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PREAMBLE 

The parties recognize the benefits that result from collaborative problem-solving and a relationship 
built on mutual trust and respect. In an effort to improve communications and professional 
relationships, each party resolves to explore and resolve issues that arise through the application of 
principles that honor their mutual interests, the welfare of our students, and the educational mission of 
the District. 

ARTICLE I- ORGANIZATIONAL RIGHTS 

SECTION 1 -RECOGNITION 

A. The Milton-Union Board of Education, hereinafter referred to as the "Board" recognizes 
the Milton-Union Education Association, affiliated with the Ohio Education Association 
and the National Education Association, hereinafter referred to as the "Association", as 
the sole and exclusive representative of all bargaining unit members as defined in 
paragraph B below. 

B. For purposes of recognition, the "Bargaining unit" shall include all certificated/licensed 
teachers, guidance counselors, speech and hearing therapists, librarians, nurses, and long­
term substitutes. 

1. A "long-term substitute" is a certificated/licensed classroom teacher working a 
minimum of 60 consecutive days for the Board. Long Term Substitutes become 
bargaining unit members upon the completion of 60 consecutive days of work in 
the same assignment. 

2. Excluded from the unit are substitute teachers, athletic director, psychologist, and 
administrators. 

3. Teachers who teach one-halftime or more shall be included in the bargaining 
unit. 

C. Both parties agree that all members of the bargaining unit have the right to join, 
participate in and assist the Association and the right to refrain from such without 
intimidation or coercion. 

D. This recognition constitutes an agreement between the Board and the Association to 
attempt to reach mutual understandings regarding matters related to terms and conditions 
of employment for members of the bargaining unit. 

SECTION 2 -ASSOCIATION 

A. Association Rights 

The Association shall be entitled to these exclusive rights: 
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1. Purchase for installation in the faculty lounges, bulletin boards for exclusive use 
of Association business. 

2. Announcements at the end of faculty meetings. 

3. Use of public address systems for Association announcements according to 
building procedure. 

4. Distribution of Association bulletins to teachers according to normal building 
procedure. 

5. The Association building representatives will have permission to use school 
equipment for purposes of internal business of the Association only. Any cost of 
damage or breakage of such equipment will be borne by the Association. Supplies 
will be furnished by the Association. 

6. The Association shall receive an advance copy of the Board meeting agenda, prior 
to the Monday meeting. Such agenda shall be available to the Association on 
Friday prior to the Monday meeting. 

7. The names and addresses of the newly employed certified/licensed employees 
will be requested and provided to the Association in June and prior to the 
beginning ofthe ensuing school year. 

8. The Association may participate in the initial orientation meeting for new 
certified/licensed employees if such a meeting is held. 

9. The Association shall be serviced by the Board's inter-school mail system 
including pickup and delivery and use of individual school mailboxes, including 
the use of employer provided technological tools. 

10. The Association shall distribute a copy of this contract to all certified/licensed 
employees. The cost of producing and distributing this contract shall be shared 
equally between the Board and the Association. 

Nothing shall be written into this agreement to restrict or deny to any employee of the Board 
and/or instructional staff individual rights provided by law. 

1. Fair Practice Clause 

The board shall not discriminate against any protected class employee. 

2. No reprisals of any kind shall be taken by or against any participant in any legal 
Association activity with the administration or the Board by reason of such 
activity. 
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3. Individuals may present their views and recommendations to the Board at 
regularly scheduled meetings of the Board or in conference with the 
Superintendent or his/her designated representative. 

B. Management Rights 

Unless the Board agrees otherwise in a collective bargaining agreement, nothing in 
Chapter 4117.08 of the Revised Code impairs the right and responsibility of each public 
employer to: 

1. Determine matters of inherent managerial policy which include, but are not limited 
to areas of discretion or policy such as the functions and programs of the public 
employer, standards of services, its overall budget, utilization of technology, and 
organizational structure; 

2. Direct, supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

4. Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 

7. Determine the overall mission of the employer as a unit of government; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a governmental 
unit. 

The Board is not required to bargain on such subjects reserved to the management and 
direction of the governmental unit except as affect wages, hours, terms and conditions of 
employment, and the continuation, modification, or deletion of any existing provision of 
a collective bargaining agreement. A public employee or exclusive representative may 
raise a legitimate complaint or file a grievance based on the collective bargaining 
agreement. 

SECTION 3- THE PROFESSIONAL CONCERNS COUNCIL 

A. The Superintendent or his/her designee shall continue to make every endeavor to keep the 
professional staff and/or the Association President advised as to issues he/she feels may 
tend to significantly affect the professional staff. 
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B. The Superintendent and/or designee shall meet at least once a month with the 
representatives of the Association, if requested by either party, at mutually convenient 
times to discuss matters of mutual concern outside of the negotiated contract. This group 
of educators shall be known as "The Professional Concerns Council". The Professional 
Concerns council shall consist of administrators appointed by the Superintendent and 
teachers appointed by the Association which could include non-members. The maximum 
number ofProfessional Concerns Council members shall be ten (10), and shall consist of 
an equal number of administrators and teachers. The agenda shall be built through a 
mutual agreement by the Superintendent and representative of the Association. In order 
to promote a free exchange of views, the Professional Concerns Council (PC C) may 
make recommendations regarding modifications to the collective bargaining agreement 
and the possible resolution of matters related to grievances. Recommendations shall be in 
writing and submitted to the MUEA President/Agent and the Superintendent/designee for 
consideration and potential ratification by both parties. All matters discussed in such 
meetings shall be considered confidential by all parties unless otherwise noted in the 
meetings. 

SECTION 4- PAYROLL DEDUCTIONS 

Deductions shall be provided without cost to employees for the following purposes. 

A. Dues 

(MUEA, WOEA, OEA, NEA) 

B. Deductions ofDues 

Deductions of dues shall begin with the first paycheck in October and be equally divided 
over a total of twenty (20) paychecks. The Association shall provide the Treasurer with 
a list of those employees who will participate in payroll deductions not later than ten (1 0) 
working days prior to the first pay in October. 

Upon an employee's termination of membership during the membership year, the 
Treasurer of the Board shall upon notification from the Association that an employee has 
terminated membership, commence the deduction of the remainder of unpaid annual dues 
with respect to the former member, and the amount of the fee yet to be deducted shall be 
the remainder of unpaid dues less the amount previously paid through payroll deduction, 
unless the employee provides the Treasurer written notice of revocation of the dues 
deduction authorization. The Treasurer shall promptly notify the Association of such 
revocation and cessation of deductions. 

The Association will indemnify the Board and hold harmless in connection with the 
deduction of dues based on information provided by the Association. 

4 



C. Credit Union 

1. Credit Union deductions are limited to "Greater Miami Community Federal 
Credit Union." 

2. Credit Union withholdings will be forwarded at the close of each pay period. 

D. Tax Sheltered Annuities and Other Insurance Programs 

There will be payroll deductions of equal amounts throughout the year. After receipt of 
the annuity billings, withholdings will be mailed to the annuity companies within five (5) 
working days. 

There shall be a minimum of five (5) employees for a particular insurance or annuity via 
payroll deductions. If at any time, the number of enrollees for any one insurance or 
annuity drop below five (5) employees, at the option of the Board, the payroll deduction 
for that insurance or annuity may be deleted at the end of the fiscal year as a payroll 
deduction. A minimum of five (5) enrollees is required for any new insurance or annuity 
to become payroll deductible. 

A written notification will be mailed to those remaining enrollees of any insurance or 
annuity plan to be dropped from payroll deductions as a result of enrollment falling 
below five (5) employees. The withdrawal of the insurance or annuity plan will take 
place thirty (30) days after written notification. 

Those unit members desiring annuity deductions or changes thereof, must contact the 
Treasurer's office, in writing, prior to the pay preceding 1st pay of odd month. Such 
deductions shall continue from year to year until said unit member gives written notice to 
the Treasurer that such deductions be discontinued. 

E. Fund for Children and Public Education 

SECTION 5- PAY PROCEDURE 

A. Payment of salary shall be bi-weekly (26 or 27 pays) and regular salaries shall be in equal 
installments. The salary of the employee shall begin at the time he/she reports for duty. 

B. Annual salaries for teachers shall be adjusted to 26 or 27 equal installments, with salary 
paid by direct deposit on Friday of scheduled payday. Notice of deposit may be received 
by email. 
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ARTICLE II- TEACHING CONDITIONS 

SECTION 1- FACULTY ADVISORY COMMITTEE 

A. A Faculty Advisory Committee (F AC) shall be established in each school which shall 
meet monthly to discuss and to make recommendations with respect to professional 
concerns. The agenda shall be established by the members of the committee. 

B. The members of the F AC shall be appointed by the Association with the Principal serving 
as an ex-officio member. In no event shall the number of members exceed nine (9). 
Each grade/department, special area, and title program shall have representation. 

Membership or non-membership in the Association shall not be a prerequisite to voting or to 
serving on the F AC. The chairperson of the F AC shall be elected from the members of the 
committee. 

SECTION 2 - INTERNAL SUBSTITUTION 

Every reasonable effort shall be made to acquire or recruit substitutes for absent teachers. A 
regularly employed teacher will not be required to cover for an absent teacher. 

ELEMENTARY SUBSTITUTE COVERAGE 

Elementary Substitute Coverage- Partial Class Coverage 

• Occurs when a substitute teacher is not available to teach students. 
• Students are divided and are, in part, taught by other bargaining unit members. 
• The bargaining unit members receiving the extra students should be paid an 

additional $30 for instructing the extra students for an entire day and an additional 
$15 for one-half(~) day. If the bargaining unit members receive extra students 
for less than one-half(~) day, the pay is an additional $15. 

• If an elementary specials teacher (i.e., art, physical education, music, technology, 
library, etc.) covers partial classes throughout the day for another elementary 
specials teacher with each rotation, then the bargaining unit member receiving 
extra students should be paid $30 for instructing the extra students for an entire 
day and $15 for one-half(~) day. If the bargaining unit member receives extra 
students for less than one-half(~) day, the pay is $15. 
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Elementary Substitute Coverage- Full Class Coverage 

• Occurs when a substitute teacher is not available to teach students. 
• The students remain together for the day, and the classroom is not divided. 
• If an elementary teacher part of a grade-level, team-teaching team is absent 

without a sub and his/her team-teaching partner covers all scheduled students for 
the entire day, and if also approved by administration, then the bargaining unit 
member will receive district substitute pay in addition to regular pay. Coverage 
and payment will only be considered in full or half-day increments. 

• If a teacher is absent without a sub and another bargaining unit member covers all 
scheduled students for the entire day and if also approved by administration, then 
that bargaining unit member will additionally receive district substitute pay. 
Coverage and payment will only be considered in full or half-day increments. 

o If an elementary specials teacher covers entire classes throughout the day 
for another elementary specials teacher with each rotation, then the 
bargaining unit member will receive district substitute pay. Coverage and 
payment will only be considered in full or half-day increments. 

Teaching During Planning Time 

• Occurs when a substitute is not available to teach students, and the bargaining unit 
member teaches students during his/her regularly scheduled planning time. 

• The students can be the teacher's own students in the absence of the specials 
teacher or those of another teacher. 

• The internal substitute rate of pay is $20 per period. 

HIGH SCHOOL AND MIDDLE SCHOOL SUBSTITUTE COVERAGE 

High school and Middle school teachers shall continue to receive compensation in the amount 
listed on the supplemental salary schedule when they agree to provided substitute coverage 
during their regularly scheduled preparation and planning period. (See Addendum B.) 

SECTION 3 - PERSONNEL FILES 

Materials in the personnel files of a member of the bargaining unit must be job related. 

Employee records that are considered Public Records per the Ohio Revised Code or Freedom of 
Education Act will be provided to the public upon request. Employees will be notified should a 
Public Record request be made of their file. 

The unit member may request a copy of any and all materials in his/her personnel file. Costs 
associated with duplication of material shall be borne by the employee. 

When an administrator finds it necessary to make a notation in an employee's file, the employee 
shall be notified and afforded an opportunity to read such notation prior to placement in the file. 
The employee shall acknowledge that he/she has read such notation by affixing his/her signature 
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on the document filed. The employee also shall have the right to submit a written rebuttal to 
such notation and his/her written rebuttal shall be attached to the file copy. 

Any unit member who disputes the accuracy, relevance, completeness or timeliness of material 
contained in his/her personnel file may request the Superintendent or his/her designee to conduct 
an investigation which, if found to be inaccurate, or irrelevant, shall be removed from the 
employee's file. 

Any complaint by a parent or any member of the public concerning an employee shall not be 
placed in the employee's file prior to following Board rules and regulations and this Agreement. 

Any file kept by the administration and/or supervisor anecdotal or otherwise shall be governed 
by the provisions of this Article. 

Anonymous letters will not become part of the personnel file. 

A teacher may submit letters of merit which will be placed in his/her personnel file. 

SECTION 4- SCHOOL CALENDAR 

A representative team (Superintendent, MUEA President, 1 administrator and 1 teacher per 
building) shall prepare the successive year's calendar by January 15 and submit to the Board of 
Education for adoption. 

Any adjustment to the school calendar shall be done so only after consultation with the 
Association. The teacher's last work day ending on a Monday shall cause the Association 
President and Superintendent to meet and, if desired, mutually agree on an alternative date for 
Monday. 

SECTION 5- CONTRACT YEAR/REGULAR WORK DAY 

A. The standard contract year for teachers on full-time teaching contracts shall consist of not 
more than 183 days. 

The standard work day for full-time teachers shall be seven and one-half (7 112) hours 
inclusive of a thirty (30) minute duty-free period. 

B. The teachers' standard work day shall include one-halfhour prior to or after the end of the 
student school day. On days that students do not request help and professional meetings 
are not called, teachers are free to leave after the departure of the buses. Building 
principals shall develop in writing, and make available to the particular staff members, a 
policy to provide supervision for students arriving earlier than the beginning of the 
teachers' work day and remaining after the end of the teachers' work day, so as not to be 
disruptive of teacher planning time. 

C. All full-time teachers at the secondary level shall be provided with at least one (1) period 
daily for instructional planning and conferences. All full-time teachers at the elementary 
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level shall be provided with at least two hundred (200) minutes for each full week for 
instructional planning and conferences. 

D. All full-time teachers shall have at least thirty (30) minutes of uninterrupted, duty-free 
time for lunch or other unspecified reason. Such thirty (30) minutes will not be part of 
planning or preparation time, nor shall it cause an extension of the school day. 

E. Teachers (Kindergarten and 1st grade) requested to report for work beyond the 183 days 
shall be granted prorated compensatory time. Application for the use of this 
compensatory leave must be submitted on the proper leave form. 

F. Employees who have coaching or extracurricular activities following the end of the 
school day, shall be in attendance at scheduled parent teacher conferences, unless there is 
a scheduled competition at that time. If a competition is scheduled during this time, 
coaches/employees will work with their building principal to reschedule conference time. 
Conference time shall be rescheduled no later than seven (7) workdays after the 
originally scheduled conference date. 

SECTION 6- STUDENT TEACHER 

A. No employee shall be assigned a student teacher without his/her prior consultation and 
acceptance. 

B. Upon his/her request, the employee considering the acceptance of student teacher 
supervision shall be given the opportunity to review the agreement between the 
Superintendent and the student teacher's college/university. A copy of that agreement 
will be provided to the teacher. 

C. Student teacher stipends, paid to the district by the college/university, shall be passed 
through to the supervising teacher in full, minus required deductions. 

SECTION 7- REPORTING PROCEDURE IN CASE OF ABSENCE 

All calls for substitute teachers shall be made in accordance with procedures drawn up by the 
building principal or supervisor. Principals or supervisors have the responsibility of informing 
teachers under them of these procedures. 

Teachers who have been absent shall attempt to inform their principals or supervisor one-half 
(1/2) hour prior to the end of the school day if they do not intend to return to duty the following 
day. 

SECTION 8- ABSENCE FROM BUILDING DURING SCHOOL HOURS 

An employee may leave the building, during such time that he/she does not have assigned duties, 
after notifying the building principal's office. 
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SECTION 9- COMPLAINTS AGAINST TEACHERS 

A. Informal Procedure 

Complaints against certified/licensed employee shall be handled as follows: 

1. A complaint concerning any certified/licensed employee received by a school 
board member shall be referred to the Superintendent. 

2. The Superintendent or principal may inform the individual staff members in 
conference or in writing of the complaint and the name of the complaining party. 

3. If the Superintendent informs the building principal rather than the staff 
member(s) the building principal will inform the staffmember(s), of the 
complainant and the complaint and offer opportunity to settle the complaint. 

B. Formal Procedure 

Ifthe complaint cannot be settled informally, the complaint shall be reduced to writing by 
the complainant, and the following procedure shall be used. 

1. At the request of the complainant, staffmember(s) or principal, a meeting of the 
staffmember(s), principal and complainant will be arranged at a mutually 
convenient time to discuss the complaint. 

2. If the complainant is not satisfied with the results of the meeting, the complainant 
shall be directed to the Superintendent or his/her designee. 

3. If the complainant is not satisfied with the results of the meeting with the 
Superintendent or his/her designee, the complainant shall be granted the privilege 
of a hearing before the Board or its designee. The staff member(s) shall have the 
privilege of attending this meeting with representation. 

C. Teacher Communication 

Complaints against teachers that have not been communicated to the teacher shall not be 
made a matter of record. 

SECTION 10- LESSON PLANS 

Weekly required lesson plans prepared by each certified/licensed teacher will be maintained 
electronically, and such plans will be available for review by the appropriate administrator. 
Teachers will be provided with an opportunity to discuss deviations from lesson plans with their 
administrator. 
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Lesson plans shall consist of: 

1. Grade level or subject area 

2. Existing State Standards, Benchmarks and/or Indicators. In courses where State 
Standards, Benchmarks and/or Indicators do not exist, lesson plans will include Course of 
Study objectives. 

3. Class activities 

4. Assignment. 

SEE ADDENDUM H - TEACHER EVALUATIOM PROGRAM for a sample lesson plan 
template. 

ARTICLE III- TEACHER CONTRACTS 

SECTION 1 - TEACHER CONTRACTS 

There are two types of Teacher Contracts- Limited Contracts and Continuing Contracts. 

A Limited Contract is a contract for a specified term of years. 

A Continuing Contract is a contract that remains in effect until the teacher resigns, elects to 
retire, or until it is terminated or suspended. 

SECTION 2 - PROBATIONARY PERIOD 

A. Each newly hired teacher shall serve a probationary employment period with the Board 
for four consecutive full school years of full-time employment. During the probationary 
period, such teacher shall receive contracts for no longer than one (1) school year. 

B. The Board may declare its intention not to employ a teacher who is serving a 
probationary period, by giving the teacher written notice of such intention on or before 
the first day of June in the calendar year in which the teacher's current contract expires. 
If the Board does not give the teacher written notice on or before said first day of June of 
its intention not to re-employ the teacher, the teacher is deemed re-employed either: 

1. Under a Limited Contract for one year, or 
2. Under a Continuing Contract, if such teacher meets the license requirements. 

SECTION 3 - CONTINUING CONTRACT ELIGIBILITY 

A. A teacher shall become eligible for a Continuing Contract after: 
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1. Serving a probationary period without having received a timely written notice of 
non-renewal or non-reemployment (synonymous terms) as described in the above 
Section 2 Paragraph B, and 

2. Holding the license requirements for a Continuing Contract. 

B. A teacher may also receive a Continuing Contract, without having served all or part of a 
probationary period, if the teacher meets the license requirements and is recommended 
for a Continuing Contract by the Superintendent. 

SECTION 4 - EFFECT OF SERVING A PROBATIONARY PERIOD 

Any teacher who serves a probationary period without having received a timely notice of non­
renewal or non-re-employment, shall not thereafter be subject to being non-renewed or non-re­
employed. 

SECTION 5- SUPPLEMENTAL CONTRACTS 

The Board shall enter into a supplemental written contract with each teacher who is to perform 
duties in addition to the teacher's regular teaching assignment. Such supplemental contracts 
shall be limited contracts but shall be considered terminated at the end of the contract. 

Supplemental contracts shall set forth the Teacher's duties and shall specify the salary to be paid 
for this service. 

When a supplemental contract position is declared vacant, such vacancy shall be posted for five 
(5) school days prior to the position being filled. Exceptions to the time limit for posting can be 
made if it is mutually agreed that an emergency exists. Consideration for filling supplemental 
contracts shall be given in the following manner and order: 

1. Qualified certified/licensed staff member in the District. 
2. Qualified certified/licensed staff members outside the District. 
3. Qualified non-certificated/non-licensed individuals. 

SECTION 6 -VACANCIES, PROMOTIONS AND EMPLOYMENT 

All appointments are made upon the recommendation of the Superintendent. 

The Superintendent shall provide for the promotion of employees as described in the 
immediately following paragraph by establishing procedures for identification, careful appraisal 
of performance and for the development ofleadership potential. 

Current staff members shall be given first consideration in filling vacancies for the positions of 
visiting teachers, supervisors, coordinators, directors, principals, or for any new position in 
which a salary differential is included. Staff members interested in advancement or change 
should make known to the Superintendent, in writing, their interests and qualifications for the 
desired positions. 
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All appointments will be made without discrimination in regard to protected classes or marital 
status. Vacancies occurring in the school district shall be posted in each building according to 
the following regulations: 

1. All administrative positions shall be posted as they occur. 

2. Vacancies of the certificated/licensed staff which are to be filled for the ensuing 
academic year shall be posted as they occur. 

3. Supplemental vacancies shall be posted as they occur. 

4. Any member of the staff wishing to be notified by mail of any vacancy that occurs during 
the summer shall submit to the designee of personnel a self-addressed, stamped envelope 
for each posting requested. 

5. During the school year, notice of all openings shall be posted in each building as well as 
in the office of the Board. In the event that a vacancy occurs during the summer vacation 
period, a copy of said notice will be transmitted to the Association President or his/her 
designee. Posting of openings shall include notice of the requirements of training and 
experience which are the basics of employment for any vacancy. 

6. All appointments will be made without discrimination in regard to race, color, national 
origin, sex (including sexual orientation and transgender identity), disability, age, 
religion, military status, ancestry, genetic information (collectively, "Protected Classes"), 
or any other legally protected category, in its programs and activities, including 
employment opportunities. 

SECTION 7- EMPLOYMENT OF RETIRED TEACHERS 

A. If the Board of Education elects to employ individuals who have retired and are receiving 
benefits through the State Teachers Retirement System, the conditions set forth in this 
article shall apply to the employment of these individuals. 

B. Upon reemployment the Board may grant up to ten (1 0) years of experience for service 
credit to each rehired retired teacher and shall place them on the proper training column 
according to their degree or educational status. 

C. Teachers employed pursuant to this provision shall receive one-year limited contracts and 
shall not be eligible to receive continuing contracts regardless of years of service or 
certification/license held. 

D. Each one (1) year contract shall automatically expire upon the completion of the year. 
The employment relationship shall end upon the expiration of the contract in the same 
manner as a supplemental contract. 
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E. Subject to these provisions, re-employed teachers are part of the bargaining unit and 
enjoy all benefits of this agreement except rehired retirees shall not be eligible for 
severance under Article VI, Section 3. 

F. No sick leave shall be carried forward from pre-retirement status. Thereafter, sick leave 
shall be governed according to this negotiated agreement. 

G. Pursuant to the authority provided by ORC 4117.10 and to the extent that issues 
addressed in this provision are contrary to or in conflict with Ohio Law, the issues 
addressed in this provision shall supersede the statutory law of Ohio pertaining to this 
ISSUe. 

SECTION 8 - JOB SHARE 

A. Definition 

This section shall establish the duties and responsibilities of one specific teaching 
assignment being voluntarily shared equally by two (2) employees for a specific length of 
time. No more than two (2) employees may share a single specific teaching assignment. 

B. Criteria to be eligible for Job-Sharing request: 

1. Teacher(s) must have completed no less than two (2) full time, standard contract 
years of service in M-U schools. Job-sharing will not be considered for grades 1 
and2. 

2. Child-care/Child-Rearing 
a) Request must be no less than 1 full school year. 
b) Request must occur by March 1 of the academic year. 

3. Family member situation requiring care/monitoring 
a) Request must be for no less than 1 full school year. 
b) Request must occur by March 1 of the academic year. 

There is no obligation on the part of the Superintendent to approve employees' requests. 

C. Obligations to Job-Sharing teachers 

1. Both teachers shall be jointly responsible for: 
a) IEPs 
b) Classroom preparation and closing 
c) Field trip supervision 
d) Lesson planning & coordination 
e) Daily communication 
f) Ordinary building-assigned duties 

2. Both teachers shall attend: 
a) Teacher work days 
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b) 1st and last student days 
c) In-service days/Waiver days 
d) Open house(s) 
e) Regularly schedule Parent-Teacher Conferences 
t) When job sharing teachers are required to attend full day sessions, they 

shall each be compensated at their regular full time per diem rate. 

3. At least one of the two teachers shall attend: 
a) Staff meetings 
b) Committee meetings (if assigned) 

D. Restrictions: 

Job-sharing shall not be implemented for purposes of: 
1. Avoiding the filling of a full-time position; 
2. Covering work of employees on RIF; or 
3. Achieving a reduction in benefits. 

E. Salary: 
Each Job-Sharing teacher shall receive a pro-rated salary, equal to one-half of their 
placement on the salary schedule. 

Unless otherwise provided by law, each two (2) years of job sharing by 
certificated/licensed employees shall count as one (1) year toward salary placement 
expenence. 

F. Insurance: 
Insurance payments will be as stated in the current negotiated contract. 

G. Leaves: 
Employees working in such positions shall receive a pro-rated amount of leave benefits. 

H. Seniority: 
Both staff members shall receive Y:z year of seniority for each year worked. 

I. Interim Teachers Contract: 
Shall be handled via RIF provisions, if the Job-Sharing teachers return to a full-time 
position. Interim teachers will be notified of status. 

J. Renewal of Job-Sharing arrangement: 
Individuals presently in a job-sharing arrangement who wish to continue the following 
year must notify the Superintendent by March 1 of the current academic year. 

K. Expiration of Job-Sharing arrangement: 
Any Job-Sharing arrangement shall be considered expired on the last teacher's work day 
of the current year unless mutually agreed upon to extend, with or without changes, into 
the next year. 
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L. Return from Job-Sharing arrangement to full-time position: 
The right to return to a full-time job shall be covered by seniority. 

M. Termination of this program 
May occur if it is determined that Job-Sharing is not in the best interest ofthe students. 

ARTICLE IV- TRANSFERS AND CHANGES IN ASSIGNMENT 

SECTION 1 - TRANSFERS 

A. Voluntary Transfers 

A request for transfer of a teacher from one building, subject, or a grade level, to another 
may be made by the teacher and shall be submitted in writing to the designee in charge of 
personnel. Such request initiated by a teacher shall be assured of consideration only 
when it is filed on or before April 30, for the following year. Requests for transfer will 
be based on individual qualifications, instructional requirements, and staff availability. 
Where the foregoing factors are substantially equal, the preference in the transfer shall be 
given to the applicant with the greatest number of years of service in the Milton-Union 
School System. 

All requests will remain until withdrawn by the teacher or removed when an opportunity 
for a reassignment has been refused by the teacher. Upon request a teacher not granted a 
transfer shall be given the reasons in writing. 

B. Involuntary Transfers 

Transfers may also be made upon the initiation of the Superintendent or the appropriate 
member of his/her staff for a reason(s) which, in their judgment, will serve the best 
interests of the schools. However, transfers shall not be in an arbitrary or capricious 
manner and no teacher shall be involuntarily transferred more than once in a two-year 
period. Prior to an involuntary transfer, a consultation shall be made with the teacher, 
and, upon request, the reasons for the transfer will be provided in writing. 

SECTION 2- CHANGE IN ASSIGNMENT 

All certificated/licensed staff members shall be given their tentative class and/or subject 
assignment and building assignment for the next school year at least two weeks, if possible, prior 
to the completion of the current school year. At the teacher's request, the administration shall be 
responsible for moving material, equipment and supplies of the transferred teacher to his/her new 
assignment. 

Attempts will be made to notify and discuss with any teacher affected by departure from his 
tentative assignment as soon as the need for such a departure becomes known. Upon request, 
such teacher shall be given written reasons for the departure from his tentative assignment. 
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ARTICLE V- REDUCTION IN PROFESSIONAL STAFF WORK 
FORCE 

When it becomes necessary to reduce the number of teacher positions, the following reasons for 
the reduction shall apply. 

• Decline in student enrollment. 
• Return to duty of regular teacher after leave of absence. 
• Suspension of schools, or territorial changes affecting the district. 
• Financial considerations 

The following procedures shall apply: 

A. To the extent possible, the number of teachers affected by a reduction in force will be 
minimized by not employing replacements for employees who retire, resign, or whose 
limited contracts are not renewed for reasons other than reduction in force. 

Attrition alone may not be sufficient to accomplish necessary reductions. 

B. Reductions needed beyond those available by attrition will be made by suspending 
contracts. Those contracts to be suspended will be chosen as follows; 

1. SENIORITY Defined as: 

All teachers in the bargaining unit will be placed on seniority lists in each 
teaching field for which they are certificated/licensed, giving first preference to 
teachers who prior to July 1, 2014 were granted continuing contract status 
pursuant to RC 3319.11 and second preference to teachers who are granted 
continuing contracts pursuant to Article III of this contract. Seniority is defined 
as the length of continuous service in the District's schools. Seniority will not be 
interrupted by authorized leaves of absences. 

2. Reductions in any area of certification/licensure will be made in accordance with 
the recommendation of the superintendent of schools who shall, within each 
teaching field affected, give preference to teachers on continuing contracts. The 
parties agree that the proper interpretation of the phrase give preference to 
teachers on continuing contracts means that teachers on a Limited Contract in a 
teacher field affected are suspended before any teachers on a Continuing Contract, 
in the same teaching field, are suspended. When making a decision between 
teachers who have comparable evaluations, reductions shall be made first from 
the bottom of the seniority list for that area of certification/licensure. 

A teacher affected by RIF may elect to displace a less senior teacher with the last 
three (3) years of comparable evaluations in another area of 
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certification/licensure, provided he/she has taught in the second area of 
certification/licensure, for at least 120 days in the five (5) calendar years 
immediately preceding the scheduled reduction, or agrees to take a three (3) 
semester hour academic refresher course during the ensuing summer or first 
semester of the ensuing academic year. 

3. If two or more teachers have the same length of continuous service, seniority will 
be determined by: 

a) The date of the Board meeting at which the teacher was hired, and then 
by; 

b) The date the teacher signed his initial limited contract in the district; 
c) The date on which the teacher submitted the first completed job 

application within the two-year period preceding the effective date of the 
teacher's first teaching contract with the Board, if the date is available; 

d) If any ties remain after (1), (2), and (3), they will be broken by lot. 

C. Teachers with continuing contracts who are on the recall list will have the following 
rights: 

1. The names of teachers, whose contracts are suspended due to a reduction in force, 
will be placed/retained on a recall list for up to 24 months from the date of the 
reduction. 

2. No new teachers will be employed by the Board while there are teachers on the 
recall list who are certified/licensed for the vacancy and have either (1) taught for 
at least 120 days in the area of certification/licensure, in which the vacancy exists 
during the five (5) years preceding the reduction, or (2) have taken, or agree to 
take, a three (3) semester hour academic refresher course in the area of 
certification/licensure, during the period he/she was on the recall list, or during 
the ensuing summer, or during the first semester of the ensuing academic year. 
The Superintendent may waive the requirements in 3a. 

3. Teachers on the recall list who have comparable evaluations will be recalled in 
order of seniority for vacancies in areas for which they are certificated/licensed, 
provided they have either (1) taught in that area of certification/licensure, for at 
least 120 days during the five (5) years preceding the reduction, or (2) agree to 
take a three (3) semester academic refresher course in the area of 
certification/licensure, during the ensuing summer, or the first semester of the 
ensuing academic year. 

4. If a vacancy occurs, the Board will phone, make personal contact or send a 
certified announcement to the last known address of all teachers on the recall list 
who are qualified according to these provisions. It is the teacher's responsibility 
to keep the Board informed ofhis/her current address and telephone number. 
Teachers shall respond to the District Office within ten (10) calendar days. Any 
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teacher who fails to respond within ten (1 0) calendar days, or who declines to 
accept the position, will forfeit all recall rights. 

5. A teacher on the recall list will, upon acceptance ofthe notification to resume 
active employment status, return to active employment status with the same 
seniority, accumulation of sick leave, and salary schedule placement as he 
enjoyed at the time of layoff. Where group insurance policies permit, a teacher on 
the recall list who is unemployed and does not otherwise have group coverage 
available may continue to participate in those benefits which are provided to 
teachers in active employment provided the teacher pay the group rates for such 
benefits. 

6. Limited contract teachers shall not be placed on the recall list and do not have 
recall rights. 

7. For the purposes set forth above comparable shall be defined as a three-year 
average of the numerical scores assigned to the following final summative 
evaluation rating. 

- Accomplished = 4 
-Skilled= 3 
- Developing = 2 
- Ineffective = 1 

ARTICLE VI- SALARY AND FRINGE BENEFITS 

SECTION 1- SALARY 

A. The 2019-2020 salary schedule shall be modified as follows; 

The base salary shall be increased by 2.5% and shall be $38,800. 

The 2020-2021 salary schedule shall be modified as follows; 

The base salary shall be increased by 2.5 % and shall be $39,770. 

The 2021-2022 base salary schedule shall be modified as follows: 

If the health care insurance carrier premium increase for the 2022 is less than or equal to 
7%, then the salary base increase will be 2. 75% and shall be $40,864. 

If the health care insurance carrier premium increase for 2022 is between 7.01% and 
13.99%, then the salary base increase will be 2.5% and shall be $40,764. 

If the health care insurance carrier premium increase for 2022 is greater than or equal to 
14%, then the salary base increase will be 2.25% and shall be $40,665. 
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All employees shall be advanced one (1) step annually on the salary schedule. 

B. Compensation for "part-time" elementary teachers will be pro-rated on a percentage basis 
of time required. Compensation for "part-time" secondary teachers will be pro-rated on a 
percentage basis according to the class periods required. All teachers on a .50-time basis 
or greater shall be granted proportionate planning and counseling time. 

C. Personnel on an index contract will have their salaries, including supplemental salaries, 
adjusted with any change in the teachers' salary schedule. 

D. Teachers who have earned additional college credit which would entitle them to a higher 
salary classification must submit to the Superintendent or his/her designee an official 
college/university transcript of the completion of additional credit. Notification of 
additional training prior to September 15 and January 15 shall cause advancements on the 
salary schedule for those teachers the following month. 

Undergraduate credit must be approved by the LPDC. Denial shall not be for any 
arbitrary or capricious reason(s). 

E. Years of service means all years of full-time teaching in public schools, regardless of 
training, and up to five (5) years of military service. A full year of credit will be given 
only for 120 days or more of teaching under contract, and for eight (8) continuous months 
or more of active military service. 

F. Teachers newly employed in the district shall be granted up to and including ten (1 0) 
years of public school teaching service elsewhere, including up to five (5) years of 
military service. 

G. All teachers will be placed on their proper training column according to their degree or 
educational status. 

H. The teacher work year is 183 days. 

I. Certificated/licensed, employees holding supplemental contracts will be paid in the 
approximate middle and upon completion of duties. 

Those Duties Spanning an Academic Year- 1st pay of January and 1st pay of June. 

Choir 
Band Director 
Assistant Band Director 
All Special Education Contract Holders 
All Club and other Activity Advisors 

Summer Physical Fitness: 2nd August pay & 1st September pay 
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Summer Library Duties: 

Summer School: 

Dramatics: 

Fall Sports 

Winter Sports 

Spring Sports 

In the payroll immediately following the submission 
of the time sheet. 

1st July pay and last day of Summer School 

At completion of duties 
Play Director 
Assistant Play Director 

(Coaches, Cheerleader Advisors, Color Guard 
Advisor 
1st October pay and 2nd November pay 

(Coaches, Cheerleader Advisors): 
2nd January pay and 2nd March pay 

(Coaches): 
2nd April pay and 1st June pay 

J. Whenever an assistant/shared supplemental vacancy is not filled or either person does not 
complete the position, the salary designated for the position will be paid to the person 
fulfilling those responsibilities providing the need is approved by the building principal. 

K. The administration shall determine whether to fill the supplemental positions set forth in 
Addendum B to this Master Contract, taking into consideration the number of students 
who wish to participate in the activity. 

SECTION 2 - INSURANCE 

A. Health Insurance Options 

The Board will provide prescription drug insurance coverage and hospitalization -
surgical and major medical plan for each full-time member of the staff who desires it and 
is eligible. The benefits of such plan are shown in Addendum C. 

