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Executive Summary

Defense Manpower Data Center (DMDC) conducted the first Joint-Service, active-duty
sexual harassment survey in 1988. In 1994-95, DMDC updated and re-administered the survey.
Updating the survey accomplished two important objectives: addressing current Department of
Defense (DoD) policy concerns and incorporating recent advances in the understanding and
measurement of sexual harassment. This codebook and two others (Edwards, Elig, Edwards, &
Riemer, 1997a; 1997b; 1997¢) document the survey-administration procedures that were used
and the datasets that resulted from the 1995 survey.

Survey Instruments

Three surveys were developed and administered. Form A (see Appendix A) replicated the
DoD-wide 1988 Survey of Sex Roles in the Armed Forces that produced the initial baseline data
on sexual harassment in the active-duty Services (Martindale, 1990). The sole purpose of
administering the Form A survey was to compare 1988 and 1995 incidence rates.

Form B (see Appendix B) differed from Form A in three major ways. It provided (a) an
expanded list of 25 potential harassment behaviors; (b) an opportunity to report on experiences
that occurred outside normal duty hours, not at work, and off the base, ship, or installation; and
(c) expanded and updated measures of service members’ perceptions of complaint processing,
reprisal, and training. The main purposes of the Form B survey were to assess:

e what subgroups of the active-duty military experienced unwanted, sex/gender-related
behaviors;

e the context, location, and circumstances under which such experiences occurred;

e the extent to which these experiences were reported and, if reported, members’
satisfaction with the complaint process and outcome,

e the extent to which those attempting to report harassment experienced reprisal;

e the amount of training on sexual harassment and members’ assessment of the
effectiveness of that training; and

e service members’ views of leadership commitment and of progress in reducing the
incidence of sexual harassment.

Although many Form B items were based on those used in the 1988 DoD-wide survey,
Form B was developed specifically for the 1995 survey and incorporated recent measurement and
theoretical advances in sexual harassment research. Form B items measuring sexual harassment
were largely based on work by Fitzgerald and her colleagues and were modeled after the Sexual
Experiences Questionnaire (SEQ, Fitzgerald et al., 1988). The SEQ is widely used and is
generally considered the best instrument available for assessing sexual harassment experiences
(Arvey & Cavanaugh, 1995). The large number of new and revised items in Form B required
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developing and pretesting several iterative versions of the questionnaire. Form B was pretested at
six sites using 18 focus groups with a total of approximately 130 participants.

Form C (see Appendix C) was created from parts of Forms 4 and B and was administered
to a smaller sample of active-duty members. It was developed to assess the overlap of the
incidence measures in the two Forms. Form C was administered solely to aid in the transition to
using Form B in future research.

Survey Administration

The survey population included the worldwide distribution of Army, Navy, Marine Corps,
Air Force, and Coast Guard military personnel who had approximately six or more months of
active-duty service. Except for Form A, the survey population also included members of the
National Guard and Reserve Components on active assignments of more than 179 days
(AGR/TARs). Flag and general officers were excluded because they are such a small group that
their confidentiality could not be assured.

Information for constructing the sampling frame was taken from DMDC’s October 1994
Active Duty Master File (ADMF) and DMDC’s September 1994 Reserve Components Common
Personnel Data System (RCCPDS). The ADMF and RCCPDS provided the information for
constructing sampling strata and determining the sample size and allocation.

A non-proportional stratified random sample of 91,006 personnel were selected: 30,756
for Form A, 50,394 for Form B, and 9,856 for Form C. The sample consisted of approximately 4
wormen to each man to allow for finely defined reporting domains for women. This oversampling
of women was necessary to insure sufficient power for analyses of the subgroups most at risk for
sexual harassment.

Data collection was by mail. An introductory letter explaining the survey and soliciting
cooperation was sent to the sample starting 15 February 1995. The introductory letter was
followed about six weeks later by a package containing a questionnaire and instructions for
completing and returning the survey. About three weeks after the survey was first sent, another
letter was sent (a) to thank individuals who had already returned the questionnaire and (b) to ask
nonresponders to complete and return the questionnaire. At approximately four weeks and eight
weeks after the initial survey mailing, second and third questionnaires (with letters stressing the
importance of the survey) were sent to individuals who had not responded to previous mailings.

Usable surveys were returned by 47,255 Service members (13,599 for Form A4, 28,296 for
Form B, and 5,360 for Form C). The weighted response rate was 54% overall (46% for Form A,
58% for Form B, and 56% for Form C). Responses were weighted up to population totals,
adjusting for differential sampling and response rates in demographically homogenous groups.
Details on sampling and weighting are reported by Mason et al. (1996).

Care was taken in the preparation of analysis files to provide public-access to data from
these surveys with sufficient information for accurate estimations, while meeting requirements for
participant and non-participant anonymity.
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THE 1995 ARMED FORCES SEXUAL HARASSMENT SURVEY:
| ADMINISTRATION, DATASETS, AND CODEBOOK

Introduction

Purpose

Defense Manpower Data Center (DMDC) conducted the first Joint-Service, active-duty
sexual harassment survey in 1988. In 1994-95, DMDC updated and re-administered the survey.
Updating the survey accomplished two important objectives: addressing current Department of
Defense (DoD) policy concerns and incorporating recent advances in the understanding and
measurement of sexual harassment. This codebook and two others (Edwards, Elig, Edwards, &
Riemer, 1997a; 1997b; 1997¢) document the survey-administration procedures that were used
and the datasets that resulted from the 1995 survey.

Background
General History of DoD-wide Sexual Harassment Assessment

In the 1988 DoD-wide assessment (Martindale, 1990) of sexual harassment in the military,
questionnaires were sent to approximately 38,000 active-duty military personnel in the four DoD
Services and the Coast Guard. The resulting data were weighted to compensate for over- and
under-sampling and nonresponse so that findings could be projected to the population and
subgroups within the population. Several important findings emerged. For instance, 22% of
military members reported experiencing at least one form of sexual harassment in the year prior to
the survey. Female personnel (64%) were almost four times more likely than were males (17%)
to experience some form of sexual harassment. Experiences ranged from sexual teasing and jokes
(7% of females), attempts at touching or cornering (25% of females), pressure for sexual favors
(12% of females), and actual or attempted rape or sexual assault (5% of females).

Discussions regarding re-administering the survey began during 1992, but no decision was
made to do so until 1993. When discussions were resumed in early 1993, two conflicting needs
surfaced. One consideration was the desire to update the questionnaire by addressing current
policy concerns and incorporating recent advances in the understanding and measurement of
sexual harassment. The second consideration was the need to compare findings from the
proposed survey to 1988 findings.

The two considerations noted above were at cross purposes. Revision of the 1988
instrument could affect how respondents would answer. Furthermore, even without any changes
in the instrument, events that had occurred during the intervening five years would influence the
results of any comparison between the two surveys. For example, awareness of sexual
harassment had increased in both the military and civilian organizations through events such as




Taithook and the Clarence Thomas confirmation hearings. In addition, DoD and the Services
issued new, stronger policies on sexual harassment and began requiring extensive training on the
prevention of sexual harassment.

In 1994, in an effort to obtain the advantages of a new instrument while preserving the
ability to compare across years, Edwin Dorn, the Under Secretary of Defense (Personnel and
Readiness), approved administering three forms of the sexual harassment survey.

e Form A is a re-administration of the 1988 survey; it provides researchers with data for
a fairly unambiguous comparison of 1988 and 1995 sexual harassment incidence rates.

e Form B builds on the content of the 1988 survey, includes current policy issues, and
incorporates recent advances in the understanding and measurement of sexual
harassment.

e Form C is a research form that links the sexual harassment behavior list in the 1988
survey and Form A to the behavior list in Form B.

Preliminary Issues in the Assessment of Sexual Harassment

Central to all three versions of the survey is the issue of how to measure sexual
harassment in a manner conforming to DoD policy. At the time the surveys were developed and
fielded, DoD policy (Secretary of Defense, 1994) stated that, “Sexual harassment is a form of sex
discrimination that involves unwelcome sexual advances, requests for sexual favors and other
verbal or physical conduct of a sexual nature when:

(1) submission to such conduct is made either explicitly or implicitly a term or condition
of a person’s job or career, or

(2) submission to or rejection of such conduct by a person is used as a basis for career or
employment decisions affecting that person, or

(3) such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creates an intimidating, hostile, or offensive. working environment.”

In Sexual Harassment: Illegal, Repugnant, Undermining (1994), Edwin Dorn noted that DoD
was developing a definition to be consistent with the Supreme Court decision in Harris v. Forklift
Systems, Inc. (1993). In that decision, the Supreme Court maintained that even without causing
psychological harm an “abusive work environment™ can detract from employees’ job performance
discourage them from staying in the job, or keep them from advancing in their careers.
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Investigation of sexual harassment within DoD could have been performed with either of
two approaches that have appeared in the research literature. The direct-question approach asks
respondents if they have experienced sexual harassment during some specified time frame (e.g., 6
or 12 months). The more common behavioral-list approach presents respondents with a list of
specific, sex-related behaviors and asks them if they experienced the behaviors during a specified
time.




Civilian research (e.g., see Arvey & Cavanaugh, 1995, for a review of methodological
problems encountered when assessing sexual harassment) and DMDC field tests showed that
respondents often consider many factors (e.g., their relationship to the perpetrator, their
perception of the perpetrator’s intent, and their own ideas about the culture of the environment),
in addition to the behavior, before labeling an experience as sexual harassment. For many
respondents, the set of behaviors reported as unwanted, inappropriate, and sex-related appears
to be much larger than is the set of behaviors labeled as sexual harassment. Research
(Culbertson & Rosenfeld, 1994) on active-duty Navy personnel has shown that the behavior-list
method results in a considerably higher sexual harassment incidence rate than does the direct-
questioning approach.

Choice of one method over the other method must consider constraints associated with
these measurement procedures. The problem with the direct-question method is that respondents
are sometimes reluctant to use the label of sexual harassment. That is, they report experiencing
unwanted sex-related behavior but do not call those behaviors sexual harassment. The behavior-
list technique also has a major disadvantage. It never directly asks the individual to conclude
whether an experience/behavior was, or was not, interpreted as sexual harassment.

The 1988 DoD-wide survey of sexual harassment (and therefore 1995 Form A) was
patterned after the U.S. Merit Systems Protection Board’s (1981) sexual harassment survey in
that it used the behavior-list approach in determining sexual harassment incidence rates.
Respondents were presented with nine categories of behaviors such as “actual or attempted rape
or sexual assault” and “sexual teasing, jokes, remarks or questions.” Incidence rates were
calculated based on the number of respondents who answered that they had experienced at least
one of these behaviors.

With two major modifications, the behavior-list approach was selected for Form B of the
1995 DoD-wide assessment. If respondents marked having experienced any of the listed
behaviors, they were asked if they considered any of the marked behaviors to have been sexual
harassment. In this way, both of the previously discussed methods of measuring sexual
harassment were used in a single instrument. A second major modification was that the 1988
DoD behavior list was completely revised and the new list was modeled after the Sexual
Experiences Questionnaire (SEQ, Fitzgerald et al., 1988). The new, more precise list was used
to decrease the ambiguity associated with the behavior groupings used in 1988 DoD behavior list.
The new list limited the type of behavior contained in each item, thereby providing a more precise
categorization of sexual harassing behaviors.

Comparison of Forms and Procedures: 1995 Versus 1988

Several other methodological differences are found in the 1995 versus 1988 approaches.
These differences are identified here so that researchers, analysts, and other readers can keep them
in mind while studying the 1995 survey findings and comparing 1995 results to 1988 statistics.
Many of the 1988 versus 1995 differences were the result of a need to use similar methods across
the three 1995 forms. The following list identifies the major differences.




e All 1995 forms used optical-mark-read formatting rather than the printed, key-entry
format of the 1988 form. Also, Forms B and C were printed in color (rather than
black and white) and included highly detailed versions of the Service logos on the front
cover.

e Some of the demographic questions (e.g., race/ethnicity and marital status) and their
response alternatives were slightly different across the 1988 and 1995 administrations.
All three 1995 forms contained the standardized set of demographic questions
currently employed in DoD-wide surveys.

e Admirals and generals (paygrades O7 and above) were included only in the 1988
sample. ‘

e The 1995 sample included members with missing values on stratification variables
(e.g., for gender and paygrade) and unit addresses. The 1988 sample included only
members who had complete data on the stratifying variables and the unit address.

o In 1995, the order of preference for sending a survey was home address, unit (i.e.,
work) address, and as a last resort, one or more home addresses supplied by a credit-
reporting firm. In 1988, all surveys were sent to unit addresses.

e To enhance response rates, the 1995 survey used up to five different contact attempts:
a notification letter, an initial survey, a reminder/thank-you letter, and two follow-up
survey mailings. In contrast, the 1988 survey used only one survey mailing and a
follow-up letter.

e A telephone help line was used only in 1988.

e Respondents returned completed 1995 surveys directly to a commercial mailing/
scanning firm. The completed 1988 forms were returned to DMDC which then sent
them to a key-entry firm.

The impact of these differences on survey results (e.g., incidence rates) cannot be separated from
differences that resulted from non-methodological effects such as new policies, enhanced training,
and a heightened awareness of sexual harassment in military and civilian work environments.
Recognition of this concern is especially important when comparing findings between the 1988
survey and the 1995 Form A.




Method

Survey Instrument
Form A

As previously mentioned, Status of the Armed Forces Surveys: 1995 Form A—Sex Roles
in the Active-Duty Military was a re-administration of /988 Survey of Sex Roles in the Armed
Forces. The 1988 survey was modeled after U.S. Merit Systems Protection Board sexual
harassment surveys (e.g., see U.S. Merit Systems Protection Board, 1981; 1988; 1995).
Martindale (1990) provided no additional details regarding the development and pretesting of the
1988 survey.

Form A is a 16-page survey containing 56 questions. Many of the questions have multiple
items. Except for the demographic items, the same wording was used for both the 1988 survey
and 1995 Form A. The need to keep the items and instructions for Form A and the 1988 survey
alike made Form A pretests a moot issue.

Appendix A contains an annotated copy of Form A. The annotations indicate variable
names, values for the alternatives, and numbered notes to describe where in Appendix E
additional variable-coding information can be found.

Form B

Status of the Armed Forces Surveys: 1995 Form B—Gender Issues is a 16-page, 133-
question (some with multiple items) instrument. Appendix B contains an annotated copy of Form
B. This survey addressed a wider range of issues than did Form A. Bastian, Lancaster, and Reyst
(1996, p. 3) noted that Form B was designed to assess six aspects of sexual harassment:

e what elements of the active-duty military population had unwanted, gender-

related experiences; :

e the context, location, and circumstances under which such experiences

occurred;

e the extent to which these experiences were reported and, if reported, members

satisfaction with the complaint process and response;

e the extent to which those attempting to report harassment experienced reprisal;

e the amount of training on sexual harassment and members’ assessment of the

effectiveness of training received,;

e service members’ views of current policies designed to prevent, reduce, or

eliminate sexual harassment; of leadership commitment; and of progress in
reducing the incidence of sexual harassment.
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In addition to addressing aspects of the sexual harassment experience, Form B also
included questions about demographics, identification with and commitment to the organization,
current mental and physical health, career issues, characteristics of the workplace, and job
satisfaction. Because of the unique nature of this survey effort, only three sets of items could be
adapted from scales that had appeared in the civilian research literature. Form B items measuring
sexual harassment were largely based on work by Fitzgerald and her colleagues and were modeled
after the SEQ, (Fitzgerald et al., 1988). The SEQ is widely used and is generally considered the
best instrument available for assessing sexual harassment experiences (Arvey & Cavanaugh,
1995). The SEQ list of sexual harassment behaviors (see Question 71 in Form B) were modified
to make the behaviors more applicable to the military sample. The modifications included adding
items and providing examples to explain the behaviors. RAND’s 36-item health survey (Hays,
Sherbourne, & Mazel, 1993) was reduced to the 15 items (see Questions 24 - 33b3 in Form B)
which had the most relevance for the sample and the purposes of the survey. Third, items from
Mowday, Steers, and Porter’s (1979) organizational commitment questionnaire were abstracted
and modified.

Additional Form B items were generated using a variety of methods: item extraction from
the 1988 DoD sexual harassment survey, identification of concerns by Defense policy officials,
discussions with Service personnel who worked in the equal opportunity offices, and focus groups
conducted with military personnel similar to those in the sample. An in-depth discussion of the
focus groups is provided because they played such a significant role in the development and
refinement of Form B items.

The large number of new and revised items in Form B required developing and pretesting
several iterative versions of the questionnaire. Form B was pretested at six installations using 18
focus groups with a total of approximately 130 participants. To ensure the applicability of the
items for the population of inferential interest, versions of the survey were pretested on members
from all five Services. The layout of the surveys used in the pretests closely approximated that
found in the final instrument. The focus groups were conducted in homogeneous groups (female
officers, male officers, female enlisted personnel, and male enlisted personnel) of 7 to 10 members
from a single Service.

In the 60- to 90-minute focus-group sessions, participants were instructed to imagine that
they had received the survey in the mail and to complete it accordingly. Also, participants were
asked to write notes on the survey where they had concerns about items, alternatives, or
instructions so that these issues could be discussed after the survey was completed. Survey
completion typically took from 20 to 40 minutes. After everyone had completed the survey, the
focus-group facilitator reviewed the instrument section-by-section, asking for specific comments
on each section.

