
The Department of Auditor-Controller (A-C), Department of Human Resources (DHR), Internal 
Services Department (ISD), and Chief Information Office (CIO) request authorization to execute sole 
source Amendment Number Nine to the A-C’s Services and License Agreement (SLA) with CGI 
Technologies and Solutions, Inc., to upgrade the Enterprise Financial and Human Resources 
software applications and related services and approve Appropriation Adjustment from the 
Committed for Information Technology (IT) Enhancements Fund.

SUBJECT

December 05, 2023

The Honorable Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall of Administration
500 West Temple Street 
Los Angeles, California 90012

Dear Supervisors:

REQUEST APPROVAL OF AMENDMENT NUMBER NINE
TO THE AGREEMENT WITH CGI TECHNOLOGIES AND SOLUTIONS, INC. FOR SOFTWARE 

AND IMPLEMENTATION SERVICES TO ENHANCE THE COUNTY’S ENTERPRISE FINANCIAL 
AND HUMAN RESOURCES APPLICATIONS AND APPROVE APPROPRIATION ADJUSTMENT

(ALL SUPERVISORIAL DISTRICTS – 4 VOTES)

CIO RECOMMENDATION: APPROVE (X) 

CIO RECOMMENDATION: APPROVE (X) APPROVE WITH MODIFICATION ( )
DISAPPROVE ( )

IT IS RECOMMENDED THAT THE BOARD:

1. Approve and authorize the A-C, or his designee, to execute the attached Amendment Number
Nine (Amendment) to the A-C’s Services and License Agreement Number 74797 with CGI
Technologies and Solutions, Inc. (CGI) to upgrade to a new software version, CGI Advantage® 
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software (Version 4), to provide modern architecture, enhanced functionality and maintenance 
services for the Enterprise Financial and Human Resources software applications (eCAPS and 
eHR).  The software upgrade, implementation services, and 10 years of maintenance are fixed-price 
in the amount of $116,185,170, effective upon execution through June 30, 2033.

2. Delegate authority to the A-C, or designee, to approve and execute Change Notices utilizing
contingency funds in the SLA to obtain as-needed services not to exceed $10 M as outlined in this
Amendment; and do not affect the scope of work, term of agreement, maximum agreement sum,
payments or any terms or conditions included under the agreement.

3. Approve and authorize the attached Auditor-Controller appropriation adjustment (Attachment II) to
transfer $13,201,000 from the Committed for Information Technology (IT) Enhancements, commonly
known as the County’s IT Legacy Modernization Fund to fund Fiscal Year (FY) 2023-24 year-one
implementation costs.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

In 2004, the eCAPS/eHR Project (Project) enterprise applications established integrated core 
financial and human resources administrative applications for all County departments.  These 
enterprise applications deliver critical financial, budget, procurement, inventory, contract 
management, payroll, and human resources functionality that support the daily operations of all 
County departments.

The Project has successfully completed all the major events and milestones associated with 
established goals and objectives in Phases I, II, III, IV, V, VI, and VII on time and within budget.  The 
success of the Project has provided a solid foundation for the County’s integrated financial and 
human resources administrative systems.

The current Services and License Agreement expires on September 30, 2024.  During the prior two 
years, the A-C with the eCAPS Advisory Committee comprised of the key stakeholders and business 
owners of the County’s Enterprise operations, i.e., A-C, DHR, Chief Executive Office (CEO), CIO, 
and ISD, conducted a Request for Information and explored options for the County’s Enterprise 
Resource Planning (ERP) system.  After a thorough assessment, the Advisory Committee decided 
that the best option for the County was to upgrade the current software platform to Advantage 
software (Version 4) and extend maintenance services with CGI.  An advance notification to 
negotiate a sole source amendment with CGI to upgrade the current system was submitted to the 
Board on March 30, 2023.

The Amendment provides for upgrading the application to the latest software version, providing 
enhancements in the areas of financial, budget preparation and human resource management as 
requested by County departments in the 2019 Voice of the County survey.  The Amendment also 
includes incorporating all the County’s customizations in eCAPS, Budget Prep and eHR systems, 
into the CGI Advantage 4 base product, to eliminate the need for County resources to maintain these 
applications.

The current version of the ERP software will provide significant enhancements requested by County 
users, including:

• Enhanced User Experience (UX), thereby, accelerating process efficiency and accelerating user
productivity by reducing training requirements and onboarding time for new employees and
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experienced users;

• Built-in automation capabilities of the ERP system, e.g., testing, will reduce manual processes while 
providing opportunities for process improvements;

• Built-in system architecture and capabilities will provide for faster system configurations, testing, 
and solution deployments.

The Amendment  will be implemented in two subprojects.

Subproject 18 – eCAPS Financial and Budget Preparation (BP) Upgrade ($19,889,470)

Subproject 18 will include the software upgrade of the eCAPS Financial, Budget Preparation, 
Procurement, Inventory Management, Capital Assets Management, Debt Management, and Grants 
Lifecycle Management modules currently operating in production to CGI Advantage 4.

This subproject also includes development, configuration, and implementation of the Program 
Budgeting functionality, and will identify and implement Business Process Reengineering (BPR) 
opportunities to enhance the usage of eCAPS Financial and Budget Preparation systems, such as 
Capital Projects and Performance Measures.

Subproject 19 – eHR Human Resources System Upgrade ($22,786,700)

Subproject 19 will include the software upgrade of the current Human Resources Management, 
Payroll Management, Benefits Administration, Position Control, Recruiting and Staffing and HR Self 
Service, Time and Attendance, and Personnel Action Requests (ePAR) currently operating in 
production to CGI Advantage 4.

This subproject will also identify and implement BPR opportunities to enhance the usage of eHR and 
Talent Management systems, such as Employee On-boarding. 

Contingency ($10,000,000)

The Amendment also requests a contingency increase of $10,000,000 to provide funds to purchase 
as-needed modifications identified during the design phase to meet or improve County business 
processes, additional training services, report development not covered in the existing business 
requirements, or unforeseen changes identified during the development stages of any subproject.

The eCAPS/eHR Advisory Committee, as a project governing body consisting of department heads, 
or their designees, from the A-C, DHR, CEO, CIO, and ISD, reviews and approves all change 
notices for the usage of contingency funds.  This approach and practice, with the review of County 
Counsel, has proven to be a successful management technique to keep the project on schedule, 
address changing business requirements, and ensure the application best meets County needs.

Maintenance Services ($63,509,000)

County’s Advantage software will be supported under CGI Standard Maintenance Support service 
from years 2-5 of this Amendment ($19,739,000).  CGI will provide Standard Maintenance Support 
for both 3.11 and Advantage 4 systems (as implemented) during this period.  Standard Maintenance 
includes defect fixes, complete baseline support, and New Feature set releases for Advantage 4.
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If the County decides to continue hosting the application on-premise, the support will transition to 
CGI Custom Maintenance Support service from years 6-10 ($43,770,000).  Since CGI will 
discontinue its standard support services for its on-premise clients, they tailored the Custom 
Maintenance Support for the County, to ensure continuity of support for critical County operations.  
CGI shall support the County’s on-premise solution for years 6 through 10 of the Amendment Term 
under the following terms:

• County will remain on the last baseline Advantage feature set deployed in year 6 of the Amendment 
Term;

• CGI will deliver the compatibility feature sets only, e.g., technical stack updates, for years 6 through
10 of the Amendment Term;

• CGI will deliver mandatory feature sets only, e.g., tax updates, for years 6 through 10 of the
Amendment Term;

• CGI will maintain the County’s software in a separate code base, i.e., the County’s code base will
not be on standard Advantage code base during years 6 through 10 of the Amendment Term; and

• All other services required by the County will be custom for the County and negotiated by the
County and CGI.

Considering rapid technology changes and industry trends, the eCAPS Advisory Committee will do a 
thorough financial, technology, and operational assessment after the upgrade is fully implemented 
and the systems are in a stable state.  Based on the assessment, the A-C will return to your Board, 
should the Committee decide to recommend a transition to the CGI Advantage SaaS or other option. 
Transition to CGI Advantage SaaS will incur additional one-time costs during the transition period 
and would eliminate CGI Custom Support.

Implementation of Strategic Plan Goals
The Amendment promotes the Board-approved County Strategic Plan Goal III.2.3, Prioritize and 
Implement Technology Initiatives That Enhance Service Delivery and Increase Efficiency.  In 
addition, the Amendment enhances the development of the County's enterprise financial and human 
resources applications by implementing improved management information and efficiencies in the 
County's business operations.

FISCAL IMPACT/FINANCING

This eCAPS/eHR Amendment Nine Project totals $123,110,170 and is comprised of $116,185,170 
for CGI implementation, contingency, and maintenance costs and $6,925,000 for ISD costs to 
provide the necessary hosting services and storage devices to support the upgrade.  See 
Attachment I, Table 1 and detailed amounts for each fiscal year are described in Attachment I, Table 
2.

The one-time funding requirement of $59,601,170 included in the Project total above is for CGI 
implementation and contingency costs ($52,676,170) and ISD costs ($6,925,000). In addition, there 
is a $63,509,000 cumulative maintenance cost requirement over the 10 year term of the contract, 
which results in a $6.3 million ongoing funding requirement. 

Funding for the $59.6 million one-time requirement for the project is currently set aside in obligated 
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fund balance Committed for IT Enhancements (IT Legacy Modernization Fund) ($33.6 million) and 
Committed for Financial System – eCAPS ($26.0 million).  The Information Technology Investment 
Board approved the project and one-time funding requirement.  The attached appropriation 
adjustment transfers $13,201,000 from obligated fund balance Committed for IT Enhancements to 
the A-C’s Integrated Applications Budget to fund FY 2023-24 year-one implementation costs.  All 
future one time and ongoing costs will be requested through the annual budget process.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

This Amendment follows the same contractual structure as the existing eCAPS Contract and 
Amendment Number One through Amendment Number Eight.  The historical amount of the CGI SLA 
and Maintenance Agreement (Original Contract Plus Amendments 1-8) and Amendment Nine are in 
Attachment I, Table 3.

Major terms such as Key Milestones; review and approval of deliverables; hold back of payments; 
Go-Live and Final Acceptance for each Subproject are consistent with the original Agreement.  
Maintenance provisions for Years 6-10 have been negotiated to include a $10 Million cost savings to 
County.

Amendment Nine provides revised contract language for the two Subprojects, appendices, and 
exhibits consisting of fixed price deliverables-based services identified in the Statement of Work 
(SOW).

This Amendment adds updated exhibits and new Board policy language and Board mandated 
provisions, including, Termination for Improper Consideration, Assignment and Delegation/Mergers 
or Acquisitions, Safely Surrender Baby Law, Compliance with Fair Chance Employment Hiring 
Practices, and Compliance with the County's Women in Technology Hiring Initiative.  Professional 
Liability, Cyber and Crime insurance terms are included with the County shown as an additional 
insured.

Except as expressly provided in the Amendment, all other provisions and conditions of the 
Agreement remain the same and in full force and effect.

CONTRACTING PROCESS

In order to determine a cost estimate for the scope of the Amendment, the A-C, DHR, ISD, and CIO, 
provided CGI with the County’s business requirements to support each of the two Subproject areas.  
Based on the County’s requirements, CGI submitted proposals and a SOW for each of the 
Subprojects.  Upon receipt of the CGI proposals, the four departments, under direction of the 
eCAPS/eHR Advisory Committee, entered into contract negotiations with CGI, who is the only 
provider of the Advantage® products and maintenance services.  The Amendment was reviewed 
and approved as to form by County Counsel.  The CIO reviewed this request and recommends 
approval.  The CIO Analysis is attached.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

The Amendment for the expansion of the eCAPS/eHR Project will impact all County departments.  
The two new Subprojects will build on the Countywide applications established by the eCAPS/eHR 
Project and enhance functionality in several key areas, including:
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•     Upgrade of the financial suite of modules (including procurement, inventory, and budget 
preparation) to Version 4;

•     Upgrade of the human resource suite of modules (including position control, payroll, and 
personnel administration) to Version 4;

•     Improved processing for electronic PARs; and

•     Program budgeting and additional functionality will be added to the Budget Prep application.

Approval of this eCAPS/eHR Project Amendment will allow the County to continue its critical 
Financial, Payroll, HR, and Budget operations in a fully compliant, supported, and enhanced suite of 
applications.  It enhances the County’s approach to stay innovative and forward-thinking in meeting 
its ever-challenging administrative demands.  Further, it provides for policy and procedures 
standardization across County departments and ensures fiscal and personnel compliance with 
Board-adopted guidelines.  Lastly, it promotes process efficiency and effectiveness and brings the 
County to a level of stability should future expansion or needs arise.

CONCLUSION

Upon approval by the Board, it is requested that the Executive Office, Board of Supervisors return 
one stamped copy of the approved Board letter to the A-C’s Executive Office.

OSCAR VALDEZ

Auditor-Controller

Peter Loo

Acting Chief Information Officer

Enclosures

c: Fesia A. Davenport, Chief Executive Officer
Dawyn R. Harrison, County Counsel 
Lisa M. Garrett, Director, Department of Human 
Resources
Selwyn Hollins, Director, Internal Services 
Department
Celia Zavala, Executive Officer, Board of 
Supervisors 
Budget Deputies
Countywide Communications

Respectfully submitted,

OV:MA:PL:re
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eCAPS/e-HR Project Software Upgrade and Maintenance Costs 
Department of Auditor-Controller/CGI Technologies and Solutions, Inc. 

Amendment Number Nine 

List of Tables 

Table 1:  CGI Services and License Agreement (SLA) Amendment Number 9 
($116,185,170) and ISD One-time Costs ($6,925,000) 

Category Amount Totals 

CGI Application Services (Year 1 –5) 

a. Implementation Services

 Subproject 18 -  eCAPS Financial and BP Upgrade $19,889,470  

 Subproject 19 - eHR Human Resources System Upgrade $22,786,700  

Implementation Services Sub-Total $42,676,170 

b. Contingency $10,000,000 

Contingency Sub-Total $10,000,000 

CGI Services and License Agreement $52,676,170 

CGI Maintenance Services (Year 2-10)

c. Maintenance

• Standard Maintenance – Year 2-5 (7/1/2024 to 6/30/2028) $19,739,000 

 Custom Maintenance – Year 6-10 (7/1/2028 – 6/30/2033) $43,770,000 

CGI Maintenance Sub-Total $63,509,000 

CGI Amendment Number Nine Total $116,185,170 

ISD Infrastructure Cost (Year 1-4) 

d. 4.x Infrastructure One-time Cost $6,925,000

ISD Infrastructure Cost Sub-Total $6,925,000 

Total Project Cost $123,110,170 
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Table 2:  eCAPS/eHR Budget Authorization by Fiscal Year 

Fiscal Year (FY) 
CGI 

Implementation 
Services 

CGI Maintenance 
Internal Services 

Charges 
Annual Funding 

Requirement 

FY 2023-24 $12,701,009 $500,000 $13,201,009 

FY 2024-25 $14,486,056 $3,762,000  $1,875,000 $20,123,056 

FY 2025-26 $13,360,253 $4,291,000  $2,050,000 $19,701,253 

FY 2026-27 $9,628,852 $5,725,000  $2,500,000 $17,853,852 

FY 2027-28 $2,500,000  $5,961,000  $8,461,000 

FY 2028-29 $8,123,400  $8,123,400 

FY 2029-30 $8,384,760  $8,384,760 

FY 2030-31 $8,724,528  $8,724,528 

FY 2031-32 $9,081,352  $9,081,352 

FY 2032-33 $9,455,960 $9,455,960 

Total $52,676,170 $63,509,000 $6,925,000 $123,110,170 

Table 3:  CGI Upgrade Services and Maintenance Agreement 

Original Contract Plus 
Amendments #1-8 

(April 2004 – Sept. 2024) 

Amendment #9 
(Nov. 2023 – 
June 2033) 

Total SLA 
Contract 

2004 – 2033 

Implementation Services $167,249,571 $42,676,170 $209,925,741 

County Contingency $30,255,801 $10,000,000 $40,255,801 

Total Services $197,505,372 $52,676,170 $250,181,542 

Total Maintenance $68,203,654 $63,509,000 $131,712,654 

Total Cost $265,709,026 $116,185,170 $381,894,196 
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BOARD AGENDA DATE:

12/5/2023
SUBJECT:

REQUEST APPROVAL OF AMENDMENT NUMBER NINE TO THE AGREEMENT 
WITH CGI TECHNOLOGIES AND SOLUTIONS, INC. FOR SOFTWARE AND 
IMPLEMENTATION SERVICES TO ENHANCE THE COUNTY’S ENTERPRISE 

FINANCIAL AND HUMAN RESOURCES APPLICATIONS

CONTRACT TYPE:

New Contract Sole Source Amendment to Contract #: 74797
SUMMARY:

Description:
The Department of Auditor-Controller (A-C), Department of Human Resources (DHR), 
Internal Services Department (ISD) and Chief Information Office (CIO) request 
authorization to execute sole source Amendment Number Nine to the A-C’s Services and 
License Agreement with CGI Technologies Solutions, Inc. to upgrade the Enterprise 
Financial and Human Resources software applications and related services.

A-C is requesting approval to execute Amendment Number Nine to the A-C’s Services
and License Agreement Number 74797 with CGI Technologies and Solutions, Inc. (CGI) to
upgrade to a new software version, CGI Advantage® software (Version 4), to provide
modern architecture, enhanced functionality and maintenance services for the
Enterprise Financial and Human Resources software applications (eCAPS and eHR).  The
software upgrade, implementation services and 10 years of maintenance are fixed price
in the amount of $116,185,170, effective upon execution through June 30, 2033.

A-C is also requesting delegated authority to approve and execute Change Notices that
obtain Other Professional Services provided the amount payable under such Change
Notices do not exceed the available amount of Contingency; and do not affect the scope
of work, term of the agreement, maximum agreement sum, payments or any terms and
conditions included under the agreement.

A-C is also requesting approval of the Appropriation Adjustment to transfer $13,201,000
from the Committed Information Technology Enhancements, commonly known as the
County’s Legacy Modernization Fund, to fund FY 2023-24 year one implementation costs.

Peter Loo
ACTING CHIEF INFORMATION OFFICER

CIO
ANALYSIS
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REQUEST APPROVAL OF AMENDMENT NUMBER NINE TO THE AGREEMENT 
WITH CGI TECHNOLOGIES AND SOLUTIONS, INC. FOR SOFTWARE AND 
IMPLEMENTATION SERVICES TO ENHANCE THE COUNTY’S ENTERPRISE 
FINANCIAL AND HUMAN RESOURCES APPLICATIONS 

Los Angeles County – Office of the CIO   Page 2 of 4 

Contract Amount:  $116,185,170 

FINANCIAL ANALYSIS:
 Contract costs: 

CGI Application Services (Years 1-5) 
  Implementation Services 

Subproject 18 (eCAPS Upgrade) ......................... $ 19,889,470 
Subproject 19 (eHR Upgrade)  ............................ $ 22,786,700 

Sub-total (Implementation Services):  ....................  $ 42,676,170 

Contingency………………………………………………..………..  $   10,000,000 

Sub-total (Implementation Services/Contingency)... $   52,676,170 

 CGI Maintenance Services (Years 2-10) 
Standard Maintenance (Years 2-5)………………….…….$    19,739,000 
Custom Maintenance (Years 6-10)…………………………$    43,770,000 

CGI Maintenance Sub-total………………………………….….$    63,509,000 

CGI Amendment Nine Total…………………………………….$     116,185,170 

Other County costs: 
  One-time costs 

 ISD Infrastructure (Years 1-4) .........................  $ 6,925,000 

Total Project Cost: ..................................................  $ 123,110,170 

Notes: 
The eCAPS/eHR Amendment Nine total project cost of $123,110,170 is comprised of 
$116,185,170 for the CGI implementation, contingency and maintenance costs, ISD costs 
($6,925,000). 
Funding for the $59.6 million one-time requirement for the project is currently set aside 
in obligated fund balance Committed for IT Enhancements (IT Legacy Modernization 
Fund - $33.6 million) and Committed for Financial Systems – eCAPS ($26.0 million).  The 
IT Investment Board approved the one-time funding requirement.  All future one-time 
and ongoing costs will be requested through the annual budget process. 

All costs above assume County hosting the application at the County Data Center.  If, 
after the upgrade is complete and stable, and a thorough financial, technology and 
operational analysis is completed, the eCAPS Steering Committee decides to transition to 
CGI’s Software as a Service or another option, the A-C will return to the Board. 
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REQUEST APPROVAL OF AMENDMENT NUMBER NINE TO THE AGREEMENT 
WITH CGI TECHNOLOGIES AND SOLUTIONS, INC. FOR SOFTWARE AND 
IMPLEMENTATION SERVICES TO ENHANCE THE COUNTY’S ENTERPRISE 
FINANCIAL AND HUMAN RESOURCES APPLICATIONS 
  

Los Angeles County – Office of the CIO   Page 3 of 4 
 

RISKS: 
1. Quality of Services:  The Purpose of this sole source Amendment is to upgrade the 

County’s CGI Advantage software (eCAPS/eHR) from the current version (3.11) to the 
latest  version (4.0).  Over the past two years, A-C and the eCAPS Advisory Committee  
released a Request For Information and explored options for the County’s Enterprise 
Resource Planning (ERP) system.  After a thorough assessment, the Advisory 
Committee decided the the best option for the County was to upgrade the current 
software platform and extend maintenance services with CGI.  As of April 2023, CGI 
no longer supports the current version of the software (3.11) and is unable to provide 
the necessary security and regulatory patches.  The proposed Amendment will 
include all terms and conditions from the original agreement and all previous 
amendments. 
 
The Statement of Work for this Amendment is very detailed and well-structured.  The 
Amendment is divided into two sub-projects.  Sub-project 18 will include the eCAPS 
upgrade and sub-project 19 will include the eHR upgrade.  Sub-project 18 will have 
four stages (eCAPS Budget Prep upgrade, eCAPS Financials upgrade, Program 
Budgeting and Budget Prep Functionality Expansion) and 110 Deliverables, each with 
a 15% payment holdback.  It will also include the evaluation of 635 system interfaces 
and 1,285 reports.  Key areas of CGI’s focus in sub-project 18 will be Project 
Management, Implementation Methodology, Software Application, Business 
Requirements, Data Warehousing and Reporting, Technical Activities, Change 
Management, Maintenance and Support and Software Customizations Baseline 
Methdology.  Sub-project 19 will have two stages (eHR upgrade and ePAR 
replacement) and 55 Deliverables, each with a 15% payment holdback.  It will also 
include the evaluation of 295 system interfaces and 388 reports.  The key areas of 
focus for CGI will be the same as in sub-project 18. 
 

2. Project Management and Governance:  The Office of the CIO (OCIO) recommends 
strong project governance and a dedicated project manager to adhere to schedule, 
budget and scope, and to manage vendor performance.  The OCIO has verified that 
this project has an Executive Sponsor and Project Manager from A-C.  CGI will also 
have a Project Manager who will develop the Project Control Document and focus on 
Project Planning, Scope Management, Issue and Risk Management and Quality 
Control.  The A-C Project Manager will report project status to the eCAPS Executive 
Steering Committee on an ongoing basis. 
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REQUEST APPROVAL OF AMENDMENT NUMBER NINE TO THE AGREEMENT 
WITH CGI TECHNOLOGIES AND SOLUTIONS, INC. FOR SOFTWARE AND 
IMPLEMENTATION SERVICES TO ENHANCE THE COUNTY’S ENTERPRISE 
FINANCIAL AND HUMAN RESOURCES APPLICATIONS

Los Angeles County – Office of the CIO Page 4 of 4 

3. Information Security:  The Office of the Chief Information Security Officer reviewed
the Amendment and recommended that A-C incorporate the latest approved version
of the County’s Information Security and Privacy Requirements exhibit, which was
not part of the original agreement or any of the subsequent amendments.  A-C will
work with CGI to incorporate the Information Security and Privacy Requirements
Exhibit either in this Amendment or the next one.

4. Contract Risks:  No Contract Risks have been identified.  County Counsel has
approved the Amendment as to form.

PREPARED BY:

______________________________________________ _________________
(NAME) DEPUTY CHIEF INFORMATION OFFICER DATE

APPROVED: 

______________________________________________ _________________
PETER LOO, ACTING CHIEF INFORMATION OFFICER DATE

___________

_________________     11/15/2023

11/15/2023
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New Sole Source Contract

Sole Source Amendment to Existing Contract      
Date Existing Contract First Approved:

Date

SOLE SOURCE CHECKLIST

JUSTIFICATION FOR SOLE SOURCE CONTRACTS
Identify applicable justification and provide documentation for each checked item.

Check 
( )

Additional services are needed to complete an ongoing task and it would be prohibitively 
costly in time and money to seek a new service provider.

Chief   Executive Office

Services are needed to address an emergent or related time-sensitive need.

The service provider(s) is required under the provisions of a grant or regulatory 
requirement.

Department Name:

Only one bona fide source (monopoly) for the service exists; performance and price 
competition are not available.  A monopoly is an “Exclusive control of the supply of any 
service in a given market. If more than one source in a given market exists, a monopoly 
does not exist .”
Compliance with applicable statutory and/or regulatory provisions.

Compliance with State and/or federal programmatic requirements.

Services provided by other public or County-related entities.

Services are needed during the time period required to complete a solicitation for 
replacement services; provided services are needed for no more than 12 months from 
the expiration of an existing contract which has no available option periods.

Maintenance and support services are needed for an existing solution/system during the 
time to complete a solicitation for a new replacement solution/ system; provided the 
services are needed for no more than 24 months from the expiration of an existing 
maintenance and support contract which has no available option periods. 
Maintenance service agreements exist on equipment which must be serviced by the 
original equipment manufacturer or an authorized service representative.

It is more cost-effective to obtain services by exercising an option under an existing 
contract.
It is in the best economic interest of the County (e.g., significant costs to replace an 
existing system or infrastructure, administrative cost savings and excessive learning 
curve for a new service provider, etc.) In such cases, departments must demonstrate 
due diligence in qualifying the cost-savings or cost-avoidance associated with the best 
economic interest of the County.

N

p Auditor-Controller
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Each Supervisor 
March 30, 2023 
Page 2 

implementation costs until we issued a Request for Proposal (RFP).  Based upon our 
knowledge of other implementations, we believe vendor implementation costs for a new 
system could be in the $100 to $150 million range, which would be in addition to the 
County’s staffing costs to handle data conversion and other significant elements of 
replacing our systems.  Additionally, while other systems offer more functionality than we 
currently receive with our current systems, we do not believe the additional functionality 
justifies the additional costs for our County. 

Our eCAPS/eHR Advisory Committee members (DHR, CEO, and ISD) concur that if we 
are unable to negotiate favorable terms and costs for an upgrade, we will proceed with 
the issuance of an RFP. 

Consistent with Board Policy 5.100, unless otherwise directed by your Board within four 
weeks of this notification, the eCAPS Advisory Committee will begin to negotiate the sole 
source contract amendment with CGI. 

Should you have any questions concerning this matter, please contact me at 
(213) 974-8302 or abarrera@auditor.lacounty.gov, or Oscar Valdez, Chief Deputy,
Auditor-Controller, at (213) 974-0729, or ovaldez@auditor.lacounty.gov.

AB:OV:KL 

c:  Chief Executive Office 
Executive Office, Board of Supervisors 

 County Counsel 
 Human Resources  
 Internal Services  
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LA County Mod Disposition Summary - New Total
Row Labels Adm FIN BP VSS\Proc Sub-Total
As-Is (County) 0 13 0 32 45
Configuration 2 60 0 19 81
Data Analytic\Form 0 56 0 0 56
Extensibility 3 37 64 6 110
New Version Capability 4 75 0 6 85

Sub-Total 9 241 64 63 377
N/A * 4 48 0 82 134

Total 13 289 64 145 511

Disposition Category Description
As-Is (County) Customization will be ported as-is to Advantage 4 (1 - As-is)
Configuration Customization will be ported and then supported via Configuration in Advantage 4  (2 - Community)
Data Analytic\Form Customization is a form or report, will be supported via BI/Forms in Advantage 4
Extensibility Customization will be supported via extension in Advantage 4 (CGI)
Insufficient info CGI needs additional information to disposition the customization
N/A Customizations no longer needed or duplicative
New Version Capability Advantage 4 Baseline will now meet this customization need
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Number Modification Title, Description  Product Business Area 4x Disposition
SEC_009a Single Sign-on

Objective: To provide a Single Sign-On portlet in addition to the ability to Single Sign-On 
directly from inside the Advantage HRM/Financial applications.
Advantage Single Sign-On Portlet: Allows users to access Advantage and non-Advantage 
applications through the Advantage portal. Displays list of links for configured applications. 
Clicking a link launches the application in a new browser window. Must be configured using 
an LDAP server for authentication purposes. Must use an LDAP provider. Must retrieve 
information about what configured Advantage applications the current user has access to in 
order to only display links to these applications using the LDAP provider. Must retrieve info 
about what configured non-Advantage applications the current user has access to in order to 
only display links to these applications.
Advantage LDAP Synchronization: List of applications on the UDOC and HRDOC, as well as in 
the User Maintenance tables in the Admin app, can be maintained by the system 
administrator using the APPLIST page. Applications entered on APPLIST will appear on UDOC 
and HRDOC. Processes must be in place to synchronize the user repositories for all Advantage 
and non-Advantage applications.
Suppression of Advantage Password Maintenance: Password maintenance will primarily occur 
on the LDAP server. End users will be prevented from being able to change their own 
passwords through Advantage. Password field will be conditionally required on UDOC, 
HRDOC, SCUSER, and SCCLON. When an admin adds a user to Advantage, he or she will not 
be required to provide a password for the user. If the user exists on LDAP and a password has 
been supplied, then update the user's password on LDAP. If the user exists on LDAP and no 
password has been supplied, then do not issue an error and just add the user to Advantage. If 
the user does not exist on LDAP whether or not a password is supplied, then issue an error 
stating that the user does not exist on the LDAP.
User Maintenance Tasks: Advantage will be modified to conditionally not add or update user 
d f d l d ll l k d

Adm HRM Configuration

26038 Increase Download Limit to 10k for EPM.

Increase Download Limit to 10,000 records on Pay Parameters for EPM (currently 100)

Adm HRM-Personnel Administ Configuration

28931 Modify WLADMIN page to add new searchable fields: Dept code, Doc ID, Unit Cd. 

On the Worklist Administration (WLADMN) page, please add the following new searchable 
fields:
Dept
ID
Unit
� Similar to the “Code” search field, convert all manually entered alphanumeric text to all 
upper case, even if the text manually entered is in small case.
In addition, please replace the existing column labeled “Comments” with a new column called 
“Unit” that will display the unit number of the listed document.  
� Due to the high volume of unit based TIMEI documents, searching and displaying the unit 
code will make it easier for the departments to search for specific TIMEI documents.

Adm HRM Extensibility

22898 Additional changes to the HRDOC and UDOC Adm HRM Extensibility
22843 Remove fields from HRDOC and UDOC Adm HRM Extensibility
Attachment 1.00 Perform data conversion of existing file attachments to import the data about the attachment i Adm FIN-Architecture N/A
MOD TEC004 Attachment Functionality - (FD DS680) Adm Architecture N/A
MOD GT006 Add Functionality to Prohibit Concurrent Logons - (FD DS687) Adm Architecture N/A
SEC_002a Add Password Reset Document.

The proposed solution is to add a new document, DIRPWR, which mimics some of the 
functionality of the existing UDOC but would provide a “restricted” version of the 
administrative access.  With the new document a designated user would have the ability to 
edit the information contained under the ‘Password Maintenance’ and ‘Directory 
Information’ sections of the existing HRDOC or UDOC documents.                                                    
New document: The User Password Reset (DIRPWR) document is a clone of the User 
Document (UDOC) which contains a sub-set of the fields on the UDOC.  DIRPWR enables 
limited access for the department security lead to edit information contained exclusively 
within the “Directory Information” and “Password Maintenance” sections on the UDOC 
document.  This new document will be accessible to designated “Department Security Leads” 
through existing baseline security functionality. The document will always default to an 
update action.