1. PPO 

Employee contributions for both single plan and family PPO plan shall be 20% of 
the premium throughout the term of this contract. 

Part-time staff may acquire the same insurance protection by paying the prorated 
premium represented by the portion of day not worked by them. 

2. HEALTH SAVINGS ACCOUNT (HSA) (optional) 

The board shall establish, through payroll deduction, an HSA account for each 
employee who is enrolled in a High Deductible Plan (HDP). The board shall 
contribute $1,000 annually for single and $2,000 annually for family. District 
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contributions shall be made semi-annually in January and July. Employees may 
make additional contributions through payroll deduction to the HSA. Employee 
contributions cannot exceed limitations established by the IRS. See Addendum 
"C" for coverage. 

Employee contributions for both single plan and family plan shall be 15% of the 
premium throughout the term of this contract. 

The District shall fund the HSA in the amount of $1000.00 single/$2000.00 
family. 

In January 2020 only, the Board will frontload its contribution to a member's 
health savings account. The contribution will be $1 ,000 for a single plan and 
$2,000 for a family plan. Thereafter, the Board contribution to the HSA will be as 
set forth in Article VI, Section A2. 

B. Dental Insurance 

The Board of Education shall provide a major dental insurance policy under a group plan 
for each full-time employee who desires and is eligible. The Board shall pay the total 
premium cost of either the single or family plan. 

Part-time staff may acquire the same insurance protection by paying the prorated 
premium represented by the portion of day not worked by them. 

See Addendum D for coverage. 

C. Life Insurance 

The Board shall provide a fully paid group life insurance policy in the amount of$30,000 
for each full-time staff member. 
See Addendum E for coverage. 

Board payment of employee insurance benefits will cease at the end of the billing cycle 
in which the employee terminates, resigns, or at the end of the billing cycle in which 
expiration of employee's sick leave occurs. Board provided benefits will be paid through 
the end of the contract year (as long as the employee is receiving a paycheck from the 
Board and is eligible for benefits). Employee may elect to continue health and dental 
benefits after the expiration of the billing cycle by paying for it themselves through 
COBRA. 

D. 125 Plan 

The Board will maintain a 125 Plan for employees for health care contribution, health 
benefits, and dependent care. The 125 Plan will be available to employees so long as it is 
made available by the Internal Revenue Service in its present form or until such time as it 
is negotiated to be removed from this agreement. 
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E. Insurance Opt-Out Incentive 

The District shall provide a financial incentive to employees who opt-out of the District­
provided PPO or HDP. The incentive shall be $1000.00 single I $2000.00 family. To be 
eligible for the opt-out incentive the employee must be enrolled in one of the programs 
and drop coverage during open enrollment. The incentive will be distributed annually in 
December and July. If, due to a qualifying event, an employee returns to one of the 
District-provided programs mid-year, the incentive will be pro-rated (Twelve (12) month 
pro-ration period is October 1st through September 30th). 

Savings created from opt-out program described above will be split 50/50 between 
bargaining unit and district. The bargaining unit's share shall be distributed to only those 
members enrolled in the insurance program on or after July 2014. Employees hired on or 
after July 2014 will be eligible for the opt-out incentive if they have been enrolled for at 
least one (1) year and drop their health insurance during open enrollment. 

SECTION 3- SEVERANCE PAY 

Any employee retiring from the Milton-Union School District shall be eligible for severance pay, 
effective the last date of employment, providing eligibility requirements are met as follows: 

A. Be employed by the Milton-Union School District at the time of retirement. 

B. Have five (5) continuous years or more of service in the state or local school district. 

C. Have an application for retirement approved by the State Teachers' Retirement System. 

D. Completed application for severance pay and have filed with the Treasurer ofthe Board 
no later than ninety (90) calendar days after the last date of employment. 

Upon receipt of a completed application for severance, payment shall be made within the 
calendar year of retirement. Payment may be tax deferred at the employee's option and 
eligibility. 

The formula for payment shall be thirty-three and one-third (33 1/3) percent times the 
accrued sick leave days up to a maximum of fifty-five days. Such payment shall be 
calculated by multiplying the base daily rate, excluding supplemental pay, of the teacher's 
pay at retirement by the total number of days, or fractional parts thereof, as determined 
by the formula. Payment for sick leave on this basis shall be considered to eliminate all 
sick leave credit accrued by the employee at that time. 

For employees who are at step 25 or greater on the salary schedule, the maximum 
accumulation of sick leave shall be two hundred seventy (270) days. These employees 
shall earn additional days of severance beyond the maximum set forth in Article VI, 
Section 3 based on the following formula: 

23 



One (1) additional day of severance for each ten (1 0) days of sick leave accumulated 
beyond two hundred twenty (220) days. 

Calculation shall be based on the number of days accumulated at the time of retirement. 

A teacher who dies while employed by the Board shall be treated as having met the above 
requirements for severance pay. His/her beneficiaries shall be paid the amount of 
severance pay due within thirty (30) days. 

SECTION 4- MILEAGE, LICENSE AND BACKGROUND CHECKS 

A. Mileage 

Employees who are approved to use their personal vehicles for employment related use 
will be reimbursed at the prevailing IRS rate for all business miles. 

B. License and Background Checks 

Upon timely submission of a renewed educator license, as issued by the Ohio Department 
of Education, the District shall reimburse the employee for fifty percent (50%) of the 
costs related to the license fee and the BCI and FBI background checks. 

If the employee leaves the employment of the District for reasons other than retirement 
prior to the expiration of the license, the employee shall return a pro-rated portion of the 
reimbursed fees to the District. The amount of the pro-rated repayment and the process 
for repayment shall be determined by the District Treasurer. 

SECTION 5- RETIREMENT CONTRIBUTIONS 

The Board shall designate each employee's mandatory contributions to the State Teachers 
Retirement System of Ohio as "pick-up" by the Board as contemplated by Internal Revenue 
Service Revenue Rulings 77-464 and 81-36, although they shall continue to be designated as 
employee contributions as permitted by Attorney General Opinion 82-097, in order that the 
amount of the employee's income reported by the Board as subject to federal and Ohio income 
tax shall be the employee's total gross income reduced by the then-current percentage amount of 
the employee's mandatory State Teachers Retirement System contribution which has been 
designated as "picked-up" by the Board and shall be included in computing final average salary, 
provided that no employee's total salary is increased by such "pick-up", nor is the Board's total 
contribution to the State Teachers Retirement System increased thereby. 

A. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a 
condition of employment. The pick-up shall apply to all compensation including 
supplemental earnings thereafter. 

B. The parties agree that, should the rules and regulations of the IRS or retirement system 
change making this procedure unworkable, the parties agree to return, without penalty, to 
the former method of employee/employer contributions. 
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C. Payment for sick leave, personal leave, severance and supplemental contract assignments, 
including unemployment and worker's compensation, shall be based on the employee's 
daily gross pay prior to the reduction as basis (e.g., gross pay divided by the number of 
days in a teacher's contract). 

D. Such salary reduction shall be considered when combined with actual salary to not result 
in a salary which is less than the salary available under the State minimum salary 
schedule. 

E. It is understood that it is the responsibility of each individual teacher to make necessary 
adjustment(s) in any other tax-sheltered annuities he/she has in order to be in compliance 
with IRS laws and regulations. 

F. The Board is not liable, nor will it be held responsible for, any related legal, IRS, STRS, 
or any other agencies' penalties or decisions concerning this plan now or in the future. 

G. The Association agrees to indemnify and save the Board harmless against any and all 
claims that shall arise out of or by reason of any reasonable action taken by the Board in 
compliance with provisions of the Article. 

ARTICLE VII- LEAVES 

SECTION 1- LEAVE OF ABSENCE WITH PAY 

Under conditions hereinafter specified, teachers will be granted leaves of absence with pay. The 
following amounts of days are hereby set aside for illness, personal and professional leaves of 
absence with pay in accordance with the following categories: 

A. Sick Leave 

Members ofthe bargaining unit shall be entitled to fifteen (15) days of sick leave, with 
pay, for each year he/she is under contract. Sick leave is credited at the rate of one and 
one-fourth (1-114) days per month. 

Unused sick leave may be accumulated up to a maximum of two hundred twenty (220) 
days. Newly employed persons may transfer up to that number of accumulated and 
unused sick leave days from another public employer in this state, if the date of 
termination of the other employment was less than ten years prior to employment in this 
district. 

For employees who are at step 25 or greater on the salary schedule, the maximum 
accumulation of sick leave shall be two hundred seventy (270) days. These employees 
shall earn additional days of severance beyond the maximum set forth in Article VI, 
Section 3 based on the following formula: 
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One (1) additional day of severance for each ten (10) days of sick leave accumulated 
beyond two hundred twenty (220) days. 

Calculation shall be based on the number of days accumulated at the time of retirement. 

Members of the bargaining unit who render part-time diem, or hourly service shall be 
credited with sick leave for time actually worked at the same rate as full time employees. 

A member of the bargaining unit who has no accumulated sick leave will be advanced 
five (5) days of sick leave each school year ifnecessary. Any such advanced sick leave 
credit will be charged against the subsequent accumulation of that employee. 
Sick leave may be used for absences necessitated by: 

1. Personal illness or injury, including any disabling condition caused by pregnancy; 
2. Exposure to a communicable disease; 
3. Illness or injury in employee's immediate family (employee's brother, sister, 

parent, spouse, child, grandchild, father-in-law, mother-in-law or any dependent 
living in the employee's household); 

4. Death of family relative or friend. 
5. Birth of grandchild 
6. Hospitalization of grandchild, son-in-law, daughter-in-law 
7. Spousal Birth or Adoption 
8. Any extenuating circumstances with Superintendent Approval 

After the employee's spouse gives birth, the employee may use up to five (5) consecutive days of 
paid sick leave. Days must be used immediately following the birth. 

For an adoption, an employee may take up to twenty (20) consecutive days. Days must be used 
immediately before or after the adoption. 

Absences for a portion of a day up to one-half (1/2) day shall result in a one-half (1/2) day 
deduction. Absences for a portion of a day greater than one-half (1/2) day shall result in a one 
(1) day deduction. 

If medical attention was required, the employee shall state the name and address of the attending 
physician. The administration may require, with reason, a signed statement from the physician 
regarding the employee's use of sick leave. 

Should the school be closed during the period of an employee's sick leave by an "emergency" 
day or holiday, as called by the Superintendent, such employee will not be charged with a sick 
leave day. 

Not later than the second work day after returning to work from sick leave, the employee shall 
complete the electronic sick leave form on the Kiosk. -No sick leave payment shall be made 
unless the required form is submitted. Falsification of information on the form may constitute 
grounds for disciplinary action which may include suspension or termination. 
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Sick Leave Ban1c A collection of employee donated sick leave days will be deposited in a sick 
leave bank. The bank will commence with first request for use. The Sick Leave Bank may be 
used on1y for the results of catastrophic illness or injury. 

Donation: Maximum bank days are 45 days. 
Maximum employee donation is 3 days/year. 

Application Criteria: 1) 
2) 
3) 
4) 

Sick leave days must be exhausted. 
Personal leave days must be exhausted. 
Maximum request is 15 days. 
Process these forms to Assistant Treasurer: 
a) Department of Labor Certificate ofHealth 

Care Provider 
b) Request for Sick Leave Bank Application form 
c) WaiverofHIPPArights 

Assistant treasurer will forward the above two forms to Sick Leave Bank Committee for decision 
(Superintendent/Designee and MUEA President). 

Any person using Sick Leave Bank is expected to donate days back to the Bank. The decision of 
the committee is final and is not subject to the grievance procedure. 

B. Personal Leave 

All full-time certificated/licensed personnel may be granted three (3) days of paid 
personal leave. 

Half-time certificated/licensed personnel may be granted three (3) half-days of personal 
leave. 

Certificated/licensed personnel who complete the school year, and who do not use 
personal leave days during the school year shall be reimbursed $75.00 for each personal 
leave day not used. Teachers will have the option to roll over a maximum of one unused 
personal leave day to the following school year for a total of four (4) days. Notice of 
intent to roll over shall be made in writing to the treasurer's office no later than the last 
teacher work day. Failure to notify treasurer's office will result in reimbursement. 
Reimbursement shall take place with the second payroll check in July. 

Absences for a portion of a day up to one-half (112) day shall result in a one-half (112) 
day deduction. Absences for a portion of a day greater than one-half (112) day shall 
result in a one (1) day deduction. 

Application for the use of personal leave shall be submitted electronically using the form 
on the Kiosk. Except in case of emergencies, all applications for personal leave shall be 
submitted at least three (3) working days prior to such leave. An E-mail notification will 
be returned to the applicant indicating the approval or the rejection of the personal leave 
request prior to the day requested. 
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Emergency leave requests shall be handled in the same manner except that the request 
shall be submitted the first day of your return to the job following absence for emergency 
reasons. 

Action upon requests for personal leave shall be taken by the Superintendent or his/her 
designee, through the Principal's office. 

Personal leave may be granted for: 

1. Observance of religious holidays where total abstinence from work is required. 
2. Attendance of a high school or college graduation exercise for the employee, 

spouse, or a child. 
3. Private personal business that occurs on Monday through Friday that cannot be 

handled at a time that does not conflict with the normal work day. However, for 
such business that occurs the day before or the day after a recognized holiday(s), 
reasons shall be given. The stated reasons shall be judged on its merits by the 
Superintendent or his/her designee. In the event such a request is refused, the 
Superintendent or his/her designee shall forward, in writing, the reasons for 
refusing the request. 

4. Emergencies. 

C. Professional Leave 

All duly elected delegates and alternates shall be granted paid leave to attend all sessions 
of the OEA, OACT, and WOEA general assembly. All requests for such leave shall be 
submitted to the immediate supervisor at least ten (10) days prior to the meeting. 

Each teacher shall be granted at least (1) day paid leave per school year to attend 
approved educational conferences, workshops, visitation. All requests for such leave shall 
be submitted to the immediate supervisor as soon as possible. Application for the use of 
professional leave shall be submitted electronically using the form on the Kiosk. 

Expenses to approved educational conferences, workshops and visitations may be paid by 
the Board, to the extent that funds are available. 

SECTION 2 - LEAVES OF ABSENCE WITHOUT PAY 

Requests for leaves of absence without pay shall be submitted in writing on forms which shall be 
supplied by the Board. Failure to complete the terms for which a leave is requested will be 
grounds for termination of the leave and/or other disciplinary action. A person returning from an 
authorized leave of absence without pay shall be placed on the appropriate salary step. The 
intent being that a person will not receive an experience increase for a leave of absence. All 
leaves of absence without pay shall in no event end sooner than the period of time granted. The 
individual employment contract of any employee on an unpaid leave of absence shall continue to 
run during the period of such leave, and shall therefore be subject to renewal, non-renewal or 
suspension as otherwise provided by law. 
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Benefits (health, dental, life) are not paid by the District during the "leave Without Pay" period. 
At the employee's option, however, the employee may make timely payments to continue 
coverage. Written notification must be given to the Treasurer prior to commencement of leave. 

A. Ill Health 

A written application for leave of absence for ill health must be accompanied by a 
statement from the attending physician recommending that a leave of absence be granted, 
and for the length of such absence. 

Such request for leave of absence will be granted for not less than one (1) semester when 
possible nor more than one (1) school year. The leave may be renewed, but in no event 
will a leave extend for more than one (1) academic year. The request for extension of 
leave for personal illness will be accompanied by a doctor's statement recommending 
such an extension. 

If any employee is unable to perform satisfactorily the duties of his/her position because 
of a physical or other disability, or the employee has been absent on account of personal 
illness for a continuous period of thirty (30) days following the expiration of his/her sick 
leave, the Superintendent may recommend, without the request of the employee, a leave 
of absence for a part of the school year, for the remainder of the school year, or for a full 
school year, and renewals thereof. 

A Board shall continue to carry on payroll records of all employees whose sick leave 
accumulation has expired, or who are on a disability leave of absence, or an approved 
leave of absence, for the purpose of group term life, hospitalization, surgical, major 
medical, or prescription drug coverage. The employee shall make the total premium 
payment to the Treasurer. 

An employee, prior to returning from any leave of absence, may be required to furnish a 
physician's certificate that he/she is able to perform his/her duties. 

B. Maternity/Paternity Leave 

An employee may use Maternity/Paternity leave in lieu of or in conjunction with sick 
leave as specified in Article VII, Section 1. 
The Board may grant a leave of absence for reasons due to pregnancy, without pay, to 
any regularly employed staff member, upon written request for such leave. The request 
shall indicate the anticipated beginning and ending dates of the Maternity/Paternity leave. 

C. Child Rearing Leave 

The Board shall grant a leave of absence, without pay, for the purpose of rearing a newly 
born child or a newly adopted child. 

29 



1. Any employee who wishes to take leave under this policy shall submit a request 
for such leave in writing, at least forty-five (45) days prior to the commencement 
of said leave, unless an adoption is involved where there is insufficient notice 
prior to the placement, in which case the forty-five(45) days will be waived. 

2. Leave under this policy may be granted for a period of up to one (1) academic 
year plus the remaining portion of the academic year in which the leave 
commences. 

3. Leave under this section shall expire on the last day of the school term unless the 
teacher gives notice by Aprill, of his/her intent to: (1) extend the leave for an 
additional year (if eligible); or (2) return to active teaching duty for the ensuing 
year. 

4. For return from approved leave, said teacher shall resume his/her previous 
contract status and a comparable position in the appropriate area of certification. 

D. Sabbatical Leave 

Any teacher who has completed five (5) years of service in this state may, with the 
permission of the Board and the Superintendent, be entitled to take a leave of absence 
with part pay, for one (1) academic year, subject to the following restrictions: The 
teacher shall present to the Superintendent for approval a plan for professional growth 
ninety (90) days prior to such a grant of permission and at the conclusion of the leave 
provide evidence that the plan was followed. The teacher may be required to return to 
the district at the end of the leave for a period of at least one (1) year, unless the teacher 
has completed twenty-five (25) years of teaching in this state. 

The Board may not grant such a leave unless there is available a satisfactory substitute, 
nor grant such leaves to more than five percent ( 5%) of the professional staff at any one 
time. Part salary paid the teacher shall be the difference between the replacement 
teacher's salary and the departing teacher's expected salary. A leave shall be no longer 
than one (1) school year, nor granted a second time to the same individual when other 
members of the staffhave filed a request for such a leave. 
Upon his/her return from leave, the teacher's salary will be the same as he/she would 
have received had the period of his/her leave been spent in the Milton-Union School 
System. Fringe benefits may be maintained at the expense of the teacher and he/she will 
return to the same teaching position, if available, or to a comparable position to that 
which he/she held prior to his/her leave. 

E. Military Leave 

1. Military leave of absence shall be granted to any employee who is drafted or 
recalled to active duty with any branch of the armed services of the United States. 
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2. An employee returning from military service shall be returned to a position 
comparable to that held before leave and given full credit on the salary schedule 
for such service. 

3. Voluntary reenlistment immediately terminates military leave granted by the 
Board. 

F. Leave for Professional Study 

1. Professional leave may be granted on the basis of either one full semester or one 
full academic year. Request ofleave for professional study must be filed ninety 
(90) days previous to the beginning of leave. If requests are placed later than this 
time, they may be granted if an acceptable replacement can be obtained. 

2. Request for this leave for less than one (1) year may be granted only if 
administratively possible. 

3. The leave may be granted for full-time study and earned credits must be filed 
upon return to the Board. 

4. Failure to comply with terms of this leave shall be cause for termination. 

G. Illness in the Immediate Family 

Leave shall be granted because of a serious illness in the immediate family for a period 
not to exceed one {1) academic year. A written application for such leave must be 
accompanied by a statement from the attending physician. 

H. Short Term Daily Leave 

Request for daily leave for such activities as vacation trips, travel with spouse, business 
travel and entertaining with spouse, shopping, and family visitation tend to interfere with 
a staff member's contractual agreement and academic continuity. However, when a staff 
member feels he/she has an extenuating set of circumstances not covered by other leave 
policies, application for such leave must be made in advance through the office of the 
Superintendent. The decision of the Superintendent shall be final. 

SECTION 3 - ASSAULT LEAVE 

A. Any certified/licensed staff member absent from regular duties because of a physical 
disability resulting from an assault on the certified/licensed staff member which occurs in 
the course of Board employment shall be entitled to a leave of absence under the 
following conditions: 

1. The maximum number of days for which assault leave shall be payable to any 
certified/licensed staff member shall be forty-five (45) days. 
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2. The certified/licensed staff member must furnish the Superintendent with a signed 
statement, describing in detail all of the facts and circumstances surrounding the 
assault, including but not limited to, the location and time of the assault, the 
identity of the assailant(s), if known, and the identity of all witnesses to the 
assault, ifknown. 

3. The certified/licensed staff member must submit to the Superintendent 
verification from an attending physician that the professional staff member is 
disabled from performing normal duties, indicating the nature of the disability and 
its probable duration. 

4. The certified/licensed staff member shall cooperate fully with the Superintendent 
and other public authority(ies) in the prosecution of the assailant(s). In the event 
the certified/licensed staff member requires representation by an attorney in the 
criminal prosecution of the assailant( s ), the Board will provide the 
certified/licensed staff member with an attorney selected by and paid by the Board 
to represent such certified/licensed staff member in such matter. If other legal 
representation is required by the certified/licensed staff member, such may be 
provided by the Board as approved in advance by the Superintendent. 

5. The certified/licensed staff member shall be required to file for Worker's 
Compensation. 

6. It is the intent of this Article to provide for assault leave for certified/licensed staff 
members who do not physically initiate the assault on the person. In case of a 
dispute as to whether or not a certified/licensed staff member has physically 
initiated an assault and it is determined through either administrative hearing or 
court action that the certified/licensed staff member did initiate the assault, the 
professional staff member shall be required to either: (1) refund the compensation 
received as assault leave, or (2) charge the assault leave taken against the sick 
leave earned by the professional staff member. 

B. Assault leave shall not be chargeable against sick leave. 

C. In the event the certified/licensed staff member is eligible to and receives Worker's 
Compensation for all or part of the period of disability due to an assault, the amount 
payable by the Board as assault leave shall be the difference between the Worker's 
Compensation benefits paid and the certified/licensed staff member's regular 
compensation. 

This shall be accomplished by the certified/licensed staff member's receiving his/her 
regular compensation from the Board and executing the necessary form so that such 
Worker's Compensation is paid directly to the Board. 

D. Falsification of any statement by a certified/licensed staff member to secure paid leave 
under this Article shall constitute cause for termination or other disciplinary action. 
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SECTION 4- FAMILY MEDICAL LEAVE ACT 

A. The Board agrees to provide leave to employees in the collective bargaining unit 
represented by the Association who are eligible employees (as the term "eligible 
employees" is defined by the federal Family and Medical Leave Act "FMLA" ), with 
such leave to be consistent with the FMLA; provided, however, that to the extent more 
generous leave is available to eligible employees without regard to FMLA, such shall not 
be lessened, nor expanded. In providing any leave pursuant to this Agreement, the Board 
will adhere to the requirements of the FMLA, as set forth in the statute, regulations 
and/or U.S. Department of Labor or court interpretations of the FMLA. 

B. It is understood that eligible employees are entitled, at a minimum, to up to 12 work 
weeks of unpaid FMLA leave, during any fiscal year, July 1 through June 30 of the 
following calendar year, for purposes of the birth, adoption or foster placement of a child, 
where it is medically necessary for an employee to be with, or care for, a spouse, parent, 
or child suffering from a serious health condition, or where the employee's serious health 
condition prevents performance of essential functions of the employee's job. 

C. During said FMLA leave, the Board will continue to pay the Board's portion of the 
employee's group health plan benefits. However, the employee must make 
arrangements, in advance of any FMLA leave, to pay his/her portion of such benefits, 
along with the premiums of any other benefits the employee desires to continue during 
said FMLA leave, for which the Board is not otherwise required to pay. 

D. Upon completion of any FMLA leave, and in accord with FMLA, the Board will restore 
the employee to the same or equivalent position as held at the outset of the leave. 

ARTICLE VIII- GRIEVANCE PROCEDURE 

SECTION 1 - DEFINITIONS 

A. A grievance is an alleged misapplication, misinterpretation or violation of a provision of 
this agreement. 

B. A grievant is an employee, the Association, or a group of employees in the bargaining 
unit, alleging a misapplication, misinterpretation or violation of this negotiated 
agreement. A grievance alleged by a group shall have arisen out of identical 
circumstances affecting each member of said group, and shall be treated as a single 
grievance. A decision of such grievances applies to all employees in the group and each 
shall be given a copy of the decision. 

C. Limitations on Grievances 

1. No Grievance shall be filed concerning a matter which may be made the subject of 
a charge with the State or Federal Agency 
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2. The decision of the Superintendent to recommend non-renewal or non­
reemployment and/or the decision of the Board not to re-employ shall not be made 
the subject of a grievance and shall not proceed as such, except that: 

a. A claim of untimely notice of such non-reemployment (A, III) shall be 
grievable. 

b. A claim that the grievant is not subject to non-reemployment by reason of 
Article III Section 4. 

3. The content and substance of an evaluation is not subject to grievance; however, 
the teacher may submit a rebuttal and/or provide additional information to the 
evaluator within (1 0) ten working days of the receipt of the final summative 
rating. The failure of an evaluator to take certain actions or do certain things in the 
evaluation process within specified time limits or number of times may be made 
the subject of a grievance. 

The actions or things to be done within specified time limits or number of times are found in the 
Teacher Evaluation Program. 

SECTION 2- PROCEDURE 

Step I - Informal Procedure 

The aggrieved party shall discuss the grievance or complaint with the person who is 
directly concerned with the grievance in a face-to-face meeting. This shall be 
accomplished within fifteen (15) days after the grievant knows or should have known the 
act or conditions on which the grievance is based. In no event, however, may a grievance 
be filed more than thirty (30) days following the date of the occurrence from which the 
grievance arose. 

Step II - Formal Procedure 

If a satisfactory solution is not affected, the aggrieved party shall present his/her written 
grievance to the principal or immediate supervisor within five (5) days after the informal 
hearing. The principal or immediate supervisor shall, within five (5) days of receipt of 
the grievance, conduct a hearing concerning the grievance. The principal or immediate 
supervisor shall provide a written answer to the grievance and forward it to the concerned 
parties within five (5) days from the time of the hearing. 

Step III - Superintendent 

If a satisfactory solution is not affected, the Association shall invoke Step III in writing 
and present same to the Superintendent within five (5) days after receiving the Step II 
answer. Any failure to invoke Step III as provided herein will be considered as the 
parties having reached a satisfactory resolution of the alleged grievance, unless stated 
otherwise. The Superintendent or his/her designee shall, within five (5) days of receipt of 
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the grievance, conduct a hearing concerning the grievance. The Superintendent or his/her 
designated representative shall provide a written answer to the grievance and forward to 
the concerned parties within five (5) days from the time of the hearing. 

Step N - Mediation 

Within five (5) work days of receiving the Superintendent's Step III response, either party may 
request that the grievance be submitted to mediation. Mediation shall be by mutual agreement. 
A request for a mediator shall be submitted to FMCS, and the mediator will be approved by 
mutual agreement ofthe parties. The costs ofmediation (if any) shall be borne equally by both 
parties. Each party shall bear their own costs related to representation during the mediation 
process. Settlement at grievance mediation is strictly voluntary, and the mediator will make no 
decision regarding the outcome of the mediation. If the parties resolve the grievance through 
mediation, they shall reduce the terms of their settlement agreement to writing. Mediation shall 
be concluded within thirty (30) calendar days unless otherwise agreed to by both parties. 
Unless the Board and the Association agree otherwise, the resolution of the grievance through 
mediation shall be on a non-precedent basis. Should the mediation prove unsuccessful, the 
time limit for appealing a grievance to arbitration starts on the date of the final mediation 
session and shall be made within five (5) work days. 

Step V - Binding Arbitration 

If the action taken in prior Steps does not resolve the grievance, the Association may 
notify the Board in writing of its intent to submit the grievance to binding arbitration. 
Any failure to invoke Step V within five (5) work days of the receipt of the Step III 
answer or Step N mediation (if applicable) will render the grievance settled on the basis 
of the prior Step. 

Upon receipt ofthe notice of intent to submit the grievance to binding arbitration, the 
parties, within five (5) days thereafter submit a request to FMCS to provide the parties 
with a panel of arbitrators in accordance with their rules. Selection will be made through 
priority ranking. The fees and expenses of the arbitrator shall be shared equally by the 
parties. Each party will be responsible for the fees and expenses of its representation. 

The arbitrator shall review the grievance and submit his/her decision to the parties. The 
arbitrator's decision shall be binding to all parties. The arbitrator shall not have the 
power to ignore, add to, subtract from, or modify the negotiated policies and the 
arbitrator may consider only the specific language of this Agreement and render his/her 
decision on the issues presented on the basis of the reliable, substantial and 
preponderance of the evidence in the record of the proceedings. Only grievances as 
defined herein shall be subject to arbitration. All issues of procedural arbitrability will be 
heard and decided by the arbitrator prior to hearing the substantive issues or merits of a 
grievance. If the Board intends to raise issues of arbitrability, the Board shall provide 
written notification of such issues to the President of the Association (or designee) a 
minimum of fourteen (14) calendar days prior to the arbitration hearing. 
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The Board and Association shall take necessary action within ten (10) days after receipt 
of the arbitrator's decision. No further action may be taken on the matter after thirty (30) 
days of the Board's action, unless otherwise provided by law. 

SECTION 3 - MISCELLANEOUS PROVISIONS 

A. Neither the aggrieved teacher, nor any party to this Agreement, shall be denied the right 
of representation at any step in this procedure. 

B. A grievance may be withdrawn at any level without prejudice or record. 

C. If the teacher and/or Association do not abide by the time limits set forth, they forfeit 
their right to continue to the next step of the grievance procedure. 

D. If the administrator does not abide by the time limits set forth, the teacher filing the 
grievance and/or the Association may proceed to the next step. 

E. There will be no reprisals taken against any participant in the grievance procedure by 
reason of such participation. 

F. Mutually agreed informal meetings between the parties may be held, during the time 
between steps in an effort to effect a satisfactory resolution to the problem. 

G. Any time limits or steps hereinbefore set forth may be waived by the mutual written 
consent of the parties. 

H. Unless otherwise denoted herein, "Days" shall mean calendar days. "Week" as used 
herein means a calendar week. 

ARTICLE IX - DISCIPLINE 

SECTION 1 - DISCIPLINARY ACTIONS 

A. The superintendent, (in the absence of the Superintendent, then the Superintendent's 
Designee) shall have the power and right to reprimand, suspend with or without pay, 
terminate, or otherwise discipline an employee for good and just cause. All disciplinary 
action, other than verbal warnings, shall be given in writing to the affected employee 
within 36 hours of taking such action. 

B. When appropriate to the circumstances, discipline shall be applied in a progressive and 
corrective manner, taking into consideration the nature of the alleged offense, the safety 
of students, employees and the public. 

C. An employee's right to Association representation in any matter relating to discipline 
shall only be limited to the extent that immediate employer action is reasonably necessary 
to protect persons and/or property. In the event immediate employer action is taken 
without Association representation, then, upon the affected employee's request, a 
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conference to review the discipline shall be held within 24 hours with the employee and 
an Association representative. At this conference, the employee shall be presented with a 
written statement of the charges against the employee, including times and places of 
occurrence(s). 

D. Prior to the imposition of discipline more severe than a written reprimand, the affected 
employee shall have the right to an informal hearing before the appropriate administrator. 

SECTION 2 -APPEAL OF DISCIPLINE 

Termination of an employees' contract shall be subject to appeal on the basis of good and just 
cause via the grievance procedures set forth in the contract commencing at Step IV. 

Either the Association or the teacher may notify the Board of the intention to submit the 
grievance to binding arbitration. 

In arbitration matters involving discipline, the Board has the burden of proof and the arbitrator is 
expressly given the authority to modify (either by increase or decreasing) a discipline, which is 
the subject of the grievance. 

Written reprimands shall not be subject to the grievance procedure and the parties agree that, the 
procedure for adjustment of grievances is fair and complete and that it constitutes the sole and 
exclusive method for the adjustment of grievances. 

SECTION 3- STATUTORY PROVISIONS NO LONGER APPLY 

Notwithstanding anything contained in this contract or in any evaluation procedure adopted by 
reference or otherwise a part of this contract, the provisions of this Article and Article III dealing 
with staff contracts, termination, discipline, non-reemployment and/or probationary periods, are 
specifically intended to supplant and replace Ohio Revised Code Sections 3319.11, 3319.16, and 
3319.161. 

ARTICLE X- EVALUATION 

The Board shall provide for the establishment of a program to evaluate employee performance 
for the major purpose of assisting the employee toward providing information for employment 
decisions. The following provisions will govern the evaluation program. 

A. See Teacher and Counselor Evaluation Program (Addendum H and I) as incorporated 
herein by reference. Librarian, Nurse, and Speech/Language Pathologists evaluation 
instruments can be found in Addendums J, K, and L. 

B. The provisions set forth in Article X of this agreement shall apply to all employees 
covered by this collective bargaining agreement. 
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C. The evaluation program shall be communicated to all employees at the time of 
employment. (See Addendum H.) 

D. The building administrator shall notify employees who are scheduled for evaluations 
during the current school year not later than September 15. The building administrator 
shall hold a meeting of employees scheduled for evaluation for the purpose of apprising 
them, in writing, as to the manner in which the evaluative program shall be carried forth. 

Evaluations shall be conducted by credentialed evaluators who are employed as 
administrators by the district. In the event of an emergency, another District approved 
credentialed evaluator or an evaluator from the Miami County ESC may complete the 
observation, if mutually agreed upon by the teacher. An employee may submit a written 
request to the Superintendent for a change in evaluator. 

E. Limited Contract Employees 

First Observation 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric. (See addendum H.) Teachers will 
receive a completed Teacher Performance Evaluation Rubric within (15) fifteen working 
days after the post-conference. 

Subsequent observations will occur no sooner than (1 0) ten working days after the 
teacher receives feedback from the Teacher Performance Evaluation Rubric unless 
mutually agreed upon. 
Second Observation 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric (see addendum H). Teachers will receive 
a completed Teacher Performance Evaluation Rubric within (15) fifteen working days 
after the post-conference. 

Subsequent observations will occur no sooner than (1 0) ten working days after the 
teacher receives feedback from the Teacher Performance Evaluation Rubric unless 
mutually agreed upon. 
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Third Observation 

A third observation cycle will be conducted for those employees being considered for 
renewal/non-renewal unless waived by the Superintendent per Board of Education policy. 
If necessary, the third observation cycle shall be completed no later than April 25. 

* All teachers will receive at least one observation in the first semester and one observation 
in the second semester. 

* 

* 

F. 

Evaluators will conduct at least two classroom walk-throughs of no less than (10) ten 
minutes. The teacher will receive feedback on the Walkthrough Form (Addendum H). 
The teacher will receive feedback on the Walkthrough Form within three (3) working 
days. 

Formal evaluations conducted under this provision must be conducted and completed by 
the first day of May, and the teacher shall be provided with an electronic copy of the 
evaluation results by the tenth day of May. 

Continuing Contract Employees 

First Observation 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric (see addendum H). Teachers will receive 
a completed Teacher Performance Evaluation Rubric within (15) fifteen working days 
after the post-conference. 

Subsequent observations will occur no sooner than (10) ten working days after the 
teacher receives feedback from the Teacher Performance Evaluation Rubric unless 
mutually agreed upon. 

Second Observation 

One (1) thirty (30) minute observation shall be completed prior to the post-observation 
conference. Each observation shall be preceded by a pre-conference and followed by a 
post-conference. The post-observation conference and the Post-Observation Form (see 
addendum H) shall be completed no later than five (5) working days following the 
observation with a copy provided to the teacher. The evaluator will then record evidence 
on the Teacher Performance Evaluation Rubric (see addendum H). Teachers will receive 
a completed Teacher Performance Evaluation Rubric within (15) fifteen working days 
after the post-conference. 
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* All teachers will receive at least one observation in the first semester and one observation 
in the second semester. 

* 

* 

G. 

Evaluators will conduct at least two classroom walk-throughs of no less than (10) ten 
minutes. The teacher will receive feedback on the Walkthrough Form (Addendum H). 
The teacher will receive feedback on the Walkthrough Form within three (3) working 
days. 

Formal evaluations conducted under this provision must be conducted and completed by 
the first day of May, and the teacher shall be provided with an electronic copy of the 
evaluation results by the tenth day of May. 

