center
164 Lincoln Street, 2nd Floor, Boston, MA 02111
(617)357-4499
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VOTING UNIT

Emnployees of UNION SQUARE NURSING CENTER, INC.
Allston, Massachusetts

Those eligible to vote are all full time and regular part time
service and maintenance employees including nursing assistants,

activity aide, dietary aides, cooks, maintenance employees and medical

records clerk employed by the Employer at its Cambridge Street,

Allston, Massachusetts facility, who were employed during the payroll

period ending April 24, 1991, but excluding confidential employees,
1.PNs, RNs, unit supervisors, floor supervisors, bookkeeper, payroll

clerks, secretaries and office clericals and supervisory employees as

defined by the Act.

DATE : WEDNESDAY, JUNE 5, 1991

TIME: 6:30 A.M. TO 8:30 A.M. and
2:30 P.M. TO 4:30 P.M.

- 5 s e R T e A SR e “he ¥ -
L i1 B P e ' X R AT RN i P R P R T e akba s .

ALLSTON, MASSACHUSETTS

BALLOTS WILL BE COUNTED BY BOARD AGENT IMMEDIATELY FOLLOWING THE
4:30 P.M. VOTING SESSION.

UNITED STATES OF AMERICA
ESTADOS UNIDOS DE AMERICA
ETATS-UNIS D'AMERIQUE

3

NATIONAL LABOR RELATIONS BOARD
JUNTA NACIONAL DE RELACIONES DEL TRABAJO
COMMISSION-NATIONALE DES RELATIONS DU TRAVAIL

SEHIEEZRR
OFFICIAL SECRET BALLOT FOR CERTAIN EMPLOYE

BULLETIN SECRET OFFICIEL POU!
R HRREEL

ON SQUAFENNURSING \QE
Alls ¥ ssachdsetts

ES DU

Do you wish to be re€Ezg£Qied for purposes of collective bargaining by-
Desea usted estar representado para los fines de negociar colectivamente por-
Desirez-vous etre represente aux fins de marchandage collectif par -
GL3f e ZRIxpEH
S ES &
LOCAL 285, SERVICE EMPLOYEES INTERNATIONAL UNION, AFL-CIO?

MARK AN "X" IN THE SQUARE OF YOUR CHOICE
MARQUESE CON UNA 'X' DENTRO DEL CUADRO DE SU SELECCION
METTEZ UN 'X' DANS LE CARREAU DE VOTRE CHOIX
CFHXR-TTHAN CEERTLE

YES NO
SI NO
oUl NON
x T |

DO NOT SIGN THIS BALLOT. Fold and drop in ballot box. If you spoil this ballot
return it to the Board Agent for a new one.

NC FIRME ESTA PAPELETA. Doblela y depositela en la urna electoral. Si usted dana

esta papeleta devuelvala al Agente de la Junta y pidale uma nueva.

NE SIGNEZ PAS CE BULLETIN DE VOTE. Pliez-le et deposez—le dans l'urne. Si vous
abimez ce bulletin, rendez-le et demandez-en autre au reépresentant du comite.
HTALIrES. NAYARRAIAY.

BRLTIT 41 . iime3 el

Wnay-

AL NOTICE OF THIS ELECTION AND
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Chinese Progressive Association / Workers Center
164 Lincoln Street, 2nd Floor, Boston, MA 02111
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(617) 357-4499
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INTERVIEW OF LYDIA LOWE, WORKERS CENTER
CHINESE PROGRESSIVE ASSOCIATION
March 11, 1994

I described to Lydia the possibility of a law school/GBLS
clinical program and asked her what her priorities would be if
the Workers Center was a client of this clinic. She listed a
number of areas of importance to the Center. They included the
following:

A. Individual Case Representation
1) unemployment issues

2) assistance for individuals abused on the job - particularly
with evaluating the strength of people’s claims

3) minimum wage and overtime problems

4) employment contract issues - when is there a contract, is
there a possibility of a wrongful discharge claim

5) unequal pay (on discriminatory grounds)

6) assistance to groups of workers who have organized to assert
their rights at the work place

7) discrimination, including language issues and other disparate
treatment (e.g. a co. recently laid off full-time workers and
then hired them back on a part-time basis, some of the workers
received stock payments whereas others did not)

8) workers compensation
9) nonemployment issues - especially housing and immigration

10) economic development issues, including how to start up and
run a small business, laws involved

B. Community Legal Education

In addition to the above issues, Lydia felt that there was
an important need for a strong educational component. For
example, people come to the Center because they are harassed at
work, and end up leaving their jobs due to the discomfort of
raising these issues. Others confront language discrimination on
the job and don’t know how to deal with it. As these are
pervasive problems for which people generally don’t seek out
lawyers, the need for education is great.

