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PREAMBLE/PURPOSE AND INTENT 

Section 1. Parties/Purpose. The purpose of the City of Youngstown (hereinafter referred to I as the "City" and "Employer") and the Youngstown Police Association/Patrol Unit (hereinafter 
r-r. =======:irriie:flifeiiini?ed=f;ft:f. 'ft~~;'.f1.ffie-=~"EmolP'fin-entemtg'lnfrHhiSt'ontract·is ·to set·fortfftheir understanding as to 

mutually acceptable rates of pay, hours of work, and other conditions of employment, including 
a means for equitable adjustment or settlement of grievances. 

Section 2. Intent. It is the intent of the parties to promote orderly and peaceful relations with 
City police officers, to ensure uninterrupted operation of the Police Department, and to achieve 
the highest level of police officer performance consistent with safety, good health, and sustained 
effort. 

It is understood that the effectuation and implementation of this contract must be accomplished 
consistent with applicable statutes and ordinances. 

ARTICLE I 
RECOGNITION 

Section 1. The City hereby recognizes the Youngstown Police Association, Patrol Officers 
Unit, consisting of all sworn police officers with a rank of Patrol Ofiicer, as the sole and 
exclusive bargaining agent of all such sworn police officers employed by the City for the 
purpose of collective bargaining about any and all matters related to wages, hours, and working 
conditions. 

Section 2. Notwithstanding the provisions of this article, Sergeants, Detectives, Detective 
Sergeants, Lieutenants, Captains, and the Chief of Detectives shall not be included in the unit. 

ARTICLE 2 
SCOPE OF CONTRACT/APPLICATION OF CIVIL SERVICE/ 

MID-TERM BARGAINING 

Section 1. Scope of Contract. This contract, it is mutually agreed, supersedes and cancels all 
prior agreements, whether oral or written, unless expressly stated to the contraiy herein, and 
together with any letter of understanding executed concurrently (or after) with this contract 
constitutes the complete and entire understanding and agreement between the parties and 
concludes collective bargaining, except as specifically provided for in Section 3, for the term of 
this contract. The parties acknowledge that during the negotiations which resulted in the 
contract, each had the unlimited right and opportunity to make its demands and proposals 
with respect to any subject or matter not removed by law from the area of collective 
bargaining, and that the contract and agreement arrived at by the parties after the exercise of 
that right and opportunity are set forth in this document. 

"'fherefore, 1he •Citr and the l:Jnion "for· the -duratitrn• of"'thi!' "C"DntracrvoluntarilY"" ana 
unqualifiedly waive the right, and each agrees that the other shall not be obligated to bargain 
collectively with respect to any subject matter referred to or covered in this contract. 
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Section 2. Bargaining Unit Application of Civil Service Law. Unless otherwise expressly 
provided for in this contract, the bargaining unit members shall retain all rights reserved to 
them under Civil Service law and state statutes. The parties agree that to the extent that they 
have bargained over and reached agreement over a subject addressed in Ohio Civil Service 
Law, it is the intent of the parties that such subject shall be governed by the parties' 
agreement. 

Notwithstanding Section I above, the parties agree that the conduct and grading of civil 
service examinations (as related to the City of Youngstown Civil Service Commission), the 
establishment of eligible lists from examinations, and the original appointments from the 
eligible lists are not appropriate subjects for bargaining pursuant to Section 4117 .08 ORC. 
Additionally, promotional appointments shall continue to be governed by applicable statute, 
regulation, and rule except as modified by this Agreement. 

Section 3. Mid-Term Bargaining. If the City is contemplating any changes that would affect 
the wages, hours, and/or conditions of employment not otherwise provided for in this contract, 
then the City, prior to making such change, shall inform the Union of said proposed change and 
negotiate to impasse with the Union concerning such change. The City may unilaterally 
implement such change after impasse is reached so long as the law permits. 

ARTICLE 3 
RESPONSIBILITIES OF THE PARTIES 

Section 1. Observance of the Contract. Each of the parties hereto acknowledges the rights 
and responsibilities of the other party and agrees to discharge its responsibility under this 
contract. The Union and its officers and representatives and members are bound to observe the 
provisions of this contract. The City and its officers and representatives are bound to observe 
the provisions of this contract. 

Section 2. Union Activitv. There shall be no Union activity on City time, except as approved 
by the City or its representative. 

Section 3. No Strike/No Lockout. There shall be no strikes, work stoppages or interruption 
or impeding of work. No officer or representative of the Union shall authorize, instigate, aid 
or condone any such activities. No police officer shall participate in any such activities. 
There shall be no lockouts. 

Section 4. Utilization of the Grievance Procedure. The applicable procedures of the 
contract will be followed for the settlement of all grievances. All grievances shall be 
considered carefully and processed promptly in accordance with the applicable procedures of 
this contract. 

Section S. Scope of Discipline. The right of the City to discipline a police officer for a violation 
of this contract shall be limited to the failure of such police officer to discharge his/her 
responsibilities as a police officer and may not in any way be based upon the failure of such 
police officer to discharge his/her responsibilities as a representative or officer of the Union. The 
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Union has the exclusive right to discipline its officers and representatives. The City has the 
exclusive right to discipline its officers and police officers. • 

ARTICLE4 
=-===================-NON=DISCRIMT'N'"lminl'fir--=::::;:;;::==-========== 

Section I. Federal/State Discrimination Allegations. The parties recognize and acknowledge 
that any allegation of discrimination based on a legally protected classification under Federal or 
State law is processed through external administrative agencies (i.e., EEOC/OCRC). 

Section 2. Union Non-Discrimination. There shall be no intimidation or coercion of police 
officers into joining the Union or continuing their membership therein. There shall be no 
discrimination, restraint, or coercion against any employee because of membership in the Union 
There shall be no interference with the right of police officers to become members or to 
continue as members of the Union. 

Section 3. Gender Neutral. Within the provisions of this Agreement, it is the intent of the 
parties that all references to gender specific terms (e.g., his, he, etc.) be construed to include the 
opposite sex. 

Section 4. External Actions. In the interest of attempting to resolve outstanding issues that 
may arise under this Article or would be otherwise appealed to an external administrative 
agency (i.e., SERB, EEOC, or OCRC), the Employer, employee, and their representatives may 
attempt to meet in an effort to resolve any concerns prior to an appeal to any outside agency is 
filed. 

ARTICLES 
MANAGEMENT RIGHTS 

Section 1. The City retains the exclusive rights to manage and direct the working force. In the 
exercise of its rights, the City shall observe the provisions of this Contract, as well as the 
provisions of applicable law. Unless the City agrees otherwise in this collective bargaining 
agreement, nothing in Chapter 4117 of the Revised Code impairs the right and responsibility of 
the City to: 

A. Determine matters of inherent managerial policy which include, but are not limited to, 
areas of discretion or policy such as the functions and programs of the public employer, 
standards of services, its overall budget, utilization of technology and organizational 
structure. 

B. Direct, supervise, evaluate or hire employees. 

C. Maintain and improve the efficiency and effectiveness of governmental operations. 

D. Determine the overall methods, process, means or personnel by which governmental 
operations are to be conducted. 
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E. Suspend, discipline, demote or discharge for just cause or lay off, transfer, assign, 
schedule, promote or retain employees. 

F. Determine the adequacy of the work force. 

G. Determine the overall mission of the employer as a unit of government. 

H. Effectively manage the work force. 

I. Take action to carry out the mission of the public employer as a governmental unit. 

Pursuant to the above, the City may relieve police officers from duty for legitimate reasons. The 
determination of just cause is subject to the contract" s grievance procedure. 

ARTICLE 6 
UNION MEMBERSHIP/ DUES DEDUCTION 

Section I. Union Membership. All police officers in the bargaining unit shall be eligible to 
become members of the Union (i.e., YPA and OPBA) and to retain such membership. 

Section 2. Dues Deduction. The City, pursuant to law, will deduct monthly YPA and 
OPBA dues, assessments, and initiation fees as designated by the treasurer of the Union . 
This is to include uniformly required membership dues and assessments of the Union. 
Deductions are to be made on the basis of individually signed authorization check-off cards 
unless otherwise provided by law. The City will deduct back Union dues upon obtaining an 
employee signature on an authorization card specifically for this purpose, and the deductions 
shall be transmitted to the Association no later than ten ( l 0) days following the end of the 
first pay period of each month. The Union shall defend and indemnify the City against any 
and all claims or demands against it arising out of these deductions. 

Section 3. President - Youngstown Police Association Release/Scheduling. The 
President of the Youngstown Police Association, or designee if he is not available, shall be 
released from duty for any Union related business with the prior approval of his supervisor, 
which such approval shall not be unreasonably withheld. The President of the Youngstown 
Police Association shall have the option of being assigned an administrative shift (Monday 
through Friday, 8:00 a.m. to 4:00 p.m.), which option shall be exercised no more than one 
time per calendar year and provided a parking space adjacent to the Police Department. 

ARTICLE 7 
SEVERABILITY & LEGALITY 

Section 1. It is the intent of the City and the Union that this Contract and its various provisions 
shall be effective and carried out in accordance with applicable law. If any provision or part of 
this Contract is found contrary to law and illegal by a tribunal having jurisdiction and authority 
to make that decision, that provision, article or part of this Contract so held to be illegal shall 
alone be held null and void. The remainder of this Contract in all parts shall remain in full force 
and effect. 
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Section 2. In the event that any part of this Contract shall be found by the proper tribunal to 
be contrary to law, the City and the Union shall meet within fourteen (14) days of the 
finalization of the decision to discuss same and to determine whether a lawful alternative 
provision can be agreed upon. In the event this type of meeting should occur, the only matter 

ARTICLE 8 
HEADINGS 

Section 1. It is understood and agreed that the use of headings before articles or sections is for 
convenience only and that no heading shall be used in the interpretation of said article or section 
nor effect any interpretation of any article or section. 

ARTICLE 9 
WORK RULES 

Section 1. The Union recognizes that the Employer, under this Agreement, has the right to 
promulgate and implement new and revised reasonable work rules, regulations, and policies and 
procedures which regulate the conduct of employees and the conduct of the Employer's services 
and programs. 

Section 2. Prior to implementation or modification of any new or existing rule, regulation, 
policy or procedure which affects members of the bargaining unit, the Employer will notify • 
the Union and meet with the Union to discuss the matter at least ten (I 0) days prior to the 
date of implementation. 

Section 3. The Employer recognizes and agrees that no work rules, regulations, policies, or 
procedures shall be maintained or established that are in violation of any expressed terms or 
provisions of this Agreement. The Union may file a grievance over the reasonableness of any 
newly established or modified work rule. 

ARTICLE 10 
REDUCTION IN FORCE & RECALL 

Section 1. It is the intent of the parties that work force reductions shall be governed by state law 
and the rules and regulations of the City of Youngstown Municipal Civil Service Commission, 
not inconsistent with state law. Appeals of such actions shall not be subject to the parties' 
grievance and arbitration procedure contained in this Agreement. Appeals shall be processed 
through the Civil Service Commission. 

Section 2. Return From Layoff. Each police officer who has been returned to the Police 
Department shall be immediately entitled thereafter to receive full compensation, including 
benefits, without penalty for the layoff period. This shall not apply to sick leave benefits, which 
-musi-!fe actually earnetl; -ana slfall -notapply·t<f the salary·ana~wage~inerement~ffor -patrolmeh

pursuant to Article 27 of this contract, which is based on actual experience and training as a 
police officer. 
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ARTICLE 11 
DISCIPLINE 

Section 1. The tenure of every employee subject to the terms of this Agreement shall be 
during good behavior and efficient service. No employee shall be reduced in pay or position 
(including working suspensions), fined (i.e., forfeiture of accrued leave), suspended, 
discharged, or removed except for grounds stated in Section 2 of this article. The Employer 
may take disciplinary action against any employee in the bargaining unit for just cause. 
Disciplinary action may include: 

l. Letter of instruction and cautioning (i.e., verbal reprimand). 

2. Written reprimand. 

3. Suspension or fine 

• Suspension without pay or forfeiture of leave in lieu of reduction in pay, i.e., 
at the option of the employee, and with concurrence of the Employer, accrued 
vacation or holiday time may be forfeited equal to the length of the 
suspension. Record of suspension will be maintained; or 

• Suspension of record (i.e., paper suspension); or 

• Fines (i.e., forfeiture of accrued leave). 

4. Discharge. 

An employee who is given a working suspension (i.e., suspension of record) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for 
hours worked. The working suspension shall be recorded in the employee's personnel file in the 
same manner as other disciplinary actions having the same effect as a suspension without pay 
for the purpose of recording disciplinary action. 

Section 2. Grounds for Discipline. Incompetency, inefficiency, dishonesty, drunkenness, 
immoral conduct, insubordination, discourteous treatment of the public, neglect of duty, 
absence without leave, substance abuse, failure of good behavior, any conduct unbecoming a 
representative of the Employer, violations of City or department work rules, policies, 
procedures, or any other acts of misfeasance or malfeasance or nonfeasance, shall be cause 
for disciplinary action. 

Section 3. Progressive Discipline. Except in instances where an employee is charged with 
a serious offense, discipline will be applied in a corrective, progressive and uniform manner 
in accordance with the contract. 

Progressive discipline shall take into account the nature of the violation, the employee's 
record of discipline, and the employee's record of conduct. 

6 
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Section 4. Pre-disciplinary Conference. Whenever the Employer determines that an 
employee may be suspended, fined, or terminated, a predisciplinary meeting will be 
scheduled to investigate the matter. The Employer shall notify the employee and the Union 
in writing of the charges against the employee and what form of discipline may be imposed. 

=======:::lrli:;-:1;:;s -;;nOtrfication shalt-also include t e ttme an pace o ~a pre 1sc1p matymeetmg to e e 
between management and the employee and will provide at least twenty-four (24) hours 
advance notice. 

The employee may be accompanied by a Union attorney and/or representative during the 
predisciplinary meeting. Should the employee not wish to be represented by the Union, a 
Union Representative shall be allowed in the disciplinary meeting as an observer only. The 
employee shall have an opportunity in this meeting to respond orally to the charges prior to 
discipline being imposed. Any resolution to the disciplinary action by the employee and the 
Employer shall be consistent with the terms and provisions of this Agreement. An employee 
who is disciplined may file a grievance in accordance with the grievance procedure herein. 
Employees shall be given written notification of all discipline. 

Section 5. Disciplinarv Appeals/Failure to Appeal. Appealable disciplinary actions must 
be filed at the appropriate level of the grievance procedure within ten ( 10) calendar days, as 
defined by the grievance procedure, from receipt of the notice of discipline by the employee. 
Disciplinary actions not involving a loss in pay may be appealed through the grievance 
procedure, but are not subject to the arbitration procedure. Working suspensions are 
considered a loss in pay. • 

Section 6. Disciplinarv Records. Records of disciplinary action shall cease to have force and 
effect or be considered in future discipline matters, provided there has been no same or similar 
intervening discipline, according to the following schedule: 

Letters of Instruction and Cautioning 
Written Reprimands 
Suspensions and Fines 

twenty-four (24) months 
twenty-four (24) months 
twenty-four (24) months 

Discipline for drug and alcohol related offenses or violations of the parties' drug and alcohol 
testing policy are not subject to the twenty-four (24) month provisions listed above and shall 
be considered in all future discipline for a period of ten ( l 0) years. In a termination case, the 
entirety of an employee's disciplinary record representing suspension level conduct or 
greater, for the ten (I 0) year period prior to the termination, shall be considered and the 
disciplinary record retention schedule shall not be applicable otherwise. 

Section 7. Last Chance Agreements. The parties explicitly acknowledge the use and 
validity of last chance agreements. Such agreements, when entered into by the Employer and 
the union shall not require the ratification of the bargaining unit as a whole, nor the 
legislative body for the City, in order to be enforceable. Last chance agreements are agreed 

lOlie ofJoihl consffiiCtion•fn all mstances anCl'Wlienever possiBle Slialllbe"iiiterpreted'With~tli:e 

intent of providing an employee a final opportunity to salvage his employment, with the next 
disciplinary step being termination. Last chance agreements, including the opportunity to 
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enter into the agreement, content, and stipulations are individualized and non-precedent 
setting. 

ARTICLE 12 
GRIEVANCE AND ARBITRATION 

Section 1. Definition. A grievance is an allegation by an employee or the Union that there 
has been a breach, misinterpretation, or improper application of this Agreement. 

Section 2. Procedure Generally. The following procedures shall apply to the 
administration of all grievance filed under this procedure. 

A. Forms. Grievances shall be processed on the forms that appear in Appendix D of this 
contract. 

B. Copies/ Acknowledgement of Receipt. Within the grievance procedure, the grievant 
shall be required to prepare copies of the grievance. The City shall be required to 
acknowledge receipt of the grievance and provide copies acknowledging receipt to 
the YP A or the grievant. 

c. Grievance Procedure Timelines. The timelines provided herein will be strictly 
adhered to, and any grievance not filed initially or appealed within the specific time 
limits will be deemed waived and void. If the City fails to hold a hearing or issue a 
decision within the time limits provided in this article, the grievant or Union may appeal 
the grievance to the next step, in accordance with the applicable time limitations, plus 
fourteen (14) calendar days. Grievances resolved for the reason that either party failed 
to act within the prescribed time limitations shall not be considered precedents. The time 
limits specified for either party may be extended only by mutual agreement, in written or 
electronic form. The term calendar days as used in this article shall include Saturdays, 
Sundays and holidays recognized in this contract, and if the deadline for action falls on 
one of these days, the deadline shall be extended to the next business day. 

D. Informal Discussion. Nothing in this Article shall be interpreted as discouraging or 
prohibiting infonnal discussions of a dispute prior to the filing of the grievance. 

E. Disciplinarv Grievances. Grievances involving discipline may be initiated at Step 3 of 
the grievance procedure, subject to the applicable time limits. Such grievances shall be 
filed by the YP A or the officer within fourteen ( 14) calendar days of receipt of discipline 
by the disciplined officer. 

F. Exclusive Remedv. It is acknowledged by the parties that this is a final and binding 
grievance procedure as defined in Ohio Revised Code, Section 4117.10 and that specific 
provisions of this Contract are to be resolved through the procedures set out in Section 
4117.10, excluding Civil Service from jurisdiction as to any specific contractual 
provisions . 
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G. Withdrawal of Grievance/Union Representation. The Union may, at any time, 
withdrawal the grievance. If at any step of the procedure the grievant is not available, 
the City shall meet with the YPA in the grievant's absence. 

Step 1. If the dispute is not resolved infonnally or the Union does not wish to pursue infonnal 
resolution, the police officer or the YP A can submit the grievance in writing to the Chief of 
Police or his authorized representative within eighteen ( 18) calendar days of the occurrence 
giving rise to the grievance. 

All documents to be considered must be dated, signed by the police officer or YP A 
representative, and timely filed. 

When the Chief of Police receives the grievance, the Chief or his authorized representative 
shall arrange a meeting with the grievant and the YPA within fourteen (14) calendar days to 
discuss the grievance. The City shall render its decision in response to the grievance no later 
than nine (9) calendar days after the above-prescribed meeting. This decision must be in 
writing and signed by the Chief of Police or his authorized representative. If the police officer 
or the YP A is not satisfied with the decision, they may process the grievance, within fourteen 
(14) calendar days, to the Mayor's designee. 

Step 2. Mayor's Dcsignce. Within fourteen (14) calendar days from the receipt of the 
grievance, the Mayor's designee shall either grant the remedy requested by the police officer 
or hold a hearing to evaluate and decide the grievance. This hearing may be attended by the 
grievant and/or representative of the YPA, the Chief of Police or his authorized 
representative and the person designated to act for the City by the Mayor. 

Within eleven ( 11) calendar days of this hearing, the Mayor's designee shall make a decision 
in writing and transmit a copy of same to the YPA and the affected police officer(s). 

Step 3. Arbitration. Within thirty (30) calendar days of the receipt of the decision of the 
Mayor's designee, the Union may appeal said decision to arbitration by notifying the City in 
writing. This appeal to arbitration is conditioned on the signed approval of the YPA 
President or OPBA Attorney. 

Within seven (7) calendar days from the receipt of the properly signed appeal for arbitration, 
the parties may confer for the purpose of selecting an arbitrator. If the parties fail to confer 
or agree within the seven (7) calendar day time period, the City or the YPA may, within ten 
( 10) calendar days thereafter, request a panel of fifteen ( 15) Ohio resident/business address 
arl5itrators from the"' Fecleral Mediation·anel Conciliation Service. i6\ll- grievances"s hall be~ 
submitted to FMCS within seventeen (17) calendar days of the grievance being submitted for 
arbitration or the grievance will be considered untimely. 
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Once FMCS submits the panel of arbitrators to the parties, each party shall have eighteen ( 18) 
calendar days from the mailing date in which to strike any name to which it objects, number the 
remaining names to indicate the order of preference, and return the list to the FMCS. Each party 
may reject up to two (2) lists and request another list. The party that rejects the list shall bear the 
cost of obtaining a new list. 

Section 5. Hearing/Decision. The hearing shall be in Youngstown, Ohio. The hearing shall be 
attended by the City and its representatives, the YPA and its representatives, and the grievant. 
Attendance of parties at any meeting or arbitration may be waived by the arbitrator, if requested 
in writing, and approved by the adverse party. The waiver of the attendance request shall be 
made a part of the record. 

