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This investiga~rt reflects the interview of Shelby County Sheriffs Office (SCSO), Sheriff Don 
Koonce (DOB~. The interview was conducted on May 14, 2020, at approximately 11:02 a.m., by 
Special Agent Jennifer Smit #6725, and myself, Trooper Benjamin Schlauch #6818, of the Illinois State 
Police, Zone 5 Investigations, and took place in Koonce's office. The interview was conducted regarding 
allegations of potential fraud and official misconduct; including but not limited to, improper timekeeping, 
illegal firearms transactions, and intentional delays in producing documents requested via the Freedom of 
Information Act (FOIA). Koonce agreed to speak with us and have the interview audio recorded. The 
following is a synopsis of the interview and is not intended to be a verbatim account. 

Koonce has been Sheriff at SCSO for approximately six years. When Koonce took office, he placed 
Undersheriff Robert McCall in charge of timekeeping responsibilities and submitting payroll for the entire 
Sheriffs department. Koonce advised SCSO employees are required to fill out a t imesheet. The timesheet 
then gets submitted to McCall, and McCall then submits the employee's time to the county clerk. Per 
contract, employees are salaried and are not paid hourly. After Koonce arrived, employees changed from 8 
hour shifts to 10 hour shifts ( 4 days on/4 days off). After a FOJA request was submitted by the Edgar County 
Watchdogs and Shelby County Treasurer, Erica Fimhaber, it was learned the shift and hour change resulted in 
employees occasionally working only 30 hours in a week. Per contract, Koonce stated he reserves the right to 
change the sh ift schedule and hours as he deems necessary. Koonce believes the contract needs to be changed 
so shifts and hours are more concrete. Although Koonce doesn't believe the occasional 70 hour pay period 
violates the contract, he stated they have taken measures and changed the schedule so employees are now 
working 80 hours in a pay period. Koonce provided a copy of the new employee timesheet; the provided 
copy is attached to this report. 

Overtime is computed on a daily basis, therefore, any hours worked in excess of an employee's 10 hour shift 
is eligible for overtime. Overtime requests must be submitted and approved, they are not automatically 
generated. Employees receive other time earned (vacation, sick and comp) in accordance with the contract. 
Employees are not allowed to go into the negatives with sick or vacation time. Per contract, vacation time is 
able to be cashed out and employees receive time for holidays even when they are off. Training new 
employees does not qualify for overtime to be awarded. Koonce is unaware of any employees abusing the 
timekeeping system. 

Koonce advised all FOIA requests are processed by Erica Bailey, SCSO FOIA Officer. Bailey notifies 
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Koonce when a FOIA request is received and Koonce routinely directs Bailey to complete requests as soon as 
possible. At the time of the interview, Koonce believes all FOIA requests have been fulfilled. Ko;once stated 
there was a FOIA request submitted by Shelby County Treasurer Erica Fimhaber where there was a 
misunderstanding of what was requested, but ultimately, all documents were provided. 

Koonce was then asked about the allegations improper disposal and sales of seized firearms. The SCSO 
arrested Al L. Davis (DOB - (Note: At the time of the interview Koonce could not remember the 
individuals name) with a revoked FOID card, and seized 32 firearms from Davis' residence. Davis passed 
away a short time after the incident, while the firearms remained in evidence. Koonce stated McCall spoke to 
Gina Vonderheide, Shelby County States Attorney, in regards to what the SCSO can do with the 32 forfeited 
firearms. Koonce told McCall to do whatever Vonderheide advised. The SCSO took the seized firearms to 
Locked and Loaded (L&L) in Pana, IL to be sold. L&L processed all gun purchase paperwork for a $25 per 
gun fee. Most, if not all, of the firearms were purchased by SCSO employees. The money raise~d from the 
gun sales was depos ited into the SCSO Shop with a Cop Fund. After the firearms were sold, Koonce stated it 
was determined the firearms were technically not allowed to be distributed and sold . Koonce stat•:d he knew 
it was wrong when he couldn' t find the "paperwork" Qudge order) which allowed him to sell the firearms. 
Koonce later said he looked up the Judici request, and saw it only referred to a "weapon", not "weapons" 
being forfeited. Koonce knew he had to get the firearms back and do things right. All firearms were then 
returned into evidence and the money was refunded to the firearm purchasers. Originally Koonce included 
the $25 L&L paperwork fee from the Shop with a Cop Fund reimbursement, but then Koonce gave his own 
funds to the purchasers to reimburse the Shop with a Cop Fund. Koonce stated the Shelby County Board's 
law enforcement committee chairman verified all the guns are accounted for. At a later time, Koonce stated 
he contacted a potential relative who paid for Davis' funera l in an effort to properly dispose of the firearms, 
however, he has not heard back from the relative. Koonce plans on revisiting the issue when the 111ew Shelby 
County States Attorney takes office. 

Koonce advised the main deposits into the Shop with a Cop Fund are from calendar ad sales (120 ads at $75 
per ad). Koonce provided a copy of the Shop with a Cop's balance sheet; the provided copy is attached to 
this report. Koonce is looking at getting the FOP to take over the Shop with a Cop program. The Stellar 
Inmate Account is separate from the Shop with a Cop account. McCall oversees the Inmate Account. 

Koonce stated there was a pay and insurance issue that just went to arbitration and there is a final ruling. 
Koonce advised he would provide us more information on the ruling in the near future. Koonce provided a 
list of all county board members; the list is attached to this report. 

Koonce had no other information to provide, and the interview concluded at approximately 12:04 p.m. On 
May 26, 2020, the audio recording of this interview was copied to a CD and given to SIA Smit. S/A Smit 
packaged the CD and labeled it Exhibit #1. SIA Smit sealed Exhibit # I, initialed the seal, and placed it in 
Champaign Evidence Locker #9 on June 4, 2020 at approximately 3:00 p.m. 
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Shelby County Board email addresses 

Bruce Cannon- bcannon 
f rank Mulholland -

James Arthur­
Robert Simpson -
Earl Baker - iilgtnail.com 
Gary Patterson - ·rose2@shelbycounty-il.com 
Barb Bennett- bbennett@shelbycounty~il.com 

Bob Jordan and·Kenny Barr have no email address 
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Weekly Time Record 
Pay Period: 

I~ 

SHELBY COUNTY SHERIFF'S DEPARTMENT 

Employee:------------

Sub-Total 
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Sub-Total 
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Department Head Signature: ---------------------- Date: ---------



- - .,. J'CI .CO~\.: C:..>.L 

6/1i2019 through 5114/2020 
5114/2020 
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Page 1 
~----Da_t_e ______ A_cc_o_u_n_1 ___ N_um_~·-__ D_e_s~~!~~--Memo.~ ___ T_a_g __ c_1r ___ A_m_o_u_n_t __ 

IN::.:C:..:O::.:M'-"E=-----------------------------------=4 397.0Q 
Auxiliary money 200.00 

l~!enc!a.r:.Mi>~ "'4i9:72i9_0:; 
Grant Money -3,2QO.OO 

~ •o2;4,l~~ 

EXPEf>'~ES"--------------------------------------fill~.00 
donations · -600.00 
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5/1 Jt2020 08:23:57 AM 

DRUG TRAFFfC PREVENTION 

COUNTY.JAIL MEOiCAL COST 

SHOP WITH A COP 

DUI EQUIPMENT 

ASSl>IS 

021-1200-00-000 

Shelby County 
Balance Sheet 
Sheriff Department 

FF .S0%1!1IT. 

Total!' for Fund 021: 

030-1200:-0o-0o0 FF .SO%rNT 

Tolnl• for Fund.030: 

034-1200-00..000 FF .S0%1lq 

Totals far Fund 034:. 

051-120().00--000 FF .50%!NT 

Tai.ls for Fund OSI: 

Totol 

Tatnl ASSETS 
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5/1312020 

$331.71 

$331.71. 

SI,833.87 

Sl,833.87 

$4,910.85 

S4.910.8S 

S30.41S.n 

S3_0,41S.2l 

$37,491.6S.., 

$37,491.65 
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This investigati~ reflects the interview of She lby County Sheritrs Office (SCSO), Under Sheriff Rob 
McCall (DOB~· The interview was conducted on May 14, 2020, at approximately 12:14 p.m., by 
Special Agent Jennifer Smit #6725, and myself, Trooper Benjamin Schlauch #6818, of the Illinois State 
Police, Zone 5 Investigations, and took place in Sheriff Koonce's office. The interview was conducted 
regarding allegations of potential fraud and official misconduct; including but not limited to, improper 
timekeeping, illegal firearms transactions, and intentional delays in producing documents requested via the 
Freedom of Information Act (FOlA). McCall agreed to speak with us and have the interview audio recorded. 
The following is a synopsis of the interview and is not intended to be a verbatim account. 

McCall is the SCSO Under Sheriff. McCall handles many timekeeping and payroll responsibilities. McCall 
submits all payroll to the Shelby County Treasurers Office. Timekeeping for jail staff is separated from other 
SCSO employees. SCSO overtime, compensation, and time off slips first go to their direct supervisors. 
Corrections' requests go to Daine Burkhead, Jail Sergeant. Dispatchers' requests go to Bob Zakowski, 
LEADS Supervisor. Deputies' requests go to McCall . Zakowski compiles all t imekeeping and sends it to 
T ina Wade, SCSO Secretary, and then Wade sends timekeeping to McCall. McCall submits SCSO payroll on 
Monday, however, the submitted payroll includes time worked through Saturday. If an employee were to 
work overtime after Monday, the overtime would be included on the next payroll submission. 

McCall advised when SCSO employees go 10-41 (on duty) or 10-42 (off duty) the time in which they do so 
does not impact how the employees are paid. SCSO are salaried employees and the 41142 time does not 
impact how they're paid. Employees go on and off the air for Computer Aided Dispatch (CAD) purposes; 
regardless of 41142 time employees are required to work their assigned shift. SIA Smit showed McCall an 
example where, Erica Fimhaber, Shelby County Treasurer, noted an example where C indy Jones, SCSO 
Dispatcher, "worked" 20 minutes short according to the SCSO CAD system. McCall advised there are 
instances where dispatchers occasionally get to work a little bit early and relieve the dispatcher who is 
currently working. Just because an employee is off the CAD system, it does not mean that employee is not 
working. 

All employees get the ir vacation and personal time at the same time and according to the contract. Vacation 
time is put on the books at the beginning of the year. SIA Smit showed McCall an example where Firnhaber 
alleged Quinton Williams, started 1012212019, received more time than the contract allows. Fimhaber also 
alleged Williams was given additional comp time for working a morning shift on Thanksgiving. McCall 
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stated a possible explanation would be an error in CAD because by State law there must be two corrections 
officers working. Employees who work holidays receive either 12 hours comp or 12 hours paid, and 
employees who do not work holidays receive 8 hours comp or 8 hours paid. 

SIA Smit showed McCall additional examples where employees, Tyler Koonce and Justin Dudra, earned time 
but they may not have been listed as working according to the schedule. McCall stated a possible explanation 
for this would be the scheduled employee may have called in sick and Tyler covered his shift. Another 
possible explanation for the discrepancies include training scheduled outside of work. For example, Dudra 
has additional duties as an ALICE trainer (Active Shooter Training). Dudra would not be on the SCSO CAD, 
however, Dudra would be still be awarded time for participating in the training. McCall advised schedules 
provided to Fimhaber in the FOIA request were not " final schedules" as SCSO doesn' t maintain final 
schedules to reflect employees calling in sick or taking personal time. McCall is unaware of any employees 
abusing the timekeeping system. 

McCall was then a-t the allegations improper disposal/sale of seized fireanns. The SCSO arrested 
Al L. Davis (DOB (Note: At the time of the interview McCall could not remember the individuals 
name) with a revoked FOID card, and seized 32 firearms from Davis' residence. McCall stated he spoke to 
Gina Vonderheide, Shelby County States Attorney, in reference to what the SCSO can do with the 32 
forfeited firearms. McCall advised Vonderheide told him Davis took a plea agreement and forfeited the guns 
to the SCSO. McCall asked Vonderheide what that meant and Vonderheide advised the guns belong to the 
SCSO and they can do pretty much whatever they want with them. The SCSO took the seized firearms to 
Locked and Loaded (L&L) in Pana, IL to be sold and have the proceeds benefit the SCSO Shop with a Cop 
Program. After selling the firearms, it was discovered it was the wrong thing to do and all money was 
refunded to those who purchased the tireanns. Sheriff Koonce told McCall he looked up the Judici request, 
and saw it only refereed to a "weapon'', not "weapons" being forfeited. After seeing this they knew they had 
to return the firearms. All originally seized firearms are back in SCSO evidence and all money has been 
appropriately refunded from the Shop with a Cop account. 

McCall advised all FOIA requests are processed by Erica Bailey, SCSO FOIA Officer. McCall believes all 
FOIA requests are fulfilled in a t imely manner. McCall stated there was a FOIA request submitted by 
Fimhaber where there was confusion if the SCSO was going to respond, but ultimately, all documents were 
provided. 

McCall provided a current SCSO roster; which is attached to this report. McCall had no other information to 
provide, and the interview concluded at approximately I: I 0 p.m. On May 26, 2020, the audio recording of 
this interview was copied to a CD and given to SIA Smit. SIA Smit packaged the CD and labeled it Exhibit 
#2. SIA Smit sealed Exhibit #2, initialed the seal, and placed it in Champaign Evidence Locker #9 on June 4, 
2020 at approximately 3:00 p.m. 
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Sheriff's Employees 

Rob McCall Under. Sheriff 

Cody Reeves Deputy 

Jeff Wood Deputy 

Justin Dudra Deputy 

Dustin Lustig Deputy 

Rickey. Hoadley Bailiff /Deputy 

Quincy Wood Deputy 

Brandon Sarver Deputy 

Jacob Washburn Deputy 

David Myers Deputy 

Jesse Brandt . Deputy 

Sean McQueen Deputy 

Andrew Mudgette Deputy 

Dailile Burkhead Correctional Officer 

Tonya Atteberry Correctional Officer 

Har9ld Lawson Correctional Officer 

Missy. Haynes Correctional Office 

Adam Hudson correctional Officer 

Brennon Atkinson Correctional Officer 

Cwenton Williams Correctional Officer 

Br.;indon Gatton Correctional Officer 

Christopher Zakowsk Correctional Officer 

Devon Durbin Correctional Officer 

Megan Warner Correctional Officer 
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Bot:; Zakowski 

Peggy Sokolis 
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Jeff Meek 

Tina Wade 
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LEADS Supervisor 

Telecommunicator 

Telecommunicator 

Telecommunicator 

Courthouse Maintenance 

Jail Maintenance 

$ecretary I Bookkeeper 

$ecretary /Civil Prqces;s 
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rceport Type 

Ondividual [;ZJLocation [}tehlde 

~eportOate 
S/26/2020 

tctivity Date 

S/2112020 

Ovet!H!ar Warrant 

Zone/Office 

6818 ISPZSBL 

~ase Agent ID Number Case Agent Zone/Office 

6725 ISPZSCP 

The purpose of this report is to document receipt of Shelby County Sheriffs Office (SCSO) reports and time 
keeping information. The documents were collected while investigating allegations of potential fraud and 
official misconduct; including but not limited to, improper timekeeping, illegal firearms transactions, and 
intentional delays in producing documents requested via the Freedom oflnformation Act (FOIA). 

On May 21, 2020, Tina Wade (Wade), SCSO Secretary provided a copy of Al L. Davis (DOB-· 
This arrest report was collected to document the SCSO seizing 32 firearms and ammunition from Davis' 
residence fo llowing Davis' arrest. 

Wade provided copies of Deputy Jason Dudra's (Dudra) compensation time and overtime requests. The 
copies were obtained to determine if the SCSO had documentation for compensation time and overtime paid 
to Dudra. Dudra's time requests were collected due to Erica Fimhaber, Shelby County Treasurer, 
documenting Dudra as a deputy who was potentially grossly overpaid. 

Wade provided a copy of the ruling between Shelby County and the Fraternal Order of Police (FOP) Labor 
Council. This document was obtained to determine new pay rates and changes to SCSO personnel. 

All reports and documentation referenced above are maintained at the SCSO and are attached to this report. 
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EVENTINFORMATION 

SHELBY COUNTY SHERIFF'S OFFICE 
151 N MORGAN ST. 

SHELBYVILLE. IL 62565 
Phone 217-774--3941 Fax 217-774-2851 

Offense/Incident Report 
31-17-000807 

Report No.: 31-1 T-000807 Local RejlOrt No: Report Daterrnne: 1ot11/2017 10:58 

2G-39131000766 

SClflOUCH, 8ENJAlllN 

ID 6818 

Page 2 OI 102 

Print Date/Time: 
1011612017 09:19. 

Type: 030.00 Suspicious Person Event Date/Tame: 1011112017 10:58To: 10/1112017 10:58 

comment Agg. Unlawful use of weapon/poss of weapon with ru 

Oisposilion: Waiting On Sup&Msor Approval 

EVENT LOCATION 

lntersec:lfon: 

Beat I District SHELBY CO 

ADMINISTRATION 

Reporting Officer. MCQUEEN, SEAN 

Entered By: MCQUEEN, SEAN 

Approved By: MCCALL, ROBERT 

PROPERTY RELATED TO EVENT: 

Property No.: Type: Evidence 

Class: Firearms 

Make: MQdel: 
Serial Number: 

Owner. 

Location Type: Residence - Home 

County: SHELBY 

Map / Rel: 

Zone I Area.: TOWER HILL 

Quantity: 

Value: 0.00 

Criminal Mischief: 0.00 

Date Recovered: 10/11/2017 

Description: 32 assorted gun~ confiscated as evidence/see evidence log sheet for exact make and model of guns 

PROPERTY RELATED TO EvENT: 

Property No:: 2 Type: Seized 

Class: Ammunition/Magazlnes/Ammo Related 

Make: 

Serial Number: 

owner: 

Mod et 
Value: 

Criminal Mischief: 

Date Recovered: 

Quantity: 
0.00 

0.00 

10/1112017 

Description: EXHIBITS #3 THROUGH #33-ASSORTED AMMUNITION IN GREEN M ILITARY AMMO BOXES ANO 
ONE CARD BOARD BOX TAPED UP W ITH EVIDENCE TAPE 

DISPATCH INFORMATION 

Call Number: 170000022137 Cam Type: Cellular911-Wireless 

Received .Time: 10:58 End lime: 13:21 Elapsed Time: 143 

DISPATCHED UNIT(S) 

Unit Number; D ispatched: Enroute; OnSoene Cleared: Elapsed: 
516 11:51 11 :51 11:51 13:02 70 

540 11:50 11:50 11:50 13:20 90 
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OFFENSE INF.ORMATION 

SHELBY COUNTY SHERIFF'S OFFICE 
151 N MORGAN ST· 

SHELBYVILU:, IL 62565 
Phone 217-774-3941 F.ax 217-774-2851 

Offense/Incident Report. 
31-17-000807 

20-39131000766 

SCHLOUCH, BCHJAMIH 

ID 6818 

Page 3 Of 102 

Print Date/Time: 
10/16/2017 09:19 

Offense No.: 1 s !J010322 RECKLSS DISOiRG/FIREAAM EHOANG 

Larceny Type: 

Degree: CJ.ASS 4 FELONY 
Locatlol) rype: Residence· Home 
UseofFo~: 

Motive: 
Hate/Bias Crime: 

Target of Bias: 
Criminal Actiyity:· 
Vehicle Method of Etitry: 
Suspected of Using: 
.W.eapon Us8<!: . 
~rs on: 
Coercion:, 
Disposition: 
qearance: Open 
Cleared By: 

OFFENSE .INFORMATION 

Offense No.: 2 
Larceny Type: 
Degree: 
Location Type: 
Use of Force: 
Motive: 

Cl.ASS 4 fElONY 
Res'idenoe • Home 

Hate/Blas Crime: 
Target of Bias: 

Cnminal AC:tivity: 
Vehlcle Method of'En)iy: 
Suspected cif Using: 
'.Veapon Used: 
Arson: 
Coercion: 
Disposition: 
Clearance: Open 

Cleared By: 

PERSO~INFORMATION 

COMP 

SSN; 

D.L. No.: 
Oate of Birth: I I _Age: 

State: EXp. Date: I 1· 

!
Approved By 

Dumonceaux, Chad #5852 

Attempted I Committed: C 

. Intimidation· (Hate Crime): No 

Ooniesttc:/Family Violence Involved: No 

Disposition Dato:· 

Cleared Bv. Date: 

Attempted I Committed: C 

Intimidation (Hate Crime): No 
DomesticJ.Family Violence Involved: No 

DlsposlUon Daie: 

Cleared By Date: 

Date of Emancipation: I f 
Phone: 

.Disclaimer: This document contains neilher recommendations nor condusions of the Illinois 
State Police. It and its con1en1s are not to be dissemlnaled outside of your agency. 



Place of Birth: 

SHELBY COUNTY SHERIFF'S OFFICE 
151 N MORGAN ST 

SHELBYVILLE, IL 62565 
PhOM 217-774-3941 Fax 217-n4-2851 

Offense/Incident Report 
31-17-000807 

Country: 
Wgt:O Hair: 

Marital Status: 
Eyes Gender: Race:- Hgt O' O' 

Residential Status: STATUS UNKNOW! 
Aggravated Assault/Homicide Circumstance! Statement Obtained: 

~ERS01'4 INFORMATION 

SA No.: 1 DAVIS, AL LEN 

20-39131000766 

SCllLOUCli, SENJAMIH 

10 6818 

Page 4 Ot 102 

Print Date/Time: 
10/1612017 09:19 

SSN:·---· 

D.L. No.: 
Age; 54 YRS Date of Emancipation: I I 

Place of Birth: OECA TUR 
Gender:. M Race: W Hgt llllllill 

. Residential Status: STATUS UNKNOWI . 
Aggravated Assault/Homicide Circumstance: 

PERSON INFORMATION 

WITN 

I I Phone: 

Wgt·-· 

Cell: 
Country: 

Hair: - Eyes­
. Marital Status: s . 
Statement Obtained: 

SSN: Pate of Birth: I I Age: Date of Emancipation: I I 

D.L. No.: State: ExJ>. Date: I I Phone:-­

Country.· Place of Birth: 
Gender. . Race: Hgt' O' O' 
Residential Status: STATUS UNKNOWI 
Aggravated A;ssault!Homicide Circumstance: 

PERSON INFORMATION 

WITN 

SSN: 
O.LNo.: 

Place of Birth: 

Gender: Race: Hgt o· o· 
Residential StatuS: STATUS UNKNOWI 
Aggravated Ass<1ult/Homicide Circumstance: 

WgtO Hair: Eyes 
Marital Status: 
Statement Obtained: 

Age: 58 YRS pate ot'einancipation; 

JI P~one:····· 
Country.· USA . 

Wgt o Hair. Eyes 
Marital Status: 
Statement Obtained: 

I I 

Narrative Type: CAD Pispatcher comments Topic: TRANSFERRED FROM CAD 
Narrative Officer: SOKOLIS, PEG 

DOB··· 
COUNTY S.HELBY ZIP -

!
Approved By 

~umonceaux, Chad #5852 

Nanative Oate!Till'.le: 10/1112017 10:58 

Disclaimer: This document contains ne~her recommendations nor conclusions of the Illinois 
State Police. tt and its contents are not to be disseminated outside of your agency. 



HEIGHT WEIGHT-HAIR 
NO SPONSOR ' 

SHELBY COUNTY SHERIFF'S OFFICE 
151 N MORGAN ST 

SHELBYVILLE. IL 62565 
Phone 217-n4-3941 Fax 217-n4-2851 

Offense/Incident Report 
31-17..000807 

AT 1127 OP ADV 540 SUBJ IS 10-99 SHELBY AND EFFINGHAM CO 

sos 101 ~2017 1136 

DLllP STA/SUSPENDED 
TDUTIP STAISEE ILOLNHELP 
COL STA/SEE ILOLNHELP 
SCHLBUS STA/NOT A SCHOOL BUS DRIVER (SEE ILOLNHELP) 

GT/~11-EYE/-
OL OLC/D" CL T/ORIG EXP/1~171551120720.13 
RES-PIO ClASS/NONE 

- 4·STOPS IN ljjJ;PECT ... 
aco 
CONV 
CONV 
CONV 
CONV 
CONV 
CONV 
SUSP 
SUSP 
CONV 
CONV 
SUSP 
CANC 
OIG!TA 
ENO 

SHEL 
SHEL 
EFFI 

CUMB 
FAYE 
CUMB 

03252019 
EFFI 
SHEL 

DL 

AT 1250 SHERIFF ADVISED 10-95 10-76WITH1 
AT 1304515 AOV10-23 CJ 

Topic: DISPOSITION FROM CAO 

20-39131000766 

SCHLOUCH, BENJAMIN 

ID 6818 

Page 5 Of 102 

Print Date/Time: 
10/1612017 09:19 

Narrative Type; CAD DlsposttlOn 
Narrative Officer: SOKOLIS, PEG Narrative Datemme: 10111rzo11 10:58 

ARRESTED Al LEN DAVIS 10·99 SHELBY ANO EFFINGHAM COUNTY 

Narrative Type: lnteNiew Report 
Narrative Officer: MCQUEEN, SEAN 540 

Topic; .Agg. Unlawful Use Of Weapon/Po 
Narrative Date/Time: 10/1212017 10:11 

On 10-11-2011at1058 am, I (Deputy Sean Mcaueen)was dispatched to to 
investigate a report of an individual discharging a firearm and currentJy walkinlpldlolwn•the•road•lwil·th·ltllnlhts hand. 
Dispatch adllised me the name of the suspect was Al L Davis and he had a 1 

Upon an1val at 1119 am, I first went to s the TC had advised me he might 
possibly be there. After not finding him al this address, I looked at an additional location In the 200 block of 
Champlain Ave ror the subject. He. was not in lhis location either. 

I 
Approved By 

Oumonceaux, Chad #5852 
Oisdaimer: This document contains neither recommendations nor condusions o/ the tninois 
State Police. It and its contents are not to be disseminated outside of your agency. 



SHELBY COUNTY SHERIFF'S OFFICE 
151 N MORGAN ST 

SHELBWILLE, IL 62565 
Plione 217-n4-3941 Fax 217-774-2851 

Offense/Incident Report 
31-17 -000807 

20-39131000766 

SCliLOUCtl, BENJAMIN 

ID 6818 

Page 6 Of 102 

Print Date/Time: 
1011612017 09:19 

Sgt Wood aqjyed op sc;ene and we went to the subject residence at There we found Al L. 
Davis 008 ••••• •• • When Mr. DaViS came to the door, I advised 1m w y we were and asked him If he 
had shot a gun somewhere in Tower Hill earlier. He at that time admitted to shooting a handgun on Champlain 
Street. In the 100 block .. 

I asked him where the handgun was at now, and he stated it was in his house in a case. I then asked him if he 
would allow us into lhe house to retrieve the gun, and he aUowed entry. 

After secorina the handeun1 that was In a case. I asked him if he had any additional guns in the house •••I 
• • 1 He advised there were many guns in the house and gave us permission to 

confiscate sald weapons. 

Davis was then placed into h<!ndculfs, they were checked. for comfort and fit, and his Miranda Rights were read 
to him. He advised he understood each rtghl 

I asked him why he had discharged the weapon in a residential area. He told me he had been walking down the 
road with the gun in his pocket. and a dog had ran up to him. He advised me he shot at the dog (6) times, striking 

• . Ille ground·all-(6Hime&: ... .. •·•• .. • · · • • -- ....... - .. - ···-·· ......... .. ·· •· • ·•· ........ .... .. ... . 