FAIMUMXH\NUCLINIC\LOWE. MEM



Interview of Lydia Lowe
March 15, 1994
Page 2

C. Policy Component

Lydia also articulated the need for assistance to CBOs in
helping them understand how various systems work i.e. in addition
to federal and state statutory and regulatory information of
interest (e.g. re business start-ups, job training etc.), the
chain of command, who the key players and decision-makers are,
and the role that community-based organizations can play in these
decisions. (A recent example is the drawing of lines for the
creation of an empowerment zone which is excluding most of
Chinatown.)

*kkk

Lydia is going to review these issues at the next meeting of
the Workers’ Center Steering Committee. In addition to the
above, it will be helpful to know how a clinical program could
assist building the strength of the Center and the workers,
whether the clinic could be used as a source of alliance-building
between low wage worker unions and the Center and whether this
would be a desirable goal, and other issues of a systemic nature
that could be addressed through a clinic.

FAIMU\MXH\NUCLINIC\LOWE. MEM
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Unemployed?

Come to a Workers Center workshop . . .

*Are you unemployed or threatened with unemployment?
*Are you wondering where to look for work or retraining?
*Do you have questions about unemployment insurance?

The Workers Center will hold a workshop for unemployed workers to find out
about job trends in the local economy. Annie Chin from the Chinese
American Civic Association will be our guest speaker. Come to our workshop

and also receive a free copy of our new booklet on unemployed workers’
rights.

Sunday, July 1, 1:00 p.m. '

: at the Chinese Progressive Association |I
| 27 Beach Street #3B |

Call 357-4499 for more information.
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Dear Fheresa,
I'm writing because I want to make sure you get this.
I know you have your election coming up soon. Please read

this carefully.

I don't work at Union Square. But I am very familiar
with unions. I am also familiar with anti-union campaigns.

As a member of the Chinese Progressive Association I

see workers all the time who come in here. Often they are
workers who have been fired. They want to know what can be
done.

Unfortunately, if they don't have a union there is nothing
anyone can do. [ know that without a union the boss can do
anything to them. They can cut pay. They can make promises
to pay for things and then not keep those promises. They
can take away benefits. And they can fire you unfairly.

The only way you will ever be able to make things fair
is by becoming a union. And SEIU Local 285 is a good union.
They can help you get more money and be treated fairly.

You must vote YES if you want to make your job better.
There is nothing management can do against you once you are

a union.

I know that management has hired an interpreter to

"educate" you about the union. But the boss lies. I have
seen it many times. He is just tyring to scare you. Don't
be frightened. You must vote yes to protect vourselves.

If you have any questions please call me.

Sincerely,

Anne Wong
357-44989



COME T0 OUR
WORKERS CENTER COFFEE HOUR
SATURDAYS, 1:00 - 3:00 PM
33 HARRISON AVENUE, 3/FL

The CPA Workers Center has drop-in activities for workers every Saturday,
including:

e free English conversation practice

¢ learn about workers' rights, labor laws, and community issues

e important information for working families

e field trips and social activities

During May we will have English conversation practice most Saturdays from
1:00 - 2:00 pm, with workshops and discussions beginning at 2:00 pm.

Saturday, May 1
1:00 - 3:00 May Day Party - International Workers' Day

Saturday, May 8
1:00 - 2:00 English Practice: Going to the Doctor
2:00 - 3:00 Introduction to Yan Xin Qigong

Saturday, May15

1:00 - 2:00 English Practice: Talking to Your Boss and Co-workers (review)
2:00 - 3:00 Harrassment and Discrimination in the Workplace

Saturday, May 22
1:00 - 3:00 Nutrition and Health

Saturday, May 29
1:00 - 2:00 English Practice: Getting Your Car Fixed
2:00 - 3:00 Introduction to Auto Maintenance

The Workers Center helps Chinese workers learn about and fight for their rights
on the job or on the unemployment line. We organize the unorganized through
collective action, develop workers' voice in the policy arena, and strengthen
the leadership role of Chinese workers in the community.

