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ARTICLE |
ASSOCIATION RECOGNITION

A. ASSOCIATION RECOGNITION

The Liberty Center Local Board of Education (hereinafter referred to as the Board) recognizes the
Liberty Center Classroom Teachers Association OEA/NEA (hereinafter referred to as the
Association) as the sole and exclusive representative for all professional staff members employed by
the Board in the employee bargaining unit as set forth in section B herein.

B. BARGAINING UNIT

The term "professional staff member” of the employee bargaining unit covered by this negotiated
agreement is defined as all certificated/licensed personnel employed by the Board whether on leave,
on per diem basis, or otherwise employed, or to be employed, tutors and/or part-time
certified/licensed personnel regularly employed for the full school year. Substitutes employed for 60
or more days in the same assignment shall be considered to be members of the bargaining unit.
However personnel on an administrative or supervisory contract and teachers employed by the
county but assigned to Liberty Center shall not be considered to be members of the bargaining unit.
In addition, except where salaries, fringe benefits, and working conditions may be determined by the
conditions and provisions set forth in this Agreement for positions that may otherwise be held by the
members of the bargaining unit, casual day to day or periodically employed, or certified/licensed
personnel employed for supplemental/extracurricular positions only shall not be considered to be a
part of the bargaining unit. The provisions above shall not be construed to prevent the Association
from bargaining for salaries, fringe benefits, and other working conditions of non-bargaining unit
employees whose job functions have a direct or indirect impact on bargaining unit working conditions
or whose jobs may be filled by members of the bargaining unit.

C. ASSOCIATION/ADMINISTRATOR REPRESENTATION AT CONFERENCES

In the interest of mutual courtesy, either party shall notify the other party if it intends to have
representation at an administrator/employee conference. Said notice shall be provided by the end of
the day prior to this conference, except in emergency situations. If said notice is given, the receiving
party shall also be entitled to representation without giving notice to the other party.

D. PRIVILEGES OF SUBSTITUTE TEACHERS, AND/OR PART-TIME CERTIFIED/LICENSED
PERSONNEL EMPLOYED FOR THE FULL SCHOOL YEAR

Part-time certifiedflicensed personnel regularly employed for the full school year on a one-half (1/2)
day or more basis will be entitled to leaves of absences, any of the fringe benefits, or any other rights
and privileges accorded fulltime staff prorated to the amount of their service. A part-time employee
shall be defined as any bargaining unit member employed for a one-half (1/2) day or more on a
regular basis,






The negotiating period shall not extend beyond June 15 of any calendar year, unless the extension is
mutually agreed to by the Association and the Board.

DIRECTING REQUESTS

Requests from the Association shall be made directly to the Superintendent or his/her designee.
Requests from the Board of Education or its designee shall be made to the President of the
Association. A mutually convenient time for a meeting date shall be set within twenty (20) school
days of the date of the request.

COMPOSITION OF NEGOTIATING TEAMS

The Association and the Board shall select without restriction those individuals who shall comprise
their respective negotiating teams. Each team shall have no more than five (5) members. While no
final agreement shall be executed without ratification by the LCCTA and the Board, the parties will
mutually pledge that their representatives will be clothed with all necessary power and authority to
make proposals, consider proposals, and to make concessions in the course of negotiations. All
negotiations shall be conducted exclusively between the teams, and in executive session. In
addition to said teams, each party shall be authorized to admit up to two (2) observers to each
meeting. Such observers shall be without the right to speak or communicate to either party during
the negotiating sessions, and are subject to the same conditions as team members.

. NEGOTIATING SESSION

The exchange of a complete list of proposals will ocour at the initial meeting. The exchange shall
also include a sufficient number of completed proposals so as to permit the parties to begin
bargaining. Following the initial meeting, only counter proposals to the original proposals submitted
at the initial meeting shall be offered by either party. A mutually agreeable time, date, and place of
each subsequent session will be established prior to the conclusion of each session, except where
impasse has been declared or a final agreement has been reached.

. OFFICIAL MINUTES

Minutes may be kept by both the Board and the Association. Said minutes may be exchanged by
either party if requested.

CAUCUS

Upon request of either party, the negotiating session shall be recessed to permit the requesting party
to caucus for a period of time not to exceed thirty {30) minutes unless extended by mutual
agreement.

REQUESTS FOR ASSISTANCE

The participants may call upon competent professional and lay representatives to consider the
matter under discussion, and to make suggestions and have the right to utilize the services of
consultants.

DISTRICT INSURANCE COMMITTEE

The District Insurance Committee will be designed to represent all district employee groups. The
LCCTA will have proportionate representation on the committee. They will annually review the plan
and report to the employee groups and the Board of Education. This committee is to be used as an
expert resource and may make recommendations to the bargaining teams.
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ARTICLE I}
GRIEVANCE PROCEDURE
A. DEFINITIONS

A "Grievance” is defined as a claim by a staff member, group of staff members, or Association
{hereinafter called the grievant) that there has been a viclation, misinterpretation or misapplication of any
provision of this Agreement.

An aggrieved party may be an individual or the Liberty Center Classroom Teachers Association in a class
action grievance or a grievance affecting Association rights.

"Days" as used in this procedure shall be calendar days, exclusive of negotiated or school observed
holidays. In the event the day on which any form in the grievance procedure must be filed falls on a
weekend that is not a negotiated or school observed holiday, that form shall be filed on the next teacher
work day. Grievances will be processed during the scheduled district summer break when all parties are
available to meet.

"Representation or representative” as provided for in and throughout this procedure shall be: any
member of the Association or its affiliates chosen by the aggrieved, legal counsel of the aggrieved, or any
other person of the aggrieved's choosing, except that the aggrieved may not be represented by an officer
or employee of any teachers’ organization other than the recognized Association.

B. GENERAL PROVISIONS

The time limits provided for in this Article shall be strictly observed but may be extended by written
agreement of the parties.

The grievant may have a local Association member present at the informal level meeting.

The grievant may be represented at all formal stages of the grievance procedure by any persen of his/her
own choosing so long as such representation is consistent with the representation provisions above. Any
member of the bargaining unit will have the right to present grievances and have them resolved, without
the intervention of the Association, as long as the resolution is not inconsistent with the terms of this
agreement and as long as the Association has the opportunity to be present at any meeting or hearing
where a resolution is reached.

The president of the Assaciation or his/her designee and the grievant shall receive prior notice of each
meeting held on Levels | through [V to resclve a formally filed grievance.

Nothing contained herein shall limit or otherwise exclude any grievant from seeking redress from any
government agency, regulatory body, or any court of law with jurisdiction over this school district.

No reprisal of any kind shali be taken by or against any participant in the grievance procedure by
reason of participation or use of this grievance procedure.