He advised he did not believe he struck the dog. Al advised us when ·he got back to his house after sllOoting at 
the dog, he placed the (6) spent rounds of ammo In a wh1te ammo box. He pointed at the box that was sitting on 
a table in his residence, and gave me permission to obtain the box. 

32 wns, bolll handgun and long gun were removed from the house ••••••••••••• 
lllill.llllilll•••ll•••ii• 31 ammo cases/boxes of assorted ammunition was also removed from this 

All weapons and ammo was logged into evidence end tagged. For exact makes and models of all guns 
confiscated see Shelby County Sheriffs Office evidence form attached to this report. 

He advised the! Al ltlen got up and started walking away from the house with the handgun al his side, walking 
down the street. A few minutes tater he called the police. · 

I then talked with another witness, DOB who lives at He 
advised me that he had been inside his nouse and heard what he believed to be gunsholS outside. 

Approx 1 minute later he exited his residence and saw Al L. Davis walklng down the streel He advised he (Al 

• 
lhen came up on his porch and pulled a silver handgun out of his waste band and started loading il Mr. 
sked Al if he had discharged his gun, and Al advised he had, down by Wallace's due to a dog coming 

towa 

Al advised he did not think he struck the dog with any bullets. Mr. mr,en advised Al got up and started 
walking down the road with the handgun at his side. I did· find a dog in the approx. location tha1 Mr. Davis had 
discharged the rounds, an took some pictures. 

On 1(}.12-2017 at approx 1130 am, I met with Al L. Davis in the inteNiew room of the SCSO Detention Center. I 
read him his rights and he acknowledged them by putting hls initials next to each right so Miranda form. He then 
waived his rights by signature on same form. as he advised me he would be willing to answer some additional 

I showed him a picture of the ammo box that he had placed the spent rounds in, and he confirmed that it was the 
box. I showed him a picture et the dog I had taken plctUres et; he confirmed that it was tl'le same dog he shot at. I 
also showed him a picture of the gun he had used during 1he commission of this crime, and he confirmed that it 
was the exad gun. 

The following charges have been placed on Al L Davis 008 

!
Approved By 

Dumonceaux, Chad #5852 
Disclaimer: This dOC\Jment contains neither recommendations nor conclusions of the Illinois 
State Police. It and Hs contents are not to be disseminated outside of your agency. 



SHELBY COUNTY SHERIFF'S OFFICE 
151 N MORGAN ST 

SHELBYVILLE, IL 62565 
Phone 217-n4-3941 Fax 217-n4-2851 

Offense/Incident Report 
31-17-000807 

Reckles~ Discharge of a 11Fjl(fl'lrmMl•••I 
Possession of a Firearm •••• 
Aggr.:iv;ited Unlawf\11 Use of a Weapon 

Encl of report 

I Approved By 
Dumonceaux, Chad 15852 
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M/ JVjA 

FROM· IL 
A.BX . . u.22.56· 10/11/17 . IL08486 
I.t.0870000 

FOID RESPONSE 

PID~····· STATUS-- SXP/···· 
NAME -~!1!111!!1!11!1 
STREET ADDRESS 
CITY· ­
HEIG~IGHT­
NO SPONSOR 

EXP/···· 
NAME· DAVIS, AL L SEX MALE DOB ••••• 
STREBT~ORESS . 

CITY ~TY-
HEIGHT WEIGHT - t'.AIR - nssm 
NO SPONSOR 

ZIP -

I 
Approved By 

Dumonceaux, Chad #5852 
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/\GE _____ . 

STA~~MENT OF MIRANDA RIGHTS 
l. YOU llA~ TIIE RIGHT TO REMAill SIL&tft • 

2. ANYTHING YOU SAY CAN ANO WILL BIS USED /\GAINST YOO IN 
A COURr Of LA.W • . 

3. YOU II.AVE TRE RIGHT ·ro 'tALK TO A LAWYER AND HAVE HIM 
PRESENT WlTR YOU.WHILE YOU All.& BEINC QtraSTIONED • 

..... . 4 •· ~~~~~T~~~~~~¥°-ygij~i~ott~ <i3~:riaj¥N!~· 
li YOU WI~R. . 

5. YOU CAN DECIDE AT ANY TIME :00 BX l!lt<:!ISE TllBSE RiGRTS 
AND HOT. ANSWER ANY QUES~lONS OR MAKE. Al!Y STATEMENTS. 

WAIVER OF RIGHTS 

~39131000766 

SCHLOVCH. BENJAMIN 

ID 6818 

Page 9 Of 102 

A t.P 

. . ........ .. ... 

!H-P 

l ltAVB READ TIIE ABOU-S STATEMENT Oil. MI RlCl!TS AND ··1 UNDERSTAND BACli 
OU TKOSE llICRTS, AND··RAVrNO' THESE RIGHTS IN MIND I WAIVB THEM AND 
WILL 'INGLY MAKE A STATEMENT. . . 

Witnessed by: 

Officers Name 

Officers Depart111ent 

Date :_· _________ t.:9 __ 

Time .H. 

!Approved By 
Dumonceaux, Chad #5852 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 



Name 
Address 
Pho;:ie -.... --:- .. . 
Date ofBirtb. _____ _ 

Witne;sed By: _____ _ 

. ! 

. . :.\ . 
ent 

·Date 

2().39131000766 

SCHlOOOl. BENJAMIN 

10 6818 
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10-11-11 

Page _ oi_ 

\
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Oumonceaux, Chad #5852 
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CASE NO! 31-17-807 
DATE: 10·11-2017 

SHELBY COUNTY SHERIFFS OFFICE 
EVIDENCE 

20-39131000766 

SCHLOUCH, 8£N.WllH 

10 6818 

Page 11 Of 102 

£0: 

OFFENSE: Possession of Firearm Reckless Discharge of a A rearm 
OFFICER: ' Sean Mc:OJJeen #S40 

EVIOEHCI 08'TAl~EO F~CM: 

I ~:''' I />J L """ 

ADDRESS: I 
.t-/Exhibit #1- sw Model 64·3 .38 Sena! #561197 i ,-

Exhibit #2-Box of ammo with spent ammo used durir.g 'commission of reckless discharge 
Exhibits #3 through #33-Assorted ammo in green military ammo boxes and (1) cardboard box 

.<-Exhibit #34-KBI HBG 7-62 handgun w/holster Serial #58942 
•-Exhibit #35-Black SW handgun .38 caliber Serial #405839 

i&tllbit #36~uger model n-17 .17 HMR caliber Ser# 702-72474 
. .. ~lbit.#3.kLMP-8ifle.w/sc:opeJ?ar.tial Sec#.398.'2080- . .. • . . . .. 
~!bit ~~SKS Rifle Ser# 56661 
....ethibit #39-Springfietd hnory 1896 Ser# 34035 

.i.-ahlblt #40-SKS· ?-with scope and bayonet Ser# CDS0301958 
~bit #41-"-Remington Model 700 .223 caliber Ser# 66816665 
M ibit #42- Springfleld Armory 1898 Strong Cartouche Ser# 155887 
t-&lilbit #43-H&R Ml Garand .30-06 Ser# 5636868 
,;..ahibit #44-Remington Model 03A3 .3(}06 Ser# 3917010 
LE:xhlbit #45-Excel Arms Model MR-22 .22 caliber Ser# RA-02238 
..:.&tiibit #46--Postal Meter Ml Carbine Ser# 1961686 
~ibit lt47~Ruger #n22 .22 Hornet Ser# 720-Sn68 
~It #48- Breda Ml Garand .30-06 Ser# 8932 
~ibit #49-PWA ARlS 556 Ser# 21662 
~lblt #SO-Ruger 10/22 .22LR Set# 351-80440 
,.-@lblt#Sl- No. 4 MIQ (F)Ser# 328SS8 
~lblt #S2-Spr1ngfleld Amory MlA Ser# 118779 
.:-&hlbtt ls1;...C25SO .22-250 Rifle Ser# hsn 

.....-6hibit#S4-Winchester Model 12 Ser# 447617 
~ibit #SS- Ml carbine Ser# 0609 
l.EXhibit#S6-AR15 A-1 upper NO Ser# 

L.-E.lchibit#S7-Mossberg .22 LR Ser# 120090 
,,..£xhibit #SS-Winchester Model 62A .22 Ser# 48939 
~hibit 1159-Ruger n /22 .22 LR Ser# 70i03782 
~hi bit 1160-GPI Durmond Arms Co .. 20 Gauge Shotgun Ser# 999 
i,.A5chlblt 1161-Winchester Model Norinco 97W Ser# 2943 
,....Exhibit #62-Ruger P89 Ser# 307-44756 

1--'"'Exhibit #63-Fabrique National Herstel 1911 handgun Ser# 06076 
vExhibit #64-l(imber Custom 2 .45 Ser# Kl34784 

COURT OATE(S): 

RELEASE/DESTROY DATE: 

'

Approved By 

Dumoncoaux, Chad #5852 

.J ~· :J.6 /'r/....; v2..<!..r 

.:;t:t: .:J !:> y ~ ....s ~'2.-

OFFICER SIGNATURE: 

DlscJaime<: This document conlains netther recommendations nor condusions of lhe Illinois 
Slate Police. It and ~s conlents are not to be disseminated outside cl your agency. 
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SHELBY COUNTY SHERIFF'S OFFICE 

151 North Morgan Street 
Shelbyville, IL. 62565 

Phone: 217-774-3941 Fax: 217-774-2851 

Sheriff 
Don Koonce· 

1. S\V Model 64-3 .38 
2. KBI HBG 7-62 handgun w/holster 
3. Blilck SW handgun .38 caliber 
4. Ruger Model 77-1 7 .17 J:L\1R caliber 
5. CMP Jli!Ie w/scope 
6. SKS Rifle 
7 .. Springfield Amory 1896 
8. SKS ? ·- w/scope and bayonet 
9. Sp1ing.field Annory 1898 Str9ng Cartouche 
10. H&R Ml Garand .30-06 
11. Remington Model 03A3 .30-06 
12. Excel Arms Model MR-22 .22 Caliber 
13. Ruger#7722 .22 Hornet 
14. PWA ARIS .556 
15. No. 4 J\11<2 (F) 
16. Springfield Amory M J A 
17. Winchester Model I 2 
J 8. Ml Carbine 
19. ARI 5 A-l upper NO 
20. Mossberg .22 LR 

21. Winchester Model 62A .22 
22. Ruger 77/22 .22 LR 
23. GPI Durmond Arms Co .. 20 Gauge Shotgun 
24.Winchester Model Norinco 97\V 
25. Ruger P89 
26. Swiss Schmidt 7.5 Swiss RubenM191 l 

I 
Approved By 

Dumonceaux, Chad #5852 
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Undersheriff 
Rob fvlcCall 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 
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4843 

5130/2018 

PAY TO lliE Matt Graham I $ · "200.00 
OROEAOF·~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~--'· 

Two Hungred Only-,,_. , 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-DOU.ARS ~ 

Matt Graham 

MEMO 

•• 
l:!!!:TillS OOCULIEtffMUST H.AVR A COLOR~O 8A.CK~R~~NO, ULTR.AVI~~ F~B~RS ANO".AN ARTIFICIAL WATERM"'RI( 

SHERIFP OF SHELBY COUNTY/SPECIAL ACCOUHT 

MattGtaham 

4843 
s.i3ol2018 

----S1:10~&XR.i1J1S1;......~~~~~~~~~~~~~~~~..,.-~~~~~~~~~~oo.__~~ 

Sheri/rs Special Al:counl refund for oun sale v.inc:!>esler 

SHERIFF OF SMEL8Y COUMTVISPEC!Al .ACCOUNT 

Mall Graham 
SHOP WITH A COP EXPENSE. 

i 
Sheriff'& Special Account refund for gun sale winchester 

L.HPt:l MIPOtECIC . -···· ... 
!Approved By 
Oumonceaux, Chad #5852 

.· 

200.00 

4843 
5/30/2018 

200.00 

200.00 

Disclaimer: This document contains neilher recommendations nor condusions of the Illinois 
Slate Police. ll and ~s contents are not to be disseminated outside of your agency. 

.. 



SHERIFF OF SHELBY COUNTY 
SPECIAi. AOCOUln' 

SHEl.BVVlUE, IL 62585 

S!CEIBT COUHTT 6TAl'f 8ANK 
SHWIWlll.£, ll 62565 

7o-1$9/711 

PAYlOn4E MattGraham 
ORDER OF·~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~--' 

Twenty-F}ve 0n1y--•. 

Matt Graham 

MEMO 

:it=: ms !>OCULtENT M~ HAVe" COLOllED llACJ<GROUNO. ULTRAVIOl.ET flBEllS "'"°AH Alll1FlCIAL WATI!AM .. A 

SHERIFF OF SHELSY COUNTY/SPECIAL "CCOUNT 

Matt Graham 
SHOP WITH A COP EXPENSE 

Sheriffs Special'Aecount refund for gun sale'wlnchestOJ'lr0t9ot relmb $2S.OO pa. 

SKERll'P OP S)!El.BY COUNTY/SPECIAi. ACOOUN'T 

Mal!Gratwn 
SHOP WITH A COP EXPENSE 

Sheriff's Special Account refund for gun sale wlndle~tetllorgot relr..b $25j)() pe 

LM~:l HIPOCCIC 

• Ecrnlt 1at2'3StMIOHP.SnJ 

!
Approved By 

~umonceaux, Chad #5852 

5/3o.12C18 

51".>012018 

'4845 

25.00 

25.00' 

4845 

25.00 

25.00 

Disclaimer: This document contains neither recommendations nor c:onelusions ol lhe Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 

• 
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SHEL8YVILl.E, IL 82565 70--1191711 

