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AGREEMENT made as of this 15th day of October, 2001, between KEYSPAN
ENERGY, a New York corperation having its principal office at One
MetroTech Center, Brooklyn, New York (the “Company”) and LOCAL 101,
UTILITY DIVISION, TRANSPORT WORKERS UNION OF AMERICA,
AFL-CIO, having its office at 5724 Second Avenue, Brooklyn, New York
{“Local 101" or the “Union™). The parties agree as follows:

Article |

UNION RECOGNITION AND
PURPOSES OF AGREEMENT

The Company recognizes the Union as the exclusive bargaining agency
for wages, hours and other conditions of employment for all of the
employees of the Company in the bargaining unit set forth in the
certification of the National Labor Relations Board, dated February 1,
1961 in Case No, 2-RC-11131. Such bargaining unit covers and
applies to all employees for the work usually performed by them in the
classifications and job titles set forth in appropriate schedules and made
a part hereof. The Union is also recognized as the bargaining agency
for employees in new classifications hereafter established by mutual
agreement and covered by this agreement.

The Company agrees that if it creates a separate business to perform
work which is currently being performed within KeySpan Energy (e.g.,
appliance service), the separate business will recognize Local 101 as
the collective bargaining representative for all physical service,
maintenance and operations employees and clerical employees (o the
extent permitted by law) performing that work in Brooklyn, Queens,
Manhattan and the Bronx utilizing collectively bargained compensation
rates, systems and work rules required to assure the success of the new
business.

The following classifications of employees shall not be deemed to be
included n or covered by the terms of this agreement. Those employed
as executives, superintendents, heads of Areas, forepersons, or in a
managerial or supervisory capacity, certain skilled technical employees
in the chemical laboratories other than those who have by mutual
agreement heretofore been included in the bargaining unit and
employees engaged in confidential capacities. The Union shall not
accept for membership any of the employees in these classifications, or
their successors.




The committee established of Company and Union representatives 1o
address and resolve matters related to unit accretion for all job titles
created since July 1986 shall be continued.

The Company agrees to provide the Union with information related to
new management positions ereated since July 1986 including but not
{imited 1o a listing of jobs and job descriptions.

The Union agrees that during the term of this agreement, the Union
waives its right to have any third party, agency, board or court resolve
any unit determination and/or related issues.

The purposes of this agreement are to make provision for the terms and
conditions of employment for the employees in the bargaining unit, to
establish an orderly collective bargaining procedure between the
Company and the Union. and to secure a prompt and fair disposition of
grievances.

The Company and the Union realize that the services performed by
them are pertinent and essential to the operation of a public utility and
to the welfare of the public dependent thereon. It is the further purpose
of this agreement to eliminate interruptions of work and interference
with the efficient operation of the Company’s business.

Article I¥

UNION SECURITY

1.

It shall be a condition of employment that all employees of the
Company covered by this agreement who are members of the Union in
good standing on the effective date of this agreement shall remain
members in good standing and those who are not members on the
effective date of this agreement shall, on or after the thirtieth day
following the effective date of this agreement, become and remain
members in good standing in the Union. It shall also be a condition of
employment that all employees covered by this agreement and hired on
or after its effective date shall, on or after the thirtieth day following the
beginning of such employment become and remain members in good
standing in the Union,

The Company, upon the written request of the Union, shall discharge
any employee who shall fail to fulfill the condition aforesaid, but it
assumes no obligation to discharge any employee if it has reasonable
grounds for believing either that membership in the Union
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was ot available to the employee on the same terms and conditions
generally applicable to other members, or that membership was denied
ot terminated for reasons other than failure of the employee to tender
the periodic dues and the initiation fees uniformly required as a
condition of acquiring or retaining membership.

The Company may hire whomever it chooses and nothing in this
Article contained shall be construed to affect the probationary staws of
employees during the first twelve (12) months of their employment, or
to limit in any respect the Company’s prerogatives herein to discharge
or take any other action towards such employees during said period in
its sole discretion. Nor shall anything in this Atticle contained be
construed to affect the temporary status of employees during the period
they are carried on the payroll as such or to limit in any respect the
Company’s prerogatives herein 1o discharge or take any other action
towards such employees during said period in its sole discretion.

Should any emiployee whose discharge from the Company is sought by
the Union pursuant fo this Article claim that the employee has been
discriminated against by the Union or claim such discharge to be a
viglation of law, or in the event the Company shall question the legal
propriety of such discharge, the Company may refuse to discharge the
employee; whereupon the propriety of the discharge sought by the
Union shall be subject to arbitration as herein provided.

The Cowmpany will make payroll deductions of current dues of
members of the Union and will pay such dues so deducted to the
Union, provided that no deductions shall be made hereunder except as
permitted by law_in pursuance of an authorization signed by the
individual employee in the form or forms agreed to by the parties.

The Company will make payroll deductions of One dollar and Fifty
cents (31.50) per week per member of the Union and will pay such
amounts to the Union for its Strike/Lockout Fund, provided that no
deductions shall be made hereunder except as permitted by law in
pursuance of an authorization signed by the individual employee in the
form or forms agreed to by the parties.

a. The Union and the Transport Workers Union of America,
AFL-CIO, (the “International”) represent to the Company that
the Transpert Workers Union Political Contributions




Committee (also known as the Committee on Political
Education or “COPE”} is a separate segregated fund to be
utilized for political purpases as defined by the Federal
Election Campaign Act, as amended, 2 U.5.C. §441b(b)}(2).

b, The Campany agrees to provide individual employees who are
members of the Union the opportunity to authorize and direct
the Company to make payroll deductions in incremenis of
$0.25 from their weekly wages to be assigned and paid over to
the Transport Workers Union Political Contributions
Committee by the Company on a weekly basis. Any
employee who authorizes and directs that such wage
deductions be made shall be required to execute a written
authorization in a form acceptable to the Company.,

c. The Union and the International agree that the funds collected
pursvant 1o this section will not be used for purposes which
are directly adverse to the Company.

Article 1Y

DISCRIMINATION

1.

The Company agrees that it will not interfere with, restrain or coerce
employees because of membership or lawful activity in the Union, nor
will it, by discrimination ip respect to hire, tenure of employment or
any term or condition of employment, attempt to discourage
membership in the Union,

The Union agrees that neither the Union nor its members will
intimidate or coerce any employee in respect to the employee’s right to
work, and further that there shall be no selichation of employees for
Union membership or dues on Company time, The Union shall not
discritninate in any way as to admission to or membership in the
Union, or otherwise, against any persons who are now or may hereafier
be employed or be restored to, or reinstated in employment by, the
Company.

The Company and the Union agree that neither the Company nor the
Union will discriminate against any employee because of such
employee’s race, color, religion, sex, national origin, age, disability,
marital status, sexual orientation or citizenship status.




Article 1V

JOB SECURITY

The Company agrees that it will not lay off any member of Local 101
who was a full-time regular employee of Brookiyn Union on March 18,
1997 in connection with the merger between Brooklyn Union and
LILCO. This will not preclude transfers of employees pursuant to the
terms of this agreement, or the offering of tatgeted voluntary severance
programs to such employees.

In case of demotions, layoffs or transfers preferred consideration will
be given to those employees having the necessary qualifications who
are senior in service with the Company.

In all cases of promotion of employees from one classification to
another within the bargaining unit, the following factors shall be
considered:

a Length of continuous service;
b Knowiedge, training, ability, skill and efficiency;
. Physical fitness; and

d Attendance record.

Where factors b, ¢, and d are relatively equal, the length of continuous
service shall govern,

In case of promotion, the Union shall be consulted by the Company and
may present recommendations which will be considered by the
Company prier to final action by it. In cases where time does not
permit such prior consultation the Company shali take temporary
action.

In any case in which it shall be contended that the Company has failed
to fulfill its obligations to consult with the Union and to consider iis
recommendations, the Union may present the matter as a grievance and
it shail be disposed of in accordance with the provisions of Article IX
and subject to the limitations of this agreement.

it is not the intent of the foregoing paragraph to affect the undertaking
of the Company under prior agreements to consult with the Union and
consider its recommendations, if any, with respect to demotions,
layoffs or transfers (except transfers at the request of
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the employee) and the provisions of the foregoing paragraph are
without prejudice to the position of either party under prior agreements
as to arbitrability of any matters affecting promotions, demotions,
layofts or transfers.

The Company shall folly consult with the Union respecting any
transfers made necessary by reason of technological improvements or
centralization of facilities and shall exert every possible effort (o effect
such transfers with a minitnum of detriment to employees.

a.

In computing seniority, credit shail be allowed for aggregate
service for all employment whether or not continuous, and
including periods of absence on approved leave, except as
provided below.

Where a “Temporary Employee” is employed as and attains
the status of a “Repular Employee” the aggregate of the
temperary poriods of empioyment shall not be added to the
period of regular employment in determining the employee’s
length of service, but the employee’s service shall date from
the beginning of the employee’s most recent employment,

The status of an employee with respect to length of service
after absence from the Company’s payroil shall be determined
upon the employee’s reemployment and made a condition of
reemployment.

A regular employee laid off by reason of lack of work who is
reemployed within six (6) months of the date of such layoff
shall be given credit for continuous service.

Employees shall be discharged er disciplined only for just and
proper cause, The Union shall have the right to challenge the
propriety of such discharge or disciplinary action, and any
such discharge or disciplinary action shall be considered a
dispute or grievance it be dealt with in accordance with the
grievance and arbiiration procedure hereinafter set forth,
except as hereinafter provided as to probationary and

iemporary employees.

It is understood that in case of wrongful discharge or
disciplinary action the arbitrator may order reinstatement of
the employee with back pay and without the loss of any rights,
provided that the Union shall have submitted the
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10.

11,

12

13.

grievance in accordance with the grievance and arbitration
procedures hereinafter provided.

c. The Company may layeff, discharge or discipline any
probationary of temporary employee in its discretion and such
action shall not be the subject of arbitration hereunder. A
probationary employee is a new employece who may be
required by the Company to serve a probationary period of
twelve (12) menths. A full-time “Temporary Employee™ who
has been empioyed by the Company for at least twelve (12)
consecutive months and who attains the status of a full-time
“Regular Employee™ shall be on probationary status for 3ix (6)
months from the date of employment as a “Regular
Employee.” A temporary employee is an employee hired or
carried on the Company payroll as such.

The right to select and hire, promote, discharge or discipline for cause,
to maintain discipline and efficiency of employees, to determine
schedules of work, is the sole responsibility of the Company. Should
any question arise as to the reasonableness of any new schedules of
work, the Company shali upon request of the Union, consult with the
Union with respect to any such question.

The parties will cooperate in order to assure employees laid off for lack
of work after May 1, 1961 a maximum opportunity for reemaployment
by the Company and will establish a procedure 10 accomplish this
purpose. :

In the case of employees on the payroll of the Company on July 15,
1977, each such employee who has experienced a break in service shall
be credited with 75% of the employee’s service before such break.

In the case of employees on the payroll of the Company on October {3,
1998, employees who have experienced a break in their service with
the Company shall be credited with 100% of their service before such
break for purposes of computing Company seniority and years of
service if they left the Company and returned to its employ by October
15, 1998 and informed the Company of it by December 31, 1999. This
credit for prior service will not apply for purposes of the Employees
Retirement Plan for Local 101 Members, which is governed by the
rules applicabie to that Plan. Moteover, the employee’s most recent




hire date will determine the applicable retirement health insurance and
life insurance coverage.

Article V

TEMPORARY EMPLOYEES

a. As of March 1, 1998, the Company agreed that no more than
5% of its workforce who are members of Local [0 shall be
employed as full-time temporary employees. That percentage
shall be calculated using 2 total Local 1¢1 workforce
denominator which does not include summer employees, part-
time temporary employees and temporary meter readers
employed pursuant te an agreement dated Aprii 4, 1997

b. Should the Company’s full-time temporary workforce who are
members of Local 101 exceed the percentage agread to in
paragraph 1(a), the Company shall reduce the number of fuli-
time temporary employees until the percentage is reduced to
the applicable percentage specified in paragraph I1{a}).

The parties recognize that full-time temporary and part-time temporary
employees are currently being utilized in a number of different physical
and clerical positions in a number of different areas of the Company,
and that some of these positions are regular {more permanent)
positions, The parties also recognize that by choosing ceilings on the
overall nambers of temporary employees in paragraphs 1 and 4 instead
of listing specific positions, the parties intend to accord the Company
flexibility in its use of full-time and past-time temporary employees in
both current and additional areas of the Company. However, nothing in
this Article shall be considered as a concession by Local 101 that
temporary employees may be utilized to fill “permanent” positions or
that they can be utilized in areas and in positions, without union
consent, where they were never utilized before, nor be considered or
cited in any way as a narrowing of the Company’s rights to utilize
tempoerary employees provided for in other Articles of this Agreement.

2. Any temporary employee employed for more than twelve (12)
cousecutive months as a full-time temporary employee shall
become a full-time reguiar employee in the same job
classification with all rights and benefits attendant to a2 newly
hired probationary employee; except that any benefit already
eamned as a temporary employee, such as paid vacation, shall
not be forfeited.
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Full-time temporary employees employed as “shotgun riders”
in Customer Field Services who become full-time regular
employees as per paragraph 3(a) shall be promoted, at a
minimum, to 2 new position which shail be called Field Force
Apprentice. This position shall have a fixed (pegged) rate of
pay of $354 per week as of September 1, 1997; this pegged
rate shall be increased by the rates of the general wages
increases, but shall not receive any other pay increases.
Employees placed in other full-time regular positions shalt
receive the appropiiate pay rate of those positions.

As of September 1, 1997, the Company agreed that the
number of Local 101 members employed as part-time
temporary employees shail not exceed 54,

As of October 16, 1998, the Company agrees that the number
of Local 101 members employed as part-time temporary
employees shall not exceed 70.

As of October 16, 1999, the Company agrees that the number
of Local 10] members employed as part-time temporary
employees shall not exceed 80.

As of October 16, 2000, the Company agrees that the number
of Local 101 members employed as part-time temporary
employees shall not exceed 83,

No full-time regular employee shall be replaced by two or
more temporary pari-time empioyees as a means of
eliminating regular full-time jobs. However, the parties
recoghnize that the Company may deem it appropriate, in
certain circumstances, to atilize temporary part-time
employees in place of full-time positions (e.g., 1o meet peak
periodic or seasonal work loads; for scheduling flexibility; or
to accommodate employees who request a change from full-
time 1o pari-time status).

Part-time temporary employees wha work an average of 40
hours or more per week on a regular basis shall be considered
full-time temporary employees and shall be subject to the
terms of paragraphs | and 3 above.
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Should the Unjon agree to experimental projects which temporarily
increase the number of temporary employees for a limited period of
time above the ceilings set forth in Paragraph 1, employees emploved
in such projects shall not be counted for purposes of paragraphs 1, 2 or
3 and do not receive any of the benefits prescribed by this Articie.

Effective lanuary 1, 2002, fuli-time regular employees who were
formerly employed as full-time temporary employees and who were
hired as regular employees pursuant to an agreement between the
patties made on or about August 31, 1997 will receive credit for
service time actually accrued subsequent to their initial twelve months
of fulltime temporary employment for purposes of seniority and
benefits, subject to the terms of the Employvees Retirement Plan of
KeySpan Energy for Local 101 Members. An employee must be
employed as a full-time reguinr emiployee of the Company on Janvary
1, 2002 in order to receive credit for prior service. Such service credit
shall affect seniority and beuefit accruais on a prospective basis only
and shatl not eatitle any employee to retroactive benefits, except as to
pension accruals, which are subject to the terras of the Employees
Retirement Plan of KeySpan Energy for Local 101 Members.

Article ¥1

BUSINESS PROCESS IMPROVEMENTS

Increased competition and uncertainty in the natural gas industry require,
more than ever before, that the Company and the Union work together with
a cooperative spint. With this in mind, the Union and the Company commit
to work collaboratively to achieve the Company’s objective of becoming
the premier energy company in the Notvtheast. To this end, the Union and
the Company agree to work together to enhance the Company’s ability to
grow by enhancing preductivity through innovation, efficiency and cost
containiment, providing flexibility and reshaping the Company to meet the
demands of a changing marketplace. The Union and the Company
recognize the need for employee involvement in this process and for an
enhanced labor-management relationship which emphasizes
communication, cooperation and problem solving in a professional and
mutually respectful manner.
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The Union agrees to cooperate with the Company to achieve the
successful completion of the Company’s Business Process
Improvement (BP1) objectives, including but not limied 10 such items
as the conducting of experimental projects to realign job
responsibilities around re-engineeted processes, in an effort to improve
customer satisfaction, irprove productivity and promote growth. The
Company affirms its commitment to conducting any projects which it
proposes as part of its BP{ program in a fair, nondiscriminatory
manner. The Company further affirms that the employment terms and
conditions will be fully reviewed with the Union prior to the
commencement of projects and prior to the permanent implementation
of changes in its operations resulting from such projects. Any
permanent changes proposed by the Company which substantially
change the jobs of the Union’s members will be the subject of good
faith negotiations between the parties, and are subject to the terms of
this agreement, including the grievance procedure, the arbitration
clause and Article IV. Should the Company determine to initiate a BP]
project involving the Union’s members, the following procedure shall
apply, to the extent practicable:

a. The Company will review the components of a BP project at
tesst 30 days prior to it implementation at a meeting of the
joint Union-Company BP1 Committee.

b. BP1 projects will be scheduled for definite periods of time, to
be discussed with the Union, although projects may be
extended as necessary, The parties will meet as appropriate to
discuss the status and progress of BP1 projects, and to review
changes which are necessary and appropriate to the projects.

c. Participation by employees in BPI projects will be based on
appropriate employees voluntecring for a projeci, and where
additional employees are needed, the Compapy shall make
appropriate selection of qualified employees on an as-needed
basis, taking inio account, when possible, employee seniority
and the special needs of involuntary participants, No
additional compensation shatt be paid for such participation,

d. After completion of a BPI project, should the Company
choose to permanently implement a change in operations
which substantially changes the jobs of Union members, the
parties will negotiate the terms and conditions of
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employment for affected members. Should they be

reach agreement concerming wage rates |
implementation, these issues shall be resolved unde

procedures covered by the terms and conditions

agreement, and shal be subject to the grievance procem—
arbitration clause and Article £V,

The joint Union-Company BPf Committee will have me

from each party including the Union President and appro

Uniop officers, and Company officers and apprope
members. The Committee will be responsible for discu
BPI projects, exploring appropriate applications for incen
compensation or other reward systems, and discussing or———
proposals for improving operating efficiencies and qual——

including technological advances.

£ Nothing in the BPI Committee process is intended to affect th
Company's management rights to design, implement and stat
new projects, consistent with this agreement.

Actticle VII
VETERANS

The Company will continue its present policy towards employees who are
inducted or who enlist in the Armed Forces of the United States except that such
policy wilt not be continued in the case of employees hired after April 1, 1963.
The Company further agrees to accord the same rights to any veteran who may
be reemployed, whether or not such veteran is entitled to reemployment by
statute, provided the veteran was in the employ of the Company at the time of
enlistment or induction, and provided further that within ninety (90) days of an
honorable discharge, the veteran makes application for reemployment and is
reemployed. Nothing herein shall be construed to require the reemployment of
any veteran who is not entitled to recmployment by law. In effectuating such
pelicy, the persoane! adjustments reasonably required as a result thereof shall be
made as follows: All employees having temporary status shall be demoted,
transferred or laid of T before any regular employees are affected, the order of
demotion, transfer ot fayoff of such emplovees having temporary status to be
determined on the basis of seniority.

Should any question arise as to the administration of the provisions of the

foregoing paragraph, the Company shall upon request of the Union consult with
the Union with respect 1o any such question, '
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Article Vill

STRIKES AND STOPPAGES

The Company and the Union being in agreement thai the way 1o preserve job
security, increase jobs and improve the welfare of the workers is to increase the
good will and prosperity of the business and that this is accomplished in large
part through prompt, courteous, interested, loyal and complete service to the
public on the part of employees, and it therefore being to the mutual interest of
the Company, the Uinion and the employees, that the business of the Company
shall continue without inconvenience to the public, the Company and the Union
agree as follows:

1.

The Union agrees that there shall be no strikes, walkouts, stoppage or
stowdown of work, boycotts, secondary boycalts, refusal to handle any
merchandise, picketing, sitdown strikes of any kind, sympathetic or
general strikes, or other interference with any of the operations of the
Company during the term of this agreement, so long as the grievance
procedure for which provision is made herein is followed by the
Company and the Company abides by the result of arbitration therein
provided.

The Company agrees that there shall be no lockout during the term of
this agreement so long as the grievance procedure for which provision
is made herem is followed by the Union and the Union abides by the
result of arbitration therein provided.

a In connection with the vnderiaking of the Union contained in
Subdivision 1 of this Asticle, the Company agrees that the
Union shall not be responsible for the acts or declarations of
employees who are neither members, officers, trustees,
stewards nor delegates of the Union,

b. In the case of its members, the Union shall not be responsible
for their acts or declarations in violation of Subdivision 1 of
this Article unless such acts or declarations shall have been
authorized, instigated or condoned by it.

c. The right ef the Company to discipline its employees for
violatiop of Subdivision 1 of this Article shall remain
unimipaired.
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Article IX
GRIEVANCE PROCEDURE AND
ARBITRATION

Should any dispute arise in the application of any provision of this agreement or
as to any facts calling for the application thereof, either the Company or the
Union may submit such dispute for determination by compliance with the
procedure hereinafier provided, except thal, as to matters reserved (o the
Company by Article [V, 9, the only matter therein contained which shall be
subject to arbitration is the discharge or discipline of any employee.

In the event that either the Company or the Union considers the other party to
have violated any of the provisions hereof, the party which considers itself
aggrieved shall give timely notice to the other party, setting forth in detail its
grievance and the parties agree that they will meet and endeavor to adjust and
settle amicably the dispute, misundeisianding or grievance complained of as
hereinafter provided,

The parties agree to discuss concepts to improve the current grievance and
arbitration procedure,

Grievapce Procedure

1. A grievance shall be submitted to the immediate supervisor of the
employee within fourteen (14) days after occurrence of the events
giving rise to the grievance.

2 If no satisfactory result follows from the submission aforesaid, the
grievance shall, within twenty-one (21) days after the occurrence of the
events giving rise (o the grievance, be submitted to local management
to be taken up at the focal grievance committee meeting, such meeting
to be heid within five (5) days afier the submission of the grievance.

3, if no satisfactory result follows from the submission aforesaid, the
grievance shall within thirty (30) days afier occurrence of the events
giving rise to the prievance, be submitted to the major grievance
committee meeting, such meeting to be held within seven (7) days after
the submission of the grievance.

4. If mo satisfactory result follows from the consideration of the grievance

by the major grievance commitice, it may be referred to arbiiration as
herginafter provided.
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5. In case of a dispute of a general nature, as distinguished from
grievances affecting individual employees, any such dispute shall be
submitted for consideration at the major grievance committee meeting
by the Company or the Union, as the case may be, within thirty (30)
days after the dispute arises, or, in the event the dispute is one,
submission of which to the local grievance committee meeting may
appropriately be required, said dispute shall be submitted in the first
instance at the local grievance committee meeting within Gifteen (15)
days after the dispute arises.

6. All submissions, except those made to the immediate supervisor, shall
be in writing.
7. Failure to present disputes or grievances as in this Article provided

shall result in a waiver of all rights involved, except in the case of
continuing situations when failure to present the dispute or grievance
shall result in a waiver of the rights involved only up to the date of the
presentation of the dispute or grievance.

Arbitration Procedure

L. The party desiring arbitration, the Company ar the Union, as the case
may be, shall within thirty (30) days after submission of the grievance
or dispute to the major grievance committee, give to the other party
written notice that the matter is to be submitted to arbitration and shall
specify the question or questions to be arbitrated. The period within
which notice of arbiiration is required to be given hereunder may,
however, be extended by written stipulation of the parties.

2. In a dispute as to whether or not an employee has been discharged for
just and proper cause, either party shall-have the option to give notice
of arbiteation, without exhausting the grievance procedure, and the
parties shall cooperate to bring the matter to arbitration.

All such disputes and grievances, and alt disputes arising out of or in
any manner connected with this agreement which the parties are unable
to adjust or settle among themselves (except such as are not subject te
arbitration hereunder), shall be submitted to arbitration by an arbitrator
muiually agreeable to the parties.
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3, 1t is distinctly understood and agreed that the arbitrator shall have no
power to aiter or modify the terms of this agreement. No action in
abrogation of this agreement or contrary to any of its terms shall be
taken by any party hereto unless the party against whom such action is
to be taken shall have failed or refused to abide by the terms of this
Article,

4, The administrative costs of arbitration, including the arbitrator’s fees
and expenses, are to be shared equally by the Company and the Union.
All other costs of arbitration shall be borne by the party who incurred
such costs.

Procedural Requirements

it is distinctly undersiood that o conduct by either party in the handling of
grievaices or in connection with the submission of disputed matters to
arbitration shall be regarded as a waiver by cither of any of the procedural
requirements of the grievance or arbitration procedure, except that such
technical requirements may be waived in writing in individuaf cases.

Article X
WAGES*

1. Wages
a. General Wage Increases

General wage increases will be made in amounts equal to the
specified percentage of the wages being paid to the particular
employee on the day prior to the effective date of each
increase except as otherwise specified below:

Effective October 16, 2001, 3.5%;
Effective October 16, 2002, 3.5%;
Effective October 16, 2003, 3.75%;
Effective October 16, 2004, 3.75%.

Bl -

*Retroactive payments, if any, are to be made in accordance with past practice
of the Company.
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b. Adjustments to Wages and Job Responsibilities
l. Gas Business Unit Career Path

A modified career path siructure is established for
certain Gas Business Unit (“GBU") (formerly
Engineering Customer Field Services) physical job
classifications, and various wages will be aligned across
several areas, providing career opportunities for
employees and flexibility for the GBU. A chan
showing the new career path sirncture is aitached as
Appendix 2.

a. (1) Effective October 16, 2001, the wage progression
schedule for the job classification Meter Reader Post
98 (#2689) is extended from 24 menths to 36 months,
from a minimum weekly wage rate of $398.52 0 a
maximum weekly wage rate of $541.73 (before
application of the general wage increase), and
adjusted accordingly.

{2) Effective October 16, 2001, employees in the job
classification Meter Reader Post 98 (#2689) will not
be eligible for transfer or promotion to any other job
classification unti]l they have accrwed 24 months of
active service in the classification Meter Reader Post
98. For purposes of this paragraph, full-time regular
employees who are in the job classification Meter
Reader Post 98 (#2685} oh October 15, 2001 will be
credited for active service that they have already
accrued in that job classification.

b. Effective October 16, 2001, the job classification
Field Force Apprentice (#2268) has a |2-month wage
progression schedule, from a minimum weekly wage
rate of $385.00 1o a maximum weekly wage rate of
$412.04 (before application of the general wage
increase), and with progression intervals set in
accordance with existing practice. Employees who
are in the job classification Field Force Apprentice
(#2268) on October 15, 2001 will be eligible
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for their next progression step on the new wage
progression schedule six months after October 16,
2001.

A new Field Operations Inspection career path is
established, which consolidates the existing Paving
Inspection, Construction Inspection, Main and
Service Inspection and Survey career paths. The
following new job classifications and corresponding
minimum and maximum hourly wage rates are
established (before application of the general wage

increase):
Minimum Maximum
Ficld Dpe Ingpector “A” $23.54 £25.03
Field Ops Inspector “B” $21.90 $22.36
Field Ops [nspector “C” $19.37 $20.53

The wage progression schedule for each new job
classification is 60 months, and progression intervals
set in accordance with existing practice.

The following job classifications will be eliminated:
Construction Inspector (#2851), Construction
Inspector “B” (#2854), Construction Inspector “A”
(#2852}, Paving Inspector (#2717), Paving Inspector
“B™ (#2718), Paving Inspector “A” (#2720} and
Inspector Paving (#2386). Employees who are in the
job classifications Construction Inspector “A”
(#2852} or Paving Inspector “A™ (#2720) on October
15, 2001 will be placed in the job classification Field
Operations Inspector “A™ at their current wage rate
(before application of the general wage increase).

The job classifications Survey Person (#2806} and
Survey Person Post 98 (#2691} will be eliminated,
and the responsibilities of those job classifications
assumed by employees in the job classification Field
Operations Inspector “B”.
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Effective QOctober 16, 2001, the job classification
Service Person C Mtr & Appl Post 92 (#2726) is
retitled Service Person C Post 98,

Client Services Career Path

A modified career path is established for the Customer Relations Group
job classifications, and various wages will be aligned across several
areas, providing career path opportunities for employees and flexibility
for CRG. A chart showing the modified career path is attached as
Appendix 3 :

a.

Effective October .16, 2001, the job classification Associate
Customer Service Representative Post 01 is established, with a
wage progression schedule of 48 months, from a minimum
weekly wage rate of $395.00 to a maximum weekly wage rate
of $750.00 (before application of the general wage increase),
and with progression intervals set in accordance with existing
practice. Employees who are in the job classification
Associate Customer Service Representative (#2739) on
October 15, 2001 will remain at their current weekly wage rate
and their current wage progression schedule (before
application of the general wage increase).

Effective October 16, 2001, the job classification Customer
Service Teller Post Q1 is established, with a wage progression
schedule of 36 months, from a minimum weekly wage rate of
$398.00 to a maximum weekly wage rate of $545.00 (before
application of the general wage increase), and with
progression intervals set in accordance with existing practice.
Employees who are in the job classification Customer Service
Teller (#2247) on October 15, 2001 will remain at their
curtent weekly wage rate and their current wage progression
schedule (before application of the general wage increase) and
in their existing career path, insofar as they will retain the
opportunity for promotion to the job classification Associate
Customer Service Representative {#2739) with the pre-
October 16, 2001 wage progression.

{1} Effective October 16, 2001 the job classification Voicelink

Representative (#2632) is retitled Customer Service Assistant
and has a 36-month wage progression schedule, from a
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minimum weekly wage rate of $395.00 to a maximum weekly
wage rate of $425.00 (before application of the general wage
increase), and with progression intervals set in accordance
with existing practice. Employees who are in the job
classification Voicelink Representative (#2632) on October
18, 2001 are increased ta the new minimum weekly wage rate
of $395.00 (before application of the general wage increase)
effective October 16, 2001,

(2) Effective October 16, 2001, the job classification
Voicelink Rep P/T (#2652) is retitied Customer Service
Assistant P/T.

The Company may hire persons in the entry level job classifications at
any prescribed rate gbove the minimum provided that all employees in
such classifications receiving i2ss than the rate at which such hiring
takes place shall be increased to such rate.

Employees holding unit aceretion jobs on or before July 15, 1986 will
be paid at the wage rates for that position which include the general
wage increases given in the October 15, 1986 agreement (called “pre”
wage rates). Employees entering into a unit accretion job after July 15,
1986, will be paid at the wage rates applicable to the “post™ position,

Appropriate schedules will reflect the above provisions relating to
wages,

Wage Progression

Wage progression schedules reflect the changes in wage rates.
Career Pathing Commiittee

a. The Company and Union recognize the importance of
providing employees with the opportunity to advance within
the Company. The Company and Union agree to establish a
Career Pathing Committee 1o examine and explore career
pathing structures, o give employees greater job flexibility
and} opportunities for growth and development in the various
areas of the Company while at the same time enhancing
Company productivity, flexibility and efficiency in a rapidly
changing marketplace. The Committee will also
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examine wage progression issues related to career pathing.

The Company and the Union agree that a career path will
be established to allow utility employees to transfer to
KHES. The parties agree to establish a joint Career
Pathing Committee with representatives of KHES to
explore and promote carcer growth opportunities in KHES,
incleding granting preference in hiring to utility
employees.

Shifi Differential

Pay practices regarding payment of shift differential shall be as
follows:

Shift differential will be paid to employees normally
scheduled to work on a shift which has hours between 6:00
p.m. and 6:00 am. only, in accordance with the following
rules:

i Employees nermally scheduled to work on a shift
shall receive a differential of 7 1/2% per hour for the
actual hours worked between the houts of 6:00 p.m.
and 12:00 midnight.

ii. Employees normally scheduled to work on a shift
shall receive a differential of 8% per hour for the
actual hours worked between the hours of 12:00
midnight and 6:00 a.m.

Employees hired afier QOctober 15, 1998 whe are normally
scheduled to work on a shift shall receive a fixed shift
differential of $ 0.75 per hour for the actual hours worked
between 6:00 p.m. and 6:00 a.m,

Wage Progression Plan

a,

The Company and the Union have agreed to a plan for making
wage increases within the wage rate ranges applicable to the
classifications set forth in appropriate schedules which also
reflects the stipulated Progression Points and Progression
Intervals applicable to the plan.
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10.

11.

b. Increases to Progression Point

Employees below the Progression Point of their classification
shall be considered for progression increases to the amounts
and at the intervals set forth in appropriate schedules.
Increases up to the Progression Point may be withheld only for
good and sufficient cause, and the Union shall be notified at
the time of such withhoiding.

c. Increases from Progression Point to Maximum

Employees at the Progression Point shall be considered for a
progression increase to the maximum set forth in appropriate
schedules. Increases above the Progression Point shall be
determined ai the discrétion of the Company, it shall be
subject to appeal through the grievance and arbitration
procedure in case of any claim that the Company has acted in
an arbitrary or capricious manpner in its determination of such
increases.

d, Effective Dates of Increases

Effective dates of all increases under this plan will be the
beginning of the week following the completion of the
applicable intervais.

The Company will confer with the Union should any dispute arise as to
the classification of any individual employee, and, should the parties be
unabie to agree, the matter shall be considered a grievance subject to
the procedure herein provided for the adjustment thereof.

In the case of the promotion of any employee from one rating to
another, the maximum of which is more than the maximum of the
employee’s former rating, such an employee shall be entitled to a
minimum increase in compensation of $6.00 per week except in the,
event that such increase would result in a rate in excess of the
established maximum in which case the employee shall be paid the
maximum rate. If the minimum increase above providad results in a
rate above the nearest applicable progression rate as set forth in
appropriate schedules, then the rate for such employee shail be
increased to the mext higher applicable progeession rate. Employees
who are informed that they have been selected for a promotion shall
receive the rate of the classification to which they are
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promoted no later than thirty (30) days after the date they are so
informed. : .

Temporary Assignments

a.

Employees temporarily assigned to a higher classification
shall receive at least the minimum rate of pay of such higher
classification while so assigned in accordance with existing
practice; employees temporarily assigned to lower

+ classifications shall receive the reguiar rate of the higher

classification while so assigned.

Unless the parties have agreed 1o a temporary assignment for a
longer period before such assignment is made, no such
assignment shall continue for more than three (3) months,
However, in any case afier an employee has been temporarily
assigned, the Company may seek the approval of the Union
for an extension of the temporary assignment beyond such
three-month period and the approval of the Union shall not be
unreasonably withheld.

In any case in which a temporary assignment continues for
more than a week, the affected employee shail for the duration
of said assignment receive holiday pay on the basis of the
higher rate and, should the assignment be further continued,
sick benefits may be adjusted to meet the equities of the
individual case,

A clerical employee while temporarily assigned for more than
two {2) weeks 1o a higher classification, when the maximum
of the employee’s classification is equal to or greater than the
minimum of the higher classification, shall receive a minimam
increase in compensation of $6.00 per week, commencing
with the third week of such assignment and for as long as such
assignment shall continue.
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14,

Summer Employees

Wage rates for summer employees will be increased by the general
wage increases as follows:

A

b.

Clerical

Effective October 16, 2001, $299.70 per week;
Effective October 16, 2002, $310.19 per week;
Effective October 16, 2003, $321.05 per week;
Effective October 16, 2004, $332.29 per week.

Physical

Effective October 16, 2001, $8.15 per hour;
Effective October 16, 2002, $8.44 per hoyr:
Effective October 16, 2003, $8.74 per hour;
Effective October 16, 2004, $9.05 per hour,

Direct Deposit of Wages

a.

The Company will no longer issue paper pay checks to
employees, but will instead directly deposit the wages of every
employee directly into the bank account or accounts specified
by the employee for that purpose.

This direct depasit of an employee’s wages shail not cause any
empioyee to be subject to an administrative, processing or
other fee by their bank. However, the Company does not
guarantee that a bank or automatic teller machine network will
not charge a transaction fee for other transactions. The
Company agrees that it will endeavor to arrange for employees
to have access (o a free personal checking account at a local
bank or financial institution, at no cost to the Company.

The practice of providing salary advances to employees has
been discontinued, except that the Company will provide
salary advances, for vacation pay only, by direct deposit upon
timely request by an employee. Vacation pay advances shall
be provided by direct deposit not earlier than the regular pay
day immediately preceding the employee's vacation.

In accord with the parties’ Agreement regarding the direct
deposit of wages, the Company and the Union agree to
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eliminate all prior practices of providing employees with
additional paid or unpaid time off during the work day to cash
or deposit payroll checks or otherwise obtain cash from the
employees’ personal bank accounts.

3 Due to the substantial benefits to both the Company and the
Union and its members with respect to their agreement
regarding the direct deposit of wages, including the savings
realized by both the Company and the employees in
¢liminating paper paychecks and bank teller transactions and
their associated fees, the benefit to employees in having their
wages available earlier in the payday than under present
payroll practices, and in consideration of other benefits
secured by the Union under this Collective Bargaining
Agreement, the Union expressly intends the direct deposit
agreement to be a knowing and voluntary waiver of the
provisions of Section 192 of the New York State Labor Law
and any similar statute or regulations, and it is the
understanding and intent of the parties that such waiver is
valid and enforceable with respect to and on behalf of the
individual members of the Union who are employed by the
Company.

Article XI
GAINSHARING AWARD PROGRAM

The Company and the Union agree to continue an annual Corporaie Gainsharing
Award Program, whereby regular full-time employees and, effective calendar
year 1999, temporary full-time and temperary part-time employees who are
members of the Union will be eligible for monetary awards for their
contributions to achieving employee and corporate financial goals, Goals for the
program will be set by the Company each plan year and must be approved by
the Company’s Board of Directors for each year. Goals will be communicated
to employees as soon as practicable after approval.

The structure of the gainsharing award program for calendar year 1999 inciudes
corporate and group performance goals, with centain financial triggers.” The
awards range from 0% to 5% of an employee’s actual annual bage wages.
Awards will be calculated based on an employee’s actual base wages earned
during the fiscal year and the Company shall use its best efforts to distribute the
awards as soon as practicable following the end of the plan year. An employee
must be employed with the Company at the time of distribution of awards to be
eligible to receive an award.
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Effective calendar year 1999, in the instances set forth below, gainsharing
awards will be prorated as follows:

a, Regular full-time and temporary full-time employees who
have been employed for the full plan year are eligible for a full
potential award.

b, Temporary part-time employees who have been employed for
the full plan year and who worked an average of at jeast 20
hours per week are eligible for a gainsharing award in the
amount of 50% of what a temporary fuli-time employee in the
same job classification would recejve.

c. Full-time, temporary full-time aad temporary part-time
emiployvees who have not been empiloyed For ih full plan vear
are eligible for a2 gainsharing award in accordance with the
following schedule:

Employed before January 31: Eligible for full

: potential award
Employed between February | Eligible for 50% of
and June 30; potential award
Employed on or after July 1 Not eligible for award

Amounts received under this Program shall be incladed in the employee’s
regular rate for purposes of computing daily and weekly overtime pay for the
applicable fiscal year and will be ireated as compensation for purposes of the
Company’s Retirement Plan benefit calculations in the year the payments are
actually received. However, amounts received under this program after
retirement or death will not be treated as compensation for purposes of the
Company’s Retirement Plan benefit caleplations. Amoums received under this
Program shall not be included in the determination of any other benefits or
compensation,

The parties agree that the administration of this Program, including modifying
the structure of the Program, the setting of poals, the determination of whether
goals have been met, and the computation of awards, if any, under this Program
is in the sole discretion of the Company and shall not be subject to the grievance
and arbitration procedure or review by any third party, court or agency.
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Article X11

HOURS OF WORK AND OVERTIME

L

The Company shall be free to fix the hours of work for each employee,
provided that a normal workday shall consist of not more than eight (8)
hours, and except in the case of certain clerical ratings for employees
hired before October 15, 1986, as hereinafter provided, a normal
workweek for each employee shall consist of not more than forty (40)
hours. Such hours shall be exclusive of the daily lunch pertiod of not
more than one (1) hour, but shall include rest periods as now or
hereinafier permitted by the Company under its rules and regulations or
as provided by law.

The normal workweek for employees in clerical ratings who were hired
before October 15, 1986, and who formerly had a normal workweek of
less than forty (40) hours has heretofore been established at thirty-
seven and one-half (37.5) hours. Employees working in said ratings
shall be compensated for all time worked in excess of thirty-seven-and
one-half (37.5) hours in the particular week at straight time rates, and
for time worked in excess of forty {40) hours in the particular
workweek as herein generally provided. Miscellaneous vacation days
and holidays shall be counted as days worked for the purpose of
computing weekly overtime and for the purpose of the payment
provided in Subdivision 2 of Article XIIL

For employees hired after October 14, 1986, the normal workweek for
all clerical ratings shall be forty (40) hours, and such employees shall
be paid at the rate of pay specified in the agreement.

Hours of employment during each day, shall, with the exception of
luncheon or supper recess, be continuous, except as in accordance with
present practice.

a. Any work performed in excess of eight (8) hours per day or
forty (40) hours per week shall be considered overtime and
shall be paid for at the rate of one and one-half (1 1/2) times
the regular rate; provided however, that no employee shall be
permitted to work overtime or receive any payment for
overtime unless said overtime shall, prior to the beginning
thereof, have been approved by the Company’s supervisor or
with the supervisor’s authority, and further provided that in
the case of an employee who receives overtime or premium
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compensation fot work on a particular day, the hours worked
on such particular day shall not be considered for the purpose
of computing weekly overtime compensation to be paid to
such individual, except as in accordance with existing
practices of the Company.

b. Overtime work shall be equalized among employees as far as
is practicable.
C. Should any of the holidays recognized in Article XV hereof

occur during the workweek, such holidays shall be deemed
time worked {eight hours or seven and one-half hours, as the
case may be) for the purpose of computing weekly overtime
(i.e., time in excess of forty (40) hours) and for the purpose of
the payment provided in Subdivision 2 of Article X1IL

A shift employee required to work continuously through two successive
shifts shall be afforded a meal not later than two (2) hours after the end
of the first shift or a meal allowance in lieu thereof. Employees other
than shift employees shall be afforded a meal or a meal allowance in
lieu thereof when required to work coniinaously two (2) hours or more
avertime. Any employee, who by reason of an emergency call-in, is
required to report to work two hours or more prior to the start of the
employee’s scheduled working time, and is required to continue to
work through the employee’s normal work day, shall be afforded a
meal, not later than four (4) hours after the time the employee started
working, or a meal allowance in lieu thereof. It is understood that time
off for meals is not compensable,

The meal allowance is as follows:

a. October 16, 2001 through December 31, 2001 ...............$ 9.00
b. January 1, 2002 through December 31, 2002 ...............$ 9.25
¢. January 1, 2003 through December 31, 2003 ... 8975
d. January t, 2004 through October 15, 2005 .....oooern.ee. 510.00
a. The Union agrees to cooperate with the Company in the

creation of 10 hour and 12 hour shifts in those areas of the
Company where the Company deems it appropriate. These
shifts will be structured so that they will not cost
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Article XIIT

the Company more, including overtime costs, than would an &
hour shift.

The Company will solicit employees to voluntarily work 10
hour and 12 hour shift schedules, and the Union will not
discourage emplovees from volunteering for such shifts.

The parties agree that if the number of volunteers in any Area
falls below the 10 and 12 hour shift schedules' staffing
reqguirements, as determined solely by the Company, then such
shifts shall be staffed, after notice to the Union, first with
employees (in inverse seniority order) hired after October 15,
1995 {(such employees having been hired with the
understanding that such shift work is a required condition of
employment), then with employees {in inverse seniority
order), who transfer into the subject department after October
15, 1995 (such employees having transferred with the
understanding that such shift work is a required condition of
the transfer). Should such shifts still net be fully staffed, the
Union and the Company will meet in an effort to find a way to
bring about sufficient staffing. The Company reserves the
right to determine if it has a sufficient number of employees to
proceed with a shift, and o discontinue a ghift upon seven
days’ notice.

SUNDAY AND HOLIDAY WORK

A premium of thirty percent (30%:) shall be paid for straight time worked on
Sunday. An employee entitled te overtime (including call-in) compensation
for Sunday work shall not be eligible for such premium, it being understood
that the payment of such premium is limited to straight time only.

Employees (whether or not called in) requited to work on a day on which
they are not scheduled to work and when such day represents their seventh
consecutive day of work shall be paid two times the regular mate for work on

Employees required to work on a holiday referred to in Article XV hereof
shall receive their regular day’s pay and in addition time and one-half their
applicable rate for work on such day.
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Article XIV

PAY FOR CHANGE OF SCHEDULE
AND CALL-IN

In the case of s change in an employee’s regular working schedule,
unless the employee is given twenty-four (24) hours’ natice of said
change, the employee shall then be entitled to compensation at one and
one-half (1 1/2) times the regular rate for the first eight (8) hours worked
by the employee, pursuant to said change of schedule.

It is understood that this premium in the case of a change of schedule
without proper notice, shall not be payable with respect to time worked
by an employee for which the employee is entitled to additional
compensation pursuant to Paragraph 3 of Article XIIT with respect to
holidays.

An employee, called in on any day on which the employee is not
scheduled to work (excepting Sundays and holidays recognized by this
agreement), and when the employee is not entitled otherwise to time
and one-half for work on such day, shall receive compensation at one
and one-half (1 1/2) times the regular rate for work on such day.

An employee called in to work on a Sunday on which the employee is
not scheduled to work and when the employee is not entitled otherwise
to overtime pay for work on such day, shall be at one and one-half (]
1/2) times the regular rate for work on such day.

An employee called in to work on a holiday recognized by this
agreement on which the employee is not scheduled to work and when
the employee is not entitled otherwise to overtime pay for work on such
day, shall receive compensation at one and one-half (1 1/2) the regular
rate for werk on such day in addition to the employee’s regular day’s

pay.

An employee (whether or not called in), required to work on any day
on which the employee has not been scheduled 1o work, shall receive a
minimum of four (4) hours pay, any allowed time {as distinguished
from time worked) to meet this minimuin to be at the employee’s
regular rate.

An employee will be deemed to be called in to work if, on the last
working day prior to the day on which the employee is
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requested to report, the employee is asked to report for work on any
day when the employee is not scheduled to work, provided such request
be made after the employee has left the Company premises, or (if
employed elsewhere than at a plant or office of the Company)} such
request be made after the employee has quit work and left the
employee’s particular place of employment, wherever that may be,

Article XV
HOLIDAYS AND PERSONAL DAYS

1. With respect to the following:

New Year’s Day

Martin Luther King, Jr.'s Birthday
President’s Day

Memorial Day

Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve

Christmas Day

An employee shall receive pay for each of the above, provided that the
employee shall have worked a full day wpon the employee’s last
scheduled working day preceding such holiday, and also upon the
employee’s first scheduled working day succeeding such holiday,
unless the employee’s absence on either of such days occurred with the
express consent of the employee’s supervisor.

2. Should any of the holidays recognized above fall on an employee’s
scheduled day off, or on a Saturday in the case of an employee whose
normal workweek is five (5) days, Monday to Friday, such employee
shall not be deprived of the employee’s holiday rights if eligible
therefor pursuant to the proviso in Subdivision | above. It is agreed,
however, that the Company shall have the right to determine whether or
not such a holiday is to be celebrated by giving time off to the
particular employee, but in any event such holiday rights (pay and/or
time off) will be accorded on the next preceding or the next succeeding
working day when feasible, and if this is not feasible, within two (2)
weeks before or after the date on which such holiday occurs.
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If a holiday falls on a Sunday and it is ceiebrated on Monday, Monday

3
shall be considered the regular holiday. 1If a holiday falls on a Saturday,
the Friday before or the Monday following shall be considered the
regular holiday at the election of the Company.

4. The provisions hereof are subject to applicable state and federal
legistation changing the date on which any of such holidays shall be
celebrated.

5. a. An employee shall receive pay for two personal days in a

calendar vear,

b. The Company through its Employes Benefit Plan for Local
101 Members, will provide rezipients of Perfect Attendance
Awards wiifi a floating persoua] day o liew of these recipienis
receiving cash payments or savings bonds. This floating
personal day must be taken during the calendar year in which
it was awarded, and will be based upon perfect atiendance in
the previous year. Perfect Attendance Awards will be
awarded 10 employees who have actually worked the entire
previous twelve months without any unexcused absences, or
absences due to sickness or injury, absences due to sickness in
family or absences due to dis¢iplinary suspensions during that
twelve month peried.

c. Personal days shall be granted and scheduled on a catendar
year basis at the request of the employee in accordance with
the Company’s needs. The Company will use its best efforts
to grant personal days requested by an employee for purposes
of religious observance.

Article XVI

VACATIONS

Vacations with pay shall be granted in accordance with the terms and
conditions hereinafter set forth as follows: (a) one (1) week to
employees hired on or before September 30 of the preceding calendar
year; (b) two (2} weeks to employees hired on or before September 30
of the second preceding calendar year; (¢} three (3} weeks (0 employees
who have completed four and one-quatter (4 1/4) years of service as of
Diecember 31 of the preceding calendar vear; (d) four (4) weeks to
etnployees who have completed thirteen and three-quarter (13 3/4)
Years of service as of December 31 of the preceding
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calendar year; (e) five (5) weeks to employees who have completed
wwenty-thiee (23) years of service as of December 31 of the preceding
calendar year; (f) six (6) weeks to employees who have completed
thirty-three (33) years of service as of December 31 of the preceding
calendar year.

With respect to Subdivision 1(a), employees hired on or after October }
of a calendar year will receive no vacation in the next calendar year and
one (1) week in the subsequent calendar year,

Hourly-paid employees entitled to vacations of one (I}, two (2), three
(3), four (4), five (3) or six (8) weeks shall receive forty (40), eighty
(80}, one hundred twenty (120}, ene hundred sixty (160), two hundred
{200} or two hundred forty {240) hours’ pay, as the case may be.

Should any of the holidays recognized by this agreement be celebrated
during a vacation period, the particular employee shall be entitled to an
additional day off with pay {eight (8) hours in the case of hourly-paid
employees), which shall not necessarily be contignous to the
employee’s vacation period.

An employee shall receive vacation pay at a rate higher than the
employee’s regular rate in the following instances: (a) in case the
- employee has worked in a higher rated position for a period of at least
three (3) months prior to the employee’s vacation and it is ceasonable to
assume that the employee would have continued on such assignment
had the employee not gone on vacation, or {b} in case, at the time the
employee takes vacation, the employee is regularly assigned as a relief
person in higher-paid jobs on a definite schedule, or (¢) in case the
employee is a utility person regularly assigned on shift to cover
absenteeism; in each such case an employee’s vacation rate will be
based on an average rate, exclusive of overtime and premium pay,
computed for the three (3) months immediately preceding the vacation
period. In every other case, the rate of pay for vacation purposes shall
be the regular rate at which the particular employee is then being
carried on the payroll (as distingmished from the rate at which the
employee may actually be compensated on temporary assignment)
during the normal workweek immediately preceding the vacation
pertod.

Whenever practicable, the Company shall grant vacations on a

consecutive basis and at the time desired by the employee; but
vacarions must be taken within the twelve month period
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following the date upon which they become dus and may not be
accumulated.

Employees shall not be permitted to forfeit their vacations for
additional pay from the Company except (a} in case of retirement under
the Employees’ Retirement Plan for Local 101 Members on other than
January | of any year, such an etnployee shall have the option of taking
vacation in the usual manner or receiving pay in lieu of vacation, or {b}
in case of an employee otherwise entitled to a vacation, who was on the
active payroll of the Company as of December 31 immediately
preceding retirement and who is retired under the Employees’
Retirement Plan for Local 101 Members on January | of any year, such
an employee shall receive pay in lieu of vacation for the year in which
the employee retires, or (c} in any other case as the Company, in its
discretion, may determine.

Vacation rights vest hereunder on December 31 of the particular year,
but only in qualified employees having the requisite prior service with
the Company who are on the payroll and (except for those employees
who retire January 1 under the Employees® Retirement Plan for Local
101 Members) who are actually employed by the Company on
December 31.

Vacation rights vested as above provided shall not be divested by
reason of the death of a particular employee; in such a case payment
will be made 1o the executors or administrators of such employee or te
other persons pursuant to the decedent estate law,

In addition to the rights provided in Subdivisions 6 and 7 above,
employees retiring under the Employees” Retirement Plan for Local
101 Members shall be entitled to a pro-rated vacation in the year of
retirement, e.g.: employees retiring on February | would be entitled to
one-twelfth of their vacation rights; employees retiring on December |
would be entitled to eleven-twelfiths of their vacation rights. Similarly,
in the case of a deceased employee, vacation benefits will be pro-rated
and paid to the spouse or estate of a deceased employes, in addition to
the payment specified in Subdivision 8 above.

Full-time temporary employees who have been employed by the
Company for at least twelve (12) consecutive months immediately
preceding December 31 of any calendar year will be allowed one week
of vacation with pay in the immediately following calendar year.
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Part-time employees who have been employed by the Company for at
least twelve (12) consecutive months for an average of at least twenty
(20) hours per week immediately preceding December 31 of any
calendar year will be allowed twenty (20) hours or vacation with pay in
the immediately following calendar year.

Effective October 16, 2001, employees will not be eligible for vacation
pay advances,

Article XV1I

LEAVES OF ABSENCE

1.

Leaves of absence may be granted at the discretion of the Company for
not more than six (6) months and extended for a similar time, and when
so granted or extended the employee shall be assured of a return to
employmemt without loss of standing. Applications for leaves of
absence or extension thereof must be made in writing to the Human
Resources Division of the Company and the granting of such leaves of
absence or extension thereof must be in writing from the Human
Resources Division.

Any employee elected or appointed to an office in the Union which
requires a continuous and extended absence from the employee’s
regular work, shall, upon written application therefore, as herein above
provided, be granted such leave of absence without pay and without
loss of seniority for such time as such office is held, but in order to
maintain the employee’s service record with the Company said leave of
absence must expire within thirty-six (36) months after the same is
granted, but may, at the discretion of the Company, be extended.

The Company’s family leave policy shall include parental leave of up
to three (3) months for fathers and adoptive parents of children under
school age with a reimbursement of those costs for health insurance
which normally would be paid by the Company, if the employee
returns to work after the leave to full time active duty status for a
period of six (6) months.

If you are a member of the reserves, you may receive full pay for two
(2) weeks only of military leave each year,

The Company and the Union agree to establish a joint committee to
explore strategies to reduce sick leave usage.
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Article XVIIT

DMSABLED EMPLOYEES

In the event an employee shall become unable to perform the
employee’s normal duties because of a mental or physical disability,
the Company will attempt but shall not be required to provide the
employee with work. [En any such case, an employee having fifteen
(15) years or more of service but less than twenty (20) vears shall not
be subject to a reduction in corapensation in excess of 10% of the rate
of the employee’s compensation at the time the disability was incurred,
In any such case, an employee having twenty (20} years or mere of
service shall not be subject to any reduction in the rate of the
employee’s compensation at the time the disability was incurred. In ils
attempt to pravide such a disabled employee with work, the Company
will not confine iself to employment opnortunities in o particular area,
but will seek to find a place for the employee throughout the Company,

Should any disabled employee become aggrieved by reason of any
change of status suffered in connection with any such disability, the
matter shall be handled as a grievance under the grievance procedure
prescribed in this agreement but shall not be subject to arbitration
hereunder.

The Long-Term Disability (LTD}) Insurance Plan will be provided to
employees and administered by the Company through a payroll
deduction. The Company agrees to offer this insurance as part of its
Flexible Benefits Program, the full cost of which will be paid by the
employee throngh an after-tax payroll deduction.

The Company values the work of its employees and recognizes their
valuable contributions to the continuing success of the Company.
When an employee is unable to perform the full duties of the
employee’s job because of injury, the well being of both the Company
and the employee are adversely affected,
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To this end, the Company and the Union agree to form a Workers'
Compensation Committee to expedite the review and processing of
employee claims and treatment in connection with injuries sustained by
employees while on the job and to return the employee to work as soon
as possible.

Article XIX

PENSIONS

1.

Pension benefits are provided in accordance with the terms and
conditions of the Employees” Retirement Plan of KeySpan Energy for
Local 101 Members and nothing herein contained shall modify or
change such Retirement Plan in any respect, except as follows:

a. The early retirement allowance has been improved by
eliminating the 2% per year early retirement reduction for
employees who retire at or afier the age 55 and before age 60
and whose ages and years of credited service combined equal
at least 85.

b. Effective January 1, 1991, upon the death of an employee in
active service, the surviving spouse shall receive a retirement
allowance equal to the greater of (i) the spouse’s benefit as
currently calculated under the Retirement Plan, which benefit
is the employee’s retirement allowance actuarially reduced to
take into consideration the employee’s age at death if it is less
than age 60 and the payment of a 50% survivor's benefit or
(ii) the amount calculated as if the employee retired on a
disability retirement immediately before dying and selected a
50% surviver’s benefit.

c. Commencing on or after January 1, 1990, the disability
retirement aliowance payable on or after a Plan member’s
normal retirement date shall equal the disability retirement
allowance payable prior to the member’s normal retirement
date, reduced by One Dollar ($1.00) per month.

The Union agrees that it will pay the Company One Hundred dollars
($100.00) each month on behalf of each Union officer participating in
the Pian who is on a leave of absence from the Company due to his or
her position as a Union officer.
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Effective April 1, 2002, the Employees’ Retirement Plan of KeySpan
Energy for Local 101 Members (“Plan™} will be amended with respect
to disability retirements as follows:

a. If an employee with fifteen (15) or more years of service at
age 45 or over becomes disabled, as determined by the long-
term disability carrier or the Social Security Administration,
the employee may retire as early as age 55 and will receive
continued service accruals under the Plan to age 65, with
benefits calculated using the employee’s current salary for
each year until retirement

b. If an employee with at least ten (10) years of service becomes
disabled, as determined by the long-term disability carrier or
the Social Security Admimistration, the employee may retire as
early as age 55 and will receive two (2) years added to the
employee’s service accruals under the Plan

c. All employees with ten (10) or more years of service who are
eligible for disability retirement under the Plan will be eligible
for retiree medical, dental and life insurance benefits.

Effective December |, 2001, the Employees’ Retirement Plan of
KeySpan Energy for Local 101 Members (“Plan™} will be amended to
add a new level income benefit option, which may be elected as early
as age 55 and which would provide the retiree approximately 50% of
the social security benefit that would be paid at age 62, in addition to
the pension benefit, so that the retiree’s income would remain
approximately the same before and afier reaching age 62, when social
security benefits would begin.

The Company will provide a new Cash Balance Retirement Plan for
employees who are members of Local 101 and whe are hired on or
after October 16, 2001. Employees hired on or after QOctober 16, 2001
are not eligible to participate in the Employees' Retirement Plan of
KeySpan Energy for Local 101 Members, except for persons who are
employed by the Company as full-time temporary employees on
October 15, 2001 and who are subsequently hired by the Company in
its sole discretion as regular employees.
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Article XX
EMPLOYEE SAVINGS PLAN

As described in detail in the KeySpan Energy Employee Savings Plan for Local
10t Members, the Company shall make a matching contribution to the Savings
Plan equal to one-third of the first Thirty Dollars ($30.00) of Deferred Cash
Contributions made by a member to the Savings Plan each week, which the
member invests in the Company Common Stock Fund. The Company’s
matching contribution will be used to purchase Company Common Stock for the
member’s account under the Savings Plan and such Common Stock will be
purchased at the prevailing discount under the Savings Plan. The compleie
Savings Plan documents contain the vesting schedule for these matching
contributions and other aspects of the Savings Plan.

Article XXI
EMPLOYEE BENEFIT PLAN

1. The Company will maintain a Flexible Benefits Program for employees
who are members of the Union.

2. To encourage siress-free timely commuting, as well as provide a
benefit to commuting employees, as soon as practicable after January 1,
1999, the Company will implement an employee-paid pre-tax
Transitchek Program.

Transitchek is a voluntary program open to all regular full-time
employees who have completed three months of continuous service and
enables employees to deduct up to $65.00 a month ($780 per year)
from their wages before taxes to purchase Transitchek vouchers.
Transitcheks will be distributed on a quarterly basis.

Employees will be made aware that the employee’s participation in the
program reduces the amount of his or her wages that are subject to
federal, state and local taxes, including FICA, and that this will reduce
an employee’s Social Security benefits.

3 The Company agrees to reintroduce on a one-year trial basis an
Employee Suggestion Program to reward employees for the
implementation of their ideas that result in productivity improvements
or cost savings. The Company will discuss with the Union the details
of the Employee Supgestion Program before its introduction. The
Company reserves the right to discontinue this Program at any time.
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The Union agrees that the Company’s administration, modification
and/or discontinuance of this Program is in the Company’s sole
discretion and is not subject to the grievance and arbitration provisions
of this agreement.

The Company has established a smoke-free workplace policy
throughout ali of the Company’s facilities. However, at the request of
the Union, the Company agrees to designate two rooms in the
Greenpoint facility as “smoking areas.” At the present time, these two
locations are the LNG Control House Smoking Lounge and a room in
the Fleet Services CSD Garage (formerly the Chauffeur’s room). The
Company reserves its right to change the location of the two designated
smoking rooms in the Greenpoint facility. The Union agrees not to
contest the Company’s elimination of all other smoking rooms in all of
its facilities, including its building at One MetroTech Center.

Effective January 1, 2002, the Company will offer to employees a plan
administered by The Metropolitan Life Insurance Company (MetLife),
through which employees may opt to purchase and pay for automobile
and homeowners insurance for their personal cars, homes and other
personal property through payroll deductions. The Company may
modify or discontinue this plan in its sole discretion and such
maodification or discontinuance is not subject to the grievance and
arbitration provisions of this agreement,

Article XXI1

GROUP LIFE INSURANCE

a. Effective January 1, 1999, the Company shall maintain group
life insurance coverage for its eligible employees to provide
death benefits equal to two {2) year’s current compensation
which shall be payable to the estates or designated
beneficiaries of such employees.

b. The Company agrees to continue to offer additional life
insurance to employees who are members of the Unien and
insurance to their spouses and dependents as part of its
Flexible Benefits Program, the full cost of which will be paid
by the employee through an after-tax payroll deduction.
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The Company shall also provide in the case of active employees,
insurance coverage for accidental death or dismemberment equal to one
(1) year’s current compensation.,

The Company shall provide, in the case of active employees, in
addition to the above, Occupational Death Insurance with coverage of
$50,000.00.

a.

For employees hired before October 15, 1986, there shall be
no reduction in the coverage provided in Subdivision la. above
for the first year following an employee’s normal retirement
from the employ of the Company; but thereafier the amount of
coverage shall be reduced ten percent (10%) each year
commencing with the second year following retirement,
except that coverage shall in no event be reduced more than
fifty percent (50%). This paragraph did not become effective
until June 1, 1957,

Effective January 1, 1994 (or such earlier date as the
Company, in its sole discretion, deems appropriate),
employees hired before October 15, 1986, there shall be no
reduction in the coverage provided in Subdivision la. above
for the first year following an employee’s normal retirement
from the employ of the Company; but thereafter the amount of
coverage shall be reduced ten percent (10%) each year
commencing with the second year following retirement and
five percent {5%) each year commencing with the sixth year
following retivement, except that coverage shall in no event be
reduced more than seventy-five percent (75%). The
provisions of Subdivision 4a. and not the provisions of this
Subdivision apply to employees who have attained the age of
60 before the actual effective date of this Subdivision.

There shall be no reduction in the coverage provided in
Subdivision la. and 1b. above in the case of either disability or
early retirement from the employ of the Company until the
second year following the date of normal retirement for the
particular individual whose coverage shall then be reduced as
above provided as if the individual had been retired on the
individual's normal retirement date. This paragraph did not
become effective until June 1, 1961.
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d. Employees hired after October 14, 1986, shall, upon normal
retirement from the employ of the Company, have group life
insurance coverage in the sum of $10,000.00,

e Employees who retire from the employ of the Company after
' age 65 will receive a cumulative reduction in the amount of
life insurance in accordance with the applicable foregoing
reduction schedule (Subdivision 4a., 4b., 4¢. or 44.), based
upon their age at retirement, in the year of retirement from the
employ of the Company. Thereafter, these employees will be

subject to the applicable annual reductions.

Employees hired after October 15, 1989 must have completed at least
15 years of service with the Company at retirement from the employ of
the Company at a minimum age of 55 o be eligible for retiree life
insurance benefits in effect at the time of the empioyee’s retirement
from the employ of the Company,

Employees enrolled in the Company’s group long term disability or
group universal life insurance plans as of April [, 2000 will receive a

" cash payment based upon the number of shares allocated by The

Metropolitan Life Inswrance Company (MetLife) for the insurance
contracts held by the plans., These payments will be made to
employees nao later than December 31, 2001,

Article XXIII

HEALTH INSURANCE

An eligible employes may elect the individual or family coverage
offered to the Union members by Group Health Insurance (“G.H.L.”)
Medical and Hospital under the Premier or Standard Plan, and/or Group
Health Preferred Dental Insurance.

The health insurance coverage and carrier may not be changed in any
manner without agreement between the Company and the Union.

In case an eligible employee elects individual or family coverage
available under any form of contract offered by G.H.I. Medical and
Hospital, or Group Health Preferred Dental Insurance, the Company
shall establish and pay new monthly contributions commensurate with
the costs of the modified medical plans to be offered to employees who
are members of the Union, less the employee contributions set forth in
Subdivisions 5, 6 and 12, and subject to Subdivisien 7, below.
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H.I.P. Plan

a. Weekly employee pre-tax payroll contributions for employees
currently enrolled in coverage with Health Insurance Plan
{("H.I.P.”) will continue to be $1.00 for individuals and $2.00
for the family plan until December 31, 2001.

b. Effective January 1, 2602, the H.LP. Plan will be discontinued
and will no longer be offered by the Company to any
employee who is 2 member of Local 101.