The arbitrator shall make his or her written decision on the grievance within thirty (30) calendar 
days after the conclusion of the arbitration hearing process. The arbitrator shall not decide more 
than one grievance on the same hearing day or series of hearing days except by the mutual 
written agreement of the parties. With the exception of Ohio Revised Code, Section 2711.0 I, 
et. Seq., the arbitrator's decision shall be binding upon the City. the YPA, and the grievant. 

Section 6. Costs/Facilities. The City shall furnish an appropriate room and facilities for the 
arbitration hearing and if this involves costs, said costs shall be borne equally by the City and 
the YPA. The arbitrator's fees and other expenses shall be borne by the loser of the 
arbitration, except that if the arbitrator renders a split decision. the arbitrator's fees and other 
expenses will be shared equally by the parties. The cost associated with the appearance of 
witnesses, attorneys, the production of documents or other fees, whether they be for 
consultants or otherwise, shall be borne solely by the party which calls the witnesses or 
employs the attorneys or consultants. 

Section 7. Authoritv of the Arbitrator. The authority of the arbitrator shall be subject to 
the following limitations: 

A. The arbitrator shall have no power to add to, delete from or modify any of the tenns 
of this contract or to rule on any matters except when this contract is in full force and 
effect. The arbitrator shall have no power to establish language for this agreement or 
to change any existing wage rates or fringe benefits. 

B. The arbitrator shall have no authority to impose any obligations upon the City unless 
required by provision of this contract. 

C. All findings and decisions for back pay and/or benefits by the arbitrator shall be limited 
to the amount of wages and/or benefits that the police officer would have earned from 
the City of Youngstown had he not been disciplined, and the actual monetary damages 
suffered by reason of the discipline. Set-off, if any, shall be in accordance with law. 

D. The arbitrator shall notify the parties in writing of his or her ruling no later than thirty 
(30) days after the conclusion of the hearing . 
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ARTICLE 13 
DRUG TESTING I EMPLOYEE ASSISTANCE PROGRAM 

The City shall adopt that certain Drug and Alcohol Testing Program as described 

The parties agree that all bargaining unit employees are safety sensitive employees and will 
be subject to random drug and alcohol testing, and that all City personnel, bargaining and 
non-bargaining, shall be covered and subject to the City's Drug and Alcohol Testing 
Program. 

The City may update and provide notice to the Union of the listing of illegal drugs that it may 
test consistent with state or federal law. 

Section 2. Employee Assistance Program. The City and the Union will participate in an 
Employee Assistance Program with a joint objective of retaining valued, skilled police officers 
and assisting them in restoring their productive lives. 

ARTICLE 14 
HEAL TH AND SAFETY 

Section I. Duty to Maintain/Report. The City agrees to furnish, and to maintain in safe 
working condition all tools, facilities, vehicles, supplies and equipment required to safely carry 
out the duties of each police officer. Police officers are responsible for immediately reporting 
any unsafe conditions or practices and for properly using and caring for all vehicles, tools, and 
equipment furnished by the City. 

Section 2. Facilitv Security. The City agrees to install and maintain door locks of a kind 
sufficient to maintain the security of all police department facilities. 

Section 3. Protective Equipment. The City shall always provide an adequate supply of 
rubber gloves, masks, appropriate PPE, and sanitizer. 

Section 4. Resuscitator Training. The City shall provide all jail unit personnel with 
adequate training on the manual resuscitators. 

Section 5. Firearms Range. The City will strive to provide each officer three (3) 
opportunities per year to shoot at a firearms range. The City will provide at least one 
hundred (I 00) rounds of ammunition for this firearms training, provided that the employee is 
practicing with an instructor at the range. Operational procedures shall be discussed during 
labor-management meetings. 
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ARTICLE 15 
PERSONNEL FILES AND INTERNAL INVESTIGATIONS 

Section 1. The City shall compile and maintain an official personnel file for each police officer. 
This file shall be in the custody of the Chief of Police. The personnel file shall contain the rank 
and badge number. 

The file shall also contain statements or reports relative to the evaluation of the officer. The 
evaluation documents will be inserted in said file from tie to time. 

Section 2. Inspection of File. The police officer shall have the right to inspect his file at any 
reasonable time, and to make copies of file documents. No document shall be removed from the 
fil~ without approval by the Chief of Police. 

Section 3. Access. The file shall be accessible to the legal representative of the police officer 
or through an authorized representative of the YPA, upon the written approval of the police 
officer. 

Section 4. Clarification. A police officer shall have the right, after making a written request, 
to insert into his personnel file any legally proper material that he feels would tend to clarify 
statements made in documents in the file and to insert written counter statements as to 
conclusions contained in file documents. 

Section 5. Unfounded Complaints/Expired Discipline. The personnel file shall be 
immediately purged of unfounded complaints. The personnel file shall be purged of all 
complaints and records of reprimands, suspensions, or other disciplinary action that are more 
than two (2) years old. Once an item is purged from the file, such item shall not be used at any 
disciplinary proceeding and will cease to have force and effect. 

Section 6. Unfounded Complaint Definition. An unfounded complaint is a complaint that 
has no basis in fact or where the officer's action was deemed justified or where the complaint 
was withdrawn by the complainant. 

Section 7. Confidentialitv of Internal Affairs Files and Investigative Documents. None of 
the above is to be construed in any way to restrict the right of the Chief of Police to compile 
records, statements, and documents relating to internal affairs investigations. The records and 
documents of the Internal Affairs Division of the Police Department shall be confidential and 
shall only be accessible to the police officers by approval of the Chief of Police or by legal 
process. Information regarding a departmental investigation will not be released until after 
notice is sent to the affected officer. Records, documents, pictures and other information related 
to officers involved in an internal departmental investigation shall be confidential and are not to 
be released until processed through the City Law Department. 

There will be no shotgun polygraphs administered unless reasonable cause exists for such 
polygraphs. 

12 
(I '312022 AGYGNC"I 002748SS.DOCX l 



Section 8. Unfounded Complaints/Internal Affairs Files. An unfounded complaint is a 
complaint that has no basis in fact or where the officer's action was deemed justified or 
where the complaint was withdrawn by the complainant. The internal affairs file shall be 
immediately purged of unfounded complaints. The internal affairs file shall be purged of all 

r.========r-cnommrpilia~1iin"fiisi:i~ Flrna'H'trerfi"·more-t6an two{:!) years ol.d. ence-an ttem·ts' purgea·torm ffie~ffle, such 
item shall not be used at any disciplinary proceeding. 

Section 9. Internal Investigations. Any employee to be interviewed in an internal 
investigation, where he may be subject to disciplinary action, will be given reasonable notice 
and afforded the following safeguards: 

A. Notice. The employee will be informed in writing prior to the interview if the City 
believes the employee is a suspect in the investigation. 

B. Union Representation. The employee will be informed of the nature of the 
investigation, the allegations, and afforded the opportunity to consult with a Union 
representative or Union attorney prior to an interview. The employee shall be allowed 
the right to have a Union representative or Union attorney present during the 
interview. The opportunity to consult with Union representative or to have the Union 
representative or attorney present at the interview shall not delay the interview more 
than two (2) hours. However, if in the course of the interview, it appears as if a more 
serious disciplinary problem has developed, the employee will be allowed up to two 
(2) hours to obtain a representative to assist him in the interview. 

C. Timing. Except for emergencies or where interviews can be conducted by telephone, 
the City shall make a reasonable good faith effort to conduct these interviews during 
the employee's regular working hours. 

D. Breaks. The employee shall be entitled to such reasonable intermissions as he shall 
request for personal necessities. 

E. Interview Parameters. All interviews shall be limited in scope to actlv1tles, 
circumstances, events, conduct, or acts which pertain to the incident which is the 
subject of the investigation. Nothing in this section shall prohibit the City from 
questioning the employee about information which is developed during the course of 
the interview. 

F. Findings. The employee shall be advised of the results of the investigation and any 
future action to be taken on the incident. 

G. Interview Record. If the City records and/or transcribes the interview, a copy of the 
tape and/or record of the complete interview shall be furnished upon request to the 
employee. The Union will pay five dollars ($5.00) for any reproduction and agrees to 
wairuntit~the~conclusiorof-th~investigation"f<Yr~any-reoomin~mmscripf. INhe 
interviewed employee is subsequently charged and any part of any recording is 
transcribed by the City, the employee shall be given a copy thereof at the conclusion 
of the investigation at a five dollar ($5.00) cost to the Union. 
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I. 

J. 

K. 

Investigation Documents. If the investigation results in departmental charges being 
filed against the employee, the employee, upon request, will be furnished with a copy 
of the reports of the investigation, which will contain all known material facts of the 
matter including any tape or other recordings (at a cost of up to five dollars [$5.00] per 
tape for duplication). The Union and the City also agree that any infonnant who is 
promised confidentiality will have his name or identifying characteristics redacted 
from those materials. 

Investigators. Officers, including ranking officers, who are the instigating proponent 
or an actual witness to an incident shall be prohibited from participating in the 
investigation. 

Timeliness. Interviews and investigations shall be concluded with no unreasonable 
delay. An arbitrator may consider the timeliness of an investigation in considering the 
merits of the discipline imposed. 

Polygraphs. There will be no polygraphs administered, including shotgun polygraphs, 
unless an employee representative or Union attorney is allowed to accompany the 
internal affairs during the polygrapher's examination. No interruption or advice or 
other activity can occur during the examination. 

ARTICLE 16 
EXTRA DUTY ASSIGNMENTS 

Section 1. Citv Paid Assignments. Bargaining unit members acknowledge that it is within 
the discretion of the Employer to detennine the number of patrol officers that will be needed 
for extra duty details paid by the City. 

Section 2. Notice/Schedulim!f Assignment. Bargaining unit members wanting to work 
extra duty details may sign up for a detail opportunities list. When a detail assignment for a 
patrol officer is to be made, the Employer will offer the assignment from a rotating seniority 
list. The City will attempt to provide five (5) days advance notice when such details become 
available. When an assignment is offered to a member, he shall be charged with the hours 
offered regardless of whether or not the opportunity is accepted, and placed at the bottom of 
the list. In the event that no member from the list accepts a detail opportunity when it is 
offered, then the least senior patrol officer from the list that is currently available and not 
already scheduled for work shall be ordered to report to work. 

When the duties of the extra duty assignment nonnally fall within the classification of patrol 
officer (e.g., traffic patrol, traffic control, crowd control, etc.), the assignment should be 
made to persons occupying the classification of patrol officer. All details may include one 
( 1) or more supervisors. 

Section 3. Non-Citv Paid Assignments. The parties recognize that the use of City 
resources (e.g., uniforms, badges. radios, weapons, cars, etc.) and/or the color of one's office 
in order to facilitate personal gain constitute a violation of the Ohio Ethics Law. Therefore, 
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the parties agree that bargaining unit members shall be prohibited from using City resources 
and/or the color of their office while performing extra duty assignments that are not paid by 
the City or established through an official documented arrangement between the City and 
another employer. The City agrees that it shall not unreasonably refuse to enter into such 

• 
official documented arrangements. --~===== 

ARTICLE 17 
PART-TIME EMPLOYEES/AUXILIARY OFFICERS 

Section I. The Union acknowledges that in order to ensure the health, safety, and welfare of 
the citizens of Youngstown and maintain the integrity of police department operations, the 
Employer shall have the ability to utilize part-time/auxiliary personnel to supplement shift 
strength, cover time off, cover call offs, or otherwise perfonn duties that it determines 
necessary, but subject to the restrictions in section 2 of this article. The Employer agrees that 
the ·use of part-time/auxiliary personnel shall not cause a reduction in force (i.e., layoff or job 
abolishment) nor regularly scheduled hours. Part-time officers shall be laid off prior to full
time officers. 

Section 2. The parties agree that in order to utilize part-time/auxiliary personnel, the 
Employer must maintain a minimum of one hundred seven ( 107) bargaining unit members. 
Once one hundred seven (I 07) bargaining unit members are maintained, five (5) part
time/auxiliary officers may be hired and utilized. Thereafter, for each additional five (5) 
bargaining unit members that are hired (e.g., 112, 117, etc.), the Employer may hire and • 
utilize an additional five (5) part-time/auxiliary officers, subject to the parties Memorandum 
of Understanding appended to this Agreement. 

ARTICLE 18 
EMPLOYEE PARKING 

Section 1. The City shall provide free, secure and sufficient parking to bargaining unit 
members throughout the life of this Contract. Officers agree that they shall park in areas 
designated by the City and follow the City's guidelines with respect to parking. 

ARTICLE 19 
UNION ACTIVITIES 

Section I. Notice During Roll Call. Upon the request of the Union, notice of upcoming 
Union activities, meetings, etc. will be read during roll call. 

Section 2. Negotiations. Up to three (3) members of the YPA Negotiations Committee will 
be paid for negotiations, mediation, fact finding, and/or conciliation when such time occurs 
during their regular scheduled shift. 

Section 3. "The· tJnion Presidenr may~eml and receive~faxe-S'"Of·ten ( l 0) pages ·or less per 
transmission in the perfonnance of OPBA business. 
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• ARTICLE 20 
BULLETIN BOARDS 

Section 1. The City shall provide space for a bulletin board at the police station for the 
exclusive use of members of the bargaining unit. 

Section 2. All notices which appear on the Union·s bulletin board shall be posted and signed 
by a Union official in the bargaining unit during non-working time and shall relate to items 
of interest to the members. Union notices relating to the following matters may be posted 
without the necessity of receiving the Employer·s prior approval: 

A. Union recreational and social affairs; 
B. notice of Union meetings; 
C. Union appointments; 
D. notice of Union elections; 
E. results of Union elections; 
F. reports of standing committees and independent arms of the Union; 
G. legislative reports, court decisions, SERB decisions and notices; 
H. Publications, rulings, or policies of the YPA; 
I. Arbitration decisions, conciliation decisions, fact finding reports. 

All other notices of any kind not covered in '·A'" through ··1" above must receive prior 
approval of the Employer or his designated representative. It is also understood that no 
material may be posted on the Union bulletin board at any time which contains the following: 

A. personal attacks upon any other member or any other employee of the city; 
B. scandalous, scurrilous, or derogatory attacks upon the administration; 
C. attacks on and/or favorable comments regarding a candidate for public office. 

ARTICLE 21 
LABOR MANAGEMENT COMMITTEE 

Section 1. Composition. There will be established a Labor Management Committee (LMC), 
consisting of two (2) appointments made by the Chief of Police and two (2) representatives of 
the Union. 

Section 2. Timing. The Committee will meet the second Friday of each quarter, or within 
fourteen (14) days of a request by either party, for the purpose of discussing those matters 
outlined below. No more than two (2) representatives of the Union and two (2) representatives 
of the Employer shall be permitted to attend such meetings, unless otherwise agreed. 

Section 3. Subject Matter. The LMC shall not be construed as a substitute for the grievance 
procedure. The parties shall provide each other with an agenda of the issues to be discussed at 
least one ( l) week prior to the scheduled date of the meeting. The purpose of such meetings' 
shall be to: 
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A. Discuss the administration of this contract; 

B. Discuss grievances that have not been processed beyond Step 3 of the gnevance 
procedure when such discussions are mutually agreed to by the parties; 

C. Disseminate general information of interest to the parties; 

D. Give the Union representatives the opportunity to share the view of their members and/or 
make suggestions on subjects of interests to their members; 

E. Discuss ways to improve efficiency and work performance; 

F. Discuss training, education, and development opportunities; 

G. Consider policies relative to safety standards and equipment; 

H. Establish an awards system; and 

I. Provide a forum for discussion and aid relative to IOD. 

ARTICLE 22 
SENIORITY 

Section 1. Definition. 

A. Bargaining Unit Seniority. Where ''bargaining unit seniority" is referenced in this 
agreement, it means accumulated, continuous full-time service as a Patrol Officer 
with the City of Youngstown. 

Section 2. A seniority roster shall be established showing each employee's length of service 
in the department and division. The City shall post this roster in a conspicuous place in the 
Police Department and said roster shall be updated at least every six ( 6) months. 

Section 3. Length of continuous service is broken by: 

A. A voluntary termination (resignation); 

B. Discharge for cause; 

C. Failure to return to work after layoff within seven (7) days after notification to return by 
registered mail addressed to the employee's last address on City records, unless unable 
to return due to illness or disability or unless such time is extended by the City. 

D. Failure to·reporrfor"Work'formore"lhan-iive •(S) work:days-withour·having~given 'the· 
City notice of this absence prior to or during the five (5) day period will result in a 
break in continuous service unless the City determines a justification exists for the 
failure to give such notice. 
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Section 4. An employee who accepts a promotion out of the bargaining unit shall have his 
bargaining unit seniority frozen as of the last day served as a patrol officer. If an employee 
returns to the bargaining unit following said promotion, his frozen seniority will be restored 
and his seniority date shall be adjusted to reflect the deduction of all time served outside of 
the bargaining unit. 

Section 5. All badges shall reflect seniority. 

ARTICLE 23 
SCHEDULING/SHIFT BIDDING/SHIFT ASSIGNMENTS 

Section I. The Employer shall determine how many officers are to be assigned to each shift, 
division, and unit subject to the following restrictions. 

Section 2. Shift Bidding. 

The parties agree that bargaining unit members shall be permitted to bid on positions as 
Prisoner Conveyance Officer and the position will be awarded based on bargaining unit 
seniority with the proviso that one member of the unit must be the most senior female 
bidding for the position and one member of the unit must be the most senior male bidding for 
the position. If no female/male officer bids for the position, then the Employer has the right 
to appoint the least senior officer who has completed field training to fill the position. If one 
or both members of the unit are unavailable to work, the Employer has the right to assign an 
officer to fill the vacancy provided no change of normal scheduled work hours is imposed for 
a single day. 

A. The City will establish and post those shifts that are available for bid by bargaining 
unit members. The parties agree that patrolmen shall be permitted to bid on all 
available shifts within the Patrol Division, including the traffic division with the 
exception of accident investigations (i.e., A-Tum Patrol, B-Turn Patrol, C-Tum 
Patrol). Each year by January l, the City will conduct a shift selection bid during 
which time bargaining unit members will be permitted to bid for their shift preference 
for the following year. Bids shall be awarded by bargaining unit seniority, the 
member having the greatest bargaining unit seniority receiving his preference, and the 
new schedule will take effect January 16. 

Section 3. Patrol Shift Assignments/Adjustments. Although the parties agree to allow for 
the bidding of Patrol Division shifts as described above, the Union recognizes the right of the 
Employer/designee to make assignments, and if necessary, adjust the results of the bid for 
operational need. Additionally, if after the bid is made the Employer determines that an 
increase or decrease in the number of available slots on any given turn within the Patrol 
Division is necessary, the Employer will offer the opportunity for the adjustment by 
bargaining unit seniority. In the event that no member accepts the opportunity for the 
adjustment, the Employer will make an involuntary transfer in accordance with its 
operational needs. In the event that the Employer adjusts the results of a bid for operational 
need, but not including situations where the Employer is making an adjustment in connection 
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with an increase or decrease in the number of slots, the Employer agrees to articulate the 
reasons for the bid adjustment. The Union shall then have the ability to grieve the 
reasonableness of the Employer's decision under this section. 

ec on . · ar ss gnmcnt" re crcnces/Adjus cnts. e"parties agree to a ow- or't e 
bidding of patrol car assignments as described herein. The Employer shall determine how 
many and what respective car assignments ar~ available at all times. Annually, bargaining 
unit members assigned to the patrol division will be permitted to bid their car preference by 
bargaining unit seniority. During the course of the year, should the Employer determine that 
the car assignments utilized on a shift do not adequately meet the operational and/or training 
needs of the Department, the Employer shall have the authority to change car assignments. 
Such changes will not be made without consultation with the affected individual and his 
Union Representative. 

Whenever the Employer determines that a car assignment is not to be utilized on any given 
shift, the Employer may make an assignment to the member in accordance with its 
operational needs. In the event that an involuntary transfer occurs, new car assignments are 
created, or existing car assignments are eliminated, the parties agree to allow members on an 
affected turn to re-bid their car assignment effective until the next annual submission. 

Section 5. Disciplinarv Transfers. Officers shall not be involuntarily transferred as a 
disciplinary measure without their consent. 

Section 6. Notice for Transfer. The Employer agrees that it shall make a good faith 
attempt to provide thirty (30) days notice for any involuntary transfer. 

Section 7. Investigative Assignment Bidding. The Union recognizes the right of the 
Employer/designee to make investigative assignments/detail bargaining unit members into 
the detective bureau, to determine how many opportunities for such assignments are 
available, and to increase or decrease the number of such assignments in accordance with its 
operational needs. Should the Employer determine that such assignments/details are to be 
made to bargaining unit members, the parties agree to permit three (3) of those opportunities 
to be bid by bargaining unit seniority. The parties agree that the first three (3) 
assignments/detail opportunities into the detective bureau shall be those eligible for bid. 
Assignments to the FSIU unit are not eligible for bid. 

Once bid, those members occupying the assignments will not be removed except for 
documented performance reasons so long as the Employer determines that those assignments 
remain consistent with its operational needs, and these members shall have the right of first 
refusal to retain their positions in subsequent bids irrespective of seniority. In the event that 
the Employer removes a member from a bid investigative assignment, the Employer agrees 
to articulate the reasons for the bid adjustment. The Union shall then have the ability to 
grieve the reasonableness of the Employer's decision under this section. 
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ARTICLE 24 
HOURS OF WORK/OVERTIME 

Section 1. Workdav/Workweek. The nonnal workday shall consist of eight (8) consecutive 
hours in a twenty-four (24)-hour period. The nonnal workweek shall consist of forty (40) hours 
made up of five (5) eight (8)-hour days in a seven (7) day period. 