Accomplished/Skilled Designated Employees 

A teacher earning a final summative rating of "Accomplished" will move from annual 
evaluations to once every three (3) years. If the "Accomplished" rating is not maintained, 
the teacher will return to the appropriate evaluation cycle as set forth in the Milton Union 
Teacher Evaluation Program (see Addendum H). 

A teacher earning a final summative rating of "Skilled" will move from annual 
evaluations to once every two (2) years. If the "Skilled" rating is not maintained, the 
teacher will return to the annual evaluation cycle unless the teacher earns a summative 
rating of"Accomplished" therefore allowing evaluations to occur every three (3) years. 

H. Informal Observation Procedure for Continuing Contract Accomplished/ Skilled 
Designated Teachers 

In a non-formal evaluation year for "Skilled" and "Accomplished" designated teachers, 
the credentialed evaluator will conduct one Informal Observation with a post-conference 
to follow. Informal observations are excluded from use with any existing summative 
evaluations in determining a teacher's rating. 
In an informal evaluation: 

a. The Informal Observation may be announced or unannounced, but will be 
mutually agreed upon. 

b. An Informal Observation will be no less than ten (1 0) minutes, but no more than 
twenty-nine (29) minutes. 

c. The Informal Observation will be recorded on the Walkthrough Form and 
feedback will be provided to the teacher. 

d. A pre-conference is not required. 

e. A post-conference is required within five (5) working days of the Informal 
Observation. 
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I. All evaluative reports must be dated, signed, and electronically verified by the employee. 
However, such signature does not necessarily indicate agreement with the evaluation or 
the report. Moreover, employees shall be permitted to affix rebuttal and evidence to any 
evaluation. 

J. A paper copy of the summative rating and rubrics will be placed in the teacher's 
personnel file. 

K. Unless mutually agreed upon, monitoring or listening devices will not be a part of the 
regular evaluation program. 

L. When it is deemed that an employee's performance is unsatisfactory, the person shall be 
notified in confidence and in writing of the reasons for the decision. This may occur in a 
person's first year on the assignment or in any year in which performance is judged to be 
significantly less than satisfactory. The evaluator and the employee shall meet to 
mutually develop an improvement plan. 

M. The Association and administration shall be jointly involved in the development or 
revision of any evaluative instrument. When Association or administrative members 
have concerns about the evaluation process they may forward these concerns to the 
"Professional Concerns Council. (See Article I, Section 3) 

N. The district shall provide training and/or orientation regarding the evaluation program to 
all new hires and offer same to existing certificated/licensed teachers. 

0. Appeals Process 

• The teacher may submit a rebuttal and/or provide additional information to the 
evaluator within (1 0) ten working days of the receipt of the final summative 
rating. 

• A grievance may be filed regarding violations of procedural portions of the 
evaluation procedure. The content and substance of the evaluation is not 
grievable. 

• An evaluation that violates the procedural process shall not be used in decisions 
regarding RIF or Termination, but may be used to inform teachers' professional 
growth. 

• Initial filing deadline for such grievances shall vary from the timeline set forth in 
Article VIII and shall be triggered by the teachers' receipt of the final summative 
rating. 

P. When an evaluator has timely notified a teacher as to the date or dates of the following 
events: 

1. An observation 
2. A conference precedent to an observation 
3. A post - observation conference 
4. Sharing data from a walkthrough in a timely fashion 
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and the teacher is absent, excused or unexcused or is otherwise unavailable for the event, 
the lack of the occurrence of the event or the lack of timeliness of the event shall not be 
included in a grievance under the grievance procedure concerning evaluations. 

If a teacher for any reason fails to sign a completed and available post observation 
conference form, the absence of the teacher's signature may not be made the subject of a 
grievance. 

A meritorious grievance concerning an evaluation which is timely filed under and 
pursuant to the grievance procedure renders the evaluation unavailable for the purpose of 
considering standing for a reduction in force or for termination, but shall nevertheless be 
made a part of the teacher's personnel file for the benefit of the teacher. 

Q. Teacher Performance is evaluated during the two cycles of formal observations and 
periodic classroom walkthroughs. Fifty percent (50%) of the effectiveness rating will be 
attributed to Teacher Performance through a holistic process based upon the Ohio 
Standards for the Teaching Profession and training for credentialed evaluators. 

ARTICLE XI- DRUG-FREE WORKPLACE 

The Board and Association believe that quality education is not possible in an environment 
affected by drugs. We will seek, therefore, to establish and maintain an educational setting 
which meets the requirements set forth in the Drug-Free Workplace Act of 1988. 

In compliance with the Act, the Board prohibits the manufacture, possession, use, distribution, or 
dispensing of any controlled substance or alcohol, by any employee of the District's staff at any 
time while on District property. Any staff member who violates this Article shall be subject to 
disciplinary action in accordance with local, state and federal laws, up to and including 
termination of employment. A disciplinary action may include the completion of an appropriate 
rehabilitation program. 

The Superintendent shall, in consultation with the Association, establish whatever programs and 
procedures are necessary to meet the Federal certification requirements but which also comply or 
do not interfere with this Agreement. 

ARTICLE XII- SMOKE and TOBACCO-FREE WORKPLACE 

All buildings and grounds in the district shall operate as a smoke and tobacco-free workplace as 
per Board policy. This includes all tobacco products and paraphernalia. 
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ARTICLE XIII- LOCAL PROFESSIONAL DEVELOPMENT 
COMMITTEE 

The responsibilities of the LPDC shall be as set forth in the Ohio Revised Code and as may be 
set forth by the State Board of Education and approved by the Ohio General Assembly. 

It is agreed that both parties shall abide by the Standards, Bylaws, and operating procedures of 
the LPDC as they are developed and/or amended in concert with any rules, regulations, 
standards, and requirements which may be issued by the State Department of Education. 

The Milton-Union Education Association shall choose and appoint the representative members 
to the LPDC pursuant to Section 3319.22(C)(3) of The Ohio Revised Code. These members 
shall be granted release time during the school day, if necessary, to complete any training or 
duties of the LPDC. The MUEA committee members shall receive a supplemental contract for 
all LPDC related work held outside of the regular school hours. 

ARTICLE XIV- ENTRY YEAR/MENTOR PROGRAM 

The entry year/mentor program will follow the Miami County program. The requirements found 
within said program shall be minimal in nature and can be adjusted as needed. Mentors can 
expect no less than two hours of release time for observation to be arranged in advance with the 
Principal. To cover the mentor's class during these observations either the principal will cover or 
the mentor will arrange for another teacher to cover who will be paid at the internal substitution 
rate. 

Teachers acting as mentors in assisting other teachers act in this position on a strictly voluntary 
basis. 
The mentor is prohibited from acting in any type of supervisory role. Evaluations shall be 
conducted solely by the administration without any input from the mentor nor shall the mentor 
teacher be requested or directed to make any recommendations regarding the continued 
employment of the "client" teacher. 

Other than a notation to the effect that a teacher has served as a mentor, the teacher's activities as 
a mentor shall not be part of that teacher's evaluation. 

ARTICLE XV- SPECIAL EDUCATION 

The general guidelines are as follows: 

A. All general education classroom teachers who have students with IEPs shall be a part of 
and be present at the IEP conference for each of those students per Federal IDEIA 
Guidelines. 

B. Any general education teacher shall be provided a copy of their student's IEP. 
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C. The general education teacher shall generally not be responsible for feeding, lifting, 
diapering, or procedures such as catheterization. 

D. Except in an emergency, no general education teacher shall be required to administer 
medication to any student nor shall they be required to perform delegated nursing 
procedures. 

E. In the case of students requiring personal care, their IEP may reflect need for assistance 
from an aide. Those conditions for which personal care is required are: 

1. toileting, including catheterization. 
2. feeding, including tube feeding. 
3. lifting, including transfers. 

F. Every attempt will be made to: 

1. separate inclusion students and resource students in the general education 
classrooms. 

2. Limit the percentage of inclusion students to 25% of class. 

There shall be a committee in each of the buildings on inclusion made up of a minimum of one 
employee from each of the following areas: general education teachers, special education 
teachers, guidance counselors and administration. In addition, the school psychologist may be 
asked to participate. The purpose of this committee is to engage in on-going decision making on 
inclusion related issues. The committee will meet at least once per month or more often as 
requested by any member. Agenda shall be mutually established and distributed 2 work days 
prior to the meeting. Principal and Director of Curriculum and Student Services shall be 
responsible for facilitating the meetings and recording the minutes. 

ARTICLE XVI- MISCELLANEOUS 

SECTION 1 - NO STRIKE CLAUSE 

For the duration of this contract, neither the Association, its agents, nor the employees 
represented by the Association shall engage in, assist in, sanction or approve any strike, 
slowdown, or withholding of services designed to interfere with the normal operations of the 
school district. 

A violation of this clause will represent a breach of this contract. 
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SECTION 2 - SAVINGS PROVISIONS 

A. Provisions Contrary to Law 

If any provision of this Document or any application of the Document to any certified 
person or persons shall be found contrary to law, then this provision or application shall 
be found contrary to law, then this provision or application shall be deemed invalid 
except to the extent permitted by law, but all other provisions hereof shall continue in full 
force. 

B. Fiscal Integrity of the School District 

The implementation of this Agreement shall be within the financial constraints of 
community resources and state support and with full intent of all parties to maintain the 
District's position of fiscal integrity and responsibility. 

C. All provisions in this agreement excluding Article X, shall prevail over any conflicting 
language in Article X so long as the language in this agreement excluding Article X, is 
not contrary to the Ohio Revised Code. The provisions of Article X shall apply unless 
otherwise mandated by law at which time either party may request a meeting be 
scheduled no later than thirty (30) days from the date ofthe written request for the 
purpose of resolving any conflict between Article X and existing law. 

SECTION 3- WAIVER 

The parties acknowledge that during the negotiations which resulted in this contract, each had 
the opportunity to make proposals, and that the understandings and agreements arrived at by the 
parties after the exercise of that opportunity are set forth in this contract. Therefore, for the life 
of this contract the Board and the Association each voluntarily and unqualifiedly waives the right 
and each agrees that the other shall not be· obligated, to negotiate with respect to any subject or 
matter referred to or covered in this contract and with respect to any subject matter not 
specifically referred to or covered in this contract, unless otherwise mutually agreed, or as may 
otherwise be set forth in R.C. Section 4117. 

SECTION 4- JOINT COMMITTEE 

The Superintendent, Elementary Principal and one (1) teacher from each grade level shall meet, 
no later than September 15th annually, to develop methods to accommodate the need for team 
planning, conference and intervention time. 

SECTION 5- NEGOTIATION PROCEDURE 

Negotiations shall be conducted pursuant to R.C. 4117.14; provided however, that the parties 
shall neither utilize nor participate in fact finding. Should either party request mediation, and 
there is a mutual agreement to mediate, the mediator will be from the Federal Mediation and 
Conciliation Service. Nothing in this agreement shall restrict the rights of the MUEA as set forth 

45 



in R.C. 4117.14 (D) (2), provided the MUEA has given the Board and SERB the requisite 
notices. 

SECTION 6 - ACADEMIC DISTRESS 

Academic Distress Commission: According to section 3302.10 of the Ohio Revised Code, it is 
required that the subject of an Academic Distress Commission must be included in the 
bargaining process and conclude with the inclusion of a related provision in the collective 
bargaining agreement. 

ORC Section 3302.10 will have no effect on any provision of this contract unless the district 
would meet the requirements of state law for the superintendent of public instruction to establish 
an academic distress commission for the district and until the Superintendent of Public 
Instruction notifies the district that the district is subject to the provisions of ORC Section 
3302.10. Should the district enter into academic distress, the intent of the parties is to emerge 
from said distress with this Agreement intact. 

SECTION 7- SUPPLEMENTAL SALARY SCHEDULE COMMITTEE 

A joint committee made up of an equal number of members appointed by the Superintendent and 
the President of the MUEA shall meet no later than November 1, 2017. Additional meetings may 
be scheduled as needed by mutual agreement of the committee members. The committee shall 
be charged with the responsibility of reviewing the current supplemental salary schedule and 
submitting a written recommendation regarding any changes in the compensation structure of the 
schedule. The written recommendation must be submitted to the Superintendent and to the 
President of the MUEA no later than February 1, 2019 and will be considered during the next 
negotiation process. 
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SECTION 8 - DURATION OF AGREEMENT 

This Agreement shall remain in full force and effect from July 1, 2019 tlu·ough June 30, 2022. 

IN WITNESS WHEREOF, the parties hereto, by their duly authorized representatives, have 
executed this Agreement on the , day of , 2019. 

Superintendent of schooJs\ 

By:�c
�

lTreamrer 

MILTON-UNION 
EDUCATION ASSOCIATION 

By: £Y1CVY;J>e· �tud:

Association President 

By: w(¥lPffe'�-·· 
Negotiations Chairperson 

/��---· By:.�--�-
Co�Member 
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ADDENDUM Al - 2019-2020 SALARY SCHEDULE 
(includes 2.5% increase to the base salary) 
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The longevity increment is paid for twenty (20) years of experience credit with no more than ten 
(1 0) years of transferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% of Classification II) 
II. Bachelor Degree 
III. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester 

hours earned since issuance of first provisional certificate. 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional 

certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters 

Degree. 

EFFECTIVE: 7/1/2019 
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ADDENDUM A2 - 2020-2021 SALARY SCHEDULE 
(includes 2.5% increase to the base salary) 
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The longevity increment is paid for twenty (20) years of experience credit with no more than ten 
(10) years oftransferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% of Classification II) 
II. Bachelor Degree 
Ill. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester 

hours earned since issuance of first provisional certificate. 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional 

certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters 

Degree. 

EFFECTIVE: 7/1/2020 
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ADDENDUM A2 (a)- 2021-2022 SALARY SCHEDULE 

If the health care insurance carrier premium increase for 2022 is greater than or equal to 14%, 
then the salary base increase will be 2.25%. 

··-· .. . .. .. .. ~ . . ··- l• 0~ . 0 0 o • • • 0 • ~ 0 1'" ' M ... ·~ 0 ' . .. ·- --- ... _ .. ---- .... 

Yraol Badlelof~ Oegn!e l!aeh!lor's D!gree • Master's Degrll! • 2~ 
Cool~ Salary B~lllllliOI's Oe~roo liiiUiO &;1m Hrs or 15 S~lll Hrs 24 scm. It$ MiiSier'$ Dc!)rcc scm ~lr$. 
Toltl,;,g stei> II ill IV v VI 

Indo~ Oollara Index Oolars llldex Ooliara In~ Dolt,U$ lnd~~ OOiiJ~ 

0 Q 1.00®' $40fiS6 1.~70 .. $42.516 1.0700 843.512 '"'000 $44,732 1.1!!00 lAS 765 
1 1 1.0440 $42~54 1.0940 W .4Ba 1.1200 tA5 545 1.1520 ~M46 1.~ 14!1 m 
2 2 - 1.008!1 !44 244 1.1410 r.l8 3~ 1.1700 $47.!i7ll t:lM() WI.S&f 1.2!!60 lr.t.075 
3 3 1.1320 $46033 t1880 1A8.3f0 1.2200 ~9611 L2ii60 S51 r75 1.3DOO _t_Y a.l 
4 4 1.1760 147822 1.2350 •oont .-mg_~ ~51 '6ol 5 1.3!18il J.5J 1!10 1.3620 155.386 
5 5 1.2200 ~9611 1.28:.!0 :S52.133 t320D S53.G78 1.~ $55~04 U150 l57S.1 
6 6 UG41) s51 ~01 1.3200 !-54 044 1.J7DD ~711 1.4121} l 57,419 1 4(!111)_ 'I$' !a) 
7 j_ 1..3080 S53J99 .'1~7®. :S5US5 1.4200 S57744 1..4646 S5iHM 1.5210 l6U51 
8 8 t.S520 SSU79 1.4230 S51.SOO 1.4700 $Sil 778 - 1.516!1 $61,f41l 1.5740 ~.007 
9 9 13000 $511768 1.4700 !.."9.77ti 'l mJO S61 • .S11 1.0080 $63'/1&3 t6270 166 162 
10 10 t.#OO SM.W 1.5170 $61.6M 1.5700 $63..844 1.6100 ~.lJl UlllOO IC&.317. 
~1- 11 141141! l§!l~ 1 !i/l40 

m~ 1.!.~ .m..~n U720 Sl7 (0'2 1.7:00 s7om 
12 12 1 ~~BD !AI2 ~~ lii10 1.511 1.6700 t{i] ~I 1.iZ4tl f711.1D6 1 711&l 172 .~ 
13 13 1..mil m92o 10560 S87 423 1 720~ 1£9.844 1.1700 m.2ll ~~ J7U~ 
15 15 16161) W.7 16 17060 $69.334 17700 S'I I WI 1.11280 $74 ~J6 1.6920 Si5.911 
18 111 1.641D 11i8.1J1 l.nM $;70.~83 17950 S'll,11!14 1~540 $76.3113 1.9110 H7.9'JO 
20 2Q 16600 p)1,J;Qt. 175J.Q_ .rrt )•5 18200 _:-f740IO l.li!OO $JE ~50 \.9450 