A copy of all grievances and administrative responses shall not be filed in the personnel file of a
teacher, but may be maintained in a separate grievance file. If a grievance appears to arise from the
actions of an authority higher than the immediate supervisor and/or affects a group of members of
the Association, it may, if mutually agreed upon by the Superintendent and the grievant (or the
grievant's representative), be submitted at Level Il described herein.






The Association and the principal shall be provided copies of the disposition of the grievance by the
Superintendent or his/her designee. |If the aggrieved is not satisfied with the written response, the
aggrieved may submit the grievance to Level Il by filing a request with the Superintendent within ten (10)
days of the receipt of the Level |l response.

The failure of the Superintendent to respond to the grievance within the fifteen (15) days of its
advancement from Level | will result in a finding for the grievant. Failure of the grieved to proceed within
the ten (10) days shall mean the grievance has been resolved by the disposition in Level I.

LEVEL Il

If the Association is not satisfied with the disposition of the grievance by the Superintendent, the
grievance may be referred to mediation (FMCS) by mutual agreement.

If unresolved at mediation the grievance may be referred to binding arbitration.
LEVEL IV

If the grievance is not resolved through mediation the Association may submit the grievance to binding
arbitration by filing a request for arbitration with the Treasurer of the Board and the Superintendent. The
demand for arbitration and the request for an arbitrator shall be submitted to the American Arbitration
Association in accordance with the American Arbitration Association:

1) the American Arbitration Association rules for voluntary labor arbitration or

2) the American Arbitration Association rules for expedited labor arbitration shall likewise govern
the arbitration proceeding. Both parties may be represented at the arbitration hearing.

The jurisdiction and authority of the arbitrator and his/her opinion and award shall be limited to the
interpretation of the written provisions of this Agreement. The arbitrator shall have no power to alter, add
to, or subtract from or in any way modify the terms and conditions of this Agreement. Claims not raised
at previous levels of the grievance procedure may not be raised at arbitration unless claims are disclosed
seven (7) days prior to the hearing. A court of competent jurisdiction shall be the appropriate forum for
the resolution of disputes over whether or not any written provisions of said Agreement and Board policy,
rules, regulations, practices and/or procedures affecting members of the bargaining unit are contrary to
law.

In any arbitration proceeding where a question concerning the arbitrator's jurisdiction over the grievance
is raised, the arbitrator shall make a separate decision on the question of this jurisdiction. In his/her
decision, the arbitrator shall first rule upon the jurisdictional issues and, if he/she determines that he/she
has no jurigdiction, he/she shall make no decision or recommendation concerning the merits of the
grievance. Nothing contained herein shall prohibit the arbitrator from taking all evidence of the
jurisdictional issued and the merits of the grievance in a single hearing.

The arbitrator will render his/her decision in writing within thirty (30) days, or such additional time as the
parties may in writing agree, after any grievance has been submitted to him/her. His/her decision, when
so rendered as required by law, will be binding upon both parties.

The cost of arbitration and the services of the American Arbitration Association shall be borne by the
losing party of the arbitration hearing. The arbitrator's decision must clearly indicate the losing party in
the decision.

(Level |, 11, lIl, IV forms attached.)






Such deductions will be made in 16 equal amounts for all those individuals so authorizing beginning
with the first pay check in October and ending in May. All money so deducted shall be remitted
monthly to the Treasurer of the Association.

The Treasurer of the Association shall provide the Treasurer of the Board of Education with the
amounts of dues and assessments for each ensuing school year not later than September the 15th.

Should any staff member submit written notice to the Treasurer of the Board to discontinue such
deductions, the Board Treasurer shall, within two (2) school days of the receipt of such written notice,
provide the Association Treasurer the names of said staff members making such request.

F. BOARD MEETINGS

1. Meeting Notice and Agenda—The President of the Association will be given notice and supplied with
all board agendas and teacher related addendum, (excluding employment attachments), of all
regular and special Board meetings at the same time they are made available to the Board.

2. Association Participation—A representative of the Association shall be permitted to address or
otherwise engage in discussion with the Board during the Board meeting in the same fashion as
accorded to members of the general public. The Association may also request to be placed on the
agenda by submitting a written request to the Superintendent five (5) days in advance of the
meeting. Such request must indicate the item(s) o be discussed.

G. ASSOCIATION LEAVE

The Board shall autherize up to a maximum of three (3) total days of absence without loss of pay per
school year to professional staff members elected to represent the Association or chosen to serve on
programs or in an official representative capacity at Association meetings, conferences, conventions or
functions. One (1) day will be used as a "lobby day" with approval of the Superintendent. Such leave
may not be used for meetings, conferences, or conventions of any other teacher organizations. Except
in cases of emergency, an advance request for use of this leave must be submitted by the President of
the Association to the Superintendent or his/her designee at least two (2) weeks in advance.

H. RIGHTS UNDER THE LAW

Nothing contained herein will be construed to restrict or deny any rights professional staff members may
have under the law.

.  NO REPRISAL CLAUSE

There will be no reprisals or penalties of any kind taken against or levied upon any professional staff
member by reason of his/her membership in the Association or participation in any legal activities.






C.

Change of assignment request shall refer to (1) change in building, (2) change of year/level, {(3)
change of subject.

Transfer requests may be initiated by staff members using the following guidelines:

a. A ftransfer request shall be put in writing and submitted to the office of the Superintendent by
March 30t prior to the school year or within seven (7) days after vacancy posting.

b. No fransfer shall be made during implementation of a RIF that will cause the lay-off of a more
senior employee.

INVOLUNTARY TRANSFER/REASSIGNMENT

1.

Reasonable effort shall be made to avoid involuntary transfers by fully utilizing the voluntary transfer
procedure. When an involuntary transfer/reassignment needs to be made, seniority in the district
shall be one factor considered. If a staff member is to be involuntarily transferred or reassigned, that
staff member will be given a two (2) week notification. If the Administrator directs an involuntary
transfer in the building, subject or grade level, notification with written reasons shall be given to the
involved staff member.

Staff members being involuntarily transferred will be assigned only to a position for which they are
certified. In discussing an involuntary transfer, there will be a meeting (within three (3) days of a
written request) of the staff member(s) involved and the Superintendent or his/her designee to
explain the reasons for the transfer. The involved staff member may request representation of
his/her choosing for the meeting.

When personnel must be transferred as a result of changes in student enrollment at that particular
grade level or class, a list of necessary changes shall be posted and the association president
provided a copy of such transfer(s). The notification shail be made by May 15 of each school year.

By May 15, all staff members shall be given their tentative teaching assignments for the next school
year. [f a change in assignment is necessary after May 15, the Administration shall immediately
notify the affected staff member(s). Final teaching assignments shall be mailed to all staff members
no later than two (2) weeks prior to the start of the school year, except in the case of extenuating
circumstances.

D. OBSERVATION AND EVALUATION

It is the responsibility of the Liberty Center Board of Education and the Liberty Center Classroom
Teachers' Association to create an atmosphere favorable for all teachers and administrators to perform
their duties in such a manner as to better meet the educational needs of the students. The Board and
the Association believe this goal can be fostered by an effective evaluation program.

