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SECTION I. I PURPOSE 

ARTICLE 1 
AGREEMENT 

This Agreement, entered into by the City of Marietta, Ohio, hereinafter referred to as the "City" 
and the Fraternal Order of Police, Ohio Labor Council, hereinafter referred to as the "Labor Council" has 
as its purpose the following: 

To promote cooperation, and orderly, constructive, and harmonious relations between the city, 
it's Employees and the Labor Council. To comply with the requirements of Chapter 4117 of the Ohio 
Revised Code; and to set forth the full and complete understandings and agreements between the parties 
governing the wages, hours, terms and other conditions of employment for those employees included in 
the bargaining units as defined herein. 

To prevent interruptions of work and interference with the efficient operation of the Police 
Department. 

To establish a procedure for the peaceful resolution of grievances. 
This Agreement supersedes all previous Agreements (either written or oral) between the city, 

its Employees, and the Labor Council. 

SECTION 1.2 MODIFICATION OF AGREEMENT. 
The express provisions of this Agreement may be changed only by mutual agreement 

between the parties, reduced to writing, dated, and signed by the parties to this Agreement. 

SECTION 1.3 SA VIN GS CLAUSE. 

Should any portion of this Agreement contained herein be declared invalid by operation of law, or 
by a court of competent jurisdiction, such: invalidation of such part or provision shall not invalidate the 
remaining portions hereof and they shall remain in full force and effect. In addition, within twenty (20) 
calendar days following the effective date of such declaration of invalidity, the parties shall meet in an 
attempt to modify such provision to comply with the applicable law. 

SECTION 1.4 PAST PRACTICE. 

The City and Labor Council acknowledge that certain customs and practices presently exist with 
respect to the operation of the Police Department that are too detailed to be set forth herein. 

When those customs and practices fall within Management Rights as set forth in Article IV herein 
the City agrees not to unilaterally alter them without notice to the Labor Council when practicable. 

When those customs and practices do not fall within Management Rights as set forth in Article 
IV herein then the City agrees not to alter them without prior notice to the Labor Council and a meeting 
of the Labor-Management Committee to discuss those alterations should the Labor Council so request. 
If the proposed alteration violates any provision of this Agreement, then it is 
subject to the Grievance Procedure. 
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SECTION 2.1 RECOGNITION. 

ARTICLE2 
RECOGNITION 

The City hereby recognizes the Fraternal Order of Police, Ohio Labor Council as the sole and 
exclusive bargaining agent for the purpose of collective bargaining of all wages, hours and other terms 
and conditions of employment for all full-time, non-probationary employees that have been certified by 
the State Employment Relations Board in the following units: 

Unit A - Sergeants 
Unit B - Patrol Officers and Detectives 
Unit C - Dispatchers 
Unit D - Clerks, Record Administrator, Assistant Record Administrator and Parking 

Enforcement Officer 

SECTION 2.2 EXCLUSIONS. 
All positions and classifications not specifically established herein as being included in a 

bargaining unit shall be excluded from all bargaining units. 

SECTION 2.3 SINGLE AGREEMENT. 
It is understood that this agreement is a multiple unit agreement, entered into voluntarily by the 

parties and that no future obligation exists that would require the parties to bargain for these units in 
separate negotiations. 
SECTION 2.4 COVERAGE. 

All articles of this agreement shall cover all classifications within the above bargaining units 
unless otherwise excluded by the specific language within a specific article. 

SECTION 2.5 NEW POSITIONS. 
In the event that a new position is created within the Police Department, the City shall determine 

whether the new position will be included in or excluded from the bargaining units and shall so advise the 
Labor Council. If there is any dispute as to the City's determination of bargaining unit status, the parties 
will meet to attempt to resolve their disagreement. If the parties agree on the determination, it shall be 
implemented as agreed. If the parties still do not agree, the City shall implement its determination, 
subject to challenge by the Labor Council through the grievance and arbitration procedure. 

SECTION 3.1 DUES DEDUCTIONS. 

ARTICLE 3 
SECURITY 

The city agrees to deduct Labor Council membership dues in an amount certified to be correct by 
the Labor Council to the City from the pay of those members who individually request in writing that 
such deductions be made. The city agrees also to deduct initiation fees and assessments in an amount 
certified to be correct by the Labor Council to the City from the pay of appropriate Labor Council 
members. 

All such deductions shall be made from the first and second pay period of each month (divided 
equally) and the City agrees to send to the Ohio Labor Council, 222 E. Town Street, Columbus, Ohio 
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43215, once each calendar month a check in the aggregate amount of the deductions made for that 
calendar month together with a list of members from whom such deductions were made. 

Nothing herein shall prohibit any member from submitting dues payments directly to The Labor 
Council. Any member may withdraw authorization for dues deduction by the city by directing his 
request in writing to The City Auditor. No other employee organization's dues shall be deducted from 
the pay of any bargaining unit member during the term of this Agreement. 

Dues deductions shall cease upon the happening of any of the following events: 

• Resignation or discharge of the employee; 
• Transfer of the employee from the bargaining unit; 
• Revocation by the employee of the written request for dues deduction; 
• Participation by the employee in any unlawful strike-related activity; 
• Expiration of this Agreement. 

SECTION 3.2 BULLETIN BOARDS 
The City shall provide in the basement at the Marietta Police Department a locked bulletin board 

for the exclusive use of the Labor Council. The keys to such board shall be provided to Labor Council 
officials, who shall be responsible for posting and/or approving the posting of notices thereon which 
employees may read when reporting to or leaving their workstations, or during their free time. The 
minimum size of the bulletin board shall be two (2) feet by four ( 4) feet. All notices or literature posted 
does not first have to be approved by the city or the Chief of Police. 

The Labor Council agrees that no notices will be placed on the bulletin board which contain: 

A. Personal attacks upon any City employee; 
B. Scandalous, scurrilous, or derogatory attacks upon the administration; 
C. Attacks on any other employee organization; 
D. Any obscene material; 
E Etlmic material. 

SECTION 3.3 BALLOT BOX. 
The Labor Council shall be pe1mitted, upon prior written notification to the Chief of Police, to 

place a ballot box at Department Headquarters break room for the purpose of collecting members' ballots 
on all Labor Council issues subject to ballot. Such box shall be the property of the Labor Council and 
neither the ballot box nor its contents shall be subject to the City's review. Such balloting shall be limited 
to no more than six ( 6) times per year and shall not interfere with work activities. 

SECTION 3.4 USE OF DEPARTMENTAL MAILBOXES. 
The Labor Council shall be permitted to utilize, at no cost or loss of time to the City, the 

Departmental Mailboxes for the purpose of providing information pertaining to Labor Council business 
to bargaining unit employees. The Labor Council agrees that the use of the mail system will be 
reasonable and limited to providing information that is necessary for then01mal conduct of Labor 
Council business or bargaining unit representation. All mail placed into the mail system by the Labor 
Council shall be the property of the bargaining unit members to whom it is addressed, and such mail 
shall not be subject to review by the City. Any mail which is obviously not related to police business, 
and which specifies the name of a bargaining unit member shall not be opened. 

SECTION 3.5 REPRESENTATION. 
The City agrees that no more than two (2) professional staff of the Labor Council shall be 

admitted to the City's facilities and work sites during working hours upon two (2) days written notice to 
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the City. Such visitations may be for the purpose of asce1iaining whether or not this Agreement is being 
observed by the pmiies, to participate with the City in the discussion of problems, to process and 
pmiicipate in the adjustment of grievances, and to attend other meetings. The Labor Council agrees that 
such activities shall not interfere with the normal work duties of employees except to the extent 
authorized by a specific provision in the Agreement. 

SECTION 3.6 PLACE FOR MEETINGS. 
Meetings of the Committees of the Labor Council will be permitted on City property when and 

where work is not intenupted by such meetings and when such meetings m·e not held during the regularly 
scheduled duty hours of the pmiicipants on the day in question. Committees shall not 
consist of more than five (5) members and shall meet as necessary to administer this agreement. 

ARTICLE4 
MANAGEMENT RIGHTS 

SECTION 4.1 MANAGEMENT RIGHTS. 
The Labor Cmmcil recognizes and accepts the right and authority of the City to determine 

matters of inherent managerial policy which include but are not limited areas of discretion or policy 
such as: 

A. To determine the functions and programs of the department; 
B. To determine the standards of services to be delivered; 
C. To determine the overall budget; 
D. To determine how technology may be utilized to improve the Department's operation; 
E. To determine the Department's organizational structure; 
F. To direct, supervise, evaluate or hire employees; 
G. To maintain and improve the efficiency and effectiveness of the Department's operation 
H. To determine the overall methods, process, means or personnel by which the Department's 

operations are to be conducted; 
I. To suspend, discipline, demote or discharge for just cause, or Jay off, transfer, assign, schedule, 

promote or retain employees; 
J. To determine the adequacy of the work force; 
K. To determine the overall mission of the Department as a unit of government; 
L. To effectively manage the work force and; 
M. To take actions necessary to catty out the mission of the Department as a governmental 

unit. 
The Labor Council recognizes and accepts that all rights and responsibilities of the City 
not modified by this Agreement shall remain the exclusive function of the City. 

SECTION 5.1 DISCRIMINATION. 

ARTICLES 
NON-DISCRIMINATION 

Neither party will discriminate for or against any bargaining unit employee on the basis of age, sex, 
race, color, creed, marital status, national origin, handicap, political affiliation, affiliation with or non
affiliation with the Labor Council. The Labor Council shall share equally with the City the responsibility 
for applying this provision of the Agreement. 
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SECTIONS 5.2 GENDER PLURALS. 
Whenever the context so requires, the use of words herein in the singular shall be construed to include the 
plural, and words in the plural, the singular. Words, whether in the masculine, feminine or neuter genders, 
shall be constrned to include all of those genders. By the use of either the masculine or feminine genders it 
is understood that the use is for convenience purposes only and is not to be interpreted to be 
discriminatory by reason of sex. 

ARTICLE6 
LABOR COUNCIL RELEASE TIME 

SECTION 6.1 LABOR COUNCIL BUSINESS. 
The Labor Council President or his designee and an additional Labor Council representative shall 

be granted time off without loss of pay or benefits up to a maximum of twenty-four (24) hours per year 
for the dmation of this Agreement to perform Labor Council fw1ctions. 

SECTION 6.2 CONDITION OF RELEASE. 
As a condition for the use of release time under Section 6.1 hereof, the Labor Council President 

shall provide a written reqtiest to the Chief of Police at least seven (7) days in advance of the date upon 

which he desires he or his designee to utilize any release time in excess of four ( 4) hours, and at least 
three (3) days advance written notice of a desire to use in excess of one (1) hour. The Chief shall not 
withhold pennission for the utilization ofrelease time hereunder except in the event that to do so would 
create a staffing problem or in the event of an emergency. 

SECTION 6.3 CONVENTIONS. 
The Labor Council President or his designee and an additional Labor Council representative shall 

be granted time off without loss of pay or benefits to attend the annual state convention. The employee so 
released shall be marked on special assignment for one day and be allowed to change his days off for that 
week to provide for three (3) consecutive days off. The changing of days off shall be by trading with 
another member whenever possible. Such release time shall be requested in writing fourteen ( 14) days in 
advance. If such release time would contribute to the payment of overtime to an employee, employees 
will trade shift assignments for the week in question to avoid overtime or the Labor Council will pay for 
the overtime to the extent that the release time contributed to overtime, at the Labor Council's option. 

ARTICLE? 
NO STRIKE-NO LOCKOUT 

SECTION 7.1 NO STRIKE. 
In as much as this Agreement provides machinery for the orderly resolution of grievances, 

including resolution by an impartial third party, the City and the Labor Council recognize their mutual 
responsibility to provide for unintenupted services to the citizens of Marietta. 

Therefore, The Labor Council agrees that neither it, its officers, agents, representatives, or 
employees covered by this Agreement will authorize, instigate, cause, aid, condone or participate in any 
strike or work stoppage for the duration of this Agreement. When the City notifies the Labor Council by 
telephone, verified by certified mail, that any employee covered by this Agreement is engaged in any 
strike activity, the Labor Council shall immediately order such employee to return to work. If the Labor 
Council notifies striking employees that they are required to return to work and they refuse, then become 
subject to the provisions of Section 4117.01, of the Ohio Revised Code. 
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SECTION 7.2 NO LOCKOUT. 
The city agrees that neither it, its officers, agents, or representatives, individually or collectively, 

will authorize, instigate, cause, aid or condone any lockout of members of the Labor Council as a result 
of a labor dispute with the Labor Council provided the Labor Council members are not in violation of 
section 7 .1 of this article. 

SECTION 8.1 PURPOSE. 

ARTICLES 
GRIEVANCE PROCEDURE 

The City, the Labor Council and the bargaining units recognize that in the interest of effective 
personnel management, a procedure is necessary whereby employees can be assured of a prompt, 
impartial and fair processing of their grievances. 

The purpose of this procedure is to secure, at the lowest level administrator having authority to 
resolve the grievance, equitable solutions to grievances. All patties agree that grievances will be kept 
confidential, except where the parties agree otherwise. 
SECTION 8.2 DEFINITIONS. 

"Administration" shall mean those employees in management positions that are excluded from 
the bargaining units. 

"Chief shall mean the Chief of the Marietta City Police Department. In the event the Chief is 
absent, the Captain may take his place. 

"Days" shall be defined as calendm· days. Holidays and pre-scheduled approved leaves shall not 
be counted in this procedure. 

"Grievance" shall mean a claim by an employee(s) that there has been a violation, 
misinterpretation or misapplication of this Agreement which does not impinge upon the 
prerogatives of the administration or management rights. 

"Grievant' shall mean an employee(s) initiating a grievance. 

SECTION 8.3 RIGHTS OF THE GRIEVANT AND THE ASSOCIATION. 
A grievant may at his sole diseretion be accompanied at all steps of the grievance procedure by a 

representative of the Labor Council, however, the City shall notify the Labor Council of a grievance 
filed by a grievant who does not desire to be accompanied by a Labor Council representative. 

A grievance may be brought by any employee covered by this Agreement. Where a gronp of 
bargaining unit employees desire to file a grievance involving an incident affecting several employees in 
the same manner, one (I) employee, who may be an authorized grievance representative, may be 
designated by the group to process the grievance. Each employee who desires to be included in such 
grievance shall be required to sign the grievance, except those employees who may be on an approved 
leave at the time of filing the grievance. 

SECTION 8.4 TIME LIMITS. 
Grievances shall be processed as expeditiously as possible. The number of days indicated at each 

step in the procedure shall be the maximum. A grievant must present a grievance within ten 
(I 0) days of the time when he knew or should have known of the occurrence of the act or 
conditions on which the grievance is based. 

If a decision on a grievance is not appealed within the time limits specified at any step of the 
procedure, the grievance shall be deemed settled on the basis the disposition at that step and further 
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appeal shall be barred. 
Failure at any step of these procedures to communicate the Administration's decision on a 

grievance within the specified time limits shall automatically entitle the grievant to proceed to the next 
level. To the end of encouraging thoughtful responses at each Step, the grievant and the Administration's 
designated representative may mutually agree, at any Step to short time extensions, but any such agreement 
must be in writing and signed by both the parties. Similarly, any Step in the grievance procedure may be 
skipped on any grievance by mutual consent in writing. All notices of hearing, dispositions of grievances, 
written grievances, and appeals shall be in writing and hand delivered or mailed by certified mail, return 
receipt requested. Meetings and hearings held under this procedure shall be conducted at a time and place 
which will afford a fair and reasonable opportunity for all persons entitled to be present to attend. 

SECTION 8.5 REPRESENTATIVES. 
The Labor Council shall notify the Chief in writing of the names of the grievance 

representatives within thirty (30) days of their appointment. 
The authorized functions of the grievance chairman, and a named alternate who shall serve as 

grievance chainnan in the absence or unavailability of the grievance chairman, shall include the following: 

A Representing the employee in investigating and processing grievances; 
B Replacing: a grievance representative who is absent or unavailable; 
C General supervision and coordination of grievances in process on behalf of the Labor 

Council and of Grievance Representatives; 
D Act as liaison between the employer's representative and the Labor Council matters 

concerning grievances and this procedure. 