~i!t-25 25 1.70<10 Se9NJ 1 7!1911 tUII!Ii 1.!7DD m.oc~ 1.!1;120 $76.565 1.9980 
~~~ ~~ 1 73:11l ~~~?!_ 1&900 ''~ 4 11 19020 $.?7 345 I~ . - .. ~!1iJA7 2.!)330 162.672 - .. 

The longevity increment is paid for twenty (20) years of experience credit with no more than ten 
(10) years oftransferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% of Classification II) 
II. Bachelor Degree 
III. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester 

hours earned since issuance of first provisional certificate. 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional 

certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters 

Degree. 

EFFECTIVE: 711/2021 
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ADDENDUM A2 (b) - 2021-2022 SALARY SCHEDULE 

If the health care insurance carrier premium increase for 2022 is between 7.01% and 13.99% 
then the salary base increase will be 2.50%. 

't'fUI Baet1~1ors Degree belleiQf& Degree • Msst.!l'a DetJ!!!e • 24 
Complolod Sal ill)' BachElor's ll!!grne wl-150 Sern H111 or ·111 Sem Hrs 24 Sem.Hr&. Ma&tl!!'& Degree Sum. 1m 
Toochlnt. S1e~ ·~ Ill IV v VI 

lnllmi DoUII!!S In~~ ilO!klt$ lrld~x Dollill$ ln!IC~ Donar$ Index Dollii:S 

(I 0 1.0000 540164 1.0470 $4' 6911 1.0700 H 3617 1.1000 $44840 1.1~ __w.arg 
1. ~ ~~- _t•2 5~ 1.0940 _l.W.596 1.1 200 , 45.(15(1 1$20 ~UlD 1.2030 S49~ 

2 2 tO&M $44 351 1.1410 $o48e!12 1.1700 H ?so• 1.2040 J49Q!IO 1.2560 ssuoo 
~ 3 1.1320 '~B14_L 1.18110 -~ ... 28 1.22011 J•9,73L 1~560 _$M)jl l»"Wl. $53 3G~ .. 4 u'llio S47.938 1.23!!0 $!!0/.144 1.2700 ss·t 770 1.3000 S!i3319 1.3620 $55521 

H· .._s - 1.2200 • 1.2112.0 $52.259 1.32011 ~~,P!~- ~;!600 . $55.c39 1.41511 mae1 
6 G 1.2!1140 1.3200 ~.175 1.3700 $55847 1.412() ~1~9 1.<1680 S59,Bd2 
7 7 1.30811 1.3760 ""0111 1.42011 w.aas Ufi<IO }51!.1176. 1J;210 . re~.-8 8 1.35-20 1.4~ $51HXl7 1.4700 $59923 1.5160 $61798 1J;740 641 3 
9 9 1.3SOO S56.907 1.4700 SSU23 l.li200 S!i196t 1.5680 SIIJ.t18 1.6270 Yl 

.-!9... 10 U400 ~58700 1.5170 $6t.lli9 1.~700 $63,!199 1.6200 $00 (138 1.61100 ssa4114 
11 11 ---ui40 SG0494 US!(} $63.?55 t.il!!oo $66008 1.61'.10 S681:S7 1.1ll!i il701144 

-'~-~--~2 I~BO ~)~ .suo wm· 1.6700 lBB,Ol~.~ trn...L_ $70.277 1,71160 $72.805 
13 13 tern $114 Oll1 11l581! !£1!117 1.7200 $70..1.1! 1.1100 H2.397 1.8390 J7U&5 
15 15 UI6Q jjs~m ·~ 16i.500 1.7700 !72.162 1.8210 37• 517 1~0 ~n1n --18 '16 1.6410 .S00.8IJ.I I .12M £10461 1.79!!0 S73.17l I IS$40 $15$!1; {9180 $7!U~ 

20 20 1.6000 sauoe 1.7520 u 419 1.8200 S14,111C _b*" }7!1(1:]0 1.9-450 SJJ.21li 
..A.. JL ... 1.7040 S!!\'~' 1,79110 f133).t _!.87~ sm:m I 9320 Sl'SJtoG uma ~ 

30 30 tffif ~oli4~ 1.8300 ~1· 5118 1.90211 77~ 1.~ S8tJ 1-42 l 2.0030 ~llfu.~M.~ 

The longevity increment is paid for twenty (20) years of experience credit with no more than ten 
( 1 0) years of transferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% of Classification II) 
II. Bachelor Degree 
III. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester 

hours earned since issuance of first provisional certificate. 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional 

certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters 
Degree. 

EFFECTIVE: 7/112021 
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ADDENDUM A2 (c) - 2021-2022 SALARY SCHEDULE 

If the health care insurance carrier premium increase for 2022 is less than or equal to 7%, then 
the salary base increase will be 2.75%. 

Vrsor B&~h9kx'& 0ewee BBC~OI!!JroDt l.la!:ler's !Jegre~ • 24 
Compleiad s:: aachelol'& Degree W/1511 sem Hrs or 15 Sen• liB ~4setl\ 1-t$. MastEr's Detln!e Sem.Hrs. 
Teai:hln; II Ill tv v VI 

Index Dora11 lnd"" Dollam lrd!!~ Dlilm l~r DollltS Index llDM 

0 0 1.UUDD '1'\0 111>4 1.onu $42785 1.0700 $43 724 1.1000 $4!1 QSI) 
~:;~~~ ~69a.. 

1 , 1.04~0 $4UI62 ~1:iii4o 15<14 705 1.1200 5708 1.1520 c_$47_[175 $4915!1 
2 2 1.0881) Mf<lii) 1.1410 s~.Jt21i. 1,1700 147.811 1.20<10 $4ll :11)0 1.2560 1>5!~ 

_ 3 a 1.1320 f-46.?5& 1J~O 548.546 1.2200 Stl9.654 1.25110 "51325 1.3090 553.491 
4 4 1.1TliD Wf_OOB 1.2350 550~67 U70_0 ~1.697 1.3080 $!!3.41li0 1.3620 l~.fiS7 
s s 1.2200 $49,AS4 1.21120 $52.3$8 ·t~OO ~1110 1.3800 ___lf!S..f?lS _.l<l~D U7.~l 
6 6 i.2G40 $51.652 1.32110 s54 soa 1.3700 Sr.L<>a4 U120 557.'100 1.4680 U!l lliUI 
7 7 13080 J~/·50 1.31§! 

f 
$58..229 1.4200 558.021 U64D $59825 1.5210 _H2_1 \j4 

8 8 1.3520 iU~8 1.4230 5581<19 1.~100 ~07JI 1.51GD $61 Q50 1.§7oliS t'J.f~G 
g 11 1.3960 15: .006 1.4700 Slji)OTQ 15100 113 l.SGSQ - ~075 1.52 0 S00.486 
10 10 14400 »&&<4 I.~J.g__ $6111111 157Uil 1¢4 156 _t,~ sao.roo 1.0800 l'iW"2 -11---1-1 1.oi!WO 1Eil'll>l2 1.51!40 !63.91' 1.11200 Wl2110 1.0!:11l tr.,6_32& ITJJO ~70L!~~ 
2 1~- ---l..:!iW tra••o 1.6110 565,832 1&700 $6a.24J 17l40 PO~ 1111W 112Jl!l 

13 1.3 1,5120 $4.1311 1.6<580 561753 1.7200 _l_m.2.118 1,71'01l 1_72.6'74 1.83110 S7$.14Q 
~~ 1~ 1.616!) Rill.006 1.711SO S&U7.1 --:ufoo~ U23ZQ 18280 P4WII 181!20 $71.315 
1~ 16 1.6410 $67 0!15 1.7285 S7063J 1.7!150 '--!]JJ51 1 654~ 175.782 1.9 1a~ m.m 
20 20 1.0000 :-~ 1.1520 S7t.G&C 1.&200 I 7U72 1.8800 . 176~ I BOD $70.430 

4-- _.2! _.1.7040 1.7990 S73 514 1.8700 1111416 -U~ 7U 49 I Q!l!O 9 1.&18 
30 1.7338 ~70!117 1.11300 Jj47ll1 1.9020 mm 1.91391) BO~ 2.DS)ll_ ~arm __ 

The longevity increment is paid for twenty (20) years of experience credit with no more than ten (1 0) 
years oftransferable experience credit allowed. 

CLASSIFICATION OF TEACHERS 

I. Less than a Bachelor Degree (Salary computed at 85% of Classification II) 
II. Bachelor Degree 
III. Bachelor Degree with (a) 150 semester hours at time of graduation, or (b) 15 semester hours 

earned since issuance of first provisional certificate. 
IV. Bachelor Degree with 24 semester hours earned since issuance of first provisional certificate. 
V. Masters Degree 
VI. Masters Degree plus 24 graduate semester hours earned since issuance of Masters Degree. 

EFFECTIVE: 7/1/2021 
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ADDENDUM Bl- 2019-2020 SUPPLEMENTAL SALARY SCHEDULES 
Effective 711/2019 

Salary Base" $3s,aoo 1 Rounded to Nearest Dollar 
ATHLETIC 

Posi!km Step 1 Step2 Step3 
Football H.S. Heed Coach 15 6,820 16 6,208 17 6,596 17.5 

H.S. Asst. Coach (4) 10 3,880 11 4,268 12 4,656 12.5 
HS Freshman Head Coach 6 2,328 8,5 2,522 7 2,718 7.25 
H.S. Freshman Coach Asst. 4.5 1,746 5 1,940 5.5 2,134 5.75 
M.S. Head Coach (2} 5 1,940 6 2,328 7 2,716 7.5 
M.S. Asst. Coach (2) 4.5 1,746 5 1.940 5.5 2,134 5.75 

Soccer H.S. Boys Head Coach 8 3,104 9 3,492 10 3,880 10.5 
H.S. Boys Asst. Coach 5 1,940 5.5 2,134 6 2,328 6.25 
H. S. Girls Head Coach 8 3,104 9 3,492 10 3,880 10.5 
H.S. Gi~s Asst. Coach 5 1,940 5.5 2,134 6 2,326 6.25 

Basketball H.S. Boys Head Coach 15 5,820 16 6,208 17 6,596 17.5 
H. S. Girls Head Coach 15 5,820 16 6,208 17 6,596 17.5 
H.S. Boys Res, Coach 10 3,880 11 4,268 12 4,656 12.5 
H.S. Girls Res. Coach 10 3,880 11 4,268 12 4,656 12.5 
H.S. Boys Freshman Coach 7 2,716 8 3,104 9 3,492 9.5 
H.S. Girls Freshman Coach 7 2,716 8 3,104 9 3,492 9.5 
M.S. Boys Coach (2) 5 1,940 6 2,328 7 2,716 7.5 
M.S. Girls Coach (2) 5 1,940 6 2,328 7 2,716 7.5 

Wresting H.S. Head Coach 15 5,820 16 6,208 17 6,596 17.5 
H.S. Assl Coach 10 3,880 11 4,268 12 4,656 12.5 
M.S. Head Coach 5 1,940 6 2,328 7 2,716 7.5 

Softball & Baseball 
H.S. Boys Head Coael1 8 3,104 3,492 10 3,6SO 10.5 
H.S. Boys Asst. Coach 5 1,940 6 2,328 7 2,716 7.5 
H.S. Girls Head Coach 8 3,104 9 3,492 10 3,880 10.5 
H.S. Girls Asst. Coach 5 1,940 6 2,328 7 2,716 7.5 

Track H.S. Boys/Gids Head Coach 10 3,880 11 4,268 12 4,658 12.5 
H.S. Boys/Girts Asst. Coach(3) 6 1,940 6 2,328 7 2,716 7.5 
M.S. Boys Coach (2.) 4 1,552 4.5 1,746 5 1,940 5.25 
M.S. Girls Coach (2) 4 1,552 4.5 1,746 5 1,940 5.25 

Cross Coun11Y H .S. Boys Coach 6 2,328 7 2,716 8 3,104 8.5 
H.S. Gi~s Coach 6 2,328 7 2,716 8 3,104 8.5 
M.S. Coach 3,6 1,369 4 1,552 4.5 1,746 4.75 

Golf H.S. Coach 6 2,328 7 2,716 8 3,104 8.5 
H.S. Reserve Coach 3.5 1,358 4 1,552 4.5 1.746 4.75 

Tennis H.S. Boys Coach 6 2,328 2,716 8 3,104 8.5 
HS Boys Asst. Coach 3.5 1,369 1,552 4.5 1,746 4.75 
H.S. Girts Coach 6 2,328 2,716 8 3,104 8.5 
H.S. Girls Asst. Coach 3.5 1,369 1,552 4.5 1,746 4.75 

VolleybaU H.S. Head Coach 8 3,104 9 3,492 10 3,880 10.5 
H.S. Res, Coach 5 1,940 6 2,328 7 2,716 7.6 
Freshman Coach 3.75 1,455 4 1,552 4,25 1,649 4.375 
M.S. Coach (2) 3 1,164 3.5 1,358 4 1,552 4.25 

Summer Physical 2 776 
Fitness 

a. ThOse Middle School and Freshman Coaches employed In extended work aervi:e will receive 2% ~they 
are assigned Ia work 10.14 days or 3% Wthey are assigned to work 15 or more days. 
1. Coaches new ID !he system begin on the first step 
2. Coaches who move from one sport to another begin !lithe first step of the new sport. 
3. Coaches advancing to a higher level or coaching within the same sport shall gel credit for previous 

coaching experience at Milton-Union for purposes of determining salary. 
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Step4 
6,790 
4,850 
2,813 
2,231 
2,910 
2,231 

4,074 
2,425 
4,074 
2,425 

6,790 
6,790 
4,850 
4,850 
3,686 
3,686 
2,910 
2,910 

6,790 
4,850 
2,910 

4,074 
2,910 
4,074 
2,910 

4,850 
2,910 
2,037 
2,037 

3,298 
3,298 
1,843 

3,298 
1,843 

3,298 
1.843 
3,298 
1,843 

4,074 
2,910 
1,69B 
1,649 



Suppl 2019-2020 

A THI.ETIC CONTINUeO 

Sit<11'19lh BQd Colldi~Dilill!l Coach 5,955 5,955 6,955 6,955 

Cllee~ea.a,g -'dllisor 9th Gracie BMkell>an sa a 1.33 $16 Ui 04$ 1.04 714 

H.S. 8ask<!!ball Varol!yiReiSG""' 
Cheer C<Jach (1 Pt'ISOn) s 1,164 4 1.652 5 1,940 5.5 2,134 

9th G"'cle Foalbsl ;!811 1.2S 4aS u m U32S 631 
H.S. FOOU>a. VrusiCJ/R~aO'rve 
CI>Ber Coach (1 pa.,..,n) 1,164 4 1,652 5 1,941) 5.5 2,134 

M.S. Foclball Cheer Coach 1.5 5112 ;a 776 iii.~ wo 2.7$ l,tlti7 
M.S. l!a:sko!lbal Ch""'r Ctrach 1.5 582 2 776 2.6 970 2.75 1,067 

Aca®mlc Coel:hes 
Sti8!'1Cil Ol~lllpjacHJS 1 ;1$9 1.125 43-7 1.25 4115 1.3125 509 
Academic Qui< T-.. 2 776 2..25 873 2.5 970 2,625 f,019 
EIWlrolhon 1 388 1.1l!5 4;17 1.:!!; 485 1.3125 509 p.,....., otlhe P<on- MS 1 388 1.125 437 1.25 415 1.3125 509 
ldalh Coums- MS 388 1.125 437 1.26 485 1.3125 6C9 
Nallonal k Hollo! Sociely- MS 388 1.125 437 1.25 485 1.3125 509 
Science Olympiad- MS 368 1.12!> 437 1.25 485 1.3125 509 
Geogmph~ Club - MS 388 1.125 437 1.25 485 1.3125 509 
Ad Club 388 1.125 .t37 1.25 485 1.3125 509 

CURRICUlAR I CO·Cl~RICULAR 

PDG(tiDil ~~1 Slep2 $lep3 Slep4 

An1111a! Ad'l'isor- HS 2.75 1,067 3 1,154 3.25 1.261 3.375 1,310 
Annual AdiiiiOr-US 1 aoo 1.25 485 1.S 502 U$2'5 631 

l!alld Dnclor 15 5,820 15.25 5,917 15,5 6.014 1U2S 6,083 
""'· Band Dtreelo( (Fall) 7 2,711l 1e25 2,813 7.1:1 2,910 7e62$ 2.9~9 

Potctmlon linEr ('Mnler) 2 776 2.25 873 2,5 970 2.625 1,011) 

Color Guard Adl'isot 7 2,711! 7.25 "2,813 7.5 2,910 7>625 2,959 

Wll'llerguard 2 776 2.26 873 2.5 970 2.625 1,019 

Cheit Ditector- HS 7 2,716 7.26 2,813 7.5 2,910 7.1!25 2,959 
A5sL Choir Olreelor • HS 2,078 2,()78 2,078 2,078 

Club Advisor,; Dn~ma·HS 2: 776 2.25 873 2.5 970 2.625 1.019 
Drama·MS 2 776 2.25 073 l.ll 1170 2.6Z!i 1,018 
Dtama-El&m. 2 776 2.25 873 2.5 1170 2.625 1,01!1 
fTA 2 776 2.25 a73 2.5 970 2.625 1,019 
Bulldog Pride 2 776 2,25 873 2.5 970 2.625 1,019 
Varllity M ClUb ~ 776 2.25 873 2.5 970 ~.62$ 1,019 
National Honor Society 2 77G :2..25 873 :t.5 970 2.625 1,01Sl 
Newspapot-HS 2 778 2,25 873 2.5 970 2,625 1.019 
N..,'Spilpti!-MS 2 778 2.2$ $73 2.$ 1170 2.625 1,0111 
Shldonl Counclf..HS 2 778 2.25 873 2.5 970 2.825 1,019 
Sltadenl COUncii·MS 2 776 2.25 873 2.5 970 2M5 1,019 

Elem. Sale(V Patrol~~ 2 776 2.25 873 2.5 970 2.825 1,019 

Uuslcal Olfl!ctor 7 2.716 7.25 2,613 7.5 2,910 7.625 2,959 
Ass!. lllucsicd Director 5 1,940 Ci.25 2,037 5.5 2,134 M25 2.183 

Class Advl901'6: Senior Class 2.5 970 
JuniorCklao ·U 1,7-'IC 
Asst. Joolor Class 3.5 1.358 
SophomQre Clas• 2.5 970 
Freshman Clil's. 2..5 1\70 

IHSIRUCDON 

E.S. Sub~it\lle Cove~s S!!e ArlkUI II, S~n 2 
!-lome lnslruc:lion S23.28 I hr. {0.0006 x base salary), plus IRS standard mileage ra!e for di=lanoe 

from MU !Q loc<~ljon of int:lrull!ion l!llld ieturrling 1o WJ 
ln.mdual Educalion Plan (LE.P .) Utgs. $20.00 /hr. 
1nsur.anoo Commi11S9 $20.00 fhr. 
lnlemal SubslillltiOD • HS 3 MS tl20.00 I period 
lnlewefllioo A.s!il!itance Team (!AT.) Mlga. $20.00 lht. 
LOcal PmiMslcmal Development Committee {LPOC) Represel'llallves $20.00 I hr. Max Of 0$1000 I yr. 
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Suppl2019-2020 

L~l Profes!li!mat l')eveOQpmffit Ccrnmi!tee (LPPC} Cha!f & Aeci)J4jet 
SP«:ial EQ~on Slipend 
SllldyTable 
~n.;StJav Aft.,r Sl.:hi';)Q!fDil4l'lf'!l.ion 
r::ridayJSsturda.y School 

Extended Slll'lli~ Vooalional 
EdOOded Service- Gml:anco Cooooolor. i-tS. 
Elll.trnded Service-· GUit.llli'ICC Col.llsebr, M.S. 
Exlsnded SIJI'IIie&- Nur9e 
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$.:!0,00 PEl( t.lleefing ptus t'louri'J ra.te 
$766.00 

$:20.00 J hr. 
319.10 I hr. (.0006 x bas& Sl!ltlrY) 
$2o.se I hr. (.000~ x bme :saiBI}') 

P-111 Dio11m Rale 
Per Dlt~m Rale 
Per Diem ttate 
Per Dlam RaCe 



ADDENDUM B2 2020-2021 SUPPLEMENTAL SALARY SCHEDULE 

Effective 711/2020 

~lary B;lse " ,~a.11o 1 Rou"~ to Nearest Dollao 
ATHLETIC 

&!Wl!! Step 1 Slep2 Slep3 81.,.; ~ 
fogtba• H.S. H11ad Colll'll 15 5,1166 16 6,363 17 6,781 17.5 5,1160 

H.S. Asst. Coach (4) fO a,sn 11 <1,375 12 <1,772 u.s 4,{171 
HS F1eslllnlltl Head C<>Hth 6 2,366 8.5 2,585 7 2.784 7.25 2.6113 
H.S. F"'mman Cctach A...t. 4.5 1,7110 5 1,989 5,!5 2,187 6.7!5 2,287 
M.S. Hearl Coaoh (2) 5 1,989 6 2.386 i 2.784 7.6 2,983 
M.S. 1\>i$1, C~>ach (2) ~.5 1,790 0 1,911~ c;,c; 2.187 $,7!i 2,:!B7 

&>ecer H.S. Bays Head Coach 6 :1.182 9 3Jil'~ Ill 3,917 10.5 4,17(; 
H.S. Boys At*. Coaclt 5 1,989 5.6 :2,187 8 2,!!86 6.26 2,466 
H. S. Girl$ Head Coach 6 S.182 9 3,579 11l 3.977 10.5 4,176 
H.S. Giofs Asst Co.ob !i 1,91J9 5.0 2,1UY 6 2.386 6.25 2,486 

Billskclblll H.S. B~ H&ad Coltcll 16 5,11$$ 16 6,363 17 6,761 17..5 6,900 
H. s. Gins Head C..ch 16 5,006 16 6,<163 17 6,761 17,S G,OOO 
H.S. Boys Ret;. Cnach 10 3,077 11 4,375 12 4,772 12.5 4,&71 
H.S. Girls Res. C<1eeh 10 8,977 11 4,376 12 4,772 12.5 <1,971 
H.S. Boys Freshman Coach 7 2,784 8 3,182 e 3,578 9,6 :!,778 
H.S. Girls F~ahman Cl)lllch 7 2,784 8 3,182 9 3,579 9.5 3,778 
M.S. 80$'!1 Coach (2) 5 1,989 8 2,386 7 2,784 7.5 2.91J3 
hi.S. Girts Coach (2} s 1,980 6 2,396 7 2,784 7.5 2,983 

Wreallinp H.S. HeEIII Coach 15 5,966 16 6,383 17 6,701 17.5 6,960 
H.S. Asst. Coach 10 3~77 11 4,:!75 12 J,,772 12.6 4,971 
M.S. Head COath 5 1,989 6 2,366 7 2,7114 7.5 2.983 

Softball & Baseball 
H.S. Boys Head Co2ch 6 3.162 9 3,579 10 3,977 10.5 4,176 
H.S. Boy$ At;SI, Coadl 5 1198S 6 2,3116 7 2,784 7.S 2,983 
H.S. Gl~s Head Coach 6 3,162 9 S,S79 10 3,977 1D.5 4,176 
H.S. Gills Asst. CiMich 0 1,9611 6 2,:!86 7 2,784 7.5 2,98S 

Tlatk H.S. ~siGIIIs Heed C011cll 10 3,977 11 4,37$ 12 '1,772 12.5 4,971 
H.S. BoysiGirls A"'. Co~cll(3) 5 1,989 6 2,!186 7 2,784 7.5 2,9113 
M.S. B~s Coadl (2.) 4 1,591 4.5 1,780 5 1,9119 ti.:m 2,088 
MS. Gills Coach (Z) 4 1,591 4_5 1,780 5 1,9119 5.25 2.0!18 

Cro•s Counlly H.S. Boys Coac:h 6 2,386 7 2,78~ e 3,182 8.6 a,aao 
H.S. GSI$ Ccat:h 6 2,388 7 2,784 8 3,182 8.5 3,380 
M.S. Coach :!,5 1,:392 4 1,591 4.!i 1,190 4.15 1,uev 

Go" H.S. Coach ll 2,380 7 2,764 6 3,182 8.5 3,380 
H.S. Reserve Coach 3.6 1,392 4 1,691 4.5 1,790 4.75 1,889 

Tennis H.S. Boys COIICII G 2,380 7 2,71.14 6 :1,1112 so~; $,$80 
ItS lloys Asst. Coach 3.S 1,392 4 1,591 4.S 1,790 4.75 1,889 
H.S. Girls CG<acb 6 2,31)6 7 :<!,7&4 e 3,182 8,5 S,S80 
H.S. Grl$ Assl. Coach s.s 1,392 4 1,591 4.6 1,790 4.75 1,889 

Vdleybat H.S., Head Co«:h 8 3,182 9 3,579 11) 3,977 10.5 4,176 
H.S. Res. Caadl 5 1,9a9 Ei 2,388 7 2,784 7.5 2.911~ 
t<reshmen C001ch ~.r·s 1,491 4 1,591 4.25 1,690 ~.37!5 f,740 
M.S. Coach (2) s 1,193 ~.5 1,392 4 1,591 4.25 1,890 

Summer Phy!lical 2 795 
Fllness .. Those Middle ScllQQI and Freshman COBChes emp):lyed In e..Wnded W'CIIk serlllce I'll! recaiYo 2~ ~ lhey 

are assigned lo work 1()-14 day& or 3~ if IMr aro ~~aui!IJ1nd to wolk 11i or mo1a da~:s. 
1. Coac:bes new to lhe syalam begin on the tirsl olep 
.2. Coache$ Who JIIQVI! rram """ &port 10 another begin atlhl> first slt>p ollhe I'IC'OI sport. 
3. Coschm; aduancin!Jio a ljgher howl or coaching Vlilhin lhe s.ame &po~ shllll gel credit It:< proolous 

co:chMg o~pertonco at Milton-Union lor pu1pot0t ol detormining salazy. 
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ATHI.ETIC CONTINUED 

&rength and Conditioning Coacll 5,955 !.$55 6.9~ o,955 

Cll&erl$adlng Adl'lsor !Jih Grade Baskelboli 398 1.33 629 1.67 004 1.04 7:l2 

H.S. Bi!Uiblll Van;i)i/Rs-
ChOGr C~ {1 persol'l) 3 1,193 4 1,591 5 1,889 5.5 2,187 

911l Grade Foctbal 398 1.25 A97 1.5 697 1.025 846 
H.S. Foalball varst)IIReaerve 
Cbeer Coach (1 J"'IB>Dn) 3 1,193 .. 1,59. ll 1,989 s.s 2,187 

M.S. Football Cheer Coach 1.5 ~117 2 795 2.5 ~ 2.75 1,11!14 
M.S. Ba&k@tboll Clll!t!r Coach 1.5 597 2 795 2.5 004 2.76 1,094 

Academic Coaelle• 
S!llenca Olympiad-tiS 1 398 1.125 447 1.25 497 1.3125 522: 
Aoadomlc Quiz T•ell'l 2 795 :!.25 895 2.5 1194 2.825 1,(144 
Enwolhon 1 398 1.125 447 us 497 1.3125 522 
Po'tlllr or lhe PBfi • MS 1 398 1.125 447 1.Z5 497 1.9125 522 
l.lalh Counts- MS 1 398 1.125 447 1.26 497 1.31.25 sn 
Naliona1 Jr Honor Society • MS 1 398 1.1Z6 447 1.2$ 497 U121i 622: 
Sdencc Olympiad • MS 1 398 1.125 447 1,2£ 497 1.3125 5:22 
Geography Club- MS 1 398 1.125 447 1.25 4117 1.31:15 522 
Art CILib 1 398 1.1:25 447 1.25 497 1.3125 522 

CURRICI.l.AA I CO-<: i.lm'liCll.AR 

Position Stepi SIGP2 5tep 3 Slep4 

Anlllllll Advisor· HS 2.75 1,094 a 1,193 3,2!i 1,293 3.375 1,342 
Annu~~l Ad'lfsor·MS 1 396 1.2l; 4197 1.!; 597 1.825 e~ 

Band Olreclor 15 5,9$6 15.25 8,065 15.5 6,1&4 15.625 6,214 
!WI. S..nd Dired(>r (Falll 7 2,784 7,2l; 2,883 7.5 2.933 7.825 3,032 

Pei'C\I~oion Line (Wl!lW) 2 795 2.25 896 2.5 994 2.625 1,044 

Color Guard Advisor 7 2,784 7.25 2,883 7.5 2.!18~ 7.625 3,032 

Winter guard 2 795 2.l!S 895 2.6 1194 2.625 1,044 

Cho;~ir Directof- HS 7 ;t784 7.:1!5 2,883 7.5 2,983 7.62£ 3,032 
ASS!. Cllclr Director- HS 2,078 2,073 2,078 2,078 

Club Advioors: Dram~~oHS 2 795 2.25 895 2.5 994 2.625 1,044 
Dramlt'MS 2 795 Z.:!fi 895 2.li 994 2.625 1,044 
Dram&oEiem. 2 795 2.25 895 2.5 004 2.625 1,044 
FTA 2 795 2.25 8~ 2.5 W4 2.~5 1.044 
Bulldog Prlde 2 795 2.25 895 2.5 994 2.B2S 1,044 
VMsily M Club 2 795 2.25 695 2.5 994 2.625 1,044 
Notional Honor $oci!lly 2 795 2.:25 895 2.6 994 2.625 1,(144 
Nawaf)apar-HS 2 795 2.25 8115 2,5 994 2.625 1,044 
Nlnrll;pa_piSr-MS 2 7B5 2.25 695 2.5 9&4 2.62S 1,044 
Student Co1.01<J~HS 2 795 2.25 895 2 .. 5 994 2.62S 1,044 
Sludenlt Oculci~MS 2 795 2.25 695 2.5 994 2.625 1,1J44 

Elem. SllfelV Pl!lrCII Dfraetor 2 795 2.25 895 2.5 994 2.625 1,044 

U..si~BI Oirt!eltlt 7 2,184 1.~s ~ .. ass 7.6 2,993 7.6;!5 3,0l2 
/l&,t, Mt.l~ical Oizi!IClOt 5 1,989 &.25 2,011S 5.5 2,187 $.6:15 2,2~7 

Class AdlliS!lfs: SeOOI'Cias5 2.5 994 
Junior Cl~t.t• 4,·ti 1,7$0 
Asst Junior Class 3.5 1,392 
Sopht.>rnore Clio.,. 2.5 11!14 

Fresltmao Cia's 2.5 11114 

!NSJRUQTION 

E.S. Subs~tute COYeri!ge Set! Arli!!ll! 1!, S!!Cion 2 
Home lnslrlll:lloo $23Jl6 I hr. {0.0006 ><base :roilbny), plus IRS sl:~~ndard mileage r:ftfc lor dislfo'loe 

from UU lo locallon of lnslrudi:Jn alld ntlumling lo lieU 
lndlvklulid EdYcQ!bn Plan {I.E.P.) Mlg.s. $20.00 lht. 
ltwurance CclmMilt&e $20.0CJ /hr. 
lnlemal SUbsllhtlion- HS & MS UO.OCI I pefkld 
lnletVenliQQ llsoislal>ce Team {i.A.T.) Mlgs. $20.00 /hr. 
L~i!l Profession~!~ Di!VI!!!IOpn\l!fll commHlt!e (LPOC) Represenlall~es $2CJ.OCJ I hr. Mllll. ol $1 DOO I ~r. 
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Local ProfessiMSi Dllv6bpmant Cornml!loo (LPDC) Chair & Recordl!r 
Spedtd Edooallon ~nd 
S1udy TC!ble 
Wednesday After Sc:bc:diOelenUon 
Frlday.l&turday School 

Exl~tled Service- Vo.;alitJnal 
Eldended Ser.ioe. Guklance COl.lnl.lelor, HoS. 
Exiandecl SerVIce- Guklance C<JUnsttlor, M.S. 
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$20J10 Pe.r Meellno plus hourly rato 
$.765.00 
$20.00 /ht. 
~ 19.89 I hl. {. 0005 x base salar)'} 
$.21 ,00 I hr, {.00053 x Nse s#l1.y) 

Per Diem Rate 
Per Diem Rate 
Per Diem R8'1e 



ADDENDUM B3 (a) 2021-2022 SUPPLEMENTAL SALARY SCHEDULE (2.25%) 

If the health care insurance carrier premium increase for 2022 is greater than or equal to 14%, 
then the salary base increase will be 2.25%. 

Effective 7/1/2021 

Sal~ry Bu=e = i4o,ool) 1 Kouncled 10 Ne..re:i! Dolllll' 
ATH..ETIC 

Posili:Jo Slept Step2 Slep3 Slep4 
Fool b .. H.S. Head Coacll 15 6,100 16 6,606 17 6,913 17.5 7,1,6 

H.S. Am Coach (4) 10 4,067 11 4,473 12 4,860 12.5 5,083 
H$ FreahmM Head Coach 6 z.«o 1;1.(; 2,643 7 :2,M7 7.25 2,948 
H.S. Frellhman Coach Al!st. -4.5 1,830 5 2,0!13 5.5 2,237 5.75 2,338 
M.S. Head Coach (2) 5 2,03S 6 2,440 7 2,847 7.5 3,~0 

M$. Ani. Coach (2) 4.5 1,830 5 2,033 5.5 2,237 5.75 2.338 

Socce; HS. Boye ~d C<>l~C!l 8 3,253 g 9,S!l0 10 4,067 10.5 4,270 
H.S. Bojls AAl. Coach 5 2,033 5.5 2,237 6 ~40 l'l.25 2,542 
tl S. Gl11s H•<lll Coach a 3,253 9 3,GGO 10 4,007 10.5 4,270 
K S. Giilf Awl C~;~ach 5 ~.033 5.5 2,237 6 2,440 6.25 2,542 

Ba8Mtb!lll tlS. Boys Head Coadl 15 6,100 16 6,506 17 6.913 17.5 7,11! 
H. 5. Girl5 Hllacl Coa..t1 15 6,100 16 6,006 17 6,913 17.5 7,111l 
H.S. Boy• Res. Coach 10 4,067 11 4,413 12 4.880 12.6 5,083 
H"S, GillS Res. coallb 10 4,007 11 4,473 12 4.1100 12.5 5,003 
H.S. Boy& l'm&hrnan Coach 1 2.1147 8 3.253 9 3,6(10 9.5 3,8113 
H.S. Gills Ffeshman Coach 7 2,847 8 3.253 9 3,6(11) 9.5 3,863 
M.S. 80116 Coach (2) 5 2.033 6 2,440 7 2.847 7.5 3,050 
M.S. Girls Coach {2) 5 2,033 6 2.440 7 2,847 7.6 3,050 

WtHllirtg H.S. Hlsad Coam 15 8,100 16 6,606 17 6,913 17.6 7,11& 
H.S.Assl. Coach 10 4,067 11 4,47~ 12 4,8$0 12.5 5,083 
M.S. Held Co'ch 5 2,033 8 2,441! 7 2,847 7.6 :!,050 

Scltbal & llaooball 
H.S. 80)'$ H~ Coach 8 3,253 9 3,660 10 4,01>7 10.5 o<l,270 
K.S. Boy$ Asst. Coach 6 2,033 s 2,4.0 7 2,847 7.S 3,050 
H.S. Qlrl• Helilll (loach 8 3,253 9 3,660 10 4,067 10.5 4,270 
H.S. Gi~e Asst. C<>ach s 2,033 li 2,440 1 2,847 7.5 3,050 

Track H.S. ~s Head Coach 10 4,067 11 4,473 1:! 4,6110 12.5 5,083 
1-!.S. ~rlsAsst C<Jaeh(3) 5 2,033 6 2,440 7 2,847 7.5 3,050 
M.S. Boys Coach (2.) 4 1,&27 ~.!i 1,830 5 2,033 5.25 2,135 
M.S. Gids Coach (2) ' 1,627 4.5 1,830 !i 2,033 5.25 2,135 

CrQssCol.lnlry H .S. llo% Coach 8 2,440 7 2,847 8 S,253 8.S 3.457 
H,S, i.ilriS Coach 6 2,440 1 2,647 6 3,:1:53 8,5 3,457 
M.S. Coach 3.6 1,423 4 1,627 4.5 1,830 4.75 1,932 

GoN H.S.eo..:h 6 2,.440 7 2,847 8 3,253 8.5 3,457 
H.S. Reserve Coacll 3.5 1,423 4 1,627 4.5 1,830 4.75 1,932 

Teools H.S. Boys Coach 6 2,440 7 1!,847 8 3,:!53 1!.5 3,457 
HS Blllf$~. Co~dl 3,5 1,423 4 1,627 4.5 1,830 4.15 ·l,ll32 

H.S. Girls Coach " ~.440 7 2,647 8 3,253 8.5 3.457 
H.S. Gills Asst Coac:h 3.5 1.423 ~ 1.627 4,5 1,830 4.75 1,9~2 

Yolle~baU H.S. Hfid Coach 6 3,~53 9 3,060 10 4,067 10.5 4,270 
H.S. Rea. Coadl 5 2,033 s 2.440 7 2,847 7.5 3,060 
Fwllhmlln~ch 3.75 1,525 4 1,627 4.25 1,728 4.375 1,'779 
r..t.S. eo..ch {2) 3 1,220 3.5 1,423 4 1,627 4.25 1,7211 

sunwner Pll)'SiOIII ;;: 1!1i.l 
F•oose 

a. Thasa Mldlll! 6Chod and FreSh~t~Bn Coacbes employed kl elllended worllllelvicEt Wll rerelve 2% Y they 
are eoslgtled loYI<lfk 10-14 days or 3% lflhiiV are asslgoedlo wort 15otmore days. 
1. Colliehe$ newtolhe system begin on lhe ftlllts!ep 
2.. co- WhO rno111: 11'0111 -sp!>JI to -hot begin el1he fltal •ti'P oflhe new 11port. 
3. Coechat adllanclng to o higher level or coaching within !he ume spoil shal get credit for prevlouu 

coaching Cllpc.rlence ~ MIIIOn-IJnlon for pwposea ill IIWI~Irog Slllary. 
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ATHLETIC COI>InNUEO 

Slrenglh !lfld Comfillonlng Coacb 5.955 5,95$ MS5 li,9S5 

Cheerlellding Advisor 91h Glade Basketbal 401 1.33 541 1.67 679 Ul4 748 

H.S. Basketball Vars\ty/R8SIIMI 
ChiMII Coach (1 JIIII$Dn} 3 1,220 4 1,627 5 2,033 5.5 2..237 

tlh Grade Foctball 407 1.25 500 1.5 610 1.625 661 
H.S. Fcolbd Van;Ky/Reserve 
Cheflr Ccach (1 pstscn} 3 1,220 4 1,627 5 2,033 5.5 2,237 

III.S. Fcolbal CIIGor Ceach 1.5 810 2 813 2.5 1,017 2.75 1,118 
III.S. B3Slolltbal CIIMJ Coadl 1.5 610 2 613 2.5 1,017 2.7G 1,118 

Aclld!i!ml<> C~hii'S 
Scio""" Ol;rnj>iad·HS 1 407 1.125 457 1.:2S !lOll U1~ 53~ 

Acadomlc Quiz Team t 813 2,25 915 2.5 1,017 2.625 1,087 
E:nwolhon 1 407 u~s 457 1.2S 508 1.3125 534 
P0<11er cr lhe Pea • MS 1 407 1.125 457 1.:!6 008 1.3125 534 
Malb Counl3 • MS 1 407 1.125 457 1.25 ~~~ 1,3125 534 
Natbn• Jr Ho~cr Socilely • MS I 407 1.125 457 1.25 508 1.3125 534 
Science Olymplall- MS 1 407 1.125 457 1.25 008 1.3125 634 
GeograpbyCiw • MS 1 407 1,125 457 1.25 508 1.3125 534 
Art Club , 407 1.1:l5 457 1.25 508 U125 534 

CURRICULAR I co-CURRICULAR 

Po$1ion Slep1 S!@p2 Slep3 Step4 

.t.nn~~al Advii!OI· HS 2.75 t11a 3 1.220 3.2& 1,322 3.376 1,372 
AnnLMI Advii«·MS 1 407 1.25 508 1.6 610 1.625 661 

Band Direo:tgr 11i 6.100 15.25 6.201 15.5 6,303 15.625 6,354 
AI>$!, llMd Dirv<;!Dr (Fall) 7 2,&47 7.25 2,948 7.5 3,054) 7.625 3,101 

Per~ussi<>n Lilllil (Wilt.,o') z 813 2.25 915 2.5 1,017 2.625 1,067 

(;o]llr GIArd l\ltlliSOr 2,847 7.2$ 2.1!411 7.5 3,(150 7.6;!5 3,101 

Winterguatd 2 813 2.25 915 2.5 1,017 2.6;!5 1,067 

Chclr Dll9ctor- HS 2,847 7.25 2,948 7.5 3,050 7.6;!5 3.101 
1\s$1. CMi1r Dlredor • HS 2,0711 2,078 2.078 2,078 

Club Advisors: Drllnlii+IS 2 8111 2.25 915 2.6 1,017 2.525 1.067 
Drama-us 2 813 2.25 915 2.5 1,017 2.$25 1,067 
OIIIIPII-Eiefll. 2 813 2.25 915 2.5 1,017 2.625 1,067 
I'TA 2 813 2.25 91& 2.6 1,017 .2.6.25 1,067 
B .. lllog Prid& 2 813 2.25 915 2.5 1,017 2.62t! 1,067 
Vanity M Club 2 813 2.25 915 2.5 1,017 ~.625 1,067 
Nallonallionar Scei!>ty 2 813 :MIS 915 2.5 1..017 2.e.25 1,067 
1\fiiWSpep!II•HS 2 813 2.25 91$ :>..S 1,017 2.625 1,067 
N-paper-MS 2 813 2.25 915 2.5 1,017 2.625 1,007 
Stu6ent Council-liS 2 813 2.25 916 2.5 1,017 2.8:!5 1,067 
Sludenl Coundi-MS 2 013 2.25 915 2.5 1,017 2.625 1,007 

a.m. Sak>ly Patnrl Dllector 2 613 2.25 915 2.5 1,017 2.625 1,067 

Mu~c;al Dirlll:lot 1 2,847 7.25 2,848 7.5 3,050 7.625 3,101 
Asst. t.lusical Di~teiM s 2,033 5.25 2,135 5.5 2,237 5.625 2,287 

CitRa:. Advi&ute.: GcnkotCioH ~.G 1,Cit7 

Junior etas~ 4.5 1,630 
1\aol. Junior Claas 3.5 1,~23 

SCJPhamoreCiasa 2.5 1,017 
freahrnan Class 2.5 1,017 

INS'J'RUOTION 

e,s. Slll»titule CO\I&rage See Article II, Seelion 2 
Home lnst!UClioo $24.40 t hr. (0.0006 x bast~sala!y}, plu5IRS 5\andard mlleige lll!.e for disla!lce 

from MU tg.l~n d lni'IAI~>IiQn ~oo f!tturning .., MU 
lndMdual Ectucalkln Plan (I.E.P.} Utge. $20.00 t hi'. 
ln5ura11Cle CommiUue $~0.00 I hi. 
lniBfllBI &,Jbslitution- HS & MS $20.00 t period 
lntelvention AsiiCstano& Team (fAT.) lldlgs.. $20.00 lhr. 
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Loe-' Profc-5Siolla1 Development Commillee ClPDC) Repres11ntalives 
Local Professbnal Development Comniltee (lPOC) Gheir & Recorder 
Spedal Education S.!pend 
Stud)'Tabe 
Wednesdfly Mer SchooWDa!lenliorl 
FridariS~urdliY Sctlool 

EXU!Pdetl S•rv'ii:e· Vot:a4ional 
Emndlitd SeM:e- Guidanne C(luosi!IICJr, tf..S. 
Extended Servit:e- Guidanc.e Counsalcr, t..!_S_ 
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$20,00 /hr. MaXMS1000fyt. 
:f;20.00 Per M~li~ pl!ls hourly tate; 

$765.00 
$2!1.00 fht. 
~0 .$3 r ht. ( .0005 x base salary) 
$21.55 { ht. (.00053 x base ~lary) 

Per Diem Ra!e 
Per Dlt:tn Rale 
Pet DiiiM Rat. 



ADDENDUM 83 (b)- 2021-2022 SUPPLEMENTAL SALARY SCHEDULE (2.5%) 

If the health care insurance carrier premium increase for 2022 is between 7.01% and 13.99%, 
then the salary base increase will be 2.50%. 

Effective 7/112021 

Salary Dase"' $4§.!641 Roll1ded 1o Nearesl DoQw 
ATHI.ETIO 

PcsR'ol'l Slep1 Step2 StepS Step' 
Fool bill H.S. Head Coach 15 6.115 16 6,5~ 17 6,930 17.5 7,13• 

H.S. A&-sl, COI!ch (4) 10 4,076 11 4,<184 12 4.~2 12.!i 5,096 
HS Freshrnal'l Hllad Coach 6 :2,446 6.5 2,650 1 2~53 7.25 2,!155 
tt.S. Fre~tmilll Coal;h Ma. 4.5 1,834 5 2,038 5.5 2,2-t2 5.75 2,344 
M.S. Hea<l caacn {2) 5 2,038 (j 2,~6 7 2,853 7.5 3,057 
M.S. A~. Coach (2} 4.5 ·1,834 !i 2,038 !i.!i 2,242 5.75 2,344 

Scccer H.S. Boys Head coach 8 3,201 9 3,669 10 4,07~ 10.5 4,280 
H.S. Boy• As:sl. Coach 6 2,036 6.5 2,242 8 2,446 6.25 2,1148 
H. S. Gh1s Head Coach 8 3,261 9 3.669 10 4,076 10.5 4,280 
H.S. Gil& A&SI. Coach 5 2,038 5.5 2,24:Z G 2,44G $.2$ 2,54e 

Bat1181balr H.S. Soya Head Coach 15 5,116 16 6,522 17 6,930 17.5 7,134 
H. S. Girls H11ad CMd1 15 6,115 16 6,522 17 S,930 17.e; 7,134 
H.S. Soy3 Res. Coach 10 4,076 11 4.484 12 4,892 12'.5 5.ooll 
H.S. Gkls Rn Coaoh 10 4,076 11 4,484 12 4,8rul 12.5 5,096 
H.S. Boys Fr1111hman Coach 7 2,853 8 3,261 9 3,669 8.!.\ ;,,fl7~ 

H.S. Gil~ Fre~hnutn Co~~<>h 7 ~.853 8 3,261 9 a,GG9 9.5 3,873 
M.S. Boy~~ ~ldl (2) 5 2.038 6 2,44fl 7 2,853 7,5 3,0!;7 
M.S. Girls Coacll (2) 5 2,038- G 2,4« 7 2.853 n; 3,057 

Wres11i0g H.5o Head Coach 15 6,115 16 6,522 17 6,930 17.5 7,134 
H.S. Ao&l. Coac1l 10 4,0711 11 4,<1114 12 <4.892 12.5 6,096 
M.S. HeiMI CQach 5 2,038 8 2,446 7 2,853 7.5 3,057 

S<>flll<ln.& 1'!-aseb .. 
11.S.Iki'/S Head Coad1 8 3,:l61 9 3,669 10 4,0711 10.5 4,280 
H.S.Iloy$ A$$1. COath 5 2,038 6 2,440 7 2,0~ 7.5 ~.067 
H.S. Girls H8ad ~acll 8 3.261 9 3,669 10 4,076 10.5 4,280 
H.S. GirlS P&l Coach 5 2,038 6 2.446 7 2.a53 7.& 3,057 

TJSCII H.S. Bo¥s1GI~$ Head Coach 10 4.076 11 4.4&4 12 4.892 12.5 5,096 
H.S.IkvpfGl!is Asst. C~ch(3} s 2,038 8 2,446 7 2,853 7.5 9,057 
M.S. Boys Coach (2.) 4 1,631 •loS 1,834 5 2,038 5.25 2.140 
M.S. Gills Coach (2) 4 1,(131 4.5 1,834 5 2,o3a 5.25 2,140 

CI'DS$ Counl.ly H.S.Iloya Coacll 6 2,446 7 2,663 II 3,261 u 3,4$5 
H .S. Girls C<n~Qil I> 2,446 7 2,863 8 3,251 8.5 3,455 
M.S. Coach 3.5 1,427 4 1,631 4.5 1,fl34 4.75 f,936 

GoB H.S.Coaeh 6 2,448 7 2,853 8 3,261 6.5 3.465 
H.S. Res<>rvo Coach 3.5 1,<127 4 1,631 -4.5 1,834 4.75 1,939 

Tennis H.S. EIQY~ C~ch 6 2,4-16 7 z,e~3 8 3,2(11 8.5 a,4e5 
HS B<~Y& Aatd. Coach 3.5 1,427 4 1.831 4.5 1,83-4 4.75 1,936 
H.S. GAlS Coat.!1 6 2,446 7 2,853 6 3,261 8.5 3,465 
H.S. Gil& AS51. Coach 3.6 1,427 4 1,$31 -4.5 1,834 4.75 1,936 

Vcll&)'b .. H.S. Htlild Coacb 8 3,261 9 3,669 10 4,076 10.5 4,280 
H.S. Ras. Coach 5 2,038 6 2,44fl 7 2.853 7.5 3,057 
Frostlman Coach 3.75 1,1;211 4 l,rm 4.~ 1,732 4.~75 1,783 
M.S. CoBCh (2) 3 1.223 3.S 1,427 4 1,631 4.25 1,732 

CummcrPhy.:oiG<ol 2 6i6 
fffMSS 

a Those Middle Selloolsnd Freshman Cc>aelles &mployed in e>defl(lacl IOIOI'k sal'lioe wJI J8oailre 2% if ll'oe~ 
are assigned to work 10.14 diiY& or 3'1& lf11ley &re a&Qgned 10 wor11.1li oor mora !Says 
1. Co!>';he$ n....,."' lh~> syalem begln 011 ll'oe first >~tap 
2. CoaQ\1!$ who mOM> fiom ane sport lo ar!Oihet' begin atl/le fii'S! &1EIP or the rJI!W ~port. 
3. Co~ edva~ to elighvr lwei of lillillihlng'orihin 1ho ISIImU liPOtttihal gell:l'lllli\ fllf previoU& 
~htlg el(pl!/ienoelll Mltton-U~illnfOr purposes otdr!l!lm*llng aalary. 
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IITHl.f.TIC COMlNUED 

&r<!nglh md C(lllai!IQoliJ19 C<>adl 5,955 5,1155 5,955 ~.955 

Ctteerlalll'f~A~J.Advis!Jf 11111 Qade Basketball ~Of! 1.33 !iQ2 Ul7 681 1.84 750 

H.S. Badtelbal VarslyiRe&et>~e 
CliU<:~r Coar;b 11 p..rson) 3 1,223 4 1,631 6 2,03!1 5.5 2.242 

91h Grade Footbat 4()(1 1.25 510 1,5 611 1.6~5 66~ 
H.S. Fool~l VaoilyiReMrve 
Cheer Coach (11lGIISOil) 3 1,223 4 1.e31 5 2,038 5,5 2,242 

M.S. Faotllet Cheer CGaeh 1.5 611 2 815 2..5 1,019 2.75 1,121 
M.S. Baskei!);IIIC~ Coa!'h 1.5 611 2 815 2.6 1.019 2,715 1,121 

A~ademi<: Coaclle$ 
Scisnc.. Ofrmpiad-HS 1 408 1.125 459 1.2.!i 610 1.3125 5:\5 
Acad!lmlc Quiz ream 2 815 2.25 917 2.! 1.019 2.625 1,070 
En\liiOlhclfl 1 408 1.125 459 1.26 liiO 1.3125 535 
Power ollhe Pen - MS 1 408 1.125 459 1.2.!i &10 1.3125 535 
Math Counls • MS 1 - 1.125 45S 1.~ litO U1Z5 535 
Natio~al Jr Honor Sodety - MS 1 4011 1.126 469 1.25 6111 1.3125 535 
Science Oltmlllad - MS 1 4011 1.125 459 1.25 61G 1.3125 535 
~ogl>lphy Clolb· MS 1 408 1.125 459 1.26 610 1.3125 636 
M Club 1 408 1.125 459 1.2:5 510 1.3125 535 

CURRJCULAR /CO-CURRICULAR 

P<lslllan s..p1 Slep2 Step a Slap4 

Annui!IAdviwr- HS 2.75 1,121 3 1,223 3.25 1,325 S.37S 1,376 
Annual AIMiOr-MS 1 41)ij 1<:15 510 1.5 611 1.5:25 1!62 

~ndf:l;redw 15 6,115 15.25 6,217 15.5 6,316 15.6:!5 6,369 
ANI. Biind 0/ledor jfall) 7 2,8~3 7.26 2.955 7,5 :3,057 7.826 3,108 

f>l!IW1illian Un" (Winl.,r) 2 815 2.25 917 2.5 1,019 2.625 1,071) 

CalOr Goard Ad01!110t 7 2,853 7.25 2,955 7.5 3,057 1.625 3,108 

Wlnlerguard 2 815 2.25 917 2.5 1,019 2.52S 1,070 

Choir Oimcklr- HS 2.853 7.26 2,955 7.5 3,0$7 7.625 3,108 
Asst. Cho!t Director • HS 2,076 2,078 2,078 2,078 

Clubl\d\'lscri8: Drama·HS 2 1115 2.25 917 2.~ 1,019 Z.62-5 1,070 
Dra<M·MS 2 815 2.26 917 2.5 1,1119 2.625 1,010 
Drama-Eiem 2 815 2.25 917 2.5 1.019 2.6~5 1.070 
FTA 2 815 2.25 017 2.5 1,019 2.625 1,070 
BuUdo!!Pride 2 815 2.25 917 2.5 1,019 2.625 1,070 
Varaii~MCJw 2: an 2.2:~ 917 2,5 1,019 2.625 1,070 
Nllli:lnall-ionor Strclao!y 2 81S 2.25 917 2.5 1,010 2.625 1,010 
N~•·HS 2 815 2.25 917 2.6 1,019 2.625 1,070 
Newspaper-MS 2 815 2.25 917 2.5 1.019 2.1125 t.070 
$1UdMI COI.Micii-KS 2 815 2.25 917 2.5 1,019 2.625 1,070 
Sludonl Coooci~MS 2 tUS 2.25 1117 2.6 1,019 2.825 1.070 

Ellllll. Saroly Patrol DiroCIIlo' .2 11~ :Uii 1117 2:.{; 1,019 ~.112S 1,070 

MuliiCill o~a..-~or 7 2,85'3 7.26 2.1155 7.6 3,057 1.625 3,108 
Aa&l. Musioal Dh>ctot 5 2,031 525 2,140 5Jl :1,:242 5.G25 2,293 

Cktbb AdV'i&UI':I'J; 3enlorClil•• 2.G 1,019 
Junior Class 4,5 1,8$4 
A$11, JLWJIOI (:lass 3.S 1,427 
Soph.omore Class 2.5 1,019 
Freshrnan CW..s 2.5 1,019 

INSTRUCTlQN 

e.s. s~b~til\lle Cov114'aee See Adiclell, Section ~ 
Home lnslruelfon $24.46 /hi'. {0.0000 )( base ~ry). plus IRS slandard mileage rale ror dls!Mee 

ftom MU lo locoli<rn or ilistllMllian and retumil'lg 10 MU 
lndividUIII Edueatkln Plan (U'i.P.) Mtg,, $20.00 /hr. 
111a1nnce Commill.ea $20.00 /hr. 
lntemal Subsli-uWon - HS & MS $20.00 I pmiod 
lnter~~e~~oon A~!lis~anM T~am !IA.T.) t.llgs. $:20.00 1111. 
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Local Prorassiclnal OtNeloprnenl Commiltee (LPDC} RepreserU!IIives 
Loca Professional Devebpmenl Commtltee (LPDC) Chlillr & Rec::order 
Sped~ :=d.Jc:~bn Sffpend 
Slild!' Table 
We«<letl<l~ Aller S<:lloolfPetenlloo 
Frid~/Sa1urday School 

Extended Servke· VQCI!tiCfl~ 
Extended SeMJ;e- Gvidanae CI.IUn~J~~IOt, H..S. 
Elrlerxled SeN~~- Guidaoce CounseiDr, M.S. 
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$"®,00 /ht. M$)(0f$1DOOI)'J'. 
$20.00 Per ~ing lllwa hou!ly r!ill!l 

$765.00 
$20.00 I ht. 
$;20.38 l hr. (.0005 x ba64t salary) 
$21.00 I hr. (.00053 x ba&e salary) 

Per Dim Aate 
Pt~rDI~Rate 
Po~~r Dill'll Ral.e 



ADDENDUM B3 (c)- 2021-2022 SUPPLEMENTAL SALARY SCHEDULE (2.75%) 

If the health care insurance carrier premium increase for 2022 is less than or equal to 7%, then 
the salary base increase will be 2.75%. 

Effective 711/2021 

Salary Base " $40,8641 RDUMad 1a Ne.....,s! [)OIJ!II' 

ATH~eTlC 
Po..ir100 Step1 Stepl! Step3 Slep4 
FootbaJ H.S. HBad caa.r:tl lfi 6,1lD 18 8,638 17 6,ij47 17.6 7,151 

H.S. A~at. Coallh {ol) 10 4,086 11 4,4&5 12 4,904 12.5 6,106 
HS l're&hman Hoad Coae!l 6 2,452 6.5 2,656 7 2,1160 7,25 :!,063 
H.S. FleShman Coach Asst. 4.6 1,8:\9 6 2,043 5.5 2,2A8 us 2,350 
M.S. Hsed CO!Ich (2) 5 2,0of3 6 2.452 7 2,860 7.5 3,065 
M.S. Ant Coach (2) 4.5 1,839 5 2,043 5.5 2,248 5.75 2,350 

SOCCIII H.S. B<Jys Head Coadl 8 3,269 9 3,1178 10 "1,086 10.5 4,291 
H.S. Boyt MeL~ ~ 2,043 5.5 2,246 0 2;452 0.25 2,fi54 
H. S. Girls Head Coach 8 3,269 9 3,6711 1() <4,086 10.5 4,291 
H.S. ~s Assl Coach 5 2,043 5.5 2,248 6 2,452 6.25 2,654 

Basket hall H.S. Boys Head Coacl'l 15 6,130 16 6,535 17 6,947 17.5 7,161 
H. S. Girl$ H~arl Coacfl 15 G,130 16 e,ssa 17 8,947 17.ti 7,151 
H.S. Bt>Yi Re5. Co<K:h 10 4,086 11 4,495 12 .4_g()4 12.5 5.108 
H.S. Gila Res. C<lech 10 4,085 11 4.496 12 4,904 12.ti $,1(18 
H.S. SOVi Fre!Jhman Coallh 7 2,860 8 3,:100 9 3,678 9.5 3,882 
H.S. Girl1 Fntihman Coach 7 2,11GO 8 3,289 il 3,678 &.5 3.002 
M.S. B~ Co-ao~ {2) s 2,!143 !i 2,452 7 2,8SO 7.6 3,065 
M.S. Girl!i CDal'h {2) 5 2.043 6 2A~2 7 2,8&0 7.S 3,065 

'M811!1g H.S. Head Co<!cll 15 6,130 16 6,536 17 6,947 17.5 7,151 
H.S. Asat. Coach 10 4,0U 11 4,49$ 12 <1,904 12.5 5,106 
M.S. Head Coach 5 2,043 6 2,452 7 2,1160 7,6 3,0115 

Sollbst'l & Bas<>bai 
H.S. Boys Haad Coatt1 8 3,259 9 3,678 10 Jl,086 10.5 4,291 
H.S. Boys Assl Coach 5 2,043 6 2,452 7 2,1150 7.1i 3,065 
H.S. Gl~s H~ild Cold! 8 3,269 9 3,678 10 4.086 10.5 4,291 
H.S. Glds MSL C<lach 5 2.043 6 2,452 1 2,660 7.5 3,055 

Tfa<lk H.S. Boys/Girls ~Coach 10 4.066 11 4,495 12 4.90~ 12.5 5,108 
H.S. Bo~s/Girl$ Asol. Coa<:fi(S) s 2,043 6 2,452 7 2.860 7.5 3,065 
IJtS. BOYJ Coach (2.} 4 1,635 4.5 1,839 5 2.043 5.25 2,145 
M.S. em coach (2} 4 1,635 4.5 1,839 5 2,043 5.25 2.145 

CIWliCounby HcS. Eloya Cl;clcll II 2,452 1 2,81>1l e 3,269 8.5 3,473 
H.S. GO!s Coaoll s 2,t52 7 2,8110 B 3,289 8,5 3,473 
M.S. Coach 3,5 1,430 4 1,835 4.5 1.0~9 4.75 1,941 

Gl)!f H.S. Coach 6 2,452 7 2,11ll0 II 3,28ll 8,6 3,473 
H.S, Rescrv~ coach 3.5 1,430 4 1,835 4.~ 1.031) 4.75 U-41 

Ttilnis H.S. Boy! Coach 6 2,452 7 2,1100 8 3,269 8.5 3,473 
HS Boy.s Aui. Coach 3.S 1A30 4 1.635 4.5 1,839 4.75 1.941 
H.S. Girls Coach 6 2.4$2 7 2.1100 8 3,269 6.5 3,473 
H.S. Girls Assl. Coaoh 3.5 1,430 4 1,835 4.5 1,83!1 4.75 1,941 

Voleyba!O l:i.S. Head Coadl 8 ;),289 e ~.~ne 10 4,DIIII 10.5 4,2S1 
H.S.Res.~cll a 2,043 6 2,452 7 2.860 7.5 3,065 
f'reshrnoo Coooh 3.75 1.&32 4 1.635 4.26 1.737 4.375 1,786 
M.S. C~;h (2) a (.226 3.6 1,430 4 1,035 4.2.5 1,737 

S•rmnorPI>;)'.w...l ~ 017 
Fitness 

e. Thoee Middle Schoo1 and Freshman Coaches emploved il1 &Jdanlfecl work service wll reet;MI ~% II ihey 
~ a$$igll<!at<J wort 10·14 daysor3% l1baysre I0$9ignelimw<Kk 15 e>r mcredlJIIIt 
1. Coaolle& I>BW lo lhe a~m begin on th" for..t lllup 
2. CO&hM lllbo ~novo ftom one cpc~ to atlol!her begift allhe lirSI a lap Of 111e new sport. 
a. CoQCflaall<fwllClng lllll hlgh&r liM!! or coaching 1\ifhin tho &Qill$ aport a hal get credil for prevloua 

coaching ""''Brianoe al Milon-Union lor purjloses of dela-nninklg salary. 
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ATHLETIC CONnNUED 

Slrenglh and Condillonll>!l Coach 5,955 5,~55 6,95$ 6,11$$ 

Cheerloilllklg Ad1licor &lh Grado llasketball 409 1.33 543 1.tl7 1382 1.84 752 

H.S. Baskelbrll VardyJReserw 
Gh- Coacb (t potSOI'I) 3 1,226 4 1,1135 5 2,043 5.5 2.248 

9th Grad& footbal 409 1.25 511 1.5 em 1.625 664 
H.S. Foojball Varslly/ROS>CIYe 
Choor Coach (1 person) 3 1,2.26 4 1.635 5 2.049 5.5 2.248 

M.S. FOOibah Ch~:~~~tCcach 1.5 613 2 817 2.6 1,022 2.76 1,124 
M.S. Ba~l Cheer Coacih 1.5 613 2 617 2.5 1,022 2.75 1,124 

AeademieCNChe-!1 
Selet~ce Olymplad-HS 1 409 1.125 4BO us !;11 1,3125 596 
Academic Qull Team 2 817 2.25 919 2,5 1,022 2.~;.!~ 1,073 
EtJWolhOf'l 1 4GII 1.125 4BO 1.25 511 1.3-125 536 
PW~er of lhe Pen • MS 1 409 1.125 4tKI ·1.25 511 1.3125 536 
Mal1l Counle • MS 1 409 1.125 460 1.25 &11 1.11125 536 
NDonal Jr Honor Sc>t:iety - MS ' 409 1.125 460 1,25 511 1.3125 536 
Soience Olympiad - MS 409 1.125 460 1.25 511 1.3-126 538 
Geography Club - MS 409 t .t2S 4610 1.25 511 1.9.125 53fl 
MC~~ 400 M25 460 1.25 511 1.3125 536 

CURRICULAR I CO-CURI<JClLAR 

Pooition sq,i Swp2 Step3 Step4 

Annual Advi6Clr- HS 2.7!> 1,124 3 t,220 3.25 1,328 :1.375 1,379 
Annual AdviSOf.MS 1 409 1.25 611 1.5 613 1.625 &64 

Band Director 15 6,130 15.25 6,232 15.5 6,1}34 1$.625 6,38$ 
A5lit. a .. nd Dir.ctor {FaG~ 7 2,tMIO us 2.$63 1.5 3,065 7.62:5 S,116 

Pt~rc.uasloa Line {'Mnler) 2 317 2.25 010 2.5 1,022 u~ 1,1173 

COlor Guard AdYisor 7 2,&60 7.25 2,963 7.5 3,065 7.625 3,116 

'Mnterguard 2 817 2 . .25 919 2.5 1,022 2.825 1,073 

Choir Director· HS 7 2,860 7.25 2,1163 7.5 3,065 7.625 3,116 
~. Cll<llr Dire<:! or- H8 2,078 2,D7S 2,078 2 ,are 

Cl~ 1\ciYtsora; Oiqmq·HS 2 817 2.26 918 2.5 1,022 2.625 1.073 
bram01-MS 2 9i7 2.25 91~ 2.5 1,022 .2.&26 1.073 
Dta!rt!a-Eit>n'l. 2 617 2.25 919 2.5 1,022 2.625 1,073 
FTA 2 817 2.25 910 :ts 1,022 .U-25 1,073 
I!IAidog Ptide 2 817 2.2S 919 :1!.5 1,022 .2.62S 1.(173 
Varl!lyMCiub 2 81'7 2.2& 1110 2.6 1,on 2,625 1,073 
NBIIoRill HCII1DI Socl9ty 2 617 2.21> 919 2..5 '1,022 2.625 1,073 
New:~p~~por·HS 2 817 2.2S 919 :I!.S 1,022 2.625 1,073 
NewspapM-MS 2 817 2.25 919 2.6 1,022 2,625 1,073 
Student Coundi·HS z 817 2.2$ 919 2.5 1,022 2.625 1,073 
Sludenl CouiKiiii·MS 2 817 2.2& 919 2.5 1,022 2.625 1,073 

aem. sarcty !>altcl!:*ector 2 817 2.2S 010 2.! 1,022 2:1;2s 1,07~ 

Mllslclll Diiealor 7 2,860 7.26 2,96~ 7~ 3,065 7.625 3,116 
Asst. Mulical Director 5 2,043 5.25 2,145 5.5 2.248 6..625 2,299 

Olo•o Ad• !•or~: Gereior Olaas 2 .S. 1,022 
JuniorCln• 4,5 1,839 
Assl Junior Cta&s 3.& 1.~30 
SophomCol's Class 2.~ 1,022 
Freslman Claos 2.$ 1,022 

INSJBUCilOtl 

E.S. Slbsll!uls CowraiJG S~ Article II, Section 2 
Home lrt!itll.lciln $2o&.52 I hr. (0.0006 x base salal')'), plus IRS standard milei!Qe rale lor di51ance 

rrwt~ MU I() locellon of Instruction an<l r'llumlllg to MU 
lndMdual Education f'lan (LE.P .) t.ttgs. $'20.00 I hr. 
lmuraoc:.s commllle& $.20.00 I hr. 
ln!emal S~ion- HS& MS $20.00 f period 
int!!l'lll!llolicJ AS!islance Team (IA.l.) Mlgs. JZO..OO Jllr. 
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l..!le$1 Pre{e~l Oevelopman1 COll'lmiltea (LPDC) Repr~lltn 
LO<lal Pr<lf•~nal Dswlopmellt CQJilfliiUIMI (l.PDC) Chi!lr & RIIIII:XIwtll' 
Sj)9ciall:ducslic:m Sfipend 
Sll!dyT~ 
Wedneedav Alter SchooliDetention 
frklay/Saturday StfKJ~ 

Extended Service- Vocational 
EXtended Service· GlidaAQe Coun.IC!cr, H.S. 
Extended Servl"ce- Guidance Coo.mselor, M.S. 
Extended Service· Lowry Land l.8b Resource Teadler 
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$20.00 I hor. Max: or $10001 yt. 
$~.00 f'•i MIIIIPI19 plur; ho111lY tollli!t 

5755.00 
$20.00 IJ'It. 
$20.43 I hr. (.0005 x bas& salary) 
$21.66 I hr. (.00053 x base slllary) 

Per Diem RaM 
Per Diem Rale 
Per Dem Rate 
Per Diem Rate 



ADDENDUM C- BENEFIT DESCRIPTIONS 

UHCPPOPLAN 

YOUR BENEFITS 

Benf!/1 Summary 

Mllon..lJnion El(empled Village School!! PPO Medical Plllll iEM:M 

The !Jenellt Sumlll8IY Is rntelided oo1y to hlghl!ghl your fJenelils and slloulcl not be l\lliecl upon to fully detemJJne y(ll.f( ~e. If ltlls Benellt Summary 
wnlcls In 110y way wllh the SummiJly Plan DeS()rlplklll (SPD), llle SPD 81111~ pRIVall. It 1$ rvcommen~ Ill lit ycu review yOU" Sf>D for lVI exact <k!scrtplio11 
or lhe seJVIces and SUj!pllet !bat are covered, tiKlse YPlfcll am excluded or limited, and otller lerms flncl CQIIdftlom or CIM!rage. 

Bener~& «re Hmltod to a slngta puchase ot a 
Jypt~ of Durable ME!dlcal EqtiJhlent (lnoludk•g 
reJW' ortd lllf*lcernel'll) 6lleiY ll1rev yoara. 
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'Ei'ENEFi'Ts -- -

TVPeo 0 ::.lv<111L<J6 N-I<S..,..Olo Non-N<!twoncB<II\ellll 

100"" ,.n.., you p.ay a $DO Copny.,..nnt pao ~"''' '"?~ IDUCJ' ~ibkl hnA bOon 1nel 

A"""fllll nroHh nit" <I oo rooown· 9 0% after Deductible haa bOOn m -ot • 70% allor D<Mluefil:llo hao been mel 

eo \IleUs '"" """"' 

DO" a liD• Oaducllbla tJaw bean m<!l • 70'11. ltft.o< Dodo.>cllbiC hds l>cc>n me I 

100~ after you pay g '121>0 Cop"~'""'' per vi<M • ?Oll. a her IJfJ'd\JCtJble 1\Ss b~an met 

-· . . 
:;,"[,.t:'w,!~~~~;.~~~~~" ":..~:;~· rerer 

t !XI'llo efler o..!Uellble h "" boen mol 1~ aller De<lucllble """ bllen mel 
t'to.-SCC"W'Icc N01iCtJ:~ !. ratulled for •l«p &Uidlu .. 

110% aftor Deducllblo hoa OOoll "'"' 70% after Daducllble has been m to:.tJ 
Pre .. Service Notirtcafion is required 

• 1 00% art .. :P:60 c:opayrnent per viSil • 70'llo an...-oaducl.,l~ h ... b&en mAL 

"100" •flerll"" pay a $ 10 c...,ay"""" pvloi•N • 7~ aRM Detluetll>le has l>llen mel 

110% •llerDadudlble h U b<>enmel 60"- •tlltf" Dodudlllkl ha• boon mot 

oo% ollcr oettuout>le hh" been mOll 711'1(. anat nodo.JCtlblo haJi bnon """ 

I'UMaty P hys!COOn Ofllooo VltU 100% • n..,. you pay a $1 o c...,•yrnel'l! .,.., ~~t•u 70'lli •ruor Oe<Su<IIDitl ruu boum met 

Specialist Physician ornce VIall 100% after you pay" $10 Copaymonl per visit 70% after DeducUble has been n~l 

Dopondlng upon whoro tho Cow"""' Hoollh Scrvlco os ..,......tdod, B<lnc!Jt.s wt• 1><> the surne us lhos" 
&tatad under each oovered Health 8&tvico Galfi{JO!Y In 11'1111 Btmaftl s..mnory ~~ 
01'·-~~.U ... ~.~-- 1:-"StGana c.;urtOlo,•~)'IJIM•W.JPOflll.t r!"-~~~-~~· in~ 

ef'PiylOihOtriitieiOflee\IISH. :=.-=-~~~ldtill'-ty«P6hoflt'51olkn¥lnfl 

Coveted Hcrulh S<U'"""""' lroc:IUdo but ara r>01 
llmKod to: 
Plimary Phy~lclan omce VIs t 100% Non-Network Benetlls are nol aVIIIIoble 
J!Jlaolallsl Ph~slclan Ortlce Visit 10Q%. -·-Loll X-Rav or othor preventive; tests 100%_ 