G.H.1. Premier Medical Plan
a, Modifications

The Company will continue to offer the current Group Health
Incorporated (“G.H.1.”) health insurance plan (*Premier Plan™)
for employees who are Local 101 members and their eligible
dependents, with the fallowing modifications:

L. Effective January 1, 2002, co-payments for high-tech
radialogy procedures will be $25.00 per procedure.

2. Effective January I, 2002, dental insurance will be
' offered through the separate G.H.I. Preferred Dental
Plan.

3 Effective January 1, 2004, co-payments for office
visits to G.H.L participating doctors will be $12.00 .
per visit.
b. Employee Contributions
Weekly employee pre-tax payroll contributions for employees

electing coverage under the existing G.H.1. Premier Plan, as
modified, will be as follows (not including dental coverage):
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Employee
Weekly Contributions

Period Individual Plan Family Plan
10/16/01 — £2/31/02 $11.50 $19.75
01/01/03 - 12/31/03 $12.00° $21.00
0L/01/04 — 12/31/04 $13.50 $24.00
01/01/05 - 10/15/05 $14.50 $27.50
c. Prescription Drugs

l. Effective January |, 2002, the co-payments for
prescription drugs under the G.H.1. Premier Plan will

be as follows:
Rega-il Mail Order
{30-day supply) (90-day supply)
Generic $ 0.00 $ 0.00
Formulary = $10.00 $20.00
Non-Formulary $15.00 $30.00
2. Effective January 1, 2004, the co-payments under the

G.H.1. Premier Plan for Non-Formulary prescription
drugs will be increased to $20.00 retail (30-day
supply) and $40.00 mail order (90-day supply).

3. Effective January 1, 2005, the co-payments under the
G.H.1. Premier Plan for Formulary prescription drugs
will be increased to $15.00 retail (30-day supply) and
$30.00 mail order (90-day supply), and the co-
payments for Non-Formulary prescription drugs will
be increased to $25.00 retail (30-day supply) and
$50.00 mail order (90-day supply).

6. G.H.I. Standard Medical Plan
a. Initial Plan and Modifications

Effective January 1, 2002, the Company will offer a new
G.H.1. group health insurance plan (“Standard Plan™} for
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employees who are Local 10l members and their eligible
dependents.

1. Effective January 1, 2004, co-payments for office
visits to G.H.L. participating doctors under the
Standard Plan will be $25.00 per visit.

b. Emplovee Contributions

Weekly employee pre-tax payroll contributions for employees
electing coverage under the G.H.I. Standard Plan will be as
follows (not including dental coverage):

Employee
Weekly Contributions
Period Individual Plan Family Plan
01/01/02 —12/31/02 $0.00 $ 0.00
01/01/03 — 12/31/03 $1.50 $ 325
01/01/04-12131/04 $3.00 $ 625
01/01/05 — 10/15/05 $5.00 $10.50

c. Prescription Drugs :
The co-payments for prescription drugs under the G.H.L
Standard Plan will be as follows:

Retail Mail Order
(30-day supply) (90-day supply)
Generic ' $10.00 - $20.00
Formulary $20.00 $40.00
Non-Formulary $30.00 $60.00

The Company contributions and employee contributions toward the
cost of G.H.1. health insurance coverage are based upon an agreement
by G.H.L that the cost of its combined hospital and medical programs
will not increase beyond certain capped percentages unless a) a
government-initiated change above and beyond the normal trend (e.g.,
the New York Health Care Reform Act) occurs either on a Federal,
State or local level which affects all of G.H.I.’s hospital or medical
clients and the New York City metropolitan area marketplace as a
whale; or b) the number of covered Local 101 members varies by 10%
or more from January 1, 2003 to December 31, 2003 and by 20%
overall from January 1, 2004 through December 31, 2004,
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Should such a government-initiated change occur or the number of
covered Local 101 members vary to the extent which increases the
premiums above the agreed upon GHI caps, the employees and the
Company shall share the additional premium expenses equally.
However, should the Company establish a subsidiary which results in
such a variation of Local 101 members which increases the premiums
above the agreed-upen G.H.I. caps, the Company and Union will
negotiate by whom the increase should be paid.

G.H.1. has established 2 premium rate stabilization fund, which will
remain in effect through November 30, 2005, The positive balance
presently remaining in this fund as of October 15, 2001 shall be the
sole property of the Company and shall be released to the Company by
G.H.I. pursuant to the terms of the premium rate stabilization fund
agreement. In addition, any dividends payable after October 15, 2001
shaii aise be ihe svie property of the Company.

The Union agrees that the Company, in its discretion, may utilize
alternate funding arrangements for the payment of G.H.I. premiums,
such as a retrospective rate rider or other deferred premium
arrangement, insured minimum premium or self-funded administrative
services only arrangement.

The Company and the Union agree to continue the joint Company -
Union Health Insurance Committee of designated representatives from
the Union and the Company, This Committee will monitor health
insurance costs and explore cost containment methods, and has the
authority to implement any additional modifications which both the
Company and the Union deem appropriate at any time during this
agreement.

In any case of the death of an active employee having ten years or more
of credited service who is survived by a spouse, the payments aforesaid
shall be continued for a period of one year but only during the life of
such spouse. A surviving spouse may continue participation in the
health insurance program thereafter by paying the contributions
necessary to maintain the coverage.

G.H.I, Preferred Dental Plan

a. Effective January 1, 2002, the Company will offer a new
G.H.I. Preferred Dental Plan.
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13.

14,

l6.

17.

b. Employee Contributions

Weekly employee pre-tax payroll contributions for employees
electing coverage under the G.H.I. Preferred Dental Plan will

be as follows:

Employee Weekly Contributions

Period 1ndividnal Pian Family Plan
01/01/02 — 12/31/02 $0.50 $2.25
01/01/03 — 12/31/03 $1.00 $4.00
01/01/04 — 12/31/04 $1.25 £4.50
01/01/05 — 10/15/05 $1.50 $5.00

G.H.l.’s annual premium renewal dates for Medical, Hespital and
Dental coverage is Janyary 1.

The pooling level is $200,000 per individual,

a.

Effective January I, 2002, employees will receive a $700.00
per year cash payment, less applicable withholding taxes, from
the Company for each year that they elect not to enroll in any
health insurance plan maintained by the Company, The cash
payment and the employee’s election will be made in
accordance with existing practice,

Effective January 1, 2002, employees will receive a $150.00
per vear cash payment, less applicable withholding taxes, from
the Company for each year that they elect not to enroll in the
G.H.L. Preferred Demal Plan. Employees who elect not to
enroll in the dental plan will not be eligible to enroll in the

‘plan for two (2) successive years, i.e., the year they opt out

and the following year. The cash payment will be made in
accordance with existing practice.

The waiting period for eligibility for health insurance shall be waived
for full-time temporary employees who have been employed by the
Company for at least twelve (12} consecutive months and who atiain
the status of a full-time regular employee,

The waiting period for eligibility for health insvrance shall be waived
for part-time employees who have been employed by the Company
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20.

for at least twelve (12) consecutive months for an average of at least
twenty (20) hours per week and who attain the status of a full-time
regular employee.

The following rules will apply te health maintenance coverage for
married couples when both spouses are full-time employees of the
Company or its subsidiaries:

a. Both spouses may elect individual plan coverage.

b. One spouse may elect family plan coverage (if that spouse has
a child or children} and one spouse may elect individual plan
coverage. The spouse that elects individual plan coverage
may not be a dependent under the family plan coverage of the
other spouse and, therefore, will not be eligible to submit any
claims for reimburseniont under the family plan coverage.

c. One spouse may elect family plan coverage and the other
spouse may elect to be a dependent under this family plan
coverage. The spouse who elects to be a dependent (a) will be
eligible to submit claims for reimbursement under the family
plan ¢overage and (b) will not be treated as having opted out
of coverage under Subdivision 15 of this Article and,
therefore, will not be entitled to receive the cash payment
described in that Subdivision.

The Union’s share of the Escrow Accounting as of October 15, 2001
shall be released to the Company, and there shall be no further Escrow
Accounting.

The premium rates applicable to the Sponscred Children Group
(children who are between the ages of 19 and 25 and are full-time
students) are as follows:

a. For the period October 16, 200! through December 31, 2001,
the employee contribution for each sponsored child will
continue to be the current contribution of:

G_H.1. medical/hospital/vision $44.16 per month

H_LP. medical/hospital/vision $ 0.00 per month
G.H.I. dental $ 3.51 per month
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b. For the period January 1, 2002 through December 31, 2002,
the employee contribution for each sponsored child will be:

G.H.L.Premier $51.45 per month
medical/hospital/vision

G.H.I. Standard medical/hospital/vision ~ $45.45 per month
G.H.1. Preferred Dental $ B.55 per month

c. For the period Janvary 1, 2003 through October 15, 2005, the
employee contributions for G.H.I. coverage for each
sponsored child will be 75% of the premiums, and the
Company contributions will be 25% of the premiums.

Article XXIV

SAME SEX DOMESTIC PARTNER BENEFITS

1.

Effective January 1, 1999, an employee with a same sex domestic
partner meeling the criteria in subparagraph (b) will be eligible for
medical and dental benefits, sick-in-family benefits, death-in-family
benefits and family and medical leave for this partner. It is the intent of
the parties that these benefits would be the same as, but not greater
than, would be provided to a married employee or the spouse of an
employee. The Company agrees to explore the availability of pension
benefits for a same sex domestic partner, so long as this js lawful, does
not disqualify the Company’s pension plan, and does not provide a
greater benefit than would be provided te a married employee or the
spouse of an employee.

A same sex domestic partner is defined as one who shares a committed
relationship with an employee that is meant to be of lasting duration
that meets all of the following criteria: i} The parties live together and
have been living together on a continuous basis; i1} The pasties
maintain a close and committed personal relationship involving shared
responsibilities; iii) Neither party is legally maried to anyone nor has
had another domestic partner within the prior six months; iv} The
parties are not related by blood in a manner that would bar marriage in
the state of their residence; v) Both parties are at least |8 years of age;
and vi) The parties have registered as domestic partners by filing a
Domestic Partner Affidavit, and have not terminated their domestic
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partnership by the filing of a termination statement, or by the marriage
of either party.

3 A Certificate of Domestic Partner Registration from the City of New
York will be required for use by KeySpan Energy for the sole purpose of
determining eligibility for benefits. If the parties do not reside in New
York City, a notarized Declaration of Same Sex Domestic Partnership,
which can be obtained from HRD, wili be required.

Article XXV
EXISTING BENEFITS

Other existing benefits may not be withdrawn nor may provisions for the
welfare of emplovees be changed for the life of this agreement or of any renewal
thereof.

Article XXV]
FACILITIES IN AID OF AGREEMENT

1. For the purpose of giving notice to its members of its meetings and
making announcements to its members the Union shall have the right to
make reasonable use of the regular bulletin boards of the Company,
provided that all such notices shall be submitted to the Homan
Resources Division for approval and posting, and provided further that
such notices and announcements shall be restricted to:

a. Notices of meetings of the Union;
b. Natices of its elections;
¢. . Notices of its appointments to office and the results of its

elections; and
d. Natices of its soctal, educational or recreational affairs;

and provided further that such notices and announcements shall contain
nothing political or controversial or reflecting upen the Company, any
of its employees (or any labor organization among its employees), and
the Company may refuse to post notices, announcements or other
material which would violate any of the provisions of this paragraph.
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The Company will not make any promotion or transfer of any
employee which affects the employee’s existing status as an officer,
delegate or steward of the Union, without first obtaining the consent of
the Union which shall not be unreasonably withheld. Such evidence
respecting the identity of the officers, delegates and stewards of the
Union, and respecting the extent of their authority, shall be supplied to
the Company as it may reasonably require.

Union delegates shall be given reasonable time off with pay to discuss
grievances of employees on Company property and on Company time
but only to such extent as does not neglect, retard or interfere with the
work or duties of such delegate or with the work or duties of the
employees.

Article XXVII1

WORK BY QOUTSIDE CONTRACTORS

The Company shall not use outside contractors except that it may do so
substantially ta the extent followed in the period from April 1, 1963
through April 1, 1975.

The Company in any event shall not use outside contractors for the

- performance of work usually done by its regular employees, so as to

result in the discharge ot layoff of regular employees or in a reduction
in their rate of pay. In any case in which it is proposed to use an
outside contractor for work usually done by the regular employees of
the Company which does not result in the discharge or layoff of regular
employees or in a reduction in their rate of pay, the Union shall be
given notice and an opportunity to be heard before the contract is let.

The Outside Contracting Committee established to study and resolve
outside contracting issues between the Union and the Company shall be

- continwed. The Committee shall include and/or be responsible to a

Company officer. The Union shafl choose its own representative. The
Company will provide current and future contracts involving work
regularly performed by Local 101 bargaining unit members, and give
the Union notice and an opportunity to be heard before such contracts
are let. Disputes that cannot be resolved by the Committee shall be
appealed to the Company Vice President responsible for the area whose
work is being done by the contractor.

The Union and the Company both recognize that the Company’s
decision about whether to utilize the services of an outside
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contractor is driven by the need of the Company to reduce the cost of
its services, and provide those services as efficiently and expeditiously
as possible while maintaining the quality of those services and
increasing customer satisfaction. To this end, the parties agree that, for
the one-year period ending on October 15, 2002, in any case in which
the Company uses or proposes te use an outside contractor for work
regularly performed by Local 101 bargaining unit members, the Union
retains the right within 21 days of the date the Company gives notice to
the Union to demand that a neutral factfinder make findings of fact
with respect to the cost savings and efficiencies resulting from such
contract. Such a fact-finding shall be scheduled within 21 days and the
fact-finder shall issue a decision within one week.

The neutral fact-finder shall be mutually agreeable to the parties. The
neutral fact-finder shall have the authority to conduct hearings and
receive evidence and testimony with respect to such contract. The
neutral fact-finder shall render findings of fact only with respect to the
cost savings and efficiencies resulting from the use of such outside
contractor. The neutral fact-finder shall have no power to make
recommendations with respect to the use of the outside contractor, to
alter or modify the terms of the particular contract or to direct that
either party take any action with respect to the particular contract. The
administrative costs of any hearings, including the fee of the neutral
fact-finder, are to be shared equaily by the Company and the Union.
Either party may present such written findings of fact te the Company
Vice President responsible for the area whose work is being done by
the contractor for his or her consideration in resolving any disputes.

The Union agrees that during the term of this agreement, the Union
waives its right to have any third party, agency, board or court resolve
contracting out and/or related issues,

Starting on or about March 1, 1999 and for a period of ane year from
the date it starts, the Company agrees to allow the Union to bid on work
for which the Company proposes to use outside contractors, subject to
the following.

i. Bids must be submitted to the Company within deadlines
established by the Company in its sole discretion.

. The Union shall be given no less notice than any other
potential bidder.
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iil. Employees must have the ability and equipment to perform the
work in a cost competitive, efficient, and expeditions manner.

iv. Employees must possess the requisite skills to perform the
work at the time of bidding and will not receive training from
the Company to perform such work.

V. The Company reserves the right to add to or modify these
parameters, after consultation with the Union.

Without waiving any of its rights to use outside contractors for this
work or any other work, the Company agrees to eliminate the use of
outside coniractors for its current “Phone for Success” Telemarketing
Program.

This work will be distributed to employees who are determined in the
Company's sole discretion to be qualified to perform the work.

The wage rate for the telemarketing work performed by these
employees will be equivalent to the minimum wage rate of the job
classification Clerk House-Heating B 40 Hr (#2239) at the position’s
new weekly minimum wage rate of $352.40 (before application of the
general wage increases),

Article XXVIII

MANAGEMENT TRAINEES

The Company may continue the hiring and training of Management Trainees
and shall at the Union’s request confer with the Union regarding the practice and
entertain suggestions from the Union for the improvement thereof,

Article XXIX

SAFETY AND SAFETY COMMITTEES

1.

The Company will continue to exert every reasonable effort to provide
and maintain safe and healthy working conditions and the Union will
cooperate to that end and will encourage its members to work in a safe
manner.

Protective devices, wearing apparel and other equipment necessary for

the proper protection of employees in any area from injury, shall be
provided by the Company when in its judgment the use of
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such equipment is appropriate in the light of the conditions existing at
the time in the particular area. Any new device deemed necessary by
the Company for the safety and health of the employees will be
provided by the Company.

The Company will welcome suggestions from the Union and its
representatives for the better protection of the safety and health of the
employees and every such suggestion will be carefully considered by
the Company. The Company-wide Joint Safety and Sanitation
Committee shall be continued. This Committee shall consist of three
(3) representatives of the Union and three (3) representatives of the
Company. The Committee shall meet at reasonable intervals upon the
request of either the Company or Union,

The Union may select representatives to serve on the various local
Safety Committees thronohouvt the Company, by whom suggestions
emanating from the Union for the protection of the safety and health of
the Company’s employees, may be made. In any case in which the
Union is dissatisfied with the disposition made of problems relating to
safety and health, the Union representative may ask to be heard by the
Company’s Executive Safety Committee which shall hold a meeting for
this purpose to which the Union’s representative shall be invited and at
which the Union’s representative shall be given an opportunity to make

a full statement of the Union’s position.

The Department of Transportation is in the process of issuing
regulations requiring pipeline operators to develop, implement and
maintain a writtén qualification program for employees performing
certain tasks on pipeline facilities. The intent of the regulations is to
ensure a8 qualified workforce and safe work place by reducing the
probability and consequence of incidents caused by human errors.

The Union agrees to cooperate with the Company in implementing any
programs, tests and evaluations which are necessary to comply with the
Department of Transportation Pipeline Operator Qualifications
Regulations,

The Company and the Union agree that existing two-person areas will
temain intact. The Company and the Union also agree to establish a
Jjoint committee 1o periodically review any issues regarding the safety
of CFS service persons assigned to work in the field and where
appropriate to consider and recommend measures such as temporary
two-person areas; utilizing employees on light duty as the second
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person in a two-person area; offering NYPD educational programs; and
other measures as deemed appropriate by the Company in its sole
discretion.

Article XXX
INCENTIVE PAY COMMITTEE

The Union and the Company agree to form an [ncentive Pay Committee to
examing and evaluate Incentive Pay programs.

Article XXXI1
PILOT PROGRAMS

A. Take Home Vehicle Pilot Program

1. As a means of increasing job efficiency and productivity, and as an
added convenience both to the Company and the Union and its
members, KeySpan Energy, with the consent of the Union, has
implemented a Take Home Vehicle Program on an experimental
basis.

2. In order to participate, employees must meet the eligibility
requirements established by the Company in its sole discretion.
The Union agrees to use its best efforts to encourage participation
by its members.

k) Work related travel includes travel to and from the employee’s first
and last work assignment of the day and all travel incidental to the
work day, which includes, but is not limited ‘to, fueling the
vehicles, transporting tools or supplies, etc.

4. Incidental activities performed at the employees’ place of
residence or during their commute to and from their first and last
job sites of the day does not entltle the employee to compensation
for such time.

5. All employees will be compensated beginning from their first job
of the day and ending with the completion of their last job of the
day. Employees will not be compensated for commuting time
from their home to the first job site at the beginning of their shift,
and/or their last job site at the end of their shift to their home. If an
employee is unable to garage the Company vehicle at the
employee’s place of residence, the Company will provide the
employee with a parking space for the Company vehicle at an
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existing Company facility.

All employees assigned a take homne vehicle are required to be at
their first job by their shift start time, regardless of where the
Company vehicle is parked overnight.

The Company has the right, in its sole discretion, to establish and
maodify guidelines in all agpects of the Take Home Vehicle Policy.
The Company will consult with the Union on any substantial
changes it makes to the program.

Employees shall not be responsible for any costs associated with
maintenance, repair and upkeep of the vehicle, or increased tolls
incurred while commuting in the Company vehicles over and
above what the employee would ordinarily pay if commuting in the
employee’s own vehicle.

Employees may not take home vehicles for any purpose other than
for travel incidental to the work day. Any use of the take home
vehicles for purposes other than work related travel must be pre-
approved by the employee’s supervisor,

Employees will be required to follow the rules and procedures for
pse of take home wvehicles promulgated by the Company.
Unauthorized use of the take home vehicles or failure to comply
with these rules and procedures will be grounds for discipline.

The Union and the Company expressly intend that this take home
vehicle program complies with the Empioyee Commuting
Flexibility Act of 1996 and, as such, the Union and the Company
agree that all travel and activities performed by employees which
are incidental to the use of such vehicle for commuting shall not be
compensable.

B. Experimental Meter Reading Incentive Program

1.

As a means of improving meter reading efficiency, accuracy and
productivity, as well as maintaining and enhancing customer
satisfaction, effective August 17, 1998, the Company, with the
consent of the Union, has implemented a Meter Reading Incentive
Program on an experimental basis for an indefinite period. The
Company will modify the program as described below as soon as
practicable after October 16, 2001,

58



Employees whe are performing meter reading work and who are
paid less than $600 per week base wages (before application of the
general wage increase} and who perform a complete regular meter
reading route only (not a skip route or partial route} will be eligible
for monetary awards for achieving meter reading goals established
by the Company as follows:

Each cligible meter reader who reads 3% more meters 2 route
than the average productivity (number of meters read divided
by number of meters) for that route shall receive an additional
$15.00 for that day, and, if he maimains an average of such
productivity over the course of a workweek, an additional
$25.00 for that week.

Each eligible meter reader who reads 7% more meters a route
than the average productivity {(number of meters read divided
by number of meters) for that route shall receive an additional
$20.00 for that day, and, if he maintains an average of such
productivity over the course of a workweek, an additional
$50.00 for that week.

Each eligible meter reader who reads 10% more meters a route
than the average productivity (number of meters read divided
by number of meters) for that route shall receive an additiona]
$25.00 for that day, and, if he maintains an average of such
productivity over the course of a workweek, an additional
$75.00 for that week.

“Average productivity” for & route shall be based on the actual
productivity experienced during the period October 1, 2001 to
January 31, 2002,

The maximum sum of “per day” incentive payouts that may be
received by an eligible meter reader in any week will be
$125.00.

The maximum “per week™ incentive payout that may be
received by an eligible meter reader in any week will be
$75.00.
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B To be eligible for the award, all readings must be achieved
within the repular, eight (8) hour work day and cannot be
performed during overtime,

h. Monetary awards under the Program shall be payable weekly
and are subject to applicable withholding taxes.

i. The Company has the right to discontinue or modify any and
all aspects of the Program, including the setting of goals, the
determination of whether goals have been met. and the amount
of incentive compensation.

Article XXXII
SYNFERGY SAVINGS

The Union agrees to work jointly with the Company to achieve savings in
connection with the merger between KeySpan Energy Corporation and Long
Island Lighting Company. )

Article XXXIII
ELECTRIC STORM RESTORATION

On occasion, electric utility services on Long Island are disrupted by major
storms, equipment malfunctions, accidents, acts of sabotage or other events. In
ordet to facilitate efficient restoration of customer service on Long Island
following such events and achieve maximum customer satisfaction, KeySpan
Energy will, when necessary, be called upon to provide additional manpower,
equipment or other emergency assistance in affected territories of LIPA. In
accordance with KeySpan's commitment to LIPA, KeySpan Energy shall
establish an Electric Storm Restoration training and call out program for all
employees wha are members of Local |91, The Union agrees to cooperate and
work jointly with the Company in providing emergency assistance for electric
storm restoration purposes in areas outside of the Union’s junsdiction in
accordance with the terms and conditions agreed to in the Electric Storm
Restoration Agreement (see Appendix 1}.
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Article XXXI1V
SCOPE OF AGREEMENT

This agreement shall be binding on the Company and the Union, their
successors and assigns and on the employees of the Company in the unit
referred to for the term hereof and for the period of any renewal.

Article XXXV

FEDERAL OR STATE LAWS

Should any valid Federal or State Law or the final determination of any Board or
Court of competent jurisdiction, render illegal any provision of this agreement,
the provision or provisions so affected shall be made to conform to the iaw or
determination and otherwise the agreement shall continue in full force and
effect.

Article XXXVI1
DURATION OF AGREEMENT

1. This agreement shall continue in effect until and including October 15,
2005 and from year to year thereafter as long as the Union continues to
be the established and exclusive bargaining representative in the unit
referred to, and unless and until either party notifies the other in writing
not less than sixty (60} days prior to the expiration of this agreement or
any automatic yearly extension thereof, that either party elects to
terminate this agreement.

The terms of this agreement shall not during the term hereof be
modified or changed in any way other than by the mutual consent of
both parties hereto evidenced in writing.

2. This agreement settles and disposes of all matiers which are the subject

of collective bargaining between the parties for its term and for any
extension or extensions thereof,
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Article XXXVII
NOTICE

For the purpose of giving motice required, or permitted to be given by this
agreement, the Company may be addressed at its office at One MerroTech
Center, Brooklyn, New York, attention of the Secretary, and the Union at its
office at 5724 Second Avenue, Brooklyn, New York, attention of the President.
Notices may be given by mail addressed as above and when so mailed, proper
notice shall be deemed to have been given.

IN WITNESS WHEREOF, the parties hereto have signed this agreement as of
the day and year first above written.

Local 101,
Liriline Division, KeySpen Encrgy
™WU
Marsha Spinowitz - William G. Bollbach
President Vice President,
Employee & Labor
Relations

Michael Conigliaro
Vice President

Transport Workers Union International
Michael O’Brien
International Vice President
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Appendix 1
EMERGENCY ELECTRIC STORM RESTORATION

l. In accordance with KeySpan Energy’s commitment to LIPA, Brooklyn
Union shall establish an Electric Storm Restoration training and call out
program for all employees who are members of Local 101.

On occasion, electric utility services on Long Istand are disrupted by
major storms, equipment malfunctions, accidents, acts of sabotage or
other events. In order to facilitate efficient restoration of customer
setvice on Long Island foltowing such events and achieve maximum
customer satisfaction, Brooklyn Union will, when necessary, be called
upon to provide additional manpower, equipment or other emergency
assistance in affected territories of KeySpan Energy.

2. The Union agrees to cooperate and work jointly with the Company in
providing emergency assistance for electric storm restoration purposes
in areas outside of the Union’s jurisdiction.

3 In order to accomplish the goal of having all Company employees who
are members of Local 101 gualified to participate in electric restoration,
the Union agrees that all of its members shall be trained to serve in the
capacity of either Survey or Two Person Secondary Crews,

a. To ensure that all employees are knowledgeable of and qualified
1o perform their assigned Emergency Restoration tasks,
employees shall be trained as set forth bejow:

Assignment Training Days
Survey Theee (3) days
Two Person Secondary Crew Five (5) days
b. All training days shall be comprised of an eight (8) hour day.
Attendance at training shall be deemed time worked for
payroll purposes.
4. In the event of an Emergency Restoration Call Qut, employees who

serve in the capacity of Survey Person shall be compensated at their
regular rate of compensation.

5. In the event of an Emergency Restoration Call Out, employees who
serve on a two person secondary crew will perform duties

63




commensurate with those of either a Senior Linesman (lead person) or
Second Step Apprentice. Employees who are called upon to perform
these duties will be compensated at the rate established for those duties,
as indicated below, or the employee’s current wage rate, whichever is
greater. ;

Feb. 14, 1998  Aug. 14, 1998  Feb. 14, 1999

Min/Max Min/Max: Min/Meax
EDC Salary Salary Salary
Senior Linesman $24.62/ $24.87/ £25.49/
/ Lineswoman $25.88 $26.14 $26.79
2nd Step
Apprentice $18.86 $19.05 $19.53
Lincsman/
Lineswoman
Aug. 14, Feb. 14, Aung. 14,
1999 2000 2000
MinMax Min/Max Min/Max
EDC Salary Salary Salary
Senior Linesman $25.74/ $26.38/ $26.64/
/ Lineswoman $27.06 $27.74 $28.02
2nd Step
Apprentice $19.73 $20.22 $20.42
Linesman/
Lineswoman

All employees who are called out to participate in an Electric Storm
Restoration shall be compensated from the time the employee reports to
a Brooklyn Union facility to pick up required vehicles until the time
that the employee reports back to a Brooklyn Union facility and drops
off any Brooklyn Union equipment and/or vehicles.

Employees assigned to work in Nassau or Suffolk counties for electric
storm emergency restoration purposes, and who are required to board
away from home, shall receive straight pay at the rate two (2) hours for
every eight (8) hours for the hours that they are idle. The Company
will cover the costs of all lodging.
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Employees required to use their personal vehicle during their electric
storm restoration assignment, who have completed a Company leasing
form, shall receive full insurance coverage in case of any damage or
accidents. Additionally, employees wil! be compensated fifty-one
dollars ($51.00) per day for the first one hundred (100) miles and
additional mileage costs for each mile thereafler.

The use of Brooklyn Union employees for electric storm restoration
purpeses in Nassau and Suffolk is a new program. Accordingly, a) this
agreement may not address al} of the sitwations which may arise and all
of the terms and cenditions which should apply to Brooklyn Union
employees performing this work; and b} the Company must reserve the
right to modify the terms of this agreement as it deems appropriate.
The Company and the Unien will address and resolve any problems
that may arise in connection with employees performing this work.

DATED: August 11, 1998

THE BROOKLYN UNION GAS COMPANY
LOCAL 1!, Utility Division, Transport
Workers Union of America, AFL-CIQ

By:
/s/Marsha Spinowitz fs/William G. Bollbach
President Chairperson,
Negotiating Committee

/s/Mlichael Conigliaro
Vice President
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Schedule A

For All Employees Hired Before July 16, 1980 And
All Employees Now in Non-Entry Level Job Classifications
Hired Before July 16, 1983
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2730 |CLK COMM NO.L 37.5HR POSTR2 13129 93337 315,76 13729 Tl #1536 576 il576 31576 9233.37
2728 |CLK COMN N2 3T SHR POSTY2 561.7% 0220 §74.12 561,73 55084 61792 5601 A74.12 0
2067 |ULK COMML ASST D375 HR H1.87 94773 96591 4182 Qe501 9577
207% | CLK COMML IND APPL 37.5 HR 933,75 183121 1 0B.67 93275 Q5758 PE4.63 PRl 1.008.51 1,008 .63 100121
2060 |CLK COMBIEL NO 1375 HR 23582 933137 91478 23581 B5%.8] $306.T7 BEG.T? TR 21078 93337
2072 |CLK £13MRIL NGO 2 TREAS 33.5 HR 63862 B34 .54 343 63862 679,59 T2 55 6154 BOZA47 B43.43 B854
W MUK COMML NO 2 375 HR 9194 P AN £5081 sy AL 22800 B89 230X 5396 B934
2071 |CLE COMMLNO 3375 HR 58989 83582 TH B B10.40 3101 67154 Ti291 5382 T84 B35 A2 L
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - | EFFECTIVE OCTOBER 16, 2001 T( OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED REFORE JULY 16, 1983

PACE: 4

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN | MAX PP 3MOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS { §MOS | §MOS | 6 MOS | 6 MOS
2052 [cLK CONSANALYS 375 HR e %! 1.9 50| 67172 635,71 706.60 723,50 74054 752.50 72049 [
215 [CLE CONTROL CUST SER 40HR $35.82 0337 0078 51382 85981 88677 1567 21078 %1079 93337
1095 |CLE CONTHOL PROP MAINT 37.5 £90.19 186210 103347 12T A 7 48 ¥i4.17 1,004.83 L,031.47 (1. FAT
2074 |CLK DEPOSIT 175 R 56897 956.40 94347 868597 20294 91998 91998 94381 as187 966.40
2101 |CLK EXECUTIVE 375 HR 7L12 ¥30.08 912.5¢4 maz 75762 20410 soso|  sr70s 31254 950.08
2070 |[CLK GEN CUST SER 40.0 HR 98338 374 %8378 933,78
2089 |CLK GEN MATLS MGT &8L11L ¥T1AE 2REL To0IN 7312322 75134 33044 55 92861 w7791
208t [CLK GEN NO 1 37.5 HR $35.82 03157 #1078 w382 239901 53677 83679 o10.78 w1078 w337
2004 |CLK GEN N0 | 40 KR POSTY9 51836 9137 §OLES 5183 550.86 601351  e2s6| ez st 7637 0583 35034 9125 931.17]
1083 [LKGENNO23VSHR 66726 ¥15.82 BO7.74 66726 005.33 ma| A 77961 20178 ¥i582
2004 [CLKGEN NO 3 373 HR 35188 LAY nie 56841 ] 679 651001 69399 187 75018
2843 |OLK GEN NOJ QCST 93556 *3.62 o177 556 4440 95125 2 70,50 T 37 YER 52
M CLK GEN TREASURY 37.5 HR 57070 %6123 567 £7070 W67 ML et s 943 67 %8.03 ’
207 |CLK GEN 1 MKT ADV 77.5 HR 83420 o170 950 14 23420 wao0z| 93512 935.12 95 14 959,14 980
20m2 JCLE GEN | PUR QC 37.5HR 87459 7205 99955 57459 easz|  ssae 02854 249,55 955 57205
20BE |CLK GEN 2 MKT ADV 373 HR 65374 162.38 ?34.28 93174 121.B7 T49.95 TIRAT7 306,12 £34.28 B62.2E
2098 JCLK HD ELAIWSECTY 37.5 HR w3499 tMapE] 102904 95495 omod]  Loo2s4 |  woozsd)  1oe9se} 1oeoa|  rosess
295 |CLK HD COMML 375 HR 95498 104084 | 1029 93493 wona|  rooaada| 1oozed| 1ooesa| 1020m4]  poemma
#2931 |CLK HD SECTION ACCTG POST sigsal  1amer| RLEm 914.13 s0m9|  eman|  voes] 1ee3z| asrsrel riorael  asml Liwar
*190¢ JCLK HD SECTION ACCTG PRE 163308 LIV 1. 28059 1.033.00 106045 1107193 113938 Ll?d.?l] 121006 1.245.57 128099 1,316.650
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LOCAL 101 WAGE PROGRESSION SCHEDUILE
SCHEDULE A - 1 EFFECTYVE OCTOBER 14, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATION HIRED REFORE JULY 14, 1983

PAGE: 5

PROGRESSION SCHEDULE IN YEARS _ ]
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN | MAX PP | 3MOS| 3M0S | 6 MOS | ¢ MOS | ¢ MOS | §MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6MOS
2583 |CLK HD URBAN AFFAIRS 954,93 1.049.84 102994 054,938 570,04 1,002 84 1.002.34. 1AE29.94 1 033594 (R lE )
2117 (CLE HEAD CONTRAOL 315 98711 l 4658 112007 L rive 101424 1.040.63 1.067.15 11093.55 L,120.07 1,146 58
Hw? |CLE HEARLCUSTSVE 315 HR 152 apr 73 95591 931.R2 955.91 b P £ [ i
2091 |[CLE HOUSE HEATING 1.5 HR 1457 0612 BELAT 81457 B306F B49 62 36551 83137 BEL.3T Yh.12
2099 |CLK HOUSE HEATNG A 37.5HE 9632 206,12 0277 596.22 o184 69954 15513 02.77 BO2.77 5612
M5 (LK HOUSE HEATNG B POST 98 J98.56 52046 508.27 198 56 410.74 42203 43513 44732 45050 47169 483848 456,08 apg. 27 32046
2634 |CEK IMYENMT CTL MMD 37,5 HR LR 1.034.80 101471 LELie] 963.81 Wi, B0 96 50 10471 4.7l 1.0M. B8
274 |CLK METER REPAIR SR 93516 101578 1001 58 wisle 944.59 2.03 275.50 §83.92 100158 LO15.2%
2086 [CLK MTR RFR HEAD 37.5 HR A93.01 98773 P67 9300 9695 - 4386 Ga1 86 WTaT a7 R7 947.73
2103 |CLE PRICE MKT ADY 115 HE 83582 Y3337 21078 33582 59 286,77 386,71 910.73 907k 91137
219 |CLK SPECIAL LEDGER 315 HR 83582 Q5756 937.63 33583 556,16 A76.60 Bt o 917128 93783 9579
1113 |[CLK STCK MAT MGT 375 HR 79312 &84 64 0.0 19312 14 3312 54399 E&0.09 36,09 £34.66
2111 |CLK STCK MKT ADY Y75 HR T HEa 54 §59.81 7924 B9.11 R28.60 B41.89 [ B4l 25951 BB4.54 [
[ 1114 (CLK STCK STWEY TRUCK OF 37.5 769.00 01857 85372 T80 75193 R1386 R4371 A58, 72 #6872 #18.57
2045 |CLE. TELLER PT 375 HR 017 B49.17 $49.17
2131 |CLK TELLER PT 40 HR 735.10 8500 73510
2082 {CLK TELLER 115 HR %17 G40 4% 41168 4907 F12H 29951 o] 91393 92398 944,49
2726 |CLK TELLER 375 HE POST 92 §11.98 BAZ60 TINS5 63198 E34.64 TIL4 731219 78995 T39.95 34160
2119 |CLK TRAFFIC 375 HR 106733 116238 1,142.35 104733 I 1.034.45 1,118.56 111838 L 142346 1,142.36 1,162.38
281 |CLK TYPIST 375 HR 58984 83582 TH A4 43040 63101 61194 e 15382 THLE4 I E3}3.42
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED» BEFORE JULY 16, 1930 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

FROGRESSION SCHEDULE IN YEARS
FIRST SECOND _THIRD FOURTH FIFTH
1
TITLEDESCRIFTION ' MIN _MaX _P.P. | 3MOS| 3MOS | 6MOS | 6MOS | 56MOS | 6MOS5 | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS

2130 |CULLECTION CONTROLLER slo8z| 102747 Loosos|  wwom o3| esmm seo.1s|  ommsa|  tmokos| vograr

211 |coLLECTOR 846247 wsoe| asse] e 32| wam ) 9oer?|  emmse]|  ommn]{  seess !

2136 [COMMUTER LIBRARIAN 58 375 ez rmerr|  Lessn olmy|  eeane|  emras] rowers| apnai|  Lesen| 1w

2645 |CORROSION TECH HELPER 1231 1l 687 123t 1321 141z 1504 n97 e[ uw

2649 [CORROSION TECVINICLAR 1837 .79 29 1937 1926 .16 2107 2158 2% nw

2510 |CORROSION TECHMICIAN PRE 22 1232|  um] wemse] sz srsen| omaz] rozzetl veszes|{ wmre| Len

2650 |CORRDSION TECHNICIAN SR 182 256 26,54 52 2045 2509 2870 2633 264 1%

213 |CREW LEADER 73l 2938 024 2781 2106 B2 w38 2850 .54 W o 08 24 238

2061 |CUST INQUIRY REF PT 37.5 HR .11 Bé7.11 B62.11 ]

2i24 {CUST INQUERY REP FT 40 HR 20162 B0L68 #1.68 [

1687 |CUST SERV REP 7.5 sem | (oner ook | 99673 oovss |  o2908|  smsom 7164 wze8| LOIIM

2276 |CUST SERVICE REP 4 HR smen} 100357 wom2r] s e sizis|  susm|  we vw3z|  seses|  wmml]  smsi|f Loz |.ms:1

2157 |CUSTODIANS RECORDS ASST 37.5 84,54 owus|  9mial  38s5s swsay| 93538 w3538  o93a|  emona|  eme

2155 |CUSTODLANS RECORDS 37.5 HR 113y LSk LE07]  emras]  roweze | eoanes| weras| Lowss| vizeor]  Lissss ]

2738 [CUSTOMER SERVICE ASSOC 987 651.9% ooes6| 3oR7a|  anmor]  aasae|  ees72| e 51537 30 s6203|  sas3a 602 64 s1s

137 |DATA ENTRY COORT 31.5HR s57] a4l 1oo0esf  sese 66| oTaE6| 07666 rooosh| Loooes|  roey.i4

2161 |DELIVERER 1853 .14 1553 18.55 TRy

2704 [DISPATCHER POST 92 tosane | nuons]| wazssz| vessar| iesemi o aemst| semer| rpezsil owwras] taemb owases{ iaml Lunse [ 105003
; 2179 |DISFLAY ASSISTANT 37.5 HR TS orsz0|  esze0|  a77s sot2a | eaesz|  eessz|  sszen osze0| 97820 '

2180 [DISPLAY ASSTAPPRNT3ZSHR 726 wsez|  swrs|  e6rze|  essaz| 7z | mes]  emas|  msm ] i

2180 |DISPLAY DESIGNER 5K 37.5 HR womast | poeas| el aeanl wesl cern| o unn] usa] uen] vwes
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - } EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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FROCGRESSION SCHEIMILE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPFTION MIN _° MaAX F.P, IMOS | 3MOS l 6MOS | 5MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2393 | DISPLAY DESIGNER SK 40 0 HR 108331 Lzoos | wgerzl emsm| oeers| zp| o wunw| e gezs| 120008
218} | DISPLAY DESIGNER 37.5 HR 101059 1 112749 | 108547 101085} (02689 | 104962 1pagezl 168547 | 08547l Li2ra
2132 |ISPLAY PRSON-CONST SNR 37.3 95048 1Learaz| 101536 LIRS 66,67 232,93 ‘93293 101536 [ LO1S36]  |ONTET
217) |DISFTCH DISTR, 37.5 HR 100956 | 109583 | 10746 | 104938 | LOTIds | 10TLae | 109550
2150 | DISFTCH DISTR 40 HR 164938 | 1i95.53] 109098 ) 10858 10se3e| L05EM4|  (08334| LOBTHE |  LOT24B| 1097 |  neEL70| 108628 rosoksl  1oesss
2175 | DISPTCH ORDER 1,084.11 viseas | nets| osan]  neeas] vosis|  1oen
2174 |DISPTCH TRAMSP 37.5 HR. e 934.16 9149 286,77 049 N0 934,16
2172 }DISFTCH TRUCK DIST 37.5 KR LOLT? ] 105071 ] Lo3se% | LDILIT 10339 | 13340 | 10527
| 2186 | DRASTING CLERK 3.5 HR ¢24.08 835025 82517 63408 71274 74085 TERO4 701 £15.07 85315
2189 |DRAFTING TECH 5K 7.5 HR 906671 107202 105630 wios | 100959 | omsse|  ios3so| 105630 | 105630| 167202
2183 {DRAFTING TECR )75 MR 8 ST 28549 21951 B350 B53.55 #6944 38549 8854y 21016
2591 |DRIP PERSON 2338 2405 7238 2338 24495
2197 |ELECT 2449 26,74 2636 M4 2490 2529 %.10 26.% 26.36 2674
2199 [ELECT A GAS OPNS e FrJ] 2721
2198 |ELECT S5YSTEMS SUPPORT 2489 6.0 2549 149 W47 549 549 w600
2205 |ELECTRONIC TECH RADIO LIC 2841 250 911 2zl 9.1 2080
*104 |ENGINEER AIDE GAS OFER POST Wl620]  L62AZ[  Licdéd 056,29 Da83s ] 180025 |  ponaz] 108497]  rowes | n28er]  Las0s3] 108282
2270 [ENGINEER ASSTTO 37.5 HR 9773 | 121342] 117593 9773 | 102335 | 1L0e299 | 1006l | 113823} L1759} 121342
1152 [ENGINEER ASST TO-409 HR wrm| 12342 Linsw o773 | LO2s3s) L0299 |  1do0el| 103825 L17583 | 121342
I_zz-ts ENGINEER BOIST LIC 26,64 7% 2750 26.64 202 27.50 2750




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 1 EFFECTIVE OCTOBER 16,2001 TO OCTORER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX P.P. | 3MOS | 3MOS | 6MOS | 6MOS | 6MOS [ 6MOS | 6MOS | 6MOS | §MODS | §MOS | 6MOS
2251 | ENGINEER LIC 2758 2343 - 113 2758 24.08 A4
2741 |ENVIRONMENTAL AMALYST 37.5 [,213.34 330341 (B ] LITI M L4035 124737 1,294,348 L30La1
2275 |EQUIPMENT MAINTAINER 414 2414 2414
2657 |FCM APPRENTICE 1404 17.55 [1-%:3 1404 1521 1633 1755
2658 |ECM APPRENTICE SENMOR. 1327 us 2129 327 19.77 11319 2291
2656 |FCM APPRENTICE TRAINEE 9.50 1331 L2.08 2.50 10.78 11.0% 1331
1173 |FCM ELEC/INSTRUMENT TECH 3186 L .56
2653 (FOM MECHANIC 1332 2527 2518 233521 23.BL 24.13 2441 24.71 25.1B pitvad
2654 [FCM MECHANIC A it ] el S 46 pat ] i 2657 2686 5 246 773
N3 |FCM MECHANK. FLD FACILITIES 2165 2728 169 2565 2554 26.1% 26,435 26.72 2698 2735
2680 |FCM MECHANIC SENIOR 41 0LE 2000 2543 i pL 1111 2652 29.60 2990 3008 1
2606 |FCM PROCESS TECHNICIAN 4.2 2594 2568 2423 24,50 2482 2512 531 2568 259%
2604 |FCM PROCESS TECHNICIAN 4 26.69 a3 2804 2669 2698 0% 27.56 78] 2814 %43
2602 |FCM PROCESS TECHNICLAN SR 4.5 3041 3.6l 215 1944 %74 303 0¥ 3062 309
N4 |FIELDOPERS INSPECTOR A 434 2596 i 2436 2452 24.57 2481 498 2503 2329 2544 1360 515 Fad
2013 |FTELD QPERS INSFECTOR B 2267 2154 21n 1267 onn nim pad )] 1286 2290 2285 23,00 23.05 pal ) 2314
2000 |FIELD OPERS INSFECTOR C .05 il 21.13 20.05 037 10,29 2041 10.53 20,65 2077 2009 201 2E13 il
1245 (FIELD REP 40 HR. 1.135.64 1,19%.00 LLTT.7S 113564 103554 1.135.64 1,135.64 LIS6TO L156.70 147776 LITLY 1.199.00
2350 HFTELD REP 40 HR POST 92 b TH 1,084.93 [OE3.41 546,74 93239 998,17 [JLirxd L] 1,049,560 LIS 41 |,o;us: 1
2368 |FIELD REPRESENT 1,i00.63 L, 194,83 L1713.9% 110063 1L127H 1136.60 113660 IRy %] L176.9% 119583
1367 IFELD REFRESENT OFFICE 1813 63 LIS 1009 101263 10T 1,061,384 1063 b4 1,090.9% 1.090.98 1,11D.83 ]




LOCAL 101 WAGE PROGRESSION SCHEDLULE
SCHEDULE A -1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX PP IMOS | 3MOS | 6MOS | 6MOS | ¢MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2678 | FIELD SERVICES APPRENTICE aizari maez|  soser|  wizan| wesa}  saa6]  ss7|  ewse|  wem|  mee
*2963 | FINANCIAL ASST POST 37.5 HR ss0.06| 1gvs9z| Loseaz| sewas|  meeso| oises| sassy|  wmes| ooran| rowee| oesa2|  Lossm
281 [FITTER 15 416 152 25 2308 13 252 z4is
2290 [FLD TR ELECTIMECH GAS OFNS B 349 2849
2789 |FLD TR INSTRUMENT INSP 1,191.03 1,191.05 Ligl .03
2292 [FLD TR 875 GAS OPER 2018 2938 2938
241 [GATE GUARD 0 207 wn| i
2333 |GRAPHICE TECHN SR 37.5 HR 1.025.59 110647 106119 1,025.59 1,044 43 106841 1.068.41 109119 1,0%1.19 1,106.87
2M0 |GRAPHICS TECHN 37.5 HR wsaer|  sesool o207 msaar)  meoar|  msesi|  ma3s| s3] ozwar|  sases
1310 |GSO DIST/STATION FLD TRNR 2776 2038 2914 2776 moe|  mm we0| 288 2914 03
2712 |GSO DISTASTATION SR FLD TRER 2850 D53 3032 2850 29.19 1936 LA L] 004 3032 ik
78 [GSO DISTRICT ASSISTANT 1208 241 2090 1208 1.7 18.47 19.23 1997 2030 nat
7706 [GS0 DISTRICT ASST TRAINEE 1294 1554 1254 1294 1554 ' '
2363 |GSQ HOLDERPERSON 2609 26,09 26.09 '
29 |GSO MECHANIC PRESSURE 2588 2728 wes] 256 %14 2645 2%65] 2025 |
2709 | G5O STATIGN & FIELD OPERATOR 2633 2768 2161 26.33 26.00 643 27.08 27.!5. 1.6l 2784
2539 |50 STATION OPERATOR 28 wee| 26|
215 [HELPER 16.94 HED 20381 EY 173 1345 1925 2005 2081 2.5
2144 |HELPER DESTRIBUTION 1563 20.65 1895 15.63 1739 18.95 2065
2353 |HELPER MECHANICS 1692 259 208 i 127 1846 1928 2005 2041 2159
2355 |HELPER OPERATORS 241 2247 26
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FROGRESSION SCHEDULE IN YEARS

i FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX . PP IMOS | IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
23% [HELPER PRESSURE 2182 2082 na 1
2362 [HOLDER PERSON 2430 2450 2450
*29a3 [ [¥D APPL INSTECTOR POST <¥HE. 9395 |  Laem| Lzmmie|  emes| Loie] romee| rnar| waner] nmes| | 1zie] 1o
*2908 | 4D APPL INSPECTOR PRE Luaor | Laszen | uszrae!  nuees|  mse | wirese| a2mmer| a2ves| izerez| rtaerss|  Laras|  1as09m
*2036 | ISPECTOR ENG POST Lerst| sz | wamas| oress] Lenas] Lmre|  apese| Lmam| owzzes| esa| 1zas) el
»2004 |INSPECTOR ENG FRE 120907 Leesad | nema2af 120007 12408 27| saesz| uwnas| 1aemas| raonas| ranz|  1aesas
2374 | RNSPECTOR INSTRUMENT MTR RFR wim]  Lizess| Lnen 965.70 wert] remee| 10| e[ 1newn| s
*1951 [INVESTIGATOR B POST 91637] 10677 | 1aee| 9167 sarre|  oreas| 1mi0sT|  Loe203| 109343 100483 ] 103626 LisTIe
2436 | INVESTIGATOR B POST 98 n637]  1aetm|  Lpe|  sies7 st} owag| 1os7f Loes| lemas] Lem! L8] Lien |
2102 |IMVESTIGATOR B POST 95 40 HR 103080] 130388 aaas| Looese | sosera] Lieiar| 103676 tamzs| 120748 1zezse|  1zmas| 1
"1 [INVESTIGATOR B PRE wese]  1B:| azmis] Lowss|  useld] waotar| Ll wazzas] 12oras] L2am0) 1zmeas) 1ons
*2%05 |INVESTIGATOR B PRE 40.0 HR w03080]  19133a | 20mas]  Loose| essnal nmar| Lasets|  amas| 12eas| 1zese| Lzaas| s
417 | MAINT FIRE EQ GAS OF SY8 SUP 257 2.7 72 2572 ] 2621 26,74 721 o 2w
2475 |MAINTAINER INSTRUMENT 2449 2609 13| e 1497 B4 2549 2600
| 2424 [MAINTAINER PERSOM FIRE EQUIP 761 nal|l  an '
2427 |MAINTAINER PROVER INDICAT A 2620 28.8% 7.9 2610 7w 2796 2436
7416 |MAINTAINER PROVER INDACATOR 2549 2 6757 1549 2624 26.75 mul
41 |MECH 449 2674 .36 M 1490 Bw .10 2636 263 %34
2590 [MECH A DIST OPNS 2788 nal|  om
2483 |MECH APPLIANCE 2063 R.QTI 214858 20465 110 2L.51 ZL9% 21.9% ne7
2503 {MECH DIST A 728 12| mas ! |
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PROGRESSION SCHEDULE [N YEARS ]
FIRST SECOND THIRD FOURTH FIFTH
+
TETLE DESCRIPTION MIN __ MAX ~ P.P. | 3MOS| 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS
2508 |MECHDIST A FLD TR QuC 3058 30.58 3058
23 |MECH DIST A FLD THAINER 2538 %33 [ 2038
273t |MECH DIST A PQST 93 2546 2118 27.08 I 2540 2562 2582 25,99 26,19 ‘2&3! 2553 26,11 2659 2708 2715
2505 |MECH DIST B 2278 2327 [ 2275 3% nxn
2727 |MECH DIST B POST %8 2175 30 2311 nrs 219 2206 2 ok 22.51 267 2241 ne nnu 2327
2491 [MECH METER A .62 2649 2531 24.62 531 26.00 1
2495 {MECH METER B 21.10 2202 2.5 2114 M358 202
2409 {MECH METER SPECLAL 2675 s N Fy 2675 27141 xn
2484 |MECH SYST SUPPT 24.49 2809 2349 24.49 467 2549 2549 609
2509 |MESSENGER 37.5 HR 551.8% 15018 Loy Sn¥.41 58497 417.99 H51.00 $53.99 Hro? T53.18
268% |METER READER POST 98 41247 560,69 434 23 41247 436,29 4607} 484.E3 SDE.S4 31508 26069 ]
1859 |METRETEX TECH 21.EB 2886 24 .40 k] 2 i 2396
27¢1 |OFER DIST CPOST %2 1955 1065 1965 |
2119 |OPER DIST C POST %8 16.8% 19.63 18.38 16,835 17.14 1742 171 L7598 1826 1854 18.61 1916 1938 19 6%
2549 |OFER DISTRIBUTION £ 1z 21.28 2125 1 |
1609 [QOPER SCRE'ENALL‘BCKHDHPAYLDR_ 1254 2313 102 23 pri ' 1160 2292 12.8% 23402 2313
2608 |OPER SLF-LDG VEH GVW 28000+ 2.4 2313 23.02 1 1234 2246 2160 I 12.8% 23402 213
2875 |OPERATOR SR, OFFSITE 101 3 it |
2378 |OPNS ASST DIST B39 na Q13 [ 9“'.28. 33965 i 39913 W0 91883 928,59 934.36 W R57.85 $67.32 97728 98713
2514 |OPHS ASST DIST 8964 9813 964 58 B59.64 EIRE ] ] 24051 L 964,58 Yol SK 93111
1516 |OPNS ASST GAS OPS 18.40 2531 2208 !s.sn' 19.62 2086 22.08 nmn
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SCHEDULE A -1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983

PAGE: 12

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX PP IMOS | 3IMOS5 | 6MOS | 6MOS | 6MOS5 | MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS
2591 [OPR A DIST OFNS [ pa 248 1.8 |
2050 |OPR ASSISTANT SNG 2681 2687 2687
2715 |OPR C TRAIMER POST 94 1254 st 1z 1208 1554
2518 |06 CHIEF LNG 3215 s 1225 T
2534 | OPR QUIEEF SHGANG 3395 325 95| _ |
2528 |oeR DATA PROC MO 3 5989 it Y] 84 sloa0] 6301 67154 N 7382 o434 93582 .
2545 {OPR DISTRIBUTION A 7135 nas) B '
2541 | OPR DASTRIBUTION B .82 ne b1V
2123 ) PR DISTRIBUTION B POST 93 40 282 2080 w0 207 084 209 nm]  nal  nn 2148 s nes 2.8
2521 |OPR DUMP TRUCK 15T+ nn 232 nn
2523 fOPE HOIST CHERR'Y PCHER(LICY nas %51 ma3 s 2764f 1813 2851
2561 |OPR LEAD DATA ENTRY 37.5 HR 835.82 932,37 910.78 ELIT ] 15081 856,77 49677 #1078 210.78 931,37
2387 |OPR LEAD MICRO MACH 375 HR o2579| taoaie] noooss]  susml  swese|  srese 97666 10006s] 100086 102313
2558 |OPR LEAD REPRO MACH 37.5 HR 9579 o] 100058 vesae]’ sanes|  ovsss omes| 100060 00068 102314
2564 [OPR LEAD SYSTEMS 37.5 HR 1mm| | wsn] esas| e uven| en| sz} oaez| e
2530 |oPRING 2921 2921 2
ITEe FOPR LNG ASST B T 5.7 2570 piedd
2532 [OPR MAIL INSERT MACH37.5 HR 2924 13454 55961 o4 o041 300 | BUIAS 85961 85941 B
2540 {OPR OFFSITE 05 2005 2405 ’ f
1535 |OPR REPRO MACH SR 37.5 R 5718 97540 05284 BTras | o0Lms 918,36 92486 95284 05284 97540
2571 |OPRREPRO MACH T1.5 sa989 13562 maes| s aLn] s me] ;s ] msmay [
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LOCAL 131 WAGE PROGRESSION SCHEDULE
SCHEDULE A - | EFFECTIVE OCTOBER 16, 2601 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1950 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 12

PROGRESSION SCHEDMILE IN YEARS

i FIRST SECOND THIRD FOURTH FIFTH
i
TITLE DESCRIPTION MIN MAX P. P IMOS] 3MOS | 6MOS | 6MOS | §MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS

2536 | OPR SNGILNG 3225 3225 3225

2541 |OPR STATION A LIC 261 671 %71 1

2543 |GPRSTATION B 2458 258 24,58

2565 (OPR SYSTEMS A JT5HE RETD 10234 | S0 &5 9279 L oL Y 976,66 974,66 1,000,568 1, 00068 102314

2565 |OPR SYSTEMS 37.5 HR 89027 087.73 9545 | aou wmats|  oarie|  vain]  9esas 265,15 wrT

2561 |[OFR TELEPHONE NGHT 37.5 HR 506 884,54 s s esies| ez g 79M B37.94 88454

2359 (OFPR TELEFHOME 375 HR SE9 33 B63.02 31746 al2.72 63543 630.%7 T16.52 TNos EIT46 sad.02

2068 |DPR TELBHONE BT 37§ R 29808 20892 w0608 zemes|  2ewe|

2521 [OPR WORD PROCESS 57103 99137 w7856 [ s0r4lL 66173 71604 1035} s2.68 meoe|  onar|

2567 |PAINTER 2260 ALY 5 preTy 2.0t nn 2338

2569 |PAINTER BODY TRANSE 2449 5,09 2549 2649 2497 25.49 1549 2608

2572 | PARTS PERSON TRANS 22466 2305 23533 266 219 niz nn nst [

2576 |[PHOTOG ASST APER 315 IIR 58089 83582 o484 41040 son| 67199 mm | mm 105,84 83582

2578 |PHOTUG ASST 375 HR s 92520 95260  BMTS|  smada|  sa852 s28s2| w5240 95260 o750

2575 |FHOTOG 37.5 HR seaes| 1o8a0| 101633 | sesee|  1006s2| rovesz| vosean| Loesaa|  Lessao

2573 |PLANT PROTECTION SERSOM .05 2120 2063 20,08 2053 210

2574 |PLANT PROTECTION PERSON 58 2160 2276 .8 2180 2218 n® '

%2076 |PUBLIC RELATIONS ASST POST siaa|  nrazes| e 85134 Bates | op447 w059 |  eorsi| womez| Lowse| Liern| e 000

2599 |READER METER 5.77 ss907|  eassn|  mm WeH|  8¥%M B6739 | e9rsr 92830 93007

2598 |READER METER (NIGHT SKIP} 71577 ssaor|  szss0|  TeLmn weaa] Bl TR L TEY s o507

2594 |READER METER 5CH B 41267 138,62 62|  ssine|  qsesa|  sIn s3758|  e37m o524  Mse2




-

LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 14, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1963
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PROGRESSION SCHEDULE IN YEARS

FIRST_ SECOND THIRD FOURTH FIFTH
1

' TITLE DESCRIPTION MIN MAX | P.P. | 3MOS8 | 3MOS | 6MOS | eMOS | sMOS | 4M0S | 6mM0S | 6MOS [ 6MOS | 6MOS | 6MOS
2131 |REPCAD37SHR 91082 102747 1,008.03 91082 910,31 w972 .18 YKL SE 1.008.01 1.027.47
2156 |REFCUST ING SR 375 HR 950 E866.26 104657 958 59,09 MAa.53 1,007.92 1,027.37 1 (6 47 G626 1 [
Xi58 |REPCUSTING TS HR BR6TY 101397 0258 BR6TY 9 96 92008 95031 .64 Lo ] 10397
1273 |REP CUST NG 4O HR BE6.7 191357 100127 $36.73 B9g41 912,58 92999 e 93032 941,06 575481 IBR.51 100127 L1197
2066 |REP CHST OFF PT 37.5 HR 886.73 3573 RES.73
32 } REFP DIST OFF PT 400 MR B29.14 B29.04 B20.14
2091 |REP DIST OFF 37.5 HR EBE.73 101357 50268 £86.71 207 %4 52308 25031 o764 268 101297
2094 |REP DIST OFFICE SR 37.5HR 4543 103,358 127,35 Si8.45 el 32 98012 995,94I 101173 1402753 1,04335 [
2005 |REF DHST OFFICE SR 40.0 HR 45 48 104335 [.027.55 4444 5412 98012 49594 141173 1.027.55 104335
2371 JREP ENERGY CONSERV 10513 1 508 2103 T06.11 F4930 T A5 335,56 B7hEG 921.83 965 08
2600 |REP REGULATORY INQY 3T.IHR W9IR 1,066, 26 1.6, 87 49,58 %5.09 988.51 1,007.93 1,027.37 1.046.87 106626
2160 |REPSPEC LEDGER SR 37.5 HR 91082 1.0:7.47 1.002.03 $10.82 .31 54971 969.14 4358 1.000.03 1027.47
2Tl [SENTOR PHOTOGRAPHER £5K 56 115123 112199 Bid.96 18315 21742 4663 S75.86 100500 03433 L0063 56 LORLT? l.lZI,W. L5113
2665 1SEPARATOR PERSON 0 0 2234 I '
2697 |SNOW REMOVAL LIOI 14.69 2569 1859
2693 [sHOW REMOVAL OTCALL INLIOY 4706 41’,96~ 196 1
2959 |SPECIAL INQUIRY ANAL POST $35.56 121775 115486 555.56 826 1.021.06 1,053 B4 108623 1,19 115212 L1485 L1775
*2916 |SPECIAL INQUIRY ANAL PRE 1074 87 136978 133180 107497 L1168 114459 1,1ES .45 1212 1159.10 129598 1.331.50 1L369.78
2914 [SR ARTRPRODUCTION ASST FRE 6. 20 125496 125346 96620 1.007.32 10494 108547 1,130.52 L1761 121179 1,253.86 1.194.96
2604 ISTEND CLERICAL 37.5 HR 8989 AR 54 RI53] #1450 3904 G106 FALLS 78636 135.32 R A
Ii%é | STEND SECRETARIAL 3575 HR Tin6Y 933.37 ER525 729.16 1T T84 86 B22.01 159.08 496,23 531,37




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -1 EFFECTIVE OCTOEER 16, 2001 TG OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED BEFORE JULY 14, 1930 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 15

PROGRESSION SCHEDLLE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX ' PP | 3MOS| IMOS | 6MOS | 6MOS | 6MOS )| 6MOS | 6MOS | 6MOS | §MOS | 6MOS | 6 MOS
2698 | RTOCK PERSON DATA PROCESSING 0639 57062 8570.45 30439 A2228 2332} 85745 85743 B76.62
297 |STOCK PERSON 37.5 HR 41277 359 9478 61148 45002 687.22 12241 140 T9RTE a3sm
2608 [STRKPR ASST MATMGT ¥7.5HR 4000 103450 10i4.71 34000 w341 930 at 990.B0 1.614.71 1421 1.034.ED
270¢ |STRKPR ASST SR MAJ APPL 1,051 42 LI5283 114270 1.041.42 1,061.54 LOTIN 108184 1.052.00 110211 1,11227 L2244 1,132.56 L1470 LL52R)
2703 |STREFR ASST SE MATMOGT 37.5Hk 1,006.67 LiaLsy 108149 1.006.67 103064 L057.63 1,081 49 1.08L.49 1.0BL43 11157
2702 [STRKPR ASST 5R STNRY 37.5 HR n1an 107124 1,05222 a4 100135 1,028 .38 1,028 38 1,052.22 105222 107231
2531 |SURVEY OPR TRUCK 267 2134 pri- pris) a4
¥z |SVCPERSON A COORD BF 380 Jo.sg 3012 2850 puAL 45 il } 304 inaz M58
2681 |SVCPERSNS A FLD TR 2842 29.38 284 842 1854 238
2682 {SVC PERSON A FLD TRN D/F 30.59 1058 0.58
2671 [SVIC PERSON A GEN APPL- nm Py} 74z 2161 2742 2788
267} |5VC PERSON B APPL 224 2308 2244 244 208
1675 |SVC PERSON C METER & APFL 2199 244 99 1.9 244
I |SYCPERSON CPOST 9% 1821 2106 18.27 8.2 2106
2677 |SVC PERSGN D LOCK LUINLOCK 2159 2159 21.59
2533 |$VC PERSON TRAINEE CSD L1390 17.08 1380 13.90 1708
2670 |3¥C SPECIAL DIST 37,5 HR 299.61 9717 97458 999.61 921.59 350.60 950.60 974,58 974,58 FLEAYS
*21964 |SYS ASST SVE SERVICES POST w128 |  LosR32| Lealas 197.2% 82439 85146 B78.52 90269 932.74 95984 93693 | LOI4O4 VMLIS| L6832
*29¢5 |5¥S ASST SYS SERVICES POST 125 106832 105437 FLrN ) BL1I6 #44.90 89890 93273 P66.43 1.000.54 103437 1,068.22
2807 |5¥3 PROCESSOR DIST 37.5 HR 62,72 Y60.28 9768 86272 £86.69 91171 137 93763 93768 960.28 .
2484 | 5Y5 FROCESSOR DM3T 40 HR a6272 96028 95040 862.72 372.48 R £31.95 501 49 9143 9211 23050 40,65 930.40 960.25




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 1 EFFECTIVE OCTOBER 16, 2001 TD OCTOBER 15, 2602
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1950 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 16

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MaX PP IMOS| 3JMDS | 6MOS | 6MOS | 6MOS ; 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS
2626 |TECHNICTAN PROCESS A 2938 234 24 203k 2938
2K12 [ TELEFHONE SERV REP37.5 HR 5034 43,79 52034 80334 B2E.EI as0.15 £73.56 #97.02 02034 179
2811 |TELLER HEAD 373 HR ods4d | 104335 | 101047 B4E 4K 2.4 %9651 o065 | LmEaT! L0347 10635
2813 |TOMEKEEP SYS SUPP 27.5 HR 462,46 D606 917.49 BEZ A& £86.51 i3 4% 2114 53749 93749 96002
2819 |TOOL REPAIR PERSON 2429 2590 2535 u» %8 2535 2535 1590
2820 FTDOL REPAIR PERSON A 25,06 2672 2615 2306 2452 2618 615 %]
2827 |TYPIST STATISTICAL 375 HR 7294 asidal  asn.m1 792.94 9.0 5800 (158 BS9BY 941 954 54
2829 SPHOLSTERER 2.0 .32 2488 2350 2441 2428 pIE: 2552
251t |UPHOLSTERER A 2693 2693 2693
25 [UTILITY PERSON $Y5 SUPP 2065 258 10 2065 2190 w1 139
2637 |UTILITY WAREHOUSE PERSON 1563 20,65 19.75 1646 1.4 1799 LET] W W48
2249 |WATCH GUARD 1925 1975 .75
2693 |WATCH GUARD & PORTER 704 32 06,19 T90.48 72330 73828 75530 .28 AR B39
255 lweiner 2449 TS 2.9 2545 uy 2549 7549 %0
257 | WELDER A 2743 1742 .43 i
2858 |WELDER A QUALIFIED 926 2038 | 2026
2107 | WORK MEASUREMENT ANALYST 076451 Lhsed | Len|  leszes| 1owves| oeszs| vossse| rimes| Luen| insss
286} [YARD FERSON 1553 1 20,67 | 1553 2007 2007 2151