This evaluation program is designed to provide staff members an early indication of deficiencies; specific,
reasonable, mutually developed, written recommendations for improvement; and ample opportunity for
remediation. In those situations in which a staff member's performance is completely satisfactory, the
procedure provides the assurance of a job well done which the staff member deserves to receive from
his/her administrator. Evaluation shall be a continuous and cooperative enterprise between teachers and
administrators.

Teacher performance in the workplace shall be evaluated for the following purposes:

a. The improvement of the quality of classroom instruction.
b. The provision for a means of professional growth.
¢. The provision for a sequential procedure for evaluation.
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Furthermore, unless it can be documented that a staff member's choice of instructional methods can
be shown to be ineffective and generally detrimental to the classroom instruction, or detrimental to
other classes and/or students, or disruptive of the educational process in the building, or inimical to
the social, moral, and ethical development of students, criticisms of such teaching methods shall not
be a factor in any recommendation for non-renewals or lesser contracts. Such documentation shall
not be based on standardized tests or on other accountability measures which do not take into
account the teaching conditions, the background and ability level of the students.

No staff member shall be criticized or otherwise threatened in the evaluation procedure on the basis
of that staff member's expression of dissent in regard to the evaluator’s academic, administrative or
professional decisions, provided the staff member's dissent has been expressed in an ethical and
professional manner. Likewise, an evaluator shall have the right to express dissent regarding the
staff member's professional and academic decisions provided the dissent is expressed in an ethical
and professional manner.

2. Head Coaching Evaluation Process

The evaluator will meet with the head coach within ten (10} workdays following the completion of the
awards program and shall note in writing any deficiencies.

Should a head coach receive a deficiency(s) on the evaluation instrument (located in Appendix I}
including a casual observation, he/she will be given specific, reasonable, written recommendations
for improving the noted deficiencies in a conference with the evaluator.

The head coach receiving written recommendations and the evaluator shall meet for one (1)
additional conference within twenty (20) days to discuss the head coach progress in improving the
noted deficiencies. At the request of either party, progress conferences may be held within the first
ten (10) days the following school year.

The head coach will have the right to representation of his/her choosing for any conference with the
evaluator.

3. |t is agreed that the LCCTA and Board of Education will abide by the O.R.C. 3319.113 for the
completion of School Counselor Evaluations and will use the prescribed rubric as provided by the
Ohio Department of Education as indicated in Appendix H. Changes and amendments as stipulated
by legislation or the ODE to this School Counselor Evaluation process can be accomplished through
dialogue with the Teachers Evaluation Committee.

E. PROFESSIONAL PERSONNEL RECORDS

A personnel file for each bargaining unit member shall be maintained in the Superintendent's office. This
file shall be considered confidential and the only official file.

Individual staff members will have access to their personnel files upon request. Requests of staff
members to have access to their personnel files shall be handled by the administrator responsible for the
specific file to which access is requested.

Those authorized for access to personnel files of staff members shall be limited to the Superintendent,
Treasurer, and supervising building principal(s) and counsel of the Board of Education.

All materials placed in the personnel file of the professional staff member shall include the following:

1. The date the item was placed in the file.
2. Initials or signature of the staff member in whose file the entry is being made and the initials
or signature of the administrator placing information in the file.
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The provisions of this section of the contract shall not be construed to limit the rights accorded to a staff
member pursuant to ORC 1347.

F. SEQUENCE OF LIMITED TEACHING CONTRACTS

1.

Upon initial employment of a staff member in the Liberty Center Local School District, the limited
contract of employment shall be for a term of one (1} school year.

Succeeding limited contracts shall be as follows, assuming the staff member is renewed at the
conclusion of each contract:

a. Second contract -1 year
b. Third contract -2 years
c. Fourth contract and thereafter - 3 years

Those staff members currently employed on limited contracts of more than three (3) years duration
shall continue to be offered contracts of equal duration except as provided in division (2) below or in
the event they become eligible for a continuing contract. Upon receipt of requirements for a
continuing contract, the staff member may, with recommendation of the Superintendent, receive a
continuing contract when other contracts are considered.

All eligible staff members shall be offered a multi-year contract as listed above unless offered a
contract of lesser duration under Subsection 2 or non-renewed pursuant to the fair dismissal
provisions of this Agreement.

Upon the recommendation of the Superintendent, the Board may grant a contract of lesser duration
than prescribed by the normal sequence above on the following conditions:

a. Animprovement plan in accordance with this agreement has been given.

b. The Superintendent shall notify the staff member in writing of hisfher intended recommendation
fifteen (15) calendar days prior to the Board's action on said contract. Such notice shall contain
written reasons directed at professional improvement of the staff member and/or the basis for
the Superintendent's recommendation. Such written reasons and/or basis shall be the sole and
complete basis for the recommendation. All such reasons and/or basis for the recommendation
shall be supported by data or by written comments.

c. If requested, any staff member so notified shall be entited to a conference with the
Superintendent and Building Principal and afforded the opportunity to discuss and to respond to
the reasons and/or basis listed in said notification. Any such staff member shall have the
opportunity to be accompanied and represented by a representative of his/her choice at said
conference. The conference, if requested, shall be held within ten (10) school days of the
request for same.

d. The Board shall notify such staff member on or before the 30th of April of its action upon the
Superintendent’s recommendation.

Staff members new to the system with previous teaching experience outside the district may be
offered the initial contract of up to two (2) years duration upon recommendation of the
Superintendent. Subsequent contract offers to such staff members shall follow the contract
sequence noted above.

The contract of a long term substitute will come to an end upon the return of the bargaining unit
member whose position was vacated, or the end of the school year, whichever occurs first, and the
long-term substitute shall have no right to employment in any succeeding year unless offered a
contract by the Board of Education. Specific Board of Education action to non-renew such
employment contracts and written notice of non-renewai shall not be required.
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Seniority shall be lost when a staff member resigns or retires. Disputes over a staff member(s)
seniority shall be subject to the provisions of the grievance procedure. An updated seniority list
will be available upon request. In addition to seniority and contract status, the list will give each
staff member(s) areas of certification/licensure and present teaching assignment(s) and
supplemental assignment(s), if any.

b. Least Senior Reduced

Reductions in a teaching field will be made by selecting the lowest person on the seniority list for
that area of certificationflicensure who is currently assigned to a position in that teaching field. A
staff member so affected may elect to displace a staff member who holds a lower position on a
seniority list for another area of certification/licensure provided such staff member has:

(1) Taught for at least 120 days of full-time employment in the area of certification/licensure in
which the displacement will occur during the four (4) years preceding the reduction, or

(2) Taken academic coursework-either a 2-semester hour college course or its equivalent, or
earned its equivalent of six (6) units of continuing education (CEU's)-- in the area of
certificationfiicensure which the displacement will occur during the last four (4) years
preceding the reduction. The staff member shall receive prior approval by the
superintendent that the coursework/continuing education he/she wishes to take meets the
requirements of this provision. Any such election to displace another staff member must be
made within ten (10) days of the time the staff member is notified he/she will be affected.