Adm HRM N/A

SYSPROC Provide the functionality to increase the online availability of eHR during the eHR Payroll proce Adm HRM New Version Capability
SEC_009 Single Sign-on Adm HRM New Version Capability
21752 Move Alerts Window Adm ESS New Version Capability
CSTFN00002475 Enhancements to limit attachment types Adm Architecture New Version Capability
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Number Modification Title, Description  Product Business Area 4x Disposition
VS COA002 Require Sub Fund Page FIN Chart of Accounts As-Is (County)
INV-09 Lot and Expiration Date / Multiple Shipping Info FIN INV As-Is (County)
INV-15 Procurement User Warehouse Field FIN INV As-Is (County)
DPW-CP005 Auto Apply Overpayment FIN Accounts Receivable As-Is (County)
DPW-CP015-2 Generate mod CRs and report errors FIN Cost Accounting As-Is (County)
DPW-CP015-3 Track Deposit By Program FIN Cost Accounting As-Is (County)
PROC LACO 6 Inventory Replenishment Default Values FIN INV As-Is (County)
26552 SRQN Mod. Infer object code and dept object code from INVN table for HS departments. FIN Inventory As-Is (County)

Not provided Row Level Security on Prod and Inv tables FIN Security As-Is (County)
ECAPP00001695 INVN Downloads FIN INV As-Is (County)
FIN020 DHS Daily Average Usage FIN INV As-Is (County)
FIN026 Create a new batch process to post expenditure accrual Task Codes for non-inventory 

commodity based payments
FIN INV As-Is (County)

21449 Remittance Advice Email Transmission functionality FIN Disbursements As-Is (County)
MOD AP007 Link Adv Docs to Electronic Images of Paid Warrants FIN Accounts Payable Configuration
VS AP001 Add New Fields to Intercept Table & Process (additional details in row 20) FIN Accounts Payable Configuration
VS AP003 Add New Fields for Legacy Ref/System to GAX & PRC FIN Accounts Payable Configuration
VS AP006 Warrant Payable Acct for Outstanding Issuances FIN Accounts Payable Configuration
MOD AP008 Modify VCUST to Store Multiple EFT Accounts FIN Accounts Payable Configuration
MOD AP014 Incl Stop Pending Pmt Info in Check Recon & Send to Bank FIN Accounts Payable Configuration
MOD GA006 Automate JV Creation to Move Stale Dated Funds FIN General Accounting Configuration
VS AR002 Add Contact Information to Deposit Permit FIN Accounts Receivable Configuration
VS AR003 Add Service From/To Date Fields to the RE FIN Accounts Receivable Configuration
DPW-CP013 Quick Project Entry FIN Cost Accounting Configuration
MOD AR002 Automatic Recognition on Cash Deposits - (FD DS649) FIN Cost Accounting Configuration
MOD CA001 Cost Accounting & IET Enhancements FIN Internal Costing Configuration
MOD GA002 Batch Process to Create Accrual Documents FIN General Accounting Configuration
VS COA006 Require Dept Object FIN Chart of Accounts Configuration
VS COA007 Require Dept Revenue Page FIN Chart of Accounts Configuration
MOD GA003 Automate JV Creation for Budget FIN General Accounting Configuration
MOD GA004 Automate JV Creation for Appropriation for Contingency FIN General Accounting Configuration
MOD GA005 Automate JV Creation for Beginning Commitment Balance FIN General Accounting Configuration
AM 02 Add new parameter to allow user to assign the Responsibility Center Department and/or Unit 

to each document created by batch jobs
FIN Fixed Assets Configuration

AM 03 Add Department field on Custodian Table – County development FIN Fixed Assets Configuration
AM 05 Add Location and Sub Location Name as “display only” to Fixed Asset Documents, Tables and 

Fixed Asset Journals – County development
FIN Fixed Assets Configuration

AM 11 Add new search criteria for Tag Number from the Choose page accessed from all Fixed Asset 
documents

FIN Fixed Assets Configuration

Not provided Budget Structure 97 FIN Budget Control Configuration
ECAPP00001619 DPW: Non-TS Proof Report does not get Prior Period records for Expense Amount FIN Accounts Payable Configuration
DPW-CP004 Display Billing Rate on RE and ARE FIN Accounts Receivable Configuration
DPW-CP003 Store information for manual billing online and streamline project search capabilities FIN Cost Accounting Configuration

DPW-CP006 Add Bill Type to Project table FIN Cost Accounting Configuration
DPW-CP010 Reimbursement Detail Reports for Labor and Equipment Billing FIN Cost Accounting Configuration
DPW-CP011 Automatic Billing of Liability Insurance on Receivable (RE) documents created by 

Reimbursement Billing when not FHWA.
FIN Cost Accounting Configuration

1149877 QPE modification FIN Change Management Configuration
Not provided Use Tax Sweep JV Creation process FIN General Accounting Configuration
MOD AR001 Auto Calc of Liability Insurance & Sales Tax (baseline defect logged for finance charge 

functionality) - (FD DS652) 
FIN Accounts Receivable Configuration

DPW-CP015-1a Reimbursement Output Report Mode FIN Cost Accounting Configuration
24822 Modify the 'Reorder Quantity Batch Job' to include DEPT code parameter FIN INVENTORY Configuration
INV-02 Warehouse Average Unit Cost FIN INV Configuration
FIN011 Cost Allocation DTF FIN Cost Accounting Configuration
FIN006 Countywide ICTLE (release 3.8 only) FIN Cost Accounting Configuration
FIN016 DPW Auto Reimbursement FIN Cost Accounting Configuration
FIN024 DHS - Freight Misc Charge Handling - on-site development portion FIN INV Configuration
FIN019 ICTLE Actual Costs FIN Cost Accounting Configuration
20522 Modify the PARM file for Workers Comp AD Chain job FIN Disbursements Configuration
AM 08 Change Surface Area field to be numeric; Add Unit of Measure field to Component General 

Information section on all Fixed Asset documents
FIN Fixed Assets Configuration

DPW-CP001-2 Require Project and Task Order FIN Chart of Accounts Configuration
AM 04 Add Custodian Name as ‘display only’ /  Add Serial and Model # / to Change Inventory Labels - 

(Fixed Asset GUI changes - Add Custodian Name as ‘display only’ /  Add Serial and Model # / 
Change Inventory Labels)

FIN Fixed Assets Configuration

VS GR001 Add 7 Grant-Related Fields to Funding Profile FIN Cost Accounting Configuration
VS COA005 Modify ORGINF to Infer Location & Sub-Fund FIN Chart of Accounts Configuration
VS PJ001 Infer Activity, Function, Location from Dept & Project FIN Chart of Accounts Configuration
VS AP007 Add Cancellation Reason Code for UREV Claims - (FD DS692) FIN Accounts Payable Configuration
FIN021 DHS IREP(FIN021) FIN INV Configuration
VS AR001 Separate Total Amounts for Deposit Permit FIN Accounts Receivable Configuration
1912560 JVCT, JVA, JVARR, and RECT incorrect payment dates in the pdf copies FIN General Accounting Data Analytic\Form
1595003 Modify the special message on warrant and EFT templates to be bolded and center FIN Disbursements Data Analytic\Form

1330800 BOA ACH WE Bank File Layout Modification FIN Disbursements Data Analytic\Form
848517 Modify programming logic to display INV_PRNT_DT FIN Accounts Receivable Data Analytic\Form
27178 In preparation of RTII# 27175, Disbursements Division requires that the Stale Date message 

for bank account TS and GP be modified to reflect the 183 day stale date message. The Stale 
Date message will need to be modified for the following warrant templates: 1. TS – 
NON_VENDOR_WARRANT_ONLINE 2. TS – GEN_VENDOR_WARRANT_ONLINE 3. GP – 
NON_VENDOR_WARRANT_ONLINE 4. GP – GEN_VENDOR_WARRANT_ONLINE 5. GP – 
EMP_GARNISH_WARRATN_PROD 6. GP - NON_VENDOR_WARRANT_ONLINE 7. TS - 
NON_VENDOR_WARRANT_ONLINE 8. TS - GEN_VENDOR_WARRANT_ONLINE 9. TS – 
WORKERS_COMP_WARRANT_PROD

FIN Disbursements Data Analytic\Form
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27175 Modify Number of Days to Stale Date TS/GP Warrants FIN Disbursements Data Analytic\Form
26970 Modify the current BOFA ACH Direct Deposit bank file layout for GE Bank Account. FIN Disbursements Data Analytic\Form
24572 Warrant Template Modification - Modify the current eCAPS warrant templates on all 

production warrants to only print the first 50 characters of the Payee Name and Address lines, 
replace NON_VENDOR_WARRANT_CS_PROD with NON_VENDOR_WARRANT_PROD template 
and convert ABA Number label into a dynamic label field

FIN Disbursements Data Analytic\Form

24392 1) Move down vendor info for Emp_Garnish_Warrant_Prod and Foster_Care_Warrant_Prod 
template. 2)Fix ‘BY’ to the right of the Auditor-Controller for Foster_Care_Warrant_Prod. 
3)Interactive ABA, 50 Character Max Payee/Address, and ‘ACTING’ from the signature and 
move ‘BY’ to the right side of Auditor-Controller for NON_VENDOR_WARRANT_CG_ONLINE, 
FOSTER_CARE_WARRANT_PROD, and EMP_GARNISH_WARRANT_PROD. 4)50 Character 
Maximum Payee/Address for NON_VENDOR_EFT_PROD, GEN_VENDOR_EFT_PROD, 
FOSTER_CARE_EFT_PROD. 5)Replace jobs with NON_VENDOR_WARRANT_PROD template for 
NON_VENDOR_WARRANT_CG_PROD template

FIN Disbursements Data Analytic\Form

23423 Modify Levy Information FIN Disbursements Data Analytic\Form
21653 Update Stale Date Message Logic for Vendor Warrant FIN Disbursements Data Analytic\Form
19350 AG Paystubs with Misprint (Blank Page) FIN Disbursements Data Analytic\Form
19199 3.9 ISS - #17 Warrant with Special Handling Codes Report - by Bank Code is showing 

overlapping between the Start WRT and end WRT number
FIN Disbursements Data Analytic\Form

19198 SR0070-Modify Stop Payment Tracking Report FIN Disbursements Data Analytic\Form
UI AP001 Mandatory Field: Disbursement Category (additional destails in row 28) FIN Accounts Payable Extensibility
UI AP007 Add Search Parameters to 1099 Reporting Table FIN Accounts Payable Extensibility
UI COA001 Expand Unit Field Length FIN Chart of Accounts Extensibility
UI GT001 Display the Create Date Field in Doc Catalog FIN General Accounting Extensibility
VS BUD001 Countywide Appropriation - (GL VS BUD001) FIN Budget Control Extensibility
VS BUD002 Countywide Revenue (original design) - (GL VS BUD002) FIN Budget Control Extensibility
VS BUD002 Countywide Revenue (revised) FIN Budget Control Extensibility
VS BUD003 Departmental Expenditure FIN Budget Control Extensibility
VS BUD005 Contracts FIN Budget Control Extensibility
VS BUD006 Performance Counts! (original design) FIN Budget Control Extensibility
VS BUD009 Special Purpose FIN Budget Control Extensibility
VS GR002 Add 12 New Fields to Program Table FIN Cost Accounting Extensibility
MOD JB001 Create IET Clone to Restrict Edit of First Party Info - (FD DS665) FIN General Accounting Extensibility
AM 06 Require Fund and Activity in Responsibility Center section of FA Header FIN Fixed Assets Extensibility
1545870 Add a download link for the following chart of account tables: Task, Sub Task, and Sub 

Location
FIN Chart of Accounts Extensibility

1421011 Add download link in CUSD FIN Fixed Assets Extensibility
P.R. #11013 Modification for Budget Inquiry Page Codes BQ36LV1 & BQ36LV2 FIN Budget Control Extensibility
UI AP003 Remove Bank Acct Fields from GAX and PRC FIN Accounts Payable Extensibility
872271 eCAPS Workspaces Enhancement FIN Workspaces Extensibility
23021 Download SFUND FIN Chart of Accounts Extensibility
22871 Download 12 Uis - BILLR, BPRO, CUSTA, RCHT, RESTA, ACTV, ACAT, ACLS, ATYP, LOC, LCAT, 

LCLS
FIN Chart of Accounts Extensibility

22174 Add Download Link to JLACTGQY, BBALD, BBALS FIN General Accounting Extensibility
21927 Add search field to the FUNC page FIN Chart of Accounts Extensibility
21926 Add search field to the RPT page FIN Chart of Accounts Extensibility
21925 Add search field to the BSA page FIN Chart of Accounts Extensibility
21924 Add search field to the FUND page FIN Chart of Accounts Extensibility
21808 Add download link to the following eCAPS Pages: RPT, RCLS, RGRP, SRPT, FUNC, FNCLS, 

FNCAT, and SFUNC.
FIN Chart of Accounts Extensibility

20963 Add Download link to BSA, FUND, DOBJ, OBJINF, OBJ, REVINF, DRSRC and RSRC FIN Chart of Accounts Extensibility
20851 Remove the “Maximum Amount to Lapse Encumbrance” on the LPPA table FIN General Accounting Extensibility
17139 Add download feature to 7 Uis FIN Accounts Payable Extensibility
AM 10 Require PR Doc Code, PR Doc Dept and PR Doc ID on FA Document – County development FIN Fixed Assets Extensibility

VS AR004 Bank Account to Infer the Depository Bank Account FIN Accounts Receivable Extensibility
DPW P3 E56 TBD FIN FIN-Architecture N/A
DPW P3 E10 TBD FIN FIN-Architecture N/A
UI AP006 Add Search Criteria for Check Reconciliation (FD DS694) FIN Accounts Payable N/A
VS BUD006 Performance Counts! (revised) FIN Budget Control N/A
PROC_INVN_LACO_01 Pick Issue Report sorting - PROC_INVN_LACO_01 FIN Inventory N/A
1788212 Code change for SFTP client conversion of eCAPS 3.11 Financial FIN Security N/A
1624026 Setting "Standard Text" to allow null/empty values to pass through FIN Disbursements N/A
1421019 Add Department to search box in CUSD FIN Fixed Assets N/A
P.R. #11012 Budget Inquiry Pages modification FIN Budget Control N/A
DPW-CP001-3 Add Fund to Project Inference FIN Chart of Accounts N/A
1176731 Modify the Contractor Alert Reporting Database (CARD) page in eCAPS 3.11. The Contractor 

Alert Reporting Database (CARD) page will display 3 new fields
FIN Disbursements N/A

ECAPP00001641 DPW: Internal Cost Charge Generation job does not update Charge Gen Date on ICJ FIN Cost Accounting N/A
ISS00039051 The Reimbursement Proof Report - TS only does not show the headers on subsequent pages 

such as Department, Customer ID, Address ID, Billing Profile, and Drawdown Group. The 
headers should show for an entire report.

FIN Cost Accounting N/A

DPW-CP007-1 Storage of rates for costing FIN Cost Accounting N/A
DPW-CP007-2 ICT changes FIN Cost Accounting N/A
DPW-CP007-3 changes to the offline costing process FIN Cost Accounting N/A
DPW-CP008-1 Table changes to support Charge document generation FIN Cost Accounting N/A
DPW-CP008-2 Charge document generation for Labor/Equipment/Chargeback charges FIN Cost Accounting N/A
FIN004 CP013 quick project entry FIN Cost Accounting N/A
ECAPP00001595 Change of 'Project' label and size of Unit Field on Grants table and documents FIN Cost Accounting N/A
1104301 Modify JVAAC Batch Job FIN General Accounting N/A
N/A SAML2 Conversion FIN Single Sign-On N/A
958329 Stale Date Modification FIN Accounts Payable N/A
27535 Fix fields on ACTV and UNIT Page downloads FIN Chart of Accounts N/A
21995 Add AMOUNT field to the LINQ Excel Download FIN General Accounting N/A
FIN010 Internal Charge DTF FIN Cost Accounting N/A
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FIN014 DPW QPE Document FIN Cost Accounting N/A
FIN017 Modify Auto Revenue Recog process to create new JVCT doc FIN General Accounting N/A
FIN018 Add FY to Project Reporting Table FIN Cost Accounting N/A
FIN015 DPW QPM Document FIN Cost Accounting N/A
DPW-EM038 Multiple Due to Due From Cost Allocation FIN Cost Accounting N/A
FIN012 Select JV Batch Jobs Remove Project Code FIN General Accounting N/A
18142 Modify JVAAC Batch Job FIN General Accounting N/A
FIN_021 (add.) Expanded scope for IREP Review Table – Insert Line / Suggested Vendor/Master Agreement 

Inference
FIN INV N/A

MOD AP005 Sort Disbursement Print by Handling Code - (Job to Sort Special Handling Warrants Print 
Order)

FIN Accounts Payable New Version Capability

MOD AP011 Provide Stale Date Processing by Bank Account (FD DS691) FIN Accounts Payable New Version Capability
MOD LAB001 Online Labor Collection FIN Internal Costing New Version Capability
UI AP004 Define Extended Description on GAX FIN Accounts Payable New Version Capability
VS AP005 Add Travel Info to Track Lodging Taxes FIN Accounts Payable New Version Capability
BQ97Download BQ97 Download Link FIN Budget New Version Capability
BQ97 ECSR # 10EC10040 BQ97 Download Link Enhancement 10EC10040 FIN Budget New Version Capability

DS909 (FIN001) Add check description to IN document FIN Accounts Payable New Version Capability
UI GT002 Display Created On and Modified On dates in Doc Header FIN General Accounting New Version Capability
UI GR002 Add Dollar Amt for Detailed Trans on Budget Structures FIN Budget Control New Version Capability
GT4a-SA Set Up Alerts FIN GLM New Version Capability
VS PJ004 Add Object to Required Budget Table FIN Budget Control New Version Capability
VS COA003 Infer Object from Dept Object FIN General Accounting New Version Capability
VS COA004 Infer Revenue Source from Dept Revenue FIN General Accounting New Version Capability
GT3-MRD Manage Reference Data FIN GLM New Version Capability
MOD GR002 New Funding Inference by Object FIN Cost Accounting New Version Capability
MOD LAB007 Setup Tables for Project Billing FIN Cost Accounting New Version Capability
UI GR003 Display Short Funding Description from Funding Profile FIN Budget Control New Version Capability
GT7-MGC Manage Grant Close-Out Audit FIN GLM New Version Capability
MOD GA001 Add Dollar Amt Parameter to Lapse Process FIN General Accounting New Version Capability
GT2-GAP Grant Application Progress FIN GLM New Version Capability
MOD GA007 Automate JV Creation to Move Due To/From FIN General Accounting New Version Capability
VS COA008 Modify JV Document to Invoke eCAPS & N/A-Baseline Inference Tables (added week of 

12/3/04)
FIN General Accounting New Version Capability

GT4b-GA Generate Alerts FIN GLM New Version Capability
MOD LAB002 Standard Rate Setup Table FIN Internal Costing New Version Capability
MOD LAB003 Batch Process for Std Rate Distribution FIN Internal Costing New Version Capability
MOD LAB004 Batch Process for Ave. Actual Cost Distribution FIN Internal Costing New Version Capability
MOD LAB008 Batch Process for Std Rate Billing FIN Internal Costing New Version Capability
GT9-ECA Establish Cost Accounting Structure FIN GLM New Version Capability
GT5-DAA Document Award Acceptance FIN GLM New Version Capability
GT6-DAP Document Amendment Progress FIN GLM New Version Capability
GT8-DRS Defining Reporting Schedule FIN GLM New Version Capability
GTI-CGO Communicate Grant Opportunity FIN GLM New Version Capability
AM 07 Add Asset Impairment field to FA Docs, Tables and FA Journal FIN Asset Management New Version Capability
AM 01 Add Active checkbox on Fixed Asset Docs, Tables and FA Journal - 

(Add Active Flag to All Fixed Asset Documents and Tables and New Search Criteria on Fixed 
Asset Registry Header Query)

FIN Asset Management New Version Capability

2020-02-243 Form 1098-T Corrected Print Issue FIN Disbursements New Version Capability
1231058 Duplicate entry on Invoice (RE) - modify invoice to generate a single line on invoice for every 

accounting line on RE document
FIN Accounts Receivable New Version Capability

ECAPP00001629 DPW: This patch provides a fix for the DC Document on the Reclassification and Stale Dating 
process

FIN Accounts Payable New Version Capability

ECAPP00001649 
ECAPP00001642

Fix for Warrant Activitiy, Warrant Register, and Warrant Special Handling reports FIN Accounts Payable New Version Capability

ECAPP00001652 DPW: ISS00039937 - Reim Recycle job fails due to AMSBatchDBCursor failure FIN Cost Accounting New Version Capability
DPW-CP001-1 Effective Dating Error Messages FIN Chart of Accounts New Version Capability
DPW-CP009-1 Accounting Period Parameter FIN Cost Accounting New Version Capability
DPW-CP009-2 ISF Revenue Posting FIN Cost Accounting New Version Capability
DPW-CP009-3 Cost Allocation Tables Security FIN Cost Accounting New Version Capability
DPW-CP015-1b Specify Drawdown by Program FIN Cost Accounting New Version Capability
DS-118 (40513) Port – Reimbursement Recycling FIN Cost Accounting New Version Capability
Not provided Modify Cost Allocation to allow it to be run Multithreaded. FIN Cost Accounting New Version Capability
FIN007 Enforce hard inference on project inference FIN Cost Accounting New Version Capability
GT10-CAS Cost Accounting Setup Document (DS918-FD) FIN Cost Accounting New Version Capability
ECAPP00001613 The patch includes a link for the Grants Reporting that points to the new Cognos 8.3 

environment
FIN Cost Accounting New Version Capability

ECAPP00001608 GRNT: CAS Doc ID should not contain the GRANT_ID FIN Cost Accounting New Version Capability
INV-03 Inventory Location FIN INV New Version Capability
INV-12 Automated Satellite Warehouse FIN INV New Version Capability
740910 Fix Duplicate Entries: R_SC_FGN_ORG FIN Security New Version Capability
23549 Rename Table/data object RLLP_DEPT_PRE_STG to RLLP_PRE_DET_STG FIN General Accounting New Version Capability
20727 Add 'Amount' Column to the LINQ Page FIN General Accounting New Version Capability
20399 Add VENDOR NAME as a search field on DISBQ table FIN Disbursements New Version Capability
19479 Cost Allocation Process is not inferring correct APD on the accounting lines of the CA 

document generated
FIN Cost Accounting New Version Capability

CW-MODS 2.00 Check Writer process supports Warrant & EFT disbursements using the Disbursement Type of 
"Clearing Fund Warrant/EFT" with Trust Accounts Payable Account from Bank Table

FIN Accounts Payable New Version Capability

CW-MODS 4.00 Check Writer has a process to print checks (generate check image file) for Check Writer 
disbursements

FIN Accounts Payable New Version Capability

CW-MODS 6.00 Check Writer functionality will need to support the County's intercept process for Liens, 
Levies, and garnishments. 

FIN Accounts Payable New Version Capability

CW-MODS 8.00 
(includes infoAdv)

Check Writer Payment Request documents need to include Legacy System fields FIN Accounts Payable New Version Capability
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CW-MODS 9.00 Check Writer disbursements need to support the LA County custom Stop Payment logic to 
allow check statuses for Stop Payments to be specified on the Check Reconciliation table

FIN Accounts Payable New Version Capability

CW-MODS 10.00 The Stale Date Sweep batch job will include Stale Date disbursements cancellations for Check 
Writer

FIN Accounts Payable New Version Capability

CW-MODS 11.00 The capability to cancel individual Check Writer checks and generate associated accounting 
postings.

FIN Accounts Payable New Version Capability

CW-MODS 13.00 Capability to future date the schedule payment date to allow a window of time to load and 
pre-edit the payments and then automatically disburse the payments when the future 
schedule payment date is reached

FIN Accounts Payable New Version Capability

CW-MODS 15.00 
(includes infoAdv)

Add 3 new fields to the Check Writer Payment table to link the check writer record to the 
inbound interface document id - (document code, document department code, and 
document ID).

FIN Accounts Payable New Version Capability

CW-MODS 16.00 Capability to sort checks as it does currently (e.g. Bank Account, Disbursement Category, 
Special Handling Code, etc.).

FIN Accounts Payable New Version Capability

19233 The system is not allowing cancellation of AD and MD documents when stale date is set to 
183 days in the SOPT table

FIN Disbursements New Version Capability

19582 Missing Download Link for BQLV97L1 - LV7 FIN Budget Control New Version Capability
19580 Missing Download Link for BQLV97L8 and BBALFY FIN Budget Control New Version Capability
FIN013 IREP - Streamline Requisition, Delivery Order, and Stock Transfer Creation FIN INV New Version Capability
ECAPP00001627
ECAPP00001646

Generate Invoice Sort Criteria by DOC_CD, DOC_DEPT_CD, DOC_ID FIN Accounts Receivable N/A

Not provided Changes to PI Form FIN INV N/A
APFORM1 Non-Vendor Warrant FIN Accounts Payable Data Analytic\Form
APFORM1 Non-Vendor Warrant (clone 1) FIN Accounts Payable Data Analytic\Form
APFORM1 Non-Vendor Warrant (clone 2) FIN Accounts Payable Data Analytic\Form
APFORM10 Warrant Claim Affidavit FIN Accounts Payable Data Analytic\Form
APFORM2 Workers Compensation (Recipient) FIN Accounts Payable Data Analytic\Form
APFORM3 Workers Compensation (Service Provider) FIN Accounts Payable Data Analytic\Form
APFORM4 General Vendor Warrant FIN Accounts Payable Data Analytic\Form
APFORM5 Employee Garnishment Warrant FIN Accounts Payable Data Analytic\Form
APFORM6 Direct Deposit Stub (Vendor) FIN Accounts Payable Data Analytic\Form
APFORM7 Direct Deposit Stub (Foster Care Voucher) FIN Accounts Payable Data Analytic\Form
APFORM8 Direct Deposit Stub (Non-Vendor) FIN Accounts Payable Data Analytic\Form
APFORM9 Foster Care Warrant FIN Accounts Payable Data Analytic\Form
FORM (ARCOL) Collection Letter - Standard FIN Accounts Receivable Data Analytic\Form
FORM (ARDUN) Dunning Notice - Sheriff FIN Accounts Receivable Data Analytic\Form
FORM (ARDUN) Dunning Notice - DPW FIN Accounts Receivable Data Analytic\Form
FORM (ARDUN) Dunning Notice - Animal Control FIN Accounts Receivable Data Analytic\Form
FORM (ARDUN) Dunning Notice - Beaches & Harbor FIN Accounts Receivable Data Analytic\Form
FORM (ARDUN) Dunning Notice - Regional Planning FIN Accounts Receivable Data Analytic\Form
FORM (ARINV) Customer Invoice - Sheriff FIN Accounts Receivable Data Analytic\Form
FORM (ARINV) Customer Invoice - DPW FIN Accounts Receivable Data Analytic\Form
FORM (ARINV) Customer Invoice - Animal Control FIN Accounts Receivable Data Analytic\Form
FORM (ARINV) Customer Invoice - Beaches & Harbor FIN Accounts Receivable Data Analytic\Form
FORM (ARINV) Customer Invoice - Regional Planning FIN Accounts Receivable Data Analytic\Form
FORM AR047 Deposit Permit - Standard FIN Accounts Receivable Data Analytic\Form
FORM AR048 Collection Referral - Standard FIN Accounts Receivable Data Analytic\Form
FORM ARDUN Dunning Notice - Standard FIN Accounts Receivable Data Analytic\Form
FORM ARINV Customer Invoice - Standard FIN Accounts Receivable Data Analytic\Form
1610765 Migrating the updated centered and bolded Special message 

NON_VENDOR_EFT_PROD_EMAIL to Production
FIN Disbursements Data Analytic\Form

1544694 Converting remaining Warrant and PDF templates to PDF for Canon Printer Replacement FIN Disbursements Data Analytic\Form

1198158 Modify JVCT Form FIN General Accounting Data Analytic\Form
1198177 Modify JVA Form FIN General Accounting Data Analytic\Form
1196521 Create a new PDF form print out for the JVARR (Journal Voucher Auto Revenue Recongition) FIN General Accounting Data Analytic\Form

1196588 Create a new PDF form print out for the RECT (Receivables Cache Transfer) document FIN General Accounting Data Analytic\Form

1176075 Signature Line on CIRV FIN Change Management Data Analytic\Form
Not provided DPW Generate Invoices FIN Accounts Receivable Data Analytic\Form
27044 Modify Warning message on WORKERS_COMP_WARRANT_PROD FIN Disbursements Data Analytic\Form
23534 Modify the County Seal and Auditor Name on all Warrant/EFT FIN Disbursements Data Analytic\Form
22484 RV Adobe Form FIN Cost Accounting Data Analytic\Form
21259 Modify Levy Language on Warrant & EFT Stub FIN Disbursements Data Analytic\Form
18708 Custom Print Functionality for OCRV and CIRV Forms FIN Inventory Data Analytic\Form
19581 Format Issue on DPW Invoices FIN Accounts Receivable Data Analytic\Form
UI COA002 Rename Unit Rollup Screen Labels FIN Chart of Accounts Extensibility
UI COA003 Rename Program Screen Labels FIN Chart of Accounts Extensibility
UI COA004 Rename Location Roll-up Screen Label FIN Chart of Accounts Extensibility
1872846 Updates for 1098-T form for Tax Year 2019 FIN Disbursements N/A
1224707 1098T form for Tax Year 2017 FIN Disbursements N/A
1224707 1099-INT form for Tax Year 2017 FIN Disbursements N/A
1224707 1099-MICS form for Tax Year 2017 FIN Disbursements N/A
CW-MODS 6.00 Check Writer functionality will need to support the County's intercept process for Liens, 

Levies, and garnishments. 
FIN Accounts Payable N/A

TX-01 1098T Customization - This form was not included for the CGI 1099 Module and County uses 
this form to report Tuition.  County paid CGI to have this form developed.

FIN 1099 Configuration

TX-02 Batch Job for Tax Backup Withholding - This MOD allows the County to transfer the tax 
backup withholding from General Fund to a specific Trust Fund.  Also allow County to issue 
withholding to IRS.

FIN 1099 Configuration

TX-03 Customization for Vendors Without TIN - County has a need to include letter in the TAX ID 
number field which defined as numeric.  This MOD change the TAX ID number field to Alpha - 
Numeric.

FIN 1099 Configuration
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FIN025 Add Two New Contract Tables (CNTRX and CARD) - The eCAPS application will be modified to 
include two new application pages, Extended Contract (CNTRX) and Contract Alert Reporting 
Database (CARD). The CNTRX page will provide departments with the ability to record 
extended Contract information such as board approval date, contract manager, and vendor 
name.  The CARD page will provide departments with the ability to record contract issues and 
contract audit information.  

FIN Procurement Configuration

Not provided Payment Account Consolidation (PAC) - Currently in Advantage Financial, the Payment 
Request (GAX) and Disbursement Document (AD, EFT and MD) generate individual journal 
entries for each Payment Request and Disbursement Document.  The County requires the 
functionality to summarize the Payment Request/Disbursement Document journal entries for 
posting rather than posting the journal entries separately for each document since these 
documents are high volume interface documents and will have the same COA elements on all 
the documents. 

FIN GA/AP Configuration

Not provided Payment Consolidation System Assurance Job - This design discusses the changes required to 
develop a System Assurance job that verifies whether the Summary documents are in sync 
with the associated Payment Request / Disbursement documents.  

FIN Accounts Payable New Version Capability

Not Provided Review LAC errors to see if the edit is now part of Baseline - There are 84 custom errors for LA 
County. Does baseline have have the same error messages?

FIN General Accounting N/A

2518263 Enhance the BQ36, BQ37, BQ38 & BQ39 table downloads - Add fields to Download links for 
the following eCAPS Pages: BQ36, BQ37, BQ38, BQ39

FIN Budgeting New Version Capability

1437464 The Superior Court would like the money from stale dated warrants from fund and Odyssey 
and BSA 7108 - The Superior Court would like the money from stale dated warrants from fund 
U5B – SC-eCourt and Odyssey and BSA 7108 – Superior Court Disbursements/Refunds to go 
back to U5B and 7108.  Add Parameters to select for special processing records with bank 
code TS, fund U5B and BSA 7108.  

FIN General Accounting Configuration

2812548 Update the Warrant Activity Summary Report -- Daily report to include PEFT documents 
(Prepaid Card) - Clone document code PEFT - for Prepaid Card payment (another form of 
electronic payment other than Direct Deposit) is required for Disbursements to easily identify 
various payment type.  Since this is a clone document code hence, it will require the County 
to add it to the baseline report.

FIN Accounts Payable Data Analytic\Form

2851887 Property Custodians incorrectly updated the FA description on the Header of the FMPW 
documents - Restrict Property Custodians’ Access to the “New Fixed Asset Description” field 
in the FMPW Header by graying out this field and not allowing this field to be updated on the 
FMPW document.