After focus groups at an installation were completed, the facilitator modified the survey to
address participants’ concerns. In subsequent focus groups, the facilitator probed for further
comments from participants to determine whether the implemented changes had corrected the
problem or whether additional modifications were warranted. For other items, the facilitator
probed to see if all respondents were interpreting the items and contexts similarly. After the




section-by-section review was completed, focus-group participants were asked to give general
comments about the survey (e.g., survey length and whether respondents would feel free to
answer the questions honestly). At the end of the session, the facilitator gathered the
questionnaires to preserve the notes that participants had written.

Form C

Status of the Armed Forces Surveys: 1995 Form C-Gender Issues is a 12-page survey
that has 35 questions, many of which have muitiple items. Appendix C contains an annotated
copy of Form C. All of the items in Form C were taken from Forms A and B. Form C was
pretested on only 2 focus groups of approximately 20 participants. Additional focus groups were
not warranted because wording of the questions had been previously determined in the 1988
questionnaire and in the pretests for Form B. The Form C pretests were performed to investigate
the layout of the material in Form C. \

Using the Crosswalks

Appendix D contains crosswalks that identify whether an item or a topic was addressed in
more than one survey form. Although the crosswalks are similar, they are not identical. The first
three columns of each crosswalk provide form-specific information for the three 1995 forms.
Entries provide both the item number and the variable name. The fourth column contains a short
item description.

The column corresponding to the crosswalk name (e.g., the Form B column in the Form B
crosswalk) is listed first and the rows are sorted according to the numerical order in which items
appear in the survey (e.g., Form B). The second and third columns in each of the three
crosswalks show items that are identical or similar to the item in the first column.

A crosswalk is used by first identifying the item number for a topic of interest. The item
number may be determined using any of three methods: looking at the annotated surveys in
Appendices A through C, deciphering the item number from the variable name, or examining the
tables contained in Appendix G. The item number is then used to locate the crosswalk row(s) that
contains the referenced item and the same or any similar item included on another survey. If
neither the second nor third columns has an entry for that row, it means that the other two forms
do not address that issue. If an entry in either of these columns is followed by an asterisk (*), the
asterisk tells the user that the form contains an item that addresses the same issue, but the other
form uses either different item wording or context. If there is an entry in either of these columns
and the entry is not followed by an asterisk, the user is informed that the item, alternatives, and
context are the same as the item in the first column.

An example is provided to clarify the procedures for using the Form A4 crosswalk in
Appendix D. A researcher wants to know if the issue assessed in Form A Item 13g is addressed
in the other survey forms. The first column of Table D-1 contains the ordered sequence of
Form A items. Turning to the third page of the listing and locating the rows with 13g in the first
column shows that Form A4 Item 13g has 3 similar or identical counterparts on the other survey




instruments. The asterisks after Form B Item 97e and Form C Item 16e indicate that these items
-address a similar concern (to Form 4 Item 13g) or the same concern in a different context.
Form C Item 24g is, however, identical in context and wording to Form A Item 13g.

Sample
Stratification Variables

The sampling frame was constructed using five stratification variables: Service, paygrade,
gender, race/ethnicity, and duty location. Since in-depth documentation of the sampie
stratification, selection, and weighting is reported by Mason et al. (1996), only the general levels
of the stratification variables are reviewed here.

Service has six levels of stratification: Army, Navy, Marine Corps, Air Force, Coast
Guard, and members of the National Guard and Reserves in active-duty assignments in
AGR/TARs programs. The paygrade' variable constructed for stratification has three levels:
E1-E4, ES-E9, WO1-06. Gender has two levels: male and female. Race/ethnicity has six levels:
non-Hispanic White, non-Hispanic Black, Hispanic (any race), non-Hispanic American
Indian/Alaskan Native, non-Hispanic Asian/Pacific Islander, and non-Hispanic Other. |

The duty location variable has two levels: U.S. (a duty station in any of the 50 states or
the District of Columbia) and overseas (anywhere not in the U.S.). Records on approximately
30,000 Navy personnel did not include full location information. For this survey, those 30,000
members were coded U.S. if they were assigned to a shore unit and overseas if they were assigned
to a ship.

Using data from the October 1994 Active-Duty Master File (ADMF) and the September
1994 Reserve Components Common Personnel Data System (RCCPDS), the number of Service
personnel was determined for each cell (i.e., stratum) in the fully crossed design. Cell sizes were
too sparse in some cases for the fully crossed stratification. In such cases, cells defined by
race/ethnicity were collapsed. Table B-4 in Mason et al. (1996) shows the final sampling strata.

Constructing the Frame and Drawing the Sample: An Overview

This section provides readers with an overview of the multi-step process used in
identifying the sample. Greater detail on this process can be found in the methodological report
(Mason et al., 1996). :

The reasons that led to the creation of three 1995 survey forms also led to defining two
slightly different populations of inferential interest. For Forms B and C, the population of interest
was all DoD and Coast Guard personnel below flag rank (i.e., below general or admiral) who
were on active duty for the entire time between October 1994 and April 1995. For Form A, the

! Paygrades included in the population for the survey are the nine enlisted ranks (E1-E9), the five warrant officer
ranks (WO1-WO5), and the first six commissioned officer ranks (01-06).




population was further restricted to exclude active-duty National Guard and Reserve personnel
(because the 1988 survey did not include such members). -

Researchers identified subgroup breakouts (i.e., domains) that would be important when
survey results were provided to policy makers. These reporting domains were captured by the
five previously specified stratification variables plus one additional variable—occupational class.
Occupational class is a variable that was created specifically for this survey. It is based on the
percentage of women in a DoD occupational group—a general family of military occupational
specialties (see Department of Defense, 1993, for a list of occupations and codes). The
percentage of women in each 2-digit occupational group was determined using the August 1994
ADME. Occupational classes were somewhat arbitrarily created by combining occupational
groups into six classes that had similar percentages of female representation, plus an unknown
occupation category. The seven enlisted occupational classes were 0 to 2.9%, 3.0 to 4.9%, 5.0 to
9.9%, 10.0t0 10.9%, 11.0to 17.7%, 17.9 to 24.4%, and 25.0 to 38.0%. The seven officer
occupational classes were 0 to 2.9%, 3.0 to 4.9%, 5.0 to 7.9%, 8.0 t0 9.9%, 10.0 to 15.7%, 15.8
t0 25.9%, and 27.4 to 74.0%. (Gaps are present between some classes because no occupation fell
within the missing intervals.) See Appendix K for the occupational groups in each class.

Next, researchers determined the number of people who would be sampled for each
stratum. Determination of cell sizes balanced several competing concerns to get the sample that
would achieve at the minimal cost the desired precision levels (e.g., £ 5%) required for the
purpose of each survey form. A formal mathematical procedure (Chromy, 1987) based on
Karush-Kuhn-Tucker theory was used to determine an optimized sample size and allocation. The
Kuhn-Tucker solution provides an optimal solution to satisfy precision constraints imposed on
estimates of prevalence rates in key reporting domains. Researchers iteratively modified the
inputs to the sample-planning tool to arrive at acceptable precision levels for reporting domains
that would be of particular interest to policy makers. Mason et al. (1996) provided details of the
precision constraints imposed on the sample designs. Table 1 shows the number of people in the
population and in the sample for each survey form by Service, gender, and paygrade.

Sample Sizes: Drawn, Eligible, and Locatable Samples

The first row of Table 2 shows that a worldwide sample of 91,006 active-duty DoD and
Coast Guard members was selected to receive one of the three 1995 sexual harassment
instruments. The numbers of members selected to receive these surveys were 30,756 for Form A,
50,394 for Form B, and 9,856 for Form C. In contrast, Martindale (1990) noted that the 1988
survey sample included “approximately 38,000” and “approximately 20,400 personnel
responded.” Other 1988 values in the table are not discussed in this report since they are
estimates developed on (a) the two rounded numbers cited above and (b) projections from the
ineligibility rates found in the 1995 survey. The 1988 estimates are provided for gross
comparisons only.

Losses from the sample are displayed hierarchically in Table 2. When personnel fit into
more than one loss category, the sampled members were assigned to the loss category appearing




Table 1.
Demographics of the Drawn Sample

Men Women
Population  Miss. WO1- WO1- Grand
or Sample data E1-E3 E4-E9 06 Total E1-E3 E4-E9 06 Total Total
Miss. Population 6,479 0 0 0 0 0 0 0 0 6,479
data Sample A 236 0 0 0 0 0 0 0 0 236
Sample B 714 0 0 C [ 0 0 0 0 714
Sample C 71 0 0 0 0 (] 0 0 0 71
A-C 1,021 0 0 ¢ 0 0 0 0 0 1,021
Army Population 0 203,587 187,100 73,316 464,003 35647 22921 10918 69,486 533,489
Sample A 9 1,530 390 361 2,281 4,806 2,116 888 7,810 10,091
Sample B 0 1,517 857 447 2,281 3,775 5,707 2,828 12,310 15,131
Sample C 0 796 622 216 1,634 1,032 560 230 1,822 3,456
AC 0 3,843 1,869 1,024 6,736 9,613 8,383 3,946 21,942 28,678
Navy Population 0 169,112 183,185 52,200 404,497 27,582 16,878 7,804 52,264 456,761
Sample A 0 1,167 361 313 1,841 3,183 1,151 666 5,000 6,841
Sample B 0 1,149 748 330 2,227 2,603 3,124 1,926 7,653 9,880
Sample C 0 623 558 142 1,323 754 380 150 1,284 2,607
A-C 0 2,939 1,667 785 5,391 6,540 4,655 2,742 13,937 19,328
Marine Population 0 101,145 47,329 17,126 165,600 4,551 2,539 652 7,742 173,342
Corps Sample A 0 973 330 319 1,622 2,025 534 226 2,785 4,407
Sample B 0 966 329 320 1,615 2,022 1,878 418 4318 5,933
Sample C 0 405 162 55 622 128 61 8 197 819
A-C 0 2,344 821 694 3,859 4,175 2,473 652 7,300 11,159
Air Population 0 132,263 150,254 67,096 349,613 32,461 20,214 12,201 64,876 414,489
Force Sample A 0 1,081 229 315 1,625 2,792 1,099 809 4,700 6,325
Sample B 0 1,081 577 397 2,055 2,383 3,911 3,076 9,370 11,425
Sample C 0 407 416 181 1,004 720 405 246 1,371 2,375
A-C 0 2,569 1,222 893 4,684 5,895 5,415 4,131 15,441 20,125
Coast Population 0 11,927 14,560 6,829 33,316 1,515 1,048 499 3,062 36,378
Guard Sample A 0 1,365 180 309 1,854 747 126 129 1,002 2,856
Sample B 0 1,365 179 310 1,854 752 913 366 2,031 3,885
Sample C 0 45 42 23 110 16 9 4 29 139
A-C 0 2,775 401 642 3,818 1,515 1,048 499 3,062 6,880
AGRs/ Population 0 3,669 41,350 10,605 55,624 904 8,813 1,041 10,758 66,382
TARs Sample A 0 0 0 0 0 0 0 0 0 0
Sample B 0 38 318 304 660 88 1,953 725 2,766 3,426
Sample C 0 16 117 31 164 25 180 20 225 389
A-C 0 54 435 335 824 113 2,133 745 2,991 3,815
Totals Population 6,479 621,703 623,778 227,172 1,472,653 102,660 72,413 33,115 208,188 1,687,320
Sample A 236 6,116 1,490 1,617 9,223 13,553 5,026 2,718 21,297 30,756
Sample B 714 6,116 3,008 2,108 11,232 11,623 17,486 9,339 38,448 50,394
Sample C 71 2,292 1,917 648 4,857 2,675 1,595 658 4,928 9,856
A-C 1,021 14,524 6,415 4373 25,312 27,851 24,107 12,715 64,673 91,006
Note. “Miss. data” include all cases that had missing data on one or more of the stratification variables.
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first in Table 2. For example, if the database indicated that an individual was ineligible because
both DMDC and the individual reported that the individual was no longer in the military, the
sample member was assigned to the “Separated from Service (master files)” category rather than
to the “Self-reported ineligibility” category.

The patterns of losses for ineligibility, unlocatability, and various subcategories of
nonresponse were similar across the three forms. To avoid redundancy, the remainder of the
discussion regarding Table 2 findings concentrates on the results for the total sample.

A total of 2,796 (3%) of the members was lost from the 1995 sample because of
ineligibility. Most ineligibility losses (2,571) occurred when mailing addresses were updated with
the 14 January 1995 and 4 April 1995 Defense Enrollment Eligibility Reporting System (DEERS)
files’. The remaining ineligibility losses (203) occurred when people either sent a letter or fax to
Data Recognition Corporation (DRC), the operations contractor, to indicate that they were
ineligible (self-report ineligibility). Of the DEERS ineligibility losses, most occurred because the
member was not shown as being on active-duty (2,571). The 22 people in the other reasons
category were individuals who had died or were incarcerated, hospitalized, etc. There were
probably additional ineligible sample members among the nonrespondents; however, this number
was probably small since there were few self-report ineligibility losses among the respondents.
Elimination of the 2,796 ineligibles resulted in decreasing the eligible sample to 97% (n = 88,210)
of the drawn sample size.

Slightly more than 5% (n = 4,986 of 91,006) of the drawn sample was lost because the
sampled members could not be located. Personnel records for this 5% of the sample had either an
incomplete or out-of-date address, and other steps designed to obtain addresses were not fruitful.
Sending surveys to military personnel is complicated because military personnel are very mobile.
Relative to their counterparts in most civilian organizations, military personnel move much more
frequently, often to or from foreign locations. This fact coupled with the size of the military
(approximately 1.5 million active-duty members) makes it difficult to maintain up-to-date
addresses. As a result, DMDC and DRC developed an elaborate address-update procedure
(reviewed in a later section of this codebook) to minimize the number of people who would be
lost from the survey because of outdated addresses.

Ninety-two respondents contacted DRC (by mail, fax, or telephone) and asked to have
their names removed from the survey-mailing list. Another 131 people returned surveys that were
entirely blank. A third group returned surveys, but they left key sexual harassment items blank.
Partially completed surveys were treated as nonresponses if the following conditions occurred.

2 The database for the sample was constructed using information from the October 1994 ADMF and September
RCCPDS. Information in the database included social security numbers, names, addresses, eligibility status, -
stratification variables, etc. The names and social security numbers were then used to verify the eligibility and
addresses of the sampled members in January 1995 against the data in a more current but less readily accessible
database (DEERS). This verification identified 1,320 personnel who had been selected for the sample but were no
longer in the population of interest. These 1,320 former members were not sent any survey materials. When
researchers later prepared an updated eligibility file from DEERS in April 1995, other sampled members were
declared ineligible because they had left active-duty after the sample was drawn.
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o Form A: The respondent did not mark either the last item in Question 11 (“No, I have
NEVER experienced any UNINVITED and UNWANTED sexual attention from
someone at work while in the active-duty military”) or any of the 11 behaviors listed in
Question 12.

e [Form B: The respondent did not complete any of the 25 items in Question 71
(“Unwanted sex-related attention is sex/gender-related talk and/or behavior that was
unwanted, uninvited, and in which you did not participate willingly™).

e Form C: The respondent did not mark any of the 36 behaviors listed in Question 11
and 23, and did not mark the last item in Question 22 (“No, I have NEVER
experienced any UNINVITED and UNWANTED sexual attention from someone at
work while in the active-duty military”).

All sampled members who were not assigned to any earlier loss categories or who did not
return a usable survey were placed in the category, “Did not otherwise return a survey.” This
nonresponse group (# = 34,451) was composed of those individuals who had been sent at least
one survey without it being returned to DRC and for whom no information (on ineligibility or a
completed survey) had been obtained.

At the conclusion of the survey fielding, 47,255 eligible personnel had returned usable
questionnaires.

Location, Completion, and Response Rates

The Council of American Survey Research Organizations (CASRO, 1982) noted that
varying operational definitions of response rates can lead to problems when interpreting the
results of a survey. As a result, CASRO formed a Task Force to recommend guidelines for
standardizing the operational definitions of response rates. Beginning in 1995, DMDC
standardized its methods for calculating response rate and completion rate, using procedures
closely patterned after those advocated by CASRO (1982). More specifically, the new DMDC
procedures most closely follow CASRO’s Sample Type II design.

Prior to DMDC’s standardization, Martindale (1990) reported a corrected response rate
of 60% for the 1988 survey. She defined the corrected response rate as “returned questionnaires
as a percent of targeted respondents from which the number of losses (i.e., postal non-deliverables
[PNDs] and separations) have been removed” (p. 5). This operational definition closely
corresponds to DMDC’s new definition of completion rate, not response rate. Using the new
DMDC operational definition of response rate and the information from Table 2 of this volume,
the 1988 response rate was estimated to be about 5% lower—55%.

~ Table 3 provides rate information on the three 1995 surveys and estimated rates for the
1988 survey. In this table, response rates are shown to have separate components of the rate at
which individuals can be located and the rate at which located individuals complete the survey.
All of these rates are corrected for ineligibility in the numerator and the denominator as
recommended by CASRO (1982). CASRO (1982) indicated that nonrespondents for whom
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eligibility has not been determined need to be distributed to ineligibility status at the rate that
ineligibility was found as a result of screening. In this survey, screening occurred in the form of
sample members self-reporting ineligibility. Self-report ineligibility occurred 203 times in the
sample. The self-report ineligibility adjustment was achieved by adding the self-report ineligibles
in the numerator and denominator of the location rate proportion. This process is intuitively
appealing because the self-report ineligibles were in fact located. Mason et al. (1996) presented a
response rate based on this approach called the pre-mailing eligible response rate, indicating that
eligibility was taken into account after the DEERS ineligibles were removed from the sample.