4. Notice of Intent to Reduce Staff/fConference/Hearing

When staff reduction is necessary, the Superintendent shall give notice of the intent to recommend
the suspension and/or renewal-suspension of contracts to all staff members so affected and shall
also give the complete list of affected individuals to the Association at the earliest practicable time,
but not later than fifteen (15) calendar days prior to Board action to reduce staff, whichever comes
first. The Association and each staff member whose contract is to be suspended (or renewed-
suspended) under provisions of this section shall receive a copy of the entire seniority list at the time
of notification of suspension or renewal suspension.

Each staff member so nofified shall, upon request, be entitled to a conference with the
Superintendent or hisfher designated representative as to the reasons for such reduction. Such
conference will be scheduled within five (5) school days of receipt of notice of the Superintendent's
intent to recommend such reduction to the Board.

5. Employee Rights While on Reduction

The above section shall not diminish or void any right or privileges provided the Board or staff
members in any state or federal law except as expressly and specifically set forth herein.

Staff members on the recall list will have the following rights:

a. Staff member(s) on reduction are to be recalled in the order of senicrity and tenure status when
vacancies become available for which they are or have become qualified under the provisions
specified herein.

Staff members on the recall list will be recalled in order of seniority for vacancies in areas for
which they are certificatedflicensed provided they have either:

1. Taught in that area of certificationflicensure for at least 120 days of full-time employment
during the four (4) years preceding the reduction, or
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7. Status Upon Recall

A staff member on the recall list will, upon acceptance of the notification to resume active
employment status, return to active employment status with the same seniority as he/she enjoyed at
the time of layoff. Such staff member shall be credited with additional sick leave, if any, and be
placed on the salary schedule in accordance with their respective training and experience at the time
of recall.

H. FAIR DISMISSAL

1.

Progressive Discipline

No bargaining unit member shall be disciplined, suspended, or discharged without just cause.
The administration shall comply with the following progressive discipline procedure.

a. 1% offense — Verbal warning with written documentation (of date and topic only)
b. 2" offense — Written warning

c. 3" offense — 1 to 3 day suspension with or without pay

d. 4t offense — Possible termination of the Bargaining Unit Member

Certain severe circumstances may warrant deviation from this procedure. The sequence shall be
followed in order for the progressive discipline in all other cases. The discipline shall only be
accumulative for same type, same offense.

Suspension Pending Termination

A staff member suspended without pay, pursuant to ORC Section 3319.16, shall be paid his full
salary for the period of suspension if, after the hearing, the decision of the referee is against
termination and the Board accepts such decision.

Termination of Confract
The termination of a contract, during the term of such contract, shall be for those grounds as set forth

in ORC Section 3319.16. The procedures for termination of a contract shall be as described by
ORC. Section 3319.16.

4. Non-renewal of Limited Contract

a. The implementation of an improvement plan in accordance with this agreement shall not act as a
bar to the non-renewal of a staff member at the conclusion of his/her initial one year contract.

b. Should the limited contract of a staff member who will have not yet completed three (3) full,
consecutive and current years of teaching service in the district by the end of the current school
year be recommended by the Superintendent for non-renewal, written notice of same shall be
given to said staff member at least fifteen (15) calendar days prior to the Board's action on said
contract.

Any such staff member having received notice above may, within five (5) school days of the
receipt of such notice of the intent to non-renew, request a meeting with the Superintendent to
discuss the consideration of non-renewal. The requested meeting will be held within five (5)
school days from date of the submission of the request. The staff member will be provided with
the full opportunity to present hisfher position with regard to the consideration of the non-
renewal.
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ARTICLE VI

LEAVES OF ABSENCE (PAID AND UNPAID)

A. SICKLEAVE

1.

Each full-time professional staff member shall be entitled to fifteen (15) days sick leave with pay for
each school year under contract and shall accrue sick leave at the rate of one and one-fourth (1 1/4)
days for each calendar month under contract.

Sick leave will be cumulative to an amount of 220 days and may be transferred from one school
district to another in the State of Ohio. A certified record of unused sick leave must be presented to
the school before credit can be given.

Each newly hired certified/licensed staff member who has no accumulated sick leave, or any
certified/licensed staff member who has exhausted his/her sick leave, will be advanced an
accumulation of sick leave of at least five (5) days. Each professional staff member under regular,
full-time contract but absent because of illness, will continue to accumulate sick leave at the rate of
one and one-fourth {1 1/4) days per month.

Any professional staff member having terminated employment with the Board will have their
accumulated sick leave reinstated upon re-employment, provided such sick leave has not been used
in the employ of another Board of Education or other agency of the State of Ohio covered by such
provision.

A professional staff member re-employed by the Board who, since leaving the employ of the Board,
has been employed by other Boards of Education or by State, county, or municipal governments in
Ohio, will receive full credit up to two hundred twenty (220) days, for sick leave accumulated both in
the prior employ of the Board and while in the employ of other agencies of the State of Ohio as
shown in the records of the last employing agency.

Any professional staff member being employed by the Board, who, preceding this employment, has
been in the employ of another Board of Education, State, county, or municipal government in Chio
will receive full credit up to two hundred twenty (220) days, for the sick leave accumulated in this
previous employment as shown in the records of the last employing organization.

Professional staff members absent when school is cancelled due to inclement weather or otherwise
not in session due to a holiday will not be charged with sick leave.

Professional staff members shall be responsible for notifying the appropriate authority of an
impending absence as soon as possible completing appropriate documentation so that appropriate
arrangements can be made to secure a substitute. Lesson plans from the teaching staff must be
available to the substitute. In the event the process changes, staff will be notified by administration.

Pursuant to ORC 3319.141, sick leave shall be granted for absence due to personal illness,
pregnancy, injury, exposure to contagious disease which could be communicated to others, and for
absence due to iliness, injury or death in the employee's immediate family.

a. |njury and/or illness in the immediate family:

For purposes of injury or illness, one's immediate family will be interpreted as spouse, child,
father, mother, father-indaw, mother-indaw, step parents, step children, grandchildren, and
significant other.
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B2.

The sick leave bank may not award more than forty-five (45) days to each employee per contract
year (Sept. 1 — Aug. 30).

If an employee with a sick leave balance leaves Liberty Center Schools with “owed days" to the sick
leave bank those days are retumned to the sick leave bank prior to transferring their balance to the
next employer.

For the purposes of sick leave calculation, days granted by the sick leave bank will not be considered
as accumulated days.

Administration of the Sick Leave Bank and Procedures:

The sick leave bank is the sole and exclusive right of the committee to administer.