FIN Fixed Assets Extensibility

2856734
Modify the download link for BQ36 L1 and BQ36 L2. 

FIN Budgeting New Version Capability

1751094 Currently eCAPS allows EFT information to be stored at the ‘Vendor Level’ meaning that only 
one EFT account can be used per vendor. Opening up the EFT at the ‘Address Level’ will allow 
for multiple EFT accounts for a single vendor. - R_PNOTE_EFT_AD is a County custom table 
which hosts all the ACH (Banking Information) at the address level.  This was initially set up to 
provide a different view between VCUST and VCUST1 which allowing the Central user to view 
the banking information accessing VCUST.  Department user access VCUST1 won't be able to 
access any Banking Information. Populating the Custom table (R_PNOTE_EFT_AD) for County 
to host all the ACH (Banking Information) at the address level

FIN Accounts Payable Extensibility

1892139 Pre-Paid Card Transmission - A new File Transmission (script developed by ISD) in generating a 
unique prepaid card enrollment file for US Bank.  This file initializes the request for US bank to 
issue a prepaid card for the payee.

FIN Accounts Payable N/A

3238791 Optimize the Create Appropriate Contingency job, catalog id 10006 - An index was applied to 
improve the performance of the Create Appropriate Contingency job, catalog id 10006.

FIN General Accounting Configuration

3002701 Optimize SA01 Job - This fix will improve the runtime for the SA1 pre processor job. (Cat ID 
238)
This code change impacts Advantage Baseline functionality. It will be reviewed by CGI for 
review/adoption process.

FIN General Accounting Configuration

2795977 2021 Tax Patch - 1098T Code Changes - due to 1098T is a custom form for 1099 module, 
update from the baseline tax pack is require to be merged to the County's custom code in 
order for 1098T to work properly.

FIN Accounts Payable N/A

3134064 eCAPS 2022 Tax Patch -- Code Changes - due to County's custom code for TX-02; and TX-03 
mentioned above, customizations are required to be merged to the baseline 1099 tax pack 
each tax year.

FIN Accounts Payable N/A

2516802 JAVA Update - Create Print Job for ITI/ITA/IET Documents - Create Print Job for ITI/ITA/IET 
Documents to print in PDF format.

FIN General Accounting Configuration

2233302 JAVA Update - Changes to EFT/Warrant DCFS Vouchers - Foster Care Voucher (Warrant 
Template MOD).

FIN Accounts Payable N/A

2646812 JAVA Update - Add information (case and vendor #) to EFT/Warrant DCFS Foster Care voucher 
- County MODs to custom remittance advices and warrant templates.

FIN Accounts Payable Configuration

3134064 JAVA Update - 1098-T Tax Year 2022 Form Changes & SQL Script - County's MOD to update 
1098T as this is a custom form for County.

FIN Accounts Payable N/A

3134064 JAVA Update - eCAPS 2022 Tax Patch -- BIRT Changes - County's customization 1099 tax forms 
MOD will be required to be merged with each tax year's baseline 1099 tax pack.

FIN Accounts Payable N/A
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Number Modification Title, Description  Product Business Area 4x Disposition
1 Logo PB Budget Extensibility
2 Cognos link PB Budget Extensibility
3 Reorder Menu Options PB Budget Extensibility
4 Org: Control Org Checkbox PB Budget Extensibility
5 Org: Dept Head Field PB Budget Extensibility
6 Report 1 Reference Table (Org) PB Budget Extensibility
7 Report 2 Reference Table (Org) PB Budget Extensibility
8 Report 3 Reference Table (Org) PB Budget Extensibility
9 Report 4 Reference Table (Org) PB Budget Extensibility
10 Report 5 Reference Table (Org) PB Budget Extensibility
11 Org: Report 1 Field PB Budget Extensibility
12 Org: Report 2 Field PB Budget Extensibility
13 Org: Report 3 Field PB Budget Extensibility
14 Org: Report 4 Field PB Budget Extensibility
15 Org: Report 5 Field PB Budget Extensibility
16 Org: CAO Function PB Budget Extensibility
17 Org: BB_FLG 1 PB Budget Extensibility
18 Org: BB_FLG 2 PB Budget Extensibility
19 Org: BB_FLG 3 PB Budget Extensibility
20 Org: BB_NM PB Budget Extensibility
21 Org: BB_SECT_NM PB Budget Extensibility
22 Org: BB_SHRT_NM PB Budget Extensibility
23 Org: BB_SEQ PB Budget Extensibility
24 Add Report 1-5 Reference Tables to Menus PB Budget Extensibility
25 Fund: Long Description PB Budget Extensibility
26 Fund: BB_VOLII_SEQ PB Budget Extensibility
27 Fund: BB_SHRT_NM PB Budget Extensibility
28 Program: Change dimension name to Function PB Budget Extensibility
29 Program: Element Type Label PB Budget Extensibility
30 Project: Prog Date Field PB Budget Extensibility
31 Project: Design Date Field PB Budget Extensibility
32 Project: Const Date Field PB Budget Extensibility
33 Division: Change dimension name to Location PB Budget Extensibility
34 Division: Element Type Label PB Budget Extensibility
35 UDD1: Change dimenstion name to Reporting Code PB Budget Extensibility
36 UDD1: Element Type Label PB Budget Extensibility
37 UDD2: Change dimenstion name to Period PB Budget Extensibility
38 UDD2: Element Type Label PB Budget Extensibility
39 UDD4: Change dimenstion name to Service PB Budget Extensibility
40 UDD4: Element Type Label PB Budget Extensibility
41 Position: Ordinance Count PB Budget Extensibility
42 Positon: Rename Grade PB Budget Extensibility
43 Employee: Add second Organziation field PB Budget Extensibility
44 Employee: Rename Longevity Date PB Budget Extensibility
45 Classification: Add Report Salary Schedule Field PB Budget Extensibility
46 Classification: Add Note Field PB Budget Extensibility
47 Classification: Rename Default Grade PB Budget Extensibility
48 Grade: Rename Page PB Budget Extensibility
49 Grade: Rename Menu PB Budget Extensibility
50 Salary Table Report Grade table PB Budget Extensibility
51 Budget Request: Rename Organization to Org PB Budget Extensibility
52 Budget Request: Default FTE to 1 on Position tab PB Budget Extensibility
53 Budget Request: Add text field, Unit, to Position tab grid PB Budget Extensibility
54 Budget Request: Add Position ID text field to Position tab grid PB Budget Extensibility
55 Budget Request: Add Ord Cnt numeric field to Positon tab grid PB Budget Extensibility
56 Budget Request: Add PCC checkbox to Postion tab grid PB Budget Extensibility
57 Budget Request: Limit Cost field to two decimals PB Budget Extensibility
58 Budget Request: Rename Category column heading on Position tab grid PB Budget Extensibility
59 Budget Request: Rename Grade column heading on Position tab grid PB Budget Extensibility
60 Budget Request: Rename Classification column heading on Position tab grid PB Budget Extensibility
61 Budget Request: Rename Emplouyment Type column heading on Position tab grid PB Budget Extensibility
62 Budget Request: Rename Position Status column heading on Position tab grid PB Budget Extensibility
63 Budget Request: Rename Category column heading on Position tab grid PB Budget Extensibility
64 systemsettings.xml configuration PB Budget Extensibility
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Number Modification Title, Description  Product Business Area 4x Disposition
FIN-Q15 When a vendor submits an invoice to VSS, the vendor does not have the ability to view 

submitted invoices until after the successful completion of the Export from VSS/Load to 
Advantage Batch Jobs and until after the invoice has begun transitioning through workflow in 
eCAPS Financial.
Provide the ability to allow vendors to view all submitted invoices immediately after they are 
submitted to VSS and until the document is imported in eCAPS Financial.

VSS\Proc Procurement As-Is (County)

FIN024 DHS Freight Handling Misc Charges - SM Development VSS\Proc Procurement As-Is (County)
1631791 LOCI Phase 3 VSS\Proc Procurement N/A
1502243 LOCI Phase 2 VSS\Proc Procurement N/A
PROC LACO 26 Receiver Search - Commodity Lines - Add Extended Description VSS\Proc Procurement As-Is (County)
PROC-LACO_19 PO Accrual Batch Process VSS\Proc Procurement As-Is (County)
FIN022 DHS UOM VSS\Proc Procurement As-Is (County)
FIN025 Add two new contract management tables to eCAPS VSS\Proc Procurement N/A
PROC-05C Free-Form Terms & Conditions VSS\Proc Procurement As-Is (County)
PROC-LACO_16 Concurrent Pending Approval VSS\Proc Procurement As-Is (County)
PROC-13B1 Cost Plus (SO, SR document changes) VSS\Proc Procurement As-Is (County)
PROC-13B2 Cost Plus (EV, IN document changes) VSS\Proc Procurement As-Is (County)
PROC-13B3 Cost Plus (MA, RC document changes) VSS\Proc Procurement As-Is (County)
PROC-13B4 Cost Plus (DO, PO, PR document changes) VSS\Proc Procurement As-Is (County)
Commodity Pick Modify All Commodity Picks to search on Extended Description VSS\Proc Procurement As-Is (County)
PROC-20 Additional Accounting Fields - County Development VSS\Proc Procurement As-Is (County)
PROC-27 Accounting Inference Requirements (focus on delivery of Procurement documents). Shipping 

Location Accounting Inference. Change COMMOB Table to use a Unique ID as a table Key
VSS\Proc Procurement As-Is (County)

PROC-31 Solicitation Requirements VSS\Proc Procurement As-Is (County)
PROC-09C Commodity Extended Description VSS\Proc Procurement As-Is (County)
PROC LACO 8 PO Track Changes VSS\Proc Procurement As-Is (County)
PROC LACO 5 Infer Extended Description VSS\Proc Procurement As-Is (County)
PROC 02 Notice of Intent Notice of Intent to Award (Jun 22nd migration) VSS\Proc Procurement As-Is (County)

PROC-29 Procurement Year End VSS\Proc Procurement As-Is (County)
PROC-LACO_6 IREP Default COA values VSS\Proc Procurement As-Is (County)
FIN005 Automate Accrual Lapse VSS\Proc Procurement As-Is (County)
FIN_021 FIN_021 IREP Secondary Vendor VSS\Proc Procurement Configuration
PROC-11 Use Tax Payable – Onsite CGI Development VSS\Proc Procurement Configuration
ECAPP00001628 PROC: This patch adds the BFY field to the Invoice Search Pages VSS\Proc Procurement Configuration
ECAPP00001596 PROC: PO Accrual Process does not pick up records from 6/30 VSS\Proc Procurement Configuration
ECAPP00001615 PROC 3 - Buyer Assignment Changes VSS\Proc Procurement Configuration
Not provided KY Multi Vendor change for MA Document VSS\Proc Procurement Configuration
20070107 - PROC 
Forms_View

Last Modified date added to View Forms (Jun 22nd migration) VSS\Proc Procurement N/A

PROC-03 Ammendment Buyer Inference Logic VSS\Proc Procurement Configuration

PROC-08B Commodity Line Begin and Expire Date -
(MA Commodity Line  Effective Begin and Expiration Dates)

VSS\Proc Procurement Configuration

FIN023 DHS Buyer Worklist VSS\Proc Procurement Configuration
PROC-14 Invoice Indicator VSS\Proc Procurement Configuration
PROC-03 Commodity Buyer Validation VSS\Proc Procurement Configuration
PROC_LACO_21 Approval Email Add Document Unit Code VSS\Proc Procurement N/A
PROC-LACO_20 Payment Request Object Inference VSS\Proc Procurement Configuration
PROC-19_1 Batch, Document, Table, and Query Modifications for 5th level of detail for Commodities VSS\Proc Procurement Configuration

20070107_Invoice_Infer
_Vendor (LACO PH1-03)

Infer Vendor on Invoice (IN) document (Jun 22nd migration) VSS\Proc Procurement N/A

PROC-19_2 Commodity/Stock information on documents VSS\Proc Procurement Configuration
PROC-9C Add 4000-char Extended Description (NO SEARCH MOD) VSS\Proc Procurement N/A
Proc 19_4 Modifications to Catalog VSS\Proc Procurement N/A
PROC-03 Ammendment Determine the RQ Buyer to use VSS\Proc Procurement N/A

PROC_LACO_02_Vend_L
ist_Vend_Error

SO Document mod VSS\Proc Procurement N/A

PROC-08A Commodity Line Begin and Expire Date -
(MA Commodity Line  Effective Begin and Expiration Dates)

VSS\Proc Procurement Configuration

PROC-07 Payment Matching Manager VSS\Proc Procurement Configuration
Inference Configuration 
(PROC_LACO_04_Infer_
Bill_Ship_to_from_RQ)

Ship To / Bill To Inference VSS\Proc Procurement N/A

Not provided New PO and MA adobe forms (June 22nd migration) VSS\Proc Procurement N/A
1433679 LOCI Phase 1 VSS\Proc Procurement N/A
PROC LACO 17 Restrict Negative Lines on Procurement Documents VSS\Proc Procurement Extensibility
2006 - Restrict SO Ref on 
MA (LACO PH1-01)

Restrict SO reference on MA document - (Jun 22nd migration) VSS\Proc Procurement N/A

PROC-09D Change "Unit" to "UOM" - County Development VSS\Proc Procurement N/A
PROC-30 (20060728 - 
Restrict MA Ref on PO)

Disable MA Referencing on PO Documents - County Development VSS\Proc Procurement N/A

PROC LACO 10 Purchase order Accrual Edit VSS\Proc Procurement Extensibility
PROC LACO 9 Scheduled Pay Date VSS\Proc Procurement Extensibility
20070107 - PROC 
Invoice_Received_Date 
(PHI-02 - PROC )

Invoice Doc Tracking Date label (Jun 22nd migration) VSS\Proc Procurement Extensibility
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20070107_RQ_Address_
Constraint (LACO PH1-
05)

Ship To/Bill To Constraints (Jun 22nd migration) VSS\Proc Procurement Extensibility

??? Provide users the capability to view details of the catalog items on Shopping Cart page VSS\Proc Procurement N/A

??? Descriptive error messages from SHOP page when user attempts to add items from multiple 
result grids

VSS\Proc Procurement N/A

PROC LACO 01 Pick Issue Report sorting VSS\Proc Procurement N/A
SHOP-02 - New Error 
Message for Add to Cart -
Unit Test

SHOP-02 - New Error Message for Add to Cart - Unit Test VSS\Proc Procurement N/A

SHOP-01 - Details Button 
on Shopping Cart Page - 
Unit Test

SHOP-01 - Details Button on Shopping Cart Page - Unit Test VSS\Proc Procurement N/A

FD_LAC01 - LA County 
Shopper Enhancements - 
20161026

FD_LAC01 - LA County Shopper Enhancements - 20161027 VSS\Proc Procurement N/A

PROC-LACO 31 Payment Match Restrict Zero Dollar VSS\Proc Procurement New Version Capability
PROC-LACO_18 Change Vendor Discount MA VSS\Proc Procurement N/A
PROC LACO 02 Solicitation Document; Vendor List Error-Updated Customization ID VSS\Proc Procurement N/A
1420986 Display subcontractor name hover-over in CARD VSS\Proc Procurement Configuration
1359815 Remove fields from searchable option in CARD VSS\Proc Procurement Configuration
1364465 VCM1 not updating VCUST table correctly VSS\Proc Procurement Configuration
??? Provide the capability for user to search for ‘Commodity Extended Description’ in SHOP page VSS\Proc Procurement N/A

1168183 Updated VC* Clone Documents for 2017 Tax Release Patch VSS\Proc Procurement New Version Capability
904516 Add/Remove Fields from VCC1, VCM1 & VCUST1 for 2016 Tax Release Patch VSS\Proc Procurement New Version Capability
PROC-LACO_15 Vendor Address and Contact Information Change on DO VSS\Proc Procurement N/A
PROC-18 Commodity on Agreement Validation, including LACO24 Fix Error VSS\Proc Procurement N/A
PROC-21 Tax Calculation on Procurement Documents VSS\Proc Procurement N/A
PROC-33 Department Threshold Validation VSS\Proc Procurement N/A
PROC-10/24 Adding Authorized Dept and Unit logic to the Commodity Line and Catalog.  Filtering URSRCH, 

URSRCHMA, and URCATS to only show those commodities for which the user is authorized.
VSS\Proc Procurement N/A

VS VC004 Add Source System Vendor on VCC & VCM - (Add Legacy Reference fields to VCC, VCM and 
VCUST)

VSS\Proc VC As-Is (County)

VS VC006 Add Tax Code, CA Seller’s Permit #, Parcel & Tax Profile to the Vendor Addr– VC004 
REPLACEMENT

VSS\Proc VC As-Is (County)

UI VC001 Custom VCUST Page to Hide Bank and EFT Info - (FD DS693) VSS\Proc VC Extensibility
MOD VC002 3rd Party Tool to Validate VCUST Addresses VSS\Proc VC New Version Capability
VS VC005 Expand Classifications List in VCUST Organization Tab VSS\Proc VC New Version Capability
SR12337_VTH VTH VSS\Proc VC New Version Capability
CW-MODS 14.00 Capability to view Check Writer disbursements via VSS Financial Inquiries VSS\Proc VSS As-Is (County)
V-EINV 13.00 VSS invoices should include the applicable functionality available on the Advantage Financial 

invoices, such as commodity line discount fields.
VSS\Proc VSS As-Is (County)

V-EINV 11.00 Ability to configure the document status of the VSS invoice when loaded to Advantage 
Financial, e.g. – draft or submitted.

VSS\Proc VSS As-Is (County)

V-EINV 10.00 Ability for vendor to specify tax rate on Invoice. VSS\Proc VSS As-Is (County)
V-EINV 5.00 Vendors should not be allowed to enter additional invoices in VSS beyond what has been 

received for an order line when invoices already exist in VSS but have not been submitted 
final in Advantage.

VSS\Proc VSS As-Is (County)

V-FINQ 15.00 Add new fields to the Financial Inquiry Display VSS\Proc VSS As-Is (County)
V-FINQ 3.00 Ability to display the commodity line level check description rather than each individual 

accounting lines with check description.
VSS\Proc VSS As-Is (County)

V-FINQ 1.00 Financial Inquiry CSV download capability that extracts Header and Detail payment 
information which Includes County required fields.  

VSS\Proc VSS As-Is (County)

V-FINQ 20.01 Check/EFT Line Search by Invoice page: Payment From and Payment To Dates must map to 
the Issue Date

VSS\Proc VSS N/A

V-EINV 14.00 Only allow discounts to be added or changed when the referenced purchase order is non-
master agreement and not preceeded with a solicitation in Advantage

VSS\Proc VSS N/A

V-FINQ 16.00 Global Attribute changes made in LA County Advantage Financial will also need to be applied 
to VSS

VSS\Proc VSS N/A

V-FINQ 14.00 Ability to add text to the Check/EFT Summary tab to explain if check information is over 2 
years old and is not paid then user should access the Uncashed Warrant Website

VSS\Proc VSS N/A

V-FINQ 11.00 Ability to filter scheduled payments from showing in VSS Financial Inquiries such as Holds, 
Credit Memos, and Schedule Payment Date

VSS\Proc VSS N/A

V-EINV 1.00 Include the Quantity Received on the VSS electronic invoice screens VSS\Proc VSS N/A
Post-Prod - Chk/EFT - 
Download

Update and add Fields to the Chk/EFT download VSS\Proc VSS N/A

V-FINQ 26.00 Replace accounting line description with Check Description in the PDF form VSS\Proc VSS N/A
LACo PST 2 Add text to the VSS home page to inform the vendor of their responsibility to maintain their 

vendor profiles
VSS\Proc VSS N/A

SORSP-NEW16 Move the Header Terms and Conditions on the "Printer Friendly" page from the Bottom of 
the page to above the Start of the Lots/Lines section.

VSS\Proc VSS N/A

SORSP-NEW15 labels for Bid Description, Bid Number, and Department (Issuer Department Name) VSS\Proc VSS N/A

SORSP-NEW14 Display fields, switch positions for Bid Description and Bid Number. VSS\Proc VSS N/A
SORSP-NEW11 Display of Terms and Conditions VSS\Proc VSS N/A
SORSP-NEW02 Solicitation numbers should be displayed per eCAPS Financial logic (e.g., RFP- IS- 5678). VSS\Proc VSS N/A

SORSP-NEW08 “Buyer Information” in the Solicitation Response summary page should be labeled as “Buyer 
Contact Information”.

VSS\Proc VSS N/A

SORSP-NEW08 Both Phone Number fields (requestor and issuer) in the solicitation summary should be 
hidden.

VSS\Proc VSS N/A

SORSP-NEW07 Purchasing History tab and link (in More Information section of Lots/Lines) should be hidden 
in VSS

VSS\Proc VSS N/A
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SORSP-NEW06 Bid Location (“Mail Responses To” section) should be displayed on the solicitation as it is on 
County's hard copy Solicitation form.  Text to be hard coded in applicable page(s)

VSS\Proc VSS N/A

SORSP-NEW05 "Ask Buyer" links should be hidden in VSS (Q & A List) VSS\Proc VSS N/A
SORSP-NEW04 “Amendment History” should be renamed to “Amendment Log” VSS\Proc VSS N/A
SORSP-LA01-LAC Bulletin Board links should be hidden in VSS VSS\Proc VSS N/A
SORSP-IS03 The field label 'Mandatory Yes Answer' should be changed to 'Mandatory Answer' in VSS 

during online response.
VSS\Proc VSS N/A

SORSP-IS01 The VSS Notice of Intent to Award section should be modified to clearly show the status of 
the solicitation. Notice of Intents to Award section text should be 'Red'

VSS\Proc VSS N/A

SORSP-04-LAC Update dialog box message on solicitation response page VSS\Proc VSS N/A
IST-VSS-04.04 Scheduled Payment Summary Page: Payment Amount to Payment Request Amount VSS\Proc VSS N/A

IST-VSS-08.02 Account Summary Page:  The message under the EFT Information should be removed. VSS\Proc VSS N/A

IST-VSS-02.01.05 Remove headquarters address information. VSS\Proc VSS N/A
V-EINV 15.00 change field labels to reflect County business terminology: Invoice Summary Search and 

Invoice Information
VSS\Proc VSS N/A

V-EINV 02.00 Include boilerplate terms when a vendor is taking specific actions, such as submitting invoices, 
registration, and submitting electronic bid responces

VSS\Proc VSS N/A

V-FINQ 40.00 Hide 1099 Withholding field from Account Summary page VSS\Proc VSS N/A
V-FINQ 39.00 Rename field labels and hide fields VSS\Proc VSS N/A
V-FINQ 36.00 Anywhere Department Code is displayed, change to Department Description and have the 

source be the Reference Doc Department (Dept Reference Table). ADs, MDs, EFTs the source 
be the Reference Doc Department (Dept Reference Table). For payments and awards the 
source will be document department code.

VSS\Proc VSS N/A

V-FINQ 35.00 Any Page that shows a Scheduled Payment, Remove Payment Status field VSS\Proc VSS N/A
V-FINQ 32.02 Modify the Account Summary page: Remove Address Level EFT Information Available, 

Payment Withholding Section
VSS\Proc VSS N/A

V-FINQ 32.01 Modify the Account Summary page: Remove fields Existing Payment Hold, Hold Request 
Description, and Hold Request Date from payment withholding section

VSS\Proc VSS N/A

V-FINQ 31.00 Globally change “Agreement” to “Award”, Vendor Name to Legal Name VSS\Proc VSS N/A
V-FINQ 25.00 Buyer’s Information should include e-mail address. This will be a global change throughout 

the system
VSS\Proc VSS N/A

V-FINQ 22.00 Remove the Reported Payments by Tax Form page. VSS\Proc VSS N/A
V-FINQ 20.02 Remove the Tax Summary page VSS\Proc VSS N/A
V-FINQ 20.00 Scheduled Payment Summary Page:  UI Updates to Data Grid VSS\Proc VSS N/A
V-FINQ 18.00 Referenced Payments by Agreements Page: Modify field names VSS\Proc VSS N/A
V-USER 12.00 Contact information should be listed on VSS pages to make it easier for vendors to contact 

appropriate County staff when they have questions
VSS\Proc VSS N/A

LACo PST 1 Modification is related to the implementation of the CMS solicitations being interfaced to 
eCAPS Financials and VSS. 

VSS\Proc VSS N/A

V-FINQ 19.00 Scheduled Payment Summary Page: Modify field names and Add Values to - Data Objects and 
Source Queries: Grid

VSS\Proc VSS N/A

V-FINQ 18.02 Referenced Transactions by Master Agreements Page: Modify field names and Add Values to - 
Data Objects and Source Queries: Grid

VSS\Proc VSS N/A

V-FINQ 18.01 Referenced Payments by Agreements Page: Add Values to - Data Objects and Source Queries: 
Grid

VSS\Proc VSS N/A

SORSP-NEW17 Make multiple modifications to the Solicitation Search, My Watch List Search and My 
Responses search pages

VSS\Proc VSS N/A

SORSP-NEW10 Solicitation summary must include department name. VSS\Proc VSS N/A
V-FINQ 17.00 Account Summary Page: Change the field heading (that is below the Announcements) from 

“Accounting Information” to “Vendor Information”
VSS\Proc VSS N/A

V-FINQ 13.00 Add additional search criteria to search screens VSS\Proc VSS N/A
V-FINQ 12.00 Revise user interface by renaming field labels and hiding fields VSS\Proc VSS N/A
V-USER 3.00 Configure VSS to not allow access to Vendor Registration or Bid Solicitation information. VSS\Proc VSS N/A
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LA County Mod Disposition Summary - New Total
Row Labels HRM Sub-Total
As-Is (County) 1 1
Configuration 181 181
Data Analytic\Form 24 24
Extensibility 16 16
New Version Capability 48 48

Sub-Total 270 270
N/A * 21 21

Sub-Total 291 291

Disposition Category Description
As-Is (County) Customization will be ported as-is to Advantage 4 (1 - As-is)
Configuration Customization will be ported and then supported via Configuration in Advantage 4  (2 - Community)
Data Analytic\Form Customization is a form or report, will be supported via BI/Forms in Advantage 4
Extensibility Customization will be supported via extension in Advantage 4 (CGI)
Insufficient info CGI needs additional information to disposition the customization
N/A Customizations no longer needed or duplicative
New Version Capability Advantage 4 Baseline will now meet this customization need
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Number Modification Title, Description  Product Business Area 4x Disposition
UAT095 Dummy ENRL Creation to Expire Auto-Enrolled Benefits

This modification will create functionality to expire auto-enrolled benefits upon termination.  

HRM Benefits Configuration

PAY_002, PAY_047 Defined Contribution Plan Processing HRM Benefits Configuration
UAT127 Enroll Savings and Horizons Deduction without Fringe Upon Termination

This modification will create functionality to automatically enroll employees into Savings and 
Horizons benefits which are not associated to fringes.        New batch job: ‘Deferred Plan 
Enrollment at Termination ’ will select employees on the term_trigger table if the trigger’s 
effective date minus 1 is less than or equal to the current pay period end date.  Selected 
employees must also be in the Payroll Number (PYNO) defined in the batch job parameters 
and have a current empl_assignment record with the Terminated Employment Status entered 
in the batch job parameters.  The employee must be in the Terminated Employment Status 
entered in the batch job parameters on the pay period end date (defined on PERD) plus 1.  
Selected employees must also have the Old Deduction Type and Old Deduction Plan on 
deduction parameter.  For current terminations, the Old Deduction must be active on the 
deduction parameter as of the last day of active status.  The last day of active status is 
calculated by subtracting 1 from the termination ESMT From Date.  For late terminations, the 
Old Deduction must be active on the last day of the pay period of termination.  Additionally, 
the New Deduction must be not active as of the From Date of the new enrollment (ENRL) 
document.  If the New Deduction is active as of the From Date of the new enrollment 
document, no new enrollment will be created.

For the selected employees, the batch job will generate details for a deduction enrollment on 
an XML file.  

HRM Benefits Configuration

PAY_006 Stopping Mutually Exclusive Benefits

Objective: To prevent auto enrollment if an employee is already enrolled in a benefit that has 
a mutually exclusive relationship.
New Field: 'Mutually Exclusive Benefit Type Class' on Benefits Policy Type (BPLT) page - used 
to indicate that an employee cannot be auto enrolled in this benefit if he/she has any active 
deduction parameter(s) for the benefit type class listed.
New Field: 'Mutually Exclusive Benefit Type Class Short Description' on Benefits Policy Type 
(BPLT) page - Inferred from Benefit Type Class (BTCL) based on the Benefit Type Class entered
New GTN Logic: The new conditional edit will utilize the value in the BPLT Mutually Exclusive 
Benefit Type Class field to determine if the employee has any active deduction parameter(s) 
for the entered benefit type class across any of the employee’s appointments.  If an active 
deduction parameter is found no deduction detail record is written for the auto enrolled 
benefit and an informational message is issued indicating that enrollment did not occur.  It is 
important to note that this check is done at the deduction parameter level and not at 
deduction detail.

HRM Benefits Configuration

PAY_011 SIB Imputed Income

Objective: automatically calculate imputed income for the value of the Survivor Income 
Benefit (SIB) over $50,000
New Field - 'Special Routine Value' on Employee Benefits Enrollment (ENRL) and Employee 
New Special Routine - SIBI – 'Survivor Income Benefit Imputed Income' - calculates an 
employee's Survivor Income Benefit. The Survivor Income Benefit Imputed Income special 
routine will be added as an option on the Special Routine ID CVL on the Deduction Plan table 
and will be viewable on Deduction Plan (DPLN), Employee Fringe Benefit Plan (BENP) and 
Employer Fringe Benefit Plan (EFBP) pages.
New Special Routine Logic: All logic for the routine will only be invoked if the Survivor Income 
Benefit Imputed Income entered in the 'Special Routine ID' field on the Deduction Plan 
(DPLN), Employee Fringe Benefit Plan (BENP) or the Employer Fringe Benefit Plan (EFBP) 
pages.When Gross-To-Net encounters the SIBI Special Routine ID the program will invoke the 
COMP_010 Calculated Monthly Salary routine to determine the employee's salary.

HRM Benefits Configuration

1545691 Production Check Print Warrant Not Able to Complete Running During Payroll Update HRM Check Print Data Analytic\Form

912046 Paycheck Print Post-Processor HRM Check Print Data Analytic\Form
24819 Payee Positive Pay Warrant Layout Changes + Current Warrant Documentation HRM Check Print Data Analytic\Form

25144

Cognos Security Job Issue - not selecting Units that do not have any current calendar year 
entries but only FY entries

Modify Congos Security to include scenarios where unit_cd only has FY entries and no current 
calendar year entries. The enhancement is on both HRM and ADM applications.

HRM Cognos Data Analytic\Form

22172 Congos Security page to get the current calendar year instead of the application system date.

Modify Congos Security page to get the current calendar year instead of the application 
system date.

HRM Cognos Data Analytic\Form

COMP_027 Pay Policy Rate Table Mass Update Batch Job

Mass update PPRT

HRM Compensation Configuration
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COMP_012 Automate longevity bonuses

Objective: automate the assigning of Longevity Bonus.
New Field: 'Eligible for Longevity Bonus' checkbox - when checked, the checkbox indicates 
that the time an employee worked under that Title/Sub-Title will be counted towards the 
aggregate service time for longevity bonus.
New Reference page: 'Longevity Bonus' (LONB) - holds the criteria needed to generate 
longevity bonus based on Title/Sub-Title.
New Batch Job: Longevity Bonus Batch Job - automatically initiates longevity bonuses, via 
finalized ESMT documents, for employees who meet the criteria to receive longevity bonuses.  
New Batch Logic: The batch job will first select employees based on the Payroll Number job 
Parameter and the current Pay Period on PERD. From the selected employees, the job will 
look for employees that are in Titles/Sub-Titles that have the Eligible for Longevity Bonus 
checkbox set to True on STTL.  If an employee has a Title/Sub-Title that is eligible for longevity 
bonus, the batch job will look to the LONB table for any entries with matching Title/Sub-Title 
that is effective on the Pay Period End Date of the Pay Period being processed.  

HRM Compensation Configuration

COMP_010 Determining Calculated Salary

Objective:compute an employee’s Monthly Calculated Salary
New Field on EVNT: 'Use Calculated Salary Rate' on EVNT - When this field is selected, the pay 
event shall use the Calculated Salary Rate whenever pay rate processing occurs.
New Fields on PPET:  'Component', 'Rate of Pay', 'Pay Percent'  
New Logic: The system shall use the Calculated Salary Rate as defined in RQ6060 for pay 
events with the 'Use Calculated Salary Rate' field selected on the Pay and Leave Events (EVNT) 
page. If a bonus is added mid pay period as part of an employee assignment change, GTN will 
calculate the employee’s Monthly Calculated Salary for each assignment timeslice and factor 
in the effective date of the bonus.  This logic to look at employee assignment effective dates 
will be for both dollar and percentage based bonuses.