~~~ all"' Oa<luctlbl" na• baot1 mot l!O'Ii •ltei' Oed\JCIII»e l\llo beero met 
Pn:-Servl<e> N01ltlootloon lo ~ulred for Proolhellc 
Device •n uea.a olltOCIO 

. 
Oepencll"ll Opan ....,..,. the eovurao Heallh Sorvlca Is p ro\Oide<l, BanaJifo lo\llll be the Qma u lhoae 
otaled under- Cov..-.d Health S""""" calegDIY In this Beneftl Summary 

PY.seNIC9 Norll/ctllion 18 mqulr~ fOtr c-tt•'" ...,.,;eN. 

oane61s •re limited a• follow..~ 100'111 eller you P"ll " S10 Copii)'Dient .,.., vlllk • 7~ ettor ooducllble Nlo been met 
NeiWOrK and Non-Network beneQis are Pmlled to Benefits :fur l·labfiilative Sccvices ate provided under and 
a QOil'lblned 1otal of 50 visits per calendar year for as part of'RehabUit.aUon Senrlccs-Outpntient T.h.crnpy and 
any comblnauon oflhe following: MIUIIpulntivc Treatment and eu-c .:1\lbjut to 1hc Umlts as 

Chiropractic treatment stated under Rehab Scnriccs 
Physical therapy 
Occupallonal therapy 
Speech therapy 
Pulmonary rchabllllatlon 
Cardiac rehabUilallon 
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-BENEFITS -- ---
-~~~c~i3d:U.7.,pfanl aural therapy 

~•ton thc;u-P)' 

~~H•n•IM• Non-Nolvwod·~ BQf'IDfila 

Diagnostic scapi~ pro~edur~2t lm:lud~~J. but are not 90~ a"•r Ceduct:IJle htail been mel '7-o-. a fter Oeduc UbJ• h•s. be1m mol 
Umllad lo: Cofonoscopy; Slgmoldoacopy; 
~doscopy 
For Preventlw.t SCOpic P.-ocedures, rerer Itt I Ita 
Pravonllvc Care Service& cateoon~ . 

~nttc:!!;.s;:, ~d ~!~-::~ aro ltnllOd h;. 
90'\6 alfl.at Onrdct(ltJhlll!l • .,._. bHilit"ii mal '"70• ~ftot Dl:duc:llbfo t1o.a been mar 

120 drr:iv.Jt 11'\rUi'' lnr.ldunl 

""'" onO< t:>ed""- """ boon met 70% ~:~nat OaducObte tw& bean mol 

90'M. lft11ct Oedudlblb M~ boOn met 70% aft_-Oec:fttretjh!e ha& tH!:rl!ln met 

• 8a'JIO · Non-Natwark Oenelil-s •re not: evaUabta 

::bc":.'l:;:r:.;;:;~;Z!: services must be rtJt:ei>NKI at 

• """' .. 31!1Co a """ ,.,, h . <I ' lbCU lmal::rn-tnttn 

Aw Klllhli are Hutrwd 03- 'lutloWs: 10()1Mi llll'ler vou poy a S10 Copayrru!nl pervtsU _j Non-Neh..vork Bc!NJO'nl!a. lli'fl nc1 iiVai'Jsbte 
1 exam avery year 

ME CAL XCL 
lllllmc:ornmendedlbat nMaw SPOiarBnezlld.d noftheeervloe!. of 

.... ttJOCklsklns Wslitd tMIOW app:v 10 tt. mdcsl parUon or lhll Plan only. PntSCffplon Drug conttaa• Is exdutlllld &UJL1at tN me4lea1 plan becau.ct II Is ;;r SOJ*oakl bcnllfiL Covomgo may bo tw.oilubhJ llndw 1JlU 
ProtcdpUon Drug parDon at' DtD Plan. Soc UUlSPO b'CCWOI'Bgedctah ond cxofullll"ont. 
PfeSCI{pllon dnJgs: far GucpMenl Uliit thai aN ft!led b)' • preacdpliQf'l GreiM ot relll. SOII·I~Iallfa IIIWIC:Idbns. TIIi& llilxaudah dUIIC nul HJIP1)' b madJi".allanl: Ulkfl. dll(l lo b1t duv.aOialll:llet: (as drr&ormlncul ~ 

=~~~s1=¥~.='.:':Wt:=~!tu::',=.!Zrt.~~~!r::'U:..~.:'~~~r~~o!:r~tm~~~~~~~~a:==:::::o!~:rhycka.-soN~. 
~-ar lrwH~ 01 ~BiniOn...._.._,. Afo ._ _..., IOCOfOI ~M'II .,_.,..._. ... ~ m'O. lnl' GIWQiil:. 1111sdio:t DDIIIW ~ ar~ Olrvlcu Of" ~~-Sanlicln,. 
~~ =:!;.,""=~,::::_n:.• :,;,_1M 011tr BVillalliD lra&tmCintopllana rar JOUrccndiDcm. Tills uxaiiJIIIaa duoa notapp!v lDCimited HMIIIh Sef\lfces pfDIIIded rt.Jrlng a c:Zinical blllll tbr wftdl Runoflfs l!l ro 
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Addendum to the Medical Benefit 
Summary for Self-Funded Groups 

Mlltgp 'unlp n P P O 

These Benefits are available to you In addition to the benefits located on the Benefit Summary. 

1fi§Yid41fiM1.141LWia)?--JiiH¥i§iW·Wih-jliEl!&4h!ili&•)t-iiJdi§ii§JAwmi$ 
Partial Hospltall7_atlonJh;tenstve 90% after Deductible has been met per 
Outpatienl Treatment: session for Partial Hospltaflzatlon 

/Intensive Outpatient Treatment. 

M#ffimJ61,1§4ii3Si!•)IO.i.Ji.M1i§AitJid-}-
~rtlal Hospitalizationllnlensfve 
Outpatient Treatment: 

only when services are deUvered 
through a Designated VIrtual VIsit 
Network Provider. Find A 
Designated Virtual Vistt Nelwork 
p,.ovider Group at myuhc.com or 
by calling Customer Care at the 
telephone number on your ID • 
ca.-d. Access to Virtual Visits and 
prescription servrcos may not be 
avaiJabte In all sta.tes or f'or an 
groups. 

904'-" after Dodua:t:!b•ia ha& 011:!-lttfl f't11131l per 
seaslon for Partial Hospitalization 
/Intensive Outpatient Treatment. 

iQ Mii+riWi"** w 
100% after you pay a $10 Copayment 
per vlsft. Deductible does not appry. 

73 

Prior AutiJatizatlon Is required lor certain 
SOIVicsS. 

70~~ sUer- 15eductlble has been mot per 
session for Partial HospHalfzatlon 
llnfenstve Outpatienl Tr-eatment. 

Prior Authorization Is 19qulred for certain 
services. 

70% 111fter Oed"ut'.:l lbiG> nas bean n"let per 
session for Parlial Hospilalizatio11 
/Intensive Outpatient Treatment. 

Psior' Aulflurizalion is required for certain 
services. 

!& .,, • • '==m 
Non-Network Benefits are not available. 
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Here's an overview of your CVS Caremark benefits. 

Milton Union PPO 1/1/2019 
If you have any quo3tlon~ ubout your prescription plan or costa, call us at 1-888-202-1664. We can help any tlrne 

after your pran starts. Fur TDD usaistuncs, please call 1-B00-863-5408. 

Ge•,eric Medicines 
Alw.oyc an.lc your doctor Jr there's o 
generic option avaUable. It could 
save you money. 

Preforrcd Brflnd-N.oano 
Med&o1neu 
If R generlo 15 not available or 
appropriate. ask your dootor to 
prescribe from your plan's 
prefeJ"red drug list. 

Non-P~fnrrod 
Brand-Nan-~a Medicines 
Drugs that aren't on your plan's 
preferred list wit! coet rnore. 

Refill Limit 

Annual Deduotlb1e 

Mex1mum Out-of-Pocket 

Out-of-Nat\Nork Claln~R 

Prior Aulhorizut.lon 

Specialty Medicines 

Short-Term Medicines 
CVS Cai"Qnlurk Retufl 
Pharmacy Network 
(Up to a 30-do.y supply) 

$10 fot" e generlo medicine 

2Bo/n ($1115 min I $3!5 n'IB)C) ror a 
preferred brond-no.mo medicine 

$46 for o. non-prafcrrod 
brand-name medlolne 

None 

None 

Long-Term Modlclne.e 
CVS Cerem.a.rk Me.JI Servlco or 
CVS Pharmacy locations (up to a 
90-dny supply) 

$20 for a generic n1edlcino 

17% ($SO min I $70 •nax) for a 
preferred brand-namo modlc1t1o 

$90 for a non-prefet"red 
brand-noma medicine 

None 

$3,000 per Individual I $6,000 per tamfly 

P•·ascrlptlono flllod al Out-or-Network phurrnacios will be relrnbursed at 
thA network level: member Is 1'0Sponslbfo for any difference In cost 
between n~ttwork and non-network cost. 

Certain medications may f"equlre prior suthoriZBtlon~ Pl.,ase contact 
Customer Care toll-free at 1-888-202-1654 or vleft www.caremark.oom 
for- verification of prior authorization requlremonts. 

Speclotty medications are requfrlt;)d ta be rllled tltrough cvs Specialty 
Moll Order Pharmo.oy or ot o retoil CVS/pharmacy. Please contact 
Customer Co.ro toll-froe at 1-888-202-1654 fof questions or to get 
started today. 

7<171~WKL-MCtiOICC .. MOOP. eP CUGTOMO·U'U17 

Copaymon•. GOpny or coinsurance tneans the amount a plan n1embvr te roqulred to pay for a preeot)J)tlon In aooordanutt with .u Plun which 
111ny bu u dudunlil1h1, tt po:roonlnoa of tllo praoodt~lon prloo, u JIJlOCJ'"rn.nurll ur nlllftr nhHTI.ff'l. Willi I he baiCll'lQ•, U •ny, pt~1d by a Plan. 
Your roodback Is lmpor1ant ae It hdpo ua lmproVG our a111rvlce, ,leauo con teet uo wt'h eny queellona or o<w~anrnn at 1-886-20?.-1 D&oil. 
Your privacy Ia lmp~anl loa u•. OUr 6mployi!H'IH •r• lnllilr.-c-J h!Qu.r£1inu lhn .app«JJ)rlnte way lo hundle prlvoiiEI t•fn'lllh lufunuullun. 

't00·38UOHD 070'1"16 
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UHC CERTIFIED HSA 

YOUR BENEFITS 

Httnofll Summary 
ASO Cholco Plu• 

Milton Union Exempted Vlllego Schools H.S.A. Modfcnl Plan 7AT 

bnU•d H:allhcai-• S•rvJaaa. Inc. and EPC School& want to help you tako control and ntako tho 1'1\oat of your he.l'th c•re bon.tiC... T h at'• w hy- provide con-nl•nt 
••rvloea to a•t ~ur hanlth anro quoatlana nn•-•r•d quickly nnd aoourototy: 
• rnyuhc.oaft141 ~ T•ke edvant.go of ... y. Umo ... .ving onfl,. toala. You c.n check )"'Ur allgibility. ben•Rta. cfalma, r.lulm pu)'nlonta, &eareh fo,. t:1 dr:lr.lor- Dnd ho~Jpllt'lltlm:l R'IQre, 

2 .. -hour nur•• oupport- A nureole a phone cofl OWPY ond yu\1 ht1vn Qlhor honllh raoourooa nvttUttbl'o 24-huur. a dey, 7 daya • WGak to provide you wlrh lnfonnatlon \NI c•n 
holp you make:. ltlifom'K:Id dod.Miouflo • .I LUll 01111 thu nun-.ber on lha hock of )'Our 10 ntt~rcl . 
Cuatomor Caro te .. phone au,..,ort -Need more help? Celie cu.Homercar• prot•••l<lnal ualng 1hlb &otol..fnte number on tho back Of l"'..,.. W .uwll. Gnl nns-relo yg&.~r bunol'il 

'ona or r•oetvo hell kH:II«I,. for Ill dooi.<Jr or tto• e1. 

i"ho Bonoflt Sunvnaty le lntcndod anl'y to ftlghUghl your Benetli!a and ehoutd not bo "'Ned upcn Ia fUlly d•tem"tlne your anvor,... II lhfa HanofU Sumrnnry oorofflctro Hn)l way wllh 
tho 8ummQJY Pkm Daeot1ptl'on (SPO). the SPO eheft prwwNL It Ia rocommond'H &Nit )IOU~ yaur SPD for""' IUIRct daaoription cl lho Anrvfnt:-. ..-.d •lflf•kt• rhot l(tro OOYorod, 
thoso v.onk:h aro oxcduded or flmlted, and Olhor tanne and cc:ww:tiUC:»r•• of CQYerape. 

8FXOFTTT07PB 

Page: J of4 
Tt ... IJ ...... lt'ltMI.IOI'OQWlt'DO"' l"J JCt:Df"lll: "J .. -"'IU:i;lolt:NT- 111AT II W11.1.,0NLV DC u:JUJ,.OK l~....,._JCJM OfillC.SCAiaiNCII UHfTIEDt11!'AL.TNCARH.al!RVICCES. INC .'a~N:IOUC"t&~O 8IIAVICCa 'I'OTH!!Ra:CIPUSNf'". ~ 

OlJ&ftl.lllllt.~«) OMDfSTRiaunoHWITltOIIl'TtlRIDCPfllli •• WI'VTil!ll'ofn.....,&aiOHCiif'UI'IJnrc ~T~ SCIW'C"ol.O, fl'fQ , In r~mi'I'CD. 
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Nelwork and Non-Nelwork benefits arc limited to 
a oombinod total of 50 vi.sits por cotondar yow for 
any comb1natlon or the followfno: 

ChlroprR:ctft:: 1reatment 
Ph~lcallherapy 
Occupational thernpy 
SpoOGh thoropy 
Pulmonary rehabllllatlon 
Cardiac rehabiUiatlon 
Post-Cochloor rmplnnt aural therapy 
Vision the,.apy 

Prtr;e-2or4 
'HilS MATEI'lU.I. ISPAO\IID-EOON'nt& RfiCLPI&NT*S. AIGREEMiiNT 'niAT ITWIL&.~Y 1Ni1 U'S..O FOR"JM&" PUAP0151i OF D£8CR.lii1NQ UNrTED HEN..ntCI'IRE. SliRVJCES. IHIQ ... PROOUCTa NIID.s£RVIQE8 TOntE AEOIPHSNT. ANY 

OlHI::IIu::i'l'fi,COI-viNOOI~IlRtlftiHUnQHwrtlJOI.Il'lHF.I::l'CPRI:08WRITlCHI"'EFWI'IKMONQf'U~n;;oHf!.N.TI~St;~,JNo..'"-Pftcf~IINTI:U. 
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E t"l 

T snfCO\H!IIra e Natwork BanafttA Non-Nfttwork Bftnafits 

., : Nr:r.o rs 
T aotCo'loi!IUB 

Uaf ... lf ........... 1'11111..,.. nb ft:'lilllli6-a 1~ ..rldf ~.._. IIOlll u...n, lhfll l Naft,.-Mfil"wwCMk l:loK'-Hailo aHII nat -'IIU""'it. 
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THIS NA.TERW.. t9 PROVII:)GD ONTi'IC. RCCIPII:NT'A......:l!RCCMr:NT nUt.TfTWn,t. ONI..VJ\1' UUI'Il ~·.ur.t 1tK:f'UIU'OU~;~'If'OI:UC:I"'UJINC.I UNIII:U HI:N..liiC"o.Utl.iSCRVJOII:.U, lNC:.'II PRCDUCTSANDGc.RIII<Ct':IIIClo1~1t· 1-U·CI'M NT. AHV 
Oti'ER LJU!. C0PY»1G Oft CotaTRlDUfiOH WfTHOI.JT THIIllil<PIW:S• WltiTTCN"RM111.10N Of" UNfrRO HI!N.Tt«:"Ma ~. INC:. Ia PftOHIBITEO. 
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Addendum to the Medical Benefit 
Summary for Self-Funded Groups 

Choice Plus 
High Deductible Health Plans 1/1/19 

These Benefits are available to you In addition to the benefits located on the Benefit Summary. 

.. _., .. . 
Partial Hospltallzatlon/lntenstve 
Outpatient Treatment: 

Network Benoffts 

100% after Deductible has been fnet 
per session for Partial Hospitalization 
/Intensive Outpatient Treatment~ 

N on-N e twork Bon e t t15 

eo% after Deductible has bi:ten met Per 
session for Partial Hospltallzatlon 
/Intensive Outpatient Treatment. 

Prior Authon"zation Is required for certain 
services. 

•wM•W·"fM'·,."*''"f.4.q:muw.mafAUM§Jti§§§iiiUMeii_-i.;;¥mg;tgcept;4-$· -~~V'.,ll r~~~ .. · ~~ _ 
Partial HospltatJzatlon/lntenslve 100% .after Deductible has been met per 80% after Deductible has been met per 
Outpotlent Troatment: session for Partial Hospitalization session for Partial Hospitalization 

/lntAn~lve Outpatient Treatment. /Intensive Outpatlont Troatrnent. 

Prior Authorization Is requirod for cortaln 
t!f8fVIGBS. 

ff..i!l@f#•*k.,c§IIMi!fMjfl&&j§i•»I§WAi~iil!'lb-;f:~..,- ;f~:i~#MJm(?.:~~lll!~~~~~~~ 
Portlal Hospltallzatlon/lntttnsiVB 100% ane.- O~tductlble has been tl"'et par 80% after Deductible has been met per 
Outpatient Treatmant session for Partial HoepUaJizatlon session for Partial Hospitalization 

/lntenstvo Outpotlant Treotment. /Jntenstve Outpattont Treatment. 

Prior Authorization Is roqulrod for certDin 
SBIVICBS. 

~tiidti*M@dtii~~~. ~~~.:· :.:~:.~~~t·~· ~~!~·~~~~~~~~~~~~~~~~~~~.-~I,I~~~~II~IIIIII~~~~~L: 
Network Benefits are available 100% a Uor Oodu otlble h as been mel per N u n · N u twcul' Bon.ofil~ vru nol ovoU:abto. 
only when services aro delivered visit. 
through a Designated Virtual Vlsll 
Netvvork Provider. Find a 
Designated VIrtual Visit Network 
Provlder Group at myuhc.com or 
by calling Customer Care ot tho 
telephone number on your 10 
oard. Access to VIrtual Visits and 
pr-esc•·lptton services may not be 
available in an statG& or for an 
groups. 
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This replaces the Mental Health axclualon section on "the Benot'tt Summary: 
Services performed Jn connection with conditions not classified In tho current edition of tho Diagnostic and Statistical 
Manual of" the Amerfcan Psychiatric AssoolaUon. Mental Health Services as treatmants for R & T code conditions as 
listed within the currant edition of the Diagnostic and Statistical Manual of the American Psychfatrtc Association. Mental 
Hoalth Services as treatment for a prirnary diagnosis of Insomnia and other sleep-wake disorders, faodlng dlsordel".s, 
binge eating disorders. eexual dysfunction, communication disorders. motor disorders, neurological disorders and other 
disorders with a known physical bosls. Treatments for tho primary diagnoses of learning disabilities, conduct and Impulse 
control disorders, p e taonelity disorders .and perephilic disorder. Educational services that a.-e focused on primarily 
building &kills end capabilities In communication~ social Interaction and learning. Tuition for or sorvlces that are school­
based for children and adolescents under the Individuals with OJsabllltfes Education Act. Motor disorders Bnd prlrnary 
communication disorders as doflnod In the current edtt lon of the D iagnostic and Statistical Manual of the American 
Psychiatric Association. lntollectual disabilities as a prlmery d iagnosis daflned in the current edrtlon of tho Diagnostic and 
Stetrstlca.l Manut~l of lhe Atnerican PsychJatrJc Association . Autis m spectrum disorder .as a primary dfagnosis doflned fn 
the current edition of the Diagnostic and Statistical Manual of the American Psychiatric Association. Benefits for autis•n 
spectrum dtsorder as e prtmaf"Y diagnosis are described under Neurobiological Dlaorders -Autism Spec trum Disorder 
Services In SoctJon 1 or the COC. Mental Health Services o s a treatment for other conditions that may be a foctJe. of 
cllnlcot otton1Jon as listed in the <..~rrent ed ition of the Diagnoatlc and StatlsUcat Manudl of the American Psychiatric 
Aseociotton . AU unspecified disorders In the current odltk>n of the Diagnostic and Sta11st1cal Manual of the American 
Psychiatric Association. Health SE>rvlces and suppJies lhot do not meet the deftnltJon of a Covered Haalth Servlce- see 
the definition In Section 9 of the COC. Covered Health Services are thoee health servrees, lncrudlng services. supplies, 
or Pharmaceutlcat Products , which we determine to be a11 of" the following: 

Modlcolly Necessary. 
Described ae a CoVered Health Service In Soctlon 1 of the COC and In the Schedule of BonefUs. 
Not otherwise e xcludod in SEicllon 2 of the COC. 