Table 3. :
Location Rates, Response Rates, and Completion Rates

1995 Sexual Harassment Survey 1988
Form A FormB  FormC  Total Survey
Location rate® 93% 95% 95% 94% 92%*
Completion rate (for locatables)”  49% 61% 60% 57% 60%
Response rate® (Location rate x ~ 46% 58% 56% 54% 55%°¢

Completion rate)

Note. The rates in this table are computed from the information in Table 1.

* Location rate = (Located eligible sample + Self-report ineligibles) divided by (Eligible sample + Self-report
ineligibles) :

® Completion rate = (Usable eligible surveys + Self-report ineligibles) divided by (Located eligible sample + Self-
report ineligibles)

¢ Response rate = (Usable eligible surveys + Self-report ineligibles) divided by (Eligible sample + Self-report
ineligibles) ‘ '

¢ These values for the 1988 survey are extrapolated using (a) known values from the technical report (Martindale,
1990) and (b) ineligibility rates found in the 1995 survey.

The data in Tables 2 and 3 represent observed or unweighted counts of sample members,
which are useful for monitoring the survey when it is in the field. But because these surveys have
unequally distributed samples, weighted response rates are needed for making comparisons among
surveys.

Table 4 shows the weighted response rates which are estimates of the population
propensities to respond to a particular survey effort. While Form B and the 1988 survey do not
differ significantly, all other response rates are statistically different. Most of the differences are,
however, small and only achieve significance due to the large sample sizes. Notably, Form 4 had
a significantly lower response rate than did the other surveys. Form A4 differed from the 1988
survey in (a) occurring a little over six years later, (b) being a scannable form rather than a form
that had to be keypunched, and (c) having more mailing attempts. It seems likely that the
difference in response rates for these two surveys is an indication of declining response rates to
surveys in general. Just to stay even in response rates (Form B and the 1998 survey), 1995
administration methods had to be more elaborate. The 1995 response rates were obtained using
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five mailings (i.e., a notification letter, a survey mailing, a reminder letter, two additional survey
_mailings), rather than the two mailings used in the earlier survey (i.e., two survey mailings).

Table 4.
Weighted Response Rates

Survey Form Rate  Standard Error

Form A 49.5% 0.7%
Form B 53.4% 0.5%
Form C 56.7% 0.6%

1988 53.9% . 0.7%

Note. Populations estimated for Forms B and C
included members of the AGRs/TARS who were
excluded from the other two populations. All rates
were significantly different (p < .05) except for
Form B and the 1988 survey.

In recent years, civilian and military surveys have generally experienced decreased
response rates (e.g., see Kalton, 1988). For example, P. Rosenfeld (personal communication,
December 4, 1995) stated that the “adjusted response rate” for the Navy Equal Opportunity and
Sexual Harassment Survey has decreased by about one-third over the last six years: 60% in 1989,
48% in 1991, and 41% in 1993. This decrease occurred despite using the same sample-selection
and mailing procedures across all three administrations. It appears that the added mailings for the
1995 administration helped keep the survey response rates comparable to those for the 1988
survey. Another survey-methodology concern is that response rates may drop most precipitously
when going back to the same population too often with the same topic, if not the same questions.

The most noticeable differences in Form A versus Forms B and C is that () high-quality
color graphics with logos of the Service emblems were used on only Forms B and C, (b) color
was used to indicate response areas on only Forms B and C, and (c) an updated content was
included on only Forms B and C. The 3-percentage-point difference between Forms C and B
could be an indication of the increased response rate for a shorter booklet (12 pages versus
16 pages) despite the fact that the shorter booklet was objectively less appealing with repeated
coverage of topics by different versions of questions.

Survey Materials and Their Distribution
All eligible sample members (regardless of survey-form sample) could have received up to
five different mailings: notification letter, a wave 1 letter and survey, a reminder/thank-you letter,

a wave 2 letter and survey, and a wave 3 letter and survey. The 4.5” x 9.5” window envelopes
for the notification and reminder/thank-you mailings contained only a letter. The 9” x 12”
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window envelopes for the other three mailings included a cover letter, a survey, and a folded pre-
addressed business-reply envelope.

Letters

DMDC provided DoD and Coast Guard officials with a draft set of five letters—one for
each of the five different mailings. These letters contained information describing why the survey
was being conducted, how the information would be used, and why participation was necessary.
DoD and Coast Guard officials modified the five core letters to reflect points that the officials
wanted to stress. Thus, the final text of the DoD letters differed from the final text used in the
Coast Guard letters. (See Appendix I for a copy of the letters.) Two versions of a DoD or Coast
Guard letter were printed whenever the letter mentioned the survey by name because the name
appearing on the front of Form A was different from that on the front of Forms B and C.

All letters to DoD personnel included Edwin Dorn’s reproduced signature and the
letterhead for his position: Under Secretary of Defense (Personnel and Readiness). Coast Guard
personnel received all of their correspondence on letterhead from the Office of the Coast Guard.
Their notification letters included the reproduced signature of Commandant Robert E. Kramek,
and their letters for the other four mailings were sent using the reproduced signature of W. R.
Somerville, Chief, Office of Civil Rights. All DoD and Coast Guard letters included signatures
printed in blue. All DoD correspondence was printed with blue letterhead, whereas all Coast
Guard correspondence was printed with black letterhead.

The text and recipient information of all letters were printed in black. In addition to
including a name and address (which was also used as the mailing information for the window
envelopes), each letter included a personalized salutation. The salutation addressed each member
by his/her general or specific rank. For example, a letter to a Navy ES with the last name Smith
would have included the salutation, “Dear Petty Officer Smith”. Similarly, an Army O3 named
Jones would have received a letter starting, “Dear Captain Jones”.

Survey Control System (SCS)

The SCS is a relational database that was used to monitor all data transactions over the
course of the project. The datasets in the SCS do not contain any data obtained with the survey
instruments. Because of privacy concerns, the SCS datasets are not available for public release
and personal identifying information has been deleted from existing copies of the data.

DRC used the SCS to store and update project data, monitor mailings, respond to
documents returned PND, and determine survey participation and eligibility status. The SCS was
created from the DMDC-provided data on all 91,006 sample members. The SCS is composed of
four SAS® datasets: SAF SDAT, CURRENT, HISTORY, and LITHO. Information in these
relational datasets are linked by the INRECNO, a unique individual record number that DRC"
assigned to each sample member when the four SCS files were created.
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The SAFSDAT dataset consists of 91,006 records—one for each member in the drawn
sample. Each SAFSDAT record includes an INRECNO, member name, paygrade, and up to two
addresses: residential and unit/office. To ensure that the SCS read and stored all DMDC-
supplied data correctly, DRC compared SCS-generated frequencies to DMDC-supplied paper
copies of the frequencies.

Immediately preceding the second round of survey mailing, DMDC provided DRC with an
updated file. The updated file contained each sample member’s social security number,
abbreviated rank, name, addresses, and eligibility codes. The updated data were appended to the
corresponding record in the SAFSDAT dataset. In each SAFSDAT record, the updated residence
address was compared to the original residence address to see if the updated residence address
was the same as or different from the original residence address. If different, the record was
flagged in the CURRENT dataset as having an updated address.

The CURRENT dataset also contains one record for each sample member. Initially,
CURRENT records were extractions from the SAFSDAT dataset. Each CURRENT record
contained only the highest priority address from the SAFSDAT dataset, identification of which
address it was (e.g., residence or unit), and the lithographic code of the survey (if any) sent to the:
address. When the address in a record was found to be invalid (e.g., resulted in a PND), the SCS
updated the address field in the CURRENT dataset by pulling in the next highest priority address
from the SAFSDAT dataset. Alternatively, the CURRENT dataset was updated by key entry
when sample members faxed or mailed updates (changes in addresses, paygrades, etc.). Address
updates received from Trans Union® were entered automatically through the SCS. When updated
information was recorded in the CURRENT dataset, the outdated information in CURRENT
automatically created a new record in the HISTORY dataset.

The HISTORY dataset contains 57,091 records; each record is a subset of an outdated
CURRENT record. That is, a HISTORY record was created when there was a name, address,
paygrade, or eligibility status change in the CURRENT dataset. Information on the source (e.g.,
fax) of the revision and the record’s INRECNO were also included in the HISTORY record. As
new HISTORY observations were created, the SCS constructed a unique identifying variable,
HISRECNO, and attached it to the record.

The LITHO dataset contains 209,401 observations—one for each printed survey. Each
record in the LITHO dataset includes a unique lithographic serial number, the INRECNO, and the
mailing status (e.g., whether or not the survey/lithographic serial number had been mailed, and
whether or not it had been returned PND) for the lithographic serial number. The three survey
forms used the following non-overlapping lithographic serial numbers: 000,002 to 072,368 for
survey Form A; 100,052 to 215,337 for Form B; and 300,002 to 322,803 for Form C. Within
those ranges, some surveys/serial numbers were never assigned. Several copies of each survey

® Trans Union is an outside vendor with a consumer-credit-information database. Social security numbers of
sample members with incomplete or out-of-date address information were forwarded to Trans Union for address
updates when the CURRENT dataset contained no other address.
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form were used as samples, and random printing errors and quality checks caused the retirement
of other lithographic serial numbers.

Address-update Procedures

DMDC instructed DRC to mail letters/surveys using the following order of preference:
DMDC-supplied home address, DMDC-supplied unit (i.e., office) address, and Trans Union-
supplied home address. These three addresses were sometimes supplemented by address
corrections forwarded from the Service member or the U.S. Postal Service. Whenever a new
home address was received (e.g., in the DMDC-provided update file), the new address was given
the highest preference. ' : '

Twice during the survey fielding, letters (notification and reminder/thank you) to the
respondents included the address and fax number of DRC, along with a request for corrections to
address or demographic information. Respondent-supplied updates made by fax or regular mail
(and a few telephone calls) generally did not result in a re-mailing of prior-sent materials to the
new address. Instead, the new address was used in subsequent mailings of new materials. It was
assumed that the previous letters, and possibly surveys, had reached the individual. If, however,
the respondent-supplied update included a request for a survey, the individual was included in a
re-mail. In other cases, the postal service provided address-correction information (a photocopy
of the forwarded envelope with change-of-address information). In these cases, survey materials
were mailed to the new address during the next re-mail.

Figure 1 shows the process that DRC used to mail survey materials. The first step in the
process was to read the DMDC-provided information into the SCS. Next, DRC ran mailing-list-
preparation (Group 1) software to identify problem addresses (e.g., no street address or a street
that does not exist in a city), clean usable addresses, add ZIP+4 bar coding for each address, and
sort the addresses by ZIP code to minimize outbound postage costs. If a sampled member had
neither a home nor unit address, DRC included the member’s name and social security number on
a data tape sent to Trans Union with a request for the credit-check firm’s addresses for the
individual.

Assuming that DRC had a home (or unit) address on a member, the mailing process began
with that address. DRC modified the SCS and used a new home address in the next re-mailing or
mailing if (a) a member self-reported a new address by fax or letter, (b) the postal service
forwarded an address correction, or (c) Trans Union provided a new address. When an
undeliverable letter/survey was returned PND without forwarding information, DRC altered the
SCS and made the unit (if available) the address of choice. A letter that did not result in one of
these three invalid-address conditions was assumed to have been addressed correctly. All
subsequent mailings were sent to that address unless one of the three invalid-address conditions
occurred later.

Except for PNDs, returned surveys (completed, partially completed, or blank) were

documented in the SCS so that those members were not sent any additional surveys. If the
member neither returned a survey nor requested to be dropped from the study, the next mailing
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was sent to the respondent at the same address. Individuals who requested to be dropped from
the survey received, at minimum, the first three sets of mailings (the notification letter, the wave 1
survey, and the reminder/thank-you letter).

Figure 1 shows that this cyclical process was the same when unit and Trans Union
addresses were used. Throughout the entire mailing phase of the survey administration, DRC was
able to document every address, name, or paygrade change by modifying the CURRENT and
HISTORY datasets. The prior section on those datasets described how each was modified when
a change was entered into the SCS.

General Mailing Procedures

Prior to every mailing, the SCS searched the 91,006 records in the CURRENT dataset to
identify which records should be excluded (e.g., members flagged as ineligible for survey
participation, members who had already returned a survey form, and members with no valid
address available). For the re-mails (as opposed to the regular mailings), the SCS identified only
those records that had been updated since the prior mailing. More specifically, the SCS identified
records that had resulted in 2 PND or had been manually flagged for re-mailing (e.g., when a
sample member faxed a note to DRC after receiving a reminder/thank-you letter without receiving
a survey).

Once all records for a mailing or re-mailing were identified, the SCS processed them based
on whether or not the mailing would include a survey form. The addresses for mailings and re-
mailings that did not include a survey were first standardized with Group 1 postal software. After
this procedure, letters were generated with the record's unique INRECNO printed in the lower
right-hand corner, machine inserted into envelopes, and mailed first class.

For mailings and re-mailings that included a survey, the SCS first sorted all of the included
records according to which survey form was to be included in the envelope. Each survey-form
group was processed separately with Group 1 postal software. Each record within a survey-form
group was then assigned a survey/lithographic serial number. (For example, the SCS accessed the
LITHO dataset for Form A records, found the next unassigned lithographic serial number, and
assigned a number to each Form A eligible record. This process was repeated for records slated
to receive Forms B or C.) For each record in the mailing or re-mailing, the SCS recorded the
lithographic number and the date the survey was mailed in both the LITHO and CURRENT
datasets. Upon completion of the prior step, letters were generated and printed in lithographic-
number order with the corresponding lithographic-number printed on each letter. Each cover
letter was paired with its matching lithographic-numbered survey, machine inserted into an
envelope, and mailed first class.

During the matching of surveys to cover letters, DRC visually checked 5% of the letters
and surveys to determine whether the code numbers matched. This quality assurance process
minimized the possibility of mismatching surveys to INRECNOs and cover letters.
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Figure 1.
Address Updating Process
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Description of Each Mailing or Re-mailing

Tables 5 through 8 show information on the 11 mailings and re-mailings for the three
forms collectively and separately. For each mailing and re-mailing, Table 5 provides the dates
when the survey materials were delivered to the U.S. Postal Service, the numbers of members
who were sent materials during the mailing or re-mailing, the number of surveys that were
eventually returned by respondents, and the number of PNDs that occurred during the mailing or
re-mailing. To avoid redundancy, this section reviews only the information for the three forms
collectively (Table 5). Analysts, researchers, and other readers can use this explanation to
understand the form-specific information presented in Tables 6-8.
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Table 5.

Mailings for All Three Forms: Dates, Numbers of Pieces Sent, and Outcomes

Mailing Sequence and Content Date Sent Returns PND
1. Mail notification: Main 2/15 88,989 N/A 16,466
2. Re-mail notification: Main 3/11 9,478 N/A 1,345
4. Mail notification: Late 4/11 4,862 N/A 1,031
3. Mail wave 1 survey: Main » 3/27 -3/30 83,658 - 34,106 6,733
6. Mail wave 1 survey: Late 4/17 4911 1,500 1,004
7. Re-mail wave 1 survey: Main 4/24 1,311 346 244
5. Mail reminder/thank-you letter: Main 4/11 83,701 N/A 8,049
9. Mail reminder/thank-you letter: Late 5/12 3,809 N/A 589 -
8. Mail wave 2 survey: Main 4/27 - 5/01 60,269 8,725 4,613
10. Mail wave 3 survey: Main & late 5726 - 6/01 49,717 4,883 3,557
11. Re-mail wave 3 survey: Main/late PNDs 6/27 1,775 214 417

Notre. Mailings are grouped by content of the mailing. The number indicates the sequence in the mailing process.

Table 6.

Mailings for Form A: Dates, Numbers of Pieces Sent, and Qutcomes

Mailing Seduence and Content ~ Date Sent Returns PND
1. Mail notification: Main 2/15 30,017 N/A 5,773
2. Re-mail notification: Main 3/11 3,061 N/A 449
4. Mail notification: Late 4/11 1,817 N/A 421
3. Mail wave 1 survey: Main 3/27-3/30 27,920 9,754 2,300
6. Mail wave 1 survey: Late 4/17 1,841 488 404
7. Re-mail wave 1 survey: Main 4/24 659 149 123
5. Mail reminder/thank-you letter: Main 4/11 27,941 N/A 2,909
9. Mail reminder/thank-you letter: Late 512 1,445 N/A 239
8. Mail wave 2 survey: Main 4/27 - 5/01 20,803 2,752 1,691
10. Mail wave 3 survey: Main & late 5/26 - 6/01 18,448 1,658 1,296
11. Re-mail wave 3 survey: Main/late PNDs 6/27 859 87 210

Note. Mailings are grouped by content of the mailing. The number indicates the sequence in the mailing process.
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Table 7.
Mailings for Form B: Dates, Numbers of Pieces Sent, and Qutcomes

Mailing Sequence and Content Date Sent Returns PND
1. Mail notification: Main 2/15 49,341 N/A 8,893
2. Re-mail notification: Main 3/11 5,394 N/A 748
4. Mail notification: Late 4/11 2,522 N/A- 491
3. Mail wave 1 survey: Main 3/27 - 3/30 46,705 20,596 3,659
6. Mail wave 1 survey: Late 4/17 2,536 857 494
7. Re-mail wave 1 survey: Main 4/24 558 165 105
5. Mail reminder/thank-you letter: Main 4/11 46,712 N/A 4,260
9. Mail reminder/thank-you letter: Late 5/12 1,950 N/A 288
8. Mail wave 2 survey: Main 4/27 - 5/01 32,980 4,950 2,388
10. Mail wave 3 survey: Main & late 5/26 - 6/01 26,104 2,672 1,883
11. Re-mail wave 3 survey: Main/late PNDs 6/27 721 104 166

Note. Mailings are grouped by content of the mailing. The number indicates the sequence in the mailing process.