HRM Compensation Configuration

COMP_004 Step Progression Part II

Schedule/level rules and automatic step advancement

Objective: To allow Step Placement and Progression logic to remain automated and have a 
batch process that identifies employee eligibility and generates an ESMT document to display 
Step advances that occur.
New batch job: "Step Placement and Progression". Identifies employees that are table driven 
paid, have a Step Advance Date that falls within the dates being processed, have met the Step 
progression criteria defined on the Step Placement and Progression Rule reference page, and 
have a Performance Evaluation Overall Rating with process increase. Will perform a lookup to 
PERF_SUMMARY to see if the EPEV field is blank. If blank, Step progression will occur.
Modifications to EPEV document process: The process will set the EPEV field on the 
PERF_SUMMARY table to 'N' for those employees where an evaluation is associated to a 
Rating Category equal to 'Do Not Process Increase'. When the EPEV is processed to update 
the employee’s performance evaluation to ‘Process Increase’ the EPEV document process will 
update the EPEV field to ‘Y’ on the PERF_SUMMARY table.
New batch job: "EPEV Step Placement and Progression". Identifies employees who have had a 
change in their Performance Evaluation Overall Rating that kep them from receiving a Step 
progression when the Step Placement and Progression batch job ran, and have since received 
a Performance Evaluation Overall Rating that is no longer tied to a Rating Category to not 
process increases. Will perform a lookup to PERF_SUMMARY to see if the EPEV field is set to 
'Y'. If the EPEV is ‘Y’ the batch process will perform a lookup to the EMPL_ASGNMT to 
determine the Grade and Step for the appointment and locate the current EPEV for that 
Grade and Step. Once the batch job successfully completes for the employee record, the EPEV 
field is returned to the <blank> status. The batch job will also search for recurrent employees 
where the MHRS field on the PERF_SUMMARY table has been set to ‘N’ to see if they have 
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HRM Compensation Configuration

COMP_003 Step Progression Part I

Background and Objectives
LA County’s current compensation business processes have been built around the 
Standardized Salary Structure and Salary Notes contained in the County Code. The LA County 
system processes have been highly automated based on the County’s rules and policies to 
reduce the chance of human error. The majority of LA County employees is placed on a Step-
Pay-Plan and is advanced from one Step to the next based on their time spent on one Step 
and their current performance evaluation rating. 

LA County’s Standardized Salary Schedule is a table of salary ranges depicted as five horizontal 
Steps (1-5) that are approximately in 5.5% Step increments. The County salary code specifies 
which Step each classification starts and ends on. The starting Step and Step advancement 
rules for each Title (Item) are driven by the County Code and the various MOUs. The County 
has built the Step progression rules into the current system to automatically assign an initial 
Step at hire or promotion, and to advance the employee’s Step at regular intervals based on 
the requirements of the County Code/MOU. Most positions start on the first Step and 
progress one Step annually, ending on the fifth or last Step of the range, or are overridden by 
the HR Administrator. Various types of notes and other logic may also be tied to the salary 
schedule rules, such as flat rates prescribed by the Consumer Price Index, range lengthening, 
range shortening, or both. 

In the LA County Code and their current system, rates for permanent employees are typically 
expressed as monthly amounts. For most temporary employees, the salaries are expressed as 
hourly rates. The County also maintains salaries for flat or per session rates for certain types 
of positions.
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HRM Compensation Configuration

Page 3

Attachment VI
Page 455 of 600



COMP_026 Inference of Percentage Pay Rate

Objective: The PPET page will be modified to include an additional field for Pay Parameter 
Value.  The Employee Status Maintenance (ESMT) document processor will be modified to 
perform a lookup to the PPET table and to infer the value listed in the Pay Rate Value onto the 
Employee’s Pay Parameter record.

HRM Compensation Configuration

COMP_025 Stop bilingual bonus on leave.  New BNEX table.  New Bonus Expiration Trigger table.  New 
Bonus Expiration batch process.

New reference table BNEX is added
A new Bonus Expiration Trigger table: When a timesheet is submitted without a Base Pay 
Event (event code on EMPS), the timesheet will create a trigger for that particular employee.  
If a trigger already exists for that employee no additional trigger is created, however, the 
trigger date and document id will be updated.  Timesheet adjustments with a negative 
amount charged to a base pay event will also create a trigger.  This is to account for situations 
when there are adjustments to back out base pay events.  If a trigger already exists in the 
system, no additional trigger will be created.This table will not be viewable online and will be 
an offline table only. 
Bonus Expiration batch process: batch process will be run as part of each payroll cycle 
between the Time-To-Gross (TTG) and Gross-To-Net (GTN) payroll processes and prior to the 
first GTN execution for each pay cycle run.  The “Excluded Employment Statuses” job 
parameter will define which Employment Statuses the batch process will ignore.  This will 
ensure that employees on special leave (e.g., Military Leave) will not have any bonuses 
expired or offset while they are away.The first step of the batch process will delete all triggers 
which do not have a trigger date equal to the current pay period; i.e., any triggers which were 
not added or updated in the current pay period. A trigger will also be deleted when the batch 
process expires the corresponding bonus(es). Otherwise, the trigger will remain on the table 
until the next pay period.

HRM Compensation Configuration

COMP_028 Storing Calculated Salary history

Objective: To store a history of an employee's calculated salary. To create a new batch job 
that will derive an employee's base salary plus any base bonuses and other base bonuses 
which represents the true caclulated salary.
New batch job: "Calculate Salary Extract Job". To be executed on daily or weekly basis. 
Execute at the beginning of each pay period along with regular payroll cycle. Will capture all 
pay adjustments that have occurred within the pay period as well as all retro pay rate 
adjustments up to 18 months from the current pay period. Using From and To dates on PERD, 
job will look to EMPL_ASGNMT that fall within PERD effective date range. Select employee 
records with active employment status. Once employee records are selected, derive 
calculated salary based on Amount Basis ID of employee's PPRT. Derive base salary from 
employee's pay parameter (if non-table driven pay) or PPRT (if table driven). Determine base 
salary by mulitiplying base pay rate by percent full-time from STTL. Determine bonus amount 
by subtracting base salary (from PPRT or Pay Parm) from calculated salary. Determine annual 
salary by muliplying monthly calculated salary by 12. Determine quarterly salary by dividing 
annual salary by 4. Determine monthly salary by adding base salary, base rate bonuses, and 
other base rate bonuses. Determine pay period salary by dividing monthly calculated salary by 
2. Determine weekly salary by mulitiplying hourly salary by PYCL Weekly Work Hours. 
Determine daily salary by dividing annual salary by PYCL Yearly Work Days. Determine hourly 
salary by dividing daily salary by PYCL Daily Work Hours.
Calculate Salary Extract Job Retro Processing: When retro recalculation is required, job will 
initially execute retro logic before current salary calculation. Retro pay calculation will occur if 
record exists on RETRO_TRIGGER for the employee with RETRO_TYP_ID of P or S. Use Retro 
Trigger Start Date and End Date to determine which existing CALC_SALARY record to update. 
New database table: "CALC_SALARY". Updated by Calculate Salary Extract job. Same columns 
as Annual Salary table with additional key fields for Pay Period Begin, Pay Period End, and As 
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HRM Compensation Configuration

1239787 Currently, the PAYM-Pay Details History report that is available to be downloaded through the 
eHR application from the PAYM – Employee Pay Details History screen is limited to 100 lines 
in Microsoft Excel format. Users require a download limit of more than 100 lines to perform 
their work more efficiently. Please assist in extending the line download limit from 100 to 
1000.

HRM Compensation New Version Capability

COMP-12A Automate Longevity Bonus

Advantage will be enhanced to automate the assigning of Longevity Bonus. - Automate 
Longevity Bonus logic using CWTAPPS service history  

HRM Compensation New Version Capability

26125 SSD requested to modify the General Information of the Salary Inquiry (QSAL) on 
ESS/MSS/HRM

• Modify existing Employee Salary Inquiry in ESS
A) Add the following fields to the General Information section
Placement below Appointment ID
o Home Department = EMPL_ASGNMT.HOME_DEPT_CD
o Home Department Desc = R_DEPT.DEPT_SH_NM based on 
EMPL_ASGNMT.HOME_DEPT_CD
o Title: EMPL_ASGNMT.TITLE_CD
o Title Desc: TITLE.TITLE_SHORT_DD based on EMPL_ASGNMT.TITLE_CD
o Sub-title: EMPL_ASGNMT.SUB_TITLE_CD
o Home Unit = EMPL_ASGNMT.HOME_UNIT_CD
Placement between Payment Frequency ID and Monthly Calculate Salary
o Pay Location = LOCATION.LCTN_SHORT_DD based on EMPL_ASGNMT.PAY_LCTN_CD
o Work Location = LOCATION.LCTN_SHORT_DD based on EMPL_ASGNMT.WRK_LCTN_CD
o Step = EMPL_ASGNMT.STEP_CD
o Next Step = EMPL_ASGNMT. NEXT_STEP_CD
o Next Step Date = EMPL_ASGNMT. NEXT_STEP_ADV_DT

HRM ESS Configuration
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21797 Modify Elective Annual Leave Reimbursement Page

Clone of LREQ, used specifically for elective Annual Leave Reimbursement.  Doc is used to 
process leave payment at year end. 

HRM ESS Configuration

20314 My Salary Information' link in ESS

My Salary Information link added in My Jobs in ESS.  This is a view of QSAL on ESS.  

HRM ESS Configuration

27694 Disable Paystub Viewer Link HRM ESS Extensibility
TBD-ISD #2 ESS Usability Enhancements HRM ESS Extensibility
25818 ESS -MyJobs

1.  Title (TITL_CD) - place above the existing Title display
2.  Re-label existing Title to Title Desc
3.  Step (STEP_CD) - place below Emp Status
4.  Next Step (NEXT_STEP_CD) - place below Step
5.  Next Step Advance Date (NEXT_STEP_ADV_DT) - place below Next Step

HRM ESS Extensibility

24561 QSAL Mod- Hide/remove 'Total Hourly Amount' field on QSAL for requests coming from ESS 
and MSS (HRM to remain the same)

HRM ESS Extensibility

23180 Mask the SSN in ESS HRM ESS Extensibility
22238 Add PDF Link on the Elective Annual Leave tab HRM ESS Extensibility
DS964 My Overrides (QMOV) Query

Objective: to create a query page in Advantage HRM, which will allow users and supervisors 
to search the information entered on the My Accounting Overrides page.  Add “My 
Accounting Overrides” (QMOV) page in ESS, searchable on Employee ID, Appointment ID & 
Override Code. 

HRM ESS N/A

New-ISD ESS Usability Enhancements HRM ESS New Version Capability
25511 Remove the 'Leave Request' link from the Home Page and the sub-tab HRM ESS New Version Capability
21643 FAQ Links in ESS HRM ESS New Version Capability
20127 Update MYADDR documents to add the 'Same As Mailing' check box on the UI HRM ESS New Version Capability
TCE-03 FD-05 Copy Previous 099

Objective:  Reduce accounting override manual entry by allowing copy of previous 099 
(regular earnings) line
- Copy regular earnings (099) accounting overrides from previous timesheet

HRM ESS-Time & Attendance Configuration

TCE 008 Daily Totals for Worked Hours 

Objective:  Ensure that events/hours entered cover the expected work schedule hours by 
determining hours entered against prime earnings (hours that contribute toward employee's 
work schedule)
- Added Prime Earnings Total to bottom of the TIMEI Details
- Uses Time Reporting Category on EVNT to determine which hours contribute to the Prime 
Hours

HRM ESS-Time & Attendance Configuration

Mod 07 Add Overtime Reason to TIMEI 

Objective:  Alllow reason code to be provided on event line.
- Add Overtime Reason code picklist on event line of TIMEI
- Corresponding reference table created - OTRSN   --> keep custom

HRM ESS-Time & Attendance Configuration

DS956 TIMEI Redesign

 • New Comments field will be added to the TIMEI Header tab.   --> use 3.11
• Additional display only fields will be added to the top of the Timesheet Details and Other 
Activity tabs.  A full listing of these additional fields will be provided further in this document. 
• Logic will be added to determine the Labor Distribution Override Option based on the data 
entered on the timesheet.
• Logic will be added to prevent accounting overrides for Pay and Leave Events flagged as 
TIMEI override not allowed.
• The input amount fields and Time In / Time Out fields will default to <blank>.  --> Not used 
by LAC.  Disable. 
• Multiple entry formats for time will be accepted including 00:00, 00.00, and 0.  All time 
entries will be displayed in 00:00 format.  Leading zeros will be suppressed.  --> 3.11
• When scrolling to additional days, the Event and Chart of Accounts fields will be displayed 
and protected.  The user will scroll back to the previous weeks display to modify Event and 
COA fields if needed.  --> keep custom
• New rows will be inserted above existing rows. --> no need 
• The Replace Default Accounting indicator will be hidden.  -> keep custom
• A Validate button and corresponding functionality will be added.--> keep custom
• A Save button and corresponding functionality will be added.--> 3.11
• Pay period dates will be added to the Other Activity tab. --> keep custom
• An edit will be added to validate total entered hours against the “TOTAL TIMESHEET 
HOURS” SPAR entry.   --> SPAR no longer there
• The data returned in the event pick list will be filtered on the employee’s pay and leave 
policies. --> 3.11? 

HRM ESS-Time & Attendance Configuration

CP0142 Add new fields to the Financial Inquiry Display HRM ESS-Time & Attendance Configuration
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DS1061 General Timesheet Usability modifications

Objective:  Additional usability on ESS and  timesheet usage
- Reduce the number of navigational clicks.
- Open TIMEI on the Timesheet Details page.  -> replace with 3.11
- Open TIMEI document in the edit mode in ESS and HRM.  -> Upon opening an existing TIMEI 
document in any phase except the ‘Final’ phase, the system will automatically place that 
document in the edit mode. (customization)
- Limit Header information on the Timesheet Details page in ESS and HRM.
- Display 8 days at a time on the Timesheet Details page in ESS and HRM. -> replace with 3.11 
(use scrolling)
- Port Time-In/Time-Out functionality developed in HRM 3.7 to the custom version of TIMEI 
used by LA County departments in ESS and HRM. -> Not needed
- Display error or warning messages in a more intuitive and noticeable manner in ESS and 
HRM. --> replace 3.11
- Open TIMEI document’s Timesheet Details page in the view specified on Timesheet Edits 
(TEDT) page in ESS and HRM. --> keep customization? 

HRM ESS-Time & Attendance Extensibility

DS975 Timesheet Approvals

• Add “Approve”, “Reject”, “Approve All”, “Reject All” buttons and “Approval Status” field to 
timesheet.
• On approval for a given day, gray out the time field for that day as well as the event and 
accounting line information.  If new lines are added time for prior approved day should be 
grayed out.
• Reject button may be used to reverse above approvals.
• Add Timesheet Approvals (TIMAPP) Activity Folder to search for timesheets by Employee ID, 
Appointment ID, First Name, Last Name, Home Department, Home Unit, Pay Location, Pay 
Period Start Date, Pay Period End Date, Approval Status, and Document Phase
• Return Timesheet Approvals search results in grid and scalar, with link to each TIMEI 
pending approval on grid and a grayed out display of fields on scalar

HRM ESS-Time & Attendance N/A

TCE-03 FD-01 DCFS TIMEI Modifications

Objective:  Additional TIMEI modifications based on DCFS department needs
- Add display only ‘Scheduled’ line below the Prime Earnings total --> Keep
- add Function and Sub Function codes to the accounting override section --> replace with 
311

HRM ESS-Time & Attendance New Version Capability

TCE 007 TIMEI Event Column Freeze 

Objective:  Allow for less scrolling on the timesheet (usability)
- Freezes Event, Rsn, Unit, and other COA elements on the screen while days can be scrooled

HRM ESS-Time & Attendance New Version Capability

FL_016, FL_007, FL_015 Modify FLSA processing to allow multiple comp time leave balances

Objective: To allocate Paid Premium Overtime costs by Title, Sub-title, Internal Positon ID, and 
COA values from the Straight Paid Overtime events.
New reference page (PCAX): "Premium Overtime COA Allocation Crosswalk". Defines Straight 
Paid Overtime Events entered through TTG that will carry forward COA, Title, Sub-title, and 
Internal Position ID values to the related Paid Premium Overtime Events created by GTN FLSA 
logic.
New fieldS on PCAX: "Department", "Department Desc", "Pay Policy", "Pay Policy Desc", 
"From", "To". 
New field on PCAX: "Paid Premium Overtime Event". Required. The pay type Event generated 
by GTN when the total hours worked exceed the FLSA Threshold.  The same Paid Premium 
Overtime Event value could be listed multiple times on the PCAX table for a single Department 
and Pay Policy. Must be valid on EVNT as of PCAX From date. Must have Event Type ID of FLSA 
Pay Type OR a Guaranteed Premium Event of Yes with FLSA or Yes without FLSA. Must be 
valid on PPET with the entered Pay Policy as of the PCAX From date.   
New field on PCAX: "Paid Premium Overtime Event Desc".  
New field on PCAX: "Straight Paid Overtime Event". Required. The Straight Paid Overtime 
Event that is entered on a TIMEI or TADJ.  Accounting overrides entered for this Event will be 
applied to the Paid Premium Overtime Event. Must be valid on EVNT as of PCAX effective 
date. Must have Event Type ID of Pay Type. Must have Include Event in FLSA Calculation value 
of Yes or Optional. Must be valid on PPET with the entered Pay Policy as of the PCAX From 
date.
New field on PCAX: "Straight Paid Overtime Event Desc".  
New field on PCAX: "Allocate Overrides". Checkbox. When this field is checked, any COA, Title, 
Sub-Title, or Internal Position ID overrides entered through TTG on the Straight Paid Overtime 
Event will be allocated to the related Paid Premium Overtime Event.  When this field is 
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HRM FLSA Configuration

FL-023 Automatic Creation of FLSA Triggers for Prior Period Adjustments

Objective: allows the creation of retro FLSA trigger via TADJ when adjustments to overtime 
hours are made.  This is only on TADJ, so it should not impact TIMEI but this is part of TTG 
logic.

HRM FLSA Configuration
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FL_009 Leave Usage with holiday hours      * EVNT - New Holiday Leave Usage flag.  New Timesheet 
FLSA Eligible Leave flag.  Mutually exclusive.            * Doc Processor modified logic.            * 
FLSA Calculations logic

Two new unique flags have been added to EVNT.  The “Holiday Leave Usage” flag, which if 
checked, will have the system count hours charged to this event on the timesheet as Holiday 
usage hours (using holiday hours that were accrued). The second flag is the “Timesheet FLSA 
Eligible Leave” flag, which if checked, will have the system check to ensure that this event is 
only utilized on a timesheet in conjunction with the necessary holiday hours.  In order to 
correctly utilize the Timesheet FLSA Eligible Leave flag on designated leave usage events, the 
associated leave usage pay events (generated by the leave usage) must be set to be included 
in FLSA calculations on their corresponding EVNT entries.  The “Holiday Leave Usage”  and 
“Timesheet FLSA Eligible” flags are mutually exclusive and an error will be thrown if a user 
attempts to select both.

HRM FLSA Configuration

FL_014 Allocate Straight and Premium Overtime Costs Against Different Units Within a Department’s 
Chart of Accounts

Objective: To allocate Paid Premium Overtime costs by Title, Sub-title, Internal Positon ID, and 
COA values from the Straight Paid Overtime events.
New reference page (PCAX): "Premium Overtime COA Allocation Crosswalk". Defines Straight 
Paid Overtime Events entered through TTG that will carry forward COA, Title, Sub-title, and 
Internal Position ID values to the related Paid Premium Overtime Events created by GTN FLSA 
logic.
New fields on PCAX: "Department", "Department Desc", "Pay Policy", "Pay Policy Desc","To", 
"Paid Premium Overtime Event", "Paid Premium Overtime Event Desc","Straight Paid 
Overtime Event", "Straight Paid Overtime Event Desc", "Allocate Overrides"
New SPAR: "HISTORICAL PREMIUM ALLOCATION". No values in Numeric Value or Text Value 
fields. The Payroll Check Processor will look at the Yes/No Flag on this SPAR entry to 
determine if lookups to historical Expense Journal records are needed for FLSA work cycles 
that span pay periods.
New SPAR: "PAID PREMIUM ALLOCATION". No values in Numeric Value or Text Value fields. 
The Payroll Check Processor will look at the Yes/No Flag on this SPAR entry to determine if 
allocation is needed.
Removal of Existing SPAR: "PAM FLSA Unit Override". Removed from Paycheck Processor 
logic.
New hidden field on PPET: "FLSA Unit Override Allowed". 
New field on PPET: "FLSA Priority Number". Required when a Paid Overtime Event Type ID on 
EVNT is selected. The number will determine the order in which the Event will be processed 
during the calculation for Paid Premium Overtime.  The lower the number, the higher the 
priority.
Payroll Check Processor Modifications: The job will first check the PAID PREMIUM 
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HRM FLSA Configuration

FL_021 OT Processing in the same FLSA pay period as pay and leave event usage

Objective: To specify conditionally included pay events in FLSA threshold calculations on the 
event, to allow setup of FLSA Profile and pay event relationships for conditional inclusion in 
FLSA thresholds, and to determine FLSA threshold including pay events based on defined 
relationships and the presence of condition events processed in the same FLSA cycle.
New CVL Option: 'Optional' in the Include Event in FLSA Calculation CVL on Pay and Leave 
Events (EVNT) page - used to indicate that the event is to be conditionally included in the 
FLSA threshold and premium calculation during the Gross-to-Net process and the retroactive 
process.  An event with the CVL set to ‘Optional’ will only be included in FLSA calculations if a 
condition event for this event as specified on the new FLSA Optional Events (FLOE) page is 
entered in the same FLSA cycle.
New Reference Page: FLSA Optional Events (FLOE) - allows relationships to be defined for pay 
events for conditional inclusion in the FLSA calculation.  
New GTN FLSA Processing Logic: FLSA processing in the Gross-to-Net batch job will be 
modified to perform a lookup against the new reference table, FLOE, whenever an event is 
found to have the “Include Event in FLSA Calculation” flag set to ‘Optional’ on EVNT.  When 
an event with the flag set to ‘Optional’ is found, GTN will determine if an entry exists on FLOE 
for the employee’s FLSA profile and this event as the Include in FLSA Event as of the FLSA End 
Date.  If an entry is an Include in FLSA Event on FLOE, GTN will then determine if the 
Condition Event on that record has been wildcarded or entered within the same FLSA cycle.  If 
the Condition Event is wildcarded or found within the same FLSA cycle, the FLSA process will 
sum up the FLSA Hours Worked for the Condition Event for the FLSA cycle.  If the hours is 
greater than 0, the Include in FLSA Event will be included in the FLSA calculations. If the hours 
is less than or equal to 0, the Include in FLSA Event will not be included in the FLSA 
calculations.  

HRM FLSA Configuration

FL-016a Removal of FL_016 software edits on Straight CTO Adjustment Event and CTO Cap Payout 
Order

• Added logic to assign specific Document ID prefix to AACC documents for CTO Balance 
Adjustments
• Added logic to reverse original CTO Premium amount in retro pay process
• Added logic to post the new CTO Premium amount in retro pay process     • Change lookup 
of CTO Premium event code from FLSP to new SPAR
• Clarify that there will be a CTO Premium reversal for each unique event type code

HRM FLSA Configuration
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FL-014a FLSA Premium to be pro-rated across COA and Job fields 

Objective: • Enhance Advantage HRM so that LA County can allocate Paid Premium Overtime 
costs by Title, Sub-Title, Internal Position ID, and COA values from the Straight Paid Overtime 
events.                                            New ref page: Premium Overtime COA Allocation Crosswalk 
(PCAX) -created to identify the Paid Premium Overtime Events and Straight Paid Overtime 
Events that will have COA linked together.                                                  New SPAR: ‘HISTORICAL 
PREMIUM ALLOCATION’                          Modified Payroll Check Processor batch job: modified 
to tie the  COA, Title, Sub-Title, and Internal Position ID values associated with the Straight 
Paid Overtime to the system generated Paid FLSA Premium Overtime.

HRM FLSA Configuration

ISS00070707 Pay Detail should match Extension table

Objective: To modify the GTN process logic to assign the expected Title, Sub-Title, and 
Internal Position ID values for the C_PAY_DETL and C_PAY_DETL_EXT tables. To modify the 
Payroll Check Processor 'explosion' logic that assigns Fund and Detail Accounting COA 
elements to additionally include Title, Sub-title, and Internal Position ID. 
GTN Modifications: Modified to assign the expected Title Code, Sub-Title Code, and Internal 
Position ID values for the C_PAY_DETL and C_PAY_DETL_EXT tables. Assignment is based on 
lookup to EMPL_ASGNMT record using Internal Empl ID, Appt ID, and Effective Date as of the 
GTN Run Date unless the Title, Sub-Title, and/or Internal Position ID are overriden on the 
TADJ. Title, Sub-title, and Internal Position ID should be consistent across both tables at the 
primary key level. However, the values may be different if the C_PAY_DETL table is updated 
with the TADJ override Title, Sub-title, and/or Internal Position ID.
Payroll Check Processor Modifications: Explosion logic will be modified to include all COA 
elements plus Title Code, Sub-title Code, and Internal Position ID. Internal Position ID will now 
be populated on liability records within the Fringe Journal using the exploded values from the 
Expense Journal. The Internal Position ID will now be populated on records within the Liability 
Journal using the exploded values from the Expense Journal.

HRM HRM Configuration

ISS00079151 Leave Batch Job Reports to display and page-break by Dept/Unit 

Objective:
• Ensure employee Department and Unit codes are on leave reports.
• Sort and page break groups of employees based on the Department and Unit codes. 

HRM HRM Configuration

26628 On all tables, add the following fields: 
-  Comment feature to indicate why the update was made
-  Last Update Date/Time
-  Employee ID of who last updated the field

3 Fields - Comment, Last Update Date/Tim, and Employee ID were added to the following 
docs:                                                                                PPRT,PPET, PPRT, PPET, DPLN, 
DEDT,BENP,BENT,EFBP,EFBT,EVNT,LPRT,TITL, STTL
Last Update Time added to the following documents:                                                                     
ESMT,TADJ,OTPAY,OTDED,PEND

HRM HRM Configuration

25108 Multi-Run - Retro Pay & Retro Deduction (Ella - COBOL Change) HRM HRM Configuration
ISS00070905 Fringe Expenses should pro-rate             

Objective: To modify the Payroll Check Processor proration logic such that all PYRL Journals 
will be prorated based on newly exploded data element combination, which includes Title, 
Sub-Title, and Internal Position ID. 
Payroll Check Processor Fringe Journal Modifications: Based on distinct combinations of all 
exploded elements from the Expense Journal. Logic will obtain all COA elements plus Title, 
Sub-Title, and Internal Position ID from applicable Expense Journal records when doing 
proration. Elements from Expense Journal will be used to populate Fringe Journal records, 
which include Title, Sub-title, and Internal Position ID. Existing logic to update certain COA 
elements such as Object and Department Object will not change. Existing proration logic to 
identify the applicable Expense Journal records based on the baseline include/exclude logic 
will not change.
Payroll Check Processor Liability Journal Modifications: Based on distinct combinations of all 
exploded elements from Expense Journal. Obtain all COA elements plus Title Code, Sub-title 
Code, and Internal Position ID from applicable Expense Journal records when doing proration. 
Elements from Expense Journal will be used to populate Liability Journal records, which 
include Title, Sub-Title, and Internal Position ID. Existing logic to update certain COA elements 
such as Object and Department Object will not change. Existing proration logic to identify the 
applicable Expense Journal records based on the baseline include/exclude logic will not 
change.

HRM HRM Configuration

26629 Sort the scalar (grid) by any column displayed on that page. 

* EINQ- Enable all columns for sorting, including Update Date/Time.     *PPSC - Download link 
to have the ability to download table onto excel     * Emloyee Worklist, Position Worklist, 
Recruiting Worklist, Time Worklist - Enable all columns for sorting.     * PPRT - Enable all 
columns for sorting except for Salary Table ID,Schedule,Level, Grid Step, and Levels Above 
Grid Step; add the Step column.

HRM HRM Extensibility

1543272 To address additional IA/STD enhancements and efficiency of resources, update 
Post_IASTDRetroActiveProcess, IATADJVerificationProcess and 
TADJCorrectionSubmissionProcess jobs. See attachment for details. 

HRM IA/STD Configuration

2017245 Inconsistent duplicate Mega IA postings HRM IA/STD New Version Capability
1923751 TADJ Correction Submission Process job skipped STD TADJ(s) HRM IA/STD New Version Capability
1882377 Limited Duty IA Hours Not Equal to TPA Hours (FH157) HRM IA/STD New Version Capability
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1626092 078 Being Treated as an STD Code HRM IA/STD New Version Capability
1628290 FMLA not allowed with Mega IA HRM IA/STD New Version Capability
1576521 Inconsistent STD Reversal Day (RD) Trigger adjustments HRM IA/STD New Version Capability
LEAV_0012 (revision) Convert Leave on Schedule Change HRM Leave Configuration
LEAV_007 (revision) Reserved Leave Accrual Processing HRM Leave Configuration
LEAV_001a (revision) Automatic Year End Leave Processing HRM Leave Configuration
LEAV_005a Holiday Accrual 

This modification will allow holiday hours to be accrued on the day of the holiday according 
to an employee’s pay and leave policies.  Also, it will allow the employee to utilize the accrued 
hours during the same pay period 

HRM Leave Configuration

PAY_009 Elective Annual Leave (EAL) Purchase Process

Objective: To create an automated process to post leave accruals and deduction enrollments 
for EAL.
- to create a batch process to read the interface file from the TPA, and create the appropriate 
Leave Accrual and Deduction documents for the employees (both at the beginning of the 
year, and throughout as new employees become eligible for the benefit).

HRM Leave Configuration

LEAV_013 Exempt Leave Hours HRM Leave Configuration
LEAV_008 Leave Balance Display Screen

New leave balance inquiry page titled “Employee Leave Balance Detail By Event” that will be 
located within the LEAVM and ATLM Activity Folders to provide the ability to view both a 
designated leave category balance and a list of related leave event amounts.

HRM Leave Configuration

TMA_002, PAY 015 Elective Annual Leave (EAL) Year-End Process

Objective: To allow for special processing of payroll accounting transactions in the 13th 
accounting period.
Payroll Check Processor Modifications: Special processing is required for Payroll Fringe 
Journal and Payroll Liability Journal records generated for the July 15th (check date) payroll 
(June 16-30). When creating any Expense, Fringe, or Liability payroll journal records, and 
when the Check Date is >= 7/1 or <= 7/15 (regardless of year), the program will read the 
Accounting Period table using the Fiscal Year from the Check Date minus 1 and a Fiscal Month 
of 13. If Accounting Period 13 for the Fiscal Year is open, the resulting payroll journal record 
will be assigned a Fiscal Month of 13 and the Fiscal Year of the Pay Period End date. If 
Accounting Period 13 for the Fiscal Year is closed, then the Accounting Period (APD) table is 
read until the next open Accounting Period is found. The resulting payroll journal record will 
be assigned the next open Fiscal Month and Fiscal Year from the APD table.   
Payroll Accounting Doc Generator Modifications: Special processing is required in order to 
generate the correct Accounting Period 13 postings associated with the PYRL documents 
generated for the July (check date) payroll. When creating PREXP, PRLIA, and PRLID 
documents, and when the Check Date is >= 7/1 or <= 7/15 (regardless of year), the program 
will read the Accounting Period table using the Fiscal Year from the Check Date minus 1 and a 
Fiscal Month of 13. If Accounting Period 13 for the Fiscal Year is open, the resulting PREXP, 
PRLIA, and PRLID documents will be assigned a Fiscal Month of 13 and the Fiscal Year of the 
Pay Period End date. If Accounting Period 13 for the Fiscal Year is closed, then the Accounting 
Period (APD) table is read until the next open Accounting Period is found. The resulting 
PREXP, PRLIA, and PRLID documents will be assigned the next open Fiscal Month and Fiscal 
Year from the APD table. The assignment of Fiscal Year and Accounting Period during the 
creation of all calculated Payroll Accounting documents will not be affected by this 
modification.    

HRM Leave Configuration

PAY-009a HRM Leave Configuration
26509 Link from the active grid EPM/ESMT line (or any Activity Folder) to the document which 

created that line. 

This enhancement renders document ids in the Leave Activity Scalar within LEAVM as 
hyperlinks to the accrual or usage document.