L3

ALL TITLE CODES FROM 2900 - 2999 ARE UACCRETION TITLES
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Schedule A -2

October 16, 2002 — October 15, 2003




LOCAL 10H WAGE PROGRESSION SCHEDULE
SCHEDLE A - 2 EFFECTIVE OCTOBER 15, 2002 TO OCTORER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 17

PROGRESSION SCHEDULE IN YEARS |
FIRST SECOND THIRD FOURTH FIETH
TITLE DESCRIFTION MIN MaAX P.P. |3MOS| IMOS| 6MOS5 | ¢MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6 MOS

"1929 |ACCT ENGR 5R POST o052 | 10044 178ee 950.52 314 LOEN 1,04B.2% 108087 1113447 114805 L 17664 L2ttas |

2900 |ACCT ENGR SR PRE L069.25 | 136268 | 132582 | 100825 | 100885 | L4237 0 07903 | 121585 | 125252 128906 | L3zsex| 138268

2212 | ACCT ENGR 37.5 HR LRy h242.24 1.205.82 10230 | LOSBSs LBR5.51 1,13226 L1889 t20sex | t2e224]

"3911 | ACCT POST 100358 | 124948 L21§5% 1,003 58 1.034.32 1.065.00 1095.74 112649 LIS706|  Ligrsa 121859 124948

"1984 |ACCT FOST 92 40.0 HR 1.128.87 14055k 13T 1Li2s8) 1,163 45 LI9T94 | 6232561 126704 Liier| 133622 L3707 180551

232 |ACCT PRE LIZEBT | 180551 LIWT? 102887 116346 1979 123236 126004 1.301.6?. 13362 137037 L4551

200t |ACCT REP 37.5HR pTase|  9mez 95632 $T249 90349 53141 1141 95632 95632 979462

2010 [ACCTG ASST CORP 17.5HR 963,53 106349 | 1.042.89 965,53 w0IT|  LOISDI 1,080 LOAZES | 104289 | 1.061.49

2002 |ACCTG ASST DIST 37.5 HR 92427 | 102230) 1DOLTS 92427 949.04 976.90 97690 | LooLTs | 100175 | Lo22.30

ME |ACCTG ASST SR CORP 37 5HR 1023 | ).186.71 115927 12| L0974 LOTI0S 1.104.50 L131.33 L159.27 | L18&T

W1r | ACCTO ASFT SR CORP 40 HR 102230 ] 4.,186.71 1,E70.25 102230 LUsESS |  L,085.01 1.071.61 LOB204 | 110447 | 112093 L132.37 i.153.81 1,170.25 LEB&TL
2026 |ACCTG ASST SR 37.5 HR Q6553 L6349 | 1 042.80 9553 99017 L0303 101803 1042.89 LMzERE (04349

2001 |ACCTG ASST 315 HR 427 | LO2230|  EO0LTS 92427 Saih 04 FT6.90 97680 1.001.7% L001.75 £022.30

2062 |ACCTGCLERK 1 PT 37.5 HR 36507 263.07 86507

2108 |ACCTG CLERK 2 PT 40 HR 15881 T54.E] 75881

W60 [ ACCTGCLERK IPTI7SHR 1305 33524 33305 33305 1532
235 | ADM ASST CSD POST B027 | LII428| LIGATH 89027 92074 5126 WL 101228 104234 | 107330 1160 1.k34.28
*2903 |ADM AS5T CSD PRE L0038 137592 | 124185 100138 LO3570| 1,00000 1,104.35 L138.67 L% | LALLM L241.55 127592
*2957 |ADM ASST MAT MGT POST 37.5 HR 930.61 LIASIT LIRS 9HL6] 96247 99438 | 102623 LOSE1¢: 108995} 11189 | L1576 EIBTY
*1915 | ADM ASSY MAT MGTPRE 1M6.79{ 133384 | 129781 104679 ] 108262 | 11857 L1S438 | 109021 122600 126195 ] 12978t 1,330.84




LOCAL 101 WAGE PROGRESSION SCHEDIULE
SCHEDULE A - 2 EFFECTIVE OCTOEBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1950 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 13

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN | MAX PRP. |[3MOS| AMOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS

2471 |ADM ASST METER REPAIR POST 942133 1,191.22 1,185.24 42,13 o417 1.005.99 1,037.90 106873 1,101.59 1133341 116824 1,190.22
3022 [ADM ASST METER REPAIR PRE wwentt | 134673 131077 | veeoor | aoests| ader | vaerar| rzesse| rzean| 22ms| | 1347
*2957 |ADM ASST $Y§ SUP POST sn460 | 11z249) oerea|  smeo|  ssess|  wraasl  eBes| mres| sasen| newae| r0erea) amse
2020 |ADM ASST $YS SUP PRE 1oe00s | 126300 123502 rod00e| rpostee| 1o9sae| nizssa | wnisias| Lamse| r20m10) 123502 126000
2047 |ADM ASST WORK COMF POST gstd?| Laosn| vorsss| eerar|  memsz! spmaz} wsmed|  esem | tmieas| 1deas] onsss| Cesm
2955 | ART & PRODAJCTION ASST POST BE9.2 119132 L, 15371 E§9.02 926,33 ol 58 1.002.43 1.040.23 LO7E.00 1,115.82 1,153 1.191.52
1739 [AS80C CUSTOMER SSRVICE wzro| s} seode|  az7a|  ase2s]  serz | ws3r|  vmms|  smass|  smme
2965 |ASSTCHEMIST AT sl eeleT|  TOLOT| ke |  eswes| 8w | amek|  sele7| 99563
2553 |ASST EGITUR POST E7644 | LITIY] Logtae| RIS 0066t wes|  %ass!  ema3| Lexan3] L05T05| 108704 LS
23% |ASST FIELD REP 957.76 | 103083 | niiee2|  wamTe| nova3e| 1osese| 06760y 109a26| Liws2| i3ess 1
2071 |ATTEND GARAGE 16,62 2235 21.41 1712 17.58 1851 19.52 20.44 4 1.3
208 |ATTEND GARAGE ALTER FUEL 17.05 226 21.40 1753 17.0% 1857 19.90 2084 2150 2.7
2438 | AUTO MECH A FLD TRATMER 2011 292) 221 _
8T | AUTO MECHANIC ey | 2244 2671 2571 2620 L% 16.71 734
2089 [AUTO MECHANIC A 201 20 2800
2631 |AUTO TECHNICTAN 20.21 %21 o211 221 2021

5 |BLACKRSMITH A 316 2188 1724 234 WM 21.34 N nn
2031 JCARPENTER 25465 nx .62 2565 26,14 %62 662 7.8
214 |CHALUFFEUR DISTRICT OPS 2454 2434 M54 M5 454
2038 |CHAUFFEUR EXECUTIVE 2508 25,06 25.06
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LOCAL 11 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983

PAGE: 19

PROQMQN SCHEDULE IN YEARS ]
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN Max ' PP JMOS| 3IMOS | 6MOS | 6MOS | 6 MDS [ 6 MOS | 6 MOS_| 6MOS | 6 MOS | §MOS | 6 MOS
240 |CMAUFFEUR TRACTOR TRAILER 2641 264 264
2045 JCHEMIST tosars | czisae]| niees7| resess| wemerf r1emm] e | wisies| Lissar| 1zisae
2047 JCHEMIST SENIOR 37.5 KR taoasf o 130035 | 130335
*2039 | CHIEF CLERK GAS OPER, POST parr! vmsm| wasel weml osmaal seam] o wrsel wossas| emawe| suves] e s
056 [CLK ACCTG NO | ACCT 37.5 HR sieae]  smez|  wa3z| el smaael  wnam| e emsaz|  esemz|  eme
205 |CLKACCTG NO L 375 HR s5.00|  oesns| wezes|  mesor]  smse| wrm|  eirs|  oeasei sazes|  sesm
2057 [CLK ACCTONO2 315 HR swea] sisso| ewso!  wos|  sre]  asem|  gne3]  smesnl  mwee|  sisse
2059 [CLE ACCTGND 3 37.5 HR es167]  wsor| mma|  ersea|  es22e|  szeme|  eas| mesee]  moss|  asser
773 [CLE ACCTG ND. 1 CIAS 30|  sesoe]|  omrm|  marel  wsex|  eseze|  seesyl wwmsef  w2m | sesd
2733 [CLK ACCTGNO. 2CIAS sanar| 7268 wesw|  sera|  soses|  eomr|  esmz|  evem|  wmse|  2es
2725 |CLK ACCTG NO.2 ACCTG POST 92 IR lse|  MAT 7| woReol  m3STE] 91550
. 2015 |CLK CNTL SR CUST ACCT I7.5HR oando | romese| 1meseel  sesan] ozl vesrsa| vestssl usesse| rmesesl samess
30 |cik coMM B0 37 5HR POSTIZ 10| essod]  saaar]  rento|  ssew|  eaam| sy saen|  sen| oseme
2728 {CLK COMM NO.2 37.5HR POSTS2 soat|  7eoe] ewrm|  smaL|  eom|  ewwss|  eemez|  emm| 767
2067 JCLK COMML ASST HD 37.5 HR wiz| 100 wenf  swzs|  weg2| 1omw
267 [CLK COMML IND APPL 37.5 HR we6.43 | 10630 toessr|  meas|  senao| 1msa0| wowman| eesrsr| ower| Losrse
2060 JCLK COMML KO 1 375 HR meso7|  osama|  sazes| mesor| asesnl o1zmr|  smrml  oezes|  eces|  seems
2072 [CLK COMML NG 2 TREAS 37.5 HK waor|  oisse|  e2es|  eosr|  voase]  2swr|  vasas|  eess|  smes|  esso
2071 [CLK COMML MO 2375 HR moe| eisse|  emsse|  moss!  sinas|  wsess|  smai|  mmee]|  mww]  aisso
2073 |CLK COMML NO 1 37.5 4R sinsd | sasnr|  wees|  @ure|  ssiel o eesas|  mm|  meael  smes|  mesor
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -2 EFFECTIVE OCTOBER 16, 2002 TO OCFOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX F.P. |3MOS|3IMDS | 6MOS ! 6MOS| i MOS | 6MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS
W52 [CLKCONS ANALYS 37.5 HR 606.27 301,60 78401 656,27 713.85 73133 E9 | 6646 3.0 301 50
215 [CLK CONTROL CUST SER 45EIR 86507 2664 266 BE5.07 BEY.90 01731 78l 942,66 saz66| 966,09
2095 {CLK CONTROL PROP MALNT 37,3 92145 | 109938 | 106544 92145 951,13 o075 | 101034 | 103000 106051] 104028
MM |CLK DEPOSIT 3.5 HR 89008 [ 100022 9364 99,33 924,19 95213 95218 9691 97691 | 190022
2101 |CLK EXECUTIVE 37.3 HR 75671 5230 94551 75671 0449 8324 270,01 907.75 5,51 98133
2076 |CLK GEN CUST SER 40.0 HR poiga i 1men | o pen!  Losn
2089 |CLK GEN MATLS MGT mrez| 1o %111 73243 757.85 S0B.5% a59.5 0.3 st | 1ozes
2021 |CLK GENNQ ! 3.5 HR 865.07 586,04 942,66 BES.OT 38990 976 917.81 94266 24265 366,04
2004 {CLK GEN NQ { 40 HR POSTE? 536.50 S56.04 923,06 536,50 579.48 62240 665,36 709.29 751.28 5423 23716 BBO.10 923,06 266,04
2083 |CLK GENNO 2375 HR 690.61 BE3.07 B36.02 63061 71967 48.73 .8 206.90 836,02 855407
2084 |CLK GEN NO 3375 HR 371320 7644 M7 388,30 405,44 £39.52 Fi%) FIRT] H217 7.4
2863 |CLK GEMKO1QCST agg30 | ez2z| 101408 968.30 9771.45 935,61 995361 100438 | 1014861 102332
2120 |CLK GEN TREASURY 37.5 HR o117 ] Loozaz 97877 90L17 925.08 $53.94 95394 w1871 93871 L0012
2076 |CLK GEN | MKT ADV ¥7.5 HR LTENEY NIt 99271 9513 939.80 95745 967.85 90271 992,71 | 1,016.06
2082 [CLW GEN 1 PUR QC J7.5HR ms2e | 100607 8278 905,20 939.07 55783 95793 98278 9278 | 1,000.07
2083 |CLK GEN 2 MKT ADV 37.5 HR E06 a02.56 33.48 718.06 LT 776.20 805,30 M4 66343 £92.56
2098 |CLE HD CLAIMISECTY 37.5 Hi o840 | 10%esg| 06590 oatan b 101331 Leamea| woivedl 106599 1oes#e | 108638
2085 |CLK HD COMML 37.5 HR ozg40| 108638 | 106590 98340 | 100331 109795 L0379} 106599 LDESHI|  1.086.58
#2931 |€LK HD SECTION ACCTG POST gsns2 | 12t1d4 | 178es 950,52 98304 | 1nsTI] (0829 | 108087 | 1| L4605 L1TRM| 12114
*2901 |CLK HD SECTION ACCTG PRE 106925 | 136268 | 132582 100025 13058s| roadzs?] LITAS| 12isss | naszsz| oszeeae| 1 32sEz|  raszss
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -2 EFFECTIVE OCTOBER 16, 2002 TO OCTORER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN ' MAX PP |3MOS|3MOQS| 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6MOS | 6 MOS
153} |CLK HD URBAN AFFAIRS 9840 | EOA6SE] 106590 B840 L0L33E LO31M 1.037.94 165995 100599 108438
20T |CLK HEAD CONTROL 375 102230 L186.7E L 15937 102230 14974 1.077.65 1.104.50 1,131.81 115937 L.LB&71
2087 (1K HEAD CUST S¥C 375 HR WA L2230 e 201473 Lo b3 I N ki
291 LK HOUSE HEATING 37.5 HR W 9ITEI 91122 4308 B56.74 £§79.36 E95.BO M a2 957.8)
209 {C1K HOUSE HEATNG A 37.SHR 617109 93783 BWAT §17.04 £70.51 T4 A 830.57 83087 fagp <
M5 (CLK HOUSE HEATNG B POST 98 41251 saE68 526.06 41151 42512 411 450,38 46298 47558 43820 SD0.RZ 51344 12606 535.68
26 JCLK INVENT CTL MMD 7.5 HR .90 1071.02 143022 57190 $97.34 1.025.44 103548 105022 105023 La7).02
14 |CLK METER REPAIR SR Q6TA%| 105123 1037405 6729 98179 w50 1.009.64 102353 103705 105).3}
2084 |CLK MTR RFR HEAD 37.5HR 94TT: 102230 ]  LOGLTS 92427 84904 476 97650 100075 1,001,753 1,022 3¢
2103 |CLK PRICE MET ADV 37.5 HR 26507 D6, 0 266 36507 £B2.90 7.4 91781 254 266 Fo60
2109 |CLK SPECIAL LEDGER 37.5 HR Be3 AT WL.ae A4S w*Em BB6.S 0735 52840 MHA5 970,45 9149
2143 |CLK STCK MAT MGT 37.5 HR B34 S1562 19 820.88 BAT46 85110 E73582 90,09 #90.19 1562 .
2118 |CLK STCK MET ABWV 375 HR BG4S 550 4] 12069 B37.42 15698 ETA3 ££9.90 439.90 91530
2114 |CLK STCK 5STHRY TRUCK OF 37.5 79593 950.72 8913 19593 B21.72 B47.52 57326 399.11 49913 95072
2068 JCLK TELLER PT 375 HR ET.8% 97689 £Ta.89
2131 |CLK TELLER FT 40 HR 81258 81258 81258
2092 [CLK TELLFR Y15 HR e 91062 95632 L1 5 o 0349 93141 93141 956,32 93637 Edid o
273 |CLK TELLER X1.5 HR POST %2 65410 7209 MT60 654,10 0N 60 163.10 F6310 81760 41760 872409
2113 |CLK TRAFFIC 37.5 HR Lipdgh | 120060 LMK riodae] MR L 850 L15Ns | nigaal L1E23e | 120306 !
2623 |CLK TYPIST 37.5 HR 610.54 B83.07 32246 631.76 65210 69544 J37.88 180.20 B22.66 86307




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 2 EFFECTIVE OCTOBER té, 2002 TO Ot TOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 146, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

. . FIRST SECOND THIRD | FOURTH FIFTH

4 1

i TITLE DESCRIPTION MIN | MAX PP |3MOS|3IMOS|6MOS| 6MOS| 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS | 5 MOS
21130 |COLLECTION CONTROLLER 4170 L0143 1.043.31 4k 70 2ET 982 96 1.003.10 1.023.1 1.043.31 LDb34}
un IOOI.LECTOII. ES7.E3 1.002.87 5131 897.81 LIE Y-} 935,54 93654 261.3) L 18 ] 1,002.87
2136 |COMPUTER LIBRARIAN SE 37.5 §74.84 LLIT.5 109369 974,84 BoE .63 1,022.44 1.046.13 1.049.99 1,093,659 LLLY.56
2645 ) CORROSION TECH HELFER 134 16.4) 17.44 1294 13.67 1461 15.57 16.53 17486 1841
223 CORBALIOM TECHICIAN AL poT Ny nrn s aii Y ki FI R nG nn 2462
2810 | CORROSION TECHNICLAN PRE 52 9648 1,14t 3} 1LEIS52 986,48 1401223 101813 1,063.39 1.089.70 1115352 1,141.32
1650 |CORREOSHON TECHNICIAN SR 2465 .32 2788 2465 25.31 pix ol 26.50 el 1788 28.52
5 |CREW LEADER 2E.B% 304 nze e 904 29.19' 9.4 %50 2965 29.50 J9ns 1 Wb 104}
206] |[CUSTINQUIRY REP FT 37.5 HR H97.4¢ #9746 970,46 '
2124 |CUST NQIHRY REP PT 40 HR 120,74 82974 A0 M4
2687 |[CUST SERV REF 7.5 94777 1,082.46 102742 1017 91974 96160 HE27 | L.0}3.45 1.027.42 1,049 .48
1276 |CUST IERVICE REP 4D HR 93 1049 3 1.036.31 271 930621 LR 951,28 90 92358 6,71 1,009.95 102313 14363 1,048,486
257 |CUSTODIANS RECORDS ASST 37.5 915,50 101346 S92 91550 2029 968,12 96812 w293 9292 101345
2138 |CUSTODLANS RECORDS 37.5 HRL 1,022,350 1Lig6. 1 1.159.27 1,012.30 1,049,774 107703 i E 104 50 L1383 1,159.27 1.196.71
21k |CUSTOMER SERVICE ASSOC 4121 454,10 624 04 412 435.84 6098 48513 09,26 5150 557.5% 581.70 S5 A2 Hi856 54,10
237 |DATAENTRY COORL 375 HR 954.1% 1,058.95 1.035.70 #5819 B2 9} 1,01084 LO1084 1.035.70 1.035.70 15895
2181 |DELIVERER 19.1% 2164 19.1B 19.18 21.811.
2204 |DISPATCHER POST 98 113205 L169.58 1.164.91 112205 1,126.%3 11158 113635 | 1,141.10 1,145,858 1,150.63 1,155.2% 116616 1,1464.91 116968
2179 [DISFLAY ASSISTANT 37.5 HR wWE47 1.009.33 95554 BOEAT $333 56102 951.02 DRSS 98594 1,009.33
2181 |DISPLAY ASST APPRNT 37.5 HR 0.1 BE&SGT B36.02 ’ 5061 He67 74813 1 TIAG BOE0 H6.0z #6507
2180 |DMSPLAY DESIGNER SR 375 HR 1.121.23 1.242.1% 1.201.9% 1,12).23 LI4)34 1.181.51 1.161.5) 1.201 8% [ 120188 1.242.19 !
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - X EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 1§15, 2003
FOR AlL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. {3MOS[IMOS|6MOS| 6MOS| 6MOS | 6MOS | 6MDS | 6MOS | 6MOS | 6MOS | 6 MOS
291 |DISPLAY DESIGNER SK 400 HR Lz | ezl 20be] Lzl e eS| onsrsf Lol roim | 12e4e
2165 |QISPLAY OESIGNER 37.5 HR 1pasve | vteess| a123a6 ) roassel 106257 | reseds| Lomsds| 10was| razas| 106695
282 |DISPLAY PRSON.CONST SHR 315 omiys| wesesst amenel  omags] 10030f 1e1733f 107N | mew] Lesose| 1mass
TN |DISPTCH DISTR37.5 40 10632 LISIAT| LV0GNG | 108633 | LiGASe| i8S | 1133W
b | DISFICH DHSTR 40 HR 108531 LI 112906 1M1 109100 109580 1,100.56 110534 LMoz L L1431 JALLE ] E12430 112906 L13387
1173 [DISPTCH ORDER vizzes | ieees| Lietse]| nizzes| Luaase| 1sas| tlsdes '
2174 | DISPECH TRANSF 373 AR aurm | odese| M| erm]  oa23e|  se236)  9eEms
272 [OISPFCH TRUCK DIST 375 HR wostas| vomn| ameb | eeie| leesr] 1esem| Losan
218 JDRAFTING CLERK 375 HE wesaf  att]  asees|  vemed| wres]  veenm]  esse|  wmaer{  esees|  aan
2169 |DRAFTING TECH SR 315 MR rorsas | vaosse| 1enar| pesss| cowss | 10ese7| 1eeer| aemart aemz| e
2183 [DRAFTING TECH 375 HR sas]  ser] Meu) 6] ]| s mest|  ses]  ses|  som
2191 |DRIP PERSON mou| sl mal  m2al um
1 [eLecy zas|  mel pa|  wmas| nr| wn] o nm| vz me|
2199 [ELECT A GAS OPNS nn wa] B
2198 ELECT SYSTEMS SUPPORT »Is| 2o 2638 335 25834 2638 2638 708 |
2205 |ELECTRONIC TECH RADIO LIC waef  desf o0 wa| 00 3084
*2941 |ENGENEER AIDE GAS OFER PGST swne| 1zasy] 120025|  oeame | owe| amans| tessss| aem | nesess| ceen| L2003s| 2w
70 | ENGINEER ASST T 17.5 HR 102130 1.233.89 121008 . L0330 LD6L 24 1.400.1% Li3el3 117509 1.7.0% L2535 4%
5T {ENGINEER ASST TO400 HR wze] 12ssse] Tl eman) veet2f | Liwas| anee| e | 2s5me
2245 _[ENGINEER ROIST LIC G Al nu ns1|  nmer| Was| mm
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LOCAL 101 WAGE PROGRESSION SCHEDILE
SCHEDULE A - 2 EFFECTIVE OCTOBER 16, 2002 TO OC TOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMFLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
|

TITLE DESCRIPTION MIN MAX B.P. |3IMOS|SMOS| 6MOS | 6MOS [ 6 MOS | 6MOS | 6MDS | 6MOS | 6MOS | 6 MOS | 6 MOS
2251 |ENGIMNEEK LIC 24.5% 0N =10 28355 2906 944 200
2742 [ENVIRONMENTAL ANALYST 27.5 L3 EME96 | 1.339.68 1315 L3807 133243 1,339.68 13469
1175 |EQUIPMENT MAINTAINER 2494 249% 24.9%
2657 |FCM APPRENTICE 1453 18.16 16.93 14.53 15.74 1695 1816
2638 |FCM APPRENTICE SENIOR 1291 2361 FeX o) 1841 2046 204 281
2436 |FCM APPRENTICE TRAINEE p2 5] 13.74 1248 $.83 L& 1248 17
1375 |FCM ELECANSTRUMENT TECH ead ) nn 9
33 JFCM MECHANIC FoX ] .15 26,06 43 4.4 2497 5.26 1559 1606 28.15
2634 [FCM MECHANIC A 2689 mn 2542 26.89 1 150 1780 2.0 2842 B3
IT13  |FCM MECHANIC F1LD FACILITIES 26,55 pid] e 26,55 2685 2711 7R .66 792 %10
2680 [FCM MECHANIC SEMIOR 2%.4) L2 085 2943 wn 30.03 30.M 364 M5 3N
2606 (FCM PROCESS TECHNICTAN 2508 589 26.58 25.08 2536 2569 26.00 2627 26.58 26.8%
1604 | FCM PROCESS TECHNICIAN A 27.82 %4 piNF 1162 272 i3] W5 1882 PRy 143
2602 |FCM PROCESS TECHNICIAN SR ELA i .68 .z 3047 3078 1L0g 3139 369 N
2014 |FIELD OPERS INSPECTOR A 2521 26,81 .65 2821 2538 P15] 2570 2586 2691 617 2633 26,49 2665 26.E1
201} |FIELD OPERS INSPECTOR B 1346 295 | 2300 46 2351 5.5 px | 266 T 23.76 380 23.85 2390 2395
2000 |FIELD OPERS MSPECTOR C 2075 .99 2557 2075 087 1400 PIR Y 2L an 2150 2162 . 2187 PR
2146 |FIELD REP 40 liR 117539 1.z30.97 121598 1,175.38 iL,17539 LIPS LIPS 1.197.1% 1197.19 L7189 1.218.93 1.240.97
2350 |FIELD REP 40 HR POST 92 976,83 L1229 | L 99EE | L00642 1833.1 1059 68 14863 LI LR
2363 |FIELD REPRESENT L1395 1,240.7% 122025 113015 1.162.21 1,176.38 1,176.38 123015 1,220.25 1240719
1369 |FIELD REPRESENT (FFICE LMEDT | L1493 1,121 1.04% 07 1,016,409 1,191.07 1.101.07 L129.7¢ 1,129.16 11471
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE IUULY 16, 1930 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 15

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH_‘ FIFTH
TIVLE DESCRIFTION MIN MAX PP |3MOS| 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MDS | §MOS | §MOS
2670 [FIELD SERVICES APPRENTICE azem]  rear|  Tom{  weoi|  amsas|  Swas| w7 esies]  merzy ey
29653 | FINANCIAL ASST POST 375 HR 290,27 1M 2% 110634 39027 920.74 %51.26 981.77 101228 104214 107330 E L1031 113426
187 {FITTER 13,36 #o 3 2336 B#] 23 34 25.01
2200 |FLD TR ELECTMECH GAS OPNS 19.49 2949 2949 :
2% JFLD TR INSTRUMENT INSP ] eper] 123274
239 [FLD TR s¥S GAS OPER 04 30.41 3041
241 [GATE Guarp 21.46 .46 2146
233% |GRAPHICS TECHN 5R 37.5 HR 195149 114361 1129349 105145 LEL AR L0380 110880 111938 11958 1,145 61
240 [GRAMHICS TECHN 37.5 HR sw3s]|  omuz|  es2s6|  smoaa|  wsese| memi| swon]  esase)  esese|  smar
2710 [ G50 DIST/STATION FLD TRNR 73 3041 036 ann 2.0 231 .60 997 3016 041
2712 {680 DISTSTATION SR FLO TRNR 9 .65 3138 1993 3021 Inae 150 3. 338 388
708 |GS0 DISTRICT ASSISTANT 17.65 216 2542 17.65 1838 19.12 19.50 2067 2142 .14
2706 |GSG DISTRICT ASST TRAIMEE Bl 16 1339 1338 1608
2363 (G50 HOLDERFERSON 2100 700 2740
2196 |GSO MECHANIC PRESSURE 26.55 1820 2738 2655 21,08 1.1 7158 2820
2705 |GSO STATION & FIELD GPERATOR 128 2886 58 s 27.53 nn 6 28.3) 2.5 1%
2339 1GSD STATION OPERATOR 17.80 2730 780
145 JHELPER .53 nul " oas 1782 18.33 mn 1997 2075 21.54 21,38
Z15% |HELFER DNSTRIBEFTTON 1411 2137 19.61 1418 1790 1951 2[.3'1'.
2353 [MELPER MECHANICS 1759 238 ns 112 183 W11 1992 075 2154 2235
2335 [HELPER OPERATORS 346 D6 a6
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LOCAL 101 WAGE PROGRESSION SCHERULE
SCHEDULE A -2 EFFECTIVE OCTORER 16, 2002 TO OCTORER 15, 2003

FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1930 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1963

FAGE: 26

PROGRESSION SCHEDLLE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MaX @ PP | IMOS| IMOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MQS | 6 MOS | 6§ MOS | 6 MOS | 6§ MOS
3% |HELPER PRESSURE 25 2258 22,358
2362 |HOLDER PERSON 25,26 25,36 2136
2343 [IND APPL INSPECTOR POST 40HR el 1as1as | e
*2008 [IND APFL WSPECTOR, PRE VISTAS | vsosstl aaTadal asnae| useav| 1ziez2] nzseas| 128028 t3tzse| asan3z| savsd|  14ess
3935 |[NSPECTOR ENG POST Lizss ] 134834 p 136835 | n0zss| g4zoe| 107040] 1aoess| 120as] r2se ] 23| usiers| r3esas
2904 |INSPECTOR ENG PRE vaside | 1merz] 1asa3e | n2sias| zmez| amzm| adsesof 1sass| Lamn | saemes2| reeae| Lsiem
2374 |INSPECTOR INSTRUMENT MTR RFR popso | tameaz| 1teme1]  weeso| nozess| nesesz| 1e93es] 1319s8[ Llevsr] L1796z
2951 |INVESTIGATOR B POST wdfda| 10866 1076007  vakaa]|  emoss| wotzds| asasesl 1eissel tanme) aaas ] wirems| vaoses
2485 [INVESTIGATOR B FOST 58 waBas | 120866 | 207603 |  S4BA4|  UBOE| OS] (0a3s4] 1678507 LIL0e| 104348] L0jesd| 120846
2162 |INVESTIGATOR B POST 5540 HR Lo66s | 13sese| Li2zew| noeeBR| 1d034s| Llooz| Li7sss| t2imie| 124974 ragede| a2 ] 138956
=212 |INVESTIGATOR B PRE 100638 | 135056 | 1a2ame| nessss| vesas] vpeeez| atess| vziage| 1zee3q| 12esso| 1ozzee| 13396
2905 |NVESTIGATOR B PRE 40.0 HIt 100688 | rasese| 13z2ee| vessss| niozas{ 1eenz| 1avess| 1238 | 12| 1z2sese] 1azmesl Lasese
122 |MAINT FIRE B GAS OP 5Y§ SLIP 26.5% 2867 %17 26.68 2720 2764 2207 %17 2687 :
2425 [MAINTAINER fNSTRUMENT 2535 2700 2638 2533 2584 26,34 2608 2700
2424 [MAINTAINER PERSON FIRE EQUIF M 44 2444
2437 [MAINTAINER PROVER INDICAT A 712 2087 28 2 1.4 1804 208
2426 [MANNTAINER PROVER INDICATOR, il am 76 FI% wmy s 9.0
2431 |MECH 5.3 1768 7m 2338 .77 26,18 2201 27.28 38 3769
259 [MECH A DISTOPNS B8R 186 1086
28] [MECH APPLIANCE 137 22,48 2272 R ¢ 2226 2.7 nn 2396
2501 |MECH DIST A 2820 2220 2820




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - I EFFECTIVE OCTORER 16, 2002 TO OCTOBER 18, 2003
FOR ALL EMPLOYEES HTRED BEFORE JULY 15, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 27

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIrTH
TITLE DESCRIPTION MIN MAX PP [ 3IMOS| IMOS; 6MOS| 6MOS | 6MOS | 6MOS | 6MOS ! 6MOS | 6MOS | 6MOS | 5 MOS
1508 |MECH DIST A FLD TR QiC .65 1S 365
2506 [MECH DNST & FLD TRAIVER B4 30.41 304
1711 |MECH DIST A POST 93 2633 28.20 2E.0} 76.3% 26.53 26.71 25.90 peAl] 0w X146 pd ) 83 %m 2820
2508 |MECHDISTH 2358 2408 2158 .53 2448 . I
) |MECHDIST P POSTH 2251 408 792 2051 22.68 12.8] 229% 2314 2330 2344 161 nn 392 Fo L]
2491 [MECHMETER A 2548 27.00 2620 .48 26,20 700
2495 |MECH METER 8 2184 b3 2231 2184 nan 2%
2400 |MECH METER SPECTAL e 2.08 3 14 %37 1]
2484 |MECH SYST SUPPT 25,35 2100 2638 23.35 2584 26,38 2638 2700
2500 |MESSEWGER 375 HR SH20|  TEas|  M2AT|  seR30|  60as|  eseei|  emm]  mes|  mzprl M
263 |METER READER POST 96 az691|  ssear|  so0e0|  42esl|  45ia7|  evem2|  sorsof  smegs|  ssera]|  seosl
59 |METRETEX TECH W86 29.87 29339 7856 2939 041
21 [QPER DIST C POST 92 034 2034 204
2719 [OPER DIST C POST 93 744 0.M 2006 1744 17.74 1803 3z 1561 L] 1%.19 147 e 20,06 034
2599 [OPER DISTRIBUTION € 2199 20w 2199
260% |GPER SCREERALLIBCKHOEFAYLOR #12 . Bnn B2 2328 nw| s 2265 na 2384
2608 [CPER SLF-LDG YEH GVW 26000+ 302 23 na nRr 2325 nm .52 13,65 2383 B
s |OPERATOR SR OFFSTTE 3110 e 10
178 |0BNS AssT DIST 92078 | 10206k [ 1ou148|  er07s|  ememe| 0o | 9sios]  seres| gmia|  wm2z|  eerar| remas| Lonas| oz
2514 JOPNS ASSTDIST 52078 1genee|  oom4f  osozs|  ssas| ey ens|  wmaa|  emas]| rene
2516 |OPNS ASST GAS OFS 1904 2413 228 1904 2031 2159 1243 2413
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -2 EFFECTIVE OCTOBER 6, 2002 TO OTOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16. 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PRROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FiFTH
TITLE DESCRIPTION MIN MAX PP (3MOS| IMOS | 6MOS! 6MOS) 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2591 [DPR ADISTOPNS 28.86 18.86 1886
1850 |OFR ASSISTANT SNG 1781 P 2781
N3 JOPRC TRAINEE POST 98 1339 16.0% 1339 1339 | 16.08
1513 |OPRCHIEF L NG 3138 31338 3338
154 |OPR CHIER SNGILNG 3514 3514 3514
2528 |OPR DATA PROC KO ) GL0.54 B6507 fred 6317 653.10 495.46 RAYE ] 78020 82166 $63.07
2545 |OPR DISTRIBUTION A piv-1} 3820 28.20
2547 |OPR DISTRIBUTION B 5% 158 .58 .
1723 |OPR DISTRIBUTION B POST 98 FARe 5] 258 2245 Fite 1148 21.57 21.6% 21.82 21.56 2208 nan 3 45 53
1522 |OPR DUMP TRUCK 15T+ 2310 23,10 PEN1
2523 |OPR HOIST CHERRY PCKER(LIC) 1820 2451 2911 28.20 23.61 1.1 .51
2562 |DPR LEAD DATA ENTRY 37.5 HR B63.07 956,04 94266 86507 339,50 91784 N/ M2.455 4364 966.04
2557 |OPR LEAD MICRO MACH 37.5 HR 93B.1%| LD5eSS 116570 438,19 9%2.90 1.610.94 LOIG3 103570 LMD 10589
2558 |OFR LEAD REFRO MACH 17.5 HR 9519 | 105895 103570 9419 $32.90 1,010.84 1,010.34 163570 103590 | 105895
1564 (OPR LEAD SWETEMS 37.5 HR 1.DBE.1S 1.1BR 98 L3165 64 LOABIS 1 1.IL302 1,140.89 1. 14039 116564 116564 LI188.98
5m |OPRLNG 1023 0.3 kL)
THE  (OPRLNG ASST 26.60 2a.lé 6.6 26.60 I8 16 040
2531 |OPR MAIL INSERT MACH37.5 HR 20069 91550 239.90 E20.69 B3T.43 856.93 §7.4} HES.90 £29.50 91550
2540 |QPR OFF-S(TE 2489 24.8% e
2535 |QPR REPRO MACH SR 37.5 HR 90835 | 100954 9436.19 204.59 .41 %137 961.37 984.19 9619 | 100934
1531 [OPR REPRO MACH 175 610,54 #5407 81266 1.6 65330 %5 46 7.8 TH.20 82166 383.07




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 2 EFFECTIVE OCTORBER 16, 2002 TO OCTOBER 1%, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983
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PROGRESSION SCHEDULE IN YEARS |
FIRST SECOND THIRD FOURTH FIFTH
| 1
TITLEDESCRIETION | MIN ; MaX PP  3MOS|3M 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2936 |OPR SNGANG B3| nm|  Bs
241 [ormsTATION A LIC net|  mme| e
154} JOPRSTATION B B ma|  2m
2566 [OFR SYSTEMS A 375 HR mas| remsa} reenio]  eshas|  sse| rowwm] vowss] 1essre} nomr0| 10mee5
1565 |OPR SYSTEMS 32.5 HR 92143 epaze|  mewsa|  ozias|  sasie|  owmes|  omea|  wmemy|  ems| 10mw
351 |OFR TELEPRONE NGHT 37.5 R e6z¢| ] wer27]  eseas] emar| mm]|  Tmse|  se| smz| s
2559 |OPR TELEPHONE 37.5 HR 6os¢]  mapl mear] o7 esrer|  ese| e mser|  sam| s
2068 [OPR TELPHONE PT 37.5 MR »esi| o] Mest|  wes|  se3s]
3571 |OFR WORD PROCESS o102] seend| sonm| 67| sease| ] 7|  anase|  s07z|  ossee
2567 |PAINTER 839] num| Be| BN 28] BDR] 22
1569 |PADNTER BODY TRANSP 35| amee|  zeas| 25 84| 2638 23 o0
372 19&1& PERSON TRANS nast  nwl ] nasl nmxe]  psl o sl oww
1% |PHOTOG ASST AFFR 37.5 HR. 61054 4507 H22 66 63176 653.10 63346 13138 020 812 66 B&5.07
2598 [PHOTOG ASST 373 HR 20547 10m33{ emssel  908a7| o330  serez| seicz| vEsee|  omsme| Lomss
1575 |PHOTOG 3.5 HR 1,000.32 1.124.49 108255 1.000.32 L1 7S L4175 1082 .95 1,042 95 1.126.49
357 [PLAKT PROTECTION PERSON 20151  nw]  nas| | nas| ms]
25 |PLANT PROTECTION PERSON SR 236  znse|  mes| 2] zw| s
2979 |PUBLIC RELATIONS ASST POST 88124 Lamaz| ndasse| 86124 | oees|  9semd]  omasr] mzer] ome} sieses]| Luesas] e
3% |READER METER posr|  osres| veloo| miavo|  maese| mseon| emrsi  emas|  serno| e I
2958 IREADER METER (NIGHT SKIP) swroz}  oo2ed| wsigo|  wsa0|  eadse|  sesce]  wmas[  oeas|  seime|  omes
2594 | READER METER SCH B wsst|  7eaar|  m233|  eres|  seses|  sseor|  emas|  esoze| o3| resr




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 2 EFFECTIVE OCTORER 16, 2002 TO OCTORER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW [N NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH EIFTH
TITLE DESCRIFTION MIN MAX PP |IMOS]| IMOS | 6MOS | 6MOS | 6MOS | 6§ MOS | 6MOS | 6 MOS | 6MOS | 6MOS | 6 MOS
2138 |REP CAD 37.5 HR 9270 106343 | 104331 W20 287 98296 [ 100110| LOIMIG | 14331] 106343
2156 [REP CUST JNQ SR 37.5 MR 9E262 | 1,000.58 | 108331 99262 | w0030l | 102302 104326 L06¥3} LORIAI| 110358
1158 | REP CUST INQ ITSHR 91337 | L0046 | 102742 anLn 93974 961.00 #8257 100565 | 1,02742] )049.46
273 |REP CUST INGAD HR WTTT] 14046 | 103630 Fizhrd ¢30.9) 4N §57.25 970,44 983.58 9677 100996 102013 03631 104946
2066 |REP DISTOFF PT }7.5 HR 91777 9n77 977
1132 |REP DIST OFF PT 400 HR 858.16 83806 258,16
2091 |REP DIST OFF 37.5 HR NTIT| 1046 | 1017482 21777 939,74 561,60 9B3.57 | 100565 | 1.02742) 184946
209 |REP DIST OFFICE SR 37.5HR SALBE| 1ATOET] 106351 98168 9E07 | L0KAZ | 100080 | LO4TN4 | 106351 1079.87
2005 |REP DIST OFFICE SR40.0 HR G168 | LOMET|  1eiH 98168 99807 L0442 | EOI0S0 | 104714 ] 106351) 107987
2N {REP ENERGY CONSERV 730.84 99886 954.09 730.94 71553 82009 £61E W44 95409 9886
2600 |REF REGULATORY INQY 37.5 HIR 94182 | 100358 | 108151 $32811 L0301 | LOXNZ | L0326 | L0333 | LOALST| LIOVSE
2160 |REPSPEC LEDGER SR 3575 HR 94270 106383} 164131 942,70 o287 9296 | 100310 [ 102318 | ro4131] 106343
2711 |SENIOR PHOTOGRAPHER @0z| szl LIsl2e 389.02 9I$.23 549,53 0926 | L0002 | 104027 107053 | LIODFA | L0382 | 06L26 | )495.52
2669 |SEPARATOR PERSON 2395 1393 131895
2692 |SNOW REMOVAL L101 2969 2969 2044
2693 |SNOW REMOVAL OT CALL R¥ L10I 1964 4964 964
#2959 |SPECIAL INQUIRY ANAL POST opggn| 1.26037| 122633 589.00 | 102857 105630 | 100072 | 11260 LISBS5E| L9244 1226311 126837
¥2916 |SPECIAL INQUIRY ANAY PRE LIVZ4AR | 1AIII2) 13794537 111249 ) LISRSR | LIBE79|  b22608 | 126502 130307 134134 13Te4s| La17m:2
*2914 (SR ARTEPRODUCTION ASST PRE 100062 | 124028 | 1297751 100002 [ 104258 | 10KSO?|  LA2760| 170N [ 121262 | 128504 129275 134028
2634 1STENO CLERICAL 375 HR 61054 915.50 64,56 £36.01 66141 M 762.95 81288 264.56 915.50
263 | STENQ SECRETARJAL 37.5 FIR 735.54 966,04 $27.62 754.68 773,87 12.33 a50.78 189.15 92762 966,04 o
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE SULY 16, 1933
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX F.P. | 3MOS|3MOS| 6MOS| 6MOS] 6MOS | GMOS | 6 MOS | BMOS | 6MOS | 6MOS | 6 MOS
268% |STOCK PERSON DATA PROCESSING BM.51 T30 ER7.A 83461 $51.06 36761 [ 128 ] 8746 $07.30 000
2697 | STOCK PERSONM 17,5 HR [ 22 0rird B65IT K26.74 65353 67277 mni T41.69 TER.26 826,74 26517
1688 |STREPR ASST MATMGT 37 5HR 97280 | 107102 105022 1290 WS4 108548 | 100548 105022 105022 Lonad
7700 | STRKPR ASST SR MAJ APPL 1,088 22 L19318 L1B2.6% 1,088.22 Li0E4%] 1109272 L1970 L1362 1, 4iL66 LIsL2e | 186173 L1230 L L8268 | 209309
2703 |STRKPR ASST SR MATMGT 37.5HR Loatse | 104002 | LIW34 104190 | 1.066.71 1004 65 JARLE ] LLI%.M LIAM| 414012
702 |STRKPR ASST 58 STNRY 7.5 HR Lo1L68 110934 1.089.0% 101148 Lo36alr | 106427 106437 LOB3.05 104905 | 110984
2551 [SLURVEY OPR TRUCK 1346 23.08 346 a6 2395
NN |SVC PERSON A COORD DF piy] 365 338 sl 021 M9 30.60 39 31.38 3165
2681 ISVCMERSONAFLDTR _ 94] 3041 Pk M4 2099 Joat
2662  |SVC PERSON A FLO TRN DF 3163 31.65 3LeS
2671 [SVC PERSON A GEN AFPL 2796 2885 2838 2796 838 o3 ]
2671 |SWC FERSON B APPL 323 .89 323 32 2389
2675 |SWC PERSON C METER & AFPL iz nn 2.1 1238 nyn
16 |SWCMERSON C POST 9% 1891 1168 1891 189§ 21.80
2671 |SWC PERSON D LOCE, UNEOCK 2235 12.3% 1233
2585 [SVIC PMERSON TRAINEE CSD 1439 1168 14.3% 14,39 17.6%
2670 |SWC SPECTAL DIST 375 HR S3LI0  0,00247 100863 93LL0 955.02 98187 QESET| 100840 | LDORES| 103207
2964 |SYS ASST 58 SERVICES POST 825.15 110571 101759 825,15 B34 291,26 50927 #3134 86539 99141 102047 | 104951 LOTTSY | Liait
"5 |SYS ASST 5YS SERVICES POST 82515 130571 L 57 §25.15 B6b. 25 391,26 Y3036 96534 L0466 | 103556 [Rinikyg 110570
BT \SYS PROCESSOR DIST 315 BAR W YOI RY 50 X ] kv A 4569 945,68 ¥0.56 YD [ Bl
249 |3V5 PROCESSOR DIST 4O HR ¥92.92 993.89 SB3.566 89291 %03.02 $11.09 2317 9325 4333 95342 961.48 95 331.66 993869
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LOCAL 101 WAGE PROGRESSION SCHED'ULE
SCHEDULE A - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HERED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
! i i
: TITLE DESCRIPTION MIN MAX PP | IMOS|3MOS{ 6MOS | 6MOS 6MOS | 6 MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2626 |TECHNICLAN PROCESS A 3041 04l 3041 3041 3z 4l
2812 |TELEPHONE SERY ABE 575 HR onas|  ovear]  esass]  ma6|  sssTs|  smween| w3 eamaz|  esass|  9n6e: 1
2811 |TELLER HEAD3IT5SHR agree| Lo7eE7| 10599  smies| 1ooeas| Lomas! 1039 resvas| rasmae| Lomsr
2B|} |TIMEKEEP5YS SUPE ITS HR BOLAS 993.62 910.30. BYL.4a5 PLT.64 B45.46 544 N 930 9130 162
2819 |TOOL REPAIR PERSON 514 2661 1626 .14 2570 2624 2634 2681
2820 [TQOL REPATR PERSON A 2554 2166 ool Bw w51l wnw|  #e 2766 _
2B17 [TYPIST STATISTICAL 37.5 HR 82059 F13.50 BED. 90 §20.69 21741 BSE.98 87343 489.90 499.90 915.50
| 2829 |UPHOLSTERER 4M 24.41 sas| wmay sl wasl s 41
2831 |UPHOLSTERER A 2187 997 75 -
2638 [UTILITY PERSON SY5 SUPP 137 nis 084 nn as| s 238 1
2837 [UTILITY WAREHOUSE PERSON 1618 2137 2044 T 17.78 1662 19.55 70.44 237
| 2845 |WATCH GUARD 24| 2044] 20 ' _
2031 |WATCH GUARD & FORTER NeST)  EM61|  Bias|  maEe2|  esas|  asnra|  ma2e|  miss|  saas
2855 |WELDER 335 2100 26,38 2535 584 2638 2638 .00 '
2857 |WELDER A 1 238 2839 2235
2658 |WELDER A QUALIFIED 30.28 3028 3024
2707 | WORK MEASUREMENT ANALYST L4123 118473 1148545 A8 LI2AT: 1,131.51 1,137.38 . l,Iﬂ,HI L4895 115473
2861 [YARD PERSON _] 19.18 226 2077 1918 077 nr|  nw '

*

ALL TITLE CODES FROM 2900 - 2099 ARE UACCRETION TITLES
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -3 EFFECTIVE OCTDBER 16, 2003 TO OCTORER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PILOGRESSION SCHEDULE IN YEARS ]
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN _ MaAX PP 13IMOS| 3MOS| 6MOS | 6MOS! 6MOS| 6MOS | 6MOS | 6MOS T 6 MOS | 6 MOS | 6 MOS
*2029 |ACCT CNGR SR POST Fa8.16 1.256.87 1,210.84 9E6. L6 1,020.01 106352 1.087.00 112140 115519 1, rE9.03 1LI22F4 1,156 87
#2000 |ACCT ENGR SR PRE 1,10933 141378 137554 1.30%.35 1.143.32 118342 1,223.37 1261 44 1.254.49 1.3%53.50 L37554 141578
1 IACCT ERGR IS TR 1.000-04 1,233,582 1,250.43 1,060.64 1,008 45 L3459 LI74.72 L1212 L2503 128582
=2013 |ACCT BOST 104121 129634 1,264,209 104121 107311 L1494 113683 L16E.73 1,200.55 123243 1.364.79 1,296,339
*2983 |ACCT POST 92 403 HR 1.171.20 1.458.22 1.422.17 117120 1,207.04 124291 137878 131446 133048 L386.33 142207 1.458.02
=202 |ACCT PRE 1L1M.20 145822 1AL 17 L1720 10704 12a2 IS 1.314.56 135048 1,136.33 141217 145822
2001 |ACCT REP 37.5 HR 91185 101636 992,14 1185 $I7.37 966,34 66,34 90z.18 99218 1.016.36
202¢ | ACCTG ASST CORP 37 5HR 1.001.74 1,101.37 1.082.00 1,001.73 1.627.00 104621 1.056.21 106200 L& O 110357
2002 |ACCTG ASST DIST ALSHE §53.93 156064 LAV 32 9550 954,61 1.3 5] 10135} 1903832 1,039 .32 1 a0 .64
2016 JACCTG ASST 5B CORP 3T.5HR 1,060.64 1L,231.11 1.202.H4 1,060,564 1.089.11 1.117.44 114582 1,11437 1.362.74 (-5 T} .
W0 FACCTG ASST SR CORP 9011R 1.060.64 1.231.21 1.214.13 1.060.64 1.077.64 1,004 68 111180 112884 3,145 6% 1,362 96 118002 LI%r a8 1.214.12 1211
026 |(ACCTG ARST SR 17.5HR 160174 1,192,372 1.082.00 1,001.74 152730 1.056.21 1.058.21 1,062,050 1.082.00 1.103.37
2001 LACCTG ASST 375 HR R 166069 10388 RIE93 DE4 b3 1.013.53 1,043.53 103032 1.039.32 1.060.64
2062 |ACCTG CLERK | PT 37.5 HR 231,51 £97.51 EG7.51
2108 |ACCTG CLEBRK 2 PT 40 FIR L My 78727
60 [ACCTG CLERK IPT 37.5HR 145,54 HET4 5.5 i 34574
1935 |ADM ASST CSD POST 921,68 1.176.82 1.145.13 923.56 055,27 956,93 LO1B.5% 1,050.24 1.081.84 1.111.55 1,145.13 §.176.82
2901 (ADM ASSTCSD PRE 103593 1.323.77 1.288.11 1.038.93 1.074,54 1LUels L.t4% 70 118137 1.216.93 1.252.58 1.283.10 13377
*2951 |ADM ASST MAT MGT POST 17.5 HR 3455.5] 1,230 M4 119740 6551 908,56 1031 67 1.064.71 L9778 1.130.62 1.16196 119703 123014
*2315 JADM ASST MAT MGTPRE 1 ,Os&il 1,383.36 134648 1.0E6.04 1.123.22 1.160.52 1197 68 1.134.3% umﬂ_l Joany 11648 1,382,806
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - ) EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES RIRED BEFORE JULY 16, 1930 AND
ALL EMPLOYEES NOW [N NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983
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FROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCREPTION MIN MAX PP |3IMOS) 3MOS | 6MOS [ 6MOS | 6MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | $ MOS
*2971 |ADM ASST METER REPAIR POST sG] w24212] 120884 9767 10W0Te] 10457 L7682 | R100BA | 114290 L7581 | 120kee| 1 3eza2
*2921 |ADM ASST METER REPAIR PRE 1099.76 | 139723 133982 109976} 1U36RT | r17aes| Lzinzs| 124047 128560 132209 1382 13min
*2067 |ADM ASST 5YS SUP POST 959271 L16500) 1.13%01 959.27 HA96] 1000 600639 B06202| w0ERS[ LRG| L1390 ] 1,16500
“2920 |ADM ASST SY5 SUP PRE 17004 | 131047 128033 109904 | L0204 | 113685 | 116578 | LI9asd] 122352] 125246 | 128033 131047
*2947 | ADM ASST WORK COMP POST w0taz]  EATIT| L1619 "0.42 93118 962.00 95283 L2371 105457 L08538] hLlele| 1477
*2955 [ART & PRODUCTION ASST POST 91236 | 123620 119697 2236 W10 100082 | 104002 | IOV | LLIG43| LISTHT] 19697 | 121620
M9 |ASSOC CUSTOMER SERVICE 474.18 210.84 23040 42014 308,63 589.07 66951 74995 £30.40 9064
2863 | ASST CHEMIST 167 Leis 949773 12167 B56.36 anzor 92726 96247 win| wmim
*2051 [ASST EDITOR POST 9572 1150.02] LIRS W %4092 TLO4| 100321 10M42) 106554 10068 ] 112781 Lisea2
2370 |ASST FIELD REP L] 2324 L5227 ] 14801 103240 108003 | LI0Z64 | 213520 gas227) 1ITAM
223 | ATTEND GARAGE 1724 LM nn 1776 1824 W 2028 212t zn 239
2022 |ATTEND GARAGE ALTER FUEL 17.69 236) 2262 1818 1566 1268 2045 2162 2262 2361
2488 |AUTO MECH A FLD TRAINER w3 ELLY] nn
487 |AUTO MECHANMC 2667 2837 2 2667 Fi8] 2771 nn 2037
2489 | AUTO MECHANIC A 14 B 2.4
2631 |AUTO TECHNICIAN 3031 3031 oM oM .31
223 | BLACKSMITH'A' ne 1] 2% ny k] 226 226 2693
203 |CARPENTER 2.6 2820 7762 2661 a2 2762 742 2830
714 JCHAUFFEUR DISTIUCT OPS 2546 2546 2546 2546 1546
2038 | CHAUFFEUR EXECUTIVE 25,402 2402 202




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983
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N PROGRESSION SCHEDULE IN YEARS 1
I FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX P.P. IMOS ' AMOS | 6MOS | sMOS | W MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6§ MOS | 6 MDS

2040 |CHAUFFBUR TRACTOR TRATLER 40| 140 2740 |

2045 |CHEMIST 1o0oses | 126071 | rzazen | wosaes| nizuse| nwsaa| wamras| 2000|1229 ] 1200m

2047 |CHEMIST SENIOR. 375 HR wanl waal wgan '

*2939 |CHIEF CLERK GAS OPER POST wizgs | 123024 | niona| o wires|  esvoz| e | reaser| om0 Lndaz| nisz2| Ll 123024

2056 |CLK ACCTGNQ T ACCT 2.5 HR s | imess|  wzis|  ones|  emar|  ssesel 96634  werma w218 101636

2055 |CLK ACCTGNO 1 325 HE #9751 | 100227 978,01 20751 ozr|  san|  en|  smo 978401 | 100227

2057 [CLK ACCTGNO 2 37.5HR ssrar|  wem|  enz|  ssier|  seses|  seaz sesns|  smzrl smar|  sem| |

2050 [CLK ACCTG NO 3 37.5HR 662,33 897.51 6157 T00.35 g2l 03] 189 s |  sLsy B97.51

2754 |CLK ACCTG NO. 1 CIAS seiTz| 100227] 96707 mn s2680! se1se|  sen00|  wszor|  weras| Looaw

2733 JCLK ACCTQ MO, 2 CIAS 50321 T54.01 T403 111 £28.17 65349 [ 8.5 ' T03.78 TR 754.03 |

2725 |CLK ADCTG NO2 ACCTA POST 92 saas|  sesd]  semazf 993 nstl s | s ' )

2116 |CLK CNTL SR CUST ACCT 37.5HR to2sar| azeas| 1g0sse| 1025.47| Losta1] Lotess | 1ovese| 1tesse| vaosee| 11273

MW |[CLE COMM HO. 37.5HR FOSTS2 1 Wrrs 100227 37597 912 83143 . 375497 2% 1 BT5.97 B7RET 1,002 2%

2728 |CLK COMM NO.2 37.5HR, POSTS2 £03.21 1sa0s]  mar]  eannl  ensel enl sl oms|  mam

2067 |CLK COMML ASST HD 375 HR 101133 | 1,060.64 ' 103721 1014 1.037.21 1 .06 &4

2078 |CLK COMML [ND APPL 37.5 HR Loore? | vioraz| seesaa | 1o02s7| nesar| rosz32| nestar| nesnaz| wessaz| niemar

2069 |CLK COMML NO 137.5 HR wrs | Loz enel 897.51 mal  wn s wEm w01 e

2072 |CLK COMML NG 2 TREAS 3T.5 HR HB5.76 549 .81 905.&? 68576 FrliNi 3 17374 B317.75 61.71 m.ﬁ. m,si

2671 |CLK COMML NO2 Y15 HR 35147 949.81 92127 E5L47 468,83 BB9.12 weis|  sesyr|  enrl s

2079 |CLK COMML NO 3 37.5 HR 63344 8751 53 65545  ennse|  1m 555|  80946| 85351 9751
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LOCAL 101 WAGE FROGRESSION SCHEDULE
SCHEDULE a - 3 EFFECTIVE OCTOBER 16, 103 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1933
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PROGRESSION SCHEDULE IN YEARS 1

i FIRST SECOND THIRD FOURTH FIFTH

) TITLE DESCRIPTION MIN MAX PP |3MOS|IMOS|&4MOS| 6MOS| 6MOS | 6MOS | 6MOS | 6 MOS [ 6 MOS | §MOS | § MOS |
052 JCLX CONS ANALYS V.S HR m3s| mse| mae| Tzl o] | el wsm| o el B
2115 |CLK CONTROL CUST SER 40HR Brst| wee2r|  wnu| ers| x| smm| s me] osmse| eew
2085 CUIK CONTROL PROF MAINT 37.5 ssse0| Luoso] piwrs|  eseco| amsms| Leizm} soem| Lwese } hoszs| 1us0
2074 [CLK DEPOSIT 37.5 HR s | ral s omn|  wssss]  smw]  omms| ensal vens| onm 1
7101 JCLK EXECUTIVE 37.5 g | 1mo|  eesr| msos)  mezs]|  seas|  seed| sam|  sensr] Locexe]
2% |CLK GEN CUST SER 40.0HR noseae| 10638 ] gose3e| aesenn '
2009 [CLK GEN MATLS MoOT s | wus|  mees|  mer] wowm) mm|  swas|  emas)] reem] |
2081 |CLKGENNOE 373 KR sl ezl wmot|  sersi| esxz| eem| eszas|  emal  emet| 1emp
2004 [CLE GEN NO 140 HR POSTS9 seez] o] emer|  ses) ena]  esm|  een|  ass|  mmes]  mem]  sass] sisie]  eme | 1ema
043 [CLKGENNG 2375 HR nest|  wrsm|  eerar|  mes| vese|  mmm|  ses| wmras|  sesr|  sra
034 |CLE GENNO 3375 HR smerl  wmss]  maoo]  ew3s|  ezmia]  emer;  eemoe|  neas|  rmoe|  sesse 1
W6 [CLK GEN NOL QCST 10061 ] 1060591 105209 | Looast| 1owne| reme| 1o3ae| r0ass] nes2es| 10658
2120 {CLK GEN TREASURY 315 HR omss| iowrm| Leser]  vmss] smm| emn|  gmri| weiser| aisar| 10w
2% |CLK GEN 1 MKT ADY 375 R o047 Lusaas| Lozss|  sear|  omsoe] rgoana| cooera| 1pmssa| reoema| apsars
2082 |CLK GEN | PURQC 37.5HR msisy nomnme| towss]  emis|  sem]| enss| e emeal oesef 10w
248 [CLK GEM 2 MKT ADV 375 HR | vz msrss| s  rsae|  aes3i|  sisso|  sese3|  sosss|  erem ]
209 |CLK HD CLAIM/SECTY 37.5 HR Lazsat| vim3a| 10se] ueser) nesi| rerems| mrens| Laesss] wsss| Lrmw’
2085 [CLK HD COMML 37.5 HR voasar| oz | Liesss | msar| osn | vovess | 1ersss| Laesss| Liesss| 1ama
21| [CLK K SECTION ACCTG POST o6l Lueerf ranm]  vsire] comer] reme rowée] nmal nsas| L] 2os| sn
2901 _[C1K HD SECTION ACCTG PRE 10935 | 1mse] tamsse | vaosas| uuanaz| nesaz| 11| asies] a2seas| amsa| aamsse| o
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLGYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PEOGRESSION SCHEDULE IN YEARS

FIRST ! SECOND THIRD | FOURTH FIFTH
TITLE DESCRIPTION MIN MaX PP i 3MOS | IMOS | 6MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6§ MOS | 6 MOS | & MOS
2531 |CLK HD URBAN AFFAIRS 101547 | L1273 | LI0S96 | 102547 105031 107686 | 107686 | LnsSe| 100596 [ 102733
2017 [CLK HEAD CONTROL 37.5 Lgtea | 1230 el ugelet ) vt D a T wnass2 | 11T 120274 1zun
2087 |CLK HEAD CUST v 37.5 HR o33 | ros0ed | LE3T21] 100133 F  1aird | Liwods
2L |CLK HOLSYE HEATING 37.5 HR, $74.76 673.00 046.43 ET4.70 §91.98 234 92839 I S4541 973.00
2099 {CLK HDUSE HEATNG A 37.5HR 65011 97300 820 640.23 693,65 75117 &06.57 262.03 £42.01 Y00
705 |CLK HOUSE HEATNG B POST 95 427.98 55888 545,79 427.98 43106 a54.14 461.28 480,34 49341 50641 519,60 53269 545799 550 5K
26M |CLK INVENT CTL MMD 32.5 HR LIS | 4,011 | 1085601 100938 103495 | L0634 | 163 | 108060 ) Losss0 ] L1ELIE
214 |CLK METER REPAIR SR weats | Losers | romses| roes| rezer 103364 | Loarse| 10e1 9 1075941 109075
2085 |CLE MTR FPR HEAD 115 HR 95893 | 16061 | 10832 93653 sgd63 | wm3E3] 101353 | L0392 | 103932 106064
2103 |CLK PRICE MXT ADV 7.5 HR §97.51 100227 9781 89751 42327 952.2% 93123 97501 a7Edl | 100227
210% |CLK SPECIAL LEDSER 37,5 HR BITSE] 1026471 100654 BOTEL [« o1nag 44130 963.22 93495 | LOOSEL [ 102867
2113 ICLK STCK MAT MGT 37.5 HR 851.66 94004 87 #5166 268861 8924 90618 92357 %23.57 9.9
2111 [CLK STCK MKT ADV 175 HR 83147 983 92327 85147 £63.83 88912 506,13 921.27 911.27 949,83
2114 [CLK STCK STNRY TRUCK DP 37.5 $25.78 986.37 932.63 §15.78 8S2.53 B30 0611 03153 93285 945,37 '
265 |CLE TELLER PT 175 HR o11RS 9iLBS 1168
UM |CLK TELLER FT ADHR 34305 84505 L4105
2091 |CLK TELLER 375 HE S1LBS | Lolb3e 93218 #1185 737 96634 o634 902,13 WIIE| 101636
& |CLK TELLEE 574 HR FOST 82 67803 il 79 H48.26 470,63 13507 9172 . B4E.26 84826 20479
T CLK TRAFFIC 375 HR Lid6a | (24807 wazese | aeazi LATR24) LH0Es | 1200917 122668 | 12266E[ 124007
2811 |CLK TYPIST 37.5 HE. 41344 #9151 85151 45545 67159 ‘ T84 763,53 BOOAH 853.51 ]




LOCAL 101 WAGE PROGRESSION SCHEPULE
SCHEDULE A - 3 EFFECTIVE OCTOBER 165, 2003 TO OCTOBER 15, 2004
FOR ALY EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMFLOYEES NOW IN NON-ENTRY LEVEL JORB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

FAGE: 33

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND m: FIFTH

TIFLE DESCRIPTION MIN _i_MAX P.P. | AIMOS| 3IMOS | 6 MOS | 6§MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS [ 6§ MOS
230 |COLLECTION CONTROLLER 7805 | LA | 108243 o805 | 9va9s| 101982 104092| 10e1ss| 108243] t103m
2123 JCOLLECTOR siso| Losas| 9| esiase|  sess2)  ovies|  9Tnes|  se3s|  0e738] 1os0se
2136 |COMPUTER LIBRARIAN SR 37.5 wntae|  wisear| im0 rowae ) avees| 105078 | Lesde| Gl | vausaz| gaseer
2643 |CORROSION TECH HELPER. uxn 1010 W 132 TR V5.4 V65 1715 ma FLATY
2649 |CORROSION TECHNICIAN 19.72 25,54 2462 1902 068 2145 2263 2260 24.62 2550
%1% |CORROSION TECEHINICIAN PRE %1 voar| asaz| wsrast o omaz| resoael nerree| aeam| gizesel wistas| sz
2658 JOORROSION TECHNICIAN SR 2557 29.59 219 2557 26.26 2694 760 %7 L] 2958
2135 |CREWLEADER 2997 3Lss 3w %M 013 3018 043 .6k T Moz iLor 3323 kI ] 30.5%
2061 |CUST INQLARY REF PT 375 HR LIRS 93in LYY
2124 | CUST INQUIRY REP PT 40 HR 086|  B6086| 96086
2687 |CUST SERV REP 37.5 95219 | L0%gaL| 106595 9529l 9ra9|  owres| 1020as] (04338 106595 | 10888
2% |CUST SERVICE REP 40 HR ss2i9) roess1] eoosa?|  wsaie|  %esa2 a9l sl 1006x3| 1omeas ] va3eds) toerarb o weeisel 1ema7) roERE
2157 |CUSTDDIANS RECORDS ASST 375 Q49 R 105 46 L030.13 e ¥l #75.55 100441 1.004.43 1,015 LOMLLS 105146
2155 [CUSTODIANS REOORDS 37.5 HR 1ososa | 123121 12027 106064 | Josenr] anraal r14se2| 60427] 2| Lz
27138 |CUSTOMER SERVICE ASSOC 4208  omed|  esds8|  ameaal  asazz|  amar|  sesms sz38| 5341 S7846[ 0351 S5+ 65298 67263
2137 |DATA ENTRY COORD 17.5 HR wa0t 1096 | u07ass|  veaiz| 101976 Les7s| 10493s] romase| Lomsd| 10806
2161 |DELIVERER 1990 2266 1990 15:90 2266
270¢ | DISPATCHER FOST 93 Listi3 | Lanse]| v2esse] 1aeaa3l o saeseep Lieor | 107686 | w1asse | iswes| Lasazs| nwsm2| 2eer| ezoss|  Lziase
217 | DISPLAY ASSISTANT 37.5 HR 94254 Loavia| Lozzm sa2s54| 9ea3n| savoe|  owes| iezm| 1gmei| e
2181 }DISPLAY ASST APPRNT 37.5 HR 71651 9751 %6737f  Tes Mook | TeRM 207.06 B3%.16§ 86737  ®ons
2190 |DISPLAY DESMGNER SR 37.5 HR vaesan| 128877 324695 | isazs| ramans| rzesev| 12eser | 1mees| 2| Lzmm
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LOCAL 101 WAGE PROGRESSION SCHEDLE
SCHEDULE A -3 EFFECTIVE OCTOBER 16, 2003 TO OCTQRER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 3%

PROCRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP |3MOS,IMOS | 6MOS | 5MOS ) GMOS | 4 MOS | 6MOS } 6MO3 | 6 MOS | 6 MO 6 MOS
1291 |DISPLAY DESIGNER SR 40.0 HR viesaa | 12se7r] 124885 taesas| nieid| 120507 smser] 12ee0s| 1206es| 287y
2163 |DISPLAY QESIGNER 37518 toasas ) 12en | nassse| wemsis| waezaz| vmae| gzmie] niesse| niesse]  Lziem
2182 |{DISPLAY PRSON-CONST SNR 37.5 tozoss | 112522] tawvest | vezosd| reseoe| essas] 1035k Losom ] wedr| tisam
21171 |DISPTCH DISTR 375 HR 1,12706 1.176.39 115055 112706 L,150.33 1.150.5% 117639 . !
2290 [DISPTCH DISTR 40 HR Lzzos | azede| vizede| ra2ree] s2e1] razese| s ragere| nisies] nisesz| uisisa| s | Limael e
1175 |DISPICH ORDER Ve | o2ase | nere | vieas]| nsns| o wsres| 121254 | '
211 JDEPTCH TRANSF 375 HR 95223 100212 M0 223 #7770 9770 . 1.003.12
217 |DISPTCH TRUCK DIST 313 HRt 106645 | 113598 Li0ese| osas| nLioese| rieess] Lissm
2186 |DRAFTING CLERK 37.5 HR nsa | weasl  wess]  meml vesasp yess) wssi] ssset|  saeas|  9ve2s
2189 |DRAFTING TECH SRI11.5 i‘lR LOsATE L1515 1,134.27 106178 L.084.11 | 1,109.1 110978 1134327 1,127 L1518
2183 |ORATTING TECH 37.5 HR areos|  emas|  osess!  eraes|  meeaw]  sess|  emml esass|  esems]  emas
2191 |DRIP PERSON .1 2582 = 2501 uR
2197 |ELECT 26.30 .72 430 2610 15874 FeAl 2202 2830 2830 472 )
199 1ELECT A GAS OPH3 mm i ] 29.7%
2198 |ELECT SYSTEMS SUPPOKRT 3620 et na| e 2681 3731 3t Wt
2205 |ELECTRONIC TECH RADIO LIC msel  nw s 3050 ns)  uw
€341 |ENGINEER AIDE GAS OPER POST L0050 [ 128087 | 1ze30] io0asa| rosmsr| orere| naoss2| viazes! 1ames| e | r1as30i 128087
227 |ENGINEER ASSTTO 375 HR Lososd | 1302990 126273 | 1oseet| ndores | tganes| ramas| a2zl aeml wsised
1152 |ENGINEER ASST TO 30.0 HR Loe06t | 130299 ] 12627} rosose| amoee| aeras| aames! Laez| wen] e
2245 |ENGINEER BDIST LY 2860 2995 9.5 2850 26407 9.53 208 :
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 3 EFFECTIVE OCTOBER 16, 2003 TO OQCTOBER 15, 2004
FOR ALL EMFLOYEES HIRED BEFORE JULY 16, 19886 AND

ALL EMFLOVYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PROGRESSION SCHEDULE IN YEARS

PAGE: 40

FIRST SECOND THIRD FOURTH FIFTH
i

TITLE DESCRIFTION MIN i MaX P.P 3IMOS | SMOS | 6MOS | 6 M 6MOS [ 6MOS | 6MOS | 6MOS | 6MOS | §MOS | 6MOS
21t [ENGINEER LIC M6  wm] 15 282 3018 a5 _
211 |ENVIRONMENTAL ANALYST 37.5 13673 [ 139747 Laeem| 16t Lomss| (3s2e0] 1amsz| L3erer
2275 [EQUIPMENT MAINTAINER T S 13 2592
1657 |FCM APPRENTICE 1507 1864 1759 1507 1633 179 ey
2658 |FCM APPRENTICE SENIOR va] wus] zs| sel an]  aw| s
265 |FCM APPRENTICE TRAINEE 10.20 198 1295 1020 11.58 1295 1430
2975 |FCM ELECANSTRUMENT TECH M2 V) nz
26%3  |FCM MECHANIC 25233 2713 17.04 25.25. 2556 Fit)] 2!5.21. 25.55 .04 27.13
2654 [FCMMECHANIC A 19| am 249 el mz 2853 b 11 215 D4 W%
27t |FCM MECHANIC FLD FACTLITIES 1143 2026 1M 1715 wae|  mm 2l mo| 26
2680 |FOM MECHANIC SENIOR 1Y 5] 38 azll sy s 3 340 sw| 2w 24
2606 [FCM PROCESS TECHNICIAN 0 2290 75 %@ 2631 2645 2.98 | 258 27.90
2604 | PCM PROCESS TECHMICIAN A 166 3053 nn] e net|  wm 09 80| 302 ;053
2602 |FCM PROCESS TECHMICIAN SR nw s 328 130 3161 3183 R 5t s ans
2014 |FEELD OPERS [NSPECTOR A 616 marf 168 2645 263 %50 mekl 2683 699 2048 nnpt nal e nn
2013 |FIELD OPERS INSPECTOR B 2434 2485 M0 M3 24.3% 2644 us| 2455 60|  zams| e 24.74 ueo|  2ums
2000 [FIELD OPERS INSPECTOR C nunf aal »e| asl 2e] nw] ael] ne| 2zl z2un] ne] ns| Be] 2w
2746 |FIELD REP 40 MR Laest | Lawensi | 2ses | rzivar | 12ear| Lasar | amar| w2eor| 2w 2] 126 12995
2350 [FIELD REP 40 HR POST 52 1oeet| nisor| nuasos| Lmer| rosas| conss| roesar] 11208] Laeos} wresm ]
1368 {FIELD REPRESENT LELET( 2732|2600 [ pIsaT| 26098 | imd9 | L22040[ 128600 | B26601 [ (26752
2340 |FIELD REMRESENT OFFICE 1081378 2192824 1170150) 106737} LH6sa | 14236 142360 LITLSG] 10Ms0[ 119232




LOCAL 101 WAGE PROGRESSION SCHED LE
SCHEDULE A -3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 14, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST

SECINND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. |IMOS|IMOS|6MOS| 6MOS| 6MOS; 6MOS | 6MOS | 6MOS | s MOS | 6 MOS | 6 MOS
2678 |FIELD SERVICES APFRENTICE 44291 .14 5812 44292 50130 559.63 s1303 £76.40 758.12 93,14
2969 |FINANCIAL ASST POST 575 4R 91366 | 11%82 | 1L 92366 95527 95693 | LIRSS 105024 108184 | 141385 | L04513|  Lavesz
2287 |FITTER PLEL) 598 2513 2424 bl 315 2525 p=1.1
2299 |FLD TR ELECT/MECH GAS OPNS 3080 30.60 060
2189 |FLD TR INSTRUMENT INSP 127897 | 127897 | 1.27R97
2292 |FLD TR SYS GAS OPER 355 3155 358
2341 |GATE GUARD 2226 2.2 226
2336 | GRAPHICS TECFIN SR 37.5 HR L1030 | LIBRST | 1ATLII | L0030 | p2USE| L4727 | LMI27| 1aT1IE | LI7WTE | LIBRST
246 | GRAPHICS TECHN 37.5 HR 91647 | 101485 948 30 916,47 93165 95410 LR} 96RO 98830 101485
e |GSO DISTISTATION FLD TRNR L 3188 30 261 LU 30.41 307 o 3120 338
M2 |GSO DIST/STATION SR FLD TRNR e 3284 3.5 EJE 34 3163 3196 12.26 3236 284
28 [GSO DISTRICT ASSISTANT 1E31 2209 222 18.31 19.02 1984 .65 2143 22 n»
2706 [GSO DISTRICT ASST TRAINEE 13,69 16.68 1389 13.89 16.68
1361 |GSO HOLDERPERSON 2801 280 2801
249 |GSO MECHANIC PRESSURE 2158 226 2061 27.55 2208 28.61 8.6 2.6
2708 |GSOSTATIDN & FIELD OFERATOR 827 LA 2965 w27 36 2.8t 2008 %37 .65 904
2539 |GSO STATION GPERATOR 2884 2384 23.84
235 |HELPER 1519 nw 235 1859 19.02 193] 2067 2153 235 3.1
2154 |HELPER DISTRIBUTION 16.7% 247 2038 1679 18.57 208 7|
2353 |HELPER MECHARICS V8,19 2349 1A 1859 19.02 1083 067 .53 2235 ALY
2385 |MELPER OPERATORS 24.34 2434 2434




SCHEDULE A -3 EFFECTIVE OCTOBER 14, 2003 TO OCTOBER 15, 1004

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED BEFORE JULY I6, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFQRE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE PESCRIFTION MIN MAX P.P. | 3IMOS| 3IMOS| 6MOS . 6MOS | 6MOS | 6MOS ) 6MOS | 6MOS | $MOS | 6 MOS | 6MOS

2136 |HELPER PRESSURE 343 2343 2143
N6z |HOLDER PERSON 2631 PR 1 26.31
*2943 |ENTY APPL INSPECTOR POST 40HR L0673 | 140867 [ L3655
290 | DD APPL INSPECTOR PRE Lzonss | v4sazz| 142sas| 10055 | 12| L2ee ] ennd] 13w 13s1s1| 139968 i4smu| 14587z
*2916 |INSPECTOR ENG POST Lisezr ] tavgen| 136670 | pasezr] wisasa| L 1a3d ] t2asem | Ez7edR | L3070 | 1337es| 136020[  L39ESD
2904 |INSFECTOR ENG PRE 129842 | 137560 | 153007 2.29842 | 133279 | 136712 140156 143586 | 1w47025] 150471 | p5W02] (57360
2334 |INSPECTOR INSTRUMENT MTR RPR tosesa | 122axsl raesrrz| eeE) ooRaT| 109925 LEaass| Lields| Lasn7z]| 12m3se
241 [INVESTIGATOR B POST a0l | 125396 ] (22043 PAMI] LHTIS | 10545 ] L08R LIEEM] 1032461 LI%6351 12093 125398
2485 |INVESTRGATOR B POST W speol]| 128398 122003 o8401{ 00775 108145 w085.16] nlism| 115166 11B636[ 1I2013[ 125088
2101 |INVESTIGATOR B POST 95 40 HR L0689 | 141054 | L37zse|  Laoewe | LidEd| a7 za0e7) 0 12dme8 | veserl o 1auask) 1370 ) Laibse
2912 |INVESTIGATOR B PRE LADRE | 143054 | 137250( 110889 | LIsEs | ras2rT| 122067 [ b2sEeR | 129661 LIS L¥2sof  pai0se
*2905 |INVESTIGATOR B PRE 40.0 HR LIO6SY | LAMSS | 137250 | L1060 14433 | 103277 L22067{ LXSR6R]  S29641 | 103434 137280] 341054
M2 IMAINT FRE B0 GAS OF SYS SUP 27.68 2175 ¥ 2768 2522 28792 2923 2923 2975 '
2425 [MAINTAINER INSTRUMENT 26.30 2801 2737 26.30 P11 1137 paky) %m
W8 MATRTARNER PERSON FIRE EQUIP 2536 2536 B3
2927 |MAINTAIMER PROVER TNDICAT A 28,14 nse 30.03 ®.04 29 ELT 0 09
2426 |MAINTAINER PROVER INDICATOR 397 e 2873 nn 28.22 X ] .48
ME |MECH W30 .72 330 6.0 2674 .06 2002 23.30 .30 bl ]
259 |MECH A (ST OPNS a3 2094 9% .
2483 |MECH APPLIANCE nn 24 nsr o 2166 1. 2357 2157 24.34

f_ﬁm MECH DIST A 1936 2926 2926




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL OB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGIESSION SCHEDULE IN YEARS ]
FIRST SECOND | THIRD FOURTH FIFTH
1 M

TITLE DESCRIPTION MIN_|_MAX . P.P. | 3MOS | 3MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS
2508 [MECH DIST A FLD TR OC 3134 1184 384
2506 |MECH DIST A FI.D TRAINER, 158 55 3158 .
231 |MECH GIST A POST 9§ 2234 2026 na|  nm 2152 7 2791 2313 229 2549 2868 8.8 2908 1936
2505 [MECH DISTB wa5] 2498 Mab|  2ea6| 2498 ] _
2127 |MECH DIST B PST 9 2333 2490 2482 2135 23.53 2368 18 2um 2477 243 2450 4,66 1482 2458
2491 |MECHMETER A 2644 3 22401 FYAt] | 544 2718 2801
2495 |MECH METER B 2266 264 25 2266 bEIT 2364
2499 [MECH METER SPECLAL PTEH 018 943 pIRE 2043 g _
2484 |MECH SYST SUPPT 2630 2841 2237 2630 2651 P13 7) 737 Ao
2505 |MESSENGER 375 HR woer]  bosse| 7000  ero3e|  szena|  ssasi|  gewne]  Thear| 7w soass
2689 |METER REAOER POST 98 a2 o207 s2081)  aezez|  dams2|  avave]  s062)]  seso]  sms|  eozer
2459 |METRETEK TECH 2994 0.9 W M stae| 0 ] '
2701 |OPER DIST C POST 32 2110 2010 210
7119 |QPER DIST C POST 4% K09 2140 2081 1809|1841 a1 | U THN 1es1| 19 2020 nn|  ma 210
3549 |QPER DISTRIBUTION C 281 281 2281 '
2609 |OPER SCREENALLBCKHOBPAYLDR FIY 2084 W72 1.9 M2 M427 AB] 2454 MR 2404
1608 |OPER SLF-LDG VEH GVW 26000+ 2394 204 472 1.9 ETRY: w2r|  2m 24.5¢ un TR
267§ |OPERATOR SR OFFSITE 330 1130 3130 ' 1 _
2378 [oeNS ASST ST ossar| 0s9%0) 1pasar]  essm| sssm| wveas|  wema[  temaz| 100vez{ somor{ 1e28550 Lezs3] 1eee ] Lomow
814 |OPNS ASST DNST w520 ] psum| lossas]  sssn] smiot| imioosl dotemd] namsam | 1pasre| 10sess | |
2515 |OPHS ASST GAS OPS 97 30 7 1975 210 na| nn 25.03
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LOCAL 101 WAGE FROGRESSION SCHEDULE
SCHEDULE A - 3 EFFECTIVE OUTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 156, 1983
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PROGRESSION SCHEDULE IN YEARS ]
FIRST SECOND THIRD FOURTH FIFTHR
TITLE DESCRIPTION __MIN MAX P.P. | 3MOS|3MOS| 6MOS| 6MOS | 6MOS | 6MOS ! 6MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS
2591 JOPR A DIST OPNS 2054 2954 2094
15 [OFPR ASSISTANT SHO 20B% RES 2885
2715 | OPR C TRAINEE POST 98 1589 1668 1329 1309 1668
2513 |OPR CHIEF LNG 363 6 VY
2534 |oPR CHIEF SNGILNG 3646 36,46 3686
2528 |OPR DATA PROC NO 3 enad|  wrs|  asasi|  essas|  emsel  mnse|  esss|  swas| s s
2548 | OPR DISTREBUTIGN A 226 2] 22
2547 [OPR DISTRIBUTION P 25,43 143 243
1721 [OPR DISTRIBUTION B POST 58 zui| na B 1zn ns| an 25 2.6¢ ok 29 204 Bk nun na
2521 JoPR DUMP TRUCK 15T+ 2197 1197 297
2521 |OFR HOIST CHERRY PCKER(LIC) 026 3062 3020 2936 29468 3020 30.62
2562 |OPR LEAD DATA ENTRY 37.5 HR o7l | 100227  wmo|  swm|  emzz|  ssanal|  os2zm]  sser|  emaon] room
1557 |OFR LEAD MICRO MACH 37.5 HR 90202 Lowsss] damase]  estazl wmoTe] Cesds| TomTs| Lomse| Lovas | Lossss
1558 |QOPR LEAD REPRO MACH 375 HR w412 1.094.66 107454 12 101978 104875 1,ME75 1,074.54 107454 1068 66
2564 |OPE LEAD SYSTEMS 37.5 HR wze00 | 13057 Laeas| amee| niseze| 108! aasser] L2eeas] samas) s
2530 |OPRLNG 3136 3136 3136
M6 |oPRLNG ASST 2160 »x 27.60 760 202
2532 |OPR MAIL [NSERT MACHYI. S HR 5147 G40 43 2327 5147 L1013 x] By 12 W.1E ) 923117 91327 o4
2540 |OFR OFF-SITE 252 2582 282
2535 |OPR REPRO MACH SR 37.5 HR ouzs6| aparanl wenaT|  sase] s | wmar)  serarl womar)l pzmaz| 104740
| 2533 [OPR REPRO MACH 375 eus| | emsi|  sssas]  evrse|  anse)  wesss] smeas| s s
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LOCAL 101 WAGE PROGRESSION SCHEDULRE
S5CHEDLULE A -3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004
FOR ALY EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS FIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP | 3MOS| IMOS | 6MOS | 6MOS | 6805 | 6 MOS | 6MOS | 6 MOS | 6 MODS | 6 MOS | 6 MOS
1536 {OPR SNGILNG EF TS 3463 ETE]
1541 |OPRSTATION A LIC 2668 68 2868
2843 JOPR STATIOM B 26.3% 26.39 2639
2506 |OPR SYSTEMS A 175 HR 00452 | 109566 | RS W2 1MUTeE LIS MBS Limesa | iotase | L09EEE
2505  |OPR SYSTEMS 37.5 HR 43598 106064 | 103039 pisgg 98164 | LE0ST{ LOWST | 03638 | 1LOM39 | LUGDGH
561 [OPR TELEPHONE NGHT 375 HR 649.72 949 83 070 61467 89976 81 79981 4975 990.79 949.83
255% |OPR TELEPHONE 37.5 HR 83134 W3 277.30 65795 651,13 7 180,15 12693 £77.80 91573
2065 |OpR TELFHOME PT 37.5 HE, 12008 12098 120,08 1008 358
51 |aPR WORD PROCESS 1316 100227 S41.83 652.25 7657 762.89 B2 3B5.55 94383 | 100227
1567 |PAINTER .27 PL R | M7 un P2 | un 2511 ’
2564 |PAINTER BODY TRANSP 2030 1801 2737 26.30 2441 2737 2777 2
3572 |PARTS PERSON TRANS 2433 5.0k 25006 2471 2459 b4 506 2528
25T |PHOTOS ASST APPE 315 HR 61144 89751 11811 63545 67759 iR 765,55 BUY 46 85351 #9753
2578 |PHOTOG ASST 1.5 HR, sd2sd | o408 Lono G254 83 HHT06 wWEes | 1022 | Lexel | 1408
1575 |PHOTOG 37.5 HR. WOETEI] LISEII | LS| 10783 | L0B0A2 | L0032 [ 10Z3S6|  LIIMSEL 116873
251 |PLANT PRGTECTION PERSOR 1.5 e I3 2153 2215 0%
2574 |PLANT PROTECTION PERSON SR 21.20 2444 2143 2320 i} ) Ha
*2979 |PLBLIC RELATIONS ASST POST 91429, L2381 ] L1ESW A EW ] 953,49 BT L0382 107LL4 ] L1 | L4961 | 118883 w2
2599 |READER METER £13.03 | 101986 09704 845,40 565,86 9855 95142 L ] L4 102986
2558 |READER METER {MIGHT SKAF; EALEE | 102986 WO #4940 $465.50 BOE.56 93541 954 20 WA |09 EE
2594 |READER METER SCH 8 44792 743,14 73904 49517 522,78 57687 63094 GE5.00 T 79314
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -3 EFFECTIVE OCTOBER 14, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1950 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 44

FROGRESSION SCHEDULE IN YEARS ]
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN _ MAX _ P.F. | IMOS| 3MOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS
211 IREPCAD 37 S HR 978 0% 1103 1.082.43 915.0% 99598 1,9k 104072 106155 1.08243 1,103.1)
2156 |REFCUST DN} SR I75HR 1.019.63 L1144 96 112404 1.019.68 1.040 62 1.061.49 1,082.3% 310520 E124.14 L, 144,96
2158 [REP CUST INQ 375 HR 95219 108801 106593 95219 9149 b 100045 104356 LOES 95 1,0RE.81
1213 [REPCUST INQ 40 HR 95219 108841 107517 [L%A 1] 965,92 TAY +93.1% 1,004, 33 162046 1034, 1% LAMT.43 1,061 50 1075.17 108831
44 |REP DAST OFF BT 375 HR 95113 45110 95219
A3t |REPDIST OFF PFT400 HAR B34 §00.34 590,34
2093 |AEP DIST OFF 37.5 HR 95219 L.033 81 1.065.95 L.y AL 97694 W7 66 102045 M3 106505 LOBE.Ni
2094 |REF DIST QFFICE 58 31.5HR LOLE4% LI L% 101549 1.035.50 1,052 46 10005 46 LOES. 41 10539 112037
1005 |REP DIST-OFFICE SR 40.0 HR 101543 112037 L1039 §015.49 1415.50 1,082.48 1,069 46 LOEs 41 1,103 19 112037
2371 |REP EMERGY CONSERY 75825 1036 37 SE9ET fL] ¥id 0463 850,55 o) 4954 s 1632
2600 |REF BEGULATORY THCOY 375 HR 101958 1,144 56 1128403 141068 1004 1,061 A9 1 08232 1,103.20 L1414 1,144.9%
216p |REF SPEC [ EDGER SR 375 HR H0s 11050 i,08243 §79.05 PR 48 10942 172 1.06).5% 1,082 43 1.105.31
2711 |SENIOR PHOTOGRAPHER 92238 L2368 20 1.204.21 92296 953,75 9BS 4 141650 1,790 1OTS28 LI1LD&7 L 143.06 1,173.4} 1241 1,236.20
2669 [SEPARATOR PERSON 2455 2435 2485 ]
A1 PSMOW REMOVAL LIDL 30.kD 3080 30.90
2683 [SNOW REMOVAL QT CALL TN LN 51.50 51.30 SL50
*155% |SPECIAL INGUIRY AMAL POST 1.026.9% 1M 8 127232 1826009 1.061.21 1,096,432 113162 1,166.78 1295 123718 127232 1.M7.63
*2916 |SPECIAL INQUIRY ANAL PRE LI15X A58 143 La 115428 L1374 1.23%.37 127294 131246 135204 L3906 [EEINE LATO.AR
234 |SRARTEPRODUCTION ASST PRE 103752 1.399.54 134642 1.037.52 108168 112578 116959 21387 V15809 130 154642 1,.90.34
2654 [STEND CLERICAL 375 HR s34 B4D.EY £56.90 65%.B6 E36.2] T30.F5 ToL.56 24440 B6.98 “en
2606 |STEND SECRETARIAL 375 HR 16312 100227 614 79208 BO2.8% 0270 BRIGE 92249 96241 1,00z.27
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTORBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 15, 1930 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. 1IMOS} IMOS | 6MOS| 6MOS | 6MOS5 | 6MOS | 6 MOS | 6MOS | 6MDS | 6MOS | 6 MOS
1499 JSTOCK PERSON OATA PROCESSING 86531 Me32 2074 45 a82.97 o015 2074 207 ML
26¥1  |STOCK PERSCHN 37.5 HR. 638.00 39761 85174 673.09 633.00 FETR ] 5.1 il7.82 85704 #9761
698 | STRKFR ASST MATMGT 37.5HR 1009387 111016 108960 1.00%.38 1,034.95 L0632 1663941 1,960 108960 | LITLIE
2700 |STHKPR ASST SR MAJ APFL 129.03 1 1anez| zae| e | 089 | nasesr] 1lened ] iTzed| 119346 1a9a37| 120820 unede| nzives| 1T
1305 [STREPR ASST SR MATMOT 37.5HE 1,030.97 L.)g2.47 L1632 1.080.97 1,106,7¢ 113570 116132 1,e12 L6132 1,182.87
IML |STREPR ASST SR STNRY ITSHR 1,48 62 LISi46 112289 1.040.482 Le7RAT | L1028 LIt 2g 112989 Liegel L5146
2551 |SURVEY OPR TRUCK 2434 2485 PR L] 434 24.85
272 |SVC PERSON A COORD DF N3 32 3156 EIEE] 3134 E¥) 319 3 1156 prEz]
2681 [SVCPERSON A FLD TR 30.51 3158 3147 30.51 no 3l.38
682 |SVC PERSOM A FLD TRN D/F 284 1184 384
26T | SVC PERSON A GEN APFL 201 il 24 298] 4 299
2673 |3V PERSON B APPL 4.0 I8 2410 2419 2479
26785 |[SVC PERSON C METER & APPL 3el 23.10 2261 pav¥.)] 2410
M6 |SYC PERSON CPOST 58 19.62 2262 1562 1962 2262
2677 |3¥C PERSON O LOCK UNLOCK PN FENL 319
2585 |SVCPERSON TRAINEE C5D 14.52 1834 4.9 1493 BN
1670 |SVCSFECIAL DIST 1.5 HR 966,02 | 1O70TT | K652 966.02 sar7r| mzerr| 102077 104652|  1LMEe5Y 107097
=164 |SYS ASST SYS SERVICES POST 85609 | LLa2a? L118.00 #5609 33524 91431 %4137 9249 1001 .53 1.030.68 105978 LOBBES| 111300 114717
*2965 |SYS ASST §YS SERVICES PUST 85608 | 114747 111072 356.09 #92.51 92493 963.25 100158 105798 | 107439 LRIz T
2807 |SYS PROCESSOR DIST 37.5 HR 92640 | 103146 100669 926.40 85213 L RE S8L15 | 100689 | LD06EY | 103148
2494 {SYS PROCESSOR DIST 40 HR $26.40] 103115 102055 926.4) 236.58 MM iy 825 $.70 WYAT 96t 1.010.0% 1,020.55 101146
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -3 EFFECTIVE OCTOBER 15, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED EEFORE JULY 14, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MaAX PP | 3MOS| 3MOS | 6MOS| 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS
2626 |TECHNICIAN PROCESS A .58 3155 3158 3158 11.53
2612 |TELEPHONE SERY REP 37.5 HR 86264 | LOE3AS %327 #62.64 .rh fN2m 938.03 $63.24 QBE27 | 101345
2B11  |TELLER HEAD }7.5 HR 101845 | 122037 109901 101849 | L4419 | LO7007 | LO00T | L0901 | 100800 | 112037
2813 | TIMEXEEP 5¥5 SUPP 3T.5 HR 92612 103088 1.006.69 né.I2 93205 S woot| toossy| 100660 | 105
ZEL9 | TOOL REPAIR FERSON 16.08 1782 nn 26.08 26,66 na na naz
ZEX | TOOL REPALR FERSON A 2L 28,70 1o 4591 2151 8.0 09 nmm
2827 |TYPIST STATISTICAL 37.5 HR 835147 249.83 923.27 951.47 B84} w912 506,18 92117 923.27 o83
219 |UPHOLSTERER 15.67 740 18,72 15.67 2621 26,72 .72 ran
2831 |UPHOLSTERER A .92 2882 992
4515 GUTILITY PERSON 5Y5 SUTP L.z n.e 1166 247 286 2266 2319
2837 |UTILITY WAREHCGUSE PERSON 1679 17 2 17.68 LBAF 1932 20.28 21.21 nn
1349 WATCH GUARD 112t 22 an
2853 (WATCH GUARD & PORTER 73634 B65.91 §43.83 T6.69 79384 111.06 828.23 #4883 B63.31
355 |WELDER 16.30 2801 ni 26.30 26.8] 1y n»n H.u
2857 |WELDER A 29.45 .43 1945
2820 |WELDER A QUALIFIED 1142 3142 na
270 | WORK MEASUREMENT ANALYST 115591 119803 119205 LIGis2 ] 1161 1173 % L,184:01 1, 13601 119205 119340
2861 | YARD PERSON 19.90 23.09 2155 19.90 21.55 21.55 23,08
* ALL TITLE CODES FROM 2900 - 2999 ARE UACCRETION TITLES
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LOCAL 10] WAGE FROGRESSION SCHEDULE

SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO QCTOBER 15, 2005

FOR ALL EMPLOYEES RIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PROGRESSION SCHEDULE IN YEARS ]
F FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. | 3MOS| 3MOS | 6MOS | 6MOS | 46MOS | 6 MOS | 6 MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS
*2508 TACCT ENGR SR POST LIS LIMO0| A2RT0( A0 [LSR26] LOIM| LIS pLi6345] 1J9831] 23362 ID8670[ 1.30400
#2500 |ACCT ENGR SH PRE 115095 | 146680 1427.12) LISGOS | 10900 122087 1260237 (084 | a2z 13s7es| 1427021 laseso
2212 jACCT ENGE 375 HR LI004L | 133005 EIRAL LIOOAT| 139RS| 417921 B2e37[ t2sad0| 120273 13mIs
*2913 | ACCT POST 108006 | 134405] 13L1700 108026 | an333h LIa63R | LiMaAg| c2se| raas81] vzmess| tanoe| vaasss
*2984 |ACCT POST 92 400 HR 120502 ) LS1290 147330] 1zis03) 125236 Lasesz| 13273 13e3s6| 1s0002] 143832 149580 151290
2902 JACCT PRE 121517 | 151290 147550 LA12) 125286 128952 | 532673 136396 | 1400z 143832 1475501 1s1z90
001 [ACCT REP 375 HR o048 ] 105447 | L2039 e $252] W00 | LpO2sH| [eeeye | 1mea| 105147
2000 | ACCTG ASST CORP 37.5HR 100931 | 104475 | 112238 LOXM), koedB2| Loessz| v09s5e2| nuz2sai 212258 a3
2002 |ACCTG ASST DIST 375 HRt Y89 ] L0041 | 107829 HEY| L2155 ) L051 | 105154 ] 109809 1| nio0al
28 |ACCTG ASET SR CORP 31.3HR LG0T | 127708 L4TEA| 100041 | LS9S| LI LISSBS[ 121801 124784 127738
2000 {ACCTG ASST SR CORF 40 MR L10040 | 1237.38| 025066) L00041] LEIR0S| LA LASYAST wumiar| LABEB6 | 1,0637] G227 12097[ 128066| 137908
2026 JACCTG ASST SR 37.5 HR 103931 Ltea7s] LIZESE| 103931 | (06587 | 109582 | 1.08582| azasa| razzse| 134475
W13 [ACCTG ASST 315 HR MR E LI0AL ] 107420 o489 | L2153 ) L051S4) a0s1Sd| 1om2e| LwvEze| Lloea)
2062 |ACCTG CLERK 1 PT 37.5 HR 931.17 93117 117
2008 JACCTG CLERK 2 PT 40 HR 11473 Blsve|  3i6M
2060 | ACCTG CLERK, 3 PT 37.5 HR 35850 13871 I53.90 358.50 38a7)
*2935 FADM ASST CSD POST $90301  1,22095 | L188.07 958.30 WO 1o L0tel9| ieavsr| ea24r| 12s53t] Lister] 1ompss
*2903 | ADM ASST O5D PRE LOTTES | L3TdA1) 15361 ] 1077ae | 1484y LISLE| 008 | i2zser| 1262356 129935 133641 | 137541
2957 |ADM ASST MAT MGT POST 375 HR 1000.72 ) 127637 1.241.82] 100052 | 10360 | 167036 | Lloded] 40898 10m23| btrossc| 124192 ta27es
*2915 | ADM ASST MAT MGTPRE L12677) 143835 E39657| LIB7T| LaesM[ 120404]| 129259 1aeuie | o3err| 13sesr| 139697 yasas
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JO8 CLASSIFICATIONS HIRED BEFORE JULY 14, 1983

PAGE: S0

PROGRESSION SCHEDULE IN YEARS

FIRST SECDND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN __MAX _ P.P. | 3MOS ] 3MOS | 6 MOS | 6MOS | 61108 | 6 MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS
#2971 |ADM ASST METER REPAIR POST 101433 | (28870 | 125428 | 101420 { iodged | 108235 wtiz2o| 1as14s| 308876 ] L2200 | s3] 128870
*2922 |ADM ASST METER REPAIR PRE LI | 14963 | tA092 | vidoe| 107956 | Lngos| nzsser| r2es2e| wsamip 1amnas| 141002] L4963
2947 |ADM ASST 5YS 5UP POST 99524 | 12088 | LigLa ws2d| 102190 Lmess| vers2s| nLiones{ nassa| ussas| aELes | 120840
2020 |ADM ASST SYS SUP PRE Ligse | 13sesr | L1938 tneso| atevee| Li7048| 1200350] 123043 13evas| 120941 ] L32932] 13596
12647 |ADM ASST WORK COMP POST wBale | 1009 105808 oale | sseao|  eosar| 1manae{ osrin| ezl 102608 | tasges | Limoae
#2935 |ART & PRODUCTION ASST POST 95695 | 128256 | 1,291.86 956,95 o767 no3gas| ravenz} Luet| Llee3t| yLzoves | 12413s| 128256
1730 ASSOL CUSTOMER SERVICE 44424 94500 #6154 44424 s sl 634,52 1807 Bb1.54 245.00
2865 | ASST CHEMIST Es248 | 1071751 108514 85248 28859 925,52 962.03 99856} 103534 | 107
41953 | ASST EDITOR POST 993831 120248 | 1,170.11 943 83 at6.20| 1oosds | ownes| vazaz | niossel| a3Ez| taren | a2
2370 |ASST FIELD REP 10632} | 1724 | ravsae| wossza| vowig?| azes3| gawg| o 117nsk | L954E | L217s
2023 |ATTEND GARAGE 17,89 2406 304 18.43 1892 19,92 1ol 201 2304 24 06
2022 |ATTEND GARAGE ALTER FLEL 1835 2450 1347 147 1936 2042 2142 22.4) 2347 24.50
7478 | AUTQ MECH A FLD TRAINER 3145 3145 .45
2481 | AUTO MECHANIC 2767 29.43 1875 27.67 2830 2873 28.75 29.43
2449 |AUTOMECHANIC & 30.23 02 0.23
2631 | ATO TECHNICIAN 3145 3145 3145 3145 3145
2025 |BLACKSMITH'A’ 2824 30.01 29.32 23.04 1278 2912 WAL 3001
2031 |CARPENTER 2761 2036 2866 16 284 2866 28.66 2938
2714 |CHAUFFEUR DISTRICT OFS 2641 264! 264} %41 264!
2033 |CHAUFFEUR EXECUTIVE 1100 2100 27.00




LOCAL 101 WAGE PROGRESSION SCHEDULE

SCHEDULE A - 4 EFFECTIVE OCTGBER 16, 2004 TO OCTOBER 15, 2005

FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1953

PAGE: 51

[~ PROGRESSION SCHEDULE IN YEARS 1
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN'  MAX _ ¥.¥. | 3MOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6MOS | 4 MOS | 6MOS
2040 |CHAUFFEUR TRACTOR TRAILER 21343 1143 2843 N
2045 {CHEMIST L3469 130799 (27916 113469 1,163.82 119242 1.221 38 1,250.99 1271916 130199
247 | CHEMIST SENIOR 37.5 HiR 1,402 84 1.402.904 140254
*2939 | CHIEF CLERK GAS OPER POST 952 37 117637 1.235.80 207 99291 1,011.36 1073 89 111435 L1540 B6 (19537 123541 123637
2056 |CLK ACCTG ND | ACCT 37.9 HR Sb.04 1.054.47 1400939 Y04 9122 Lo | LRSS 102939 1.029.39 1.054.47
2055 |CLK ACCTG NO | 375 HR LAt R 1,019.66 101469 .17 57 2% 98T 9E7.04 101469 101468 103386
1057 |[CLK ACCTGNO 2 373 HR FE) 4D 98545 95789 18340 0141 146 e 16 952 8¢ 95789 Q8345
2049 |CLK ACCTGNO 3 375 HR 20792 9117 Ko3.K8 T2641 45,14 78236 B19.60 856.50 493 B8 91y
2734 |CLE ACCTG NO:. | CTAS 52141 039,86 100344 41141 BITEL #3425 F30.68 702 1,003 44 103956
1731 |CLK ACCTV NO. 2 CIAS 62581 FALIL 1028 462583 651,93 £73.00 M0 73017 736,28 TELM
2725 |CLE ACCTG NO2 ACCTG POST 92 621.93 9545 BI9.64 62193 76274 29964 9E5.45
2116 JCLK CNTL SR CUST ACCT 37.5HR 1,061} 1,169.60 L1,14143 1,063.93 100073 1.7117.24 LEL7.24 1,147.43 114742 1.169.63
2736 ICLK COMM NO 3t 315HR POSTS2 #2141 103986 908,82 B4} B&S.10 i 82 0% $2 90842 .82 1.039.95
27 |CLK COMM NO.2 37.5HR POSTY:Z 62583 Taz 3142 62593 £57.15 6541 719.70 73102 7B2.51
2067 LK COMML ASST HD 37.5 MR 1,049.25 110041 107611 104928 LOTE11 1,100 4%
2078 |CLK COMML JND APPL 37.5 HR 1,040.27 1198 54 L 12374 104027 1,066.83 1.086.97 1.096.97 L13.M 113374 1,140.84 )
2069 [CLK COMML NG 1 37.5 HR 93147 1,029.86 1014.69 9ILLY 957.49 7.9 10| V0465 V0I4EY | 103986
M2 JCLK COMML NO 2 TREAS 37.5 HR 71143 9a5.45 19.65 TIL4E T3 202,74 B892 02 919,63 85,95
H7F |CLK COMML NO 237.5 HR AR 98543 95709 LLER ] 201 4] a2 45 Mol 95789 95).8% 95,45
Lﬂ CLK COMML HO 3 373 HR 65719 93147 84552 640.03 703,00 748,60 726 g)o.81 KNS5 52 "y
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LOCAL 101 WAGE PROGRESSION SCREDIILE
SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 200%
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1993
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i PROGRESSION SCHEDULE IN YEARS
| . FIRST SECOND THIRD FOURTH | FIFTH
| i___TITLE DESCRIPTION MIN _MAX PP | aMOS[3MOST6MOS| 6MOS [ 6MOS{ 6MOS [ 6MOS | 6MOS ] 6MOS | 6MOS | 6 MOS
2052 |CLK CONS ANALYS 37.5 HR 49.47 Bol a5 8419 947 8829 73720 l___&oo,ls k2402 343.91 84285
| 2115 |CLK CONTROL CUST SER 4OHR 931171 103985 I.OI-I.GTF 93117 #5789 9AT.M SETM | 104 1,014.69 1039 B4
d0%5 | CLKE CONTROL PROP MAINT 37.5 §3185 1,183.27 115137 ]_m,as 102181 103568 | 108154 111946 115137 118327
| 2014 | CLX DEPOSIT 37.5 HR 968,100 1076.64 | 105135 968.10 948 1024 1.034.94 103135 105155 307684
2101 CLK EXECUTIVE 375 HR £14.53 L054.46 1.01).78 Bl4.33 B53.19 R95.B} 3649 LAl 1612.76 | Q58 46
2070 | CLK GEN CUST SER 40.0 HR, 1,056 .06 1.056.00 109600 1.096.04
| 2089 JCLX GEN MATLS MGT 76104 108935 1,034.54 TaBAY BL3, 76 B20:48 925.18 979.87 1.033.54 108%.35 l
20§l |CLK GEN HO137.5 HR L QLI 1.033.86 1,014.49 931.17 93159 SBT.H T 1 Di488 Lai489 121986
I 2004 |CLK GEN NO L 30 HR POST 9 1 sm4] L0vwens 993.58 57749 £21.76 9,96 1620 76241 509.68 ES431 W2 win 993581  L019ge
2083 |CLK GEMNO 2 .S HR 743.39 93117 £99.50 74132 T74.66 80554 837.32 80855 899.90 93103
| 2084 | CLK GEN NO3 37.5 HR £14.34 335.77 798.88 63323 #5170 b8 50 52T 16202 348 83517
b6} |CLK GEN NOL QCST 1,042.2% 1,101.40 109154 1042268 1213 106290 l—aﬂ.&i 08185 1.09).54 110143
320 |CLK GEN TREASURY 37.5 HR §70:02 1.0785% 1.6:33.54 7002 V06,73 1,026,682 1,026.82 L031.5% 1451.55 L 07169
207 |CLK GEN | MKT ADV 373 HR 983.08 1,(41.69 [ D68.5d 95508 | LONAG{ L0430 LOALED|  )D6BMG L0656 10969
WE: (CLK GEN ) PUR QT 37.3HR 9T 1882 | 108787 grAT L 100LR 105012 1L03.12 1,057.87 1.651.97 )
208 |CLK GEN2MKT ADY 37.5 HR. T $60.76 32941 7259 34.23 A35.51 B66.R3 85809 92045 960,16
008 |CLK HD CLAIMSSECTY 37.5 HR _I_ 106391 1,169.60 1,147.43 1,063.93 109073 11174 L2 | 114743 1.141.43 L,169.60
2083  |CLK HD COMML 1.5 HR 1.063.93 LIGRa0 | 114043 1.063.93 1,090,771 L7 3.117.24 1,19743 L 14743 1,165 40
01 ICLK HD SECTION ACCTG POST 1.025.14 1.304.00 1,268.10 102314 105826 | 1L093.M 1.128.39 L6345 1.9 51 123362 t 1.268.70 130400 ]
2901 [CLK HO SECTRIN ACCTS PRE i.!m!?s_J LAsesn | 143012 1,130.95 139034 | 122987 1.269.25 1.308.34 1.348.22 Ijﬂm 142712 1,466,830 J




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEMILE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1930 AND
ALL EMPLOYEES NOW I[N NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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FROGRESSION SCHEDULE IN YEARS

I FIRST SECOND THIRD FOURTH FIFTB
TITLE DESCRIPTION MIN__MAX - P.F. . IMOS | IMOS | 6MOS | 6 MOS | 6MOS | ¢ MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS 6 MOS
2383 |CLEHD UABAN AFFAIRS 1063431 L6050, 115743 106393 rasoms | thvm] wim] @] Lesl Lies
217 [CLK HEAD CONTROL 37.5 L1041 | 137236 ) 124724 | L1004 | Li2ees | rase | Lasess| 12| s | 1z
2087 |CLK HEAD CUST S¥C 37.5 R 104325 | Liooat| bovedl| Loezs] 1ovedi] o041
2091 |CLK HOUSE HEATING 31.5 HR SOTI0 | 100949 38192 S07.50 92543 H6.55 06424 #4192 96192 | 100949
09 |CLK HOUSE HEATMG A 37.3HE 64.26 | 100RAD 26436 661.24 LM 11934 3652 436 89436 | 100249
205 |CLK BOUSE HEATNG B POST 98 440 57084 566.26 4403 45760 47137 AT M35 51131 52550 53900 352.67 56626 MM
W JCLE INVENT CTr. MMD 37,5 HE 104729 | 05285 | 1I30d6] wonr23] 1omas| Laosse| taodss| 103045 L13045]| d.032as
274 |CLK METER REPAIR SR LO41B5) Li3tes| 106629 | 1Loess| osea i tave7s{ lesst| L1oz| L0629] Lanes “
2085 [CLE MTR RPR HEAD 17.5 HR 99480 | LEGOA [ 107800 FHMA0|) TATESS | LeSLSA] 10MASE) I07A29) 14073297 Liooa
2003 |CLK PRICE MKT ADV 37.5 HR 9147]  1,0398 | 101469 93117 95749 9B7.54 74| 1068|1080 | 10088
2109 |CLK SPECIAL LEDGER 37.5 HE WILIFE  LOSTIS|  nosasd BLIT] 9518 97660 YO 10| ouet | LbeTS
2113 CLK STCK MAT MG 37.5 HR 24560 98454 958.20 38350 .44 2.9 HOTY 958.20 .M 96553
2111 _{CLE STCK MET ADY 173 HRt A0 98545 ¥1.8 23540 90L41 246 54016 w180 ] v5789 4E5.435
A4 |CLK STCK STRRY TRUCK OF 37.5 3675 ] 102036 967,22 45675 33450 #12.27 939.99 96783 26783 LN 36
65 |CLE TELLER PT 114 KR 94504 o 4600
2131 |CLKTELLER FT 4 HR 87466 1456 B74.66
297 |CLK TELLER ¥).5 HR 46041 105447] 199 946.04 97252 | 1eo2sk| 1pezsel gl ienmml gsew
173 |CLX TELLER M) 3 MR POST 02 0408 93872 BR0.07 o408 762.74 22141 82441 380.07 28007 9I4.72
2119 |CLK TRAFFIC 57.5 HR LisoJ0| basasB| navaes| jaenin| e ] gases) Tizesm| 12721687 (9268| 129398
2823 |CLK TYPIST 37.5HR £57.19 931.17 B892 56803 300 ME 60 70426 At 98352 951.17 ]
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LOCAL k01 WAGE PROGRESSION SCHEDULE
SCHEDULE A -4 EFFECTIVE OCTOBER 16, 2004 TO QCTORBER 15, 2065
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1950 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSI0ON SCHEDULE IN YEARS 1
FIRST SECOND THIRD FOURTH FIFTH
+ _ TITLE DESCRIPTION MIN  MAX P.P. |3MOS|3MOS]|{ 6MOS | 6MOS | 6MOS: 6MOS [ 6MOS | 6 MOS | 6 MOS | 6MOS | 6 MOS
213 |COLLECTION CONTROLLER L0473 | P68 LI2302( 10123 ] 103644 L0SROG] 10775 ) LIMIE] 1023027 11446E
2123 |COLLECTGR 96643 1079501 100478 6643 98400 LOQRN0| 100810 100476 ] 10MIE| 107930
2136 | COMPUTER LIBRARIAN SR 37.5 14933 | 120005 17250 L0933 | (01493 | BI00S6 | 1426060 LISLTA | LIPR2E| 120295
2645 |CORROSION TECH HELPER 13.72 19.62 1.9 1R 1471 1575 14.7 X . 1942
2649 | CORROSION TECHNICLAN 2046 2650 25.54 2046 2146 2146 23.48 HAP 2554 26.50
2BiD | CORROSYON TECHNICIAN PRE 92 06185 | L72RS52| 1200751 1D6lBS Y LOBRST| 111745 | LMASAB| L1r2s6| 120075 ) L2852
2650 | CORROSION TECHNICIAN SR 16.53 3070 3001 6.5 27.24 2795 2EH4 933 Jo.ai 3.9
2735 |CREW LEADER 31.09 nn 3057 3L .26 a2 3158 3176 3181 3108 3224 3140 3257 2.1
204! |CUST INQUIRY REP PT 325 HR 966,03 966.03 966.03
2124 |CUST INQUIRY KEF FT 30 HR 293,14 59114 £93.14
26§7 | CUST SERV REP 11.5 957901 112964 | 110592 08750 Lotis4| Lo3sor| neseTr| acE24a | 1,10592 | 1129464
2276 |[CUST SERVICE REF 4 HR 9g200| L2864 | 111549 awron| 100208] 01622 10039 leweso | 105873 | 07z | estizl nlenat) sas| 112944
2157 |CUSTDIMANS RECORDS ASST 32.5 9BS45 | 1090.89 | 1.06R.7R o345 | 1m2ia| aqzos] 104209 ) 1a6R7H]  LOGRTE | 10908
2155 |CUSTODIANS RECORDS 17.5 HR 00| s | vzersd| om0l 120981 D834 103389 ) LB 62474 12778
2738 [CUSTOMER SERVICE ASS0C 4324 704.08 67809 444.24 4H22 552 52219 4817 s7a.186 600.13 626.14 £52.11 61209 704.08
2137 |SATH ENTRY CODRD 375 HR LO3140 | 413986 101484 103140] 1058001 1.08.0B| 108308 | LU4M[ 1LV4E | L1398
2151 | DELIVERER 2065 2351 2063 2065 2151
24 |DISPATCHER POST 63 120778 | n2smos | 12539t 120774 121243 ( R218640 L2227 122829 123343 LASS) 124347) L2438l t25391) 1259405
2079 |DISFLAY ASSISTANT 37.5 HR 97189 108645 | 106027 91789 | 100461 L0M4 | 10e4s | 106LZ7) 1.06127] 108643
2151 |DISPLAY ASST APPRNT 1.3 HR 741.38 #3117 80990 74333 1M.66 B05.94 83722 40545 232,00 93.12
2130 |DISPLAY DESIGNER Sk 37.5 HR 120690 | 133700) 129071 120690 L2855 | t12sene| 2sezel aeadi| 120570 133730




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -4 EFFECTIVE OCTOBER 16, 2004 TO OCTORER 15, 2005
FOR ALL EMPLOYEES HIRED BEFOQRE JULY 16, 1930 AND

ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PAGE: 55

PROGRESSION SCHEDULE, IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN @ MAX PP | 3MOS) 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6MOS | 6 MOS
2291 |DISPLAY DESIGNER SR 400 HR 1206901 1337101 1293710 t20680%F oness) o waso2sd 125026F (9 m | 2TV 1A%
2163 |DISPLAY DESIGNER 37.5 HR 1125871 128600 120930 12587 | 1azvs | L1eear|  Laee37| dov3sa| 120034 3235601
2182 |DISPLAY PRSON-CONST SNR 37.5 105895 | 516743F 10M130] Lo5a9L| 1076957 Ls06| ro9t0s| L3020 LAX20| 216742
211 |DISPTCH INSTR 375 HR L6a3z| rxzese| Lesm| s Lsw| | Lo
2280 |DISPTCH DESTR 46 HR Lig9.Xz| 122050 | 121533( §0693Z] LIM4s| Li7952| L1885 T L1M7} LISAM | 1998 | L2oai0| 125020 128533 122050
2175 |DISPTCH ORDER 120778 | 25905 | 123237 120778 | 123237 123237 1259405
2174 |DISPTCH TRANSE 375 HR IS [40T4 | 101436 M| L0143 101436] 104074
T (DISPTCH TRUCK DIST 175 HR WAZTAO) LATEAT] ASIEL) AR L1516 LIMSL] 117837
2136 | DRAFTING CLERE 375 HR 76298 95059 HeH T6L70 708 22536 £56.7% LM a1eH 95099
219% |DRAFTING TECH SR 375 HR LIEA7 [ 19432 | 176810 LI03AT | L1476 | n1st40] L5180 2176B1 | 117681 | L1%e3z
183 |DRAFTING TECH 7.5 HR SLILE9}  1LDL400 6,51 511.89 929.50 95062 968,63 946.51 936.51 | LO0issd
2191 |DRIP PERSON 26.05 1679 2605 26.05 kIR
2197 [ELECT 27129 980 936 27.29 LT 2818 1907 2036 1935 2.8
219% | ELECT A GAS QPNS . 3091 391 091
1195 ELECT SYSTEMS SUPPOAT 320 padr] 294 21.29 781 28,40 28.40 29.06
205 |ELECTRONIC TECH RADIO LIC 3i64 1320 3243 LiEt 3243 32
*2%1 | ENGINEER AIDE (AS OPER POST EOME10] (280G 12930 | 104300 | Lovem } Lna47] 105009 fF nusssof reneo| 12s736| L2eaoe| 132090
117 {ENGINEER ASST 70 375 HR 1Lwo4l | 135145 | 131008 | 104l | 104233 LABARS L 1286071 LleRav ) L3008 | L3SA8S
2052 JENGINEER ASST TO 40.0 HR Li00A1 | 135085 | 1000d | Lwo4 ] 314233 EIB42s| 1Lz2607| K2edar| 131008| 135105
2245 | ENGINEER HOIST LIC 29.67 308 3064 29.67 3001 30.64 3108
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP} 3MOS | IMOS | 6MOS | 6MOS | 6MOS [ 6 MOS | 6 MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2251 |ENGINEER LIC 10.73 3169 31.24 0.7 31.28 3169 .
2742 |ENVIRONMENTAL ANALYST 37.5 141860 | 144988 | Ldad0a| 1418001 L4264 | 143324 1s0204| LM0RR
2275 {EQUIPMENT MAINTAINER 26.39 26.89 2689
2657 |FCM APPRENTICE 13.64 18.55 13.23 15.64 1694 125 1945
| 2658 |FCM APPRENTICE SENIOR 2036 542 3.7 2036 203 2373 2542
2656 |FCM APPRENTICE TRAINEE 10.58 14.84 1,54 10.58 1261 134 1484
2375 |FCM ELEC/INSTRUMENT TECH 35.30 35.50 35.50
653 |FOM MECHANIC 1420 2815 2805 .20 26,52 26.88 .19 27.55 28405 28.15
2659 |[FCM MECHANIC A 28.95 3091 30,60 2895 .28 29.60 992 bl 30.60 308
2713 JFCH MECHANIC FLD FACILITIES 28.58 3036 0.06 28.58 L 29.18 29.48 29.73 W06 e
2680 |FCM MECHARIC SENIGR 3167 33.61 3131 3167 3200 32.33 3267 3198 334 3343
2604 |FCM PROCESS TECHNICLAN 27.00 2895 28.41 .00 17.36 27.65 299 2.8 2841 28.95
2604 [FCM PROCESS TECHNICIAN & 24.73 3167 3134 w7 3006 30.37 .7 H 314 3167
2602 [FCM PROCESS TECHNICIAN SR 3247 3443 34.11 3247 3280 3313 2148 0 3401 41
2004 [FIELIY OPERS INSPECTOR A 1214 2886 2669 2714 2732 2749 27.66 7.4 2800 2817 2834 2B.31 28460 2886
2003 |FIELD QPERS INSPECTOR B 25.25 25.78 2573 2525 5.0 25.36 2512 54 2551 25.51 24.62 2567 25.93 %78
2000 |FIELD OPERS INSPECTOR C 224 23.67 23.54 2.4 2246 P13 2n 2288 2200 8.5 3.27 34 23.54 23.67
276 |FIELD REF 40 HR L2520 133539 130212 16520 | 1.265.20| 126520 126520 | 128865 | 1.28385) tMnI2| 131zi2| Lisow
2350 | FIELD REF 40 HR FOST §2 105475 | 120870 | 1186.95) 1054.75F 108332 L1I2G4]  L14065 | 106935 L3695 | 120870
2368 |FIELD REPRESENT 122619 | 133380 100349 | 1219 | 1,28630 ] L2626 | 126626 | 130349 131349 133539
236% | FIELD REPRESENT OFFICE LI261S|  1237.55( 121543 | LI28G5| LIS33) | LIBAIG| 1185320 L2543 | 121343 | 123755
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 4 EFFECTIVE OCTOBER 1§, 2004 TO OCTOBER 15, 2005
FDR ALL EMPLOYEES HIRED BEFORE JULY 16, 198) AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY L6, 1983

PROGRESSION SCHEDULE IN YEARS
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FIRST SECOND THIRD FOURTH FIFTH
1
TITLE DESCRIPTION MIN MAX PP | IMOS|IMOS] 6MOS| 6 MDS [ 6MOG | MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS
2674 |FIELD SERVICES APFRENTICE 45933 §72.33 TBE5% 45953 52010 58062 641.23 Lubr Tas 55 223
"206% |FINANCLAL ASST POST 17,5 HR 058.30) 122095 (IRAGY 95830 909 | J02Es | 1,08479 108962 112241 1.155.31 1,138.07 122495
IM7 |FIITER 515 2692 16.20 .45 25.68 26.20 26.20 2692
290 |FLD TR ELECT/MECH GAS OPNS 3175 AL.73 LI H
2289 FLD TR INSTRUMENT INSP L3293 1 132693 1350
1292 |FLD TR 5¥5 GAS OPER 3273 3273 3273
1341 (GATE GUARD 23058 130 .00
1338 |GRAPHICS TECHN SR 17,5 HR L4240 | 123304  1L,21567 1,42.60 L1664 L1429 | 119029 121567 121347 | 123304
21390 JGRAPHICS TECHN 37.5 HR 25054 | Losagl L2536 95084 963,66 SRBE| 100753 L2536 | 102538 | 105291
2710 |GSO DIST/STATION FLD TRNE 093 2.1 L] e 5124 31.5% 1136 ErALS A2.46 nn
212 (G50 DISTASTATHIN SR FLD TRNR 3219 il EEN ] 249 3252 3282 .16 3347 13.7% a7
2708 |GSD DISTRICT ASSISTANT 19.00 23.8% 2105 19.00 19.79 20.5% 1142 2224 peli] 2383
2706 G50 DISTRICT ASST TRAINEE 14.4) 12.31 4.4 1441 1741
2363 | G50 HOLDERPERSON 29.06 29.06 2%.06
2496 | G50 MECHANIC PRESSURE 29.58 3036 29.68 1a.58 B0 2960 2958 3036
M9 GE0 STATION & FIELD OPERATOR 33 1106 .6 233 29.63 89 w7 2047 3036 3108
253% | GSO STATHON OPERATOR 2992 39 1992
2345 |HELPER 1.7 2406 19 (L [k 20.57 2143 M iRy 2406
2144 |HELPER DISTRIBUTION ta2 23.00 1111 17142 1922 .t Fal i
2353 |HELPER MECHANICS 1387 24.06 psaL 1929 19.73 X.57 2145 2234 1119 2406
1355 |HELPER OPERATORS 52X5 525 25.25




LOCAL 101 WAGE PROGRESSION SCHEDLLL
SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FEFTH

1

i TITLE DESCRIPTION MIN MAX _P.P. [3IMOS|3IMOS|6MOS| 6MOS| 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6§ MOS
2356 |HELFER PRESSURE .31 24.31 2431
2362 |HOLDER PERSON 27,38 2730 27.30
2943 [IND APPL INSPECTOR POST 40HR 110234 | )a8150| 18172
“1008 jIND APPL INSPECTOR PRE 124357 | 151290 | 147038 124557 | 120898 | 131238] 1345|1793 | LAI2S7| 145951 147R3S | LS125¢
*2936 |INSPECTOR ENG POST L9758 Lastae | paesi | verse| 22026l aease 12| 1LS2436 | 13setn | 138782| GA1951| 145136
*2904 | INSPECTOR ENG PRE 3| ae3ze | 1seem| raaran| 128297 rsase| 145402 1e8970| 152538 1Seni4] 139673 | 163261
2374 {INSPECTOR INSTRUMENT MTR PR 107487 | 126975 | 1.23745] 107587} 1J0A2A | LMOA7| LIFT2A | 170502 £2374571 106075
*235) |INVESTIGATOR B POST Lozost | wameo| 126588 10091 108502] woeaad | razsss| L 080 | 1095881 123085 126588 ) 130100
436 [INVESTIGATOR B POST %8 102080 | 136100 | 126588 | 102001 05582 | 100038 | 102585 14090 119588 ) 123085 1326583 130004
2102 [{NVESTIGATOR B POST 95 40 HR. 114840 1463445 142307 | 114840 | LIETTE| 122702 | 126645 | 10588 [ 134523 ) 1359 | 142347 146340
*2912 |INVESTIGATOR 8 PRE 104880 | 146344 | 142097 | LI4BAG| 18776 122702 126645 | L0SEE[ 1345234 138439 | 142387 ] 146344
2905 |INVESTIGATOR B PRE 40.0 HR L840 | 146344 L4397 L4840 11876 | 12270%| 126b45| LIOSER| 134523 | 138459 142397 146344
2421 |MAINT FIRE EQ GAS OF 5YS SUP 2872 .37 30.13 28.12 2928 20.80 3033 30.33 30.57
2423 |MAINTAMNER INSTRUMENT 1 29.06 2840 2729 27.82 2846 2840 29.06
2424 {MAINTAINER PERSON FIRE EQUIF 1631 2631 .31
2427 | MAINTAMER PROVER INDICAT A 2920 3115 15 5.2 3018 316 3213
2426 |MAINTAINER PROVER INDICATOR 2840 HED 2081 2840 W28 2981 1.4
2481 |MECH 1.9 .80 29.36 nw» 2114 2818 29.07 936 2236 2080
2590 |MECH A DIST OFNS 3106 3106 3106
2483 |MECH APPLIANCE 23.00 3525 2445 2100 2335 23.96 2445 24.45 %25
2503 JMECH DIST & 036 036 3036
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTORER 15, 2005
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMFLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983

PROGRESSION SCHEDULE IN YEARS 1
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN _MAX ~ P.P. | 3MOS] 3MOS| 6MOS | 6MOS | 6 MOS | 6MOS | 6MOS | 6 MOS5 | 6405 | 6 MOS | 6 MOS
2508 |MECH DIST A FLD TR QoC M| 34.07 MO7
2506 |MECH DIST A FLD TRAINER nmn Ry ] nn
273t |MECH DIST A POSTH 37 30,35 a7 1837 2855 28.7% 1806 919 515 29.56 M. 2095 3067 3036
2505 |MECHDIST B 1538 2492 1538 7538 pad -
2727 |MECH DIST B POST 98 24.23 2592 2575 H4n .41 2458 247 14491 2508 2525 5.4 2353 2575 25502
2491 [MECHMETER A 1743 X608 1.0 1743 : W] 29.05
24%% |MECHMETER B 3.5 453 2442 21351 42 24.53
2499 MECH METER SPECIAL 2961 Mm kL E] 2981 3053 331
2484 |MECHSYST SUFFT pale. ) 1906 2B.40 272% a2 2B.40 2540 b1 X1
250 | MESSENGER 37.5 HR G14.64 31577 Tea8 63328 51T GRESD T252T W22 19589 2157
2589 |METER READER POST 95 45955 61465 540,14 439,53 485,40 51328 5dd 14 566,99 59111 G465
2859 [METRETEK TECH 31.06 32 3163 3.0 IL63 325
2701 |OPER DIST C POST 92 2189 2189 2189
719 |OPERDAST C POSTR 1877 2139 2159 1877 Wih 1941 1972 2003 20.35 20,66 16.96 2126 .59 2150
254% | OPER THSTRIBUTION C 2347 1167 2347
1609 |OPER SCREFNALL/BCKHOEPAYLDR 24.89 1577 2565 HE 502 518 2532 546 2565 bt
1664 | OPER SLF-LDG VEH GVW 26000+ 489 1517 2565 M5 2542 2518 2532 2548 15 5% beXas
5 |OFERATOR 5R. DFFSITE 3455 34.55 355
1378 |OPNS ASST DIST 991,13 100974 1 088,36 913 1,001 %% 101280 10237 1,034 .52 104541 [.056.25 L6712 1,077.59 1.084.76 LOv9 T4
1514 |OPNS ASST DIST W13 109974 101462 ML.13 1078 104792 1,047.92 L7462 1,074,627 109974
2516 |[OFHS ASST GAS OPS 2049 597 24,60 M43 2184 il ] apn 2597




LOCAL 101 WAGE FPROGRESSION SCHEDULY.
SCHEDULE A - 4 EFFECTLVE OCTORER 16, 2004 TO QCTOEER 15, 2005
FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP | IMOS| IMOS| 6MOS | 6MOS ! 6 MOS | 6 MOS | 6 MOS [ 6 MOS | 6 MOS | 6 MOS | 6 MOS
2591 |DPR A DIST OPNS 1L06 31.06 Now
2880 | OPR ASSISTANT SNG 7993 2993 2993
27154 |OPRC TRATNEE PQ5T 98 14.41 (21 1441 1445 17.31
2518 |OPR CHIEF LNG 15.93 1593 A503
153 |OFR CHIEF SNGAMG EpR ] 1.8 178
2528 |OPR DATA PROCNO 3 637,19 4.7 885.52 6807 0300 743.60 Tou 24 Mgl HES 52 1117
2545 | QPR DISTRIBUTION & 0,36 1036 336
1547 |OPR DISTRIBUTION B 431 .31 431
1723 |OPR DISTRUBUTION B POST 98 oLl M 406 2195 23408 nn piXet | 49 2363 13.77 11,90 2405 2416 M
1522 |OPR DUMP TRUCK L.5T+ nn a7 24.87
1523 |OPRBGIST CHERRY PCKERILIC) 30.3% 77 1133 1034 N k1% un
1562 |OPR LEAD DATAENTEY 37.5HR 931.17 1,039 35 1.014.69 917 V5180 RT3 9gT9e 1.014.69 1.04.69 1,039.86
2557 {OPR LEAD MICPFQ MACH 7.5 HR 103140 113936 L1484 1031 40 1,058.00 1,088.08 1,08 OB LI14E4 111484 1,139 86
1558 |OPR. LEAD REPRO MACH 375 HR 103140 1.139.34 1.114.84 103140 1,053.00 | 1.OKE08 1.085.08 LIjagd| 111484 1.129.96
1564 |OPR LEAD SYSTEMS 37,5 HR EUg | 12798 125470 L1714 115806 1,228.06 1.22B.06 155470 115470 1,279.83
21536 |OPR LNG 3154 32.54 3254
1716 |OPR LNG ASST 8.464 30.32 2864 .54 30.2
1532 |OPR MAIL INSERT MACHI7.3 HR. §83.40 22545 #57.59 88340 S6L.45 W22.46 940 16 U57.8% 95789 o85.45
2540 |OPR OFF-SITE 16.79 .73 26.79
2535 |QPR REPRD MACH SR 37.5 HR 97801 LOBS.59 1.0661.54 478 1.064,73 1.034,82 1,034.82 Liel 54 106154 1.086 68
2533 JOFR REPROMACH 37.5 65719 93117 EX3.52 HEO.03 703,00 THEED P94 26 HI9B1 #8557 $11.17