The Association shall establish criteria for a committee and the appointment of committee members.
The President of the Association or designee shall preside as chairperson over the committee
meetings and is responsible for calling meetings when necessary. The chairperson shall handle all
communication to the Board's Treasurer in regard to sick leave day advancement to any applicant.
Members may make application to the Sick Leave Bank Committee by sending a letter to the
chairperson requesting the number of days needed and a signed doctor's statement or a letter
detailing the reason(s) why their absence from work will run beyond their total number of
accumulated sick leave days. Members shall exhaust all paid leave plus three (3) deduct days to be
eligible for sick leave bank days. This request may be submitted by

the Bargaining Unit Member or by a person acting on behalf of the Bargaining Unit Member in the
event the member is unable to file the request.

The decision of the committee is final and binding on the applicant and thus is not subject to the
grievance procedure.

The request for sick leave day(s) from the bank shalil be considered for catastrophic reasons related
to conditions due to the following:

1. Personal iliness.
2. Attend to iliness in the immediate family as defined in contract in Article VI, Section A9(a), (b).
3. Death within the immediate family found in Article VI, Section A9(b).

4. Persons in need of additional days due to the birth of a child or the adoption of a child and, due
to catastrophic reasons requiring additional time.

Requests for day(s) from the sick leave bank can be made prior to the expiration of the Bargaining
Unit Member's accumulated sick leave days.

Should the Bargaining Unit Members return before the assigned day(s) have been used, the
remaining days shall be returned to the sick leave bank balance.
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D. PROFESSIONAL LEAVE

Released time to attend approved professional meetings, conferences, athletic clinics, visitations, county
curriculum development sessions, etc., may be granted to provide the opportunity for certified/licensed
staff members to advance professionally.

Use:

1.

Professional staff members who attend such meetings or conferences shall be considered assigned
to duty with full payment of salary and benefits. Such approved leave will not be deducted from
accrued or earned sick leave or personal leave.

Athletic clinics shall be defined as any opportunity that allows a staff member to grow in his/her
responsibilittes as a coach, including, but not limited to, clinics, rules interpretation meetings, state
tournaments, etc.

Requests for professional leave shall be submitted in writing to Building Principal or Supervisor at
least three (3) days in advance and shall specify the purpose, duration, and estimated cost of such
leave. Approval to attend such a meeting shall be secured in advance from the Superintendent or
his/her designee. After attendance at any professional meeting where reimbursement as provided
herein will be applicable, the staff member will prepare a form requesting reimbursement.
Reimbursements will be granted when the staff member provides the Superintendent and Building
Principal with a written summary of the meeting. If requested by the Superintendent, the staff
member will also be present at the next regular meeting of the Board of Education to present a brief
summarization of the meeting.

Staff members will be limited to no more than five (5) school days of self-requested professional
leave per school year.

Upon approval of the Superintendent or his/her designee, professional staff members may be
granted professional leave for the following reasons:

To attend professional conferences/seminars

To participate in curmriculum development meetings

To conduct professional visitations

To participate in a professional seminar

To attend athletic clinics, meetings, tournaments

To participate in other Board of Education approved activities that will promote the professional
growth of the teacher, coach, advisor, and/or the school system

~oooop

Reimbursement;

The following reimbursement provisions shall be in effect for staff member requested professional leave:

As supported by receipts, approved reimbursement will be paid (exclusive of substitutes) or the
necessary and reasonable expenses of:

1

Transportation equivalent to the use of a privately owned automobile on a cents per mile basis to a
maximum of 400 miles round trip or exceptions as approved by Superintendent. The reimbursement
rate shall be the IRS designated rate per mile.

Trips reimbursed from athletic funds shall be reimbursed at 32 cents per mile to a maximum of 400
miles round trip or exceptions as approved by Superintendent.
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F. ASSAULT LEAVE

A staff member assaulted while in the course of histher employment and physically disabled from such
assault, shall remain on the payroll as a regular employee and shall receive all benefits as if on sick leave
for up to ten (10) days. To be eligible for assault leave, the certified employee shall:

a. Make a written statement concerning the assault on forms provided by the Board.

b. Provide a certificate from a licensed physician stating the nature and duration of the disability and the

necessity of absence from regular duties.

The days so used will not be deducted from sick leave. Falsification of any of the empioyee's
statement or the physician's statement shall be grounds for suspension or termination of employment
under 3319.16 Ohio Revised Code.

G. LEAVE OF ABSENCE WITHOUT PAY

1.

General Provisions

Upon request of the teacher, the Board of Education may grant a leave of absence without pay for a
period of not more than two (2) consecutive school years for educational or professional or other
purposes, and shall grant said leave where iliness, disability, or child care is the reason for the
request. Upon subsequent request, such leave may be renewed by the Board in its sole discretion.

The request shall state the reason for the required leave, the date the leave is to begin and the date
the leave is to end. The staff member on leave shall complete an intent form, as requested by the
Superintendent.

The granting of a leave of absence shall not be construed to extend a limited contract past its term or
prevent the non-renewal of a staff member's contract.

Persons returning from leaves of absence are subject to assignment by the Superintendent to a
position within their area of certification/licensure.

Early return - Any staff member on an approved leave of absence as set forth above may request an
garly termination of the leave by submitting such request to the Superintendent. The staff member
must notify the Superintendent by March 30t in the last year of their leave of absence If they intend
to come back the following year.

2. A staff member will be granted a leave of absence for the following reasons:

a. lllness and/or disability - the employee shall be obligated to provide evidence of his/her iliness or
disability and submit same along with any request for this form of leave of absence.

Such requests shall indicate the expected period of disability which shall be supported by the
evidence of the disability. If such evidence is in the form of a physician's statement, such
statement will indicate the period of expected disability.

b. Child Care Leave - A staff member who wishes to remain home with a newly born infant or
newly adopted child shall file a request for child care leave with the Superintendent ninety (90)
days prior to initiating said leave. Exception to the ninety {90) day notice may occur for adoption
purposes.
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ARTICLE VII
PROFESSIONAL COMPENSATION AND PAYROLL PRACTICES

A. REGULAR SALARY SCHEDULE

The basic salaries of staff members covered by this contract shall be adjusted to reflect the rates set forth
herein. For the 2017-2018 school year, the Board will increase the base salary by 2.75%. For the 2018-
2019 school year, the Board will increase the base salary by 2.75%. For the 2019-2020 school year, the
Board will increase the base salary by 2.75%.

B. SALARY SCHEDULE PLACEMENT

The maximum years of credit for experience outside the school system shall be ten {(10). Years of
service for salary schedule placement purposes shall be credited according to the following:

1.

All years of teacher service in the district regardiess of fraining level with each year consisting of at
least one hundred twenty (120) days under a teacher's contract.