5130(2018 

~~~~· ~-Ju_stJ~n_o_ud_r~a~~~~~~~~~~~--~~~~~~~~~~~~--'I $ - s25.00 

Five Hun!lred Twenty-Fivo Only-

Jus~n Oudra 

MEMO 
refund for gum; s~fc:I Nger .22 & P89. SW.38 

SHElllFF OF SHELSY COUNTY/SPECIAL ACCOUNT 4844 
Justin Dudra 5/30J2018 

---SHOP WJTH A COP Flfila!S.._ ___ .,... ________ ......,. ________ .,._......,....,..----.,.---~5 .. Z ... !i .. QO-· --

•·. 

snerilfs speci31 Account. refl!nd for guns sales N9er .22 & P89, sW.38. 525.00 

SKERIFF OF SHELBY COUNTY/Sl'ECIAL ACCOUNT 4844 
Jus~n 01.ldra 

SHOP WITH A COP EXPENSE 
513012ois 

~25.oO 

; 
Sherilfs Special Accoun1 refund for g~ns-sales Ngei' .22 & P89, SW.38 525.00 

W P12 11..t'QCGllC . 

Ii ··-:-··-· _ ..... ,, .. 

'

Approved By 

Oumonceaux, Chad 15852 

Oisdaimer. This document contains neither recommendations nor conclusions of the llUnois 
State Police. It and its contents are not to be disseminated outside of your agency. 



SHeRIFF OF SHELBY COUNTY 
SPECIAL ACCOUNT 

SHEL8YVlu.£, IL 62S65 

PAY 10 THE Justin Oudra 

t HEL8Y COUNTY STATE 9.AJU( 
S)<B..BYVa.1.£.11. 62Sf!S 

70-<G711 

OROEROF~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~--' 

Seventy-fwe oruy--• 

Justin Oudra 

MEMO 

n• 

l:il:i:THfS DOCUMENT MUST HA Ve A COLORED BACKGROUND; UL l'R;'l(IOLET f 18ERS ANO AN ARTIFICIAL WATtllt.IAR 

SHEAlFF OF SHELBY COUNTY/SPECIAL ACCOUNT 

Justin Oudra 
$HOP WITH.A COP EXPENSE 

5f.30fl018 

.4846 

75.00 

- · - -.----·--.. -----··-······· ... ··-·--. - ·-·-:···----- --·- --- ---·-···-- -····· .. ·-·- ---··------· .......... . 

Shetiffs. Special Amadi<! .refwid for gun$ sale• ruger .22 & P89,.SW.l8/relmb S 75.00 

SHERIFF OF SHELBY COUNTY/SPECIAL ACCOUNT 4846 
Justin Oudra 5/30/2018 

SHOP WITH A COP EXPfljSE 75.00 

Sherill's Special Account relund for g..u sale$ ruger .22 & P89, SW.38/toimb $ 75.00 

LWP12 "9 OC!CJC 

• ED70$v:nzo> 111111151541: • 

I Approved By 
Dumonceaux, Chad #5852 

Disclaimer: This document contains neitller recommendations nor condusions of tile Illinois 
State Police. It and its contents are not lo be disseminated outside of your agency. 



SHERIFF OF SHELBY COUNTY 
SPECIAL ACCOUNT 

SHELBYVIL.LE, IL 62565' 

PAY TO THE Jack Ezell 

SH!L.llY<:OUHTY 9T"'Tll 8AHK 
SHEUIYVIU£, 11. GaGS 

nMIQ/711 

OROEROF·~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~...J 

20-39131000766 

SCHlOUCH, BEH.WllN 

ID 6818 

Pogo 2• Of 102 

4847 

5130fl018 

$ .. 700.00 

Seven H~dred Onty"-
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~'--~~~~~-OOUARS 

Jad\ Ezel 

MEMO .. 
111 

/Tim . 
N lll_E 8ACI(. Vl!RIFY fOR AUTNEllTIC~,J 

4847 
l:ii:i::rHlS OOCUMENT iiusT llAV& A COlOAEl>BACJ((:J'IOUNO, ULTRAVlOtET FIBERS ANO AN ARTIFICIAL V/ATERMAR . . ·. . ' . 

SHERIF!' OP SHEi.BY COUNTY/SPECIAL ACCOUNT 

Jacl< Ezell 
§!19.f..'>."t!:r;!..6.C.9f.~!:'~§!L .. - . - ·--· •.. - --~ .. - .. .. - ·· . 

Sheriff's Special Ac.count refund gun sale M ·I calbine & winchester :22 helmb 

'SHEJllFI' OP SHBJIY COUlnYISl'EClAL ACCOUNT 

Jpez.31 
SHOP Wl"ni A C6~ EXPEN~E 

j 
S~erifl's Special ~unt refund gun sale M 1 carbine & windlesw .22 freimb 

._ -°"'°' 
• c...., .... . ,.. ...... --.- : ..... 

!
Approved By 

Oumonceaux, Chad #5852 

5!3Ql2018 

190.00 

484? 
S/'30/2018 

~.00 

700.00 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and ~s contents are not to be disseminated outside of your agency. 

• 
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SHERIFF OF SHELBY COUNTY 
SPECIAL ACCOUNT 

SHEL8YVIUE, IL 62565' 

SHl!l.8Y COUHTY S'IA1E BANI( 
SHEt.BYVll.LE. B. 62585 

7Q.4eS/711 

rt ···=···~ 
4848 

· 1 
513112018 

~,ro~me __ o_o_n_K_oon __ ce __________ _____________ -'"-_ _.I $ 0 1,750.00 

One· Th~sand Seven Hundted Fifly On1y------------------------------ --------"------DOU.ARS 
Don Koonee 

MEMO 

n• 

i::i::THis DOCUMENT l.f'JST HAVE A COi.OREO BACKCROUND, UL TIIAVIOl.ET FIBEllS ANO AH AR'llFICI AI. V/AT£RMAJIK . . 
SHERIFF OF SHELBY COUNT'VISPEC1AL ACC9UNT 

Don i<oonce 
..... sli9J> _win:te&2f~fJ<..!'J; .. "!~s. -···---· .......... ·---.-· ........... ,._ ....... _ ............ . -- . .. 

.Sheriffs Special Account tefund gun sale M 9, SKS riftelrelmb $50 fee 

SHE1UFF OF SHEUIY COUNTY/SPECIAL ACCOUNT 

Opn Kooncii 
SHOP WITH A COP EXPENSE 

. j 
Sheriffs S~cial Account refund gun sale.M 9, SKS riflelteim~ $50 fee· 

IMP12 tl/P Cl(fCI( 

• J:l'r'ttl•h~ll..,_ o. .. , ... 

IApptoved By 

Dumonceaux, Chad #5852 

'4848 
5131/2018 

. ·' · ·- ·- ··· ....... ........ ____ j ,'ZjQ,QQ •. • 

i '' 

1,750:00 

4848 
5131120'18 

1;75Q.Oo 

1,750.00 

Disclaimer: This document contains neither recommendations nor condusions ol the Illinois 
State Police. It and its contenls are not to be disseminated outside of your agency. 

• 
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SHERIFF OF SHELSY COUNTY 
SPECIAL ACCOUNT 

SHELBYV1L.1.E, 11. 62565 

== 

0 

rz;:z ··~:UNTYSTAlll:"·=c1·=n==-~=-i9 · 
SHWIYVILLE, o. G2S65 

J'O.<CW•• 
513112018 

PAY TO TliE Rob McCaU 
ORDER OF·~"--~~~~~~~~~~~~~~~~~~~__;,~~~~~~~~-' 

$ .. 400.00 

Four Hul!,dn!d Onty--

Rab Mc:CllU 

MEMO 
refund gun sale I rei.mb.$25. fee·. 

SHERIFF OF SHELBY COUNTY/SPECIAL ACCOUNT 4849 
Rob McCall S/3112018 

-· .~Qe.Y>'l.Iti A~.oe . .El',e~t:1.$..1; ___ ,.. .... _ .•.••... , •..•... -~-- ....,. __ ..... .... ..... ........ . ...... ··- .... ......... ....... ---·· -~· •. 

Sheriffs Special Account refund gun sate I reimt> S25. tee 

SHERIF!' OF SHELBY COUNTY/SPECIAL ACCOUNT 

Rob Mccan 
SHOP WlTH A COP EXPENSE 

i 
Shetiffs Sp~ial Account rcfund"gun sale/ reimb $25. fee· 

u.o>l2 ...... CHEO< . "",,._,.,,..,.., ...,....._ ...... ~ 

I 
Approved By 

Dumonceaux, Chad #5852 

~0.00 

4849 
513112018 

«lO.o6 

400.00 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its conlents are not to be disseminated outside of your agency. 

' ;-

• 
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rm n -=nn ... t""PSri);==: El
0 r=:in ,., ~ , .. ==:: . 

SHERIFF OF SHELBY COUNTY 
. SP!.CIAL ACCOUNT 

Sl-4ElBYVIUE. ll 62565 

,,....._-=...._..,,=SH;;.E6''~W' r=:;::C'!". O'°'ll°'~"'-"'ST"'" .. ATE"''''"'".-cNf:l( .......... -::-::-......... crn.:m:"''"'""'===•48"'""'c=="'5:0...,.,.:o.=:!, 

$HO.BYlllU1'. ll 625GS I 
l'IM"'711 

S/3112018 

~~fil.e __ Bo1> __ z_a_11ows_k_1 _______ _ _ ______________ _,I $ ·-z2s.oo 

Tl';o Hu"!ired Twenty.five Only-
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-DOUARS 

Bob Zoikawski 

MEMO 

n• 

='n<IS DOCllMENT M
1
1/ST HJ.YI A COLORED 8ACKCAOUNO, ULTAAvtO\.n Flll&AS ANO AN AA'llFIC~L WATERMARK 

SHEIUl'l' OP SHILSY COUNTY/SPECIAL ACCOUKT 

Bob Zalill'Nski 

.... ~ttQP..Yi'Xl:i.~ 9.9.~.~!'..E!':!~I"- . ··- ·-· .. .. 

Sheriff'• Special .AcCoun1. refund gun sale blk SW handgun ~eimb sis fee 

SHERIFF OF SHELBY COUNTY/SPECIAL ACCOUNT 

BpbZa~skl 
SHOP WITH A COP EXPENSE 

i 
Sl\eriff's Special ACCOunt rofund gun sale b!k SW handgun reimb $25 fee 

ua>l2 .. ,,_ 

• fMM't\.,....,.,.,-.....-., .., 

!
Approved By 

~umonceaux, Chad #5852 

4850 
513112018 

-· . ' .. -.~. 1:2~00 

225.00 

4850 
513112018 

~.00 

225.00 

Disclaimer. This document contains neither recommendations nor conclusions or the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 

., 
i 

• 



SHERIFF OF SHELBY COUNTY 
SPECIAL ACCOUNT 

SHELBYVIUE, IL 62565 

SMeUIY COllHTY STAT!! BANK 
SHEUIYVllll!, ll 112561 

71).(&9n11 

20-39131000766 
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4851 

6/412Dl8 

~,rD~m" __ J_e_ff_M_e_ek ________________________ __.I_ $ ••t,750:00 

'bne Tho!,!Sand·Seven Hundred Fifty On1y-· 1 
---------------------------------;,,,_ ______ DOLLARS C 

Jeff Mee)(' 

MEMO 

o• 

IZ't'llllS'OOCU!.!ENT ~IUST HAVE A COi.OREO BACKGROUND, ULTRAVIOLET FlBERS ANO All AJITIFICIAL WATEAr.1ARK . . . • ' ·- . . . . - . 
SHERIFF OF SHELBY COUNTY/SPECIAL ACCOUNT 

Jeff Meek 
" "' SHOPWl'fw-A'COP·EXP!NSI!-"· ..... • .. - .... - .. ., ..... ·- · ··- ... ...... • 

Stretul's Special Ac:Count refund gun sates/reimb 9 x $25 fee 

SHl:RIFF QF SHEUIV COUNTY/SPECIAL ACq)UffT. 

Jeff Meek 
SHOP WITH A COP .EXPENSE 

Sheriffs Special Accounl refund gun sales/relmb. 9 x S25 fee 

!
Approved By 

Dumonceaux, Chad #5852 

4851 
6/4f?018 

...... ._ .... . - .. ..... 1',750:00 .. 

) 

1,750.00 

4851 
6/4/2018 

' 1,750.00 

1,750.00 

Disciaimer: This documenl contains neither recommendations nor conclusions of the Illinois 
State Police. II and ~s contents are not to be disseminated outside of your agency. 

-



SHERIFF OF SHELBY COUNTY 
SPECIAL. ACCOUNT 

SHEl.SYVlu.E, IL 62365 

SHl!l..BY COUNTY ST'A.'IE BANK 
SHEi!IWIUE. R. 8251!S 

71M69/tll 
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4852 

6/412018 

61roW.'filE. __ o_u_1ne_y_w_ooc1 _____________________ .....,..__.I $ ·"2,725.00 

Two Th011Sand Seven Hundred Twenty-F'ive ~-

Quincy Wood 

MEMO 

i . Mm<i:lo11ZS>i'~"'1\IR! 

• ~ I 
;:i:nus llOCUMEHT IJ~ HAVE A COLORED, 8ACKGRDUHD, Ul. TllAVIOLeT 1'18BllS ANO AH All'Tl'1CIAL WATl!AldAllK ON TW! BACK . ve.111FV FOR AuntEHTICITY.=:d . .. .. . . ... ... ... ' 

SHERIFF Of' SHEUIY COUNTY/SPECIAL ACCOUITT 4852' 
Quincy Wood 

... . St:lOe..WmtA.COe.F.Xee~SE..--·-·--:- ·---·-· ·· ·-· .:. .• • -:- - ----~· •.••• 

Sheri~s Special ~ccount refund gun salet/relmb 7. x $25 fee 

Sl!ER1FF OF SHELBY 'ccUl'fTYISPECW. ACcOuHf 

OuincyWood 
SHOP Wlll-4 A COP EXPENSE 

i 
Sheriff's.Special Account ref\.lnd gun &aleslraimb 7 x S25 fee 

~t2 .... CMe:cX .. ·-···-·-- ··· .. -

!
Approved By 

Oumonceaux, Chad #5852 

614/2018 

. ,. 

61-412018 

. ,; 

i · 

• .... 2,125.oo ••. 

.2 .725.00 

4852 

2,725.00 

2,725.00 

Oisciaimer: Tltis document contains neither recommendations nOf conc:lusions of the IUinois 
State Police. It and its contents are nol lo be disseminated outside of your agency. 

... 
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SMlby Couuly Sherill's Office 
Poyroll and Al!.e11da11ce Slip 

Oate _...JJ/cJ«;,_/-"J..._./,_'f-f--.----
Name __ "/:),.cJ.~1~..,..cr~~~,__ _____ .,...-

Tune offRcque>l 

Vncalionl'111m _______ __ _ 

To _ ______ __ _ 

Comp Time Off Date: _______ _ 

Pa:sonal Doy Off Date-'-/ .J_,_/ .... ?1-/ .... IS_..__ __ 

Sicl< Day Off 03te ------- - -

Toial Hou<S.Off ________ _ _ 

OvcrtimclComp Time Earned 

Hou<S Worked _________ _ 

D~lc Worked ____ ~-----

Holid•y Worked __ Not Wor~ __ 

OvCJ1ime ___ C.omp Ti.inc_'--- --

Spcciry _________ __ _ 

Denied 

Sheriff 

/ I 

J~ SHELBY COUNTY SHl!RIFF'S OF.Flee 

i ! PA YROLL AND ATTENDANCE $LIP 

I ~ 

TIME OFF llEQUHT 

I A CATIOM '110...-. ________ __ --I 

I 

:SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL AND A TTENDANCE SUP 

DATE.-~2'+1-~_1_..f~f-~------­
NAM•---t>~_...,l_. _r_~---------

Tl llE OFF REQUEST 

TO·--- - - --------l l TO-----------
. OlllPTIMEOFl'DA -----------!~ C:OlllP TIMEOFFDA, .._ ______ _ _ _ 

ER$0 NAL D
0

AT OFP IDAT._ ________ --1 PER!IOHAJ. PAT OP~. !DATE ___ ~----

ICICDATO~ IDA ~ 

TM. HOU~ Off . } --

' OVEJfTIME '. COMPTJ,MEUANED~ ii OVEATilllG. / COMP TIME -u;-
rlOUU!'OA~D '7.0 

......... - 7'!o.>J.""L~; j- HOURSW~lllXE.D'-'.S:...;:....;~o"----~;;;;_ .. ..;.~..L..-'-"''-'1-'~-"..1<.1.-'~,,1-
)ATIE WORllED·- --''+UC..1-J--...; .. :_...;V:;__-__ -fl,~-I DATll WOIU(H '1 I :Jt //q 

SICK DA\' OFF DA "'-- - - --- - ---

TOTM. HOUR$ 0rF __________ _ 

OL IDA\' WOllXED _ __ _..;_· • NOT Wq RKED. ___ _.
1 

HOUOAY.WORllED ___ _ HOTWORKl!D_. _ 

~..:;..:"'-----fJ ;t--; OVl~~------'COMPT>M~.-·><..-.... _ _ _ 

s rt.c:1FY 4f"loi O t. tc2-S" 

DENIED DEN IED 

~HERlfP .,, 
0 "' g .. 0 

'8 x 

~ ~ ~ "' o; ... 
"' _x 8 
Q ffi 0 

z di s "' 2 "' z 



SHl!UIY COUNTY SHERIFF'S OFFICE 

SHe~Y COUNTY 6HER,,PS OF~~ j 
PAYROLL AND ATTENDANCE SUP 

DAT·~--...1....,~~:::.:.Jl~l~q;__ ______________ ~ 

HAM~•--\)~l~k~;~~~~~......:...-------~ TI MB ~ R50USST 

TIME OFF REQUE:IT VACATION FRO"'-------------

VACATIONFllOMl ______________ tl 

TO·------------- eo~ Ttlill! on DAT"-----------

COMP TIMe OFF DA IL----------- ·PllRSOllAJ. DAY OFF OAT"----------

•ER!IONAL DAY Ol'f, l>ATllL-.,...--,--- ·- - ---il ~ICK DAY OF' PATm 

!llC:KDAY Of'F DA IL------------1 TOTAL HOURS OPF ____ ..:._ ________ , 

TOTAl..HOUMOff--------.,-----

OVERTl.!IE I COMP TIMI! -ED. 

HOUA.SWOIUCED ~p-'lo. ~ ri 
~n - ~0·" , . t;;' /,..-.r I 
HOLIDAYWORl(EI) NOTWOIUU!D 

OVDTIME COMP TIM .>( I 
SPECIFY F".•I U. S't.,A ' 

--~-..iJ.tlec ti o fl S j 
- AP~~ DENIED o 

SH.ERIFF 

QVlillTIMl!~iiEA~ 0. 
L'.1 \ 

HOURS WORICl!D ~.,., ... - I !o o \I) 

DATE WORKEO __ q_l.c:.<.._,.__ ______ --11 

HOLIDAY WOIU<BD. ____ ,NOT WOAKED __ _ 

OVUTIM . COW' TlM'"--'X-----1 

SPECIFY.:_J:l,..lt Us<. (...ao.·"-!1.S.C.../-- --1 

APPROVED Ol!HIED -
StU!Rlfl' 

/' . 
SHELBY COUNTY SHERIFF'S OFF/CJ! 

PAYROLL AND ATTENDANCE SLIP 

OATE~J~~~r~\~+--------~ 

NAME l::>..,J.1'"\ 

TllllE O FF Rl!QUl!ST 

ro. ___________ _ 

co't,~p Tit.le Df'I' DAT_,,------ -----

$1CIC DAT OFF DAT"------------

TDTALHOURSOPF ___ _._ _______ _ 

0\1£.RTl:.tl! I G.'?€"TIMI! l!ARHW "S 
- I ~ - ?.·"' 

H!)<JRSWORl(llD ff!• -c,:z0 r"" ' ' 
DATE WORKED 0, ,., I I 'I 
HDUDAT WORKtD NOT WORK.lll?---

OVl!RTlfllE COMIP TIMI!. _ _ . <~---

SP£CIFY T...l•!!:j<w) (.jjtf.W. lt«c1 ~t l,,) 

'0 .. "· 1,,..,11,. 

DENU!D 

SHERI Fl' 

... i5 

~ 9 :l .. "" 
.., 

co ~ .., .. co ~ 0 C> 

Q "' ~ ~ "' 2 z 



I 

SHELB.Y COUNTY SHERIFF'S. OFFICE SHELBY COUNTY SHERJFF1S OF.FICE SHELBY COUNTY SHl!RJFF'S OFFICE 

PAYROLL AND ATTl!NDANCI! SLIP PAYROLL AND ATTENDANCE SLIP PAYROLL A/fO ATTENDANCE SLIP 

DATI! __ 3~-N~-<._C\~------
""~--})_....,_,,uu~ ..................... -----~ 

7111£ OPP REQUEST THiii! Off JIEQUUT TIME OFP REQUEST 

IACATIOH FROlll....- -------- - ---11 VACATION fRO"'---------'- --- --l VACATION FROM,~·-------------

TO•--- - ----------fl T0•-- ----- - - ---- -1 TO _ _ _ _________ _ 

:Oft!PTllH OfP DA "'------------~i COM!> TIME~ DA "'------------1 COMl'TllllE OF'I' DATE·------------

'EIUOHAL D,AY OFf'. OATI! ,,, PEUONAL DAY Off DAT PER!IOflM. PAY Of'F DAR. _________ _ 

llCKDAYlll'FOAT!!L------------1:1 SICKDAYOFFDAll'"-- ----------- . Sta(DAYOFJIDAo"'-----------­

IOTAL HOUASOFF __ _,._ - ---.,-----iU TOTAL HOURSOF1'·------------ -rl 1 TOTAL HOU~ 01'1'---- = - - -=-----

0VEKTIME I COMP TlllJi EJUIHED
0 i ! O~ME Ep TIME EAll~ OVEJrTIME I COMP TUllE EAllHED 

HOUIUIWORICED '1!C70jl"' ' ? !tof"1 ~ HOURSW~.J..;"'1...,....,.r:> ... '----------

IATS WOIUU!D_...:,'1µs.J.,.:....{.,-'--------l . l;>ATI! WOME.D•_....:'i'"...j./..:;~..1.../.:..l'?.i..,....__.:. ____ __ j DAl1i WORXED_t..,.-_1.._·_\._C\..._ ______ _ 

tOUDAY WORK£D:_ _ ___ .HOT WOIUCliD HOUOAT WOAKBl:_ ____ ,HOT WORKED·----1 HOUOAYWOIUIED ____ _ NOT WORKED ___ . 

OYERJW COMP TIMI!,_ _ _ __ _ 

S?EClfT'""oc\G;t (llit\s 

UPllOVED OE HJ ED 

SHlillJFJ' IHERIFF SHERIFF 
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Shelby County Sheriff's Office 
Payroll nnd Attendonce Slip 

Onie "f "'/ S - J 1 
Name Uy d rq 

Time off Request 

Vac:ition l'rom ·- - - -------

To 

Comp Tiine Off Dale - -------

\>e,,011.nl Doy Off Onie ______ _ 

Sick Ony Off Dale ________ _ 

Hours Worked----------

Onie Worked _ _ >/~--~/_S"..__-_./_9 __ _ 

H9lidAy Worked __ Nol. Wc:irked __ 

Overtime ___ Comp Time 3 Na 
Specify I)~ 

Denied 

/ 

SHELBY COUNTY SHPRIFF'S OFFICE SHELBY COUNTY ~HERIJ'F'S OFFICE 

PAYROLL AND ATTENDANCE SLfP PAYROLL AND ATTENDANCE SLIP 

DATE _ __.(,, +'/a.._'1_._· -r./..._/'l....__""-------- DATE __ __.(_r;j.,..:;i""""'~/,.../_.'f-'-. ------
NAM~E--_..~.._.~J~r-,~A..,_ ____ _____ , NAM,E ____ j';)~l=·-~-"-~r'.:~B.._ ______ _ 

Tll\IE OFF REQUEST TIME OPP IU!QUEST 

~ I 

Ir VACATION FROT •• 0========================--1 VACA'J'.ION FR:o _ __________ _ _ 

• C!>M"Ttlllll! o., DA ..._----------;I coMPTIME Off' oAn. __________ _ 

I '!! ; PEIUOHAL D,AT OFF DA PER.SO HAL D_AY Off' DAI..._ _______ ;___ 

lj SICK DA;T °"DA ---:----------:;, 'SICK DAY OFJ'OA·-----.---------

! TOTAL HOUM Off' TOTAL KOUllS OFF ________ _ ~,..:=,,.,_. 

I OV1!1lTIMll/C~MPT1,Ml!.,....;.li \,?: OVllRTIMEICOMPTl_Ml!EARHED~- '1 ·6 
I: -..ouRS w~IU(JO S!vu- 5: 'cS' f'"' •" ' HOURS WORK~ I Ot.o()f""' - ]!er> ... .., 

·: DATEWOIUUO (., ':J'f OAT\!WOIU(EO <.g};.S'/1"1 

l HOUDAYWOIUISJ'----'-'' NDTWORK~----4 
I OVSATIM 

I ! S?ECIFY'_Jk!:bo<~-1.Udi..:..-..l.:!!:::~~~~:__ ___ --i 

,, --~'---~R-'1~1-.,-------~~-~-i 
1, 
!1 

HOUOAY WORKED'---~· NOT WORKED __ _ 

OVeRTIM COMP Till\._e_,., X._.~·-• ---
S?ECIFY .b.'lc.... A(,,.~J ~..JV H. I{ 

Al'PROVED DENIED DllNllD 

S!t~IFI' 
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g: 
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"' ~ § Q 
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JULY FOURTI l 
Name of Emolovee I 

Jesse Brandl 
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Cody Reeves 

Jeff Wood / 

&&flo%!""£i:il f ~,... 
Dustin Lustig 

Sean McOueen i 

Quincy Wood 

Brandon Sarver 

Ja~e Washburn 

David Myers 

I 
Tyler Koonce 

~ 
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I' 
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:1 
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SHELBY COUNTY SHERIFF'S OFFICE 

PAYROL'l. AND A TTl!NDANCE SLIP 

OAT"E _..t.7..J../.~tt/µ1:..,.i'f _ _ ___ _ _ 
~ ' 

t<AMe, __ _!'i:MJ=:::.irc..:11---__ ~-----
TIMI! OJI' UQUEST 

COMPTIMEOFFOATI! __________ ~ 

pUtlO"AL DAY OFP DAcns .. ________ _ 

SICK DAYOfJ' DAn,. __________ _ 

TOTAL lfOURS OFF• __________ _,,__ 

If...-----/ 
SHELBY COUNTY SHERIFF'S OFFICE 

I PAYROUANDATTENDANCE SLIP 

l DATE___.::i//.i..wla+i-/1 ~"----­
; i 
t lfAME D..J(l< 

TIMI! OFF REQUEST 

i !: VAC:llTION FROlll 
~ ! -------------TO ___________ _ 

!.·:·I· 

C:OMJ>TIM60fF ou._ _ ________ _ 

PERSONAL DAY OFF DATE----------

11 SICK DAYOfl'OA•"----------- ­

ll : TOTAL HOURS Off·- - ----------
1'. 

ovERTtME I C:OMI' TIME EAR NE~ I\<,-:-~0. .. oVUTtUE I C:OMP TIMli GARHGD 

HOURSWOJll(£0 5 :..eprwi- iN.s'f,.. · 3• e:,. · ,· HOURS.~o S!1.1>er· 7 ''.?<>a,.. 615 -: :),')6 
•I . 

DATii WORtCSl'--~'J~f,::g,"t 1~2L-------- ~ DATii WQllKEJl, __ 7 .... 1,,_(li..:4"'{.._!~...;l _______ _ 

!10UOAY WORKEll• ____ ..,OT WORKEO __ _ 

OVl!RTIM . .,_ ___ _;COMPnME•-~.><:~----

PROllG.0 DENIED 

&HElllfF 

HOUDAY WDAJ<ED. _ _ __ NOT WORKED __ _ 

OVEllTIM~ ____ C:OMPTIME..___)(..._ __ _ 

' $PECll'Y /o.qs '""'! 5:1..f/ iSrl...,._ ·~'.\. ( 

r: ~~~~~~~~"~~-
~ AP~· DENIED 

:1 -
ij ----.,------------
11 

;j 
! 
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I . 

SHELBY COUNTY SHERIFF'S OF.FICE SHEUIY COUNTY SHERIFF'S OFFICE 

PA YROLL AND ATTVIDANCE SLIP PAYROLL AND ATTENDANCE SLIP 

r1 "ti I 
DATE __ ..l./.~µ...:I------------~ DA "'----+~tr<....::J..:..-'------------f 

llAM.._ _ _ 1).J.:::::.;..=.-r_111..;_... ________ -..-; NAME _ _ ~"'L2-·ub~J~cg~.-----------; 

TIMEOPF REQUEST TIME OFf' REQUEST I 
l 

i VACATION MO..._ ____________ -; VACATION FRO.._ ____________ _, 

i 

/ 

SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL AND ATTENDANCE SLIP 

DATE•-~~7~/~12-44-/t~~"-~~~~~~~~-4 , 
NAME TLtcc. 

TIMI! OFF REQUl!5T 

VACATION fllQ,.._ ____________ --: 

TO, ______________ , TOc._ _ _ __________ I TO 

COMP T1ME Of'' DAo "------------! COM!' TIMll OPf DAT ~I COMP TIMI! 0,, DATil.___.7'.ft"'r.?X_,..._/_/'\_._ _____ _ 

PIEIUONAL DAT Of',. DA .._----------\ PEASONAL DAY OF,. DA "'-----..,.------- PERSONAL OAT oJp,DATE. ______ ____ _ 

51C:K DAY OFF DA "'-------------! 51C:K DAY Off DA1'1'.._ ____ ·-------- i· :ilCK DAT Off' DA 

'\'OTAL HOURS OFF-------- .,..----- TOTAL HOURS Ofl'·--- ---------- TOTAL HOURS Ot'f. ____________ _ 

OV l!l'ITUllE I C:OMP TDUI -~, • I - i OVl!JITIME I COMP TIME EARHl!D ·I OVERTIME I c:o- TIME EAAlllUI 

H~WOIUCE> G!~, ... - '1:aof"'" \..i:::. w l NOUILSWOIUCIED . '1!oo..-. .. - 1 ~sc),,, ti !j = q, HOURS WOAK'SD ____________ _ 

DATI! wo.1uuo..__'l.i.fl/1C.J'14l.1..l..1'l ________ _ _ -!, DATE WORllH '7 / ' 0 l 1 q . r • DA11i WOllKf.._ ____________ _ 

HOLl(IAT ~ORICED·-----NOT ..,ORICID~ HOUDAY WORM~O NOT.WORKED ___ -! HOLIDAY WOft!CED·----~·OT WORlCl!D_. __ _ 

OVERTIM..._ ___ __ coMP TIM.~e_X,__ ____ -tl' OVEllTIMe._-'-____ coMI' TIME. __ x ..... ----IU OVERTIMl!_'-___ coMI' TIM.,_ _____ _ 

SP£cl--....;.;-=.._~= .... .i-.__ _______ -t P£ - A1.u' / F"-.l~ C\.,,·o ..... C\, .. ,.\ ro ,:O)si\i·'S uc> S c:-•---'---"--'--"-'-:::!l-"""""-'-'""'-'"'-_.._-"""~--111 SPECIFY _______________ _ 

~~~~~~~~<---~~~~- -~~~~~~~~~~~- -~~~~~~~~~~~-
..... ·~·~ I ~- ..... DEHll!O 

-~~~~~..,..--~~~~~~-~--!~ 

SHER11'1' SHERIFF SHE;f!IFF ,, 
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SHELBY COUNTY SHERIFF'S OFFICE SHEL/I Y COUNTY SHERIFF'S OFFICE 
SHELBY.COUNTY SHERIFF'S OFFICE 

DA 

l'A YROLL AND ATTENDANCE SL/I' 

,.,, ,..,lie, , 
Mli l).....l'?; 

PAYROUANDATTENDANCE $'1P 

DATE l/r(,, /t5 
HAMii ~~ 

,f PAYROil. AND ATTENDANCE SLIP 

! DAT& (" /Jy, // C, !. '- --.U/.1 !1«-1..1..::L.------ --- -

' NAME• ___ l)~~~lv,~,:i....._-----~~ 
NA! 

TIME OFP UQUE.ST 
TI•£ WP UQUEST i TIMe 04'P IU!QUUT 

l vACATION flto..._ ___________ _ 

VA CATION,!'OM 

TO I I CO•P Tiii£ OFF DA ..,_ _ _ ______ _ _ _ 
COllPTIMliOff DATE•------------

P TIM& OfF DATI' 'l/2zli9 
PIASONALDAYOFFDA•"----------- ·1 P!RSO~LDATOfFDA "--- ----- --- -

PEii SONAA. DAT OJ'f. OA"n' 
81Clll DAY O•P OATI!. _____ _.. ______ h SICXDAYOFP DA•Til.-----~-----­

•i l!ATOFPDA 
TI>TAL NOUtlS Off·_· ------------ I TOTAL NOURS OPF ! o~·-e-,-===-0-M-.. -~-.-.. -E-~--.-D----

SICJC 

A&.HOUll.SOl'F TOT 

OV£RTIME / c;Oll!P TIMe EARNID. 

NO 1!1\S WOIUO!D 

DAnWOIUU»·---------------1 

ow:aTtMe t COllllP Ttl!lll IEAAH&p 

HOU&SWOlllllED•--- ----------

'D 

• HOUDAY WOlllllED'---~-.JJOQ..WOUED ___ _ 

HOl.ft!AT WOIUlD·- - --,,JNOT WORKED·---- OVEJIT1ME~-----' COlllP Tl .r·• ;,./._f 
OVEJn1M5._,_ ___ .coMPTIM.E_______ - ~ 

SPllCIFY &"4.1..f.. t:"''"" I /Cr.~i'- . 
SPECIFY________________ --"'-.;;:::.:.:..:....:.:..>.;:>:...:~-.,~~~.~~~----

llENIED 
DENIED 

S HERIFF 
:SHERIFF 

i HOUllSWOAK£D,_...;S=!U'-<~1Q..;....;..;,~.;__----­
.OATEWOIUILD "f , {l~/t'l 
HOL'IOAY-RICID·- - ---'N OT WOIU<ED _ _ _ _ 

OVERTlll .. , _____ COlllP TIME 1q W = 1[ 

s.--Ecin, _ _.)).;-4:.!n:L...J.JC>.>citr.t<:.?:ht.:•''-• ~'1......J./:....;i-......1::·::::::..:s~"'~(s:s:~C25:..!:'---
l . ' 

DE NJ ED 

8HJ!Rlf1' 

: 6 !'l 
~ '8 :r 

g: § .. ;;; <> ... .. ;r: I Q ! ~ z 
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Sltt:LBY COUNTY SHERIFF'S OFF/Ce 

PAYROLL AND ArTENDA/ICB SLIP 

DATE M11.,1 'DI 

MAME :i)i.~lB 
TIME OFF R£QUEST 

VACATION fllO'" 

TO 

COMP TIME OFF DA'n! 'iS L01~llq 
PPSONAL OAT OFJ', DATE 

S1Ct<DAT OFP DA 

TOTAL HOUllS OFF UJ. b 
OVlf.llTllllJI I COMP TIME EARNED 

HOURSWOAJCEl)c__ ___________ _ 

OATEWO~BDc__ ____________ -1 

SHELSY COUNTY SHERIFF'S OFFICE SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL AND ATTENDANCE SLIP PAYROLL AND ATTENDANCE SLIP 

ll.Tf.~.1-fi<:>..L.J/(.....;q'--------.....; DATE'---'c'.t,._._,,/y~(~!"""'tt.,_. -----,---
AME, __ _.::'D~~~J.~·r<\_:._ ________ . NAME ___ i)~· -~~r-~---------

.~ T1Me,OFF ftEQUEUT TIMe OPF IU!QU~T 

ACATION FROM1 ___ --'------~--

Toi_:. ____________ • TO,__ ___________ _ 

o~ TIMB OFF OArl\..-------'----1· eo~!' TIME OFF DA.TF....-V.il/.l_.. ____ _ 

ERSONALDATOFFOATE-~~~1~(;!:!:;;!~/~/j.t.._ _____ , PEl!SONALDAYOFfDA -----------

ICK DAY Of'I' DAT"·-....:.----------1 SlCl'I DAY OFF DATE·------------

pTAL HOURS OFF ___ ...:...--------t·TOT~ HO\fRS Off _ __ ...:.., _ ______ _ 

OVER.TIM& I COMP Tlr.18 E,AqNED OyurrtME I COMP. l'IME t!ARN£D 

OURS WORK.ell _____________ _ 
HOURS WO~-------------

ATEWORKl!D _________ _____ , DATE WORKED'---------------

I OLIDAY WORKED _____ NOT WOllKEO ___ HOUOAY WORKED· _____ ,NOT WORMED __ _ 
HC)UDAT WORICED ____ _,NOT WOIUC.EJ>....,......,.. __ 

·VERTIM.._ _____ .COMP TIM.,_ _____ , OVfRT1"1.._ _____ .coMP Tit.1.._ ____ _ 
O\/£RTIME~----~COMPTIM._ _____ _ 

SPECIFY....,......,......,......,......,......,......,......,......,......,......,......,......,......,.-

- DEKIED 

PECIFY ____________ _ 
SPEClP-Y---------,,.-------

7 
- ..• DENllOD OEllllCJ> 

SHERWP Sttl!RIFF 



'r 
SHl!LBYCOUNTY SHERIFF'S OFF/Cl! SHEL.IJY COUNTY SHERIFF'S OFFICE SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL AND ATTENDANCE $LIP PAYROLL AND ATTENDANCE SLIP PAYROLL AND ATTENDANCE SLIP 

51.:t/J'i J OAT.._E _ __,S"""'/'""'"~-'"'/t'-''1,.__ _____ _ 
i--..- '-·'-'--------l HA61E• __ 'IJ=..:d::x..:Ae>..-____ _ __ ] NAME, __ U=-'--J_,-_l _ _____ ---I 

DATE 

TIME OPP REQUl!ST TIME OF.P REQUl!ST TIMI! OPP REQUEST 

tACATION 'ROM'--------------1 
YAC,llTION ~110 • .._ ___________ __ VACATION FROM _ ___ _ ____ _ ___ _ 

TO'-------------~ 
TO ____________ _ TO _____________ _ 

~O~P T IM E O,F DATs, __________ __;• to~ T i.10 °""DATE >MLE 3'ic-:?er:>,,,(£J.9. I:°* TIME OF F DAT&. __________ _ 

;~·ONAL DAT OFF OA~)!/,.f.._"f..__ _____ P~ONAL DAY OFF DAT"-----------j PERSONAL OAT OFF DAT ._ _________ _ 

SICK DAY OFP DATE SICK DAY OPF DAT,.__________ ! SICK DAY OFF DAT._ ___________ _ 

TOTAi. H'ouRS OFP ____________ _. TOTAi.. ~-OURS OFF _.2_.w=----------l TOTAi.. HOURS OFF ___ .....;. _ __ , ____ ...,._ 

OVERTIMI! I COMP TIME EARNl!D OVllRTIMG I C OMP TIME EARNED I OVliltTIMll 1 COMP TIME EARN"&D ,,._ \f 
HOURSWORICED'------ -------1 HOURS WOIUCeD _____________ , HOURSWORKJiD S'(.- - 69 ·; ~~ 
OATE WO!Ua:D ________ ·------1 OATEWOIUU!D"------ -------.;·1 DATUI ORKEO 5/ 7 /J f 
HOLJDAT WORl<EO. _____ NOT WORKJ!D_ HOLIOAYWORKl!D, _____ 1NOT WORKl!D~ HOLIDAY WORKED 

1 

NOT WORKED __ _ 

OVenTIME ~ lk 
SPECIFY ______________ -l SPECIFY ______________ ...;! &P~ll'Y )O·IV 1,J,.._d'for /l'l.r'l,i\t 

l u........ ?<.rJ..t ----A-,-.. -... --.-----~-D-el<-1-E-D--- -----.-P-P.-RO-V-£0-------DEH--l-Pl ___ _J ' 

OVERTllll•._ ___ . __ co,Mt' Tlr.111. _____ --l OVERTJM•._ ______ COMP nr.~.__ ____ __, 

DENIED 

SHERIFt' SHERIFF 
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SHELBY COUNTY·SHERll'F~$ OFFICE SHELBY COUNTY SHERIFF'S OFf/CE 

PAYROLL AND ATTENDANCE SLIP PA YR()Ll. AND A TTENDANCI! SUP 

')AT'l!•--~F3.=,_~.._,/_'t'-----------;JI DAT1! ____ ..;;3.J./_ill:,.=.."fuf_<','--------
u....._ _ _ _,~=-=--n>,,-·,_ _______ ___,.I! 11AMe, ___ _,,·LN::.....:i~J;....rS..;:..,,_ ___ __ __._ 

TUii! OPP lll!Q~T Tiiie Of P UQUU T 

IACATIONfROM·---'~/q'-T~~-'--------"""11 VACATIONFR0~1-~/~//w)~1~(~f~1 _ ___ ___ _ 

To._'-t-,1)-'~-'-~ ..... (/._'j,__ _____ 11 TO JI l7'f{I'\ 

~MPTlllEOfF DA•-..-----------11 COMP TIMl!OPf.' DA•"--------- ---

"EIQOKAL DAT OFF QA,...._ _________ -11 PERSONAL DAY OPP DATii..---------

JICI( DAT OFF DA "------------
~ICll DAY Off DA .._ _ ___ .,... _____ _ 

rOTAL HOURS oyr ___ ~~o_A.c.o __ -.,-___ _ TOTAL HOllllS l<'F· ___ 4J.i:...0.....,fu~A.._ ___ _ 

OVDTlME I c;oMP TIME EARNEO OVeRTfMl! I COMPTl-llAMID · 

HOUll$ WCIUCl!O·---------~-~li HOUllSWOIUC£0•------------

0ATEWORKED-------------~ OATEWOMU1 _ ___________ _ 

KOUDAT WOllllZl>·----·NOT WOIUU!D·---~ HOUDAT ~ORJIE.D·----"OT WORKE.0 _ _ _ 

SHELBY COUNTY SHERIFF'S OFflCE 

PAYRDil AND ATTENDANCE SUP 

DATE~----3~/~~-~~/~11.!..---------~ 
,· llAME ___ V=-':!:,,J~r-'l ______ _ .....-. __ 

TIMI!! OFF A.EQUl'ST I I. VACATION FROM'--ul2..-./._.;J._3ub.J-/_.<').__ _____ _ 

TO /~ /J<,//'j 

COMPTIM&OFFDA•"------------

PlllUONAL DAY OJll DA1 "----------

SICK UATOPI' DA•"------'------

I
I TOTAL HOURS OFF 

OVERTIMEI COMP1"!MEl!AIUUO 

j HOURS WOIUCEl•------------
1 

DATE WOIUGD•- ------ -------

llOUDATWORXEl> ___ _ NOTWOAXEO __ _ 

OVUITUH. _____ co.MPTIMI!._ _____ · ~· OVl!RTUll! _____ _ _ .cOMPTIM..._ _ _ __ _ 

SPECIFY ______________ -;~ ~·ecarr·------------=--~-- 5'£C1FY ___ ____ ____ -'----

--~iiillil---,.-----.----~w v ~ ----•• -::a:::z----,--. --~'·----

. OYl!RTIM..._ ____ coMP TIM.._...,.. _ __ _ 

UPROWD DENll!D J APlmll ·DENIED ·I - - DEKll!D ' ] __________ ---:1Jj __ ___, _ _______ ;' - -----,-------

ii aHEmFP ·I 
~ . q , 

' ! 