Section 2. Pav Period. The nonnal pay period shall consist of eighty (80) hours made up of 
ten (IO) days of eight (8) hours each in a fourteen (14)-day period beginning at 12:01 a.m. 
Saturday and ending at 12:00 midnight Friday. 

Section 3. Work Period/Cvcle. For purposes of Fair Labor Standards Act (FLSA) 
compliance the City utilizes a one hundred seventy-one ( 171) hour, twenty-eight (28) day cycle 
for the calculation of FLSA mandated overtime. Overtime mandated by the FLSA will be paid 
in accordance with the Act. Overtime mandated by the contract will be paid in accordance with 
the parties' agreement. 

Section 4. Overtime. A police officer shall receive one and one-half ( l 112) times his or her 
regular hourly rate for each hour or fraction thereof which he or she works in excess of forty 
( 40) hours in a seven (7)-day period, or in excess of eighty (80) hours in a fourteen ( 14)-day pay 
period. However, a police officer who works sixteen (16) hours in a twenty-four (24)-hour 
period, due to a shift change, shall receive eight (8) hours of accumulated time in addition to 
his/her straight time pay ... Shift change" as used herein means moving from one shift to 
another as part of an established work schedule, and therefore does not include holdovers, 
call-ins, scheduled, unscheduled, and/or mandatory overtime, or any other excess hours. 

Section 5. No Duplication/Pvramiding. There shall be no duplication of premium payments. 

Section 6. Overtime Call-out Procedure- Patrol Division. 

"Unscheduled" Overtime. An overtime call-out list shall be maintained for the purpose of 
offering overtime within the Patrol Division. The overtime call-out list shall be maintained by 
the Union and shall be submitted annually (by January 15) to the Staff Inspector. When the 
Employer detennines that an unscheduled overtime opportunity is available (i.e., a 
need/opportunity arising with less than seven (7) days advance notice), it shall be offered first to 
current shift officers (officers on the shift adjacent to and preceding the shift where the 
opportunity exists) by seniority. If no current shift officer accepts the unscheduled overtime 
opportunity, it may then be offered, by seniority (from the overtime list), to those officers not 
assigned to the current shift, provided sufficient time to make such contacts is determined to be 
available. The unscheduled opportunity will be awarded to the first officer accepting the 
overtime that the Employer is able to make contact with. Should no officer accept the 
unscheduled overtime, or if sufficient time is not available to contact officers on the overtime 
call-out list, the Employer will order the least senior current shift (shift adjacent to and 
preceding the shift where the opportunity exists) officer to fill the unscheduled opportunity. 
Normally, no officer shall be ordered to fill an unscheduled overtime slot more than two (2) 
times in a seven (7) day period. Should more than one (1) order in become necessary within a 
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seven (7) day period, the order in will continue by inverse seniority after beginning with the 
least senior members noted above. In the event an officer is ordered to fill an overtime slot 
more than once in a seven (7) day period, he shall receive an additional hour of pay or 
compensatory time for each hour ordered and served, in addition to his pay at the overtime rate. 

Scheduled Overtime. An overtime call-out list shall be maintained for the purpose of offering 
scheduled overtime. ·•scheduled overtime·· refers to those opportunities detennined by the 
Employer and occurring with at least seven (7) days advance notice. When a scheduled 
overtime opportunity is determined to exist, it shall be offered first to officers on the shift where 
the opportunity exists who are not scheduled to work, by seniority. If no shift officer accepts the 
scheduled overtime opportunity, it shall then be offered, by seniority, from the overtime list. 
Should no officer accept the scheduled overtime, the Employer will follow the "unscheduled'' 
overtime procedure. 

Section 7. Hours Worked Defined. Overtime shall be paid based on all time an officer is in 
ttpay status" even if the hours were not actually worked. ··Pay status" includes time paid for 
holidays. vacations or accumulated time. Sick leave is not "pay status" for purposes of 
determining overtime. 

ARTICLE 25 
OLD COMPENSATORY TIME 

Section 1. Old Accumulated/Compensatorv Time. The following shall apply concerning Old 
Accumulated Time: 

A. All old accumulated time, which was frozen as of December 31, 1985, and otherwise 
not liquidated, shall be liquidated in any or all of the following methods, as determined 
by the individual police officer: 

B. 

I. The police officer may take an extra forty (40) consecutive working hours 
vacation per year and such additional vacation hours as are allowed by the Chief. 
Such extra vacation shall be scheduled after the departmental annual scheduling 
of regular vacation. 

2. The time may remain on the book and be taken as time off until retirement. 

3. All old accumulated time remaining at permanent separation from service can 
be paid off as follows: (i) at eighty percent (80%) of the then current hourly 
rate, or (ii) converted to "vacation" to be rolled into tenninal pay at eighty 
percent (80%) less any further economic impact to the City that the election 
may cause. 

4. Any other plan agreed to by the City and the police officer. 

It is agreed that these terms govern the conversion of "old'" compensatory time, unless 
held to be contrary to law. 
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Section 2. An officer who is given pennission to take time off may elect to debit either the 
old accumulated time bank or the new accumulated time bank. 

ARTICLE 26 
NEW ACCUMULATED/COMPENSATORY TIME 

Section 1. New Accumulated/Compensatorv Time. The following shall apply to 
Accumulated/Compensatory Time earned after December 31, 1985. 

Section 2. Maximum Accrual. Accumulated time is to be banked in a separate account and to 
be capped at four hundred eighty ( 480) hours. New accumulated time may be taken in cash or 
time off as earned. However, Alf in excess of the four hundred eighty ( 480) hours maximum 
set forth herein will be paid. 

Section 3. F.L.S.A. Accumulated/Compensatorv Time. F.L.S.A. compensatory time is 
time earned in lieu of cash payments for work that is considered to be overtime under the 
F.L.S.A. (Act). Such time is earned at a rate of time and one-half (I 112) and banked at straight 
time. 

Section 4. Non-F.L.S.A Accumulatcd/Compensatorv Time. In addition to the time earned in 
section 3, bargaining unit members also earn accumulated time in the following instances: 

A. Court Alf. Officers earn accumulated time for City required court appearance(s) at a 
minimum rate of four (4) hours for appearing in morning (scheduled appearance 
commencing between 8:00 a.m. and I :00 p.m.), afternoon (scheduled appearance 
commencing between l :00 p.m. and 5:00 p.m.), or evening (scheduled appearance 
commencing at 5:00 p.m. or after) court, or time and one-half ( l 1/2) for those hours 
actually spent in court, whichever is greater. The four (4) hour minimum is meant to 
compensate officers for all appearances occurring during the respective court session 
(i.e., morning court, afternoon court, etc.) An officer that is held over from one court 
session to the next shall either receive the four (4) hour minimum, or if actual hours 
worked exceed four (4) hours, the officer will receive actual hours worked at time and 
one-half. An officer required to report for a court appearance (e.g., morning or 
afternoon session) and also required to appear for another case commencing in a 
separate court session (e.g., afternoon or evening session) on the same day, will receive 
two four ( 4) hour minimums, or actual hours worked at time and one-half, if greater. 

B. Holiday A!f. Officers earn accumulated time as a result of a holiday worked at the rate 
of two and three-quarters (2 3/4) time (i.e., holiday pay plus time and three quarters (I 
3/4) for those hours worked). Holiday overtime is credited at the applicable rate for time 
worked on a holiday. A holiday not worked is earned at straight time. 

C. Shift Change A/T. Accumulated time earned as a result of a shift change is accumulated 
at the rate of eight (8) how-s per shift change. 
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D. Contractual Overtime Arr. Accumulated time earned as a result of contractual overtime 
is earned in accordance with this agreement, at one and one-half (1 1/2) times the regular 
hourly rate, and banked at straight time. 

E. Tratmng~AJF. Officers-assigned to·tram~a probationary·police officer· for an eighF(R'F---.===
hour shift shall, in addition to their regular compensation, receive two (2) hours of 
accumulated time for that shift. 

Section 5. Aff Conversion. Bargaining unit members may request that up to eighty (80) hours 
of Arr be converted to cash and paid out each year. Such requests for liquidation must be made 
in writing by the employee no later than December l of the year prior to liquidation. The 
liquidated hours will be paid out in July of each year at the hourly rate of the time ofliquidation. 

Section 6. Aff Scheduling for Patrol. No bargaining unit members shall be forced to use 
earned accumulated time. Holiday scheduling is not a means of forcing NT usage. 
Accumulated compensatory time may be taken by the employee at the discretion of and with 
the approval of the Chief of Police. Accumulated compensatory time shall in no event 
unduly disrupt scheduling or maintaining operations but the generation of overtime pay shall 
not be considered an unduly disruptive event. 

Section 7. Alf Awards. The Chief of Police may grant bargaining unit members accumulated 
time for a departmental award. The use of such awarded accumulated time shall be governed by 
the provisions of this Article. The Chiers award formula shall be attached as Appendix F. 

ARTICLE 27 
SALARY AND WAGES 

Section 1. The salary and wage rates for bargaining unit members are set forth in Appendix A 
and reflect the following general wage increases: 

Commencing with the first full pay period following January l, 2022 or execution of the 
Agreement, whichever is later, bargaining unit members at the top rate of pay shall receive a 
general wage increase of two percent (2.0%) and wage rates shall be as set forth in Appendix 
A. 

Commencing with the first full pay period following January 1, 2023, bargaining unit 
members at the top rate of pay shall receive a general wage increase of two and one-half 
percent (2.5%) and wage rates shall be as set forth in Appendix A. 

Commencing with the first full pay period following January l, 2024, bargaining unit 
members at the top rate of pay shall receive a general wage increase of two and one-half 
percent (2.5%) and wage rates shall be as set forth in Appendix A. 
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ARTICLE 28 
INSURANCE BENEFITS 

Section 1. Medical and Hospitalization Insurance. The City of Youngstown shall 
continue to provide to each bargaining unit member and his family medical, hospitalization 
and prescription insurance coverages and benefits comparable to the summary of coverages 
and benefits attached hereto as Appendix C or as otherwise established by a health insurance 
review committee (HIRC). 

The Union acknowledges the Employer's right to determine to provide coverage through a 
selected insurance provider, a consortium, to self-insure, or to utilize a combination of the 
preceding. 

The Union agrees that the City may create and maintain a health insurance review committee 
(HIRC) for the purpose of studying and recommending cost containment programs for 
medical, prescription, and dental coverages, reviewing usage, and recommending changes to 
the plan and benefit levels. Once created, the Union agrees to participate in the committee. 
The committee shall consist of one ( l) representative from each of the bargaining units, one 
( l) non-bargaining unit employee, and a number of management representatives of the 
Employer equivalent to the total number of city bargaining unit representatives participating. 
The insurance committee shall have the authority to recommend alterations to the plan and 
benefit levels and/or recommend adjustments to coverage levels through majority vote. 
Specifically, the committee may recommend any of the following options: 

A. To keep the same plan and/or benefit levels and pass on any cost increases to the 
parties consistent with the levels set forth in Section 5 of this article; or 

B. To change the plan and/or alter the benefit levels so that there is no increase in the 
cost of the plan; or 

C. To change the plan and/or alter the benefit levels to reduce or minimize the increase 
in the cost of the plan to be passed on to the parties. 

Recommendations of the committee will not be unilaterally changed by the City. 
Recommendations of the committee and Employer actions to carry out those 
recommendations are final and shall not be subject to the grievance procedure. If, however, 
the committee makes no recommendation by April 15 or fifteen ( l 5) calendar days prior to 
the plan expiration date as applicable for the following plan year, the City may unilaterally 
adjust the plan and benefit levels, and cost increases, if any, will be passed on to the parties 
consistent with the levels set forth in Section 5 of this article. Recommendations of the 
committee and Employer actions to carry out those recommendations, or actions of the 
Employer in the event that the committee fails to act, are final and shall not be subject to the 
grievance procedure. 

Section 2. Vision/Dental Coverage. The City agrees to continue the program of providing 
single coverage for existing vision and dental insurance except that this benefit will be 
entirely funded and administered by the City, except as stated herein. 
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Section 3. Life/ADD Insurance. The City agrees to provide life and accidental death and 
dismembennent insurance in the amount of twenty thousand dollars ($20,000). 

Section 4. Insurance Waiver. If any police officer elects to refuse the coverage provided in 
ec on , en e-po ice o cer s a e pai e premium sav • y .e 1 , no o excee ·one 

hundred sixty-eight dollars ($168.00) per month payable in biweekly increments. Such election 
is contingent upon the police officer documenting the existence of health care coverage and 
executing a waiver of the City's group plan and further waiving any action for damages or 
reimbursement resulting from such election. 

Section 5. Emplovee Contributions. Effective January l, 2014, employees shall contribute 
ten percent (10%) of the total premium for medical, hospitalization, prescription, vision, and 
dental coverage; however, employee contributions shall not exceed one hundred dollars 
($100.00) per month for single and two hundred dollars (S200.00) per month for families. 
Any percentage exceeding the one hundred dollars ($100.00) or two hundred dollars 
($200.00) contribution, as applicable, shall be paid entirely by the City. 

Effective July 1, 2016, employees shall contribute ten percent (10%) of the total premium for 
medical, hospitalization, prescription, vision, and dental coverage. 

Section 6. The City shall designate a full -time employee who will act as a liaison between the 
police officer and any insurance carrier for all insurance, Workers' Compensation and injured on 
duty pay. 

Section 7. Carrier Changes. The City shall only be allowed to change health carriers after 
meeting with the Union to discuss the matter in any contract year. However, the City agrees 
that carrier changes shall not be made more than once in any given year. The parties agree 
that in the event of a carrier change, bargaining unit members will receive credit for monies 
paid toward the deductible amounts for that plan year. 

Section 8. Notice of Carrier/Coverage Changes. Each new police officer will be provided a 
full and complete copy of the insurance policy. Within thirty (30) days of any change of carrier 
coverage, the City will also provide each police officer with all such changes of coverage policy 
prov1s1ons. 

Section 9. Alternative Plans. Notwithstanding Sections l and 2 of this article, the Union 
acknowledges that the Employer has the ability to offer alternative plans for medical, 
prescription, dental, and/or vision coverage. With respect to alternative plans, the Employer 
shall have the power to select carriers/providers, to establish benefit levels, detennine costs, 
make mid-tenn plan adjustments, or otherwise detennine the method of provision and 
coverage. At the employee's option, the participating employee may elect either single, with 
spouse, with children, family or other coverage offered under the plan(s). 
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ARTICLE 29 
LONGEVITY 

Section t. Eligibilitv. Bargaining unit employees hired on or after January I, 200 l, who have 
completed not less than three (3) full years of service with the City shall be granted longevity 
pay. Those employees hired prior to said date shall be entitled to longevity pay after the 
completion of two (2) years of service under Youngstown Revised Code 163.30. Irrespective of 
Youngstown Revised Code 163.30, members who are suspended shall not have that suspension 
negatively affect their longevity calculation and/or payment. 

Section 2. Amount/Payment. The longevity fringe benefit remains as provided in 
Youngstown Revised Code, Section 163.30, as amended, except the yearly increments shall be 
sixty-five dollars ($65.00). Longevity pay shall be paid by separate check, on the first non
payday Friday of December of each year. 

ARTICLE 30 
HAZARDOUS DUTY PAY 

Section 1. The hazardous duty pay benefit will be as set out in the Youngstown Revised Code, 
Section 163.31 as amended, except that payment of hazardous duty pay will be made as soon as 
practicable after the first of January in any given calendar year, and such yearly increment will 
be eight hundred and five dollars ($805.00) annually . 

Section 2. Effective January I, 2023, bargaining unit members shall receive an annual 
hazardous duty pay benefit in the amount of eight hundred fifty dollars ($850.00) to be paid as 
soon as practicable after the first of January in any given calendar year. 

ARTICLE31 
UNIFORM ALLOWANCE 

Section J. Amount. Each police officer shall receive an annual unifonn allowance in the 
amount of one thousand eighty-five dollars ($1,085.00). 

Section 2. Last Year of Service. The unifonn allowance shall be prorated in an employee's 
last year from January I to the date of resignation. For those who retire after the April unifonn 
allowance, any overpayment will be deducted from their overall severance. 

Section 3. Pavment Timing. Payment shall be made in April of each year by one separate 
check. 

ARTICLE 32 
WORKING OUT OF CLASSIFICATION 

Section J. A police officer assigned by Chiers order to serve as an acting Detective/Sergeant 
for a full eight (8) hour shift shall be paid at the higher rank rate for that period. No officer is to 
be assigned as an acting Detective/Sergeant except by the C hief of Police. No person shall, 
however, receive the Chiefs rate. 
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ARTICLE 33 
CALL-OUT 

A police officer called out to work on his or her day off shall be 

ARTICLE 34 
BOMB SQUAD PAY 

Section 1. Each police officer who goes out on a bomb squad detail shall, in addition to all 
other compensation provided for, receive accumulated time equal to eight (8) hours for each 
such detail. Additionally, such officer, after conclusion of the bomb squad detail, shall be 
permitted to take off the remainder of his shift, with pay, when circumstances of the bomb 
squad detail require as determined by the Chief of Police. 

ARTICLE 35 
HONOR GUARD 

Section 1. For every honor guard detail assignment that the Chief of Police designates in 
writing prior to said detail assignment, any police officer who participates in said detail 
assignment shall be allowed accumulated time of four (4) hours per detail. 

Section 2. Any police officer who engages in honor guard detail assignment as discussed 
above, either within or outside of the City, shall be considered to have ·'on duty'. status for 
purposes of Workers' Compensation only. 

ARTICLE 36 
SHIFT DIFFERENTIALS 

Section 1. Afternoon Shift. Each police ofticer who works the afternoon shift shall receive, 
in addition to all other compensation, an additional forty cents ($.40) per hour. Effective with 
the first full pay period following January 1, 2024, the differential shall be increased to fifty 
cents ($.50) per hour 

Section 2. Evening Shift. Each police officer who works the night shift shall receive, in 
addition to all other compensation, an additional fifty cents ($.50) per hour. Effective with the 
first full pay period following January l, 2024, the differential shall be increased to sixty cents 
($.60) per hour. 

Section 3. Day Shift. Effective with the first full pay period following January l, 2024, each 
police officer who works the day shift shall receive, in addition to all other compensation, an 
~additionallfortrcents•($!'40)jper·hour~ 
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ARTICLE 37 
COLLEGE EDUCATION BONUS 

Section I. The Employer shall provide bargaining unit members with annual bonus payments 
based on educational achievement. Such bonus shall be paid yearly in the month of February. 

Section 2. Amounts. Bargaining unit members employed on or before December 31, 2020, 
shall receive educational bonus payments according to the following schedule: 

Degree Obtained Pavment Amount 

Associate Degree $405.00 

Bachelor"s Degree $470.00 

Section 3. The Employer shall provide bargaining unit members employed on or after January 
I, 2021, with an annual bonus payment based on educational achievement. Such bonus shall be 
paid yearly in the month of February. 

Degree Obtained 

Bachelor's Degree 

Pavment Amount 

$470.00 

ARTICLE 38 
FITNESS FEE 

Section 1. Each police officer shall be reimbursed one hundred sixty-seven dollars ($167.00) 
annually for each officer's membership at any fitness center. Reimbursement is contingent upon 
the officer providing the City with proof of membership. 

ARTICLE 39 
ON CALL PAY 

Section 1. Bargaining unit members assigned to be on-call as set forth in Section 2 are 
expected to be available to respond if called out, within a reasonable proximity so that 
response will be prompt, and fit for duty during all on-call periods. Failure to respond when 
on-call will subject an employee to discipline. · 

Section 2. The Union and City agree that those employees pre-scheduled to weekly on-call 
assignments in Bomb Squad, Crime Lab and Accident Investigation will receive ninety-one 
dollars ($91.00) for their week spent in on-call status. Payment of the listed on-call pay is 
subject to the bargaining unit member's adherence to the requirements of Section I. 
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ARTICLE 40 
HOLIDAYS 

Section 1. A police officer shall receive eight (8) hours of pay (i.e., holiday pay) for each of the 
o owmg holiaays even though nol worked. -------

1. 
2. 
3. 
4. 
5. 

New Year's Day 
Martin Luther King Day 
Presidents Day 
Memorial Day 
Fourth of July 

6. 
7. 
8. 
9. 
10. 
11. 

Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Christmas Day 
Juneteenth 

Section 2. Holidav Pay Rate. Police officers who work on any of the foregoing holidays 
shall receive their holiday pay, plus time and three-quarters time for all hours worked. 

Section 3. Holidav Pav Eligibilitv. In order to be eligible to receive holiday pay under section 
l , an employee must work his regularly scheduled shift before, the day of, and after the holiday. 
An employee on vacation or other approved leave during these times shall not lose eligibility for 
holiday pay. 

Section 4. Holidays During Vacation. When a recognized holiday falls on a day where the 
employee is on a scheduled vacation, the employee will receive holiday pay for that day and not • 
be charged vacation. 

Section 5. Holidays Observed. Upon execution, holidays will be observed on the actual day 
of the holiday. 