The grievance chairman or his alternate shall be allowed to attend one ( 1) grievance seminar per 
calendar year to help develop skills in this area. This release time shall not exceed two (2) days. The 
Chairman or alternate shall make a good faith effo1t to trade days off in order to attend seminars. 

The grievance chairman shall be released from his normal duties, upon approval of the Chief, to 
pmticipate in the aforementioned duties without loss of pay or benefits. Such approval will not be 
unreasonably withheld, and the withholding of such approval shall result in an automatic, equivalent 
extension of time limits within which a grievant must appeal his grievance or have it heard. The 
grievance chairman shall notify his supervisor in advance of such duties. 

Upon advance written notification (twenty-four hours) either party may bring in additional 
representatives to Steps of the grievance procedure for the purpose of representation or to provide input 
which may be beneficial in attempting to bring resolution to the grievance. 

If such release time would contribute to the payment of overtime to an employee, employees 
will trade shift assignments for the week in question to avoid ove1time or the Labor Council will pay 
for the overtime to the extent that the release time contributed to overtime, at the Labor Council's 
option. 

SECTION 8.6 GRIEVANCE PROCEDURE. 
A. Informal Procedure: 

A grievance shall first be presented to the officer's immediate supervisor in an attempt to resolve 
the problem. If the grievant desires Labor Council representation, he shall submit the grievance to the 
Labor Council Grievance Committee for detennination. 

B. Formal Procedure: 
Step 1: 
If the grievance is not resolved within seven (7) days of the infmmal claim, it may be pursued 

further by submitting a completed Grievance Report Form, Step 1, in triplicate. Copies of this form shall be 
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submitted by the grievant to the Chief. Within seven (7) days of the receipt of the Grievance Report Form, 
the Chief shall meet with the grievant. The Chief shall write a disposition of the grievance within seven (7) 

days after such meeting by completing Step 1 of the Grievance Report Form and forwarding a copy to the 
grievant and the Safety-Service Director. 

Step 2: 
If the g:rievant is not satisfied with the disposition of the grievance in Step l, the grievant shall, 

within seven (7) days of such disposition, complete Grievance Report Form, Step 2, and submit same 
to the Safety-Service Director or his designee, who shall within seven (7) days meet with the grievant. 
Within seven (7) days of this meeting, the Safety-Service Director or his designee shall write his 
disposition of the grievance, by completing his portion, forwarding a copy to the grievant, the Labor 
Council and the Chief. 

If the Labor Council is not satisfied with the disposition of the grievance at Step 2, the Labor 
Council may request a hearing before an arbitrator by notifying the City of its intent to proceed to 
arbitration within Twenty-one (21) days following either the receipt of the disposition of the grievance 
or from the date upon which the last step response should have been forthcoming. 
The request for arbitration shall be by certified mail with return receipt requested to the 
Safety-Service Director. Within seven (7) days following receipt of the request for arbitration, the 
Safety-Service Director or a designated representative and the Labor Council (Grievant) shall mutually 
petition on the Federal Mediation and Conciliation Service, and if unavailable or unwilling to serve then 
the American Arbitration Association to provide both parties with a list of names from which an 
arbitrator will be selected by the alternate sh·ike method. Either party may request a second list of 
arbitrators. 

THE ARBITRATION 
The arbitrator shall hold the necessary hearing promptly and issue a decision within such time as 

may be agreed upon. The decision shall be in writing and a copy sent to all parties present at the 
hearing. The decision of the arbih·ator shall be binding on the City, the Labor Council and the grievant 

The arbitrator shall not have the authority to add to, subtract from, modify, change, or alter any 
of the provisions of this collective bargaining conh·act, nor add to, deh·act from, or modify the language 
therein in an-iving at a decision concerning any issue presented that is proper within the limitations 
expressed herein. 

The arbih·ator shall confine himself to the issue(s) submitted for arbitration and shall have no 
authority to decide any other issue(s) not submitted to him or to submit observations or declarations 
of opinion which are not directly essential in reaching his decision. 

The arbih·ator shall in no way interfere with applicable law, and rules and regulations having the 
force and effect of law, nor render a decision which conflicts with Federal or State law. 

The question of arbih·ability of a grievance may be raised by either party before the arbih·ation 
hearing of the grievance, on the grounds that the matter is non-arbih·al or beyond the arbitrator's 
jmisdiction. The first question to be placed before the arbitrator will be whether or not the alleged 
grievance is arbitral. If the arbitrator determines the grievance is within the purview of arbitrability, the 
alleged grievance will be heard on its merits before the same arbih·ator. 

The costs of the arbitrator shall be shared equally by the parties. 

SECTION 8.7 MISCELLANEOUS. 
A. Nothing contained in this procedme shall be construed as limiting the individual tight of 

the employee having a complaint or problem to discuss the matter informally with 
members of the administration through normal channels of communication. 

B. In the event the Labor Council determines, at any level of the grievance procedure that a 
grievance should not be carried further, the grievant may continue the procedure but shall 
be liable for any expense incurred thereafter in such proceedings. 
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C. Any employee may withdraw a grievance at any point by submitting in writing a 
statement to that effect, or by permitting the time requirements at any step to lapse 
without further appeal. 

D. Grievances may be processed without fear of reprisal by either party to this contract, or by 
any participant in the grievance. 

E. No employee may be represented in this grievance procedure by any Union organization 
other than the Fraternal Order of Police, Ohio Labor Council, Inc., or its affiliates. 

F. No records, doc1unents, or communications concerning a grievance shall be placed in the 
personnel file of any of the participants in this procedure. 

G. The forms for processing grievances shall be made available through the Chiefs 
Office, the Safety-Service Director's Office, and the Labor Council. 

SECTION 9.1 SENIORITY LIST. 

ARTICLE 9 
LAYOFF AND RECALL 

A seniodty list for the bargaining units shall be kept by the City and shall be updated yearly. 
A copy shall be available for inspection in a location designated by the Director. 

SECTION 9.2 LAYOFF NOTIFICATION. 
When the City determines that a layoff or job abolishment is necessary, they shall notify the 

affected employees ten (10) working days in advance of the effective date of the layoff or job 
abolishment. The City, upon request from the Labor Council, agrees to discuss with representatives of 
the Labor Council the impact of the layoff on bargaining unit employees. 

SECTION 9.3 LAYOFF. 
The City shall determine in which classification layoffs will occur and layoffs of bargaining unit 

employees will be by classification. Employees shall be laid off within each classification in order of 
seniority, beginning with the least senior and progressing to the most senior up to the mnnber of employees 
that are to be laid off. In the event two (2) or more employees began work on the same day, their respective 
appointment times shall dete1mine seniority listing. 

All temporary, intennittent, part-time, and seasonal employees of the department will be laid off 
before members of the bargaining units. 

SECTION 9.4 RIGHTS. 
Seniority rights shall be within the classification, from the date of entry into the classification, 

with the following exception. Police officers with the rank of Sergeant will have the right to bump into 
the lower Patrol Officer classification if their seniority qualifies. 

SECTION 9.5 RECALL. 
When employees are laid off, the City shall create a recall list for each classification. The City 

shall recall employees from layoff within each classification as needed. The City shall recall such 
employees according to seniority, beginning with the most senior employee in the classification and 

progressing to the least senior employee up to the number of employees to be recalled. An 
employee shall be eligible for recall for a period of one (I) year after the effective date of the 
layoff. When the City recalls persons from the list, they shall be recalled to their previous 
classification, but not necessarily to the shift on which they were working when laid off. 
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If a Sergeant has bumped back into the Patrol Officer classification, he shall be reinstated to a 
vacancy in his prior rank before any laid off employee shall be reinstated to a position in that 
rank. 

SECTION 9.6 RECALL NOTIFICATION. 
Notice of recall shall be sent to the employee by ce1tified or registered mail with a copy to the 

Labor Council. The City shall be deemed to have fulfilled its obligations by mailing the recall 
notice by registered mail, return receipt requested, to the last address provided by the employee. 

SECTION 9.7 TIME LIMITS. 
The recalled employee shall have ten (I 0) calendar days following the date of mailing of the 

recall notice to notify the City of his intention to return to work and shall have twenty-four (24) calendar 
days following the mailing date of the recall notice in which to report for duty, unless a different date 
for returning to work is otherwise specified in the notice. 

All members of the bargaining units with recall rights must be given the right to reinstatement 
before any temporary, intermittent, part-time, seasonal, or other full-time employees may be rehired in the 
Police Department. 

SECTION 9.SPROBATIONARY PERIOD. 
Recalled employees shall not serve a probationary period upon reinstatement, except those 

employees serving a probation period at the effective date of their layoff shall be required to finish 
such probationary period. 

ARTICLE 10 
RULES AND REGULATIONS 

SECTION 10.l ORDINANCES. 
The City agrees upon request to forward to the Labor Council with a copy of any ordinance 

pertaining to the Police Department which is pending before the Marietta City Council. 

SECTION 10.2 RULES AND REGULATIONS. 
To the extent possible the City agrees that amendments to the Rules and Regulations shall be 

provided to all members of the bargaining unit in written form seven days in advance of their 
implementation. The Labor Council or any member of the bargaining unit may request a meeting of the 
Labor-Management Committee to seek clarification or to present alternative viewpoints with respect to 
such amendments. 

The Rules and Regulations shall be applied and interpreted consistently by the City and may not 
violate any provision of this Agreement. 

Nothing herein shall be constrned in any manner as a limitation on the City's right to alter its 
work mies, policies, or directives. 
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ARTICLE 11 
INVESTIGATIONS AND DISCIPLINE 

SECTION 11.1 INTERNAL INVESTIGATIONS 

A. Any internal investigations shall be conducted by sworn Marietta Police Department employees of 
cormnand or supervisory rank. Any employee who is to be questioned as a suspect in any 
investigations where criminal charges may result, shall be advised of his constitutional rights in accordance 
with the law. Any investigation conducted by other than sworn Marietta Police Department employees 
shall be considered criminal investigations. 

B. Before an employee may be charged with insubordination for failure to answer questions or for 
failure to participate in an investigation, he shall be advised that such conduct, if continue, may be the 
basis for such a charge. During interviews where an action of record may occur, if an employee desires, he 
shall be given a reasonable opportunity up to twenty-four (24) hours to consult with an appropriate Labor 
Council representative and/or an attorney and have them present in the interview before being required to 
answer questions. 

C. Any interrogation, questioning, or interviewing of an employee will be conducted at hours 
reasonably related to his shift, preferably during, or immediately before or immediately after his working 
hours. Interrogation sessions shall be reasonable periods of time, and time shall be allowed during such 
questioning for rest periods and attendance to other physical necessities. 

D. Either party may make audio tapes of interrogation sessions should they so desire. However, 
neither party is required to make tapes and unavailability of taping equipment or inability of either party 
to make audio tapes shall not serve as a basis for postponement of interrogation sessions. 

E. When any anonymous complaint is made against an employee and if after an investigation there is 
no con-oborative evidence of any kind, then the complaint shall be classified as unfounded, and no fmther 
action will be taken. 
F. Any employee, who is charged with violating Department Rules and Regulations will be provided 
access to transcripts, reports, records, lists, written statements, and tapes pertinent to the case if such have 
been shown to an outside complainant in the case and/or are to be used in the Department hearing on the 
charge involved. 

G. Any employee who has been under investigation shall be informed, in writing, of the outcome of 
the case at the conclusion of the investigation. All investigations, except those concerning felony charges, 
shall be completed within forty ( 40) workdays of the filing of the complaint. 
H. The employee shall be inf01med of the nature of the investigation prior to questioning. At any time, 
an investigation concerning an employee occurs wherein disciplinaiy action of record, suspension, 
reduction, or removal will or may result, the employee will be notified when he is first questioned, and 
that such result is possible. 

I. The City shall not in the course of an investigation obtain evidence through the use of threats, 
. . 

coerc10n or promises. 
J. In the course of internal investigations, a bargaining unit member may be given a polygraph 
examination only if the member is within the primary focus of the investigation, a known witness to an 
incident which precipitates the investigation, or at the member's written request directly to the Chief of 
Police. Polygraph examinations shall be administered by a mutually agreed polygraph examiner ce1tified 
by a school accredited by the American Polygraph Council, provided that the polygraph examiner is from 
an outside agency and has no interest in the proceedings. No polygraph examination may be given in an 
incident that could not amount to a violation of law, unless requested by the member. No polygraph 
examination may be given without the advance pe1mission of the Director. The results of this 
examination shall not be used in any subsequent criminal action unless agreed to by both paities prior to 
the giving of such examination. 
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SECTION 11.2 DISCIPLINARY PROCEDURE. 

A. No employee shall be reduced in pay or position, suspended, or removed except for just cause. 

B. Except in instances where the employee is found guilty of gross misconduct, the City shall apply 
discipline in a progressive, corrective, and uniform mauner. Normal progressive discipline shall consist of 
an oral warning, written reprimand, short term suspension, and either a long-term suspension, demotion, or 
discharge. 

C. The City shall take c01Tective action deemed necessary by the circumstances on a case-by-case basis. 

D. The City agrees not to suspend, demote, or discharge an employee without first conducting a 
hearing. This hearing is to be held between the city, the employee, and a Labor Council representative if 
the employee so desires. Hearing when practical shall be conducted at hours reasonably related to the 
employee's shift, such as during, immediately before or immediately after his working hours. 

E. The City agrees that all disciplinaiy procedures shall be carried out in private and in a businesslike 
manner. 

SECTION 12.l PERSONNEL FILE. 

ARTICLE 12 

PERSONNEL FILE 

There shall be only one (1) official personnel file and it shall be maintained in the office of the 
Director. 
A. Every member shall be allowed to review his/her personnel files at any reasonable time upon 
written request which can be waived by Director. A member may also authorize his or her attorney to 
review the personnel files. Such request shall be made to the Director and review of the file shall be 
made in the presence of the Director or his designated representative. 
B. No information in a member's personnel file will be shared with anyone outside the Department 
and City Administt·ation, except name, place of employment, dates of employment, job classification and 
pay range without a written request for additional specific information. A member shall be notified 
immediately of a request by someone outside the Department and City Administration to view items in 
his file in order to allow such member a chance to make sure his file is in compliance with the 
Agreement. 
C. Any member may copy documents in their file. The City may levy a charge for such copying, 
which charge shall bear a reasonable relationship to actual costs. 
D. If upon examining his personnel file, any member has reason to believe that there are inaccuracies 
in documents contained therein, the member may write a memorandum to the Director explaining the 
alleged inaccuracy. If the Director concurs with the member's contentions, he shall remove the faulty 
document. If the Director disagrees with the member's contention, he shall attach the memorandum to 
the document in the file and note thereon his disagreement with the memorandum's contents. To the 
extent applicable the provisions of this section shall serve as a substitute for the provisions of Chapter 
1347 O.R.C. 
E. No document which does not include as paii of its normal distribution a copy to the member, or 
which does not originate with the member, shall be placed in the personnel file unless the member is 
simultaneously provided a copy. Anonymous material shall never be placed in a member's personnel file. 
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An employee's signature on a document shall mean he has seen the document and not that he agrees with 
its contents unless it is so stated on the document. 
F. Records of written reprimands shall cease to have force and effect or be considered in future 
discipline matters two (2) years after their effective date, providing there are no intervening 
disciplinary actions taken during that time period. Records of suspension, demotion or discharge shall 
cease to have force and effect or be considered in future discipline matters three years after their 
effective date, providing there are not intervening disciplinary actions taken during that time period. 
G. The Chief may retain private written notes of a supervisor to document an oral reprimand, but 
such notes shall not be placed in a member's file or other official records of the City. 
H. In any case in which an action of record is disaffirmed through the Grievance Procedure, by the 
Director, by the Civil Service Commission, and/or by a comt of competent jurisdiction, the member's 
personnel file shall clearly reflect such disaffirmance and the material removed. 