All years of teaching service in a chartered, non-public school located in Ohio as a teacher
certified/licensed pursuant to Section 3319.22 of the ORC, or in another public school regardless of
training level with each year consisting of at least one hundred twenty (120) days under a teacher's
contract.

All years of teaching service in a chartered school or institution or a school or institution that
subsequently became chartered or a chartered special education program, or a special education
program that subsequently became chartered operated by the state as a teacher certified pursuant
to Section 3319.22 of the ORC regardless of training level with each year consisting of at least one
hundred twenty (120) days.

All years of active military service in the armed forces of the United States as defined in Section
3307.22 of the ORC to a maximum of five (5) years. For purposes of this calculation, a partial year of
active military service of eight (8) continuous months or more in the armed forces shall be counted as
a full year.

C. CONTINUING CONTRACTS

Continuing contracts shall only be granted to:

1

A teacher holding a Professional License (5 year), Permanent, or Life Certificate who has completed
either one of the following:

a. If the teacher did not hold a Master's Degree at the time of initially receiving a teacher's
certificate under former law or an educator license, thirty {30) semester hours of coursework
in the area of licensure or in an area related to the teaching field since the initial issuance of
such certificate or license, as specified in rules which the State Board of Educations shall
adopt.

b. If the teacher held a Masters Degree at the time of initially receiving a teacher’s certificate
under the former law or an educator license, six (6) semester hours of graduate coursework
in the area of licensure or in an area related to the teaching field since the initial issuance of
such certificate or license, as specified in rules which the State Board of Education shall
adopt. AND
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A returning retiree is eligible for insurance coverage per this agreement.

This provision is specifically intended to supersede the requirement of ORC 3319.11, ORC 3319.111,
ORC 3317.13, ORC 3317.14, Chapter 3307 of the Chio Revised Code and any other conflicting
provision of the Chio Revised Code.

PROFESSIONAL EXPERIENCE AND EDUCATIONAL ADVANCEMENT

All staff members shall indicate, on forms provided by the Board, the additional course work, if any, taken
in the past year. Those staff members who have taken no additional course work shall also complete the
form to indicate that no additional course work has been completed in the past year.

All staff members qualifying for advanced placement on the salary schedule as a result of additional
course work will submit an official transcript or grade report and written request for advancement on the
salary scale to the Treasurer of the Board on or before September 30 of the school year for advancement
beginning with the first semester or not later than February 15 for advancement beginning with the
second semester,

All such advancements shall be retroactive to the beginning of the appropriate semester. The first
payment for such advancement on the salary schedule shall begin not later than the close of the second
pay period following the deadline for the submissicn of official franscripts or grade records and except for
any retroactivity shall be uniformly and equally distributed among all subsequent pays for the remainder
of the school year.

DIRECT DEPOSIT

Except in special cases where the salary would not be sufficient to warrant payment in this manner, all
employees shall be paid in 26 pay periods, every two weeks on alternating Fridays, with salary payments
to be made two week in arrears. Payment will begin not later than the third Friday after the beginning of
the school year. There will not be more than 26 pay periods in a given calendar year. Salary checks will
be issued the Friday following the close of the two (2) week pay pericd or the day preceding a scheduled
bank holiday should the Friday fall during the aforementioned except when the pay day falls in the next
calendarffiscal year.

The LCCTA membership will be paid through mandatory direct deposit. E-mail nofification of direct
deposit will be mandatory for all members.

. EXTENDED TIME COMPENSATION

Certified/Licensed staff employed beyond the regular nine (9) month school year will be issued
supplemental contracts for extended time. Such employees will be paid at a daily rate based on the
employee's base salary (according to the current salary schedule).

Compensation for Committee Work

Bargaining unit members serving on district committees, other than those specified in this agreement, will
receive released time or be compensated if meetings are not held during the contracted school day. The
rate of compensation shall be $25.00 per hour up to a maximum of $50.00 per day.

Bargaining unit members serving on BLT and/or DLT will receive a $300.00 annual stipend. The BLT will
include four {4) to seven (7) members, DLT will include up to ten {10) members from across the
bargaining unit. This stipend is compensation for after school meetings and summer meetings. This
stipend will be paid at the last pay at the end of the school year. Each building administrator should give
a list of BLT members to the Treasurer at the beginning of May.
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L. HOSPITAL SURGICAL/MAJOR MEDICAL

The Board shall provide health insurance coverage for each certificated/licensed employee now or
hereafter employed and his/her dependents. Such coverage will be the choice of the employee among
any plans offered by the Northern Buckeye Health Plan (NBHP). An open enrollment period will be held
annually and the employee will have the opportunity to enroll in either plan each year. The open
enrollment will be held in November and the plan will go into effect January 1 of each year and will
operate on a calendar year basis.

The employee will pay a portion of the premium each year. The premium portion paid by the employee
will be a pre-tax contribution. The Board will pay the premium for the cost of single coverage and family
coverage at a rate not greater than 92% of the cost of Access Plus 1 for 2017-18, 91% for 2018-19, and
90% for 2019-20 and the employee will pay the balance. The employee share of such premium cost will
he uniformly and equally divided and withheld from each affected individual's paycheck.

In the event the employee elects a HDHP, the Board will pay up to $1,160.00 of the monthly premium
and contribute to a Health Savings Account (HSA) in the amount of $1,800.00 for 2017-18, $1,600.00 for
2018-19, and $1,500.00 for 2019-20 per family plan. For a single plan, the Board will pay up to $438.00
per menth of the monthly premium and contribute to a Health Savings Account (HSA) in the amount of
$1,200.00 for 2017-18, $1,100.00 for 2018-19, and $1,000.00 for 2019-20. The contribution will be made
in quarterly installments beginning with the first pay in January.

For employees who are currently on the HDHP as of January 1, 2017, the Board will also pay up to
$1,160.00 of the monthly premium for family and up to $438.00 per month for single. Those employees
will receive $1,500.00 annual contributions to their health savings account per family plan and $1,000.00
annual contributions per single plan for the duration of this contract. The contribution will be made in
quarterly installments beginning with the first pay in January.

During the life of this agreement, members have the option of using Activate Clinics or the network
providers of the negotiated health care plan. At no time will a member be required to use the Activate

Clinics in lieu of the network providers of the negotiated health insurance plan. This does not preclude
members from using out of network providers.

Fulltime or part-time employees who are employed for less than 15 hours weekly shall nof be sligible for
health insurance benefits.

M. DENTAL INSURANCE
The Board shall provide employee and family dental insurance protection equal to or exceeding the
current breadth and level of benefits and coverage in effect as of June 1, 1998. Adult orthodontics will be
provided in the coverage. Dental plan shall be the premium plan.

The Board will pay eighty percent (80%}) of the full cost of family coverage.

The employee's share of such premium cost will be uniformly and equally divided and withheld from each
affected individual's paycheck.