Table 8.
Mailings for Form C: Dates, Numbers of Pieces Sent, and Qutcomes

Mailing Sequence and Content Date Sent Returns PND
1. Mail notification: Main 2/15 9,631 N/A 1,800
2. Re-mail notification: Main 3/11 1,023 N/A 148
4. Mail notification: Late 4/11 523 N/A 119
3. Mail wave 1 survey: Main 3/27 - 3/30 9,033 3,756 774
6. Mail wave 1 survey: Late 4/17 534 155 106
7. Re-mail wave 1 survey: Main 4/24 94 32 16
5. Mail reminder/thank-you letter: Main 4/11 9,048 N/A 880
9. Mail reminder/thank-you letter: Late 5/12 414 N/A 62
8. Mail wave 2 survey: Main 4/27 - 5/01 6,486 1,023 534
10. Mail wave 3 survey: Main & late 5/26 - 6/01 5,165 553 378
11. Re-mail wave 3 survey: Main/late PNDs 6/27 195 23 41

Note. Mailings are grouped by content of the mailing. The number indicates the sequence in the mailing process.
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On 15 February 1995, DRC delivered the first mailing to the U. S. Postal Service. The
first mailing contained 88,989 survey-notification letters. Letters were not sent to the 1,320
members who became ineligible before the mailing started or to the 697 members whose
CURRENT records had either incomplete or no address information. A total of 16,466 (19%) of
the 88,989 notification letters were eventually returned to DRC as PNDs.

DMDC makes heavy use of notification letters for three reasons.

e Contacting potential respondents multiple times (e.g., by supplementing survey
mailings with notification letters) is perhaps the most effective means of increasing
survey response rates (Fox, Crask, & Kim, 1988; Yammarino, Skinner, & Childers,
1991).

e The U.S. Postal Service does not always forward the large envelopes that are used to
mail surveys despite the envelopes’ first class postage and request to forward.
Forwarding is, however, more routine for mail in standard, business-sized envelopes.

e It is cheaper to send an initial notification letter and have that letter returned PND,
correct the address, and re-mail the notification letter to the correct, updated address
than to start the process by mailing the survey.

About four weeks after mailing the initial batch of notification letters, an additional 9,478
notification letters were sent. Most of the Mailing 2 letters (» = 8,960) were addressed to
members whose original letters resulted in PNDs and postal service-supplied address updates.
The remainder (n = 518 of the original 697 invalid addresses) of the letters were sent to sample
members for whom Trans Union provided addresses.

Mailing 3 was the first mailing that included surveys; these survey materials were sent to
83,662 members. Relative to Mailing 1, Mailing 3 was sent to 5,331 fewer members. The large
difference was due to several factors: the number of notification letters that were returned PND
without an updated address, members who contacted DRC to say that they were no longer on
active duty, members who were supposed to receive a letter during Mailing 2 but did not due to a
printing error, and members who were slated to receive a notification letter in Mailing 4. About
41% of the Mailing 3 surveys were eventually returned by respondents. Another 8% of Mailing 3
surveys were returned PND despite the address updating that had occurred in the first two
rounds.

In Mailing 4, notification letters were again mailed. This late contingent of 4,863
members included individuals (a) from Mailing 2 who were not sent a notification letter due to a
shortage of letterhead, (b) whose Mailing 3 letter had resulted in a PND with an updated address,
and (c) for whom Trans Union supplied new addresses. This late group was put on a shortened
mailing schedule which skipped all wave 2 survey mailings and was incorporated into the wave 3
mailing and re-mailing schedule.

A reminder/thank-you letter (Mailing 5) encouraged individuals from Mailing 3 to return

their wave 1 surveys. This mailing did not include any members from Mailing 2—the late
contingent.
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In Mailing 6, wave 1 surveys were sent to an additional 4,911 members. The majority
(7 = 4,862) of the members in Mailing 6 were the same people who had been included in the late
wave group (Mailing 4). The other 49 members of Mailing 6 had been part of the group receiving
Mailing 3. These 49 members were added to the late wave group because their Mailing 3 surveys
had been mutilated during the mail-insertion process. These additional members remained in the
late mailing group for the remainder of the survey fielding.

The wave 1 survey re-mailing (Mailing 7) was sent to 1,311 members who had originally
been in the wave 1 survey mailing (Mailing 3). All of the members in Mailing 7 were follow-ups
to PNDs that were returned with forwarding addresses.

The major wave 2 survey mailing (Mailing 8) was sent to 60,269 members. This mailing
excluded people who (a) requested to be dropped from the survey, (b) had their “completed”
surveys scanned and entered into the SCS, or (c) were included in Mailings 6 or 7. Respondents
returned 14% of the Mailing 8 surveys. Another 8% of the wave 2 surveys were returned PND.

Mailing 9 was a reminder/thank-you letter sent to the late subgroup. The size of the
mailing had been reduced by approximately 22% since Mailing 6 (using the conditions listed for
Mailing 8). ’

Nearly 50,000 sampled members were mailed a wave 3 survey (Mailing 10). The intended
recipients of wave 3 consisted of all eligible sample members (including the late group) who had
neither returned a survey nor indicated that they did not want to participate in the survey.

The last survey mailing was the wave 3 survey re-mailing (Mailing 11). Nearly four
months after the start of the survey-fielding period, DRC still needed to re-mail surveys to 1,775
addresses that the U. S. Postal Service forwarded in response to PNDs.

The cutoff for data receipt was originally scheduled for the first week in July 1995.
Because a substantial number of returned surveys were still being received at that time, DMDC
extended the data cutoff date until 18 September 1995. At the end of the survey mailing period,
DRC had sent a total of 392,480 pieces of mail: 190,839 notification or reminder/thank-you
letters and 201,641 packets containing surveys, cover letters, and a return envelope. Across the
entire fielding period, 44,048 of the 392,480 pieces of mail were returned as PNDs.

Processing Returned Surveys

This phase of the survey process can be divided into three general steps. In the first step,
DRC performed two tasks: scanning raw data from every optic-read area on the first 150
returned surveys and using a DMDC-supplied coding scheme to write software that converted the
raw data to scored data. Inthe second step, DRC revised their programs after the test with the
first 150 records, scanned surveys in batches as they were returned, and created a SAS® program
containing variable and value labels. Interspersed among these tasks was the delivery of three
(preliminary, interim, and final) datasets and tables showing the frequency of response for each
variable in the datasets. This step provided DMDC with an opportunity to monitor data
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collection and begin preliminary analyses. In the third stage of processing returned surveys, DRC
created files that contain narrative information (e.g., comments) from the surveys. These three
stages of processing returned surveys are more fully described in the remainder of this section.

Preparing the Scoring Software and Coding Scheme

As soon as DRC received a scannable copy of each survey form, programmers began
writing and testing programs to capture the data from the surveys. The first step was to prepare
the scanner to capture data from every optic-read bubble or box on the form. DRC scanned the
first 150 returned surveys for each form to begin developing raw data files (SCANA.3 for Form
A, SCANB 3 for Form B, and SCANC.3 for Form C).

DRC provided DMDC with paper and electronic copies of the first 150 cases. DMDC
performed a check to determine if (a) the scanner was able to pick up lightly marked bubbles and
(b) respondents were consistently answering in an unexpected manner (e.g., marking more than
one bubble for a single-answer item such as highest education level completed). DMDC’s check
of the output verified that the scanner was functioning properly and that members were generally
responding as expected.

At the same time, DRC began writing software to convert raw data to scored data. To
start this task, DMDC provided DRC with annotated copies of the three survey forms and the
coding notes contained in Appendix E. A guiding assumption in designing the coding scheme was
that the analysts creating the dataset would not be the only people analyzing the data. DMDC
datasets are analyzed repeatedly over time by people in governmental, private-sector, and
academic organizations. Care is taken in organizing and documenting DMDC surveys so that
secondary analysts can use the data and be reasonably certain that they understand how the data
are coded and what limitations exist. Moreover, every attempt is made to preserve all information
from completed surveys so that secondary analysts can later construct variables that were not
anticipated by the original DMDC researchers.

DMDC uses “backward” coding to capture inconsistent answers that are given in skip
patterns. For example, a respondent’s answer to the first item in a skip pattern might indicate that
the remaining items in the pattern should be skipped, but the respondent then answers one or
more items within the skip pattern. Using DMDC backward coding, that answer to the first item
would be coded “-2” (i.e., implied continuation) in the scored-data file. This coding allows data
to be preserved for the remaining items in the skip pattern. The use of such painstaking coding
preserves as much data as possible and allows future data analysts to decide how to recode such
answers. For example, each analyst can decide whether to accept the stored values for the
remaining skip-pattern items or to recode the data to “-6” (i.e., not applicable [valid skip]).
Creating the Scored Datasets

Prior to scanning bubbled answers and key entering narrative answers, returned surveys
were visually checked and separated into two groups: blank forms versus surveys with one or
more items completed. Blank forms were further divided into batches according to the reason
(e.g., separation from the military, transitioned from active duty to the Guard or Reserve, death,
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or no reason given) that the form was returned blank. The reason was captured in BLKREAS in
the SCS. All blank forms were optically scanned so that lithographic serial numbers could be
tracked and the number of returns could be updated.

Approximately 2% (fewer than 1,000 surveys) of the respondents returned surveys that
were mutilated in the mail or completed in ink. DRC re-gridded the bubbles for these respondents
to ensure that all usable data were captured.

Once these preliminary steps were taken, DRC scanned the surveys, edited surveys that
“were flagged by the scanner because the pencil marks-were too light, scored the data, and created
two types of data files: SAS® files and ASCII flat files (OS files). All DMDC survey data are
stored in SAS® files for DMDC’s official use. Recognizing that many analysts use other statistical
packages for their analyses, DMDC also provides ASCII flat files.

In addition to the previously mentioned 150-record check of raw data, DRC provided
DMDC with preliminary, interim, and final datasets and codebook tables (like those shown in
Appendix G) for the three forms of the survey. DMDC used the preliminary and interim datasets
and codebook tables to finalize the information to be documented in the tables, identify out-of-
range errors (e.g., a respondent marked on the survey a current age of 15 years, but military
service requires that an individual be at least 17 years of age), create additional flag variables
(e.g., atotal score for the number of sexually harassing behaviors that a person experienced), and
begin preliminary analyses. The final version of the datasets and tables also went through a
similar fine tuning before they were published in their present form.

Capturing Respondent-supplied Statements

After each batch of surveys was scanned, the surveys were transferred to key-entry
personnel for comment entry. These personnel manually checked each page of the survey to
determine if a respondent had supplied narrative answers to “Other, please specify” items or the
general comments section at the end of the survey. “Other, please specify” items offered
respondents a space for writing an answer when the pre-specified options did not fully cover all
alternatives. For this type of item, DRC entered the first 51 characters of the written response.
For the general comments at the end of the survey, 100% of information on the comments page
was captured. Additional materials (letters, documentation on complaints, etc.) sent back with
the survey were read by DMDC staff, but the material was not added to the comments file.

The text of both types of narrative information was key entered verbatim into ASCII files
and spell-checked. Proper names were replaced with “(name)” and expletives were changed
according to the following rules.

 [If the questionable word referred to a body part and was used to explain a situation,

the data-entry person substituted a formal name for the slang/expletive word. The
substituted word was enclosed in brackets.

e [Ifthe questionable words were used in any other manner (e.g., to call a person a

derogatory name or to swear as part of a statement), the word was replaced with
“(expletive)”.
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These ASCII files contain INRECNOs to allow DMDC personnel to relate narrative
responses to all other variables in the sexual harassment databases. Because of privacy and
confidentiality concerns, these files are not available for public release.

Three files were created for the text of all “Other, please specify” responses. These files
were named SPECIFYA (for Form A text), SPECIFYB (for Form B text), and SPECIFYC (for
Form C text). Within each file, responses were tied to a survey by the lithographic number and
the “Other, please specify” question number.

Individual files were created for the text of all the open-ended general comment responses.
The name of the comment file was the lithographic code of the survey from which the comment
was taken.

When the scanner detected text in an “Other, please specify” or general comment area, it
placed a “1” in the corresponding field in the scanned data files. These “1” flags were used during
the survey field period to monitor the occurrence of write-ins and to help verify that all general
comments and “Other, please specify” answers were keyed and associated with the appropriate
sample member. Because the scanner could make false detections from printed text on the
reverse side of the page, scanned detection of narrative answers may not be reliable for indicating
that written text was entered.
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Survey Analysis Files

This section of the report (a) provides an overview of requirements for analysis of the
data, (b) documents the structure of survey analysis files created for Forms A-C, (c) describes the
assembly of the analysis files, and (d) provides an overview of the variables in the survey analysis
files.

Care was taken in the preparation of survey analysis files to provide public-access to data
from these surveys with sufficient information for accurate estimations, while meeting
requirements for participant and non-participant anonymity. As described below, some detailed
variables have been deleted from the public-release files either because (a) they are typically
needed only to analyze survey methods and not needed to analyze the survey data or (b) they
provide too great a chance of identifying an individual. For the latter reason, some demographic
variables are available on public files only in a collapsed version.

Estimation

Data for Forms A-C were collected from non-proportional stratified random samples.
Responses were weighted up to population totals adjusting for differential sampling and response
rates in demographically homogenous groups. In general, the procedures used to compute sample
estimates of population parameters (including population totals, means, proportions, tests of
hypotheses and regression relations) and their associated variances are derived from the
probability structure that gives rise to the observations. As with other surveys that involve
complex probability structures, most of the parameter estimates of interest in this survey take the
form of non-linear statistics. Examples include domain means and proportions where the
denominator values are unknown and must be estimated from the sample data. The estimator
takes the form of a ratio of random variables (i.e., the ratio of the estimated numerator and
denominator totals or counts). In general, ratio estimates are not unbiased and their variances
cannot be expressed in closed form. The bias in a ratio estimate depends on the variance
associated with the denominator total or count and can usually be ignored in samples having a
large number of observations. As a working rule, the bias may be assumed negligible if the
number of observations on which the estimate is based exceeds 30 or is otherwise large enough so
that the coefficient of variation [SEy/x] of the denominator is less than .10 (cf,, Cochran, 1977,
pp. 153-165).

Approximations must, however, be found for the variances. The approximations
commonly take the form of Taylor series linearizations or replicate methods such as those based
on resampling methods. Variables have been included in the analyses files so that variance
estimates can be based on Taylor series linearizations computed by SUDAAN® for a stratified,
without replacement design. Mason et al. (1996) provided more detail on variance estimation and
examples of analyses of these data using SUDAAN®. Replicate methods can also be used to
estimate the variances; however, replicate weights (required for many of these approaches) have
not been prepared. '
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Many of the standard statistical software packages, such as SPSS® and SAS®, do not
properly compute variance estimates from weighted data that were collected with a design other
than simple random sampling. Analyzing the sexual harassment datasets with the proper use of
FINAL_WT as the weighting factor in standard statistical programs (e.g., SAS® and SPSS®) will
result in accurate point estimates but will zof result in accurate variance estimates. Wolter (1985)
provides a detailed discussion on methods used for variance estimation from sample surveys
including replication, Taylor series approximation, and analytic methods.

Data Structure

Three analysis files have been prepared for each survey form: (a) the Survey Analysis File,
which is the public-release file; (b) the Methods Analysis File, which is for internal DMDC use
only and contains a more complete set of variables; and (c) the Duplicates Analysis File, which is
structured like the Survey Analysis File but contains records for extra surveys returned from some
survey participants. These files were prepared as SAS® system files. OS or flat files were also
prepared from the SAS® system files. The OS files can be read as input by other statistical
packages such as SPSS®, some of which can also use SAS® system files as input. File names are
indicated in Table 9.

Table 9.
- Analysis File Names
Form A Form B Form C
Survey Analysis File SHSO5AS.SD2  SHS95BS.SD2  SHS95CS.SD2
Methods Analysis File SHS9SAM.SD2  SHS95BM.SD2  SHS95CM.SD2
Duplicates Analysis File SHS95AD.SD2  SHS95BD.SD2  SHS95CD.SD2

Note. The file extension .SD2 is for the SAS® system files. The file extension .DAT is used for the OS files.

Survey Analysis File

Because DMDC is unable to foresee all possible analyses that external analysts might want
to conduct, every effort has been made to provide access to the vast majority of the data related
to this project. The exception is that data for some variables have been either collapsed into
broader categories or left out of the database to protect the anonymity of the respondents and
nonrespondents.

The total of the three Survey Analysis Files is 50,051 records—14,658 Form A, 29,687
Form B, and 5,706 Form C. Two types of records are included in these files: records for study
subjects determined to be ineligible (known ineligibles), and records for study subjects who
returned usable surveys and are assumed to be eligible (eligible respondents). Both the eligible
respondents and known ineligibles are included because they are needed to develop accurate
weights that sum to the population total and to compute accurate variance estimates by the Taylor
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series linearization method implemented by SUDAAN®. For all records in the Survey Analysis
Files, WGHT_FLG = 1, which is an indicator that the appropriate information was available to
assign a non-zero final weight to the study subject. WGHT _FLG is not an indicator of whether a
completed survey was returned.

Figure 2 depicts the public-release Survey Analysis Files as a stack that includes these two
types of records. Assignment of a record to one of those two subgroups was based on whether or
not (a) a member returned a “completed” survey and (b) the person was eligible to be included in
the population of interest (i.e., was found to be on active-duty in the DEERS files on
14 January 1995 and 4 April 1995, and did not contact DRC to indicate that they were ineligible,
as discussed above).