SHERIFf' 

l 

... Ci .. il .. 0 
'g 

~ 
... g: "' .. o; ;:; .. § 

Q I ~ s 



·A::>ua6e JnOA JO ap1s1110 pa1eu1wass1p aq 011ou aJe s1ua1uo:i SI! pue II ·a:i11od a1e1s 
S!OU!lll a1n JO suo1snpuo:i Jou SUO!lepuawwo:iaJ Ja1mau su1e1uo:i 1uawn:iop S!41 :Jaw1eps10 

JULY FOURTH 

Name of Employee 

Jesse Brandt 

Cody Reeves 

Jeff Wood 

~@)lgfi,.,, 

Dustin Lustig 

Sean McQueen 

Quincy Wood 

Brandon Sarver 

Jake Washburn 

David Myers 

Tyler Koonce 

zo l lO GP e6ed 

8l89 01 

NltWrN38 'H8n01H8S 

99LOOO l I: l 61:-0Z 

/ 
v 

ZSBS# pe40 •xnea:>uowno I 
,(9 pa110Jdd1t. 

HOLIDAY PAY REPORT 
THURSDAY JULY 4TH 2019 

Holiday Pay Comp Time 
-· ~ 

Worked Not worked Worked forwoFke( 
Worked Not worked Worked ~otworRed 

')i Worked Not worked Worked Not worked 

Worked Not worked Worked ~e~wo~d 

Worked Not worked ,Xworked {i! Not.worked 

Worked C-~ot worked Worked Not worked 

Worked Not worked (workel Not worked 

Worked Not worked Worked ( Notworkeo 

Worked Not worked (Worli~ J 
·~ 

Not worked 

Worked NotWorl<er ( Worked ) Not Worked 

Worked Not Worked Worked c-· No~ Workecr. 
--

#of hours 

) 

) 

\. 

\ 
\ 



20-39131000766 

SCHLOUCH, BENJAMIN 

ID 6818 

Page 50 Of 102 

·-Pay Period December 30, 2018--Qffice of the Sheriff Undersherilf f?il!> /11 "'~A-f 
Through Jaouarv 12 2019 Pavroll Renort Date: January 7. 2019 
I 

.. 

I Employee'• N11111e n V&catian, 0mtune Other 
Date of Hire 001-SOS0.01-032 

Don Koonce 201 
12/01114 001-5000.01-032 $26S4.67 

Under Sheriff Rob McCall 219 
$2576.80 

12/01114 001-SOI0.01-032 

~r;;;t6i9;··- 001-so:io.01-01r+ $2250.40 7 4.v.r ~r-
JefFWood 424 $2211.20 
06/l0l91 OOl-S020.0l-032 

04roi1it~"'"1 00l·S020.0l--032 
,, 

$2134.40 

Justio Dudtu 15 $2019.20 .r ,[,,,,_,.. e>r-091041117 OOl·S020.01-032 ; 

Dustin Lustig 91 $)961.60 ")... ?.-..r .:?p--" 
06101110 001-5020.01-032 

~1'i7f2"'~ <SO 
001-5020.01-032 

$1942.40 {;r.r or-}. 
Dr:mdoo Sar.·cr 183 

06.'11112 OOM020.01-032 $1942.40 "").. {,x.....r or-
J:teob Wosbbuni 149 

$1942.40 06/25/ll 001-5020.01-032 

David M)"<IS 33 
04/26/14 OOJ-S020.01 ·032 Sl884.80 I> 1k..r~ 
Tyler Koonce 38 

~r..r .:>,,--01/03/IS 001-5020.01-032 $1865.60 /t' 
Jesse Blll.lldt 127 
06/13117 OOl-S020.01-0J2 $1846.40 

ScaaMcQueen S27 $1865.60 
OOl..S020.01-<ll2 

IApproved By 

Dumonceaux, Chad #5852 . . . . 
Disclaimer: This document contains neither recommendations nor conclusions of the lll1no1s 
State Police. It and its contents are not to be disseminated outside of your agency. 



-
SHELBY COUNTY SHER/FPS OFFICE 

PAYROLL AND ATTENDANCE SLIP 

TIME OFP RJEQUEST I: 
• ! 

1 VACATIONFRO"'---------------. 

r 
I 

I 

I 
! 
q 
I, 

i 

COMI> TIME Off DATii!'-------------; 

PERSONAL DAT OF!'\ DATE"-----:-- - - ----1 

SICK DAY oFP DA•0:..-------- -----1 

TOTAL HOURS OFF·-- -------:------1 

o VER:rlME I COMP TIME EAJiJIED 

HOLIDAYWORKm, ____ _,NOT WORKED·---.....; 

OV£RTIM~E-:......---~ 

SPECll'Y Co r r f c... • 

G§C> 
APPROVEO DEHIED 

SHERIFJ' 

SHELBY' COUNTY SHERIFF'S OFFICE 

LAND TTE. 'LIP PAYROL A NDANCES. 

DA- 01 I e., I !Ir 

NAME 72.~ 
TfME OFF REQUIE.ST 

VACATION FROM • 

TO 

COMP TllolE oFF DAT" 

PERSONAi. llAY OFF DA..., 

8 1C:K DA'f OFF OAT& 

TOTAL HOURS OFF •. 
OVl!RTlME /'COMP .TIME EARNED ! 

HOURS WO~ s._tw - C., !l!Of!!"' 
' 

('JI /,t; f/x ~ 
DATE WORKED i 
HOLIDAY WO~ED HOT WORKED ! 

i 
OVEJlTIME 1 J.r. COMPTl":"m 

S? EC1FY A~.~+ /.L!,._le..r.e /~/It.< 

;i 5 J{J_t:£._ fl"cO"' . 
1il D£Nl£0 i 

I 
I 

.1 
SHERIFP t 

' 

~ 0 ~ 9 
'g g: § ~ 

o; 0 '"' ~ ~ § 
Q "' I S! 
;; 
N z 



~ .. Pay Period January 27, 2019 -effice of the Sheriff Uodershcriff p ~,,;.,;:;.-'1-/; 
' 

20-39131000766 

SCHLOUCH, BENJAMIN 

ID 6818 

Page 52 Of 102 

Throucll .l"ebruarv 9 2019 PavroU Reoort 03tc: Februarv 4. 2019 

Emplo)<e's Name u 
D:ltcofHirc 

Don Koonce 201 
12/01114 001-5000.01..032 S2654.67 

Under Sheriff Rob McCall 219 
S2576.80 

12/01114 OOl·SOIO.Ul..032 

-Os'j{f>i9s-·- OOl·S020.0l-Oll $2250.40 

Jeff Wood 424 S22l!.20 
06fJ.0191 001-5020.01-032 

04i0i1ii~~·-J 001-5020.01..032 
.~, 

$2134.40 

lustill Dudra IS $2019.20 
09/04/07 001-5020.01-032 

Dustin Lustig 91 $1961.60 
06/01110 001-5020.01-032 

®i'ii'f2 vvouu 001-s020.01.432 
$1942.40 

Brandea Sorva 183 

06111/12 001-5020.01-0ll $1942.40 

J•cob Washbwn 149 

06/25112 001-S020.0l..Ol2 $1942.40 

David M)'L"D. 33 
04126/14 001-5020.01-0)2 S\884.80 

Tyl<l'Koonc:c 38 

01/bl/IS 001 ·5V.Z0.01.()32 $1865.60 

Jesse Brandl 127 

06/13117 001-5020.01-032 $1846.40 

Sc..McQueen 527 $1865.60 
001-5020.01-032 

I Approved By 

Dumonceaux, Chad #5852 

v ........ O>Ulim< I 01her 
001-5050.01-032 

If' 4;r-r~ 

b ~v./'~ 

-,;n""° o I 

/J.- i(r..r <>r-

t.( £,.,,,-..r ~ 

El ~,VJ"' (?'r-

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 



SHELBY COUNTY SHERIFF'S Of FICE 
PAYROLL &AmNDANCE·SLIP 

DATf. __ .=O::..:•+f.::.9:..:G.~/:..:1_'1_,__ _ _____ _ 

NAME, __ """\":?~1~~··~£~Jrp..~:::.-.-------

TIME Off !!EOUEST 

VACATION 

FROM'------- -----­
TO·-----'----------

COMP DATES l:JFF ____ ______ _ 

SICK DAY(sroFF __________ _ 

TOTAL HOURS OFF _________ _ 

OVERTIME WORKED I COMP TIME EARNED 

~ COMPTltvlE. 
. CJRQEO!I£ 

· spfaFV__,F-~··-•1.:..c.A-'--...:::6';;;.;.._>_l.,_~~--J./-'--\v..o--
DATE(SI WORKED o • I ao / / 'I. 
HOURS WORKED '7 !oon."" - 1 :0<'f"' 

HOLIDAY WORKED NOT WO!!KED __ _ 

DENIED 

SHERlff 

SHELBY COUN.TY SHERIFF'S OFFICE 
PAYROLL & ATTENDANCE SLIP 

DATE _ _..:..i)...1.1 /...;;..;;J....:..'-...._(_1 Gf ______ _ 

NAME. _ __.UJ-.=: =,....._-=--------
TIME OFF REQUEST 

VACATION 

FROM·------------­

TO·--------------
COMP DATES OFF _________ _ 

SICK OAV(S) OFF __________ _ 

.TOTAL HOURS OFF _________ _ 

OVERTIME WORKED I COMP TIME EARNED 

~ COMP TIME 
ORO.ION£ 

SPEOFV f.=IJe.d. />u.J...c./ C1> SJ..~+ .)MP 

OATE(S! WORKfD___;l>:;.;•_./v..__t._..{.'-J't..__ ____ _ 

HOURSWORJ<ED //:oD"'-- 1.'DOe"-

HOUDAY WORKED N°0TWORKEO. __ _ 

DENIED 

SHERIFF 

'Jl 0 !:? "' 
"' );: .. m § ~ 
i: .. <> ... 

.x § 
Q ~ 

i!" .... s: 
0 ~ 
N z 



20-39131000766 

SCHLOUCH, BENJAMIN 

ID 6818 

Page 54 Of 102 

Pay Period February 10, 2019 'office of the Sheriff Undcrsheriff f?'3 /??- '•/.?r 
Throu~ Februarv 23. 2019 Pavroll Reoort 

Employee's Name B v~arianr. Ovatime 
Oa!DofHire 001-5050.01-032 

Don Koonce 201 
12/01/14 001-5000.01.032 $2654.67 

Under Sheriff Rob McCall 219 
$2576.80 

12/01114 001-5010.01-032 

oslt619s"'- 001-so20.01-03~~' $2250.40 

Jeff Wood 424 $2211.20 
06/20/97 00 l-S020.0!-032 

Q4Ali1ituu•"I 001-5020.01-032 
. 

$2134.40 

Justin Dudra IS $2019.20 '{) lv-.r or 
09/04/07 001-5020.01-032 

Dustin Lustig 91 $1961.60 
06/01/10 001-5020.01-032 

~j/(zUUUU 6~ 

001-5020.01-032 
$1942.40 /, f ~-_,.. p,--

Brandoo Sotver 183 

~J" 06Jl 1/12 001-5020.01-032 $1942.40 ~ or-
Ju.cob Wa.."'11bum 149 

$1942.40 06flS.112 001-5020.01-032· 

David Myers 33 
04/26(14 001-5020.01-031 $1884.80 

Tyler Koonce 38 
01/03115 001-5020.01-032 $1865.60 

Jesse Bmudt 127 
f-.r or-06/J:J/17 001-5020.01-032 $1846.40 .s::-

SCID McQucco 527 51865.60 .r ¥-Pr-001-5020.01-032 

I Approved By 

Dumonceaux, Chad #5852 

Date: February 19, 2019 

I Other 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not lo be disseminated outside of your agency. 
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SHELBY COUNTY SHERIFF'S OFFICE 

/IA YRO&:L AND A TT.ENDANCE SLIP. 

\ DATE_~:;~::.../wg:z.._-;_/ 9..1.---~­
.::T'Lt-S b' q J:>11 d na 

TIME OFF UQUEST 

COMP TIME OFF DA IL--..... ----- ---

PERSONAL DAY OFF DAT1'..--..,--------

SICK DAyOFP DA 1L------------

I 
TOTAL HDVRS Ol'f' . 

OV~E I COMP TIME EARNED 

~ HOURS WORKED <;;., 0 . 

l DATE WORK£D . ~ - I Q - l '1 
HOLlDAY WORKED.......... NOT WORKE11•---

lc ( V'( . . OVERTIME COMP TIME _____ _ 

J( $1'Ec1FY Q~rrection S' 
jij CM ered +.d1/ Shift·,,,. 
f Ir . 

111 J1i. 
,,! 
Lll -----.,---------,---- --
· 11 j:. 
r1· 
i .• 

:· ! 

lllfERIFF 

I . 

SHELBY COUNTY SHl.iRIFF1S OFFICE 

PAYROLL AND ATTE.NDANCE SLIP 

DATE ·r""' / r- / 2 
NAME l l}vv/J ,,.,_. 

TIME OFF REQIUEST 

., 
I 

'i 
I 
! 

I 

.COMP TIMI! Of'P DAT-- -----------

PERSONAi. DAYOFP D.ATE_,'-(-,.------

if SICK DAY OFF DATii'-· ------ ------

11 
TVTAL HOURS OFF·- --- --- -.,.-----

OVERTIME I COMP TlllllE EARNED. 

I HOURSWOll.KCD £.~//",#'~~ ~:>,-?· r/f~1:z 

• DATI! wo!UWI. _______ -''---------

HOUDAY WORKED NOT WOMED. ___ _; 

'l ~ ~?"" . 
OVERTIME . COMP TIM ______ _, 

SPECIFY_..:.....-----------------< 

DENll!D 

SHERIFF 

• t 
• 

.., a ,,, 
9 .8 (") 

p (.> .. g g <O 

;;: 
"' 00 (") 

§ "' .x 
Q "' m .... 

l $ 
0 
N z 



SHELBY COUNTY SHERIFF'S DFFICP 

PAYROL"L AND ATTENDANCE SLIP 

Tl"!li QFP AliQUIEST 

COMr TIME OFF DA•'---- - ----- --

PliJISONA.L DAY OFF DA ----,..----~---

~ICKDAY OfP DA·~-----~------

TOTAl.HOVRSOFF ____ ________ _ 

OVElrTIME I COMP TIME ~EO 

HOURS WORKED !;.'tJi> ~<:, : o'?f>...._ 

DATE WORl(ED._<9~/.;;..i°/'-"i-'"J'---------
!tOU DAT WORKE> _____ ,"OT WORKED·----

OVeRTIN E _ _ ,_1.., ___ .coMP Tl-ME _ _____ _ 

SPECIFY_~,..,...;..:.~4~J-~__::~~~'---...,...Ll.-:....:;!Y"::.>..<~?~~··"---. -----

9 
11 --------------- ---

ij ~-
DENIED 

11 -----...,..--------- ------
[! 

~ 1 
I ,,. 
I 

SHERIFF 

.. 

I 

. 
I 

' 

' 

i 
Ii 
~ 

ii 
·1 
J1 

i! 

l 
·f· 
~ : 

SHELBY COUNTY SHERIFF'S QFFICE 

PA YROL'L AND ATTENDANCB SLIP 

DATii: :JLtGI I°' 
NAME; })..A.rs. 

TIME OFF Rl!QUEST 

VACATION FROM 

TO 

COMP TIME OFF DA 

PERSO~ DAY OFF DA 

:SIC:K DAY Ofl' DA-

TOTAi.. HOURS OFF 

OVERtfME I COMf' TIME EARHED 

HOURS WORKED £.'tJO . ~lJ'S~'Zl 
DATii WORKED 

ltOUOAY WORKED HOT WORJCEO 

OVEllTIMI! I COMP TIME 

10->i> ~11., .... , 
.. 

SPECIFY 

el_'lo<J £ S:..:l\., o~ 1.ioD.V ::: 

APPROVED DENIED -
SHERIFP 

... 6 l'l 9 .. ., 
"' .. § '"' rd "' w 

ii: 00 ::::. 8 
Q ill i :z 

> s 3: z 



20-39131000766 

SCHLOUCH, BENJAMIN 

ID 6818 

Page 57 Of 102 

• Paylcriod February 24, 2019 --Qftice of the Sheriff Uodersheriff._· .i~----~-=--__.pt":_, :.::._-..:c~4c...:';..._-, 
Throuah March 9. 2019 Pavroll Reoort Date: March 4, 2019 

Employee's Name fl Va.....Uan.~ I Other 
OntcofHirc 00 I-SOS . -032 

Don Koonce 201 
S2,6S4.67 12101/14 001-SOOO.Ol-032 

Under Sheriff Rob McCall 219 $2,576.80 

12/01114 

eo;i;; Reeves 
05 16/95 

Jeff Wood 
06120/97 

Rick Hoadlwy 
04/01/t I 

Justin Dudra 
09/04/07 

Dustin Lustig 
06101/10 

Quincy Wood 
06/11/12 

Brandon Sarver 
06/11/12 

Jacob Washburn 
06125112 

David Myers 
04126/14 

Tyler Koonce 
01/03/IS 

Jesse Brandt 
06/13/17 

Senn McQuccn 
08123/17 

OOt-5010.01-032 

347 $2,2S0.40 
001-5020.01-032 

424 
$2,211.20 001-5020.01-032 

147 SZ,134.40 
001·5020.01-032 ., $2,019.20 
001-5020.01-032 

91 $1,961.60 
001-5020.01-032 

83 
$1,942.40 001-5020.01-032 

183 
001-5020.01-032 $1,942.40 

149 
Sl,942.40 

001-5020.01-032 

33 
001-5020.01·032 Sl,884.80 

38 
001-5020.01-032 St,865.60 

127 
001-5020.01-032 st,846.40 

527 St,865.60 
001-5020.0t-032 

I Approved By 

Dumonceaux, Chad #5852 

'-/. r h-vr Q.,-

'/l 4~.r Qt 

"7 -1,,zr.r g;-

?- f,,v.r ~ 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 



SHELBY COUNTY SHERIFF'S OFFI CE 

PA YROLl AND A rTENDANCE SLIP 

DATE 3 -Y I q 
NAME :JUsti Y\ ]>\,\d tQl.. 