HRM Leave Configuration

LEAV-011b Sick Personal Secondary Leave Types Detail and Reversal

Objective: Allows secondary leave category to be reversed when adjustment is made.  This is 
part of TTG process

HRM Leave Configuration

LEAV_012 Convert leave on schedule change

LA County introduces a process to automatically convert Leave Benefit hours when an 
employee changes work schedules.  An employee’s work schedule can change from 40 hours 
to 56 hours or inversely from 56 hours to 40 hours.  Although Advantage HRM supports 
changing a schedule code by changing pay classes, it does not automatically update leave 
benefit hours to the proper amount proportionate to the new schedule.  Therefore, this 
modification introduces to facilitate the automatic conversion of Leave Benefit hours, as 
defined by LA County business rules, when an employee changes work schedules.  Moreover, 
the automatic conversion of Leave Benefit hours will have the ability to process such 
conversions in both current and past accrual periods from the effective date of the schedule 
code change.

HRM Leave Configuration

LEAV_011a Personal Sick: * LPET - new Sick Personal tab, * TTG modified to calc Sick Personal Leave base

Objectives
• Modify the Leave Event Type Policy (LPET) page to include a Sick Personal tab to identify a 
Sick Personal leave event.
• Enhance the Time to Gross process to calculate Sick Personal leave base on the Sick 
Personal tab settings on LPET.

HRM Leave Configuration
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LEAV_009 Continuous absence

Objectives
1. A batch process to allocate additional Part Pay Sick hours
2. A retro batch process to re-allocate Rollover Part Pay Sick time upon submission of a TADJ 
with an event date equal to the last scheduled work day for the employee of the December 
31st pay period.
3. A report to reflect retro Part Pay Sick/Rollover Part Pay Sick timesheet adjustment activity

HRM Leave Configuration

LEAV_007 Reserved Leave Accrual Processing - Control when accrued Reserve Leave hours can be used 
and viewed via ESS and on paycheck (criteria:Eligibility Date).  * Reserve Leave Accrual 
Process batch removed from Batch Catalog.   * LPCT - remove Negative Accrual Event and 
Positive Accrual Event from UI and remove all related edits.   Accrual Eligivility Period field 
renamed 'Eligibility Period' on UI.       * Timesheet Processing logic modified. 

At the time the employee reaches their Eligibility Date, the hours that have been accrued into 
a reserve category will be made available for the employee to use and to view through ESS 
and the employee’s paycheck.  Before the Eligibility Date, document constraints will prevent 
the usage of the reserved leave and reserved leave balances will not be displayed through ESS 
or on employees’ paychecks

Reserved leave categories are defined as having the LPCT ‘Reserved Leave’ checkbox checked.

The Reserved Leave Accrual Process batch job will be removed from the Batch Catalog, so it 
will no longer be seen or be able to be run by HRM users.  The code within this batch job will 
all be commented out, but will remain within the LA County code base.

The Leave Category (LPCT) - modified to remove the Negative Accrual Event and Positive 
Accrual Event fields from the UI.  The fields will continue to exist within the database table, 
and all edits and constraints against these two fields will be commented out from the 
application code (so that they will no longer apply, but can still be seen for reference by 
technical resources). The Accrual Eligibility Period field will be relabeled to ‘Eligibility Period’ 
on the UI, but no changes will be made to the field name in the database table.

Timesheet processing logic also modified

HRM Leave Configuration

LEAV_006b Change to Personnel Action Wizard Leave Processing for termination payout for pre-86 
employees

HRM Leave Configuration

LEAV_006a Leave payout on termination - LA County exceptions

Advantage HRM will provide the ability to identify employees that have been marked for 
termination processing via the Personnel Action Wizard.  The system will determine eligible 
employees by policy and will provide the ability to automatically schedule leave payouts 
based on configured business rules.  The system will also provide the ability for authorized 
users to place any termination payout pending payments on hold once generated due to 
circumstances that may require manual intervention prior to actually calculating the 
employee’s final paycheck.  The system will also provide the ability for authorized system 
users to manually process leave payout transactions that were not processed due to negative 
Elective Leave balances.                                                                                             RQ6085: Create 
new Personnel Action Leave Processing - Final Leave Accrual batch program that reads the 
Personnel Action Leave Triggers table and verifies whether the final leave accrual has been 
processed for terminated employees and updates the Personnel Action Leave Triggers table.
RQ6086: Create new Personnel Action Leave Processing batch program that reads the 
Personnel Action Leave Triggers table and processes leave Payout or Reset leave actions 
according to business rules defined on the PAWLRP table.

HRM Leave Configuration

LEAV_005 Holiday Accrual- 
To allow holiday hours to be accrued on the day of the holiday according to an employee’s 
pay and leave policies and allow employee to utilize the accrued hours during the same pay 
period. 
* New reference page - Pay and Leave Policy Threshold (PLPT)                 * Updated TTG

HRM Leave Configuration
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LEAV_001a Automatic Year End Leave Processing - LA County Exceptions

Objective: automate year end leave processing
New Generate AACC Document Batch Job parameters: 'Part Pay Sick Leave Accrual 
Event(s)','Part Pay Sick Accrual Date', 'Sick Personal Leave Accrual Event(s)', 'Sick Personal 
Leave Accrual Date' 
New Generate AACC Document Batch Logic - Part Pay Sick Leave Accrual Event() parameter: If 
the Event Type of the AACC_QUEUE record matches one of the entered Part Pay Sick Leave 
Accrual Event(s) from the parameter it should be selected for Part Pay Leave Accrual 
processing.If there is an event match, move the date from the Part Pay Sick Accrual Date 
parameter into the formatted AACC document.  If not then, all other records are processed as 
usual.
Sick Personal Leave Accrual Event(s)' parameter: If the Event Type of the AACC_QUEUE record 
matches one of the entered Sick Personal Leave Accrual Event(s) from the parameter it should 
be selected for Sick Personal Leave Accrual processing. If there is an event match, move the 
date from the Sick Personal Leave Accrual Date parameter into the formatted AACC 
document.  If not then, all other records are processed as usual. 
New Periodic Leave Balance Checking Batch Job parameters: 'Part Pay Sick Leave Action 
Code(s)', 'IA Override Leave Category Code(s)', 'IA Leave Action Code Override'
New Periodic Leave Balance Checking Batch Logic: When the program finds a matching Leave 
Action code that matches one of the Part Pay Sick Leave Action Code(s) entered on the 
parameter then the program checks for the employee being processed against the Part Pay 
Sick Leave Eligibility internal table. If the employee is found on the table, then the employee is 
eligible for a conditional rollover for Part Pay Sick. Process the rollover action. The Periodic 
Leave Balance Checking program will then read the IA Exception processing internal table to 
determine whether or not an employee should be processed with exception processing.
New Part Pay Sick Accrual Batch Job parameters: 'Part Pay Sick Leave Usage Code(s)','Review 

' ' d '

HRM Leave Configuration

LEAV_001 Automatic Year End Leave Processing

The Periodic Leave Balance Checking batch process currently either draws down and brings 
up leave balances, based on the maximum and minimum thresholds, respectively. The 
process will be updated so that when it is run for annual processing it will not only perform 
actions related to maximum and minimum leave balances but it will now also optionally 
payout and/or rollover leave balances.  The batch process will add records to the AACC Queue 
table when leave balance thresholds are set up to roll leave balances.  The batch process will 
add records to the new TADJ Queue table when leave balance thresholds are set up to payout 
leave balances.

HRM Leave Configuration

LEAV_#### Leave Year End Processes HRM Leave N/A
1917281 Add “Usage Only Category” checkbox on the UI (CATG table). HRM Leave N/A
1665169 Rollover Part Pay Sick Fix HRM Leave New Version Capability
1538654 Personnel Sick Leave Fix HRM Leave New Version Capability
26085 Post IA/STD modification

Update PostIASTDRetroActiveProcess and IATADJVerificationProcess from the Employee 
Maintenance Nightly Cycle. 

Create a new process that will make corrections, where necessary, and submit error-free 
retro 100% IA TADJs.  This process should work in conjunction with the existing 
IATADJVerificationProcess.

HRM IA/STD New Version Capability

MSS-7 Reassign Picklist HRM MSS Configuration
25534 Add 'RDO' to the Calendar Legend on MSS HRM MSS Configuration
New-ISD make the 'Actions and Alerts' subtab under 'Time and Leave' tab to be the first landing widget 

when users login. This was to reoslve the Performance issues with loading the Calendar upto 
5 level.

HRM MSS Extensibility

MSS-8 Approval Actions on TIMEI

Objectives  
- Add a “Select Worklist” drop down field to the MSS Timesheet Worklist widget, containing a 
Manager’s approval Role Names.  This field will filter the timesheets seen on the widget.
- Allow Managers to perform the same administrative tasks on TIMEI documents opened 
through MSS as they are able to do on TIMEI documents opened in HRM.

HRM MSS New Version Capability

TBD-ISD #3 Time & Leave widget

MSS - Make the 'Actions and Alerts' subtab under 'Time and Leave' tab to be the first landing 
widget when users login. This was to reoslve the Performance issues with loading the 
Calendar upto 5 level. Deployed to Production on 3/12/2017 

HRM MSS New Version Capability

26055 Modification to View Leave Balance from MSS HRM MSS New Version Capability
MSS-6 MSS Compensation_QSAL HRM MSS Configuration
PAM_011 Post Funds on Payday

Objective: process the posting of funds on payday.  
New Payroll Check Processor Batch Logic:populate the Check Date field on the 
PYRL_EXPS_JRNL, PYRL_FRNG_JRNL, and PYRL_LIAB_JRNL tables for cancelled check details 
with the Check Date for the pay period that the processing date falls in.  The processing date 
(the current date on which the Payroll Check Processor is being run) will be used to select a 
record from the Pay Cycle table.  The record selected from the Pay Cycle table will have a 
From date less than or equal to the processing date, and a To date greater than or equal to 
the processing date.  Once this Pay Cycle record is found, the Check Date from Pay Cycle will 
be populated into the Check Date field on the PYRL_EXPS_JRNL, PYRL_FRNG_JRNL, and 
PYRL_LIAB_JRNL tables for cancelled check details.

HRM PAM Configuration
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PAM_006A Create report and internal interface to generate advance payments and payments for balance 
on 1st and 25th each month

Objective: To add an additional layer of functionality onto the PAM_006 enhancement. The 
process that builds the PRLVP documents modified to provide the ability to calculate the 
advance payment amount to the vendor as of the first schedule payment date (Payment Day 
1). In addition, the enhancement will also provide the ability to determine what was paid in 
advance to the vendor and generate a transaction for the difference between the advance 
payment and what was actually withheld for the employee deduction and employer fringe. 
New Field: 'Advance Payment Percentage' on the Deduction Plan (DPLN), Employee Fringe 
Benefit Plan (BENP), and Employer Fringe Benefit Plan (EFBP) pages - updates a new field of 
the same name added to the Deduction Plan (ded_plan) database table
New Payroll Check Processor Logic: update the new Advance Payment Percentage field on the 
Payroll Liability journal, Payroll Liability History journal, Payroll Fringe journal, and Payroll 
Fringe History journal tables. The default Advance Payment Percentage value will be 0.00 
unless updated with a specific percentage for Advance Pay Processing. 
New Vendor Pay Detail Generator: makes the process of calculating advance and balance 
payments efficient.  
New Vendor Pay Detail Generator Logic: read the Payroll Liability journal, Payroll Liability 
History journal, Payroll Fringe journal, and Payroll Fringe History journal tables.  Once a GTN 
run has been completed, it is expected that the Payroll Check Processor will be run to 
populate the journal tables with the accounting related to the payroll details.  Once the 
journal tables have been updated with the accounting details, the Vendor Pay Detail 
Generator program will be run to accumulate amounts by deduction/benefit type, 
deduction/benefit plan, and vendor code for records with an Advance Payment Percentage 
greater than 0.00. All employee records for each type, plan, and vendor combination will be 
summarized into a single record for each GTN run.
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HRM PAM Configuration

PAM_020 Processing of PAM documents in Acctg Period 13

(copied from line 81) Objective: To allow for special processing of payroll accounting 
transactions in the 13th accounting period.
Payroll Check Processor Modifications: Special processing is required for Payroll Fringe 
Journal and Payroll Liability Journal records generated for the July 15th (check date) payroll 
(June 16-30). When creating any Expense, Fringe, or Liability payroll journal records, and 
when the Check Date is >= 7/1 or <= 7/15 (regardless of year), the program will read the 
Accounting Period table using the Fiscal Year from the Check Date minus 1 and a Fiscal Month 
of 13. If Accounting Period 13 for the Fiscal Year is open, the resulting payroll journal record 
will be assigned a Fiscal Month of 13 and the Fiscal Year of the Pay Period End date. If 
Accounting Period 13 for the Fiscal Year is closed, then the Accounting Period (APD) table is 
read until the next open Accounting Period is found. The resulting payroll journal record will 
be assigned the next open Fiscal Month and Fiscal Year from the APD table.   
Payroll Accounting Doc Generator Modifications: Special processing is required in order to 
generate the correct Accounting Period 13 postings associated with the PYRL documents 
generated for the July (check date) payroll. When creating PREXP, PRLIA, and PRLID 
documents, and when the Check Date is >= 7/1 or <= 7/15 (regardless of year), the program 
will read the Accounting Period table using the Fiscal Year from the Check Date minus 1 and a 
Fiscal Month of 13. If Accounting Period 13 for the Fiscal Year is open, the resulting PREXP, 
PRLIA, and PRLID documents will be assigned a Fiscal Month of 13 and the Fiscal Year of the 
Pay Period End date. If Accounting Period 13 for the Fiscal Year is closed, then the Accounting 
Period (APD) table is read until the next open Accounting Period is found. The resulting 
PREXP, PRLIA, and PRLID documents will be assigned the next open Fiscal Month and Fiscal 
Year from the APD table. The assignment of Fiscal Year and Accounting Period during the 
creation of all calculated Payroll Accounting documents will not be affected by this 
modification.    

HRM PAM Configuration

PAM_019 Bank Account Code Modification

Objective: To populate the appropriate Bank Account Codes on the accounting line for each 
type of PAM document. To add Bank Account Code as part of the summarization fields when 
generating PRLNP documents. To add Warrant and EFT Bank Account codes to DPLN, BENP, 
and EFBP.
New field on DPLN: "Warrant Bank Account". Located in Payment Voucher Info section. Value 
in this field is used if Generate EFT Payment on VCUST is set to False.
New field on DPLN: "EFT Bank Account". Located in Payment Voucher Info section. Value in 
this field will be used if Generate EFT Payment on VCUST is set to True.
New field on BENP: "Warrant Bank Account". Located in Payment Voucher Info section. Value 
in this field is used if Generate EFT Payment on VCUST is set to False.
New field on BENP: "EFT Bank Account". Located in Payment Voucher Info section. Value in 
this field will be used if Generate EFT Payment on VCUST is set to True.
New field on EFBP: "Warrant Bank Account". Located in Payment Voucher Info section. Value 
in this field is used if Generate EFT Payment on VCUST is set to False.
New field on EFBP: "EFT Bank Account". Located in Payment Voucher Info section. Value in 
this field will be used if Generate EFT Payment on VCUST is set to True.   
PREXP Bank Account Code Logic: Doc Generator modified to populate the Bank Acct Cd field 
on the PYRL_DOC_ACTG record of PREXP documents with the value stored in the text field of 
SPAR 'PYRL PAYROLL BANK ACCT CD'.
PRLIA Bank Account Code Logic: Doc Generator modified to populate the Bank Acct Cd field 
on the PYRL_DOC_ACTG record of PRLIA documents with the value stored in the text field of 
SPAR 'PYRL PAYROLL BANK ACCT CD'.
PRLID Bank Account Code Logic: Doc Generator modified to populate the Bank Acct Cd on the 
PYRL_DOC_ACTG record and the Bank Acct Cd field on PYRL_DOC_VEND of PRLID documents 
with the value stored in the text field of SPAR 'PYRL PAYROLL BANK ACCT CD'.
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PAM_018 Search Payroll Accounting Details by Employee

Objective: To create a new query page to display additional Pay Detail information. To allow 
more search criteria on the new query page.
New inquiry page (PAMPYDTE): "PAM Pay Details by Employee ID". Allows users to search by 
Empl ID and display Pay Detail info with the override COA elements. Displays the Payroll 
Journals info for an expense debit or credit as populated by Doc Generator job as part of the 
PAM process. Will search journal records on Expense journal (PYRL_EXPS_JRNL_HST), Liability 
journal (PYRL_LIAB_JRNL_HST), and Fringe journal (PYRL_FRNG_JRNL_HST) tables. Includes a 
download link. Both Payroll Check Processor and Doc Generator must be successfully 
completed with pay information generated to utilize PAMPYDTE. 
Query on PYRL_EXPS_JRNL_HST: All records will be displayed.
Query on PYRL_FRNG_JRNL_HST: External fringe (PREXP) and internal fringe (PRLID) expense 
documents will be displayed.
Quey on PYRL_LIAB_JNRL_HST: Records with Liab Type ID = L and if the Payment Voucher 
Type is Inter Fund Expenditure, Inter Fund Revenue, Intra Fund Expenditure, Intra Fund 
Revenue, Intra Fund Revenue Infer, or Intra Fund Expenditure Infer.
Search Pop Up on PAMPYDTE: Contains the following fields: Fiscal Year (required), Accounting 
Period (required), Department (required), Empl ID, First Name, Last Name, Doc ID, Event Date, 
Pay Event, Check Date, Deduction Type, Deduction Plan, Position Number, Fund, Unit, Object, 
Department Object, Location, Activity, Function, Task, Task Order, Project, Phase
Grid on PAMPYDTE: Contains the following columns: Empl ID, Appt ID, First Name, Last Name, 
Doc Code, Doc ID, Accounting Period, Fiscal Year, Fund, Department, Unit, Object, Amount, 
Event Date, Pay Event, Deduction Type, Deduction Plan
Totals section on PAMPYDTE: Contains the Amount field, which displays the total amount of 
all the lines displayed on the grid.
General Info section on PAMPYDTE: Contains the following fields: Empl ID, Appt ID, First 
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HRM PAM Configuration

PAM_010 & PAM_017 Intra-Fund Revenue and Intra-Fund Expense Deductions

Objective: To allow Advantage benefit and deduction setup functionality to accommodate an 
intra fund revenue or intra fund expense accounting model for a single benefit and deduction 
plan across many individual departments.
New CVL Option: ‘Intra Fund Revenue Infer’  in the Payment Voucher Type CVL on Employee 
Fringe Benefit (BENP), Employer Fringe Benefit (EFBP), or Deduction Plan (DPLN) pages - 
supports benefit and deductions to post as intra fund revenue where the revenue source 
(Revenue Source or Department Revenue) will be input on Employee Fringe Benefit (BENP), 
Employer Fringe Benefit (EFBP), or Deduction Plan (DPLN), and the Fund and Detail 
Accounting will be inferred from the valid employee level Chart of Account elements during 
PAM processing. 
New CVL Option: ‘Intra Fund Expenditure Infer’ in the Payment Voucher Type CVL on 
Employee Fringe Benefit (BENP), Employer Fringe Benefit (EFBP), or Deduction Plan (DPLN) 
pages - allows benefit and deductions to post as a reduction to expense (credit intra fund 
expense) where the offset expense object will be input on Employee Fringe Benefit (BENP), 
Employer Fringe Benefit (EFBP), or Deduction Plan (DPLN) and the Fund and Detail 
Accounting will be inferred from the valid employee level Chart of Account elements during 
PAM processing.
New CVL Option: Type ‘Inter Fund Equity’  in the Payment Voucher Type CVL on Employee 
Fringe Benefit (BENP), Employer Fringe Benefit (EFBP), or Deduction Plan (DPLN) pages - 
Removal of CVL Option: ‘Intra Fund Revenue’ and ‘Intra Fund Expenditure’  in the Payment 
Voucher Type CVL on Employee Fringe Benefit (BENP), Employer Fringe Benefit (EFBP), or 
Deduction Plan (DPLN) pages - these values can no longer be selected by users.
New Paycheck Processor Logic: Infer the Fund and Detail Accounting from the valid employee 
level COA elements to the PYRL journal during PAM processing when the Payment Voucher 
Type is Intra Fund Revenue Infer.• Infer the Fund and Detail Accounting from the valid 
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PAM_009 Increase specified COA fields from 4 to 5 Bytes and modify field and page labels

Objective: To increase specified COA fields from 4 to 5 Bytes and modify field and page labels 
to increase consistency between Advantage HRM and Advantage FIN applications.
Fields and Pages with labels changed from eCAPS: Division, Group, Section, District, Bureau, 
Program, Program Period, Program Class, Program Category, Program Type, Program Group, 
Major Program, Major Program Class, Major Program Category, Major Program Type, Major 
Program Group and County
Fields that were expanded from 4 to 5 bytes - Unit code, Division, Section, Group, District, 
Bureau, Sub-Unit, Flexible Reporting Code 1, Flexible Reporting Code 2, Flexible Reporting 
Code 3, Flexible Reporting Code 4, Flexible Reporting Code 5, and CAFR Activity Unit fields.

HRM PAM Configuration
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PAM_007 Allow negative fringe pay events and negative fringe deductions

Objective: allow an offset of a fringe deduction to be posted to a different object code
New Field: 'Offset Object' on Employer Fringe Benefit Plan (EFBP) - identifies an Offset Object
New Field: 'Offset Credit From' on Employer Fringe Benefit Plan (EFBP) - identifies Offset 
Credit From Date.
New Field: 'Offset Credit To' on Employer Fringe Benefit Plan (EFBP) - identifies an Offset 
Credit To Date.
New PAM Paycheck Processor Logic: If the Pay Period End falls within the range of the new 
Offset Credit From/To dates on EFBP, and an eligible fringe deduction has an entry in the 
Offset Object field on EFBP, and the Department is not entered on the SPAR - EXCLUDE DEPT 
FRINGE OFFSET1 or EXCLUDE DEPT FRINGE OFFSET2, the Payroll Check Process job will create 
two PYRL_FRNG_JRNL entries, one will be the current PYRL_FRNG_JRNL line with the regular 
Object code, the other PYRL_FRNG_JRNL line will have the Object code populated with the 
Offset Object code from EFBP.  If the Event Date does not fall within the range of the 
deduction's effective dates, then the Payroll Check Process job will create the 
PYRL_FRNG_JRNL as it currently does, without creating an additional entry with the Offset 
Object code.

HRM PAM Configuration

PAM_004 Unit tables modified to have a display flag

Objective: To distinguish between Payroll and Non-Payroll Unit Codes
New Field: 'Payroll Unit' checkbox on the Unit (UNIT) page - .  If the Payroll Unit checkbox is 
set to “True” the Unit is considered to be a Payroll Unit.
New Edit: An edit to the Unit field will be added to the COA editor.  The Fund Accounting Unit 
code pick list will only display Units that have the Payroll Unit checkbox set to “True” on UNIT.  
This applies to all Fund Accounting Unit picks.
New Error Message: The constraint is added to the COA editor to only allow the submission of 
Payroll Units.If a Non-Payroll Unit Code is entered on the Unit field in the Fund Accounting 
section of a document, upon validation and submission, an error message will be issued. Also, 
if a Non-Payroll Unit Code is entered on the Unit field in the Fund Accounting section of a 
reference table, upon a “Save” action, an error message will be issued. The error is as follows: 
"UNIT MUST BE A PAYROLL UNIT"

HRM PAM Configuration

PAM_001, PAM_001A, 
PAM_001B,  PAM_001C

Accounting Overrides Profile table

Objective: override the object of expenditures in HRM and implement the same functionality 
that currently exists in CWPAY.
New Reference Table: Object Assignment for Employees (OBAE) - defines objects that should 
be used for specific pay events and Sub-titles.
New Reference Table: Additional Step 3. Fund and Unit Code Assignment for Superior Court 
Judges (SCJA) - defines funds and units that should be used for pay, fringe, deductions, and 
benefits associated with Superior Court Judges.  
New Reference Table: Additional Step 4. Department Object Assignment (DOAS) - defines 
Department Objects that should be used. 

HRM PAM Configuration

Mod 06 Synchronize COA elements with eCAPS 

Objective:  Synch FIN COA modifications in HRM
- Allow entry of 5 characters in the Unit, Sub-Unit, Division, Group, Section, District, Bureau 
and Flexible Reporting code fields and store 5 characters in the corresponding tables. Modify 
the labels of Division, Group, Section, District, Bureau, Program, Program Period, Program 
Class, Program Category, Program Type, Program Group, Major Program, Major Program 
Class, Major Program Category, Major Program Type, Major Program Group and County.

HRM PAM Configuration

PAM_016 PAM process modification to perform actual and standard costing

Objective: To integrate the actual costs from Advantage HRM with the internal costing 
functionality within the Cost Accounting module
New Reference page: ‘Replace Chart of Accounts Elements’ (RCOA) - The following fields are 
on this page: Fiscal Year, Department, Object, Department Object, Sub Object, Project, Phase, 
Function, Sub Function, Activity, Sub Activity, Location, Sub Location, Task, Sub Task
New Field: ‘Costing Type’ on Department Special Accounts (DEPTSPEC) page - The 'Costing 
Type' CVL will have 4 values, ISF, Non-ISF – Standard, Non ISF-Actual and Non ISF-Mixed
New Field: ‘Use RCOA for Fringe Benefits’ checkbox on Department Special Accounts 
(DEPTSPEC) page - allows Monthly Benefit and Deductions that cannot be allocated equitably 
to direct projects to be recorded to a pool COA.  
New Field: ‘Labor Costing Type’ on Program Setup (PROG) page.
New Edit on PROG: If Costing Type on DEPTSPEC = 1 (ISF) or 2 (Non ISF – Standard), then all 
Projects have associated Labor Costing Type = Standard. If Costing Type = 3 (Non ISF – Actual), 
then all Projects have associated Labor Costing Type = Actual. If Costing Type = 4 (Non ISF – 
Mixed), then the Project can have Labor Costing Type be either Actual or Standard.
New Batch Job: 'Update Chart of Account Values' - execute between the existing PAM Payroll 
Check Processor and the Payroll Accounting Document Generator.  This process will update 
the Payroll Journals (Expense and Fringe) in two steps.  The first step will be to copy values of 
the COA elements (specific COA elements listed in FD) into the corresponding ‘orig’ columns. 
The second step will be revise COA elements based on the specific criteria. For every selected 
journal record, the process will perform the RCOA replacement logic.  
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PAM_006 Add “Vendor Payable Date” to deduction plans

Objective: allow the scheduling of Payroll Vendor Payments on specific dates.
New Field: 'Pament Day 1' on Deduction Plan (DPLN), Employee Benedfit Plan (BENP), and 
Employee Benefit Plan (EFBP) - used by the Payroll Document Generator batch job to 
determine the Scheduled Payment Date.  
New Field: 'Pament Day 2' on Deduction Plan (DPLN), Employee Benedfit Plan (BENP), and 
Employee Benefit Plan (EFBP) - used by the Payroll Document Generator batch job to 
determine the Scheduled Payment Date.  
New Field: 'Scheduled Payment Indicator' on Deduction Plan (DPLN), Employee Benedfit Plan 
(BENP), and Employee Benefit Plan (EFBP) - CVL with options of: Bkank, Acutal Day(s) of the 
Month, Relative Day(s) after the Pay Date
New SPAR: 'Vendor Payment Lag Day':  used by the Payroll Document Generator batch job to 
determine the Scheduled Payment Date.
New Payroll Check Processor Logic: The Payroll Cheeck Processor will populate the Process 
Date field on the PYRL_EXPS_JRNL, PYRL_FRNG_JRNL, and PYRL_LIAB_JRNL tables for 
cancelled check details with the current process date, in the same way that the Process Date 
field is populated for non-cancelled check details.  
New PAM Payroll Accounting Document Generator Batch Logic:  If both Payment Day 1 and 
Payment Day 2 fields for the deduction or benefit on DPLN, BENP, or EFBP are left blank, and 
the "Actual Day(s) of the Month" option is selected on the CVL, and the Process Date is less 
than or equal to the Cutoff Date, default Scheduled Payment Date to that current Payroll's run 
Pay Date.  If the Process Date is greater than the Cutoff Date, set the Scheduled payment Date 
to the next Payroll's run Pay date. If the CVL for the deduction or benefit on DPLN, BENP, or 
EFBP is set to "Actual Day(s) of the Month", the Payment Day fields represent the day(s) of 
month the Vendor will be paid.The system will check the CLDT entry for the calculated 
Scheduled Payment Date.  If the date is set to a Holiday, Federal/Bank Holiday, or Weekend 
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DS1313 FLSA Taxable Cash Software Enhancement (Flores Mod) HRM FLSA Configuration
??? FLSA Compensatory Time Off (CTO) Modification HRM FLSA Configuration
TMA_004 Display Excessive Leave on the Paycheck Stub

Objective: To allow excess leave hours to be displayed on the check stub for each regular pay 
period as LA County requires.                                                                                                                     
New field on LPCT - 'Excess Leave' checkbox to determine whether the leave category is 
subject to excess leave evaluation                                                                                                              
New field on LPCT - 'Excess Leave Threshhold' to hold the hours allowed by a leave category 
before it becomes excess

HRM Payroll Configuration

PAY_046 56 Hour Fire Fighters Built in Pensionable Premium

Objective: To calculate an employee’s built-in pensionable Premium Overtime earnings. 
New Field: ‘Built-In OT Pensionable Hours’ on the FLSA and Client Comp Hours (FCHR) page - 
specifies the threshold range for which an employee’s FLSA Premium Overtime earnings may 
be pensionable for the FLSA work period.    
New Field: ‘Built-in Pensionable Premium OT’ checkbox on the FLSA Profile (FLPR) page - If 
this field is selected, then the system shall identify the built-in pensionable Premium Overtime 
earnings for all employees with this FLSA Profile during FLSA Gross-to-Net processing.  If this 
field is not selected, then the system shall utilize normal FLSA Gross-to-Net processing. 
New Field: ‘Built-in Pensionable Pay Type’ on the FLSA Profile (FLPR) page - issues the 
pensionable Premium Overtime earnings for all hours that fall within the threshold range 
stated on the FCHR page.
New FLSA GTN Processing Logic: For employees in an FLSA Profile with the ‘Built-in 
Pensionable Premium OT’ checkbox selected, the system shall determine the total 
pensionable hours worked for the FLSA work period by adding together all hours worked by 
the employee for pay events that are not considered Overtime pay events.  The system will 
use the ‘Overtime Event Type ID’ field on EVNT to determine whether a pay event is an 
Overtime pay event.  If the field is populated with a value (either ‘Payment’ or ‘Leave 
Accrual’), then the pay event is an Overtime pay event.  If the ‘Overtime Event Type ID’ field is 
blank, then the pay event is a regular pay event.  All hours worked by the employee for pay 
events with the ‘Overtime Event Type ID’ field blank and included in FLSA will be added 
together to determine the total pensionable hours worked for the FLSA work period.  The 
number of built-in pensionable overtime hours is equal to the total built-in pensionable hours 
worked minus the ‘Number of FLSA Maximum Regular Hours.’  If the result is greater than the 
‘Built-In OT Pensionable Hours’ threshold, then the built-in pensionable overtime hours is 
equal to the ‘Built-In OT Pensionable Hours.’  The system will issue the built-in pensionable 
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PAY_062 FLSA Pay Rate and FLSA Cycle End Date Logic HRM FLSA Configuration
PAY-062A FLSA Pay Rate and FLSA Cycle End Date Logic HRM FLSA Configuration
27452 Built-In Premium OT (COBOL changes)

Modify the PAY_062A logic for GTN and Retro Pay to only apply the ‘PENS PREM AT CALC SAL’ 
SPAR setting for Pay Class SMX56. The change will include the premium OT for text value of 
‘SMX56’ and ‘Yes/No Flag’ checked on the Site Specific Parameters page (SPAR).

HRM FLSA Configuration

PAY_054 Clone of MISC to Decentralize Payroll Deduction

Objective: To decentralize maintenance of some of the “County Payroll Deductions” (e.g., 
Civic Center Parking, Rent, Maintenance, and Charitable Contributions) to departments. 
New Document: Department Miscellaneous Deductions (DMISC) - allows specific County 
Payroll Deductions codes to be processed by authorized County staff in the individual 
Departments
New Error Message: if the DEDT Valid Document includes DMISC, and the DEDT 'Employee vs. 
Appointment' field is not set to “Employee”, an error message will be displayed stating 
“Employee vs. Appointment field must be set to Employee when the valid document includes 
DMISC”.
New Field: DMISC Control CVL on Deduction Plan (DPLN) page - The new CVL will have three 
options: blank, Percent Override Allowed, Amount Override Allowed.It is used to identify 
whether an amount or percentage was required in the Deduction Rate or Deduction Amount 
fields on the DMISC document.