For more information, call (617) 357-4499



Worker Center Coffee Hour Dates
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4/12 11:30 am Worker Center Committee Meeting
BE+—K T AEZBH.O/METE

4/12 1pm Support Immigrant Organizing Event

TE—F KRB RIS E D

4/19 12 pm Workshop on Workers” Compensation
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CHINESE PROGRESSIVE ASSOCIATION
MEMBERSHIP MEETING

Greetings Fellow CPA Members!!! We thought it might be helpful to brief
you on some matters for discussion at the membership meeting on January
17, 1987 from 4:00-6:00 P.M. Hope we see you all at the meeting!

As announced in the newsletter, we are starting up a Workers Center here
at CPA. The Workers Center is a response against the government's lack of
concern for Chinese working people. Throughout the past 10 month period of
the garment workers' struggle we have seen that Chinatown's workers need

a place to organize to demand their rights. The Workers Center will fight
alongside the garment workers till we see this issue through, and continue
to fight for Chinese workers' rights as they enter new industries,

The merging of the Workers Center with CPA will require restructurization.
We started discussions about a new structure fitting the merger of the
Workers Center and CPA in the steering committee. Three proposals were de-
termined. We'd like you to think about these, and after further discussion
at the membership meeting, we will vote.

Workers Center Steering CPA
Advisors Committee Advisors

1) Because the Workers Center exists for the community working people,
ultimate decision-making power on matters concerning the Workers
Center will rest with the workers who are active in the Workers Center

and on the Workers Center Advisory committee. Workers can make the most

informed decisions about matters which concern their lives.

2) The Steering Committee will have ultimate decision-making power

over matters concerning the Workers Center in cases where there

is disagreements around issues which arise.The Steering Committee
needs to make thesye decisions in order to help insure that CPA principles
are maintained. CPA principles take priority because they were created
in the interests of CPA membership which includes workers also.

3) Ultimate decision-making power rests with both the Workers Center Ad-
visors and Steering Committee. I{ disagreements occur over matters con-
cerning the Workers Center, both committees will have to reach a com-

promise before any action can be carried out. Workers Center Advisors have

equal dicision-making power, except in cases where Workers' decisions
conflict with CPA principles.

Please thinhk about these 3 proposals before our meeting on Jan. 17. Come
with questions, and we can have a good discussion arourd what the struc-
ture will look like. We're looking forward to seeing you soon!!!



FROPOSALS FOR THE STRUCTURE FOR THE WORKERS CENTER
Ways to implement the structure decisions

Yaoting
A AT workers, supporters, CPA steering committee members, and
CF& members attending each meeting will be allowed to vote.
B. AL any time, any workers and/or CPA steering commitiee member
can ask for a formal vote.
It a formal vote is taken, CPA steering committee members
11 te zeparately. Workers will vote separately. Supporters and
=_.“:L'« members will not vote.
0. When a formal vote 15 taken, 1f either the workers together or the
CPA steening commitiee votes on opposite sides of a question, then
the question is defeated. However, either the warkers or the CPA
sleering committee may ask for a general meeting of workers,
and CPA members to make a final decision.

—

Meeting Time
A Biweekly.
€ During the other week, the Workers Center subcormmitiees
and the workers can meet.

&, &gendas will be received before the meeting.
B Agendaz can be set at the previous meeting and/or by the chairis)
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N wil ik ®
CHINATOWN PEOPLES PROGRESSIVE ASS'N
27 BEACH STREET BOSTON, MA 02111

Telephone 338-M3(
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ECONOMIC JUSTICE BEGINS AT THE BOTTOM

Chinese immigrant workers are facing a longterm unemployment crisis, with
underemployment an equally serious concern. Whereas Chinese immigrant women bore
the brunt of the manufacturing decline that began in the late 1970s, Chinese men,
disproportionately concentrated in the restaurant industry, have been hit hard by the
current recession. A survey of Chinese restaurant owners conducted by The Chinatown
Coalition as part of the Healthy Boston Initiative indicated layoffs of Chinese restaurant
employees ranging from 25-50%.

Nowadays, "economic recovery” means that corporations are increasing profits by
laying off workers. Moreover, growth areas such as biotechnology and education have few
jobs to offer low-income communities. What are the options for a middle-aged immigrant
worker with only the most basic of English language skills? More and more people are
without unemployment insurance and unable to qualify for any job training program,
most of which require a high school-level English proficiency and target the recently
unemployed. Jobs are scarce, and most people lack the capital, experience, and familiarity
with the system to start a business of their own. The growth of the permanently
unemployed dovetails with the lack of labor law enforcement at the most basic levels.
Fearful of losing their jobs, more and more immigrant workers are working for
subminimum wages under dangerous conditions, often even foregoing payment of wages
for weeks or months on end.