TIME Off REQUEST 

COMPTIMEOFFD~.'----------­

PEllSONALDAYOfFDA·~--..,.--------

SICI< DAY OFP DAT..__......._ _ __ ~------

SHELBY COUNTY SHERIFF'S OFFICE 

PA YRQz:L AND ATTENDANCE SUP 

DATE~-'3-p,Je~/_;_1~~--'';.s!,__ _ __ _ 

"'.'M-E _ _ :L?~~~·~~::JC::!·..lb...------
TIME O"F R£QUfST 

C:OMP TIME OFF DATE _____ _____ _ 

PERSONA.&- DAY OFF DATE·---,--------

1 SICK DAY. OFF DA•"'------~-----­
'! TOTAL HOURS OFF l~ ~::"IM_/_CO_M_P_Tl_M_E_EAR __ N_liD _ _ _ _ 

HOUll.SWO~ S'.•oa- {, :.:orm 

DATE WORKED,_.:3y/'-"~""J_,,Jj_.__..:,.._ _ ___ _ 

liOUOAY WORKEll. _____ NOT WOR~·---

0 J J,.,-VEltT1ME. _ _;_ _ _ _ COMP TIM.~-----~ 

' SPECIFY f o-q.; Cfam ir; 14 "$y,.J., p.f­
~~~.Y~.J ~ 7~" "- ? b 

; r ... 
Stl£,!:11FF 

.., 
6 "' 9 .. n 

'8 
8: 

F ... 
0 "' c;; c: ;:: 

"' n .. .x § 
Q "' ~ .... 

2 
§; 8l 
i< 
:if 
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\ - Pay Period March 10, 2019 Offi~e Sheriff Undersheriff /?<?J # ~..-;r ... / .. c 

Tbrou!!h March 23 2019 PavroU Reuort Date: March 18, 2019 

Employco's Name # 
O:ite ofHUe 

Don Koonce 201 
S2,654.67 12101/14 001-5000.0l--OJ2 

Under Sheriff Rob McCnll 219 S2,S76.80 

12/01/14 

Cody Reeves 
OSl1619S 

JelJWood 
06/20/97 

Rick Hondlwy 
04/01/11 

Justin Dudr.l 
09/04107 

Pustin Lustig 
06/01/10 

Quincy Wood 
06/ll/12 

Brandon Sarver 
06/1 l/12 

Jacob Washburn 
06125112 

Duvid Myers 
04/26/14 

Tyler Koonce 
01/03/lS 

Jesse Brandt 
06113/17 

Se:in McQueen 
08123/17 

001-SOI0.01-032 

347 S2,2S0.40 
001-5020.01-032 

424 
$2,21110 001-5020.01-032 

147 $2,134.40 
001-5020.01-032 

IS $2,01910 
001-5020.01-032 

91 $1,961.60 
001-5020.01-032 

83 
$1,942.40 001-5020.01-032 

183 
001-5020.01-032 $1,942.40 

149 
$1,942.40 

001-S020.0l--032 

J3 
001-5020.01--032 $1,884.80 

38 

001-5020.01-032 51,86$.60 

127 
001-5020.01-032 $1,846.40 

527 Sl,865.60 
001-so20.01-032 

I Approved By ~umonceaux, Chad #5852 

v ... s..,~ 
001-SO . -032 I Other 

-i., .r {..,-_r ur--

'7-? 1~.r .,;or-

I ~ ,;,r 

'I .{fi-/ Q ;r--

. '-l (/1" f ,..,--

20-39131000766 

SCHLOUCH, BENJAMIN 

ID 6818 

Page 60 Of 102 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 
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' •-...'I 

SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL & AITENOANCE SLIP 

DATE 3/"1/I Cf 

NAME Wos 
TIME OFF REQUEST 

VACATION 
FROM. ____________ _ 

TO·------------~ 
COMP OATES OFF __________ _ 

SICKOAY(S) OFF _ _________ _ 

TOTAL HOURS OFF _________ _ 

OYERDME WORKED I COMP TIME EARNED 

~ COMPTIME 
~ICtlf 

SPfOFY :?he 4..s.l!a..:t C}K. T...krv-<..J 

~()l Ar ...... \t 
OATE(S) WORKEO._ ..;;$'..,,l..,(,u,/.;,.1"r-'----- --
HOURS WORKED. _________ _ _ 

HOLIDAY WORKEO. ___ NOT WORKED. __ _ 

OENIEp 

SHERIFF 

1:.... 
' 

SHELBY COUNTY SHERIFF'S OFFIC~ 

TIME OFF UQUEST 

I 
. COMP TIME Of'F DAT'IL---------~-

PERSO~ OAY OFF D;ATE'----.,.--,------1 

SICll.OAY OFF DATE•------------1 

TOTALHOUllSOFF'---------:---- -

> HOLIDAY WOIUCED._ . _ ___ NOT WORKED•----! 

OVERT1M1~E__.~~;;_'J--_ _ coMPTIM1.._ _ _ ____ , 

I . SH2'tlf'F 
! . 

SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL & AnENDANCE SLIP 

01\Tf. ___ .3;;;:;..:.../""'~· ...... l ;_I 'I..__ _____ _ 

NAME ~w:Vt;. 
TIME t5fF REQUEST 

~ 
·----------~--TO· __________ ___ _ 

COMP OATES OFF ________ __ _ 

SICK OAY(S) OFF __________ _ 

TQTAl tiOURS OFF ___ _ _____ _ 

OVERTIME WORKED I COMP TIME EARNED 

~E COMP TIME 

SPECIFY l'f-1~4 

sw----~ 

CtlCtlOHI 

OATE(S) WORK£0_ =..J /,_'f"""/_l 'f"'-------
HOURS WORKEO 5\oo - (,,~OO F'"' 
HOLIDAY WO.RICED NOTWQRKEO. __ _ 

AP .. 
DENIED 

SHERIFF 

,, c ~ ~ '8 
~ ~ ~ ~ 2 !:! 

"' § Q I 81 0 
N ~ 
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SHELBY COUNTY SHERIFF'S OFFICE 
PAYROLL & ATTENDANCE SLIP 

DATE, __ ?.~! (,~!f..!l.....:'l"--------

NAMe, _ _ 1)-=.w>{;:.;.,.;.r_a,..;;._ _____ _ 

TIME OFF REQUEST 

~ 

FROM·- ---------- -
TO ____________ _ 

COMP DATES OFF _________ _ 

SICK OAV(S) OFF__,.--------­

JOTAL HOURS OFF·--- -------

OVERTIME WORKED I COMP TIME EARNED 

~E COMP TIME 
~ CJACU()N( 

SPEOFY /'f- 1$9 

5k.+'W'·.I)' 

·OATE(S) WORKED• _ __::S.J./.::.Su/f....1'11..-..-----
HOURSWORKEO 51co -9:,opm 
HOUDAV WORKED ___ NOT WORKED. __ _ 

APPROVED DENIED • SHERIFF 

ii 
,:11------ -SHELB Y COUNTY ~1HE!l/FF1S OFF/Cl! 

I 

l PAYROLL AND A7TENDANCI! SLIP 

l oAn_-:l?~/~t~fL/~1,....__. _ _ ______ _ 

NAME;_~~~/.£1~~.;..::,.-----------
TIME OFF IUQUDT 

VACATION FROM'--------------

TO•-------------

' 
1 COMP TIME OFF DATE 

I PER:SONAL DA-W: OFf, DATE_. _______ _ 

l SICK DAY OFF DATE 

I TOTAL H OURS OFF·-----------­

OVERTIME ICOMP TUllE EARNED 

HOUllS WORKED . ~ b.- U lip;. ... 

DATE WORKED //t'1Jt 5. 

HOUDAY WORJ<ED NOT WORK'ED __ _ 

OVERTIM'll!:;_ .Lx,.,, ___ coiMP TIME. ____ _ 

SPECIFY Arr,\~ ~rl..1.~---. '3o""f frw'~ 

('~. ~ Q c-~i., c ... ..._ 
APPROVED - DENIED 

$HEIUF1' 

,, 
6 ., .. (") 

og "' g: 0 
~ 

c; ~ 
;:i: 

Q ~ 
0 ~ 
N z 



:;.,._-.; P:iy Period March 24, 2019 Office of the Sheriff unde..Sheriff l?.,;f d1 ..... .,.4~ 

'lhlotil!h Aoril 6 2019 Pavroll Report Date: Aoril 1. 2019 

Employee's Name ·g_ VICJlion,~ I Olher 
DnteofHiic 001·50 . -032 

Don Koonce 201 
$2,654.67 12101/14 001-5000.01-032 

Under SheriffRobMcCail 219 $2,576.80 
12101/14 001-5010.01-032 

Cody Reeves 347 $2,250.40 
05/16/95 001-5020.01-032 

Jeff Wood 424 
$2,211.20 06120197 001-5020.01-032 70,,.,r~- ,,---

Rick Ho3dlwy 147 $2,134.40· 7 1,. ... ,c or-04/01/11 001-5020.01-032 

Justin Dudra u $2,019.20 ' efr.r~ 09104/07 001-5020.0.1-032 /-:1,.r 
Dustin Lustig 91 $1,961.60 q 4',...r --06101/10 001-5020.01-032 O/ . 

QuillcY Wood 83· 
Sl,942.40 06/11112 001-5020.01-032 

.Brandon Sarver 183 
06111112 001-5020.01-032 Sl,942.40 

Jacob Washburn 149 
$1,942.40 

06/25/12 001-5020.01..032 · 

David Myers 33 

f,d-.J 04126/14 001.5020.01.032 Sl,884.80 7 or-
Tyler Koonce 38 
01103/IS 001·5020.01-032 Sl,865.60 

Jesse Brandt 127 

? lrf 06/13/17 001-5020:01-032 $1,846.40 .,,r-
Scan McQuccn 527 $1,865.60 
08123117 001-5020.01.()32 
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SHELBY COUNTY sHERlff'S OFFICE 

PAYROLL & ATTENDANCE SUP 

oATf_j3~/u,.,?i!..,:'tL/l.!.l:J.j-----­
NAME _ _;:i)!,.bh:.E.J.~p.B,_------

TIME Off REOUESl 

~ 
fROM-----------

TO 
COMP OATESOff----------

SICKDAY(S)OfF---------­

TOTAl HOURS Off'----------

QYERTIME WORKED I COMP TIME EA~Nm 

~ coMPTIME 
RCll OHi 

\--S-H._E_'L_B_Y_CO_U_'N~TY-S_H_E-~-l-FF_'_'S_O_F._'f._'/C_E _ _ 

PA YROL'L AND A'(Tl1NDANCE SLIP 

DATE '?, /fJ'J// 'f' 
• 

MAME J).oJCf1 ·. 
TIME OFF A.EQQEST 

~ACATION fRO,_~ -----------~ 

TO·-----------~ 

:oMPTIMI! OFF DA -----------

IERSONALDAY OFF DA,.._ _____ ___ _ 

!"fAI. HOU~°"--.,,,--------­
OVERTIME I COMP TIME EARH!'I> 

>uauvORKED Sr.;i; - (...' ooe,.,, v 

'f1i WORKED ~I <i>Ci ''"' 

Ul>AY WORKED NOT WORKEO~--

lllTIM~COf!'P TIME j _hr.:J#.-
DATE!Sl woRKEO_i~/.'.!2i9~0lJ./1~'1L-----­
HOURS WORICED f'.l>O- '7t3cl f""' 

:1FY f.ilov'"(l 1q. 2'f~ '(1,,/.-Jf!-;-)· 

\ 
' i 

\ 

HOLIDAY woRKED• ___ N.OT WORKED-- -
DENIED 

DENIED 

SHERIFF 

SHERIFF 

SHE~Y COUNTY SHERIFF'S OFFICE 
PAY~Oll & ATIENDANCE SUP 

DATE //8'1,/;'11 

NAME u. k~t 
TIME OFF REQUEST 

YACADON 
FROM. ___________ _ 

To. _ __________ _ 

COMP OATES OFF ___ ______ _ 

SICJ< DAY(S) OFF _________ _ 

TOTAL HOURS OFF _________ _ 

OVERTIME WORKED I COMP TIME EARNED 

~~OMP·TIME 
011(1.f OHE 

DATE(S) WORKED-;3'-"/-~_1..:.../..:.../ _'f ____ _ 

HOURSWORKEO s':11c · 1.uoe ...... 
HOllOAY WORK£0 ___ ,NOTW()RKED _ _ _ 

APPROVED DENIED - SHERIFF 

"l! 6 ~ .... ., p ~ .. 
"' .. ~ ;; 

i ;;; :c -. 0 

Q Ill 8 

0 
~ $ 
"' .... z 



SHEi.BY COUNTY SHERIFF'S OFFICE 

PA YROJ.'L AND ATTENDANCI! SJ.IP 

DATE,_~4~-~' --._/ 9..J..-----­
HAllllE~:ru...(.~s±..µ.J1i n~_.Di-.:::.;u.,,,.c="-Lr .... Q ..._, _ __,__ 

TIME OFF REQUEST 

COMP TIME OFF DA "'-------- ----

PERSONAL DAY Off' DA "--- - - -....-----

SICOK DAT Off llATI!, ___ ._ _ _._ _____ _ 

· TOTAL HOURS OFF'--~------'----

' : HOURS WDIU<JiD-"'o<.---'--.L.>"'---....!.l..,,;....,~.!--r-

1 DAT1E WOAICED_..4,..~-.J-.l.J0..>=:~"'-----

1 HOUllAy WO(UCl!D, _____ NO, T WOfU<ED __ _ 

I I OVElmlllE " CO".'P TUii'"'-- . -----

! SPECIFY c~/l/) e..ii~MA=--
: ~! 
1 ~--..~--------

1 iii DEHIED 

j __________ _ 

I 
I 

I 
I 
! 

' 
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'.'---· Pay Period April 7, 2019 Office-oHhe Sheriff Undcr.;heriff p.> /0 .......... ..-?-... / 

Throu® A ril 20 2019 .01 . p UR avro eoort Date: A mril 15 
Employee's Nome # 
C.teofHiic 

Don Koonce 201 
$2,654.67 12/01/14 001-5000.01-032 

Under Sheriff Rob McCall 219 $2,S76.80 

12101/14 

Cody Reeves 
05/16i9S 

Jeff Wood 
06120197 

RickHo:ldlwy 
04101111 

Justin.Oudm 
09/04107 

Dustin Lustig 
06101110 

Quincy Wood 
06/11/12 

Brandon Sarver 
0611 l/12 

Jacob Washburn 

06125/12 

David Myers 

04/26114 

Tyler Koonce 
01103115 

Jesse llrandt 

06113/17 

Sean McQucen 
08123117 

001-5010.01-032 

347 $2,250.40 
001-5020.01-032 

424 
$2,211.20 001-5020.01-032 

147 $2,134.40 
001-5020.01-032 

IS $2,019.20 
00l-5020.01-032 

91 $1,961.60 
001-5020.01-032 

83 
$1,942.40 001-5020.01-032 

. 183 
00l-S020.0l-032 Sl,942.40 

149 
$1,942.40 

001-5020.01-032 

33 
001-5020.01-032 $1,884.80 

38 
001-5020.01-032 $1,865.60 

127 
001-5020.01-032 Sl,846.40 

527 Sl,865.60 
001-5020.01-032 

I Approved By 
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SHELBY COUNTY SHERIFF'S OFFICE 

PAYROLL AND ATTENDANCE SLIP 

DATE. _ _ _ .___.....,.~~_.'--Cf,_, ______ __ -lJ 

~AME. _ _,,..:Ti,-'-"1 ... s .... th"""'_,_o..i-...... 2Jwd ........ =:.:;m~---! 
TllilE Off' REQUEST 

COMP Tll'llll Off DAn:·-------- ----·l 

PERSONAL DAY O~,.DATE'------------l 

SICK DAY OFF DA "'--------- ----

TOTAL HOUU OFF _ _______ ....,.. _ __ _ 

OVERTIME I COMP T11'l!E.EARHED. 

HOU~WOllKED lr+ <e /<f, 0 
· DATii woRJCED On. Aa cJ? . ~ 

HOLIDAY WORKED. _____ HOT l(fORKED. ___ __, 

l 
OVERTIM~ COMPTIM!.~~-----1 

~) ·~ $1'EC:ll'Y j} 4D 0 i 
I· ------, APf'~EI) llENIEI> I 

- l i 

.. 
' 

.,, 
6 ~ 9 .. ., :I: .. 
8l § ii: 

w g: 00 <> 
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_____:: • Pay Period April 21, 2019 Office of the Sheriff Undersheriff ,Kb3 ~ "'0'1'c 

Through M 4 20 9 av •. 1 p avro UR eport Date: 9 April 2 , 2019 

Employee's Nome # Vci:atio.a. ()l,'Cf1ime I Other 
DateoCHirc 001-5050.01-032 

Don Koonce 201 
$2,654.67 12/01/14 001-5000.01-032 

Under Sheriff Rob McCall 219 $2,576.80 

12/01/14 001-5010.01..032 

Cody Reeves 347 $2,250.40 
05il6/95 001-5020.01..032 

Jeff Wood 424 
$2,211.20 06120197 001-5020.01-032 

Rick Hoadlwy 147 $2,134.40 
04/01/ll 001-5020.01-032 

Ju>"tin Dudra IS $2,019.20 \ 

o/ {,.-;.r ~ 
09/04/07 001-5020.01-032 

Dustin Lustig 91 Sl,961.60 
06/01/10 001•5020.01-032 

Quincy Wood 83 
Sl,942.40 /,,,_..r- pr-06/11/12. 001-5020.01'032 ? 

Br:indonS~ 183 
06/11/12 .001-5020.01-032 Sl,942.40 

Jacob Washbwil 149 
$1,942.40 

06/25/12 001-5020.01-032 

David Myers 33 
04/26/14 001-5020.01-032 $1,884.80 

Tyler Koonce 38 
01/03/15 001-5020.01-032 $1,865.60 

Jesse Brandl 127 

""I ~/Pr-06/13/17 OOl-SOZ0.01-032 $1,846.40 

SennMcQueon 57:1 $1,865.60 
08123/17 001-502Q.01-032 
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GREGORY P. SZUTER, Esa ARBITRATOR MEDIATOR 
~D!Dlll,./ICJIOOtlt., ...... ~. 

OHIO Offl<e: 
6090 Roya.'lo<I Rd. Q341 
Cleve!a•d. Ohlo.,.133' 

T.440.128.8380 
F • ...o.~8.8341 
e ... aa:9pu>Or@9...it.com 

'wo": ;n~er.cem ' 

M-• rt AIU 0 111<4' 
Jo&oi II. 60;<35 

May ll , 2020 
via email only 
Edward R. Flynn Esq. 
FEATHERSTUN, GAUMER., STOO:.S. FLYNN &. ECK, LLP 
101 S .. Siate Street Suite 240 
oec31ut, IL 62523 
E:<<ctlynn@dcearur.leg,11>> 

James Paniels Attorney 
· FRAiu.'IALORDEROF Pouaft:AOOR CO'i:iNciL."' "· ··- ...,------···-·-· - -··-·· 

974 Clock Tower Dr. · · 
Springfield, IL 62704 
E: «jdaniels@fop.org» 

RE:· m the interest arbi1r11tion between 
Sb'clby County' and FOP- Labor Council . ,, 
FMCS'l90813-100l4 

Dear Counsel: 

Find enclosed the Dc:Cision and Award in this maa.cr and the invoice with fonn W-9. Ifthueaze 311'yothcr 
forms necess·ary to establish a payable by your organization please forward them promptly. Please remit to 
the OIDO office address above.- Thank you. for the opponllllity to servo the your clients thjs manner. 

Very 'truly yo=, 

Gregory P. Srutcr 

!
Approved By 

Dumonceaux, Chad 15852 
Disclaimer. This document contains neither recommendations nor condusions of the Illinois 
Stale Police. It and ~s contents are not to be disseminated outside of your agency. 



ILLINOIS LABOR RELATIONS BOARD 
In the Matter of. the Interest Arbitration Between: 

Shelby County (lL) Sheriff Office 
Public Employer 

and 

FOP- Labor Council 
Employee Organization 

Case No. S-MA-18-345 & 346 
FMCS 190813-10014 

Issue: Interest Arbitration 

Arbitrator Gregory P. Szuter 
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) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

ARBITRATION 
DECISION AND AWARD 

for tlre Labor Orgru1iza1ion for the Employer 
. -· •· -- -James IEiiiCisi\1tomey ------ - .• ··-·· ......... - - - ..• --- ···--- .. "E<lward·.1c.fl}iiii. esq'." .•. -- ..•• ----- . --....... -·- -·-·--- ..• . . 

FMTERNAL0R.DEROFI'OLICE FEATI!ERST1.IN, GAUMER, STOCKS, !'LYNN & EcK, 
- LABOR COUNCD.. LLP 

·974 Clock Tower Dr. 101 S. State Street Suite 240 
Springfield, IL 62704 P.O. Box 1760 
T: 217 .698.9433 - Phone Deciltur, CL 62523 
E: <<jdaniels@fop.org» E: <<eflynn@decaturJegal>> 

Date of Decision: May 11, 2020 
Briefing Date: March 25, 2020 

Hearing Date: February 6, 2020 (9:30 a;m.) 
Hearing Locale: Shelby County Courthouse. Shelbyville, IL 

I 
Approved By I 
~~-u_m_o_n_ce_a_u_x,_C_h_a_d~#_s_ss_2~~~~~~~~~~~~~~~~~~~-' . 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 
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This is an interest arbitration pursuant to Section 14 of the Illinois Public Labor Relations Act 
("Act") to resolve economic issues between the Shelby County/ Sheriff Office ("Sheriff" "County" or 
"Employer") and the Fraternal Order of Police; Labor Council (''Union"). This arbitration concerns 
an impasse over the terms of a contract for two certified units of the Sheriffs employees. They are 
the sworn unit ("Unit A") consisting of the deputy sheriffs and the unswom unit ("Unit B") 
constituted of dispatcher, jailer, matron/cook, janitor and secretary/bookkeeper job .classifications. 

II. RECORD OF HEARING 

The Union and County engaged in negotiations over a collective bargaining agreement running from 
September I, 2018 - August 31 2021. They reached agreement on all issues except for Wages, and 
Healthcare. Pursuantto Section 14 of the Act, the Parties waived the three-member arbitration panel 
appointed by the Illinois Labor Relations Board("ILRB" or "Board") and selected Gregory P. Szuter 
from the lists of the Federal Mediation and Conciliation Service to serve as the sole arbitrator. A 
hearing was held on February 5, 2020, in the Shelbyville, Illinois, the county scat of Shelby County, 
at which the Parties put on their proof and arguments. The Parties waived the verbatim record of the 
hearing. The Parties filed post hearing briefs in lieu. of closing arguments at the end of the bearing 
which were received by March 25, 2020. The Parties stipulated to the date of decision under FMCS 
regulations, 60 days after the filing of briefs (May 25) which was shonened to May 11, 2020. 

The Parties submitted their stipulations before hearing marked as a Joint Exhibit (JX). It also appears 
as UX 1 and CX l. The Union offered twenty five exhibits (UX) and a CD with copies of internal 
(AFSCME 3323) and external (Christian, Clay, Douglas, Edgar) contracts and complete County 
Audited Financial Reports of2009-2018. The County offered six exhibits (CX) one with eight sub 
parts and one with six. The testimony with the exhibits and briefs constitute the record of hearing: 

III. BARGAJNL'llG UNITS AND DOCKET ENTRIES 

Unit A consists of 12 members, all deputies and including the Under Sheriff and Bailiff. Excluded 
are the Sheriff and Chief Deputy Sheriff. Unit B consists of 19 employees: 11 correction officers, 
four in dispatcher classifications and four in other classifications. Excluded are the confidential, 
managerial and supervisory employees defined by the Act UX 4. 

The ILRB filings (UX 3) show the following. Oil May 3, 2018 Unit A filed the Formal Notice of 
Demand Bargain with the Board The notice of no agreement was filed on June 4, 2018. A Request 
for Mediation Panel was filed on August 1, 2018 as to Unit A. On May 16, 2019 Parties filed a 
Demand for Compulsory Interest Arbitration identifying Unit A and Unit B. It indicated the units 
were separately certified, Unit A on June 9, 1986 (S -RC - 178) and Unit Bon June 27, 2001 (S -
RC - 00 - 098). It indicated there was a single collective bargaining agreement expiring, lLRB 
Contract Number 2018 - 08- 007. Unit A was assigned case number S-MA 1.8 - 345 and Unit B was 
assigned case nwnber S-JvL.\ 18346. Another Request for Mediation was filed for Unit A on August 

1 
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l, 2019. The most recent agreement was effective from September 1, 201 S to August 31, 2018. 

The County has a separate collective bargaining agreement with the AFSCME Council 31, Local 
3323 forthe County's certified job classification consisting of various clerks and highway, health and 
community services employees. 

IV. STIPULATIONS 

The Parties entered into twelve pre-hearing stipulations (JX 1) as follows: 

I) The Arbitrator in this matter shall be Greg Szuter. The Parties stipulate that lhe procedural 
prerequisites for convening the arbitration bearing have been met, and that the Arbib'ator has 
jurisdiction and authority to rule on those mandatory subjects of bargaining submitted to him as 
authorized by the Illinois Public Labor Relations Act, including but not limited to the express authority 
and jurisdiction to award increases in wages and all other forms of compensation retroactive to 
'September l, 2018. Each party expressly waives and agrees not to assert any defense, rig!tt or claim 
that the Aibitrator lacks jurisdiction and authority to .make such a retroactive award; however, the 

· •· .. -··· • · -- ··-Partie.s ·do·not-intcnd·by this-Agrccmcnt·to-predetcnninc·whether·nny=-ard· ofincre:ised-wage.s ·or-·-··· -·· - - • 
other forms of compensation in fact should be retroactive. 
2) The arbitratiunhearing in this case will be convened onSbclbyville,.lllinois nt I 0:00 am. The 
requirement set forth in Section l4(d) of the lllinois Public Labor Relations Act, requiring the 
commencement of the arbitration hearing within fifteen (IS) days following the Arbitrotor's 
appointment, bas been waived by the Parties. The hearing will be held at the second floor of the 
Shelby County Courthouse at 301 E Main St #12, Shelbyville, IL 62565. 
3) The Parties have agreed to waive Section 14(b) of the Illinois Public Labor Relations Act 
requiring the appointment of panel delegates by the employer and exclusive representative. 
4) The Parties agree that the following counties shall be considered comparable to Shelby 
County: Edgar, Christian, Clay, Douglass, and Fayette. The inclusion or exclusion ofMoultrie County 
is to be decided by the Arbitrator. 
S) The Parties agn:c that the following issues remain in dispute, over which the Arbitrator has 
authority and jurisdiction to rule: 
(a) What increases in wages will be received by bargaining unit employees for the contract years 
beginning on September I. 2018 September 1, 2019, and September l, 2020? 
(b) What monthly health insurance prcmitnn contributions shall be made by the employees? 
6) The Parties agree that these Pre-Hearing Stipulations and all previously reached tentative 
agreements shall be introduced as joint cxhil>its. The Parties further agi:ee that such tentative 
agreements shall be incorporated into the Arbitrntor's award for inclusion. in the Parties' successor 
labor agreement that will result from these proceedings. 
7) Final offers shall be stated on the record no later than the start of the arbitration bearing. 
Thereafter, such final offers may not be changed except by mutual agreement oftl1e Parties. As to the 
economic issue in dispute, the Arbitrator shall adopt either the final offer oftbe Union or the final offer 
of the County. 
8) Each party shall be free to present its evidence in either the narrative or witness format 
Advocates presenting evidence in a narrative format shall be sworn as witnesses. The Labor Council 
shall proceed first with the presentation of its casc-in-<:hicf. The Employer shall then proceed with its 
case-in-<:hief, Each party shall have the right to present rebuttal evidence. 
9) If either party chooses to submit a post-hearing brief, it shall be submitted to the Arbitrator, 
with a copy sent to opposing party's representative by the Arbilrator,no later than forty-five (45) days 
from the receipt of the full transcript of the hearing bytbe Parties, or such funhcr extensions as may 
be mutually agreed to by the Parties or granted by the Arbitrator. The post-marked date of mailing 
shall be considered to be the date of submission of a brief. There shall be no reply briefs, and once 
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each party's post-hearing brief has been received by the Arbitrator, he shall close the record in the 
matter. 
I 0) The Arbitrator shall base his findings and decision upon the applicable factors set forth in 
Section 14(h) of the Illinois State Labor Relations Act. The Arbitrator shall issue his aw.ird within 
sixty (60) days after submission of the post-bearing briefs or any agreed upon date determined jointly 
by the Parties and the Arbitrator. The Arbitrator shall retain the entire record in this matter for a period 
of six months or until sooner notified by both Parties that retention is no longer required. 
I l) Nothing contained herein shall be construed to prevent negotiations and 
settlement of the terms of the contract at any time, including prior, during, or subsequent to tho 
arbitration hearing. 
12) The Parties represent and warrant to each other that the undersigned representatives are 
authorized to execute on behalf of and bind the respective Parties they represent 

V. PROVISIONS OF THE COLLECTIVE BARGAINlNG AGREEMENT1 

The Parties to the agreement for the two uni is effective September 1, 2015 through August 31, 2018 
(UX 2) provides at Article I 0, resolution of impasse: 

.. - ... --·- ......... -Alfbargaiiilng"i°mjiaS"Ses-sliiif iieruotVed accofdiiigto iiie proVisiooS.of sectiiiiiT6i'4 "ofiile-ililiiois" - . . . ·-··-· 
Public Labor Relations Act, as amended, except that all aroitration bearings shall be conducted in 
Shelbyville, Illinois. 

VI. THESTATUTORYFACTORS 

The IPL.RA sets forth those factors upon which the Arbitrator is to base his "findings, opinions and 
order ... " in Section 14(h): 

Where there is oo agrccmcntbctwcco the Parties, or where there is an agreement, but the Parties have 
begun negotiations for a new agreement or amendment of the existing agreement, and wage rates other 
conditions of employment under the proposed new or amended agreement are in dispute, the 
arbitration panel shall base its findings, opinion and order upon the following factors, as applicable: 
(1 )The lawful authority of the Employer; 
(2) Stipulations of the Parties; 
(3) The interest and welfare of the public and the financial ability of the unit of government to 
meet those costs; 
(4) Comparison of the wages, hours and conditions of employment of the employees involved 
in the arbitration with the wages, hours and conditions of employmentofother employees performing 
similar services and with other employees generally: 
(a) io public employment in comparable communities; 
(b) in private employment in compar.ible communities. 
(5) The average conswner prices for goods and services, commonly known as the cost ofliving; 
(6) The overall compensation presently received by the employees, including direct wage 
compet1Satioo, vacations, holidays, and other excused time, insurance and pensions. medical and 
hospitalization benefits, the conrinuity and stability of employment and all other benefits received; 
(7) Changes in the foregoing circumstances during the pendency of the arbitration proceedings; 

Italics are inserted in the quoted matter in this section and the next are not for emphasis but for 
ease of location for the reader. The italics used elsewhere arc for emphasis added except when 
noted as being in the original. Any underscoring or bold face as shown appears in the original. 
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(8) Such other factor.;, not confined to the foregoing, which.arc normally or traditionally taken 
into consideration in the dctennination of wages, bollil! and conditions of employment throug)J 
voluntary collective bargaining, mediation, fact-finding, arbitration oro1berwise between the Pasties, 
in the public service or private employment 

VII. .FINAL OFFERS 

The Parties have submitted the following offers with boldfacc/ea11ecllations indicating their 
respective variances from the expiring agreement as to dates and amowits: 

Union'S FINAL OFFER - WAGES 

Article XX! Wages/Compensation 

... in the classification of Jail Matron/Cook, Janitor and SccrctarylBookkccpcr ... The base salary shall 
be increased by $1000 on September l st of each year of this Agreement (2018 through 2020) . 

..... fiffoorivc-Soptmnbor-1r2018,.oach-srap.of.th<>-Dopu1y.malrix-shall be incrcascd-by.Si500 S1350 and· 
each step of the Dispatcher/Jailer matrix shall be increased by Stee& $1050. 

·Effective September l ,ZO 19, each step of the Deputy matrix shall be increased by -st500 S1350 and 
each step of the Dispatcher/Jailer matrix shall be increased by ffOO&SlOSO. 

Effective September 1,2020, each step of the Deputy matrix shall be increased by-s+se& $1350 and 
each step of the Dispa1chcr/JailcrmalriX shall be increased by $i009 $1050. 

EMPLOYER'S FINAL OFFER- WAGES 

In addition to changing the dates and amounts the Employer Offersplit5 the Dispatcher Matrix from 
the Jailer Matrix in text butnot as to amounts. 

Article XXl Wages/Compensation 

... io ihc classification of Jail Matron/Cook, Janitor and Secretary/Bookkeeper ... The base salary shall 
be increased by St600 S400 on September !St of each year of this Ag;recmcnt (2018 through 2020). 

Effective September 1, 2018, each step of the Deputy malrix'shall be increased by-St5ee $1000 and 
each step of the Dispatcher matrix by 5569 S650. The Jailer matrix shall be increased by-St00& 
S6SO. 

Effective September l,2019, each step of the Deputy matrix shall be increased by~ SSOO and 
each step oftbe Dispatcher matrix.by 5500 $650. The Jailer matrix shall be increased by Steoo 
S6SO. 

Effective September 1,2020, each step of the Depmy matrix shall be increased by-5+5e& $800 and. 
each step of the Dispatcher matri.t. by S5W S650. The Jailer matrix shall be increased. by· me& 
5650. 

The Parties' final"offers for the issue of employee health insurance premium contributions are: 
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Union'S FINAL OFFER - INSURANCE 

Section 22. 1 Insurance 
. The County agrees to pay foll <:Ost of the employee individual basic health insurance premium, eltcept 
tbat each employee will. contribute through payroll deduction an amouni t--qual to~S53.00 per 
pay period for the term of this agreemeot, as of November I, 2020. The Employer will bear ·the 
expense of any increase in costs during the term of the Agreement 

EMPLOYER'S FINAL OFFER - INSURANCE 

Section 22.1 lru.-urancc 

Beginning November I, 2018, employees will pay twelve and one half percent (12.5%) of the cost 
of the individual premium per pay check for the health insurance plan. The County agrees to pay the 
remaining cost of the employee individual basic health in.<rurance premium ... 
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The previous contract provides that the Employees pay $40.00 per paycheck for insurance. The 
.. :Union . .proposaJ... is-to .. pay.$53.00. pet-pay-period. begiruiing.November .. 1,.2020 •. The.Employer!s ..... 

proposal is that the members of this Bargaining Unit pay 12.5% of the cost of lhe individuaf 
premium effective November I, 2018. The Employees covered by the AFSCME contract prcvio·usly 
paid $40.00 perpaycli.eck. In· their .recent contract, they agreed to pay-12% of the annual cost 
effective November I, 2018. 

The .Parties have agreed that all previously agreed-to tentative agreements are to be included in the 
new agreement, and that wages shall be retroactive to September I, 2018 including for any Officers 
who have left employment since that time. 

vm. STATEMENT OF THE ISSUES FOR DECISION 

The Parties stipulated two issues on the record and in their respective briefs. The Parties agree that 
those issues in dispute are economic. JX I~ 5(a)(b). TheParties also submitted a non-economic issue 
of which counties would be included as comparables. JX 1'1!4. Because it impacts the analysis, of the 
economic issues, the question of the comparables will be addressed first. 

IX. COMPOSmON QF COMPARABLE.COMMUNITIES 

The Parties stipulated that the following are comparable to Shelby County under the Act: Edgar, 
Christian, Clay, Douglas, and Fayette. The Inclusion or exclusion of Moultrie County is up for 
decision. 

Factor #4 of the Act is the comparison of lhe bargaining issues to the same issues of other 
employees, public or private, in "comparable communities." Although of paramount import in 
interest arbitrations, the lliinois Act does not define" comparable community." Somewhat uniquely 
lliinois interest arbitration precedent insists that a stable set of comparisons be used by bargaining 
Parties, and hence by interest arbitrators, rather than ad hoc comparisons made at each contract teim . 
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"[A]ltering an established comparable pool could disrupt the Parties' reasonable reliance and good 
faith expectation on a stable negotiating environment as future discussions proceed. "St. Clair County 
(Sheriff), S-MA-13-067 (Nielsen2013). In that case variance from the traditional pool of comparable 
communities was sufficient reason to exclude a community. Attempts to change accepted 
comparables were also rejected in City of Rocl..ford, Case No. S-MA-12-1 OS (Goldstein, 2013). "It 