This replaces the Neurobiological DJsordsrs-Autlsm Spectrum Disorder exclusion aoctton on the Benefit 
Summary: 
Any treatments or othor specialized servJcea designed for Autism Spectrum Disorder that aro not backed by crediblo 
research dc.nnonstratlng that the services or supprles have a measurable and banoflciol health outcome and therefore 
considered Experimental or lnvestlgauonal or unproven services. lntalloctual disability as tho prlmery diagnosis detined 
In the current edlllon of tho Diagnostic and StatiGtlcel Manual of the Amorican Psychialric Aasoc la lion. T~iUon for or 
services that are schooJ-based for children and adolescents under the Individuals with OlaabiUtles Education Act. 
Learning. motor dlsotders .and con1munlcation disorders es defined In "the current edition of the Diagnostic and Statistical 
Manual ot the ArnerJcan Psychiatric Association and which are not a part of Autism Spectrum Dis order. Treatments f"or 
the primary diagnoses of learning disabilities. conduct and Impulse control dlsorde~. personality disorders and paraphllic 
disorder. All unspoctned disorders In tho current edition of tha Olagnostic and Statislicsl Msnuel of the American 
Psychiatric Association . Intensive behavioral therapies suoh ee spplled behev~rol analysis for Autlam S,:lec:'b'urn 
Disorder. 
Health servJcee and 6uppltes that do not meet the deflnltlon of a Covered Heolth So..-vice - s ee the definition in Section B 
of the COC. Covered Health Se)rvlcos are those heallh sorvlcos , Including servlcea. supplies, or PhsrmaceuUcal 
Products. which we deterrnfne to be all of the foltowing: 

Medically Necessary. 
Describad 1'!8 a Covered Health Service In SectJon 1 of tho COC end In the SchoduJe of Benents. 
Not othorwlee excluded in Section 2 of tho COC. 

Thi.s replaces the Substance Uaa Disorders exclusion aoctlon on tho Bonoflt Surnmory; 
Services performed In connectlon wJth conditions not cJ.as&tflad In the current edition of the Diagnos tic end Stelisticat 
Manual of the American Psychiatric Association. Methadone troatlnant as maintenance, L .A .A .M. (1-Aipha-Acetyi­
Methadol), Cyclazocine, or their equivalents. Educational services that are focused on primarily building sk•ns and 
capabilftles in communfcaUon, eoclaJ lnteractiion and feemJng. Sub.stance-lnduoed sexual dysfunctfQn disorders and 
substance-Induced sleep disorders. Gambling disorder's. All unspecified disorders Jn the current edition of the Diagnostic 
and Statistical Manual of the Amorloan P&ychlatrlc Association. Health services and supplies that do not meet the 
deflnfllon of a Covo~d Health Service - see lhe definition In Section 9 of the COC. COvered Health Services are those 
health services. Including services, suppUes, or Pharmaceutical Products. which we detormlne to be all of the following: 

Medically Necess ary. 
Described as a Covered Health Service In Seotlon 1 oftha COC and In the Schedule of Benefits. 
Not otherwise excluded ln Sec11on 2 of the coc. 

Tliliio-ooncnc ~ry·-~ .... n ~lit Jfttnndod only to tifgtiilght )'OUr BelwltliJI •nd allould ·- .,. ... ~ UfiOI\ _, 10.,. 
C~M«mlno!P )'OUt' ~ ... ~. " m .. u.t~flt tkl~ McMnGum oonftlc.16 m llllnY -Y wtm lhlr &lrtllt'nAry Pkan o ... crlpitiOn 
(8f>f".), lho $PO atlall p;..y011. It .. reoommencted that )IOU rovtow )'OW SPO f« an o~ ~liOn Of tho -•\llootl•I'MI 
.,.,.,_, .... ,. thot aro DIW'Or"'Dd, lht>oK> wttldt ..,.., oxuludod .,.. lilnlt~, ~tnd •wl'- et>rm.~ find oondoi~ of CCW@t~, 
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Here's an overview of your CVS ·caremark benefits. 

Milton Union HDHP 1/1/2019 
If you have any questions about your prescription plan or costs. call us at 1-888-202-1654. We can help any time 

after your plan starts. For TDD assistance, please call 1 -800-863-5488. 

Generic Medicines 
Always ask your doctor it there's a 
generic option available. It could 
save you money. 

Preferred Brand-Name 
Medicines 
If a generic is not available or 
appropriate, ask your doctor to 
prescribe from your plan•s 
preferred drug list. 

Non-Preferred 
Brand-Name Medicines 
Drugs that aren't on your plan's 
preferred list will cost more. 

Refill Limit 

Annual Deductible 

Maximum Out-of-Pocket 

Out-of-Network Claims 

Prior Authorization 

Specialty Medicines 

Short-Term Medicines 
CVS Caremark Retail 
Pharmacy Network 
(Up to a 30-day supply) 

$0 (after deductible) for a 
generic medicine 

$0 (after deductible) tor a 
preferred brand-name meCUclne 

$0 (after deductible) for a 
non-preferred brand-name 
medicine 

None 

Long-Term Medicines 
CVS Caremark Mall Service or 
CVS Pharmacy locations (up to a 
90-day supply) 

$0 (after deductible) for a 
generic medicine 

$0 (after deductible) for a 
preferred brand-name medicine 

$0 (after deductible) for a 
non-p.-eferred brand-name 
medicine 

None 

$2,000 per Individual I $4,000 per family (combined with medical) 

$2,000 per individual I $4,000 per family (combined with medical) 

Prescriptions filled at Out-of-Network pharmacies will be reimbursed at 
100% after the non-network deductible Is met. 

Certain medications may require prior authorization. Please contact 
Customer care toll-free at 1-888-202-1854 or visit www.caremark.com 
for verification of prior authorJzation requirements. 
Specialty medications are required to be filled through CVS Specialty 
Mail Order Pharmacy or at a retail CVS/pharmacy~ Please contact 
Customer Care toll-free at 1-686-202-1654 for questions or to get 
started today. 

7-471-WKL-MCHOICE_MOOP _SP _CUSTOM6-0017 

Copuyrncnt, copny or ooinsurunco rnoun:;J tho urn aunt u plura member i:J n:quircd 1o pny for .u prescription in BCOOrdanoe wUh a Plan which 
may be a deduoliblo, o percentage of the preocription price, a rixed amount or other c:hwgo, with the bWa.rn;c, if uny, puid by u Plun. 
Your feedback ts important us it holps U::J improv-e our aoJVklc. PICD$C conlaot us with any questiofY-11 or conoom~ ut 1-888-202-1854. 
Your pr-ivacy is Important to us. Our employees are 1rained regarding the appropriate way to handiEJ private hontlh Information. 

2016 CVS Ceremark. AU rtghts reserved. 106-380080 070118 
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ADDENDUM D- DENTAL INSURANCE 

Calendar Year deductible: $25.00 Single 
$75 .00 Family 

Co-Insurance: Preventive Dentistry -100% 
Minor Dentistry - 80% 
Major Dentistry - 50% 
Orthodontia - 60% 

Maximum calendar year benefit per person:$1,000.00 

Details and provisions of coverage are contained in the individual certificates. If you are 
enrolled for dental coverage but do not have an individual certificate, contact the Central Office 
and a copy will be ordered for you. 
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ADDENDUM E- LIFE INSURANCE 

Schedule of Benefits 

All employees: $30,000 

Accidental Death and Dismemberment (AD&D), is an included benefit for all life amounts. 
Basic and Accidental Death and Dismemberment Insurance coverage reduces to 65% when you 
reach age 70 and to 50% when you reach age 75. 
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ADDENDUM F- JOB-SHARING APPLICATION and PROPOSAL 

Name ------------------------------------- Date of Application __________ _ 

Building --------------------------------- Application for _______ School Year 

Current Assignment/Grade/Subject: -------------------------------------------

Name(s) and Age(s) of Children under age 5 before the start of the next school year: 
Name: Age: Birthdate: _________________ __ 
Name: Age: Birthdate: __________________ __ 
Name: Age: Birthdate: __________________ _ 

PROPOSAL: 

Request to Job-Share with: ____________________ (teacher). 

Brief Description of shared assignment requested: 

Teaching Schedule: ______________________________________________ _ 

Separation of Duties:. ______________________________________ ________ _ 

I understand the expectations of Job-Sharing, as set forth in the school year Memorandum 
ofUnderstanding. If my application is approved, I agree to all obligations and guidelines set forth. 

(Teacher) (Date) 

Approved: Disapproved: 
(Principal) (Date) 

Approved: Disapproved: 
(Superintendent) (Date) 
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ADDENDUM G- GRIEVANCE FORM 
MILTON-UNION EXEMPTED VILLAGE SCHOOLS 

GRIEVANCE FORM 

N~E ________________ ~------------------
(Person, Persons, and/or Association) 

Date Submitted----- -----

School _______________ __ Principal ___________ _ 

STEP I (Informal) 
Briefly state the problem, indicating date of occurrence and provisions and/or policies violated: 

Remedy sought: ___________________________ ______ _ 

STEP I RESPONSE: ________________________________________________________ _ 

Dme: ___________________ __ Signature: _ _ _________ _ 

STEP II (Formal) Disposition at Step I has not been satisfactory. 
Date:. _______________ _ Signature ___________ _ 

STEP II RESPONSE: ______________________________________________________ ___ 

STEP III (Superintendent) Disposition at Step II has not been satisfactory. 

Dare: ___ _______________________________ __ Signature: ____________________ _ 

STEP III RESPONSE:. ______________________________________________________ _ 

Date: --------------------------------------- Signature: ______________ _ 

STEP IV (Mediation) Disposition at Step III has not been satisfactory. 

Date: - ---------------------------- - ------ Signature: _____________ _ 

STEP IV RESPONSE: ______________________________________________________ __ 

Date: -------------------------------------- Signature: _ ___________ _ 
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STEP V (Binding Arbitration) Disposition at Step III or mediation at Step IV have not been satisfactory. 

Date: Signature: _______ _ _ _ _ 

STEP VRESPONSE: __________________________ _ 

Daw: _____________________ ___ Signature:. __________________ _ 
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ADDENDUM H- TEACHER EVALUATION PROGRAM 

Appraisal Objectives 

• To help teachers gain a better understanding of the scope of their duties and responsibilities as reflected in the job description. 
• To increase overall job performance with support from the administrator. 
• To provide teachers with feedback necessary to develop a professional growth plan. 
• To provide a means for making appropriate contract recommendations. 

Effective Teachers: 

• Understand student learning and development, respect the diversity of the students they teach and hold high expectations for all 
students to achieve and progress at high levels. 

• Know and understand the content areas for which they have instructional responsibility. 
• Understand and use varied assessments to inform instruction and evaluate and ensure student learning. 
• Plan and deliver effective instruction that advances the learning of each individual student. 
• Create a learning environment that promotes high levels of student learning and achievement for all students. 
• Collaborate and communicate with students, parents, other teachers, administrators and the community to support student learning. 
• Assume responsibility for professional growth and performance as an individual and as a member of a learning community. 
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Standards-Based Teacher Evaluation 

Teacher evaluations will utilize multiple factors, with the intent of providing meaningful feedback to each teacher and assigning an 
effectiveness rating based in equal part upon teacher performance and student growth. 

Each teacher evaluation will result in an effectiveness rating of: 

a. Accomplished; 
b. Skilled; 
c. Developing; or 
d, Ineffective 

The specific standards and criteria for distinguishing between these ratings/levels of performance shall be the same as those developed by the 
State Board of Education, which are incorporated herein by reference. 

The Superintendent shall annually cause to be filed a report to the Department of Education the number of teachers for whom an evaluation 
was conducted as well as the number of teachers assigned each rating as set forth above, aggregated by teacher preparation programs from 
which and the years in which the teachers graduated. 

Fifty percent (50%) of each evaluation will be based upon teacher performance and fifty percent (50%) on multiple measures of student 
growth as set forth herein. 

Definition of "Teacher" 

This policy applies to District employees who meet one of the following categories: 

1. A teacher working under a license issued under Ohio Revised Code (ORC) Sections 3319.22, 3319.26, 3319.222 or 3319.226 
who spends at least 50% of his/her time providing content-related students instruction; or 

2. A teacher working under a permanent certificate issued under ORC 3319.222 as existed prior to September 2003 who spends at least 
50% of his/her time providing content-related student instruction; or 

3. A teacher working under a permanent certificate issued under ORC 3319.222 as it existed prior to September 2006 who spends at least 
50% of his/her time providing content-related student instruction; or 

4. A teacher working under a permit issued under ORC 3319.301 who spends at least 50% of his/her time providing content-related 
student instruction. 
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Assigning an Effectiveness Rating 

Each evaluation will result in an effectiveness rating of"Accomplished", "Skilled", "Developing", or "Ineffective". An effectiveness rating is 
based on the following two categories: 1) Teacher Performance; and 2) Student Growth Measures. Fifty percent (50%) of the evaluation will 
be attributed to teacher performance and fifty-percent (50%) will be attributed to multiple measures of student growth. 

Teacher performance and Student Growth Measures ratings shall be combined to reach the summative teacher effectiveness rating. The 
Evaluation Matrix is attached hereto as Exhibit B and incorporated herein. 

The Board shall annually submit to the Ohio Department of Education (ODE), in accordance with ODE guidelines, the number of teachers 
assigned an effectiveness rating, aggregated by the teacher preparation programs from which, and the years in which, the teachers graduated. 

Teacher performance and student growth measures are combined in a summative teacher evaluation rating: 

TEACHERPERFO~CE 

50% 
Knowledge of Student 

Learning Environment 

Knowledge of Content 

Use of Assessments 

+ 

Instruction 
Collaboration/Communication 
Professional Responsibility and Growth 

STUDENT GROWTH MEASURES 
50% 

Teacher Value-Added 

Vendor Assessments 

LEA-Determined Measures 
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EVALUATION RATING 

Accomplished 
Skilled 

(. 

Ineffective 



Assessment of Student Growth 

In determining student growth measures, the Board adopts the Ohio Department of Education's Ohio Teacher Evaluation System (OTES), 
which calculates student growth by assessing achievement for an individual student occurring between two points in time. It is important to 
note that a student who has forty-five ( 45) or more absences for the school year will not be included in the determination of student academic 
growth. 

In general, the Board will utilize the following categories to determine this aspect of a teacher's evaluation, depending upon the instructor 
involved: 

Al: Teachers instructing in value-added subjects exclusively; 
A2: Teachers instructing in value-added courses, but not exclusively; 
B: Teachers instructing in areas with Ohio Department of Education approved vendor assessments with teacher-level data available; or 
C: Teachers instructing in areas where no teacher-level value-added or approved vendor assessment is available. 

Where value-added methodologies exist for Al and A2 teachers, the Board will utilize them in the evaluation. Teachers instructing in value­
added courses, but not exclusively, will utilize teacher value-added and locally determined measures. 

When an approved Ohio Department of Education vendor assessment is utilized in the measurement of student growth, it will be included in 
the evaluation process forB teachers to the extent set forth in the "District Student Growth Measurement Index". 

When neither teacher-level value-added data nor Ohio Department of Education-approved assessments are available, the District shall use 
locally-determined Student Growth measures for C teachers. Student Growth Measures may be comprised of shared attribution and/or non­
value-added vendor data. 

Data from these approved measures of student growth will be scored on five (5) levels in accordance with the Ohio Department of 
Education!OTES guidance to a score in one of five (5) levels of student growth: 

a. Most Effective 
b. Effective 
c. Average 
d. Approaching Average 
e. Least Effective 

Shared Attribution Measures encompasses student growth measures that can be attributed to a group. 
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Calculating Student Growth Measures 

For purposes of the Ohio Teacher Evaluation System (OTES), "student growth" means the change in student achievement for an individual 
student between two or more points in time. This component of the evaluation includes some combination of the following: 1) Teacher-level 
Value-Added Data; 2) ODE-Approved Assessments; and/or 3) Locally-determined Measures. 

Teacher-level Value-Added: "Value-Added" refers to the value-added methodology provided by ODE. Where value-added data exists (via 
state-provided assessments), value-added data must be one of the multiple measures used in calculating student growth. 

ODE Approved List of Assessments: Assessments, if utilized by the district, must be included as one of the multiple measures of student 
growth. Assessments utilized must be included when calculating the fifty percent (50%) attributed to student growth measures. The 
Superintendent/designee, in consultation with teachers and subject to Board approval, will utilize the assessments on the approved list as 
he/she deems necessary and appropriate. 

Locally-determined Measures: For courses of instruction in which neither teacher-level value-added data nor ODE-approved assessments are 
available, the Superintendent/designee, in consultation with teachers and subject to Board approval, shall establish a process in accordance 
with ODE guidance to determine LEA Measures. 

Educator Category 
Value-Added 

% 

Vendor 
Assessment % 
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District V-A 

LEA Measures % 

Total= 50% 

50% 

50% 



Professional Growth and Improvement Plans 

Based upon the results of the annual teacher evaluation each teacher must develop either a professional growth plan or professional 
improvement plan as follows: 

a. Teachers whose performance rating indicates above expected levels of student growth will develop a professional growth plan. 

b. Teachers whose performance rating indicates expected levels of student growth will develop a professional growth plan 
collaboratively with his/her credentialed evaluator. 

c. Teachers whose performance rating indicates below expected levels of student growth will develop a professional improvement plan 
with their credentialed evaluator. The administration will assign the evaluator for the subsequent evaluation cycle and approve the 
professional improvement plan. 
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PROFESSIONAL GROWTH PLAN 
Ohio Teacher Evaluation System 

As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professional development. Professional development 
should be individualized to the needs of the teacher, and specifically relate to his/her areas of refinement as identified in the teachers' evaluation. The evaluator should recommend 
professional development opportunities, and support the teacher by providing resources (e.g., time, financial). 

D 
D 
Annual Focus 

Self-Directed 

Collaborative 

These are addressed by the evaluator as appropriate for this teacher. 

Goal!: Student Achievement/Outcomes for Students 

Goal Statement: 

Evidence Indicators: 

Teacher: 

Evaluator: 

Goal Z: Teacher Performance on the Ohio Standards for the Teaching Profession 

Goal Statement: 

Evidence Indicators: 

-- -

Date Areas for Professional Growth 
Record Supports needed, resources, professional development 
dates 
when Comments during conference with teacher and evaluator are made 

discussed appropriate to the needs of the teacher. 
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Teacher Name: __________________________________ __ Grade Level/Subject:. ______________________ _ 

School Year: ____________ _ Building: ________ _ Date of Improvement Conference: ______________ _ 

Written improvement plans are to be developed in the circumstances when an educator makes below expected academic growth with his/ her students AND/OR 
receives an overall ineffective rating or an ineffective rating on any of the components of the OTES system. The purpose of the improvement plan is to identify specific 
deficiencies in performance and foster growth through professional development and targeted support. If corrective actions are not made within the time as specified in 
the improvement plan, a recommendation may be made for dismissal or to continue on the plan. 

Section 1: Improvement Statement -list specific areas for improvement as related to the Ohio Standards for the Teaching Profession. Attach documentation 
Performance Standard(s) Addressed in this Plan Date(s) Improvement Area or Concern Observed Specific Statement of the Concern: Areas of Improvement 

Section 2: Desired Level of Performance- List specific measurable goals to improve performance. Indicate what will be measured for each goal. 
Beginning Date Ending Date Level of Performance 

Specifically Describe Successful Improvement Target(s) 
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Section 3: Specific Plan of Action 

Section 4: Assistance and Professional Development 

Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be used to 
document the completion of the improvement plan. 

Actions to be Taken Sources of Evidence that Will Be Examined 

Describe in detail specific supports that will be provided as well as opportunities for professional development. 

Date for this 
Improvement Plan to be Evaluated: I ! __ 

Teacher's Signature: Date: _______ _ 

Evaluator's Signature: Date: --------
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Teacher Name: ------------------------------------------- Grade Level/ Subject: --------------------------------
School Year: Building: Date of Evaluation: 
The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the following action to be 
taken: 

D Improvement is demonstrated and performance standards are met to a satisfactory level of performance* 

D The Improvement Plan should continue for time specified:------------------------

0 Dismissal is recommended. 

Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action. 

1 have reviewed this evaluation and discussed it with my evaluator. My signature indicates that I have been advised of my performance status; it does not necessarily imply 
that I agree with this evaluation. 

Teacher's Signature: Date: - - --------------

Evaluator's Signature: Date: - - ---------------

The evaluator's signature on this form verifies that the proper procedures as detailed in the local controct have been followed. 

*The acceptable level of performance varies depending on the teacher's years of experience. Teachers in residency-specifically in Years 1 through 4-are 
expected to perform at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Proficient level 
or above. 
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Testing for Teachers in Core Subject Areas 

Core subject area teachers must register for and complete all written examinations of content knowledge selected by the Ohio Department of 
Education if the teacher has received an effectiveness rating of"Ineffective" on his/her annual evaluation for two (2) of the three (3) most recent 
school years and remains employed. 

If a teacher passes the examination set forth above and provides proof of that passage to the Board, the teacher will be required, at the teacher's 
expense, to complete professional development that is targeted to the deficiencies identified in the teacher's evaluations conducted under this policy. 

Any one of the following constitutes good and just cause for termination and is a part of the policy for removal of poorly performing teachers: 

• Failing to complete all required written examinations under this section; 

• A failing score on a written examination( s) taken pursuant to this section; 

• A rating of"Ineffective" on the teacher's next evaluation after passing all written examinations pursuant to this section and after completion 

of the required professional development; 

• Failure of a teacher to complete the required professional development; or 

• An "ineffective" rating for two consecutive school years or for two out of three consecutive school years. 

Any teacher passing the examination set forth above will not be required to take the examination again for three years, regardless of the teacher's 
evaluation ratings or the performance index score ranking of the building in which the teacher teaches. 

PROCEDURE FOR USING EVALUATIONS FOR 
RETENTION AND PROMOTION DECISIONS AND 

REMOVALOFPOORLYPERFORMINGTEACHERS 

Prior to a recommendation of the Superintendent to non-renew a teacher pursuant to Article III, the Superintendent will review the teacher's evaluations 
and make such evaluations available to the members of the Board. 

Prior to terminating a teacher, pursuant to Article IX - Discipline, the Superintendent will review the evaluations of the teacher if performance is the 
ground or one of the grounds for termination. 

Evaluations may be a factor in decisions whether to retain a teacher or suspend the teacher's contract in Reductions in Force. 
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Board Professional Development Plan 

In accordance with the Ohio State Board of Education's statewide evaluation framework, the Board has adopted a specific plan for the 
allocation of financial resources to support the professional development of teachers covered by this policy. The plan will be reviewed 
annually. 

Policy Adoption Date: June 17, 2013 
Appeals Process 

• The teacher may submit a rebuttal and/or provide additional information to the evaluator within (1 0) ten working days of the receipt of 
the final summative rating. 

• A grievance may be filed regarding violations of procedural portions of the evaluation procedure. The content and substance of the 

evaluation is not grievable. 

• An evaluation that violates the procedural process shall not be used in decisions regarding RIF or Termination, but may be used to 

inform teachers' professional growth. 

• Initial filing deadline for such grievances shall vary from the timeline set forth in Article VIII and shall be triggered by the teachers' 
receipt of the final summative rating. 
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FINAL SUMMATIVE RATING 

Ohio Teache-r Evaluation System 

Calculations for the FinaiSummative Rating 
m 2014, Substitute House Bill362 includedan altematiYeftameworitfor 1ealcher evaluation. HB 64 in 2015 .brought the following:d'la~ges to the alternative framewcrk. If 
ad"rstrictchoo:sestotrlll!thealtematfve!'r.ilmeworUorthe2015-16sdxxilyearortherei!fter,medistrictshallcakulatemmgsiiSSignedforteacherev.Wiuationsaa:ording 
ttl thefollowirlg: 

1) 1M teamer peff~Jrnm'1w measure shallaa:ount ftlr 5m6 of each ·r.atir\g. 
2l The student crowth 1R151Sllresbilll acmuntfor 35'16 of eam rating 
3} The ~'~!~~Hinder shall be one, or any ccmlrination af t11e fallowing mmponents: student surwys; tl!lldler self-evaluatims; peer review evaluations; student 

podfolios; or other district~nelt tornpooent 
Alfditionail intbnr&ltion can be round in the Adlfltional Resoura!5 section at: htlp;/Jeducalian.ohlo.p:/fopia/Teadl~.£w!U~io-s-Teadter­

Ewfuatior!-SYstem 
Districts IIBV now select either the original hme'l«:~rit (50'501 orthe alternative framework (50-35-15) fur c:onductinc their teacher evaluations. Ol!io utilizes a fonnulit­
basf!d: apprwch based on a 600-point scale on iJ ccnsistent basis for all tHcheors, iindudin; thase·whose districts sel.ett the qra1 framework. and those w1w choose the 
altl!mativefr.imewoftoftbeOhio Teacher. Evaluation Sysaan_ The formula isincorponted into the eWES.c:attul;rtions. 

Original; Framework (~~)Ratings and Points 

':'""AWfoocllliij 
,4.._._,_j.1) 

I•~'L·--~~ 

!l~udent Gr<>w'fl 

Alternative Framework {50-35-ISr Ratings and Points 

Alteor11UirYct Component F1nal Sumrnatrve Ratirog 
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{To be used to help write the Professional Growth Plan) 
Directions: Teachers should record evidence to indicate strengths and areas for growth for each standard. 
holistically and identify two priorities for the upcoming year. Note these two priorities with check marks 

Name 

Date 

Standard Strengths Areas for Growth 

• Knowledge of how students learn and of student development 

• Understanding of what students know and are able to do 

• High expectations for all students 

• Respect for all students 
-Zl 
]6 • Identification, instruction and intervention for special populations ...,..., 
c.B 
.Srll 
rll 

• Knowledge of content 

• Use of content-specific instructional strategies to teach concepts and skills 

• Knowledge of school and district curriculum priorities and Ohio academic con 

~"'""' 
standards 

]§ • Relationship of knowledge within the discipline to other content areas 
..., c • Connection of content to life experiences and career opportunities c 0 
_su 
rll 

• Knowledge of assessment types 

• Use of varied diagnostic, formative and summative assessments 

• Analysis of data to monitor student progress and to plan, differentiate and m 

~s instruction 

"E 8 • Communication of results 

"' "' Inclusion of student self-assessment and goal-setting ] ~ • 
"' "' Vi< 

• Alignment to school and district priorities and Ohio academic content standa 

• Use of student information to plan and deliver instruction 

• Communication of clear learning goals 

-<i § • Application of knowledge of how students learn to instructional design and d 
;;I · - • Differentiation of instruction to support learning needs of all students t;t> 
""'E • Use of activities to promote independence and problem-solving a "' Ui.S • Use of varied resources to support learner needs 
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Priorities (Check 2) 



- -- --- - ·-- ---------- ·- ------- ---Self-A tS T -- -- - - -------- - d 
Standard Strengths Areas for Growth Priorities (Check 2) I 

• Fair and equitable treatment of all students 

• Creation of a safe learning environment ..... • • l:l 
Use of strategies to motivate students to work productively and on bO Q) • 

] .s ~ assume responsibility for learning 
-o ~ g • Creation of learning situations for independent and collaborative § Q) • 

..... ....l ~ work tZl ~ 

• Maintenance of an environment that is conducive to learning for all 
students 

~ § • Clear and effective communication 

1.0 § -~ • Shared responsibility with parents/caregivers to support student 

"0 ·- (.) learning 
!a e ·a 
]~~ • Collaboration with other teachers, administrators, school and district 

staff 
tZJ-o 

Collaboration with local community agencies 8u • 

• Understanding of and adherence to professional ethics, policies and 

~ 
legal codes 

.. ta 0 • Engagement in continuous, purposeful professional development 
~"-s=:.::l~ Desire to serve as an agent of change, seeking positive impact on "0 0 . .. • 
""""'"""'~ ~ rn ... teaching quality and student achievement rn rn 0 
~~= .... ooC) 
tZl ~ ~ 

~ 
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SMART Goals 

Goals should be SMART 
SPECIFIC, MEASURABLE, AGREED UPON, REALISTIC AND TIME-BASED 

The acronym SMART has a number of slightly different variations, which can be used to provide a more comprehensive definition for goal 
setting. 

s Specific, Significant, Stretching 

M Measurable, Meaningful, Motivational 

A Agreed upon, Attainable, Achievable, Acceptable, Action-Oriented 

R Realistic, Relevant, Reasonable, Rewarding, Results-Oriented 

T Time-based, Timely, Tangible, Trackable 

SMART GOALS 
Specific Well defined; clear to anyone that has a basic knowledge of the project. 
Measurable Know if the goal is attainable and how far away completion is. Know when it has been achieved. 
Attainable Agreement with all the stakeholders of what the goals should be. 
Results-Oriented Within the availability of resources, knowledge and time. 
Time Bound Enough time to achieve the goal; not too much time, which can affect project performance. 
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The Teacher Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description 
of the teacher. The scoring process is expected to occur upon completion of each thirty (30) minute observation and post-conference. The evaluator is to consider 
evidence gathered during the pre-observation conference, the observation, the post-observation conference, and classroom walkthroughs (if applicable). When 
completing the performance rubric, please note that evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers 
should not be required to submit additional pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the 
pre-observation and post-observation conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable). 

INSTRUCTIONAL PLANNING 

Ineffective Developing Skilled Accomplished 

FOCUS FOR LEARNING The teacher does not demonstrate a The teacher communicates a focus for The teacher demonstrates a focus for The teacher establishes challenging I 
I.:J 

!Standard 4: Instruction) clear focus for student learning. student learning, develops learning student learning, with appropriate and z z Learning objectives are too general to objectives learning objectives that include measurable goal(s) for student 
z guide lesson planning and are that are appropriate for students and measurable goal(s) for student learning learning :5 Sources of Evidence: 
a. 

Pre-Conference 
inappropriate for the students, and/or reference the Ohio standards but do aligned with the Ohio standards. The that aligns with the Ohio standards _, 
do not reference the Ohio standards. not include measurable goals. teacher demonstrates the importance and reflect a range of student c( 

z of the goal and its appropriateness for learner needs. The teacher 
0 

5 students. demonstrates how the goal(s) fit 

::;) into the broader unit, course, and 
a: .... 
Cll 

~ 
Evidence 

--
~SESSMENT DATA The teacher does not plan for the The teacher explains the characteristics, The teacher demonstrates an The teacher purposefully plans 

(Standard 3: assessment of student learning or does uses, and limitations of various diagnostic understanding that assessment is a means assessments and differentiates 

Assessment) not analyze student learning data to formative, and summative assessments of evaluating and supporting student assessment choices to match the 
inform lesson plans. but does not consistently incorporate learning through effectively full range of student needs, 

Sources of Evidence: 
this knowledge into lesson planning. incorporating diagnostic, formative, abilities, and learning styles, 

and/or summative assessments into incorporating a range of 
Pre-Conference The teacher uses more than one lesson planning. appropriate diagnostic, formative, 

measure of student performance but and summative assessments into 

The teacher does not use or only uses does not appropriately vary assessment lesson plans. 

one measure of student performance. approaches, or the teacher may have The teacher employs a variety of formal 
difficulty analyzing data to effectively and informal assessment techniques to Student learning needs are 
inform instructional planning and collect evidence of students' knowledge accurately identified through an 
delivery. and skills and analyzes data to effectively analysis of student data; the 

inform instructional planning and teacher uses assessment data to 
delivery. identify student strengths and 

areas for student growth. 
- - ·- ·- ---~ 
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INSTRUCTIONAL PLANNING 
Ineffective Developing Skilled Accomplished 

PRIOR CONTENT The teacher's lesson does not build on or The teacher makes an attempt to connect The teacher makes clear and coherent The teacher uses the input and 

KNOWLEDGE I SEQUENCE I connect to students' prior knowledge, or the lesson to students' prior knowledge, to connections with students' prior contributions of families, colleagues, and 

CONNECTIONS the teacher may give an explanation that is previous lessons or future learning but is knowledge and future learning-both other professionals in understanding 

(Standard 1: Students; illogical or inaccurate as to how the not completely successful. explicitly to students and within the lesson. each learner's prior knowledge and 
content connects to previous and future supporting their development. The 

Standard 2: Content; learning. teacher makes meaningful and 
Standard 4: Instruction) relevant connections between lesson 

content and other disciplines and real-
Sources of Evidence: world experiences and careers as well 

Pre-Conference as prepares opportunities for students 
to apply learning from different 
content areas to solve problems. 

~ 
The teacher plans and sequences 

z instruction to include the important The teacher plans and sequences z content, concepts, and processes in school instruction that reflects an z 
~ and district curriculum priorities and in understanding of the prerequisite 
~ state standards. relationships among the important ..... 

content, concepts, and cs: z processes in school and district 0 

6 curriculum 
::;) priorities and in state standards as well 
ac: as multiple pathways for learning Iii 
~ 

Evidence 

-
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Teacher Perfmmance Evaluation Rubric: Record of Evidence - continued 

INSTRUCTIONAL PLANNING 

KNOWLEDGE OF STUDENTS The teacher demonstrates a lack of The teacher demonstrates some The teacher demonstrates familiarity with The teacher demonstrates an 

(Standard 1: Students) familiarity with students' backgrounds and familiarity with students' background students' background knowledge and understanding of the purpose and value 
has made no attempts to find this knowledge and experiences and experiences and describes multiple of learning about students' background 

Sources of Evidence: information. describes one procedure used to procedures used to obtain this experiences, demonstrates familiarity 
obtain this information. information. with each student's background 

Analysis of Student Data knowledge and experiences, and 
Pre-Conference describes multiple procedures used to 

obtain this 

The teacher's plan for instruction does not The teacher's instructional plan The teacher's instructional plan draws upon information. 

demonstrate an understanding of draws upon a partial analysis of an accurate analysis ofthe students' The teacher's analysis of student data 
students' development, preferred learning students' development, readiness for development, readiness for learning, (student development, student learning 
styles, and/or student backgrounds/prior learning, preferred learning styles, or preferred learning styles, and backgrounds and preferred learning styles, and 
experiences. backgrounds and prior experiences and prior experiences. student backgrounds/prior experiences) 

~ 
and/or the plan is inappropriately accurately connects the data to specific 

z tailored to the specific population of instructional strategies and plans. z students in the classroom. z 
:S The teacher plans for and can 
a. articulate specific strategies, content, 
...1 
<t and delivery that will meet the needs 
z 
0 
j: 
u 
:::) 
a: 
1- I 
Ill 

~ 
Evidence 

--- -
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Teacher Perfom1ance Evaluation Rubric: Record of Evidence - continued 

Instruction and Assessment 
Ineffective Developing Skilled Accomplished 

LESSON DELIVERY (Standard A teacher's explanations are unclear, Teacher explanations are accurate and Teacher explanations are clear and Teacher explanations are clear, 

2: Content; Standard 4: incoherent, or inaccurate, and are generally clear but the teacher may not fully accurate. The teacher uses coherent, 

Instruction; Standard 6: generally ineffective in building clarify information based on students' developmentally appropriate and precise. The teacher uses well-

Collaboration and student understanding. The teacher questions about content or instructions for strategies and language designed to timed, individualized, developmentally 

Communication) 
uses language that fails to engage learning activities or the teacher may use actively encourage independent, appropriate strategies and language 
students, is inappropriate to the so.me language that is developmentally creative, and critical thinking. designed to actively encourage 
content, and/or discourages inappropriate, leading to confusion or independent, creative, and critical 
independent or creative thinking. limiting discussion. thinking, including the appropriate use 

Sources of Evidence: Formal of questions and discussion 

Observation Classroom The teacher fails to address student The teacher re-explains topics when The teacher effectively addresses techniques. 