ARTICLE 41 
VACATIONS 

Section I. Accrual. Each full-time police officer shall accrue vacation time on the basis of 
full-time employment with the City according to the following schedule: 

Y cars of Service 
After one (I) year of service 
After five (5) years of service 
After eleven ( 11) years of service 
After seventeen ( 17) years of service 
After twenty three (23) years of service 

Annual Accrual 
Two (2) weeks 
Three (3) weeks 
Four (4) weeks 
Five (5) weeks 
Six (6) weeks 

Section 2. Eligibility/Usage. The length of vacation is determined by the police officer's full
time employment anniversary with the City of Youngstown, Ohio. 

The City wilt continue to utilize a ··use-it-or-lose-it" vacation policy. Employees hired after 
December 31, 2000, must complete one (I) year of service before being eligible for vacation 
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leave. Upon completion of this one year of service, the police officer will be entitled to utilize a 
pro-rated amount of vacation from the anniversary date until December 31 of the first anniversary 
year. This prorated amount will be determined by the vacation hours earned from the police 
officer's date of hire to December 31 of the initial hire year. Effective January 1 of the next year, 
the police officer will be eligible to take the earned amount of vacation as outlined in Section 1 of 
this article. Thereafter, the officer's anniversary date shall be January I, 200 I, of said anniversary 
year. 

Employees hired prior to January 1, 2001, shall have January 1 of their anniversary year as 
their anniversary date for vacation purposes. Officers in their last year of employment must 
earn the vacation for that year, i.e., prorated to date of termination. 

Section 3. Vacation Pav/Cashout. For each week of vacation, the eligible police officer shall 
receive his/her normal week's pay (40 hours) in accordance with his/her regular pay scale at the 
start of the vacation. By agreement between the City and the police officer involved, vacation 
benefits may be liquidated in cash. 

Section 4. Vacation Scheduling. Annual vacation scheduling and selection will be conducted 
within each specific division and on each shift, if applicable, by departmental seniority, except 
that the City reserves the right to amend/adjust the vacation schedule in order to assure the orderly 
operation of the department. The bargaining unit member with the greatest departmental 
seniority shall receive first preference for selection of vacation time. Scheduling of vacation in 
full week blocks (i.e., five (5) consecutive work days) shall take precedence over requests for less 
than that amount. Thereafter, bargaining unit members may take vacation time in minimum 
increments of one ( l) day, if scheduling permits. 

ARTICLE 42 
SICK LEAVE 

Section I. Accrual. Each police officer shall be eligible to earn sick leave at the rate of one 
and one-quarter (1 114) days per month, not to exceed fifteen (15) days per year. An officer may 
not earn sick leave while on sick leave, injured on duty leave, leave of absence or layoff. Sick 
leave shall be accumulated without limit. 

Section 2. Status/Benefit Entitlement During Leave. Sick leave compensation shall be 
computed at the police officer's normal daily or hourly rate at the time absence occurs. A police 
officer on sick leave or injured on duty leave shall be considered as being on the payroll and 
entitled to all benefits thereof, save those mentioned in Paragraph I of this article. 

Section 3. Usage. Employees may use sick leave, upon approval by the Employer, which 
approval shall not be unreasonably withheld, for the following reasons: 

A. illness, injury, pregnancy, or pregnancy-related condition of the employee. 

B. exposure to a contagious disease that could be communicated to and jeopardize the 
health of other employees. 
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C. examination/treatment of the employee, including medical, psychological, dental, or 
optical examination/treatment, by an appropriate licensed practitioner which cannot 
be scheduled during non-work hours. 

1 ness, mJuty;-pregnancy;-or-pregnancy-re ate con ttion o a mem er-o t e 
employee's immediate family where the employee's presence is reasonably necessary 
for the health and welfare of the affected family member. Immediate family is 
defined as the employee's spouse, child, or parent of the employee or spouse. 

E. examination/treatment including medical, psychological, dental, or optical 
examination/treatment of a member of the employee's immediate family by an 
appropriate practitioner where the employee's presence is reasonably necessary. 

Section 4. Charging of Sick Leave. Sick leave shall be charged in minimum increments of 
one (1) hour. An employee shall be charged for sick leave only for days upon which he 
would otherwise have been scheduled to work. Sick leave payment shall not exceed the 
normal scheduled workday or workweek earnings. 

Section 5. Notification. When an employee is unable to report to work due to illness or 
injury, he shall notify his immediate supervisor, or other designated person, at least one ( 1) 
hour prior to the start of his shift, unless an emergency prevents such notice. 

Section 6. Documentation. The Police Chief may require a police officer to furnish a 
satisfactory written, signed statement to justify the use of sick leave. If medical attention is 
required, for an absence greater than three days, a certificate stating the nature of the illness 
from a licensed physician shall be required to justify the use of sick leave. The Police Chief 
may require a physician's certificate every ten (I 0) days to justify the continued use of leave. 

Falsification of either an application for injured on duty leave, a written signed statement or a 
physician's certificate shall be grounds for disciplinary action, including dismissal. The 
applicable ordinance shall be followed. 

Section 7. Patterned Absence/Abuse. An employee suspected of abusing sick leave and/or 
showing a pattern of abuse shall be subject to counseling by the Police Chief or his designee. 
Pattern use or abuse of sick leave is evidenced by a frequency or pattern contiguous or related to 
holidays, weekends, vacation and/or consistent regular usage or a method of usage of available 
sick leave. Further abuse/pattern use shall result in disciplinary action. 

Section 8. Sick Leave Transfer. Sick leave benefits shall be transferable from one political 
subdivision to another pursuant to Ohio Revised Code, Section 124.38 and its successors. 

Section 9. Sick Leave Incentive Payment. For each quarter in which an employee does not 
use his sick leave and maintains a minimum of one hundred twenty (120) hours, he shall be 
entitled· to 1i'Donus~as; fo1IOWS: 
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First Quarter 
Second Quarter 
Third Quarter 
Fourth Quarter 

(January-March) 
( Apri I-June) 
(July-September) 
(October-December) 

$159.00 
$159.00 
$159.00 
$159.00 

Effective October 1, 2022, for each quarter in which an employee does not use his sick leave 
and maintains a minimum of one hundred twenty ( 120) hours, he shall be entitled to a bonus 
as follows: 

First Quarter (January-March) 
Second Quarter (April-June) 
Third Quarter (July-September) 
Fourth Quarter (October-December) 

$400.00 
$400.00 
$400.00 
$400.00 

The minimum hour requirement for the bonus shall not apply to employees in their first and 
second year. The cash bonus for non-use of sick leave is not pro-ratable under any 
circumstances. The payment for non-use of sick leave will be made at the end of November or 
early December of the calendar year in which earned. Payment is based on the previously 
completed four (4) quarters (i.e., fourth quarter of the prior year and first three (3) quarters of 
current year). 

Section 10. Attendance Abuse Policv/Minimum Balance Reguirement. Employees shall 
maintain a minimum of one hundred twenty (120) hours of accrued sick leave. Officers shall 
have eighteen (18) months from the date of hire to accrue this one hundred twenty (120) hours 
minimum. Any employee without such accumulation is required to submit a signed medical 
practitioner's-statement in order to receive sick leave payment. 

ARTICLE 43 
INJURED ON DUTY LEA VE (IOD) 

Section 1. Injured on duty leave (100) shall be granted to any employee certified by the City 
as injured in the course and scope of City employment. Certification will not be unreasonably 
withheld by the City. 

The employee shall be paid Injured on Duty (JOO) pay from the City instead of Temporary 
Total Benefits from the Bureau of Workers' Compensation but only if the employee obtains 
medical treatment from a schedule of providers designated by the City (see Appendix E). An 
employee who chooses to seek treatment from a medical provider who is not included in the 
City's schedule of providers will not be entitled to 100. but will be entitled to any benefits the 
Bureau of Workers' Compensation will allow. The City reserves the right to add or delete 
health providers from the City's schedule of providers. 

Section 2. Procedure. An employee claiming to be injured on duty shall notify his 
immediate supervisor by the end of the employee's shift of an alleged work place injury 
which occurred during that shift in order for the City to consider certification of the alleged 
injury. The employee may report an injury without actually filing for !OD/Workers' 
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Compensation for up to the time limits allowed by the Bureau of Workers' Compensation. 
Once an employee files for 100/Workers' Compensation, 100 will not commence until all 
City required documentation is received by the City. Until such time the employee will be 
continued on payroll with sick leave, vacation or Aff for any time off duty. Such time will 
e retm urse ""Upon -t s grant'o · "pa . sue "return o ocuments excee ~seven 

calendar days, time will not be reimbursed unless a physician's cooperation or lack thereof 
makes such impracticable. Th~ employer shall have the responsibility to present necessary 
documentation to the employee at the time the injury is reported and the employee shall have 
the responsibility to ensure timely completion of this documentation. 

Section 3. Continued Participation. Continued participation in the 100 program is 
dependent on the employee participating in an injury-related rehabilitation or return-to-work 
program. If, however, an employee files for temporary total or permanent total disability or 
is working elsewhere during the time the employee claims to be disabled from his City job, 
or is found to be performing tasks that are in conflict with the reported injury, all City 
benefits will immediately stop (including, but not limited to, the accumulation of sick, 
vacation or any other leave, eligibility for holiday pay and the Employer's contribution to the 
employee's pension fund.) 

Section 4. Eventual Denial of Claim. If, after a Bureau of Workers' Compensation 
determination or the administrative appeals process, whichever stage finalizes the process, it is 
found by the Bureau, the Industrial Commission or a court that the claim is not related to the 
employee's City job, the employee must reimburse the City for all 100 used by any means 
available: accumulated sick leave, vacation or regular biweekly pay deductions. The amount so 
used must be repaid within a twelve ( 12)-month period. 

Section 5. City Denial of Claim. If the City does not certify a claim, the employee will be 
permitted to use his/her sick leave, vacation leave or NT time which shall be reimbursed if, 
after the Bureau determination or the administrative appeal process, whichever stage finalizes 
the process, it is found by the Bureau, Industrial Commission or a court that the claim was 
incurred in the scope of City employment. 

Section 6. Vocational Rehabilitation Program. Any employee granted 100 who is referred 
to a Bureau Vocational Rehabilitation Program will be required to apply for, attend and fully 
cooperate with said program. Failure to fully cooperate with the Bureau Vocational 
Rehabilitation Program may result in loss of 100 benefits. 

Section 7. Duration/Benefits. Wages and all benefits, with the exception of the accrual of 
sick leave, for those off-duty on 100 will be continued for up to three hundred sixty-five (365) 
calendar days, two thousand eighty hours (2080), in a five (5) year period from the date of 
injury if all requirements above are met. After that period an employee unable to return to work 
can file for Workers' Compensation TT, but will not continue to be eligible for City benefits 
including sick or vacation accrual. Hospitalization benefits for an employee who has exhausted 
I©Dout1is1unablSJt0iretum:1to ork-wm·oe1continueclJfor'another six- c6r montlis iftheeinployee 
continues to provide the City with doctors' reports stating that he is unable to return to work at 
least one time per month. After exhaustion of this six (6)-month period, the City shall treat such 
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as a "reduction of hours" Cobra-qualifying event and make necessary modifications to the 
employee under COBRA. An employee on IOD leave shall utilize his vacation leave in the year 
that it was earned. The employee's IOD leave will then be extended, but not increased, by the 
amount of vacation leave he is required to use. The employee will be permitted to select at what 
point during the year he utilizes his vacation leave, in accordance with Article 41, Vacation, and 
an employee failing to schedule his vacation time off during the year shall be subject to 
forfeiture under the City's "use it or lose it" policy. 

Section 8. False Claims/Abuse. The City reserves the right to recoup benefit payments to 
any employee who is guilty of submitting a false claim or abuse of the privilege covered in this 
article, or working for another employer while on injury leave, and to take disciplinary action. 
Examples of what might constitute "abuse" as used in this Section, including an employee's 
refusal to perform the duties associated with his/her transitional work duty assignment, failure to 
comply with the terms outlined in this Agreement, etc. 

Section 9. Light Dutv. If the employee is able to work in a light duty assignment, the City 
may provide work within the Department, if available. Light duty work is only available for 
employees who would otherwise be off under Workers' Compensation. An employee working 
in a light duty assignment will be compensated at their regular rate of pay. A light duty work 
assignment shall not exceed sixty (60) days, unless mutually agreed to by both the Union and 
the City. 

An employee cannot refuse to accept a light-duty work assignment. Only an employee's 
physician may provide evidence supporting an employee's inability to accept a light-duty work 
assigrunent. Upon receipt of such an opinion, the City reserves the right to send an employee 
for an independent medical examination at the City's expense. If the independent medical 
examiner determines the employee is able to participate in a light duty work assignment, the 
City will make a determination as to the employee's ability to work light duty. 

Both the City and the Union recognize that an employee may be assigned to a light duty 
assigrunent in any City department, subject to any demonstrated physician restriction. Time 
spent on a light-duty assignment shall not constitute time off under these 100 provisions. 

ARTICLE 44 
BEREAVEMENT LEAVE 

Section 1. All full-time police officers shall be eligible for bereavement leave for death in their 
immediate family. 

Section 2. Immediate Family Defined. For purposes of bereavement leave, immediate family 
includes the employee's spouse, child (natural or adopted), current step children, father, mother, 
father-in-law, mother-in-law, grandparent or grandchild, brother or sister, brother-in-law, sister
in-law. 
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Section 3. Amount/Eligibility. Each police officer shall be allowed time off with regular pay 
not to exceed t)lree (3) scheduled duty days. Paid bereavement leave shall only apply when the 
funeral services, including the calling hours, shall fall on regularly scheduled duty days, to be 
expandable upon approval of the Chief of Police. 

ARTICLE 45 
PERSONAL LEAVE 

Section I. Each police officer shall be entitled to four ( 4) paid personal days of leave per year 
(December I through November 30), deducted from the employee's sick leave balance. These 
days shall not count against the employee for purposes of non-use of sick leave bonus. Personal 
days shall not be cumulative. 

Section 2. Scheduling. The pennission for said personal day shall be obtained twenty-four 
(24) hours in advance from the head of the department, or in accordance with established 
department rules. Only one ( l) officer per shift will be pennitted to exercise a personal day. 
The police officer shall suffer no penalty if he or she properly obtains this day. 

ARTICLE 46 
JURY DUTY 

Section I. Any employee while serving as a juror on a duty day shall receive full pay and 

• 

benefits from the City and shall reimburse the City any pay received from the courts. If not • 
reimbursed to the City within thirty (30) days, the City will deduct the amount from the 
employee's net pay and the employee may be subject to discipline. 

ARTICLE 47 
RETIREMENT AND SEVERANCE 

Section 1. Retirement/Separation. When a police officer retires or leaves the City's 
employment, the City shall pay him full value of his new accumulated time (AIT), the full value 
of his/her accumulated vacation time, and thirty five percent (35%) of the value of his/her 
accumulated sick leave. This shall be paid on the basis of the police officer's current basic 
hourly wage, or on the basis of the hourly wage at the time the benefit was accrued, whichever 
is greater. 

Section 2. Periodic Separation Pavments. A police officer who declares his intention to retire 
to the City may, in the three (3) years preceding retirement, elect to receive payment for his 
accumulated leave due under Section 1 in three (3) equal payments in May of each year (i.e., 
one-third [ 1/3] accumulation each year). In order to exercise this option, the employee must 
notify the Employer of his desire to receive payment prior to November 151 of the year preceding 
the first year of payment. Thereafter, payments shall be made in the fonn of a lump sum for 
three (3) successive years with the final payment being made at the time the employee retires. 

Section 3. Death Prior to Retirement. If a police officer dies prior to retirement the City 
shall pay his/her designated beneficiary, or the legally appropriate beneficiary, the full value of 
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his/her new accumulated time (A/T), the full value of his/her accumulated vacation time, and 
thirty-five percent (35%) of the value of his/her accumulated sick leave. Payment shall be made 
on the basis of the police officer's current basic hourly wage or on the basis of the hourly wage 
at the time the benefit was accrued, whichever is greater. The proper designation of the 
beneficiary shall be made on forms provided by the City's Risk Management office, as per 
Youngstown Revised Code, Section 163.06. 

Section 4. Duty Weapon. Each officer who retires after fifteen (15) years of service shall 
have the option to purchase his duty weapon for the sum of One Dollar ($1.00). Purchase of the 
duty weapon shall be subject to the requirements of Youngstown Codified Ordinance 163.20, as 
enacted in 1981, to the extent that it does not conflict with this section. 

Section 5. Death in the Line of Duty. In the event an employee dies in the course and 
scope of employment, as defined by the Public Safety Officers Benefits Act guidelines, 
his.fher beneficiary or his/her estate shall receive one hundred percent (I 00%) of his/her 
accumulated sick leave, in addition to all other Arr or vacation time earned as set forth 
above. 

ARTICLE 48 
VESTS 

Section 1. Every five (5) years, the City will supply a bulletproof vest to each uniformed patrol 
officer prior to assignment, with a reimbursement rate of up to eight hundred fifty dollars 
($850). Officers must provide proper documentation in order to receive reimbursement. 

Section 2. Vests will be tested after five (5) years of service, according to manufacturer's 
recommendations. Each officer shall comply with department regulations concerning the 
wearing of vests. · 

Section 3. Purchase at Retirement. Each officer who has been issued a bullet-proof vest 
may purchase the vest upon retirement for the sum of one dollar ($1.00). 

ARTICLE 49 
POLICE BADGE 

Section 1. Purchase at Retirement. Each sworn police person who has served for a period of 
twenty-five (25) years and who retires after such service after shall be given by way of 
compensation, the right to purchase his/her duty badge from the City for the sum of One Dollar 
($1.00). 

Section 2. The City and the Union hereby agree that bargaining unit members who are on 
FMLA leave, sick leave, IOD leave or any approved leave of absence (except for those leaves 
involving other employment outside the Youngstown Police Department) shall be entitled to 
retain Police Department identification and police badge during that leave. Officers on a 
disciplinary suspension for less than twenty (20) days shall retain the right to keep such items . 
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ARTICLE 50 
PROMOTIONAL EXAMS/DELIVERY OF NOTICE 

Section 2. Timing for Exam Due to List Exhaustion. In the event that a valid promotional 
list expires as a result of exhausting the list of persons eligible for appointment on the list, the 
promotional examination shall be held no sooner than ninety (90) and no later than one 
hundred twenty (120) days after exhaustion of the list. Examinations shall be held at the 
earliest of Sections 1 and 2 herein. The sixty (60) day requirement set forth in R.C. 124.44 is 
waived. 

Section 3. Promotional Exam Eligibilitv. Any police officer hired after January 1, 1998, 
must have five (5) years of continuous service as a City of Youngstown police officer in 
order to be eligible to take a promotional exam. All other police officers shall be deemed 
eligible for the exam. 

Section 4. Deliverv of Notice. Any notice to be given under the contract shall be by 
certified mail. Such notice to the Union shall be mailed to the following address: 

Youngstown Police Association 
P.O. Box 773 

Youngstown, Ohio 4450 l 

If the YPA 's address is changed, the new address shall be delivered in writing to the City 
Law Department. 

ARTICLE 51 
INDEX/DESK WORK 

Section I. With the exception of light duty assignments, officers shall not be assigned to 
work desk or index positions (civilian clerk positions) that are performed by AFSCME 
bargaining unit members. 

ARTICLE 52 
DEFERRAL OF INCOME AND TAXATION 

Section 1. Pension Pick-Up. The City agrees to •·pick-up" the statutorily required 
contribution to the Police and Fire Pension Fund by the salary reduction method that the 
individual police officer has been paying pursuant to present federal and Ohio laws. Allowing 
employees~to l:!ortttibute·in lhis-m·anner.-resuJts-in lf deferral~offetle-rat~and state ifioo:me·taxes~o·n 

a portion of their wages and a reduction in taxable income. 
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Section 2. Procedure. The City will withhold the full amount of the statutorily required 
contributions by the salary reduction method from the gross pay of each person within the 
bargaining unit and will remit the payment to the Police and Fire Pension Fund in Columbus, 
Ohio. No police officer shall have the option of choosing to receive the statutorily required 
contribution directly instead of having it "picked up .. and remitted in this manner. 

The City shall, in reporting and making remittance to the Police and Fire Pension Fund, report 
that the police officers contribution has been made by the salary reduction method as provided 
by statute. The gross wage or salary of the police officer subject to the ··pick up" provided by 
this section shall not change as a result of this ''pick-up.'' 

ARTICLE 53 
LEGAL DEFENSE AND INDEMNITY 

Section 1. Legal defense and indemnity shall be provided pursuant to Ohio Revised Code, 
Section 2744.07. 

ARTICLE 54 
TERMINATION OF THE CONTRACT 

Section 1. This Contract shall be effective December I, 2021 and shall remain in effect through 
midnight November 30, 2024 . 

ARTICLE 55 
NOTIFICATION OF EMPLOYMENT INFORMATION/STATUS 

Section 1. Contact Information. All bargaining unit members are required to ensure that all 
of the contact and address information is kept current and, upon demand, complete the 
necessary forms so that the City can ensure that its files and contact information are accurate 
and up to date. 