is well-established that the party seeking to change historical comparablcs has the burden of clearly 
proving that a change is warranted."ld."ln order to maintain that stability, prior interest arbitration 
awards must be accepted at face value in subsequent proceedings 11nless they are glaring wrong 
which is not the case here." Village of Algo11qui11 and Metropolitan Alliance of Police, Chapter #78 
FMCS Case No. 180306-02190;1LRB Case No. S-MA-17-262 (Greco 2019) pl2. Hence the party 
seeking fue change must prove by clear and convincing evidence that the accepted comparisons are 
"glaringly wrong." 

Village of Libertyville and FOP, S-MA-93-148 (Benn, 199 5) set out a five step approach to define 
comparable communities which is grounded in Factor #2, the stipulations of the Parties. He stated 

·- ·-· j~ his_summation: ··--·-··- ,, __ .....•.. --···--··· .. -· ···-- ... _ ............................... -...... -· ·-·. ·-

"It is important to stress that this process of selection of comparables is not a mechanical one. This 
process is only a method for organizing the data a11d arguments offered by the Parties in order to be 
able to rationally make certain judgme11ts. This process is not one of merely counting factors or 
1igtdly applying cutoffs. 11lis process places great emphasis on the agreements of the Parties and 
merely organizes the material to make comparisons based upon those agreemcnis-a process that 
appears consistent with the mandate of Section 14(11)(2) of the f PLRA that I consider the "~tipulations 
of 1he Parties." 

An arbitrator will look most closely at the communities that are stipulated to be comparable but he 
will also consider as being somewhat comparable all of additional the communities proposed by the 
Parties. Village of Shiloh and Illinois Fraternal Order of Police Labor Council, IL.RB Case No: 
S-MA-18-226. 2019 (Diekemper) p._ 

To determine whether the communities upon which the Parties could not agree are also comparable 
the five steps from Libertyville are applied. They are in precis:2 

I. The stipulated/ai,oreed upon comparable commwiitics which form a range of agreed criteria 
to be used for comparison purposes. 

2. Identification of the Parties' criteria for making the comparisons and a determination of 
whether those criteria are appropriate measuring tools for comparison pwposes. 

3. Compilation of relevant data for each criteria and community. 
4. Ranking of the communities with the3ppropriate criteria (eg tables and charts). 
5. Comparisons of the contested communities to determine how they compare with the agreed 

comparables. 

Where Arbitrator Benn uscftbc word "fitctor" in this list I have used "criteria" so not to confuse 
the diction with the statutory factors. Also the singular of criteria is "criterion" but that is not a 
convention used herein. 
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A sample of criteria that Arbitrator Benn had found approriate for comparability included population, 
department size, number of Patrol Officers, total number of employees, median income, sales tax 
revenue, sales tax revenue per person, Estimated Average Valutaion, EA V per person, and total 
General F\mdRevenue. Village of Algonq11in, lllinois and Metropolitan Alliance of Police, Case No. 
S-MA-95-85(Benn, May I, 1996). 

In addition proximity is a key criteria. In Libertyville, Arbitrator Benn rejected the argument to 
exclude all comparables not in Lake County: 

All of the communities involved in this matter are part of the Chicago Mcuopolitan complex. For all 
purposes, all of the communities are suburbs of Chicago greatly dependent upon the Chicago 
Metropolitan economy . 
. .. I am not bcing asked to compare communities with independent economies (e.g., such as 
Springfield, Decatur, Champaign, Peoria, Carbondale, etc.) with suburbs of Chicago ..... 

In Algonqr,in he found that the two contested communities cannot be viewed as ''separately 
........... f.!!!!2!i..9~~.!1-o_Iaj~,!'.~~!!~~ <!.<?...~.§.~!!:.E~!i~~-1!.l!!.a.!!:. ''.~ ~.h<.>~.C:.O~'!_t~ tp_$.~ llnJ!t~!liate f!!i.£~&Q ..•... 

area." There.fore, the geographic distances do not automatically exclude commUDities from being 
considered as comparable "I shall, however, include the geographic distance from Algonquin as one 
of the several factors for consideration." Village of Algonq11i.J1, Illinois and Metropolitan Alliance 
of Police, Case No. S-MA-95-SS(Benn, May l, 1996), See also Village of Oak Brook, Case No. 
S-MA-96-242 (Kossoff, 1998) where Arbitrator Kossoff stated: "proximity is one of the most 
frequently used criteria in deciding comparability issues."p.7. In agreement with Arbitrators Benn 
and Kossoff, I find that proximity is an important and often used criteria to consider. 

In this case the Parties selected the comparable communities by the following process. Using the 
2013 - 2017 Five-Year Estimates from the. American CommUDity Survey of the US Census the 
Parties selected counties within 50% of the population of Shelby County. They eliminated 25 
counties that were not within approximately an hour's drive of Shelby County. One of those was 
obviously the adjoining Moultrie County. The remaining 13 were compared on the basis of total 
population, median home value, median household income, median family income and per capita 
income. They eliminated the counties by those metrics that did not fall within 25% of the population 
of Shelby County and 10% of the other measures. The Parties then agreed to include the counties in 
which four or five of the five measures were within 10% of Shelby Cowity. They are Edgar County 
(five out of five) Christian, Clay, Douglas, and Fayette County (four or five). Counties with zero, 
one, or two matclies or'"hits" were eliminated (0/5 DeWitt, Piatt; 1/5 Effingham; 215 Logan). The 
Parties could not agree on the remaining counties that had three out of five matches. (Bond, Clark, 
Moultrie). They agreed to eliminate Clark with the Union championing Bond County and the 
Employer championed Moultrie County. The Parties agreed to present the impasse to the Arbitrator. 

The Employer argues for including Moultrie County on several grounds other than the three data 
matches (median income, median family income, per capita income). By contrast the population is 
two thirds of Shelby County and the home values are approximately 9% higher. Among the 
additional reasons for inclusion as a.comparable is that is obviously adjacent Although the Employer 
claims the Union ignored geography, geography in the sense of commuting distance was considered. 
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The Employer points out that Lake Shelbyville, the largest inland lake in the state of Illinois, is 
located within the confines of Shelby and Moultrie Counties. Itis managed by the U.S. Army Corps 
of Engineers. It is the locus of brisk regional tourism attracting 4 million visitors annually. That 
overwhelms to the 37,000 year-round residents combining both Shelby and Moultrie Counties. The 
Lake is a situs of numerous recreational opportunities including 1500 campsites, cighthiking trails, 
four horse back riding facilities, four public beaches, three marinas and numerous other picnic and 
rest areas. It provides opportunity for fishlngincluding recreational and professional .fishing. Hunting 
in season is also pursued for deer, rabbit, waterfowl, and turkey. It hosts several annual events like 
the Corps ofEngineers annual deer/turkey hunt for persons with disabilities. The Lake is also a draw 
for nearby recreational facilities like golf courses and state parks. 

Both Moultrie County and Shelby County Sheriffs' offices have a contract with the Corps o( 
Engineers to provide law enforcement services for the Lake. With 4 million annual visitors engaging 
in recreational aetivities from boating, hunting and swimming among others, public safety issues 
confronted by both. County Sheriff Offices are similar. There are boating accidents, drownings, 
.C<¢.°Q!:fe~.9&!l~ .Q.fJi.~!WllL@4.PW:llWZ.!i\W~,. ~~Q!!ol !i;t.!l_~g ~~~. !p.jutj~Lap.<!.!1..!!!'ll.!i11:1~~- ~.f.~!h._er 
events that arise from recreational uses. Once a year a major boating accident or drowning OCCU!'.S. 

These sort of events do not arise in any of the other comparable counties. Only one other county, 
Fayette County, has a small part of Lake Carlisle, a.much ~mailer recreational opportunity. Fayette 
County is on the interstate, I 70, and located an hour from St. Louis. Both of these criteria present 
unique law-enforcement burdens that are not shared by Shelby County or the other counties in the 
comparisons. The Employer argued for its exclusion but consented to Fayette County based on it 
having four statistical hits. 

The Union argues against including Moultrie County. It sees the Employer's argument as being only 
one of proximity. Moultrie County is both significantly smaller and significantly more affiuent than 
Shelby County based on the statistical hits. Its proximity to Shelby County, the Union argues, ought 
not to be determinative. Its Sheriff Office also pays significantly less. The Employer is making an 
argument of convenience merely to make its final offer more appealing by comparison to the wages 
of Moultrie County. The Employer's argument has "no basis in the factors traditionally considered 
when determining whether one County is comparable to another, other than proximity. "Un. Brf. p4. 

The Union proffors that it bad urged.Bond County is a comparator but receded It now proposes that 
if Moultrie County were included with its three matches that Bond County v.ith its three matches 
should be included as well. It offers this in consideration of arbitration jurisprudence that longer list 
of comparables are more helpful than shorter ones. 

Implementing the Benn Libertyville analysis the first step is to identify the range of criteria the 
Parties found acceptable in their stipulated list. They began with population and then applied one 
hour distance. That list was refined by tighter consideration of population, then home value and 
finally three measures of income. When this list is compared to the Benn Algonquin criteria there 
are similarities and differences. Both used population. Both used geography but somewhat 
differently. Median home valuation is a rough substitute for EA V and EA V personal. The Parties 
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then look three different measures of personal income whereas Arbitrator Benn considered only 
mt:dian incoUle without indicating the divisor. Unlike the Parties, Arbitrator Benn also considered 
three measures of the employer's income (general revenue, sales tax and sales tax per person) and 
measures of comparison of the employer's services (workforce, the department sizes). 

The next step is the determination of whether the Parties criteria are appropriate tools. If only by 
contrast to Arbitrator Benn's lists they are not. While redundant forms of statistics arc not necessarily 
appreciated there should at least be some consideration of the Employer's operation in comparison 
with other communities which can be in the form of the size of the department/workforce and 
revenue. Noiliing in the evidence shows comparison of Shelby County on these measures although 
the revenue and department size of Shelby County itself are on the record. A near substitute offered 
is the Empl.oyer's description of the department's activities relative to Lake Shelbyville as being 
similar to Moultrie County. To some extent that is more valuable than simply the size of the 
department. I disagree in part with Arbitrator Benn that the size of the department is a criteria that 
should be considered on the front end of the comparison. It is rather an elimination criteria for 

.. ~Q~~_!i.e~-~~~-~~P:r:<!~~.~-~(.)!!!~ s_Q~_(.)_~~ e:!.'P]il!?ati(.)_l!_f(.)~ ~I!~~~ ~r_dim.i!is.h~~ c_ap!:b_i~i~~s ... 
In other words the tolerance on size can easily be within J 00%+/-unless there is reason why not. 

While Lake Shelbyville nexus should not be the limit of comparable law enforcement activities, it 
is the only one here. As for revenue only circumstantial evidence about the other counties is available 
on this record through the proffered income measures and geography. 

Given this record what shoUld be considered criteria for comparison are the following. Population, 
per capita income, median home valuation, distance and geography, and law enforcement services. 
The Parties began the analysis with the question what counties of similar population size have 
sufficient other statistical similarities to be compared to Shelby County. In the process they used 
three measures of personal income when one is sufficient The difference among them is the divisor. 
That is, the income is divided by household, by family or per capita. Of these three, the last is the 
most sensitive to poverty and the first two are most sensitive to affluence. Since median home 
valuation is already listed, household and family income are unnecessary as redundant measures of 
affluence. Per capita income it is sensitive to individuals who have incomes but do not have property 
and so is an indication of the less affluent residents. 

The Parties' emphasis on population and personal income is biased towards affordability. It interprets 
Factor #4 as what services can a community support given their comparable sizes and income. That 
is not the issue under Factor #4. Indeed affordability is completely separate, Factor#3. The primary 
comparison under Factor#4 are the terms and conditions of employment and secondariiycomparison 
of communities. The comparability process should begin with the concept that the issues being 
compar~ wages, hours and working conditions, are defined competitively by the labor market 
which is the immediately adjacent area to the employer where it has a likelihood of recruiting staff. 
Consequently geography is the first step not the middle or the last in the analysis. 

The default comparison community should consist ofall adjacent counties supplemented by second 
tier counties (adjacent to the adjacent counties). That creates a geographic .region from which the 
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labor pool is obviously drawn. The one hour cqµimute is a decent substitute. However, the Parties 
bent that rule to allow in~lusion of Edgar County which except for distance has all the similar 
metrics to Shelby County. Edgar County is 1.19 hrs. commuting distance. Since it was included 
Clark County, which is l.22 hrs. commuting distance, was also preliminarily included. However, 
Crawford County, l.37 hrs., wa~ excluded. Ultimately Clark County was excluded based on other 
data. Edgar County was over one hour away and outside the second tier limit. There are other reasons 
to exclude Edgar County. It is on the Illinois-Indiana line and it is ex-urban to the city of Terre 
Haute, .Indiana Economically it has closer ties in that direction than it docs to Shelbyville. It should 
have been excluded but is included provisionally here in recognition of the Parties' stipulation. 

Counties then to be included for potential comparison are first those adjacent with Shelby County. 
They are : Macon, Moultrie Coles, Cumberland, Effingham, Fayette, Montgomery and Christian. 
Applying geography alone Macon County can be immediately excluded,. It has a large central city, 
Decatur, which can be considered a separately functioning economy distinct from Shelby County . 

... -·· ... £oles_~~ ~~r.l.~~ coun_!i!s.?.. altbo~~ a<Y.~~-~!.!?. Sh_~EY.~~~1¥,._'!_~~i;iot !Dake t_!i;:.f.~~~~----· 
on the first step, population within 25% of Shelby County. They are apparently quite rural economies 
by comparison. · 

Fayette is arguably excludable due to its location on the interstate and hour away from St. Louis. The 
City ofVaodalia might also fall into the separately functioning economy distinction. The Employer 
would exclude it because of the unique law cnforccmentproblems presented by the interstate. Rather 
that is a reason to include it. It is not a seasonal recreation facility but it similarly requires enhanced 
law enforcement attention that is out of the orclinary when compared to the more rural counties in 
the labor market. In addition the Parties also stipulated to it and that v.rfil be. undisturbed. 

Effingham County is also on the I-70 corridor and potentially cxcludablc on the same bases as 
Fayette County. The Parties in fact did eventually exclude it from the final list. 

The list can be supplemented with second tier counties. Logan, De Witt and Piatt are more than twice· 
the size of Shelby County and in proximity to the Decatur economy. They need not be included. 
Sangamon County, home of the state capital, Springfield, is also easily described as a separately 
functioning economy. The other second tier counties that did not make the Parti.cs first cut were 
Marion and Macoupin Counties presumah ly based on commuting distance. That will stand. 

The Parties stipulated the inclusion of Douglas County based on being within population and the 
three income measures. lt is located between Moultrie and Edgar Counµes. It may have mor~ ties 
to Edgar and Terre Haute but that is not known from the record. It is included. 

Bo.nd County urged by the Union is excludable for being quite apparently small and rural. It is also 
more affluent which is telli.ng of its closer proximity to St Louis tlian to Shelbyville. 

Geographically speaking Clay County has marginal purchase on inclusion beyond the Parties' 
stipulation. lt is south of Fayette and Effingham and is beyond I-70. Its map (EX 3b) is also 
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featureless beyond the crossing of two US highways. It is the most rural of the comparators used by 
the Parties. It is provisionally included for now. 

The geographic region representing the labor pool of potential employees ofShelbyCoWlty on which 
the other comparable statistics is: Christian, Clay, Douglas, Effingham, Edgar, Fayette, Montgomery 
and provisionally Moultrie. Next is the compilation of relevant data for the counties. That is 
combined with the last step, the consideration of the contested county, Moultrie., with the olhers. 

The criteria remaining after geography and used here as explained above arc: Population, median 
home valuation, per capita income and law enforcement services. There is no statistical data on the 
last. item which on this record rests upon the Employer's evidence of comparisons with law 
enforcement with respect to Lake Shelbyville shared by Moultrie County and the distinctions from 
law enforcement on the I-70 corridor. 

Also mentioned by Arbitrator Benn were the sales tax receipts and general revenue which are 
. . .... ~~~~~-<?f..!ll .. !U:!!!P.l'!YS~§. .!!!~91!1~ -~~-9~P~!'...1!L ~!! .. !\'.!=>.!.~<?.1:£~ .. ~i~ .. 1:".h!<:.h.!!~--~-a_!:i_!tj~s .. 

substituting for evidence of simjlarity of services. Comparison on those bases are useful but ought 
not be so emphasized because they include so many data points. If multiple data points are used then 
the whole class ought to be considered together without permitting a single data outlier to cause 
elimination or inclusion.. That is the method used here for the multiple fonns of income. Those 
categories arc shown below with no evidence from the record as placeholders for future reference. 

Population median home per capita Measures of Similarity of 
valuari<io income Employer income Service 

Clay 13,582 77,200 25,700 
Moultrie 14,927 107,500 26,166 
Edgar 17,992 80,000 26,344 
Dm;iglas 19,826 102,700 .26,284 
Shelby 22,115 86,800 24,808 
Fayette· 22,136 84,010 21,844 
Montgomery 29,340 81000 23,172 
Christian 34,200 87,500 25,614 
Effingham 34,332 137,300 29,300 

If this list were pared further by the. omission of Effingham County and Montgomery County it 
would be the list of counties used by the Parties before considering Moultrie. Effingham has as a 
population 12,000 greater than Shelby. That is effectively better than half the size of Shelby itself. 
In addition it's median home valuation is $57,000 higher, 60% more. It is excludable. 

Montgomery County is 7000 greater in population which sets up a range with. Moultrie County 
which is about 7000 lc.ss or !!bout +I~ 30%. Using those two counties to set a population range is 
logical but tbe record has no data concerning Montgomery County. Christian County is more than 
7000 above the population of Shelby. Its home valuation and income are similar to Shelby. Therefore 
rather than eliminate Christian County as being more than 7000 difference in population it will 
substitute for Montgomery County based only on the data available on the record. 
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Edgar and Clay ought be removed from the list One is beyond the Shelbyville economy and the 
other is too rural. They remain today only because of the stipulation. Any data they have to offer on 
the issues comparisons may be discounted. 

Although +/- 30% population (here 7000) is the tolerance used by Arbitrator .Benn in Algonquin, 
there is nothing insightful about it From the communities selected by geography when ranked by 
population shows that the labor market being researched bas populations symmetrically arranged by 
those parameters. Other areas may be more or less tightly arrayed around the median. 

Other measures if they were on the record and considered might have an effect on this constellation. 
As it is tbis is the best set of comparables that can be made based on the evidence in this case: 
Christian, Clay, Douglas, Edgar, Fayette, and provisionally Moultrie. 

With respect to the fifth step, Moultrie County fits into the comparison when properly considered. 
It is within tbe 7000+/- population of Shelby, it has a similar income profile, it is adjacent, and it 
shares an obliga.!i_on for similar law enforcement services that none oftl;!i;.Q.~ers do. The information 
about its sales tax revenue and the general revenues as used by Arbitrator Benn is unknown but ought 
not to the eliminating criteria without being extravagantly different from Shelby County. 

The Arbitrator is clearly convinced tbat the process and selection used by the Parties is glaringly 
wrong. The process did not begin with a search for the comparable labor market but with an 
affordabilty bias by over emphasizing population and personal income. Although terse, the 
legislature did specify that the primary comparison is of the labor issues based on the secondary 
comparison of like communities. However, deferring to lhe Parties' stipulation as the ultimate, not 
first, resort for the selection, a list of comparable communities comprising tbe local labor market has. 
been arrived at Out of concern for the likely precedential value that the Illinois interest m-bitration 
jurisprudence places on comparables discussed in decisions, lhe holding needs be clarified. 

The criteria .in determining the comparability the Parties used in three cuts: 

I: Population +/-50%; 2: distance (I hour); 3: population+/-25%, median home valuation; pernonal 
income (household, family, per capita); and (employer only) similarity of services. 

The Arbitrator would have used: 

I: adjacent counties; 2: eliminations by geographic considerations; 3: supplement with second-tier 
counties applying the same geographic considerations; /14 ranked by +/-30% population; 115 ranked 
by median Jwme evaluation, per capitl. income, County income (sales taX/general revenue), service 
considerations of the employcz (type and number of services, size of department, size of workforce). 

Based on the constraints of the record the Arbitrator did use the following: 

I: adjacent counties; 2: eliminations by geographic considerations; 3: supplement with second-tier 
counties applying the same geog1apbic considerations; #4 ranked by +/-30% population; #5 rank-ed 
by median home evaluation, per capita income, service considerations of tbt: employer. 
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The Parties selected: 
Christian, Clay, Douglas, Edgar, Fayette, and provisionally Moultrie 
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Because the two issues in dispute arc "economic" under Section l 4(g) of the Act, the Arbitrator must 
"adopt the last offer of settlement" which in the opinion of the Arbitrator "more nearly complies with 
the applicable factors prescribed in Section l 4{h)." 

The Union has represented for collective bargaining purposes 12 sworn officers (Unit A) since 1986 
and 19 non-sworn employees (Unit B) since 2001. The Units jointly filed Demand for Compulsory 
Interest Arbitration; the ILRB assigned Unit A and Uil.it B separate case numbers for the purposes 

· onnreresfarbittJtion:-Attlfougli .. tlierewancsmgle·collectivebargaining·agrceiiieiiniiffile;·ILRB · 
ContractNumbcr2018-08-007, effective September I, 2015 to August31, 2018, the Units in part 
negotiated separate terms. In the CBA expiring Unit A (deputies) received a $1500.00 increase of 
the base salary as of September I of each contract year. In the CBA expiring Unit B (non-sworn 
classifications) received a $1000.00 increase of the base salary as of September 1 of each contract 
year. Both Units A and.B have been paying $40.00 per pay period towards health care premiums and 
the Employerpays the balance. Thus, the Arbitrator must "adopt the last offer of settlement" for each 
Unit considering the factors is the the Act 

Factor #1. The lawful authority of the employer (Section 14(b)(l) of the Act) 

Neither party has contended that the Employer does not have the lawful authority to enter into any 
of the final offers made by either of the Parties. The Arbitrator finds the Employer has the lawful 
authority to implement any of the final offers outlined above selected by the Arbitrator. 

Factor#2. Stipulations of the Parties (Section 14(h)(2) of the Act) 

TI1e Arbitrator has recited the stipulations made by the Parties and takes them into account in 
reaching a decision in this case. 

Factor#3. The interests and welfare of the public· and the financial ability of the unit of 
government to meet those costs (Section 14(h)(3) of the Act) 

The Employer has admitted that it has the financial ability to meet the costs of the Union's final offer. 
The Employer contends that its financial ability to meet the Union's demands, is not alone sufficient 
reason that it be ordered to pay them. The Union does not contest this and the Arbitrator agrees. 
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Comparison or the wages, hours and conditions of employment of the employees 
involved in the arbitration proceeding with the wages, hours and conditions of 
employment of other employees performing similar services and with other 
employees generally: 
(A) In public employment in comparable communities. 
(B) In private employment in comparable communities. 
(Section 14(h)(4) of the Act) 

The Arbitrator discussed the data concerning "comparable communities" in more detail else\vhere 
in this Opinion and A wai:d. 

The Arbitrator has found that the decisions by other interest arbitrators look at internal comparability 
(within the same employer) and external comparability (among other governmental and 
non-governmental employers). Neither party bas provided any evidence of any private sector 
comparables, so there is no basis for the Arbitrator to consider any that may exist. With respect to 
~imil!!.r Ji~.i!!..IA .gi.J.~. prQvi~hm .• th~ .. l;:JJml.9Y~r.4~ c;i\<;.c.!.i!:!t~m!!.l.i;9rµp.irn2!~~-ifl~l),ldip.g!s>. ~QQ§ti .i;lQ _ . 
not perform similar services. That is taken as evidence of the desire for unifonnity for 
administration. The Parties' stipulated communities with the Arbitrator's addition are accepted as 
comparable here, .namely: Christian, Clay, Douglas, Edgar, ·Fayette, and Moultrie. 

The evidence produced under this Factor#4 is discussed in the analysis and conclusions regarding 
the impasse issues. 

Factor#S. The average consumer prices for goods and services, commonly known as the 
cost of living. (Section 14 (b)(S) of the Act) 

Both .Parties agree that the final offers of each party exceeds the cost of living for 2018 and 
approximates that of2019. Data for 2020 was available at hearing. The latest Consumer Price Index 
for All Urban Consumers (CPI-U) published by the Bureau ofLabor Statistics on February 3, 2020 
increased 1.9 % for the 12 months ending in.December 2018 and 2.3% in the 12 months ending 
December 2019. There was no data for 2020 available ror the hearing. The Arbitrator finds $e cost 
9fliving to be neutral in this decision. Whichever off er be adopts will approximate the cost ofliying. 

Factor#6. The overall compensation presently received by the employees, including direct 
wage compensation, vacations, holidays and other excused time, insurance and 
pensions, medical and hospitalization benefits, the continuity and stability of 
employment and all other benefits received. (Section 14(b)(6) of the Act) 

In addition to the wage and healthcare premiwn issues at impasse, the most recently expired CBA 
for both Units (UX 2) provides a package of economic benefits that includes: holiday pay 
(Article 16); vacation (Article 17); sick leave (Article 18); other paid leaves (Section 19 ); overtime; 
call back, court time and other supplemental pay (Article 20); wages and allowances for uniforms 
and longevity (Article 12); health .insurance (Article 22.1), and pension (Article 22.2). These 
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economic provisions, except for the base wage increase and certain health care costs, arc among the 
tentatively agreed upon items to be included in the successor CBA. The existing and tentatively 
agreed economic items will be contained in the successor CBA. 

While there arc threats to revenue on the horizon for both employees. and the Employer, there is no 
evidence that the continuity and stability of employment will be impacted during the term of the 
successor CBA which expires August 31, 2021. Most of tl1e economic change in the issues is 
retTOactive to September·\, 2018. 

Factor#?. Changes in any of the foregoing_ circumstances during the pendency of the 
arbitration procedures. (Section 14(7) of the Act) 

There was no evidence presented of any change in any of the foregoing circumstances during the 