This is the context for the work of the Chinese Progressive Association Workers
Center, a community-based mutual assistance and resource center for immigrant workers
and the unemployed who want to learn about and organize for their rights. The Workers
Center was established in 1987 with the support of the Burgess Urban Fund by a committee
of dislocated garment workers and community supporters who organized for equal access
to job training and unemployment benefits.

For the past seven years, the Workers Center has organized Chinese immigrant
workers on the job and on the unemployment line. It is a community-based institution
through which Chinese immigrant workers can learn about their rights, take action, and
become a more organized force both in the community and in the labor movement. Over
a period of just several years, the impact of the Workers Center and the struggles we have
taken up has been amazing. We haven't changed the basic problems of exploitation,
racism, poverty, or unemployment, but we have made a difference in people's attitude.
Because the P & L. garment workers fought for job training and won, hundreds of workers
after them believed that they had rights. Because the Dynasty Restaurant waiters filed for
back wages and forced them out of the owner through a community boycott, people are
more aware that there are ways to fight.

The Workers Center has had a consistent focus on unemployment issues since its
inception, and there is a sense in the community that we will be dealing with massive
unemployment for years to come. For the first several years, we organized workers to
learn about and fight for their rights to a safety net--unemployment insurance, English as a
Second Language, job training programs, and job counseling. But we felt that we couldn't
focus only on the safety net between layoff and finding a job, but needed to organize
around getting or creating jobs as well.

But how does a community fight for jobs? Usually communities compete with each
other to attract businesses by offering tax breaks. The business relocates, employs some
community people at the lower levels for a while, then leaves when it came make better



profits elsewhere. We need to organize for job development policies that hold businesses
more responsible to the communities they are in, and for economic development agencies
to address the needs of workforce's lower stratum, not just the biotech engineers. But we
can also do things to strengthen the community's own economy and gradually develop
less dependence on the big corporations.

So the Workers Center decided to try some new things that could help immigrant
workers play a role in community economic development. We wanted ordinary
immigrant workers to have a voice in policies like what kind of job training programs get
developed and what type of businesses the city supports. And we thought that by learning
how to organize small cooperative businesses, unemployed and underemployed workers
could take matters into their own hands instead of just waiting around on the street corner
for a job to pop up.

We began by working with a community-wide coalition which sponsored the first
Chinatown Economic Town Meeting and Resource Fair. That event provided a forum to
learn about and discuss economic development policies in the city, and included a job fair.
Work on the town meeting pointed out the need for more collaborative planning to
strengthen the community's capacity to create jobs. CPA will continue to work with The
Chinatown Coalition and the Asian Community Development Corporation around this
type of planning, particularly paying attention to immigrant workers' involvement in
these discussions.

At the same time, we are working with Becky Johnson of Cooperative Economics
for Women to help immigrant workers organize cooperative income-generating projects.
Since this is a completely new area for the Workers Center, it is important for us to work
with someone who has experience helping low-income people organize cooperative
businesses which require low capital investment to start up.

Much of this work is uncharted territory for us, but the conditions facing our
community demand that we try, learn about, and find some new solutions.

Lydia Lowe is Co-Director of the Chinese Progressive Association/Workers Center, where
she has worked for seven years, and a member of a new activist organization called Unity
Boston.
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Summary of Some Points in the report of the Avparel and Fashion Industry Task
Force from Chiczgo and the Needle Trades Action Project from Fall R&¥er

I. As-es=ment of Problems Facing Natirnal & Tocal Ipdustry

Chicego

Stzgn=nt demand

high oper=ting costs leading to -ressure to shift production to low-wage areas
volatility of high fashion sector

imnort penetrrtion, especially in sweaters, shirts and blouses

high costs of investing in new technologies

preponderance of small producers

highly competitive

rising cost of factory spece

high % of women and minority workers in jobs with ldttle mobility

Xxxek lack of recognition of lorsl industry

- " »
-
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-
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a1l River

1, "foreign imports"

?. "“antiouated and ineffici@nt plants znd ecuipment"
3. "“poor imase"