Section 2. Dependent Status Information Reporting. All bargaining unit members are 
required to provide notification to the City, within thirty (30) days of the occurrence of a 
potential eligibility changing event, so that the City can report such information to its 
insurance carrier. Not by way of limitation of the foregoing requirement, illustrative 
examples of events or the types of events that shall require notice to the Employer are: 

1. A change in the marital status of the employee (e.g., marriage, divorce, dissolution, 
annulment, death, etc.). 

2. A change in college enrollment status of the employee's child or dependent (e.g., 
withdrawal, dismissal, expulsion, full-time to part-time status, etc.). 

3. A change in the identity of or status regarding any of the employee's children or 
dependents (i.e., adoption, custody status arrangements, birth, death, etc.) . 
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4. The attainment of nineteen ( 19) years of age by any child or dependent of the 
employee. 

5. The attainment of twenty-five (25) years of age by any child or dependent of the 

6. Mental or physical disability of any dependent affecting dependency status. 

The parties recognize that additional situations may exist requiring notice and agree that any 
situation requiring notice not listed above will not result in discipline (provided that the 
employee takes action to enter into a repayment plan) until such time as the Employer 
provides notice to the employee, with a copy to the Union, of that matter and an effective 
date for compliance. The reimbursement obligation under Section 4 would still apply. 

Section 3. Documentation. The City may require that an employee provide the insurance 
company with documentation establishing and/or verifying any information that is required to 
be provided under this article. 

Section 4. Reimbursement. In the event that the employee fails to provide notification to 
the Employer as described above, and public funds are expended for coverage, benefits, or 
other costs that otherwise would not have been paid had the accurate employment 
information been provided, the employee will be required to reimburse the Employer for 
those monies that were inappropriately expended. The employee shall be required to enter 
into a repayment plan and execute any documentation that the Employer determines to be 
necessary to facilitate the repayment in a prompt manner. The plan shall be entered into 
within thirty (30) days of the event first being brought to the attention of the employee. The 
parties agree to enter into a reasonable reimbursement plan which may include the forfeiture 
of monetary payments due under the contract, payroll deductions, forfeiture of accrued paid 
leave, etc. In the event that an employee does not make arrangements for reimbursement in 
full, the Employer may take whatever actions deemed necessary to achieve repayment, 
including the involuntary withholding/offset from payments due under the contract or at 
separation, if necessary. In the event that the Employer takes action to achieve repayment, 
the employee may file a grievance over the .. reasonableness'' of the Employer's action. 

Section 5. Discipline. Any employee that refuses to enter into the mandatory reimbursement 
agreement, refuses to fully complete any initial or update request for information required by the 
Employer, refuses to provide documentation as directed by the Employer, or provides inaccurate 
information shall be subject to termination for insubordination and/or dishonesty. Any 
employee that otherwise fails to report any of the informational changes to the Employer as 
required by this article shall be subject to discipline, pursuant to the terms of the parties' 
agreement. 
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ARTICLE 56 
ATTENDANCE/SAFETY INCENTIVE PROGRAM 

Section 1. Purpose/Scope. In order to promote safety in the workplace, decrease the 
amount of preventable sick leave usage, and reduce I OD/Workers' Compensation claims, the 
City may offer to bargaining unit members a voluntary leave conversion program as set forth 
below. The City may, at its sole discretion, discontinue or suspend the program in any given 
year. The parties acknowledge that these payments are non-pensionable under the OPFPDF 
regulations. 

Section 2. Participation Criteria. Bargaining unit members are required to maintain a 
minimum balance of seven hundred fourteen and four-tenths (714.4) hours of sick leave. 
·'Balance" is what an employee has as of December 31 of the program year. 

The minimum balance must be maintained in order to qualify for program participation. The 
conversion of sick leave under this program may not exceed the maximum amounts set forth 
below or reduce the participant's· balance below the minimum balance amount described 
previously. Conversion of sick leave under this program is to be done in minimum 
increments of one (I) hour. 

Section 3. Conversion/Liquidation Options. An employee that satisfies the criteria for 
participation and achieves the following goals may convert a maximum of one hundred (I 00) 
hours of sick leave annually utilizing any combination of the following options: 

A. An employee who utilizes no sick leave during a calendar year (January I-December 
31) may liquidate up to fifty-one (51) hours of sick leave at the rate of fifty percent 
(50%) of his current hourly rate. 

B. An employee who has no lost time due to a work-related injury claim (IOD) during a 
calendar year (January I-December 31) may liquidate up to thirty-four (34) hours of 
sick leave at a rate of fifty percent (50%) of his current hourly rate. 

C. An employee who does not file a claim for workers' compensation during a calendar 
year (January I-December 31 ), in connection with a current incident or a 
previous/pre-existing claim or condition, may liquidate up to thirty-four (34) hours of 
sick leave at a rate of fifty percent (50%) of his current hourly rate. 

Section 4. Pavment Maximum/Schedule. The combined amount of sick leave that may be 
converted shall not exceed one hundred (I 00) hours for any given year. Payment will be 
made during the first quarter following the year in which the employee participated in the 
program. 
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ARTICLE 57 
INVESTIGATIVE STIPEND 

In lieu of any claim for out-of-class payment, the parties agree that 
t ose-mem ers t at'occupy, ug 1 or mvo un ary-asstgnment;-mvesttga ve asstgnmen s 
in the detective bureau shall be eligible to receive an annual pay stipend of one thousand two 
hundred dollars ($1,200). 

Section 2. Payment Method. Payment of the stipend will be made on a monthly basis and 
incorporated into the member's regular wages following each respective month of service. In 
the event that a member does not complete an entire month or year of service, the stipend 
will be prorated accordingly. 
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SIGNATURE PAGE 

iN WITNESS WHEREOF, the parties hereto have set their hands this j,7'11 day of 
IO.nuWUtl .. • 20~ 01 J d . ».-/!Jj I 

For the City ofYoungatowo For the Union 

Sergeant at Arms 

Approved as to Form: --L-4~ 
Trustee 

42 
UV.211.?0ll AOYGNCJ 00274855.00CX) 



SIDE LETTER# 1 
CONFIDENTIALITY OF PERSONAL INFORMATION 

The parties reeognize and agree that directory information containing the home address, 
e ep one num ers, an i:otfier·personal-informahd"n Jo'roargainingunir~~rs--shooldanu--r ----
be kept in a manner that could compromise its confidentiality (i.e., public access). The 
parties agree that the directory shall be kept in the Police Chiefs office, with a copy in the 
Captain's Office as well, and that any removal of the directory from either location shall 
require that the directory be logged out. 

SIDE LETTER #2 
SECONDARY EMPLOYMENT 

The parties agree that they shall continue to follow the current procedures for notification and 
approval of non-city paid secondary employment (i.e., general order 1.3.18), until such time 
as the order is revised/replaced to conform with Article 16, Section 3. The Employer will 
notify the Union prior to the implementation date of the revised order. Upon notification, 
this side letter will cease to have force and effoct. 

SIDE LETTER #3 
PRIOR SERVICE CREDIT FOR VACATION 

The parties agree that the Union· s specific waiver of R.C. 9.44 shall not affect any employee 
who is a member of the bargaining unit as of April 29, 2008. Those employees currently 
members of the Youngstown Police Association Patrol Officers Union shall continue to have 
their prior public service counted for the purposes of vacation service credit in accordance 
with R.C. 9.44. Thereafter, vacation service credit will be determined on the basis of full
time service with the City of Youngstown, in accordance with Article 40, Vacation, of the 
parties ' collective bargaining agreement. 

SIDE LETTER #4 
FLSA OVERTIME AND CONTRACTUAL OVERTIME 

In acknowledging the difference between FLSA and contractual overtime, the Employer 
agrees that it is not its intent to replace contractual overtime with a FLSA 207(k) schedule for 
the payment of both contractual and FLSA overtime. Contractual overtime shall be paid 
according to the parties' Agreement. FLSA overtime shall be paid according to the act. 

SIDE LETTER #5 
VACATION SELECTION 

Per Article 4 I, Section 4, the parties agree that the scheduling of vacation in full week blocks 
(i.e., five [5] consecutive work days) shall have precedence over requests for vacation of less 
than a iUll~weelc "rhe--parties-aclmowledge 1hanhe'intenrwas"to-givc-vacation'l'CCJUCststof a
full week preference over vacation requests of less than a full week regardless of the 
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employee's normally assigned work schedule. For example. an employee's request for 
vacation covering their nonnally scheduled five (5) consecutive work days from Thursday 
through Monday shall be given preference over vacation requests of less than five (5) days. 

MEMORANDUM OF UNDERSTANDING 
PART-TIME EMPLOYEES/ AUXILIARY OFFICERS 

Notwithstanding the hiring ratio fonnula in Article 17, Section 2, in order to evaluate the 
initial impact of part-time/auxiliary officers on operations and bargaining unit overtime, no 
more than fifteen (15) part-time/auxiliary officers may be utilized during the tenn of this 
Agreement. Any subsequent usage thereafter must confonn to the hiring fonnula referenced 
previously. This will allow the parties to meet, review, discuss, and discern the impact, if 
any, that the use of part-time/auxiliary officers has on operations and bargaining unit 
members through the labor management committee structure. 

MEMORANDUM OF UNDERSTANDING 
LUMP SUM PAYMENT -TOP RA TE OF PAY 

This Memorandum of Understanding is made and entered into by the City of Youngstown 
(hereinafter the "Employer") and the Youngstown Police Association (YPA)/Ohio Patrolman's 
Benevolent Association (OPBA) (hereinafter the ·'Union''), collectively referred to as the 
·'parties." for the purpose of providing a lump sum payment to current bargaining unit 
employees receiving the top rate of pay upon ratification of the parties· Agreement, SERB 
Case No.: 202 I-MED-09-1118. 

Now, therefore the parties agree as follows: 

All bargaining unit members receiving the top rate of pay who are employed by the City of 
Youngstown on the date that payment is made under this referenced Agreement shall receive 
a lump sum payment of one thousand dollars ($1,000.00) within sixty (60) days following the 
execution of the Agreement. 

LETTER OF UNDERSTANDING 
REINSTATEMENT AFTER LEA VE OF ABSENCE 

The City of Youngstown (hereinafter the ''Employer .. ) and the Youngstown Police Association 
(YPA)/Ohio Patrolman's Benevolent Association (OPBA) (hereinafter the --union"), 
collectively referred to as the ··parties." have identified a need to clarify the procedures and 
administration of the collective bargaining agreement with respect to employees who have 
voluntarily resigned employment (not retired) in good standing or applied and received a leave 
of absence through the civil service process. In doing so, the parties agree as follows: 

Section 1. Rate of Pay/Pay Schedule Administration. Employees who have applied for and 
received a leave of absence through the civil service commission will, if reinstated pursuant to 
the civil service rules of the City of Youngstown, receive credit for their prior service time on 
the wage schedule under the collective bargaining agreement in effect at the time of 
reinstatement. 
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Employees who have voluntarily resigned employment in good standing who subsequently 
retest and are reappointed as a police officer with the Youngstown Police Department will 
receive credit for their prior service time on the wage schedule under the collective bargaining 
agreement in effect at the time of reappointment, provided that the reappointment is made 
wtt n two 

An employee who returns to service as a police officer outside of the circumstances described 
above will not be credited with service time on the parties' wage schedule. 

Section 2. Senioritv. The parties acknowledge that an employee who is reinstated under 
Section l shall not receive credit for any seniority under the parties· Agreement. 

Section 3. LongevitvNacation Credit. For those employees returning from an approved 
leave of absence under civil service, they will be credited with their prior longevity credit, 
excluding the time spent on the approved leave, and then continue to accumulate longevity 
credit following reinstatement. For employees reappointed following a resignation in good 
standing, no longevity credit is given. 

With respect to vacation service credit, employees who are reappointed following resignation or 
reinstated following an approved leave will be credited with prior service credit for vacation 
accrual purposes under R.C. 9.44. Eligibility to use vacation shall continue to be governed by 
the parties' agreement. 

LETTER OF UNDERSTANDING 
CADET/RECRUIT RATE-TRAINING COST-BENEFITS 

The parties acknowledge that the City may hire personnel who are designated as police 
cadet/recruits for the purpose of training employees who will subsequently transition into 
full-time employment in the classification of police officer. Individuals hired in that capacity 
are compensated at a rate of S 16.4931 or other rate approved by City Council and receive 
applicable benefits as a non-bargaining unit employee. Upon appointment as a full-time 
police officer, these individuals will be entitled to receive the entry rate under the parties' 
Agreement and receive benefits thereunder. In the event that an individual hired as a 
Cadet/Recruit has entered into a service based agreement related to the training costs 
incurred by the City, and subsequently fails to fulfill the terms of that Agreement after 
becoming a member of the bargaining unit, the Employer may withhold any payments that 
would otherwise be due upon separation of employment in order to offset in whole or in part 
the costs due under the applicable service agreement. 
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APPENDIX A 
WAGE SCHEDULE 

For the vear 2022 (2.0% general increase) 

Police Officer - STEP I ENTRY $43,680.00 
Police Officer - STEP 2 AFTER I YRS $43,680.00 
Police Officer - STEP 3 AFTER2 YRS $45,760.00 
Police Officer - STEP 4 AFTER3 YRS $47,840.00 
Police Officer - STEP 5 AFTER4 YRS $49,920.00 
Police Officer - STEP 6 AFTERS YRS $52.000.00 
Police Officer- STEP 7 AFTER6 YRS $54,080.00 
Police Officer- STEP 8 AFTER 7 YRS $56,160.00 
Police Officer - STEP 9 AFTERS YRS $58,240.00 
Police Officer - STEP I 0 AFTER9 YRS $59,468.45 

For the vear 2023 (2.5% general increase) 

Police Officer - STEP I ENTRY $43,680.00 
Police Officer- STEP 2 AFTER I YRS $43,680.00 
Police Officer - STEP 3 AFTER2 YRS $45,760.00 
Police Officer- STEP 4 AFTER3 YRS $47,840.00 
Police Officer - STEP 5 AFTER4 YRS $49,920.00 
Police Officer- STEP 6 AFTERS YRS $52,000.00 
Police Officer- STEP 7 AFTER6 YRS $54,080.00 
Police Officer - STEP 8 AFTER 7 YRS $56,160.00 
Police Officer- STEP 9 AFTER 8 YRS $58,240.00 
Police Officer - STEP I 0 AFTER 9 YRS $60,955.16 

For the vear 2024 (2.5% general increase) 

Police Officer - STEP I ENTRY $43,680.00 
Police Officer- STEP 2 AFTER I YRS $43,680.00 
Police Officer - STEP 3 AFTER2 YRS $45,760.00 
Police Officer - STEP 4 AFTER3 YRS $47.840.00 
Police Officer - STEP 5 AFTER4 YRS $49,920.00 
Police Officer - STEP 6 AFTERS YRS $52,000.00 
Police Officer - STEP 7 AFTER6 YRS $54.080.00 
Police Officer - STEP 8 AFTER 7 YRS $56,160.00 
Police Officer- STEP 9 AFTERS YRS $58,240.00 

PnliC'i> OffiC'i>r - STEP I 0 AFTFR 9 YRS ~fl? 479 Od 
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$1,680.00 $21.0000 
$1,680.00 $21.0000 
$1,760.00 $22.0000 
$1,840.00 $23.0000 
$1,920.00 $24.0000 
$2,000.00 $25.0000 
$2,080.00 $26.0000 
$2,160.00 $27.0000 
$2,240.00 $28.0000 
$2,287.25 $28.5906 

$1,680.00 $21.0000 
$1,680.00 

,. 
$21.0000 

$1,760.00 
,. 

$22.0000 
$1,840.00 $23.0000 
$1,920.00 

,. 
$24.0000 

$2,000.00 $25.0000 
$2,080.00 $26.0000 
$2,160.00 $27.0000 
$2,240.00 $28.0000 
$2,344.43 

,. 
$29.3054 

$1,680.00 $21.0000 
$1,680.00 

,. 
$21.0000 

$1,760.00 $22.0000 
$1,840.00 $23.0000 
$1,920.00 $24.0000 
$2,000.00 $25.0000 
$2,080.00 

,. 
$26.0000 

$2,160.00 
,. 

$27.0000 
$2,240.00 

,. 
$28.0000 
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APPENDIX B 
CITY OF YOUNGSTOWN 

DRUG AND ALCOHOL TESTING PROGRAM 

1. The City of Youngstown has a legal responsibility and management obligation to 
ensure a safe work environment, as well as paramount interest in protecting the public 
by ensuring that its employees have the physical stamina and emotional stability to 
perform their assigned duties. A requirement for employment must be an employee 
who is free from drug dependence, illegal drug use or drug and alcohol abuse. 

2. Liability could be found against the City and the employee if the City fails to address 
and ensure that employees can perform their duties without endangering themselves 
or the public. 

3. There is sufficient evidence to conclude that use of illegal drugs, the misuse of drug 
and drug, or alcohol dependence seriously impairs an employee's performance and 
general physical and mental health. The illegal possession and use of drugs and 
narcotics by employees is a crime in this jurisdiction and clearly unacceptable. 

4. Police officers carry out safety sensitive functions and are thus subject to greater 
scrutiny for the use of illegal drugs or the abuse of drugs or alcohol. 

B. Definitions 

l. ·'Employee" means all personnel employed by the City. 

2. ··safety sensitive functions'' means all time an employee is at work or required to be 
in readiness for work. 

3. ··Reasonable suspicion" means an apparent state of facts, circumstances or 
information which exists from an inquiry by the supervisor or from a creditable 
source which would induce a reasonably intelligent and prudent person to believe the 
employee was under the influence or using drugs/narcotics. 

C. General Rules 

1. Employees shall not take any narcotics or dangerous substances unless prescribed by 
a person licensed to practice medicine. Employees who are required to take 
prescription medicine shall notify their immediate supervisors of the medication 
prescribed and the nature of the illness or injury. Any statutory defined illegal use of 
drugs by an employee, whether at or outside City employment, shall not be tolerated . 
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2. All property belonging to the City is subject to inspection at any time without notice 
as there is no expectation of privacy. Property includes, but is not limited to, City
owned vehicles, desks, containers, files and storage lockers. 

3. Employees who have reasonable basis to believe that another employee is illegally 
using drugs or narcotics shall report the facts and circumstances immediately to their 
supervisor. 

4. Failure to comply with the intent or provisions of this section may be used as grounds 
for disciplinary action. Refusal by an employee to take the required drug test or 
follow the regulations prescribed in this section shall result in immediate relief from 
City duties pending disposition of any administrative personnel action. 

D. Policy - Drug Testing and Alcohol Testing 

Pre-Employment Testing 

All prospective appointees for any safety-sensitive position in the City will be 
routinely tested for drug or narcotic usage as part of their pre-employment medical 
exam. The testing procedure and safeguards set forth in this section shall be 
followed. Applicants testing positive for drugs or refusing a drug test shall not be 
hired . 

Reasonable Suspicion Testing 

Reasonable suspicion drug and/or alcohol testing will be required if a supervisor or 
management person has reasonable suspicion to believe that an employee is under the 
influence of alcohol or drugs using illegal drugs, or has a substance abuse problem. 
Employees to be tested under reasonable suspicion shall be driven to the test site by a 
supervisor. 

A supervisor who orders a drug or alcohol test when there is a reasonable suspicion of 
the use of alcohol or any drug or narcotic shall forward a report containing the facts 
and circumstances directly to the department head. The employee shall be verbally 
advised of any applicable reasonable suspicion at the time of the test and receive a 
written statement of the same reasonable suspicion within twenty-four (24) hours of 
the test. 

Random Testing 

Up to five percent (5%) of all safety-sensitive employees may be randomly tested for 
alcohol per year and twenty percent (20%) may be randomly tested for drugs per 
year. 
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All safety-sensitive employees will be included in a computer-based random selection 
pool and names of employees selected for testing shall be returned to the random pool 
after testing to insure that each employee's chances of being selected are the same. 

Any employee who tests positive on a drug or alcohol test must be evaluated, treated 
and must successfully complete a drug or alcohol treatment program and be given a 
return to duty test with passing results as a condition for returning to duty. The 
alcohol test result must be less than 0.04 BAC, and the controlled substance test must 
be negative. After testing positive for drugs and returning to duty, the employee will 
be subject to random urinalysis at any time for a two (2) year period. 

Alcohol Testing Procedures 

Alcohol tests shall be by breathalizer (EBT) administered by a certified Breath 
Alcohol Technician (BAT). A breath alcohol content (BAC) of 0.04 shall be 
considered a positive test. 

The test shall take place at a location thal assurt!s privacy and denies access to 
unauthorized individuals. The employee will provide photo ID and has the right to 
request ID of the BAT. A copy of the result will be provided to the employee. 

A confirmation test will be required of any result showing an alcohol concentration 
level of 0.04 or greater. Positive test results shall be immediately transmitted to an 
employer representative in a confidential manner. 

An employee testing 0.04 or above shall be removed from duty for no less than 
twenty- four (24) hours. If an employee testing 0.04 or above was driven to a testing 
site by a supervisor, the supervisor shall drive the employee home after testing or the 
employee may choose to contact a family member or other individual to drive 
him/her home. If the employee drove himselftherself, the employee will remain at 
the test site until a supervisor arrives to drive the employee home. The employee 
shall be responsible to make arrangements for his vehicle left at work or the testing 
site. 