Figure 2.
The Structure of the Survey Analysis Files

Number of Form(s)

Subgroups Records Completed
Known Ineligible Sample Members 1,059 Form A
(WGHT_FLG =1 and 1,391 Form B .
ELIG_FLG=0) 346 Form C
2,796 Total
Respondents, assumed eligible 13,599 Form A
(WGHT_FLG =1 and 28,296 Form B
ELIG FLG=1) 5,360 Form C
47,255 Total

The bottom portion of Figure 2 depicts those individuals assumed to be eligible
(ELIG_FLG = 1) who returned a survey. The bottom row of Table 2 shows that 47,255 usable
surveys were returned for Forms A, B, and C from eligible respondents.

The top portion of Figure 2 represents those individuals drawn for the sample from the
October ADMF and the September RCCPDS who later became ineligible (ELIG FLG = 0) to be
included in the survey. For some of these individuals, the ineligibility was determined by DMDC
record checks in January and April 1995; and for others, it was determined by self-report (see
Table 2). Only 2,796 people from the entire sample of 91,006 fit into this category.
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Only records with ELIG_FLG = 1 contribute to accurate point estimates, and only these
records should be used with statistical software other than SUDAAN®. Although records with
ELIG_FLG = 0 do not contribute to point estimates, they do contribute to the accuracy of
variance computations by SUDAAN®. Appendix A in Mason et al. (1996) provided examples of
using the ELIG_FLG variable in the SUDAAN® SUBPOPN statement.

Methods Analysis File

The Survey Analysis File is a subset of the records and variables that are included in the
Methods Analysis File. The Methods Analysis File cannot be released to the public because of
anonymity requirements. '

The combined Methods Analysis Files contain 90,006 records, one for every sampled
person. In addition to the two types of respondent records included in the Survey Analysis Files,
Figure 3 shows that the Methods Analysis Files also contain records for the nonrespondent
subgroup. This subgroup includes all records indicated by WGHT FLG = 0, where no response
was received and no information was received to indicate ineligibility. More specifically, it
includes all members who are in two Table 2 subcategories—7otal: Not located and Total:
Nonresponse. The total number of records in these two subcategories is 40,955.

All variables in the Survey Analysis File for a particular form are documented in Appendix
G of the report for that form. Intermediate weighting variables that appear only in the Methods
Analysis Files are documented in Appendix E of the Statistical Methodology Report (Mason et
al., 1996). Variables that appear in collapsed form in the Survey Analysis File and in a fuller
version in the Methods Analysis File are discussed later.

Duplicates Analysis File

A total of 694 duplicate surveys were returned. In many cases, duplicate surveys were
blanks returned by individuals who had received a follow-up mailing after they had returned a
completed survey. These blanks are represented in the Duplicates Analysis File. Also in the
Duplicates Analysis Files is the later returned survey if more than one completed survey was
returned. These files are for use in internal methodological research.

Guide to Using the Public-release Files
Variables in the Survey Analysis Files

The variables in the public-release files fall into four categories: (a) derived from survey
responses, (b) created by DRC to document survey operations and data quality, (c) created by
Mason et al. (1996) to develop weights for the statistical analyses, and (d) provided to DRC by
DMDC. Variables are grouped in these categories in Appendix F and on the dataset documented
in Appendix G. Additional variables in each category appear only in the confidential Methods
Analysis Files.
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Figure 3.
The Structure of the Methods Analysis Files

~ Confidential
and
Intermediate .
Primary Analysis Weighting - Number of Form(s)
Subgroups Variables Variables Records Completed
[}
i
!
Nonrespondents, : 16,098 Form A
eligibility unknown i 20,707 Form B
(WGHT_FLG =0 and t 4,150 Form C
ELIG_FLG = ) : 40,955 Total
:
i
Known Ineligible 1,059 Form A
Sample Members 1,391 Form B
(WGHT_FLG =1 and 346 Form C
ELIG_FLG=0) 2,796 Total

Respondents, assumed 13,599 Form A

eligible 28,296 Form B
(WGHT_FLG =1 and 5,360 Form C
ELIG_FLG=1) 47,255 Total

Note. The shaded portion represents the subset of the Methods Analysis File that is contained in the Survey
Analysis File.

Survey-derived variables. These variables came directly from the survey or were
constructed using only information from the survey. There is at least one variable for every item
in the survey except for a few items that had to be removed to preserve confidentiality as
documented later. The annotated surveys (see Appendices A through C) contain the item names,
the values used to code the pre-spec1ﬁed alternatives, and references to applicable Appendix E
coding notes. Appendix J gives information on how DMDC evaluated the special values used for
variables in survey skip patterns and documents the treatment of these values in DMDC analyses
reported by Bastian et al. (1996).

Although the first part of Appendix E extensively documents the conventions that DMDC

uses to name survey variables, a brief overview of the naming convention is also given here. In
general, survey-derived variables can be subclassified as variables that begin with either “G” or
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“SR.” (The one survey-derived variable that begins with something other than G or SR is
“COMMENT.” Coding for this variable indicates whether the respondent wrote anything in the
general comments box at the end of the survey.)

Naming of “G” variables is reviewed using the example variable, “GA95003A.” The first
character in the name specifies the name of the survey. In the present case, the survey is the
Gender Issues/Sex Roles survey. The second character denotes which survey form (i.e., Form A)
the respondent completed. The third and fourth characters indicate the year (1995) in which the
survey was administered. The last four digits indicate the item number—Item A in Question 3.
Appendix E provides exceptions to this general convention.

The remainder of the survey-derived variables in this section of the dataset begin with
“SR”—a mnemonic for self-reported or survey reported. The SR variables are a set of primarily
demographic items that are named the same across all three forms. (For example, SRSVC is the
variable name for the Service item included on all three forms.) Although all survey data—
including responses for variables beginning with G—are self-reported, the SR is used to
distinguish the survey-reported information from DMDC-provided information (e.g., SRSVC
from the survey versus SVC from the DMDC databases).

Operations contractor-generated variables. DRC created three types of variables:
missing, identifying, and matching. The missing variables listed in Table 10 were created to track
the number of times that sample members skipped questions or gave invalid responses to survey
items. (The latter part of Appendix E contains information on the survey-wide and item-specific
codes that were used to indicate missing data.) The variables that begin with “MISS_” provide
the sum of how many times a respondent’s record contains each type of missing data. For the
MISS_ totals, mark-all-that-apply items were only counted once; and imputed variables were not
counted.

Table 10.
Variables Indicating How Many Times Missing Codes Were Found on Each Record

Variable

Name Variable Label Definition
MISS_9 Count of -9/. Invalid skip (i.e., no response) was given.
MISS_8 Count of -8/.A Multiple responses were given when one answer was requested.
MISS 7 Count of -7/.0 Specified value is out of the normal range of expected values.
MISS_6 Count of -6/.N Based on prior answer(s), an item was validly skipped.
MISS 4 Count of -4/.1 Respondent incompletely gridded an answer (e.g., left a column blank).
MISS 2 Count of -2/. Continuation was implied based on the answer to another item.

MISS_TOT Sum of MISS variables  This variable is the total number of MISS_ “X” entries on a record.

The identifying variables describe how the record was processed once a survey was
returned. The variables BATCH, SERIAL, and LITHO uniquely identify each returned survey.
LITHO is the lithographed serial number scanned from the survey. BATCH and SERIAL are the
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codes printed on the survey during scanning to identify the scan batch number and scan order of
each survey. These numbers can be used to retrieve the paper copy of a survey for a short time
after it has been scanned (e.g., should researchers want to check electronically-stored information
against the respondent’s answer on the paper survey). SCANDATE is the date the survey was
scanned, and INRECNO is a unique identification number that DRC assigned to each
record/member. MAILING identifies which survey (e.g., the first wave mailing or the third wave
re-mailing) the respondent returned.

The matching variables were used as a quality-control check. More specifically, matching
variables (i.e., variables beginning “MAT”) were created for some demographic variables to
indicate whether or not survey-supplied information matched DMDC-provided data. The
demographics used to create matching variables were gender, race, branch of Service, and
paygrade. If either the DMDC-supplied or survey-derived information was missing, then the
respondent was assigned a value for missing for that matching variable. A value of “1” was
assigned if the survey- and DMDC-supplied data matched. Conversely, a value of “0” was

-assigned when the two types of data did not match.

Analytic weighting variables. The derivation and use of these variables are discussed in
detail in the Statistical Methods Report (Mason et al., 1996), particularly Appendices A and E.
The Survey Analysis Files have five analytic weighting variables:

WCSTRAT Weighting class strata formed by aggregation of the sampling strata

WGHT_FLG  Flag indicating records weighted as respondents or known ineligible
sample members—called RESP_FLG by Mason et al. (1996)

ELIG FLG Eligibility flag used to exclude ineligible sample members when
computing point estimates

NWCSTRAT  Frame count within each weighting class stratum

FINAL WT Analysis weight

DMDC-provided variables. Before the first mailing, DMDC provided DRC with a tape
containing information extracted from large, multi-purpose databases (i.e., DEERS, ADMF, and
RCCPDS). The tape also included project-specific variables that were created from the extracted
information. Three demographic variables that were not modified from record data are included
in the Survey Analysis Files: gender (SEX), Service (SVC), and component (COMP).

Three other variables constructed from record data for sample planning are also in the
Survey Analysis File. RSERVICE was formed from SVC and COMP to define a stratification
variable—For stratification, all members in AGR/TAR programs, regardless of Service, were
classified as AGR/TARs as if it were a Service. LOCATION is the stratification variable that was
used to represent whether members were (a) stationed in the contiguous 48 states plus the District
of Columbia, excluding Navy personnel and assigned to ships; or (b) stationed elsewhere,
including all Navy personnel assigned to ships. As discussed previously, a third variable (OCCLS)
was constructed to group duty occupations in terms of the percentage representation of women in
the occupation group (also see Appendix K). This variable was not used to stratify the sample but
was used to establish domains for the Form B survey sample plan.
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Certain demographic variables, including some information collected on the survey form,
had to be censored to preserve the anonymity promised to survey respondents. For example,
R_SRAGE, R_SRED, and RGB95035, are recodings of SRAGE, SRED, and GB95035. The
codebook page in Appendix G for each variable shows how it was collapsed from the fuller
variable. Double asterisks (**) on entries in Appendix D show which survey items were censored
and the recoded version of the items.

Certain key demographic variables that were constructed for DMDC analyses (Bastian et
al., 1996) are also included on the file. These variables (e.g., XSEX) are distinguished by names
beginning with an “X”. These analytic variables are based primarily* on self-reported information
from the survey. In cases where the self-reported information was missing, the missing value was
imputed from the member’s record. Also, other imputations were made so that race and ethnicity
could be reported in accordance with Office of Management and Budget (OMB, 1977) Statistical
Directive 15 on standards for reporting Federal statistics. For members who self-reported
“Other” as their race, race was imputed from record data; further, if the record data did not
include a valid race value, then race was treated as missing. The SAS® code used in constructing
these analytic variables is included in Appendix J.

The final variables on the Survey Analysis Files were constructed to indicate whether
members reported that they had experienced unwanted/uninvited behaviors. Many of these
variables were used in the analyses reported by Bastian et al. (1996). For Items GA95012A
through GA95012J in Form A, two summary variables were constructed to indicate if the member
marked that one or more behaviors was experienced. The first variable, INCTYP_A, was used by
Bastian et al. (1996) to maintain continuity with the calculation reported by Martindale (1990)
which includes GA95015A through GA950157 in the calculation. Because items GA95015A
through GA95015J were not included in Form C, a slightly different summary variable,
INCTYP_C, was also calculated. INCTYP_C was calculated for the Survey Analyses Files for
Forms A and C to allow comparisons of these two forms. INCTYP_C was not reported in
Bastian et al. (1996). The SAS® code used in constructing these analytic variables for the 1995
survey is included in Appendix J.

For Items GB95071A through GB95071X in Forms B and C, five category-specific
variables and one overall summary for any type of behavior are included: CRDEBVR1
(Crude/Offensive Behaviors, Items 71a-d, f, g, 1, m), SXSTBVRI1 (Sexist Behaviors, Items 71e, h,
i, k), SEXATTNI1 (Unwanted Sexual Attention, Items 71j, n, q, r), SEXCOERI1 (Sexual
Coercion, Items 710, p, s-v), SEXASSAI (Sexual Assault, Items 71w, x), and INCTYPE!1 (Any
Incident, Items 71a-x)’. The SAS® code used in constructing these analytic variables for Form B
is included in Appendix J.

Appendix J also documents many decisions made in analyses reported by Bastian et al.
(1996). For a large number of survey items, analysts must make decisions on the treatment of

* The most important reason for giving primacy to self-reported data for analysis is that demographics (e.g.,
paygrade) on the survey are current with the collection of the other information on the survey.

> Item 71y (other) was excluded from analyses because it was rarely reported, and almost never was it the sole item
marked in Question 71.
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special codes used to indicate inconsistencies in the survey data, especially on respondent failures
to follow skip pattern directions. Although the Survey Analysis Files do not contain recoded
variables for these items, DMDC evaluations of the special codes for these items are included in
Appendix J.

A Description of the Information in Appendix G

Regardless of whether analysts use all or only portions of the database, all analysts should
start their analyses by replicating the results found in the tables in Appendix G. It is only by
replicating these results that analysts can be sure that they are reading the data correctly. We
especially recommend that frequencies be done for ELIG FLG and WGHT FLG. All cases
should have a value of “1” for WGHT _FLG indicating that the data are the set of records
considered to be representative of the entire population for weighting and variance estimation.
ELIG_FLG should show the correct number of ineligible records which are to be excluded from
all point estimates, but who will contribute to SUDAAN® variance estimations. An example of
the tables in Appendix G is depicted in Figure 4. Thirteen aspects of the example are indicated by
superscripted numbers and described in the following paragraphs that correspond to those
numbers.

1. The codebook title. The title is the same for every page in Appendix G of this
codebook. It lists both the survey and the specific Form.

2. Variable name. The vanable name is up to eight characters in length and corresponds
to the variable name that is used in the SAS®-based, public-release data file. The conventions for
naming survey-derived variables are documented in Appendix E. Appendix F contains a full
listing of these and other variables and short descriptions of what the variables document.

3. Statement of survey item text. The text is the verbatim quote of the item wording.
In a very few cases, some of the text was deleted because of space limitations. When this
occurred, analysts are alerted to this fact by a message at the end of the statement.

4. Location of the item on the OS data file. This information provides analysts with the
location of the variable on the flat data files. The OS location provides information on (a) the
starting and ending column numbers where the data are stored and (b) the number of columns that
the data occupy. See Appendix H for further information on the file layout.

5. Information on the variable in the version 6.11 SAS® data file. Information on the
SAS® version 6.11 system file. The length reported here may change for files that have been
converted through transport files to other versions of SAS®.

6. Counts of respondents represented by each value. The count indicates the number
of respondents who fall into the category corresponding to each value for the variable. The count
provided for each variable value should correspond exactly to those that analysts would obtain
when running frequencies on the accompanying database. Before running complex statistical
analyses, analysts are encouraged to recreate the frequency tables in Appendix G. Recreating the
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Figure 4.
Example of a Page from Appendix G

11995 Status of the Armed Forces Surveys (SAFS) - Form B
2SRsVC - *In what Service are you?
*0S DATA *SAS DATA
COLS LENGTH FORMAT NAME TYPE LENGTH INFORMAT
0006-0007 2 B SRSVC NUM 4 STDOS2
®FREQ "PERCENT 80S VALUE °SAS VALUE | MEANING
197 0.7 -9 . | No response
1187 4.0 -1 .B | No survey returned
9241 31.1 1 1| Army
6108 20.6 2 2 | Navy
2855 9.6 3 3 | Marine Corps
7830 26.4 4 4 | Air Force
2269 7.6 5 5 | Coast Guard
29687 *100.0 | Totals

i

*PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

BThe Same Item in Other Forms
A B C 88
SRSVC SRSVC SRSVC

14G_4
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counts minimally ensures that the data are being correctly read by the analysts’ computers and
programs.

7. Percentages of respondents represented by each value. The percentages are
calculated by dividing the number in the “FREQ” column (on the same row) by the total number
at the bottom of the “FREQ” column. The percentages provided for each variable value should
correspond exactly to those that analysts would obtain when running frequencies on the
accompanying database. ‘

8. Actual (or recoded) OS file response values. The values appearing in this column
are for the OS (flat file) version. Interpretation of these values and the rules for their assignment
are found in the annotated survey form and the coding notes included in Appendix E.

9. Actual (or recoded) SAS® file response values. The values appearing in this column
are for the SAS® system file. Interpretation of these values and the rules for their assignment are
found in the annotated survey form and the coding notes included in Appendix E.

10. Explanation of the response value codes. The verbal explanations of the coding are
found in either the annotated survey form or in Appendix E. If the verbal explanation of the
coded information pertains to a response alternative in the annotated survey, the text in the table
is the verbatim response from the form:.

11. Total of response frequencies and percents. The number appearing at the bottom
of the “FREQ” column is the total number of individuals in the public-release database. The
number is the same for every table in this codebook. That is, every individual in the database is
accounted for on every variable, even if the variable indicates only that the information was
missing for the member.

The number appearing at the bottom of the “PERCENT” column is typically 100.0.
Rounding of the percentages for the individual values in the table, however, occasionally causes
the total percentage to be slightly above or below 100.