pendency of the arbitration proceedings. ft would be remiss of the Arbitrator not to take "arbitral 
notice" of the novel coronavirus pandemic (COVID 19) which between the hearing date and the 

_ _ .!i.@.g_oJ .Q..rie~J!M.Ilil.~!!~~ed ~ pJ.Q..t@C<red. shutfil>.F!l. 91.t!J.e economyll!~lil.I:Y ]tat~, l!1 )l!ino~.!e_\2sur~ ..... __ 
of non-essential business was ordered on March 12 to expire March 30. 3 Before the expiration the 
State issued a stay at home order on March 2 l to expire Apri 130 but extended to May 30. • Over half 
a million unemployment claims were made in the five~week period from March l to April 4.5 

Because it filed an early brief, the Employer did not address the circumstance. The Union mentioned 
COVID 19. It noted the outbreak of corona virus has reduced the income of many families and the 
likely increase in healthcare costs resulting from the outbreak. The increase of healthcare costs 
impact the Employer no less since it pays more than. 80% of the costs. Notwithstanding the 
admission of the Employer's current ability to pay, the failure of some anticipated revenue sources 
to arrive is very likely but the amount is not currently measurable and the timing is not identifiable. 
This would be as a result oflower sales and hence lower sales tax as a result of a shutdown economy 
for what ever period, and may slow or delay property tax receipts resulting from protracted 
unemployment. All these factors from family income to Employer revenue to insurance costs are far 
from quantifiable now. The only certainty is the uncertainty with bleak prospects. 

Accessed on the internet at: 
<<bttpg://www.illinoispolicy.orglpritzkcr-ordcrs-closure-of-all-illinois-bBis-and-restaurants-amid-c 
orooavirus-sprcad/>> 

Accessed on the internet al: 
<<https://www.illinoispolicy.orglwhat•you-ueed-to-Jmow-about-coronavirus-in-illinois/>> 

Accessed on tbe internet at <"11ttps://coronavirus.illinois.gov/sl>> 
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Factor#8. Such other factors· not confined to the foregoing, which are normally or 
traditionally taken into consideration in the determination of wages, hours and 
conditions of employment through voluntary collective bargaining, mediation,. 
fact-finding, arbitration or otherwise between the Parties, in the public service 
or in private employment. (Section 14(8) of the Act) 

The general standards of interest arbitration are part of what this factor refers to. See ELKOURI & 
ELK.OUR!, How A'rbitraJion Works ( 61h Ed., Ruben, BNA, 2003) at pp. 1358-1364: 

" ... [interest :ll'bitration] calls for a determination, upon considerations of policy, fairness, and 
expediency, of what the contract rights ought to be. In S'llbmitting this case to arbitration, the parties 
have merely extended their negotiations-they have left it to this board to determine what they should, 
by negotiation, have agreed upon. We take it that the fundamental inquiry, as to each issue, is: what 
should the parties the.-nselves, as .reasonable men, ·have voluntarily agreed to?" 1\11in Sheriff Rapid 
Transit Co. 7 LA 845 at 848 (McCoy et aL 1947) 

........... '.'.~~!~asonable parties shoJ!ld voluntarily~~e to'' ~sJ.t li~i!~ .. \11~~.!~!~P~~se P!!?£~du~·-.. - . ·­
In Illinois interest arbitration a concept that appears to harken back at least to Arbitrator Nathan in 
1988 that "interest arbitration is essentially a conservative process." Will County, S-MA-88-009 
(Nathan, 1988) (citations omitted) pages 44-45. As Arbitrator Goldstein explained: 

The traditional way of conceptualizing interest arbitration is that parties should not be able lo obtain 
in interest arbitration any result which 'they could not get in a traditional collective bargaining 
situation. Othetwise, the entire point of the process of collective b:ll'gaining would be destroyed and 
panics would rely solely on intere.~t arbitration rather than pursue it as a course oflast resort. 
City of Burbank and FOP, S-lo.<A-97-56(Goldstein. 1998) at pages 9, 11. 

The conservative nature of interest arbitration in Illinois is intended to prevent parties from taking 
pre-arbitral stances that are as unreasonable as possible in hopes that the interest arbitrator who 
obligated to select among the two proposals will chose theirs. This is applicable to reasonable 
proposals as well Arbitrator Edwin Benn, stated in Cook Cow1ty Sheri.ff & County of Cook and 
APSCME Cowzcil 31, L-MA-09-003, 004, 005 and 006 (2010) at7-8: 

... [l]nterest arbitration is a very conservative process wlrich does not impose terms and conditions on 
parties which mily amount to "good ideas" from a party's (or even an arbitrator's) pc~~'Clive .. For a 
.pany in this case lo achieve a c~ange(j or new provision in the Agreements - particularly for 
·non-economic items - the burden is a heavy one. See my recent award in City of Chicago and 
[Fratenral Order of Police, Lodge No. 7, (2010)] ... at 6-7 [citation omitted, emphasis in original): 
... 'The burden for changing an existi.og benefit rests with the party seeking the change ... [and] ... in 
order for me to impose a change, the burden is on tlie party seeking tlie change to demonstraJe that 
the existing system. is brokell." 

There are a plethora of reasonable "good ideas" that circulate in collective bargaining. Where they 
are resisted at the bargaining table they ought not be imposed by a neutral merely because they might 
seem like a good idea at least to one party if not the neutral. Interest arbitration does not serve as a 
substitute for negotiating. It ought not be a wager on the open issues but a continuation of the good 
faith bargaining process, invoked as a last resort. 
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Being "broken" seems a high bar to prove. Tn Will County, Arbitrator Harvey Nathan set the test for 
meeting the burden. The proponent of a brcakthough issue in interest arbitration must at least prove: 

l. That the old system or procedure has not worked as anticipated when originally agreed to; 
2. That the existing system or procedure has created operational hardships for the employer (or 
equitable or due process probkms for the union); and 
3. That the party seeking to maintain the status quo has resisted attempts at the ba,-gainiag table 
to address these problems. 
[l]t is the partyseelcing the change that must persuade the neutral thatthere is a.need fnrits proposal 
which tJ:anscends tlte inherent need to protect the bargaining process. Will Cowity, S-MA-88-9 
(Nathan, 1988) pp. 52-53. 

Herc the issue of"breakthrougb" has arisen in two of the proposals. The Nathan test will be applied. 

A consideration that commonly arises under Factor#8 is retroactivity. I tis not uncommon for a CBA 
to expire before Parties agree to a successor CBA. In those situations, any wage increases are often 
made retroactive to the day after the predecessor agreement expired. In the pre-hearing stipulation 

·· · - ·th1.rParLics agrcedthcArbitralorcould·awud int.'feascsfa·wagt::S·and all·utherfonus ufoumpeusatiu1r ·-··· 
retroactive to September 1, 2018. JX 1 ii .1.The health care impasse issue contests the retroactive 
amount as either none or full retroactivity but the stipulation that the decision may be retroactive as 
to either is implicit in the stipulations. 

Conclusion on Discussion of Statutory Factors 

Other than the stipulations, the non-neutral factors that are to be applied to the evidence are the 
comparisons of the issues to comparable communities, the change of circumstances, and the 
possibility of "breakthrough" proposals (ie. Nos. 2, 4, 7, 8) The Parties have not cited any other 
factors, and the Arbitrator finds none, that would impact his decision in this case. 

XII. ANALYSIS AND CONCLUSIONS-Al\'NUAL BASE PAY L.'\'CREASES: UNIT A 

The Parties presented their proposals for increases in the base rate of pay which is the pay after the 
first year for an employee. It is not the starting pay. Indeed when compared to starting pays of other 
counties it is obvious that the frr.;t year in law enforcement is appreciated in different styles among 
the various counties. Some have no difference between the starting pay and year one. Some have an 
increase such as $4000 or $6000 that is out of sync with the annual general increases. This is a 
payment of a premium in recognition of the employee's completion of :fi_eld training. 

The base wage increase in the CBA Alt. 23 is stated in annual dollars or salary but is also shown on 
the attached wage scale in hourly increments. They are not stated in percentages. Tills is significant 
beeause to analyze the proposals in percentages becomes difficult based on the Parties' relatively 
non-synchronous presentation of the data on the record. The Union presents the base wage increases 
in the context of the wage increases of other counties for the given year. While the contract year 
increase in Shelby is September 1, the contract years for the other counties vary among the months. 
A:n increase that fulls in 2018, it is counted as a 2018 increase notwithstanding the effective month, 
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Although the Union's is by far the most typical approach to analyzing collective-bargaining 
agreement comparisons, the Employer took a different tact. The Employer ground rlown into the 
particulars to compare the actual dollar salary of the given officers of the given counties as of 
September l. Hence a county that did not have an increase before September I was not counted in 
the year for the comparison. For example two counties in 2018 had increases in 2017 hut none i.n 
2018 and three counties had increases after September 1. The Employer's demonstration takes into 
account only the two counties having 2017 increases and non.c that had a December 2018 increase. 
The same methodology persists in adjusting the data for the actual September 1 payday status of the 
other years. This is consistent with the Employer's argument that on a dollar basis annually or hourly 
Shelby County deputy force is more .highly paid than the others throughout the steps. However, the 
percentages based on the Employer data cannot easily be compared to the Union's percentages. 

The Union has not spared the Arbitrator complications in its arguments either. Although the final 
issue in dispute is the base rate, the Union argues about the effect the increase would have on officers. 
higher on the step ladder. Obviously and a dollar increase on the base level when compared to the 

................ ID\!_C_Q __ filg_her_rates 2roduce a low~P.ercentag~ii;igease. TJ:i~U~....!!.'?!..~!:lrtifuc;~_of !!!.~!?!!Se rat~ ... ·-·· . 
increase. It is an artifact of the step system formula. The step system is not up for review. The 
disambiguation of the base pay effects from the step system structure is not only beyond the 
Arbitrator's jurisdiction but also beyond the data presented in the evidence. 

It would have been preferable to make comparisons of the communities·by a percentage analysis if 
the Parties' data were identical. Consequently the percentages mentioned are based primarily on the 
Union's data. However, not even the Union's data is consistent because in the third year comparison 
it had to rely on the only three counties available at the time and not five; thus also skewing the 
results of a percentage analysis. The inclusion of the data from Moultrie, which has been ordered 
above, introduces data only from the Employer's approach. Consequently a percentage analysis 
including it is modestly attempted but not rigorously pursued. 

The percentage analysis conclusion yields limited information. First, it is sufficient only to show that 
both Parties are approximating the CPID on a percentage basis which makes that factor neutral. 

Unit A Year 1 
ExpiredCBA 
Wage increase 
Percent increase 

FY16 
1500 
3.45 

FY17 FY18 
1500 1500 
3.33 3.22 

CPIU: December 2017-2018 :1.9 (1.7 each September 2018, 2019) 

Su~cssor CBA fil9FY20FY21 
Employer Proposal 1000 

2.10% 
Union PrOposal 1350 

2.81% 
Five Counties 2.47 
Six Counties 2.43 
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2.04% 2.00% 
1350 l350 
2.74% 2.66 
2.62 2.78• 
2.57 2.65• 
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The starting point is the expired contr,ict For reasons not stated on the record it shows a history of 
increases in excess of the CPTU prevailingatthe time. As shown below that agreement placed Shelby 
County well ahead of its peers in the comparative group. Both Parti.cs pulled back from the $1500 
annual increases of the last contract Both proposals still persist above the CPIU. In percentage 
terms, annually both are very close differing by 0.6% to 0.8% with the Union being a bit more. 

The second conclusion from a percentage analysis is that tbey arc very close. They vary by 0.6% to 
0:7% per year. 

The Union exaggerates the difference by comparing the total of the three-year dollar increases to 
each other claiming a differences of 25%. This is not a new information because the percentage 
difference is the same for each discrete year. ($4000 versus $3000; $1350 versus $1000). The 
percentage difference in tbe offers whether annually or in a three-year basis is of moment only to the 
Employer which must support the additional increase. Since that is not a factor, this data point is not 
relevant. Factor #4 requires the comparison of the issues, here wages, with the comparable 

··-····· ..• .£Q.~unit_i.!:_s. ComP-_ari.ng_the ~!f.!:!.S to each oth~ does.ru>.f.§~~-tJtJ\~.l.~.m!in;m~n!, __ ·--- .. ---·-·--· __ _ 

The third conclilsion from a percentage analysis is that the proposals are very close to the 
comparative community averages, whether five or six counties. They vary either way with the 
Employer below and the Union slightly above the averages. 

As noted above, using percentages makes it difficult to compare the Employer to the Union 
proposals and to the comparable communities. The Union's data shows the percentage increases on 
a five-county basis being approximately midway between the Union offer and the Employer offer. 

Adjusting tbe percentages for six counties by using the Union's percentage scale with the inclusion 
of Moultrie County produces the same conclusion. In the Moultrie County Deputy agreement the 
wages are stated. in hourly rates rather than annual salary. In addition, the total annual salary for 
Moultrie County in the Employer's evidence appears to be approximately 2050 hours compensation. 
That is another reason the hourly rate need be used. 

The changes in the hourly rates published in the Moultrie CBA show a $.4.9 increase of 2018 over 
2017 and S.51 increase of 2019 over 2018. The amount of the 2017 increase is not apparent in the 
evidence. Consequently certain interpolations arc necessary. On the assumption that bargainers often 
back-end load the wage increases and in order to follow the trend of the two apparent increases in 
the CBA, the 2017 hourly rate increase should be $.48 over 2016. Thus the three increases ofS.48 
$.49 and $.50 that produce the rates of $21.88 $22.37 and $22.88 when converted to percentage 
increases. become 2.24% (2017), 2.23% (2018), 2.27% (2019). When these are inserted in the 
Union's evidence (UX 11) the above six County averages are achieved. The result with the addition 
of the sixth county shows the offers of the Employer and the Union are virtually equidistant from 
the average. The annual percentage increase analysis is unavailing for purposes of determining which 
is the more reasonable offer. 
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Comparing the communities on the percentage increases that each county granted their respective 
workforces is not as telling of the labor market as the ranking the counties . Using the six county 
comparison the base salary for the Shelby County deputies falls into the following scheme as shown: 

2017 
Douglas Moultrie Edgar Christian, Fayette Shelby Clay 
20.18 
Douglas Edgar, Christian Fayette Employer U11io11 Clay 
2019 
Douglas Moultrie Cl1ristian Edgar Fayette Employer U11ion Clay 
2020 
Douglas Moultrie Edgar Christian Fayette Clay Employer Union 

The data shows that Shelby County is the second highest paid County among the six in 2017. The 
Parties' proposals show that each of them maintains this position for 2018 and 2019 with the Union 
being higher than the Employer. Olily in 2020 would Shelby County exceed highest-paid position 

__ ...... _. ~~~~~-~~~-~-~:.!1~~-!~-~~~~~!!s~~~-b~th by ~:-~~~er a~~_!l~!?~-P.~~p~~~~:--···-- _ -·· _ .. _ . __ 

Unfortunately this exercise does not bring us any closer to the solution of which of the ti.rial offers 
is the most appropriate. Both of them maintain a better than the CPilJ rate increase, both of them 
surround the average increases of the. other counties on a percentage basis, and both of them produ.ce 
salaries placing the Shelby County deputies at the highest end of the comparative communities. 

Rather than rank, looking towards the measures of centrality byusing dollars rather than percentages 
somewhat the same conclusion is reached. 

2018 
2019 
2020 

AVERAGES MEDIA.'IS• 
6 COUNTY 5 COUNTY 6 Co\Jl'mES 5 COUNTIES 
43 427 46,872 46,000 46,000 
43,307 48,271 46,500 46,900 
44,378 49,662 47,000 48,600 
•(rounding to hundreds to break ties for Employer's list of six) 

FINAL. PROPOSALS 

Both over 49,000 
Both over 50,000 
Er.S 1,000 Un.52,000 

The final proposals.for the first two years on.a dollar scale show both are $6000 to $7000 above the 
six county average and $3000 to $4000 over the six county medians. Jn the third year the Union's 
proposal pulls away from the Employer's proposal. Employer's proposal is $7000 above the.six 
county. average and $4000 above the six county median, with the Union being $1000 more io each 
category (ie S8000 and $5000 respectively). 

Comparing the issues among the comparative communities under Factor #4 makei; the case that 
Shelby County should have an increase that maintains its position as the highest-paid amongst 
counties in the local labor market. The difficulty for a highly paid community within a labor market 
is not the maintenance of its position but the prudence to improve the wages of its workforce 
notwithstanding its top rank. That presents the necessity to use the labor market as the Arbitrator 
defined it and not as presented in the stipulations. Moultrie County was obviously within the local 
labor market but so was Effingham although the Parties stipulated it out of consideration. On the 
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other hand Clay County demographically bad a marginal purchase to its position. in the local labor 
market and could of been excluded on demographic tenns but was kept in. 

The data comparison which concludes with the finding that the Deputy Unit is well-paid and at the 
high-end of the local labor market is more accurately reflected with the inclusion of Moultrie 
County. Notably the exclusion of Clay County unexpectedly exaggerated the resulL Although its 
demographic data is suggests less afiluence, its compensation structure exceeds Shelby County.in 
two out of three prospective years. A the Union explains, this is in part the result of "market 
adjustments" granted by the county commissioners there. Effingham with its demographics reflecting 
more affluence should have been included. If it were, Shelby County's position in the ranking would 
come into clearer relief. It may have maintained its top position or it may have conceded that to 
Effingham. Strangely, and satisfactorily here today, the inclusion of Clay County appears to have 
been a useful substitute for Effingham County. 

The guidance that the comparative communities give to the choice between the two final offers for 
. _ the. De~ty_!Jni~~Elar~l. Because both ~aintain §!!~~y_~~un~ positi_on ~ th!:_~~-an~·-··._. _. 

since Clay County included a market increase, the Employer's offer seems to be the more prudent. 

Whether the Employer's offer is the. one that reasonable Parties would agree upon requires 
consideration of the other non-neutral statutory factors. 'Iberc are no. "breakthrough" issues inherent 
in th.e Deputy Unit wage increase so the .final factor to consider is changed circumstances. 

The COVID 19 outbreak is the most significant changed circumstance. It impacts the employees on 
a day-to-day basis being first responders. The duration is unknown but the end is imminent with the 
prospect of the reopening of the economy of many states. Since retroactivity has been tacitly agreed, 
the employees will receive whatever the award on this issue as backpay for two thirds of the contract 
term. Also the third year of the Union proposal outpaces the Employer's in relation to centrality 
measures of six county labor market. These facts militate against consideration of the Union's offer. 

The impact the COVID 19 outbreak has on the Employer is as potentially significant but alsq bas 
affects both on the Employer and the employees. With so much ofits revenue dependent on tourism, 
it is likely the County's revenue produced by that source will severely decline in 2020. On the 
generous assumption that a recession will NOT ensue, that nonetheless strains the revenue carryover 
to the following years. Revenue reduction is in part a result of government restrictions and/or 
guidelines on social distancing and restricted capacilyfor facilities continuing into the summer. Even 
with reopening the Illinois economy which in other states seems imminent for the summer, some 
seasonal traffic has already been impaired. The hope is that after a period of stay at home orders there 
would be a surge of.economic activity. The more.likely reality is that public response to travel and 
open gatherings is expected to be extremely conservative in the environment where there are still no 
therapies or vaccines for the disease. The consequence of both the potential reduction in revenue and 
tourism .not only impairs the county finances but could have an impact on the stability of the 
workforce. There are no assurances either way on the effects of the changed circumstances. However 
the factor of changed circumstances counsels a conservative instinct which is the final support for 
adopting the Employer's final offer for the Deputy Unit base wage increase. 
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xm. ANALYSIS AND CONCLUSIONS-ANNUAL BASE PAY INCREASES: UNIT B 

The second economic issue for determination is the base wage increase for the unswom unit, Unit. 
B. As stated before fiscal year (FY) refers to September l which is the contract year. Base Wage 
refers to the wage rate as of the first day after one year of service. The Union presents its 
comparative data on the basis of increases within the contract year while Employer converts the 
comparative contracts to the total dollars paid as of September l of the given year. The Union 
addressed the .entire unit with one proposal while the Employer made separate proposals for each, 
Corrections Officers and Dispatchers, and the "Other'' Unit B jobs. TbeUnion challenges that as a 
"breakthrough." The Employer's separate offers makes the comparisons a bit anomalous but the 
comparisons will persist with the mental notation of the variance from the Union's data. 

The base wage increase in the CBA is stated in annual dollars but is also shown on the wage scale. 
in hourly increments. They are not stated in percentages. The percentages cannot be relied upon to 
compare the Employer and Union data Consequently a percentage analysis is not rigorously pursued 

.. ~-1'.!.d. Y.!&~!~J£.4_ ipf o~!!.<?!1..: .. lt.iL~.".i9?.t . .£!l]Y_!Q . .!.li9.;! .!!~. fq\!!!d _ a.Q.o.ye_ ~l!t. ~~.3t!i!?.L ar~ .... 
approximating the CPill on a percent.age basis which makes that factor neutral. 

The proposais compared to the expiring contract show the following: 

UnitB Year l 
Expired CBA 
Wage increase 
Percent increase 

.FY16 FYl7 FY 18 
i 000 I 000 1000 
2.63 2.56 2.50 

CPIU: Dccembcr2018 :1.9 (1.7 September 2018) 

Successor CBA FY 1 !) FY 20 FY 21 
Employer Proposal 650 650 650 

1.71% l.68% 1.65% 
Union Proposal 1050 1050 1050 

2.76% 2.69"A. 2.62% 
Five Counties 2.62 2.77 3.04• 
Six Counties 2.76 2.84 3.09• 

<<Excludes "Other" jobs 

•three counties per Union dala 
•four counties 

The starting po int is the expired con,tract As shown below that agreement placed Shelby County well 
in the midst of its peers in the comparative group. The last CBA increases trended just less than 1 % 
above the CPIU. For the sucessor CBA the Employer's proposal of $650 pulled back from the $1000 
annual increases of the last contract while the Union added $50.00 to the prior increase amount to 
be $1050. Both proposals still approximate the CPIU. 

Matching the CPJU is not a factor here: That is typically considered a minimwn increase absent 
extenuating circumstances. The bargaining project and the compensation theory arc not intended on 
having the unit/employees tread water by keeping up with the cost of living which is retlcetive of 
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the "iron wage" of old.6 Modem compensation theory attempts to capture some of the productivity 
value created by the employees. It is the "get ahead" feature of compensation. Neither party delved 
into productivity data. which can be·esoteric at best and impossible to measure on small scales. 
However, the."get ahead" impulse is prevalent notwithstanding the calculus. 

To evaluate the prospects of improvement, ranking the offers and observations of the measures of 
comparative centrality should assist fu the following ranking of the offers is based on Union data 

• which includes all Unit B positions. Even with its near 1 % improvement on the CPIU, Shelby's Unit 
B managed to earn a solid middle out of six comparative communities. The Employer's offer 
maintains that standing while the Union's proposal moves the UnitB up a notch. 

2017 
Moultrie Edgar Douglas Shelby, Fayette Christiari, Clay 
ms · 
Moultrie Edgar.Douglas Employer Fayette Union Christian Clay 
2019 

....... _ . ·- .... -· ---·-Mo'!!!J• E,!!~J?~lf.llt'!!l.~!!'P~t~r Fa).'.ette Unio_!!_Qri§~ .~!~Y. .• ···- _ ............... ----------· .. -------···· . ., 
2020 
Moultrie Edgar Douglas Emplnycr Fayette Union Christian Clay 

The centrality statistics are illuminating. From the Union's data based on the full Unit B data, the 
Employer's offer hovers within hundieds of dollars above the six county median and averages for 
the first.two years and falls behind byn.carly $1000 in most of the third year statistics. The Union~s 
full Unit B offer is about $1000 +I- above the averages and the medians. 

UNION DATA :AVERAGf:S 11-'.l.EDIANS 
6 County• 5 County 6 Counties 

2018 38,197 38,778 38.723 
20l9 39,260 39,823 39,406 
.2020 40,331 40,944 40,385 
•(Moultrie CBA data inserted in Union matriit) 

5 Counties 
37,960 
38,813 
39,770 

Final Proposals 
Un. 39,050 Er. 38.650 
Un.40,100 Er. 39,300 
Un.41,150 Er. 39,950 

Looking to the Employer materials the centrality statistics are as follows comparing the UnitB offer 
with data separately from the comparatives communities corrections and dispatch while ignoring the 
"Other" jobs. 

EMPLOYER DATA: AVERAGES 
Corrections Dispatchers 
G County* S Couoly 6 Counties 

2018 38,799**4 35,083*3 38,799**4 
2019 35,684 35,439 35,825 
2020 35,477 36,193*5 35,187 
*(2018 uses 4 and 3 and S counties respectively) 

S Counties 
35,083~3 

35,608 
36,008 

Final Proposals 
Un.39,050 Er. 38,650 
Un.40,IOO Er. 39,300 
Uo.41,150 Er. 39,950 

Iron Law ofWages."the doctrine or theory that wages tend toward a level sufficient only 10 
maintain a subsistem:e standard ofliving." Q 2020 Dictionary.com, LLC, Accessed on the internet 
at: <<https://www.dictionary.com/browse/'U'On-law-of-wages >> 
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The averages show the Employer Unit B offer and theUnion's offer around the 2018 average but the 
Union's offer exceeds the averages in both corrections and dispatch categories of the other counties 
for the other years. For those years both are S450o+/- above the corrections averages. 

On a median basis the offers are well above the dispatcher in the first year. In the last two years they 
are about $4000 to SSOOO above the median for the second year. The same is true of the third year 
median in the corrections comparison but for dispatchers the offers are about $6000 above the 
medians. 

gMPLOYER WAGE DATA: MF..DIANS (rounded lo OOO's) 
Corrections Dispatchers 
6 County• S County 6 Counties 

2018 33,700*4 33,900*3 34,700 
2019 35,900 35,600 35,000 
2020 36,000 35,400•5 35,550 
*(2018 uses Jess than 4 and 3 and 5counties1cspec1ively) 

5 Counties 
35,600 
35,600 
35,500 

Final Propo•'llls 
Un.39 ,050 Er. 38,650 
Un.40,100 Er. 39,300 
Un.41,150 Er. 39,950 

· · · 'flie-FriiplOyer's -aemoiisiration--suggest511iiif"Sliell:iy ·eouiii)i's Uiiii ·1nobs iire · \ven .. i)iiia· iii 
comparison to the other counties, moreso in the Dispatcher category. The rankings of the counties 
in the Employer data would be: 

2018 
CO: Moultrie Fayette Clay Edgar Employer Union 
Disp: Moultrie Clay Fayette Edgur,_Employer Union 
2019 
CO: Douglas .Fayette Clay Christian Moultrie Edgar Employer Union 
Disp: Christian Fayette Clay Moultrie Douglas Edgar, Employer Union 
2020 
CO: Moullrie Douglas Fayette Clay Christian Edgar Employer Uoloo 
Disp: Moultrie Christian Fayette Clay Edgar, Employer Union 

Comparison of the two Parties' statistics demonstrated the variation between their methodology. 
Certainly the addition ofMoultrie County depresses the Union's comparison but not the Employer's. 
The Union's ranking shows the offers as "middling" while the Employer's show the county's ranking 
as vanguard. The Union having only three settlements in 20iO interpolates tbe other two counties 
of its five by carrying forward the last increase of the expiring contacts for the first increase of the 
next contracts. In the years where the Employer is missing counties it omits them and averages the 
remaining. Of couiSe the Employer divides the Unit By job category. More to the point, the 
Employer's use of the actual doJlars paid exaggerates the differences between its offer and the 
comparison communities and its offer and the Union offer. It shows its offer as being in excess of 
the averages and medians. What its methodology is demonstrating is that its offer produces more 