Drug Testing Procedure 

Drug testing shall be by urinalysis for the presence of metabolites of cannabinoids 
(marijuana), cocaine, opiates, amphetamines, methamphetamine, oyxcodone 
(oxycotin), propoxyphene, benzodiazepines, barbiturates, methylenedioxmethyl 
amphetamine (Ecstasy), phencyclidine (PCP), and such other controlled substances as 
warranted by statutory updates/societal changes. A ·'split sample" method of 
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collection will be used. The primary specimen shall be subject to an instant testing 
method. The foregoing drugs test positive at the following thresholds: 

Drug Initial 
Confirmation 

Screening 
Cannabinoids (marijuana) 50 ng/ml 15 ng/ml 
Cocaine 300 ng/ml 150 ng/ml 
Methamphetamine 1,000 ng/ml 500 ng/ml 
Amphetamines 1,000 ng/ml 500 ng/ml 
Opiates 2,000 ng/ml 2,000ng/ml 
Oyxcodone ( oxycotin) 100 ng/ml 100 ng/ml 
Propoxyphene 300 ng/ml 300 ng/ml 
Benzodiazepines 300 ng/ml 300 ng/ml 
Barbiturates 200 ng/ml 300 ng/ml 

Methylenedioxmethyl amphetamine 500 ng/ml 500 ng/ml 
(Ecstasy) 
Phencyclidine (PCP) 25 ng/ml 25 ng/ml 

Non-Prescribed Steroids/anabolic NIA NIA 
Steroids 
Non-Prescribed Vicodin N/A NIA 
Methadone 300 ng/ml 300 ng/ml 
6-Acetylmorphine 10 ng/ml 10 ng/ml 

In the event that the primary specimen tests positive, a confirmatory test will be 
performed. The confirmatory test shall be performed by a DHHS certified laboratory. 
An employee may request a re-test within seventy-two (72) hours of being informed 
of a positive result and may have the re- test performed at a different DHHS certified 
laboratory at the employee's cost. 

Urine collection for controlled substances shall be at a collection site which shall 
have in place sufficient security measures to ensure that no unauthorized personnel 
handle specimens or gain access to the laboratory process or to the area where records 
are stored, and shall use chain of custody procedures and chain of custody forms. 

The date, time, and purpose of handling or transfer and every individual in the chain 
of custody shall be identified and documented. 

Specimen collection shall occur in a private setting and procedures shall be used that 
do not demean, embarrass or cause physical discomfort to the employee. The 
collection site technician shall be of the same sex as the employee to be tested. The 
employee will provide photo ID. 
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A tamper-proof seal shall be used on the containers and they shall be labeled with the 
date and the employee's identifying number, and shall be initialed by the employee. 
The employee shall also be required to sign a certification on the custody and control 
form that the sample is his. 

The laboratory shall report test results in a manner ensuring confidentiality to the 
employer's Medical Review Officer (MRO) and shall be DOT Certified to conduct 
drug and alcohol testing. 

The MRO shall report only that the test was positive or negative, and if positive, for 
which drugs. However, the MRO may reveal the quantitational test results to the 
employer, the employee or decision maker in a lawsuit, grievance, or by other 
proceedings initiated by or on behalf of the employee and arising from a verified 
positive drug test. 

The MRO will contact the employee directly, where possible, for a medical interview 
prior to verifying a test result as positive. 

Any employee shall upon written request have access to any records relating to his or 
her drug test. 

Refusal to Test 

An employee's refusal will be considered as a positive test and subject him to 
discipline under part (C) of the Discipline Section of this program. Refusal includes 
failure to appear for any test or to remain at the testing site until testing is completed; 
refusal to sign the prescribed form(s); failure to provide sufficient breath or urine 
sample to complete the test without adequate medical explanation for the failure; 
failure to undergo a medical evaluation directed by the MRO; failure to cooperate 
with any part of the testing process; and having an adulterated or substituted test 
result. Any person refusing to take a pre-employment test will not be hired. An 
employee refusing to take a return to duty test cannot be returned to duty. 

Required Evaluation and Treatment 

No covered employee who has tested positive for drugs shall be permitted to perform 
or continue to perform safety-sensitive functions until he has been cleared by the SAP 
and passed a return to duty test. 

Any covered employee found to have engaged in prohibited drug or alcohol use shall 
be informed of available resources to evaluate and resolve problems with the misuse 
of alcohol and drugs and provided with a list of substance abuse professionals and 
counseling and treatment programs. 
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The covered employee must be evaluated by a substance abuse professional (SAP) to 
determine what assistance, if any, the employee needs; must follow any rehabilitation 
program prescribed; must be evaluated to determine that he has properly followed 
said rehabilitation program; and, after a determination that he has successfully 
complied with an education and/or treatment program, must pass a return to duty 
alcohol or drug test. 

Discipline 

A. Employees who have tested positive on a drug and/or alcohol test shall be subject to 
disciplinary action. If the employee agrees to enter and successfully complete a 
rehabilitation program, the disciplinary action will not exceed thirty (30) calendar 
days for the first offense. Thereafter, for a period of two years, the employee shall be 
subject to random urinalysis at any time. 

B. Discipline for a subsequent positive finding on a drug or alcohol test shall be 
immediate termination. 

C. Refusal to test, follow-up positive drug or alcohol tests, or failure to successfully 
complete a rehabilitation program will subject a covered employee to immediate 
termination . 

The cost of an employee requested retest of a urinalysis sample and the cost of an alcohol or 
drug rehabilitation program (including testing while in a rehabilitation program) required 
under this policy after a positive drug or alcohol test result, shall be the responsibility of the 
employee. 

An employee who tests positive on a drug or alcohol test, and cannot return to work pending 
a negative re-test or completion of a drug or alcohol rehabilitation program, will be required 
to use accrued paid vacation or personal leave, accrued paid sick or medical leave, or unpaid 
leave pursuant to the City of Youngstown's Family Medical Leave Act Policies and 
Procedures . 
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APPENDIXC 
CITY OF YOUNGSTOWN 

INSURANCE BENEFITS SCHEDULE 

Rate Authorization Anthem.+.V. 
City of Youngstown 
rroposc.J Effc:cli~c Date; 311/20 l lJ lhru l/2812020 

T\'l'E OF l'LAN Jfc~llh Dcnlnl Visi on Tutal 
E'l>ploycc s ~J.K9 s s JJ.S? 
Employcc/Spousc s SS 70 s s S5 70 
Employcc/ChlW s so J•) s s 50.39 
EmployccfCllildrco s so 39 s s 50 39 
Famil11 s a.i 89 s s SH9 

U~ sitjning 1hi~ Roitr: 1\uthori1.alion (onn. I ::a~n.-c In the ·'l'rlk~'hk: rr.tcs .•nJ for the om;acltctl ~umma~· o( hcn..:fia ".:k."C"h:J tU ur1he 
dTcCli\c .J31c indic3tcd. 
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• APPENDIXC 
(Continued) 

Rate Authorization 
City or Youngstown 
l'l'OflOS~ EITtc1ive Oa1c. 311/2019 lhru 212Hll020 

Anthem.+.U 

T) rE OF l'L.\N llcJlth Ornlol Vl•lon Tulal 
F.mployec s s 76 s ~ i6 
~mplo)ec/Spousc s 11 17 s II 17 
Empl1>)•C ChilJ s 10 07 s 1007 
Emplo)eclChildn:n s 10 07 s 10.07 
f3milv s 171.1 s 17.23 

I)~ s.ignlng 1his Rnh: Aud1ori.ua1inn runn. I ul!ra: fO the ~l'rllc;'lbl..: r;i1i:s: :.111d fot the :&ttaclu."t! swmnary u(hcncliu 1ic • .'l1."\."tcJ .l~ of the: 
cfT•-CllYc date indic:itcd 
·\uthL>rl11:J pro\lp ~1£11~1un: 

APPROVED AS TO FORM 
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APPENDIXC 
(Continued) 

Blue View Vision - Full Service 
City of Youngstown Effective Date: 03/01/2019 

At Anlhem Blue Crosa and Blue Shield. '09i!ndenlaod lhal 'llSICll benefits arees1en\al to mair.1aning your overall he:iltll :ind well-beng. Mia! 
al. a 1f'lhl miscorre(lion in tyesi;hl can te<1lc8 produCIMly l:y 10% •nd worlt aa:uracy by •~y4lr.', Ccm;iu:er oyes:rain =reduce 
l)l!ldudivily between 10 and 5()% I 

Bl&Je WINI Vision, OOJI vi1ic<1 progr;un, i:rovodes a CO$l~~a vision plan 11131 nclude! exams and eyeweai avail.lble lhrough a broad~ cl 
eye c:119 ~roviders and local:cns. Tho pl;in" easy lo use .nd cfters Ji!Yings bfyc)nd basic: CIW!•a<Je Bl~ v-v .. ion prc...:~es you wilh :111 

innoviltive 'Mlon prog1311 lo meet )'Otlr 111"q11e nccdS and irllll'OYG 'jQlr over;i!I ~nm. 

FlndlnQ a Blue View Vision Provider 
BkJo VIM Vision has an lllllWMI n•loan;od ne!lo\on c1 ~oCpat;r'.) J::llMOCrs ccniracea ur.Det a venoot ;i<Jtl)Cmcr.t 'Min Eye~!ed Vision Ca-4 
Ycu = us~y find• ~•O'lider amenienUy located rezr )CU. llationaly, we~ ..,lh ind~ndenl e;>tcrnelrisis and c~h1h~isn as 
well as mad loca!011 $udl 3S lensC1*'1• Talgel Optic'11. Sean Optic:il, JCl'Clltooy Oplic;ll, and mcsl Peale Vtlon localiGns Please c:lll 
Blue View Vision at (BS6) 723-0515 I~ •~ve questie11s abo.ol yaJJ vision benefil3Clneedto10eale a pro~er 

U1ln9 • Participating Pro•ldor 
By U$ing a paiiicigaling provider, yau mrJl!llle yQIJI oot-of·~et ex;ie11ses and receive the benefits cl not h:V:ng lo hassle wih paperworlt, 
1inc:e lhe part.Cipaling pro-;der verifies your aigibiloty and Clllaira al lhos necemrt inlcnnal.ion You simply pay ycur ~ymenl Md any 
rem3iln;l balance at the tine of )Oii' l?POfllmcnL 

Blue If- 1{1$ien preyideri otter you <iscollll pnar.g, ...iuch 111ignificallOy t.low retal YOll r-.e sub$tanbal samgs (15l'.-10% at lll()te) on 
most adtilonal ~pat ~ldoase1, conven!iQn.11 conm lensn. lens treotmonts, spea;il!Uld lenses ar>d varicus S<Jndry items 

Using 1 Non.Ptrtleiplllng Pmldtr 
If yw cho<lse 111 go lo i nm pal1idpalitlg (non-net..oP) prO'lider, 'fOJ ITIJSI pay !hos ll'~ crec:ly ~!he tn:e cl SQf'<U Out.af.n~ 
cla'n1mustbe1ut:i111aed by ycu. Simply sLlml a c!ilom f()f reimbursement Wh1!!1 u1klg a •C11·Parloci~l'l9 prO'llde1 yellt coveraqe m:iy bt 
imted and your 011l-ol-!IOCMlt expenses may~ greater 

Vision Ewnlnation lnctlding dilatiJl and rElradlan 
Ill needed. 
Covered oneuvory U rnon!llL 
Pnscriptlon ~-(Pall) 
S!andaid plall!c Ina up ID 55 "'11; and all iangas of 
~s-
Ccl/llftldOftQ1~12ll'mlllhL 

o Slnsle 'lllicn l.cnscs fpair) 
o Bitocal Ler>ses tll3irl 
11 Progressive lanltS !pair) 
o T rif<d LMses (pa:rl 

Frames 
°""9d""""...., 24 month1. 
Contact l.en1n 
[in 1!eu d ltilm and 11111 benerits) 
C-onm...., 12 months. 

0 Coll:ld lensM (EJeaovt) 

o Collad lerue5 tNcn·Eledive) 
Ul\sOpllont 

UVCoaling 

Tin! (Solid & Gradient} 
Slaiclarct Scraicl1-Reslslaice 

Slandanl Polycartxriale 
Slandard Progreuiw (AdiHlti lo bifocal C;WJ' 
SliJldard Ani-Rallediwt Ca:nt'Q 
01ller Add.ens and Ser>ices 
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SO cop1,mtnt, up lo $1l0 rtlall value 

so copeyment 
Member Colt !or Upgradn 

Sl5 

Sl5 
$15 

~ 

SM 
$45 

20%cftretait 

55 

Up to SAO 
Up to HO 
Up to sao 
Up\o SBD 
Upto$A5 

Up to $105 

1Jpto$210 

Oticounts on ltn1 option 
Upt,j~H Int not 

avamable out-ol-netWOtk. 
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APPENDIXC 
(Continued) 

Blue View Vision Exclusions & Limitations 

This is a s:rinary 'lit11111 care benefrt alld it 1nler.de4 IO <:t11et ~Y eye e>.,,."alicf>s ar.d cc•l!dlve erewear. Matelials and any items net coYe!ed 
abo'la m;iy be pu1du1sed al di1co..nl ~ricilg Item 1 Blue V~ VISicn 11111vider. It! aa!i!Jal. ~t11efits lit& payatle cnly fa tJpen$eJ lr.c:unld wi.ig 1111 
group and insuted pel10n's co~e iS ., force. 

• The sclledute :ibovll n:presenis th• pbl allcwarlce 1~ elig:ble befl•fi!S alld may nOI Ql\'tl all c:llan;es. 
• The next frequency ol tha eligible t.ntfilS are based upon 1351 dale cf ~!Vice. 
• The 'ens cplion discaint program is Gird ~bo'fe for ~ wrposes cnly. It is subjea Ill change >1llhcu1 N>lice Ind is nel 

ilduded in lhe Cet111CM rJ tnsur.Jl1CO. 
• lnsu1ed members t8CZMt 20l4 off tho talr.co °"" lhe ~:in allow:r.ce for lramos an~ 15". di Iha b3bllce let CllllYelllior.31 ccnuct 

tenses. 
• See~ Qinfcatacf fnll.nl1C9 (CefljiuleJ for defint11cns ol electMt anc1 ncri-elccli\'O contaa lcrtscs. 

Es~ or lll~tf9~U.1. Ally e<f'lC1111\e1M1 °' iwesti;llliva SeM:CS Cl m11eria!$. 

Crime or Nudoar ElllfiY. CcndtcN lll:ll"""' from; Cll insuied person's CQtMiuicn ol or altempl to Cl)ITVT'Ol 1 retonr. or (2) any release rJ 
ruleM enefVY, \Ol1elhel ot llOI tie resllll cl "11, •n go.emme<>t furlds aie aw!ilitle for tiealmenl cl tncu a it>jliry ansing !:em such 
rtltase ol nude:ir encrqy. 
Unln1unod. SeMces receiYed ~e insured perKn's dfed!Ve dale er ~er CXJ>ef390 l!ll(s. 
Eleni Amounb. Atly amounu ii eice5s ol CO'leled voicii e1gense. 

V11ton Eq1111 or T 1111. Ally re11~ne t•ll!Wlatials iequired by an tmployet in ccnnadion ~ ~ emi;toiment. 

Wor\~laltd. Wlllk-rela'l!d aindilicr.1 if beneMs aiu ~ or can be retD'leled, cilher ty adjud.calton, set~ent or 01he™5e. under 
any ~eii' Cllnlpenuticn. cmplcye(s lalllity IM or ocaipncnal disease t:iw, even 'insured PtfS(ln dccs not daun lhose bcllefii,. 
Govemment TrntmenL Allr HNices actua.1r g1vtn to lht insured peison by a !cciil. s~ orfeder;il 90"emmcnt il!Jer.cy. e.<cept when 
p:l)'menlundef tlli$ pla1 is eipressly rl!QWed by federal or slate 13W. We will net ca<er Pll'"1Bllt for these seri'als ~insured pe11on is not 
requited 1D par far tllem or llley are oiven to Ille 1r11uted pencn ror ilee. 
Sertlen ol Rel.i~'"· P!clessicnal RIVice$ or supplies rteeived from a penon whO &ves In Cisured person's home°' ,.llO is related to 
insured perso" by blcod or marriage. 
Volunbry Payrn1"L SMices for "'1idl insured person is net leg:ily clllig~tocl lo pay Ser;icM for whdl 111Sured peMn is nol tnarged. 
Sor.oices forwhidl no~ is made in thct atnet:ce of1115111111ce ccvetage. 

Not Spec:illcally Usted. Se,.,ica not speOtically lilted in this ll(an as aMred senrices. 

Pr!Yllll Contnd1. Servica ot sLflllllies prowled pursuant 10 a l)livata coll113CI ~ die ir.sured person il'.d a provlller fol w111ch 
re<nliurllmel1C under the Medie<1re piQgram is prohlbi:ed. :is 11lCCifoed in Seclion t B02 {42 u s c 1395;1J d rue XVIII rJ rht Social Seclinly 
Act. 

Eye Sutg1ry. Ally medCI ot suigical ttealmefll cf Ille •JH ~ atiy diagnostc leSli"!l J.tiy ·~ $Ul'gCfY 1Cllely ot pncn:rnly icl• Ille pullJOle of 
ccrredlllg '*iDYe de'o«:s rJ Iha eye such as nt:lrllglltedneSs (mycpia) and'CI ~Contact lenses a.'lrl eyegrasses ~:is a 
resiJtol llliS 11tl3ery. 
Sufl9lann. Sur.glasses and ~)"'9 il.>"net. 

Saltly GlalnL Sa.'ely i;mscs ar.d =~~yuig lra.1'eS 

Hospital Cn. lnp.llienl or ~:Jeni hospolal .,,.,., cara. 
Orthoptlc:s. °'1hcplics er YISOl flairlong a~ any ass~ed 1uWe<nentll :cs~ 
Non-l'rncripUon lensn. My non-piesaip:icn lar.ses. ~.isses or c:onlacts. Plano ler.ses a lenses lh.ll have 110 ielraaive power 

Cl)lmtUc Optlont. Bl~ed lenses/no line. O>el!IU lenses. Plllgl'OUIVO ll'IJN.foal leoises. i"lochlOma!iC l!nSll$, Mled ltnses coa:ed 
lenses.=""" ler:ses a precesses. and lfl-Pr1ltedeG ltnsn. 
Lost or Sn>bn l.cnSH or Framn. My lost er troken iellses °'frames. unlcu in&urcd perscn has rcaduid a new bcncfil pcnod. 

Combined Oflt1'. Net canbinec1 ... 111 any ~tr coupen or i11ostore advtrtiseme111. 

I',·;: 

Date 

{ 

J4'='-iluR 

i_tt1~ Anthem•~ 
Pn/ANCU! DIRlX:roR • 
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APPENDIXC 
(Continued) 

Your Anthem Benefits · 

City of Youngstown 
Anthem Dental Traditi011al (gro11p size 51+) 
Summary of Be11ejits, Effective 0310112019 

Anthem.+.Q 

This i~ not :i conlr.icl; it i, 3 pillti31 li>ling ofb1:nclil' mt! .czvicc.-. All ~u\'Ct'Clf scn·ic...,; = subj•-.:t 10 the co"'f1U011S, cxclutions. 
quolilic•tion.'I, hmit3tion.,, tetm5 ond ptuvi•ion., of the O.:nt•I Ccnilicatc. 

• ;it.ray ( n moulh) 
• geoer.il aneSlhesia (sllf9ical procedures) 

f.V sedalion (Sllf~al procedures) 
amalgam lltld aimpos~e r"tctatians 
pn retention procedures 

• root canal lherapy 
• ilpeiiricat.1on 
• lllerapeulic pu!polcmy 
• Q'Jier selected endodontic W'lices 
• llinple and surgm leolll exlradlons 
• other selected oral sut1,1ery ser.ites 
• gilgiveciomy 
• ~Slltgel'f 

Olher selecled ericdon~ seivice~ 

mum 

uellbfeJ 

APPROVED AS '10 FORM 
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APPENDIXC 
(Continued) 

Your Summary of Benefits 

City of Youngstown 
Blue Accass11 (PPOl with National Rx Formulary 
Effective 03/01/2019 

•• ; . .. ; -; h _".;,•.-~.'Ar.._.:.).l<!:T":- . -~·- ,,.- -· 
J!.!ductlble (Slngle/Famlly) : 5250/$500 --
Out·af·Pockt! Limit (Sh19le/Famlly) I S2.500/SS.OOO 
Physician Home and Office Services (PCP/SCP) -r s151s20 -
Primary Cara Physician (PCP)I I 
Specialty Care Physician {SCP) t 
Including Olfice Surgeries and allergy serum: I 

0 allergy Injections (PCP and SCP) 0% 
0 allergy testing 0% 
0 MRAs, MRls, PETS, C·Scans. Nuclear Cardiology 0% 

Imaging Studies, I non·maternily related Ultrasounds 
__ --~'!pharmaceutical products --Preventive Care Services 

0 Services included bul not limited to Raul ne No cost share 
medical exams, Mammograms, Pelvic Exams. 
Pap testing PSA tests, Immunizations. Annual I 
diabetic eye exam, Hearing screenings and 
Vision screen ngs which are limited to Screening I 
tests (i.e Snellen eye chart) and Ocular Photo I 
screening . 