ARTICLE 13 
LABOR/MANAGEMENT MEETINGS 

SECTION 13.l ATTENDANCE. 
Tn the interest of sound Labor/Management relations, the Labor Council and the City will meet at 

agreeable dates and times for the purpose of discussing those matters outlined in Section 2 below. Meetings 
held within this Aiticle may be scheduled once eve1y three (3) months or as needed unless matters of an 
urgent nature require additional meetings. No more than four (4) employee representatives of the Labor 
Council, three (3) representatives of the City and one ( 1) non-employee representative of the Labor Council 
shall be permitted to attend such meetings. The Chief shall be a member of the City Committee. Other 
persons may be brought to the meeting by mutual agreement. 

SECTION 13.2 MEETINGS. 
If a party specifically requests a meeting, they shall furnish an agenda to the Labor Management 

Committee members who will be attending. Subjects that may be discussed at these meetings shall include 
(but not be limited to) the items listed below: 

A. discuss the administration of this Agreement; 
B. notify the Labor Council of changes made by the city which may affect bargaining 

unit members; 
C. discuss grievances which have not been processed beyond the final step of the 

grievance procedure when such discnssions are mutually agreed to by the parties; 
D. disseminate general information of interest to the parties; 
E. give the Labor Council representative the oppmtunity to share the view of their 

members and/or suggestions on subjects of interest to their members; 
F. discuss ways to improve efficiency and work performance; and 
G. consider and discuss health, safety, and training matters. 

SECTION 13.3 REPORTS. 
Labor Council employee representatives attending Labor/Management meetings shall not 

suffer a loss in pay for hours spent in such meetings, if held during the employee's regular scheduled 
hours of work. 
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Written responses promised by the representatives during such meetings to items raised 
representatives will be submitted to the top representative of each party, who attended such meeting within 
five (5) calendar days after such meeting, unless the parties mutually agree to a time extension. 

ARTICLE 14 
EQUIPMENT, TRAINING AND WORKING CONDITIONS 

SECTION 14.l SAFETY POLICY. 
The City agrees to maintain in safe working conditions all facilities, vehicles and equipment 

ftunished by the City to carry out the duties of each bargaining unit position, but reserves the right to 
determine what those facilities, vehicles and equipment shall be. The Labor Council agrees to work 
cooperatively in maintaining safety in the Marietta Police Department. 

SECTION 14.2 SAFE EQUIPMENT. 
The City agrees to discuss safety conditions and practices with the employees and the Labor 

Council. Employees are responsible for reporting unsafe conditions or practices, for avoiding negligence, 
and for properly using and caring for facilities, vehicles, supplies, and equipment provided by the City. 

Duty ammunition and ammunition in crnisers shall be replaced every six ( 6) months with new 
ammunition. 

SECTION 14.3 TRAINING. 
The City agrees to supply training, equipment, and materials for such training as is required by 

the State or City as a condition of employment. 
Memos regarding updates in the law which are sent to the Chief from the Law Director shall 

also be sent to the Labor Management Committee for discussion at the next regular meeting. 

SECTION 14.4 FIRING RANGE. 
Police officers shall qualify or train on the firing range at least two (2) times each year. The dates for 

qualification shall be set by the Chief. Each officer shall qualify with the weapons to be carried on duty. 
Officers shall be allowed to voluntarily attend practice sessions at times when range officers are available 
ontside the qnalifieation times. 

SECTION 14.5 RANGE COSTS. 
The City shall assume the cost of range expenses for regular police officers covered by this 

Agreement for qualifying as required in Section 14.4. 

SECTION 14.6 LUNCH PERIOD. 
Each employee of Units A, Band C working a twelve-hour workday as more fully defined in 

Article 17, shall be granted two, one-half (1/2) hour paid meal periods during each regular work shift. All 
other employees shall be granted a one-half (112) hour paid meal period during each regular work shift. 
Except for a call requiring immediate action, the employee's lunch break shall not be intenupted. 
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SECTION 14.7 PHYSICAL FITNESS TEST INCENTIVE. 

In an effort to maintain good physical fitness among members of the Marietta Police Department, 
the city agrees to administer yearly, physical fitness testing. During the month ofJnne of each year, the 
Chief of Police or his designee will administer the test using criteria as set fmth in the Ohio Peace Officer 

Training Academy's physical fitness standards. Bargaining unit members may voluntarily take the 
test and if successfully completed will receive a moneta1y incentive. 

Members who successfully complete the test shall receive two and one half (2.5) hours of 
compensatory and receive three hundred ($300.00) dollars in a separate check issued during the 
month ofJuly. 

SECTION 15.l DEFINITION. 

ARTICLElS 
SENIORITY 

Seniority shall be defined as the length of total accumulated continuous service with the 
Marietta Police Department. Approved leaves of absence shall not be considered a break in 
continuous service. 

SECTION 15.2ASSIGNMENTS 
When all other objective criteria are equal, as determined by the Chief, seniority will be the 

deciding factor in making zone assignments. Shift or zone assignments shall not be used as a 
disciplinary measure. 

ARTICLE 16 
MISCELLANEOUS (NON-ECONOMIC) 

SECTION 16.l INCIDENTAL DUTIES. 
It is understood by both parties that every incidental duty and responsibility connected with a 

position is not always specifically enumerated in a job description. Nevertheless, it is intended that other 
police-related duties shall be performed by the employee as required within their normal function within 
the Department. 

SECTION 16.2 DEPARTMENTAL VISITATION. 
Members of the Marietta Police Department shall be allowed to stop in the Marietta Police 

Department at any time off duty so long as their presence does not disrupt the shift. Under no 
circumstances shall any member be allowed or required to donate or volunteer any work time. 

SECTION 16.3 RESIDENCY. 
All employees of the Marietta Police Department shall reside within Washington County or 

contiguous counties in Ohio and West Virginia or shallmeetsuchresidencerequirementwithin six 
(6) months of appointment. 

Violation of this provision of this article by an employee of the Marietta City Police Department 
shall be grounds for disciplinary action determined by the City's Director of Public Safety and Service. 
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SECTION 16.4 EVALUATIONS. 
No changes will be made to a member's evaluation after the member has signed the evaluation 

form. Members will be provided a free copy of each evaluation upon request. 

SECTION 16.5PAYCHECKS. 
Paychecks will not be withheld from employees for reasons other than the failure to submit payroll 

related documents such as sick leave forms. 

SECTION 16.6 SPECIAL DUTY. 
Rate of Pay: A member shall be permitted to work special duty assignments so long as any 

such special duty does not conflict with his or her regular work schedule. The rate of compensation 
for special duty shall be no less than thirty dollars ($35) per hour while working for a non-profit or 
charitable employer and not less than fifty-five dollars ($55) per hour forall others with a minimum 
of two (2) hours show-up required. 

Authority: Although a special duty officer is an independent contractor with the requesting 
organization or party, he or she will have the special authority of a police officer to carry firearms and 
exercise law enforcement powers. A member shall be entitled to use City uniforms and equipment, but 
with on-duty personnel having priority for use of equipment, while performing special duty assignments. 

The parties recognize that in exercising law enforcement powers the special duty officer is acting 
in the course of employment with the City. 

Conduct: While on special duty assignment, a member shall perfmm such assigmnent subject to 
the wishes of the special duty Employer, except that the member is bound by Departmental rules and 
regulations and procedures governing the duty and responsibilities and good conduct of police service. A 
member shall not perform any act that would demean the Department or the uniform, nor be contrary to 
law or official Departmental Directives. In the event of an emergency declared in accordance with 
Departmental Policies and/or Directives, or in the event a member is required to perform in an arrest 
situation, the member will revert to on-duty status. A member shall obey orders issued by supervisory 
personnel. The working of a special duty assignment does not relieve amember from taking appropriate 
police action when confronted with a situation requiring such action. 

Administration: The Chief of Police, or his designee, shall administer the special duty 
program according to the following criteria: 

A. All special duty assignments shall be offered to members who sign up on a fair and 
equitable basis with no preference shown to any individual. A copy of the special duty 
roster, updated weekly, shall be maintained, and posted. This roster shall include a list 
of employees eligible for such special duty and an updated total of the hours worked. Errors 
in the distribution of special duty opportunities shall be corrected at the next opportunity 
for special duty. No member shall be permitted to work special duty assignments until he 
has obtained an Ohio Peace Officer training course certificate and has satisfactorily 
completed the Department Field Training Program. Members not available for regular duty 
may not work special duty assignments. 

B Once a member has accepted a special duty assignment, he shall be responsible for 
ensuring that he reports to that assignment in a timely manner, prepared for duty. If a 
member should wish to cancel out of a special duty assigmnent that he has accepted, it is 
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his responsibility to find a replacement and ensure that the assignment has been filled. Any 
violations of this provision or of other rules pertaining to special duty, as determined by the 
Chief, shall make the Officer subject to removal from the special duty roster for a period of 
time as is determined by the Chief of Police to be appropriate. 

C. Members desiring to work a special duty assignment during a scheduled tour of duty 
may request vacation time or compensated time off to work such assignment. Any 
such request for leave shall be processed and granted subject to the same criteria as 
any other request for leave if the request does not involve the paying of overtime to 
another member to cover the vacancy created by such leave or violate any other 
provision of this contract. 

D. During emergency circumstances (such as scheduled employee calling off sick from a 
special duty assignment, etc.), or when a request for special duty is received on short notice 
(less than 24 hours prior to reporting time), the individual administering the special duty 
program may fill the vacancy by assignment to the most available member after making 
good faith attempt to comply with the provisions of the Article. 

E. Members shall not be deprived of the special duty assignments because they have 
used any article or procedures set fotth in this contract. 

F. Any member that has called off sick shall not be allowed to work special duty 
assignments during that calendar day. 

G. Miscellaneous. This Section 16.6 shall become null and void if the City is required to 
pay an ove1time rate for special duty officers. 

ARTICLE 17 

HOURS OF WORK AND OVERTIME 

SECTION 17.1 INTENT. 
This article is intended to define the hours of a workday, hours of a workweek and to define the 

basis for the calculation of overtime. 

SECTION 17.2 WORK.DAY AND WORKWEEK. 
A. Except for those employees covered under Section B below, a workday for UnitD shall 

consist of eight (8) consecutive work hours during scheduled work shift, typically Monday 
through Friday at hours scheduled by the City. Unit Cwill work a thirty-six (36) I forty
four (44) hour schedule over a fourteen (14) day cycle and will be eligible for overtime 
when working more than forty ( 40) hours per week. 

B. A workday for street/unifmmed sergeants, and patrol officers of Units A, and B, shall 
consist of twelve (12) consecutive work hours during a scheduled work shift with work 
shifts based on a 14-day duty cycle with an average work week of 42 hours. The format 
for the schedule to be used is attached hereto as Exhibit A. Plain clothes detectives and 
those to whom the Chief of Police tra<e>~assignments, such as the DARE and SRO, 
shall by mutual agreement of both parties be governed by Section A above. 

C. Any Kelly time that was accumulated but not scheduled and used as of April 
30, 2018 shall be banked to be used as early as practicable. 
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SECTION 17.3 OVERTIME. 

All hours worked in excess of the employee's standard workday or workweek, as set forth in 
Section 17.2 above, shall be paid at one and one-half (1-1/2) times the employee's regular straight-time 
hourly rate. Members will have the option of having their earned overtime placed in a compensatory time 
bank to be taken at a later time. Hours worked include all hours on paid leave. The work week shall be 
computed between 7:00 A.M. on Sunday of each calendar week and 7:00 A.M. the following Sunday. 
Employees may not be rescheduled after the start of the work week for the purpose of avoidance of 
overtime. 

However, the Chief by mutual agreement with the affected investigators may change the 
investigators' schedules within a week if it is in the City's best interest. 

SECTION 17.4CALL-INPAY. 
"Call-in" occurs when any supervisor specifically requests an employee return to work after 

completion of his regular schedule but before he is scheduled to return to work. 
When an employee is called in, he shall be paid at the appropriate overtime hourly rate for the time 

worked but no less than two and one half (2 112) hours for such call-in. 

SECTION 17 5 COURT TIME. 
For each appearance, while off duty, employees shall be paid at the appropriate overtime 

hourly rate for the actual hours at court but no less than three (3) hours for such appearance. 

SECTION 17.6 STANDBY PAY. 
An employee is to be paid for standby time under the terms of the Fair Labor Standards Act. 

SECTION 17. 7 WORK SCHEDULE. 
An employee's work schedule is defined as the employee's regular shift assignment. Except for 

emergencies, the schedule of regular shift assigmnents for a particular month will be posted at 
least three (3) months in advance. 

Employees with three (3) or more consecutive years of experience with the City of Marietta Police 
Department will have the right to submit their schedule preferences to the City by July 31st for the 
upcoming year's schedule (January to Januaiy). The employee's schedule preference will specify whether 
the employee prefers the day shift, the night shift or a flex shift. The employee's schedule preference will 
also indicate a specific platoon of preference. The city will accommodate the employee's shift preference 
except where a reasonable concern exists. The city will attempt to accommodate the employee's platoon 
preference but cannot guarantee such preference will be met. Where too many employees indicate a 
preference for a specific shift or platoon, the employee(s) with the most seniority will be given priority. 

The city will not use shift rotation with employees with three or more consecutive years of 
experience with the City of Marietta Police Department. If the City does rotate the shift of an employee 
with fewer than three or more consecutive yeai·s of experience with the City of Mai·ietta Police Department, 
the City will give that employee at least thirty (30) days' notices of the rotation, except in the case of an 
emergency. 

If a concern comes to the City's attention regarding a particular employee that could be solved by 
moving that employee to a different shift and/or platoon, the employee will be given written notice of the 
concern at least three (3) months prior to the shift preference deadline. If an employee does not receive his 
preferred shift, then he may challenge, through the grievance process, whether the decision was reasonable. 
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SECTION 17.8 OVERTIME OPPORTUNITIES. 
The Administration shall rotate scheduled overtime opportunities among qualified full-time 

employees who normally perform the work that is being assigned. The Administration shall post and 
maintain an overtime roster on the special duty board in briefing area. This roster shall be updated 
weekly with a list of employees eligible for such overtime and the total of hours worked and hours 
refused by each employee. Employees who show up for scheduled overtime shall receive one and one-

half (1 Yz) times their regular rate of pay for actual hours worked but no less than two and one half (2 Yz) 
hours for each show up. Enors in the distribution of overtime opportunities shall be corrected at the next 
opportunity for overtime. 

An employee who refuses an overtime assignment shall be credited with the amount of overtime 
refused but will be charged with no less than two (2) hours. Refusal of such overtime opportunities must 
be by the affected employee or the employee's spouse. 

SECTION 17.9 PYRAMIDING. 
There shall be no pyramiding of pay for the same hours worked. 

SECTION 17.10 COMPENSATORY TIME ACCUMULATION AND USE. 
Members may accumulate no more than two hundred and forty (240) hours in a compensatory 

time bank. The use of such compensatory time will be taken at the discretion of the Employer. 
Compensat01y time must be used within six months, or it will be paid as cash. The employee may also 
submit a request letter to the Chief of Police at any time to be paid for time accrued in the employee's 
compensatory time bank for any portion of accrued compensatory time up to fifty ( 50) percent of the 
unused balance, not to exceed one hundred and twenty (120) hours. Compensatory time may be taken 
in one-quarter ( 1/ 4) hour increments. 