HRM Payroll Configuration
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PAY_001a Tiers and Waivers HRM Payroll Configuration
PAY_004 Calculation of RCEA's Salary & Deduction

Objective: To enhance the DPLN, BENP, and EFBP pages to inlcude a new Scheduled RCEA 
Special Routine. To calculate the Cafeteria Contribution amount that will be included in the 
Scheduled RCEA base calculation. To enhance the GTN deduction processing to calculate the 
Scheduled RCEA Special Routine and use it as a base to calculate deductions.
New Special Routine ID Option on DPLN, BENP, and EFBP: "Scheduled RCEA Routine". Tells 
the system to call the routine and perform calculations based on the entries on the 
Amount/Percent fields. Amount/Percent 1 is Membership Type. Amount/Percent 2 is Annual 
RCEA Cap Amount.
New SPAR: "RCEA TERMINATION STATUS". If the employee’s Employment Status matches the 
status entered on the Text Value Field of this SPAR entry, then the employee is going out-of-
service and the calculation of termination pay will be invoked. Multiple Employment Statuses 
can be defined on the Text Value Field, separated by comma.
New SPAR: "CAFE CONTRI ADD TO RETIRE BASE". The fringe pay event for the Pensionable 
Cafeteria amount that needs to be evaluated when an employee terminates and then 
included in the calculation of Scheduled RCEA routine will be entered on the Text Value field 
of this SPAR entry.  Additional values can be defined as a comma separated value.
IRC 401(a) Annual Compensation Limit Logic: Look to Deduction Summary to obtain YTD 
Scheduled RCEA amount (the YTD subject gross amount for the Category from DED_SUMM).  
The YTD Scheduled RCEA Amount will then be compared to the IRC 401 (a) limit (stored in 
Amount/ Percent 3 field of the RCEA routine) which varies each year. ).  If the difference 
between the YTD Scheduled RCEA and the IRC limit is greater than the Scheduled RCEA 
amount for that pay period, then the Scheduled RCEA amount for that pay period will be used 
to calculate the Employee’s RCEA deduction and Employer Contribution amount (fringe 
amount for the employer side).  If the difference is less than the Scheduled RCEA amount for 
that pay period, then the amount difference will be used so it will not exceed the IRC 401 (a) 

l
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PAY_039 Salary definition

Objective: To calculate certain benefits and deductions as a percentage of the employee’s 
‘calculated Salary’.
New CVL Values of ‘Include with Calc Salary’ and ‘Exclude with Calc Salary’ in Include/Exclude 
Pay ID CVL on Deduction Plan (DPLN), Employee Fringe Benefit Plan (BENP), and Employer 
Fringe Benefit Plan (EFBP) pages - used so that specific categories of pay can be included in 
the base for the deduction.
New Field: 'Calc Salary Basis’ on Deduction Plan (DPLN), Employee Fringe Benefit Plan (BENP), 
and Employer Fringe Benefit Plan (EFBP) pages - stores a numeric factor that will be used as a 
divisor to the annualized calculated salary that is initially returned from the special routine.  
New Special Routine: 'Calculated Salary Routine (CSLR)' - allows deductions and benefits to be 
determined based on the employee’s calculated Salary. This Special Routine will mimic the 
baseline Salary Routine, except that it will utilize the functionality developed in COMP_010: 
Determining Monthly calculated Salary to determine the Calculated Salary (as opposed to the 
‘base’ salary).  The new Special Routine can be assigned to a deduction, benefit, or employer 
paid fringe through the Special Routine ID section of the Deduction Plan (DPLN), Employee 
Fringe Benefit Plan (BENP), and Employer Fringe Benefit Plan (EFBP) pages. 
New GTN Logic for Calculated Salary Routine (CSLR) : A) Multiply the employee’s Calculated 
Salary by the Multiplication Factor in Amount/Percent 1.     B) If the result of (A) is greater 
than the Maximum Amount in Amount/Percent 2, the maximum is used for the next step.  
Otherwise the result from (A) is used for the next step.    C) Subtract the Exemption Amount 
from Amount/Percent 3 from the result of (B).    D)   If the result of (C) is positive, it is divided 
by the Calc Salary Basis value (from new field on DPLN/EFBT/BENP) and the resulting amount 
is rounded to the nearest cent ($$.cc).    E) The result from (D) is then multiplied by the 
appropriate deduction rate (established on the deduction/benefit record) to determine the 
deduction amount to be taken.
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PAY_005 Advance Cafeteria Plan Salary Reduction and Taxable Cash Processing

Objective: To track semi-monthly insurance premiums that are paid out on a monthly basis 
and only submit to a carrier once it has been determined that the full monthly premium has 
been collected. To smooth employee payroll checks by splitting any identified taxable cash 
advance or salary reduction across the employee’s two monthly payroll checks.
New SPAR: "TAXABLE CASH EVENT". Used to calculate the subject gross when taxable cash 
events are present during the second payroll of the month. Allows up to 13 Event codes using 
a comma separator. All Events that use taxable cash must be listed.
New batch job: "Benefit Eligibility Test". The batch job will populate the BEN_ELIG_HRS table 
NON_FMLA HOURS column with those events where only the Benefit Eligibility Test is 
checked true. If the Benefit Eligibility Test and the FMLA checkbox are checked then the EVNT 
will be counted as FMLA hours and the FMLA HOURS column will be populated. 
New job parameter for Benefit Eligibility Test: "Eligibility Time Period". 1=Current Pay Period. 
2=Prior Pay Period. 3=Current Month. 4=Current and Prior Pay Period. 5=Current Pay Period 
for Current Month. Default is 1.
New job parameter for Benefit Eligibility Test: "Exclude Employment Status". a. Enter 
employment status codes that are to be excluded from being evaluated when the batch job 
runs. Multiple values can be entered with a comma separator.
New job parameter for Benefit Eligibility Test: "Exclude Event Type". The events that are not 
to be evaluated during the process evaluation.
New job parameter for Benefit Eligibility Test: "Clear Table Selection". 0=Do not Clear. 1=Clear 
entire table. 2=Manually Enter Clear Table as of Date.
New job parameter for Benefit Eligibility Test: "Clear Table As of Date". Clear the table of all 
records where the Pay Period End date stored on the table is equal to or less than the date 
specified.
New job parameter for Benefit Eligibility Test: "Exception Paid Eligibility Hours From". 
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PAY_033 Recover balances owed on termination

Objective: To calculate and recover balances owed to the County by terminated employees.  A 
new report will list employees whose final paychecks are not sufficient to cover the 
outstanding balance(s).
New Field: 'Termination' on Personnel Action (PACT) page - indicates that the PACT entry is a 
Termination Personnel Action
New Field: 'Recover Balance at Termination' on Deduction Type (DEDT) and Employee Fringe 
Benefit Plan (BENP) pages.
New ESMT Logic: When the ‘Termination’ Personnel Action is processed successfully via an 
ESMT document for the primary appointment (a ‘blank’ appointment ID) and the PACT’s 
‘Termination’ checkbox is checked, a ‘Recovery At Termination trigger’ will be created to 
initiate the recovering process.  If the ‘Termination’ Personnel Action on the ESMT (PACT’s 
Termination checkbox is checked) is subsequently removed using an UNDO action, the 
associated ‘Recovery at Termination’ trigger will also be deleted.  Once a user successfully 
processes an UNDO action the following informational message will appear: ‘Once an ESMT 
has been undone, the system will attempt to delete all ‘Recovery at Termination’ triggers 
associated with the undone ESMT.’ However, if the Recovery checkbox is set to checked 
(meaning that the trigger has already been processed), then the trigger will not be deleted 
and any processing that resulted from the trigger being processed will need to be adjusted 
manually. 
New Recovery of Outstanding Balances at Termination Batch Job: performs the recovery of 
balances
New Recovery of Outstanding Balances at Termination Batch Logic: 
Deductions: Goal-oriented non-recycled deductions with the new ’Recover Balance at 
Termination’ checkbox checked: If the deduction’s ’Goal Amount’ is greater than the 
’Contribution to Goal Amount’, the difference between the two amounts is the outstanding 
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PAY_033a Change selection logic on Unrecovered Balances at Termination report

Objective: A new batch job will be created to modify pending payments and pending 
deductions so that they can be taken in the applicable payroll run.
New Batch Job: ‘Pending Pay and Deduction Supp. Flag Change’ Batch Job - used to modify 
pending payments and pending deductions.
New ‘Pending Pay and Deduction Supp. Flag Change’ Batch Job Logic: The batch job will select 
all pending payments and pending deductions for employees with a trigger on the 
term_trigger table. Those payments which are changed to be included in a regular payroll run 
will have ‘Regular Pay Type’ entered in the ‘Supplemental Pay’ field in the Pending Payments 
tab. Those payments which are changed to be included in a supplemental payroll run will 
have ‘By-Pay-Type’ entered in the ‘Supplemental Pay’ field in the Pending Payments tab. 
Those deductions which are changed to be included in a regular payroll run will have ‘Include 
in Supplemental Run’ flag unchecked in the Pending Deductions tab.Those deductions which 
are changed to be included in a supplemental payroll run will have ‘Include in Supplemental 
Run’ flag checked in the Pending Deductions tab.  
New 'Recovery of Balances at Termination Documents" Batch Report: displays all the changes 
made during the Pending Pay and Deduction Supp. Flag Change batch job.

HRM Payroll Configuration

UAT075 Deduction Document Validation for Terminated Employees

The primary objective of this modification is to ensure that deduction documents that are 
submitted via online or during nightly cycle interface processing do not get processed when 
the employees have already been terminated.  Validations will be added to reject documents 
that are submitted with process date that is greater than the employee’s termination effective 
date. 
Deduction documents that will be included in this modification are:
• DMISC - Dept Miscellaneous Deductions
• ENRL - Benefits Enrollment
• FAMC - Family Court-Family Court Arrears-Bankruptcy 
• GARN - Garnishment
• LEVY - Tax Levy 
• MISC - Miscellaneous Deductions
• NPD – Net Pay Distribution
• PENS - Pension Profile
• TAX – Employee Tax Parameters

HRM Payroll Configuration

PAY_043a Suppress Paystub XML generation at Employee level

The objectives of this enhancement are to:
• Enhance Advantage Check Print batch job to suppress XML generation of specific 
employees’ direct deposit pay stub information 
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PAY_043 Support printing Deduction Type/Plan information on stubs; Check Print

Objective: To create an interface file after the completion of the payroll cycle to include the 
employee pay statement information.  This file will include specific earnings deductions and 
benefits/leave information such as YTD earnings per pay event.  
New Batch Job: 'Load Insert List Batch Job' - sets the 'insert indicator' on the payroll print 
interface file 
New 'Load Insert List Batch Job' Logic: LA County will provide a secondary file that contains 
the employee IDs of the employees who need inserts.  When this job is run, it will use the 
employee IDs in the employee insert file and then find the matching Employee ID on the 
payroll print interface file.  When a match is found, the 'insert indicator' field on the payroll 
print interface file will be set to True.
This job will run before the Check Print batch job and all employee information will be stored 
on a temporary table.
New XML Files: The existing baseline Check Print batch job will be used to produce .XML files 
of employee pay checks that can then be used for printing by a 3rd party Contractor. The 
CHP_BUNDLE table will be used to generate the XML files sent to the contractor.  There will 
not be a separate XML file for each check; rather there will be a single XML file for each 
bundle of checks. The generated XML files will include the following information for each 
check included in the bundle: Category codes for Pay and Leave Events with their 
corresponding descriptions, YTD totals of the Categories associated with the Pay and Leave 
Event Codes, imputed income earnings codes of those which have been denoted to print on 
the pay stub at the category level, "State" additional exemptions.
The Check Print Job will also read the temporary table set up by the 'Load Insert List Batch 
Job' and set the 'insert indicator' field on the payroll print interface file to 'True' for any 
applicable employees.
The XML file will print to the ExportImport folder.

HRM Payroll Configuration

PAY_030 PAY_030 Output Employee & Disbursement Information on PRLVP Document for 
Garnishment, Levy, and Support Warrants/EFTs

Objective: To pass employee name and other required data to the Advantage Financial 
application as part of the Payroll Accounting Management (PAM) interface so that the data 
can be printed on the warrant and stub for garnishment, support, and tax levy warrants. 
New Field: 'Handling Code' on Deduction Plan (DPLN), Employee Fringe Benefit Plan (BENP) 
and Employer Fringe Benefit Plan (EFBP) pages - This will be a pick list from the Disbursement 
Handling table replicated from Advantage Financial.
New Field: 'Disbursement Category' on Deduction Plan (DPLN), Employee Fringe Benefit Plan 
(BENP) and Employer Fringe Benefit Plan (EFBP) pages - This will be a pick list from the 
Disbursement Category table replicated from Advantage Financial.
New Field: 'Single Payment' checkbox on Deduction Plan (DPLN), Employee Fringe Benefit 
Plan (BENP) and Employer Fringe Benefit Plan (EFBP) pages - when checked, indicates that 
multiple payments to the same vendor on the same day should be made as separate, single 
payments in Advantage Financial.  
New Payroll Accounting Document Generator Batch Logic: This modification only impacts the 
processing for Payroll run, that is, when the Payroll Document ID parameter is set to ‘P’. The 
modification will identify the garnishment, support and tax levy deductions on the Payroll 
Liability Journal table by reviewing the deduction type code for each Payroll Liability Journal 
record.  If the deduction type has GARN as the valid document type on DEDT, then it is a 
garnishment deduction.  If the deduction type has LEVY as the valid document type on DEDT, 
then it is a tax levy deduction.  If the deduction type has FAMC as the valid document type on 
DEDT, then it is a support deduction. Once the process selects a journal record, it pulls the 
required information from various database sources and stores it on the PRLVP document for 
interfacing to eCAPS. Additionally, the Payroll Accounting Document Generator will be 
modified to look up the value of the Single Payment Flag on DED_PLAN (DPLN), and populate 
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PAY_026 Group Term Life Imputed Income

Objective: To enhance Advantage HRM to automate the calculation of imputed income for 
GTL
New Field: 'Secondary Deduction Type' on Employee Fringe Benefit Plan (BENP) and the 
Employer Fringe Benefit Plan (EFBP) pages -  processed after the primary deduction, and 
maybe conditional on the primary deduction being greater than zero.
New Field: 'Secondary Deduction Type Description' on Employee Fringe Benefit Plan (BENP) 
and the Employer Fringe Benefit Plan (EFBP) pages -  inferred based on the Secondary 
Deduction Type entered
New Field: 'Secondary Deduction Plan' on Employee Fringe Benefit Plan (BENP) and the 
Employer Fringe Benefit Plan (EFBP) pages - processed after the primary deduction, and 
maybe conditional on the primary deduction being greater than zero.
New Field: 'Secondary Deduction Plan Description' on Employee Fringe Benefit Plan (BENP) 
the Employer Fringe Benefit Plan (EFBP) pages  - inferred based on the Secondary Deduction 
Plan entered.
New Field: 'Use With Primary Deduction' on Employee Fringe Benefit Plan (BENP) and the 
Employer Fringe Benefit Plan (EFBP) pages - If checked, the Secondary Deduction Type and 
Secondary Deduction Plan fields are required.
Relaxing Edit on Deduction Plan Alternate Rates (DEDA) page: Currently, the system requires 
that the Deduction Rate field be populated with a value < or = 1.0.  If not, the record will not 
be saved.  This edit will be relaxed so that values greater than 1.0 are allowed.
New Special Routine: 'LA County GTL Imputed Income Routine (LAII)'- tells the system how to 
read the remaining special routine fields.
'LA County GTL Imputed Income Routine (LAII)' Logic: Step 1:  Call the Monthly Calculated 
Salary Routine (COMP_010) to obtain the calculated salary as a monthly amount.  Annualize 
this amount by multiplying by 12. Step 2:  Round the annual salary by Amount/Percent 5 
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PAY_16A Retroactive Deduction and Benefits Processing Modification

To meet Los Angeles County’s specific retroactive deduction needs, the following high-level 
changes to existing Retroactive Deduction Processing logic will be implemented:  
• Identifiers will be created at the deduction type level to indicate which actions will lead to 
retroactive deduction processing for a single deduction.  These identifiers will allow for 
multiple selections and allow differentiation of Retro Salary Changes, Retro Deduction 
Parameter Change, and Current Year Retro Industrial Accident.  Additional identifiers will be 
added to the deduction type table to determine if retroactive calculated salary increases 
and/or decreases will be processed in the current pay period.  
• The automatic creation of retroactive deduction triggers on ESMT, ENRL, MISC, DMISC, and 
PENS documents will be updated based on the new deduction type identifiers.  Retroactive IA 
and STD batch processes will be updated to generate retro deduction triggers automatically 
regardless of the trigger types (e.g., standard, reversal, or manual) on iastd_retro_trig table.
• Within the Retroactive Deduction Process,
o The Select job will allow users to enter a parameter specifying which types of retroactive 
deduction triggers should be selected and processed.
o The Extract job will be updated to:
� Pull in Pending Payment records when processing Current Year Retro Industrial Accident 
retroactive deduction triggers
� Pull in prior year pay detail with Document Code of TADJ and with pay events defined in the 
Text Value of the new SPAR entry “EAL YTD BUY BACK PAY EVENT” when processing triggers 
in a prior calendar year
o The Calculation job will be updated to:
� Determine which deductions to recalculate with retroactively entered information
� When recalculating deductions, determine what information to use for subject gross 
calculations
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PAY_012 Support LAC Rounding Rules for Salary routine & imputed income

Objective: To modify the Salary Routine baseline functionality. The Salary Routine will now 
replicate the routine for Salary Life Insurance.
New Salary Routine: 'LAC Life Insurance Salary Routine (LSRY)' - performs the calculations 
needed for LAC Life Insurance Salary Routine processing.  
New Salary Routine Logic: Annualize the Monthly Calculated Salary obtained after running the 
Monthly Calculated Salary Routine.Round the annual salary by Amount/Percent 5. Multiply 
the rounded (annual salary) by the multiplication factor in Amount/Percent 1. Compare the 
rounded Annual Salary from the previous step with the Maximum Amount from the 
Amount/Percent 2 field. Select the lesser of the two amounts unless zero which indicates 
there is no Maximum Amount. Subtract the exemption amount (Amount/Percent 3) from the 
amount obtained in Step 4. The result is the amount of coverage the employee’s life 
insurance premium is based on.  Divide the result fromthe previous step by the weighting 
factor (Amount/Percent 4). Multiply the result from the previous step by the Life Insurance 
rate from DEDA to calculate the employee’s monthly Life Insurance premium amount.  

HRM Payroll Configuration

UAT098 Cafeteria Clearing Fund Dynamic Update Capability

Objective: to add a Cafeteria Clearing Fund Reconciliation Process.
New Table: cafe_bsa_rec - supports a balance reconciliation of Cafeteria Clearing Fund S07 
and Cafeteria BSA 7554 and stores the benefit amount taken/contributed and the amount 
paid out from the cafeteria fund to the TPA. Data will be stored by plan year, employee and 
benefit class level. 
New Reference Page: Cafeteria Plan Fund Balance (CPFB) - supports manual user updates to 
the paid out amount (YTD Cleared Amount) from Cafeteria Clearing Fund S07 and Cafeteria 
BSA 7554.
New Batch Job: 'Cafeteria Plan Fund Balance Update' Batch Job - updates and maintains the 
new table, cafe_bsa_rec in support of reconciliation process.
New 'Cafeteria Plan Fund Balance Update' Batch Job Logic: If the record being evaluated 
meets the criteria (i.e. the record was written to the Café Clearing Fund) the batch job will add 
a new record to the cafe_bsa_rec table using the payroll deduction detail, deduction detail 
ext, paycheck and paycheck ext tables records.  If an existing record is found, the existing 
record on the cafe_bsa_rec table will be updated.  

HRM Payroll Configuration

PAY_065 Prevent automated updates to On Hold RP records

Advantage will be enhanced to automate the Retro Pay (RP) offset creation via the OTPAY 
document.  This will be accomplished through the addition of a batch job - RP Offset Process.  
RQ 1.1. The system shall be able to identify pending payment records which have 
Supplemental Pay = ‘Retroactive’.
RQ 1.2. The system shall create offset records for each RP adjustment with a pay amount with 
the opposite sign
RQ 1.3. The system shall process the RP adjustments and the RP offset records in the current 
Gross-To-Net (GTN) process
RQ 1.4 Three New SPAR entries “NO RP OFFSET GENERATION EVNT”, “NO RP OFFSET 
GENERATION EVNT 2”, and “NO RP OFFSET GENERATION EVNT 3” will be created to store 
Event Codes for Events for which no RP Offsets will be generated
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PAY_014 Correct benefit tied to deduction when reversed

Objective: To back out employer fringe benefits when reversing the employee deduction.
New field on BENT: "Reverse Fringe Action". CVL with four values: Reverse All Employer 
Fringe, Reverse Fringe if > Employee Ded, Reverse Fringe if > Employee YTD Ded, and <blank>.
Reverse All Employer Fringe CVL Option on BENT: When this option is chosen, if an employee 
deduction cannot be fully taken, the system will back out the full employer fringe amount 
related to that deduction. Used for deductions such as health, dental, survivor income 
benefits, and life insurance premiums.
Reverse Fringe if > Employee Ded CVL Option on BENT: When this option is chosen, the 
employer fringe amount will be compared against a percentage of the selected employee 
contributions by utilizing Percentage of Employee Deduction (PAY_002/047) field on EFBP.  If 
this Calculated amount is greater than the fringe reduce the fringe down to that amount. 
Used if an employee's 457 deduction is only partially taken.
Reverse Fringe if > Employee YTD Ded CVL Option on BENT: When this option is chosen, the 
employer’s YTD fringe amount will be compared against the employee’s Year to Date 
contributions for the selected deduction, both amounts will include current pay period 
amount.  If the employer’s YTD fringe amount is greater than the employee YTD contribution, 
then system will reduce the employer fringe until it is equal to the employee YTD 
contribution. Used if an employee's 401(k) deduction is only partially taken.
GTN Modifcations: In GTN during Deduction Acceptance processing, it will look to the 
Deduction Acceptance Priority Number and the Partial Deduction Flag on DEDT to determine 
how to handle the deductions when a negative net occurs. At that point, the specific 
deduction setup for the tied benefits will need to be evaluated. If the after tax deduction is 
set to not allow a partial deduction, back this deduction out and then look to the pre-tax 
deduction and evaluate.  If the pre-tax deduction is set to allow for a partial deduction, it will 
be withheld, but the after tax deduction will not be withheld. If the pre-tax deduction is set to 
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HRM Payroll Configuration

26627 Ability to rename labels consistent with your business process, i.e. user-defined fields 1-10, 
Field Level help. Page Code: EVNT

Modified EVNT fields: update the fields in the “User defined Fields” (10 different fields)

HRM Payroll Extensibility

PAY_004a PAY_004a – Pension Reform Calc Sal

Objectives: 
• Enhance the Deduction Plan (DPLN), Employee Fringe Benefit Plan (BENP), Employer Fringe 
Benefit Plan (EFBP) page to include a new Scheduled RCEA Special Routine and a new 
Scheduled RCEA Special Routine 2.
• Calculate the Cafeteria Contribution amount that will be included in the Scheduled RCEA 
base calculation. However, will not be included in the Scheduled RCEA Special Routine 2 base 
calculation.  
• Enhance the Gross-To-Net deduction processing to calculate the Scheduled RCEA Special 
Routine and the Scheduled RCEA Special Routine 2 and use them as a base to calculate 
deductions.

HRM Payroll New Version Capability

PAY_029 Automate Administrative Garnishment

Objective: all employee garnishments will be assessed an administrative fee, and Sheriff’s 
enforced Earnings Withholding Order (EWO) garnishments will be assessed an additional 
processing fee.  The Sheriff’s processing fee will be deducted from the calculated deduction 
for the pay cycle with the reduced amount being applied to the outstanding garnishment’s 
Contribution to Goal amount.
New Field - 'Use With Primary Deduction 'Checkbox on Deduction Plan (DPLN) - When 
checked, GTN will automatically process the deduction listed in the 'Secondary Deduction 
Type' and 'Secondary Deduction Plan' when the Primary Deduction is taken.
New Field - 'Secondary Deduction Type' on the Deduction Plan (DPLN) page - Deduction Type 
used when an administrative fee is assessed to a garnishment deduction or an after-tax 
deduction is processed for a Civic Center Parking deduction.
New Field - 'Secondary Deduction Plan' on the Deduction Plan (DPLN) page - Deduction Plan 
used when an administrative fee is assessed to a garnishment deduction or pre and after-tax 
processing for a Civic Center parking deduction.
New Special Deduction Routine: 'California Garnishment (CAGN) Special Deduction Routine' - 
follows all legal garnishment guidelines as well as assesses a processing fee to those 
garnishments identified as Sheriff Enforced EWO's.
New Special Deduction Routine Logic: The new CAGN special deduction routine ensures that 
no more than the Federal Limit of an employee’s Net Disposable Income (NDI) for 
garnishment deductions is taken per pay period for an employee.  In addition it will ensure 
that if an employee has Child Support deductions established on the FAMC document using 
the CACS special deduction routine that these would be taken first and included in the 
Federal Limit calculation. The current Federal Limit is 25% of the NDI.  The CAGN special 
deduction routine will also ensure that a garnishment deduction is not taken if the employee 
has not earned a gross minimum amount. The CAGN will process multiple garnishments 
b d h d d b f d h l l f h
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UAT112  (aka PAY_005b) Updating the Define Contribution Special Routine for the Horizons Accelerated Termination 
plan to include % based deductions

Objective: To modify the defined contribution special routine to allow for a goal oriented rate 
based deduction which would take into consideration what the employee has already 
contributed and add the amount that the County has contributed for them and appropriately 
limit this deduction.  
New GTN Logic: Horizon’s Accelerated deduction processing (identified by Amount/Percent 1 
field = ‘8’ on the Deduction Plan and Amount/Percent 2 = 2) will process employee override 
rates. An employee override rate is established on an ENRL document at the time of submit. 
GTN will calculate the subject gross and multiply the subject gross by the Override Rate to 
calculate the deduction amount. If the employee hits a predetermined IRS limit test, has 
insufficient funds, or limited taxable earnings this amount would be adjusted using the same 
rules and processing that are in place for the existing Horizons Accelerated (amount based) 
deduction.  Only specific termination pay events will be generated in an employee’s 
termination payroll; therefore triggering the rate based deduction to be taken only in the 
termination payroll.  

HRM Payroll New Version Capability

PAY_003 & PAY_019 Process Withholding of Retirement Deduction as pre or post tax

Objective: To create a special deduction routine to support the parking amount comparisons. 
To create a new GTN Pre/After Tax Processing sub-routine. To create a Cafeteria After-Tax 
Deduction fields to define the after-tax deduction types and plans.
New SPAR: "FEDERAL TAX DEDUCTION". Stores information for the county's Federal Tax 
deduction. Text Value field will be set to the Federal Tax deduction type code from DEDT.
New field on DPLN, BENP, and EFBP: "Pre/After Tax Processing". Checkbox. Required when 
the CCPK special routine is selected. GTN will view this checkbox and, when checked, use the 
Cafeteria After-Tax Deduction Type and Plan.
New field on DPLN, BENP, and EFBP: "Cafeteria After-Tax Deduction Type". Pick list to choose 
the appropriate deduction type. Required when Pre/After Tax Processing checkbox is selected 
and the Cafeteria After-Tax Deduction Plan is populated.
New field on DPLN, BENP, and EFBP: "Cafeteria After-Tax Deduction Plan". Pick list to choose 
the appropriate deduction plan. Required when Pre/After Tax Processing checkbox is selected 
and the Cafeteria After-Tax Deduction Type is populated.
GTN Modifications: When an employee is selected for payroll processing the new Pre/After 
Tax Processing will first determine if the employee has any non-taxable earnings.  The 
program will review the employee’s pay events for an event that is exempt from federal tax 
using the Federal Tax Deduction code entered on the SPAR page. If non-taxable earnings are 
identified the program will calculate the employee’s taxable earnings using baseline 
include/exclude functionality for the Federal Tax deduction. The taxable earnings will be 
written to a working storage field referred to as Remaining Taxable Earnings and will be 
updated each time a pre-tax deduction is processed.  Gross-to-Net will compare the pending 
deduction’s Deduction Processing Order Number to the Deduction Processing Order Number 
of Federal Tax Deduction listed in the new SPAR entry.  When the numeric value of the 
Federal Tax Deduction is greater than the pending deduction’s processing order the amount 
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HRM Payroll New Version Capability

1546803 PAM PRLVP and PRLNP Posting to 13th Accounting Period HRM Payroll Accounting Configuration
1538094 ICTLE xml Generation and Accounting Line Limitation for TADJs HRM Payroll Accounting Configuration
1759846/1843400 Failed to update Date of Birth on ATTR HRM Personnel 

Administration
Configuration

1611382 Incorrect error message display on ESMT after PPET was updated with additional time-slices HRM Personnel 
Administration

Configuration

26723 Create a new Override FLSA Profile Validation rule on the document processor program for 
ESMT documents.

HRM Personnel 
Administration

Configuration

PADMIN_034 Prevent Mid Pay-Period Job Change or Termination if time is submitted

Advantage eHR ESMT Doc Processor will be modified to include additional edits to prevent 
department or mid-pay period job changes in the current pay period, and mid-pay period or 
late terminations when employee has submitted the timesheet prior to the assignment 
change for each appointment.  These edits will validate the current pending pays, pay details 
(for retro termination only), and/or leave details records generated from TIMEI or TADJ 
document against employee’s current pay and leave policies.  If the pay or leave records are 
not eligible with the current policies for job change,  OR records exist after termination or job 
change due to exception paid to positive paid change (vice versa), an error message will be 
displayed on the Employee Status Maintenance documents.  These edits will be executed 
upon validation or submit actions, and also applicable to other ESMT cloned documents such 
as DESMT, FESMT, and WESMT.

HRM Personnel 
Administration

Configuration
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PADMIN_031 Add Inquiry to view Employee Job Information without Security.  New SPAR "QJIN SEARCH'.  
New page 'County-wide Job Inquiry.  New fields on QJIN.  New fields on ESMT.  New field on 
Empl_Asgnmt.  New APPCTRL.

Objective: Add a new inquiry page to allow users to view employee job information for any 
employee in any department except the Sheriff's Department.
New SPAR: "QJIN SEARCH". Determines how many records will be returned from the 
database when a search is performed on the new inquiry page.  
New inquiry page: "County-wide Job Inquiry". Upon initial navigation to the page, can be 
searched on Employee ID, First Name, Middle Name, Last Name, Home Department, and SSN. 
25 records will be displayed in the grid, which is a hard coded value.
New warning message on QJIN: If the user searches on criteria and results exceed the 
Numeric Value defined on the SPAR, a warning message will be returned: "Search results 
exceed limit."
New error message on QJIN: If the user tries to view records that exceed the maximum search 
limit records by either clicking on Next or Last, an error will be raised: "Cannot view beyond 
search limit."
New fields on QJIN: Employee ID, Appointment ID, First Name, Middle Name, Last Name, 
Home Department, Title, Title Description, Sub-Title, Employment Status, Job Appointment 
Date, and To date. SSN can be searched on, but it will not be included in the results list.
New field on ESMT: "Job Appointment Date". Displays the date the employee has a change in 
Title, Sub-title, Termination Status, and/or Home Department. Automatically updated on the 
ESMT when there is a change to any of these dependent fields.
New field on EMPL_ASGNMT: "Job Appointment Date". A new record is created every time a 
Job Appointment Date is assigned to an employee.
New APPCTRL record: 'QJIN DEPARTMENT and UNIT_##'. Lists the Sheriff's Department and 
associated Units so that active assignments in these Departments and Units will not be 
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HRM Personnel 
Administration

Configuration

PADMIN_005, 011, 012, 
013, 023

Add WFR/Assignment Document to EPM

Objective: allow editing of employee workforce reduction as well as other employee-related 
activities.
New Document: Workforce Reduction Information (WRI) - The new document allows editing 
of employee workforce reduction as well as other employee-related activities.The document 
will be accessible via the Employee Profile Management (EPM) activity folder as well as via the 
Document Catalog and the Employee Document Catalog.  