N. VISION INSURANCE

The Board shall provide employee and family vision insurance. The Board will pay one hundred percent
(100%).
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. SECTION 125 CAFETERIA PLAN

The Board of Education will put into place a benefit plan as provided under section 125 of the  Internal
Revenue Code (the Plan). The plan will include those benefits established in the negotiated agreement
and to the extent permissibie under current regulations, provide for the tax shelter of any payments
required of bargaining unit members for the purchase of those benefits. Any such plan will be subject to
change in the event of a change in the applicable tax laws or regulations. The Association will be notified
prior to the implementation of any such change.

LIFE INSURANCE BENEFITS

The Board shall purchase from a carrier of its choice a group term life insurance policy in the amount of
$50,000 for each certificated/licensed employee, plus an equal amount of accidental death and
dismemberment coverage.

. CONTINUATION OF INSURANCE COVERAGE

The Board shall continue to carry on the payroll records all members of the bargaining unit whose sick
leave accumulation has expired and/or who are on an approved leave of absence, but the Board will not
pay any portion of the premium(s) due while the employee is under the provisions as stated above. The
employee may continue insurance coverage pursuant to Federal Cobra regulations {Public Law 99-272,
Thle X).

. SEVERANCE PAY

Severance pay shall be a lump sum payment to eligible employees according to the following provisions:
1. Eligibility

An employee's eligibility for severance pay shall be determined as of the final date of employment.
The following terms must be met:

a. The individual must retire from employment with public schools in Ohio. The employee retires
under regulations adopted by either the Ohio teacher's retirement system or the Ohio school
employees’ retirement system.

b. The individual must be eligible for disability or service retrement as of the last date of
employment.

c. Within thirty (30) days of the last date of employment, the individual must substantiate
acceptance into one of the State retirement systems by having received and shown the first
retirement check or other verification of retirement to the Treasurer.

d. After presentation of such evidence, the severance pay check will be issued as follows: (1) one-
half {1/2) within 30 days following the date of the employee's retirement; and (2) one-half (1/2)
during the first 30 days of the next following calendar year. The severance pay will be paid to an
IRS Section 403(B) Accumulated Leave Plan as adopted by the Board of Education.

For retirees under the age of 55, the severance pay will not qualify for the IRS Section 403(B)
Accumulated Leave Plan as adopted by the Board of Education. The severance pay will be paid
in cash unless the retiree directs the district office to pay the funds into a 403(B) or 457 Deferred
Comp plan that Is an approved provider for the district.
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e. Any employee who meets the service requirements of the above division and who dies while in
the employ of the school district, shall, on the day of death, be deemed to have terminated
employment by means other than retirement, and payment of all severance pay shall be made in
the manner prescribed in ORC 2113.04.

2. Benefit Calculation
The amount of the severance pay check due an employee shall be computed as follows:

a. The employee’s accrued but unused sick leave shall be multiplied by one-fourth, except that the
product thus obtained shall not exceed the value of fifty-five (65) days of accrued but unused
sick leave.

b. The product obtained in item one shall be multiplied by the per diem rate of pay appropriate for
that individual's placement on the salary schedule. The per diem rate of pay shall be computed
by dividing the employee's teaching salary by the number of days which that employee is
required to work under the terms of the contract in effect at the time of such retirement.

c. Receipt of the payment for the accrued but unused sick leave as outlined above when an
employee retires under the designation of retirement shall eliminate all sick leave credit accrued
by the employ.

3. Early Announcement Retirement Incentive

Bargaining Unit Members who are qualified to retire and notify the Superintendent prior to February
18t of each year will receive a $1,000 retirement incentive. This is paid to an IRS Section 403B
Accumulated Leave plan.

4, Service Retirement Recognition Stipend

Bargaining Unit Members who retire from Liberty Center Local Schools who are qualified for and
receive service retirement benefits from STRS will be eligible for a service recognition retirement
stipend. This stipend will be in the amount of $15,000. In order to qualify for the stipend, the
member must give notice of intent to retire to the Superintendent or his designee not later then
March 1st of the first year in which he/she is eligible to retire, and to retire at the end of that school
year. The end of school year includes any or all student days or make up days and teacher work
days for calamity reasons.

The service retirement recognition stipend will be paid to an IRS Section 403(B) Accumulated Leave
Plan as adopted by the Board of Education. The stipend will be paid in two (2) installments on the
same schedule as the severance pay (Art. VI, Section S, 1d}.

For retirees under the age of 55, the service retirement recognition stipend may only be paid in cash
per IRS regulations.

S. PROFESSIONAL DEVELOPMENT PROGRAM

With the prior approval of the Superintendent, any staff member who enrolis in up to twelve (12)
semester hours or eighteen (18) quarter hours per contract year of course work related to his/her
instructional responsibilities at an accredited college or university shall be reimbursed to a maximum of
$100.00 per quarter hour and/or $150.00 per semester hour from the Board for his/her tuition upon the
successful completion of such course work. Such reimbursement will not be granted until the staff
member provides the Superintendent with a written summary of the approved course, and until the
Treasurer is provided with a grade report or a transcript showing the course was completed and a receipt
documenting payment of the class including the amount and method of payment (i.e. cancelled check,
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Article VIII

TEACHING CONDITIONS

A. SCHOOL CALENDAR

Prior to the circulation of alternate calendars the Superintendent will obtain input from LCCTA members.

The Superintendent will provide the Association with alternate calendars so that the Association may
indicate its preference. The Association will be given at least five (8) school days in which to circulate
such calendar options and otherwise assess the preference of the certified/licensed staff.

For the purposes of calamity days, any student instruction hours over 1001 will be used for calamity day
calculations.

B. SCHOOL YEAR

1.

The work-year for staff members, unless on extended time contracts, shall not exceed one hundred
and eighty-four (184) days.

Included in the one hundred eighty-four (184) days shall be the following:
a. 178 student contact days

b. Two (2} teacher workdays-one (1) workday at the beginning of the school year, and one (1) at
the end of the school year. '

c. Two (2) days designated as Professional Development activities planned by the District
Leadership Team (DLT).

During the 2017-18 school year, due to the move-in to the new building, the Board agrees to pay
two (2) days at each individual teachers per diem rate. One (1) work day will be scheduled for each
individual teacher during the week of December 18, 2017 with the other work day to be completed
at the discretion of the teacher. All move in will be completed by January 5, 2018. Payment for
these two work days will be one on December 22, 2017 and one on January 5, 2018. Teachers will
be informed of their scheduled move-in date by October 16, 2017. This language is only applicable
to the 2017-18 school year.

C. SCHOOL DAY

1.