SECTION 18.1 WAGE STEPS 

ARTICLE18 
WAGES 

The following are wage scales for full-time employees covered by this agreement Januaiy 1, 
2021; 1. 2%. Januaiy I, 2022;2%. Janua1y I, 2023;2.5%. Wageratesshallremainin effect 
Until such time as modified by agreement or other te1ms of this Agreement. 
A. 11112021-12131;2021: 2% 

POSITION START >!YEAR >2YEAR >3 YEAR >4 YEAR 
Clerk $13.66 $14.73 $15.81 $16.94 $18.26 
Assistant Records $14.09 $15.28 $15.84 $17.01 $18.41 
Adm in 
Records $16.42 $18.23 $18.99 $19.92 $20.74 
Administrator 
Dispatcher $17.09 $18.63 $20.15 $21.68 $23.25 
Police Officer $20.37 $22.35 $24.28 $26.29 $28.33 
SerQ:eant $32.03 $32.03 $32.03 $32.03 $32.03 
Parking $13.54 $14.09 $14.69 $15.38 $16.11 
Enforce1nent 
Officer 
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B. 1/1/2022-12/31/2022: 2% 

POSITION START >l YEAR >2YEAR >3 YEAR >4 YEAR 
Clerk $13.93 $15.02 $16.13 $17.28 $18.63 
Assistant Records $14.37 $15.59 $16.16 $17.35 $18.78 
Adtnin 
Records $16.75 $18.59 $19.37 $20.32 $21.15 
Administrator 
Dispatcher $17.43 $19.00 $20.55 $22.11 $23.72 
Police Officer $20.78 $22.80 $24.77 $26.82 $28.90 
Sergeant $32.67 $32.67 $32.67 $32.67 $32.67 
Parking $13.81 $14.37 $14.98 $15.69 $16.43 
Enforcen1ent 
Officer 

c. 111/2023-12/31/2023 2.5% 

POSITION START >!YEAR >2YEAR >3 YEAR >4 YEAR 
Clerk $14.28 $15.40 $16.53 $17.71 $19.10 
Assistant Records $14.73 $15.98 $16.56 $17.78 $19.25 
Adrnin 
Records $17.17 $19.05 $19.85 $20.83 $21.68 
Ad1ninistrator 
Dispatcher $17.87 $19.48 $21.06 $22.66 $24.31 

Police Officer $21.30 $23.37 $25.39 $27.49 $29.62 

Sergeant $33.49 $33.49 $33.49 $33.49 $33.49 

Parking $14.16 $14.73 $15.35 $16.08 $16.84 
Enforce1nent 
Officer 

At the sole discretion of the appointing authority, a bargaining unit member may receive staiiing pay at a 
step other than the start step, if, at the time the bargaining unit member becomes employed by the 
Department, he or she has previous experience in their position with the Department and has obtained all 
other certification necessary for their position with the Depatiment. 

SECTION 18.2ADVANCEMENT. 
The City shall advance an employee to the next highest pay step following one (1) yeai·s' 

service in each step. 

SECTION 18.3 SHIFT DIFFERENTIAL. 
A member of the bargaining unit who works an eight (8) hour shift and who is at the top pay step 

of the unit and who works the majority of his shift after 1 :00 p.m. and before 6:00 a.m. shall be paid a 
shift differential offotiy-five cents ($.45) per hour. 

A member of the bargaining unit who works a twelve (12) hour shift and who is at the top pay 
step of the unit and who works after 7:00 p.m. and before 7:00 a.m. shall be paid a shift differential of 
forty-five cents ($.45) per hour. 

A Clerk and Parking Officer stipend of $150.00 each year of the contract to he paid for the 
Leads Certification on the Following schedule: First payment to be upon completion or on contract 
and on or about July 1 every year after. 
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SECTION 18.4 PFDPF /PERS PICK-UP USING THE SALARY REDUCTION METHOD 
The employer shall pick-up contributions to the Police and Fireman's Disability and Pension Fund 

and Public Employees Retirement System paid on behalf of the employees in bargaining units A, B, C 
and D, utilizing the salary reduction methods under the following terms and conditions: 

I. The amount to be "picked up" on behalf of each employee shall be the percent of the 
employee's gross compensation or any statutorily mandated increase required by the 
pension system. The employee's annual compensation shall be reduced by an amount 
equal to that "picked up" by the Employer for the purpose of the State and Federal tax. 

2. The pick-up percentage shall apply uniformly to all members of the bargaining unit as a 
condition of employment. 

3. The pick-up shall become effective immediately upon the effective date of this 
Agreement and shall apply to all compensation including supplemental earnings 
thereafter. 

4. The parties agree that should the rules and regulations of the IRS, or retirement 
system change making this procedure unworkable, the parties agree to return, 
without penalty, to the former method of employee/Employer contributions. 
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ARTICLE 19 
LONGEVITY PAY 

SECTION 19.J LONGEVITY SCHEDULE POLICE OFFICERS. 
A . All sworn Police Officers shall be granted longevity pay in accordance with the 

following schedule: 
Completed Years of LONGEVITY 

Service PAY 
After 5 vears $ 200.00 
After 6 years $ 275.00 
After 7 years $ 350.00 
After 8 years $ 425.00 
After 9 years $ 500.00 

After 10 years $ 575.00 
After 11 years $ 650.00 
After 12 years $ 725.00 
After 13 years $ 800.00 
After 14 years $ 875.00 
After 15 years $ 987.50 
After 16 years $1,100.00 
After 1 7 years $1,212.50 
After 18 years $1,325.00 
After 19 years $1,437.50 
After 20 years $1,550.00 
After 21 years $1,662.50 
After 22 years $1,775.00 
After 23 years $1,887.50 
After 24 years $2,000.00 
After 25 years $2,150.00 
After 26 years $2,300.00 
After 27 years $2,450.00 
After 28 years $2,600.00 
After 29 years $2,750.00 
After 30 years $2,900.00 
After 31 years $3,050.00 

The above schedule will be used for the election by supervisors grandfathered under Section 19.4 of 
this Agreement. The previous Agreement's longevity schedule of Section 19.l(A) controlled the 
longevity payments made pursuant to Section 19.1 to employees in Units A and B by June 1, 2007. 
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B. In addition to the pay set forth in subsection (A) above, officers with the rank of 
S t h ll b d 1 't crgean s a e grante superv1sorv ongevnv pay: 

YEARS AS LONGEVITY 
SUPERVISOR PAY 

I - 5 years $ 75.00 
6 -10 years $ 97.50 
11 - 15 years $ 127.50 

Over 15 years $ 150.00 
The maximum amount allowed to be earned under this subsection (B) is $2,250.00. 

SECTION 19.2LONGEVITY PAYMENT. 
Years of service shall be determined from the employee's date of hire. Date of promotion will be 

used for supervisory longevity. 
Annual wages shall be determined by calculating the employee's gross wages paid for the 

period November 1 to October 31. 
Payment shall be made in two (2) installments by separate check. The first payment period shall be 

calculated for the period of November 1 to April 30. The second installment shall be calculated for the 
period of May 1 to October 31. The first installment will be by June l" and the second installment will be 

by December 1st of each year. Payment for less than an exact year's service shall be pro-rated per month 
for each eligible employee. 

SECTION 19.3 REVISED LONGEVITY PAYMENT. 
A· Beginning with the longevity payment to be made by December 1, 2007 based on the gross 

wages of bargaining unit employees during the period from May I to October 31, 2007, the 
following schedule shall be used (but only six months of wages for the payment to be made 
by December 1, 2007): 

Completed Years of Total Annual Gross Wages 
Service 

After 5 years 1 % of aimual wages, but no less 
than 

$200.00 
After 8 years 2% of annual wages 

After 11 years 3% of annual wages 
After 15 vears 4% of annual wages 
After 19 years 5% of annual wages 
After 23 years 6% of annual wages 

B Provided, however, that each employee in Unit A employed as a supervisor in Unit A on 
August 1, 2007, shall have the right to make a one-time election to receive 
longevity payments under this Article pursuant to Section 19. l (A and B) above rather than 
this Section 19.4. Such an election can only be exercised by filing a written statement 
signed by the employee stating his/her decision to receive longevity pay under Sections 
19.1 (A andB) and filed with the Director of Public Safety and Service by November 1, 
2007. 
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If such an election is timely filed, such "grandfathered" employees shall continue to be paid longevity 
payments until they separate from the Department's employment pursuant only to Section 19. I (A and 
B) and not pursuant to Section 19.4 (A). If no such timely election is made, Unit A employees shall be 
paid longevity pay only pursuant to Section 19.4 (A), and not pursuant to Section 19.1 (A and B), 
beginning with the payment to be made by December 1, 2007. 

SECTION 20.1 HOLIDAYS. 
The following ai d · d ·e es1gnate 'd h I'd as pai 0 l 

New Year's Dav 
Martin Luther King 
Dav 
President's Day 
Memorial Dav 
Independence Day 
Labor Dav 
Veteran's Dav 
Thanksgiving Day 

Dav after Thanksgiving 
Christmas Day 
Floating Holiday 

ays: 

ARTICLE 20 
HOLIDAYS 

Januarv 1 
3rd Monday in Janumy 

3rd Monday in Febmary 
Last Monday in Mav 
July4 
1st Mondav in September 
November 11 
4th Thursday in 
November 
4'" Fridav in November 
December 25 
Emplovee's Bi1thday 

Employees scheduled to work on the day which a designated holiday actually occurs shall 
observe the holiday on that day. Members of Bargaining Unit D as well as members of Bargaining Units 
A and B not assigned to work as part of a Patrol Division Platoon who are routinely scheduled with 
weekends off shall observe the weekend holidays as follows: 

In the event that any of the holidays should fall on Saturday, the Friday immediately preceding 
shall be observed as the holiday. In the event that any of the holidays should fall on Sunday, the Monday 
immediately succeeding shall be observed as the holiday. 

SECTION 20.2ELIGIBILITY ANDPAY. 
Members of bargaining units A, B, and C who have been employed for over thirty (30) 

days is eligible for holiday pay. Should any of these holidays fall while the employee is on vacation or 
during his scheduled days off, the employee shall receive an additional day off with pay. 

Employees who work on holidays listed in Section 20.1 shall be paid at time and one half ( 1 
Vi) rate for all hours worked on the holiday. In addition, such employees shall be credited with eight 
(8) hours of compensato1y time if the holiday falls on a scheduled day off or 12 hours of compensatory 
time if the holiday falls on a workday. In the event that a holiday falls on a bai·gaining unit C's (8-hour 
workday) no additional compensatory time will accrue unless that member is required to work an 
additional 4 hours, for a total of 12, as a result of departmental needs. Such compensatory time bank 
shall have the maximum of one hundred thirty-two (132) hours accumulation. Employees who are called 
out to work overtime on a holiday outside their regular work schedule shall be compensated at two (2) 
times their regular rate of pay. 
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Accumulated holiday time may be taken in one-quaiter (1/ 4) hour segments. Accumulated 
holiday time shall be granted to the employee on a request basis. To be considered for scheduling as a 
part of the regular scheduling process, requests must be submitted at least four ( 4) months before the 
beginning of the month in which the day is requested. Requests, however, may be made at any time up to 
the day requested. Seniority within classification shall be recognized when scheduling accumulated 
compensatmy time off with seniority controlling when more than one request is submitted in the same day 
for the same day off. In all cases of holiday time requests, the employer has discretion to determine the 
number of requests, if any, which will be granted for a particulai· day. An employee who as of the end of 
December 31st of a year has more than eleven (11) days of accumulated holiday compensatory time shall, 
at the City's discretion, be paid for the days exceeding eleven (11) per Section 20.3 or be scheduled off 
for the days exceeding eleven ( 11) during the next year before March 31. 

SECTION 20.3 PAYMENT FORHOLIDA Y TIME. 
Holiday time accnmulated in one (1) year must betaken off by the end of the following year. 

Should the appointing authority decide it is not in the best interest of the City to allow all 
accumulated holiday time to be taken in time off, employees shall be paid for any unnsed time. Such 
payment shall be in January of each year. 

ARTICLE 21 
VACATION 

SECTION 21.1 AMOUNT OF VACATION. 
Employees covered by this Agreement shall be entitled to vacation in accordance with the 

following schedule: 
YEARS OF VACATION 

CONTINUOUS TIME 
SERVICE 
1 - 5 yeai·s 80 hours 
6-lOvears 120 hours 
11-15 years 160 hours 
16 - 20 years 200 hours 

OVER20 Additional eight (8) hours each full year 
of service over 20. Cap of forty (40) 
hours. 

All vacation pay in accordance with the above shall be paid at the employee's regularly 
scheduled rate of pay. 

The City shall maintain its current early pay request applications for vacations and shall also make 
early payment for any other legitimate purpose which the Safety-Service Director authorizes. These 
forms may be used by an employee wishing to have his vacation pay prior to stai·ting vacation. The early 
pay request forms shall be completed and turned in to the Auditor's office by the employee no later than 
three (3) business days prior to the employee starting his vacation. 

SECTION 21.2 VACATION ELIGIBILITY. 
In order to be eligible for vacation and pay, an employee who, as of his anniversary date of 

employment, has been continuously employed by the City for at least one (1) yeai·. 
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SECTION 21.3 VACATION CARRY-OVER. 
A member may carry over into the following year one hundred twenty (120) hours of vacation 

time, except during the last year of employment the member may carry over the amount of vacation 
time established in Section 1 above. However, the amount of vacation time carried over into the 
following year must be used prior to December 31 of said year (Subject to Section 21.5 below). 

SECTION 21.4 VACATION SCHEDULING. 
Vacation scheduling shall be arranged with the prior approval of the Chief of Police or his 

designee. Insofar as practicable, and subject to minimum manpower staffing levels, vacation time off 
shall be granted at the times most desired by each employee, with the order of preference being 
determined on the basis of seniority by classification, except for twelve-hour shift employees where the 
order of preference shall be determined by seniority within squad. 

Annual vacation requests for the following year shall be submitted no later than September 1st of 
the current year. The completed schedule shall be posted by the Chief no later than October 1st of the 
current year. The city agrees to make every effort to not cancel a scheduled vacation. 
However, if a pre-scheduled vacation is cancelled, the City will reimburse any out-of-pocket 
expenses incurred by the employee that is not refundable. 

SECTION 21.5 ADDITIONAL CONSIDERATIONS. 
At the end of each vacation year, a member in full-time status shall be paid for any vacation 

balances in excess of the maximums fixed by this Article upon certification by the appointing authority 
that due to emergency work requirement, it is not in the best interests of the City to permit a member to 
take vacation leave which would othe1wise be forfeited as provided in Section 21.3. 

A member in full-time status who is to be separated from the City employment tlu·ough removal, 
resignation, retirement, or layoff and who has unused vacation leave to his credit, shall be paid in a lump 
sum for such unused vacation leave in lieu of granting such member a vacation leave after his last day of 
active service with the City. However, in the case where a member is removed by the city, no 
compensation will be given for a period of time in which the member's conduct is proven to have caused 
the removal. An employee shall forfeit up to 24 hours of vacation for failure to provide two (2) weeks 
advance notice of resignation. 

When a member dies while in paid status during City employment, any unused vacation 
leave to his credit shall be paid in a lump sum to the surviving spouse, or to the estate of the 
deceased. 

Regularly scheduled annual vacation shall take precedence over casual vacation time. Any 
employee who takes vacation time of five (5) days or more shall be able to do so in conjunction with his 
regular days off. 

• Vacation leaves may be taken in multiples of one (1) day up to thirty (30) consecutive days. 
• More than one bargaining unit member may be on vacation leave at one time. 
• Members may take vacation leave in one-quarter (1/ 4) hour increments as casual leave. 
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SECTION 22.1 INJURY LEAVES. 

ARTICLE 22 
LEAVES 

Any employee in bargaining units A, B or C who is disabled as a result of physical injury suffered 
in the discharge or performance of his duty shall be entitled to receive his full salary during such period 
of disability, but in no case for a longer period than two hundred forty (240) work hours without using 
accumulated sick leave. 

The following conditions will apply to injmy leave. 
• The employee must file a Worker's Compensation claim to qualify for injury leave. 
• The employee must submit a statement by a physician which shall include a diagnosis 

and an estimate of recovery time to justify use of injury leave. 
• If the City disputes the injmy leave request, the employee shall submit himself to a 

physical examination conducted by a doctor chosen and paid for by the City. 
• If the doctor chosen by the City disagrees with the employee's doctor, the parties will wait 

until the Industrial Commission decides the Worker's Compensation claim. If the claim is 
allowed, the employee will be paid his injury leave. On the issue of injury leave, the 
decision of the Industrial Commission on the employee's Worker's Compensation claim 
will be determinative. 

• Any payment from Worker's Compensation for a covered claim during the above two 
hundred forty (240) hour period shall be turned over to the City. Physical injmy for 
purposes of this Article shall be defined as any injury compensable under the Worker's 
Compensation laws of the State of Ohio. 

SECTION 22.2 SICK LEA VE. 

A. Sick leave may be requested for the following reasons: 

• Illness of the employee or illness/ death of his immediate family. 