12. Messages to analysts. These messages alert analysts to a number of situations
including (a) rounding errors resulted in a total percentage that was not equal to 100%, (b) the
variable could assume values that were “Too numerous to list”, (c) the variable was extracted
from another specified database, (d) the variable documented in the table was created from
multiple variables as specified in the message, and/or (e) an explanation is given to clarify further
the statement (see numbered paragraph 3 above) about what the variable is.

13. Crosswalk reference. The crosswalk reference identifies whether or not other survey
forms contain the same or a similar item. The reference provides a separate column for each of
the three 1995 forms and the 1988 form. The first row of each column lists the form name,
whereas the second row provides information about whether the same or a similar item can or
cannot be found in another form. If an item name is specified in the second row, the
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same item is included in the form appearing above the item name. If only an asterisk appears in a

second row cell, a similar item appears in the form listed above the asterisk. To locate the similar
item(s), the analyst must use the crosswalk in Appendix D. (The large number of cross references
for some items prevented the listing of all similar items in the crosswalk tables in Appendix G.)

14. Codebook page number. This information is the page number corresponding to a
specific variable. To locate a variable quickly, analysts can use Appendix F. In addition to
providing the variable name and a short description of the variable, Appendix F also identifies the
page number in Appendix G where the variable can be found.
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Appendix A

Status of the Armed Forces Surveys:
1995 Form A-Sex Roles in the Active-Duty Military
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SURVEY PURPOSE -

This is a worldwide scientific survey of how men and women work together in the four DoD :

Active-duty Military Services and the Coast Guard being conducted for the Office of the Secretary of o
Defense by the Defense Manpower Data Center (DMDC). The purpose of this survey is to ask you mm
about your observations, opinions and experiences with ALL KINDS of sexual talk and behavior that ==
can occur at work. IT IS IMPORTANT THAT PERSONS WHO HAVE NOT BEEN SEXUALLY
HARASSED, AS WELL AS THOSE WHO HAVE BEEN SEXUALLY HARASSED, RESPOND.

PRIVACY NOTICE

In accordance with the Privacy Act of 1974 (Public Law 93-579), this notice informs you of the purpose of the
survey and how the findings will be used. Please read it carefully.

AUTHORITY: 10 United States Code, Sections 136 and 23583.

ER'NCIPAL PURPOSE: Information collected in this survey will be used to sample attitudes and perceptions of
military members about personnel relationships, programs, and policies. This information will assist in the
formulation of policies which may be needed to improve the military working environment and relevant
personnel policies. Reports will be provided to the Secretaries of Defense and Transportation, each Military
Service, and the Joint Chiefs of Staff. Findings will be used in reports and testimony provided to Congress. Some
findings may be pubiished by the Defense Manpower Data Center (DMDC) or professional journals, or
reported in manuscripts presented at conferences, symposiz, and scientific meetings. In no case will the data be
reported or used for identifiable individual(s).

RCUTINE USES: None

DISCLOSURE: Providing information on this survey is voluntary. There is no penalty if you choose not to
respond. However, maximum participation is encouraged so that the data will be complete ana representative.
Your survey instrument will be treatad as confidential. Identifying information will be used only by persons
engaged in, and for the purposes cf, the survey. Only group statistics will be reporied.
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| e THIS S NOT A TEST, SO TAKE YOUR TiME. » MAKE HEAVY 3LACK MARKS 77 i
T 9 SELICT ANSWERS THAT ZIITRTYCL. o DO NOT MAKE ANY MARKS T ;
| ¢ MARK ONLY ONE ANSWER FOR EACH QUESTION UNLESS OR WRITE-IN BOXES. i
{ THE QUESTION SAYS TO MARK AcL THAT APPLY, ® FYOU CHANGE YOUR MIND, IRASE OLT MARKS COMPLITELY. |
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PLEASE READ THIS
BEFORE YOU BEGIN

e This survey deals with sexual talk and behavior which can range from apparently casual
remarks (iike “Mary (or jce) looks sexy today”) to the sericus crimes of sexua! assault and rape.
Sometimes this sexual talk and behavior is considered sexual harassment and sometimes it is
not.

e Certain kinds of UNINVITED and UNWANTED sexual taik and behavior occurring at work can
be considered sexual harassment. Examples are:
Actual or attempted rape or sexual assault.
Unwanted, uninvited pressure for sexual favors (Example: Someone tried to talk you into
performing a certain sexual act with or for them, maybe promising a reward).
Unwanted, uninvited touching, leaning over, cornering, pinching or brushing against of a
deliberately sexual nature.
Unwanted, uninvited sexually suggestive looks, gestures or body language (Example: Somecne
at work kept staring at your sexual body parts).
Unwanted, uninvited letters, telephone calls, or materials of a sexual nature (Examples:
Someone at work called you and said foul things; someone at work brought nude pictures for
you to look at; someone sent you letiers suggesting that you and the person have sex).
Unwanted, uninvited pressure for dates (Example: a superior kept pressuring you to go out).
Unwanted, uninvited sexual teasing, jokes, remarks or questions (Examples: Someonre told you
that you have a nice body; someone asked you how your sex life is; someone told crude jokes
to embarrass you; someone jokingly made some comment aDout NOw you mignt periorm in |
bed). !
Unwanted, uninvited whistles, calls, hoots or yells of a sexual nature (Example: One or more
persons whistled at you or yelied some sexual things at you from a window or from a car
i ariving past you. .
i Unwanted, uninvited attempts to get your participation in any other kinds of sexually oriented i
| activities (Examples: Someone tried to get you invoived in group sex, or pose for nude films, or
|

to seduce someone for fun).
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STATUS OF THE ARME

D FORCES SURVEYS

1995 Form A—Sex Roles in the Active-Duty Military

SECTION 1

In this section, we ask you some general questions about sexual harassment in the active-duty military

environment and ycur percegiions about officiai actions and g\qiicies concerning such harassment,
ZR9s GAISpd2

-y a e X%

1. i you have worked outside the active-duty
military, would you say that there is more
or less unwanted sexual attention in non-
military jobs?

I O1 have never held a nonmilitary job
Z O There is more in nonmilitary jobs

2 O There is about the same in military and -
nonmilitary jobs

4 O There is less in nonmilitary jobs
99 ODont know/Can't judge
¢ O1 have never observed unwanted sexual

attention in either active-duty military or
non-military jobs

3. For each person or organization given below, please gi

2. Please read the statements below zand select the
one which best represents the attitude toward
sexual harassment of the commanding officer at
your base/post.

I O The CO very ACTIVELY DISCOURAGES
sexual harassment

& O The CO has spoken out against it AND does
seem to want it stopped

3 O The CO has NOT spcken out against it 8UT
seems to want it stopped

4 O The CO HAS spoken out against it BUT really
seems not to care about it

3 O The CO seems uninformed about sexual
harassment

O The CO may or may not have spoken out

against sexual harassment but really seems to
condone it

7 OThe CO has NOT spoken out against it AND
seems not to care about it

8 O The CO seems to actually encourage sexual
harassment

G O The CO’s attitude is unknown/The CO is
new/The subject hasn’t come up

ve your opinion about whether it or they make

honest and reasonable efforts to stop sexual harassment in the active-duty military, regardless of what is

I'I_'I“TIIIIIEIIIIIIIIlIlIIIIllllllllIIlIIIIlIlIIIIllIII

said officially. MAKE REASONABLE EFFORTS?
: -6
s e s , ! .L Noq‘e Not
PERSON OR ORGANIZATION | Yes | Opinion| No [Applicable
a. Senior leadership of my Service GAISPP3A )] @) O O
b. Senior leadership on my installation/ship CGAASEP 2B e} '®) o) 0O
c. My immediate supervisor/commanding officer (o AS¢pse ®) 'e) ') e}
d. Other unit commanders i’ve had EAGSEE23D S0 00 ; c !
' ! i |
e. My training instructor(s) GrRisEC®E, o 1 0 | O | O |
‘c . ., .. SeRizeecE o ] i
. Commanding cfficers at my other assizrment stations @) O , O | O i
. H
| PLEASE DO NOT WRITE IN THIS AREA _
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4. Have you ever requested a transfer or considered | 5.

A

Lov

leaving the active-duty military because someone
was bethering you sexually? Mark alf that apply.

CNo
B ONo, but 1 have considered asking for a transfer
C OYes, | have requested a transfer and have v
been transferred \s

es, | have requested a transfer but am \:\ P

-

y
4
& O Yes, | have considered leaving the military dug

to sexual harassment but decided to stay

awaiting transfer

CAISHQ YA— GAGSORYE

F Oves, lam considering leaving now due to l

sexua! harassment

Do you, from your own knowledge or from what
the person(s) said, know anyone who has
experienceu sexual harassment while on dutv?
Mark one answer. Do rot include yourself.

ONo, I den’t know anycne GAI5¢ES
I know one person

I know two people

! know thrae pecple

i know four or more peopie

6. In most cases, how effective do vou think it is for personnel to take each action given below to make others

stop bothering them sexually? Mark one answer for each action,

CAISGPLA ~ GAYS P EL

ACTION:
a. Ignoring the behavior
b. Avoiding the person(s)
c. Asking or telling the person(s) to stop
d. Threatening to tell or telling co-worker(s)
e. Threatening to tell the person(s)’ unit commander(s)
f. Reporting the behavior to the person(s)’ unit

— e TG

—

commander(s) or others up the chain

. Filing a formal complaint

- Threatening to tell the person(s)’ spouse(s)

- Threatening to tell your own spouse or mate

- Threatening some drastic action outside channels if

the person(s) doesn’t (don’t) stop

- Becoming extra firm and professional at work
. Other (Specify:

_7 GaisebsP |

“ Nete Zl/‘

7. Do you personally know anvone inthe active- I e.
duty military who, in your opinion, was unfairly
accused of sexual harassment (officially or

unofiicially) in the past year?

L
8
$

2 3
! HOW EFFECTIVE IS THE ACTION? 5

Makes i ‘ i

Things Not  Somewhat Very

Worse | Effective | Effective | Effective Effective
O O O @) O
@) @) O O O
O @) O @) O
O O @) O O
O O O O O
C O O O O
O O O O O
O O O O O
O O O O Q
O O O O O
O O O O O
] ° , C C ‘ C

l 2 3! 4|5

Was there any sexual talk or behavior at work
during the past year that, overali, created an
offensive, hostile or intimidating environment
for you?

/
O Yes , — b OAiways GAISHH8
O Not sure & Aqs ¢¢7 3 OMost of the time
ONo Z O Sometimes
i+ CRarely
I @ O Never
2 o4 » =

T
|

I
1
|
I
i
|
i
i
|
|
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|
|
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9. Listed below are some actions which might be taken in an effort to reduce sexual harassment. We ask you =m
to incicate whether any of these actions has been taken at vour current duty station. Mark cre answer or ==
each action. ° HAS THE ACTION BEEN TAKEN :
5 , L HAS THE ACTION BEEN TAKEN
2A3DTA — GASHEI AT YOUR BASE/POST? -
CAE

-
ACTIONS: Yes g::v: No :
a. Estabiishing policies pronibiting sexual harassment - Q C im
-
b. Providing swift and thorough investigation of sexual harassment o C O |m=
complaints -
-
c. Enforcing penalties against unit commanders or other superiors who 0 @] C -
allow sexual harassment to continue A L]
-
d. Enforcing penalties against sexual harassers O @) O |m
-
e. Publicizing the availability of formal complaint channels O O O -
-
f. Providing counseling services for victims of sexual harassment O o O |m
-
g- Providing awareness training for active military personnel O ©) O |m
-
h. Providing awareness training for unit commanders and Equal O O O -
Opportunity officials -
L
i. Establishing a specific office at each base/post which has the authority O ®) O |m=
to investigate complaints regarding sexual harassment, to provide -
remedies for victims and/or penalties against harassers o=
-
j. Other action (Specify: = GAQ549sP @ O O -
1 Z -
~ //’ ==
-
10. Have you ever observed American military personnel at your current duty station sexuaily fb -

harassing any nonmilitary persons listed below? Mark alf that apply. . + 2
' NV -
A O One or more civilian employee(s) of the Department of Defense (DoD), one of the -
Services or Coast Guard " O F -
G A9SdIDA- GAI -
& C One or more iocal civiiian residents GAT “¢‘¢ Cf‘ : L
-
C O One or more foreign national employe=(s) cf the DoD, cf the Services or Coast Guard -
-
D O 0ne or more other foreign national(s) -
-
E O Civilian contractors with DoD/one of Services =
-
£ ONz, 'hzve NCT ehserved American Tiliary personnel sexually harassing am -
nonmilitary personis) listed -
-
[}
Go To Next Section =
~
PLEASE DT NOT WRITE iN THIS AREA -
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\ SECTION 2

Ie el

Y

A -

This section asks about any experience YOU have had with UNINVITED and UNWANTED sexual
aitention in the course of performing vour duties in the active-duty military. ALTHOUGH THE SECTION
WiLL TAKE SOME TIME TO COMPLETE, IT WILL PROVIDE THE MOST iIMPORTANT INFORMATION

BEING GATHERED BY THIS SURVEY.

attention given below in mind as you answer the rest of the survey.

-

Piease Note: Sexuai attention can be weicome or unwelcome. “UNINVITED AND UNWANTED
TALK AND BEHAVIOR” is talk and behavior which vou did NOT provoke, did NOT ask for, are
NOT responsible for and do NOT participate in willingly or jokingly. Keep the examples of sexual

!
|
|
l
1

11. Have YOU EVER RECEIVED any of the following kinds of UNINVITED and UNWANTED sexual attention

from someone AT WORK while serving in the active-duty military? Mark all that apply.

CAISGIA— GAISHIIK

TYPE OF UNINVITED, UNWANTED SEXUAL ATTENTION

A O Actual or attempted rape or sexual assault
O Unwanted, uninvited pressure for sexual favors

{Example: Someone tried to talk you into performing a certain sexual act with or for them,
maybe promising a reward)

C O Unwanted, uninvited touching, leaning over, cornering, pinching or brushing against of a
deliberately sexual nature :

DO Unwanted, uninvited sexually suggestive looks, gestures or body language
(Example: Someone at work kept staring at your sexual body parts)

EO Unwanted, uninvited letters, telephone calls, or materials of a sexual nature
(Examples: Someone at work called you and said foul things, someone at work brought
nude pictures for you to look at, someone sent you letters suggesting that you and the
person have sex)

F O Unwanted, uninvited pressure for dates
(Example: A superior kept pressuring you to go out)

& O Unwanted, uninvited sexual teasing, jokes, remarks or questions
(Examples: Someone told you that you have a nice body, someone asked you how
vour sex life is. someone told crude jokes to embarrass vou, someone iokingly made
some comment about how you might perform in bed)

H O Unwanted, uninvited whistles, calls, hoots or yells of a sexual nature
(Example: One or more persons whistled at you or yelled some sexual things at you
from a window or from a car driving past you)

T O Unwanted, uninvited aftempts ¢ get your paniicipation in any other kinds of sexually
oriented activities
(Examples: Someone tried to get you involved in group sex, or to pose for nude films,
or to seduce someone for fun)

J O Other unwanted, uninvited attention of 2 sexual nature (Specify: S

No%i%

GRrIB1ISP

KO No, I have MER experienced any UNINVITED and UNWANTED sexual attention

irom someone at werk while in the active-gury, mitiszny
- K
v ;D
! -—

1%/

o
.
|




IF YDU HAVE NEVER RECEIVED ANY FORM OF SEXUAL ATTENTION THAT WAS UNWANTED

AND UNINVITED FROM SOMEONE AT WORK WHILE IN THE ACTIVE-DUTY MILITARY, GO
SECTION 3 ON FAGE 14. OTHERWISE, GO TO QUESTION 12 BELOW.

z |
g

12. Have you received any of the following kinds of UNINVITED AND UNWANTED sexuai attention DURING
THE LAST 12 MONTHS from somecne where you work in the active-duty military? (If you have served less

than 1 year, answer for your entire service period.)
FREQUENCY IN THE LAST 12 MONTHS

GATSPI2A — GATSE 2K
!‘"-""
S Once'y
a Month {2-4 Times| a Waek

i Once &

6

Z
o
<
m
-
(®)
2
(2]

TYPE OF UNINVITED, UNWANTED SEXUAL ATTENTION

a. Actual or attempted rape or sexual assault
b. Pressure for sexual favors
c. Sexual touching, leaning over, cornering, pinching
or brushing against
d. Sexually suggestive looks, gestures or body language
e. Letters, telephone calls or materials of a sexual
l nature

e or less | a Month | or

f. Pressure for dates

g Sexual teasing, jokes, remarks or questions

h. Sexual whistles, calls, hoots or yells

i. Attempts to get your participation in any other
sexual activities

j- Other sexual attention (Specify: GA9512.5P

Nc‘\' e 2-%

k. No, I have NOT experienced any unwanted,
uninvited sexual attention from someone at work
IN THE LAST 12 MONTHS

O 0000 00 000
O 0000 00 000

O 0000 00 000

O 0000 00 000

Note 27

O
@)
O
O

More

O 0000 00 000

O

IF YOU HAVE NOT RECEIVED ANY UNWANTED, UNINVITED SEXUAL ATTENTION FROM

SOMEONE WHERE YOU WORK IN THE LAST 12 MONTHS, GO TO SECTION 3 ON PAGE
OTHERWISE, GO TO QUESTION 13 BELOW.