E;;;11gency and Urgent Care 
I emergency Room Services 5100 

0 facility/other covered servlcas 
(copaymant waived if admilled) 

Urgent Care Center Services 535 
o MRAs MRls, PETS. C Scan~ Nuclear Cardlology 0% 

Imaging Sludies , 
Non-maternity related U lrasaunds 
and pharmaceulieat produ~ts 

o Allergy njections 0% 
o Alle1gy testing 0% 

;;_ ..... -- :: 
5500/Sl ,000 
55 0001$10 000 
20% 

20% 
20% 
20% 

20% 

I 
SIOO 

20% 
20% 

Inpatient and Outpatient Profes1lonal Services 0% 20% 
Include but are not limited to: 

I 
o Medical Care visi1s (1 per day). lnlensive 

Medical Care, Concurrent Care. Consultabons , 
Surgery and admln stration of general 

L anesthesia and Newborn exams ___ ·------·----------

l!_lue a.a --------------

--: .6 

........ C..NIUlhd·an•M-.llt~--~·~........,.._ 
Ollt.liY~ftlSl.AthWIA.bmllclll _,.btf.M•1~td"·.-.t.al~• .. JJQ 
~ll'C. l'frlll"-0ou ........ Jrwdf ........ .,..-.. "9 .... IM•&d91 
i..ei .. wlWO'wll.._._ . 
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APPENDIXC 
(Continued) 

Your Summary of Benefits 

Inpatient F aclllty Servlua (Network/Non ·Network 0% 
combined) Unlimited days except for 

o 60 days for physical medicine/rehab (limit 

an outpatienl bulsl 

~ 
includes Day Rehab1lilatlon Therapy Services on 

!!. _ 180 days for skilled nursing facility 
Outpatient Surgery Hoapltal/A.ltematlve Care F1clllty 0% 

o Surgery end administration of 
gen~~a~ __ __ I 

Other Outpatient Services including but not limited to. 0% 
o Non Surgical Outpelienl Services for example· 

MRls. C-Scans, Chemotherapy. Ultrasounds. and 
other diagnostic outpatient services 

o Home Care Services 100 visits (excludes IV 
Therapy) (Network/Non-Network combineil) 

o Durable Medical Equipment. Orthotlcs and 
Prosthetics 

o Physical Medicine Therapy Day 
Rehabilitation programs 

o Hospice Care 
o Ambulance Services 

Outpatient Thenpy Services 
(Combined Network & Non-Nelwork limits) 

a Physician Home and Office Visits (PCPISCP) 

No cost share 
0% 

5151$20 
o Other Outpatient Seivlces g HospltaUAUemaUve O'l'o 

I Care Faclllty 
Physical Medicine Therapy Limits. Oulpallenl Therapy 
{excludes Autism Spectrum Oisorderl- (Network and Non
network combined): 

o Cardiac Rehabi"lalion. Unlimited 
o Pulmonary Rehabilitalion Unlimited 
o Physical Therapy- 30 visits 
o O<;cupatlonal Therapy: 30 visits 
o Manlpulalion Therapy- 12 visils 
o Speech therapy 20 visits 

Aulism Spectrum Disorder Services Outpalient Therapy 
Limits under age 14 (Network and Non-network combined) 

a Occupational Therapy- 20 visits 

o Clinical Therapeu Uc lntervenllon services 20 
hours weekly h 

o Speech therapy- 20 vlsils 

AccfdentaJDentai: Unlimited -
t (Network and Non.network combined) 

Copaymenls/Coinsurance 
based on seltin9 where 
covered services 

J are received 
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APPENDIXC 
(Continued) 

Your Summary of Benefits 

Covered Benefits 
Sehavloral Health: 
Menfal lttness and Substance Abu1c2 

o Cnpalient Facility Services 
o Physician Home and Office Visits (PCP/SCP) 
o Other Outpatient Serv ces Outpatient Facility 

@ Hospital/Allernalive Care Facility. 
Out atlent Profeuional 

Human Organ and Tissue T;aMpla~iss 

I Benefits provided ~n 
accordance with Federal 

I Mental Health Parity 

I No cost share 

20% 

• 50~ 
o Ac~uisition and tr~nsplant procedures, 

harvest and storage. J---+--------1 
I Prescription Drugs Anthem NaUonal Drug Ust 

Network Tier structure equals 1/2/l 

a Networll Retail Pharmaclet: 
(90-day supply) 
Includes diabetic test strip 

o Home Delivery Service: 
(90.day supply) 
Includes d abelic test str p 

Member may be responsible for additional cost when no1 

I Members have add1honal cost with retail supply greatu 

I s 15/S30/S60 50%, min. ssos 

$30/5601$120 Not covered 

selecting the available generic drug. j 
I than 30 days. 

j _Me.dicare Rx • Wrap _ ··---------~----
Hot11: 

-- _ _I 

o AIJ m1dilcal and prMcriplian d1u1 deduct.ibres. copaym1nt1 and CD1n1uranco 1pply low1rd tha out of·pcckol m1umum (e1du:!in; Non·Netwcrl Hum1n 
Olgeo end lisioo Trao1pl1nt (HOTTI 511'<1<11) 

o Oedll(l•ble(s) epoly to CD•trod medic.al ur.i<os listed ••th 1 p11ctnt1g1 I") CDinsuronco. ;,,eluding •~ flow""· Ille doductrble does not 1pply to 
Em•'ll••ct ROOlll Setvrcoe wh1111 ccpaymenl & (%1 colnturonco •ppries and ma, net apply to lOrtlo Beh,.io111 Heelth umctt whore coinsuranco 
lpplits 

o Hetwolk 1nd lian-n1r.a1k d1d&1Cllbl11. ccp~~mtnt1, c::rn1ur1nc1 ind out·ot·o:oc~•t ma1UruJms 111 s1p1ra11 and do net 1ccumubtn taw1rd 
Hell Other. 

o Oependt•I Agr.10 end ol the mo•lh •hdl lh• Cllrld attains ege 26 
o Sp1ci.alr11ccp1ym .. 1 ~11pptic:.abl1 lo Ill Spooolrsts uelttding G10111I Physid41's. lntemlst Pod:aurcrans. 08/GYNs and Corialrics • •any olh11t Nelwoik 

Provider as ell.,..ed by the pion. 
o Whon &Dergy inJ1C1ianl are tond1rod wlUI ~ Pbyslci~ns Horne 1nd Oft1c1 Visit, oflly th Om,. V111I ccsl alll<I lp~~u. Wiien the Olfict V &ot C1>lt lhua 11 

a% coin1ur1n~. dtductibJe 1nd coinsurainc1 1pp1,. to •llcr;y 1n11dl011s 
o No cost shara lNCSJ means no d11dutt1b11ra:p1,ment/C)M'1Su11nO• up ro trut mulmum .lllowabl11mounl, O~m11n1 no cc1n1ur•nce up 

to the m111mum ollowobte 1mou"c. Howe'tlt• •t'ltn ctiOosang 'Non-nttwork pto~or. Utt mo"'bor ''responsible lor anr bal.atace c:ue 1rtu lh11 J&tn 
payment 

o PCP is a Nelwo1t PrO'lidllt who i• a p11cl1tione11h•l &poctaU:11 "' lain•y ptacltct general pllCllC1!, inlom&l mod!Cine. ped11l11cs, ob1tetrlC1/g1noCDtcig7 
ge1ia1r1_, or any 011111 Network provider•• 1lro.t•d by Ill• pl•n 

o SCP 11 1 Network. P1ovid11 • .o1htt 11'11n 1 PnmlfJ' C11e Physlc:ian, •ho pnmdlt ttnJ:ts •nthJ"J 1 des1gn1ted ip1t01lly •••• o• p•actlce 
o Live Health Online (LHOI •• comed 111111 PCP cosl 1~1ro in nohlrort. 
o Cef11in d~botlc ind ••thmauc: supptJt• tlati1 no deduc:hbfe,'copayrr.ent1Qnsurinc1 up ID !ho m11imum a1o*;ble ll'1\0l,ltll 11 n1twcr\ ph~rmKtos ••clllpl 

d11bohc t•11 sllips. 
o B1n1li1 pe•i<>d • calond1r J<l•f 
o Mammogr.1rftl (Dtagnoslicl ire no cop1rtntt11lcc:in1ur1nco m Notwork offic1t ind cutpahent f.1cJity sen..ngs 
o B1h11'icrll H11llfl Sef"fictJ: l,l111tal Hultll and Subsl>nC9 AboH btn•f•I• pro .. dtd 1n ••=·dance w th Fodt••' ~ltn111 Hilalth P•llly 
o Pr1nntin Catlll S•rvces lh1I mnl tho r1qu1rements of federal 11nd sl,lt la•. lncfud1ng ctrtai" 1e::reet11ng:t 1mmu~11:1lloct.1 and ph1SJdan v~s111 111 

cover1d . 
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APPENDIXC 
(Continued) 

Your Summary of Benefits 

o Private Coty Uurslll9 - limitlld to 12 vitits/Colondar Vtar 
o Vision llm1l1d urvicos - 1ddilional ._11lon uMr;e1 are cower1d when tptt1fiun1 coded :n delorm1n~tion -ol r•tr:ac.Uon. 1cuhnt11 ophlhalmolcgical 

tumlnaUon indu~ing r tlr1c.lio~ for new IRd Htablishtd p1t1enll, lf1d I visual functconal 1c:11~in; (or 'Wi&ual 1c:ult, Ho 1dd1ho.iol o~hlh•rmological 
1anicn all covered H par1 ol lho m1d1c:1I tover•;:•. 

l\~tt11a>Ulll'lt ll)Ulo ,.,;,,,,111o ~ed\lt alS.,,elts brlmlt.!bOOS 
• l\Oloy .111J Cano• •Ou!<ld 11\t ,.,,.,. H ony cf\" ll:lou IM t1.bjt<1lo1'o rr.ei!d :e<.c~ 
•Ro oo<r·••-dtll>l!il<l...,,mdcoupples net- ••cept-lesl ~ 

ProcorUficaticn 
~'""'~""''"'""'"''lcdlollloDyt otl.vr prior &i:"'51 ""•• ~ r.on<1e:i.a\ i:te~..:cn ~ wllhc'p !lrorr.Cll'l:er kr.<7# ol :1!~1er.1a!S ll9 =~<lm?d not 
mad<illy-ur)'. 

n.~ .. mmarydb.,.ettsllnboen•¢111d10a:rn;>ly•b!cnl•nditatottq.m0-ts.~~~el:1>• ·•""ay.-ltdet>1r~care111cm1 
Ian ~ww-oddlll<Nl;uieznco anddanbton onf\e"""' '*"' c:><t'""""' lo1n lromllot U S ~lalH-nt If"'""" S.-, C.P""!lltnlall.a:Jor 
and -.i.mal R.....,t S«'wico. ,.. may bit ieqoiml k: m1ke lddt.ial1I CIOllgn lo Ill~ SUlllll\ary al benolls 

Ths """""l'f cll>enotts11 Mooded lo be 11n1lculneol ~ The entft "'°""""'of welts •l'ld em.isia:a ""' "'1Ll:nl:d" Illa G<ai~ Con:ract. Cenlcalo. ilrld 
Scn..ailo of Btoo!ts. tll t .e ewt'fll ol 1 conflc: bet.OO'I illo Group Cai••~ Jlld !II~ desa-;tion, Ille lermt of rlle°"""'Contrld ... pr...,i 

a1 s1gn..:!.'J "" Suml!lly al 11<Mtts. 11qreeto mt..itlts l:t '" P'!!!<1Stlodl'd .. olt• ol'ocM ~C!ltd. __ 
~1At:cniedgro.ip1111..U. (4~1i:.ltl!l 1 Clle 

.~-----..,....,,.-------------! , _________ J: 

APPROVED AS TO FORM 

~A~ 
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NO. ____ _ 
STEP ____ _ 

APPENDIX D 
GRIEVANCE PROCEDURE 

UNION ______________ _ 

DEPARTMENT AND/OR DIVISION _____ _ 
DATE FILED ____________ _ 

DATE RECEIVED BY THE CITY OF YOUNGSTOWN---------
NAME OF PERSON RECEIVING SAME. _____________ _ 

NAME OF GRIEV ANT 
POSITION HELD _____________________ _ 
CURRENT ASSIGNMENT ________________ _ 

IF ANY DOCUMENT IS NECESSARY TO PROVE YOUR GRIEVANCE, PLEASE INDICATE 
SAME ____________________ _ 

DESCRIPTION OF GRIEVANCE, INCLUDING DA TE: ---------

REMEDY DESIRED _________ ___________ _ 

UNION REPRESENTATIVE GRIEVANT 

DATE ______ _ 

COPIES TO: GRIEVANT; PRESIDENT OF UNION; DEPARTMENT HEAD 
MAYOR'S DESIGNEE 
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APPENDIX D (Contjnµed) 
GRIEVANCE PROCEDURE 

RANK AND/OR DESIGNATION TO PROCESS GRIEVANCE --------

RESPONSE TO CITY TO HEARING BEFORE DEPARTMENT HEAD OR HIS/HER 
REPRESENTATIVE _____________________ ~ 

DISPOSITION _______________________ _ 

SIGNATURE WITH RANK OR DESIGNATION 

DATE 
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APPENDIX D (Continued) 
GRIEVANCE PROCEDURE 

CITY OF YOUNGSTOWN 
MAYOR'S DESIGNEE DECISION 

DATE RECEIVED BY MAYOR'S DESIGNEE _____________ _ 

NAMEOFGRIEVANT ____________________ _ 

DISPOSITION ______________________ _ 

SIGNATURE OF PERSON DISPOSING OF GRIEVANCE 

DATE DISPOSED 

COPIES TO: GRIEV ANT; PRESIDENT OF UNION; DEPARTMENT HEAD; 
MAYOR'S DESIGNEE 

64 
( 113;2022 AGYGNC'I 00274855 DOCX ) 



APPENDIX D (Continued) 
GRIEVANCE PROCEDURE 

CITY OF YOUNGSTOWN 

SUMMARY AND DISPOSITION SHEET 

NO. ______________ STEP _______________ __ 

DEPARTMENT AND/OR DIVISION ___________________________ _ 

NAMEOFGRIEVANT __________________________________ _ 

DATE FILED ________________________________________ ~ 

SIGNATURE OF PERSON RECEIVING SAME FOR CITY---------

0 THIS GRIEVANCE IS SETILED 

0 THIS GRIEVANCE IS NOT SETILED 

0 I APPEAL TO THE----------- STEP 

0 I DO NOT WISH TO APPEAL 

0 I APPEAL TO THE DEPARTMENT HEAD 

0 I APPEAL TO THE MAYOR'S DESIGNEE 

0 I APPEAL TO ARBITRATION 

COMMENTS ________________________ ~----~------~ 

UNION REPRESENTATIVE 
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APPENDIX E 
!OD/WORKERS' COMPENSATION PROVIDERS 

Note: The attached list represents the City's list of approved providers for IOD. The list will be updated in January of each year. 
Anyone requesting a physician not on the list must contact the Union so that the request can be forwarded to the City for 
consideration. · 

FullN11mt Addrus Cih· rhunt l'rimsirv/Sntcialtv Will HrrOR 

910 Ramd Care 910 Hoardman·Canficltl Rd Boardman 330-%5-0075 Url!enl Care & Work Care vcs 

Aev. John I' . MO IO Duuon Duve Boardman 3 30. 746· 7691 Onlhamolol!Y ves 

Acv. John I' . MO I075 W Weslem Reserve Road Poland 330· 746· 7691 011thamolol!\' 

Acv. John I' . MD 4060 North Rivert Rd NE Warren 330. 746· 7691 Onthamulnc\' 

Ahn. Nicholas. MD Chacrm lhchlands-39!1') Oranl!e Place OranJ?e :? 16-8-1-1·830 I Orthoncd1cs 

Ahn. Nicholas. MD Katin· R1sman ra\'1llun· I 000 Auhum Onvc Beachmllid ::! 16·844·830 I Orthon•·1ltcs 
llm\•ers1ty Suhurban llcallh Ccnlcr-1(1 I I S 

Ahn. N1eholas. MD C.rccn Rd. South Euclid :! 16·K-l-l·K30 I Orthnn.•dics 

Akron Bum C~-nler 300 Locust St ste 560 Akrllll 330-U-1-5341 Bums Yes 

Armotarm. Gcornc. MD 905 Sahara Tr.111 Youngstown )JO. 726.tl 100 Card10\'ascular 

Arters. Joscoh Canhv. DPM 1300 S Canfield-Niles ltd AuSlmtown JJO. 792·"5 I 9 Podiatrv 

llaer. David DPM 3660 S1arrs Ccnllc Or Canfield ))(). 702·0707 l'odiatrv 

Uailev. Relll:cca. MO %0 Windham Ct #I Boardman 330-726-5673 l'uhnonarv Disease 

Bak. Ed1v-Jrd P . Dl'M 6960 Markel Street Younestown 330-758-3434 Pod1a1rv 

Balmcnu. Phill111 E . DPM 827 McKav Court Younl!stown 3 30· 758-142:! 1'11d1atrv 

Barrell. Guv. OD HI Dunon Dnve Younl!stown 330· 740. 76'> I Onlnmetnst 

Bartolov1ch. Wilham. OD ::!-12 West 51h Street East I 1vem1111l 330-746-76\l I Ontometnst 

Bauusta. Manuel. MD 1)60 W mdham Ct 111 Boardman 330-726-5673 J'uhnumm Disease 

Bcll.Gordun. MD Clc\'claod Chruc-•J500 l:uchd Ave II A-1 l Cle,·cland 21<1-14-1·2606 Orthnned1cs 

lkll,Gordon. MO 2'.IHIXI IJainbndl!e Road Solon 440-5 I '.l·6K90 Ortho11cd1cs 

llclwdcrc. David. MD •JOS Sahara Trail Yotlllj!Stllll'll 330-726-0100 Card11l\'ascular 

lliood1. John. MO 3'125 Embassv l'arl;wav. Ste 200 Al;mn 330-668-4055 Orth1111Cd1cs·hand at Jllt\•s1c1an's d1screuon 

HK1nd1. John. MO 1622 E Turkevfooc Lake Rd . Ste 200 Akron 330-644· 7436 Orthoncd1cs·hand 

Black. Michael. MD 6615 Chnean Rd S1e C Poland 330-757-7888 Family Pr.ic11ce ves 

Boniface. James. MO 835 McKav Cuurt Duardmoo 330. 758-1399 Orthuncd1cs 

Boniface. Ravmond. MD 835 McKav Court Board moo J30.75R-H99 Orthoncd1cs 

Bomfacc. Thomas. MD 835 McKav Court Boardman JJ0-75R-13'>9 Orthoocd1cs 

Durv. Trol' 4030 Boardman-Canfield Road. Ste IOOC Canfield 330-702-5555 Chuo11rac11cs 

Butler Adnan MD 7423 Markel Street Ste. 205 Youngsotwn 330-729-1 !160 Orthopedics 
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Candno Cilnlon 330-305-011311 Orth·"~ICS r , 
Ru~mond \.. 1\1 D. 7-1-12 Frank A\enue . 

Chuba.. Wcm.M.Dl'M 1119 McCannev Rd I Youmzsto\m 3 30-746-7660 l'od1a1rv T ] I 

~hns1.....i1cr DC 330-726-633') ChlltKlrilCllCS 
I 

vc.s 
, 

iJ Claut11 850 McKilv Coun lloanlman . ' IJ 

..£onlnn ifim K. MD 7-l.i2 Frank A\'enuc Crull on 330-305..08)8 Or1tvv...d1cs-h10 I.nee l 1.] 

CorF•• Make 7630 Soulhcrn Blvd You~1ow11 330-758-1 '>5-' Pam Man~menl ! l '.I - .. 
l 1 CoS<nli IO, Edward I' Dl'M 603 N Stille Street Girard 330-545-199) l'od1atrv ' 

Coss. JJ Stc:vcn 7442 Frank A \'cnuc Cun Ion 330-305-0838 Orthcll'll..01.hcs-101al 11om1 .l u 
Cun1~ Rohen. MD 6615 Chm:cn Rd . SI A I Yuun1?smwn 330-72').9')) 0 Or1h1""'d1cs J 11 
DcChcl as. Ernest DO/•Knccl 3002 Stale Route 5 Cortland 330-637· IOOO General l'racllcc vcs J I I 

Dctcsc• Thomas.MD 7341 Eisenhower Road Boardman 330-726-1138 Fan11]\• l'racuce ''j 

Dcv110 l'c:tcr. II.ID 7600 Southern Blvd Sic ;? Boan.Iman 330-7511-39115 General Surr c:rv Ill~ ~\'stc1an's discretion I I 
. 