• Exposure of employee or a member of his iimnediate family to a contagious disease 
which would have the potential of jeopardizing the health of the employee or the 
health of others. 

• Medical, dental, or optical examinations or treatment of employee or a member of his/her 
immediate family. 

• Childbirth and/or related medical conditions. 

• Injury of the employee after "Injmy Leave" has expired. 

B. For the purpose of this section, "immediate family" means Mother, Father, Stepparent, Parent-in
Law, Brother, Sister, Child, Stepchild, Spouse, Grandparent, Grandchild, Legal Guardian (or other 
person who stands in the place of a parent), or other relatives living in the same household. For 
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bereavement purposes only, the following shall also be included in this section: Mother-in-law, 
Father-in-law, Sister-in-law, Brother-in-law, Daughter-in-law, and Son-in-law. 

C. For purposes of attending the funeral of his immediate family, one workday if the funeral is within 
one hundred miles of Marietta, Ohio and two workdays for attendance at the funeral of immediate 
family members more than one hundred miles from Marietta, Ohio. Immediate family shall 
include the family members listed above plus Sister-in-law, Brother-in-law, Daughter-in-law, and 
Son-in-law. Additional time may be granted hereunder at the discretion of the Safety-Service 
Director or his designated representative. If the death is of the spouse, child, or parent of the 
employee, five (5) workdays may be used, regardless of distance. 

D. No employee shall be required to bring a doctor's statement prior to the third (3'd) day of illness 
unless there is just cause to indicate abuse or an established pattern of use. 

E. Up to three (3) consecutive days for attendance upon members of the immediate family whose 
illness or injury requires the care of the employee. Proof of relationship and illness or injmy 
may be required by the City as a condition of granting such leave. Additional time may be 
granted hereunder at the discretion of the Safety-Service Director or his designated 
representative. To the extent an employee needs additional time off due to a serious health 
condition of a spouse or child, the employee will be granted Family and Medical Leave per the 
FMLA of 1993. 

F. Up to three (3) workdays for attendance at the birth of the member's child. Additional time may be 
granted hereunder at the discretion of the Safety-Service Director of his designated representative. 

G. An employee must notify the supervisor on duty or other designated person, of a sick leave 
absence as soon as possible before his shift begins (preferably at least two hours in advance) 
unless other arrangements have been made with the supervisor. The employee will submit to such 
medical examination, nursing visit or other inquiry the city deems necessary, at no cost to the 
employee. 

H. Upon the employee's request, vacation leave may be used as sick leave after sick leave is 
exhausted. Employees who have exhausted sick leave and vacation leave may, at the discretion 
of the Director, be granted an unpaid personal leave of absence, not to exceed six ( 6) months. 
Under the terms and conditions of the Family Medical Leave act of 1993, the Safety Service 
Director will make any discretionary decisions. 

I. For each completed eighty (80) hours in active pay status, an employee earns 4.6 hours of sick 
leave. (Active pay status shall be defined as hours worked, hours on approved, paid leave and 
hours on paid sick leave). The amount of sick leave time any one employee may accrue is 
unlimited. Sick leave shall be charged in minimmn units of one quarter (1/ 4) hour. Employees 
absent on sick leave shall be paid at the regular rate. 

J. Employees who transfer between City depaitments or who are reappointed or reinstated within ten 
( 10) years of prior public service employment will be credited with unused balance of sick leave. 
All current employees (December 31, 1987) will be eligible for payment of sick leave at time of 
retirement put to a maximum of nine hundred sixty (960) hours. All employees hired on or after 
Januaiy !, 1988, shall be eligible for payment of sick leave at the time ofretirement of fifty 
percent (50%) of accumulated sick leave put to a maximum of nine hundred sixty (960) hours 
accumulation. When employee(s) pass away while in active employment, the surviving spouse, or 
others, as spelled out in Section 2113.04 ORC, will be eligible to receive sick leave payment for 
which the decedent would otherwise have qualified. 

32 



SECTION 22.3 MILITARY LEAVE. 

A. All employees who are members of the Ohio National Guard, the Ohio Defense Corps, the 
State and Federal Militia, or members of other reserve components of the Armed Forces of the 
United States are entitled to leave of absence from their respective duties without loss of pay 
for such time as they are in the militmy service on field training or active duty for periods not 
to exceed thi1ty-one (31) days in any one (I) calendar year. The maximum number of hours 
for which payment can be made in any one (1) calendar year is one hundred seventy-six (176) 
hours. The employee is required to submit to the City an order or statement from the 
appropriate military commander as evidence of such duty. There is no requirement that the 
service bein one (I) continuous period of time. 

B. Employees who are members of those components listed above will be granted emergency 
leave for mob, riot, flood, civil defense, or similar duties when so ordered by the Governor to 
assist civil authorities. Such leave will be paid. The leave will cover the official period of the 
emergency. City pay shall only be for the difference between military m1d regular City pay 

SECTION 22.4 LEA VE OF ABSENCE. 

Upon the written request of a permanent employee, the Director may grant the employee a leave of 
absence without pay in accordance with the following: 

A. The maximum leave without pay shall not exceed six ( 6) months. The maximum duration of a 
leave for purposes of education, training, or specialized experience, which would benefit the 
Police Depmtment by improved performance, or for other related reasons shall not exceed two 
(2) years. 

B. An employee shall submit to the Chief pertinent inf01mation relating to the training for which 
the leave is requested. 

C. The authorization of a leave is solely a matter of administrative discretion. No leave of 
absence shall be gra!lted for the purpose of working another job. 

D. Upon completion of a leave of absence, the employee is to be returned to the position 
formerly occupied or another position at a similar level should the original position be 
abolished. 

E. If an employee fails to return to work upon the expiration of an authorized leave, that 
employee shall be considered as having resigned. 

F. An employee on leave does not earn sick or vacation leave credit, however, time spent on 
leave shall be considered in detennining length of service for purposes where tenure is a 
factor. 

G. If it is dete1mined that an employee is not actually using the leave for the purpose specified, the 
City may cancel the leave and provide the employee with written notice directing the employee 
to return to work and take such disciplinary action as the city deems appropriate. 

SECTION 22.5 JURY DUTY LEA VE. 

A member while serving upon a jmy in any comt of record shall be paid the member's regular 
salary for each of the workdays during the period of time so served. Any payment for services from the 
court shall be submitted to the City of Marietta. 
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SECTION 23.1 LIFE INSURANCE. 

ARTICLE 23 
INSURANCE 

The City shall continue to furnish a twenty-thousand-dollar ($20,000.00) life insmance policy 
for each employee with the entire premium paid by the City. 

SECTION 23.2 LIABILITY INSURANCE. 
The City shall also continue to furnish, at no cost to the employee, liability insurance at the 

cmrent level as long as a market exists at a reasonable price. Upon thirty (30) days written notice to the 
Labor Council, the City may determine to become a self-insurer as respects to liability insurance. 
SECTION 23.3 HEALTH INSURANCE. 

A. The City shall pay 85% of the premium eosts to provide New Key 21 medical benefits, $10/$20/$35 
Prescription Drug Dental & Optical Plan I Benefits under the 807 Benefit Plan tln·ough the Michigan 
Conference of Teamsters Welfare Fund, as more fully described in Appendix B that is attached to this 
Agreement. The enrolled unit members shall pay 15% of the premium costs in each year of the 
contract capped at the following levels. 

B. 2021 employee share capped at $222.00 per month. 
2022 employee share capped at $236.78 per month. 
2023 employee share capped at $TBD per month. 

SECTION 23.4 REOPENER. 
This atticle may be reopened during the life of this Agreement if either side can present 

insmance coverage that will increase benefits and/or lower costs without lessening the quality of 
service. 

SECTION 24.1 INITIAL ISSUE. 

ARTICLE 24 
CLOTHING ALLOWANCE 

The City shall furnish the basic uniform for all new employees required to wear uniforms 
according to the schedule in Section 24.3. All 1miforms remain the property of the City. The employee 
when separating from employment must h1rn in the same number of items of clothing initially issued to 
him which are in the best condition of those items issued to him. Failure to do so shall result in the value 
of the missing items being withheld from the employee's separation pay. The City shall have the right to 
determine the make and model of uniforms, parts, and supplier, if necessary, as determined by the Chief 
of Police. The authorized clothing type will be in place by January 1 of each year. The City Auditor will 
issue purchase orders to each member who are authorized under schedule A and Schedule B as soon as 
practicable after the first of each New Year. 
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SECTION 24.2 ALLOWANCE. 

A. After completion of one years' service, each employee covered under Schedule A shall receive six 
hundred dollars ($600) for uniform purchases and six hundred and fifteen dollars ($615) in each 
subsequent year for uniform purchases. This allowance shall be on an account basis to be used 
with a purchase order-voucher system. 

B. After completion of one year's service each employee covered under Schedule B shall receive 
four hundred and forty dollars ($440) for unifmm purchases and four hundred and fifty-five 
dollars ($455) in each subsequent year for uniform purchases. This allowance shall be on an 
account basis to be used with a purchase order-voucher system. 

C. Police officers required to wear "plain clothes" shall receive an allowance of one hundred 
seventy-five ($175) dollars per year in addition to the amount specified in subsection (A). "Plain 
clothes" officers may buy clothing as they desire but it must be in good taste and acceptable to 
the business community of the City of Marietta 

D. The City agrees that each employee covered hereunder may submit unifonn purchase requests 
through the 25th of each month and that the City will then write purchase orders based upon 
those requests within five (5) workdays of the 25th of each month. 

E. An employee who wishes to "bank" patt of the annual clothing allowance to a future year may 
do so by filing a written statement with the Chief or designee indicating the amount to be 
banked. This statement must be filed (i.e., received) with the Chief or designee by March 31 of 
the year from which the employee wants the amount to be banked. When the employee wishes to 
purchase an item(s) with banked funds, the employee must file a written statement within the 
above parameters. 

F. The Employer shall repair or replace any unifmm item or accessory damaged in the line of duty. 
The Employer shall replace, or repair personal items damaged in the line of duty. 

• Replacement or repair of personal items lost or damaged in the line of duty ai·e subject to 
the following conditions: 

• The officer must have used sound discretion in the incident in which the personal items 
were lost or damaged. 

• The items must have a reasonable cost (e.g., no Rolex watches). The items will be replaced 
or repaired, at the discretion of the Chief. 

• The items worn must be within reason. The value of the item will be considered, which may 
not necessarily be the replacement cost. 

G. The city will provide/replace bullet resistant vest to any requesting officer. Any officer that is 
provided with a vest shall be required to utilize the vest as directed by the Chief of Police. 
Replacements will be completed at the manufacturer's guidelines. 
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SECTION 24 3 UNIFORM SCHEDULE 
Police Dispatcher 

Officers s 
Trousers, Multi Blend 4 4 

Shi1is, Winter 4 4 
Shirts, Summer 4 4 

Ties 2 2 
Socks 4Pr. 4Pr. 

Shoes, Summer 1 Pr. 1 Pr. 
Boots, Winter 1 Pr. NIA 
Jacket, Gmiex 1 NIA 

Jacket, Summer 1 NIA 
Cap, Wiuter 1 NIA 

Hat 1 NIA 
Gloves 1 Pr. NIA 

Belt 1 1 
Raincoat 1 NIA 

Name Plate 2 1 
HatBadge 1 NIA 

Breast Badge 1 1 
Collar Brass 1 Set NIA 

Whistle w I Chain 1 NIA 
Gun belt 1 NIA 

Semi-Automatic Pistol 1 NIA 
Holster 1 NIA 

Magazines 6 NIA 
Magazine Pouch 1 NIA 

Handcuffs 1 Pr. NIA 
Handcuff Case 1 NIA 

Belt keepers 1 Set NIA 
Key Ring Holder 1 NIA 

Baton 1 NIA 
Baton Holder 1 NIA 

Protective Vestwl 1 NIA 
Carrier 

Flashlight 1 NIA 
Clipboard 1 NIA 

Any new initial issue equipment or clothing required by the City shall be paid for by the City 
without regard to the employee's regular clothing allowance. 
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SECTION 24.4 DRY CLEANING. 
The City shall continue the procedure to provide necessary dry cleaning of uniforms at no 

cost to the employees. 

SECTION 24.5 PROMPT RECEIPT OF UNIFORMS AND EQUIPMENT. 
The City shall insure that all routine items of uniform and equipment are supplied promptly by the 

contracted vendor. 

SECTION 24.6 PURCHASE OF SERVICE WEAPON. 
An employee who honorably retires from active duty from the police department may purchase 

his/her service handgun and duty badge from. the Marietta Police Department. The cost of the service 
weapon and badge shall be one dollar ($1. 00) each. 

If an employee is marked off duty for a stress-related or psychological condition at the time of his/her 
retirement, he/ she will not receive his/her service handgun or badge unless the employee provides the City 
with a statement within ninety (90) days of the employee's retirement from qualified medical personnel, that 
the employee is competent to receive his/her service handgun and badge. If such a statement is provided 
within ninety (90) days of the employee's retirement, the employee shall be given the opp01tunity to purchase 
his/her service handgun and badge. 

ARTICLE 25 
WORK OUT OF RANK 

SECTION 25.l WORK OUT OF RANK 
Any employee who is temporarily required to perform at a higher-ranking position and performs the 

responsibilities of the higher-ranking position for a minimum of two (2) hours shall be paid at a rate of 
compensation equal to that normally paid for the higher-ranking position for all hours worked in the higher
ranking position during that workday. 

ARTICLE 26 
TUITION REIMBURSEMENT 

SECTION 26.1 TUITION REIMBURSEMENT. 
Each full-time employee who is subject to the provisions of this Agreement shall be eligible for a 

reimbursement of the cost of tuition, books and laboratory fees for accredited college, technical school, 
adult education, and correspondence courses provided that all of the conditions enumerated below are 
fulfilled: 

A. That the direct usefulness of the course material to the employee's job duties can be 
demonstrated to the satisfaction of the Director of Public Safety and Service. 

B. That the employee request, in writing, and obtain, in writing, prior approval for taking such 
course from both his immediate supervisor and the Director of Public Safety and Service. 

C. That prior to taking such course that funds are appropriated and available for such purpose in 
the proper account. 

D. That the employee agrees, in writing, prior to taking such course that in the event of the 
termination of this employment for any reason within two years of the date of the completion of 

37 



the course, he will refund to the city the pro-rated portion of the monies reimbursed to him by 
the City; and 

E. That upon completion of the course the employee provide proof thereof with at least a grade of 
"C" or its equivalent, and receipts for the expenditures for which he claims reimbursement to his 
appointing authority. 

SECTION 27.1 TRAINING OFFICER. 

ARTICLE27 
MISCELLANEOUS 

Any Bargaining Unit member who is required or designated as a training officer for the purpose of 
the instruction and training of provisional, probationary employees shall be paid at sixty- five cents ($.65) 
per hour above their regular rate of pay. 

SECTION 27.2 EXPENSE REIMBURSEMENT. 
The City shall reimburse employees for all job-related expenses, including meals, while 

working on special assignments. The employees must submit necessary receipts along with the 
request for payment. No receipts for alcoholic beverages may be submitted. 

Members of the Bargaining Unit, when on official business for the City outside the City, shall 
be allowed the current mileage rate published by the U.S. General Services Administration (GSA) for 
mileage traveled by non-City automobile: or reasonable and actual cost of bus, train, or airfare so 
incurred. Duplication of mileage is not authorized and shall not be allowed or paid when two or more 
officials or employees travel by the same automobile. 

Members of the Bargaining unit, when on official business for the City requiring overnight 
lodging, shall be allowed the rate published by the GSA for such lodging; should the employee procure 
overnight lodging at the site of a h·aining, conference, or convention then they shall be reimbursed for the 
reasonable and actual cost oflodging should it exceed the GSA published rate. 

Members shall be allowed the cunent rate published by the GSA for the following meals. 

• Breakfast: If the previous evening was spent outside the city, if traveling prior to 6:00 a.m. or if not 
provided as part of the training, conference, or convention. 

• Lunch: If not provided by the h·aining, conference, or convention. 

• Dinner: if the individual is unable to return to the city prior to 8:00 p.m. and if not provided by 
the conference or convention. 