4, sersonal or under-emnloyment

5. decline of jinbbers =nd union control

TI, Adveantaces of the Loecsl Industry in their resnective cities

Chicago

1, local design schools

2+ 1loec2l skill training r-sources

3., 7presence of regional marketing center

4, ovresence of media and advertising firms

5., excellent transvort=tion and access to markets : : *
6. . cosmonolitan culture

7.. demand for work clothers

Fall River

T, noroximity to NYC

3., comitment of loezl owners and emvloyers to remzin in area

7, thre~t of imrort restrictions and/or rublic resistance to buging imvorts
Noticn=1ly, i notes th-t "trends towsrd modernization, greater efficiency and
quick turnaroudn asre providing incentives for domestic production," esmecielly

in the ‘following sectorss !, high-feshion 2, orivate labrl lines for department
and smecialty stores 3, corpor=te licensing

ITI, Svecific Mezsur-s Pronosed =nd/or Implemented

Chicago

Imnlemented: 1, Newcomers showczese (for new designers) in Apparel Center
2, 4annual business training seminar

3. 7published industry directory

4, fersibility study for a new "incubator/h=rbor" building »s a first ssep
torard esteblishing a new "nerdle trades district"

5. 7push for local purchases by City and other local governments



Chicago

Prosvosed: 1,establish an Anparel Industry’Develorment Corpor:tion to

trovide technical =2nd financial azsnistsnce, demonstraztion and training programs,
pr »nd marketing ~nd 2dvocacy, mondtor and nublicize tecnology developments,

seek low cost sp2ce for membe*s 2nd nromote union-managmment dialogue.

2. Utilire new technology such as prozrammable sewing machines, mrchine

accessories, commuter-azssisted-issign, comouters

3. Develor 2 common marketing strategy

L, lobby for federal trade legislation and R&D money

5. training for skilled workers

6. enforce irdustry stondards for work conditions and 1-bor rractices

Fall River

Contrrctor cooperation: 1, Central contracting office

. Joint employment of technieal people (mechancis, engineers, quzlity control)

. Jjoint textile —urcha<=es *

. Joint monagement training

o« sterte & city finsncing for new equipment murch-ses

. Joint purchrses of new eguinment

. technical surveys of shops

o working capital loans

. mrrketing cooperstion, including brochure, directory, dir-ct-meil, trade shows,
emmhasizing auiality, exnerience =2nd quick resvonse

10, semin=res on state and federal cintrects, private lﬁbels, precak  ming and ddistri
ution, fuslity control

11, consider est~blishing 2 rroducer cooperative

Txkwx

Labor measuress 1, Child care survey towsrd bHuilding or expsnding f“cilities/servi
2s Dbetter training and job mobility thru evening classes, on-the-job training,
strte~financed hezlth benefits, inter-shop skilled labor pool

3. workers educ~tion including ESL, GED, retr=ining, college

4, vyoung worker recruitment

D DN ™o BN
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Union Square Nursing Center
5.3 Cambridge St

Allston, MA 02134

(617) 7822053

/1. Abernathy, A.

9 Roosevelt Towers
Cambridge, MA 02141

+ 2. Anastos, A. -
20 Newcastle Rd. O’
Brighton, MA 02135

3. Aranguis, M.
25 Peaceable
Brighton, MM

st
02135

4. Bahsoon, S.
23 Lambert Ave.#3
Roxbury, MA 02119

‘5, Battisti, Cclbwu i
43 Irving St. BA-6 -
Watertown, MA 02172

426 1939

Brison, B.

144 Geneva Ave. {4 i%
Dorchester, MA 02121

|1|‘ |t

*7. Cafarella, D.
120 eastle Rd.
~Towell, MA 01854

¥ 8. Carrascoza, D. ,
581 Washington St. #3 . °©
Brighton, MA 02135

g P Ceballas, A.

Allsto 02134
s
Chen, Ch, e

198 Green St. #3 D,

é} g Boston, MA 02130
A .
.Nq/%\ull. Cherident, M. -)H
< 1129 Fellsway St. #2 o

Malden, MA 02148

7 Price Rd., 3 /'

Allston, MA 02134 .
v 13, Cooke, D. -

99 Norway St. >

Boston, MA 02115

CASE # 1-RC-19543

2 4

1309 Commonwealth Ave. J-f
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Dely, M. 3
39 Middleton St. :2

Dorchester, MA 02121
«15., Do, P.
59 Sudan St. #1 :l 43
Dorchester, MA 02125

Dorgilles, M. =
135 Washington St. #36 - I

Brighton, MA 02135

w16,

17. Dorian, D. -

20 Washington St. #4
Methuen, MA 01844

Dumorne, M. TZ (f)
3 Nazing St. s
Roxbury, MA 02120

v 18,

v 19. [‘tienne' F(‘U\J)Llu‘ “) III 257 )
10 Fitz Terrace 2
Chelsea, MA 02150
~ 20, BEtienne, I.