D1M•~ n Lvno.. PhD 11170 Stiulh A \'c Younl!slmm 330-716-2965 l's\'cholo1m1 

Donald i. Shawn. OOt•Knc..£1__ 706 7 Talfom· Blvd. Boardman 330-758-2748 Pam Mam>l!l:ment Yr! ;· L 
Dulik !Trev S D 0 7-142 Frank A\'Cnuc I Canton 330-305-01138 Orth21!!d1cs I . f J 

Duran l\nhur. 00 6615 Clml!an Rd. Sic A Poland 3 )(). 7 57-7888 f'am1h· l'racllce ' I J 

Eben 1 14115 E Wcslern Rcsem: Rd Poland 330-757-1-195 Orth, ...... -d ICS·hand 
r 

Ill r ~vs1c1un's cJ1scrc1mn I J amcl !I.ID 

Eben j amel MD 1-1115 E Wcslcrn Rcser\'e Road I l'oland 330. 757-1495 Orthun1.'<l 1cs-hand l.l 
Ebert 1 L'mcl. MO 2600 Elm Road-I cJav a week Conland 330-757-1-195 OrllH>no."thcs·hand l r 
Eden. I 'anc.MD 35000 Chardon Rd. Su11c 2 lO W1lloul!hhv lhlls .j.j().•)5 l-5600 l's\·ch1at11s1 ; 

El-flav ck. Sahm. MO 515 N Mend1an RoacJ Y oounl!Slown 330· 79'J-l 86 I C~nc:r.d Sur,...r\' al II ws1cian's d1scrcuun • 
Enl!h:. ~1chacl. MD 82:! E Wcslan Rcscm: Road Poland 330-758-11223 l'h\'s1Cal Med /lkhab N~ •claims uni\' , I 

Enck"" . Roh<!n C II. 1\.1 D. 7-1-12 Frank Avenue: -- Canion 330-J()j .()8 J 8 Orth1•1CJ1cs-liK1I . ankle :J 
Erzurum, Scrl!ul. Ml> 10 Dunon Dnw I Yo11111?stm\n I 330· 7'J2-761)1 ' Ot•lhamolol!\' vcs l '.I 
Eri:uru•· Scnoul MD l075 W Wcslcm Rcscnc Road ' Poland 330-71)2. 769 l Onthamoll!JU'.. I L 11 
Eri:unu . Scrnul. MD -1060 Nonh Riven Rd NE I Warren 330·7-16-7691 0 11tliamalo1tv l I I ' 
Evan. ~ 1chad.MD 6615 Chnean Rd Sic C ' Poland 330-757· 7K88 Fam1lv l'racucc 1 LI 
Flaulo ohn. Dl'M 1300 S Canficld· Nilcs Rd Ausllnlmm 330-792-651 <) 1'uJ1atrv I I I 
Franco Alc:1.andm A . MD 5.tO Parmalee A \'e . Ste 5 Ill Yuun~slm\11 330-7-1.t-2118 ll1orac1c Sur<.'1:f\' '.I 

Twmsburg llcallh Center 8819 Commons j I -1 Furc\1. 1 'hristonl1e:r. MD Blvd Twmshurl! ;? 16-11.t.i-782:! Orth••..:d1cs - _, 
1111 Chagrin lhghland llcights-3909 OrJngc 

Furcv. ' Nonstonhc:r. MD Place OrJnl!C 

, 
:J :! 16-K.t-1-7112:! Orth•""•d1cs j 

Furcv. ' 'hnslonhi-r. MD Case Medical Ccnlcr-1100 Eucld A\'enw: Clc\'cland :! 16·KH-782:! Orth•~•d1cs l l' l 

Furcv. I mstonher. MD 
U111vcrs11y Suburban lleahh Center-161 l S 

1.1J Green Rd. Soulh EuchJ 216-114-1· 782:! Orthnned1cs 

Furev. I ~1stonhcr. MO Kalh\' R1sman l';l\'illon-100 Auburn f>nvc Beachwood 216-!14-I· 7!122 Orthoocd1cs I _1 
Gomttu n. Daniel MD -1139 llo;irdman-C:anlicld Rd . Sic 2 Canfield 330-533-6'.19') G~ncral SurPerv·nlas11c I t I 

1· 

Gc:rbcn 1. Rohen OD 1075 W Weslem Reserve Road Poland 330-7-16-7691 n..tomc1ns1 I I. !. 
Gerber• '. Rob.!11. OD 242 West 5th Street Easl J.1\'Cffi<Kll 330-7-16· 7691 f'\ntomelnst r I 
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Gc:rbcm·. Rooc:n. OD -1060 Nonh Riven Rd NE Warren 330-7-16-76'> I Or>1omc1rist 

Goldstc:in. la111c:ncc: MD 960 Windham Ct. #I Boardman 330-7.:!6-5673 Pulmonary Disease 

Graham. Recd Dl'M 1-101 Arch An-nue Alliance 330-821-0201 l'odialrv 

Gross. Enc. MD 66 74 Tinmcanoc Road C;inlield 330-533-0')JI) Phvsical Med I Rdiab \'CS 

Guuholll. Mallhew. MD (1615 Clinl!an Rd. Ste C Poland 330-757-7888 l'amilv l'rnctict 

Gutukonda. Prasad. MD 611 Belmont Ave Youn11stown 330-7-14-21)')1 Psvchiatrv 

llolTman. David A. 00 1220 Belmont Ave Younestnwn 330-743-36-14 Cardim·ascular 

llmnctuwn Url!ent Care 1997 N1les-Conland Ruad lluwland 877-841-00-14 UrJ?c:nt Care & Work Care vcs 

llouston. Rohen R . MD 905 Saharn Trail Younl!sto\\n 330-7.:!6-0 IOO Cardiovascular 

lloul. Wahouh. MD I 00 I Belmont A vc Younestu\\n 330-7-17-6.J-16 Cardiovascular 

lnnocenz1. Anthon1· r: . DPM 53115 Market S1rec1 Boardman 330-71111-1178 Pod1atrv 

Jamison, James P. MD 1499 Boardman-Canfield Road Canfield 330-7.:!'>-'1770 Ortho11CJ1cs 

Johnson, Enc. M D. 7-142 !'rank Avenue Canton 330-305-011311 Onhoncd1cs 

Johnson. Enca, M D 74-12 Fraok A\'Cnuc Canton J30-305-ll83K OnlHlllCdrcs 

Joseoh. llH1mas A . MO 6-170 Tin,,..canoe Rd Canfrdd 330-758-0577 OnlHin.•drcs 

Karlock. Cathcrrne. Dl'M 1300 S Canfield-N1lcs Rd 1\us1111cown 330-792-6511) l'odratrv 

Karlock. l.awn:111:c:. l>l'M 1300 S Canfidd-Nrlcs Rd AUSlll\10\\TI 3JO-'N2-<1Sl\I Podratrv 

Kanan. R1tha. MO 960 Wmdham C1 #I Boardman 330-726-5673 l'ulmcmar.· L>1scasc 

Kcrnl!an. James 'lnomas. MD 6-170 TionccarH>e Rd Canfield 330-7511-0577 Onhoncdics 

Kml!. Steven. MD 725 Boardman-Canlicld Rd. Bl111! D Boardman 330-783-%1)0 Psvduatrv 

Krol!. Steven. MO 1950 Niles Conlaml Rd . NE I lowland 3 30-609-1151111 Psvduatrv 

Kohlr , Chander M . MD 5.JO Parmalee: A 1·c: . Ste. 3 IO Younl!slm\ n 330-7-17-l.J20 Ncuroloercal Surl!crv 

Kohli Chander M. MD 12110 Boardman-Canfic:ld l<d Boardman 330-62'>-24').J Ncurul111ucal Surecrv 

Koll11>ara. Roop K . MD 5-10 Parmalee A 1·e . Ste -1 IO Y ounl!stown 330-747-1 !06 AlkrJ?vll nnnunulnl!V \'CS 

Kollrnara. l<ooo K . M 0 1280 Roardman·Canlicld Rd. Boardman 3 30-629-2-11)-1 Allcrnv/I mmunolol!\' yes 

Kolhnam. Vcnlmta S . MD 5.JO l'armalce A \'e , Sec 4 I 0 YOUlll!SI0\\'11 330-7-17-1 !06 Vascular Sml!crv 

l.a11anz111. Anthonv. 00 20 Ohltm\11 Road. Ste 202 Austmtm\11 330-884-1583 l'am1lv Pr.icucc 

Lewis. Ruben D . MD -1139 Bnardman-Canlicld l(d . Ste :! Canlicld 330-533-61)<}•) Gener.ii Sur1?erv-11lasuc 

Lvkms. Michael I. 0 0 7-1-12 Fr.ink Avcnuc Canton 330-305-08311 Onhoocd1cs 

l.vons. Michael. DC 1315 Boardman-Canticld Road Uoardm:m 330-726-7411.J Chironract11:s Yes 

Lvras. Louis. MO 7600 Southern Ill vd Y <XlUllCSIO\\TI 330-726-0156 Gener.ii Surec:r.· 

Mallcuc1. Gerald. MO I0-14 Belmont Ave: Younestmm 330-2116-5330 Pam Mana1?c1ncn1 \'CS 

McEhov. John U MD •>n.i Sahara lrarl Younestown 330-758-'>787 Urolol!\' 

Mussclmilll. Paul \V • MD •>n.i Sahara Trail Youn1!5to1m 330-7511-'>7117 Umin!!\' 

Nae11aul . Amaricct S . MD 155 lloardman-Canfa:ld l<oad Boardman 330-726-5500 Ncurolol!\' 

Nallanar>em. SuJhir h. , MD 550 l".irmalc:e Ave St 400 Younus11mn 330-74 3-6270 ln1crnal Mcdrcmc vcs 

Naples. Sandv. DO 6615 Chneilll Rd Ste C Poland 330-757-7888 Fam1lv Pracucc: ves 
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Na1h.,n,• >:ricl:a. MD I I'' . I 

35(MIO Chardon Rd. Su11c 2111 Willoul!hbv 1 lills 440-951-5600 • ' 
Neville lcaha Jane: DPM 819 McKav Court Boardman 330-758-4335 f'od1a1rv ] 1: 

Ob..-nit. wt1chael. MD 1044 Bdmonl Ave Y OIUll!SIU\\TI JJ0-7:?9-I K60 Gcn.:ral Sur~·olast1c ' 
I, 

O'Brien M1chad, l\ID 6615 Clm11an Rd Ste C Poland JJ0-757-7K88 Fanulv l'ract1ce vcs ] U. 
1'aluts111 Ruger MD ' 1401 S Arch Avenue Alliance 330-821-0201 ' Onho11cd1cs i I l 1'1 
l'antclllll n.Jam~ MD 6615 Clml!;m Rd Sic A Youn1?SIUll"n 330-719-99 IO Onhuocd1cs l IJ., 
l'assatd o. Wnller. 00 6615 Chnean Rd Ste C Poland 330-757-7888 Fam1lv Pr.icucc 

I l" . I 
Picha, E rad. MC 1499 lloardman-Canfiehl Road Canfield 3 30-758-0577 Ortht1Nd1cs 

I : 1 ' 
330-7:?6-33~8 l'od1a1rv " LJ Promrn1 sh.:rl!cr, James E DPM , 940 Wmdham Court Boardman 

f'usal..., GcncJ . Dl'M 80 E M1dloth1.1n Blvd Younl!slo\\n 330-782-6113 l'od1alrv l"I 
- l" 

lfahe'-"· Mna. MD 3622 Belmont Av.: Youngsllmn 3 30-75'>-8169 Cardiovascular -
Ra..,""' . Andre:\\ J Jr 00 7442 Frank Ave NW North Canion 330-3050838 Ortht1flltd1cs I 1 

I I "] 
., 

Ravi B W1!av11 MD 550 l'armalec_Aw S1 400 Younl!slo\\'n 330-743-6270 ln1crm1I Mc:d1cme 

Rc\C:S armchta R Df'M 1543 E Marl;c1 Slrccl Warren 3 30·K56· 7778 f'od1a1rv 1 I• .. I I 

Riester• fohnN MD 7442 Frank A \'Cnuc: Canton 330-305-011311 Orthor~d1cs 1 J 

l{uhrno Nino.MD 6615 Clml!an Rd Sic. C Poland 330-757-711811 l'am1lv PrJcllcc i , 'l 
Saadl.-v. Jon. DDS 3620 Stutz Drive Canfield 330-533-MKK Dent ISi ~ct :·1 

- ,_I Scav1n1 M1chacl.MD 250 Dc:Oartolo !'lace Sic 2750 l~1ardman 330-758-7703 C Jriho\'ascular 

Schmul • Andre:\,. DC 45 S1a1c Succl Sic B Struthers 330-755-2500 Clumnnicucs WI ~ : J 

Schrick t. Tvson. MO I0-14 Bclntonl Ave Younl!SIO\\ll 330-480-39')0 Orthlll'l.'l11cs 11 
Schultz Chad.OD 4060 North R1vc:rt Rd NF Warren 330-7-16-7"9 I 

. . 1·1 On1ume1ns1 

Schultz Chad. OD 10 D11110t1 Omc Ymm11slo\\n 3 30-7-16-76') I On111mc1ns1 I 
r . 

Seth.A nvK MD 7442 1:rank A\'cnuc Canion 330-]05-0838 Ortl1t111td11:~ -hand ~ . 

Shaer ~n1cs MD 6470 T1n11ccanoc J{d Canfield 330-758-0577 Ollht111<.•d1cs au I\ s1c1an's 1.hscrcuon l 

Shc:al;o ·1. St.:vcn. MD 1044 Hclmonl Av.: Youn~own 330-286-5330 Pam Manaec:nicnl Ye! .. 
Shemn Mark MD 74-12 !'rank A \·cnuc Canion 330-305-0838 011hnnrd1cs-shouldcr knee l I J 

Smllh, arah. MD I075 W Wcs1cm Rc:scn-c Road Poland 330-716-7691 Olllhomolo!!\' l J 
Sm11h, :mah.MD 4060 North R1vcrt Rd NF Warren 330-7-16-7691 On1hamoh1Jl\' 1 ~ . I 

-
Smtih .. tJV:>h. MD IO Du11on Drive I Younl!SIO\\TI 330-746-7691 01>1ha11K1loov 

Solrne~ James. MD 6470 Tinn1can01: Rd Canfield 330-758-0577 Orthwicdrcs-foot. anl;lc: vc:s 
Seer...,., >. Jared J . D 0 • M S 7442 I: ran I; A\ c:nuc Canton 330-305-0838 Orthon..-J1cs-!Omc: \'CS I I 

S~cla 151/Sfeondan· Pro\'idfr Bl~ 1\'sic1an's d1scrc:tmn 
Mercy llcallh SI. Ehzah.:1h 
c~ le Care 1•Knccl 45 McClure Roat.I Boardman 330-729-1480 Occu11:11111l\al llcahh .. -
Mercy lleallhSI Joe's Corporalc 

. 
I 

, 
l I Care 1• 'nee) 1296 Tod A\'c NE Sunc 200 Warren 330-306-5030 Occtqlal mnal I lcallh I I 

Stan1d1 Michael. DO 7067 T11Tam Bhd Polluld 330-726-9077 Ortl.,,,,..d1cs \'CS l .I 
Stameb Michael.DO 7067 T11Tam Ulvt.1 Poland 330-716-9077 Ortl~J1cs 
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Stclko.Joscnh M . MO 6-170 Tinn.ocanoc Rd. C:mlidd 330-758-0577 Orclmncd1cs 

Wan!!, II. S . MD 10 Dumm Dnvc Younl!sto\\ll 330-746-7691 Onthamolol!v Yes 

Wan!! 11 S . MD 1075 W Western Reserve Road Poland 330-746-7691 Onthamolnt!\' 

Wenner. David MD 1499 Uoardman-Canlicld Road Canfield 330-729-2770 Onhoncd1cs 

Weiss. Alan. MD 1044 llclmonl Ave Younl!SIO\\ll 330-2116-5330 Pain Mam:11!cmcnt 

Wilson. Kc11h. MD 10 Dutton Dnvc Younl!slo\m 330-746-7691 Onthamolom1 

Welson. Keith. MD IU75 W Western Reserve Road t•otand 330-746-7691 Onthamufol!V vcs 

Welson. Keith. MD 242 West 5th Street East l.1vcmool 330-746-769 I Onthamuto~v vcs 

Woods. Susan. MD ::?O Ohlto\\TI Road Younl!.Sto\\n 330-799-02 IO Dcrmatoloav \'CS 

WORKMED Phvs1c1ans 8426 Market Street Boardman 330-RR4-2020 Occuna1111nal lleahh 

WOl{KMED Phvs1cians 20 Ohltm\1\ Road Aus11ntmm 330-884· I 600 Occunallonal I lcahh vcs 

WORKMED l'hvs1c1ans Trumbull Mcm llus .1350 E Markel SI Conland 330-841-1144 Occunallo11al llealth New claims onh 

Wvszvnsk1 Ricliard. MD JO Dutton Dm·c.' Yo11n1?Slown 330-7-16-7691 Onthamofol!\'•rclina soeciahst 

Yakubov, l.vn. MD 10 Dutton 011\"e Younl!Stown 3 30-746· 7691 Onlhaniolo"v 

Yarah. Ronald M Jr . MD K22 E. Wcstl.'rn Rcscn·c Road l'oland 330-75K-K223 Phvs1cal Med /Rc.'hab 

Youn. l'vonl!s<m D . MD 1044 Belmont Ave. Younl!stown 330-88-1-4~70 Thor.ic1c Sotl!CIV 

Yosscf. Saved. MD 3304 S1oncs Throw Ave Poland 330-707-1115 Gastrocntcrolo"v 

Youn". Gan·. MD 7 I 5 E Western RcSCr\'c.' Road Poland 330-726-3204 Card1nvascular 
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APPENDIX F 
CITY OF YOUNGSTOWN 
Aff AW ARD SCHEDULE 

ny employee may nominate anotl:i:er employee for a departmental award. To nommafe 
an employee for a departmental award, a PDSOIO (Award Nomination form) will be 
completed and copies of all applicable reports will be attached for forwarding to the 
Labor-Management Committee. 

B. When the nomination is made, it should not be made for a specific award as the Labor
Management Committee will make a determination as to which category the nomination 
will fit into. 

C. Upon receipt of an award nomination packet, the Labor-Management Committee will 
review it and if any data is missing that would hamper an impartial, unbiased review of that 
nomination, it will conduct an investigation to compile said data. 

D. Upon review of each award nomination, the Labor-Management Committee will vote on 
each award with a 3/4 vote being necessary to authorize the award. 

E. The Labor-Management Committee will meet monthly to consider awards and the awards 
shall be presented on a quarterly basis. 

F. At least one (I) week prior to the quarterly presentation, the awards authorized by the 
Labor-Management Committee will be provided to the Chiefof Police for final review. The 
Chief of Police will either approve the award(s) as written or amend the award(s) in total or 
in part During the Chiefs approval period, he will have the option to meet with and discuss 
with the Labor-Management Committee any aspect of the nomination or award. The Chief 
of Police will have final approval of all awards given. 

G. The initiator or nominator of an employee for an award shall receive one hour of 
compensatory time. 

H. The five (5) possible awards that will be determined by the Labor-Management Committee 
are as follows: 

l. Departmental Commendation. A written commendation given to any employee(s) who 
have performed in an exemplary manner in any single instance or incident. (For example, 
an outstanding or worthy arrest that is made as a result of a call that the offer is dispatched 
to or the professional handling of an unusual or unique call in such a way that credit is 
brought to the department.) Four (4) hours of Accumulated Time shall be awarded with 
this commendation and must be taken as time off unless cashed in upon retirement. 
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2. 

APPENDIX F (Continued) 

Meritorious Service A ward. 

A. Award Svmbol. Green color bar. Upon the third award of this honor, a bar of the 
same color will be given with a white stripe signifying the employee has three (3) 
awards of this type and will be worn in lieu of three bars. 

B. Criteria. An award given to any employee(s) who has performed in an exemplary 
manner in any single incident or instance in which a high degree of initiative or 
police professional skill is involved. (For example, an outstanding arrest made as a 
result of officer initiated activity, not on a call for service. The criteria would be 
fulfilled if it was the case of an assigned investigation which, through exceptional 
skill or dedication, the case would be solved or an arrest made.) 

C. Pay Award. Eight (8) hours of Accumulated Time to be taken as time off unless 
cashed in upon retirement. 

3. Excellent Police Duty Award. 

A. Award Svmbol. Blue and white color bar. 

B. Criteria. An award given to any member who displays the following attributes: 

1. Continual, evident professional performance during the entire year of the 
award, 

2. Demonstrated competency in assigned duties. 

3. Must have performed in a manner worthy of recognition and demonstrate 
unusual dedication to duty. This award can be given once in a five (5)
year period to be awarded in the first quarter for the previous five (5) years 
service. 

C. Pay Award. From eight (8) to twenty-four (24) hours of Accumulated Time to be 
taken off unless cashed in upon retirement. 

4. Lifesaving Award. 

A. Award Symbol. White color bar. Upon the third award of this honor, a bar of the 
same color with a blue stripe will be given signifying the employee has three (3) 
awards of this type and will be worn in lieu of three bars. 

B. Criteria. An award given to any employee(s) who performs any single act of 
heroism or exemplary initiative which results in the saving of the life of another 
human being. (To meet the criteria, the individual saved must have been in a 
situation where the loss of their life was imminent or a realistic possibility.) 
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5. 

APPENDIX F (Continued) 

C. Pay Award. Sixteen (16) hours of Accumulated Time to be taken as time off unless 
cashed in upon retirement. 

Award of Valor. 

A. Award Symbol. Red color bar. Upon the third award of this honor, a bar of the 
same color with a white stripe will be given which will signify that the employee has 
three awards of this type and will be worn in lieu of three bars. 

B. Criteria. An award given to any employee(s) who performs any single act of 
unusual bravery and valor characterized by maximum risk to the employee which 
results in either: 

1. The saving of a life of another human being, or 

2. The apprehension of a dangerous criminal or individual. 

C. Pay Award. Twenty-four (24) hours of Accumulated Time to be taken as time off 
unless cashed in upon retirement. 
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