SECTION 27 3 MANPOWER. 
The city agrees to make eve1y reasonable effort to keep the police department up to full strength to 

help ensure the safety of the officers on duty and to provide service to the city residents. Minimum 
all manpower levels are established as One (1) Supervisor, three (3) patrol officers and one (1) dispatcher 
at all times except between the hours of three a.m. and seven a.m. when the minimum manpower may be reduced 
by one patrol officer. 

SECTION 27.4 COPIES. 
The City will provide each employee, at no cost to the employee, a copy of this Agreement within 

thirty (30) days from the date this agreement is signed by both parties. 
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SECTION 27.5 RELEASE OF CONFIDENTIAL INFORMATION 
The City or member of the Marietta Police Department shall not release a bargaining nnit 

member's home address or any other records without the employee's permission, subject to the 
provision of the Ohio Revised Code. 

SECTION 27.6 CANINE UNIT. 
The Canine Officer(s) shall be entitled to eight (8) hours pay bi-weekly period. The eight (8) 

hours is being afforded to the officer( s) as compensation for duties relating to the care and maintenance 
of the canine(s). The Canine Officer shall also be afforded a minimum twelve (12) hours training time 
per month. 

All expenses pertaining to the care and maintenance of the canine(s) shall be paid by the City. 
The City shall be required to purchase or reimburse up to forty ( 40) dollars per month for dog food. 

It is the intent of this provision to provide full compensation as required by the Fair Labor 
Standards Act to those members who are responsible for the weekly care, feeding, exercising, and 
boarding of a city owned canine for all on duty and off duty hours worked so engaged. 
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SECTION 28.l DURATJON. 

ARTICLE28 
DURATION OF AGREEMENT 

F. This Agreement shall be effective January 1, 2021 and shall remain in full force and effect 
through December 31, 2023. 

G. If either party desires to modify or amend this Agreement, it shall give written notice of such 
intent no earlier than one hundred twenty (120) calendar days prior to the expiration date, nor 
later than ninety (90) calendar days prior to the expiration date of this agreement. The parties 
shall commence negotiations and shall meet to establish the bargaining guidelines within two (2) 
calendar weeks upon receiving notice of intent. 

H. To cover the months from November 1, 2020, to December 31, 2020. All members will be 
compensated $200.00. All other economic increases to be retroactive effective to January 1, 
2021. 

Signed this /4~ day of~ , 00d.J . 

For The City For The FOP 

t>on Jobason 
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APPENDIX 

Michigan Conference ofTea1nsters Welfare Fund 
Plan 314 

SCHEDULE OF BENEFITS 

I !{1."}' 2 '.\fRJH :O.ktlk;1\ J'h1u lll'1H·n1 OCBS J'l'(I Ndwatk Non-ncn:;. 1'1'0 Nelwo!·\; =::J 
A11nu11\ Deductible S.100 per irldivldu~J S300 p~r !nclivldu~l 

$200 per family S600petfamily 
Annu11l 011f ofPockd C(ltnsurM1ceMnxlmum Sl,500 per famllv in excess ofdeduc1ib!11- S2,SOO f11m!ly Jn ex~s ofdeduclib!o 
Jn-Pnt!~nl HospJtol 'E~P.enses Covued 85%' or cc sub Jee! to dedueHble for up t\l Covered '15%~ of MAB $Ubjecl 10 deduotiblt> for up 

365 doyi semi·prlvM<l" wum or pr Iva to roorn Jr 11:1365 dnys $tm1!-private room or pdvMeroom If 
111edlcal\y m:cei~ary inedlcaHy "~'al)' 

Ho1pUnl Emerg~ucy JJ;1pcn1cf 
(mustmeel crltorln) 

Covered 85%* of CC su!\!ecl to doductlble C(.iver~d SS%~ of MAB s'ubje~t lo deducUb\e 

M"11~1 HM11h & Sub~lnnto fnpnllcnt lfospU1J, 4S days+ot pH parson per Inpntl~nt HOlPllAI: 45 daysH+t per person p<:r 
Abuse Denef1($ <:~fendar ye.1r, Cove1ed 85%• ofCC subject to ce!cnduyur. Covered 7S%~ of MAB ~ubject lo 
(m11st receive prior nu1horiza\!on by deductible. deduetlbfo. 
~mug Vr.h10 Op lions 111 B00-457-8540) Jnp~llent Physklan: Covered 85% of CC subject 10 l11pat1entrJ1yslcl~n~ CoYercd7SY<i ofMA.B ~11bJecl 

dcd11ellble for up to 50 vbHst++-1- 1.nnually combine d to deductible for up to 50 vbfu~u~ anm1al!y 
with !n/onlpPt!ent mental hea11h urn! ~ubslp11ce ~busc . combh1cd with h1toutp11tlcnt n~11lal Jiu\ th Md 
Outp~denl l'hyilclan: SJ5 copay; SOvlsits•tt • rnbtCllncc abiue. 
a11nu~lly co111Uiued wi1h Jn/qulpatlcm menClll heahh Ou!p~llenl Pfly:;ld•m Covered ~Ott of MAB up to 
end $1.lbJtiln«- abuse'""· SOvlslu••U annu•lly combliltd whh ln.foutpatient 

men!&I he~!tl1 uld $ubstance 11buseh, 
Surnlc:i1 lhpefl5et C<>wttd 85%* 11fCC subject 10 deducliblc COV(Ted 75%* 11fMAB ~ubjeet to dtduc!ibki 
Spedlled Orgnn Trnnsplnnl Ptogrnm Covered l00%ofCC. Cove1ed \OO%ofCC. 
Expenses Mu5l u~e ndesfgnated facllity, Must mea designated focllity, 
Mnlernfty E:cpemes 
J'rl1l'otlNnlnl Dc!lvea Covered 85%' qfCC $Ubj«t to deductible Covered 75%-1- of MAD :rnbject 10 deductible 
Anesll1ul11 Exptmes Covered 85%"" of CC subject to deductible Coyo11:d 75%~ ofMAB subject to deductiblo 
Ambulance J!.XJ)tnfns 
Ground/Alr!Water Cove1ed SS%• of CC ~ubJetl to deductib!o Covered 8~o/•t ofMAD &ubject to dcduotiblo 
X-t;tyand l"lf11gnosflcTut!ng 
E'l.PM!« Covo1ed 85%• of CC $ubjcet IO deduot!blc Coverad 7~o/o~ of MAB subjed todcductib!e 
J...abq1-nloJ")' J;:xpensu 
Fluids/Pathology/Diagnos!ic Tests Covel\":d 85%• ofCCsuWo;\ to dcd\lt<tib!e Ceve1ed 75%' of MAB subject to d«111etibla 
Phy~tdnn Chnrge.s 
Jnna1!enllOu1p11tltnllOmeo Vislt Con1ed 85%"' of CC subject lo dcduetlble Cove~d 75%• of MAD subj eel tododuc!1ble 

Wtlh1t.s.s Benefit 
Covered '1s%• of MAB subject to dedt1cllble Phy$lca.\/OYN E~am/ Covered In fuil 

Well Chlld J;:1<om Deduet\bk & eo~yment walvM 
Wel\nw Benent 
Pap Smear Screening & 
Ma1mnogro.m Screening 

Covered In full 
Deductible & copaymc11I waived 

Covered 75%• of MAB subjoot 10 dcduclib1Q 

Wcllnw lhnnflt 
Chl!d Jmn1unlzat!on I Covered in full Covered 15%' of MABsu~«:t to derductlble 
Adultflu VsceinBti1m Deductible & «1paymenfw~ivlld 

Injecllon JiJCpcns~ Cover.ed 11$%" er cc sub!ll()t to de<luctlble , Covered 1S%• o(MAB Gubjtel to dc<luctlblc 
Chlroprnel!c EJCpenst.s l4 spinal manlpulations perpenou Pnnually 06verod 24 spinal manipula.tlo~ per petlq11ennually covued 

80% of CC. Olle me.chaii!~I tt~cllon per day only 7001. of MAB. Ono mech~nlool tmclion per day only 
with s:plnal 1nanip11Jatlon Mvered under Pfoiskal, wit~ 11plnal manipuli11!on covered under Phy.1/c(I/, 
Sp'~"lt & Oe<;11p1J/fOMI ThUffpy &pnuu. One Speech & Ocwp<rlloMf 'fh~rapJ>ib:ptMu. 0f1e 
"newpatlen1• office vlsltnvel}' 36 months and ono "ntiwp~tfo11t• officio visit every :'l:6 months anti one 
"established pll!!enl" office vi.sit cnnuml!y, per "e:;labllshed p11tlcnl" office visit llMU~Jy, pct 
chiropreetor, oovered urtder P/ryJicfmi CfwrgeJ - chlroproetor, covered under Pftysk/u11 Cflllrget· 
Out}J(l.lftut!Oj)1ct Yls/1. Outw.r//ent/Oj/lca Visit. 

»wring Aid Expen$U Cove1ed 8So/o• of CC sub,ieel to deduellble, up to Covered SS%• otMAl3 subject to de411c1ible, up to 
S!,000 per ,,....,.on, oetaid C\'trv 2 veart Sl,000 por pcr!on, ntr ald every 2 ye.ii ts 

OulpuUcnt Cauccr Tre.ahncnt 
(ci.g. chemoth~rapy &. 111dteH011 the mp)') Covered l!S%• of CC luli]ed "14 derductib!o Covtrcd 75%' of MAB suQiect lo deductlbJ11 
PhySIC!!I, Spttcl1 lk 
Occupntlonttl Thi!.111py Expensu Covered 85%• ofCC.subje«to deduel\blo Covcrnd 7$%• of MAD subjeet to deductible. 
l:h1meJ!ei1llh Oh: ~xpeustll Cove.rod 8~%• of CC subjec\ lo dcducljb!o Covw,d 85%• ofMA8 subject lo deduellb!e 
Sldlltd Nurtlng Fnc\Hly Expe11sM 8S%• elfl).iblo e.>:pcnsu 'ubjcelto de.duotlbte for 85%t elig.lblo oxpenscs subjcelto deductible. for 

room 11ndboMd and etherme.d!c'1 se1Ylces up to 730 room end burd and oilier medical 3CJVlecs up to 730 
diys reduced by 2 limtll th1:o 11~1nbuofdnya Ill d llyJ reduced by l t1rnC$ the numlnr of~y1 hi 
hospital. . , h osphal. 
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Plan 314 Scl1edule OfBenefits 

ftt)• l :">fojot .\1M!t•:it l'Jnn !l\•111·m 
Uospke CA re E1pcnses 
Uuroblc Medknl ~ulpment 
~Hd MedkRI Suppllcs Exptnus 

Proslhdfc Dcv/ces-1111d 
OrlhMlrs lhpemu 

r11nm111t'i' :ncncm 

l'rtsc1·Jpllo11 Drug R:.:Z 

n~u!nl Ut11tn1 

Dtlllal Pfon I 

. \'J.1!on Ot11tfil 

V!slot1 

Den cm annk \Yee ks 

APPENDIX 

r.cGS l'l'O ~eh1·qr\I Nun-UCll& PPO }l;~tirar.k 
Covered &5%• (If CC subject to dedueilblc Covt1ed 85%• of MAD $ubjoct to dronctlb\e 

Covered 85%• of CC s11bjacl to dcduci!ble Cove1td 85%• of scheduled 11mo11nt subjecl to 
deduclible 

covered 85%~ or cc subject to deduc1Jblc Covertd 85%+ of MAB subjW to de<luellb1e 

{'~rcmj\ril l'h>ltnlll-~Y ~etworh 

rnrhdpnllng Rt111Ur Up lo 34 day supply covered m f\1\l 1fter $10 copay for senene 11rrd S20 cop&y for 
' r! ondS40 f; b d bf&nd nnmc dr~gS. 90 d11y n1pply covered in· full 111\er$20 ropa.y for gene c copny or ran nnmc 

drugt. 

l'nrliclpAtlng Mall Ord tr: Up to 90 d!y supply. Covered in foll ttfter$:20 «ipay forgenerli: and$40 C(lJIO)' 
011 brand norne dm&s. 

P~lhl llrnc:il l'l'O N~h\'11ti1 IJelt-.i O~nral rrcmkr Nelwotl1 l\'on·Ddl>l P~nt~! N~twilrk 

Dcnfal; Class 1 &ll covcreG in DcntAl: CIM$ I & !I covered in Oent11l; Clns1 l& Jl 100% of 
full; Clsn lll 90~~orcc. Annud full; Cl~s Ill 35%ofCC.A1muol MAD; Class Ill 85% of MAB. 
m~xlmum :£2,IOOperpeison. · maxin1um $2,000Jer p~~on, Annuel m~)';bnurn.SZ,OOOper 
Orthndou!k: 85% of CC ufi t6 Orlh9dnnt!c1 85 ~orcc up to penmn. 
$3,500 \ifctimnper odull/ch !d. S3,SQQ lifetime per adultlchlld, Orthodonlic: SO"/o of MAB up to 

$2,000 lifetime pcrthl!d. 

\'SI' Choke l\'chnirll Non-'t'SP ('bnke NHw(lrfi 

One o)';~m nnd <me vi&Con correction opt!on1 ptr Ono ox~m nnd om1 vMon co1Tec!ton oplicn' per 
perum per calewhryor. fucQin 100%ofCC. J'rnmes person per c11\end~rrear, ExNll \1plo $51), frames \JP 
up to $J25. !Oo>A. of CC for~r ofbi!.s!i; $fngl~, to $75. Up to $50 for pa!rofsfng!elenses, up 10 S60 
bifoenl or 11ifoCJ1l fonsc.s. Up to SSS per pair of for pair or bi-focal lenses, up to S70 forp!llr of 
progressive lenses. iOOYtorcc per pair t1ifocal lt!\SCS. Up to S70 for pair progiwlve lenses. 
poly~1bonato Je111e$ u11der agn 19. Up to $120 fur Up to SSO for «ml&et lenses. Up to S250per<:jc per 
contact !cM~. 100% of CC lfteryou pay the {lrst l\fetlmc for lsser vfa!on com:~t!on. 1 Y"•!..l.•""'.:.'~h 
s.60 for contMI leM:i fl!ling. Up In $250pcreyt per ;,r~:~c:::.;;~'"""'""""1~.ro1r0~..-11n"i""'~ 
llfe!lme for laser vb1on eorrettlon. An 11v1m1ge of ~ 
20% dii¢01m1 is eppllcdlo uncovered ~haiges, 
e~cludlng contae1lensts end !'~vision COn'CQl!on. 1 
Y1.:M1ut1,..,9f':i,, ~. ,.~ .n ...... rf., n~'"" ,...,"" w.,.,.,.rn,...:. 
"""''™'"""''""''"'"""""'')'<:< 

Roceive. 6 bencfitbinl: w~eh for Che period of <111109 through J/31112, ~ 0 

CC (Contra~teU Chsrgcs)mt3n~ lhc agier.d 11pon fees tietwecn MClV/f ~nd In· network providers. 

MAB (Maxtmum Alklwabl1l Benefit) means lbt portion oftlltDmounl billed lrJ an out·of.ne1wo1k provider Iha\ lies been estab1i$hcd IS (ht Plan ma>.imum 
payable amount, ~ubjecl lo deductible, eo(nsur1111coend(O·pe.ymcnu, 

The co\nrnnnC/l paynicnb for U\C$e 5crvi~s apply to word the oUl-Of·?-'tkctmlXlmum. 
'f 11ie ~o-~mtnts and/or coins11n1nce piymcnts for 1hc1e5tf'/ltts do not ~pply towords the l!llnunt out-of·po~kel mnxlmum .• 
n1 P~1tl~!pan1 rte¢lve.s tl1e noted6 w~ks oxcept in U$11S where.a differont arrv.n8cinent Wi<S approved l7f MCTWF, or the participant Is contributed on under 

a MClWF pl~nwi1h au..sonal 1lli&lbility requlrtmenu, in v.1ifc!t tale they do not r~ive bentfit banJ<Wf.I)}<.,, 
+-•• Etlch non-residential intens!I'<! outpad~nt dG)' C0111l~ u oncfo~rUL ofGn lnplllcntday aod uell resid~nlfa! fn1W$iveoutpalienlday counts as one llalfoftm 

lnpat(entd!y. All profoss!ona\ visits provided in connec!lon with 11n ~pproved in.hospllal trtalrl\c:nt {!noluding inpaClent, partisVday ho511!tol Md !nte115!ve 
GU!pa!Jeut with Of Wl\hOUtdomlCUfOI)' COfllponent) WlJ( 00 'onred. fo !\ddidon, durlog the four month~ follOIVfog discharge: Or Willi Jp/LUU)' lSl, 
whlchever11erlod Is sMrter, 11p to 10 more profosilonal vrslls will OOcovered ~ner the .50 IJt/oulp&i!enl p1ofc.$s[onal llmiL lit.$~ 6.1'.ha~led. 