14,

If uninvited and unwanted sexual attention HAS happened to you while AT WORK in the active-duty
military within the last 12 months: SELECT THE ONE EXPERIENCE THAT HAD THE GREATEST EFFECT
ON YOU AND ANSWER THE REST OF THE QUESTIONS IN THIS SECTION IN TERMS OF THAT

EXPERIENCE. NG o
B GRISOIL
13. Describe the experience you have in mind. 14. Did this experience take place at the du
P Y p
Mark all that apply. station where you are now assigned, at some
. PP é’ 1an \1 s Y 8
GAIS@I3A — GAIASHIZH NoeT other assignment location, while you were on
é\O This was my only experience ] 72 temporary duty elsewhere (TDY), or on recruit
= C This was My most recent experience }/ (basic) training? Mark one
This experience is stil! continuing - ;
2 This experiance permanently camagaed my carser | Thi ien ko
€ Q This experience caused me to ‘os= friends
& O This experience czused me 16 wansier
GO €xDerience mav cause me 10 leave the Service
B C This did not actvally occur {only} 2t the work site U g elsewhere
1 O This experience tock plzca vwhile ! wzs on TDY
i PLEASE DO NOT WRITE IN THIS AREA -
CREETRCSCBCRRCCOROCOS0CS 72382 -
- £38&, o
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other official(s)

@)
@)
O
@)

® 15. During the experience you have in mind, which of the following UNINVITED, UNWANTED sexual
~N -
altention happened to you? Mark all that apply.
- A i GAISGISA- GAISH 156
wm A O Actual or attempted rape or sexual assault
== B Pressure for sexual favors \[ Lo 78
a= T Sexuai touching, ieaning over, cornering, pinching or brushing against AR
== D O Sexualiy suggestive looks, gestures, or body language
wm S (O Leners, telephone calls, or materiais of 2 sexual natire
= F O Pressure for dates
m (O Sexual teasing, jokes, remarks or questions
wm  H O Whistles, calls, hoots or yells of a sexual nature .,\,' +o.
m I O Atenpls to get your participation in other sexually oriented activities iNne” a
m ;O Criher unwanted, uninviied sexual atiention ~~ e / 2— J
{Specify: A95 lSSP ) /
16. How did you respond to this sexual attention and what effect did your acticn(s) have? FOR EACH
ACTION BELOW, please FILL IN EITHER the “Did Not Do This” circle OR the circle below the effect your
action had. l ‘ EFFECT OF ACTION
GAASHILA— GATISHILK You Made | Made | Made |
Did Not | Things No Things |
ACTION Do This | Worse iDifference; Befter |
2 / 3
a. lignored the behavior or did nothing O @) O O i
x
b. ! avoided the person(s) O '®) @) C i
|
c. Fasked or told the person(s) to stop e} ') e} C
d. I threatened to tell or told others O O @) O x
e. I reported the behavior to the unit commander or O O @) O !
|

f. 1 made a joke of the behavior

@)
O
@)
@)

g. | went along with the behavior

O
O
0]
O

h. 1 transferred, disciplined or gave a poor fitness report
to the person(s)

i. 1 got someone else to speak to the person(s) about O O O | C !
the behavior i
j- | threatened to harm the person(s) if the behavior continued] O O O e}
~ i i
%. 1 did something jse (Specify: - GAY :53 r '®) O ®) O i
NoTe 3¢ _~=— )
- . . / .« e
17. Over what period of time did you keep receiving 18. During this period of time, how frequently did
this uninvited, unwanted sexual attention? the person(s) involved sexually bother you?
Mark one. G'Aqs QS ’7 4 OOnce 2 month or less GA9 S{D[e
4.5 it was a single event (GO TO QUESTION 15) ' 2021w 4times a month
22 Less than ons wesk i 3O Every few davs
201 to 4 weeks ¥ O Every day
431103 Tening =Cui variec~—sometimes a iot, sometimes not ohen
50 4 10 6 months & Otvery time the person(s) saw me
£ C More than & menthe
EX ®3e i




{ 21. What were your reasons for not taking any
‘C e \CfﬁC' I‘ actions? Mark zl! ¢kzt 5 :'\ﬂ’\,

uAQD¢LIA" GAASPZiM

A i took care of the prodiem Mys&ii thougnt |
could tzke care of it

g LT

19. As a resuit of your response to the uninvited,
unwanted sexual attention, did any of the
sollowing changes happen in your werk situation?
Mark ail that apply. GAIZOISA- GASESISH

A O My work assignments or conditions got worse B O The personis) was (were) not at my duty siation
3 1 was denied a promotion or good fitness report €O Didn't know the person(s} who did it
C O ! wansierred 1o ancther !w_aw,, > Scmecne eT:e ock zcticn for me or said
2 C i was reassignedtransierred tc ancther location _.__ something in my Sehall
£ i transferreG 1o another work size at e X 2 0i did not know wiat actions 1o 1aae
same installation ,,Q; F Ol saw no need to repert it
£ O Mv working conditions got better / GO 1 did not want to hurt the personis) who
& (i received a promotion or good Titness report bothered me
H O No changes occurred in my work situation . HO! was too embarrassed

1. C1did not think anything wouid be done
N o k//” ¢ 1 Clthought it would take too much time

20. Did you take any formal (official) action(s) against | ,, a'nd effort ) , )
the person(s) who victimized you? i KOithought that it would be held against me or
: that | would be blamed

® ONo (GO TO QUESTION 21)  aAq5¢2¢ : L Ot thought it would make my work situation

I © Yes (GO TO QUESTION 22) ; unpleasant
N e 3% | MOl thought I would be labelled a troublemaker
— NOW GO TO QUESTION 24 ON PAGE 10. |

22. What formal action(s) did you take, and what effect did each have? FOR EACH ACTION BELOW, please
FILL IN EITHER the “Did Not Do This” circle OR the circle below the effect your action had.

GAA5P2ZLA- GAISE22R EFFECT OF ACTION
l You Made [ Made ;, Made
i Did Not i Things | No | Things
ACTION . Do This | Worse :Difference. Better
a. ! requested an investigation by my unit commander | C @) | O + O
b. | requested mast C c o . C
c. | requested an mvestlgatlon by the special office for ! O o { C I C
handling these kinds of complaints, such as Equal T 4 s =
Opportunity, Social Actions | @ ; - < ! s
d. 1 requested a judicial board to review the case c ¢ Cc i Z
e. | requested an investigation by a person above my | @) o i .C Z
unit commander i
i 1 requested an investigation by the inspacior Ceneral’s Oific . c ., C . C -
g. | requested a temporary assignment eisewhere . . C ‘ . C
h. Other (Specify: o 0 c . C
| | | |
Neove 33 GAYS228P ) ; i :
23. How did vour unit commander or other officials respond to the formal action vou took?
Aark all unatapp,;v o
AD T GAISZ23A-GR9EF23E
=
co
A i
EO W re hostlle or took acnon acamst me
£ '
=z
= LI B




g,

24. How did the unwanted, uninvited sexual attention affect you? For each factor listed below, mark the circle

which best describes how you were affected.
GA954ZYA —GATS 25D

FACTOR
a. My feeiings about the miiitary
k. My feelings about my unit
€. My opinion of the opposite sex
d. My opinion of members of my own sex
e. My feelings about work
f. My self-esteem
g. My opinion of my superiors
k. My emoticna! condition
i. My physical condition
i. My ability to work with others on the iob
k. The quality of my work
l. The quantity of my work
m. My relations with my spouse
n. My relations with other family member(s)
0. My time and attendance at work
p- My overall fitness for service
g. My readiness
r. My attitude about doing a good job
s. My sense of control over my job

25. Did others in your unit know about this

¢
!
3

~
o

1
@

79 O Don't know

unwanted, uninvited sexual attention? (If you
were on TDY, answer for the persons you were
working with while at that location.)

O No one else knew, as faras L know  GA354625
(GO TO QUESTION 27)

At least one other person knew

Several other people knew

Almost everyone in the unit knew
{\l ste 35

O
O
O

. Did anyone in yourunit (or at the TDY location)

who knew about this tell the person(s) who
bothered you that the behavior was unacceptable,
or ctherwise try to stop the person(s)?

O Yes
QNo Gaase 2k

, 1 2
—~©&  EFFECT OF ATTENTION

3

23]
]
B}
g
o

i

| i
Not ,! Loss Ne : More |
Appiic. (Favorabie| Effect |Favorabie
ol o, 0| o
O l ©) ] l O
o I O o ! O
o I O c ! 0
c !l ot ¢t ¢
o) o) o | O
O C o i O
. O O C O
O O O O
@) C O O
O] O 0] O
@) O O o
O @] O @)
O O O O
O O @) O
@) @) @) O
@) @) O O
O O O O
O @) @) O
GRISE27A - GAISB2TK

27. Was/were the person(s) who sexually bothered
you: Mark all that apply.

A O Your immediate military supervisor
8 O Your immediate civilian supervisor
€ O Your unit commander
2 QO Other higher level military personnel
O Your military co-worker(s)
F O Your civilian co-worker(s)
& QO Your military subordinate(s)
H O Your civilian subordinate(s)
T O Other military person(s)
J Q Other civilian persen(s)
KO Other or unknown

28. Was (were) the persen(s) who sexually botherad

. .5
You In vour unit? Cal5¢28

O Yes, the person(s) was (were} in my unit

O No, the person(s) was (were) NOT in my unit
O Some were, some were not in my unit

O No, but the person(s) and | had been in

s tmm

~Fwp e

cemle e tls s
te & 533
-Sacan g past

PLEASE DO NOT WRITE IN THIS ARSA

ILI.J.IlUIIlIlIIlIIIIlllllllIIIAIIlllllllllllllllllllllllllll
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! O Older GA150298
20 Same age '
5 C Younger
& OMixed
£ QOUrknown
c. Race of Person(s)
[ OSame as yours GA95p29C
2 O Different
3 C Some same, some different
4 O Unknown
A d. Marital Status of Person(s)y cAQ529D1 ~—
Y Mark all that apply. GA15249D4
_; (1 O Married ILCO
_: ZO Single \(/
o/{ 2O Divorced, separated, widowed \\
<7 L4 O Unknown
§ e. Military/Civilian Status of Person(s)
2 Mark all that apply. &GA95235 (-
3 (1 QU.S. military GAY529E7
2y O DoD/Service civilian emplovee
3 \{ C Civilian contractor
= O DoD/Service foreign-nationa! emp! iovee

29. Please describe the person(s) who sexualiy
bot'"e'ﬂ" you. Mark cne circle i1 secticns
a be:aw. Mark all circles that appiv in sections
dande.

a. Sex of Person(s)

. A =Q
i OMale GA3SQzZIA
2 OFemale

3 OTwe or more males

4 O Twe or mere ‘emales

5 OBoth sexes
& O Unknown

b. Age of Person(s)

Olocal foreign-nationz! resident

2
2
40
5 Olocal civilian resident
e
’rf'\| unk.m.h..

———

W
(=]

- How long had you been in the active-duty
service when the incident or episode occurred

or began?
OLess than 6 months GA35SD39

vear DUI |eSS t'h:ﬁ 2 ve

(u

Uy -f N —

N
Y
v22rs ¢r mere

* 1l e

31. Do you know whether the person(s) who
bothered you has (have) sexually bothered
other mx!.mrv aer;onnel during duty hours?

I Ot don't kncw i the person(s) has (have)
done this

2 Ot know one person has; | don't krow

about cthers

C The oniy person invoived has not

bothered others

QOThe onlv persor: involved has bothered others

OMost or all involved have hothera -d thers

O Most or ail invoived have not bothered ot hers

-
-
-

4
S
b

32. Did you receive medical assistance or emotional

counseling from a trained professional as a

result of the sexual attention?

GAl5¢32

QO Yes, | received medical assistance
Z O Yes, | received counseling irom a
trained proressxonal
O Yes, | received both medical assistance
and emotional counseling
4O No, but emotional counseling might have
been heipiul
ONo, but medical assistance might have
been helpiul
O No, 1 did not need either medical assistance
or emotional counseling

33. Aside from other actions you might have taken,
did you discuss the situation privately with
family, friends or others, or seek advice about
what to do? Mark all that apply.

GCA I5¢33A— FAT5 @330,
A O No, tdid not discuss it or seek advice
2Q 1 talked with one or more friend(si briefiy
C. O talked with one or more family
members brierly

N~ .
—;:‘ tatked at C"EL h with friencis; about it
& Qi taiked at jength with one or more iamiiy

members about it
£~ Cl talked with one or more co-workeris)
about it
& Ol talked “off the record” with my
unit commander
H Ol asked for acwcn from one or more friend’s®

Smons ot mors

et T I SAP =
a-v"” "'.V. 2V

1
t

"

Iu

i c:r(ed ror acvrce irom one or mere

CC-wWer .\- =
K Oltaiked 1o a chapiain, pnest 'anbl r":mster

or cther churchere!zied person zhout it

L. O Other (Speciy:

()

< {

A-11




34. 1f you used any annual leave or were ever out
sick as a result of the unwanted, uninvited sexual
attention, please indicate how many days you
were absent. GLAGS D3

9’ O Nora
- O One day
2 O Two days
3 O Three to five days
4 O Six to ten days
S O More than 10 days

335 In comparison to your normal job performance,
was your productivity (that is, either how much
work you did or how well you did it) affected by
the unwanted, uninvited sexual attention? If so,
please indicate the extent your productivity was
affected. (In responding, do not count time iost
due to use of sick or annual leave.) GA9c $35

@ O My productivity was not affected
(GO TO QUESTION 37)

9 O Don't know/Can't judge
(GO TO QUESTION 37)

4 O My productivity was slightly reduced
(10% or less)

2. O My productivity was noticeably reduced
(11%~25%)

3 O My productivity was markedly reduced
(26%~-50%)

’-f O My productivity was dramatically reduced

(more than 50%)
r 0 No’\'&

36. If your productivity was reduced, how long did
this reduction continue? CAGsd2L

1 Q Only when the uninvited. unwanted behavior
was occurrin
2 O Only during the TDY
3 O lLessthan 1 week
% O 1 week but iess than 1 month
5 O 1 month but iess than 4 months
o O 4 months but less than 6 months
7 O 6 months or more
99 O Don't know/Can't judge

37. At the time this unwanted, uninvited sexual
attention occurred or began, who was in your
normal work group (that is, the people you worked
with every day)? (If you were on TDY, answer for
the group you worked with daily while at the
temporary lecation.) &A9s & 37

1 O Al men
2O More men than women
3 O Equal numbers of men and women
2 O More women than men
2 QO All women

38. At the time this unwanted, uninvited sexual
attention occurred or begar, was your immediate
supervisor male or female? (If you were on TDY
and were not traveling with your usual supervisor,
answer for the person in charge at the TDY

location.)
A Oremaie GA35¢3 &

1 O Mmaie

39. At the time this unwanted, uninvited sexual
attention occurred or began, were you one of the
first of your sex to be doing your kind of work
(that is, your specific MOS/AFSC/rating/designator)
in the unit where you were assigned? (If you were
on TDY, please answer for the group you were
working with at that location.) GA9s39

1 O Yes, 1 was the first and only of my sex
2 O Yes, | was in the first group of my sex along
with some others
3 O Yes, | was in one of the first groups of my sex to
. D@ doing the work but not in the very {irst grous
“r O No, members of my sex had been doing the work
for a while
5 O No, members of my sex had been doing the work
for a long time
{ O No, mempbers of my sex have aiways been doing
that work in the unit
9S C Don't know

PL

SE DO NOT WRITE IN THIS AREA

CSEFABRCACABCEFICOOMOOTTCTO

R RN R R R R R R R R R R R R R R R R R R R R R RN R R R R RN R R RN R RN I N
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40, At the time this unwanted, uninvited sexual
attention occurred or began, what was your

paygrade?  GAISA4%
ENLISTED WARRANT OFFICER
di OF1 i Ow-1 2 Qo1
¢2CE-2 1Z0w-2 22 00-2
¢3 OE-3 /2 Ow-3 2200-3
Y OF4 1~ Ow-4 24004
&5 QE-5 1S Ow-s 250Q0-3
250¢6 2005
¢7 Q-7 271007
¢80E-8 2800-8
29 OE-9 29C0-5

41. At the time the unwanted, uninvited sexual
attention occurred or began, were you a
supervisor who gave fitness reports to others?

B S GAISPH/

42. At the time the unwanted, uninvited sexual
attention occurred or began, how many
people were in your immediate work group
(that is, the people you saw and worked with
every day)? (If you were on TDY, answer for
your work group at that temporary location.)