Walkthroughs/ Informal confusion or frustration and does not students show confusion, but is not always confusion by re-explaining topics when 

Observations use effective questioning techniques able to provide an effective alternative asked and ensuring understanding. The The teacher accurately anticipates 
during the lesson. The lesson is explanation. The teacher attempts to teacher employs effective, purposeful confusion by presenting information in 
almost entirely teacher-directed. employ purposeful questioning questioning techniques during multiple formats and clarifying content 

techniques, but may confuse students with instruction. The lesson is a balance of before students ask questions. The 
the phrasing or timing of questions. The teacher-directed instruction and teacher develops high-level 
lesson is primarily teacher-directed. student-led learning. understanding through effective uses 

of varied levels of questions. The lesson 

Evidence 

DIFFERENTIATION (Standard 
The teacher does not attempt to make The teacher relies on a single strategy or The teacher supports the learning needs The teacher matches strategies, 
the alternate set of materials to make the of students through a variety of materials, 

1- 1: Students; Standard 4: lesson accessible and challenging for lesson accessible to most students though strategies, materials, and/or pacing that and/or pacing to students' individual z 
&&.1 Instruction) most students, or attempts are some students may not be able to access make learning accessible and challengine needs, to make learning accessible and ::?! 
Ill developmentally inappropriate. certain parts of the lesson and/or some may for the group .. challenging for all students in the 
Ill 
w Sources of Evidence: Pre- not be challenged. classroom. The teacher effectively Ill 
Ill 

Conference Formal uses independent, collaborative and < 
c Observation whole- class instruction to support z 
< Classroom Walkthroughs/ 

individual learning goals and provides 
z varied options for how students will 
0 Informal Observations 

5 demonstrate mastery. 

::I 

I= 
Ill 

~ 

Evidence 
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Instruction and Assessment 

Ineffective Developing Skilled Accomplished 
RESOURCES (Standard 2: Instructional materials and resources used The teacher uses appropriate instructional Instructional materials and resources are Instructional materials and 

Content; Standard 4: for instruction are not relevant to the materials to support learning goals, but aligned to the instructional purposes and resources are aligned to 

Instruction) lesson or are inappropriate for students. may not meet individual students' learning are appropriate for students' learning instructional purposes, are varied 
styles/needs or actively engage them in styles and needs, actively engaging and appropriate to ability levels of 

Sources of Evidence: Pre-
learning. students. students, and actively engage them 

Conference Formal 
in ownership of their learning. 

Observation 

Classroom Walkthroughs/ 

Informal Observations 

Evidence 
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.... z .... 
::?! 
Ill 
Ill .... 
Ill 
Ill 
C( 
Q 
z 
C( 

z 
0 
t 
::1 

~ 
~ 

Instruction and Assessment 

CLASSROOM 
ENVIRONMENT 
(Standard 1: 
Students; Standard 5: 
Learning 
Environment; Standard 
6: Collaboration and 
Communication) 

Sources of Evidence: 
Pre-Conference 
Formal Observation 
Classroom 
Walkthroughs/ 
Informal Observations 

Evidence 

Ineffective 
There is little or no evidence of a 
positive 
rapport between the teacher and 
students. For example, the teacher 
may 
respond disrespectfully to 
students or ignore their questions 
or comments. 

There are no evident routines or 
procedures; students seem unclear 
about what they should be doing or 
are idle. 

Transitions are inefficient with 
considerable instructional time lost. 
Lessons progress too slowly or quickly 
so students are frequently 
disengaged. 

The teacher creates a learning 
environment that allows for little or 
no communication or engagement 
with families. 

Expectations for behavior are not 
established or are inappropriate and/or 
no monitoring of behaviors occurs. The 
teacher responds to misbehavior 
inappropriately. 

Developing 
The teacher is fair in the treatment of 
students and establishes a basic 
rapport with them. For example, the 
teacher 
addresses students questions or 
comments but does not inquire 
about their overall well-being. 

Routines and procedures are in place, but 
the teacher may inappropriately prompt 
or direct students when they are unclear 
or idle. 

The teacher transitions between 
learning activities, but occasionally loses 
some instructional time in the process. 

The teacher welcomes 
communication from families and 
replies in a timely manner . 

Appropriate expectations for behavior 
are established, but some expectations 
are unclear or do not address the needs 
of individual students. The teacher 
inconsistently monitors behavior. 
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Skilled 
The teacher has positive rapport with 
students and demonstrates respect for and 
interest in all students. For example, 
the teacher makes eye contact and 
connects with individual students. 

Routines and procedures run smoothly 
throughout the lesson, and students assume 
age-appropriate levels of responsibility for 
the efficient operation of the classroom. 

Transitions are efficient and occur 
smoothly. There is evidence of varied 
learning situations (whole class, 
cooperative learning, small group and 
independent work). 

The teacher engages in two-way 
communication and offers a variety of 
volunteer opportunities and activities for 
families to support student learning. 

A classroom management system has been 
implemented that is appropriate and 
responsive to classroom and individual needs 
of students. Clear expectations for student 
behavior are evident. Monitoring of student 
behavior is consistent, appropriate, and 
effective. 

Accomplished 
The teacher has positive rapport with 
students and demonstrates respect for 
and interest in individual students' 
experiences, thoughts and opinions. 
For example, the teacher responds 
quietly, individually, and sensitively 
to student confusion or distress. 

Routines are well-established and 
orderly and students initiate 
responsibility for the efficient 
operation of the classroom. 

Transitions are seamless as the teacher 
effectively maximizes instructional 
time and combines independent, 
collaborative, and whole-class learning 
situations. 

The teacher engages in two-way, 
ongoing communication with families 
that res u Its 
in active volunteer, community, and 
family partnerships which contribute to 
student learning and development. 

A classroom management system has 
been designed, implemented, and 
adjusted with student input and is 
appropriate for the classroom and 
individual student needs. Students 
are actively encouraged to take 
responsibility for their behavior. The 
teacher uses research-based 
strategies to lessen 
disruptive behaviors and reinforce 
positive 
behaviors. 



ASSESSMENT OF Theteacher does not routinely use The teacher uses assessments to measure The teacher uses assessment data to The teacher uses assessment data to 

STUDENT LEARNING assessments to measure student mastery. student mastery, but may not differentiate identify students' strengths and needs, identify students' strengths and needs, 

(Standard 3: Assessment) instruction based on this information . and modifies and differentiates instruction and modifies and differentiates instruction 
accordingly, although the teacher may not accordingly, as well as examines classroom 

Sources of Evidence: 
be able to anticipate learning obstacles. assessment results to reveal trends and 

patterns in individual and group progress 
Pre-Conference Formal and to anticipate learning obstacles. 
Observation 

Classroom Walkthroughs/ The teacher rarely or never checks the The teacher checks for student The teacher checks for understanding at The teacher continually checks for 

Informal Observations students' understanding of content. The understanding and makes attempts to key moments and makes adjustments to understanding and makes adjustments 

Post -Conference teacher fails to make adjustments in adjust instruction accordingly, but these instruction (whole-class or individual accordingly (whole-class or individual 

response to student confusion. adjustments may cause some additional students).The teacher responds to student students). When an explanation is not 
confusion misunderstandings by providing additional effectively leading students to understand 

clarification. the content, the teacher adjusts quickly 
and seamlessly within the lesson and uses 
an alternative way to explain the concept. 

The teacher persists in using a particular The teacher gathers and uses student data The teacher gathers and uses student data By using student data from a variety of 

strategy for responding to from a few sources to choose appropriate from a variety of sources to choose and sources, the teacher appropriately adapts 

misunderstandings, even when data instructional strategies for groups of implement appropriate instructional instructional methods and materials and 
suggest the approach is not succeeding. students. strategies for groups of students. paces learning activities to meet the needs 

of individual students as well as the whole 
class. 

The teacher does not provide students Students receive occasional or limited The teacher provides substantive, specific, The teacher provides substantive, specific, 

with feedback about their learning. feedback about their performance from and timely feedback of student progress to and timely feedback to students, families, 
the teacher. students, families, and other school and other school personnel while 

personnel while maintaining maintaining confidentiality. The teacher 
confidentiality. provides the opportunity for students to 

engage in self-assessment and show 
awareness of their own strengths and 
weaknesses. The teacher uses student 
assessment results to reflect on his or her 
own teaching and to monitor teaching 
strategies and behaviors in relation to 
student success. 

Evidence 
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Professionalism 
Ineffective Developing Skilled Accomplished 

PROFESSIONAL The teacher fails to communicate clearly The teacher uses a variety of strategies to The teacher uses effective communication The teacher communicates effectively 

RESPONSIBILITIES 
with students and families or collaborate communicate with students and families strategies with students and families and with students, families, and colleagues. 
effectively with professional colleagues. and collaborate with colleagues, but these works effectively with colleagues to The teacher collaborates with colleagues 

(Standard 6: Collaboration approaches may not always be examine problems of practice, analyze to improve personal and team practices by 
and Communication; appropriate for a particular situation or student work, and identify targeted facilitating professional dialogue, peer 
Standard 7: Professional achieve the intended outcome. strategies. observation and feedback, peer coaching 

Responsibility and and other collegial learning activities. 

r,rth) 
The teacher fails to understand and follow The teacher understands and follows The teacher meets ethical and The teacher meets ethical and 

Sources of Evidence: regulations, policies, and agreements. district policies and state and federal professional responsibilities with integrity professional responsibilities and helps 

Professional Development 
regulations at a minimal level. and honesty. The teacher models and colleagues access and interpret laws and 

upholds district policies and state and policies and understand their implications 
Plan or Improvement Plan; federal regulations. in the classroom. 
Pre-conference; 

Post-conference; The teacher fails to demonstrate evidence The teacher identifies strengths and areas The teacher sets data-based short- and The teacher sets and regularly modifies 
daily interaction with of an ability to accurately self-assess for growth to develop and implement long-term professional goals and takes short-and long-term professional goals 

others performance and to appropriately identify targeted goals for professional growth. action to meet these goals. based on self-assessment and analysis of 

areas for professional development. student learning evidence. 

Evidence 

---
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Defining the Performance Ratings 
In accordance with HB 153 and Ohio Revised Code 3319.112, the rubric describes four levels of teacher performance for each standard area. 
Each performance rating can also be described in more general terms as a holistic rating of teacher performance: 

Accomplished: 
A rating of Accomplished 

Skilled: indicates that the teacher is a 
A rating of Skilled indicates leader and model in the classroom, 

Developing: that the teacher consistently school, and district, exceeding 
A rating of Developing meets expectations for expectations for performance. The 

Ineffective: indicates that the teacher performance and fully teacher consistently strives to 
A rating of Ineffective indicates demonstrates minimum demonstrates most or all improve his or her instructional 
that the teacher consistently fails competency in many of the competencies. This rating is and professional practice and 
to demonstrate minimum teaching standards, but may the rigorous, expected contributes to the school or district 
competency in one or more struggle with others. The performance level for most through the development and 
teaching standards. There is little teacher is making progress experienced teachers. mentoring of colleagues. 
or no improvement over time. The but requires ongoing 
teacher requires immediate professional support for 
assistance and needs to be placed necessary growth to occur. 
on an improvement plan. 

---

Teacher Evaluation, as required by Amended Substitute House Bill Number 153 (HB 153), relies on two key evaluation components: a rating of 
Teacher Performance and a rating of student academic growth, each weighted at fifty percent of each evaluation. The following guidance speaks 
to the Teacher Performance rating components, utilizing the state model Teacher Performance Evaluation Rubric. 

The following is suggested step-by-step guidance for evaluators to review and analyze multiple data points that inform teacher performance 
ratings. 

112 



Step 1: Gather Evidence 

la. Align evidence to each standard area. Group the evidence you have collected from time in the classroom, conferences and everyday 
interactions with the teacher into the ten standard areas of performance described by the Teacher Performance Evaluation Rubric. 

lb. Be consistent in gathering, recording and sharing detailed, factual evidence. Capture enough detail to accurately but succinctly 
describe the event, interaction or behavior factually (without implied judgment or opinion in the recording). Share the form with teachers 
throughout the year so that the information can be used as a basis for changes in practice. 

lc. Sort the evidence by standard area to determine where more information is needed. As the year progresses, holes in evidence 
coverage across standard areas may emerge. If the evidence collected is organized by standard area after each interaction, it will be 
automatically sorted by standard area and missing evidence will be apparent. Keep these standard areas in mind during future interactions 
with the teacher, since all standard areas are important for effective teaching practice. 

Step 2: Issue a Holistic Performance Rating 

2a. Read all of the evidence collected up to that point within a standard area, looking for patterns. For example, if a teacher talks about 
wanting to improve an instructional technique in a pre-conference, demonstrates that technique in the first formal classroom observation and 
an informal classroom "walkthrough" and asks for feedback on the technique in the post-conference, that teacher is displaying a pattern of 
devoting attention to a particular area of practice. Note these patterns and take them into consideration when issuing a rating. 

2b. Compare the evidence and patterns to the performance descriptors. After becoming familiar with the rubric, start by re-reading all 
of the Proficient performance descriptors in a standard area. Does the evidence exemplify this level of performance? Whether yes or no, look 
at the Accomplished or Developing performance level descriptors as well to decide if either of them better aligns with the available evidence. 
If the Developing descriptor seems to be an appropriate match to the evidence, also read the Ineffective descriptor carefully to consider 
whether any evidence is at this level. 

2c. Repeat the process above for each standard area and then consider patterns of performance across standard areas. Once you 
determine a rating for each standard area based on the available evidence from multiple interactions, look at the larger picture of performance 
across all standard areas. Although all standard areas are important for effective teacher practice, you may find it appropriate to more 
strongly weight patterns of behavior in one standard area over another. For example, if the teacher demonstrates a pattern of Developing 
behavior in the standard areas of Classroom Environment and Resources but exhibits solidly Proficient patterns of behavior in the standard 
area of Knowledge of Students and Lesson Delivery, you may use your knowledge of the situation to make sense of this information, finding 
that performance in the former two areas inhibits performance in other areas. As another example, you may find that some of the lost 
instructional time observed within a classroom is offset by the teacher's intense attention to individual student needs demonstrated throughout 
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the class time and elsewhere. In a different case, however, you might observe that a pattern of classroom management issues such as lost 
instructional time is significant 

enough to overshadow the teacher's proficient performance in other categories. The key point is that no one standard area of performance 
should be considered in isolation, but rather should be analyzed in relation to all other areas of performance. 

Step 3: Issue the End-of-Year Performance Rating 

3a. Consider all evidence from the year, paying attention to trends. In order to issue a teacher's final performance rating for the 
year, return to the body of collected evidence rather than just the earlier standard area or holistic ratings. Use the process 
outlined to reconsider the evidence in each standard area across the arc of the entire year, taking into account observations, all 
conferences and daily interactions. During this step, it is particularly important to consider trends in the teacher's performance 
over time. Was the teacher consistent in his or her practice, did he or she improve or did the teacher decline in one or more 
areas? If a pattern of evidence in a particular standard area displays a trend of behavior or practice, the evaluator may consider 
placing more emphasis on the area improvement or decline. 

3b. Consider minimum thresholds of competency. Flag any instance of an Ineffective rating as you prepare to issue the final 
performance rating. While the example of Ineffective behavior should be examined within the entire context of the evidence 
collected for the teacher, consider that there are minimum thresholds of competency for each of the ten standard areas 
described in the Teacher Performance Evaluation Rubric. It is possible that a serious deficiency in one area can and should 
carry more weight than positive ratings in other areas. Rely on your professional judgment, supported by the evidence you 
have gathered, to decide if this evidence of ineffective practice is grounds to issue a final Ineffective rating, taking into account 
how detrimental the displayed deficiency is to the teacher's classroom, colleagues and school as a whole. 

3c. Issue the fmal performance rating, summarize the supporting evidence and offer areas of reinforcement and refmement. 
Complete the performance rating process by documenting the final teacher performance rating. Support your rating with 
evidence from formal and informal observations, artifacts provided by the teacher and other appropriate evidence collected 
throughout the evaluation cycle. Provide succinct, targeted feedback on what professional growth needs to occur so that 
teachers have a clear understanding of the path to continuous growth and improvement and have concrete examples of supports 
that will help them improve practice. 
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Ohio Standards 
Connections: 

Lesson Summary: 

Briefly describe the procedures and purposes of the lesson. 

Estimated Duration: 

Include an estimate of the time needed for instruction. 

[ Commentam I 
Pre-Assessment: 
Identify strategies to pre-assess student knowledge of the selected standard(s), benchmark(s) and indicator(s). Data from pre-assessment helps 
educators select specific instructional strategies and determine appropriate complexity and pacing for the lesson. Pre-assessments may be as informal 
as a reflection on students' prior learning, a conversation about concepts or warm-up problems at the beginning of class that are not scored. They may 
be more formally structured, such as a quiz or an assigned writing topic. 

Scoring Guidelines: 
Define scoring guidelines for the pre-assessment, which may take the form of teacher judgment, a checklist or another scoring format. Scoring 
guidelines should reveal whether or not student has met the indicator or benchmark so that instruction can be modified and targeted to learners 
accordingly. 

Teachers should conduct ongoing teacher assessment and student self-assessment throughout instruction. These can be planned or conducted as 
opportunities for observation or reflection arise. If planned, describe here. 

Post-Assessment: 
Identify strategies to assess student learning as a result of the lesson. Data that results should help to plan subsequent instruction. 

Scoring Guidelines: 
Define scoring criteria for the post-assessment, which may take the form of a rubric or another scoring format. Scoring criteria should reveal 
whether or not student has met the indicator or benchmark so that instruction can be targeted accordingly. If possible, assessment and scoring 
criteria should be developed to reflect student process as well as product. 
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Instructional Procedures: 
Describe the instructional steps that will be taken to implement the lesson. 

Differentiated Instructional Support 
Describe how instruction can be differentiated according to learner needs, to help all learners either meet the intent of the specified indicator(s) or, if the 

indicator is already met, to advance beyond the specified indicator(s). 

Extension 
These are ideas for all students to continue learning on this topic- in class or outside of class. 

Homework Options and Home Connections 
Describe work that will be assigned to students outside of the classroom. 

Interdisciplinary Connections 
Tell how the lesson can be integrated with other content areas to strengthen student learning. 

Materials and Resources: 
For Teachers List the materials needed for the teacher. 
For Students List the materials needed for the students. 

Key Vocabulary 
List key terms that need to be defined prior to or as part of instruction. 

Technology Connections 
Suggest ideas for integrating technology into the lesson. 

Research Connections 
Include research that supports the content or methods of instruction within the lesson. 

General Tips 
Record observations and suggested modifications to facilitate instruction and student learning in the lesson. 

Attachments 
List and attach any additional materials created for the lesson, including student handouts, blackline masters, overheads, etc. 
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Name of Instructor: ------------------------ ----------
Course Being Observed: Period: 

Focus for Learning 
What standards are being addressed in the planned instruction? 

How do the goals of this lesson fit into the broader unit of study? 

Assessment Data 
What student data have you used to identify student strengths and areas for student need? 

What assessments (diagnostic, formative, summative) will be incorporated into the lesson? 
------ ----
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What does pre-assessment data indicate about student learning needs? 

Prior Content Knowledge/Sequence/ Connections 
What prior knowledge will students need to successfully progress through this lesson? 

What meaningful and relevant connections between lesson content and other disciplines and real-world experiences and careers will be 
made during the lesson? 

How does this lesson fit within the structure of the course/subject? 
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Knowledge of Students 
Describe the students in this class, including those with special needs. 

What were your sources for obtaining student background information? 

What data have you analyzed to help guide your instruction? 

Lesson Delivery 
What specific delivery strategies will be incorporated to meet the needs of individual students and groups of students? 
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Differentiation 
How will you support the learning needs of each individual student? 

Resources 
What instructional materials and resources will you incorporate into your lesson? 

Classroom Environment 
What daily routines and procedures are included in your classroom management system? 

How will you maximize instructional time and combine independent, collaborative, and whole-class learning situations? 
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The questions provided are intended to guide thinking and conversation; every question may not be answered or relevant for every 
observation. 

FOCUS FOR LEARNING 

(Standard 4: Instruction) 

• What is the focus for the lesson 
• What content will students know/understand? What skills will they demonstrate? 
• What standards are addressed in the planned instruction? 

• Why is this learning important? 

• 
ASSESSMENT DATA 

(Standard 3: Assessment) 

• What assessment data was examined to inform this lesson planning? 
• What does pre-assessment data indicate about student learning needs? 

PRIOR CONTENT KNOWLEDGE/SEQUENCE/CONNECTIONS 

(Standard 1: Students/Standard 2: Content/Standard 4: Instruction) 

• What prior knowledge do students need? 
• What are the connections to previous and future learning? 
• How does this lesson connect to students' real-life experiences and/or possible 

careers? 

• How does it connect to other disciplines? 
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KNOWLEDGE OF STUDENTS 

(Standard 1: Students) 

• What should the evaluator know about the student population? (See Data Measures Inventory for the Classroom) 

• How is this a developmentally appropriate learning activity? 

LESSON DELIVERY 

(Standard 2: Content/Standard 4: Instruction) 

• How will the goals for learning be communicated to students? 
• What instructional strategies and methods will be used to engage students and promote independent learning and problem 

solving? 
• What strategies will be used to make sure all students achieve lesson goals? 

• How will content-specific concepts, assumptions and skills be taught? 

DIFFERENTIATION 

(Standard 1: Students/Standard 4: Instruction) 

• How will the instructional strategies address all students' learning needs? 
• How will the lesson engage and challenge students of all levels? 

• How will developmental gaps be addressed? 

RESOURCES 

(Standard 2: Content/Standard 4: Instruction) 

• What resources/materials will be used in instruction? 
• How will technology be integrated into lesson delivery? 
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• 

CLASSROOM ENVIRONMENT 

(Standard 1: Students/Standard 5: Learning Environment) 

• How will the environment support all students? 
• How will different grouping strategies be used? 
• How will safety in the classroom be ensured? 
• How will respect for all be modeled and taught? 

ASSESSMENT OF STUDENT LEARNING 

(Standard 3: Assessment) 

• How will you check for understanding during the lesson? 
• What specific products or demonstrations will assess student learning/achievement of goals for instruction? 
• How will you ensure that students understand how they are doing and support students' self-assessment? 
• How will you use assessment data to inform your next steps? 

PROFESSIONAL RESPONSIBILITIES: COLLABORATION AND COMMUNICATION 

(Standard 6) 

• How do you cooperate with colleagues? 
• How do you work with others when there is a problem? 
• What is your communication style with students? With families? With colleagues? 
• In what ways do you seek the perspectives of others? Give an example. 

PROFESSIONAL RESPONSIBILITIES: PROFESSIONAL RESPONSBILITY AND GROWTH 

(Standard 7) 

• How do you apply knowledge gained from other experiences into your teaching? 
• Discuss ways you reflect and analyze your teaching. 
• What are some proactive ways you further your own professional growth? 
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• 

The questions provided are intended to guide thinking and conversation; every question may not be answered or relevant for every 
observation. 

FOCUS FOR LEARNING 

(Standard 4: Instruction) 

• What was the focus for the lesson? 
• Talk about the content that you hoped students would know and understand by the end of the lesson. What skills did they 

demonstrate to you? 
• What standards were addressed in the planned instruction? 

• Why was this learning important? 
• How was the appropriateness ofthe goal communicated to students? 
• How did your stated goals fit into the unit, course and school goals? 

ASSESSMENT DATA 

(Standard 3: Assessment) 

• What assessment data was examined to inform the planning for the observed lesson? 
• What did pre-assessment data indicate about student learning needs? 
• What formal or informal techniques did you use to collect evidence of students' knowledge and skills? 
• How did your assessment data help you identify student strengths and areas of improvement? 

PRIOR CONTENT KNOWLEDGE/SEQUENCE/CONNECTIONS 

(Standard 1: Students/Standard 2: Content/Standard 4: Instruction 

• What prior knowledge did students need and how did you connect that to their future learning? 
• How did this lesson connect to students' real-life experiences and/or possible careers? 
• How did it connect to other disciplines? 
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KNOWLEDGE OF STUDENTS 

(Standard 1: Students) 

• How did this lesson demonstrate your familiarity with the students' background knowledge and experiences? 
• Talk about how this lesson was developmentally appropriate for your students. 
• What strategies did you plan for and implement to meet the needs of individual students? 

LESSON DELIVERY 

(Standard 2: Content/Standard 4: Instruction) 

• How were the goals for learning communicated to students? 

• What instructional strategies and methods were used to engage students and promote independent learning and problem 
solving? 

• What strategies were used to make sure all students achieve lesson goals? 

• How were content-specific concepts, assumptions and skills taught? 

• What questioning techniques did you use to support student learning? 

• How did you ensure this lesson was student led? 

• 
DIFFERENTATION 

(Standard 1: Students/Standard 4: Instruction) 

• How did the instructional strategies address all students' learning needs? 
• How did the lesson engage and challenge students of all levels? 
• How were developmental gaps addressed? 

• Why is it important to provide varied options for student mastery? 
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RESOURCES 

(Standard 2: Content/Standard 4: Instruction) 

• What resources/materials were used in instruction? 
• How was technology integrated into lesson delivery? 

• How did students show ownership of their learning? 

CLASSROOM ENVIRONMENT 

(Standard 1: Students/Standard 5: Learning Environment) 

• How did the environment support all students? 

• How were different grouping strategies used? 

• How was safety in the classroom ensured? 
• How was respect for all modeled and taught? 

ASSESSMENT OF STUDENT LEARNING 

(Standard 3: Assessment) 

• How did you check for understanding during the lesson? 

• What specific products or demonstrations assessed student learning/achievement of goals for instruction? 

• How did you ensure that students understand how they are doing and support students' self-assessment? 

• How did you use assessment data to inform your next steps? 

• Why is it important to provide specific and timely feedback? 
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PROFESSIONAL RESPONSIBILITIES: COLLABORATION AND COMMUNICATION 

(Standard 6} 

• How do your cooperate with colleagues? 
• How do you work with others when there is a problem? 
• What is your communication style with students? With families? With colleagues? 
• In what ways do you seek the perspectives of others? Give an example. 

PROFESSIONAL RESPONSIBILITIES: PROFESSIONAL RESPONSIBILITY AND GROWTH 

(Standard 7) 

• How do you apply knowledge gained from other experiences into your teaching? 
• Discuss ways you reflect and analyze your teaching. 
• What are some proactive ways you further your own professional growth? 
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Observation Narrative Summary 

POST OBSERVATION FORM 

MILTON-UNION EXEMPTED VILLAGE SCHOOLS 

Suggestions/Recommendations/Refinements 

Commendations/Reinforcements 

Teacher Comment(s) {Optional) 

Signature of Evaluator: Position: ------------------

Signature of Teacher Being Evaluated: Position: --- ---------------
(signature does not necessarily indicate agreement) 

Date: -----------------------
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TeacherName: ----------------------------------- Grade(s)/Subject Area(s) ________________ _ 

Evaluator Name: --------------------------------- Date: __ ____J -----J __ _ 

Time Walkthrough Begins: ------------ Time Walkthrough Ends: ------ -----------
Directions: This form serves as a record of an informal walkthrough by the teacher's evaluator. The evaluator will likely not observe all the 
teaching elements listed below in any one informal observation. This record, along with records of additional informal observations, will be 
used to inform the summative evaluation of the teacher. 

EVALUATOR OBSERVATIONS 
Instruction is developmentally appropriate Lesson content is linked to previous and future learning 

Learning outcomes and goals are clearly communicated to Classroom learning environment is safe and conducive to le;: 
students 

Varied instructional tools and strategies reflect student need Teacher provides students with timely and responsive feedb 
learning objectives 

Content presented is accurate and grade appropriate Instructional time is used effectively 

Teacher connects lesson to real-life applications Routines support learning goals and activities 

Instruction and lesson activities are accessible and challengin Multiple methods of assessment of student learning are utili 
students to guide instruction 

Other: Other: 

-

Evaluator Summary Comments: 

- -·· -
Recommendations for Focus oflnfonnal Observations: 

----

Evaluator Signature: ------------------- Photocopy to Teacher- Date -------------
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FINAL SUMMATIVE RATING 

Final Summative Rating of Teacher 
Effectiveness 

2013-2014 

LEA: Milton-Union Exempted Village (045518} 

Building(s): Milton-Union Elementary School (024992) 

Evaluator: 

Admin: 

Status: 
The educator completed this form 011 

The administrator completed this form on 

1. Proficiency on Standards/Teacher Performance 50% 

Ineffective 

Teacher Formal Observation 1 Performance Rubric 
Overall Rating 1 

Teacher Formal Observation I Performance Rubric 
Overall Rating I 
Cumulative Performance Rating (Holistic Rating using 
Performance Rubric) 

Areas of reinforcement/refinement: 

2. Student Growth Data 50% 
N/A 

Student Growth Measure of Effectiveness 

Areas of reinforcement/refinement: 

3. Final Summatlve (Overall) Rating 
Ineffective 

Final Summative (Overall) Rating 

Improvement Plan has been recommended: 

Developing 

Below 

Developing 

Skilled 

Expected 

Skilled 

1 of 1 Date Printed: 
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Accomplished 

Above 

Accomplished 



ADDENDUM I- GUIDANCE COUNSELOR EVALUATION 

MILTON-UNION EXEMPTED VILLAGE SCHOOL DISTRICT 

For information on the provisions pertaining to the guidance counselor evaluation please see the 
Ohio School Counselor Evaluation Model. 

https://education.ohio.gov/getattachment!Topics/Career-Tech/Career-Connections/Resources­
for -School-Counselors/School-Counselor-Standards-and-Evaluation/OSCES-Model. pd£aspx 
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ADDENDUM J- OHIO SCHOOL LIBRARY MEDIA SPECIALIST- TEACHER LIBRARIAN EVALUATION RUBRIC 

Planning and Preparing for Instruction [Ohio Standards for the Teaching Profession 2, 3] 

- (/) Ineffective Developing Skilled Accomplished 
I- _.I 

Does not demonstrate knowledge Demonstrates limited knowledge Demonstrates knowledge of Displays extensive knowledge of z <( 
w 0 of the curriculum and current of curriculum and current trends curriculum and current trends and curriculum and current trends and !z (!) trends and practices in literature, and practices in literature, practices in literature, literacies, practices in literature, literacies, 
Q_.l 

literacies, technology and literacies, technology, and technology, and research process. technology, and research process. u<C 
u. z research process. research process. 
oo Intentionally works with groups and Expertly works with groups and 
w I- Rarely promotes books in all Sometimes works with groups individuals to promote books in all individuals across the full range of <!>u 
0 => formats, reading for pleasure and individuals to promote books formats, reading for pleasure student learning needs to promote 
w a:: and/or personal growth. in all formats, reading for pleasure and/or personal growth. books in all formats, reading for 
_.I I-
$~ and/or personal growth. pleasure and/or personal growth. 
o- No evidence of understanding the Understands the instructional 
z 0 instructional goals for most Understands the instructional goals for most disciplines and is Understands the instructional goals 
~ z 
(!)<C_ disciplines. goals for some disciplines. able to develop connections to the for all disciplines and is able to 

z ::2 curriculum. develop meaningful instructional 
I- => Makes little or no effort to provide Inconsistently provides necessary connections to the curriculum. 

~5 resources and instructional resources, technology, and Consistently provides necessary 
1-U services. instructional services. resources, technology, and Expertly provides the necessary en- instructional services to support resources, technology, and z a:: 
0 a:: Designs learning activities, goals In collaboration with classroom goals. instructional services to enhance ::2E=> and objectives that are too teacher(s) designs some learning and support diverse goals. wu 
0 general to guide lesson planning activities with goals that reflect In collaboration with classroom 

and are inappropriate for the student learning needs and teacher(s), intentionally designs In collaboration with classroom 
students and/or do not support support the OLS. learning activities with challenging teacher(s), intentionally designs 
the OLS. and measurable goals that reflect learning activities with challenging 

a range of student learning needs and measurable goals that reflect 
and support the OLS. the full range of student learning 

needs and support the OLS. 

Q) 
(.) 
c 
Q) 
"0 ·s: 
w 

-
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Planning and Preparing for Instruction [Ohio Standards for the Teaching Profession 3, 6] 

1- <( Ineffective Develo in Skilled 
i:ij ~ Does not use assessment of Assesses student learning but Employs a variety of formal and 
o 0 student learning to inform has difficulty analyzing data to informal assessments to collect 
~ 1- instruction. effectively inform instruction. evidence of students' knowledge 
en ffi and skills. 
(!) ~ 
Z(J) 
- (j) 
1- w 
(.) (j) 
w(j) 

:::1<( 
0 
(.) 

~ 
c 
Q) 

""0 ·:; 
w 
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Analyzes data to effectively inform 
instructional planning and delivery. 

Accomplished 
Plans assessments and 
differentiates these to match the full 
range of student needs, abilities, 
and learning styles. Incorporates a 
variety of diagnostic, formative, and 
summative assessments to inform 
instruction. 

Analyzes student data and 
accurately identifies student 
learning needs, strengths and areas 
for growth to intentionally inform or 
and instruct planning and delivery. 



Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Planning and Preparing for Instruction [Ohio Standards for the Teaching Profession 1] 

(.!) CJ) 
z 1-- z 
~ ~ 
1- :::> 
CJ) 1-
zC/) 
0 u.. 
~0 
w w 
Oc.!> 

Q) 
(.) 
c:: 
Q) 

"'0 ·:;: 
w 

Cl 
w 
...J 

~ 
0 z 
~ 

Ineffective I Developing I Skilled 
Demonstrates little or no Demonstrates some Understands the active nature of 
understanding of how students understanding of how students student learning and attains 
learn. learn. information about levels of 

Demonstrates little or no 
familiarity with students' 
backgrounds, cultures, skills, 
language proficiency, interests, 
and special needs and does not 
seek such understanding. 

Demonstrates some familiarity 
with students' backgrounds, 
cultures, skills, language 
proficiency, interests, and special 
needs, and obtains this 
knowledge for the class as a 
whole but may inconsistently 
apply to make 
instructional/program decisions. 
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development for groups of 
students. 

Intentionally seeks knowledge 
about students' backgrounds, 
cultures, skills, language 
proficiency, interests, and special 
needs from several sources, 
obtains this knowledge for groups 
of students and draws upon this 
knowledge to make 
instructional/program decisions. 

Accomplished 
Actively seeks knowledge of 
students' levels of development and 
their backgrounds, cultures, skills, 
language proficiency, interests, and 
special needs from multiple 
sources. 

Intentionally seeks knowledge 
about students' backgrounds, 
cultures, skills, language 
proficiency, interests, and special 
needs from multiple sources, 
obtains this knowledge for individual 
students to make 
instructional/program decisions. 



Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 2,3,4] 

(!) Ineffective Developing Skilled Accomplished 
I z Does not communicate clearly; Directions, procedures and/or Directions, procedures and/or Explanations are clear, coherent, 

z directions, procedures and/or explanations are accurate and explanations are clear and and precise. 
0 explanations are confusing, generally clear but often needs to accurate. 
1-en incoherent, or inaccurate, and are clarify. Uses well-timed, individualized, 
w ineffective in building student Actively encourages independent, strategies and language designed :::> 
0 understanding. May not fully clarify information creative, and critical thinking. to actively encourage independent, 

0 based on students' questions creative, and critical thinking. 
z Fails to address student about content or instructions for Effectively addresses confusion 
< confusion or frustration and does learning activities. when asked and checks for Consistently uses open-ended and 
(!) not use questions effectively and understanding. probing questions to guide students' z usually tells the students what to Re-explains topics when students inquiry and to help students think 
1-
< do. show confusion, but is not always Often uses open-ended and critically as they formulate pertinent 
() able to provide an effective probing questions to guide questions about their research 
z alternative explanation. students' inquiry and to help topics. :::> 
~ students think critically to form 
~ Asks questions that guide their own questions about their Accurately anticipates confusion by 
0 students and help them think research topic. presenting information in multiple u about their research topic. formats and clarifying content 

Technology is sometimes used to before students ask questions. 
Technology use is inconsistent demonstrate and model ways to 
and not always effective. use the resources and tools in the Technology is used effectively to 

library and virtual environments. demonstrate and model productive 

1 

ways to use the resources and tools 
in the library and in virtual 
environments. 