This sohcdu!t ofbenenu Is not 11 !\FU statement ofcove1ed servk.(lsllnderyou1 Phui. A5 aieneral t11le, 111l proce.dure.s or servfoes not deemed ~rimcntiLI by tbo. 
mtd!eal ccmmunlty arc cove1ed. Coo tac! MCTWP$ Cll${omcr Comm11nlretlon~ Deputment for ony benaflt que.itfons you may hwe. 

Mioblg6n Conferenc.e of Teamsters Welfe.ro Fund 
2'100 'l'rumbull Avenue 
Detroi~ Michigan 482.16 

(313) 964·2400 or (800) 512·7687 
www.mctwf.org 
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M l\.HIGAN CONl'El'U?Ncr. OF'l'EAMSTERS WF.l.F Ant FUN!> 
;i,700 'frunibut\ Av~nuo, Dotrol1, M!d1r11uu 43116 

J 13·%4-2400 
Pnrficlpation AArcement 
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ti•" l'urlieipullon Ag.rocnw111 I~ ~·nk1cd inh• hy urnl b~\\\\'(;fl • .TI12..<J!!>'. ol M~!J!l,!,~_(8607) •.... - -·... . 
!huN~ll.:r, lho ''l:)nploycr") und Tcai1bter.< 1., .. ·~t V11iml No .... §.37_ _ (he11>afitr, !ht ··L~'<:ttl tni,111"), ~lRMIOI)' }.,·idn, I:~ 
:heh 1l11ly outhllr!z1x! l\lprcseniallves. 

Wlll:ftE:\:i. th1t 1\1!\i'lll~'~f nod lhe !.ocn1 llnlou ha\'c ~nt~rcd intQ n Cfllledlvc b~1i:;ii11iii;: ~Hl•"l".mtr,1 tho! pr.,>idU (m 
;1;011f\'lj1.1lio'll io omrl ~Qn\1i:i111hnw \fl 111~ MM1ii:~n C1111focncc M T~m1t~l..:rs Wd(H•c l'uod (''1b<1 "fnhl fui:o.J'; hy ::~ 
f'm11ii1~c1 \<.• vl:(;,i11 h1.~Uh ond wd!:u,• b~11efiH !or c1nployws rcpms~m~~ by th.: l.u;al 1;11inu ,u;d 1..~1111t.11e{I by lh~ 
~~:npi<1)"W, 

\'(I'.\· 11 IEHEl'Oltl' .. In ei.11111t1~n11in:1 of ilw p1emi~~~ 1111d mutual (nvcnanll; tnt1~1l1Joed !ieniin and sobje(t tu tbu 11,,.iu.~n 
~,.~"J'l:111w uf di~ l'mlki11~tinn As11.:~mcnt hy :he l'ruite-0~ nf dw 'lru>t Pund (''Tr11.11c,.\"l, 1he J\111ploycr nud !I~ Lm'ill 
1.11:.,11 bl1\'l>)' ~J(h.\'m folil111~: 

Tb: Emp!<1)\lr :m1l 111~ r ... ,~11 llnl\111 ~wee In ll<l lx1und l•y :u:d hc1cby ru;sco\ l" rk :.:1111~ 111' tr...i ·niM l't•n:I'.< 
l'1~;>\ A1:1,-,.·,u .. n1, !1~1~1·\il l'fo11 :l1!~u.nc:\!~, E1upluycr Aceuuuts l'u!foki ~nd l'rot~'<l1m!..~ :u1d :,\\ u:lw~ 11~~!~~,·l'. f\ll~s ;;i~1 
·,yu.;0'1<~1> 1h::1 !1.\\( l;..:c11 1i<J\'!11t~d M 1h1:1n1u1\d11plGd in lh~ fo1urc l>y die 'l'ru~1NS jlllriur>nl tr> li:c Tm;· ,\)!:~~rn~nl. :11td ~n 
·•I lll~ ,1,tio1\~ ol 1he Tm11~~• ln u~n~nl~1crlng 1l1e Ocnc!l! l'f~n(s) In QL'CllH~nc<: 1vl1h ll:c Tm)! A;:rc~111crn, l!m1110~·~1· 
.\~.iw1:1,~ l'i.lkk> mid l'Nc~dm~~ a1:d ~II n~lw pol!dc~, n1lc~ Mil niuu1n1ir11t< ~i1np1td by !be Tru,,~,:•:~. 111;\wMista11di!!!: ;iii:, 
'.'t'i1·i.\1•1l ltl \\w ~oll\rn1y \I)~ ~v:JtcCiN h;u)!ui11i11:t ~Hl~-.:mtnt \le!Wt~:• Ilic l!m1~oy~-t m;(j 1!1~ I l)t~l L'niu11, 111 t!:~ .:1·vm 11~ 
.. ::; i~i;n1hl.!o.:1;c~ l>cll•~~u !h~ pwrMon~ ,1f thi.1 Pn11fol!Ji1\IN1 Agrc~1\1cnt (lllrl 1h~ pn1~M<;tn~ ut the Cr.l~~~.1i;-~ f'!:11nabti11;: 
.\nrc~m~n: .~, mhlatlr j'l\:!.Cm~d to 1ht. Tr11s! Fund or M ju!isequcull)' mnJiflcd, ~~drur 1Ul)' 1llh1:1 wrln~n u.-n1b~l 11!!•W'll~n1 
:~:\'L~'I\ 11:~ En111lo)y~rJ11tl lhc [,uc~l tr!\i<m, !hb l'niti~lj~1tiu11 AtNCllltlll lh;tl] J;l•WCm. 

71!\' f:mplll}l:f hcreb)' :1c«pU M Cmp!l>)'~I Tm1!~1!~ di<: 1i1cicnl Hmplcy~r 'I 1u~!~c$ ioppvlut~<l :u:.icr :h~ 1'0.1•: 
Ai!lCCIMlll ~IHI ull fill.I\ o~ ~11ci;:ccJini; Emph•)cr Tniitco;s wl1u haw \1cu1; N will l!u ~11poh1!ttl in uci;:or.J!ll'tC~ with tk 1cm;~ 
<ll't~,, \nit,'.j.:;eeineir.. 

1 Tlll' l,ocnl IJnlnn hcr11by ac.:epts as Vninn 1'1uS1ces Ike Jll'¢sc11t Unio11 T1m!ce~ awnifllcd under thi: Tnm 
A1:1ceJ,1cn\ Md ll.iJ plM or succeeding U11lun Trnstccs who lmco hcen ur will be appoim~d i11 n~'l.Wd;mc:c wi1h !l1Q !cnns uf 
!he '1'111111\gn:cm~nt • 

.i. (;on11U•111imi- vw~d lb1 ,•;\d1 wc~k .1r11 month~·~ duu 1111'"1r~r.i1( th: f" ilar ul'1!ii1111u1mh {1!1<; ·'d1:c t/,1t~"J. 
;\'ed.~ ~rt: 1!~~1:1.:.:i 111 t.omn1~1\L.'C 011 :iunday ond end un Slolm1hiy. lfu;;Qn!dbutlm1 i~ urn l\'<"d\°cd hy 1~u Tnm l'rnul by 111<• 
,;":by •tflh1• mu11tk {~ (!;1ys follr>win~ !hu 1!11~ dulc), 11~ !.lmp!uycr 1h~ll 1l.'Y Jnh::~~l (.1U Ill~ Oll!~lQJl1li11i buluncc, n:l,u1di·:<l 
!•1 l!1« ,\\lll,l~t<', al lh~ 1a!c ~~\ /\•1\h iu th.: rnks ~1td rctulu11nn~ ;\J\lp1.:d !J~· th~ Tm~h~~s. Cu11Hibu1inm r<~~\·•1'1\ :1i~(1ni.i1~,1 
!~ti ,,..:1·,nc!l w:!I he aprJid firsi: In th.i li1tm:.\I d11~ ~ml lhe(l tn the 1>lde.~1 01 ~liJ c1·n~i!J111fo:i b!~nc-. IJ1al1•r nh 
•ii.·11111;tJnCc.i .-!wil inlui\-:>\ he 11~iw,1, 

5. l'l:~ l~nplnr~r 11:11M !lm~Jy rop-011 l<l the TfmL l·m:J ;,It u~li\'c c01ploy111c111 ~1.11o1; di~nl:\c~ li,c., l:iy"r:~ 
1~n;1i1t.nl~11~. 1t~\g11~tiP1t'. r~mon:il fofln"~. m\fila•)' lt~~'·'- wnrk 1dm~tl nn<l nm l\\)1k r~fo!Qrl iUn~s;es dlltl i1tj111ks . .ind 
r.:111·1 ch:1111w• h ,!Mui}. The f:mplnycr lll<L~: d1(1(l~~ on~ Hi°Jh11 tw<> ft:Jltlf!ing 11Jl:1w1~ lxltJ\\' by lnlll:ilin1: th~ app1uprfalc 
hom, l1~Hurcl<tck1 )'! w!ll b~ c!~~mcd !Jy 1h~ 'fru~l l'ut\<J u1 lhe~rkcll11n ufn;1!it1ll\b). 

D 

D 

fa} R~1w:1 m:~>? J"-'f \l'l:ek 011 l11<l Mli·,1i11.u ~~l .J4y:_ _ _, ·-, nu1 c.~t\·~-Jlr.i; ~!.~ c,1!c111l~1 .Ju)'" rmm :h l:i<:d:,» 
o>f !h~ w~~k l;dn;i 1cporttd !111 !C.(?., Npm! cnch fri<!ll}' 1•JI ~w.1~· chanM.1 l]Ml <">.:e\lrNJ lhrrmsrh th~ prio>1 
$ut1uoJ/\~),111 

11>1 Rerv111,·irhin $C\c11 ~11!c11dur da)-sof~Jch s1ahu thm1se. 

f1ulloi.:o !o timelynnlify rhc'rnru F1111d w~I 'lbllgnlt the E-:mploycr fo1·contt\bu\lons on bcl111lforth~ indivld1111! 1h1011{lh 
th' di1le !he ~1a1µs chaiii::e Is ultlmate!y reporled, 

ti, 1r lhc Hinploycr nnd [.IY'.itl tinirm en!er lnlo n new collcelll'e i>at&ainins agi~'q'flcnt '1r mo~irJ• thi:lr e1trrc11l 
Coll\...:tive J3uri;~lning Ag,rccment, the re$ult <>f w!,Jch ~O'eol~ lhc ub)i~n1ion1 11n1k1 11.is Participntioi1 1\go:~m~nl, (fiu 
!C111pluy~1 um! L1i<;11l Union mq~I notify th~ 'l'mlt l1und uf'~ueh chanuc. Nr> ~~h MW C1>1fc«ive hl'!lalnlog 11i;r«mcn1 01 
n1tH!lfu\1tion sh II t10l!c\ Ille ob!lg.,l!ons unrl~r thl~ l'nrt!clpa!lon Ar:rccmcn! unl~ss awro~ed In w1 l!hl1) by Che Ttll5l fu1\d, 
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Pnrficipullon Agreement 

Fa~h ~11Uc~th"1J b(lfr.niai11:: ;1µri:cn1Clll ai1d p1111kipalio11 ocr,c1uentnws1 1c11uire 111~ Hmploycr !11 e11n1tih~te to 
:h~ 'l!\~~t hmd lbr :! Ullrllll\Ull! ~Jiud 11!'!!11~~ )'CMs(3G mon(!~~) tl\lm tltu 11ffwlivu dntc t1f!h~ Qblig~1]m\ !fl OO!llri\!lllC \0 
U1<•l'r11,1 Fuml. 

&, The lim1!!oy~r \1nd I ,r.011! !Jnion 11:p1~w111 !o !h~ Tm;•.cC$ that r~1ym~nl~ will ~ mJ1k only 0;1 bdmlf of 
l;mp!u) ,-c.-. For 11ul)J.)l;c..1 of1his Pm1lc!pM1on Antc~nl<!nt, lit~ teu1. ·1-:01pluy,t~ rn~m n peil>,)l\ w!1u is empl<') td r.)• .\U 
L\mplu)·~r ,tnJ i< <'l!gibl<' to pnttleip~n: h1 ~il\I re~dw lici1c1i~~ und¢1n!km!i!11i:mio1d n1 (1111l1~rll~llr-cd fo par~~·~pr. •;. <i. 
{I! l~•)tolV. 

"· ·1 h~ Trim l'nnd r~'ijulrc~ llini ~ntdbuliom nm~\ be m~dc 1u follm~$: 

a. 11n l1eha1Pnfu11 Ein11loyce wlw~o <1h•~n"~ from 1ho job Is dvo ta ;111 ofl'·thc.joh illnr..~s or injmy for 
1hc l\n~ur uf(I) n 111lnhnum or '1 wccb lbllewing the ... -ontnbulion w-.'l!k in which !lti: P.mploJy\'O 
IMI wul'lr.cd or {Ii) !he o;l11rntion of lhc ah1cn« dnc lo the off-t!1e~ob Jllnc.ss or h~uiy. 011cc n 
c<1nrr!b11tJM obn11~1fon ho1~1u11!or ls ~n!isffcd, no n~w wnlribulkin nbliwi!inn will be tlill!l~i\:d 
wl1h fl.':!Jli.'ct to n MW ~b1cnN due to tho same nftthc·jl.lb ltlm.'l.t or lnj11cy unto~s th~ l:'.mpfoye¢ 
h;u N111r.1Gd \i1 wurk for~ ui!nin1um Qf 14 cr.mllnuoos c:r.k11dm dAy~ ur unle~~ d1t C:ul!eciivc 
ll~rw1\nh1g Agi...~rnel\1 pruvlde~ for n thl.'lrt~rornn 111inlm11m 1~h1in period: 
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b. 1111hd1<1fl111 mi Emjlltiycc '~hu:ic ~h.1~nce lfom lh~Joh is du~ fr.1110 on·th~·jl'lh 11111.~1' nrin,huy(i.~.. • . 
~li~!hk {or W(lrhc1~' cwnpcwill!km b1:nc!ll~) for 1h~ kn.:1 of (i) ~1 111i11in111n1 of •/;IJ' wc-ih f.. { Cr ·· 
liil!owit\! 1hc. ~unnihctlun wcuk in which \111~ r~mp!b)'CB la~l IYMkc<l ur (ii) !hi! Uur~liun 11f \Im 
a!»<.'11c1· 1ht~ hi lh\· Ull·lhu·jub ntn~~:< ui· !J~UI)'. 011cc a co11tribu!iu11 •)bli~~lim1 lw~m 1kr i~ 
,i\llili~d. ll<J ntw ~vn\rib11\io11 uh1i!:~1i1m will he triJ:g~r~d 1\ith rcsptel to !11\0ll"ih$enc~ du~ in 1tc 
il\\\\C 01\-lflO:-jllb iJh:cM 01 in)IH)' ll<llcf..' !he. Ernploy1~ b~.i rc!rnn~1I \U WOik ror;1 111in:mum 11f]~ 
e<>:nh1um:s 1.1kmlm d.ly$ unll'."'i lhe Col!C(tll·c JJ11rg11inln1;: 1\r:rwmcnl pm~lik~ for ;1~ho1t~ror 1111 
mln\umn1 ro;:1um r-~i•1d; 

c. 011 liulmlf orun Employ(c. for tl1c. firs! <l weeks of!he ~m1lloyce'~ ab.<>.:nC'J from the job whifo on 
mllltary !111ly, (Cmm~ndll!l with lite tO!\trlbutloo W<:1:k lil!lo11iua.1!10 con11ihul!on \V?Ck !n which 
1h~ !:'.mp[oy~o l~l wmkcd: (mi/i1ciryd11iy meant seivlN in ti» 011lfonn«l .~eivkc~. l1icllldini; 1)1~ 
1\nm:d forcos: Anny Nn!ional Ou3rd uml Aic N~t!onal Ou~cd wJ1c11 engat:tlf In act!w duty 1b1· 
1cWninii. irmctivc ifol)' trai11i11g, 11r IUlHlntc Nacio11al (jubrd duly; the comml ... ~ioned tOl]l.I t>fd1c 
l'ubllc !!calth s~r.ol~c and any ulher W11e~o1y uf pm1mns d~tna!tcl by the Pl':l!dom In dme of 
vr~1· 1!t nn11Mn! cmctgen1;y): 

!I. ti1rench w~uk-011 hchnlC of~11 l'.1111iloy~o irll~ r,nploy~wnlkd or ls cun1p~11S~kd !ur.lr,y pm1lon 
col' l11~ NnHihutlon m:uk h1e\udln[!. i.1ch 11·~~11 for whkh wag~s 1nl rc.:t:i\'\?d. 1-ell'l'\~C!il'~ly ml;I 
JJf\1,~~~li1·ely. pU!S\1~111 tl'I 1111)' l'\allonnl r •lli\lf RelnliGrj D(l:it~ pWC~(o;lill!f, s:rkvnnc~lilfb!Ua!t<J!I 
1\wa1.'1li•1& orulh~rkY,JI rm~t<Wing or ~~n!omeil\; 

ri) Th~ !~no "i.mployee" d(ltS no1 lne!ude a11 l11d!\•(d11al who voluntarlly qniis, ls tcimlnatcJ, I~ 
pen11a\1~n!ly l~iil of!~ or is dce~iu~d. ffowcver, for 1hc pWPQIC ol'th!~ liUb-st«lim, 11w 1~1111 
"J;rnploycc'' may lm:lodu uu individual who 1-e1!ies. 