HRM Personnel 
Administration

Configuration

PADMIN_032 Suppress PC Edits and Pay Paramter Entry Validation on ESMT

If an amount is entered on Pay Parameter, it will be validated against the minimum, 
maximum, and incremental fields on PPET
If the Pay Parameter Amount value is not equal to or between the Minimum Units Amount 
and Maximum Units Amount fields on PPET, the Minimum/Maximum Units Amount fields are 
populated with non-zero values (either the Minimum or the Maximum field, or both, can be 
non-zero), and the EVNT Use Pay Policy Event Type Rate field is No, issue an error on ESMT.
If the Pay Parameter Amount value is not a multiple of the Incremental Units Amount field’s 
value less the minimum amount on PPET, issue an error on ESMT.
If the Pay Parameter Percent value is not equal to or between the Percentage Bonus 
Minimum Units Amount and Percentage Bonus Maximum Units Amount fields on PPET, the 
Percentage Bonus Minimum/Maximum Units Amount fields are populated with non-zero 
values (either the Minimum or the Maximum field, or both, can be non-zero), the EVNT Use 
Pay Policy Event Type Rate field is No, and the PPET Pay Parameter Value field is Null, issue an 
error on ESMT. 
If the Pay Parameter Percent value is not a multiple of the Percentage Bonus Incremental 
Units Amount field’s value less the minimum amount on PPET, issue an error on ESMT.
If the Pay Type used on ESMT has an EVNT Pay Input Units of Time, Unit, or Dollar, the PPET 
Use Pay Policy Event Type Rate field is No, the PPET Pay Parameter Value field is Null, the 
ESMT Amount/Percent Indicator is blank, and both the ESMT Pay Parameter fields Amount 
and Percent are populated, issue an error on ESMT.

HRM Personnel 
Administration

Configuration

PADMIN_030 Add LAC Specific fields to Title & Job Requirements Pages. New Page: NATC/CLFC.  New fields 
on TITL.  New fields on JBRQ. 

Objective: To add new fields on Title and Job Requirements pages to support LAC's analysis of 
employee populations.
New reference page (NATC): Natural Class. Contains the following fields: Natural Class, Short 
Description, Long Description, From date, and To date.
New reference page (CLFC): Class Function Code. Contains the following fields: Class Function 
Code, Short Description, Long Description, From date, and To date.
New fields on TITL: "Natural Class". "Class Function Code".  "Benchmark Indicator". 
Update field label on TITL:  "User Field 1" --> "Schedule A Service". "User Field 2" --> 
"Schedule A Series".
New fields on JBRQ: "Continuing Education Hours Requirement", "Physical Demand Code".  
CVL with values of Sedentary, Light, Moderate, Arduous, Undefined, and <blank>.

HRM Personnel 
Administration

Extensibility

22855 Hide fields in ATTR page code HRM Personnel 
Administration

Extensibility
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UAT092 Establish a process to move terminated employees from interim status to inactive status

Objective: To change the employment status of employees from an interim termination status 
to a permanent termination status after a certain number of months.  
New Batch Job: 'LAC Mass Change' Batch Job - read MASS triggers and create ESMT’s for 
employees that changes the employment status to permanent.  It will also define a required 
number of months inactive before an employee is picked for the status change.      
New Batch Logic: The first portion of the chain batch job ‘LAC Mass Change’ contains 
parameters to be filled in by the user: EMPLMT_STA_CD (Employment Status Code), 
REVISED_PAYROLL_NO (Revised Payroll Number) and NO_MONTHS INACTIVE (Number of 
Months Inactive).  The Employment Status Code must contain the Employment Status on the 
Selection Criteria on the MASS trigger. The Number of Months Inactive is to be the time 
between the current pay period start date for the selected payroll number and the latest 
interim termination date.  Employees with interim status before the latest interim termination 
date will be picked up by the batch job.  After the parameters are filled out and the batch job 
is run, it will create an XML file that contains the ESMT’s to be submitted for the employees’ 
status change. 

HRM Personnel 
Administration

N/A

PADMIN-032A (SPAR) Control Position Control edits suppression

Advantage will be enhanced to suppress position edits on ESMT document and document 
clones and to validate Pay Parameter entries on ESMT. 

• Modify the ESMT document processor to suppress certain error messages for ESMT and 
ESMT document clones based on Department settings on new Site Specific Parameter (SPAR)
entries.
• Modify the Pay Policy Event Type (PPET) page to include new fields to store percentage 
minimum, maximum, and incremental fields.
• Modify the ESMT document processor to validate the employee’s Pay Parameter against the 
amount or percentage minimum, maximum, and incremental fields on PPET.
• Modify the ESMT document processor to verify the Work Cycle and Union Local assigned to 
the employee are compatible to the employee’s FLSA Profile.

HRM Personnel 
Administration

New Version Capability

PADMIN-032A (ESMT) Ensure FLSA profiles are updated

• Modify the ESMT document processor to suppress certain error messages for ESMT and 
ESMT document clones based on Department settings on new Site Specific Parameter (SPAR)
entries.
• Modify the Pay Policy Event Type (PPET) page to include new fields to store percentage 
minimum, maximum, and incremental fields.
• Modify the ESMT document processor to validate the employee’s Pay Parameter against the 
amount or percentage minimum, maximum, and incremental fields on PPET.
• Modify the ESMT document processor to verify the Work Cycle and Union Local assigned to 
the employee are compatible to the employee’s FLSA Profile.

HRM Personnel 
Administration

New Version Capability

26728 QJIN Parameter Analysis HRM Personnel 
Administration

New Version Capability

26510 ESMT Retire Rehire Validation

Retirees are identified in eHR by their termination personnel action code of 31.  Currently, 
there are edits in the eHR system to control Personnel Action Codes and corresponding Sub-
Title Codes when submitting ESMTs in the eHR application.  However, there are not any 
verification rules to control the number of days the retired employee must sit out before 
being rehired.  The system is allowing retired employees, who were not 1) Safety Officers or 
firefighters, or 2) Board approved for a department declaring a critical need position to fill a 
position, to be rehired in less than 180 days from the day of retirement. 

In addition, there currently are not any validation rules to prevent departments from 
submitting ESMTs to rehire employees while employees are still active as of the effective date 
of rehire.                                                                               * New SPAR - REHIRE RETIREE WAITING 
PERIOD                                    * New Validation on ESMT. - In order to rehire an employee using 
rehire personnel action codes, the employee must be terminated as of the effective date of 
rehire.  In compliance with the County’s policies, a new validation rule applied to ESMT 
documents needs to be created.                                         * 2 New Error messages         
- 1st message:  Rehire From Date does not meet the %p days waiting period requirement. 
CEO approval required.                                                               - 2nd message: Rehire Personnel 
Action Code is invalid.  Employment status must be checked

HRM Personnel 
Administration

New Version Capability

26384 Modify ATTR to add SSN Validations

Create a new validation for SSN on ATTR.
• If SSN entered contains any of values below on the specified characters of SSN, issue an
error (see section below for error information)
substr(empl_ssn,1,1) >= '9'
substr(empl_ssn,1,3) = '666'
substr(empl_ssn,1,3) = '000'
substr(empl_ssn,4,2) = '00'
substr(empl_ssn,6,4) = '0000'

HRM Personnel 
Administration

New Version Capability
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PC_024 QPTL Inquiry

Objective: To add additional positon info to QPTL to help departments make more informed 
decisions regarding employee assignments, closing positions, and other info.
New scalar on QPTL: "Position Attributes".  6 pre-existing fields from POSN_HIST: Department 
Job Type, Department Job Type Description, Critical flag, Study in Progress flag, Budget 
Position flag, and Originating Budget Prep ID. Infer these fields from position's Position 
History record effective as of the Selection Date entered on the Search screen. 
New scalar on QPTL: "FTE vs. Incumbent Information". 8 pre-existing fields from POSN_AUTH: 
Fiscal Year, Filled Incumbents, Vacant Incumbents, Filled FTEs, Vacant FTEs, Ordinance, 
Budgeted FTE, and Future Trigger. Infer these fields from position's Position Authorization 
record for the FY of the Selection Date entered on the Search screen. To determine FY, look to 
CLDT.

HRM Position Control Configuration

PC_028 PC_028-- Modify Vacancy by Position Report

This is a report design, not a mod.

HRM Position Control Configuration

PC_021a Sub-Title Crosswalk

This modification will add a new Sub-Title Crosswalk reference table to track which employee 
assignment Sub-Titles can fill which Sub-Titles on the position.  A new edit will be added to 
the ESMT document to validate the employee’s assignment Sub-Title with the Sub-Title of the 
position to which the employee is assigned.  This edit will check the employee Sub-
Title/position Sub-Title combination for the assignment’s effective date to determine if there 
is a valid combination.  If the combination is not valid, an error will be issued that can be 
overridden by a user with the appropriate level of approval (i.e. CEO).

HRM Position Control Configuration

PC_025 Infer Activity, Function, Location, Project, and Sub-Fund to Position Accounting 

Objective: To infer Project, Activity, Function, Location, and Sub Fund to the position every 
time the position is updated via a PSMT document. To provide the ability to infer the PSMT 
fields listed above from the Organization Inference tables for departments, not Internal 
Service fund departments. To provide the ability to infer the PSMT fields above from a 
department specific LDPR record for Internal Service Fund departments. To validate the Fund 
on the position matches the Fund on the LDPR for Internal Service Fund departments and on 
the Org Interface table for other departments.
New SPAR: "PSMT ISF LDPR". Text Value stores the name used to create LDPR records for the 
ISF departments.
PSMT Processing Logic: If LDPR does not equal Use Entered Accounting Values, skip below 
logic. If Fund Accounting Department or Fund Accounting Unit is blank, issue error, "Fund 
Accounting Department and Unit are required when Labor Distribution Profile Option is set to 
Use Entered Accounting Values." Determine PSMT From date's FY by looking up the date on 
CLDT. Determine if Department is an Internal Service Fund Department by looking to 
DEPTSPEC using the PSMT's Fund Accounting Department and FY. If Costing Type equals ISF, 
follow ISF Department logic. If Costing Type does not equal ISF, follow Other Department 
logic. 
PSMT ISF Departments Processing Logic: Look up SPAR entry "PSMT ISF LDPR" for the PSMT's 
From date. Retrieve Text Value. Lookup on LDPR table using PSMT Fund Accounting 
Department and retrieved SPAR Text Value. Locate LDPR record effective for PSMT's From 
date. If record is not found, issue warning, "ISF Labor Distribution Profile (LDPR) record not 
found". If record is found, copy Project, Activity, Function, Location, and Sub-Fund to PSMT's 
Accounting fields, overwriting any previously existing values if the field is populated on LDPR. 
If the field is not populated, leave any user entered value. If record is found and the Fund on 
LDPR does not match the PSMT's Fund, issue error, "LDPR Fund does not match position's 

d "

HRM Position Control Configuration

PC_023 PAMT Document Modifications

The objectives of this mod are to:
• Add the Authorized Incumbents Change(s), Authorized FTE Change(s), Budgeted FTE 
Change(s), and Ordinances Change(s) fields to the PAMT document so that the Position 
Authorization table can be updated for changes to these counts made in PB.
• Add an edit to the PAMT document to issue an error message if the  Budgeted FTE, 
Budgeted FTE Change(s), Ordinance, or Ordinance Change(s) field is populated for a position 
that is not budgeted for the Fiscal Year being updated (Budgeted Position flag is ‘N’ or null for 
that position as of the last day of the Fiscal Year being updated).

HRM Position Control Configuration
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PC_019 Assign employees to positions without impact on other employee attributes

Objective: To create DESMT document that is a clone of the ESMT document which will 
update the EPM/ESMT tab and the associated employee assignment in the same manner as 
the ESMT document. To process Intra Departmental Lateral Transfers and Job Type Changes 
by assigning employees to positions without impacting other employee attributes.
New DESMT Processor: Identical to the ESMT processor except for the following: only allows 
updates to an existing employee's primary appointment; position number is required; 
personnel action is required; unit is required; Infer ESMT From Date logic will always be 
executed; Bypass From Date Inference logic is ignored since the inference will always occur; 
Payroll Number, Pay Class, Time Class, Title, Sub-Title, Assignment Type, Pay Location, Work 
Location, and Union Local will be inferred from employee assignment; if left blank, Pay 
Location and Work Location should be inferred from employee assignment record rather than 
the position record.
DESMT Intra Departmental Lateral Transfer: Only the employee's Effective Date, Unit, Position 
Number, Personnel Action, and, optionally, the Personnel Action Reason, Pay Location, and 
Work Location will be changed. The Employee ID and other attributes for the position will be 
grayed out and will not allow the user to override position attribute data elements.
DESMT Job Type Change: Only the employee's Effective Date, Personnel Action, and Position 
Number will be changed. 
DESMT Security and Workflow: Both security and workflow can be configured specifically for 
the DESMT.
New link on EPM: The Employee and Employee Status Maintenance tabs will be updated to 
inlucde a new link called 'Create Departmental Employee Status Maintenance Document'. 
Available dependent on security configuration.
Creating a DESMT: Can only be created via the link in EPM. The employee and assignment 
information will be inferred into the newly created document. The document includes all of 
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HRM Position Control Configuration

PC_012 Track Special Funding Sources for Positions

Objective: To allow users to track billing information for positions which are revenue offset. 
To allow users to identify specific revenue sources related to a position's cost and the 
associated appropriation object to which these costs will be charged.
New sections on PSMT: "Bill To Tracking - Accounting Source", "Bill To Tracking - Fund 
Accounting", "Bill to Tracking - Detail Accounting", and "Bill To Tracking - Comments". 
Optional. To collect inofrmation for cost accounting reporting purposes. Will not override the 
salary accounting information established at the position or the employee records.
Bill To Tracking section logic: User will populate the appropriate Chart of Account (COA) 
values, select a Labor Distribution Profile, or allow the system to default to no tracking. If the 
user chooses to enter values, they will enter the standard COA elements. If the user chooses 
to use a Labor Distribution Profile code, they will specify an existing LDPR, which will be linked 
to the department found in the General Information section.
New sections on PSMT: "Revenue Tracking - Accounting Source", "Revenue Source - Fund 
Accounting", "Revenue Source - Detail Accounting", and "Revenue Source - Comments". 
Optional. To collect inofrmation for cost accounting reporting purposes. Will not override the 
salary accounting information established at the position or the employee records.
Revenue Tracking section logic: User will populate the appropriate Chart of Account (COA) 
values, select a Labor Distribution Profile, or allow the system to default to no tracking. If the 
user chooses to enter values, they will enter the standard COA elements. If the user chooses 
to use a Labor Distribution Profile code, they will specify an existing LDPR, which will be linked 
to the department found in the General Information section.

HRM Position Control Configuration

PC_011 New Section on PSMT to Track Mid-Year Changes

 Advantage HRM will track the freezing/deactivating and creation of related positions 
between different units or departments. To accomplish this, a new Position Loan/Borrow 
section will be added to the PSMT document.  This new section will allow for the tracking of 
position transfer movements.  The objectives are:
• System should provide a way to support tracking of intra and inter departmental loaning of 
positions (mid-year changes).
• Provide for flexible workflow routing and approving by Department.
• Preserve security functionality from intradepartmental transfers 
• System should be able to restrict entry and values on the Loan/Borrow section of PSMT 
based on the Position Action and Position Reason entered on the General Information section 
of the PSMT.
• The PSMT that loans the original position must be Final before the new PSMT and PAMT for 
the borrowed position can be finalized.
• The expiration date in this new section on PSMT must be within the PSMT document’s 
effective and expiration date.

HRM Position Control Configuration
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PC_007 Critical Position Identification

Objective: To allow the CEO to designate certain positions as "critical hires". To identify 
positions that LA County is reviewing to determine if the job responsibilities performed are in 
line with the budgeted position as "under study". 
New field on PSMT: "Critical" and "Study in Progress". Checkbox.
New field on Position Edit Rules: "Critical". CVL. Added to Requirements Edits and Consistency 
Edits sections. If a Position Action / Position Action Reason code combination has the Critical 
field set to ‘Required,’ the system will require the user to select the Critical field on the PSMT. 
Likewise, if a Position Action / Position Action Reason code combination has the Critical 
and/or Study in Progress field set to ‘Not Allowed’, the system will restrict the ability to select 
these flags on PSMT.
New field on Position Edit Rules: "Study in Progress". CVL. Added to Requirements Edits and 
Consistency Edits sections. If a Position Action / Position Action Reason code combination has 
the  Study in Progress field set to ‘Required,’ the system will require the user to select the 
Study in Progress field on the PSMT. Likewise, if a Position Action / Position Action Reason 
code combination has the Critical and/or Study in Progress field set to ‘Not Allowed’, the 
system will restrict the ability to select these flags on PSMT.
New field on POSM Search pop up: "Critical" and "Study in Progress". CVL(Yes&No). 
New field in POSM grid: "Critical" and "Study in Progress". Sortable. Downloadable.
New field in Position Selection Search section of Position Mass Change Wizard: "Critical". 
Checkbox. Allows the user to include positions in the Mass Change based on the position’s 
Critical flag setting.
New field on QPMAS: "Critical". Checkbox. Allows users to search positions with applied mass 
changes based on the Critical flag.

HRM Position Control Configuration

PC_004 Provide Breakdown of Title by "Job"

Objective: To further breakdown title into specific jobs and to associate bonuses at the job 
level through the addition of a new reference page and the addition of a new field to multiple 
reference pages, documents, inquiry pages, and activity folders.
New reference page (DJBT): "Department Job Type". Defines the new Department Job Type 
attributes and list the bonuses that are associated with the job. Department Job Type will be 
defined within department and title. Unit and sub-title can also be used to either further 
classify by entering a specific value or by using wildcard values to define a job more broadly 
for all units and sub-titles within the specified department and title combination. Download 
and upload functionality are available on DJBT.
New field on DJBT, General Info section: "Department Job Type","Short Description", "Long 
Description", 'From", "To", "Department","Department Description". "Unit", "Unit 
Description", "Title","Title Description", "Sub-Title", "Sub-Title Description","Bonus 1" 
(repeated 16 times), "Bonus 1 Description" (repeated 16 times). 
New field on DJBT, Comments section: "Comments".  
New fields on PSMT, Position Attributes section: "Department Job Type" and "Department 
Job Type Short Description". Addition of validation to verify the Department Job Type field 
against the new reference table to verify the Department Job Type is valid for the effective 
period and the Department, Unit, Title, Sub-Title combination on the PSMT. Department Job 
Type Short Description will be inferred.
New hyperlink on PSMT, Position Attributes section: add next to the Department Job Type 
field so that the user can jump to the specific job's record on the Department Job Type table 
to review the appicable bonuses.
New field on POEDT: "Department Job Type". Included in Requirements Edits, Consistency 
Edits, and the In List/Position Edit Data List.
Update to CVL on POEDL: The Position List Type dropdown will be updated to include a value 
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HRM Position Control Configuration

PC_011b1 Additional Parameters for Position Control Fiscal Year Rollover Batch Process

The Position Control Rollover job will be modified to process positions based on additional 
selection criteria batch parameters: Position Status, Movement, and Department.  

HRM Position Control Configuration

PC_011b Automate Loan Return via Position Control & Employee Maintenance documents

Objective: To automate the process of returning borrowed positions. To expedite the process 
of returning borrowed positions to the loaner by reactiviting loaned positions, updating 
appropriate authorizations for both borrowed and loaned positions, and assigning employees 
back to the loaned positions through an automated process. To minimize user error and 
facilitate accuracy through automation.
General Processing Details: Returning PSMT manually created with same attribute values as 
before the returning process, except for the following fields: Position Status (change from 
active status to close status); Position Action (change from BORRW to RTBRW); Position 
Action Reason (change to RTN); Movement (change from Borrow From to Return To). 
Reactivating PSMT automatically created with same attribute values as before the returning 
process, except the following fields: Position Status (change from frozen loan status to active 
status); Position Action (change from LOAN to RTLN); Position Action Reason (change to RTN); 
Movement (change from Loan To to N/A); all other fields under Loan/Borrow section must be 
blanked out; Active Loan checkbox (change to unchecked).
New edit to PSMT processor: Verify Returning PSMT is not future dated. System will compare 
the From date of the Returning PSMT to the current system date (today’s date), and if the 
From date is greater than the system date a hard error will be issued stating “The return of a 
borrowed position cannot be future dated”. 
New edit to PSMT processor: Return must be in current FY. compare the fiscal year of the 
From date of the Returning PSMT to the fiscal year of the system date (today’s date), and if 
different a hard error will be issued stating “The return of a borrowed position cannot start in 
a different fiscal year”.
New edit to PSMT processor: Cannot return to closed loan position. For PSMTs whose 
Movement field equals “Return To” (Returning PSMT), perform a look up to the position 
history table to locate the loaned position using the Loan/Borrow Department, Loan/Borrow 
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PC_009 Provide ability to freeze appointments that cannot be overwritten

Objective: To control, by department, a freeze on appointments that cannot be overridden by 
the departments.
New reference page (PACTC): "Personnel Action Control". Allows CEO and DHR sepcified 
personnel the ability to place restrictions on certain Personnel Actions and Position Actions by 
department. Effective dated. Include Baseline Download and Upload links.
New field on PACTC: "Personnel Action", "Personnel Action Description", "Personnel Action 
Reason", "Personnel Action Reason Description", "Department", "Include Critical?", 
"From".(manually set to 01/01/1980 to prevent a user from backdating and getting around a 
restriction)."To", "Comments". 
New reference page (POACC): "Personnel Action Control". Allows CEO and DHR sepcified 
personnel the ability to place restrictions on certain Personnel Actions and Position Actions by 
department. Effective dated. Include Baseline Download and Upload links.
New field on POACC: "Position Action", "Position Action Description", "Position Action 
Reason", "Position Action Reason Description", "Department", "Include Critical?", "From". 
(manually set to 01/01/1980), "To", "Comments".
New Edits on ESMT, DESMT, and PSMT: New edits will use the Department field (on PSMT) or 
the Home Department field (on ESMT and DESMT) and the entered Personnel 
Action/Personnel Action Reason or Position Action/Position Action Reason to check the new 
reference pages. If the Personnel Action Code/Reason or the Position Action Code/Reason is 
restricted, an overridable error will be displayed. Only CEO or DHR designated personnel can 
override this error and allow the restricted action to be processed.
New "Include Critical?" Logic: Critical positions can be excluded from being placed on 
restrictions if the "Include Critical?" field is set to 'No'. When an employee or a position is 
being processed through the ESMT, DESMT, or PSMT documents, new logic will check the 
Critical field and if it is set to “No”, the position is exempt from the restriction and can be 
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HRM Position Control Configuration

PC_003 Track "Ordinanced" Only Positions

Objective: To enhance PAMT to include Ordinance and Budgeted FTE fields in order to track 
the number of positions approved by the Board of Supervisors or CEO/County Code. To 
incorporate Oridinance and Budgeted FTE fields into all position-related pages and activity 
folders.
New fields on PAMT, POSM, PCNTL: "Ordinance" and "Budgeted FTE". Stored numbers that 
will be used for reporting purposes only. Populated from LAC's Budget Preparation system. 
Based on budgeted positions authorized by the Board of Supervisors for the FY and will allow 
for mid-year updates.
Mid-Year Changes: Ordinance and Budgeted FTE fields will stay the same for mid-year 
changes while the number of Authorized Incumbents or Authorized FTEs will change.
End of FY: The rollover will consist of the previous fiscal year base budget position's 
Authorized Incumbents, Authorized FTEs, Budgeted FTEs, and Ordinance.
Position Mass Change batch job: New fields will be updated by the Position Mass Change 
batch job. Ordinance and Budgeted FTE fields will be added to the Revised Attributes tab of 
the Position Mass Change Wizard.
PMAS 'Position Reorganization' or 'Position Creation' Logic: The budgeted fields (Ordinance 
and Budgeted FTE) for the revised position will be set to the following values, summing up if 
multiple positions are consolidated into one new position:
• For the original position:
• Updated Filled FTE = Initial Filled FTE – Moved FTE
• If Initial Budgeted FTE is less than or equals the position’s Updated Filled FTE, then the 
Updated Budgeted FTE = Initial Budgeted FTE for the original position.
• If Initial Budgeted FTE is greater than the position’s Updated Filled FTE, then the Updated 
Budgeted FTE = Updated Filled FTE for the original position.
• For the new position:
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PC_001 Modify PSMT to include PB-SBFS Fields.  New fields on PSMT, POSM, Position Edit Rules.  
Updated Position Control Fiscal Year Rollover process. 

Objective: To allow users to indicate whether a position is a budgeted position. To allow users 
to track a position's original Budget Prep/SBFS position number. To optionally rollover 
authorizations for budgeted positions only. To provide the ability to change budgeted 
positions via Position Mass Change.
New field on PSMT: "Budgeted Positon". Indicates whether or not a position is budgeted. Flag 
defaults to unchecked. For new positions interfaced from Budget Prep/SBFS, the flag is set to 
checked.
New field on PSMT: "Originating Budget Prep ID". Tracks the original Budget Prep/SBFS 
position number. Populated by the inbound interfaces from Budget Prep/SBFS. Utilized by 
outbound interfaces sending the new Position Control Position Number to Budget Prep/SBFS.
New field on POSM: "Budgeted Position". Added to the position Search popup screen and the 
grid on POSM. Sortable in the grid.
New field on POSM: "Originating Budget Position ID". Added to the position Search pop 
screen and the grid on POSM.
New field on Position Edit Rules: "Budgeted Position". Included in Requirements Edits and 
Consistency Edits.
New field on Position Edit Rules: "Originating Budget Position ID". Included in Requirements 
Edits and Consistency Edits.
Update to Position Control Fiscal Year Rollover process: Add an option to roll over only 
positions with Budgeted Position flag checked. The baseline criteria for the Appointment 
Allowed flag on PSTS will not be used. If the batch job parameter is set to 'B' (Budgeted Only), 
only positions with Budgeted Position flag checked on PSMT will be rolled to the new FY. If 
the job parameter is set to 'Blank', all positions in the current FY roll to the new FY. Process 
will carry forward the values in the custom Ordinance and Budgeted FTE fields from fiscal year 
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PC_#### PC-Add new reference table (DPLB), and new edits on PSMT HRM Position Control Extensibility
1012088 Remove five new columns in the grid on POSM (Position Control Activity Folder) HRM Position Control Extensibility
PC_031 PC-Add new reference table (DPLB), and new edits on PSMT HRM Position Control Extensibility
1788230 Code change for SFTP client conversion of eHR 3.11 HRM HRM Security Configuration
25931 / 28931 Modify WLADMIN page to add new searchable fields: Dept code, Doc ID, Unit Cd. HRM Security New Version Capability
1625732 TIMEI Print Function for the Comments in ESS and HRM HRM Time and Attendance As-Is (County)
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1641753 Warrant Recipient Information in Employee Self-Service (ESS) HRM Time and Attendance Configuration
1260120 TIMEI in 3.11 is not validating the project when users are inputting an invalid or expired value. 

In 3.9 the application threw a FH021 error when the data scenario is validating the plan start, 
plan end and expiration date.

HRM Time and Attendance Configuration

TCE 03 – FD – 03 Overtime Reason Required

Objective: Require overtime reason code when specific events are entered (based on 
reference table set up)
 - Overtime Reason code entry required based on TEDT set up

HRM Time and Attendance Configuration

TCE 021 TIMEI Blank Hours Edit 

Objective:  Timesheets are pre-populated for employees.  Edit was added to ensure that once 
hours are populated, it cannot be erased. Rather it should be zero'd out or populated with a 
value (not blank).
- Added TIMEI edit to prevent attempts to blank an hours field that was previously populated.  
--> will not error in 3.11 when you have blank. 

HRM Time and Attendance Configuration

TC004 Validate Project Task Order

RQ1: The system shall have a Valid Unit/Event for Project/Task Order table that stores the 
Unit or Event Type codes that are allowed to be entered on Timesheet (TIMEI) and Timesheet 
Adjustment (TADJ) documents under a certain Department, Pay Policy, Date and Project or 
Task Order combination.
RQ2: The system shall modify TIMEI and TADJ documents to include edits from the Valid 
Unit/Event for Project/Task Order Table.

HRM Time and Attendance Configuration

TC001 Hard Inference of Project Code

Objective:  Allow project code to be inferred when entering equipment and statistics, as set 
up on TEDT

HRM Time and Attendance Configuration

TC 3.8 Upgrade – QTRS TC 3.8 Upgrade – QTRS constraints added for performance

Objective:  Missing timesheet query modifications to provide additional information prior to 
querying

HRM Time and Attendance Configuration

Mod 03 Add MDF field to TIMEI 

The MDF will be added to the Timesheet Details tab (TIMEI). This field will be a textbox memo 
field and 32 characters long. This will allow MDF values to be entered only for certain events 
chosen by the user. The MDF field will be added to the Pending Pay Detail section of the 
Pending Payment tab in the Payroll Management (PAYM) activity folder.

HRM Time and Attendance Configuration

DS963 Automate Schedules

• New Schedule Pattern (SCHP) table keyed by Schedule Pattern & Schedule Day with fields 
for Type, Time In 1/Time Out 1, Time In 2/Time Out 2, Time In 3/Time Out 3, Time In 4/Time 
Out 4, & Hours/Day.
• New Holiday Schedule (HOLI) table keyed by Holiday Schedule ID & Holiday Date with short 
and long descriptions.
• New fields on Work Cycle (WKCY) table to allow creation of a schedule pattern: “Date of 1st 
Work Cycle Start”, “Number of Days in Work Period”, “Populate WDAY through”, “Schedule 
Pattern” pick-list & “Holiday Schedule ID”. 
• New “Populate Work Day Table” batch process created to add records to the WDAY table 
based on WKCY.
• Improved “Audit Work Day Table” job to display the new Time In/Time Out and shift fields 
that will be properties of each WDAY record.

HRM Time and Attendance Configuration

DS960 Print Timesheet 

• Uses Adobe Jet Forms technology.
• “Generate PDF” button to trigger print view.
• Prints five sections: Header, Employee Details, Timesheet Details, Timesheet Totals, and 
Other Activity.

HRM Time and Attendance Configuration

CP0149 Preprinted Timesheet (Reports Design for DPW Manual Timesheet) (Cognos Report)

Objective:  to create timesheet paper report for DPW employees with prepopulated 
information such as 
� Employee Number – employee ID
� Employee Name – consisting of first name, last name, and middle initial
� Home Unit – unit code
� Pay Location – location code
� Dept Code – home department
� Dept Specific ID – employee department specific ID
� Title – title code
� Subtitle – subtitle code
� Period Ending – pay period end date/expiration date

HRM Time and Attendance Configuration
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CP0148 TIMEI and TADJ Print 

Objective:  to create a new timesheet adjustment print forms for DPW and to modify the 
existing timesheet print form. In addition, a print function will be added to the customized 
TADJ document
� Header (TIMEI Doc Header)
• TIMEI Employee Detail
• TIMEI Doc Header
� Detail (TIMEI Doc Line)
• Labor Time Information
� TIMEI Labor Times Detail
� TIMEI Labor Days
� TIMEI Labor In and Out
� TIMEI Labor Totals
� TIMEI Other
• Equipment Information (new)
� TIMEI Equipment Times Detail
• Statistical Information (new)
� TIMEI Statistical Times Detail

HRM Time and Attendance Configuration

TMA_013 Apply Exception Paid Timesheet Acknowledgement to Custom TIMEI

Objective: To allow Exception Paid employees to enter their regular hours on the Timesheet 
(TIMEI) document and to have the system adjust for the entry so that no overpayment to the 
employee occurs.                                                                                                                                   
New field - 'Process TIMEI Override Acctg Only' checkbox on PPET)     (only those lines entered 
with an accounting override will be processed to create a Pending Payment which will be 
viewable on PAYM)                                                                                                                                     
Logic: If the employee is an exception paid employee and the event entered on the timesheet 
has the “Process TIMEI Override Acctg Only” flag checked on PPET, check to see if that event 
has any accounting override values entered on the timesheet.  If override accounting values 
are entered, upon successful processing of the timesheet, create a pending payment for the 
event entered on the timesheet.

HRM Time and Attendance Configuration

TMA_011d TEHW Modifications: Secondary Leave Categories, SP Events, Default Search to 
Implementation Date

Objective: Additional TEHW modifications

HRM Time and Attendance Configuration

TMA_011 Provide for Daily & Weekly Timesheet Adjustments

Objective: To allow the display of an employee's time, leave usage, Prime + OT totals, and 
timesheet COA override events by day in each pay period. Allows the client to specify an 
additional total line that can be used to display Prime + OT hours. The client determines what 
events the custom total will be comprised of based on fields on the TIMES reference page set 
up.                                                                                                            New SPAR: "TEHW EARLIEST 
SEARCH DATE" to limit the earliest pay period displayed on the Employee TIme and Events 
History Wizard (TEHW)                                                                                     New SPAR: "TEHW 
DISABLE LEAVE EVNT SUFFIX" to define the last two characters in leave Event Types used for 
Sick Personal Substitution functionality.                                                                                       New 
Wizard: Employee Time and Events History Wizard has two pages, which can be used to view 
and select an employee's time events for adjustment. On the first page, the user will select an 
employee and a specific pay period for which to display time and leave usage details. On the 
second page, an employee's pay, time, and leave usage details will be displayed for the 
specific pay period selected. A custom line can be displayed below this information based on 
TIMES configuration, specifically the setup in the Custom Total rollup section. The user will 
have the option to select the 'Create New Timesheet Adjustments' link on the second page of 
the wizard. All selected events from the wizard are brought forward as individual lines on the 
new TADJ.                                                                       New ATLM link: On the TImesheet Roster 
tab of ATLM, a new 'Launch Time and Event History Wizard' link will open the wizard from 
ATLM.