Q) 
() 
c: 
Q) 

"'C ·s;: 
w 

-- - -- --
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 1,2,4] 
(!) Ineffective Developing Skilled Accomplished 
z Adheres to the instructional plan Attempts to modify the instructional Promotes the successful learning of all Seizes an opportunity to enhance z 
0::: despite student understanding or plan when needed to accommodate students making minor adjustments to learning building on opportunities < w interest. students' questions and interests with the instructional plan as needed to that arise from spontaneous events _J 

~ moderate success. accommodate students' questions, or students' learning styles, needs, 1 
~ Fails to respond to students' needs, and interests. and interests, abilities OR 
z questions. Use of diverse strategies is limited. successfully adjusts and w 
c Persists in seeking approaches for differentiates instruction to address ::::1 
1-

Is unable to guide students to Guides students to appropriate students who have difficulty learning, individual student (/) 
w appropriate engaging resources. engaging resources that sometimes drawing on a varied repertoire of misunderstandings. (!) 
< connect well with the content, strategies. (!) 
z Pace of lesson is too slow or too learning goals, students' knowledge, Persists in seeking effective w 
0 rushed. backgrounds and experiences. Guides students to appropriate approaches for students who need 
1-

engaging resources that usually help, using an extensive repertoire (!) 
z Expectations of students are low. Pace of the lesson may not provide connect well with the content learning of instructional strategies, and i= 
(/) students the time needed to be goals, the students' prior knowledge soliciting additional resources from ::::1 ...., 

Responses are rote with few students intellectually engaged. backgrounds and experiences. the school or community. c 
<( 

interested or intellectually engaged " 
(!) Expectations are inconsistent. Pace of the lesson is appropriate, Guides students to appropriate z 
i= providing most students the time engaging resources that a. 
< Responses show minimal thinking needed to be intellectually engaged. consistently connect with the c 
<( allowing most students to be passive content learning goals, the 

or merely compliant. Expectations for students are high and students' prior knowledge 
usually present. backgrounds and experiences. 

Responses show active intellectual Pace of the lesson provides 
engagement with most students students the time needed to 
challenged in their thinking. intellectually engage with and 

reflect upon their learning and to 
consolidate their understanding. 

Expectations for individual 
students are high and consistently 
present. 

Responses show active intellectual 
engagement; virtually all students 
challenged in their thinking. 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 5] 

0 ~ Ineffective Developing Skilled Accomplished 
z 0 Efforts by the SLMS to create an Efforts by the SLMS to create an Efforts by the SLMS to create an Efforts by the SLMS to create an 
<t: 0 environment that is conducive to environment that is conducive to environment that fosters student environment that fosters student >- 0:: o:: en inquiry and knowledge creation inquiry and knowledge creation inquiry and knowledge creation are inquiry and knowledge creation 

~ ~ are characterized by the are characterized by the characterized by the following: are characterized by the 
m .....J following: following: following: 

I _j (.) Interactions with students are 
w Interactions with students are Interactions with students are polite and respectful, and are Interactions with students are 
J: negative, inappropriate or generally appropriate with appropriate to the cultural and highly respectful and 1-
z insensitive to students' dignity. occasional displays of insensitivity developmental differences among demonstrate sensitivity to 

1- or unresponsiveness. groups of students. students' cultures and levels of 
z Standards of conduct are not development. w implemented. SLMS exhibits very Established standards of conduct Established standards of conduct 
~ z little or no monitoring of student that are inconsistently and implementation are consistent Standards of conduct 
0 behavior. implemented. SLMS monitoring of so most students follow the established and implemented by 
0::: 
> students behavior is uneven. standards of conduct. SLMS SLMS and students so students 
z Routines and procedures that are responses are consistent, follow the standards and self-
w either nonexistent or inefficient Routines and procedures are proportionate and respectful. monitor their own behaviors and 
w resulting in general confusion. established and followed with that of others. SLMS monitoring 
J: 
1- regular guidance and prompting. Routines and procedures are is subtle and preventative. 
(!) Establishes a controlled and established with students needing 
z stifling environment. Establishes and maintains an minimal guidance and prompting Routines and procedures are 
1- attractive and inviting well understood and may be <t: 
w environment. Creates and maintains an initiated by students. 
0::: attractive, inviting and flexible (.) 

environment. Creates and maintains an 
inviting, flexible, attractive and 
engaging environment. 

Q) 
(..) 
c: 
Q) 

"'C ·::;: 
w 

- --
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 5] 

0 ::2 Ineffective Developing Skilled Accomplished 
z 0 Efforts by the SLMS to create an Efforts by the SLMS to create an Efforts by the SLMS to create an Efforts by the SLMS to create an 
< 0 environment that is conducive to environment that is conducive to environment that fosters student environment that fosters student 
~ 0:::: 
0:::: (/) inquiry and knowledge creation inquiry and knowledge creation inquiry and knowledge creation are inquiry and knowledge creation are 

~ ~ are characterized by the are characterized by the characterized by the following: characterized by the following: 
co _I following: following: 
.-~o Interactions with students are Interactions with students are highly 
w Interactions with students are Interactions with students are polite and respectful, and are respectful and demonstrate :::c negative, inappropriate or generally appropriate with appropriate to the cultural and sensitivity to students' cultures and I-
z insensitive to students' dignity. occasional displays of insensitivity developmental differences among levels of development. 

I- or unresponsiveness. groups of students. 
z Standards of conduct are not Standards of conduct established 
w implemented. SLMS exhibits very Established standards of conduct Established standards of conduct and implemented by SLMS and ::2 
z little or no monitoring of student that are inconsistently and implementation are consistent students so students follow the 
0 behavior. implemented. SLMS monitoring of so most students follow the standards and self-monitor their 
0::: 
> students behavior is uneven. standards of conduct. SLMS own behaviors and that of others. 
z Routines and procedures that are responses are consistent, SLMS monitoring is subtle and 
UJ either nonexistent or inefficient Routines and procedures are proportionate and respectful. preventative. 
w resulting in general confusion. established and followed with :::c 
I- regular guidance and prompting. Routines and procedures are Routines and procedures are well 
(!) Establishes a controlled and established with students needing understood and may be initiated by 
z stifling environment. Establishes and maintains an minimal guidance and prompting students. 

~ attractive and inviting 
w environment. Creates and maintains an Creates and maintains an inviting, 
0:::: attractive, inviting and flexible flexible, attractive and engaging (.) 

environment. environment. 

Q) 
u 
1:: 
Q) 
"0 ·s; 
w 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Engaging in Instruction and Assessment [Ohio Standards for the Teaching Profession 3,4] 

(.!) Ineffective Developing Skilled Accomplished 
z Employs little or no assessment Uses assessment sporadically to Uses assessment regularly during Assessment is fully integrated into 
z or monitoring of student learning. support instruction through some the lesson through monitoring of instruction through extensive use of 
0::: Feedback is absent or of poor monitoring of progress in learning. learning progress and results in formative assessment. SLMS and <{ 
w quality . Feedback to students is general. accurate, specific feedback that students provide accurate and 

.....J 
advances learning. specific feedback in a variety of 1-z Rarely or ineffectively uses Inconsistently uses questions, ways to advance learning. 

w questions, prompts to diagnose prompts, to diagnose evidence of Questions, prompts, assessments 0 
:::> evidence of learning. learning. to diagnose evidence of learning. Questions, prompts are used 
1- regularly to diagnose evidence of en 
(.!) 

Students do not appear to be Students are partially aware of Students appear to be aware of learning by individual students. 
I 

z aware of the assessment criteria the assessment criteria used to the assessment criteria and some 
en and do not engage in self- evaluate their work, and few of them engage in self- Students appear to be aware of, 
en assessment. assess their own work. assessment. and there is evidence that they w 
en have contributed to, the 
en assessment criteria. <( 

Students self-assess and monitor 
their progress. 

Q) 
(.) 
c: 
Q) 

"C ·:;: 
w 

- --- - - ·--
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 6,7] 

Ineffective Developing Skilled Accomplished 
Fails to communicate clearly with Uses a variety of strategies to Uses effective communication Communicates effectively with the 

...J the school community about the communicate with the school strategies with the school school community including outside 
<t library program and its services. community about the library community to keep them informed libraries to keep them informed and 
z program, new resources and and to promote the use of the employs evidence to promote the 0 
C/) Fails to understand and follow services. library program, new resources effectiveness of instructional efforts 
C/) regulations, policies, and and services. as well as to communicate the 
w agreements. Understands and follows district development of the library program, LL 

0 1- policies and state and federal Models and upholds district new resources and services. 
0:: z Does not adhere to professional regulations at a minimal level. policies and state and federal 
O..w ethics of librarianship. regulations. Helps colleagues access and 
od:?: 
z 0.. Is knowledgeable about the ethics interpret laws and policies and 
0 0 Fails to demonstrate ability to of librarianship but inconsistently Is knowledgeable about the ethics understand their implications in the 
- ...J accurately self-assess about the adheres/follows them. of librarianship and consistently classroom. 1- w 
u > effectiveness of library services, adheres/follows them. w w 
...JO resources, instructional strategies Identifies strengths and areas for Through teaching and practice, 
LL 

and to appropriately identify areas growth to develop and implement Using data, sets short- and long- demonstrates a commitment to the w a:: of professional growth. targeted goals for professional term professional goals and takes professional ethics of librarianship. 

C/) growth. action to meet these goals. 
u Sets and regularly modifies short-
I and long-term professional goals 
1- based on self-assessment and w 

analysis of services, resources, 
instructional strategies, and 
facilities. 

Q) 
(.) 
c 
Q) 

"C ·:;: 
w 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 7] 

(!)W>I- Ineffective Developing Skilled Accomplished 
z:::r::a::w Develops a budget proposal Develops a budget proposal Develops a budget proposal Uses data to develop a budget 
- 1- ;:2 (!) 
(.!) 0 that inadequately reflects the necessary to maintain the library necessary for a comprehensive proposal necessary for a 
<( al::J needs of the library program. program. library program progressive and comprehensive z -co <( ...J library program. 
~ 

Q) 
(.) 
c: 
Q) 
"0 ·:::; 
w 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 6,7] 

0 
z C) 
<{ z 
e>­
Z~>­
z :::J 0:: 
z_J~ 
<{ <{ IXl 
~Jj_J 

~ c: 
Q) 
"0 ·:;: 
w 

Ineffective I DeveiQping I Skilled 
No evidence of a plan to evaluate \ Incomplete plan to evaluate the I Has a plan to evaluate the 
the instruction, program and instruction, program and services. instruction, program and services. 
services. 
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Uses data to assess effectiveness 
and adjusts instruction, program, 
services accordingly. 

Accomplished 
Has a comprehensive plan to 
evaluate the instruction, program 
and services. 

Uses plan and data collected; 
develops strategies to communicate 
with and involve stakeholders. 



Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 7] I 

(!) >- Ineffective Developing Skilled Accomplished 
z _J Fails to engage in professional Participates in professional Seeks out opportunities for Seeks out professional I - _J a.. <t: development activities to enhance development activities to enhance professional development to development activities and makes a oz 
..JQ content knowledge or skill. content knowledge or skill to a enhance content knowledge and systematic effort to conduct action 
w- limited extent. pedagogical skill. research > C/) 
wCJ) Resists feedback on teaching 
0~ performance from supervisors or Accepts, with some reluctance, Welcomes feedback on teaching Seeks out feedback on teaching 
oo colleagues. feedback on teaching performance from supervisors and performance from supervisors and z 0:: 
<t:O.. performance from both colleagues. colleagues. 
(!) Does not participate in supervisors and colleagues. 
z professional organizations. Participates in various professional Assumes a leadership role in 
$: Limited participation in development opportunities and professional organizations 
0 Fails to provide professional professional organizations. takes an active role in a a: 
C> development to educational professional organization. Publishes in a professional journal 

community. Uses professional development OR provides professional 
ideas in working with individual Provides professional development development to educational 
teachers. activities at faculty meetings and/or community such as professional 

in-service programs. conferences. 

Q) 
() 
c:::: 
Q) 
"0 ·s; 
w 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 7] 

w (/) Ineffective Developing Skilled Accomplished 
1- 0 Does not maintain accurate or Maintains records Maintains accurate, reasonably Maintains accurate, current, and 
~ ~ current records. current, and accessible records. easily accessible records. ::>0 uu uw Inconsistently uses data from the Consistently uses data from Intentionally uses data from records 
<(0:: records to guide decision-making records to guide decision-making. to guide decision-making. 
(!) 
z Inconsistently uses data from Consistently uses data from Intentionally uses data from records z records. records and communicates it to the and communicates it to the school 
~ school community. community and stakeholders. 
z 
< 
~ 

Q) 
(.) 
c 
Q) 

"0 ·s; 
w 
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Ohio School Library Media Specialist- Teacher Librarian Evaluation Rubric 

Professional Responsibilities [Ohio Standards for the Teaching Profession 2,4,7] 

<( en Ineffective Develo in Skilled 
(!) ~ Makes new purchases of Inconsistently assesses, makes Regularly assesses, makes new 
z o:: resources and equipment without new purchases and weeds the purchases and weeds the 
Z 5 weeding and assessing the collection of resources and collection of resources and 
~ en collection of resources and equipment to keep holdings equipment to keep holdings 
~ ~ equipment. current and to meet· the needs of current and to meet the needs of 
<( the curriculum. the curriculum. 
~ LL 

0 0 
z z 
<(0 
(!)1-
zU - w a.. ....J 
O.....l 
....JO 
W(.) 
> w 
Cl 

~ 
t:: 
Q) 

"'0 ·:;: 
w 

Does not inventory the library 
collection. 

Does not use an online integrated 
library system when it is available. 

Inconsistently inventories the 
library. 

Inconsistently uses an online 
integrated library system when it 
is available. 

146 

Consistently inventories the library. 

Consistently uses an online 
integrated library system when it is 
available. 

Accomplished 
Solicits input from teachers, 
students and the school community. 
Consistently assesses, makes new 
purchases based on assessment 
data and weeds the collection of 
resources and equipment to keep 
holdings current and to meet the 
needs of the curriculum. 

Consistently inventories the 
collection and uses data to 
advocate for necessary monetary 
resources to maintain a collection 
responsive to changing instructional 
needs. 

Consistently uses an online 
integrated library system when it is 
available. 



SIGNATURES: 

Administrator Date 

Speech Language Pathologist Date 

*The signature on this evaluation does not necessarily indicate agreement with its contents, and he/she may add additional 
comments and/or attach additional information to this form. 
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ADDENDUM K- NURSE PERFORMANCE EVALUATION RUBRIC 

The Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description 

of the Nurse. 

I DOMAIN A: Planning and Preparation 
I Ineffective Developing Skilled Accomplished 

Al: Knowledge of and The school nurse does not The school nurse The school nurse The school nurse applies the 
collection of data for a health demonstrate fundamental demonstrates minimal demonstrates consistent knowledge of thoroughly 

history. knowledge of health knowledge of health history understanding of health Collecting the data for a 

history components. components. history components. health history while making 
intervention decisions. 

Evidence 
A2: Knowledge of anatomy The school nurse does not The school nurse has a basic The school nurse The school nurse applies the 

and pathophysiology of body demonstrate a fundamental Knowledge of anatomy and demonstrates an knowledge of 
systems. knowledge of anatomy and pathophysiology. understanding between the pathophysiology while 

pathophysiology. anatomy of bodily systems making nursing assessments. 
and pathophysiology. 

Evidence 
A3: Knowledge of The school nurse does not The school nurse has a basic The school nurse uses the The school nurse 

emergencies in the school follow general emergency understanding of general knowledge of basic first aid demonstrates appropriate 
setting and appropriate guidelines and first aid emergency guidelines and measures and general assessment skills of an 

responses to emergencies. measures for emergency care first aid measures. emergency guidelines while emergency situation in the 
in the school setting. responding to an emergency school setting by 

situation in the school administering, instructing, 
setting. and/or delegating to others 

first aid emergency care. 
Evidence 

A4: Knowledge of acute, The school nurse does not The school nurse has a The school nurse The school nurse 
episodic, and chronic health demonstrate a fundamental limited knowledge and past demonstrates a broad demonstrates a thorough 

conditions. knowledge of acute, episodic experience in the assessment knowledge of acute, episodic understanding of acute, 
and chronic health of acute, episodic, and and chronic health episodic and chronic health 
conditions. chronic health conditions as conditions. conditions while making 

nursing assessments and 
- -

148 



relative to the school health appropriate interventions in 
setting. a school health setting. 

Evidence 

AS: Knowledge of The school nurse does not The school nurse The school nurse The school nurse 
communicable diseases demonstrate knowledge of demonstrates minimal demonstrates knowledge of demonstrates a thorough 

communicable disease. knowledge of communicable communicable diseases. knowledge of communicable 
diseases. diseases and makes 

appropriate referrals as 
needed. 

Evidence 
- --

DOMAIN B: Clinic/Classroom Environment 
Ineffective Developing Skilled Accomplished 

Bl: Immunization The school nurse does not The school nurse The school nurse works The school nurse 
requirements demonstrate a knowledge of demonstrates a basic diligently to meet the school communicates immunization 

the required immunization knowledge of the required mandated requirements. requirements to parents and 
schedule. immunization schedule. In addition, the school nurse collaborates with outside 

coordinates the exclusion of community agencies, other 
unprotected students school districts and 
according to district policy. physician's offices. 

Evidence 
B2: Certificate of child health The school nurse does not The school nurse The school nurse has a The school nurse maintains 

examination demonstrate a knowledge of demonstrates a basic thorough understanding of and coordinates the 
the child health examination knowledge of the child health the child health examination certificate of child health 
components. examination components. certificate and interprets examination information 

health status. with former health records in 
an organized and 
professional manner for each 
student. 

Evidence 

B3: Risk reduction and The school nurse does not The school nurse possesses a The school nurse identifies The school nurse 
infection control possess knowledge of or basic understanding of risk and provides information to communicates to students, 

ignores opportunities for risk reduction and infection students, parents, and staff parents and staff and 
reduction and infection control. members to correct deficient collaborates with appropriate 
control. patterns of health care. agencies. The school nurse 
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has an understanding of 
primary, secondary and 

I 
tertiary prevention. 

Evidence 

B4: Health and safety The school nurse does not The school nurse possesses a The school nurse identifies The school nurse consistently 
education possess knowledge of health basic understanding of health and provides information to provides information to 

and safety measures in the and safety measures. students, parents and staff enhance health and safety in 
school setting. members of health and the school setting. 

safety measures. The school nurse encourages 
students to develop patterns 
of healthful living and to 
accept responsibility for 
his/her own health and well-
being. 

Evidence 

BS: Counseling techniques The school nurse has no The school nurse has a basic The school nurse identifies The school nurse 
understanding of counseling knowledge of counseling opportunities to advise, understands a variety of 
techniques. techniques. educate and teach health counseling techniques. 

issues. The school nurse develops 
rapport and relationships 
with student, parent or staff 
to advise or educate on 
specific health issues with an 
awareness of the importance 
of confidentiality. 

Evidence 
B6: Knowledge of community The school nurse does not The school nurse has a basic The school nurse has a The school nurse is effective 
health needs and resources have an awareness of understanding of community thorough knowledge of in identifying services that 

community health needs. health needs and resources. services and is able to match are appropriate for the 
appropriate services to the individual student's needs 
needs of individuals. and serves as a resource for 

others in the school 
environment. 

Evidence 
---
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DOMAIN C: Instruction 
Ineffective Developing Skilled Accomplished 

Cl: Ability to identify needs The school nurse is unable to The school nurse possesses a The school nurse consistently The school nurse possesses 
of adolescents regarding recognize the needs of the general knowledge of the recognizes the needs of the thorough knowledge of 
pregnancy and sexuality adolescent regarding health issues surrounding adolescent and implements appropriate 

pregnancy and sexuality. adolescent pregnancy and appropriate intervention. community/outside agencies 
sexuality. and provides referrals. 

Evidence 

C2: Knowledge of The school nurse has no The school nurse has limited The school nurse consistently The school nurse consistently 
psychosocial needs impacting knowledge of the knowledge of psychosocial demonstrates an collaborates with colleagues 

adolescent health psychosocial needs of the needs of the adolescent. understanding of the and appropriate outside 
adolescent. psychosocial needs ofthe community agencies as 

adolescent. needed. 

Evidence 
C3: Knowledge of medical The school nurse lacks The school nurse has a The school nurse The school nurse 
technology in the school awareness or is resistant to limited awareness of medical demonstrates the ability to demonstrates a broad 

setting medical technology. technology used in the school utilize medical technology in knowledge of current 
setting. a school setting. medical technology and 

pursues educational 
opportunities to enhance 
delivery of services in the 
school setting. 

Evidence 

C4: Knowledge of abuse and The school nurse does not The school nurse The school nurse consistently The school nurse collaborates 
neglect recognize and/or does not understands all categories of recognizes and reports all with appropriate support 

report abuse and neglect. child abuse are required by categories of abuse to services. Performs physical 
law to be reported to the appropriate authorities. assessment, documents 
proper authorities. findings, provides first aid for 

any injuries requiring 
emergency management, 
reports suspicion of 
abuse/neglect to authorities 
in accordance to child 

--- --L__ -
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I protection laws and school 
district policies. 

Evidence 
CS: Individualized The school nurse does not The school nurse has a basic The school nurse participates The school nurse consults 
Educational Plan understand the process of understanding of the process in developing a goal that is and collaborates with other 

creating an Individual of creating an Individual educationally relevant to an school personnel, the parents 
Education Plan for an Education Plan for an individual medical need. and the student, in gathering 
identified student with a identified student with a other health related 
medical need. medical need. information pertinent in 

developing an IEP goal. 

Evidence 

C6: Evaluation Team Report The school nurse does not The school nurse provides a The school nurse provides an The school nurse provides an 
provide an accurate written basic written report. accurately written report and accurately written report, 
report and does not attends the ETR Meeting to can communicate pertinent 
communicate effectively with present findings. health information, and 
those involved in the ETR. contributes in determining 

special education eligibility. 
I 

Evidence 
C7: Individualized Health Plan The school nurse does not The school nurse possesses a The school nurse develops an The school nurse constructs 

(IHP) possess an understanding of basic understanding of a IHP for a student with a the IHP that contains the 
an Individualized Health Plan. basic Individualized Health medical need that interferes following identifiable parts: 

Plan. with the educational process. history, assessment data, 
nursing diagnosis, goal of 
care, nursing actions or 
interventions, and expected 
outcomes to reflect the 
needs of a student in an 
educational setting. 

Evidence 

C8: Nursing Practice Act The school nurse does not The school nurse has a basic The school nurse utilizes the The school nurse possesses a 
possess an understanding of understanding of how the Nurse Practice Act as a thorough understanding of 
how the state Nurse Practice state Nurse Practice Act guideline for nursing care in the Nurse Practice Act, what 
Act regulates school nursing. regulates school nursing. the educational setting. nursing care can be 

delegated, qualifications of 
persons providing nursing 
care, and how failure to 

--
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comply may result in 
litigation or loss of one's 
nursing license. 

Evidence 
--

DOMAIN D: Professionalism 
Ineffective Developing Skilled Accomplished 

Dl: Medication policy The school nurse does not The school nurse has a basic The school nurse implements The school nurse collaborates 
possess an understanding of understanding of the district the district medication policy with parents, physicians, and 
the district medication policy medication policy regulating as defined. students regarding safe 
regulating the authorization the authorization and distribution of medication. 
of medication in the school administration of medication The school nurse maintains 
setting. in the school setting. proper authorization, and 

documentation of records. 
The school nurse provides 
appropriate storage of 
medications. 

Evidence 
D2: Management of health The school nurse does not The school nurse has a basic The school nurse maintains The school nurse efficiently 

records possess an understanding of understanding of the need accurate and complete interprets health record 
compliance with state, for compliance of school health records on each information. The school 
federal laws, regulations and health records. student while maintaining nurse seeks out clarification 
guidelines governing school confidentiality. of incomplete records while 
health records. striving for the goal of 

compliance of all records 
according to state law. 

Evidence 
03: Supervision and The school nurse does not The school nurse has a The school nurse clearly School nurse delegates tasks, 
delegation of care understand roles and limited awareness of nursing defines tasks to be delegated provides supervision, in-

responsibilities that may be responsibilities that may be to paraprofessionals and service training and 
delegated to delegated to volunteers within guidelines evaluation of performance of 
paraprofessionals and paraprofessionals and of their job description. paraprofessionals and 
volunteers. volunteers. volunteers. 

Evidence 
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D4: Growing and developing The school nurse does not The school nurse pursues The school nurse is active in The school nurse continually 
professionally- Formal pursue opportunities to course work, seminars and developing expertise in expands knowledge and 

expand his/her knowledge workshops to enhance relevant areas and shares skills, sharing with colleagues 
base or acquire new skills. knowledge and develop skills. that knowledge and expertise and incorporating knowledge 

with colleagues. into practice and programs. 
The school nurse maintains 
professional affiliations. 

Evidence 

DS: Growing and developing The school nurse does not The school nurse engages in The school nurse actively The school nurse 
professionally- Informal utilize opportunities to read reading and discussions shares from personal reading incorporates knowledge and 

about and discuss current related to professional and initiates discussions with insights into daily practice 
professional literature and issues. colleagues about issues utilizing professional 
issues. related to education and journals, resources, and 

nursing. other technologies. 

Evidence 
DG: Awareness of available The school nurse is unaware The school nurse has general The school nurse has The school nurse is a 
resources and community of available resources and knowledge of resources and comprehensive knowledge of resource for others in sharing 

agencies does not provide appropriate can refer appropriately as available resources and knowledge and making ' 

referrals. needed. makes appropriate referrals referrals to community 
as needed. resources and agencies. 

Evidence 

D7: Cooperative working The school nurse does not The school nurse makes The school nurse actively The school nurse initiates 
agreement with community make appropriate referrals appropriate referrals and collaborates with community effective relationships with 

agencies and does not respond to responds to requests from agencies. community agencies. 
requests from community community agencies. 
agencies regarding the 
student's needs. 

Evidence 

D8: Ethics and professional The school nurse does not The school nurse has a basic The school nurse The school nurse is a 
conduct have an understanding of the knowledge of proper demonstrates proper resource for others in issues 

issues involving ethics and professional conduct and professional and ethical of professional conduct and 
professional conduct. ethics. conduct. ethics. 

Evidence 
- -- ---
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D9: Standards of Professional The school nurse is not aware The school nurse has a basic The school nurse has a The school nurse consistently I 

School Nursing Practice of the Standards of understanding of the thorough knowledge of the uses the Standards of 
Professional School Nursing Standards of Professional Standards of Professional Professional School Nursing 
Practice. School Nursing Practice. School Nursing Practice. Practice as a guideline for 

competent practice. 

Evidence 
---

SIGNATURES: 

Administrator Date 

Nurse Date 

*The signature on this evaluation does not necessarily indicate agreement with its contents, and he/she may add additional comments and/or attach 

additional information to this form. 
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ADDENDUM L- SPEECH LANGUAGE PATHOLOGIST PERFORMANCE EVALUATION RUBRIC 

The Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description 

of the SLP. 

DOMAIN A: Planning and Preparation 

Ineffective Developing Skilled Accomplished 

Al: Demonstrating The SLP demonstrates little The SLP demonstrates basic The SLP demonstrates The SLP demonstrates 

knowledge and skill in the or no knowledge and skill in knowledge and skill in the thorough knowledge and skill extensive knowledge and skill 
SLP area the therapy area. therapy area. in the therapy area. in the therapy area. 

Evidence 

A2: Acquiring of information The SLP does not acquire The SLP acquires little The SLP acquires detailed The SLP acquires extensive 
about individual learners knowledge of individual knowledge or information information about individual and detailed information 

students as learners. about individual students as students as learners from a about individual students as 
learners from a limited variety of sources, and/or in learners from a variety of 
number of sources. an ongoing manner. sources, and in an ongoing 

manner and uses that 
knowledge to plan an 
effective and individualized 
program for each student. 

Evidence 

A3: Establishing individual The SLP has no clear goals for The SLP's goals for the The SLP's goals for the The SLP's goals for the 
goals for the therapy the individual therapy individual therapy program individual therapy program individual therapy program 

program appropriate to the programs or they are are rudimentary and are are clearly appropriate to the are highly appropriate to the 

setting and the students inappropriate to either the partially suitable to the situation in the school, to the situation in the school, to the 
served. situation or to the age of the situation and to the age of age of the students and age of the students and 

students. the students. address individual learning address individual learning 
styles. styles. 

Evidence 

A4: Demonstrating The SLP demonstrates little The SLP demonstrates basic The SLP demonstrates The SLP's knowledge of 
knowledge of district, state, or no knowledge of special knowledge of special knowledge of special special education laws and 
and federal regulations and education laws and education laws and education laws and procedures is extensive; 

guidelines. procedures. procedures. procedures. specialist takes a leadership 
role in reviewing and revising 
district policies. 

Evidence 

I 

-- --- - - ~--
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AS: Demonstrating The SLP demonstrates little The SLP demonstrates basic The SLP demonstrates The SLP demonstrates 
knowledge of resources, both or no knowledge of resources knowledge of resources for thorough knowledge of extensive knowledge of 
within and beyond the school for students available students available through resources for students resources for students 

and district through the school or district. the school or district. available through the school available through the school 
or district and some or district and in the larger 
familiarity with resources community. 
outside the district. 

Evidence 
AG: Demonstrating valid The SLP is unable to select The SLP selects and The SLP selects and The SLP gathers 

assessment and appropriate diagnostic administers diagnostic administers diagnostic comprehensive information 
interpretation instruments. instruments without instruments and procedures on how the student's 

consideration of team/parent based on the student's developmental disorder 
input. developmental level, areas of affects educational 

concern and team/parent performance. 
input. The SLP gathers 
information on how the 
student's developmental 
disorder affects educational 
performance. 

Evidence 
A7: Developing the therapy The SLP has developed The SLP has developed The SLP has developed a The SLP has developed a 
program integrated with IEP services for students that are services for students that therapy program that therapy program that is 
goals to meet the needs of unrelated to IEP goals. have a guiding principle and adequately meets the needs consistent with best practice 

the individual student include a number of of the student as defined in to effectively service the 
worthwhile activities but the IEP to support progress student to support progress 
some do not fit with the toward IEP goals. towards IEP goals. 
broader IEP goals. 

Evidence 

DOMAIN B: Therapy Environment 

T n effective Developing Skilled Accomplished 
Bl: Establishing rapport with Therapist's interactions with Therapist's interactions with Therapist's interactions with Therapists' interactions with 

students students are negative or students are both positive students are positive and all students demonstrate a 
inappropriate; students and negative; the therapist's respectful; students appear positive, caring rapport and 

mutual respect. Interactions 
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appear uncomfortable in the efforts at developing rapport comfortable in the testing are inclusive and 
testing and therapy area. are partially successful. and therapy area. appropriate. Students seek 

out the therapist, reflecting a 
high degree of comfort and 
trust in the relationship. 

Evidence 
B2: Organizing time Therapist exercises poor Therapist's time- Therapist exercises good Therapist demonstrates 

effectively judgment in setting priorities, management skills are judgment in setting priorities, excellent time-management 
resulting in confusion, missed moderately well developed; resulting in clear schedules skills, accomplishing all tasks 
deadlines, and conflicting essential activities are carried an important work being in a seamless manner; 
schedules. out, but not always in the accomplished in an efficient teachers and students 

most efficient manner. manner. understand their schedules. 

Evidence 
B3: Sets behavioral No behavioral expectations Behavioral expectations Behavioral expectations for Behavioral expectations for 

expectations for students in have been established and appear to have been students have been students have been 
the therapy setting. therapist disregards or fails established for the therapy established for the therapy established for the therapy 

to address negative behavior setting. Therapist's attempt setting. Therapist monitors setting. Therapist's 
during evaluation or to monitor and correct student behavior against monitoring of students is 
treatment. negative student behavior those standards; response to subtle and preventative, and 

during evaluation and students is appropriate and students engage in self-
treatments are partially respectful. monitoring behavior. 
successful. 

Evidence 
~- -- ---

DOMAIN C: Evaluation and Intervention 
Ineffective Developing Skilled Accomplished 

Cl: Follows established Therapist does not follow Therapist inconsistently Therapist adequately follows Therapist consistently follows 
procedures for referrals established district follows established district established district established district 

procedures for referrals procedures for referrals. procedures for referrals and procedures for all aspects of 
for meetings and referral and testing 
consultations with parents protocols. 
and administrators. 

Evidence 
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C2: Responding to referrals Therapist fails to respond to Therapist responds to Therapist responds to Therapist is proactive in 
and evaluating student needs referrals or makes hasty referrals when pressed and referrals and makes thorough responding to referrals and 

assessment of student needs. makes adequate assessments assessment of student needs. makes highly competent 
of student needs. assessments of student 

needs. 
Evidence 

C3: Communicating with Therapist fails to Therapist's communication Therapist communicates with Therapist secures necessary 
families communicate with families with families is partially families and secures permissions adhering to 

and secure necessary successful; not always necessary permission for required timelines and 
permission for evaluations or adhering to required evaluations adhering to communicates with families 
communicates in a deadlines; permissions are required timelines, doing so in a manner highly sensitive 
insensitive manner. obtained, but there are in a manner sensitive to to cultural and linguistic 

occasional insensitivities to cultural and linguistic traditions. Therapist reaches 
cultural and linguistic traditions. out to families of students to 
traditions. enhance trust. 

Evidence 
C4: Collecting information; Therapist neglects to collect Therapist collects most of the Therapist collects all the Therapist is proactive in 

writing reports important information on important information on important information on collecting important 
which to base treatment which to base treatment which to base treatment information, interviewing 
plans; reports are inaccurate plans; reports are accurate plans; reports are accurate teachers and parents if 
ornotappropriatetothe but lacking in clarity and not and appropriate to the necessary; reports are 
audience. always appropriate to the audience. accurate and clearly written 

audience. and is tailored for the 
audience. 

Evidence 

CS: Implements therapy Therapist fails to develop Therapist's services for Therapist implements Therapist implements 
services to maximize student therapy services suitable for students are partially suitable therapy services for students therapy services for students, 

success students, or plans are for them or sporadically that are suitable for them finding ways to creatively 
mismatched with the findings aligned with identified needs. and are aligned with meet~udentneedsand 

of assessments. They are not always identified needs. incorporate many related 
individualized to specific elements. 
student needs. 

Evidence 
C6: Demonstrating flexibility Therapist adheres to the Therapist makes modest Therapist makes revisions in Therapist is continually 

and responsiveness therapy services in spite of changes in the student's the student's therapy seeking ways to improve the 
evidence of its inadequacy. therapy services when student's therapy services 
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confronted with evidence of services when they are and makes changes in 
the need for change. needed. response to student, parent 

or teacher input. 

Evidence I 

DOMAIN D: Professionalism 
Ineffective Developing Skilled Accomplished 

Dl: Collaborating with staff Therapist is not available to Therapist is available to staff Therapist initiates contact Therapist seeks out relevant 
staff or questions and for questions and planning with relevant staff to confer staff and other professionals 
planning and declines to and provides background regarding individual cases. to confer regarding cases, 
provide background material material when requested. soliciting their perspectives 
when requested. on individual students. 

Evidence 
1 02: Maintaining an effective Therapist's data Therapist has developed a Therapist has developed an Therapist has developed a 

data management system management system is either rudimentary data effective data management highly effective data 

I 
nonexistent or in disarray; it management system for system for monitoring management system for 
cannot be used to monitor monitoring student progress student progress and uses it monitoring student progress 
student progress or to adjust and occasionally uses it to to adjust treatment when and uses it to adjust 
treatment when needed. adjust treatment when needed. treatment when needed. 

needed. 

Evidence 
03: Engaging in professional Therapist does not Therapist's participation in Therapist seeks out Therapist actively pursues 

development participate in professional professional development opportunities for professional development 
development activities, even activities is limited to those professional development opportunities and makes a 
when such activities are that are convenient and based on individual substantial contribution to 
clearly needed for the required. assessment of need. the profession through such 
development of skills. activities as offering 

workshops to colleagues, 
supervision of fieldwork 
students. 

Evidence 
04: Showing professionalism, Therapist displays dishonesty Therapist is honest in Therapist displays high Therapist can be counted on 
including integrity, advocacy in interactions with interactions with colleagues, standards of honesty, to hold the highest standards 

and maintaining colleagues, students, and the students, and the public, integrity, and confidentiality of honesty, integrity, and 
confidentiality plays a moderate advocacy in interactions with confidentiality and to 

--
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public and violates principles role for students, and does colleagues, students and the advocate for students, taking I 
of confidentiality. not violate norms of public and advocates for a leadership role with 

confidentiality. students when needed. colleagues. 
Evidence 

SIGNATURES: 

Administrator Date 

Speech Language Pathologist Date 

*The signature on this evaluation does not necessarily indicate agreement with its contents, and he/she may add additional comments and/or attach additional 

information to this form. 
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