7 Frawley St. #7
Boston, MA 02115
_21. Fowler, F.

47 Greenwich St.
Boston, MA 02120

/22« ©Gay; B, =
26 Mt. Pleasant Ave. 9
Roxbury, MA 02119
©23. Gray, J. )
22 Hamilton St. o
Brockton,MA 02401

Jean-Baptiste, C. .
126 Warren St. #23 ._Q[TS
Brighton, MA 02135

Jean, L.

95 Gordon St. #16
Brighton,MA 02135
v 26, Johnson, C.

20 Second St. {
Brockton, MA 02401
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Kabba, M. () 41.
15 Walbridge St. #2 |

Allston, MA 02134

Lamisere, J. 22 42,
70 Hall St. )

Waltham, MA 02154

Lewis, P. ° Q
30 Summer St. l
Somerville, MA 02143

Lewis, R. V44,
99 Norway St. 9T {6
Boston, MA 02115

Miller, C. Dj‘"’ v 45,
85 Codman Pk. ,f:)f

Roxbury, MA 02119

16,

1% O vl

Moreno, H.

1305 Commonwealth Ave.
Allston, MA 02134
McDaniel, B. : A7.
290 Ruggles St. >
Roxbury, MA 02120

Owen, T.
53 Franklin St.
llston, MA 02134

Nibs ¢

Pan, Yun Chi 2 49,
50-A Russell St. E
Brookline, MA 02146 .
Pierre-Louis, K. 50.

110 Warren St. #7
Brighton, MA 02135
6 Nazing Ct. )
Dorchester, MA 02121

Ramos, M. L+ 82
441 Cambridge St.
Allston, MA 02134
Redd, O.. 53

631 Parker St.
Roxbury, MA 02119

Reed, L.
120 Humboldt Ave.
Dorchester, MA 02125

Lf v54,

Sammah, M. ;l
1865-69 Columbus Ave.
Roxbury, MA 02119

Sanon, B.
82 Blake St.
Hyde Park, MA 02136

Scott, D.
1630 Commonwealth Ave.
Brighton, MA 02135
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Ie

Seikens, B.
78 Milton Ave.
Dorchester, MA 02124

u ™

Sheriff, A. g

414 Marret St.#2
Brighton, MA 02135

Sherrod, M.
35 Fidelis Way
Brighton, MA 02135

f
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Sriweawnetr, P. Y '3
2

Simmons, D,
207 Blue Hill Ave.
Roxbury, MA 02119

2 Imirie RA. #1

Allston, MA 02134 ot M3, 3V
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Su TLE 1533851
r _)/3
/ ol

62 Empire St. #3
Allston, MA 02134

o
Tanyi, C. :l
15 Walbridge St. #2
Allston, MA.02134
Tarawalley, A.
20 Fairlawn Ave. C-8 ;2

Mattapan, MA 02126

Thomas, C.
28 Bicknell St.
Dorchester, MA 02121

(¢



%5. Thulla, A. f
160 Savanah Ave. '
Mattapan, MA 02126

§6. Torres, N.
27 Hano St. :)/2

Allston, MA 02134

19 Verrill 5t. §#2
Mattapan, MA 02126

58. Ward, G. Cl §7

H7. VanHorn, S. }

20 Hano St. ' k{VFW
Allston, MA 02134 e q‘éi(a

$§9. Williams, C. - \ |
418 Bowdéin St. :L ﬁk%

Dorchester, MA 02125

60. Williams, R.
51 Norton St. :L Q)
Dorchester, MA 02125

¢1. Wilson, C. /
200 Wood Ave. ;) %
e Park, MA 02136

§62. Ying-Choi, Wiy
1486 Commonwealth #12w/
Brighton, MA 02135

b
v63. Zeligou, C. ‘:%lj f>
763 Main ST.
Waltham, MA 02154

Zhao, ZLV{' J (Lt

25 Walbridge st. #7 /A A) 3 4 G N © 7\6\

Allston, MA 02134 .
i Ta

v65. Scott, J. -
1219 Jette Ct. ]
Brighton, MA 02135
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