dollars on a given date (September 1) than the others on the same precise date. 

Factor #4 is a comparison of issues, here wage increases. The proper comparison is not the dolJars 
paid but the rate of increase whether in percentage or dollars. Because one of the Tlliaois factors is 
the CPfU, the bias of the legislature is clearly in favor of the language of increase being percentages. 
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Comparison of wage increases is to be demonstrated in a labor market, ie comparable communities. 
A market has the characteristics of''bid and ask," not "going price" which is the retail approach. The 
Employers data is not so much one of a comparison of the issue (Factor #4) of wage increase as it 
is one of the sorts of other evidence that bargaining parties may consider in Factor #8. 

The conclusion reached on Factor#4 evidence tempered with Factor #8 infonnation is that even with 
average or median the market increases Shelby County Unit B jobs pay more than other counties. 
The Employer's offer barely improves on the cost ofliving. That and the unfortunate retail approach 
of the Employer bodes against adopting its offer when considering the comparison of wage increases 
in the local labor market. 

There are still two other factors to consider. The changed circumstances, Factor #7, outlined in the 
Deputy· issue pertains as well here. Corrections Officers are no less one of the at risk services 
possibly more so than road deputies. While the high rank of the Deputies among the counties and 
the retroactivity mooted any hazard pay consideration, that is not the case here. The Employer offer 

·-·.of mere.!Y.!fil:.9ost .Qf!iY.iP.Jl ~~~.no acgQ_l!!lJ.of the c)}ang~ cir~ums.t~l).~E<, ~.QQl~psationil!@J9. ...... . 
follow on that risk. 

The final consideration is Factor #8, those facts that reasonable bargaining parties should consider. 
One, changed circumstances, has already been considered. There is more to the Factor #8 evidence. 
It is clearly demonstrated that under the step system the employees ofUnitB at higher seniority fall 
more and more behind. While the base rate for Unit B is about average in year one of the CBA, 
employees at higher steps fall behind the averages of the other counties. This is shown in both the 
Union and Employer charts but is ·actually calculated by the Union. In the out years (after 5) Unit B 
employees fall behind with both offers. 

rn year one the lag ranges from -L5% to -4.9% depending on the offer and the year. In year two it 
ranges from -2% to -6% depending on the offer and the year. Jn year three it ranges from -2.2% to 
-7 .2% depending on the offer and the year. Still every case all are negative with the sole exceptions 
of the first year (base pay) and the top rate. The latter shows significant improvements over the 
contract That may have an exclusive motivation owing to tbe unique role that top rates have in: 
eventual pension calculations. The effects on the top rates can be ignored. The effect on the others 
cannot. While the step systCIIl cannot be disambiguated for the pwpose of evaluating a wage 
increase, it is still relevant that the work force is falling behind its peers in the mid years of the steps. 
That is yet another reason to favor the Union offer. 

There is one other Factor #8 issue. That is the Employer's proposal to "red circle"7 the Other Unit 
B jobs of clerkandjanitor. There are five clerks and four janitors. The Employer argues they are paid 

When an employee is overpaid, their base pay as a "red circle rate," or a rate of pay that is above 
the maximum salary for a position. A red circle policy is a common approach to addressing this 
sil:Ulltion and allowing the market to catch up with the employee's pay. Stacey Carroll, "HR Cost 
Cutting with a Red Circle Policy," {April 4, 2009) PayScafe.com, 2020 PayScale, Inc. Accessed on 
the internet at <<https://www.paysc:ilc.com/eompensation-today/2009/04/red...:irclc-policy>>. 
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more under the FOP agreement than comparable positions in the County's AFSCME agreement. It 
argues that the janitor compared to the AFSCl\1E laborer is required to perform tasks of lower 
physical demand and ofless skill. The Sheriffs clerks perform the identical µisks to the court clerks. 
That is a valid internal comparison under Factor 114 and potentially reasonable. 

The chief Union argument is that a this is a "breakthrough" issue that must sustain a high burden in 
order to change it via interest arbitration. The law on that is discussed above. Interest arbitration is. 
not forum for the adoption of the "good ideas" of either party. Essentially per Arbitrator Benn the 
proponent must prove the current system is "broken." Key to adopting such measures in interest 
arbitration is the hardship suffered. by the proffering party accompanied by other unsuccessful 
attempts to resolve the matter. 

There is no attempt to show a hardship by the County. The only fact is that the clerks and janitors 
are paid more than others in the County. That is one statutory factor among many. Not only had the 
Employer not attempted, let alone sustained, the burden to adopt a breakthrough issue, the matter 

....... fil...ll§.!.P-il OJ!.@Qth~i;_gr..Q.lllld. DJ<.Ar.bitrator's jyris<[@9_gj~_tQ chQ.~E} pp_e_Qf!h!<..:fu:t.fil. two _Q~Oll_.Qmic -- -
offers. The award cannot be tailored to modify one classification's increase differently than others. 
As has been concluded for the balance of the Unit B jobs, corrections and dispatch, the Union's offer 
is the more reasonable. Tue red circle proposal. cannot be separately adapted in this forum even if 
it' were the more reasonable. 

XJV, ANALYSTS AND CONCLUSIONS· HEALTHCARE 

Economically the firuil offers on health care are near identical. The differences arise in some of the 
features. The issue is the premium share paid by the employees. During the pendency of the 
negotiations the employees paid the $40.00 per pay period as required in the fwal year of the expired 
agreement. The Union proposes to increase that to $53.00 effective November I, 2020, this year. The 
Union's proposal is prospective only. The Employer proposes that the payment be converted fo a 
percentage of the individual premium, 12.5%, and that it apply to all pay periods beginning the first 
insurance plan year of the successor agreement, ie. November 2018. The two amounts, $53 and 
12.5%, are identical in economic impact for the current }'ear. 

The internal comparisons show that the County employees all pay a percentage of the premium. 
Under the prior agreement and through hearing and award in 2020 the FOP employees paid $1040 
annually. The Union proposal would make that $1378 annually. By contrast the AFSCl\1E unit and 
non bargaining employees paid $1275 ($49/pay) in 2018 and S 1350 ($53/pay) in 2019. Adopting the 
Union's position would place the FOP employees to an advantage of $235 or $310 annually 
compared to the County's other employees. 

Other Factor #4 of external comparisons provide the following information: 
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JnsurQJlce Premium Share paid by Employees 
Dougl:lS 0% (no cost) 
Moultrie 0% 
Chr'.•tian 6% 
Fayette 5% 
Shelby 8.RR% c111TCnt 
Clny 1.3.65% 
Edgar 15% 
Average: 6.6%w/o Shelby 
Media11 5% wlo Shelby 
Union 11.77% 
Employer 12.5% 
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The adoption of either offer would maintain Shelby County's rank among the six. comparable 
communities. Nothing about the comparisons clearly support either proposal based on economics. 
The analysis turns to the other non-neutral factors, .Factor #7 COVID 19 presenting changes 
circwnstances has been addressed earlier and applies here as well. It can be considered in connection 

:.V!fl.l:f.a£~r_#~: .... ······ ...... .. . .. ,. _____ -- ·- ·-· . .. ,...... . . .. . ... ·"··· .... 

A Factor #8 consideration is that the Employer's offer includes a retroactivity feature; That would 
require a small offset to the retroactive wages once awarded. Compared to other counties, the 
premium payment would erode the respective wage awards for Unit A and B. That would be a 
consideration of net pay, ie net the premium. Such consideration would improve the standing of 
Moliltrie and Douglas in the wage comparison but would not change the relative standing of Shelby 
as tops for Deputies and above average for others. 

Relative to Factors #7 and #8 are the consideration of the unknown future premium charges of the 
carrier. As of the hearing nothing unusual was expected from the carrier. Since the COVIDl 9 
outbreak, that is up for serious question. The costs of the disease itself, although it has undershot the 
projections, is a continuing fact of life until there is a successful therapy or vaccine. The deflection 
of health. care resources away from the routine disease and injury states is another potential cause 
ofpremium increases. Of course, employees face the possibility of the disease itself and resultant 
cost of care. Taken in context of the reduction in wages in the Employer's offer with rctroactivity, 
the factor of changed circumstances supports the Union offer. The lack of retroactive reduction in 
the wages in the Union offer can rationalize it as a concession towards a token hazard pay for these 
fast responder classifications in light of the changed circumstances. 

The breakthrough an~lysis of the Employer's offerwould have supported the Union notwithstahding 
any other Fae.tors discussed. This Factor #8 issue, to bearrepeating, whether mere "good ideas" from 
either party are up for adoption in interest arl>itration absent the showing that the system is broken. 
Again no serious attempt was made to even show the system was broken by the Employer. It did 
claim a desire for uniformity among the County employees all of whom pay a percentage of the 
preutium aside from these units. To do so would change the FOP units' dollar denominated payment 
to a percentage which is inherently more open ended. and more susceptible of the effects of changed 
circumstances. No serious hardship shown beyond the few hundred dollars difference paid by each 
FOP employee was shown to support an open ended premium charge. No evidence was adduced on 
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attempts to rectify whatever problem the dollar denominated paymeotcaused. In fact the Teconl was 
clear lhat the offers were so close as not to produce significant differences. FicaUy, lhese parties arc 
now at illtcrest arbitration after two·t:birds of the contract tenn passed. Whatever "hardship" th.ere 
may have been was not sufficient to cause the parties to agree or to move more quickly to impasse 
procedures. Factor #8 breaktb.rough considered alone is enough to recommend the Union's offer. 

xv. 

I. 

2. 

3. 

4. 

AWARD 
,Jo 1? - I' l,~o ~ ol'l - ll!CXJ '). O)O ff$'()() 

The Employer's fiDaJ proposal to increase the base pay of the Deputy Unit A retroactive. to 
September I, 2018 for the successor CBA is accepted and awarded. 'This shall be retroactive 
to September 1, 2018 including for o.ny Offieers who have left employment since that time. 
The Union's final proposal to increase the base pay ofUllit B classifications retroactive to -II I, osD 
September 1, 2018 for the successor CB A is accepted and awarded. This shall be retroactive ~ 'f-1 
to September 1, 2018 including for any Officers who have left employment since that time. 
The Union's final proposal to increase the employee premium payment to S53 per pay period 
effective November 1,2020 for the successor CBA is accepted and awarded. 
Pursuant to the Partie.s' request, all previously agreed-to tentative agreements are to be 
included in Che new agreement and are so awarded. 

Made and entered.at Cuyboga Coilnly, Ohio 
Mayll,2020 

Gregory P. Szuter; Fact.Finder 

PROOF OF SERVICE: 
The foregoing has been sent by electronic maii via the internet OD May 11; 2020, to both FOP-ILC 
and the Shelby County/Sheriff Office in care of their representatives per addresses shown OD the 
cover and filed with the Illinois Labor Relations Board in the same manner. 
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SHELBY COUNTY SHERIFF'S OFFICE 

Latitude 

Address 

151 N MORGAN ST 

City 

SHELBYVILLE 

I Approved By ~umonceaux, Chad 

I State 

IL 

#5852 

!Longitude 

IZip Code 

62565 
I County 

SHELBY 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 



Case Number lease Title 

20-39131000766 SHELBY COUNTY 

Report Purpose INTERVIEW OF GINA VONDERHEIDE 

ead Number IDrug Buys I ArrestWarrants 

Reporting Agent 

SMIT, JENNIFER 

Case Agent 

SMIT, JENNIFER -

SYNOPSIS: 

ILLINOIS ST ATE POLICE 
INVESTIGATIVE REPORT 

I Search Warrants 

NARRATIVE: 

Overhear Admin 

D Number 

20-39131000766 

SMIT. JENNIFER 

10 6725 
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~eport Type 

GZ}ndividual 0Loca1ion Qehicle 

~eport Date 
5/29/2020 

tctivity Date 

5121/2020 

Overhear Warrant 

Zone/Office 

6725 ISPZ5CP 

Case Agent ID Number Case Agent Zone/Office 

6725 ISPZ5CP 

In December of 2019, Erica Fimhaber, the Shelby County Treasurer, contacted the Division of Criminal 
Investigations, Zone 5, to report possible theft of money through the Shelby County payroll system by several 
employees of Shelby County. Firnhaber also mentioned possible illegal firearms transaction of seized 
firearms conducted by the Sheriffs Office in 2018. In April, 2020, Fimhaber provided additional 
documentation regarding the alleged theft through the payroll system. 

The purpose of this report is to document the interview of the current Shelby County State's Attorney, Gina 
Vonderheide. 

DETAILS: 
On Thursday, May 21, 2020, l Speci~ Smit #6725 and Trooper Benjamin Schlouch #6818, 
interviewed Gina R. Vonderheide (F/W ~ at the Shelby County State's Attorney's Office (304 E. 
Main St, Shelbyville, Illinois). Vonderheide consented to the interview being audio recorded. The interview 
began at approximately 11 :37 a.m. 

The following is a synopsis of the interview and should not be considered verbatim unless otherwise noted: 

I asked Vonderheide her knowledge of the information requested via FOIA (Freedom of Information Act) 
with the Shelby County Sheriffs Office. Vonderheide advised the Sheriffs Office appeared to have been 
over paying employees. There were deputies working 80 hours one week and 60 hours the next, and the time 
to pay ratio was not accurate. 

Vonderheide said the deputies are paid according to the FOP (Fraternal of Police) contract that states they 
shall work five 8-hour shifts. The contract goes on to say the employer (Sheriff) may change the schedule 
based on departmental needs. 

Vonderheide said it was her understanding that when Sheriff Don Koonce was first aware of the payroll 
discrepancy, he told the Edgar County Watchdogs it was an issue that would be corrected. Sheriff Koonce 
told Vonderheide employees worked according to the salary schedule, and that the hours and pay would 
average out over time. 
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Vonderheide's understanding of the issue was that the deputies had been working 10 hour shifts, 4 days on/ 4 
days off. In an attempt to rectify the issue, Vonderheide stated Sheriff Koonce implemented a schedule where 
deputies worked five 10-hour shifts/ 3 days off. 

Vonderheide suggested to the County Board Chair a forensic audit to evaluate the over 
payments.Vonderheide suggested the board hire "John Vandenberg" for the audit as she had worked with him 
in the past and felt he did quality work. As the information became public, many disagreed, opposing her 
suggestion as a personal recommendation. 

During the March County Board meeting, it was brought to Vonderheide's attention by both the board and 
Erica Firnhaber that it was not necessary to spend the money on a forensic audit. Vonderheide was told 
Firnhaber was able to run the numbers from her office. Vonderheide stated she did not attend either the April 
or May County Board meetings. 

Vonderheide advised she had previously had a conversation with Illinois State Police Master Sergeant Mike 
Campbell and asked him to look at the case. According to Vonderheide, Master Sergeant Campbell explained 
it was not a situation where the Illinois State Police would come in to do a county's financial audit. At the 
time, Vonderheide explained to him it appeared to be a system wide failure and she did not believe Don 
(Sheriff) had been purposely over paying deputies. 

Since the time of the conversation with Master Sergeant Campbell, Vonderheide was aware that Firnhaber 
had contacted the Illinois State Police with additional information. 

I asked Vonderheide her opinion of the situation. Vonderheide said she was struggling to understand the 
numbers, particularly in terms of whether or not individuals were considered salary or hourly employees. 

I asked Vonderheide her take on the Shelby County firearms issue. Vonderheide confirmed knowledge of the 
situation, advising it pertained to an individual that faced firearms charges. Shortly after the resolution of the 
case, the subject involved passed away. Vonderheide advised Rob (Undersheriff Robert McCall) had stated 
she and him had a conversation in reference to the firearms. Vonderheide does not remember the specifics of 
the conversation, but said if he asked her about the disposal/ selling of the firearms she likely said "ok". 
Vonderheide does not believe it was ever posed to her for there to be an employee auction for purchasing the 
firearms. 

I asked Vonderheide for documentation referencing the surrender of the firearms. Vonderheide advised there 
was an order for the firearms which stated "forfeit firearm" (singular nor plural). The order did not list serial 
number(s), make(s) or model(s). Vonderheide does not know if she made a mistake and put firearm versus 
firearms, since he had multiple guns. Vonderheide said she would provide me with a copy of the order. 

I told Vonderheide to elaborate on an overpayment that was made to her in her position as Shelby County 
State's Attorney. Vonderheide stated when she became the State's Attorney in 2012, she requested a line item 
budget for the office. One of the line items was the State's Attorney's salary, which was an even number, so 
she assumed that was the amount she was to be paid. Vonderheide estimated the number was between 
131,000-133,000. Vonderheide said she and the outgoing State's Attorney were in a heated race, not on 
speaking terms, and she did not ask about the salary prior to entering office. 

At some point, Vonderheide did not provide an exact time frame, the salary was brought before the Fees and 
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Salary Committee. Vonderheide's actual salary was $ 128,900. One of the board members said it was not her 
fault and suggested she should not have to pay the over payment back to the county. Vonderheide said she 
would pay the money back because it was the right thing to do. Vonderheide advised the standing treasurer 
assisted in establishing a repayment pla·n, which was completed prior to beginning her second term in office. 
Vonderheide advised the Edgar County Watchdogs had posted an article stating she was .18 cents behind on 
the payment, but Vonderheide did not have knowledge of that being true. 

I asked Vonderheide if she knew the process for the Sheriffs Office getting rid of the firearms. Vonderheide 
said she did not know, but thought it was done through a bidding process. Vonderheide advised "Locked N 
Loaded" (Located in Pana, IL) handled the paperwork for transferring the firearms. Vonderheide said to her 
knowledge the bidding process was never open to the public. 

I asked Vonderheide if she knew the intention of the proceeds from the firearms sales. Vonderheide, to her 
knowledge, said the proceeds were to go for "Shop with a Cop". As far as she knew, the money went into 
that fund. Vonderheide thought when the sales were rescinded, the money was taken out, given back to the 
employees, and the firearms were returned to the county. · 

The interview was concluded at approximately 12:0lpm. 

On Thursday, June 4, 2020, the audio recorded interview of Vonderheide was tranferred to a CD-R. The CD­
R was packaged and labeled as Exhibit #3 . Exhibit #3 was placed into temporary evidence locker #7, located 
at 2125 South First Street, Champaign, Ill inois. 

End of report. 
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In December of 2019, Erica Fimhaber, the Shelby County Treasurer, contacted the Division of Criminal 
Investigations, Zone 5, to report possible theft of money through the Shelby County payroll system by several 
employees of Shelby County. Fimhaber also mentioned possible illegal firearms transaction of seized 
firearms conducted by the Sheriffs Office in 2018. In April, 2020, Fimhaber provided additional 
documentation regarding the alleged theft through the payroll system. 

The purpose of this report is to document the interview of Erica E. Fimhaber (F/ W, DOB:-· 

DETAILS: 
On Wednesday, June 17, 2020, I (Special Agent J. Smit #6725) and Trooper B. Schlouch (#6818), 
interviewed Erica Fimhaber at the Shelby County Treasurer's Office (30 l E. Main St, Shelbyville, Illinois). 
Fimhaber consented to the interview being audio recorded. The interview began at approximately 10: l 9am. 

The following is a synopsis of the interview and should not be considered verbatim unless otherwise noted: 

I started by asking Fimhaber to elaborate on the payroll issue involving Justin Dudra. Firnhaber said the 
question marks on her documentation referenced discrepancies with hours worked. Firnhaber compared 
on/off duty times with the information provided to her by the Shelby County Sheriffs Office from a FOIA 
request. 

Fimhaber adv ised the Shelby County Sheriffs Office went against their agreed upon contract by modifying 
their work schedule and hours to 4 days on and 4 days off, I 0 hour work days. Fimhaber argued the 
employees were being paid for 80 hours bi-weekly, but the time worked was not consistent with the overall 
pay. 

Firnhaber expressed concerns with not receiving all of the requested documents in a FOIA request. Firnhaber 
advised she was not provided with the overtime slips that would have verified the additional time worked by 
Shelby County Sheriffs Office employees. Trooper Schlouch reviewed the slips, specifically those of Deputy 
Dudra, in an attempt to verify the time worked. 

Fimhaber discussed a problem she identified concerning overtime earned without working a complete 40 
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hour week. Fimhaber stated the overtime calculations led to over payments and increased pension 
contributions. 

Fimhaber documented time keeping issues with dispatchers going on and off duty. The times often ranged 
between 15-30 minutes. It should be noted, the CAD system utilized by the Shelby County Sheriffs Office 
was not intended to monitor time for payroll purposes. 

Fimhaber stated when she took office in 2018, she asked all departments to utilize time sheets maintaining 
compliance with applicable laws. Not all departments were receptive to the changes proposed by Fimhaber, 
and some failed to comply with her requests. 

Fimhaber was asked if she had attempted to make direct contact with the Sheriffs Office to obtain 
documentation and to resolve the time keeping issues. Firnhaber advised the request was made via FOIA. 

In a December budget meeting, Fimhaber said she was basically told to sit down, shut up and mind your own 
business. Firnhaber disagreed with the approach, feeling responsible for dispersing tax payer money 
appropriately since she was signing off on the checks. 

Firnhaber referenced the union contract stating if employees do not work or use benefit time before or after a 
holiday, they do not earn holiday pay. Fimhaber provided evidence of Bob Zakowski not being at work and 
not utilizing benefit time, from October 13-19, 2019. Fimhaber said if you work the holiday you get 12 hours 
of comp time, if you do not work it you get 8 hours. Firnhaber said Zakowski frequently puts 12 hours down 
on his time sheet when it is not warranted. 

Trooper Schlouch asked Firnhaber if she believes, based off viewing the reports, that there is a criminal 
element to the complaint. Fimhaber said when she came into office in 2018 she tried to update the time 
keeping system. Firnhaber suggested to the Sheriff a more accurate time keeping system. The Sheriff said 
they have to swipe their badges to get in the building and that is sufficient. 

In May (2019), Firnhaber requested a time sheet report. Firnhaber advised the time sheet indicated a 
courthouse employee was late for work 52 days, an average of 20 minutes. Firnhaber said she went to a board 
meeting and a board member yelled at her saying it was none of her business and she should just pay the 
money has told. Firnhaber said that particular door access was later discontinued by the Sheriff due to 
reported safety reasons. 

Firnhaber was asked if there was an intentional misrepresentation of time worked by employees of the 
Sheriffs Office. Firnhaber advised she does not know what goes on at the Sheriffs Office. Firnhaber does not 
believe the Sheriffs Office is following their agreed upon contract. Firnhaber specifically pointed to 
employees prematurely earning vacation, sick and personal days, leading to over compensation. In terms of 
intentionally accepting overpayment, Firnhaber said employees should know if they are working 30 or 40 
hours in a week. 

Firnhaber did acknowledge the Sheriffs Office had recently begun implementing a new time keeping system. 
She also advised the 4 on 4 off schedule was discontinued. 

I asked Firnhaber if there were any other issues she wanted to bring up at this time. Firnhaber did not. We 
concluded our interview at 11 :35am. 
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Immediately following the interview, Trooper Schlouch and I went to the Sheriffs Office to inquire about the 
time used by Bob Zakowski October 13-19. Secretary Tina Wade was unable to provide documentation of 
benefit time utilized, but did confirm with Bob Zakowski that he did not work during that time frame. Bob 
Zakowski advised he had utilized a week that had been granted to him for being in a supervisory role. See 
that attached memorandum for further details regarding the time earned. 

On 08/05/2020 at approximately 2:30 p.m., the audio recording of the interview was copied to a CD-R. The 
CD-R was packaged and labeled as Exhibit #4. On 08/05/2020 at 3:45 p.m., Exhibit #4 was placed into 
temporary evidence locker #9, located at 2125 South First Street, Champaign, Illinois. 

End of report. 

Attachment: 

- Supervisory time earned memo (1 page) 
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May S,2020 

Four years ago, the Sheriffs office felt we needed command on each shift. 
Therefore, four sergeants were appointed. Two were corrections sergeants working 
alternate shifts. Two deputy sergeants· of which one was a senior sergeant and the 
other a patrol sergeant. Knowirig this is a 2417 job. these were needed so that 
someone could be available when the Sheriff or Undersberiff was not available. 

Although this was not it FOP agreement it was agreed to by current union 
members. For their service at regular pay some of' their duties included the 
following: 

• "Oneal.I" 
.... ,.: ........ --·-.. ··--·--.. •·--Scheduling .. _., .... ····- ............. __ .. _ . ...... ~-·· . .... ........ ............ _,. .... _ ............ . 

• Fill-in shifts 
•· Court transport. 

Also1 they would be available to ·come into the Detention Center as needed to help 
with citizen concems. 

Since they woUid need to work.above and beyond their nonn.al hours and 
had additional responsibilities, they_ were to be compensated by receiving five 
Comp Days or days o.ff eac~ ye~. We believe this started in 201'5 but was stopped 
in 20~8. 

It was a Department decision but·was shared with th,e Law Enfor~ement 
Committee at a monthly.meeting. 

K , t II I Jlj, ~ It 
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In December of2019, Erica Firnhaber, the Shelby County Treasurer, contacted the Division of Criminal 
Investigations, Zone 5, to report possible theft of money through the Shelby County payroll system by several 
employees of Shelby County. Firnhaber also mentioned possible illegal firearms transaction of seized 
firearms conducted by the Sheriffs Office in 2018. In April, 2020, Firnhaber provided additional 
documentation regarding the alleged theft through the payroll system. 

The purpose of this report is to document information provided to Illinois State Police Zone 5 Investigations­
Champaign, Illinois by Erica Firnhaber and the origin of Exhibit #5. 

Details: 

On 09/01/2020, I, Special Agent Jennifer Smit #6725, transferred the information provided by Erica 
Firnhaber to a DVD. Attached to this report is an overview of documents contained within the DVD. The 
information was gathered between April of2020 and August of2020. 

On 09/01/2020, the DVD was packaged and labeled as Exhibit #5. At 11 :45 a.m., Exhibit #5 was placed into 
temporary evidence locker #9, located at 2125 South First Street, Champaign, Illinois. 

End of report. 

Attachments: 

- Table of contents for DVD (2 pages) 
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Case Number I Case Title 

20-39131000766 SHELBY COUNTY 

Report Purpose INTERVIEW OF MICHAEL TURNER 

ead Number IDrug Buys I ArrestWarrants 

Reporting Agent 

SMIT, JENNIFER 

Case Agent 

SMIT, JENNIFER 

AKA/Maiden 

Sex Race 

Drivers License Number 

Street 

City 

I Approved By 

ILLINOIS STATE POLICE 
INVESTIGATIVE REPORT 

I Search Warrants Overhear Admin 

D Number 

20-39131000766 

SMIT, JENNIFER 

ID 6725 

Page 1 Of 1 

!Report Type 

[;zlndividual 0Location [)tehicie 

1.Report Date 

10/20/2020 
tctivity Date 

0/06/2020 

Overhear Warrant 

Zone/Office 

6725 ISPZ5CP 

~ase Agent ID Number Case Agent Zone/Office 

6725 ISPZ5CP . NARRATIVE . 

DOB SSN 

Home Telephone Cell Telephone 

State Zip Code How Long Personal History 

D 

Disclaimer: This document contains neither recommendations nor conclusions of the Illinois 
State Police. It and its contents are not to be disseminated outside of your agency. 