(ii) U11!r..o;s od1cr.\iso provided hi th~ Colltctivc lhrgain!os Ag1C(!111en1, tontrlbntfou$ "r\! 
JlliJablu l.ln\y on compoMllliun paid for sp«:lticuUy deslgna!«I w1:eh for portitlll> 1h~teof1. 
Comp1:mS>1b!e 1i1ne ofl'will be ~11bJeet \(> ~unulbutlons only if p~nbfo for dC$ir,mkd w~~k~ 
(l'lr po11lon' 1hctuof) during whkh the FJnployt¢ wM 1101 la!d off Md anly \fit o~~\!~11~ thu 
v~hic or 16 hon~ ufwaa~. C'ump.miation fol' tlrn~ wodwJ and time off auribulablo to tk 
sa1110 week ul1rn:crsonly unccontrib111tnn week paymtnt. 

!iii) lfrk.\~ u\h~rwbo prl'lvidc<l In tho Col!c~llvu lllll'galnhig Al!J~eonen1, or Q ~Cpllnitlon 
;,~~eni.:11\ pursUM( llwrt:IO, or other wrillcn scvcran~o agircment, comriblllioni am not 
!">)'~hit 1111 wvoJum~.i pay. 
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c. IHl li.:hnlf nf rn1 1:111j1loy.:c fbt whom ~oi~rillllttuns hnw t.01 ~011rn!<.1111't.-d b)' /\oril I. 'JOH. 
1•unm:.11clnu fbl· th¢ 11...:ck In which fJll} tile ')Isl day followmi: 111c eo111111e11CC111~111 of lh' 
i11di~Wual'~ cm11lopo1c11t \~• fill 1:m11toy~c. Hmve~-er, ff 1!1e Emr.l~•)'Cll i~ •ll~j,~I lfl fr ~~1nirnc1.,.: 
p<11l~1fiMa1y p~1iml, tl1e 1m d~y.t b tu1nit~d hllt:hmius 11111m 1hu ~r.i!icr \•flhll wmplu\iu11 ..r the 
oot!lmctm\ p.rt1b:11iruwi ~><•rind. or !he (.IHJ1p!~ilu11 1,1f fhll fcl!owinr. lhuia •Ill 311~h 1;11l~Ali1u~111· 
p.:ifoJ: 

(ll 210~.1i~11dn1·dn~ lbff.itcodardny pwb~1loru11y po:rlods; 

Iii) l~O W(lrkio1tdnys fcir1vo1kinc 1h1y pmbntlon.:uypc1ictJ5; 

tiill l,:!UQ wl'l!kins hourJ fnrworklnc /\ourprobnUonnty J!Cli~ds; 

{iv) fnr rrulintlnn;ny p.:1fo.··h rlUl b.ucd un f.;!lcnd~t day~, workii1y d~J~, r>r W1H~int1 hom~. ii• 

tlcicrmtu~rl l.ly lhc l'nulc~s oon~h1c111 wl01 pa.1bat\nmiy ~~Jloi.bsmNd abol'e. 

1bc fo1~gnlnp. oontiibldiM rcquirmwmls M:! tho Tnl<I fund'~ nil!,!mu1n l'l:ql1hcm~11t1 and tkr 1wl 
nmdll}• Rnyadditlon<I! tOll!n1fut1M Nquirc111~111j 11.'i~tinlalncd in th~ uppl~!,:lf11(olle«i1·c b-'diu~illirljl 
~Jl_R'\.11\CU!. 
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Ill. TIN muln !cMn~ll'r !wiuh1ln,!l 1111\t wu11p 1111~1! p.11tMpa1~ i11 11 llciwlil f'lJll ;u~J II~ m1111lh.!1• 1nu'<! 
<mi1(g1l:IJ'l"'l'W«•c"1 hr ib 1lo,J1:;.11t~d IJ,nc!il pa~koi;e. The ;1uuc I~ fluij 11fm1yno11-'fc:1m1!cr Cnl\11), l<.<M·,~libed !n 5•'J,;!!•l1l 
! 1 hc1cu!, :/"~ wi~h··~ l.1 ]Wtki11.1t.:. 

! :. Only lite fu!Hbno ~mp!Qyws (I.e., il\Cr<ll\ill& JO hours per Wc'<:k or more, 111e;1s1~00 ~-~ lllCS~rih~<l b)• lhc (\1!l·1imc 
~mpl..i;~~ dclenni11:11!o11 11rovisloM ofthu Aflbrdobln C11re A.cl) M ~ non·T~~~r sroup \v/1oro ~fl" • .dlk }C!b fon~!lM it 
1lb1\ndly ldcll!iflabl~ mny \NUllcipnlti in ::t Benefit l'IM. 'lh~ 1iglil tlfilll Etnpk:o~~r·~ nlllt·T<Mml1er l\tOlljl 111 p~rtlc!p:it~ i~ 
~·0111l11f.Qo\ 11pon lf\{ p.111idp:ili1,111 ofll1c r.inp!oycr's Tc~mskr bi!!g~!ii;ny U11l1 n1oop{s). 

12. Thi.~ Pnnkif111!lun Agr~cn cnl $hall C<>11!in111i ln full force ao<l cffCtl l>ey110<11hc Siil~ fapirn\!on l)atc h!r.:OI: 
nnd ihc Employer sludl tunlrih11!c lo the TNs\ Fund at lite ~\Cl\ ~pplirtb!e 1\'urt Fund rd1e ford~ lie~\ pl?ll nf hcnc!i~ 
<kJ!~nkl\:d in this P~nklj)at\011 A{llCC!nen<, until !11i$ l'aiticipatiun Agreomtll! fs ~uper.m:lcd by ~ Nr>111NI 1';1rtle!plldn11 
A)l1ix:m.:.rir. ()r untll 1he T111ll Fund ~cl:nowle<l11e~ llio\.-eUaUon ort11e f:111p!o}"<lf'~ ob!lp!in11 tu contdbu\o:.pu1wa11! 111 Ca) th~ 
F.mplo)'~(s notifiea!iun lo Ilic Tnisl r.uotl, by«!1lilkd m~ll, wHh a Ct!PY \o thu 1.oW Union, tl1a1 lho Employer no !ong~r ha1 
;1 kg.ti du1y h> euntribm~ 10 thu TM! J1und md the spee!fic basis upon whkh I!~ l~nal dill)' 1,1 eontrlhulc <o !he Tru~! l'und hlll 
~<:<11~d,<ir{b) lite Loe:rl U~i\111'$ not\fjea(!t)11 (nth~ Trust Fund, by ioertified m~il, 111:,f lh~ Hmp!oyerllfl tcngu!l>15 ll kgn! <luty 
l•l trintn'bnt~ !o 1ho lh!Sl fund nnd the S(le1;i1lc ~Is up(lll which i11 lcs~I duly tnt011~\001e kl ll111Trud Fundhal ~ 

l:I. An fJhp!oyer !hat, lhrQ11gl) ~II F.mplllyer Am>clatlon, t\snl (l enl!c~live b,:i,rgdln!n11 llll~llWOI \\!l!~i1in;: 
c.,nn lt>uuun.~ to the 'fn!!il Fund on bo:h·1lf nfEmpfoy~u.s Is bc1111d by the sigua1v.reofd1e fl'mploYer 1\micixilon, 

l•i. 1\ny ~1hl ~\I Jispu1e~ !w11.:e111hc Elnployer n11d llru lill!\Wi 1\!Mi11g tu comribullrui~ lo lhe liu~l Pund l'lr thh 
i~u1idf~!!i.)11 Aw-~:111•1J\ ~MU \-.., wb111i1teri Cor resolution !o !~TIU}~~ ns ~ cotldltIDn p1cccdent to ::ioy fi)rmal d~ini <)f 
!l)'f'e:ol, Mtl 11irJt nn1 b¢ ~11bj~~' 111 urbih11\it>n 01 o\hcr dlsp11to !<:$01\~lon proJ1.'ClluJc> fll lfl' Co!kciive B11r1:3ln\n~ AJ!.recin~nl, 

l:'i, This P~rtidpation l\greemcnt iii nnl hlu1linu. on lhi: n'lllitt(!S mllil t(eep!cd l>y the lius1~1. '!'ht TN.I!~~ bll'1> 
dJlcJ!Ul~d the ~1llh00.1y 10 ncc-eprn Part!clp2ti~11 l\wn.:cnw1u lo !lw Trust i'uml'.1 r.~ctulll'~ Dltec/<w. 

16. ·mo Mkhiji~nslx-~earwtlllom contra~tsMute of!fnii1a1io111 sho\I r.ol. ruri whh r<.~c~l to rt•nnih11tin!I\ mwrl hy 
Ill!! bnplorcrui1(!1 ~m'h tim11 ll~ the Tru~1 T'untl rc~c!vcs 11-Clu11lw1i11cn mili~eot'lhccxi~cnec nfthc l·'.111[>!1oy..,r'"1 co!ll1il'o.!li(111 
r-btiy.<1tion. 

17, l. fb~ f,!1\)!l<l>'el' ~h111 tl.'/\Ujbute 111 !h~ l'ntll !:vllcl, I\( !<1nl~d h<:[OW, (Orth<! llt>le<l h.:~fi( ll\1:J<~l:'-(~). L\ 
lh1· nrl!td w.:~kl}' ,.~!~I ft!lll a1 nf(hu m11crl ~rr~'Qfivq dM<;$ fbr il' 'lhnL~ll!I bdrg<llning u11i1 F~11plu)~'\l; 
:u:d 111ha f'1nplll)'\W group:.ni(ontcmplo!~I inp:uug11~~1 I0:1b\>1'C, 

I!. llUl\'1i1'e 1\pd! I. JCl4 11\c Tn11\ r:uml wll! 1111i11Lli11 !Wo Bcuclit 1'!:111* - ttr! MC.:!'WF 1\~ti~~' Pl.1n 
,11',d tho MC:TWf i\~11~~~ !'Ian. If lhu b.:u~fll \'l!dl>1S~ in(h!ik> ~conl)\Ql!ct:l u( COVC1"g;; ;:ni!n ;!..; 
Ml..'"TWP Hdh""" l'ku1 {i.c,, "J\c!he<! M.:dil':1! flMefils") the Trn.11ec.~ .1h.>U •lll«~lc (mm t1w 
1.:n.rifu)~r'"s .:on11ib111\o11 :n tit<- Mcrw1: H1~l1.:-c~ f'b11 th~ i1111111nt d..1i;1111i11\\{ 1•1:Je1the11pjilk.1\Jl~ 
p\thJi,1w1I ~ontribu1f<;n f,1\c fl'I· wch ~o\'llll~l" 1n1dcrthc MC..'l'WI' Rutirl!~\ l'l~n. ,,II contrnm:i,,,1; (,,~ 
11(!1\\ltttv.:ro::e w!U be t11!11~~:~'ii' l<I 11Hl MCTW/1 At!lws l'lM. 
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t. MOU (M~in1~1m ce (If IJ~11~fit5) must be. indkall\l lf!lwrc- h 1101i11bti~11.·tl M!l<J Cw.tribu1i1111<. li•r 
MOii m11I !hr !:ucr~fl\!eii1·~ d1M~ nhull b\l nrnd<1 it l[YJ rule t\(\fblbl1e41>y lfl~ Tnr>\~.t rl'f ~.• !11011 ~.• 
t!w l:1111~o)'cr 1, rcqolie.J tu nmke cu111ribHliun~. {( llwnny f~ill<JJ\ n ch1m~c. in !he ~nn11ihu1!M rmc. 
U~<:1H'/I :1J1<1r Ill(: >:xpitn!iQlt <Ihle Q[" ~ wJlcc!lv~ \Ja11)n!ni11U aari:em<lll\ fi!ll v.'}ii[~ th~ bnpfoy<1o" is: 
tn;ttQ.t~d iu tt~itelh'« b~rgaiuinu for ;1 u<iw ai;rwmcnl, or!~ 011ie1wf~Q lvu111ly r~1111ln:d 1o1 .:0111in1:~ 
~011lrilNli11g tn tll~ riu~l Fund. ti\¢ limpl11yo:r mu:-! p~iy th<l ~dj1u!<.'<11111c. 

F.lll'f.CTIVI', llBNtl'IT 
llATR rACKAGF. WKEl<t,V RATt; 

~~191E~!5 .3111 __ ·-· l'.l:!1,~5p __ -
0"1rn1201s .tl~tr ___ . ~!QZ&O. ---- . 
~1.{9J3~6 .. 891_ - --· ~ 1~~~~~9 -····-
04103/20!0 ~?_ -- ~$3!!;!~ -·· 
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MEMORANDUM OF UNDERSTANDING 

The Fraternal Order of Police, Ohio Labor Council, Inc. ('(FOP") and the City of Marietta (City") for 
the mutual consideration herein, agree to this Memorandum of Understanding MOU') with the following telrns: 

The parties hereby rescind the Memorandum of Understanding executed on June 1, 2018, regarding the creation 
of a special labor-management committee to develop a consensus regarding "forced overtime" and other issues. 

The parties hereby eliminate all current policies and/or past practices regarding the use of an "on-call system" for 
filling shortages that occur on a day-to-day basis in the work force. 

The Employer agrees that if an employee uses accrued leave or otherwise properly indicates that he will not be 
working one of his regular shift assignments, then the Employer will take all reasonable steps to notify the FOP 
membership of the shift sho1tage via electronic and/or telephonic messages. 

The Employer agrees to fill such shortage with any bargaining unit member who responds to the notice of a 
sho1tage so long as the responding bargaining unit member does not already have an assigned shift during the 
time period of the shift sho1tage and can safely perform the duties associated with the shift shortage. 

The FOP agrees that, so long as the procedure set forth herein is followed, the FOP will not grieve any minimum 
manpower issue, as set fo1th in Section 27.3 of the Bargaining Agreement, that results from an employee's 
absence from a regular shift assignment. 

Except as provided herein, this MOU does not revise or modify the Pruties' collective bargaining agreement. 

IN WITNESS WHEREOF, the parties have executed this MOU. 

L~~/ 
FOP, Ohio Lab'COUI1C[lilC 

Io- IS' --.1 ( 
Date Date 
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