SCHEDULE A -4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED BEFORE JULY 16, 1980 AND
ALL EMPLOYEES NOW [N NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 14, 1583
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TIVLE DESCRIPTION MIN__ MAX P.P. | 3IMOS| 3MOS| 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | §MOS | 5 MOS | 6 MOS
2536 |OPR SNG/LNG 1393 3593 1593
1541 [OFR STATION A LIC 976 2976 %76
2543 |OPR STATIONB 733 2738 2738
2566 [OPR SYSTEMS A 37.5 HR L3140 L.139.R& 1.14.34 LO3A0 | 05800 | 108304 1.088.08 L1484 1  1LI484 1,139.36
WHS  |OPR SYSTEMS ¥1.5 HR ko k] 1,1k L0828 91 8) 101045 104847 LB 47 107528 L5.25 L, 10341
2551 |DFR TELEPHONE NGHT 37.5 HR 674,08 545 931.51 Ll 726.00 77193 B29.B0 31.62 911.53 GESASL
2559 |OPR TELEPHONE 37.5 HR 657,19 61 46 91072 68152 0792 75065 A09.4¢ b0l 9072 961 48
063 |OPR TELFHONE PT 175 HR 33008 33307 331D6 33208 33302
5N |OPR WORD PROCESS 63617 103985 o 47671 111.22 9.1 343.22 91876 971922 1,039.56
2367 |FAINTER .18 2605 25.64 15.18 2564 1564 2605
156% |PAINTER BODY TRANSF n» 20,06 2340 nm 27.82 15 40 2140 15.06
2572 |PARTS FERSON TRANS 2504 216.23 26.00 534 2531 237 J6.00 123
1576 |PHOTOG ASST APPR 37.5 HR 657.19 117 22552 680,03 TO3.00 4860 TH 26 B39.B1 £34.52 95617
578 |PHOTOG ASST 375 HR 9IT89| 509645 (06127 viTae|  LDO4sL L0345 103425 LOGLIT | 106127 | 10B645
2575 |[PHOTOG 37.5 HR 107675 ) 120256 1065689 181675 ) LA L1215 116569 1,165.49 1.212.56
2573 |PLANT PROTECTION PERSON pral 13.6¢ 288 23 2295 2381
2574 |PLANT PROTECTION PERSON SR 07 2536 b2kl 07 4T 5.3
“200 | PUBLIC RELATIONS ASST POST ME53 L27406| 123341 ME3E 989.25 L2994 107062 LEL1.31 150987 L1972 L233.4! 127416
1599 |READER METER BSA.27 | JDG94E| 10042 82125 .53 #3126 966.35 LODG3Ss | 103443 | 106548
2593 |READER METER (NIGHT SKIP) BoA2T§ 106848 103441 W25 0333 93126 $i6.35 [OD03E | 103443 | 10624
5% |READER METER SCH B 459,53 22286 T66.75 514.36 §4238 5493 50 634 62 Tihee 16675 1A
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SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTGRER 15, 2005
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ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 1s, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. |3MOS|3MOS] 6MOS| 6MOS [ 6MOS | 6MOS | 6 MOS | 6MOS | 6 MOS | 6 MOS | 6§ MOS
2138 |REPCAD 375 HR 101473 | 104468 | 103302 LOMII | 1036 | tosses| 1o7ers | Laon3s| 1230z| 10eaes
56 |REPCUST NGO SR 375 HR. 1,057.92 L187.90 L 16630 105192 1.079.64 LIDLM | 112297 1,44 57 I, 16630 | LI87.90
2158 |REP CUST ING 17,5 HR PET0 | L1296 1.105.92 8700 100154 ] 103507 105672 | -LNB249| 10582 | 112964
2273 {REP CUST INQ 40 HR 98790 1 LI | 111549 987.90 ] 100204 | 1016227 103033 | Leddse| 2058731 1002m3 ) 1080020 LIGIT] GAISA9] 103984
2066 |REP DIST OFF PT 37.5 HR 987.50 87,90 PRT.O
1132 |REP DIST OFF PT 40.0 HR 92373 92313 923.73 B
205: |REP DISTOFF 315 HR 98790 LIM9es| 110592 o27.90 | 101154) 103507 10se72| laezas| va0ss2| 102084
2094 |REP DIST OFFICE SR 37.5HR 105668 | L6238 | h14477| 1086481 103433 | 100193 100956 L1iR38| LI4ATR] 16238
005 IREP DIST OFFICE SR 0.0 KR 1.056.63 1,16223 118637 1.056.68 1,074.33 1.091.93 1,10%.56 112715 1.144.77 1.162.38
1371 |REPENERGY CONSERY T86.68 | 147508 1.026.99 785,68 §34.73 §81.80 3068 3.9z 1,026.99 107518
2600 |REPREGULATORY INQY 37.5 HR 105792 ] 148790 | ies30 ! 105732 ] 1omea| ionso| Lizzerl| aaasth 1as630  LigTse
2164 |REP SPEC LEDGER §R 37.5 HR 1.014.73 1,144.63 112302 101473 1,036.44 1,058,086 107975 LIL36 |  1.12342 1 L1+i68
1) |SENIOR PHOTOGRAPHER 93695 1,282.56 1.245.9% 956,95 989.52] U0kl 105462 1,)87.20 L119.15 L1522 118489 121743 1,2499% 1,282.%
168% |SEPARATOR PERSONW 2578 2578 25.78
2692 | SNOW REMOVAL LI0L .96 3106 3.
2631 |SNOW REMOVAL OT CALL TN L10L 5343 5341 3343
*295¢ |SPECIAL INQUIRY Akat POST 106457 1.35b.67 132003 105457 1,101.01 1,130.5% L7406 121053 1247401 1,281 55 132003 1.356.67
*2916 |SPECIAL THQUIRY ANAL PRE L9748 | 152604 | 149485 1,19.49 1.193.51 1271962 L32076 ] 136168 | 1402745 144383 1,484 85 1.526.04
*2¢14 [5R ARTZPRODUCTION 43T PRE LOT6AS | 1269 | 139691 | TOTeAd [ 1122241 1LI68.00) LZ3Fe| L2s949| 130527 135104 | 139691 | 144269
2694 |STENQ CLERICAL 37.5 HR 657.1% 985.45 930,62 684,50 T To6.56 8214 gr6av 930.62 IB5A5
2696 | STENO SECRETARLAL 17.5 HR LT | LIGYEG 993.50 81234 300 274 39 25,08 95708 P850 | 103986




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A -4 EFFECTIVE OCTORER 16, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYFES HIRED BEFORE JULY 16, 1930 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN ' MAX : P.P. | 3IMOS| 3MOS | 6MOS | 6MOS | 6MOS | 6MDS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MDS
6% |STOOK PERSON DATA PROCESSING ¥835] Wesz! 9527] ®E3E vﬁ sl smz?) Il etes:
2697 |STOCK PERSON 17.5 HR 682,69 91 Fenl .52 12418 T85.61 g2 B4R.49 449.91 9317
98 |STRKPR ASST MATMGT 37.5HR 104723 115285 [,130.4& 1047113 L0776 L,103.84 t,103.84 13045 113046 115283
2700 |STREPR ASST SR MAJ APPL LI17ar 1,284 .34 1,271.05 1L171.37 1,182.84 1,091 120628 121657 122784 123914 1,260 49 1.261.37 127305 118434
T | STREKPR ASST SR MATMGT 31.5HR 12151 122723 1,204.87 1,121.51 143,21 1,119 120487 120487 1,204.87 1.221.23
21702 |STRKFR ASST SR STNRY 375 HR 1,085.94 119454 117126 LS8 0% 11L5.59 1.145.6% 114568 117118 117226 1,194 54
1551 |SURVEY OPR TRUCK 2625 2578 2525 25328 2578
2722 |S¥C FERSON A COORD DF 3219 3407 11 p R ] 3252 1Az 3516 13.47 3378 3407
6] |SVCPERSON A FLD'TR 3155 3275 3z 3155 v nn
2682  |SVC PERSON A FLD TRN IVF m 07 M0t B
2671 SVC MERSON A GEN APPL 3010 .06 30.54 nan 5054 1106
2673 |SVC FERSON H APPL 2500 2572 1590 25 2572
2675 |5YC PERSON C METER & AFFL 2450 1500 50 2450 2500
2726 |5VC PERSON C POST 9 20,36 2347 36 M6 24T
2677 |SWC PERSON D LK UNLOCK 24.08 24 .08 2406
2585 |SVC PERSON TRAINWEE C5D 1549 19.03 1549 1549 19.03
2670 |SVC SPECIAL DIST 375 HR 1,002.25 L 11052 LO083, 76 100324 12656 1.059.05 Los9.0% 1.085.74 108576 [,11092
064 [SYS ASST SYS SERVICES POST $88.19 1,190,549 11599} §58.19 L1) X4 4R 60 p7d. 7% 1,008.96 1.039.t% 1,069 33 1,089 57 112972 115993 1.190.19
*1963 |SYS ASSET 3Y5 SERYICES POST 3B8.19 1.i9%0.E% 1,151,317 g1 92508 9166 1,001 4% 1,05%.14 1,076.50 111458 1,152.37 1,[50.1%
2807 I5YS PROCESSOR DIST 375 HR 961,14 106883 1 (et 45 96114 YRT.E1 10174 1,017 0 1,044 65 104465 1.069.%3
2494 {SYVS PROCESSOR DIST 20 HP. 96134 106083 105881 6114 9120} R385 991,71 1,003 54 1,015.40 1,028.2% 101710 1047 98 las8.82 L,069.51
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE A - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED BEFQRE JULY 16, 1980 AND
ALL EMPLOYEES NOW IN NON-ENTRY LEVEL JOB CLASSIFICATIONS HMIRED BEFORE JULY 16, 1983
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. |3IMOS; IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS
1626 |TECHWICIAN PROCESS A 3273 32.73 27 1273 un
2312 |TRLEPHONE SERYV REF 37.5 HR 90| 0stdAs] 102533 1459 %21.13 947.14 o1 v | 102533 105148
2811 |TELLER HEAD X1.5 HE 1056468 | 106238 104027 105658 LOR13s| L1100 101020 ) tlap22| 134022 L1613
2813 |TIMEKEER 5¥S SUPP 37.5 HE 960.85 1 106054 | 104443 96085 YRLTS | G149 ] LOt7e8 | oM} L0l | e
1649 {TOOL REPAIR PEREON 100 W% 2324 ki X w2 28.2% 29.Bb
820 |TOUL REPAJR PERSON A pxir 978 1.4 792 2054 29,14 2014 2978
2827 |TYPIST STATISTICAL 37.5 HR 881 40 343 957.89 £5140 S0L.41 922 46 95046 957,89 95789 983 45
| 262 |UPHOLSTERER 2663 2343 1R 26,61 PRI 2172 27.72 2843
2831 |UPHOLSTERER A 30.00 0 000
2835 | UTILITY PERSON SVS SUPP 2304 1406 23.51 23,00 2351 251 24.06
2837 |UTILITY WAREHOUSE PERSON 17.42 23.90 2200 1834 19.14 20.04 2t.04 201 23.00
2849 )WATCH GUARD 2203 22.0) 20
2653 |WATCH GUARD & PORTER Han? $95.34 §50.66 kOS82 B23.61 4147 95929 490.66 #9538
2955 |WELDER 129 29.06 840 Pl 27.82 2840 2840 29 06
2857 [WELDER A 335 3055 .55
2558 |WELDER A QUALIFIED 3260 32.60 1764
2701 |WORK MEASUREMENT ANALYST 109926 | 124296 | 123675 | 120549 13niva] 120086 | 12zam| 12wan| L2895 124286
2861 |YARD PERSON 20065 235 1236 2065 2.3 236 2194

ALL TITLE CODES FROM 2900 - 2999 ARE UACCRETION TITLES
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Schedule C/D

For All Employees Hired After
July 15, 1983 And Before October 15, 1986




Schedule C/D -1

October 16, 2001 — October 15, 2002




FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1983 AND

LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - 1 EFFECTIVE OCTORER 16, 2001 TO OCTOBER 15, 2002

AND BEFORE OCTOBER 15, 1986

PAGE: 65

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION | A 6MOS { 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
Jfon |acCTENGRERRGST T T " Taasigf 58| Tidisds| rmeass | TOMST| 10433 1 807[ Lidsia [ udoled
1500 | ACCT ENGR SR PRE L28B.14 WEE | raesa | e w2003 T amae} ides| 1| Tinese
2 |acctevorRITshHR T T DL 3 105142 dreT | agEsi| unsia] 103637 nIsiés [ iavee7|  13002d
251 [ACCT POST A T 1rsaas : 10109 | 1osass | resmaz| T onzan [ TTansse| stz | vy | ozern
T 2003 |ACGCTERET T T 13125 oo | Lioes | Listst| “ndads]  13swes|  i2fiie| Clgees | dnan| a3smdk
T20m” JAccrreryrsem T T T T Toser | Ty 87833 | wms03 | senve| Toarnn| Twes|  ess 546,49
200 JACCTG ASST CORPITSHR BT BETET 5. oo [ " dmnen|” #HoT1 losas| 161es| iefis
2002 {ACCTG ASST DIST 375 HR "84 7 weann 94036 ose29 | semTs|  omn| T owim
2018 [ACCTG ASST SR CORPITIHE T ein [RTTAES) 19801 | LR dadesdl iaasds
1026 [ACcTGASSTSR TS ER “yazas $80.10 %897 100845
0 [AlcTGASSTsTiMR T T T sioi " b6 8|7 ey
2062 |AOCTG CLERK UPT 375 HR 78854 2799
3060 [ACCTGCLERK TPT I s HR 36734 T R R
*935 |ADMASSTCSDPOST 3 RS | 100057 | T edsaa| 1MEM | ms| s
.. W! . A.DA!A_SET"C‘SDPRE BT, | namr o ;”?'.{2 Illi:llﬂ:j‘l i I Hﬁﬂ_ i ,..I'_]ﬂ'.].! . _I' !7965 i [_.2_06_[6 ] (_,232?7
2957 | ADMASSTMAT MGTPOSTI75H |~ Bo1a| 114547 99,14 102234 | 104697 | T1amies | 100e2e | Liznms|  eser
3915 | ADM ASST MAT MGTRRE _imse| Tizmn 101139 Taede| dirin| 120546] 123303] 126030 128673
*24T1 | ADM ASST METER REPAIR POST Te0as| 15673 9ipab nossse | cosezs| aom2s2| raovas|  Lamxin|  LiseTs
T a3521 | ADMASST METER REPARPRE_ | (opadé| | £30LI9 " | Lodia| Liszes | 115037 | 1 mEST[ 1208037 12Tas| 1 d0Lae)
37 |ADM ASSTSYS SU'PPOST ] B93.23 1,084, 92 493,33 98?.04- 1L 008.19 1,027.3% 104630 1.065.47 1 084 92




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE €/D - 1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER JULY 1§, 1983 AND

AND BEFORE OCTOBER 15, 1986
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PROGRESSION SCHEDULE IN YEARS

FIRST SECONI} THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. | 3MOS GMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MDS | 6 MOS

*2830 " |ADM ASST SYESI)P PRE _ L Lhosgr | 7T 0039 ] tles 0 | _iposs] nphzss| Laeed)| Tha3EE 1T Dudad T es o | 120000

*2847 _ |ADM ASST WORK COMP POST ‘832l dedssz| 1psaa| TTasias| T er640 | 9e938 | 1ezzas|  LM333 | 108833

%2935 | ART & PRODUCTION ASSTPOST | 85898 | Lisi2d| Tamsd| Toosor | Tigdar Teeast ! Tl AT T i@ T

138 _|ASS0C CUSTOMER SERVICE | Tmen| Tmm T332 - -
" 2865 [ASsTCHEMIST T D iag | _Seies|T T Teakan [T 8631 TTRegs | Chia| T waddi 96196

7953 |ASSTEDITORPOST T T semas| T eress| Tuessor 26320 10095 | 103w | Toseon [T 1owas
“hwe |asstriineer 7 UL esdne| naekse]  imméel | & 0ziai ] T TS0l | T TT T 107861 | 1ue2s0

2023 |ATTEND GARAGE - Xy 16,67 1588 110 451 1534 1588 16.67
w0 [ATTENDGARAGEALTERGUBL ~ | 1ea7] T mee| i7" A S WO N T 73 1)

88| AUTOMECH A FLD TRAINER, e | T Tmm| T mss s )

287 |AUTO MECHANIC T TN 2641 2613 T omse] 23 R I 3613 26,42
e [AuToMBCHANICA |7 T hee T THi| @k T s a7 B
72031 |AUTO TECHNICIAN R T T T3 _”_2"}';;5;_____ ) %1 I R I

2025 " [BLackKsMimea T T T T T T T3 6 2667 : %21 %3

2 |CARPENTER - T LA THasf TG T 311 20 L N T T

4" |CHAUFFEUR DISTRICT OPS 371 23.71 7371

2036 |CHAGRFEUR BRBCUTIVE |~ 7 T 17T d288| 33| ael| T nE| A ) FEL ) % M

2040 _|CHAUFFELIR TRACTOR TRAILER 08| " T8 227 2008 2431 55| T 2EL 15.02 5.0 1552
Towas lewEMST T T T 0T T neisad | Tiaes [ wiskas| T seidse | Teddoi| TThdesE| Toesaw|  Taeer| @63 | wiumi]”

2047 CHEMIST SENIOR 37.5 HR e [ adsdae]|  vaarar|” Giesdz| wasesy| raim T amed| Tinss¥[ vzenda [T fasede

" 20397 lcHIEF CLERK GASOPER POST _ | Wsdds| 1FaS€7] hueas | msads| C esie0| w1296 ewros|T _omiii| 100005 | iameas [ iesiaE] T

2056 |CLK ACCTG NG 1 ACCT 375 HR gaol7 | s4edd|  eddez|” TE@ai| T Tesass wEsl |~ Tamesi| Tomma | e973s wrag |~
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - | EFFECTIVE GCTOBER, 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1983 AND

AND BEFORE OCTOBER 15, 1986
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FROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH
TITLE DESCRIPFTION MIN MAX PP | IMOS| 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
" 2085 |CLK ACCTGNO | 335 HR Basgd| T 9d7( Tomiae[  @iima|  mise) eSE| T Adhea| Tamae| o 8453) swmin| T e[ T eiET
2057 |CLK ACCTGROZATSER T4 TReass ' ' o - Taaa| C warde|  Casies | ssk
‘o [dxaccronoimsan T | sissk|T mexn ais|” dnnl " ik e
"1 [oxaccTo Ne ) clas 120 7 wzaz #1534 25493 8755 [ TBMIS
3 |fixadcteNozaas™ ~ T 7 3| T2 el qiEs | Heol{ T R0GT[ T el
25 [cLx accTo Nz ACCTGPOSTR? | ssize|  em34
s |CLRONTLSRCUSTAGCT 370K | YSads| [10deed DT LG0T |7 TL0RLIE | 1,690
720 "_|CLE COMM NO.1 37 5HR POSTSZ nize| — aew ;53| psam| T geo|  Tsedis
_im3 T|CLK COMMNOZSTSHRPOSTOZ | sebrs| T roedd Taiier| " eeeoi 007 | " 3
2067 {CLK COMML ASST HD 37.5 HR si2| T o w6478 | " eeea7| " Tonisd|T sham
207 _ CLK COMML IND APPL 375 HR 93375 | TLesln = N A T] ST YT
2060 11K COMML NO1 373 HR agsaz| | 93337 B431] aad| enes|T mid
2072 _|€LE TOMML NG 2TREAS J1.5 HiR Teez| Easd) T resy] T Eed| | TmedE| ] Tedd
207 | CLK COMMLNO 2 37.5 HR 72887 Asase B3| T sanda | Testes| T meeao
. 200 |CLKCOMMLNG3YISHR T " asien}  Gasad| eoedd oo gssel | sehag| st T widz
2052 [CLK CONE ANALYS 375 HR 67272 1449 Wer| 34| Faose| Ties
_1s _[CLK CONTROL CUST SER 40HR msaz}  gBar susal_ T aeas)  _emss| T o1sd
2085 " [CLK CONTROL PROP MAINT 37.3 aoe2n | 106211 976.14 99334 | 101057 | 102767
| 2004 [cIXpEPOSITIZSHR - | sene7]  9seds| _eies | werdz| T esTas| wsss
10 |cik BxEéUTIVE 3R Taiz|  esnos s0.59 | sezas|  sea3e| T “o0e23
2070 |oukgENCUSTEERSGONR T | asads| _esame| s265 7 T ssa27Y TReDE | aiosT
2089 CLK GEN MATLS MGT 6B1.11 97781 §30.98 5992 BB2 40 9i8 E5
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SCHEDULE C/D - 1 EFFECTIVE OCTORER 16, 2001 TO OCTORER 15, 2002

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1933 AND
AND BEFORE OCTOBER 15, 1996
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FROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MaX P.P. | 3MOS) IMOS | 6MOS | 6MOS | 68105 | 6MOS | 6MOS | 6MOS | 6 MOS | §MOS | 6MOS
2081 {CLK GEN NO | 3.5 HR 3582 9 91038  B35E 85931 sBeTi $86.77 nef|  swoig|  emaT .
2185 [CLK GENNO LDHR assez|  endr|  emas|  wsE2|  sssE gs.29(  g6sor §1476 | 88453 894.21 Wi 3T 9nad 23137
g3 |CLK GENNO 2375 HR azbos|  swexs|  smsze|  amae]  a3das)  adorz| asbas | wnad|  am2ii| 4289 seaer|  SM31 525.19 53623
2% |CLK GENNOJ37.5HR ma|  asi2e|  aserr|  2m WIS ZE2IB] 069 | 67| I w651 |  anag|  asen 48126
263 [CLK GENNOIQCST visse| dsasz|  omar|  msset  oer|” waeds)  estar|  asedel  esraz|  esta|  emm]  wmax!  dmail elsm
&‘IZI} "|CLK GEM TREASURY 37.5 HR 170.70 948,23 95838 BF0.70 BELC.45 800.17 §99.59 Wt 91940 919.11 938.E7 94864 95B56 J68.23
2076 |CLK GEN ) MKT ADY 37.5TIR Tssdzo|  ssivo|  emier|  smazo|  esassl smaes| 9134 asgs|  eszse|  sazed|  es238|  sez13|  emer| e
2082 |CLK GEN 1 PUR QC 27.5HR Bas59]  r20s|  9e2:| ks RN seang| 90180 Nise|  eman|  Tesate|  sazee| 9s2s1) 0 ee22p| 97208
2088 |CLK GEN 2 MKT ADV 375 HR acine|  ssa| CoSazas] T wased|  asseo|T  aee|  49mse|  smsae|  sseag|  swoo]  s2Bs|  sisd]  sezas 55329
A8 CLK HD CLAIMISECTY J1.5 HR 95198 1.04% 84 l,DiO.ZI 954 98 [rery 97352 48336 #9287 1,062.30 1.0LL.77 1,021.30 103076 1,040.21 1.049.k4
085 |CLK HD COMML 375 HR 95408 10eesd| 1ow | esasE|  weas|  em 98336 7| woozac] LT Lp2de| L0 LMod1|  advEs
931 |CLX HD SECTION ACCTG POST omag| e | LM4sa6|  wiess|  sasse|  ssgre|  eoawe | 1oigie|  (osads| 108037 1pwrs| LI9e|  14sas | Lithal
oL LOUK M0 SECTION ACCTG PRE @il 1mess ) wameial aiied| erad| vederd] wndie] 1aea] R ynmaa| w2ma7] L2seE| Liseae|  1Fhes0
2583 CLK HIURBAN AFFAIRS 95298 eamis| 021 vsame|  Tesdas|  emaez|  emads|  wesr| oozae| wonz| reziae| rwers| rew|  roess
17 |CIK HEAD CONTROL¥7.5 9877 | taaesa | 1a30s8 | 9mm| 1meds7| 10193 |  neasdi| nasias| veeraz|  resaoz| Cressyr| nanare]|  Laanes|  1,Mess
87 |CLK HEAD CUST $Y€ 375 HR sdLg2t  orra| Toemnas|  seaz|  wae3s|  os090|  essss 9045 9pa78|  96a37|  omasa|  emsI om3ls| wTm
2091 |CLK HOUSE HEATING 17.5 HR W0 5BS4L 55338 6630 19817 33007 200 42579 45067 48962  R215 55338 58541
2089 | LK HOUSE HEATNG 4 37.5HR so22|  sosaz| Cwsoa|  sexx|  emazo| essiz|  edoaa|T woua|  wsiaz]| Csiaz| T osinu{ s s enz
2705 [CLK HOUSE HEATNG B FOST 98 1836 | sxose|  s0s27|  3ease|  4t03a)  4d2ssl #3503 wvaz| T aseso| C 471be|  amdma]  ove0s|  soszv 520,46
20 CLE HOUSE HEATNG B 57.1 HR. 293,84 . Sesdl 55671 9884 . s 5615 35481 41347 442.[2. 41077 499 40 3ZE07 55671 58341
264 [CLK INVENT CTL MMD 57.5 HR Cwa0o0]| 103480 ap2sie|  sw000f oaedr]  esedr]| Cowekde|  9mvse]  emmnl ey wez3] w7 1pislel  iedaso
2724 |CLK METER REPAIR SR 84751 sant|  wses|  mrs 85621 B64.96 7368 88239) #9112 809.4 908.53 1 #15.95 934.67 93467
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FAGE: 69

LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE CI¥- | EFFECTIVE OCTOBER 16, 200t TO GCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1923 AND
AND BEFORE OCTOBER I5, 1986

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MiIN MAX PP |IMOS | IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MDS | 6MOS | 6MOS | 6 MOS

Jvsp |CLKMTRRPRHEAD37SHR Bad| “Tésral  eseza| TEeaal] Cedzso[ T einds|  dman]  slese| T seess|  edesi| T 9s92b|  wemrs] T emaa|” sma
2103 |CLK PRICE MKT ADY 37.5 HA sisaz|  omdr| T oztas|  masmr|  messa| TEss20|  Besds CITETY 4 W] 9T onzas| ey
2109 |CLKSPECIALLEDGERJISHR ~ |  3saz| 95796  o4s72| Tessma| hdob) ' seods §7247 Bsa| Thoenr|  ooves| 9] T assar]  sesm[  esres
113 |CLK STOK MAT MGT 375 HR e1zez|” éanib|  ewed|” ezaz| e ezest|  wsied|  sam| Tetrrr| T esams|  wsioo|  eeses|  emomz| e
N [CLKSTORMKTADVIZSHR | w24 |T " asasal  siai|  pwmee| _mmr| T snae] T s203s wds] B sati| 85706 sesan|  ema7|  tmase
15 |cLi STOR STRRY TRUCK OF 1957 wom | oiss?| oorez|  vewor| ovaide  meoe]  sa00|  e2ms4|  enaz|  eserz|  smse|  semes|  soder|  Tsuasy
| 2003 [eik TELLER 315 HR Do mead|  heess  odser  maei7[T  sdasd| CwGeel]  TSEIT| T wsdnl W] Senadt  fndi|  Sdame|  93662|  dases
| 136 |CLK TELLER 375 HR POST 92 a9s | mazee|  Tenss| Tewe| T Tamve2|  eraz|” Tessar|  meas|  mras| wssds]  mear|  swse|  mmss|  eizée
e [CLEKTRAFFICT5HR T oeeraa|wieadey niszre | 106733 | em | s Loesss [ Tiiesas|  wnew|  zezi]  uisade| wusser]  aszde|  Leszss)
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - | EFFECTIVE QCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1953 AND
AND BEFORE OCTOBER 15, 1936
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - | EFFECTIVE OCTOBER 16, 2001 TO OCTORER 15, 2002
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LOCAL 101 WAGE PROGRESSION SCHEDULE
. SCHEDULE C/D - | EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1983 AND
AND BEFORE OCTOBER 15, 1986

PROGRESSION SCHEDULE IN YEARS
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LOCAL 101 WAGE PROGRESSION SCHEDULE
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LOCAL 101 WAGE PROGRESSION SCHEDULE

AND BEFORE OCTOBER 15, 1986

SCHEDULE C/D - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER JULY 15,1983 AND
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1983 AND
AND BEFORE OCTOBER 15, 1986

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH
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LOCAL 101 WAGE PROGRESSION SCHEDVLE
SCHEDULE C/D -  EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 18, 2003
FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1983 AND
AND BEFORE OCTORER 15, 1986

PROGRESSION SCHEDULE IN YEARS
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTORBER 15, 2003
FOR ALL EMPFLOYEES HIRED AFTER JULY 15, 1983 AND

AND BEFORE OCTOBER 15, 1996
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE C/D - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 18, 1008
FOR ALL EMPLOYEES HIRED AFTER JULY 1%, 1983 AND

AND BEFORE OCTOBER 15, 1986

PAGE: 122

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX P.F. 3MOS | IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6 MOS
SEPARATOR PERSON 2434 2578 1557 2436 24.58 . 4 84 25 06 23,28 15.57 5,78
snow REMOVALLIDL _ | hsg vise| wmes| C T o4 v et
|svow REMOVAL 0T CALL N Lo 5341 s3sa3 | sas ' T I A -
{SPECIAL MNQUIRY ANAL POST L6AST [ 135647 132738 [ 10637 ( 109375[ (0398 | GISAi6| L8136 | L2057 4339071 126499 129006 13273 135667 |
SPECIAL INGUIRY ANAL PRE L9749 | LS04 [ tamaaz| L1ovas | 120033 | 1zedas | 129602 | 132847 | 136170| 6.398%7]  1azidr | 1as0q7 | Tawsi3 b 1smmd
_|srArTarrovucTioN AsST B | 1763 | Tadzes | Taekod | TTAGAN | 100508 | i1 | Tame26 | Tiamatt hass | iaseis| i | T awae| 106l 14|
STENO CLERICAL 373 HR T Uanse | s | T38| awse 47166 50088 [ 53596 s68.31 s036|  63240]  e64s1|  @aed| TG | 7094
|STENOSECRETARIAL 15 HR | G3AT| sdsd| TR\ et em (ewsr| T esea0{ oass] C msS2[ meai|  wsis| s Tiedel T aowe]
STOCK CLERK SNG37.50HR. | 2396 60| Bee| | 196 I ' B -
STOCK PERSON DATA PROCESSIN " son 38| 97eer | 96asd| #9838 _ 906.7|  9i3ss| _ 31891 maem|  ovm| sesin|  sBn|  s@s|  sam L)
STOCK PERSON 37.5 HR 2| mer| ewzs[ a2 40501 G993 AMBA | 50074 | 5465|5798  glads|  eweas|  emas|  Tie
|5t assTMATMBT TR | lowraa | Lisaas | raa2id| Tieerad | Tiesia| rosaas | nomsE] iamas) nemer| T idiodr] 1inad| Taares| Laaar| rasies]
STRKPR ASST SR MAT APPL L7 | rasa3e | amos|  LmaT|  numess | Lisen | amsas|T 21657 | 1227RA | L2906 | 129049 | 126177 12785 | L2844
03| STRRPR ASST SR MATMGT 730K 112131 |_ 6203 | 07650 L1assn| _ nizby | niased | 455210 ~Tisssa} ciseis| idssha | Tiesas| 13068 | dmesm| 13Em
T2 _|STRKPR ASST SR STNRY 375 HR 208838 )  Lasess | Lime3| 10898 10958 | (uont | idoee N A M A T e T
2651 Jsumvey OPR TRUCK N Y Twa | Tin| TN TT as|T A4 T 3563 | aseed 10| 2576
" “zm2 " ISVC PERSON A COORD DF 319 | ass| sae| B3 TSz ne| B 3407
[ 2660 [SVCPERSONAFLOTR 7 T i 3ies|T e Tl T B@|” "an|” s} sws| _um
" 7682 |SVCPERSON A FLanN_mr T ne| Tnar| nms M7 -
2671 |SVCPERSON ﬁTlENAP!’L NN 034 e |” 3085|3065 dars)TT wez|T wsa)T e
2673 |SVC PERSON B APPL 2500 282 2526 25,11 B3| m5| 88| s prETy
2675 JSVC FERSONC METER & APPL 50| A6 sk N Ty 28| 2489 ) 2500
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDILE C/D - 4 EFFECTIVE OCTORER 16, 2004 TO OCTOBER 15, 2005

AND BEFORE OCTOBER 15, 1986

FOR ALL EMPLOYEES HIRED AFTER JULY 15, 1983 AND

PAGE: 123

PEOGRESSION SCHEDULE IN YEARS .
FIRST SECOND THIRD FOURTH I FIFTH
T
TITLE DESCRIPTION MIN MAX P. P IMOS | IMOS | 6MOS_| 6MOS | 6MOS | 6 MOS { 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS
2126 |SVCPERSON € POST 98 2036 2347 2315 2036 2066 2038 .2 182 2189 un 25t 2 .15 847
" 2677 [SVC PERSON DLOCK UNLOCK 28| 2e0s| By mes] o2l aus| o ma] o me|  as 2906 : ' T
2670 BV SPECIAL D[ST 3? 5 HR ] Dﬂ" -25 1110592 IOWSS I,DO.E.ZS' 1460307 ) 1:023t93 ].,ﬂ33.7‘5' 1,045.60 1,056,429 1.067.30 l.ﬂ?s‘.” 1.059,60 ) L.193.B5 111692
| 2663 [SVSASST SYS SERVICES POST BBEA9 | LISOES| 115993  GERas{  SIBM4 oage0 |  993:|  to0se| 109008 106933 togesz| Laem| Lisess| Lae0ae]
207 | SYS FROCESSOR DIST 37.5 HR 96104 | 106983 | 1LOSBEZ[ 96114 91201 ogzas| oman| rotss| rmsao| t02szs| ronie|  vostes| Troseez|  Losess
" 243 ' [5YSPROCESSOR DIST0HR o6iaa| 10es83] 10see2| T oesrsa|  enza sgzes|  emam| 100as6| roesen| 1ome26| 103710 nosnge| rosesz| 106083
2626 (TECHNICIAN PROTESS A Ty nn 3064 ) 12408 el T 3248 nel ol T B
2Bi2 TELEPHONE SERY REF 3T.5 HR Lo k] 1.051.a8 ] 103533 94 D9 910.61 o0X 26 - 041 8¢ 7753 B33 ) ORET9 1,004.38 1,026.00 N 1,035.73 ],U.’;l.'ls
T a1 |TELLER HEAD 375 HR toseed | va6zaE|  1amsa| 1esees] 108027  Lomrss|  lomsar | rosees|  tacest| Limos| 1asest]| vieir| nisves|  Lrezas]
2813 |TIMEKEER SYS SUPP 37.5 MR o05s| 108954) wssan|  ssass]  emes sezsal  omaé | e raases| uezses| roeso| 1e7et| 1esmanf  Loswse
28419 |TOOL REPAIR PERSON 2106 A 2852 2106 .23 2737 2747 ma | Caes| et mie|  amss| msz| O zess
2820 |TOOL REPAIR PERSONA w|  nm witl  me]  omos| |  ma| msm wr|  me|  owes| ma] T ey mam
" 2827 |TYPISTSTATISTICAL 375 HR se3ss | sezes|  sse2 503,85 509,65 sis46| s s27.11 saes|  se|  sese|  moe| Tsseaz|  se2os
" 2829 |UPHOLSTERER 83| a3 wia] e 680 2698 | 2728 17.42 .62 2w 2785 maG| 2843
THn |uenovsTeRER A © ’ 3830 3000 »n 30| 258 858 20,14 wa|  wn] e 1T '
D 2035 JUTILITY PERSON SYS SUPP pmoe| 2406 381 soo|” woa| 38| mze N3] 14| s ne| Tnms| Tmal e
Ta jonuimy W AREHOUSE PERSDN 730 ] e 730 | sar|  msa|  es| o] 16 179 1250] 1334 | 1M
"ot | WATCHGUARD 7w 2e] Cami wm wer| T as| oam| ma] am nor|’ i ]
7453 WATCHGUARD & PORTER 33028 57630 55176 MM 354 8B 376,50 4412 42873 45330 47791 S02.54 $37.14 5L 57838
2855 | WELDER 1 ] 2906 mws| | s mes | nm el mu| %]  mwu 1858 B 1906
2857 |WELDER A T ) 28.83 30,55 w025 2.8 29,08 237 29,06 2957 s2s| - sass ' T ’
" 785 |WELDER AQUALIFED 7% 1260 1228 | s} mar e wes| sz 320 1
2707 |WORK MEASUREMENT ANALYST| 110926 124236 | 120675 | Li%92a| 120267 | 120549 | 12068 | 120285 121620 122140 1.22650| L23hea| 123675 | L4298
2461 |YARDPERSON 2065 #n9s| 1w 2043 e8| T Tua| T usdd  aes| 0 sl 227 294 322 N8| B9
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Schedule E/F

For All Employees Hired After October 15, 1986




Schedule E/F -1

October 16, 2001 — October 15, 2002



LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDVULE E/F -1 EFFECTIVE OCTOBER 14, 2001 TO OCTOBER 13, 2002
FOR ALL EMPLOYEES HIRED AFTER OCTORER 15, 1986

PAGE:

28

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN Max P. P AMOS | 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | sMOS | 6MOS | 6MOS | 6MOS | 6 MOS

2928 [ACCT ENGR SR POST 518.31 LETRAT 114516 91438 94319 968,79 993159 1.019.16 104438 106957 1,0%4.75 Lnaw 1.343.1& L170.47
2314 |ACCT ENGR 40 HR 94273 120023 Lerga? 9817 1.004.94 105020 L0592 107267 LN39] L1 113637 1,157.6% 147887 L0023
*2n1 |ACCT POST 969.64 £207.23 1,183.43 96964 993.40 m7.14 1.040.92 1.064.65 1088 .42 L2l 113594 L1573 118343 1207.23
2001 {ACCT REP 40 HR B49.17 96,49 934,42 84917 A58 89 B&% 61 $76.33 #54.03 "rT6 207 46 ot 92690 93682 Q46 49
W17 JACCTG ASST CORP 40 HR pard ] 102153 107,89 pard -] M4 95177 %1.21 944 95040 5 bt B 1.008.43 LOt7.9 1.027.53
2006 |ACCTG ASST DAST A HR avror LTI 9T 3910 902,50 9119 92148 43080 0.3 4981 25929 D687 07824 173
BY JACCTG ASST SRCOAP 40 HR Wi 134658 1.130.68 by T 1.003.57 LO9.43 103537 104125 106752 §083.00 108081 LI4TS L[30.68 L4638
D15 |ACCTG ASST SR 40 HR 932.E1 1,027.53 LOI7.59 932.83 M134 951,77 961.21 oML 430.10 W 900,97 1.00B.45 LOI7.39 102153
007 | ACCTG ASST 40 HR #3.m 9773 a7 H 301 WL50 LHE ] §21.40 930.90 0.3 51 95929 ] L2 ¥l o]
2125 |ACCTGCLERK | FT 40 HR 78B.51 33542 L 18351 793.28 ToBDL 271 #0747 81220 B14.94 B2L.66 B26.41 LIS 83582
7122 |ACCTGCLERK 3 PT 40 HR pixd ] pLEE E] 237.66 23166 7.83
1597 [ACTIVE SUB BARG EMPL . *
"3 L ADM KSSY CSDPOST T UL T VRS Wb mn WM 30,59 25441 97800 100137 102514 10347 100229 109501
*2956 [|ADM ASST MAT MG FOST 0.0 HR 89314 114547 L2058 299.14 9a3.76 E 4D 971.08 97712 102234 104697 1.071.6% 1.096.23 1,120.88 114567
2970 {ADM ASST METER REPAIN POST 91044 1.E56.T3 L1azie o048 W58 950,73 JEA 35 X k] JELER 1.053.2% 1002 82 1107 4¢ E132.10 115673
*2966 | ADM ASST SYS SUP POST 9333 108492 106567 #33.33 Nl %16l 930,75 96999 A9 L00S.19 1.027.36 104650 1,063.67 168492
¢ | ADM ASST WORK COMP POST 438.52 £068.32 1,045.33 fALE Y] 261,49 AB4 45 0744 w42 3144 97640 990,38 238 104513 E068.52
*2954 |ART & PROD ASST POST B5k.9%6 L1523 LLZ194 85496 B14.19 N7 545,60 97583 1,005.07 1414.31 1.063.50 L0271 L1215 1,151.23
1715 | ASSOC CUSTOMER SERVICE T4 84823 i nan o367 54853 6234% 693,40 T2 848.2)
2019 | ASSOC CUST SVIC REP POST 2001 HI5.K3 T2 .5 40593 454,75 500.68 S4t0l 39254 6847 65439 73032 776.25

l_zus ASST CHEMIST 76549 961.96 4231 Ta5.19 T4 85 BO4 33 215 44187 463 51 481,10 90229 912 64 4131 D6\ 96
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SCHEDULE E/F - 1 EFFECTIVE OCTOBER 16, 2001 TO DCTOBER 15, 2002
FOR ALL EMPLOVEES HIRED AFTER OCTOBER 15, 1986

LOCAL 101 WAGE PROGRESSION SCHEDULE

PAGE: 126

PROGRESSION SCHEDULE 1N YEARS

FIRST SECOND THIRD FOURTH FIFTH
!
TITLE DESCRIPTION MIN MAX PP, 3MOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 5MOS | 6MOS | 6MOS | 6MOS

*2952 | ASST EDITOR POST 8719 107935 L0s6.01 B47.19 mae| w15 9679 94000 963,20 964l | 100959 Lo3281| 1gsemt| 109933
2370 | ASST FIELD REP 95436 | 109239 107080 95436 %6413 98197 99526 | 100936 | 102350 |  LOITAT| LOSIGN | 1Ded77 | 107861] 109259
223 [ATTEND GARAGE 947 16.67 [EE: 9.47 b 1081 11.64 1236 1309 13.50 145) (524 1588 15,67
2022 |ATTEND GARAGE ALTER FUEL 16.47 9% 2132 1647 7.0 1755 1B.08 st | 19.16 1979 024 .77 HEH na
24898 |AUTO MECH A FLI TRAINER 2604 %2 28.06 26,64 2877 2694 2210 728 743 22.57 bri i) 2790 1806 82
2487 [AUTO MECHANIC 484 26.42 2613 254 496 513 sl 2543 25.56 2.7 228 2600 8.3 642
439 |AUTO MECHANIC A 15.60 2714 %9 2560 2504 2543 2606 2623 2837 26.52 2640 %84 269 74
218 |AUTQ MECHANIC APPRENTICE 1548 1484 1a24 HE nH 1200 1241 1272 1303 1330 1362 1203 1424 1454
2631 |AUTO TECHNICIAN 26,64 822 2806 26.64 %1 6M '’ ns 743 2157 733 790 806 w1
2025 | BLACKSMITH ‘A’ 2535 2084 26.67 2535 5.5 2563 578 pLEL] 2607 26,23 2637 2631 2667 2654
2031 |CARPENTER .7 2.3 24508 2478 2482 25.06 3.1 FLE L] 2552 2544 257§ 1594 208 .26
2714 |CHAUFFEUR DISTRICT OPS 271 amn n [

2038 | CHALFFEUR EXECUTIVE 035 2423 HIY ] 2285 2.0 2313 2326 nyY 1354 21.68 261 2354 2409 .23
20 |CHAUFFEUR TRACTOR TRAILER 240 2552 3.1 408 iP5 437 2449 2465 2461 2493 2509 L) 3.3 2362
2033 {CHEMIST SENIOR a0 HR LIBR0Z | 135928| 125200 L1802 L9513 | 120225 | L20935 121647 [ L2230 LI3076 [ D23TBY | 124498 125208 128928
2029 |CHEMIST 40 HR Lgse | 107405 L15ga% | LOWRSM 103400 | Loa9sE|  LOSSI | L0BOSY | 108627 | LINRI| LIZN3&L 1,14289] LIsB4S| 117408
#2938 JCHIEF CLERK GAS OPER POST BS4.B5 | 114567 1.116.48 85485 86290 NLY6 $42.06 7111 100019 102024 105834 108740 | L1164E| 114567
2615 |CLK ACCT NQ 240 HR POSTRY $5B.24 83434 5142 $58.24 590.54 623,48 636,14 43875 72134 5402 186,64 B19.27 85192 88454
2184 |CLK ACCTG NO1 ACCT 40 HR 549.07 4549 936,62 845,17 B55.59 46361 7833 BER.03 E9T.T6 90746 TN 926,90 914,62 34549
2050 |CLK ACCTG NO | 40 HR 83382 933,37 92343 83582 558 85529 B65.04 B74.76 834.5) 804.23 503,99 91373 92149 far k)
2105 |CLK ACCTG NO 2 40 HR 79254 BRase | R7saT M4 862,07 BILM 82038 82949 81874 34189 857.06 26620 87537 25454
2734 |CLK ACCTG NQL 1 Clag 73729 933.37 91375 737.2% 756.92 77651 796,11 §15.76 B35M §54.83 87435 w9ads 213.75 93337




SCHEDULE EfF - 1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: 127

PROGRESSION SCHEQULF IN YEARS
THIRD

FIRST SECOND FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP AMOS | AMOS | 6MOS | 6MOS | 6MOS | 6MOS | §MOS | 6MOS | SMOS | 6MOS | € MOS

2733 JCLK ACCTG NO. 2 CIAS 561.75 ToZ.20 68815 36175 $75.80 58946 603,87 61792 GIL98 64601 6007 a2 6E815 oz 0
2715 |CLK ACCTG NO.2 ACCTG POST 92 338.24 454 80252 55824 684 54 w752 BB4.4

2156 |CLK CNTL SR CUST ACCT 40 MR 95498 10483 104021 SR8 L 46 97392 93336 9157 1,002.30 100LTF Laxl.3e 1.030.76 L0 2E 1,045 54
2712 | CLK COMM NO| 40.0 HR POSTSZ Ta2.29 933.37 91375 " T56.52 776.51 19611 815.76 $33.22 85403 47460 40415 9375 97
2719 |CLK COMM NO-2 400 HR POSTSZ 56133 I 6X8.15 56175 13m0 58956 603.E7 17152 #1568 44501 660.07 62412 GRE(5 22
M [CLK COMML ASST HD 40 HR 941 .82 9481.73 316 k] S539 95099 95558 260.15 478 964.32 973,94 97 483,18 Tl
270 |CLK COMML INDL APPL 40 HR, 95374 1031 102138 93275 S43.50 95319 96294 LT L "9 100w 10062 102038 103111
1141 CLK COMML ND 1 40 HR FELEF] 93137 923.48 81582 B45.58 855.29 £65.04 17476 #3453 E94.23 90399 81373 91348 ayyy
2)47 |CLK COMML NO 2 TREAS 40 HR 63862 45 54 5908 £38.61 663,13 64735 s 363 761.52 786.12 066 n527 85915 424 54
2144 |CLK COMML NO 2 40 HR 79294 B54.94 Brsar 3 £02.07 Bl124 82035 429.59 834.74 B47 89 B57.06 B&6 20 B75.37 B84 54
2148 [CLEK COMML NO 3 40 HR 45549 645,42 626.43 8549 11450 ST A 5E2.48 53147 S5a6 946 53894 T A2 626,43 w541
034 |CLK CONS ANALYS 40 HR 67272 71449 640 1171 632.90 69003 526 T13.42 723.60 e 196 75408 6430 T8
15 LK CONTROL CUST SER 40HR asn 93337 93149 nsg 243,38 §55.29 5304 §74.76 8453 e 599 913.73 pr=E ] 93337
2110 |CLK CONTROL PROP MAINT 40 B90.29 1,062.11 1,044,534 2.1 507 45 92464 4] .82 959.03 976.14 MM 101083 1,027.67 £ 04,34 L6211
2151 |CLK DEPOSIT 40 HR. 86397 94 40 95443 1491 %69 BERA B58.20 YL U166 nra 93715 94636 95643 964,40
X7 |CLK GEN CUST SER 40.0 HR 35846 S54.52 G5L1G 15846 35107 47373 45617 489.00 51165 35427 306594 419.57 652 19 634,82
216 |CLK GEN MATES MGT [ LA} brrr 98313 2111 ey I Fri Rt 200.94 81048 339 EN9.40 grexs 94333 #7761
2185 |CLK GENNO 1 40 HR 352 98Iy 348 21581 84558 $55.2% B63.04 047G 834.53 g W] 903.99 373 923.43 | 3137
2616 |CLK GEN NO 1 20 HR FOST2% 514.16 93337 £91.8% 513.36 55948 601.35 (2P ) 68434 787 ST L8 nso3s | moLss 93337
2192 | CEK GEN NO 2 &) HR 3eD.5R 476N 46698 380.5% 390,07 3575 409.36 41497 420.57 41817 776 45739 46658 4761
2195 |CLK GEN NO 3 40 HR 06352 421.96 +D5.66 %) prL N 15078 17r9% 29503 A2 1925 3!1.39 30 52 405 £ Lord
364 [CLK GEN MO QCSF 40 HR $i556 5862 983,31 935.56 %40.97 4615 93147 956.76 w212 96734 972.71 7.0 58331 930.62




SCHEDULE E/f - 1 EFFECTIVE OCTOBER 16, 2001 TO CCTOBER 15, 2002

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: 128

PROGRESSION SCHEDULE IN YEARS ]
— FIRST sr:?(mn i THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN | MAX P.P. | IMOS | 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | ¢ MOS | 6 MOS | 6 MOS | 6 MODS | 6 MOS
61 |CLK GEN TREASURY 4n HR 100 G6a. 23 954,36 870,70 BE(.45 a7 99,35 0066 91940 G20.1n WIEET ¥ 564 9536 Y6R.21
2176 |CL¥ GEM | CASHIER 40 HR 863,15 60,71 50.82 BELIS ETLH BEZ.63 B92.38 w22 911.B6 92163 9313 HLOT 45087 D73
2ibh |CLK GEN | MKT ADY 4 HR BE4.2) 981,70 97187 BR4. M) E93.03 05X .66 91344 42114 33250 942 B4 LY 1 962.13 LHE T YEL70
Z1%C  |CLK GEN 1 POR QC 40 HR KT4.59 bl 228 E74.59 R4 394 D& 903,80 3.4 92313 933.06 942 80 32,57 Y022k u7z.0s
2215 |CLKGEM 2 MKT ADV 40 HRE 39567 49186 482,25 39547 40332 4494 424 92 #3407 =i 45).39 4100 7281 48225 491 k&
2337 | CLE 1D CLADMSECURITY 46 HR 954 5% 1,549 8a 1.040.21 4493 Bt 46 S1392 2833 99287 1.002.30 1077 102136 1,030. 14 1.040.21 1.M%84
2202 |CLX D COMML 4G HR V5458 1,049 84 1.040.21 954,98 LIS X ¥131.92 SE1.30 S92 ET 1,002, M) 101137 1.021.0 1.030.76 1,040,210 1,049.54
*2830 |CLK HD SECTION ACCTG POST 138 11747 LS s P1538 S350 55379 90398 101214 104438 1.064.57 1,004.75 L1257 1.1045 16 1M0AT
2581 |CLK §ID URBAN AFFAIRS Hid 98 1,049 By 1,0d0.21 95498 54 At ¥73.492 Vg1 38 P02 27 100230 1.011.37 102130 1.030.76 104021 1H9 84
2579 |CLK HD URBAN AFFAIRS 40HES 0505 1.04% 34 1.44.21 954.95 96446 RFER HEN.36 92 BT 1,002,530 1011.77 1.021.30 1.030.76 1,040.21 104954
2257 CLK HEAD CONTROL 40 HR 98773 114658 113058 LT S 1.003.57 181943 1.035.37 105125 100712 L0 .02 1.0794.91 1.114.79 [RETHEY 1, 14658
221h |CLK HEAD CUST SWC 40 HR 94} 52 wiim yi106 w4182 qag 3% 950,99 955,58 15 9478 H37 97394 91851 94316 .
123K [CLK HOUSE HEATNG & 40 HR 622 906,12 ET5.04 556,21 §27.20 &35 17 6E% 14 72014 5113 78212 51811 [ZEXI0Y 8504 M 12
115 | CLK HDUSE HEATNG B POST 98 308,54 52046 50827 308456 410,74 220 43513 34732 45950 47169 433,88 496,08 508.27 52046
1239 |CLK HOUSE HEATNG B 40 HR 265.68 520,345 A% oS08 W7 316,64 ML M54 LAY 41556 44197 468 46 A94.94 $20.16
2635 |CLK INVENT CTL MMD 40 HE 940.00 1,034.80 1.025.16 930,00 949.42 958.87 D6E36 977 R4 F27.11 P4.75 1,004.23 101573 1,025.15 1,034.50
2724 |CLK METER REPAIR SR 151 034 67 LR 4750 BS6.2S Eod R4 87368 g2 39 o2 g2 G085y U259 93467 P34 67
210 |CLK MTR RPR HEAD 40 HR 2304 YR1.73 e Ra3.01 90250 #11.96 214 LET ) 40,36 4RE] §59.29 w8 7L I8N 9§2.73
214 |CLE SPECLAL LEDGER 40 EIR 33582 L L 72 835,62 4300 Ba0.24 47247 5464 EOG.2T 509495 Y213 933,47 HEN 957 %%
2283 |CLK STCK MAT MGT 48 HR 61042 68310 676,02 41242 619.51 626,57 633,64 .72 7.7 55454 661,90 G699 B7602 BE3. 1D
2240 |CLK STCK. MKT ADV 40 HR TG 8BBS54 87557 Ta2.4 FIZUF Bil.24 52038 32959 BXET4 247,39 B5T.06 366.20 §7537 58454
1155 |CL¥ STCK STHRY TRUCK OF 36 Ta%.01 9B 47 o162 a0 0l TELGG FRG4 A15.%0 ALB4 843,73 E58.72 B73.60 ARE.H3 #0342 P18.57
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SCHEDULE EF - 1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

LOCAL 1131 WAGE PROGRESSION SCHEDULE

PAGE: 122

PROGRESSION SCHEDULE IN YEARS

E IRS% SECOND THIRD FOURTH FIFTR

TITLE DESCRIFTION MIN MAX | o IMOS ) 3IMOS | 6MOS | 6MOS | 6MOS { & MOS | BMOS | 6MOS | 6MOS | 6§MOS | 6 MOS
) CLK TELLER 40 MR BHOET Q% 3662 2947 35549 26861 B78.33 2801 7176 W74 91721 92696 6,67 Sy 40
1% TCUR TELLER 408 HR POST 92 631.59 242160 £Z1.8% 61196 5361 67412 695,17 7628 w2 7538 TR £00.50 w85 Ms
2258 |CLY TRAFFIC 40 MR Low?3x | sz 115276 106733 .07 81 LO9E3% | 109578 1195291 Lia7e| razar) aa3a36( Li927] pas2zel enss
I35 JCLE TYPIST 40 HR Jaz62 64547 61513 242 17190 4315 81344 463,72 49401 52429 55457 58435 815.13 S 4T
264 | OOLLECTN CONTROLLES: 40 WR 91083 | 140747 1,013,606 oz NI 93411 94578 951.43 W04 9E0 67 99236 100397 r0ise0| L2747
112} |COLLECTOR 96747 958.96 LLLY< BET 47 §77.62 #8772 BO7.8T W17 S18.08 i i 23840 wa 47 958,63 968.96
1647 [CORROSION TECH HELPER 1131 1379 1724 1211 128 1348 1384 1449 1304 i5.5% 16.13 k.67 17.24 1.9
249 | CORRIOSION FECHMICIAN 1837 nm 0326 1897 1191 1947 2001 .97 21.08 .61 2216 2 2336 01
21310 JCORROSION TECHNICTAN PRE 52 9532l LT 108765 | $53.02 LA 98305 ourag| LM% 1o0rke ]l maies | amT) aRmM] s L7
2650 | CORROSION TECHMICLAN SR 2382 2756 w1 pit:] 4.21 24.57 P22 2532 1570 6a7 A 26.52 Frall 2156
W0 | CREATIVE SERVICES ASSOCIATE Bad.L] 1,102.66 L0 79 844,10 $63.70 EUER. nzrsr pr L PW7.04 WI62| 1016201 108070} {30286
1733 [CREW LEADER 219 20.38 | 29.24 P21 1 20.06 I 235 1330 14.65 nm» Mo 0 Fo 3 20
UM [CUST AR REP PT 40 HR B67.11 26711 86711
32 |CUST SERVICE ASSIST Py 996 996 P96
2632 |CUST SERVICE ASSIST FrT 883 439.99 #3430 404.43 Ala.08 41918 £24.31 41953 43470 430.88
1376 [CUST SERVICE REP 40 HR 2w  Losy 1LO0L2Y 88673 890.43 91216 92488 aTE b3 W06 91881 osx53]  Leotz?| Lo
2688 [CUST SERVICE REP 40 HR BE5T3) 101397 100127 B86.73 §99.43 91216 [ V2R 937.61 990.32 D106 N5hE 9553 Lz f L0
1738 | CUSTOMER SERVICE ASSOC 39074 61t 94 o0k, 65 LM 42200 44539 468.72 49204 1 MW 16203 58533 508686 £3158
2661 | CUST SWC ASS0C NO 1 POST 88 593.76 84023 2278 59376 61911 544,65 570.10 69555 720,99 TA544 7R3 79733 12278 B8
2640 [ CUSTOMER SERYICE ASSOC BT an| 204 9.9%
2666 ICUSTOMER SERVICE REPPOST 91 68| 1Lm397 9174 N | 5130 LLUNE BS8.37 884,59 9q2.82 92545 w72E 9950 L34 L01I9T
24T |CUSTOMER SERVICE TELLER 8.4 63198 57167 M 45106 53537 57367 1198
207 |CUSTOMER. SERVICE VELLER POS] #1193 S6d.08 483,00 4.9 £17.29 45255 459,00 313.36 53812 s61.04
2151 [BELIVERER i%.53 2L 20.76 153 1879 19.00 1924 19.53 1976 003 2025 2051 2070 2110
2704 | DMSPATCHER POST 9% 104401 113013 1,125.52 1.084.1) 1:088.72 w1l 1esrer|  LWLSY) LinTaa LIILTI ] Ld1632| L2093 | 612552 103003
3% | DHSPLAY ASSISTANT 40 HA 87975 w7320 965.4} 1.5 BA7.53 B91.26 90699 DIET? 92648 9364 4596 95568 L rH 050
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 1 EFFECTIVE OCTOBER 16, 200 TO OCV1OBER 15, 2002
FOR ALL EMPLOYEES BIRED AFTER OCTOBER 15, 1986

PAGE: 136

PROGRESSION SCHEDULE IN YEARS

FIRST SECONI}Y THIRD FOQURTH FIFTH

TITLE DESCRIFTION MIN MAX | 0 JMOS | IMOS | 6MOS | 6MOS | 6MOS | 6MO5 | 6MOS | 6MOS | 6MOS ) 6 MTZ)?' 6 MOS
2300 |DISPLAY ASST APPRNT 40 HR 33IK0% 4542 BI4.70 33808 36169 LG 430.27 #5102 9176 2245 55120 58395 §14.30 64542
2249 {GISPLAY DESIGRER SF 40 HR LOB33L[ 120008 LaEsan) 1083 1090456 | LI0G64 | LERID] 1228987 LMl 105032] 106484 La7esd | 1aszai | L2e0ag
2277 |DISPLAY DHSIGNER $0 HK Lowose | 1aztael  fnses | 101089 10222 1003990 1453 ] L0573 106857 108050 10w LIS 1LMSES]  L27ay
2303 DISPLAY PREON-CONSTRN SNR 4 95048 | 1.047.87 (03B 95648 96018 969.90 97967 99939 99505 100389  1MA6d| 102838 | 1GIRL1 | Lo4TeF
2280 |DISPTCH DISTE 40 HR Loa9ss | 10983 (OWER | TodesE 205419 L0 106334 | 106706 07248 LOTALL] 108070 L0B6JR ) 109GEE |  LE9SS3
293 |DISPTCH FUEL 40 HR S41EZ|  LN280B]  LgiTa? 943,52 950.23 958.62 967.03 9754 93353 Szl 1000671 Q00008 | LT | L0260
2175 | OISPTCH ORDER LgHLL | N33 Li2542 ) 0Bl 108834 1 L0932 108780 | Ldo2se| L1073 | LIMve6 | LIWS2B{ L2083 | 1uzsaz] L1303
2294 |DISPTCH TRANSP 40 HR. 83677 93416 52939 48677 29156 89626 aL04 9872 21041 #15.17 L5 %24.67 920.39 93416
2283 |DISPTCH TRUCK DIST 40 HR LONLITE LT L0306 | 101077 101640 | L0M096 T L2885 | §0307 [ 103472 4932 BOA3R9 ] LOABS3 | LASI06 | LOSTT
2307 |ORAFTING CLERK 40 HR 63408 95315 83624 584.68 70153 TLBAY nsn Is2.le PLB3 TB5.74 BD2.59 944 23624 35323
1368 | DRAFTING TECH SR 40 HR 99066 | 107202 L0637 WL $aI6 | LOGESL|  LELSON ] L0230 |  LA01L24)  L393T) ID4RS0 ) L085sE | tmedar | Le72e2
2364 \BRAFTING TECH 40 HR 63207 g3 693.76 sy 63013 66,22 653.28 £60.35 65744 574.50 BBLS% 698.69 9576 70283
219 |DRIP PERSON 238 2408 2195 238 2345 .52 1359 23.66 B 76 282 23.88 2395 2448
2197 |ELECT 2149 2854 637 .49 4 2492 2418 P05 ] 2355 257 25.96 .15 2637 FLAC]
2199 |ELECT A GAS OPNS 2614 2174 2757 26.H4 LA .46 2665 2678 2694 .10 2726 743 2757 2774
2198 |ELECT $YSTEMS SUPFORT 1449 26.08 2282 2449 2445 24.81 2493 2511 pL¥E} .37 25.53 2563 2882 2608
23205 | ELECTRODNIC TECH RADIG LIC 2841 280 2953 841 8.6 2848 n.1 b1 15 20.03 2.9 »w 2943 254 28
*2M40 |EKGINEER AIDE GAS OPER FOST FI629)  LW2BL) 116703 $35.29 56191 967.56 | 101320 1038E2| n0eddT| r08i3 | amsm] LML) 116703 | 119282
2315 |ENGINEER ASST TO 40 HE 9B213) 12l 119084 91N 1O [ 103286 [ 1085421 LOFTSQ [ LBOGSE|  LI2BA3 | L14SER| 116826 L0%0B4 ;121342
2245 {ENGINEER HOIST LIC 654 b2kl nws %.64 2674 2631 16.99 712 22.25 2131 2750 00 .15 7750
2251 (ENGINEER LIC 153 bRt 2833 2758 2768 . 2745 2792 28.02 2810 2616 21426 1834 2844
2275 |EQUIPMENT MAINTAINER 234 2434 24.00 074 2243 2304 236 2.3 2544 2350 272 234 2490 24.14
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE EF - | EFFECTIVE OCTOBER 16, 2001 TQO QCTORER 18, 2002

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE:

131

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX | A 3MOS | IMOS | SMOS ) 6MOS| 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2457 [FCM APPRENTICE 1403 1755 16.38 1404 1521 1638 1733
2658 1FCM APPRENTICE SENIOR t§2? prd 3] ny 1527 19.77 21.38 2181
2656 |FOM APPRENTICE TRAINEE .50 1331 1106 %50 1079 12.06 1331
2315 |FCM ELECINSTRUMENT TECH 3007 ner 3.6d 10T 30.22 - - 3062 3078 inek LR 31 L5 11.6% 3LN7
1653 | FOM MECHANIC .52 2537 3.1 ni 3.7 pxs -3 AR5 “un 24.41 2497 .78 2492 512 2427
2654 |FCM MECHANYC A 39 1174 27.96 .98 26.14 2634 .50 16.69 2647 P4 paki] nn 756 i |
113 |FCM MECHANIC FLD FACILITIES 13.85 2728 7nu 68 2594 2593 13 263 2645 Hee .57 2654 7.1 2725
2580 | FCM MECHANIC SENIOR 42 MR L 543 29.61 2878 897 915 29.32 9350 1965 ot 3004 n.1a
2606 | FCM PROCESS TECHNICEAK 423 25.9% >3 H N5 M 24387 276 492 %12 82 2548 2362 p-% 3] oL |
604 | FCM FROCESS TECHNICIAN A 869 2843 mn .69 2687 k) b . 27.56 pi ) 791 I8.10 u 843
W2 [FOM PROCESS TECHNICIAN SR .13 30.m 0.7 913 W ot 235 .85 EL L wf i .35 WA 38
1258 |FIELD FORCE AMRENTICE 3oBa8 #2645 A1247 W48 41247 42646
04 |FIELD OPERS INSFECTOR A 36 591 2573 1436 452 24.57 2483 248X 543 23297 2544 2560 578 25.9¢
23 |FIELD OFERS INSPECTOR B pris] 2314 309 12.67 227 2276 pr3 il 22.85 2.9 e .00 1305 pali] PN L
3000 [FIELD OPERS INSPECTOR C W8 .25 .13 005 .17 2023 041 2053 20005 037 209 ilm n.n %]
746 |FIELD REF 40 HR L1356 1,159.00 L7176 13564 pRLEE S 1.135.64 L1354 1.156.70 LIS67 117276 LIT2 M 119900
50 |PELDREP 40 HR POST 92 M46.74 108492 1.0M0.09 W67 5lAn 574.30 SSE.IT 10093 L1574 102958 [o¥3.33 104713 16009 LO%+ 93
2348 \FIELD REPRESENT L,100.63 1.[58.33 1.133.81 1,100.463 L1044 L0220 L1303 113981 1,149.7% l.l59.ll6. L18g.2? 117902 l.1s341 T.108.53
2369 (FIELD REPRESENT OFFRCE bo12.463 Liogs 1,100.81 101243 LAZ24¢ 1032.21 104203 La51 53 L.O6) 64 101Lan L0821 1,090.9% L 10021 LlioR
2678  |FIELD SERVICES APPRENTICE 41747 b6 T06.01 41247 46684 21.16 ST55T 629.90 70601 T4l .
*1968 |FINANCIAL ASST POST 4.6 HR &ol.16 LA 92 10 38016 ] 207,31 93089 95345 bt LOOL.5? L5014 1048 TY 107129 100492
2137 |FITYER 21.57 .16 23.85 .57 pad Frd ) nm 313 37 1343 338 3 388 2416
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SCHEDULE Ef¥ - | EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002

LOCAL 101 WAGE PROGRESSION SCHEDULL:

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: 132

PROGRIESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH i
] I |
TITLE DESCRIPTION MIN MAX Lt IMOS | 3MOS | 6MOS | MOS | 6 MOS | 6 MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS
2290 \FLD TR ELECT/MECH GAS OPNS 6.8 2542 28.34 20.6R Xt 020 27.37 21.52 7459 brE .00 816 B34 2849
039 [FLD TR NSTRUMENT ivsP L2363 L19LOS LIgds ] L1236 113036 | LLITIZ | 1443885 L1S062 | LLST36 | 1a6aN1f L0 Livred | 105434) 119008
2292 [FLD TR $YS GAS OPER k] 2033 2035 nm 2106 2202 528 k43 2862 28.75 28.92 %07 23,25 2938
134) |(GATE GUARD 19.3% 2073 2062 1955 1965 197 9.9 2003 .13 204 035 20.48 .62 203
217 JGRAPHICS TECHN SR 40 HA, 102559 Lio6&T 109863 | 102559 LO3LT2 [ LG4IBI ] 0040921 1OSRO4F 100615 | L0749 | LOBZAI | 10WRSE| 109863 | 110687
2318 |GRAPHICS TeCHN 40 HR £53.47 4500 43589 25347 86257 87175 330,91 90.0% 89920 R 38 RIEE $26.71 93589 4500
20 |GSO DISTSTATION FLD TRNR s .38 »n 7 2153 wie 826 284 860 P 2291 907 %M 038
2712 | GSC ENSTSTATION SR FLE TRNK 23.90 n.se 3036 150 29.05 21 2938 2956 2076 k] 30:09 wn ELES .58
1708 |GSODHETRICT ASSISTANT 148 204 209 1708 1747 17.88 1836 1860 923 XS 2001 w057 2096 214
06 JGSO DISTRICT ASST TRANEE o4 15.54 2% 1234 1554
2361 |GSO HOLDERFERSON 1.0 26,08 2582 3.2 2349 bake ) 2408 Pk .65 2493 2523 531 2382 208
24% |GSO MECHANIC PRESSURE 2565 723 697 2505 253) 2596 2689 %.26 2638 26.33 2669 WA 2697 2725
1709 G50 STATION & FIELD OPERATOR] 233 788 7.7 3433 26544 W65 %7 2694 2710 1.3 2743 1.8y A .88
151 |GSO STATION OPERATOR 2533 2087 %7 25.3% 2551 2864 1551 1596 26,00 %627 2640 %57 2672 26.87
345 |HELPER 02 1023 1028 028 10.28
2585 |HELPER CCSD 69 177 128 659 745 M B4l 849 .38 84 maz} 1082 11.28 1.7
2154 |HELPER DiSTRIBLTION 756 177 130 756 7.95 24 532 e.24 %.66 10.08 10.47 10:90 1030 177
2353 |HELPER MECHANICS 16594 215 2102 1834 1737 1782 1832 1816 19.49 1965 2002 2060 2102 2159
2355 |HELPER OPERATORS 134 2257 2257 2.0 2152 2088 2181 21 X ] 216 n3 prEl} 2287 2267
1356 |HELPER PRESSURE 60 2182 nm 260 2670 2.8 094 2106 nn 2L 243 21.56 1.3 2082
641 |RELPER TEMPORARY 40 HR 4 ER 178 (AL} 27
Lmz HOLDER PERSOM 23.13 M50 236 .13 2326 234 54 1368 219} 2195 .08 24.23 2438 2430
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SCHEDULE E/F - | EFFECTIVE OCTOBER 16, 201 TO OCTOBER 15, 2002

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIIRED AFTER OCTODER 15, 1986
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PROGRESSION SCHEDYLE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX PP IMOS ! 3MOS | 6MOS | 6MOS | SMOS | 6MOS | 6MOS | 6MOS | 6MOS | $MOS | § MOS
*2941 |IND APPL INSPECTOR POST 40HR L0197 1311.%¢ L2812 101979 102574 1,057.52 1,049.30 Liale sy L¥sabE 121646 124324 L2032 LA
*1963 | INSYECTOR ENG POST 1.074.53 1,300.74 1279.9) 1.074.93 193771 1,120,448 1,143.27 L 16604 1.188.80 1.2k1 5% 123438 1,257.16 127991 1302 74
1374 |INSPECTOR INSTRUMENT MTR BP w650 Liw7 L 965,70 923.06 106051 L LT 103524 105247 1070.03 1.087.47 1. 1487 LIz 119
AR |INVESTIGATOR B POST FUEIT Li&7.7% L142 56 637 MEAT B66.65 991.7% 10692 104709 1.067. 20 1.092.34 LA7SE 114266 1.162.7%
265% |KFS CaLl CENTER REF - FT 5oe 0 9%
2633 |KES CALL CENTER REP- MY 9.96 456 96
ML [MAINT FIRE EQ GAS DP SYE 5L 2578 nm Tr4R 578 %597 2655 2635 2653 6.2 2692 10 nm . nn
2425 IMAINTAINER INSTRUMENT 440 6508 na2 2449 X 1] 411 4m 2.1 252 2537 B0 1555 258 %%
M4 | MAINTAINER MERSOM FIRE ECRTTP nn 2161 a7 ni pod ] 3153 2166 i 29 a0 . 3.3 2147 FL L]
2T |MAINTAINER FROVER INDICAT & %20 2856 14.65 2630 2645 .1 02 2129 e 27.82 8.1 36 2865 153
426 |MAINTAINER PROVER INDICATOR 1749 nit P k] 5 48 2571 159 1623 2645 47 26.97 nn N 21773 nu
241 |MECH 4.4% .74 26.37 2449 474 192 2515 253 1355 3.7 2596 1615 2637 )
15 |MECH A TIST OFNS Than N 166 w40 1655 7% 168 *2p97 1AL nan 113% nax nes Fik
1481 |MECH AFFLIANCE 2065 2267 nn 65 20.81 21.% 1.2 aw 1.5 2L I0 n1 o rl 267
2301 |MECH DIST A 2410 723 .1 2620 2632 2640 2631 2664 26.72 2687 26.9% Fiii) 2114 s
2504 |MECH DIST A FLD TRQVC i3] 3058 J0.43 239 1908 224 23 936 nm pal ) Hm »a a3 3058
2506 {MECH DIST A FLD TRAINER Feh] 2935 2.0 2780 07 i 184 2848 2383 2B37% 890 %0 9.8 Pk
1731 |MECH DIST A POST 93 2546 peiv= 17408 1348 2583 25.42 504 .19 1635 %53 @M 26.59 el 72
2504 IMECHTHSTS =7 nrr 116 2278 P d 90| 2208 | W g 23 4 Do, .13 1.t naw
1127 |MECH DJST B POST %8 07 .17 2 275 ils 1206 pri ) .36 asn 267 ns nw . nry
1494 IMECH METER A W62 2600 .95 2462 um 2492 1506 Fr 3] poE] 1552 2541 =118 1595 %m
2493 |MECH METER B .19 22.02 1L.47 2140 iz un 35 21.43 2151 2150 an J_ 21.50 2197 2m
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE EfF - 1 EFFECTIVE OCTOBER 1%, 201 TOQCTOBER 18, 2002
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 1%, 1986

PAGE: 134

PROGRLSSION SCHEDULE IN YEARS
— FIRST SECOND THIRD FOURTH FIFTH
TITLE BESCRIPTION MIN MAX P.P. IMOS | 3MOS | 6MOS | 6MOS! 6MOS | 6MOS | §MOS | 6MOS | 6MOS | 6MOS | 6MOS
2499 |MECH METER SPECIAL 2675 2811 .87 26.75 2548 20 maz .28 2139 2750 2741 21.% 27.67 .01
2484 |MECH SYST SUPPT 2449 2605 25,62 2409 2465 24.81 M0 w1501 %23 %37 %353 2545 25482 %09
1973 |MESSENGER 40 HR 30106 519.27 55145 30106 32836 356,67 33453 4235 48020 46758 195.80 52364 55145 579.17
2689 |METER READER POST 98 41247 560.69 4BLE3 41247 436.59 24070 48493 b 53596 56060
2859 |METRETEK TECH 2148 g2 A 28465 .88 108 B.05 254 wo 263 3% 647 %57 28465 .06
2701 |OPER DIST C POST 2 16.65 19.65 19.41 16.85 17.14 17.42 1718 1798 18.27 18.54 18.83 1219 19.41 1965
1719 [OPER DIST C POST 99 16,85 1965 1p.38 16.85 1714 17.42 1770 1798 1826 18.54 1881 1210 1938 19.65
2549 [OPER DISTRIBUTION ¢ .08 A .42 W05 .15 puikay 2040 2053 na 035 038 098 .13 025
2609 |OPER SCREENALL/BCKEDEPAYLY 234 2313 2006 o 241 2248 2258 2265 272 2 2290 2300 2206 3
2608 |OPER SLE-LDG VER GVW 26000+ 234 2313 2006 32 2241 248 2258 2245 nn nmn o 2300 2306 pARE]
2378 |OPNS ASST DIST 259.64 93913 977.2% 189,64 $95.38 9909 SL3.89 %28.59 934.36 M09 957.95 ¥67.52 M2 98013
2816 |OPNS ASST GAS OPS 1840 330 2267 1340 1859 1937 1.2 w0 2078 % % nn .47 2130
2591 OPR A DuST OPNS 2440 k] .46 26.40 2655 2670 6.8 #6397 nn .24 3 2152 2766 788
2850 |OPR ASSISTANT SNG 503 687 %72 5.3 25.51 2564 2581 396 26.09 26.27 2640 26.57 3672 2687
2384 [OPRC TRAINEE DIST 1254 15.54 1284 1254 15.54
2715 | OPR CTRAINEE POST 98 1294 15.54 IR 1254 1554
2518 {OPR CHIEF LNG 043 3135 1.0 043 .62 30.78 pae FIN IS 3L 352 e 3189 167 0%
2534 |OPR CHIEF SNGILNG 3205 3145 nn 3208 nn 1243 3262 nn Mz pERL] 0 3399 nn 3395
3% JOPRDATA PROCNG 7 e 933.37 %1926 79254 906.98 2101 835.08 Bag12 263,13 8717 351.24 %0521 91926 93117
2398 |GPR DATA PROC NG 3 298,52 sas42 610.78 20852 33358 363.22 40281 437.54 48 506.82 541,48 $76.41 101 64542
2390 [OPR DATA FROC K32 64228 483.02 67597 61225 61935 62641 63611 640.58 4767 65475 661,75 658,67 6597 68347
2545 | GFR DISTRIBUTION A 2519 7.2 2734 2619 2632 264 2650 2664 26.71 2631 2693 27.05 2714 2725 /
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LOCAL 101l WAGE PROGRESSION SCHEDVLE
SCHEDULE E/F - 1 EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER OCTOBRER 15, 1986

PAGE: 13%

FROG SION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFFTH
TITLE DESCRIPTION | MIN MaX P. P IMOS | 3MOS | 6MOS [ 6MOS | 6MOS | ¢MOS | 6 MOS ;ms._l ! §MOS | 6MOS | 6§ MOS
]
2547 |OPR DISTRIBUTION B 20.60 1182 nm 2060 20.70 208 2004 no 2130 nn 2544 21.56 2670 2.5
2721 | OPR IMSTRABUTION B POST 98 268 2182 2160 2060 w0 20.84 209 2108 nzt FIEY .46 21.5% 2169 2182
2571 (OPR DUMP TRINK, 1.5T+ 2 212 217 21.03 Zr.20 2131 2142 1. ILTR 21.83 21.93 2206 i prakl 232
2523 |OPRHOIST CHERRY PCKER(LICH 728 2851 %38 s a7 750 276t 78 2287 799 %12 126 2838 25t
2391 |OPR KEV PUNCH SR 40 ER 80849 19994 £90.66 50349 s 267 | wmaw 34699 884,14 263,36 gn24L L3S E90.65 29
2430 |OFR LEAD DATA ENTRY 40 HR 435,82 93137 4] pse M558 85520 | bes0e | masm e ierl  q13n 92148 93531
24t4  |OPR LEAD MICRO MACH 40 HR wsnl| agnaa]  otase 2579 582 LT 950.98 ST T $8¢.18 o039s| 100365) Loap3e] Lanas
246 |DPR LEAD REPRO MACH 40 s 4] 01339 $25.79 915,92 945.2 954.56 eTd| M 984,18 9195 temsal tewas] e
2434 |OPR LEAD SYSTEMS 40 HR 1051398 Ll LS | 1051w 1,061.12 LOFOEZ | L0E0ST] 109032 [ LI0OOY | §,1093] Lires?| razen | Liwos| Lam
253 |OPRENG 27.55 20 902 2158 1793 1788 2805 220 2838 2836 %3 2558 e nn
2716 [OPRLNG ASST 7870 I i3l 2570 25,86 26.00 26 631] 2644 w48 7S 2692 2707 nn
2159 |OPR MAIL INSRT MAC 40 HR .M 38454 57507 V194 an2.07 BLL24 070l el v L5517 /06T ME0| AN Bp454
2206 |OPRMLINSRTMACOHRPOSTYY 32431 90,07 8160 1431 52178 027l s7eTe e &0 62918 536,65 &2 641.60 &0.07
2540 |OPR OFF-SITE 2268 2408 350 1268 231 259 2109 n1 nI7 350 2188 2177 2390 405
24006 LOPR SEPRO MACH SR 40 HR 7186 975,40 965 52 £7186 1760 sr38| el 16,55 926,54 93631 944,04 955.75 965 52 97540
2401 |OPR REPRO MACH 40 HR 35258 64342 61619 35298 3221 A4S a0 397 W12 52843 33170 586.96 1619 542
153% |omm swoANG .43 125 3207 .43 w6z 30.78 3098 3514 ETE 182 ET 3129 nw 1221
2541 |OPR STATION A LIC 2521 %7 2613 FEEIN 1538 b33 1585 bLTH) 2556 2500 2627 2%.40 2655 2671
543 |OFR STATION B . 22 258 2445 nm| 234 2349 2365f B3 bk L] 2408 20201 2434 2445 2458
243 [OPRSYSTEMS A 40 HR wsm! Lzaal| s 1579 s ssn 954.96 96474 97444 a8¢.13 99195 | romses{ lar3se| a4
2435 |OPR SYSTEMS 40 HR 0027 a7 $77.95 ponzi 900.02 909.74 91949 2935 938.95 943,72 95045 s 2tl  arims 1T
2421 |OPR TELEPHONE NGHT 40 HR 306,62 §41.02 4539 W61 425 ez aes asrao]  amms| s 570.09 #0272 54539 “am
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SCHEDULE E/F - 1 EFFECTWE OCTOBER 16, 2001 TO OCTGBER 15, 2002

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL FMPLOYEES HIRED AFTER OCTORER 15, 1986

PAGE: 136

PROGRESSION SCHEDULE IN YEARS

— FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION | MIT_[ MAX P.P. IMOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2418 |OPR TELEPHONE 40 HR 5298 bbb A} 616.55 35198 B4z 415,70 800 e Bl ] 54105 512,37 60371 616,55 666.40
431 |OPR TELETYFE MACH 40 HR 29892 £45.42 60 T8 9892 333.5% 3822 402,37 417.54 4TL9 82 541,98 37611 510.78 w542
2140 | OPR TELPHONE PY 40 HR 22020 22078 2220 2620 2018
238 |OPR WORD PROCESS 43859 4324) L1EY L] 43859 45799 47737 496,75 12 53554 55490 1 93.68 e13.03 AP E]
2567 |PAINTER 260 1334 .15 2260 2266 2 2278 1184 2195 2100 13.08 nle 3.8 2338
256% | PAINTER BODY TRANSP 2449 2600 paY.v 2349 2463 2481 2493 Ly i ek | 2337 2553 2565 3542 P 1)
57z |PARTS PERSON TRANS 1266 1153 2342 2.6b 1274 nn 2295 .02 pAY PLA1 .25 33 42 2155
2430 | PHOTOG ASST APPR 40 HR. 35298 LA EH 614.19 35208 38x23 41145 407 49,97 45922 51841 £57.70 5869 618,19 64543
2443 IPNOTOG ASST 40 HR N 5302 745.53 67179 68533 692.85 1 .39 PITEE 11542 T2 73043 5199 M8 34
1445 |PHOTOS LAB TECHN 40 HR 180 $79.51 959.51 78011 40002 1995 9N BH.EF 7077 89572 91863 939.57 95941 919,51
2439 (PHOTOG 40 HR Fotr 4% 1.063.90 1,076.16 G649 47868 99080 100303 1.01%.20 1027 38 1,039.60 165181 106357 167616 10BR4)
1573 |PLANT PROTECTION PERSOM 2005 2120 096 05 w14 i) 2034 2045 2052 2867 076 20.87 2096 pilpii]
28M  [PLANT FROTECTION PERSON SR 2160 priv 3 21.5% 2160 3 Be) ] ILEd 293 22402 Ix11 1224 1236 1243 1158 74
#7138  |PUBLIC RELATIONS ASST POST B51.44 1,143.69 Luaat 514 88063 HIR2 3007 $68.3% 99752 1,026.72 1,055.95 L045.18 111437 1,143.69
1599 |READER METER 41247 TIB62 0601 41147 466,54 slle 575,57 £29.90 706,01 TIE82
2598 | READER METER (NIGHT SKIP) 1247 13862 06,04 41247 466,34 $l.18 51557 2990 F06.01 738.62
244 |READER METER - TEMP 41247 $12.47 412,47 ’
2267 |(REPCAD4OHR 410.82 1027147 101560 21042 52244 034.11 578 415743 S60.04 ak0.67 ™35 1,003 97 100545 . 102747
21271 [REPCUST INQ 58 40 HR 405 106626 1,054,041 .53 %6125 97253 954.50 L ] 100793 L019.62 103028 1.042.91 1.054.60 1,004 26
2273 |REF CUST ING 40 HR EB&.11 101397 100127 2867 B99.43 LEFAT 92499 ReTEH 95032 963.06 975 81 $85.53 000,27 [RUER
224 REF DIST OFF 40.0 HE E&d. 73 1.4511.57 180127 R84, 71 b0 43 S12.14 92458 13141 95032 96306 F15.E1 984.53 1.001.27 101297
2227 |RE¥ DIST OFFICE SR AR L1043.35 1.033.26 $48 45 95798 90797 97690 642 995,90 1,00536 l,% 102431 108378 104335




LOCAL 1001 WAGE PROGRESSION SCHEPULE
SCHEDULE EF - 1 EEFECTIVE OCTOBER 16, 2001 TO OCTOEER 15, 2002
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986
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PROGRESSION SCHEDULF IN YEARS

T ND__ | THIRD OUR i
FIRS' SECON . ] FOURTH FIFTH
TITLE, DESCRIFIION | MIN | MAX | P.F. | 3MOS | 3MOS [ 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6MOS | §MOS | 6MOS | 6 MOS
2371 |REP ENERGY CONSERY 706.13 965.08 33938 06,13 11202 550 TRATF| BRT1)  Biss? seise| earse]  om2r|  osere|  ssses
1601 |REP REGULATORY INQY 40 HR opsa| L#6628F 105460 9,95 %6125 wzmn|  smeso|  wensl wemm] reisez] emak] reezsr| tesiee]  1sesas
17+ |REP SR SPEC LEDGER 40 HR ooaz| reerar|  1isen 21002 1.4 o3 1l ses7e| 9543  osem 98067 w0236) LT | voseof  10eTe?
7111 [SEMIOR FHOTOGRAPHER BR96l EISIZE] LN 252,96 8.9 orrar]  waesx]  9rsee| 10059 1emn| woerss| reszarl winmss] inp
266% |SEPARATOR PERSON 2086 214 2501 P 0 Py 223 238 2299 263 M 2200 2303 2304
2691 [SnO% REMOVAL 1100 260 1 e
269} [SNOWREMOVALOTCALLINL10{ 479 .96 479
1058 |SPECIAL INQUIRY ANAL POST ossse| 1207750 Lagtas 955,56 59176 Loa799| tosesnf 1o03s] 1esss | nuzez| aasee) Leesz[ rastasf rzimye
2466 | STENQ CLERICAL 40 HR 35453 583.02 B354 ¥34.53 41136 4%1.25 437108 l 306 [T 5764 59647 62134 $37.54 4300
2468 |STENO SECRETARIAL 40 HR smas]  D0se 49956 57103 58538 co0o6] 615031 63090]  eesme boUEZI  675.79] #0T4|  6ess 7069
2699 [STOCK PERSOM DATA PROCESSIY 60639 87682 BE9.30 206,39 81338 203 A4y pa48|  sirgo|  messo|  wssse]  serse]  seese 878,62
2171 ]STOCK PERSON 40 HR ¥2r| s 4la.2 mn )54 am]  amn|  aszss|  asgm swoae|  snsa e senl s
275 [STRKPR ASST MATMGT 40 HR oo agnapal Lozste 540,00 042 95ERT ] 96036 ek TR 0675 Looe2s( o5 nozsas|  Loma
2492 |STREPE ASST SR MATMGT 40 HE L0067 \ 110057 L9193 100 5T 14618 102563 [ ¥t % b 1044 33 135404 5 DBLSY 19 1.0%1 44 10619 100157
290 |sTREPR AssTSRSTATMRY domk | omnar| amman} 1pszo 97147 86,9 go54e] 1oospe|  Lois3s( oz tomael eeazel 1es32e) wwerint 1w
2630 [SUMMER CLERICAL 40 HE 290,70 29.70 970 ]
2621 [SUMMER. PHYSICAL 40 HR BIS 315 E1S . l
2151 [SURVEY oPR.TRUCK 2267 .14 2208 2467 2270 2275 279 B n® 295 30 23.09 21.08 214
2722 |SVC PERSON A COORD DF 225 3038 w4 1% 2.0 2024 038 256 .7 099 Mmoo ) 3043 M5t
2681 [SVC PERSON A FLD TR 2842 29.39 w12 42 15 %62 28.69 2878 2885 79 2m 29.10 919 N38
2682 |SVCPERSON A FLD TRN DVF 2890 1058 3043 2090 200§ 29.24 218 9.5 2077 291 3000 0N 3043 58
2671 {Sve PERSON A GEN AFTL 270 2784 2776 7m e w .25 12T} 2143 27.5% 7% 2987 7% 7788
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - | EFFECTIVE OCTOBER 14, 2001 TO OCT{BER 15, 2002
FOR ALL EMPFLOYEES HIRED AFTER OCTOBER 14, 1936
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!

PROGRLESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH Fl&_—,
1
TITLE DESCRIPTION, MIN MaX P. P 3IMOS | 3MOS | 6MOQS | 6 MOS | 6 MOS | ._WIOS 6MOS | 6MOS | 6 MOS | 6 MOS | 6§ MOS
2673 |SVC PERSOM B APPL 244 1308 2308 24 224 2257 2263 .68 27 29 2289 2% 230 2308
2675 [Sve PERSON C METER & APPL 2.08 24 238 299 nn 20 2.0 13 2218 2234 2w 2134 235 244
2715 )SYC PERSON C POST 98 182 2106 077 18.23 1854 1683 19.10 1943 1968 19.9% 2.0 2052 m 2006
2677 | SVCPERSUN D LOCK, INLOCK 2056 2159 1147 2036 2049 2064 2074 w8 .97 FARE 3] M 2147 21.5%
2585 |8WC PERSON TRASNEE CSD {399 1704 1390 1390 17.08
2456 [SVC SPECIAL DIST 40 HR #99.61 W17 98723 B92.61 we 33 919,08 wam B8 53 48,30 958.01 967.77 2748 939,23 9147
*2964 |SYS ASST SYS SERVICES POST wrzs| ieeEa2|  LesLas 797.25 224.3% 85146 £78.52 w56k #3127 95989 98693] 1otaga| 10e1s| 10683
2494 |SYS PROCESSOR DIST 40 HR 86272 960,28 25040 o212 §72.05 #2221 B91.95 0148 SN181| 97148 3190 940,65 95040  960.2%
2626 | TECHMICIAN PROCESE A 2856 pEETY 29.32 R66 na| FER '] 2.8 2894 1] 210 2918 2925 M52 23R
2580 I TELEPHONE REP TRAMEE CCC 108 74 70178 568.12 39E 14 9126 59412 01.7%
2592 | TELEPHONE REP TRAINEE CCC 39874 01,79 98,12 39874 Wi 5812 1.7
23513 |TELEPHONE SERV REF 40 HR 0334 179 024,47 30334 3137 23143 24545 85948 7349 2734 901,534 91543 g6 wam
2502 |TELLER HEAD 44 HR 34348} 104335 1,031.76 94848 95798 96147 976.96 986,42 59590 100836 | L0w4A3 | Lozaii| 03076 104035
2542 I TIMEKEER 5Y5 SUPP 40 HR 852 46 960,02 950,10 B2 46 sT219} 88192 89168 90143 [FAT] w000 3064 940,16 950,10 96002
2819 |TOOL REPAIR PERSON 2429 23590 1560 M1 444 2457 2414 2468 25,00 2517 5.3 sas| 250 2590
2820 | TOOL REPAIR PERSUN A 2506 2872 %37 2506 21 %35 2552 2564 2.2 54 2408 2524 2637 2%6.72
2617 |TRAINEE S5P 40 HR 1294 1554 1% 12 1554
2553 [TYPIST STATISTICAL 40 HR 45326 50445 98| 45228 45745 46248 447,90 P BT 47838 3B3.59 4kR 53 494,04 45918 549
819 |UPHOLSTERER 2390 2552 5.2 AT 2406 421 4.357 24,49 463 .79 4.9 2500 134 2552
2211 |UPHOLSTERER A 2540 2693 2677 25.40 1556 2530 2588 w42 .15 26.33 .45 26.64 .77 2693
2835 |UTILITY PERSON SY$ SURP 20465 TR 2137 W65 2072 2080 20,88 2096 208 247 nn 113 2137 2159
2837 |UTILTTY WAREHOUSE PERSON 597 (1% 1AL 547 64§ 703 762 J &N J_ 560 240 987 10,58 a7 i
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LOCAL 107 WAGE PROGRESSION SCHEDULE

SCHEDULE E/fF - | EFFECTIVE OCTOBER 16, 2001 TO OCTOBER 15, 2002

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

FAGE: 139

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN | MAX PP | 3IMGS | IMOS | 6MOS | 6MOS ) 6MOS) 6MOS | 6MOS | 6MOS | 6MOS [ 6MOS | 6 MOS
2849 |WATCH GUARD 1862 1975 19.63 1842 18.76 1R.RE 1896 1356 1904 1932 1944 i9.53 19.63 19.75
M52 |WATCH GUARD & PORTER 6358 45993 #2027 63.5% 3.1 a3l 2 M2.1) 36174 3836 0p03| A6 0D +35.9)
2835 |WELDER 2449 246.00 258 409 .65 2451 2493 +iBY) B0 2537 25.5% 2565 1% 24609
85T |WELDER A 2558 743 726 2588 2602 2616 BH] a0 26.66 2679 24695 2z 2726 27.43
2158 | WELDER A QUALIFIED 27.64 29.26 2904 1764 0 9% 2812 230 18.43 28.63 977 .93 200 226
LM IWORK MEASUREMENT ANMALYET) 0006451 L0568  1004T |  197645)  ae7es2)  200208] 108562 108866| LO9LIST  14e633| 120002 | ra0ssf snoan|  1amss
2861 | YARD PERSON 18.53 2151 217 1853 143 19.11 19003 19.69 .00 2028 20.59 20.84 87 1.5

ALL TITLE CODES FROM 2900 - 2999 ARE UACCRETION TITLES




Schedule EfF - 2

October 16, 2002 - October 15, 2003




SCHEDULE E/F - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2002

LOCAL 101 WAGE FROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

FAGE:

140

PROGRESSION SCHEDULF. IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
] -

TAVLE DESCRIPTION | MIN_| MAX | P.P. | IMOS| 3MOS) 6MOS | 6MOS | 6MOS | §MOS | 6MOS | 6MDS | 6MDS | §MOS | 6MOS |
2928 [ACCT ENGR SR POST 95052 L2004 1,185 3052 Y652 1,002.70 102078 | 105483 1,080.93 110700 1,133.47 Liseay 1.18524 LALLM
134 |ACCT ENGR 40 HE 02230 124224 112013 102230 104425 1.065.26 1OBE 22 Lkt 120 [RE AT 1,000.t8 L19B.47 1220.73 1242 24
“2932 |ACCT POST 100557 1.249.49 122445 1003.57 102817 10527+ 107736 310897 1.126.51 115014 Li75 120031 12248% 124595
2003 |ACCT REF 40 HR 47689 ¥PRED 959 40 ETLEY BE8 95 et 909.07 91911 02518 #1922 449 51 959 34 969 40 97962
W2 | ACCTG ASST CORP # HR %533 106349 105152 065.53 915392 98508 906 85 1.004 61 101449 142407 1 183393 1.043.75 105151 1.063.49
2006 |ACCTG ASST DIST 40 HR a24.217 102 % 1A12 48 92427 3 m 941 B8 95363 B6348 9731 I8 YR8 1002 66 151240 1022 30
2010 fACCTG ASST SR CORP 40 AR 102230 1,088.7¢ 1,170.28 142230 103869 108511 1818 1,08%.04 110847 11209 1,137.37 115331 1.1702% 1.1B&.7I
03 IACTTO ASST SR 40 HR %551 1.063.4% 105152 4 96553 7512 9E5.08 9,15 1,004.61 LOt440 162417 L0355 L4315 1043 52 1.063.49
2007 | ACCTG ASET 40 HR 92427 [Eirei} 1942.38 h e 309 951,68 V53,65 w5346 w327 98305 92 ET £ N2 68 101248 Rz
2135 |ACCTG CLERK | FT 40 HR 4 4151 36507 26024 E16.11 12104 B25.04 3050 E35.73 BAD.EBY LIRS Bt 42 85533 55024 B65.07
2122 |ACCTG CLERK 3 PT 40 MR 29599 24615 2419 24508 H6.11
1997 |ACTIVE SUB BARG EMPL " *
2134 | ADM ASST CSD POST 2027] iz 1.199.82 89027 463 91907 6347 9p7.0L Loy ¥ L.T.7) 1 1,085.43 1.10992 11328
29356 | ADM ASST MAT MG POST 0.0 HR 93064 1AB537 1,100.17 430,51 609 B9 100714 1.032.64 1.058.12 1,081.61 110915 L1365 L.I&0[1 [ 5] . %r)
*1970 | ADM ASST METER REPAIR POST 333 liern LTI 233 785 99432 ¥ 15 ] }.MJ‘) 1069 T LOFS 30 512077 114625 LT3 1497122 1
*266 | ADM ASST SYS SUR POIT 924 60 142189 1,§02.97 92460 98441 964,22 93403 1.002.54 1.623.66 1,043.48 106332 1.083.13 L,Was W
2946 |ADM ASST WORK COMF POST A7 87 L1571 L% 24 BET.ET 23] .64 91341 93920 96298 98681 1.019.57 1034 34 LD5B.13 [N T ] Lies
"2954 |ART & PROD ASST FOST g 02 LI 52 [ RT3 0:) 850021 a19.2% W95 9.1 100093 1o 10N AR d 1,130.98% 1L161.21 119152
2% |ASSOC CUSTOMER SERVICE 117 me BOG39 41270 49025 567.7% 54511 714 BOp.3% BTT92
W19 |ASSOC CUST 5YC REP POST 200l 423 14 342 Gl 42314 41067 SIR20 565,74 6i328 660.57 708.34 TE5EE BO3.42
66 | ASST CHEMIST T91.97 563 59 .97 £1332 L s 853,00 E73.4] 2375 4.1 T4 L% 954,90 kg 995 63
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER QOCTOBER 15, 1986

FAGE: 141

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND | THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN | MAX | PP | 3MOS| IMOS| 6 MOS | 6 MOS | 6 M(E4 6MOS | 6MOS | 6MOS | ¢ MOS | 6 MOS | 6 MOS

2052 |ASST EDITOR POST 27684 111743 169297 375,84 SO0.R5 92486 945.58 W90 waENn 102093 104493 1.068.96 109297 1L117.13
2370 JASST FIE(LD REP 987178 1,130.33 L,114.36 Q8774 1,002.01 101634 L0304 1,04+ .39 105932 107347 1.047.30 1,102.04 1.116.18 1.130.83%
0z} | ATTEND GARAGE S50 1735 1644 L3.11] 19.58 i.29 1205 1279 1358 14.28 1502 15.77 1t4a 1128
2022 [ATIEND GARAGE ALTER FUEL 1705 2.1 7 1705 1763 13,16 180 125 19.53 0N 20495 2150 2207 76
2488 1AUTO MECH A FLD TRAINER 2757 %21 94 7357 nn 1768 2505 2300 pr 1353 2872 2B.E% 204 9.2
2487 |AUTO MECHANIC N prs ) 2T 2T 2581 2601 16135 2332 2645 2600 26.7% 2681 T e
39 JAUTOMECHANIC A 26.50 2809 2791 650 la6d 1684 1597 2705 11.29 745 T4l 2T 27.93 12m
218 [AUTD MECHANIC APPRENTICE 11.88 1505 14.74 11,38 1319 1251 12564 TEA JAR L] 1177 119 1442 1474 1505
2631 JAUTO TECHNTCIAN 2757 2921 pLAt] 2157 T 27154 W03 B0 23 2853 2872 2B.5% 2904 Pl
2015 |BLACKSMITH A’ 2624 27.88 2750 6.4 2640 24,51 668 2685 24698 1715 Fr ] FrE 21760 17.38
011 [CARPENTER 2565 ok 4 2699 25 85 879 2554 609 Shad 2641 265 2668 26.8% 2699 nm
2714 |CHALUFFELR DISTRICT OF3 24,54 2454 .54

203 |CHAUFFEUR £XBECUTIVE pak.i) 08 2493 365 1382 1394 407 M 236 4.5 46 4.7% 21493 1508
140 JCHAUFFEUR TRACTOR TRAILER 2482 264} 2626 452 507 2522 1535 R=%1 2568 256 597 2611 2626 2641
2633 |CHEMIST SENIOR A0 HE 1.226.60 1,303.35 129561 1.22%50 1,236.98 1.244.33 251684 125903 126641 1,271,844 LIBLLF 1,2868.33 1.295.9} 1.302.35
2029 |CHEMIST a0 HR 105415 12513 1,19%.5: J053 8 1 00020 1OBEA2 3102238 111899 113464 L5072 L, 16682 118239 1199041 121514
2038 ICHIEF CLERK GAS OPER POST 48477 118577 1,155.56 8377 LITN) w191 97503 1.0%5.19 103520 1.065.2% 1.095.38 112546 113556 116577
15 | CLK ACCT NO F 4@ HE POSTES 3T 21550 34124 A sll.52 B3 30 LriAl) TiXgs ~E.61 Ja0.a! A1y B47.34 £31.74 915.50
2184 [CLK ACCTG MO L ACCT 40 HE §78.3% G2 SEAD BTLEY 32995 799.01 07 190 S29.18 M2z w1 940,34 DGV 919.62
2050 |CLK ACCTG NO L 40 iR 265.07 a0 95580 36507 Epau 13 88323 39532 L0538 B15.4% 91553 935,652 5T EARR 5604
2105 |CLK ACCTG NG 2 40418 #2069 913,50 0601 i LELEES 43963 p.EL N ] Y5863 ®68.10 BT157 £57.06 F96.52 506,01 L4550
2734 (CLE ACCTG NoL | CTAS 75310 96604 w4373 To1.10 8341 0369 2397 H4 1 BGL5E B35 90516 92545 w51 96504
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SCHEDULE EfF - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: 142

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MaAX P.P. | 3MOS| IMOS | 6MOS | 6MOS [ 6MOS | 6MOS | sMOS | 6MOS | 6MOS | 6MOS5 ) $§MOS
1713 [CLK ACCTG NQ. 2 CIAS 59141 | 2678 nEA 58141 595.93 61051 6250 639.55 654.10 117 T 5T TIZ24 k7% ]
M5 LCLY ACCTENO L ARCTG ST s 550 835,18 51778 708,60 BIS.T8 550
2246 | CLK ONTL SR CUST ACCT 40 HR 581.40 LOI6SE]  1,076.62 988.40 022 {00501 0177 LU2TA2 1,037.38 LMM78| L05705] 1066347 107682 1,886,548
113 (CLKCOMM NO.) 40.8 HR POSTR 763,10 966.04 845,73 763.10 78341 0369 §21.97 B4 3| 264.45 83485 909.2¢ 92545 5T 966,04
2729 [CLK COMM NO.2 40,0 HR POSTYZ 53041 7265.78 71234 53141 $95.08 610.51 62501 63055 137 66861 68347 9771 124 116.78
1131 [LOLK, COMML ASST 1D 40 HRR I3 2] Lo 978 979,51 924,27 980.00 991.76 wWess|  toos3o| roood| 10z7Te| 109757|  hoz23e
2170 JCLK COMML INDL AFPL 40 HR %6} 106730 105713 96643 $36.52 985,53 6| 1006781 oe7T| Lmem| taMoel 1AW 103713) 106730
14t LCLK COMML MO 1 30 1R 365.07 956.04 955,30 86547 875,18 985.23 894.31 90539 9i5.49 925.53 935.63 w4377 45520 966.04
2147 {CLE COMML RO T TREAS 4P HR 56087 915.50 E39d 66097 R6.36 182 7 76272 mEN7 [15.25) B39.03 6450 B23.94 915 56
244 |CLE COMBML MO 2 a0 HR §20.69 9550 90601 62069 830,14 83963 84908 450.63 B65.L0 #7157 8B7.06 496,52 90601 s
2143 |CLK COMML NO 3 40 HR 47143 ] 668.01 643 36 47143 PR 510.76 5an.42 554,07 56873 LR 50904 628,68 64536 661,61
034 1CLK CONS ANALYS 40K 696.27 50).60 91,08 627 706,80 7729 .89 730.39 74893 75042 770,00 780,47 .05 0160
2115 [CLK CONTROL CUST SER 4R 26507 566,04 959,50 865.07 £75.18 BR5.23 29532 905,38 01440 92553 935,43 945.71 955.50 $66.04
1250 |CLK CONTROL FROP MAINT 40 92045 L099ZE| 108140 92145 9922 952.00 M7 992601 LOMWIG | LO281I [ Loesgo| 06344 | 1mdlal 1.099.28
2141 |CLK DEPOSIT 40 HR | o2z 0.1 #9938 909 44 9t9.53 929 64 939.68 049,78 955038 549,95 980.00 ®mall|  Le02z
WG |TLR GER COST SER 40.0 HE mm T08.79 £75.02 3Tm 40476 43656 Lirkl) J06. 12 1390 573.6% 607.48 64125 #7502 oA TS
216 [CLK GEN MATLS MGT w0r0z| 10203 981.52 07.02 N 768.01 79451 290! 85053 5002 920,43 9510 w1s2| 101203
1135 |CLX GENNO 1 4 HR 855.07 966.04 055,50 965.07 815,18 395.23 09532 905,38 91549 o255} 933.63 945,71 055.80 966,04
1616 [CLK GEN NGt 4% HR POSTEY 536.50 965.04 92306 536,50 57945 62240 561,36 0829 75128 ki W3] 23116 =13 2106 966,04
U9 [CLK GENNQ 243 HR 39190 493.39 48332 39500 40383 413 40169 431.63 441 57 451.51 456342 47340 481.37 49339
2195 |OLKGENNO 3 40 HR, Pk ] 44254 1938 3T 21663 29956 18243 Jo5.3% R sz 374.04 196,94 1984 4284
o4 |CLK GEN MO QCST 40 HR 965,30 102522 L1773 965.30 1320 979.28 94477 990.25 995 TS 1,001.24 100675 M2 1,012.73 1LR322
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. LOCAL 101 WAGE PROGRESSION SCHEDULE

SCHEDULE EF - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOEER i3, 2003

FOR ALL EMPLOYEES HIRED AFTER OCTOBER )5, 1956

PAGE: 143

PROGRESSION SCHEDULE TN YEARS
T

FIRST SECOND HIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX FP. IMOS ; 3IMOS ] 6MDS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS
16t | CLK GEN TREASURY 0 Hit %0197 l,DOZ.I:I 91on %0117 . 911.33 i3 91130 95158 9%1.63 7LD o .34 L TR 1.002.12
2176 CLK GEN I CASHIER 4G HR 821,36 92438 984,10 9336 t $01.45 91354 923,61 o116 543,78 95389 961.90 47401 B4, 10 99436
b [CLK GEN 1 MKT ADY 40 HR $55 L0660 1 005.89 915.15 w527 93532 4541 955.4% 0555 ¥15.63 98571 945,80 1,005 .39 106,06
2190 [CLK GEN I PUR K 44 HR hoi 1,006.07 WE96 9520 91529 915,37 935.43 54551 | 955,63 965,72 97540 9E5.91 99596 1,006.07
2215 (CLK GEN 2 MKT ADY 40 HR 409.52 300,04 499.13 41952 414.51 429,46 43938 44917 45930 44926 47921 489,15 499,13 Si.08
223 |CLK HO CLAIM/SECURITY 40 HR B8 40 138658 1.474.62 PEE A0 w322 1,00%.01 L0178 14627.62 1.037.38 L047.18 1.057.05 1,066. 34 1.076.62 108658
2202 |CLK HB COMML 40 HR HEAD 102658 107641 GEE. 40 99812 1,604.01 101178 1.C37.62 1.037.36 147,13 LOST .05 106684 1,076.61 108658
1930 {CLK HD SECTION ACCTG POST 953.51 [P 18524 P50.52 9661 1,002, 70 L0378 1,054 83 1.080.93 L0700 1433087 115917 118524 1.2)1.44
883 [CLK KD URBAN AFFAIRS HE8.40 1.086.5% 1.576.62 S8E.40 998,12 LA 01 104078 102762 1.037.38 10ar0s 1.057.08 1.066.54 1.076.82 1103658
1579 {CLK HD URBAN 4FFAIRS 40HRS G958 40 L8658 {07662 GEFAL $95.22 1,008.0) L0178 142162 1.037.38 104718 L5108 1.0a6.Bg 107662 1,086,548
2351 |CLK HEAD CONTROL 40 HR 10223¢ L,i%.N 117025 £02230 Loigs9 L0831 197061 108804 110447 1.109 113N 1,15381 1.170.25% 173N
211 |CLK HEAD CUST SV 40 HR 7474 162230 {1757 . ¥4 7] #7951 { Va7 PE%.01 3.7k I35 1,001.30 1.068.03 101276 101757 1,022.30
1239 |CLK HOUSE HEATNG A 40 HR 51109 937.88 905.67 £17.09 64913 &81.11 Mn126 4534 742 BOR.A¢ B4L.57 $73.5Kk 90567 18
25 |CLK HOUSE HEATNG B POST 98 41251 53368 31646 LiFAL 425,12 420 450.36 6298 475,58 4EE20 00,82 3134 516.06 53868
123 |CLK BOUSE HEATNG B 40 HR 27493 53568 512.26 M 0136 nn s 3RO.44 40673 433.1% 459,51 485.89 51226 513n8
2635 |CLK INVENT {:TL MMD 40 HR. 97190 1.071.02 106104 91190 9ET 65 #2243 108228 102 0E LO2LA9 103064 1.04] a3 1,051.268 1,06 04 LO71.02
2724 |CLK METFR REPAIR Sk LA 736 93k.37 $77A7 BES. 20 Il95.2!. 904,26 327 223 @315 940,31 95837 96738 S4738
221t |CLK MTR RPR HEAD 40 HR, 924.27 10223 101248 92427 wid09 S41.88 $53.45 148 L By SEI 05 902 §7 100266 101248 . 10220
2244 CLK SPECIAL LEDGER 40 HR R65.07 49149 97B.82 6507 7703 BoG 35 a0 15660 92826 W0ET 951,54 966. 14 $73.82 w49
1253 |CLE STCK MAT MGT 40 HR h31.83 7o 6065 63385 w4l 18 | 64850 65552 6313 B70H 61T 683,97 92,40 £39.68 707.01
243 (CLR STCK MET ADY 40 HR B20.69 915.50 06,01 B20.69 B30.14 E3w.4) E49.00 #354.63 E68. 10 477.51 88700 £06.52 90601 9155
2253 |CLK STCK STMRY TRUCK OF 40 795.93 950,32 035,28 9493 RLL &) £26.90 #3239 B5TES 87106 838.78 429 T R} #3525 950,72




SCHEDULE EfF - 3 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER OCTORER 15, 1986

LOCAL 101 WAGE PROGRESSION SCHEDULE
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PROGRESSION SCHEDULE IN YEARS
THIRD

l FIRST SECOND I FOURTH FIFTH

— | TITLE DESCRIFTION MiIN MAX P, P. IMOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6§ MOS
221 [CLK TELLER 90%R ssae]  oresz|  vesan|  amBan}  seass|  esew waw|  owoar o8|  ewa]  sem|  ewM|  wos| e
2737 |CLK TELLER 40.0 HR POST 92 esa10| empe]  ssosa|  ssatel  ersma|  een]  mesel sl mrae|  amml  wseess|  wms2|  smae)  eme
2258 |[CLK TRAFFIC 40 HE 1104 &9 1.201.06 1.193.11 1,004 59 1,114.50 12436 E134.14 114398 E.153.51 1,163.62 117344 [IF32E 119311 520006
2548 [CLK TYPIST 40 HR 3546) a0 s3se6 | 3sas1|  aases|  a1rze|  amar|  ames|  sinae|  seas|  smss| w3z s 66801
236¢ [COLLECTN CONTROLLER 46 HR sim| aeesar) Losrs]  sezra|  emay|  ocsme|  orkss)  ssuse| ao0zss| 1otem | wevoe| gmemi] emas|  1pesss
2121 [COLLECTOR ess{ oorar)  ssuia|  wwes|  soeael  eimms | o200 95| 95032 96034 ]  oze| osrer| | reormr
264 [ooRROSION TECH HELPER 1274 14t 1784 2m 13.29 (338 1443 14 i557] e 1665 i 1704 194
2549 |CORROSHON TECHNICIAN 1901 24467 407 1901 i9.57 2013 20.71 21.29 1182 13.37 pri 7149 2407 482
2510 |OORROSHON TECKNICIAN PRE 92 oscag| 104132 il257 |  9eedst 10moesi 1et242] oszsel cemarl tesar] wemm] wosse] wuer| nazael wam
2650 |CORROSION TECHNICIAN SR 2485 52 2814 2445 2504 2543 2511 2621 2660 1654 737 2778 M H.52
2130 |CREATIVESERVICES ASSOCIATE|  BThée| 104125 (00722|  ovses|  swwan|  o2eas|  osese|  orsas| 100088 | 102633] wosiwr| rermzm| 104028
2135 [CREW LEADER s 104 026 28,89 10 319 2934 29,50 2965 7930 295 10 02 3041
2124 JCUST INQUIRY REP PT d0 HR. 146 mas| Bl '
2652 |CUST SERVICE ASSIST BT 1631 031 1031 )
2632 [CUST SERVICE ASSIST BT 0 ass2r)  weey | amas| azsan|  anams|  asez|  suaze|  amem 45523
176 JCUST SERVICE REP 40 HR srrr|  asoas|  1036m mz7r|  swm|  swee|  esras| e[ sesss[  wenr| Looess| resal reseml ypeese
263 |CUST SERVICE REP 40 HR M| apaess| 10360 wzr|  9mm) oddon| 95725 wose|  essse|  eesr| 1oeees| romay | nuss | Loesas
2735 [CUSTOMER SERVICE AS50C azme|  esan]  ewes|  mizr|  asess|  asessi  amsa3|  sezs| 3334 ssiss| | eossz]  eavee| esai0
665 LCUST SWC ASS0C NG | POST 9% H1454 3T14} 45158 B4 54 B AR 512 [k TIARS L. e 3 hprii.) A0 B2324 5158 a7raz
2060 (CUSTOMER SERVICE ASSOC BT "3 103t 103t
2666 [CUSTOMER SERVICEREPPOSTSH  B1935| Lossss| gozeas|  meas| 40|  mesan| s e 04|  o5743)  omnas| reonee| aoobas]  rossss
247 [CUSTOMER SERVICE TELLER aizye|  esap|  smrs| 4wl amos)  snal sirs|  esiwf
2007 JCUSTOMER SERVICETELLER POS| 42533 samz]  soses|  azess|  aszeo|  a7eme|  sosoe| o3 53758 s8.82
261 IDELIVERER 1918 2194 2148 19.48 1945|1967 1993 2021 2045 207 2096 s a9 na
Z7¢  |DISPATCHER POST 98 L12a 1,169 68 L1691 1,122.05 1,126.43 1,131 .58 1.1363% L1410 114588 115063 [,155.39 1,160.16 116491 [, 16968
29 (DISPLAY ASSISTANT 40 HR oee7]| 1ee33]  wex|  osar|  omrse|  wees|  9a833]  oasme|  9sem swsm]  emor| s3] | row:
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LOCAL 101 WAGE PROGRESSION 5SCHEDULE
SCHEDULE E/fF - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER LS, 2003
FOR ALL EMPLOYEES HIRED AFTER OCTORER 15, 1936
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PROGRESSION SCHEDULE IN YEARS ]
| FIRST SECOND THIRD FOURTH FIFTH
TITLE ESCRIPTION MIN MAX PP 3MOS | 3MOS | 6MOS | §MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS5 | §MOS
2300 |DISPLAY ASST APPENT 40 HR 34991 &6 §36.2( 349 9§ M8 113,54 43533 4706 SOR.97 140,74 57256 0439 63621 56801
2299 | DISPLAY DESIGNER SR 40 HR wziza| raee| amoe w2zl namas|  Lesar| wastas| Lieess| ameo| awsee| 12esm | aimer] zsee| a2
2277 |DISFLAY DESTGNER 40 HR 109596 | L166957 Lasaro| 1oasee| 10s807] eveaa| noszaz3| sz Lios3s|  tatmar| a6z 114283 145470 Ll6bes
2303 |DISPLAY PRSON-OONSTRN SNR 4 o375 | LOB4SS | 1 0Tads 5215 99379 F 100385 | 1mifel 10:402|  ro3aaz|  10de2n] 10520 10637| L0404 | 108455
2280 {DISPTCH DISTR 40 HR 1086321 112337 LIM0e | 108632{ Losioo| 1ossko| 10056 | uesdel ptpeez| o wnastl o Liwse|  Liaao|  wa2ees| L
295 (DISETCH FUEL 40 HR 97478 1660991 105308 994.74 95349 w217 00088] Loreszl oamgszr]  toz7er]  Lodses] Lostar | rLos3os| 106100
2175+ | DISFTCH ORPER Lizzns | Las9ss | Lissst | nL12zos| 1026850 vimisa| L1363 nlewoe|  aaszel Lsesr]  nLassas) 10etos | isds | Lisver
| 1204 |DISPTCH TRANSPAOHR 741 w6688 | 56192 91741 92376 163 91258 9:7.42 942 30 $47.20 95211 957,03 961 92 946 .86
2283 |DISPTCH TRUCK DIST 40 HR LodT a8 | vosdTr ] toses | wosmaa !l 105197 105es9|  106ad | none2y | to7ose|  ta7siol  1osbaa| wessza|  vusvsz|  1amam
2307 | DRAFTING CLERK 40 HR 708.64 88311 B65.51 WhHd 726,08 14355 TH094 a2 9544 813,24 83068 836,12 805,51 3850
248 |DRAFTING TECH SK 40 HR LO25.33 | LIOR3S | liooss | 102583 103372] 04215 L0s0s3 | L05esL| 108733 107sIS | 108406 | 109253 110084 110954
2304 |DRAFTING TECH 40 HR 554,19 12743 72011 654,18 86150 669.54 52404 64347 650,30 69641 0545 N2 2040 72743
2491 |DRIP PERSON 2420 24.89 2479 2420 47 M3 3442 pIY! 24.55 5% .65 2% -] un 24.39
2197 [BLECT 2535 2748 7.9 2535 1 2561 2578 %03 2622 26.4 26.64 2687 na? nmw 748
2159 |ELECT A GASOPNS 705 ®N 2853 27,05 724 frit] 258 1.1 2788 2205 2821 439 2853 28571
2198 |ELECT SYSTEMS SUPPORT 2535 27.00 2672 23.35 25.51 2568 %80 1599 1 2526 2642 455 .72 27100
2103 |ELECTROMIC TECH RADIC LIC 2940 W4 3657 940 29.5 2048 279 63 30.05 3621 3032 W 057 084
22040 |ENGINEER AIDE GAS OPER POST 96006 | 123457 120788 269,06 sossg| 102203 (ossss| w0zsis| 1073 LL2g2s | wasaTE| 18136 | 1.207BR[ 123457
235 \ENGINEER ASST TO 40 BR vazzao | vasses| iamsz| tazzav| wBesed| msem ] 1a5236] LhLT2]  1a3Ri0] 16z4d|  LISSTR| 120805 | 1231A2|  L2SAED
2245 |ENGINEER HOIST LIC 22.57 a3 wmn 2157 27.68 276l 2763 307 %20 033 .46 2857 mn 2588
2251 |ENGINEER LIC "S55 2944 233 2655 2R 65 873 %82 2890 2900 ™08 3.5 FLBH 213 24
2275 | EQUIPMENT MAINTAIMER 2354 2398 84 23.54 27 2385 p=X 1] a2 2426 24.42 2455 167 2484 2498
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE EfF - 2 EFFECTIVE OCTORBER 16, 2002 TO OCTORER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PROGRESSION SCHEDULE IN YEARS
FIRST SECOND [ THIRD FOURTH FIFTH
] [
TITLE DESCRIFTION MIN MAX PP | IMOS| 3IMOS | 6MOS | 6MOS | 6§ MOS ‘ ¢MOS | 6MOS | 6MOS | 6MOS | 6MOS | § MOS

2657 |FOM APPRENTICE 1453 1816 1693 14.53 L84 1693 .16

2838 |FCM APPRENTICE SENIOR [t1 ) 23.41 214 18.51 2046 e ] 08

2656 FCM APPRENTICE TRAINEE 9.83 in 1248 9.833 11813 1248 1378

237% | FOM ELECANSTRUMENT TECH 312 p>3 ] M L2 3L Jidk 3les 134 3208 23 241 e . Erd- )
2633 |FCM MECHANIC HhM 2615 4m 434 454 24.70 Fa% i 508 25.26 2543 2563 nm 2600 2615
2654 |FCM MECHANIC A %8 2871 8.5 2609 2705 27.246 na 2762 7R Fak ] e nin 8.5 28.71
27915 |FCM MECHANIC FLD FACILITIES 1658 MWW 1805 1655 1635 659 pad] 0o k| 2433 nai R P2 3.0
2680 |FCM MECHANIC SENTOR 943 L)) 309 2943 2963 29.7% 992 0.4 035 .53 1069 X5 e a4
2606 |FOM PROCESS TECHMICIAN 2508 I6.89 2.7 50 536 2543 1563 1570 26.00 0515 2837 1582 wn| ¥
2604 |FCM PROCESS TECHNICIAN A .62 2943 2.26 2762 784 nw 316 2835 28.52 371 %89 19.08 2925 943
W02 | FOM PROCESS TECHNICIAN SR T J1m ilm x.a? 035 .53 360 30.89 .o EIR] nas 3160 317 3159
2368 |FIELD FOR{E APFRENTICE 41241 H150 AI6:90 A2 A26.90 441,39

201#  |FIELD OPERS DISFECTOR A »mhn 26.61 26465 s Fiki] 2554 1im 1586 260 2647 1833 2649 ] 2563 2681
2013 |FIELD OPERS INSPECTOR B Al ] 295 1390 .48 251 2356 2161 166 PEN 76 23.30 23.85 FAk BYS5
000 [FIELD OPERS INSPECTOR C 10.75 .e% 2 20.7% xay piEs g PR nx 307 2150 .62 0 0.8 2199
1746 |FIELDREF #0HR 117539 L1857 1218.98 LE53e 11539 117539 EL753Y 119718 Li9TAE 121893 1298 12T

2350 JFIELTY REP 40 HR POST 92 979.38 112290 1,108 4T b g} oM 1 L D0B A0 L0212 69 1.037.00 105120 1065 59 LOHAS L0543 110847 112250
2388 |FIELD REPRESENT 1,039.15 1,240.79 1.230.42 113098 114931 115041 1,159.58 1,190 1L190.03 120004 1.210.19 1270.29 123042 1240.79
238 | FIELD REPRESENT QFFICE 1.543.07 114371 LI3gH 1049887 1,058.19 106834 1,078,560 LOBE.64 1.098.20 1,108,941 Lil%.08 512017 LI3 34 1498
2671 |FIELD SERVICES APPRENTICE 426.91 FoA AT T 42691 48308 53940 5N 45195 13072 TE 47
96 [FTHAMCIA NSST POST S00 1R LT 113428 L0952 0.7 483 3907 $61 47 o731 101223 1,036,623 1061 02 308541 IR e 7] LN
2287 |FITTER 2336 500 248 )6 048 2364 pikr) 1194 2408 2425 244) 24.55% 68 lﬂl




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE EF - 2 EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 13, 1986
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IC;N SCHEDULE IN YEARS

PROGRESS
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX P.P. AMOS| 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS |
2290 |FLD TR ELECTAMECH GAS OBNS 182 2949 2933 nR 28.00 245 833 1948 26.66 ®.82 01 29.15 ¥ 2049
289 {FLD TR INSTRUMENT INsE as2sel  Lamre) a9l nne20e]  Laesezp L1esl  MIESE|  LIOSS)  LISTBT)  rao4ks| 12008L( zsar] namsve) 12327
2297 |FLD TR SY5 GAS CPER 7% 3641 0.7 .76 2894 29.10 2927 941 29.62 276 25 0.0 W 3041
2M1 IGATE GUARD 2023 Nae 1139 1023 034 2096 206 .7 208 095 2506 .0 2134 2146
117 |GRAPHICS TECHN SR 40 HE 1osia9 | g5 | L37eR ) Loeras | 1pedoo| om0 pgesr| wewsar|  wiosar|  nnke| waze2el vimaa| Li3ves|  Llser
2113 |GRAPHICS TECHN 40 HR 8334 w7817 968,65 43 89276 wrze|  onnl  suan 93067 40,47 S0 eEBe 26855 97817
M0 |GSO DISTATATION FLD TRNK 813 2041 30,26 FLETY B T .08 25 .40 29.60 95 102 0.9 30.26 3041
211z 1650 DIST/STATION SR FLD TRNR #91 3165 3142 2991 Wt 30.26 2041 .59 3080 3095 L4 LB 142 368
103 GSQ DISTRICT ASSISTANT 1765 2216 21.69 1755 19.08 1mn 9.H 744 | 19.%9 2004 203 2 2168 22146
2706 |GSO DISTRICT ASST TRADNEE 139 1608 | 13,39 119 1603
2363 |GSO HOLDERFERSON 2401 27.00 2672 240 uN 2461 2492 251 2551 2580 W%t 2642 2672 .00
2496 | GSD MECHANIC PRESSURE .55 2820 2751 26,35 2571 2687 2700 FIALY .30 2746 76 776 7791 2820
2708|650 STATION & FIELD OPERATOR 2725 2686 ®I 2328 239 7158 nn 2758 2505 %1 ®.19 w5 L) 2836
253% [GSO STATION OPERATOR 2421 e 27.66 26.22 2630 654 .71 2687 2700 e 2132 2150 2706 2731
748 |MELPER 10,64 1064 1064 10.64 1064 '
2588 |HELPER CCSD 12 12,18 181 3! 1 ¥ 870 oxf an 10.18 16,68 1L2n 11,67 1218
2054 |HELPER DISTRIBUTION 782 1218 1o 2.82 225 By 943 9.56 10.00 1040 1084 1.28 70 12,18
2353 JHELPER MECHANICS 17.8 35 20 17.53 1798 1844 18.9% 1901 1256 20,34 2052 naz .76 1233
2355 |HELPER DPERATORS 2234 1346 2336 214 22t 2241 2257 269 228 2254 7309 0 1336 2348
2356 |HELPER PRESSURE FIEY; 2254 2146 232 242 2054 7167 2130 2145 206 218 nn 2246 1259
2641 |[HELPER TEMPORARY 40 HE .09 90 3.09 e y.0 '
1362 |HOLDER PERSON 2354 15,36 23523 239 2407 2421 2436 251 2464 1m 2493 2508 5.0 25,36




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDILE EfF -  EFFECTIVE OCTOBER 16, 2002 TO OCTOBER 15, 3003
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN | MaAX PP 3MOS | IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS_‘ 6§MOS | 6MOS

w2047 \IND APIL (NSPECTOR POST A0HE. | 1055481 135975 132807 1,05548]  1ooeeé] 100453 nazvas| elenaaf risan] 1zaief Lzseee] 2eton| aasaz)  assrTs
*2936 | INSPECTOR ENG POST wzss ] hede|  i3an| nhzss! oamsnal Laseae | oe3zel 120685 | 123041 ] 1234000 127736 130L16| 03247 1383
174 FINSPECTOR INSTRUMENT MTR. w050|  Limez] 116135 omso| 1m7ar| tmsss| resss ] 1omaer| resest| o vimas]  cuzssy|  eesed  Lpass|  iear
*2930 {INVESTIGATOR B POST sagaa | a20m06 | Lre2es 4144 waa2]  tponarl  omese| a0z eo7ase|  Ladass|  Lu30ST|  nessez]  Laszes|  1z0m6e
2659 [KESCAL), CENTER REP - BT wH 1031 1038

26535 |KES CALL CENTER REF - F/T na T31 in.at

240 |MAINT FIRE EQ GAS OF 5YS SUF 2668 267 2304 26468 26.88 7o xnn 27.46 Fr 7 208 2835 war .67
1415 |MAINTAINER INSTRUMENT 1535 P ] 6.7 2533 2551 2568 2580 1599 281 2624 1642 2655 2.7 27.00
2424 [MAINTAINER PERSON FIRE 2405 444 2429 2308 2318 13 1345 B nie B 2801 2415 2429 2444
2417 | MAINTAINER PROVER INDICAT Al 7z 57 965 2702 17.30 2768 2797 828 w52 n» 0.0 2933 2065 2967
U3 [MAINTADGER PROVER DDICA 26.30 w0 2990 2638 2661 | 26,87 27% e 2764 L) 806 243 nm 0.0
243t |MECH 2535 2768 7.9 2838 25.61 179 26.03 %21 2644 26.84 2081 7707 72 7768
2550 |MECH A DIST OPNS 7R 2888 w63 2732 748 7743 nw nm| e n19 35 pr ¥ 25 2185
2483 |MECH APPLLWNCE 237 2346 210 2137 2054 nm 219 2z 2N .35 nn 2249 a0 146
2903 |MECHDIST A 2212 %2 .09 212 2324 nn 2744 787 .66 7% ne 79 B 220
25  {MECH DIST A FLD TR Q/C M 3165 31.50 29 007 J0.26 .4 059 1am 0.9 FIRY nnm 3158 3065
2506 |MECH DEST A FLD TRAINER 2% 3041 010 299 29.05 21 2093 248 2943 29.76 LT el 30.24 A
211 |MECHPIST A POST 9% 2633 2820 8.3 | 2635 2653 2672 2650 mu a7 1746 764 283 .03 2420
2505 |MECH DIST B nse 108 B 22|z N7 nas[ o i3 2307 7390 2394 B 2468
1127 |MECKH DIST B POST 98 25 400 BN 35 2268 2283 M 2314 130 246 FLY] 2377 1 2008
249] {MECH METER A 1 pLFH 700 2696 2542 556 1599 sM| a0 26.25 264t 1655 BT 1684 i
2495 |MECH METER B 2184 nmn o4 .M 2195 20t FrAL) 208 2.2 2H AT 2156 264 7%
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LOCAL 10) WAGE FROGRESSION SCHEDULE
SCHEDULE E/F - 2 EFFECTIVE OCTOBER 19, 2062 YO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER DCTOBER 17, 1996
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PROGRYSSION SCHEDULE 1IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE BESCRIPTION MIN MAX P.P. lAMOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6§ MOS

2499 |MECH METER SPECIAL 2769 2509 %85 2748 282 796 2807 2120 1835 2346 2858 8.3 .85 M0
2484 |MECH SYST SUPPT 2535 2700 .72 2538 255 2568 2546 2559 26N 2626 2642 1655 2672 m
2373 | MESSENGER 40 £R 31160 56054 570.7% e 340,37 215 38799 426.78 435.6) 3B 36 $13.15 531.97 50.75 599.54
268% |METER READER POST 98 a6l S04 S01.60 4251 451.87 476.52 50130 526.75 554,74 58031

2859 |METRETEL TECH 2888 2987 29.6% 886 k9% 1904 292 o 938 2038 AT 957 %45 o8
2101 |OPER BIST C POST 92 1744 20.34 2008 1744 1774 1803 1832 15.61 1891 19.49 949 wn 2008 34
2713 |QPER DIST C POST 95 1744 2434 2106 1144 1734 1803 1832 a1 1B.50 .19 1047 19.73 .06 wu
2535 |OPER DISTRIBUTION C .75 . 1199 21.87 .78 WEs 20098 .l a2 1396 2148 2461 .71 21.87 2w
2609 |OPER SCREENALL/BCKHOEPAYLY 2342 23194 2387 212 230 nn bk 3 2352 .59 2 3.8 387 2304
2608 |OPER SLF-LDG VEH GY'W 26000+ 2 0nM 1287 042 prRL] 227 237 B4 23.52 1159 2.7 23.81 2387 2354
2378 |OPNS ASST DIST 92078 L2168 ] 141148 920.7% 930.86 54001 950,05 951.0% 9TL20 93127 P91 LO0L3Y | LDIN48 | 102168
2536 [OPNS ASST GAS DFS 1904 .13 247 1M 1955 2005 051 o0 1.5 2200 s 29 347 2412
2591 |OPR A DIST OPNS 7.3 B8 1863 1 .48 .63 mig 81 2406 3.9 835 2848 2B.63 286
2850 |OPR ASSISTANT SNG L%+ 2181 2766 622 2640 26.54 %7 26,87 . 3 7.2 2150 2766 7.8
2584 |OFR C TRAINEE DIST 1339 16.08 1139 13.39 1604

N5 [OPR C TRAINEE POST 98 13.39 1608 1339 1339 1508

2518 | OPR CEHTEF LNG 3188 LE5H] e 35 3.6 3.3 3206 Vi) 1143 362 3180 330t 19 nn
2534 |OFR CHIEF SNG/LNG BT FEALH 3448 EE ) 3337 151 1378 339 3413 3435 34.56 un 395 35.14
2304 JOPR DATA PROC NGH £20.69 9ah.04 ys1 43 820,48 LN B4%.75 86431 188 893 9747 92243 934,49 95143 9604
293 |OPRDATA PROCNO 2 933 66801 63216 H93E 34526 a8l 41697 15185 48272 520.56 56043 596.27 63216 665.01
2090 | OFR DATA PROC NO2 £33.68 706.92 9963 633,68 64103 645 36 0.4 563.00 6103 671767 68454 64129 699.63 70691
2545 |OPR OISTRIBUTION A 7741 2820 2608 2711 24 2733 27.43 7.57 2766 2796 087 R 2809 2820