HRM Time and Attendance Configuration

TC005 Department Cost Usage Pay and Leave Events

1. New table and screen, Department Cost Usage Pay and Leave Event (DCST) to allow 
departments to indicate the Pay and Leave Events to be extracted for Costing.
2. Modify existing Internal Costing Labor & Equipment (ICTLE) Outbound Interface process to 
include the new DCST table in the Cost Usage Type filter criteria rather than the EVNT table.
3. Suppress the display of the existing Cost Usage Type field on the EVNT table to prevent 
users from entering data in the field.

HRM Time and Attendance Configuration

TC003 Timesheet Redesign (Countywide Labor View) "Project/Activity"

Objective:
• To accommodate varying needs of multiple departments to allocate labor hours to select 
Chart of Account elements (TIMEI).
Note: This document only includes the design for Project/Location View.  The other 4 views 
are covered in other Functional Designs.
• To allow user configuration of the order in which Event Types are displayed on the Event 
Type Picklist of the TIMEI and TADJ documents.
• To allow user configuration to Require, Prohibit, or set as Optional ‘Reporting’, ‘Sub 
Reporting’, ‘Task’, and ‘Sub Task’ Chart of Accounts (COA) fields under the Requirement Edits 
scalar of the Timesheet Edits (TEDT) page
• To replace the existing View Selection Options on Timesheet Edits (TEDT) page in 
accordance with the new TIMEI Views.
• To provide Mouse Over functionality for ‘Event’, ‘Project’, ‘Task Order’ and ‘Location’ fields 
of the new Project/Location View on TIMEI.

HRM Time and Attendance Configuration
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TMA_006 Support Industrial Accident Incident Tracking

Objective: To track and process IA claims, and identify and automate processing of retroactive 
IA claims.  
New SPARs: 5/40 WORK CYCLE, 5/40 WORK CYCLE 2, EMIAT TADJ DOCUMENT ID PREFIX, 56-
HOUR FIREFIGHTER PAY CLASS 
New Field - 'IA Benefit Type' on TITL  
New Document: Employee Industrial Accident Tracking (EMIAT)  
New Activity Folder: Industrial Accident and Short Term Disability (IASTDM)  
New Logic: EMIAT Document Processor - The processor identifies all the compensatory 
periods and then determines if the employee is still eligible for coverage.  
New Logic: Timesheet Generator - The Timesheet Generator program will pre-populate an 
employee’s Timesheet (TIMEI) document with the appropriate Industrial Accident (IA) event 
type code based on the Benefit Type from the IA document and the compensability periods 
entered on the IA document.The program will review the employee’s IA claims.  If no claims 
exist then processing will continue with the processing outside of IA specific logic.  If the 
employee has IA claims, the program will review the Compensability Start Date and 
Compensability Through Date to determine if any claims fall within the current pay period and 
will populate the TIMEI document based on the specific rules.
New Logic: ESMT Processor - The ESMT Processor will identify and update an employee’s 
current IA claim if necessary when terminating the employee. If an active claim is identified, 
the program will compare the Last Benefit Date and the Compensability Through Date to the 
Effective Date of the ESMT document. If the Last Benefit Date is less than the Effective Date 
no update is required.  If the Last Benefit Date is greater than or equal to the Effective Date of 
the ESMT record the program will update the Last Benefit Date of the current IA claim to the 
entered effective date minus one day of the processed ESMT document. 

HRM Time and Attendance Configuration

TMA_007 Automate and Track Short Term Disability Dates and Leave Hours Granted

Objective: To process and track all Short Term Disability (STD) claims as well as replicate the 
CWTAPPS STD functionality. This process includes tracking and processing of STD Claims, 
identification and automated processing of retroactive STD Claims, and providing reports for 
processed STD Claims.  
New Document - Employee Short Term Disability (EMSTD) 
New Activity Folder - Industrial Accident and Short Term Disability (IASTDM)  
New Reference Page - Denial Reason Code (DRC)  
New Logic - EMSTD Processor - Once the EMSTD document passes all document edits and 
validations, the processor will determine if a retroactive trigger needs to be created. If the 
Benefit Start Date or the Compensability Start Date is entered on the EMSTD document and it 
is prior to the current Pay Period Start Date on PERD then an IASTD retroactive trigger will be 
generated on the new IASTD Retroactive Trigger table.  
New Batch job: STD Retroactive Process Batch Job - reviews records on the new IASTD 
Retroactive Trigger table with a Trigger Status of Pending and then looks to the employee’s 
leave details starting with the Retro STD or Retro IA Adjust Start Date in the trigger to 
determine if an adjustment is needed.  The batch job will create TADJ documents for all leave 
and pay adjustments.
New Logic: The Timesheet Generator Program will pre-populate employee timesheets for an 
employee’s primary appointment with the appropriate Short Term Disability and/or Mega IA 
information entered on the EMSTD document. The program will review the employee’s 
EMSTD Claims.  If no claims exist, then timesheet pre-population processing will continue 
processing outside of STD / IA specific logic.  If the employee has an existing EMSTD record, 
the program will review the Benefit Start Date and Benefit Through Date and/or 
Compensability Start and Through Dates and the Disability Through Date to determine if any 
claim has these dates that fall within the pay period being processed.  If the claim has dates 
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HRM Time and Attendance Configuration

Mod 11 Timesheet Print Form Changes

Objective:  Enhance printing of timesheet when clicking on the Print button on TIMEI  

HRM Time and Attendance Configuration

Mod 02 Add CWTAPPS Work Pattern to Work cycle (WKCY) page

New CWTAPPS Work Pattern field will be added to the Work Cycle page. 

HRM Time and Attendance Configuration

DS962 Work Schedule Query

• Work Schedule Query (WSCH) allows HR Admin staff to view the work schedule for a 
specific work cycle or employee. 

HRM Time and Attendance Configuration

CP0146 Timesheet Adjustment Updates and Timesheet Roster View 

Objective: TADJ document enhancements for DPW. Several key enhancements:
• Define changes to the Timesheet Roster View
• Add fields to TADJ to support time adjustment requirements 
• Specify which values are available in the Accounting Overrides section
• Require Project, Task Order, Overtime Reason on timesheet adjustment lines for specified 
combinations of department, unit, pay policy and event type 
• Infer Project, Task Order on the timesheet adjustment lines for specified combinations of 
department, unit, pay policy and event type
• Restrict the usage of the TADJ document to adjust only one pay period
• Permit one line entry to adjust a time period within a pay period and not just one day 
• Ability to flag adjustments that affect pay
• Add fields to store on the back-end of the TADJ table
• Create New timesheet Adjustment link will be controlled by security  

HRM Time and Attendance Configuration
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TMA_039 Modifications to TIMEI and TADJ Docouments for 2012

Objectives:
• Remove the Blank Hours edit that requires time entry on pre-populated days. This 
functionality was put in place for CWTAPPS functionality, but will no longer be needed. (is this 
mod there or not?? )
• Update the Timesheet Roster view to only allow two pay periods: current pay period and 
the next future pay period (current pay period plus 1), so as to prevent future timesheets 
from being submitted  --> keep customization
• Modify the current warning message on TIMEI that verifies prime hours entry that is less 
than employees’ scheduled hours. A hard error will generate when the employee’s prime 
hours entry does not equal the work schedule hours; this error will be overrideable.
• Allow the Timesheet Edit table to control the Timesheet Adjustment document separately 
from the Timesheet.  This functionality will be added to the Time Collection system as well as 
Core HR.
� New field on Timesheet Edit reference table to specify if the edits are applicable to the 
Timesheet, Timesheet Adjustment or Both
• Modify the Overtime Reason reference table to allow flexibility to use for other leave 
events.  This functionality will be added to the Time Collection system as well as Core HR.
� Re-name the current Overtime Reason Table, Overtime Reason field on the Timesheet Edit, 
Timesheet and Timesheet Adjustment documents to “Reason”  -> keep customization
� New field to specify the Reason Type on the Reason table: Overtime and Other
� Add edits to the Timesheet/TADJ to verify that overtime reasons (Reason Type = Overtime) 
are used for Overtime events only. 
• Modify the baseline TADJ document to include the baseline fields that were removed by the 
Department of Public Works TADJ design.  These baseline fields are needed for Core HR 
processing; Department of Public Works functionality will remain on the Core HR TADJ 
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HRM Time and Attendance Configuration

DS961  Easy Fill Functional Design

Using the “Easy Fill” button in the TIMEI document, Advantage HRM populates the timesheet 
detail with the Event Type from the Timesheet Pay Event Selection (TSHT) and uses the 
calendar work cycle to populate the hours on the timesheet when this functionality is allowed 
by TSHT. 
OBJECTIVES:
Easy Fill will still retrieve Event Type from TSHT. However, daily time will be retrieved from the 
updated WDAY table to work with their Automated Schedules. When Daily Time is not 
recorded on WDAY, the system will use Pay Class settings. 

HRM Time and Attendance Configuration

TMA_038 Payroll/Timekeeper Access to Update Work Cycles and FLSA Profiles

Objective: to grant limited access to Departmental Payroll and Timekeeping Staff to be able to 
change FLSA Profiles and Work Cycles for employees, as well as change the checkbox to 
indicate that an employee does not observe Holidays for timesheet generation.                            
* New FESMT document will be created to allow users to update the FLSA Profile and the 
Work Cycle assigned to an employee, as well as to indicate if the employee does not Observe 
Holidays.
*  A link will be provided on the Employee Status Maintenance tab within the EPM activity 
folder to modify FLSA Profile, Work Cycle and/or Does Not Observe Holidays information via 
FESMT document.

HRM Time and Attendance Configuration

TMA_020 Additional totals on TIMEI

Objective: To allow admin to specify an additional total line which is a custom total line to be 
displayed on TIMEI. The client determines what events the custom total will be comprised of 
based on using new fields on the TIMES reference page set up.  The administrator will have 
the ability to specify what the total line label will display on the TIMEI document, as well as 
establish the maximum number of hours that an employee can enter per day for the custom 
total line only.                                                        New Section - 'Custom Total' section on TIMES     
New fields  - Events to be Included in Custom Total on TIMES:                                                     
Base Pay (checkbox),                                                                        Group 1 (checkbox)                          
Group 2 (checkbox)                                                                                                                     Other 
(checkbox)                                                                                 Overtime (checkbox)                                 
New field - Custom Total Field Label and Daily Maximum Total on TIMES                                         
New error message on TIMES - "Custom Event Total Field Label must be populated when 
Events to be Included in Custom Total are checked true."                                                                     
New field - Custom Total field on TIMEI                                                                                     New 
error message on TIMEI - "The total hours of the <grab custom line label from TIMES> line 
have exceeded the TIMES Daily Maximum Total of <TIMES value> for Event Type <event 
type(s) > on <date>. Please make the appropriate correction and validate/submit again."

HRM Time and Attendance Configuration
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TMA_017/TMA_017a/T
MA_017b

Populate Timesheets with Bonus/Shift events and Exempt Leave Prepopulation

Objective: To modify the system to identify employee schedules that should generate the 
Shift Differential lines and/or Briefing lines. To modify the Generate Timesheets Batch Job and 
the Easy Fill functionaltiy to generate the Shift Differential, Briefing, Exempt Leave, and 
Holiday hours based on the county's specifications.
New Parameter for Generate Timesheets batch job:  'Pay Period' - allows the user to decide 
which pay period the batch job will generate the timesheet for.. No past pay periods will be 
accepted
New Parameter for Generate Timesheets batch job: 'Time Classification' - will look to the 
employee assignment and generate timesheets for employees that have the entered 
Timesheet Classification.  
New field on SCHP: "Other Work Time Indicator" CVL to identify what type of work the hours 
are entered for. Evening Shift, Night Shift, Evening Shift - Med Tech, Night Shift - Med Tech, 
Briefing Time, <blank>.
New field on SCHP: "Other Work Time Hours Per Day" field must be populated if a value is 
selected on the Other Work Time Indicator CVL. It will calculate the total number of work 
hours between the Other Work Time Start Time and Other Work Time End Time. Can also be 
entered manually.
New field on SCHP: "Other Work Time Start TIme" and  "Other Work Time End Time" 
New field on WORK_DAY: "Work Sched Hr" will store the Scheduled Hours for holidays prior 
to being overwritten to 0 by the Populate WDAY batch job. Not viewable or accessible.
New field on DEPTD: "Does Not Observe Holiday" checkbox. Set to True if the employee does 
no observe the Holiday an dis scheduled to work that day. Also viewable on the Department 
Specific Data tab of EPM activity folder.
New field on ESMT: "Does Not Observe Holiday" checkbox. Viewable on Employee Status 
Maintenance tab of EPM. Also added to DESMT and WESMT.

l bl h b d f d f d ll f ld d

HRM Time and Attendance Configuration

TMA_011b Provide for Weekly And Daily Timesheet Adjustments updates

Added functionality (new page that consolidates time entries)

HRM Time and Attendance Configuration

CP0143 Internal Costing Transaction Updates

Objective:  Update outbound ICTLE interface from TIMEI Equipment and Statistics entry 
(Objective:  Add the ability to track statistics information on the ICT document in eCAPS 
Financial system.

Note: This mod is specifically for Financial system, so it should not impact eHR.) 

HRM Time and Attendance Configuration

CP0141 Time Collection Reference Tables 

Objective:  Tracking equipment usage and unit of measure (statistic) details related to labor 
on the timesheets for DPW.  A separate interface process will capture these information on 
the timesheet tables, and send to eCAPS Financial system.  
Several key enhancements:
• TEDT reference table was added to support this requirement
• The LA County DPW requires that the Project and Task Order codes be entered on all TIMEI 
document lines
• Validation checks will be enforced on the TIMEI document to ensure that the 
Project/Department or Task Order/Department combination exists on the respective COA 
reference table.
• When ESS MYTIME Open Lag Days field is left blank, the system will default the ESS MYTIME 
Open Lag Days database value to NULL   

HRM Time and Attendance Configuration

TCE026 Add an Event Line Number, Event Code and Overtime Reason Code display to the Time 
In/Time Out Window 

Objective:  Provide additional information on the TIMEI Time In/Out pop up window related 
to the event line for entry.
-Added Event Line number, Event Code and OT Reason Code display on pop up window

HRM Time and Attendance N/A

TCE023 Daily Approval Prompts Refresh

Objective:  Additional functionality related to daily approvals

HRM Time and Attendance N/A

TCE 03 – FD – 04 Timesheet Updates to Daily Approvals

Objective:  Additional functionality related to daily approvals

HRM Time and Attendance N/A

Mod 10 TIMEI Updates – DHS Only

Objective:  Numerous usability/UI modificaitons.   Title Group.  Time In Time Out --> LAC will 
not use.

HRM Time and Attendance N/A

CNTY_TC_3 Additional Timesheet View Creation (4 Views) “Equipment”, “Statistical”, "Project/Function", 
"Project/Location"

Objective: Accommodate additional views on TIMEI, as set up on TEDT.

HRM Time and Attendance N/A

1848054 Uncaught Exception: String index out of range: 0 Error HRM Time and Attendance New Version Capability
New-ISD TIMEI Signature Popup HRM Time and Attendance New Version Capability
TMA-007b Mega IA Updates

Objective:  Additional IA/STD processes

HRM Time and Attendance New Version Capability

TMA_006/007d IA-STD Edits and Inferences

Objective:  Additional IA/STD processes

HRM Time and Attendance New Version Capability

TMA_006/ TMA_007a Modify the Retroactive IA & STD Processes and Timesheet Generator Logic

Objective:  Additional IA/STD processes

HRM Time and Attendance New Version Capability
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TMA_001 Mid Pay Period Personnel Actions Requiring New Timesheets - To generate a new timesheet 
when a position assignment or a position change occurs after the current or next pay period 
timesheet has been generated.                                           * TIMEI Header - new 'Assignment 
From Date' and 'Assignment To Date'.   New TIMEI Trigger fields.   New error messages on 
TIMEI.   New Logic for TIMEI Processor, ESMT Processor, and new Generate Timesheet Batch 
logic.

Objective: To generate a new timesheet when a position assignment or a position change 
occurs after the current or next pay period timesheet has been generated.
New Fields on TIMEI Header- ‘Assignment From Date’ and ‘Assignment To Date’  
New Fields on TIMEI Trigger - 'Internal Employee ID', 'Appointment ID, 'Effective Date', 
'Expiration Date', Home Department', ''Title', 'Sub-Title', Payroll Number', 'Pay Period Start 
Date, Pay Period End Date.
New Error Message on TIMEI: ‘EVENT DATE MM/DD/YY IS OUTSIDE ASGNMT FROM/TO DATE 
RANGE’.
New Error Message on TIMEI:Timesheet already exists for Employee ID: XXXXXXXXXX, 
Appointment ID ' ', Assignment From Date MM-DD-CCYY and Assignment To Date MM-DD-
CCYY for the pay period starting MM/DD/CCYY.
New Logic for TIMEI Processor, ESMT Processor, and new Generate Timesheet Batch logic.  

HRM Time and Attendance New Version Capability

TCE 003 TIMEI Validation for Daily Scheduled Hours 

Objective:  Ensure time entry matches the expected the employee's work schedule
- Prime hours totals have to equal the employee's scheduled work hours; error/warning will 
be displayed

HRM Time and Attendance New Version Capability

Mod 09 Submit Timesheet On Behalf Of 

Objective:  Store timesheet submission information when timekeepers/proxies are entering 
time on behalf of employee
- Added Date of Submission and Submitter User ID to the TIMEI Header

HRM Time and Attendance New Version Capability

TBD-ISD #1 TIMEI Signature Popup

The system will display this popup box anytime the Submit button is pressed on a draft TIMEI 
document. 

HRM Time and Attendance New Version Capability

TBD-LAC Popup Validation

Objective:  Allow TIMEI "I Agree" checkbox to appear when submitting document to final 
(instead of residing on the Header). 

HRM Time and Attendance New Version Capability

27170 Leave Balance access for Approvers on TIMEI

Activate the Leave Balance link on the TIMEI document for approvers on both HRM and MSS.   

HRM Time and Attendance New Version Capability

21401 Remove three fileds i.e. (Maximum Balance, Accrual Rate and Accrual Frequency), from the 
leave Balance Pop Up in TIMEI

HRM Time and Attendance New Version Capability

TCE028 Popup Validation HRM Time Collection Configuration
Additional 
Customizations for LAC

2464746 Prior Year EAL HRM IA/STD N/A
CLASS_004 Track Re-Classification activity on TITL HRM PADMIN New Version Capability
COMP_001/005 Add Bargaining Unit, Pay Class, FTE % functionality to STTL HRM PADMIN New Version Capability
COMP_016 QSAL inquiry screen HRM PADMIN New Version Capability
PADMIN_002 QVER - using calculated salary HRM PADMIN New Version Capability
PC_002 Position Action & Reason HRM Position Control Configuration
PC_011a Automate PSMT PAMT ESMT (Automate Position Loan/Borrow) HRM Position Control Configuration
PC_021 Validate Title Group and Salary HRM Position Control Configuration
PC_023a Budget Prep Extensibility - Added Unit and PCC fields in Budget Prep Form HRM Position Control Configuration
PC_023b Budget Prep to Position Control Pre-Processor - Validating positions brought in from Budget 

Prep and creating new positions in her
HRM Position Control Configuration

PC_023c Position Control Close Non-Authorized Batch Process HRM Position Control Configuration
???? Daily and Semi-Monthly Timesheet Generator HRM Time & Attendance N/A
ADVSUPPFN-
10983/ADVFN00147170

QTRS - print timesheet --> pdf window HRM Time & Attendance New Version Capability

FL_002 FLSA Cycle Start and End Time - Functionality to define Start and End Time within FLSA Work 
Cycles for FLSA Calculations

HRM FLSA Configuration

FL_011 FLSA and Guaranteed Premium Comparison - Functionality to compare and pay difference in 
Premium rate between FLSA Rate and TTG Rate for Component Pay events

HRM FLSA Configuration

2192179 SR#2192179 ESS (EAL) Reimbursement Request Page Update - 2020 request to modify 
Elective Annual Leave page in ESS 

HRM Configuration

2055172 SR#2055172 eHR Supervisor Functionality SUPRM - Add MPS functions directly into e-HR so 
no interface is needed due to planned retirement of MPS System.

HRM Configuration

2290386 SR#2290386 - EAL Termination Payout Mod - 2020 Request from the CEO to modify the 
calculation logic of the Elective Annual Leave for mid year temination by using year-to-date 
deduction amounts.

HRM Configuration

2464746 SR #2464746 - Post-Retro IA/STD TADJ Correction Job Update for Prior Year 002 Adjustments - 
Exclude prior year '002' adjustments from submitting to final for Post-Retro IA/STD TADJs.

HRM Configuration

2440098 SR #2440098 - Modify PAM pre-verification process to read R_AD table instead of R_VEND to 
check the EFT flags setting for CWPSDU Child Support payments. 

HRM Configuration

2450853 SR # 2450853   Leave conversion phase 2 - In conjuction with Phase 1 (1894453), this phase is 
to have the Leave Conversion logic process all triggers (C and R) regardless of TIMEI status 
when the job runs during the SEMI cycle.  Migrated into Prod, May 20, 2021

HRM Configuration
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2472899 SR#2472899 - MYADDR and ADDR Docs Picklist Table Change - 2021 Request to hide the 
Country column in the Pick-list for the State field for these 2 documents: MYADDR (in ESS) 
and ADDR (in HRM).

HRM Configuration

2996258 WRI Modification for Neogov ID Label - Tie employee exam data back to NEOGOV since 
employees/candidates have a NEOGOV ID.

HRM Extensibility

2637379 SR#2637379 - EAL Year-End Payout Modification - 2021 Request from the CEO to modify the 
calculation logic of the Elective Annual Leave Year-end payout

HRM Configuration

2612765 ICTLE PAM - ICTLE Actual file modification to (1) increase accounting line count to 300,  (2) 
create new Document ID for every 300 accounting lines,  (3) create new Document ID for 
prior fiscal years

HRM Configuration

2690904 Job Parameters and selection logic change to support UAT127 Deferred Plan Enrollment at 
Termination Job Parameter Validation Error SR#2690904

HRM Configuration

2916759 SR#2916759 Update Short Description Field for WKCY in WORK_CYCLE Table - User was 
unable to update the description in this field.  The fix was completed and migrated into Prod 
on 4/13/2022

HRM Configuration

3087542 Modify the Longevity Bonus process to exclude all active SH employees -- SR#3087542 - 
Exclude all active Sheriff (SH) department employees from the Longevity Bonus process.

HRM Configuration

2615198 Review and Modify California Garnishment Special Routine - Enhance custom California 
Garnishment Routine to comply with California Senate Bill 501. Legislation change impacts 
withholding calculations on Creditor Garnishment. Change also expanded to update the 
calculation of State Garnishment withholding. 

HRM Configuration

3144467 SUPRM DORA API - Add functionality to accept data from DPSS' external application (DORA) 
into e-HR due to planned retirement of MPS system.

HRM Configuration

2927216 SUPRM Reports Functionality - Add reporting features that MPS had into Supervisor ID 
(SUPRM) page in e-HR 

HRM Configuration

1271884 The EAL_Reminder_File job is run twice a year, September and November, to produce a text 
file, which is used to generate the Elective Annual Leave Reimbursement Reminder forms 
provided to employees

HRM Compensation Data Analytic\Form

TCE-03 FD-07 DCFS Timesheet Print Form Changes

Objective:  Change the Adobe print timesheet form to add Function and Sub Function code 
fields to the header and accounting override section 

HRM Time and Attendance N/A

CNTY_TC_2 Modification to Adobe Print Forms; Adding Function/Sub Function, Location/Sub Location, 
and FLSA Status to TIMEI and TADJ Adobe form

HRM Time and Attendance Data Analytic\Form

CNTY_TC_1 Modification to TADJ; Adding Function/Sub Function, Location/Sub Location, and FLSA Status

Objective:  Add additional accounting overrides on TADJ document.           New field labeled 
‘FLSA Status’ will be added to the header portion of the TADJ print report. The code displayed 
will be the employee’s FLSA Status from the on-line TADJ document. 
Location, Sub Location, Function and Sub Function titles and codes will be added to the detail 
portion of the TADJ document. The Location and Sub Location codes will be displayed when 
they are entered in the on-line TADJ document.

HRM Time and Attendance Configuration

PADMIN_#### Enable Job Appointment Date field on ESMT HRM Personnel 
Administration

Configuration

NPD Suppression Logic NPD Suppression Logic HRM Payroll N/A

1804802 Modify A-C Title for the e-HR Warrant Templates HRM Check Print Data Analytic\Form
1681962 Modify e-HR Warrant Templates (New Signature and Auditor-Controller Name) HRM Check Print Data Analytic\Form
912099 eHR BIRT Templates HRM Check Print Data Analytic\Form
1591074 EAL Reminder Notice Template Update HRM Time and Attendance N/A
2040607 Print Configuration Changes to eHR Production for Mass Timesheet PDF Generation HRM Time and Attendance Data Analytic\Form

1990082 COVID-19 Leave Threshold PDF Report HRM Time and Attendance N/A
1910770 Check Print Job Failure due to SFTP HRM Check Print N/A
1814073 Update 2019 W-2 Template for In-Service and Out of Service HRM Payroll Accounting N/A
1286975 W2C Process HRM Payroll Accounting N/A
1183689 Update W2 Template for 2018 per IRS requirements and template enhancement request. HRM Payroll N/A

26815 Give employees capability to access Time History report via ESS. HRM ESS N/A
??? Reserve Leave Processing HRM Leave Configuration
PADMIN_001 The Advantage HRM application will be modified to allow for entry of the Social Security 

Number directly on the ESMT document. ln addition to stor¡ng this information, validation 
will be performed at ESMT submission to confirm that the Social Security Number does not 
already exist in eHR.
ePAR/HRM integration testing will also be conducted to ensure the Social Security Number is 
transferred to the ESMT document.

HRM Personnel 
Administration

New Version Capability

PADMIN_035 The Advantage HRM application will be modified to allow for entry of the Birthdate directly 
on the ESMT document.
The Birthdate field will also be added to the ESMT screen in ePAR and added to the 
lntegration lnterface. 

HRM Personnel 
Administration

Configuration

DS1314 Payroll Taxable Cash Cap
The Café 1 Special Routine will be modified for LA County in order for employees enrolled in 
Choices and Options benefit plans to have a Taxable Cash limit set at the ENRL (DED_PARM) 
level that will override the Taxable Cash limit set at the Plan level.

HRM Payroll Configuration

UAT096 Dummy ENRL Creation to Expire Auto-Enrolled Benefits

This modification will create functionality to expire auto-enrolled benefits upon termination.  

HRM Benefits Configuration

PAY_002, PAY_048 Defined Contribution Plan Processing HRM Benefits Configuration
2195869 SR#2195869 - EAL Reminder Notice (November) BIRT template change

2020 Annual request to upate November EAL Reimbursement Reminder Notice template 
(SHOULD BE CLOSED - duplicated request in 2021 and 2022)

HRM HRM Data Analytic\Form

2285351 SR#2285351 FFCRA BIRT Form (2020) HRM HRM Data Analytic\Form
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AC SR#10 FFCRA BIRT Form (2021) HRM HRM Data Analytic\Form
2322090 SR#2322090 W2 BIRT Template 2020 changes

Annual LAC custom W2 BIRT form updates
HRM HRM Data Analytic\Form

2515318 EPM Label Updates HRM HRM Data Analytic\Form
2620631 SR#2620631- EAL Reminder Notice (September) BIRT template change

2021 Annual request to upate September EAL Reimbursement Reminder Notice template 
(SHOULD BE CLOSED - duplicated request in 2022)

HRM HRM Data Analytic\Form

2706265 EAL November Worksheet --SR# 2706265
2021 Annual request to upate November EAL Reimbursement Reminder Notice template 
(SHOULD BE CLOSED - duplicated request in 2022)

HRM HRM Data Analytic\Form

3049228 Removing Report Link from eHR Application -- SR#3049228 HRM HRM Data Analytic\Form
3063397 EAL Reminder Notice - September

2022 Annual request to update Setember EAL Reimbursement Reminder Notice BIRT 
template

HRM HRM Data Analytic\Form

3111652 EAL Reminder Notice - November
2022 Annual request to update November EAL Reimbursement Reminder Notice BIRT 
template

HRM HRM Data Analytic\Form

3128780 Suppress View of "Create Leave Donation" link found in LEAVM -- SR#3128780
Suprresses the view of the "Create Leave Donaton" link found in eHR LEAVEM.  The link is not 
used in eHR and will avoid any confusion from users thinking the link can be used.

HRM HRM Data Analytic\Form

3162224 W2 BIRT Template 2022 changes -- SR#3162224
Annual LAC custom W2 BIRT form updates

HRM HRM Data Analytic\Form

3171702 FFCRA BIRT Form (2022) -- SR#3171702 HRM HRM Data Analytic\Form

Page 35

Attachment VI
Page 487 of 600



 
   

 
 

 

Attachment VI
Page 488 of 600



 

Attachment VI
Page 489 of 600



 
   

 
 

 

Attachment VI
Page 490 of 600



 
   

 
 
 

Attachment VI
Page 491 of 600



Attachment VI
Page 492 of 600



Attachment VI
Page 493 of 600



o
o
o

o
o

Attachment VI
Page 494 of 600



Attachment VI
Page 495 of 600



Attachment VI
Page 496 of 600



Attachment VI
Page 497 of 600



Attachment VI
Page 498 of 600



Attachment VI
Page 499 of 600



Attachment VI
Page 500 of 600



Attachment VI
Page 501 of 600



Attachment VI
Page 502 of 600



Attachment VI
Page 503 of 600



Attachment VI
Page 504 of 600



Attachment VI
Page 505 of 600



Attachment VI
Page 506 of 600



Attachment VI
Page 507 of 600



Attachment VI
Page 508 of 600



Attachment VI
Page 509 of 600



Attachment VI
Page 510 of 600



Attachment VI
Page 511 of 600



Attachment VI
Page 512 of 600



Attachment VI
Page 513 of 600



Attachment VI
Page 514 of 600



Attachment VI
Page 515 of 600



Attachment VI
Page 516 of 600



Attachment VI
Page 517 of 600



Attachment VI
Page 518 of 600



Attachment VI
Page 519 of 600



(If
 N

ee
de

d)

Attachment VI
Page 520 of 600



Attachment VI
Page 521 of 600



Attachment VI
Page 522 of 600



Labor Category Functional Responsibility Minimum/General Experience

Vice President, 
Project Executive

Engagement/Senior 
Program Manager

Senior Project 
Manager 
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Labor Category Functional Responsibility Minimum/General Experience

Project Manager

Group Leader
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Labor Category Functional Responsibility Minimum/General Experience

Senior Government 
Management 
Consultant 

Government 
Consultant/Senior 
Subject Matter 
Expert
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Labor Category Functional Responsibility Minimum/General Experience

Subject Matter 
Specialist

Team Leader

Senior Business 
Analyst

Business Analyst

Testing Lead
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Labor Category Functional Responsibility Minimum/General Experience

Change 
Management Lead

Training Specialist

Technical Architect

Technical Expert
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Labor Category Functional Responsibility Minimum/General Experience

Technical Specialist

Technical Team 
Lead

Configuration 
Manager

Database 
Administrator

Senior Programmer 
Analyst
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Labor Category Functional Responsibility Minimum/General Experience

Programmer
Analyst

Programmer

Program
Management 
Specialist

Project Support 
Staff
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(Dev/Test Subscription includes 5 named user developer licenses to be used 
with the Dev/Test engine)

Note: maintenance services for the Actian software listed above will continue through August 31, 
2024.
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Service Performance Warranty.

No Other Warranty.

Disclaimer of Actions Caused by and/or Under the Control of Third Parties.
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Initial Term.  
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Schedule K-1 – Custom Maintenance Support Fees 
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Schedule K-2 – Glossary 
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Schedule L-1 – CGI Advantage SaaS Fees 
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