The school day for all full-ime teaching employees shall be 7.5 hours (7:30 a.m. — 3:00 p.m.)
inclusive of a daily duty-free 30 minute lunch period for each teacher. If all members of the team
agree, the team may propose to the principal an alternative to the 7:30 a.m. arrival time. Building
staff meetings will average no more than two (2) per month. Adjustment of an individual teacher's
day for scheduling of a class on a flextime basis may be done with agreement between teacher and
principal. (See MQOU — Appendix K)

Parent teacher conference days will be as follows: Two (2) concurrent days for a total of 7.5 hours.
The first day will be in the evening following a school day and run from 3:30 p.m. to 7:30 p.m. The
following day would be in the morning from 7:30 am. to 11:00 am. Teachers will maintain a
parent-contact log (found in Appendix J) where they will document an additional 7.5 hours of parent
contact. Teachers will turn in their contact log to their building principal at the end of the year
check-out.
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P. EXTRA EDUCATIONAL SUPPLIES ALLOTMENT

The School Board agrees to appropriate $165 per teacher for educational supplies to be used with the
classroom. The educational supplies are to be purchased by the teacher with receipts presented to the
treasurer for reimbursement. The teachers’ appropriations are not to be used for classroom/food treats
and are in addition to normal educational supplies requisitioned through the building principal.
Reimbursement checks will be issued three (3) times a year (beginning of the year and at the end of
each semester).

Q. TUITION WAIVER

The Board of Education agrees to allow non-resident bargaining unit members who have submitted the
appropriate application, the right to have their children attend Liberty Center Schools tuition free.
Application must be submitted to the superintendent by May 1 of each year. Non-resident bargaining
unit members are asked to submit the Liberty Center Open Enrcllment application to meet this
requirement. The application must comply with the district open enrcliment regulations. The application
must also meet the following criteria:

1. Students will only be accepted if class size enroliment does not exceed accepted levels and
additional staff is not required.

2. Non-resident bargaining unit members who have submitted the appropriate application will have
priority over all new open enrollment students.

Staff members shall be notified in writing by July 30 of their acceptance or denial.
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this Agreement by written and signed amendments by the parties hereto. For such cases, all other
provisions of this Agreement shall remain in effect for the duration of the contract, except in those
sections where a shorter duration is specified.

DURATION OF AGREEMENT
This Agreement shall be effective as of September 1, 2017, and, except as may be amended or
modified pursuant to the provisions herein, shall remain in full force and effect through August 31, 2020.

On or before April 1, prior to the expiration of this Agreement or specified provisions hereof, the parties
shall begin negotiations for a new Agreement.
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LIBERTY CENTER LOCAL SCHOOL DISTRICT GRIEVANCE REPORT FORM: LEVEL | Number

Name of Grievant

Article and Section of

Alleged Violation

Statement of Grievance:

Date Filed with
Principal

Date of Alleged
Violation

Confirmation of Filing Date:
Assoc. Pres.

Principal

Relief Sought:

Signature of Grievant(s)

Date Signed

Disposition by Principal

Signature of Principal

O Principal's Copy
0 Superintendent's Copy
0O Association's Copy
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Date Signed

If any space provided is insufficient,
addenda may be affixed to this report.
Grievance number, date, and signature
should be placed on any addenda.































































INSTRUCTION AND ASSESSMENT

ASSESSMENT OF
STUDENT LEARNING
(Standard 3: Assessment)

Sources of Evidence:
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Informal Observations
Post-Conference

Ineffective Developing Skilled Accomplished
The teacher does not routinely use The teacher uses assessments to measure | The teacher uses assessment data to The teacher uses assessment data to
assessments to measure student mastery. | student mastery, but may not identify students’ strengths and needs, identify students’ strengths and needs,

The teacher rarely or never checks the
students’ understanding of content. The
teacher fails to make adjustments in
response to student confusion.

The teacher persists in using a particular
strategy for responding to
misunderstandings, even when data
suggest the approach is not succeeding.

The teacher does not pravide students
with feedback about their learning.

differentiate instruction based on this
information.

The teacher checks for student
understanding and makes attempts to
adjust instruction accordingly, but these
adjustments may cause some additional
confusion

The teacher gathers and uses student data
from a few sources to choose appropriate
instructional strategies for groups of
students.

Students receive occasional or limited
feedback about thelr performance from
the teacher.

and modifies and differentiates instruction
accordingly, although the teacher may not
be able to anticipate learning obstacles.

The teacher checks for understanding at
key moments and makes adjustments to
instruction (whole-class or individual
students).The teacher responds to student
misunderstandings by providing additional
clarification.

The teacher gathers and uses student
data from a variety of scurces to choose
and implement appropriate instructional
strategies for groups of students.

The teacher provides subdstantive, specific,
and timely feedback of student progress
to students, familles, and other school
personnel while maintaining
confidentiality.

and modifies and differentiates instruction
accordingly, as well as examines classroom
assessment results to reveal trends and
pattemns in individual and group progress
and to anticipate learning obstacles.

The teacher continually checks for
understanding and makes adjustments
accordingly (whole-class or individual
students). When an explanation is not
effectively leading students to understand
the content, the teacher adjusts quickly
and seamlessly within the lesson and uses
an alternative way to explain the concept.

By using student data from a variety of
sources, the teacher appropriately adapts
instructional methods and materials and
paces learning activities to meet the needs
of individual students as well as the whole
class.

The teacher provides substantive, specific,
and timely feedback to students, families,
and other school personnel while
maintaining confidentiality. The teacher
provides the opportunity for students to
engage In self-assessment and show
awareness of their own strengths and
weaknesses. The teacher uses student
assessment results to reflect on his or her
own teaching and to monitor teaching
strategies and behaviors In relation to
student success.
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STANDARD 5: Personal and professional qualities

1234 Stresses that stedents physical and emotional well

1234 Recognizes the role of athletics in the development
of lifelong values

1234 Shows physical vitality and enthusiasm

1234 Gives evidence of flexibility rather than rigidity in
thoughts and behavier patterns

1234 Accepts/profits from constructive conservatism

1234 Is competent in the technique area of the sport

1234 Applies basic sports psychology where applicable

1234 Has basic understanding of athletic injury prevention,
rehabilitation, and care

1234 Uses language comrectly and effectively

1234 Seeks opportunities to assume responsibility

1234 Shows respest and support of other coaches and
athietes during their seasonal sports

Comments:

Rating

Overall Comments Relating to Performance

Coaches Comments

STATUS
Continue Coaching

Probationary * — Not
Recommended to Continue Employment

*An action plan must be developed if coach continues
on a probationary status.

4 = Exceeds Performance Expectations

3 = Meets Performance Expectations

2 = Marginal Performance (areas need lmprovement)
1 = Unsatisfactory Performance

{check here if additional pages are attached)

(check here if additional pages are attached)

All inventory has been properly recorded, stored, and
location noted. A list of all athletes with missing equipment
and/or uniforms with replacement value listed hzs been
given to the Athletic Director,

Yes No

—

By signing this form, I acknowledge that I have seen and discussed this evaluation with the evaluator.

Within seven school days, if I desire, I will submit my written comments.

Coach's Signature

Evaluator's Signature
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Date

Date