LOCAL 101 WAGE PROGRESSTION SCHEDULE
SCHEDULE EfF -2 EFFECTIVE OCTORER 16, 2002 TO OCTOBER 15, 2003
FOR ALL EMPLOYEES HIRED AFTER OCTORER 15, 1986
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PROGRESSION SCHEDULE IN YEARS
FIRST SECOND ! TH['IRD FOURTH FIFTH
TITLE DESCRIPTION M MAN | IMOS | 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6§ MOS
2847 JOPR DISTREBUTION B 21.32 nn 1246 032 2.4 .54 2167 2180 295 2206 248 2.3 246 259
2723 |OPR DISTRRUTION B POST 98 1nn 25 1245 132 2145 .57 2140 2182 2183 2208 2n 23 2345 258
2522 JOPR DUMP TRUCK 1.5T+ 2177 3.0 2295 nm 2184 206 2217 29 246 159 2m 2mn 19 2210
2523 |OPR HOIST CHERRY BCKER{LIC) 5 2941 237 2530 %33 2945 ] w .83 wn pLEL] 21 w31 b L1
9% [OPR KEY PUNCH SR 40 HR B34 F:1PT 92163 £36.79 B46.21 83569 ¥65.13 BT4.58 85403 a7 90294 9140 nLE 9144
2430 |OPR LEAD DATA ENTRY 40 HR E65.07 GE6.04 955 50 86507 §75.1% 88523 895,32 90508 915.49 925,57 535,63 245,71 955,80 956,04
2414 [OPR LEAD MICRO MACH 40 HR 95519 | 05895 1pemas 54819 95326 9713 L2 2T sops1]  tooass| 10m63] 102874] Lmaze| paass|  asseos
2416 |OPR LEAD REPRO MACH 40 w819 | 105895 ]  1LoM8Re 95813 968,26 97431 988,40 925 | o0ess) 101863 | LOZEA| 003678 | 10835 [  LOSESS
2434 |OPR LEAD SYSTEMS 49 HRR V0sge ] LISR9%] LATE2 ) 303869} 10926 100830) LIRS LI2WASp L)3ASY|  L0eB65 | LESETS | Lasdssl  wazest|  rasass
2530 [OPRLNG 321 w1 3004 25351 2270 2836 20 219 B 295 »n FLE L] 3004 W
2715 |OPRLMG ASST 26,06 236 2802 26.60 %37 2.4t 2708 padil 737 pag 0] 213 202 nis
219%  |OPR MALL INSRT MAC 40 HR B1049 913,50 0601 42069 23014 230,63 B40.0% 25462 25410 K157 497.06 296.52 06,01 915.50
2344 {OFR ML DMSRT MAC 40 HR POST 9] 54284 123.54 A6 542,66 560.7¢ 5784 59693 615,00 [ERT 65120 669,38 62136 L5 7H.54
2540 | OFR OFF-SITE 2147 2499 24.74 2341 nal nw 2390 U4 781 1%} 24.48 2450 44 489
> QFR REPRO MACH SR.40 HE omss| qp00s4]| e 20459 oikET 91879 93286 LM 93857 969,08 97415 swezn! o[ 1Lo09se
2402 |OPR REFRO MACH 40 HR 36533 56801 637.76 36333 561 42085 45612 486,42 516.69 54691 s 1750 837.76 66801
2536 |GPHR SNGALNG FI R .1 3319 s ¥4 1186 zoel nm 241 3262 3200 330 a9 ELET )
254) |OPRSTATION A LIC %9 X7 ] 7748 %05 2624 2641 2653 2671 26.67 27.00 27.18 prkvd 1748 1754
213 [OPRSTATION P YY) 2544 2532 240t 2416 P 24.48 259 2473 419 205 .20 FLEY] Was
2436 |OPR SYSTEMS A 40 HR 95509 | 109895 | 104586 93559 966.26 97831 958,40 9851 ao0mss|  vorssl wmzezal 1pasisp oemas|  10sxes
2435 [OFR SYSTEMS 40 HR 43| 0| 101216 92143 3152 4054 95167 96177 L2 ] 98193 wzot| 100202] thzas| 182230
2423 |OPR TELEPHONE NGMT 40 HR 3735 706.93 667,98 31735 35630 39520 340 4719 31245 5111 590.04 52399 551,94 m693
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PROGRIZSSION SCHEDULE N YEARS
FIRST SECOND _THIRD FOURTH FIFTH
TITLE DESCRIPTLON MIN MAX P.P. | 3MOS| 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2418 |OPR TELEPHONE 40 HR 36533 439.72 038,12 05,33 39177 430.25 463.68 s 52054 550.99 592.40 624.94 619.13 68Y.T2
2431 |OPR TELETYPE MACH 4 HR 109,38 S68.01 61216 J00.38 45,26 3811 41697 #1245 45872 $24.56 560.43 96.17 63216 4501
2140 |OFR TELPHONE PT 40 Hit e 22851 prel] 291 22851 .
2388 |OPR WORD PROCESS 45304 654.57 634,499 45394 1402 494,08 51404 s 554.28 57432 594.37 sl4.46 6344 554.51
2547 |PAINTER .39 40 piL] .39 na paX 2358 F ) 0.5 238 2388 nNn 33 2.0
2569 |PAINTER BODY TRANSP %528 M W i3 25.51 2568 2566 it £ 26.1 26.26 2642 2655 .72 2100
12572 |PARTS PERSON TRANS 2345 4.7 HH 23.45 2154 2363 b1k 1383 2190 2397 4.0 403 .24 237
2440 | PHOTOR ASST AFPR 40 HR 36523 £68.01 62776 365.03 38561 #2545 456,12 4642 $16.69 54693 51722 750 63774 &68.01
2443 {PHOTOG ASST 40 HR 70151 77938 77142 w151 9.32 74700 M 71266 046 74325 5605 76382 TIL6L| 77938
245 |FIOTOG LAB TECHN 4D HR 80741 o3 wWINY B074L 82803 B4RES 269.30 53594 056 931.21 95142 97245 99309 | 101379
2439 {PHOTOG 40 HR 100632 Lize4y [ LIIXAN| pe0e3l 100293 02S4B ) LOBNY P 105073 nosid ] 1o7sev | 108862 10020]  LN3E| 112649
2573 |FLANT PROTECTION PERSON 078 L4 HE ] 2075 204 095 1405 i 2 kL 2149 21.60 269 21
2574 | PLANT PROTECTION PERSON SR 236 23.56 234 236" 251 1260 2| 2w 21289 230m FLAT) 2324 334 1358
2973 |PUBLIC RELATIONS ASST POST 821341 L8372 115 251.24 145 94196 FTIMY| 100220 1032431 ppesé i L0929 RI2ZN6  LISA3P| LIBATM2
2599 |READER METER 42691 764 47 702 42691 43318 53940 s8] eslas 13072 76447
2598 |READER METER {NIGHT 5K1¢) 42691 16447 73032 &7691 AR3.18 539.40 1951 €5L93 B30T 447
2044 |READER METER - TEMP 4269 42691 42691
2267 |REP CAD 40 HR w2 | Loeaa3| 105145 942,70 95473 966,80 978.98 sl 00296 ) oia99]  eree | s L0SLLS | 106243
2271 REP CUSTING $R 40 HR 9E252|  LIOZSB(  LO8LF 95282 wazn| Looese] Lomoe] wesiiz] wenm | vesa| wersr| 1eem] semm| e
2273 | REP CUST INQ 40 HR o177 | 1mavde| 063 01737 %3091 w400 95725 470,44 98153 Y6.TT|  LD0R3G | LO2313) 0631 | 104948
2224 | BEP DIST OFF 40.0 HR WRTT| LMAs] 10363 Eiva 930.9 944,09 957.25 470,44 983,58 WeTT| 100996 | 102313 103631 | L494s
2227 | REP DIST OFFICE SR 9Bled | 107987 1060 981.68 wist]  f00033 | ronas|  1a0er) LDnTe| L4055 LDS03E | 1LOM0G l.uw.qiL 1,079.87
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ROGRESSION SCHEDULE IN YEARS

F f
FIRST SECOND THIRD FOURTH FIFTH
1 1 T 1
TITLE DESCRIFTIDN MiN MAX PP AMOS | IMOS | 6MOS | SMOS | 6MOS | 6MOS | 6MOS | 6MDS | 6MOS | 5MOS | 6 MOS

2371 |REP ENERGY COMSERV TI0.B4 994,86 vl 73084 T5T.54 75043 M 81507 36481 L5 915,44 w523 byrd..] W46

2601 |REP REGULATORY TNQY 40 HR g | LI03SA r 1031 51 042 52 oxgol 100698 10r906] LoaL)2| 104321 105531 L0623 ] Loteal| 19181 i,100.5%

2274 |REF SR SPEC LEDGER 40 HR 42,70 L6343 105115 94270 95473 46,80 9ra.e 990.94 1,062,986 1049 162708 L0aeM 185135 106343

2711 [SENIOR PHOTOORAPHER. ®e0Ll AN LASLIE STl 91928 599,53 97936  IMTOZ]|  10a027 Leress | ewats| LIz L16136] 119092

2669 |SEPARATOR PERSON 2263 Has bt 1 P L S ] 2286 nn 314 nn p:¥7) .54 1370 nm 295

2687 | SHOW REMOVAL L101 9.6 19.09 289 1

2693 |SNOW REMOVAL OT CALL N Lig 4964 4954 40464

»2038 |SPECIAL INQUIRY ANAL PUST omd00| 126037 123316 o090 | ez | rodszr| 100331 L09s0|  ad2eed | LILTT] aTERel  L20se | a2Bae]  12R07

2466 |STENQ CLERICAL 40 HR .l To6A% 65945 40834 435.18 46808 2474 T 55765 8T8 64735 42.55 5038 &

267 [STENO SECRETARIAL 40 Hit 59102 91 724,04 902 60649 62199 637.49 61293 L= ¥ 68195 9.4 Tlas T4 14391

2699 [STOCK FERSON DATA PROCESSIM 1481 0730 1993 [xLR]] Las B0 846 45 #6359 95 820 546 9293 19901 %130

2471 |STOCK PERSOM 40 HR 34388 58,13 3371, ML 37626 408,70 44114 473567 s 53840 53034 50326 3571 66£.13

2475 |STRKPR ASST MATMGT 40 HR orae0 ] 107002 106104 a12M LGS ore3| 0225 nonzoe|  a02es0|  Lo3lse | nodeas| 105128 rofioal  LATL02

2497 [STREPR ASST SR MATMGY 40 HR rodrert  Lasoizl  pveas) o vearse) 1S5t 106053 | aemss| o orosrael 1osess | ewoeri|  ptwes<] vimasl o o1aseas{ reea

250 |STRKFRASSTSRSTATMRY 40MR| 10068 | 1000ae| 10809] amusa | ozise| rosiaz| resoe| nesose| Losoro| 1osose]| womon| wesenzf Losvae]|  imesa

2620 |SUMMER, CLERICAL 40 iR 31019 310,19 310,19

2621 | SUMMER, PHVSICAL 40 HE L2 844 4

1551 |SURVEY OFR TRUCK D4 1395 ny 2336 149 B PR 64 nm 175 2361 bi¥ ) nn 198

73 |SVE FERSON A COORD DF 2991 31.65 Irsa 295\ ®a 3026 301 30.59 30.80 3045 34 3L IEL] Les

2651 ISVC PERSON A FLD TR 2.4 3041 3021 4l 2.5 2962 264 »n 2986 k-2 nn 0.2 3021 04t

2582 |5%C FERSON A FLD TRN INF X ] J1.63 KIE ] 28 007 3026 FLE]] 30.59 30,81 1096 LT NP 350 3163
| 2871 |SVCPERSON A GEM APML 1196 .86 i3] 219 2804 2602 AN 28 2839 maT 2355 2844 Rl 2886
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PROGRESSION SCHEDULE IN YEARS

FLRSET SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX PB.P. | IMOS| IMOS | 6MOS | 6MOS ! 6MDIS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | §MOS
2695 |SVC PERSON B APPL nn 2339 FARS nn 226 piaT 2342 341 2383 .59 2149 23,74 382 2383
2675 |SVC PERSON  METER & APPL 27 3.1 23.36 236 M ERE D) 257 90 2% 202 e naz 2316 ]
1T |[SVIC PERSGN C POST 98 189 21.30 21.50 189) 19.19 1949 nn 0.0 034 2045 w9 2. 21.50 11.80
2677 [SVAC PERSON 0 LOCK UNLOCK 0w 238 an 247 nn 1136 .47 HE 2030 BER 2] 2198 1200 nn 2235
2585 |SVC PERSONM TRAINEE CSD 14,39 17.68 1439 1.3 1764
2456 |3V SPECLAL DIST 40 HR 9ILIO| 10307 | L0278 EATHL EX Wt 951.25 56134 #1138 98).49 991547 LUOLG4] LBLT0G L0201 103207
2964 |S¥3 ASST SY§ SERVICES POST B25.05| 100871 | Lorrs B25.15 853.24 881.26 909.27 91734 965,30 99343 | Lo21a? | a9s3 | L03Tse | Lsm
2494 1SYS PROCESSOR DIST 40 HR £892.92 9938 983,66 89292 903.02 911,09 92317 9i3.25 w133 95342 96348 9T157 932.06 ¥91.89
2626 | TECHNICIAM PROCESS A 066 3041 L 29.66 %N W7 9.4 L 3003 30.02 30.20 3027 3035 w41
2589 | TELEPHIMNE REP TRATNEE CCC N270 12635 619.08 41270 S08.45 419.05 72635
1592 |TELEPHONE REP TRAINEE CCCTE #1270 725,35 619.05 4270 SDB.45 61905 72635
2513 | TELEPHONE SERY REP 40 HR 83146 976,62 9522 83144 84593 B60-51 875,04 380,56 06 915,60 9330% 08 96221 976,82
2502 | TELLER HEAD 40 HR 9168 | LIMET| 106954 98158 Wist| 100033 | 10lLIs [ 102094 | 103076 | )0I0ES| 105035 | 10606 | 106994 | 107987
2542 | TIMBEKERP SYS SUPF 40 HR 892 65 9362 983.35 892,65 %0272 1279 92286 SH2.98 %303 953,13 953.2} 973,37 98335 %9362
%19 | TOOL KEPAIR PERSON 2544 181 26.50 2504 2530 2543 pLE]] 1% pLE:) 2665 2618 %7 26.50 .81
2820 |TDOL REPAIR PERSDN A 2554 2166 .2 5.4 2699 26.24 2641 26.54 26.68 26,85 2699 FIRLS 7. 27.66
2617 |TRAINEE SSP 40 HR 1139 16.08 1339 13,30 16.08
2553 |TYPIST $TATISTICAL 40 HR 45009 53215 516,45 60080 4347 418.87 48428 “B9.T0 49812 500.52 50594 nu 51645 52215
229 |UPHOLSTERER 174 264t 26.10 MM 2498 25006 222 54 840 2566 2560 25.97 26.10 %41
2831 |UPHOLSTERER A %29 347 an %29 2545 26.60 6.7 2693 2707 28 27.38 2157 il 27.81
2815 |UTILITY PERSOMN 5YS SUPP 11.37 2235 2512 2137 2143 1.5 2161 HE] 077 nm naz 2106 212 2235
2837 |UTILITY WAREHOUSE PERSON 6.08 218 L6 608 S48 728 169 8.50 9.0l 473 } iz 098 1136 AL
284 [WATCH GUARD 827 044 2032 ny 142 9.5 19.62 1973 15.85 Pl w01z nn 2032 20,44
2953 {WATCH GUARD & PGRTER m 476.03 455,68 a8 9312 3243 3337 15408 JH4 LTI 41507 435.35 455.68 476.03
2855 |WELDER 2535 T %R 2535 2551 1568 25.80 559 .11 2626 W42 26.58 6.2 2700
2857 'WELDER A ! %y 821 2679 LR I 2308 2726 2742 mw 773 21.89 2806 2.2 2439
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PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH
TITLE BESCRIFTION MIN Max P.P. |IMOS| IMOS | 6MOS | 6MOS | 6MOS | 6MOS5 | 6MOS | §MOS | 6MOS [ 6MOS | 6MOS
2850 | WELDER 4 QUALIFIED %8 028 30.10 w61 2876 294 .10 29.2¢ 2943 363 2.4 2954 10 3028
2707 |WORK MEASUREMENT ANALYST] 131403 |  Lis4m ] wiass] tams) wusse) anesel azer) 16| niese! 1aser| nimes| m2) Laes] osn
2361 | YARD PERSON 1018 1226 219 19.13 1949 1975 2001 08 2070 096 2131 l 2157 2191 1226
*  ALLTITLE CODES FROM 2900 - 2993 ARE UACCRETION TITLES
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PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIFTION MiN MaX | % A IMOS | IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | SMOS | 5MOS | 6 MDS
w2028 [ACCT ENGE SR POST 616 125683 1119659 RS LG [ KAt ] 104030 10673 1,094, 39 L1ZL 48 1,148.51 Li75.56 1,202 .64 1.229.59 125687
2314 | ACCT ENGR 40 HR 106064 | 128082 2659 1oe0sd | omra | niosze| razeos| tasisd] pimssl wvrasl o o1zezs| o 2aml Liesssl vssaz
*2932 [AccTPOST Lgar20 b 129635 | L2078 10418} 106673 L92M| 4I6) 04324} LABETR) LaBa3e|  1Le79| 124537 B27078| L2963
203 |ACCT REP 40 Hi SLILAS | IMeIS [  L00STS 31183 92229 93272 43,16 95354 954,02 97244 954.9) 99532 100575 | 101636
W12 [ACCTG ASST CORP 40 HR oL | 10337 | Lesdoy | LoarTa| 1mEs |  agzzer| miare] 14228 Les240 | 10e258| 1o7Te| rome| 10w L0037
2006 | ADCTG ASST DIST 40 HR 95895 L.060 64 1 65045 Q%853 .12 9028 wn.a] 999 5L 1,009.77 L0i%3] 103010 L4026 05048 1.060.54
2010 |ACCTG ASST SH CORP 40 HR 105064 | LI | 121903 10806} 10me4|  Losesa| tuen| 102med]  LMsE9| 116286 | ramee2) Lisvos | tns| a2
2015 [ACCTG ASSTSR40HR 1O LIS3T| L0%3DM ] L001TA] DL LAZ2OZ|  J00XU6|  LO422B| 105244 ) 106258 107270 108289 | 100303 | 18037
2007 [ACCTG ASST s0 HR 95893 | 100064 | LDI0OAS 959.93 968,12 97028 939.41 ol | 100077 | 09| 1e030|  toamos| 105045 ] 106063
2125 |ACCTG CLERK 1 PT 40 HR &46.71 297.51 E92.50 346.71 25183 £56.91 251.96 25707 27215 87724 £82.31 BE7AQ 192,50 £91.5)
2122 |ACCTG CLERK 3 PT 40 HR. 1520 25538 25520 25520 25538
2897 [ACTIVE SUB BARG EMPL . "
*2954 §ADM ASST CSD POST w3t ] LLTEEZ|  LESLA4 923.66 5293 97429 o] 102485 105009] 107549 |  Lacesl| rilen | 1Esiaa]  117em
*29% |ADM ASST MAT MG POST 40.0 HR G651 LB 1.203.6) 96551 .04 L,01B.40 14891 107135 1.097 80 112425 1LLA0.TS 117720 1,203.61 1.730.24
*2970 |ADM ASST METER REPAIR POST o6t hLaaz12| 121566 w767 1ooate] Losost| rosres| vessasi ramae] amar| niezrs] Lseny | tnises| 1zun
*296h |ADM ASST SVS SUPPOST 5537 116500 1.344.33 35.27 hph ] 140033 100093 1041 48 106205 1.DEZ & 110339 [123.75 114433 1, 16500
2946 JADM ASST WOBK COMP POST 0042 LI471L7 1122 4% 0052 V2508 97 or4.42 908 103382 104847 10735.15 Lo Bl L1349 134717
*I934 | ART & PROD ASST POST 9211 36 1,236.20 1.204.76 912,56 93375 ods.11 101647 1.047.85 1,075.16 L 11065 114100 LI7A36 1.204.76 121620
2730 |ASS0C CUSTOMER SERVICE 42818 91084 230.40 418 300,63 540,07 6991 14995 B30.40 B4
2049 |ASSOC CUST SVC REP POST 2001 43901 B31.55 B3&2% 439.01 488.32 33763 356,96 63628 BE5.60 T34.50 73421 33155
2866 |ASST CHEMIST 82167 109297 | LOLLS6 .67 8178 Bh292 o E) 906.16 LA [T 969.51 @07l o186 1.032.91J
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PROGEFESSION SCHEDULE IN YEARS
FIRST SECOND | THIRD FOURTH FIFTH
TITLE DESCRIPTION | MIN | MAX | P.P. | 1MOS | AMOS | 6 MOS | 6 MOS | 6M0S | 6MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6MOS

2952 |ASST EDITOR POST w1972 1,159.02 L,13195 w92 334.63 95554 98436 100833 1,034.2% 1,059.21 1.084.11 110945 1.133.9%% 1, 15982
2170 |ASST FIELD REP 1,624_80 117324 115822 1.024.30 1.034.59 1.054.85 1.069.26 1634407 169904 L1373 1,128.5% 114337 1,158.22 LIT LM
021 1 ATTEND GARAGE 101 1750 17.06 1917 1098 1L l2.;{l 13.27 14.06 14.32 558 16386 11.06 17.90
2021 |ATTEND GARAGE ALTER FUEL 17.69 2361 2230 1769 1829 1484 19.44 1998 20 5% 2115 217 2131 zm 3.6
2483 | ALTQ MECH A FLD TRAINER 2860 jnn w01 2850 835 393 %00 016 2945 2960 280 2056 313 3031
48T |AUTO MECHANIC 2657 2R.37 28.05 1607 2650 2699 2113 byl 27 .44 2760 2739 e W05 2837
483 | AUTO MECHAKIC A 49 54 2898 2789 bt - ) 2185 279 2817 PR | 2848 28.66 28.B2 %98 2614
2212 |AUTOMECHANIC APPFRENTICE 1233 15.6) 153% 12.33 12,65 1293 13.12 1166 14.00 1429 14.63 14.96 1529 15.61
2831 |AUTO TECHNICIAN 2850 3031 nn 28.60 1875 2893 24,10 926 2945 2960 2080 % .13 303
2035 |BLACKSMITH A" | 1. 28903 2864 nn s 27.52 27.6% irEs 2199 2817 2831 IBAT 2864 2893
2031 |CARPENTER 26,451 13.30 2804 %61 16.76 2691 2707 2722 2740 27.54 27468 27.86 2200 28.30
2714 |CHAUFFEUR DISTRICT OPS 2544 25.46 2546 i

2038 [CHALFFEUR EXECLITIVE 454 2602 2586 24.54 mn 2484 49 2512 2527 15493 15.56 257 I5.86 26.02
20 |CHAUFFEUR TRACTOR TRAILER 2585 2740 7.4 2535 26.01 2517 2% ] 2647 2R84 2677 1694 1.0 2724 2740
2081 | CHEMIST SENIOR 40 HR 127501 1,15223 1.34450 ramsn | 13sa3t 1,280.99 1298 .62 150626 131%.92 1LY2L6T 13291 1. Y1657 1344 51 135223
202% |CHEMIST ¥ HE 1.{93.68 1.260.71 1,243.9% 1.093.68 111033 L127.06 114312 1,i60.43 L9 1,191.87 1,210.58 1.227.25 1.243.96 1.260.71
*2u3E |CHIEF CLERX GAS OPER POST §1795 123024 1.198.5% 917.95 4918 B0 34 101159 I.!'.Hl,‘::? 1.074.02 1,105.21 L1M.46 1,167.66 1.148.59 123024
1615 [CLE ACCT NOQ 2 40 HR POSTEY 50045 S4%.83 451 39945 3445 669 50 0457 TI9 59 T4 63 30968 344.70 IR 914,81 949,83
2104 |CLE ACCTGNO L ACCT 40 HR LINE +] 101636 100575 ql.es 3L 932,72 AN 953 58 W3 02 74 44 240t 995.32 1.005.75 1.016.38
2050 |CLE ACCTG NO | 40 HR. 897 51 1.00211 901 .54 89751 ME.G) 91543 28,89 0333 40,82 P60.24 10,72 Y8117 9164 L0227
05 |CLK ACCTGND 2 40 HR 851 47 4083 939,99 5147 861.27 87112 BED.91 190,33 R ] 91048 91032 930.14 D30 %9 949.82
2714 |CLK ACCTG ND, L CIAS 91.72 100227 L9 a7 81279 833 R B54 87 #7597 29700 [ LB 939,10 H60.15 951.1% 1002 37
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FROG SION SCHEDULE IN YEARS
FIRST SECOND 11-I_,l__RD FOURTH FIFTH

TITLE DESCRIFTION MIN MAX P.P. | 3MOS| IMOS | 6MOS | 6MOS | 6 MOS | 6MOS | 6MOS | 6MOS | 5MOS | 6MOS | 6MOS
273} [CLK ACCTG NO.2 CIAg sU3.2¢ 54.03 739.95 3.1 61310 £13.40 64545 66353 1863 9340 1T E S| T
7123 | CLK ACCTG NQ.2 ACCTG POST 92 599.45 4983 86712 599 45 1517 85712 949,03
2256 [CLKCNTL SR CUST ACCT 40 MR jzsar] b3 L0609 wesa7|  voasss|  coasme|  s0ssest roests| 07628 ossas| o] vices| 16| 121w
2732 |CLK COMM NO.F 30.0 HR POSTSZ 72| 100227 LETRT ™R Ri278 £33.83 4T E537 §96.47 91803 91916 960,15 9119 L00227
2713 Fen ) COnM MO2 4.0 BR POSTYZ 603,25 75403 1295 A2 #HE 63340 045 £83.53 Ay U360 8.1 7387 9% 75400
2133 |CEK COMML ASST HD 40 HR LOCIs | 106064 | 105573 r00id3 (| 1MEM [ 102008 102602 103103 1L,0M600; 104052 |  LMMSAI{  1LDs0YE | LOSSTI | 104064
2170 [CLECOMML PNDL APPL M HR ooxsr | vera2] 16| 1o0zs7] 1] n0zss| somaer| imeses| rossso| 1ossax] rorsss| ressds| 1o0mm| L1
2141 |CLX COMML NO 1 40HR sl | 100227 9164 #97.51 5,00 N84 2909 91933 982 960,24 94012 7| L&t |  1mzy
2147 [CLE COMML MO 2 TREAS 40 HR 68576 $49.83 2139 685,76 Nze 7T3851] 16492 4332 nm B4l R4 w632 w3 w983
244 [CLY OOMML NO 2 40 HR 85147 249,83 ¥1.99 95147 861.27 87012 30 25%0.93 200,43 91048 920.32 930,14 1959 949,53
2148 [CLE COMML HO 3 40 KR 439.11 9306 67567 4891 10953 5299 550.3) 57070 591.00 611,49 1.8 £52.26 67767 €93.06
204 |CLE CONS ANALYS 0 HR 2238 11,66 20N 72238 man 14419 75547 6678 77 T67.90 798 58 BO9.74 Qon 166
2115 [CLK CONTROL CUST SER 4UHR | 1eezr] T emisd) 875l 0800 9341 081 Uk 94942 26074 9N T2 .11 ws | 1oa237
2530 |CLX CONTROL PROP MADNT 40 95600 |  LMbsa| 112006 956,00 ] VT4 w29 | L3 L029B2|  Lo4Bw |  loeeds| 108502] Laes3| ks | Laase
7151 (CLK DEPDSIT A0 4R g 1pm ] 1o o] 43,54 83501 964,50 T2 925,40 wases| 1o0s32| amers| 1terx|  Losim
2000 |CLK GEN CUST SER 40.0 HR REYE] 73537 0033 8492 41994 455.00 450.05 51510 $80.16 S95.18 63036 65,30 700.33 BT
216 JCLK GEN MATLS MGT 133337 10988 101833 73153 76517 F96.81 2947 B60.10 #9178 92340 95105 ope6T| iB1s3| 104958
218$ |CLK GEN NO 140 HR sr] 100227 991.64 9751 20800 01K 43 924,69 81933 052 960.24 91072 98117 walée | 10027
2616 |CLR GENRO ! 40 HR POSTER 556628 100227 95767 556.62 1.2t 4574 #9031 13485 1945 824 25855 913.10 16| 1mn
2192 |CLK GEN NO 240 HR 40867 51169 50144 0567 1897 4116 43958 440,59 45020 470,52 430,80 o118 50144 S1L8%
2198 |CLK GENNO I 40 HR z1m #5945 43540 mm 245,50 26929 2504 31643 340.53 29 my L8 15,60 5945
1864 [CLK GEN N QCST 40 HR 100461 | 106139 ] Lossse| rooesi| e02| nmsoo| ezire| wmpnie| 0na3| 103w oas0 | Loso21 | rosses|  1o6Lss
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 3 EFFECTIVE OCTOBER 16, 2003 TO OC1OBER 15, 2004

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: 158

PROGRESSION SCHEDULE IN YEARS
|' FIRST SECPND THIRD FOURTH _{ FIFTH
|__TITLE DESCRIPTION MIN MaX P.P. | 3MOS | IMOS | 6MOS | 6MOS | 6MOS ]| 6MOS | 6MOS | 6MOS | 6 MOS i 6MOS | 6 MOS
226! [CLK GEN TREASLRY 40 HR $MHo] LRG| 182040 M. 4544 955.88 W632 ¥ 6.8] 98726 9976%) LODSIT) IMlEsh | 102000 101970
2176 |CLK GEN | CASIUER 40 HR 686 | LONLE | 162000 926.86 9133 7B 958 25 92,70 9717 98966 | 1oonos | toI0sa | Lozpe| 103063
2166 [CLK GEN | MKT ADV U HR %947|  LAsdi6 | L0416) 9494y $59.92 970.39 9340.86 o3zl 100076 | to1z2z| 102267 LALLM LO4361)  LOSHIe
2190 |CLK GEN | PUR QC 40HR 93945 | mazs0 | 1o 9.5 94461 S6u0? L | 2057 WAT|  LOGLOT{  Lew2de] LGB L0331 G 104340
2215 [CLK GEN 2 MKT ADV dUHR 43498 51807 51785 2499 43524 445.56 45586 456,22 436,52 186.36 9718 024 S17.85 528.17
2207 (CLK HD CLAIMSECURITY 408K | 102547 | 002233 ) 101699 | 102547 103565 |  LO4581| 105595 10w616| 107628 | 108645 | 10960 | 1I06ES| 111699 112733
2202 |CLK HD COMML 40 HR 102547 | L2733 LIMASY | 162547 103565 104561 | 208595 ] 104606 ] 107628 L08645 1 109669 LIOEBS|  Lllbge| 112133
#2930 |CLK HD SECTION ACCTG POST 92016 | 125687 1,209.6% 98636 | L0129 104030 | 106736 109G LL2nas | LI4EST| La7sse| 120064 | 122949 L256H)
2583 {CLK HD UKBAN AFFAIRS 162547 1 L2233 L1699 102541 ) 108565 | LO4SAL] 105595 L0le] 107628  LOBG4S|  Loveed | 1I06BE [ L1169%) 12731
257 [CLK HD URBAN AFFAIRS 40HHS 1035471 022331 e | (025471 103565 108581 | 105595 10606 | 109628  roseas| 10eese|  1I0BE5 | Llwege] L1211
2257 |CLK HEAD CONTROL 40 HR 106064 | 1201 12103 106044 | 101764 | LosdeR | 1aLE0]|  na2REs | Liaske|  Lie29e|  1gED02|  LI9RER [ L2034 12321
2211 [CLK, HEAD CUST SVC 40 IR 101133 ] 10e064 [ 105503 | 101133 [ (006250 LARLIB|  g0{d)  LOHOT[  rOM6OH|  Loees2 | L0ass3 | ORI LOSETI | 106064
2233 [CLK HOUSE HEATNG A 40 HR 64023 971 439.63 64023 67349 06.76 G 71329 605,57 939.85 7013 90634 39,6 973.00
2705 JCLK HOUSE HEATNG B POST 9% 47758 15848 545.7% 2758 441.06 454,14 46225 430.32 49341 506,51 519.60 53269 HLT9 3588k
2139 |€LK HOUSE HEATHG B a0 HR 28529 558.88 $3147 28529 3266 340.01 367.35 1457 4203 Ha0 436,74 0411 53147 53888
2635 | CLK TNVENT CTL MMD 40 HR Lo0%3E | LI L1003 000f3R | 101850 | 102945 | 103983 ] DLSO01) 306D | LT3 | 1080350 10S0F0 | 100081 | LLIELE
2724 |CLK METER REPAIR SR 91006 | 100356 LR H006 91943 9IEFO Y3617 14152 Y3.90 S6623 41550 FMAL| LODIeE | 1 00des
2216 |CLK MIR KPR HEAD 4} HR o3k91 | 106064 | 105045 958.93 6% 12 979,28 98941 99.61 | LOSFT| 101991 100080 104026 | 1NS045 ] 106064
2344 |CLX SPECTAL LEDGER 40 HR 9150 102867 | 101553 997.51 91059 92174 92637 149.94 96307 97415 skoz0| 100237 L0LsSy| 102867
2252 |CLKSTCK MAT MGT 40 HR 657.62 73352 12592 63762 645.22 67282 a86:41 <«hd 02 #5.53 03,28 pITy UM 2592 EEER>S
2248 |CLX STCK MKT ADV 46 HR B51.47 94383 99 » 95147 86127 BTLL2 BED.93 w83 00465 31948 $20.32 93014 93999 $49.63
2255 |CLK STCK STNRY TRUCK OP 4 22578 9E6.37 9032 12578 84163 23701 A73.9% 420.02 506,01 92211 $38.15 95412 970.32 94637
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTORER 15, 2004
FOR ALL EMFLOYEES HIRED AFTER OCTOBER I5, 1986

PAGE: 159

PROGRESSION SCHEPULE JN YEARS

< FIRST SECOND THIRD FOURTH FIFTH
TTLEDESCRIFTION ) MIN | MAX | P.P. | 3MOS | 3MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS | 6MOS | 6M0OS | 6MOS | 64 MGS | 6 MOS
1 1

271] |CLK TEL1 ER 40 HR 911.8% )AL 36 ) 1,005.75 QLS Lyl 43171 4316 LLL Rk ] 064 02 Torada 984 91 w32 [.005. 75 101536
IRT |CLEK TELLER A0H HR POST 92 678,63 904,79 332,19 67863 101.23 71387 T46.48 TEALT L2 81435 E36.54 K50 50 Bi2 19 o T
2258 |CLK TRAFFIC 40 HR 14602 LT L3 EY 1, 145,12 113629 1,166.52 1.176.61 1,[86.83 1.197.08 b20T.26 121744 113745 L2173 124017
2548 |CLK TYPIST 40 HR 36751 69506 00,53 36131 400.42 43291 465.43 497.95 331047 562,00 0550 62802 ca0 51 106
64 |COLLECTN CONTROLLER 40 HR w7309 1,10331 1,090.57 Lorl ] ) 53 1 011 06 10155 LGB LD 1.040.57 104308 106561 107508 109057 1,103.31
2t23 (COLLECTOR o350 1,040,458 1,029.3% 1.5 w2490 95324 964,15 4749 945 .96 D06.TT 1.007.06 1.015.43 102939 1,040,438
2645 CORROSION TECH HELFER 1n 1910 IB.5E 131.22 1379 14.40 E4.97 1555 1615 478 1732 175 5 1%.i0
2649 (CORROSION TECHNICIAN 1972 2554 2497 19.712 | N30 nn 21.4% 1249 22.64 232 2350 1437 2497 2554
210 pOORROSION TECHMNICEAN PRE 92 23 4T 1.IB4.12 L1798 LOZLE7 103952 1055.57 LATLAT LAST.IY 10T LI 13564 1,1519% 116708 115412
2630 |COREOSION TECTMICIAM SR 2557 2959 2020 25.57 26.00 2631 28.TR 2719 27.60 99 28 A0 fr B-1] 1520 15
1130 |CREATIVE SERYVICES ASSOCIATE P0G.42 L1E405 1162 06,42 91143 959,22 oBs.61 101202 1,038 41 06482 14M121 1,117.82 1,184 05
35 |CREW LEADER 2997 3155 3 2097 .13 W W44 0.6t 01| " snm| s Hn 139 3158
0 JCUST TNQUIRY REP PT 40 HR L 9Ll 231.1¢
2652 |CLST SERVICE ASSIST &1 0 1N .
2632 |CUST SERVICE ASSISTET A39.00 47234 66,78 #3900 456 450.12 455,67 #1.23 466,78 47114
2276 JCLST SERAVICE REP 40 HR LAy ] 1086 &1 P77 95209 L 3wl 97949 97 100651 102045 LO%L.05 § 047,53 1:06).50 1871517 1080 Bt
o8 |CUST SERWICE REF 4D MR 3210 1.0B8.5L LOFs L7 5219 96582 97949 993,15 1508 81 LU20.46 10413 104753 1,061 30 1073.17 LoAnA:
738 |CUSTOMER SERVICE ASSOC AL +74.63 653528 41818 435322 41827 50032 52836 55341 $18.48 603 50 51334 5358 67543
2665 |CUST SVIC ASSDC NO [ FOST 94 63159 Y1034 A3 51 63159 64,51 69221 Ti8.56 T46.89 40 $61.53 B3BBG %19 233151 [111:23
2660 |CUSTOMER SERVICE ASSOC FT 70 170 .70 A
2666 ICUSTOMER SERVICE REP POST 9& BSh 12 108481 1,064 54 85012 Ly 59785 #2173 4559 W46 L ARy 10T 1,041.00 1.064.94 1L,08E.31
247 |CUSTOMER SERVICE TELLER 42518 47863 16502 AE1E 43080 55341 61602 E7R.E1
2017 |CUSTOMER SERVICE TELLER POJ A3 34 605,71 S2e02 44734 460 8T 45630 524402 551.23 579.49 £05.71
Zi6} |PELIVERER 19.90 2206 22.50 1450 2013 204t 2048 put ] i B 2151 275 IL05 2230 21266
2704 |DISPATCHER BOST 34 LEG4L3 121354 120858 116413 1,169,098 117401 L178.96 1.181.59 [R11% 5] 193 LB, % k) 1,203.67 120859 L2155
2206 [DISPLAY ASSISTANT &0 HE. 25 104708 103668 4T 5104 BEIA9 97193 ot W34, E7 1.008.3% LTS 102622 1.036.6% l.ﬂ‘?.l%J
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LOCAL 10] WAGE PROGRESSION SCHEDULE
SCHEDULE EF - 3 EFFECTIVE OCTORBER 16, 2003 TO OCTOBER 153, 2004

FOR ALL EMPLOYEES HIRED AFTER OCTORER 15, 1986

PAGE: 160

PROGHESSION SCHEDULE IN YEARS
’ FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION | MIN | MAX | P.P. [3MOS | 3MOS | 6MOS | 6MOS5 | 6MOS | 6M0S | 6MOS | 6MOS | 6 MOS | 6MOS | 6MOS
2300 |DISPLAY ASST APPRNT 40 HE 3oy 0304 #5007 16303 358.29 42905 461,03 43505 52806 56102 ML 62705 BT 89308
2200 1DISPLAY DESIGNER SR A0 HR 116328 128837 1.176.00 116328 117578 118892 120085 |- 1.11539 122591 123845 1.259).92 1,26).43 1.276.02 128877
1271 |DISPLAY DESIGNER 40 AR 108518 12100 1,198.00 lugs e 1.097.75 [LIid26 1izn8l 1,135.36 114187 116235 L1729 1,185 48 1,198 .00 L0
2303 |DISPLAY PRSON-CONSTEN SNR A 1.020.64 111522 Litg 73 1,320,564 203106 1.041.4% 1,051.98 106242 14729 L0836 1,091.83% 110428 L1473 L1252
2280 | DISPTCH DISTR 40 HE L1210k 117639 [RE ] 112106 113200 1. 136,89 1141 52 1.146.79 115143 L5652 118159 116696 IRE(E 177639
22931 | DISPTCH FUEL 40 HR 1001 110181 1092.57 1011.33 102037 1.02%.38 103841 144734 Lg5g.51 104552 1.074.53 1,023.43 Li2.s5? 1,}0081
1175 |DISFTCH OROER 116413 12135 1,208.49 118413 116951 [NSXE 2 Py A i, B3sa L 188.15 149372 1,198,468 120356 1,208.49 121354
1293 |DISPFTCH TRAKSE 40 HE W03 003,12 Lyl 95133 957.36 242 S61.55 RrrE1 7744 98272 95782 54192 Y9755 100302
21233 YOIRPTCH TRUCK DIST 40 HR 1.086.95 113578 113079 1,046.45 109142 109632 110} 24 110621 LIl 111604 112085 012543 L3 1,058
2307 JDRAYTING CLERY af HE 3521 216.23 5197 TN 15 .43 18938 307,65 §25.68 H3H 861.83 13 A 48197 #1623
8 [DRAFTING TECH S 40 HR 1.061.78 115115 L1423 1063.78 147248 1.081.23 1.039. %4 1,098 61 I, 197,35 111608 LiZ482 113350 L1z 115015
234 |DRAFTING TECH 40 HR ©74.72 7542 kzrall E7B.T2 48631 63192 LS 0016 ThTL 142y TS0 13952 M N
2191 |DRIP PERSON 25N 582 a5mn »Bn 15.1% 25.25 5H 541 2547 25,51 2557 2565 2572 25,32
2197 [ELECT 2630 280 2831 26.30 26.57 2676 27 TN 2743 2364 X188 28.00 ’ o1 W32
219 |ELECT A GAS OPNS .06 2039 2960 HE 2826 a2 2363 8.7 893 N 2427 045 9.60 1.7
2198 |ELECT SYSTEMS SUPPORT 16.30 2801 7 %30 2647 o84 4677 2696 27.09 4 274 27.55 .72 B0l
1201 |ELECTRONIC TECH RAO LIC 30.50 1200 il 30.50 30.67 e L] Jon k1NiL) 315 313 3lde kiF. ) k Hi 3200
“2940 | ENGINEER AIDE GAS OPER POST 1.005.20 1, 23087 124318 1.00540 LozN 1.560.45 103798 11155 T44304 L1759 1,198.08 122860 1,253.13 1.280.87
2315 |ENGINEER ASST TO 40 HR 106064 130299 1.298.74 1.060.54 i,084 87 1.189.00 L1332 115756 1,181 82 1.206.03 123024 1.284.49 1,278.74 130299
1243 |EMGINEER HOIST LIC 1860 2396 20.50 i 8.4 3/ 2885 858 %12 9.2 939 2953 2854 2980 196
1251 |ENGINEER LIC .62 54 E K] X ¥) %72 2931 Pk Th9E 3008 017 30 14 30.31 3043 .54
2275 |ECUIFMENT MAINTAINER 2441 2592 25717 2442 24.62 HMH 2487 502 _EI_?J it g 2547 2550 iy 2592



http://OROF.it

SCHEDULE EfF - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTQBER 15, 2004

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES BIRED AFTER OCTOBER 15, 193

PAGE: 161

_PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MM MaX PP | 3MOS| 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 5MOS | 6MOS | 6MOS | 6MOS | 6MOS
2657 |FCM APPRENTICE 1507 131 17.5% 1507 1633 1759 1684
2658 |FCM APPRENTICE SENIOR 19.62 MM ny 1962 i 1187 .50
1656 JFCM APPRENTICE TRAINEE 10:20 L4350 1295 0z 11.58 1295 1430 .00 .00 000 0.00 o0 00 00
2375 |FCM ELEC/INSTRUMENT TECH 3229 M g2 ne .45 266 REe[ - B0 .26 3344 3362 338 302 o
2653 {FCM MECHANIC 2525 17.13 699 2425 1546 25.63 2502 6.02 26.21 W38 2659 2636 26.98 2113
8% FOM MECHANIC A 2150 bo % BN 7w 25.06 2828 2646 28.66 835 29.04 ¥ »n¥w 239 oA ]
2713 JFCM MECHANIC FLD FACILITIES prkif 2926 Wil 27.55 2186 2790 o5 215 pLET) 19.60 nis 59 2911 316
2650 |FCM MECHAMIC SENIO® 0.2 | 3226 3053 1034 300 EINT] 31.30 1).49 167 ks 3205 Er 34
2606 |FCM PROCESS TECHNICIAN 26.02 2790 o 1 2621 %33 16,55 676 2699 FEA L) T3 1751 Fih)] 090
1604 |FCM FROCESS TECHNICIAN A 2866 0.4 pLE] 28.66 .8% .04 20 w4 9.5 »nn 2097 EL N 3% 30.53
2607 {FCM PROCESS TECHNICIAN SR IR0 FINL] 297 130 1] 1167 3B 3205 3236 3241 3263 179 29 e
Zbs  [FIELD FORCE APPRENTICE 427.89 4574 44291 42789 Him 45704
¢4 |FIELD OPERS INSPECTOR A 2616 Fyd 7] 1.6 606 | 2639 .50 26.66 2683 %9 27.15 132 7 1765 2182
2013 |FIELD OPERS INSPECTOR B 24,34 1.8 24.490 MM 1439 .44 24.50 %55 U0 865 24.69 494 2450 2485
2000 {FIELD OPERS INSFECTOR C nss nsn 269 2158 1L.6% e 2t.91 o a7 2211 243 1136 1269 pad 1]
2746 |FIELD REP 40 HR 121947 | 1287507 126468 | 121947 | 121947 121947 221947 | L3207 124207 126469 | L2469 | 128751
2350 |FIELD REP 40 KR POST 92 L0663 | LisoL]  Lisone | 0683 | LeSEIE] 1046227 106004 | Lovee | et a0asr|  wrzod|  LpsEe | nL1s0da 1.165.01
2368 |FIELD REPRESENT 118097 | 1273 | 127es6| LLELET|  n09241]  L201a8 | ANda4 ) 12230 L2ME6 | 12450 | L2557 L26605 | 12TASE[ R eTE2
1369 | FIELTY REPRESENT OFFICE 108737 § L9282 | 118307 [ 108737 .ewer]| L1040 ] 1arssd |  nL1294s] 514001 Lisa4a ] 1istot [REIE ISR NE VY ) Ll
2678 |FIELD SERVICES APPRENTICE 44242 o4 TILAZ 43191 50130 559,61 61805 676.40 738.12 3.4
2968 | FINANCIAL ASST POST 40.0 HR 92166 | LIG62 ] 115Lae [ 20 944,93 42 ot | Lozgs | nosetsl 1emsael  tasesi| 1336311 151 L7602
187 |FITTER MM 1195 25.6) M 2436 24.53 2471 24,84 24.98 25.16 2533 1547 2561 2695
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SCHEMILE E(F - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004

LOCAL 101 WAGE FROGRESSION SCHEDULL

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

FAGE: 152

PROGRLESSION SCHEDULE IN YEARS
FIRST SECOND Tgl[lRD FOURTH FIFTH

TITLE DESCRIFTION MIN MAX F.P. | 3MOS| 3IMOS | 6MOS | ¢MOS | 6MOS | 6MOS | 6MOS | §MOS | 6§ MOS | 6 MOS | 6MOS
2290 |FLD TR ELECT/MECH GAS OPNS 486 3060 04 2836 005 921 2939 055 7 %% 3000 3024 3043 3060
2289 |FLD TR INSTRUMENT INSP 120657 ramser| amidé | a20es7) 12| Luaes | 12828 123585 |  12a279| 125000 | LTS 26453 | 12TLIE | L2764T
2297 |FLD TR SYS GAS OPER %384 3155 3541 2984 e 30 Wi 3283 3072 36,88 3108 nn 4 sy
2341 |CATE GUARD 09 2% 204 W99 HEL 21.23 11.38 2151 2161 2174 2188 Ll 2214 2.2
2317 |GRAFHICS TECHN SR 40 FIR niepan | sssTl L | e} ooz L 0ATS] LEFeR| pidae | L8] Aas3se ] L2 wariee| 107932 10das?
238 [GRAFHICS TECHN 40HR 91647 ] 101485 | 100447 91647 926.24 #3640 94591 915.7¢ 96557 975.43 985,31 WL 100457 | 101485
2710 | GSO DIST/STATION FLD TRNR 2941 RIB I ] pi:3 ) 2056 3017 W15 050 3on 3087 0 nn EIR 3188
272 |GSO DISTISTATION SR FLO TRNR 718 3284 ERE ) L E1- n» 3155 e LIEY i 123 324 3260 RSE ]
2308 | GBSO LISTRICT ASSISTANT 1831 1% 2250 1831 1874 19.20 193l 48 2065 .1 2159 09 2250 2%
2706 |GSO DISTRICT ASST TRAINEE 13.89 16.68 1562 1189 16,68
2363 | GSO HOLDERPERSON 2491 3841 27N b4 522 2553 52 26,18 2647 26,77 patig 2744 n2 2891
24% | G50 MECILANIC PRESSURE 27.35 1926 2% 2755 FeAdl 27.38 280 180 1332 449 .66 W30 28% 2926
209 IGED STATION & FIELD GPERATH 227 084 9.7 627 2642 2861 2476 .93 2.0 027 2948 2950 019 094
1539 |GSOSTATION OPERATOR k1] FLES) 2870 720 138 27.54 277 1788 2801 3N PLEL] 2853 2270 &35
245 [HELPER Hag L0 LLD4 1, 1104
2588 |HELPER CCSD 7.50 12.64 121 230 g0 | 853 203 955 10.07 0.58 Itk g2 120 1244
2131 |HELEER DISTRIBUTTION it 1144 N Al 457 9.0z 947 492 033 L] 1125 1nm 12,14 1264
2351 |HELPER MECHANICS 19.19 319 2158 1W.19 1863 1913 1967 20,15 2060 B 2Lo0 )2 2218 Xl
2355 |HELPER OPERATORS 2297 2434 M4 247 PERH 225 L4 2354 2367 2380 2396 .50 2424 .34
2356 |HELPER PRESSURE naz 2343 2430 212 wnn 2235 2248 262 nn 2.8% 30 F35H 213 2343
2641 |IELPER TEMPORARY 40 HR 9.4} 943 943 943 9.43
2342 |HOLDER PERSON pir ] 263 6138 MM 2497 1512 25.27 2543 25,56 2572 2546 602 2618 26.31




SCHEDULE E/F - 3 EFFECTIVE OCTORER 16, 1003 TD OCTOBER 15, 2004

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTODER 15, 1986

PAGE: 163

[" PROGRESSION SCHEDULE IN YEARS
FIRST T _SECOND___|_____THIRD FOURTH FIFTH

TITLEPESCRIFTION | MIN | MAX | P.P. | 3MOS | 3MOS| 6MOS | 6M0DS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MDS | ¢ MOS
*Ioar | IND AFPL INSPECTOR POST somi L85 06 L Ayh 61 1550 109506 110045 113557 L1691 120385 123797 272,52 30625 17038 L3750 iA404.67
*1% J[NSPECTOR ENG POST L1537 1,395.9% 137439 113427 117873 120419 L2765 L252101 1.276.55 1,300.00 1.325.47 [ 34995 137450 1,398 M4
IV JMNSPFECTOR INSTRUMENT MTR, LO36.99 122386 1205 t1 103808 1035.63% LOT4e M 109302 LLIL6S LTIRA7 1.149.0] 116774 118642 120511 [ 0¥ ]
2050 |INVESTIGATOR B POST 984,01 1253198 1227.00 8400 10105 103800 L0064 00 1,051.9% 111901 [WELA-,) 117297 L1999 122700 115398
2659 |KES CALL CENTER REF - BT 10 JLil ] 00 .
263% [KES CALL CENTER REP - P'T 0. 0.7 070 L1}
24z [MAPNT FIRE B GAS OF 5Y$ SUP 2760 .- il 2951 134% N 1300 2829 849 28.70 2890 R0 M3 1%.3) 2995
2415 {MAINTAINER INSTRUMENT 26.30 1.0t n»nn %30 64T 1664 w7 26,96 27.09 214 2741 27.5% .7 100
4z4 | MAINTAINER PERSOM FIRE 39, 1456 2320 249 Hns ) 4.9 1A 1487 1465 WU 2a9) 2406 pilvl i} 25.36
2477 |MAMNTAINER PROVER INDICAT TR 39 3076 5.4 2842 i 2402 2 X11 29.59 wE7 2.1E 3045 1076 3
23!6 MAINTAINER PROVER INDICA I7.37 0AR 2978 g vl 2761 a8 2817 2841 2868 % nn 20 ol ] i
248l JMECH 16,30 28.72 28.51 630 2632 26.76 70 7. 2743 IT.64 2788 2409 2.3t i b r
490 IMECH A DIST OPNS B34 29.0¢ 2970 234 sl B ET ek i 2806 ) P X1 mas o4 2955 bk ] 00
2431 [MECH APPLIANCE 237 PN ) nw 2 2235 2256 2.5 ok o3 2318 2340 2338 2173 1397 3
150 [MECHDIST A E14 n26 2914 FLRT] 1B.2% b & 2047 2860 670 183G nn 204 24 228
1503 |MECH DIST & FLD TR QA 3103 31284 323 310 3120 3139 1155 ETR 7S B TY a2 313 296 268 I2E4
304 |MECH DIST A FLD TRAINER e s 31,33 2907 a2 3026 3043 ELE ] 30.74 A0.8E .., i 1s 3133 M55
1131 IMECH DIST A POST Y 2734 2936 D08 213 2752 nn el 213 2829 2849 2568 naz 9.0k 2016
2905 |MECHDIST B M5 49 24.87 2446 24.53 2450 254 J468 2472 .17 2480 484 2487 F- 1
1727 |MECHDIST B POST 98 .85 5 2482 2las 2343 309 2184 At 4T 434 WM .66 2482 2498
249 |MECHMETER A 2644 gl 2787 2641 26862 26.76 2691 pak. | 2121 2740 2145 BN 2737 2500
1491 |MECH METER B 2266 23654 1349 155 nmn xrg4 253 2m 230t 2319 331 2341 2349 303
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 3 EFFECTIVE OCTOBER t4, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15. 1986

PAGE: 164

. PROGREASION SCREDULE IN YEARS
i , FmST_l SECOND THIRD FOURTH FiFTH

TITLE DESCRIPTION | MIN | MAX | P.P. | 3MOS | 3MOS | s MOS | 6MOS | 6M05 | 6 MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS
2499 |MECH METER SPECIAL 2671 .03 5981 2873 1836 am 2902 23260 - 2941 2953 1965 ok H 2693 3018
7484 |MECH SYST SUPPT 26.30 pi:lol iy 26.30 pLET) 26,64 2677 26 9% 7 271 Fa)| 755 T2 .m
2373 |MESSENGER 40 8R, 323 622401 59515 31329 15313 6193 412.%1 441,09 47170 302.52 53119 56119 35215 $22.02
2689 |METER REAQEE POST 98 44282 BO25T 562 44297 6852 4094 70 52062 S50 575 Lirkiy]
235% |METRETEK TECH 2594 3099 .76 2999 3005 .13 0.2l X3 30,40 pag g5 358 0.74 HL
2701 |OFER DIST C POST 92 LB .10 084 18.i9 184 j1 %11 1501 LI ]| 1961 1991 2022 4.5 2084 FARL
1119 |OPER DIST O POST 98 1809 210G HEL 1809 1841 1&EN 19.01 LR 1461 149 2020 X5 2051 2010
254% |OPER DISTRIBUTION C 21.53 251 el 2053 214 2007 280 2005 1443 1.9 A2 21.52 e nn
2600 |OPER SCREERALLACKHOEFAYL nn 2484 a7 i 2a.08 28 PRl 2132 2440 2447 459 470 457 2434
2608 |OPER SLF-LDG VEH GVW 26000+ nw .8 e e pal ] 2406 .04 425 132 24,44 447 a9 1410 M7 24.54
237 |OPNS ASST DIST 25530 LSS 9% 1,049 41 95531 95,77 619 98671 #7111 1.007.62 IHEAT 1 G2E.55 103803 1,049.41 1.059.9%
1516 |OPNS ASST GAS ops 19.35 502 435 1975 20.28 -] 2138 L =3 23 83 nyw .85 1435 15492
2591 JOFR A DIST OPNS Ba 9% 3.0 I 2%8.51 28.67 .80 SEN 211 sl %41 20.55 i %5
2850 1OPR ASSISTANT SNG .20 B85 i 2726 2739 1.5 L7 LT.EE 2B01 2821 2B B33 .70 Fi%53
584 |OPRC TRAINEE DIST 13.89 1668 13.39 13.8% 16.68 000 L] 000 oG 06 04 0.0 o000 LG
715 |OPR C TRAINEE POST 98 13.89 16,05 1189 1339 1668 906G Q.00 000 0.00 0.00 1] 0.0 .00 0.00
2518 yOPR CHIEF LNG 1263 k2 X1 3443 1268 288 1308 316 A i 13-4 03 .05 w ] .67
2514 JOPR CHIEF SNGANG M4l bt 326 M 467 3483 1503 3523 3546 564 3586 607 16.25 3546
2394 [OFRDATAPROCKD L B51a7 100223 QaT.IL 23147 Ao 34 361.62 E#5.72 £11.80 2654 | 94192 457,02 97200 9871 100227
98 [OPRDATAPROC MO 3 INa8 491.05 BE5.87 32058 35 Jos40 43261 L5983 50704 54323 SAL.45 1§21 L5587 693,00
239G ([OPR. BATA PROC NO2 65744 EAXE ] 11587 65744 66507 51167 63521 w7 86 5A5.4E X g 7 Jﬂ.ﬁ‘i' T84 | 1158 73344
Fir 1 \EPR DISTRIBUTION A 28113 J_ %24 PR 25N 1826 28.05 2348 2660 24.7 2480 2802 29.04 904 2926
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LOCAL 10] WAGE PROGRESSION SCHEDULE
SCHEDULE ESF -3 EFFECTIVE OCTOBER 16, 2001 TQO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PACGE: 165

PROG! 10N SCHEDULE IN YEARS
FIRST SECORD THIRD FOURTH FIFTH

TITLE DESCRIPTION MEN MaX MP | 3MOS | 3MOS ' 6MOS | 6MOS | 6MOS | 6MO5 | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS
2347 [OFR DISTRIBUTRON B 2az 34 1330 212 2223 prai) 248 pris unn uns * 342 Pkl n ns
723 |OPR DISTRIBUTION B POST 58 nn Tide pEb) 2.1 225 2138 250 nH# an am 23.04 FLEY) n.29 2344
2311 {OFR DUMP TRUCK 15T+ ns 2197 13.81 2259 2% prd. ] 23.00 pas) 3.3 344 1558 FEd nia nn
25 |OPR HOIST CHERRY POKERILICY ik} b2 o047 1926 939 9.53 29.65 2980 1993 3006 e Was 47 62
2398 |OPR KEV PLINCH SR 40 HR 264.17 96637 956,40 BéB.AT 87194 BS7.78 497.57 736 91718 2698 968 Sa6.62 A 966,37
24}0 [OFR LEAD DATA ENTRY 40 HR. 19151 100227 ¥I.64 89751 W0 21843 92659 93933 94942 9624 9,32 9117 9154 100227
2414 |OPR LEAD MECRO MACH 40 HR 994.12 1,091 66 L08R, 19 934,12 1004 5F 101500 L2547 £035.95 1096377 LOSE8Y £A6T.33 107273 L.ORL 19 1,004 né
W16 LOPRLEAD REVROG MATH Al 934,12 1.098.56 10838.19 4,12 1,004.57 LOLs.00 Lo2sar 1,035.9% 1,046,327 104693 1,067.312 107173 104819 109866
2434 |OFR LEAD SYSTEMS 40 HR 1.129.00 123137 1223.13 L2900 L139.a4 1.149.86 116033 L1750 i.15E29 LIpLT2 1,202.20 1,212.67 L1 173357
253 [OPRING 2958 336 itz 258 Pk 994 3012 30.28 .47 067 30.82 3108 nn ¥
276 [OPR LNG aASST .60 i s »na7 ITs0 nn na 2606 1815 E40 2B.58 nn 250 207 w2
2393 | OFR MAIL INSRT MAC 40 HR 85147 S49.51 39,99 B51.47 361.2Y B7L.12 43093 B90.83 Q0065 1045 926012 014 93099 Qe 93
2246 (OPR ML ENSRT MAC 40 HR POST 9] 563.00 Ti067 7il.01 63.00 jamn 600.55 [ 13 K]S 63806 656,95 67562 9438 T34 ™ms THL.E7
530 |OPR OFF-SITE 24.35 252 2567 WS M5 463 po3 2454 2510 2323 2540 1552 1587 PLE /3
2406 |OPR REPROMACH SR.30 HR Y266 104740 LTS ML #33.12 63.62 | wanz 9B4.53 493 100342 101587 1.026.30 103671 LOST 40
2401 |OFR REPRO MACH 40 HR a78.03 691,06 65166 300 41045 4L 47322 50466 .0 56744 $96.07 63028 &6 68 £691.06
2436 |OPR SRGILNG 3268 363 343 Mgk 3288 1301 124 kX ] 1285 330 MG kW un 346
2541 |OFR STATION A LIC Fedr g w63 13.5) ot 7.2 740 27.55 771 ok FLin] 2R3l M 2851 6
1543 |QGPR STATION £ pL20 ) ¥ 0wy 29 2507 322 2540 23.51 15.66 %R 39 .15 827 po %
2436 |OPR SYSTEMS A 4 HR 95412 L0966 1,09E.1% 02 1,004.57 101500 102547 103893 1,046.37 1056 83 (0BT 32 191113 Lafre 19 1095 66
2435 | OPR SYSTEMS 40 HR 955.91 1060 54 105012 95508 966.45 9B 997 3 MWrRd 1825 191875 102921 R 1.030.52 1.060.44
2473 | QPR TELEPHOME NGHT 40 HR 329.25 131 693.03 329.25 369.66 410.19 430.50 45093 3136 37178 [iray) 45158 3.0} 3344




LOCAL 101 WAGE FROGRESSION SCHEDULE
SCHEDULE Eff -3 EFFECTIVE OCTOBER 16, 2003 TO OCTORER 15, 2004
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986
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PROGRE ;SION SCHEDULE IN YEARS i
FIRST SECOND THIRD FOURTH FIFTH
-
TITLE DESCRIPTION | MIN | MaX | PP, | 3MOS| 3MOS | 6MOS | 6 MOS | 6 MOS | 6 MOS5 | 6 MD5 | 6 MOS | 6 MOS | 6 MOS | 6 MOS
2418 _OPR TELEPHDNE 43 HR a9n; 71558 4106 403 41269 34518 A4B1 U7 511.68 54732 330,99 LIEN ¥ 48 7 85206 T15.58
2431 |OPR TELETYPE MACH 43 HR 32098 Be1.06 S35 K7 A0SR 35621 30540 43761 460 83 30705 54423 58145 bi%.63 H55.87 w1306
2140 QPR TELPHONE PT 448 HR 1636 23708 21646 236,45 I 37408
2588 |OPR WORD PROCESS 470,96 67%.12 63828 470.36 491 RG 51261 51342 5542 507 595 kb &16.66 63150 45818 [ Yy R b
2567 IPAINTER MIT 2511 24,85 ' Ryl 2833 2440 M 453 462 Hm 2478 2481 2456 5.1
2569 |PAINTER BODY TRANSP 2630 A0 nmn 2630 2647 26.64 26.77 26 Y6 nm 724 2741 27.5% 7.7 2R0)
2372 |PARTS PERSON TRANS 2433 2518 213,15 433 a4} 24.52 64 .72 2480 a7 2496 25,06 2505 2528
240 |PHOTOG ASST APPR 40 HR 37901 69406 46168 3903 430,45 44182 47522 508,66 536407 T4 30837 63624 H61.68 93,06
143 |PHOTOG ASST 40 HR T8 BOE61 #00.56 hpak r TISNI i 73208 L. 13 4823 TT6.30 TB4.40 70246 304.56 BOB.6L
2445 |PHGTOG LAB TECHN 40 HR A37.66 L051.E1 103033 33789 w5008 280,47 01 50 Gl 471 65,13 981.51 1008 92 103033 1.051.81
2439 |PHOTOM 40 HR. 103763 1.168.73 115560 1,097.83 10509t 106354 1.077.06 Lo 13 1,103.22 L.116.34 1.139.34 1141351 1.155.60 1.168.72
2571 |PLANT PROTECTION PERSON 2153 22T 1150 2153 1162 21.74 264 21.94 2.1 220% 1230 2241 Ir30 20
2574 |PLANT PROTECTMONM FERSON SR 3.0 24 84 H12 2120 135.3% 2348 23,55 par | 375 Fak: i) 407 AN 42 2444
2978 |PUBLIC RELATIONS ASST POST 21429 31,2281 L19642 914,29 4503 #7597 1,008.39 103178 107115 1,102 51 1,133.89 L16323 LiB6.62 1.224.11
2593 | READER METER LI T4 TER.12 44292 5013 55263 s1805 b4 TiR12 o304
2593 |READRER METER (NIGHT SKIPj Sp200 514 75812 e 0030 55963 619.05 b7 A0 758.12 19314
2044 |READEF METER - TEMP 44153 44252 44292
2067 |REP CAD 4O HR 574.05 1,033 109057 BTEGS P90, 53 1,.001.06 101559 1023 1 1,040, 57 1.053.05 1.065.61 La7e.08 109057 1.103.31
2271 |REP CUST INQ SR 4D HR 1.019.63 1144986 113244 101363 1.032.20 10444 LO5T.27 LGRS 108233 1,064 ER 1.107.40 L1589 113294 1, 14495
2213 JREF CUST ING 40 HR o521y 1,088 81 107577 53119 58 9T pars 100583 10204 1.0%3,]5 1.047.33 1.061,50 L0 7 L0E8.41
2234 |REP DIST OFF 4.0 HR 95219 1.083.91 107517 952.1% 965 81 B 49 933,15 1, 005,83 102046 1,034,158 104783 1.061.50 1407 1.088.8)
2217 |REF DIST OFFICE SK 10184y 1,120.37 L1056 101849 102869 1,033.88 14907 1,059,323 L6941 107957 108974 109692 100,06 1120057
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LOCAL 101 WAGE FROGRESSION SCHEDULE
SCHEDULE E/F - 3 EFFECTIVE OCTOBER 16, 2003 TO OCTOBER 15, 2004

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1956
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PROGRESSION SCHEDULE IN YEARS
THIRD FOURTH

FIRST SECOND FIFTH
[ ] ] T

TITLE DESCRIPTION MIN MaAXN P.F. AMOS | 3MOS | 6MOS | sMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | 6 MOS
2371 |REF ENERGY COMSERY 8825 | 103632 100450 75828 786.05 31295 84162 289 50 19724 9109 B4288 s8068) L0065l Lones:
2601 |REF REGULATORY INGY 40 HE Lolget | Ltaase| Lazzet]| 1ome|  coszze| 1o rostaz| 1osere ] Loez3s| 1omaeB|  taeao| e Lzes|  Lteass
2774 |REP SA SPEC LEDGER #0 HR wmos | resa|  Losesy 378.08 2053 | L0036l 101850y 1028000 104057  nosa0sl  upesst] mBY  apdRsT| 410331
27 |SEMIOR PHOTOGRAPHER o236 | 12m30] 1204m 13136 952,75 oastd| Lo1sse| 1oezso] romeas| Liesr| nazes| Lamas] 2eem| 123
2669 |SEPARATOK PERSON 148 2435 24.73 2348 3.5 272 247 2am M 2430 a3 2450 2473 2485
2692 ISNOW REMOVAL Loy s w50 3080
2693 |SNOW REMOVAL OT CALL [N LID 5150 5150 150
«2958 |SPECTAL INGUTRY ANAL POST 100600 | 130763 t2req0| apeemsi  10sa22| Lemae| ruem| ga3ses) nassa | pwmse| 20| sl 2wl awes
2466 |STENO CLERICAL 40 HR e 71344 68439 42155 45461 42563 659 34758 1336 609.34 #4030 #7150 684 59 73344
69 |STENO SECRETARIAL 40 HR 13,18 7388 25149 638 2973 64331 6140 67747 #9351 0950 72567 .73 BLI ma
269 |STOCK PERSON DATA PROCESSIN 86391 4132 91168 %59 B73.42 250.4 257 9608 203.61 91113 91865 2631 931.68 w132
2472 |STOCK PERSON #0 HR 15674 64308 65059 15674 39037 4240 45168 52496 55839 LR 62539 65953 &93.18
2975 |STRKER ASST MATMGT 40 MR 100933 | vLad| Lroosd| 100938 | rmeso| 102965 103933 Loseor | iee0zs| 10%033] rosese| aoeare] 100063 Lares
2457 [STRRPR ASSTSRMATMGT®@MR] 108097] wtezsz| rizzss] wosesr| somus| saens] sy uizss] s o] nise] ] nans] L
2490 |STRKPR ASSTSRSTATNWY S0HR) 104982 | Lusiab| Laanuk| r1omez| 10508 | 106599) 108003 | L0S030] 1100487 LN0S4| azoszl 103100] 1145041 2iSLas
2620 [SUMMER, CLERICAL 40 HR 32142 2182 a2 [
60 [SUMMER, PHYSICAL 40 HR L7 76 57
2551 |SURVET OPRE TRUCK pYET: 2485 7% ] wn M3 1443 1641 2433 7459 84 230 T 2477 2488
2922 JSVC PERSON A COORD DF .0 .84 3268 1.0 3.0 3130 3158 3174 319 321} 23 3246 26 zn
2681 [SVC PERSON AFLD TR 2051 3ss LR st 3062 %) 10.90 3059 .98 3).06 EIRT I KR 58
2682 ($VC PERSDN A FLD TRN OF um 1264 1268 3103 e nw 35 N7 397 22 3231 3246 3268 M
2671 {SVIC PERSON A GEN APTL 90t 2004 298 %0 20409 A7) 29126 934 45 1984 2942 M a1 20
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 3 EFFECTIVE QCTOBER 16, 2803 TO QCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986
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PROGRESS ION SCHEDULE IN YEARS

]_ FIRST SECOND - THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP, 3 MOS 1 IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 5MOS | 6MOS | 6 MOS | 6 MOS
2673 [SVC PERSON B APFL FLRL] 2479 4.0 00 415 P k) 2430 2435 441 447 FLE M.65 p2 %0 ] 4719
2675 |SVCPERSON C METER & AFPL 1rel 2410 03 2161 13.64 2370 2373 1374 2382 2348 23.9¢ 1.9 2403 2.9
2126 |SVIC PERSDN C POST 54 1962 pr A 231 182 090 022 51 084 L1 2142 2190 i) 2] 1162
2617 |SVL PERSON D LOCK UNLOCK 21.%¢ 1319 2308 21.%6 2201 216 2.3 24) .5 2266 280 nm 304 2339
2588 [SWL PERSON TRAINEE C5D 1433 18.34 1491 1491 184 a.00 L00 D00 060 0.00 Do 0.00 .00 00
1456 |SVC SPECIAL DIST 40 HR P6.08 LoT0.1? 106010 96602 916,45 946.92 @T% | 1.0008 10820 102832 1,033.20 1.049:64 1.660.i0 Lo
*2964 |SYS ASST S¥S SERYVICES POST 856.09 114717 L1200 85609 38524 $14.31 941.37 L4 190150 103068 1,059.7% 104889 1,115.00 114117
249 |3YS PROCESSOR DIST 40 HE. G264 185 108055 91640 SM R M1 9511 96E.23 978.70 98%.17 w861 LO10.03 102035 L0316
2616 |TECHNICIAN PROCESS A 0.7 155 LAY Wy 30,54 nn BIE0] nar iLls k1% 3tz 3141 L] 35
589 | TELEPHONE REP TRASNEE CCC 41818 153.59 B42.2¢ 42813 52152 642,16 753.99
2492 |TELEPHOME REP TRAINEE CCC TE az8.18 753,59 64226 4R 18 527,52 4126 74159
2513 | TELEPHOME SERY REP 40 HR BE2.64 101345 a9g 29 962,64 BT R9178 207.85 90212 23196 953.0% 968 0g L E] 992.29 101345
3502 (TELLER HEAD 40 HR L01EAS 112037 L1006 L01E.4% 1,028 69 038,58 1,043.07 105903 1,069.41 167937 1.089.74 1,099.52 L110.04 112037
2542 | TIMEKEEP SYS SUPP 40 HR 92612 1,030.59 §.000.23 926,12 934,57 o602 94747 96797 L Y B8 K7 995,13 [RLCor 1,020.2% 103088
2B19 | TODL REPAIR PERSCN 26,08 2782 2249 26.08 26,35 2638 26.57 16,72 26.85 03 2347 X136 1749 8
2820 |TOOL REPAIR PERSON A 681 8.0 IK.31 26 a4 712 2740 7.4 27468 7.8k 26 Gy iB1E FLA 2870
2617 |TRAINEE 35940 HR 1389 16.63 1369 1359 5,68 |
2553 JTYPIST STATISTICAL 40 HR 455,64 54170 Slenz JHE 4 Hi3 486.&5 502 44 50436 511.69 $19.29 524m 530,50 536102 TR |
2809 UPHOLSTERER 567 740 LR 5.67 2583 26,00 2607 2630 645 .62 437 2694 708 e 1]
2831 JUPHOLSTERER A N 852 15 1.2 Py 2760 775 2T 25.00 827 Al 1860 2875 292
2935 |UTILITY BPERSOM SYS SUPP 2217 PR R 95 27 2218 & L] F#8 ] 5 1259 273 D et ] 295 2309
1937 |UTILITY WAREHOLUSE PERSON 6.51 12.64 1099 5.31 481 .55 EALY §.82 945 e LI | 1136 1.9 12.64
349 [WATCH GUARD 1999 nN .06 19.9% 20.1% 2027 w038 2047 20.59 26.75 I kY X7 21.08 1A
2353 {WATCH GUARD & PORTER miH 493 88 47017 28304 mn 32516 4830 T8 385.44 09.51 43 64 45149 47217 47158
2855 |WELDER 2630 250 nmn 630 25.47 26.64 6.77 Pl 2749 M A 2755 un 8.0t
%57 |WELDIER A oM 245 nn nn nw .10 2828 2545 2862 PN L 235 9.0 PR L] 945
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LOCAL 101 WAGE PROGRESSION SCREDULE

SCHEDULE E/F - 3 EFFECTIVE OCTOBRER 14, 2003 TO OCTOBER 15, 2004
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986
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PROGRESSION SCHEDULE IN YEARS
FIRST SECOND ] THIRD FOURTH FIFTH
—
TITLE DESCRIPTION MIN | MAX ! P.P. | 3MOS| 3MOS| 6MOS | 6MOS | 6MOS | 6MDS | 6MOS | 6MOS | 6MOS | 6 MOS | 6MOS
2853 | WELDER A QUALIFIED ot N4z 3123 9.48 w8 30.0 3019 39 53 n.74 3050 3106 3123 3142
I |WORK MEASUREMENT ANALYSTY  1,13591 11903 | eas20s| 105591 115020 116182 LIesTe| 10600 | tam33| a1mes]| wizng| 1aszaz| nasees | (10505
2851 | YARD PERSON 19:90 nw 273 1990 2022 20.57 w36 LM .48 21.73 21 2. 273 109
-

ALL TITLE CODES FROM 2500 - 2999 ARE UACCRETION TITLES




LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE EfF - 4 EFFECTIVE OCTOBER 146, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986
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PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX PP | 3MOS| 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS

*2920 TACCT ENGR SR POST Lo 130400] E2MAB0| 004 LOSL24|  LOTONT|  LOTIS| 1543 Lamast|  LASCEE|  asedi 124235]  LATSES) 130400
2314 |ACCT ENGR 40 HR L1004 | L3305 | 131335 L1004 [ 112404 L4772 L7137 109503 | a21e7 | 124233 | 2eé01| E2972)  151335[  13ITES
“1937 |ACCT POST 108025 134458 L1843 158015 L0673 £,135.08 1.159.68 113611 L2258  L23%00 126593 0 1w [ {LES) 134498
3003 |ACCT REF 40 HR MEOH [ L0347 | 1047 MG 936 EE 967.70 978,53 s#934| 100017 | 101098 | 10ZLEY| 603264 LMIAT|  1DS4A7
M2 [ACCTG ASST DORP 40 HR 18305g b LIATS] L2 0308 )  Liesss) 1060 100087 100 SOVLOI| L0243 N293 | LIBS0|  LIMOY| L1478
2006 |ACCTG ASST DIST 40 HR GMER ] L1041 | L0§934 9489 | ks | LOGON | 102650 LoFTI0|  10¢784 | 105806 HO6BI3| 107927p  Lot9Ad]  rited
2D ACCTG ASST SR CORP ADHR L1004 [ LT3R L28966( Li004l | LUBESE LM 03| Litha7| oresss | 1asesTl  12227] t2a97] %6 2T
A3 |ACCTO ASST SR ADHR LOWIL! LIMATS | L1302 | 502930 104084 106035 | 1008T| 08137 Lomigl|  LI0243| 12937 Li2asol L3402 | 1a44T7S
1007 [ACCTG ASST 40HR il Loal | Lomege 42| 10asag]  LOIENG | L0ZESL) LOSTABE  L04T645  LISRAG | L063J3| 10020} 10%9M ] 10004l
2125 |ACCTGCLERK 1 PT 4D HR 87846 LT 92597 87845 " 53004 59428 9959 S04 B6 910.4% 9340 920.69 92597 91.47
1137 |ACCTG CLERK 3 PT 40 HR 26477 26496 26417 6477 264.96
2897 |ACTIVE SUB BARG EMPL * * :
*2934 |ADM ASST CSD POST 958I0f 1,22095 | LI%de2 95230 sgdst; Lolema | psreel pe3aal  oees7l tacsmrl tuneef  Leess]  samer| 122095
*2936 |ADM ASST MATMGPOSTS.0HR | 100072 127637 £,248.75 100132 102914 t.056.59 1.084.09 LIN.s4 13097 L1864 119350 | L2135 124075 L2037
2970 |ADM ASST METER REPATR POST 100403 La8vo |  1260.25 | eowadd|  Lohree|  Loesaa|  (0%ess|  ba2408f  nasiSE| taTasaf 120635 123383 | £26127 |  12g870
*2966 [ADM ASST 5VS SUP POST M4 | 120868 108724 9524  LO6sR| 1OMIA9 | 108920  0eksA| 010088 | L42321) 1)es6|  EI6SEe[  LIBR24| 120868
*2048 | ADM ASST WORK COMP POST 91419 ] 119009t lasR 93439 259 73 98536 10I00E}  posss|  hoez2t| Loar e 1m239] Lavasal  asess]|  tears
*2934 |ART & PROD ASST POST 05693 | 128256 124994 93695 98952 102263 1054350 | 0872 | LTI LISE30|  L0MBI [ L2736 12499 | 128236
2139 |ASSOC CUSTOMER SERVICE Lk 45,00 86154 4 Lrak) 6LLI6 69462 71807 Wise| w00
2019 ASS0C CUST SVC REP POST 2001 45547 864.81 86004 4547 506,83 557.79 #0297 660.14 2131 6246 1164 264,81

| 2866 |ASST CHEMIST 35248 | LOTLIE 10490 35048 §14.38 296.32 SIB.1% 94014 962.01 58395 | 1005691 100726 104980| 107171
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LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE E/F - 4 EFFECTIVE OCTOBER 16, 2004 TO QCTOBER 15, 2005
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: IT1

PROGRESSION SCHEDULE 1N YEARS

FIRST * SECONI THIRD FOURTH FIFTH
TITLE DESCRIFTION MIN MAX P. R IMOS | IMOS | 6MOS | 6MOS | sMOS | 6MOS | 6MOS | 6MOS | 6MOS | 5 MOS |6 MOS
*2952 |ASST EDITOR POST 43831 120248 [ 117648 943.83 969.68 99552 LO2EIE] LOAA23| 0 LOVROR [ LOONSI | LIMT6|  LISDsd G L0768 ) 120248
2370 |ASST FIELD REP 106323 | naitze | 120065 06323 | 10757 109380 LI936) L1272 104025 L,15549 | 117081 L18625|  1201e5]| 121724
2023 |ATTEND GARAGE 10.55 1857 1770 1055 139 1218 1297 1577 14,59 15.38 o6 1647 130 1857
2022 |ATTEND GARAGE ALTER FUEL 1835 50 2376 1a.35 1899 1915 20.14 .73 2L an 2.5 =8 H 376 2150
2438 | AUTO MECH A FLD TRATNER 267 3145 3t 967 98 nm 30.19 36 3055 lon Josz 31.08 3.2 1143
87 |AUTD MECHANIC 27467 2843 2010 2.6 2781 2800 2805 2813 2847 2864 2883 ®97) | a0 243
2489 AUTO MECHANIC A 29.52 30.23 047 152 2861 1339 %03 223 %17 955 1.7 %% 30.07 30.2
2218 |AUTO MECHANIC APPRENTICE 1279 1628 15.86 [ER) [ERF) 134 13,32 W2 1453 1443 15.18, 15.52 1586 16.20
2601 |AUTO TECHNICIAN 967 345 126 447 29.33 00 30.19 .36 3055 i 092 308 N1 N5
2025 |BLACKSMITH'A’ 824 o N 2824 2542 2853 2872 o] 29.04 .23 2937 2954 271 0.0
20) |CARFENTER 2751 936 2905 2261 27.7% 792 b2 20 4.2+ 243 28.51 mn 28.90 2005 2038
2714 |CHAUFFEUR DISTRICT OPS 2541 2641 2541
2038 |CHAUFFEUR EXECUTIVE 1546 .00 2633 2546 2564 2577 230 26.06 2622 5.3 .51 26.67 2683 27.00
M0 |CHAUFFEUR TRACTOR TRAILER 2682 2843 2826 2682 %6.9% 2745 e 2146 2169 13t 2795 3N 4.2 2843
2033 |CHEMIST SENIOR 40 IR 132355 1 LA02%4 | L3391 | L323S5| 129080 L33040| 134732 ) 138524 LJEM19 13TRAT | 137906 | 128700 109483 1401
029 |CHEMIST 40 HR W36 | 130799 | 12006 | 1a3ee|  LIs19T| 13e32| nagest|  1ze3ss|  1LENaa| L2664 | 1288508 ( 12T | 1L906L] LMY
2936 |CHIEF CLERK GAS DPER POST 95207 | LITAIT| 124388 952.37 gaar|  tulzio] 104952 T0BLE9| 111430 [ Ll4es6 |  Li7908 | 121545 LMEBS | L2637
2615 |CLK ACET NO 2 40 HR POST39 621593 985,43 %49.12 021,03 653.24 3461 13092 767.32 #0343 230.04 27633 91213 9452 93545
2104 |CLK ACCTG NO 1 ACCT 40 HR 94504 | 105447 L0347 464 956.89 961.70 90.53 98931 L0007 | LI0SE | 1020E3 | LOI2GA | 104047 | 105447
050 |CLK ACCTG NGt 40 HR WLIT| L0986 | LOXBRD .z 94203 95297 961.72 97155 98544 99625 100732 LOITYE | LO2BRI[ 10986
2305 |CLK ACCTG NO 2 40 HR 38340 98545 95 883.40 893,57 R 1196 6244 %34.42 S44.62 95483 96502 47524 9543
2732 |CLK ACCTGNO. | £1AS 2141 103986 | LOI7SE 821.41 84327 £65.10 §36.93 ik 82 23044 25248 7432 w15 1DITOR | 1.meds
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PROGRESSION SCHEDU RS
EDULE IN YEA.

FIRST SECOND THIRD FOURTH FIFTH
TITLE DESCRIPTION MiN MAX P.F IMOS | 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | §MOS | SMOS | 6MOS | § MOS

273} LK ACCTG ND, 2 CEAS 62533 TE2AE Toh 66 62543 G41.49 S51.t5 7277 64541 704.09 T80 FIsaT 751407 Teh.66 TEL
2728 |CLK ACCTG NO.2 ACCTG POST 92 462193 LA A9 64 62103 6274 299 54 RS AS

2% LK ONTL SR CUST ACCT 40 HR 106193 L1694 17883 1,063.93 L0724 4% 1.084.03 109558 Lo 14 111664 112119 1,E37.82 L1436 1,151.48 1169 60
2932 |CLK COMM MO 40,0 HR POST? 42141 1,039.35 101798 214 M7 363.10 885,93 908 B2 930,50 95246 o 3B LN ) 181758 VD3RG
2724 |CLK COMM NO.Z 404 HR. POSTI2 61543 TN Thb.6h 58] #1549 65715 67317 634 41 £9037 T 1537 5102 Tob.68 B3t
133 |CLE DOMML ASST HD 40 HR 101925 1.#0041 14532 104925 105435 165947 1,064.60 1.069.6% 1.07a.85 107995 1.085.0% L0014 1.095.32 1.100.41
70 ;CLK COMML INDL AFFL 40 HR 1.040.27 L4884 Li37.90 1040 27 LOsLLS 10681 93 LOTLTS 108366 1.0 46 L, 10534 111623 112710 11375 L1445 83
2141 |CLK COMML NO ) 40 HR 9y 103986 L2883 937 w2105 5287 96372 97455 8524 99624 1,007.12 1.OL7 %6 LOZER3 101985
2047 (U CONML N 2 TREAS 40 HR nLAs BT 95793 71485 T80 ToI0 5160 n2es 3339 LELE ons.53 IS 95735 98545
2i4s  ICLK COMME MO 80 HR 14 98545 97524 81140 193557 A 91156 92424 Y447 B4 52 95a.93 w502 5.4 98543
2148 |CLE COMML NO 340 HR I AS 70 G790 30745 52864 T ma07 57093 59210 i3l £34.42 PSS 3E 676,71 £97.90 710045
2034 [CLK CONS ANALYS #0 HR 49497 B&LAS5 B5ta9 14447 IB0EL 0 78349 794,51 806,15 BL7.45 $10.54 #4011 3049 26235
215 |CLK CONTROL CUST SER 40HR 93117 103985 1.029.83 9at1? W03 95287 $63.72 97435 98344 996.25 100012 1,017.96 1.078.83 [flk3.03
2230 |CLX CONTROL PROP MAINT 40 Wiss 1,187 1.164.03 991.85 LD10.98 1012 104828 G AL 1PA1ST LI0654 | TI25K1 1.144.91 1,064.00 .183.27
51 ULK DEPOSIT 46 HR S68.10 1,076.64 L6576 96810 975.92 98070 1.000.63 1.011.48 102215 1.033.23 1,044,086 L0534 83 106576 L0664
2070 \CLE GEN CUST SER 400 MR 39035 162195 71659 L A35.6% 47207 He43 4479 SBLIT S1T.50 AL 60,25 1659 TH29S
2X1¢ |CLX GEN MATLS MGT 61 .04 1 0a93% 1.056.52 75104 T43.66 A25.6% E59.54 B92.53 Y2532 55803 990.B6 1.023.67 1046.32 1,089.35
2185 [CLK GEN NO | 40 HR aiy 103984 102883 43117 047 D5 91287 963,72 2355 fue X 996.25 100712 LO1796 1.024.8) LD39 A8
2816 |CLK GEN NO 1 40 HR POSTES ETEE L L2396 035 57749 63376 £69.95 NEW %2481 B08.65 8551.9I 90112 94739 99353 103985
2192 |CLK GENNO 2 4) HR 424.00 23109 520.24 424,00 414,68 443.36 436,06 466, 76 ATTAG 48816 49884 0057 52024 1009
219 |CLKGEN NO 340 HR 25009 43668 45194 23009 5471 27939 304.01 3871 35330 Tres ol Erivsl 41054 L7668
2844 LOLK GEN MOA QUST 80 HR 1.4 2E Llar.ag 109549 104728 104821 105410 1.060.07 106531 1,071.87 187724 LS3.6T 1.089.59 1.005.49 1_|M
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TITLE DESCRIFTION MIN MAX PP 3 MO_S_||_3_MOS 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | SMOS | & MOS
2261 |CLK GER TREASURY 4) HR $70.08 197869 106749 970.02 930,89 WETT 1,042, 56 101344 1.024.28 1.035.10 104598 1,055 86 1.067.69 107869
2176 |CLK GEN 1 CASHIER 40 HE. 961,63 107,34 105829 961 62 91246 98334 99418 1.005.03 1.015.89 102617 1,037.55 14844 1.059.2¢ Lo 34
2166 |CLK GEN 1 MKT ADW ail HR B30 Lo 1.082.73 98508 93592 1.006.78 1,017.64 LB 45 1039.33 05003 100102 107188 1.0B2.7% 109369
190 |CLK GEN 1 PUR QC 4D HR 14,31 108194 107206 97437 98822 $96.07 100650 1071 L2843 1,039.50 L,0%).35 Losl 34 1,07T1.06 740
215 |CLK GEK 2 MKT ALV 40 KR 4081 4194 $37.27 44084 43156 46227 7295 Lk 49459 50512 51582 526.52 3127 54798
1237 |CLE AR CLAIMSECURITY 40 IR 1063491 1.169.60 1,1568.83 1.063.93 107449 08503 1.095.55 tLig 14 LhGed 1127.)% 133782 114836 115888 L160.60
2202 |CLE HD COMML 40 HR 106393 1,165 60 1,153.B8 1.063 53 10714.3% 1.085.03 105,55 L1614 111664 LiIT9 JRECX 4] 114838 L 15BES 1. 16963
TI530 |CLK HD SECTION ACCTG POST 102314 1,384.00 127580 302314 105124 1.619.31 11739 518543 1.163.53 119158 121964 1247.74 1.275.80 130400
2583 [CLE. WD URBAN AFFAIRS 1,063.93 1,169 60 1,158.68 106393 104 4% 108505 109555 11X6.14 111664 112719 11372482 L4636 L15R B8 1. 16560
2579 |CLK HD URBAN AFFAIRS 40HRS L6391 1.169.60 115883 106553 107449 1,085.0% 14555 1L1¥14 1,116.64 112718 1.137.82 1,549.36 1,158,688 L16%.60
2257 |CLK HEAD CONTROL 40 R 110041 127108 1.259.66 LgaL | Lnans 1.135.33 11524% LIAT 1.186.8¢ 120637 122427 124297 1.25%.66 127138
21 |CLK HEAD CUST SVC 40 HR 104925 110041 109532 1,049.25 1,054,335 1,059.47 1.064.60 1.069.60 L1445 1.07%.55 1.085.05 109014 109532 1,100.41
1318 |CLE HOUSE HEATNG A 40 HR. 664 24 100049 GMLET S84 24 £98.75 ki) 6T Th 129 el B K] b paees ] s ET w023 7 1.009.49
2705 |CLK HOUSE HEATNG B PDST 98 44403 37684 566.26 HH.03 457.60 aTL17 44477 29835 sl 525,50 53909 552.67 36626 519.54
2239 |CLK HOUSE HEATNG B #0 HE 295 99 57984 55t 40 i 33438 35276 R <0947 43788 468. 24 A4 62 523401 5140 98
635 |CLE INYENT CTL MMOD 40 HR 104723 113285 114201 1042.23 L5773 1,968 26 arm.s2 1(89.39 1,099 %) 1.11047 a2 1.121.60 14200 115285
724 |CLK METER REPAIR SR S 104130 13160 94419 9534 963.53 971385 g3 05 992,78 L2 4 IULFRYS 1,031.60 14130 L4130
1210 |CLE MTR RPR HEAD 40 HE o By Ligga 1,069 84 99439 0544 1016 00 1.324.51 1£437.10 1,047.64 105816 1,068.73 107927 1,089.84 L,190.4)
324 | CLK SPECIAL LEDGER 40 HR #1117 1057 25 103361 #3137 ST+ 93iB.18 971G 18556 999,19 L0216 1026 40 1,019.%6 La33.61 1,967.25
2252 |CLE STCK MAT MGT 40 HR SR21IR 36103 7509 682,28 boD LT 45805 7058} Hig 1266 71955 T4l 14531 753,14 761.03
2248 [CLK STCK MKT ADV a0 HR. B41.4n 9RL.45 5.4 LLLE BY3.5T EL R 21396 24 93442 94461 95483 26500 151 98545
2255 JCLY, STCK STNRY TRUCK QP 40 B56.75 102336 1.006.7! £36.75 B73.40 B90.08 90675 32340 53959 936.69 973.33 G0 00 100671 1,021.)6
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PMERESSION SCHEDULE IN YEARS
' FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX P.F. IMOS | 3MOS5 | 6MOS | 6MODS | 6MOS | 6MOS | 6MOS | 6MOS | §MDS | 6MOS | 6 MOS
22 |CLK TELLER 40 HR Hend | 105447 1043 47 948,04 bt ] 96290 973.53 9934 £,000.37 1.010.9¢ 1.001.84 1.032.64 103347 L5487
2737 |CLK TELLER 40-0 HR POST 92 T04.08 Q38,72 919.27 74.08 727.53 75102 11447 76756 2141 84499 3683} B9L.B2 91527 938.72
2258 JCLK TRAFFIC 40 HR Lige.a0 1198 128427 L1310 119965 121026 1,20.80 L 23ENG 124117 1,252.8 126309 127160 128427 1294958
2548 |CLK TYPIST 40 AR wn 11904 5.0 k1 1% 5 4914 Loy 6,62 55036 A0 #1783 65157 68500 1004
2264 [COLLECTN CONTROLLER 40 HR. 101473 1,143 68 131047 1.014.7% 1 027.67 1,000.67 105367 1.066.65 LOTGAS | 1085 LHSAT| Li1gn [AEIE ) 11463
2123 |COLLECTOR %6643 107950 1.067.99 643 ET 998.9¢ 1,000.31 LBILSS 102293 1034.15 E045.45 1. 056.67 1.067.99 107950
645 |CORROSION TECH MELPER 13712 9.8 1920 1372 1431 1494 LX) 16.13 1676 31 129 15, 1920 1952
2649 [ DORROSION TECHNICIAN 2048 26.50 259 2046 196 289 2230 392 2399 2m 16 1528 2591 16.50
2510 |CORROSION TECHNICIAM PRE %2 1,061,953 132882 121138 106135 141850 LOg5% LULEL LIk S2 [REERT-R S TN LATRAL | L9 [ ¥31% 1292
2650 |CORROSHIN TECHNICIAN SR 24.53 30,70 03 6.5 6.9% 27.37 nmn - ¥l | 2854 1904 D47 9.3 3030 1079
2130 [CREATIVE SERYICES ASSOCLATE 940,41 112845 115953 40.41 96741 w519 102257 104957 1,077.35 130475 L1313 115953 122648
2735 [CREW LEADER E13. nn EXL7 1Y [ N6 3042 EIE- ] ILT6 nm zm nM 3240 nx nn
214 |CUST INQUIRY REP FT 40 HR 966,03 965.03 96603
2652 |CUST SERVICE ASSIST BT 1118 iL1o 1.1e
2632 LCUST SERVICE ASSIST BT 5546 43005 48429 455.46 451.23 457.00 47036 478.53 43424 43005
1% [CUST SERVICE REP 40 HR, 190 L 12564 1,115.49 97 Lo M6z 1.000.3% 164459 L0583 167293 108712 (R[] LE54% L1294+
2688 |CUST SERVICE REP 40 HR 95790 1119464 111549 9EZ.90 1,000, 04 1,016.22 143039 104459 1,058.73 147249] 108713 LIDLI] L 11549 1,129.54
738 |CUSTOMER SERVICE ASSOC 44414 0408 1.0 LV 43002 496.21 e 54807 574,16 00,15 &2b.14¢ 65211 LoLX ] 08
2665 |CUST SV AS50C NG| PGST 9K 661,50 H45.00 AG.64 L] 5934 HNEIS 1634 Tid.00 03,23 81159 870.32 BRE.30 9664 4100
2666 [CUSTOMER SERVICE ASSDC MT iL1a 1113 S WY
2666 |CUSTOMER SERVICE REP POST 9 232.00 1,139.64 1,304 88 BE2.00 20678 931,52 954,29 951.0% 1.005.81 1,030.58 ' 05335 L080.11 1,104.32 112944
227 |CUSTOMER SERVICE TELLER 444.14 T4 08 639.12 4424 e .16 41912 e
007 |CUSTOMER SERVICE TELLER POS 45493 a4 34267 453,03 487,18 51543 367 LHE 60019 629.47
26l |DELIVERER 2045 nste 2514 20435 2094 nis 2146 2.7 nm 2232 22537 2 B+ nn
2704 [DISPATCHER POST 98 127,78 1,259405 129319 1,202.7% 121293 121604 12207 {22829 123343 1,138,558 124367 1,240.8) 1.253.91 1.2590%
2296 |DISPLAY ASSISTANT 40 HR bzt ] 1.086.45 1075.57 977.89 M 9.6 1010.35 tOIE 36 103218 1.043.05 1.053.49 108470 107557 10845
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PROGRESSION SCHEDULE IN YEARS

FIRST

SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX PP IMOS [ IMOS | 6MOS | 6MOS | ¢ MOS | 6MOS | 6MOS | 6MOS | §MOS | 6MOS | 6MOS
2300 |DISPLAY ASST APPRAT 40 HR g4 805 G352 376 44 +02.85 44514 47936 5i3.6) SRS S82.06 a1t Q5055 bt 82 FIROF
2269 | DISPLAY DESIGNER SR 40 HR 120600 | L3arie| 101387 L0650 | 121987 122288 | 124588 la2sgae|  revisR|  asame| zersa] 10087 | 132387 L3RG
277 |DISPLAY DESIGNER 40 HR. 1.025.87 L2l 124293 112587 113892 L1518 116332 LITi9e 119092 1,203,486 1.216.89 122954 1.242.9) 1.256.1]
2303 | DISPLAY PREON-CONSTRN SNR 105841 116742 1,156.53 105691 1.068.72 1080.5% 1.091.43 1.102.24 [REEN K 112399 1,134.35 114569 1.156.5) 116742
1260 {DISPTCH DISTR 40 HR L16932 122050 1,215.33 11932 1L73.46 1.179.52 1,1R4.65 118979 L194.54 119349 1,205.10 1210201 © 121533 1.220.5
293 |DISPTCH FUEL 40 HR 1.049.25 1,143.13 LI32.54 1,049.25 105863 1,067.93 107735 1.088.72 1.006.13 110549 111482 112421 1.133.54 1,143.03
2175 |DISPTCH ORDER taorya | 125905 | L2sRm | n2o7rs] rizss | L2nee | 622305 | LzzRaR | 123303 123848 124363 L2eBe9|  h253.81| 125905
1204 |DISPTCH TRANSP 40 HR 9ET.%4 104034 1.03541 987 54 M3 998.51 1.003.83 10064 101330 1519.51 1,024 36 1,030.15 1.035.41 1L.040.74
2283 |OISFTCH TRUCK DIST 46 HR. 112719 1.173.37 147309 112719 113235 113743 114254 114769 115077 115789 L6299 LI6E15 1.173149 1,178.37
2307 \DRAFTING CLERK 40 HR 16278 950.5¢ 93L.64 16278 TiLs6 006 1949 43790 256,64 B75.38 BRL 1S 292 9364 950.59
2303 | DRAFTING TECH SR 40 HR L0367 119432 1.185.06 1.103.67 1.2 L1276 113081 1,139.82 114388 105754 1.167.00 1L1746.m L1506 119432
234 |DRAFTING TECI 40 HR W17 72101 775.11 0417 .05 73993 1181 7569 743359 75143 73935 751.25 77513 733.01
91 |DRIP PERSON 2605 %19 264 26.05 2612 26.20 16.29 PR 2043 2647 2653 24.61 16.68 pLI
2197 |ELECT 279 2950 2937 n» 7.5 M .02 .22 8BAG 2868 28.93 FAL 2457 20.50
2199 |ELECT A GAS OPNS 241 kLE 071 2.0 2932 %4y 998 981 10401 3018 3037 30.55 0nh 3o
2198 |ELECT SYSTEMS SUFPORT 2729 24,06 1876 n.2w N4 2744 I .97 pLAN 826 2844 ®H 187 19.06
2205 |ELECTRONIC TECH RADIG LIC 3Le 320 29 LR .82 31 2m 2 3235 5 3T nm s N
+2040 |ENGINEER AIDE GASOPERPOST | 104310 | 132690 | 130047] 104010] 107184 | L10022 | L2878 (5733} 108590 1Ma4e] 121300 120142 L30047) L3289
2315 | ENGINEER ASST T1 40 HR 1,100.41 1,351 %5 1.326.69 L1601 1,125.4% 115049 1,115.82 120097 122614 1.251.26 127639 13015 1,326.6% 135185
2245 | ENGINEER HOIST LIC 29.67 31.08 1042 jTE) 2080 3] 3047 0.2 3036 1049 .64 3075 3092 39
2251 |[EMGINEER LIC 3. ileg 57 30.7) 383 30,93 .0 AW L] nn a0 1137 LTI L 3L57 3169
2275 |EQUIPMENT MAINTAINER, .34 0.8 6.4 5.3 25.53 24561 1580 2596 2641 2629 %643 2656 26.74 1689
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PROGRESSION SCHEDULE IN YEARS
FIRST SECOND THIRD FOI.F_R_TH FIFTH
TITLE DESCRIPTION MIN MAX P.P. | 3M0S [ 3MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MDS | 6MOS | 6MOS | 6 MOS
2657 JFCM AFFRENTICE 1564 1255 18.25 15.64 6.4 1813 i9.53
2658 |FCM APPRENTICE SEMIOR mg WAL ns 026 2m 07 1542
656 |[FCM APFRENTICE TRAINEE 1053 e ) 1344 10.58 1201 1344 1434
2375 |FCM ELEGINSTRUMENT TECH 3350 3351 1350 13.50 s 3388 M e 14.51 69 1489 35.00 3530 aat
2653 |PCM MECHANIC 2610 F2 A4 ne 2620 26.47 2659 %79 100 ) nw n» .59 PO ] o 45
1654 |FCM MECHANIC A 895 e 370 835 .11 2234 2953 %7 29.93 LN ES 103z 349 .70 EL L]
M3 |FCM MECHANTC FLIY FACILITIES 2353 3038 3020 il ] .90 %835 .10 83 2949 1967 943 k) 3020 036
2680 |FCM MECHANIC SENIOR 3G 3363 3iay 5167 JLa9 147 prirs) nn 1267 3286 3 325 347 3163
206 | PCM PROCESS TECHNICIAN 27.60 25495 %75 PR | FiAl 37 159 it nm 2813 PR 8.5 875 1495
2604  |FCM PROCESS TECHNICIAN A ki) 47 3150 7 993 3013 30.32 3051 .70 g nm I3 B ) ns
2602 |FCM PROCESS TECHNICER SR 3247 443 M2 nan 167 386 3303 B FEE TS 263 13138 3402 3 43
2268 |FIELD FURCE APPRENTICE HIM 475.11 45951 44394 439.52 47511
14 |FIELD OPERS INSPECTOR A 2714 1) 249 714 nn 2149 246 pE1 28.00 2847 WM 2831 862 2885
2013 (FIELD OPERS INSPECTOR B 2525 Fed: 2571 1528 5.30 15.36 2542 2547 1552 2557 2562 24587 2573 mn
2000 IFIEED OPERS HSPFECTOR C 4 23467 1354 M prX ] 261 nn na 23.00 215 pi ¥l n.a 3354 nLa
346 |FIELD REP 40 HR, 126320 13135 131241 126520 1263.30 12b3.20 126520 128585 1288 65 1122 1.za12 133579
235¢ |FIELD REP 40 HR POST 92 igsa7s | 1zoezo|  1esaaz] resers | 1emos ] ceesas ! o00ms| Lmsze| Lene| weres | wsassf owmmsl o wsnrp e
2368 |FIELD REPRESENT L7619 133539 132443 1.226.19 1337.03 1248.00 1,258.94 1.269.84 1.230.96 129873 1,365 131353 1,324.43 113589
3¢9 |FIELD REFRESENT OFFICE LIRS 123755 1,22640 LI28.15 L139.04 114997 1.160.90 LiT1 51 1.182.76 1,193.63 120853 121544 122640 1,237 58
2678 |FTELD SERVICES APFRENTICE 459.53 B2 E8 786,55 459.53 520,10 58062 1123 10177 786.55 #2288
"298 |FINANCLAL ASST POST 40.0 HR #5830 1.220.95 [RELE Y] 9is.30 98451 £al013 LA3TAO 106323 108957 LIISR2 1. 142.09 1,188 34 L9462 121093
2% |FTTER 1515 2692 26.57 25.15 2527 2545 2564 1537 2592 2610 263238 #.43 26.57 26.92
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PROCRESSION SCHEDULE IN YEARS
FIRSTI SECOND THIRD FOURTH FIETH
TITLE DESCRIPTION MIN MAX P P IMOS | 3MODS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS ;| 6MOS | 6MOS | 6MOS | 6 MQ_S_I

229 |FLD TR ELECTIMECH GAS OPNS 294 378 sy 2.4 .04 3041 3049 30466 3084 3.2 nn ny 3157 3L
2389 |FLDTR INSTRUMENT ISP 1asigz| 132683 | 1amas| agsiar|  azsen | 1zéssa | gzl owamies]  r2eess| 1msesi | asosanl  1stes| wsteas|  132em
2202 |FLD TR SYS GAS OPER 30.96 327 sy 096 3Lt a2 251 .67 RIE 32.04 zn » ErE 2.7
234l JGATE GUARD HE: nm 29 2118 21.89 2203 213 232 242 2156 2187 283 2287 230
B17 | GRAPHICS TECHN 3R 40 HR Li4aea | 123504) 1203060 paa260 | LiStes| 10s068 | 1089700  L(PRIS|  LIAR7E]  LMGGRS | 120880 ) 12iaw7) 22206 123304
218 |GRAPHICS TECHN 40 HR 95034 ] 105291 ]  L2es 930,84 95097 LHRL 96140 Wied | 10N |  LOLZOV|[ 102226 163243 ) L0azes| L0528
2710 | GSO DIST/STATION FLD TRNR 3093 nmn s 033 W67 30 il 3L 11.86 3208 1.0 3239 3257 273
2712 [GHO DISTAATATION SR FLD TRNR w 07 EAE ] e 3237 857 nn 329 3216 Ex%] 3382 I568 3ak2 m
2708 | GSO DISTRICT ASSISTANT 19.00 135 2334 9.0 1946 1942 2045 2098 2142 bk 2.4 29 23.34 2335
2706 |GSO DISTRICT ASST TRAINEE 1441 7.3i A 144} 13

2363 | GSO HOLDERPERSON 2584 2906 7 25R4 2617 2649 26,82 2716 46 7.1 2641 844 1.7 24.06
249 | G50 MECHAMIC PRESSURE 28.5% 3036 3008 .58 .75 2893 2.6 8.2 .38 256 n7 9.5 30.05 1036
2709 |GSOSTATION & FIELD OPERATOR »n N 3091 2933 2949 168 2984 nm 0.9 30.37 30.55 0.1 .91 JL06
253% | GSO STATION OPERATOR B2 | pIT] 278 %22 W32 857 2878 2883 20.06 me? 240 W40 9.1 29
215 HELPER JEH (145 1145 11.45 1145

258% |HELPER CCSD L 13.11 1256 278 830 455 937 9.8 1045 1.9 i1.50 1206 1254 [V FH
2154 |HELPER INSTRIBUTION L2 137 1260 241 334 934 9.8 0.2 1077 119 1167 1214 1260 nn
53 |HELPER MECHANICS 1887 2406 2343 18E7 19.35 19.85 41 0.9 .y ZLEv 2241 ne 143 M6
2155 |\HELPER DPERATORS 013 25.23 2543 283 22.9% 2902 PR 2442 2456 2469 236 25.00 2505 525
2356 |HELPER PRESSURE 2295 3 a0 29 303 1319 na2 04 2362 2.5 087 .02 na Hy
2641 |HELPER TEMPORARY 40 HR 978 078 o7 9.78 9.13

2362 |HOLDER FERSON 2537 730 2216 =51 2591 L 1606 2612 2638 .52 668 283 217,00 2716 2.0
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SCHEDULE EF - 4 EFFECTIVE OCTOBER 16, 20804 TO OCTOBRER 15, 2005
FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

LOCAL 101 WAGE FROGRESSION SCHEDULE

PAGE: 178

PROGRESSION SCHEDULE IN YEARS
e T

FIRST SECOND THIRD FOURTH FIFTH

TITLEDESCRIPTION | MIN | MAX { P.P. | 3MOS; 3MOS| 6MOS| 6MOS | 6MOS | 6MOS5 | 6MOS | §MOS | 6§ MOS | 6 MOS | 6 MOS
"4 (IND APPL INSPECTOR POST 40HR 10682 [ 146150 142730 LE36.12 1149275 [N 1213.57 1,243.99 128,33 | 1.519.82 135523 139064 LAX.50 1,461.50
*296 |INSPECTOR ENG POST 1,197.56 1,411.36 142592 119756 122263 1.248.31 21369 125006 132442 82 132518 |  Law37 142393 145130
374 PNSPECTOR INSTRUMENT MTR RP| 107567 126975 12303 187587 LR 111465 L1301 Las LETLTE Liezee 210531 123 125030 126375
*2950 [INVESTIGATOR B POST 1,020,941 1,301.00 127301 102094 1,048 82 17693 [,104.93 1,132.93% LIGDS7 | o, 1B 121696 | E2059 12130 150100
2650 [KES CALL CENTER REP - F/T 10| nw| e
2655 |KES CALL CENTER REP - T 1.1 1L1¢ niw
2372 {MAINT FIRE EQ GAS O 5YS SUP m.72 07 o2 nn o %04 2935 036 2 99 nie 304 30.62 nx7
WIS | MAINTAINER INSTRUMENT A 20 2876 o] 1746 2764 bakey) 297 1 l 2816 44 I35 4.4 poli 3
2424 IMAINTATMER PERSON FIRE s . X1 E2 wu 495 2590 2k %% 557 pakt} pad T .15 b3
W27 |MAINTAINER PROVER mDICa‘l‘ﬂ 920 po AL m 2920 945 k1] 3011 E A f 3070 0.9 AL 358 nsn s
426 |MAINTAINER PROVER INDICAT! 0407 ni 3050 28.40 2068 1893 xnz .48 bk 3008 E x> EL L] 3050 M
481 [MECH nn FoX ] 2937 27 s 7.7 2802 ®22 2846 2358 nn o R nyn ol ]
2390 \MECH A DIST DFRE 1940 Hoh 30.8E 2940 258 19.75 29.88 nos 3020 3033 Jost LIE 3037 L
2483 [MECH APPLIANCE 300 115 R 23.00 nBas 23.41 1363 na 402 2414 M4 2d.64 14.07 2525
2563 |MECH DIST A 2020 236 nz 2920 %32 2048 D 9.7 | wu 30.00 043 w1 3036
1583 | MECH DIST A FLD TR (FC 219 uor ny kX1 nw ns Lri] 3283 Rt LLEF n 3368 ns 07
1506 |MECH DIST A FLD TRAINER L nn LB .00 nn i .51 51| e kr 1] 3219 23 ExS ) nn
1T |MECHDIST A POST ¥ 837 .36 e 2837 835 876 0% .18 035 29.56 X, 3 |9 .17 3036
508 |MECH DIST B 538 233 550 2538 2545 | 23.5] 25356 2560 1365 1570 2573 »7 2580 FLL 4
2727 |MECH DAST B POST 98 pLI] #92 15728 242 Al 24.58 umn pi by 2508 325 2542 2558 2578 597
2491 [MECH METER A 4z 2% 392 743 7482 nmn i1 2D 128 34 1’ Wi 192 2006}
2495 | MECH METER B | 38 4.5 1437 235 38 .70 mn 257 2209 2406 HM.1E 24.29 437 453
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SCHEDULE E/F - 4 EFFECTIVE OCTQGBER 16, 2004 TO OCTOBER 15, 2005

LOCALI 101 WAGE FROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTOBER 15, 1986

PAGE: 179

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH F!FTH
TITLE DESCRIPTION MIN MAX P.P. | IMOS | 3IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6 MOS | § MOS | $MOS | 6 MOS

2499 [MECH METER SPECIAL %81 3131 0 2.kl 2904 30.10 nn 30.36 0.3 .64 0.5 3093 308 LB
2484 |MECH $YST SUPPT 1.9 19.08 2876 pees 1746 1764 nn pep o 2418 2828 844 26.58 2.7 208
2173 [MESSENGER 40 HR, s 64335 §14.36 33541 364 37 L rAL] 428.39 459.38 49043 520136 55233 59338 61436 44535
1639 |METER READER. POST 93 45953 s24.63 54014 459.53 486.40 51328 54014 $46.92 5712 62463

1859 |METRETEK TECH Lo 1S 3131 M.B6 ILIE 3126 A3 3145 54 e2 3m iik3 & Fri]
271 OPER DIST € POST 92 18.77 21.8% 62 1B77 1910 1941 .2 2003 20.36 2066 2098 21.28 21.62 21.5%
21y |GPERDIST C POST 94 1877 1.89 2b59 18.77 19.10 1931 1973 0.03 X.15 2066 2096 2128 11.5% PN
2549 OPER DISTRIBUTIONC M 2387 2354 235 2245 .59 2.2 2288 m 2313 336 2336 px21 .67
29 |[OPER SCREENALLBCKHOEPAYL o X4 [T 570 24.8% 24.96 25.0% .16 2513 1532 253% 2551 2563 25.70 25.77
2603 |OPER SLF-LDG VEH GV'W 26000+ 24 RY 2597 570 24385 P23 505 1516 15.23 2512 2539 2551 15.63 5. By
2178 YOPMS ASST DIST .13 Lesaza L8836 9113 1.001.99 1.012.80 15231 10152 JECME ) 1,056.25 106712 107789 1.083.76 105974
2516 [OPMS ASSTGAS DPS 049 2598 2328 2049 2104 iL38 22.08 2261 2015 2349 2424 M 2526 259
2391 |OPR A DIST UPME 2040 3106 k1 .40 254 o] 988 s 3020 3035 w51 066 ALKy N
2850 OPR ASSISTANT SNG 28.22 %9 Pl B 2842 pLA1 B35 3493 2906 9.7 2940 2900 »n 993
2584 |OPR C TRADNEE DiST 144l 1731 14.41 14.41 1731

1715 |OFR CTRAINEE POST 98 LaAl 1 JaH 1441 1mn

2518 |OPR CHIEF LNG FRL)] ki) 372 s n ¥ .51 3 MBI isn 384 358 i3m kLX)
25} |OPR CHIEF SNG/LNG 570 37483 3Te2 Em s 36.14 3634 36.55 36719 IGRE wn T4 ir62 783
23 | OPR DATA PROC NO Y S43dn i 100R6 | 102403 £63.40 BU9.04 LIRSS 930,25 54399 96160 977124 99291 | 100847 [ LG43 | 1QMES
2398 |OPRDATAPROCNO3 ERLR T19.05 68047 EEEE ITLB4 41023 4488} 43745 526,06 56164 60325 LR 6E0-47 71905
2330 |OPR DATA PROC NOZ 63209 To. TEN 8204 601 979G rigmt 71145 25 7R 5 71328 74507 75309 T60.54
2545 | QPR DISTRIBUTION A 29.18 3036 30.23 9.3 23.32 2941 9.53 167 i hre 19.8E nHo ST Wnn Mia
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PAGE: 150
LOCAL 101 WAGE PROGRESSION SCHEDULE
SCHEDULE EfF - 4 EFFECTIVE OCTOBER 14, 2004 TO OCTOBER 15, 2005
FOR ALL EMPLOYEES BIRED AFTER OCTOBER 15, 1986
M%ON SCHEDULE IN YEARS
FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX . | 3MOS | IMOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | 6MOS | §MOS | 6 MOS | 6MOS |
OFR DISTRIBUTION B 2295 FIE] un 298 206 2.0 2332 247 362 2575 2388 482 FERY] 432
OPR. NS TRIBUTICON & POST 98 nes 1431 16 PP o nRn 34 D4 2502 3 23590 24.09 H6 1437
OPR DUMP TRUCK 1.5T+ D 2487 2410 24 el 2375 2386 2400 7 2432 2143 24.58 270 2487
OPRHOIST CHERRY PCKERILIC) 3096 1177 .42 30.3% 3049 1064 0.7 3092 3108 LIS 132 1nap N6 377
'OPR KEY PUNCH SR 40 HR 0073 | 100268 9227 o073 910.36 91107 %L LIV 951.57 95179 97193 032,62 ] teozet
OFR LEAD DATA ENTRY 40 HR L7 | 00088 | 10288 917 w4205 95247 96177 974.55 98544 w25 | 100702 1or7ee| emam| 100986
OPR LEAD MICRD MACH 40 HR 10040 | 113286 | 3a200%  5e3tsn]  10a24 0 10maos |  L6aes | rommd]  wosser | 1oeeses| 1073 | rneaaf  Lizvce]  Lisess
OPR LEAD REPRO MACH 40 10340 L13936| 112900  no3L40) 14224 | 05306 | 108393 rozesn| omser | (oseas | niozaa| pusia|  va2soo|  nlavss
OPR LEAD SYETEMS 40 MR WITM ) 1208 | 12ee00] i) 518217 a9rea | L20] Lnan| wazsse] rzssi] vzarzel orossasl weme] 2vm
OPR LNG 3068 EPE ) 32.3¢ 0.69 .50 3106 3128 31.42 3161 3182 3199 217 1M 3254
(OPR LING ASST FEET] 032 3015 Ml 2861 2N .11 230 1947 1965 291 298 .56 30.32
QPR MAIL INSRT MAC 40 HR 88140 98545 97824 29340 803,57 903.79 91395 92434 938,42 4452 954.93 965,02 975.24 ars.45
OPR ML INSRT MAC 0 HR POST 97 58412 7882 15936 1412 603,59 62307 54253 661.99 £61.48 70096 12047 73088 75036 77882
OPR OFF-SITE 2 267 26.63 2826 25.42 25.61 5.7 2558 2604 2614 26,35 2648 26,63 2%.79
‘OPR REFRO MACH SR 40 HR srdar 1.085.68 LATS 66 978.04 9BE.46 0,26 101080 1,025 4% 103224 LAz 105397 1.064.79 14075.66 108665
QPR REPRD MACH 40 HR 39124 719.08 68649 WM 4258 45839 490.97 52158 556,17 588.72 62633 65392 63649 71908
QPR SNGLNG 19 1593 3502 3331 it 420 us a0 3491 3531 3831 3553 B 39
OFR STATION A LIC 108 p2%r 3 29.58 280 2% 24 7843 2858 7% 28.93 2906 2927 2940 958 %7
OPR STATION B . nn 2136 25.84 2601 2617 26,33 2647 26.62 T 2696 pedt] nn 3
OFR SYSTEMS A #0 HR 10304k 103088 [ 02900 | 103140 L0s224 | 1053061 1061931 1o7mase]  1geSel) 108646 vlonaa| LUBM| L12900| LIRSS
OFR SYSTEMS 40 HR wiss| Lioea | 108950 sorgs| 10026 | raizsz] 1omss]” nomsze| 1owes| iesses| roerar| remes| ramsi Lima
OPR TELEPHONE NGHT 40 HK 14160 16054 719.02 34160 18342 42549 @739 509,34 551.20 59323 63513 £77.05 219,02 TEOM
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SCHEDULE E/F¥ - 4 EFFECTIVE OCTOBER 16, 2004 TQO GCTORER 15, 2005

LOCAL 101 WAGE PROGRESSION SCHEDULE

FOR ALL EMPLOYEES HIRED AFTER OCTOBER. 15, 1986

PAGE: 181

PROGRESSION SCHEDULE IN YEARS

FIRST SECOND THIRD FOURTH FIFTH

TITLE DESCRIPTION MIN MAX P.P. | 3MOS | 3MOS [ 6MOS | 6MOS | 6MOS | ¢MOS | 6MOS | 6 MOS | 6 MOS | 6MOS | 6 MOS
2118 |OPR TELEPHONE 40 HR 390,24 14241 685,89 39324 4217 4312 403,11 53254 56784 &02.TH 63THF &72.58 68489 24
2431 |OPR TELETYPE MACH 406 HR 3302 %45 65047 13840 37064 4o 445 83 44744 526.06 56444 60325 S4LR3 63047 71905
2140 {OPR TELPHGNE PT 40 HR 24533 24597 24533 245,33 us
2389 |OPR WORD PROCESS 4BB b2 .59 682,97 488.62 510.24 51183 35342 SR 596.64 $18.20 #39.18 al.al 9297 M5
256T |@AINTER 2518 805 nM 2518 Ll 25.32 | 238 2548 25.56 262 2468 25.74 BN .05
256 [PAINTER BODY TRANSP 79 2440 27 2729 2746 2764 nn 29y 8.4 2826 2844 .58 % 1906
2572 |PARTS PERSON TRANS 25.24 .23 %09 2124 2534 1.4 2556 165 2573 2530 25.90 16.00 26.09 2.1
2440 |PHOTOG ASST APER 40 HR 29324 71965 £46.49 324 42554 45309 29097 521.59 556.17 58872 62433 65392 686.49 7119.05
43 [PHOTOG ASST 4l IR 5511 23893 43058 75511 763.52 1 780.28 54.63 9104 205.4( 6152 LN £35.58 838.93
2443 | PHOTOG LAB TECHN 40 HR #69.00] L0125 | 10eBS7 B69.10 1.3 21349 .12 95793 sio.14 | 100236 10zasa| Loeds| eser|  1geras
1439 |PHOTOG 40 HR Lreds | 1mIse|  viessel  107625] 1wz nwse] LTaE] L] Lase ] aasaze] Lrioe] tassas| isssa| L2125
2573 |FLANT PROTECTION PERSCN »nM 23l 3.4 3 243 2256 206 nm 294 2302 2344 225 nu 241
2574 [PLANT PROTECTION PERSON SK 107 2538 2503 um 24.2) unn U4 453 24.44 U7 1491 50 253 256
2974 | PUBLIC RELATIONS ASST POST saaskl 1rras | 129140 94558 SELOd | TOIET | reS2E) 1MW LINA2L 1aaBs] L1eat] 120898 ) 124149 | 127006
2599 | READER METER 459.53 22288 194,55 45951 520.10 5B0.62 4123 0171 7B6.55 82288
2598 |READER METER (NIGHT SKIP) 4551 1288 786.55 459,53 52010 SB0L62 4123 0L 786.55 82248
2044 | READER METER - TEMP 459.53 459.53 439.53
2267 | REP CAD 40 HR LOMI3 | L044BE | 10MA7 | L0147 L0277 | LOM0ST | LDSAET| 1066450 107959 | Lpdksal 100557 LMESI | L1347 | g la4sd
2271 JREP CUST INQ SR 40 HR ros792 | Lrangel Gizasr ) 405720 voras | meser ] rosesr] wamsr] nazzez| Lssa) L4EEE] TaeLsR | LaMeI | 1170
2273 |REP CUST INQ 40 HR YETHO | L1264 111549 98790 | L00OZO4| 10| 103039} 104459) 05R73| 107193 IQEL1Z|  LIOL31 G LLIS49 | 1d20ed
2234 |REP DIST OFF 40.0 HR sl 102064 | thi5aey osre0 | Lovzod | Lote2r| tasede| sosse| lesem| Lovesa| wosmaz) stoln | Lusde| 10204
2217 |REP DIST QFFICE SR 105668 | 116238  LISI69| 105668 | L0677 LA7TE4 | r0EB4l | resEes | 10880 LI0HS]  LIDEN | LI41a7|  LIsied | 16238
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LOCAL 100 WAGE PROGRESSION SCHEDULE
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PROGRESSION SCHEDULE IN YEARS

— I FIRST [____SECOND THIRD FOURTH EI_IFTH
| MIN | MAX | P.P. ) 3IMOS5 | IMOS | 6MOS | 6005 | §MOS | 6MOS | 6 MOS | § MOS | €MOS | 6 MOS | € MOS
T86.58 1,075.18 1,046.32 7Bs.6l1 BIS.53 £44.37 £72.18 %02.i 1 9IDR 9978 9961 L4746 1,045.12 107518
200 |REP REGULATORY INGY 20 HR A1¥X ] 1AT 90 117441 1.057.92 1091 LoF1o2 100692 110991 112292 L3594 14293 LISL®Y 13748} L1579
224 |REP SR SPEC LEDGER 40 HR L0473 L4458 LIALAT 1.014.73 L2767 040,67 1,053.67 106455 1.07%.59 0914 1,105.57 111851 L1147 114460
2711 | SERROW, PHOTOGRAPHER 956,95 124358 [BELE ] 95695 S9.52 pRcred ] 105462 1.7 20 Lilgs 1,523} 118439 12170 F24009 1.202%
2669 [SEPARATOR FERSON M 1578 2565 430 2447 poX 1] M 24.93 2506 pai] 2534 255 1186 25.7%
2692 |[SNOW REMOVAL L ! 1.9 3.9 BN
1691 |SNOW REMOVAL OF CALL [N L& REE L] 534 5143
*958 [SPECIAL INQAUTRY ANAL POST 1,064 57 EIS6.67 37 1064 57 1.063.7% LIX298 115216 JRE &) LIL0 51 LIYTY [ 268,08 120916 132738 EISAT
2ag8  [STENQ CLERICAL 40 HR 439,54 THEL 026 430,55 47066 IR 1506 SERAL 500 26 B2 AL 65452 696 68 il ] bl k]
2465 1 STEMO SECRETYARIAL 40 HR 63617 B2 90 TM.a6 634,17 £52.B3 68951 68620 Mg 719,52 73611 T5im8 Tea 54 TIe #1209
2693 (5TOCK PERSOM DATA FROCESSIN: a4 I H) A6 oo . 617 1354 V2159 L LT ] Y3750 5 9539t 60,94 B o76.62
2472 JSTOCK PERSOM 40 HR FIo.12 F19.17 &84.28 37012 4501 439.03 ATAE4 500,34 544 65 5Te.54 dla4n 4935 a8 Finl}r
2415 |STREKFPR ASST MATHMGT 4042 1032 13 15228 1,142.11 1.047.23 105773 106826 107842 1.089.3% 100901 1.110.47 L2 A3 60 14211 L13285
2492 [STREPR ASST SR MATMGT 40 HR | 112131 13 121650 11215 L1zl 114264 115321 1.163.74 1.074.2% 1184 84 119540 12059 111650 122118
2490 |STRIPR ASST SK STATNRY M) HR 1.084.91 1.194.64 1,383.0% 1,058,094 1099 53 Liee (W L] [REINL ] 114173 1.32.2% 116285 117341 1,183.91 115,64
2620 [SUIMMER, CLERICAL 40 MR paxh 13359 53199
2621 |SUMMER. PHYSICAL o HR .09 300 LY ]
2551 (SURVEY OPR TRUCK 528 2578 L] 2525 528 2535 .19 2543 5.5 .55 2563 2566 2570 nn
722 ISV PERSON A COORD DF =219 3407 3391 3219 3337 3257 ArTa 39l RERTY 1 33.52 136h nm M7
260 |SVLPERSON AFLD TR 3165 nn p A7 s »nn 3n . 319 s 3214 v B § 3z 3242 3132 nn
THR2 |S¥C PERSDN A FLD TRN DF 32 1% MHaT 3. 3219 na 32.57 327 et »nn 352 3552 3368 ik )] ey
2671 |SVCPERSON A GEN APPL Mrie 3106 1003 e nies 026 s 3045 3055 53 3073 o v Eo kil 3.be
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LOCAL 101 WAGE FROGRESSION SCHEDULE
SCHEDULE E/F - 4 EFFECTIVE OCTOBER 16, 2004 TO OCTOBER 15, 2005

FOR ALL EMPLOYEES HIRED AFTER OCTORER 15, 1986 PAGE: 183
PROGEESSION SCHEDULE IN YEARS
FIRST SECONT! THIRD FOURTH FIFTH
TITLE DESCRIPTION MIN MAX PP [ IMGS | IMOS ) 6MOS5 ] 6MOS ) 6MO5 | 6MOS | 6MOS | 6MOS | 6MOS |, 6MOS | 6MOS

2573 |SVCPERSOM B APPL 5.00 2572 15.64 2500 506 2515 5.1 25.26 2533 2329 25.50 2557 2564 5.2
2675 |SVCPERSON CMETER & AFPL 450 2509 U583 .5 48 21459 2462 2445 21491 28 pTET] 2489 248 2500
2726 |SVC PERSON € PDST 98 .36 2347 .15 2036 20.66 2098 2118 7162 2.8 2 5 2244 2318 2347
2677 |SVCPERSQN D LOCK UNLOCK 2168 2406 na 2268 84 nes 2 2338 2338 3.5 2346 2378 n% 2406
2585 |SVCPERSON TRAINEE CSD 1543 1943 1549 1549 19.03

2456 )SYCSPECIAL DIST 40 HR Loo2as | nieez| 109985 | dobzas| o n007 | L0223 | 10409 | (04560 | 105699 LUGTIO[  LOTEIT|  LOWDG|  14PR3F]  LHIDW2
*2964 [SYS ASST SYS SERVICES POST 09| Lm1s | LI5A3 BBE.12 984 94664 ¢78.25 | dooBSe| 100945 ) 10633y 109932 w2972 15483 | 10809
2494 |SYS PROCESSOR RIST 40 HR DI LGRS | 108882 Y6114 972011 9168 g ] mmse| amsdo; L2661 103000]  1TeE|  LOSBRZ | LO9.B}
2626 | TECHNICIAN PROCESS A k1K 1n 3267 ns 3200 32m LAY un 123 242 e s 3267 m
2589 | TELEPHONE REP TRAINEE CCC 4424 78185 £66.34 1341 VR 46639 8LE

2592 |TELEPHONE REF TRAINEECCC TE 44404 781BS 666.34 a4 54730 666.34 781.85

2513 |TELEPHONE SERV REP 40 HR gaav | LOS1AS | 103573 ay 91041 926,26 189 95753 $71.03 e | LOMIN] 102008 ) 1035733 LOSLAS
2502 | TELLER FIEADI40 HR 105662 | L1623 | 11SLed | Lassek ) 1067271 1072840 1041 109805  LI0ASY | 142008 | LA0EL[  LMLI7) 105169]  LIS23R
1542 {TIMEKEGF §Y'5 SUPP 30 HR %6085 | loegsd]  105R40 9685 27169 98253 W138| 100427 LOISOR | 102585 | 103640 | LO4764] 1858401  LUGY.S4
2819 |TOOL REPALR PERSON 706 1886 .52 06 723 .31 1).57 e mas 2809 2819 B9 sz 10.36
2820 [TOOL REPAIR PERSON A nen .78 2937 priad 2809 b} 2842 X 2872 2890 2945 2 | 29.37 2978
2617 | TRAINEE 55P4 HR 1441 1731 1441 1441 1M

2852 | TYPIST STATISTICAL 49 HR 503.55 Sb204 556 12 50185 50%.65 51546 51124 527,41 53295 534.76 54459 55033 52612 86104
2829 |UPHOLSTERER 2663 2843 w10 2663 2680 269 XA nm 2744 2762 nn 2785 2310 w43
831 |UPHOLSTERER 4 min 30,00 .83 2830 2847 2864 843 B9 %04 pLES 9.48 267 2981 ol
2833 | UTILTTY PERSON 5¥S SUPP 22.m 24.06 x4 23,00 2208 3.3 B 1M 244 21058 64 1375 Fi% 1) 2406
1637 |UTILITY WAREHGUSE PERSON 635 AXT) 12:34 [ 719 123 250 915 9.80 19497 i 1L 124 1314
204%  [WATCH GLUARD 0N 20 2147 20.74 091 2003 HRH LM 2138 2183 11.65 2016 2587 nm
2853 |WATCH GUARD & PORTER 20365 51240 490.50 29365 3551 13737 ELob 8Ll 403.01 42487 5679 A6k 62 a90.50 512.40
2855 | WELDER 7% 20.08 2896 ) 7.2 2746 2764 nn 81 231 2626 %44 .58 2T 106
2857 |WELDER A 2.8 255 3637 28.33 2859 2043 pi ] 2952 2948 20.35 3093 3028 30,37 3055
2658 |WELDER A QUALIFIED 3079 3260 3240 079 036 L6 332 31.52 3467 LB 206 iz iza0 3260
207 JWORK MEASUREMENT ANALYST|  L1v926] 1242961 123675 ] 1090261 r20267| 120549 20048 021285] 120629 12214 { L22850] 123064 103675 L4296
256] | YARD PERSDN 20,63 1.9 23.53 065 2098 1.9 2364 n.93 2229 257 2294 2322 2358 3.9
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