015
-5 persons
Z O6-15 persons GAQ5pH2
3 O16-25 persons
4 OMore than 25 persons
43. At the time the unwanted, uninvited sexuai

attention occurred or began, did you have
your own private work space? (If you were
on TDY, answer for your temporary situation
at that location.) R332 43

Q Yes, a private office with a door that could
be closed
O Yes, a semiprivate office with a door that
could be closed
Z O Yes, but | could be seen from one to three sides
{include cubicles)

! CVYas, butcould be seen from four sides

H
3

¢ v85, SULG COU.S TE sEEn
& ONo, | just workeg in a commen working arez

44. At the time the unwanted, uninvited sexual
attention occurred or began, what was your

maritai status? GA95 @Y ‘74

! O Married for the first time
% { Remarried
= QO Legaliy separated
7 Qlinformaily separated
5 OWidowed
© O Divorced

i QOSingle, never married

45. Did the unwanted, uninvited sexual attention
occur in CONUS (Continentai United States),

overseas or at sea? GA9SYS

1 O CONUS (Continental United States)

(GO TO QUESTION 47 ON THIS PAGE)
2 OOverseas

{GO TO QUESTION 46 ON THIS PAGE)

3 Q At sea
(GO TO SECTION 3 ON PAGE 14) 3@

46. If the unwanted, uninvited sexual attention
occurred overseas, please indicate the specific

location below. Markone. (= pa g & 9[ A

1 O Alaska and Hawaii

2. O Pacific Trust Territories
3 O Other Pacific

4 O The Mediterranean

5 O Other Europe

¢t O Atlantic Islands

7 O Other Latin America

28

»\%

47. If you were in CONUS, what was the general
location where the uninvited, unwanted sexual

attention occurred? G AISAHT

4 OWEST COAST (California, Oregon, Washington)

2 OROCKY MOUNTAIN STATES (Arizona, Nevada,
Utah, idaho, Wyoming, Colorado, Montana,
New Mexico)

30O SOUTHWEST (Texas, Okiahoma, Arkansas,
Louisiana)

d O MIDWEST (N. Dakota, S. Dakota, Nebraska,
Kznsas, Minnescta, Wisconsin, Hllinois,
Indiana, Ohio, Missouri, lowa, Michigan)

£ O SOUTHEAST (Kentucky, Tennessee. Mississippi,

[ A

' A amemin Dimeimm : - e
i Aidoame, LeCigig, rionce, Norn Ceralin

i .’. O MID-ATLANTIC (West Virginie, Virginiz,

; Pennsyivania, Maryiand, Delaware,

l New Jersey, District of Columbia)

i 7 ONEW ENGLAND (New York, Connectictt,
Massachusetts. New Hampshire, Vermont,

f Rhode lsland. Maine)

A-13
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SECTION 3

This section of the survey asks for information we need to help us with the statistical analyses

of ihe survey.

52. What race do you consider yourself to be?

BN RE R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R RN RN OO

43. Are you: SRSEX Mark one. SRRACE
! OMale I O White
Z OFemale 2 O Black or African-Amer. :\( rte
Q Indian (Amer.), Eskimo, or Aleut Z
E it iast birthday? ¥ (O Asian or Pacific islander
49. How oid were you on your iast birthday 5 O Other Race (Please specify below E—
YEARS 4
SRAGE | SRRACESP & ‘
®
© © | 53. What is your current marital status?
S | & Note f ON ried
Never married
® ® /?1 Z O Married SRMARST
® ® 3 O Separated
® ® 4 O Divorced
O) 5 O Widowed
® ,
® SRED 54. In what Service are you?
50. How much education have you completed? { QArmy SRSV
Mark the ONE answer that describes the Z ONavy
HIGHEST grade or academic degree that -:5/ 8%32“8 Corps
P . ir Force
you have COMPLETED 5 O Coast Guard
I OlLess than 12 years of school (no diploma)
20 GcEe?ti%::gttzer high school equivalency 55. What is your current paygrade?
3 OHigh school diploma 8/ OE1 1 Ow-1 21001
4 QO Less than 2 years of college credits, but no 82 QE-2 I2OW-22200-2 SR GRADE
college degree @3 0¢E-3 12OW-37300-3
5 O 2-year college degree (AA/AS) ‘ OE-4 #Ow-42f00-4
1, O More than 2 vears of college credits, but no @5 0E-5 1S0OW-52500-5
4-year college degree P0E-6 26O 0-6 or above
7 O 4-year college degree (BA/BS) #7 QE-7
Q O Some graduate school, but no graduate degree ¢2 OE-8
9 OMaster’s, doctoral, or professional school ¢‘f Q€9
degree (MA/MS/PhD/MD/ID/DVM)
- 56. On what date did you complete this questionnaire?
51. Are you of Spanish/Hispanic origin or descent? DATE —
MONTH | DAY
Mark one. S RHISPAN SN SRDATE
& C No (not Spanish/Hispanic) Os
i QO Yes, Mexican, Mexican-Amer., Chicano Omar O
2 :
2 Qe Pt Ricar o BY Nete
i O Yes, cther Spanish/riscanic Cine B& L
Cry | QO !X
See | & =
i) szor @ /
{
Qoct | &
NOV
| R 18
_ PLIASE DO NOT WRITE IN THIS AREA - R !
CREEEROROBORECOOROO0O0OC0O0O 712387 !
mm s 13 =
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SECTION 4 =
-
ol
Thank you very much for your cooperation in this survey. If you have comments or concerns that you were ;==
not abie to express in answering this survey, please write them in the space provided. o
v
=
-
CoMMENT MOTE 14 .
-
‘-
{ ]
.-
-
L]
-
-
L]
-
-
-
.
L]
t |
-
It
i-
(-
-
-
‘-
-
-
t 3
-
|
'-
r
.
.
L]
HE—
i-
L]
-
]
-
t __J
_—
-
i -
i -
i -
| -
i -
]
! Any comments you make cn this questionnaire wiil be kept confidential, and no follow-up action will be taken in ;™
' response to any specifics reported. If you want to report a harassment problem, information about how to do so is ™
i available through your command Equal Opportunity, Social Action, or Civil Rights Office. :
-
- ¢S & -
A-15




| IS

THANK YOU FOR COMPLETING THIS SURVEY!

PLEASE RETURN YOUR COMPLETED SURVEY IN THE
BUSINESS REPLY ENVELOPE.

:F YOU ARE RETURNING THE SURVEY FROM ANOTHER
COUNTRY, BE SURE TO RETURN THE BUSINESS REPLY
ENVELOPE ONLY THROUGH A U.S. GOVERNMENT
MAIL ROOM OR POST OFFICE.

FORZIGN POSTAL SYSTEMS ¥ill NOT DELIVER
BUSINESS REPLY MAIL.

PLEASE 2C NCT WRITE IN THIS ARSa

CESEEEORONORECCOROCOOO00 72382
=
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Appendix B

Status of the Armed Forces Surveys:
1995 Form B—Gender Issues




: , _ o RCS: DD-I:&R(B!)T.%?;
FINEL CODING FORM IRCN 523%?:3%1
Exp. 3/31/98
,%; STATUS OF THE ARMED FORCES SURVEYS

1995 Form B — Gender Issues

DMDC Survey Ne, 95-001h

DEFENSE MANPOWER DATA CENTER
ATTN: SURVEY PROCESSING ACTIVITY
DATA RECOGNITION CORPORATION
5900 BAKER ROAD

MINNETONKA, MN 55345-5967
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PRIVACY NOTICE

In accordance with the Privacy Act of 1974 (Public Law 93-579), this notice informs vou of the
purpose of the survey and how tne findings wili be used. Please read it carefully.

AUTHORITY: 10 United States Code, Section 136 and 2358.

PRINCIPAL PURPOSE: Information collected in this survey will be used to sample attitudes and
perceptions ot military members about personnel relationships, programs, and policies. This
information will assist in the formulation of policies which may be needed to improve the military
working environment and relevant personnel policies. Reports will be provided to the Secretaries of
Defense and Transportation, each Military Service, and the Joint Chiefs of Staff. Findings will be used
in reports and testimony provided to Congress. Some findings may be published by the Defense
Manpower Data Center (DMDC) or professional journals, or reported in manuscripts presented at
conferences, symposia, and scientific meetings. In no case will the data be reported or used for
identifiable individual(s).

ROUTINE USES: None.

DISCLOSURE: Providing information on this survey is voluntary. There is no penalty if you choose not
to respond. However, maximum participation is encouraged so that the data will be complete and
representative. Your survey instrument will be treated as confidential. Identifying information will be
used only by persons engaged in, and for the purposes of, the survey. Only group statistics will be
reported. .

[ | opgpagen-] N\
<2 USE 1O 2 PEHCIL GHLY_ P

THIS IS NOT A TEST, SO TAKE YOUR TIME.
SELECT ANSWERS THAT BEST FIT YOU.

MARK ONLY ONE ANSWER FOR EACH QUESTION
UNLESS THE QUESTION SAYS TO MARK ALL THAT APPLY.

MAKE HEAVY BLACK MARKS THAT FILL THE RESPONSE CIRCLES. :

CO NCT MAKE ANY MARKS OUTSIDE OF THE RESPONSE CiRCLES OR WRITE-IN BOXES.
IF YOU CHANGE YOUR MIND, ERASE OLD MARKS COMPLETELY.

SO NOT USE iNK, BALLPCINT, OR FELT TIP PENS.

RIGATMARK @ WRONGMARKS v K @ +

*U.S. SOVERNMENT PRINTING CFFICE: 1994-336-734/00015

-2- - § {1




ABOUT THIS QUESTIONNAIRE

This survey is one of several surveys DoD and the Coast Guard are administering to assess personnel
issues and the state of the Armed Forces. These surveys ask questions about job demands, job stress,
job satisfaction, pnhysical and personai weii-being, and current personnel issues such as reiations
between men and women in the Armed Services. You will also be asked vour feelings about the
effectiveness of certain military policies intended to ensure fair treatment and equal opportunity for all
military members. ‘

WHY ME?

You have been selected at random to be part of a sample of people who represent members of
the Armed Services. The only information used to sample individuals for this survey wds to group
them by Service, rank, gender, military occupation, race/ethnic group, and location (CONUS,
OCONUS). Enough people were scientifically sampled for this survey so that valid conclusions
can be made about the views and experiences of Service members overall and by demographic
subgroups. The survey results will not be valid if you allow or ask someone else to fill it out for

you.

WHY SHOULD | BOTHER? DO SURVEYS CHANGE ANYTHING?

Statistics from surveys provide valuable information to policy makers and planners. While no
decisions about you alone will be made based on this survey, survey results will influence policy
discussions and may result in changes that affect you and other Service members like you. You
may not see the changes directly since policy statements do not list sources of information
considered in adoption. And policy changes often impact the future with the affected personnel
unaware of a survey completed a few months or even years earlier. Your response counts, If you
don’t respond, your views and the views of other members like you will not be considered in
personnel policy reviews and changes.

WILL MY SURVEY RESPONSES BE KEPT PRIVATE?

Yes. Under no circumstances will any information about identifiable individuals be released.
Identifiable information is only being used by persons engaged in conducting the survey and
building the survey databases to represent the Armed Forces. Your responses will be combined
with information from many other members to report the views and experiences of groups of
members. Comments may be reported word for word but never with identifiable information. Do
not use any personal, unit, or place names anywhere on this survey.

AREN'T SOME OF THE QUESTIONS VERY PERSONAL?

Yes. Altholigh peocle will have

—»u_..,- v -

‘:

-y
<

consider some of the questions in this survey 1o ba verv perscnal. YWe zre asking these guestions
to evaluate the success of current personnel policies of the Armed Services. Cocd estimates can
be made oniy if most peopie answer aii (N€ questions on e survey that appiy 10 them. However,
vou can choose not to answer particular items. Please do not discard the entire survey because
there are some particular items that you want to skip.

PLEASE OC \O. WRITZIN nl: ARZA

l
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5. What is your current maritai status? S R MARST

1 S e N DT A A
| 1. BACKGROUND, CAREER, AND READINESS | o i
j iINFORMATION , = Nevermamiza 3 Divorced
, % C Married 5 CwWidowed
1. Are you: SRSEX U Separated
1 > Male 7. in what Service are you? SRsYC
2 _ Femaie i OAmy 4 O Air Force
.. s < ONavy 5 CCoast Guard
2. How oid were you on your jast birthday? 3 CMarine Corps
1] ! v
| l I veags SREAGE 8. What is your current paygrade? <SRG KADE
5 - gt CE-1 HCW-1 21Q0-1
) D ®z2 Ce2 12Cw-2 22002
z ) 03 OE3 130W-3 2300-3
ER O, -\ P+ CE4 4 CwW= 24C 04
v | ® \Cay 95 0E5 150W-5 25005
s 2 \ / @6 CE6 2L 0-6 or
J Ly @7 CE-7 above
) e OE-8
D) 99 CE9
D)

3. How much education have you completed? Mark
the ONE answer that describes the HIGHEST
grade or academic degree that you have

COMPLETED. SRED

Less than 12 years of school (no diploma)

. GED or other high school equivalency
certificate

" High school diploma
Less than 2 years of college credits, but no
college degree
2-year college degree (AA/AS)
More than 2 years of college credits, but no
4-year college degree
4-vear college degree (BA/BS)
Some graduate school, but no graduate degree
Master’s, doctoral, or professional school
degree (MA/MS/PhD/MD/JD/DVM)

4. Are you of Spanish/Hispanic origin or descent?
Mark one. SRHRISPAN
@ _ No (not Spanish/Hispanic) .
I 7 Yes, Mexican, Mexican-Amer., Chicano
Z . Yes, Puerto Rican
_ Yes, Cuban

! U B aall 1) QY o LRI (VR

3
. #  Yes, cther Spanish/Hispanic

5. What race do you consider vourself to be?
Markone. SRRALE
¢ . White
2. _ Biack or African-Amer.
3 _ indian {Amer.), Eskimo, cr Aleut
Asian or Paciiic islznder
5 7 Other race (Please specify below)

1
= =

i SARRALES
\

)

BN

1

\ ¢ <
N\i ~ ¢
ORI

&~
N

9. How many years of active duty service have
you COMPLETED (including enlisted, warrant
officer, and commissioned officer time)?

GBa5¢99

YEARS

(3)

5

To indicate less than \ 0+ S
one year, enter “00.” 3

To indicate forty-nine or ///

more years, enter “49.7

() (w1 ()

() () (DD () (=) () ) B (o)

l |

10. Suppose that six months from now you will
be faced with the decision about whether to
remain in military service. Assuming that you
could remain, how likely is it that you would
choose te remain in the military?
I Z Very unlikely GBSy |
2 _ Unlikely
3 " Undecided
C likely
- ey likely
1 11. If you had a friend considering active duty military
service, wouid you récommend that he/she join?

Answer both.

a. A male friend? b. A female friend?

CYes ©CTNo {1ClYes SONo
TBUSe1A &34540B

-4 xR
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How much do you agree or disagree with the following
statements about vour miiitary career and Service?

Strongly disagree
Disagres
Neither agree nor disagrse
Agree
632512 Strongly agree
12. ¥ have been taught valuabie skills in
the Service that | can usefaterin 5432 j
civilian jobs QCooo
&BIS @13
13. I will get the assignments | need to
be competitive for promotions ......... OC Tz
@895 014
14. Hf | stay in the Service, | will be
promoted as high as my ability and
effort warrant CCZZ2
&BI5¢ (s
15. My Service’s current evaluation/
selection system is effective in
promoting the best members............. LTz
GGE;IC‘an?proud to tell others that | am a
member of my Service.....c.eevererucunc TR
GBA5PI17
17. Being a member of my Service
inspires me to do the best job I can.. 220 7
GBis5@18 . P
- 18. My Service treats its personnel fairly O 3’
!
1%5 lq fi?it?difﬁcult to agres with the
personnel policies of my Service....... CC LT
395028

20. I would accept almost any job
“assignment in order to stay in my

— e~ o~ -

. -
How TRUE or FALSE is each of the following for you mm

DURING THE PAST 4 WEEKS? -
Definitely false war
cB295924 faise =m
GBisSgeS Don't kmow ==
GB8I5¢24 Mostly true o
r GRI5¢217 Definitely true -
H -
I ] 24. | seem to get sick a little easierthan 5 ¢ 32 | =
other people " '.f DRSNS
25. 1 am as healthy as anybody t krow.... 70 D7 7 mm
26. | expect my health to get worse ......... Col T -
27. My health is excellent .o, Tl I
. -
How much of the time DURING THE PAST 4 -
WEEKS... -
s None of the time =
GRso2e Alittle of the time
GBI5¢ 29 Some of the time
&39503¢ A good bit of the time
G Base3l Most of the time
GBI5632 All of the time
54321¢

28. Have you felt calm and peaceful?..
29. Have you been a very nervous
person?
. Have you felt so down in the
dumps that nothing could cheer
you up?
. Have you felt down-hearted and
blue?

- DURING THE PAST 4 WEEKS, have you had any
of the following problems with your work or
other regular daily activities as a result of . . .

T o (o LS L G S .
G595¢z2| . a. your physical health?

21. I am willing to make sacrifices to ‘;o"'b"‘\ YES NOm=

help my Service Ty T eV7 al. Cut down on the amount of time -

4, you spent on work or other 1 & -

The next questions ask about readiness in terms of your go°  activities . : T

training, experience, and general heaith/well-being. A7 a2, Accomplished jess than you would -

CBISH22 G 5 p& hk(ej ......... : o _

22. Taking into account your training and experience, s ab”a3. ?sl cg rte‘rjuc;lyg; uc;;:;ther activities . . :

how prepared are you to perform your wartime -

job? b. any emotional problems (such as feeling -

Very well prepared 2 C Poorlv oreoared depressed or anxious)? -

:, VV" Nrar\*rm', .,' : ‘,,arv oo ,' :"‘P""‘Dr‘ , .q’:.v ves NO am

2 T Neitk .cf weil nor pooriy prapared i ea\e' 51. Cutdown on the amount of time -

&B2522 ) ) 5, YOU spent on work or other i ¢ ==

23. How 9”93"‘-“3‘ are you physically to periorm 5 A7 ETHVILES e, -

vour wartime job? ’ g\(’ b2. Accomplished less than you would -

5 ’: =r-well pregared 2 O Pocrly prepared G % 11K ettt Z T -

% Z Well prepared t G Very poorly prepared ‘ 4>03. Didn't do work or other activities -

3 7 Neither well nor poorly prepared ,3@" as carefully a5 usual ...covuveeercennces - L m

E

; PLEASE DO NOT WRITE IN THIS AREA po-
! TR e~ -~ - - - - - - - g~ ~ =~ —~ - A~ !

: "___"_,'. R _E R nE - - - L3320 -

3 N :‘

RER -5- [ § | -
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|
1l. YOUR WORKPLACE !

* If you have been at your current duty location for
one month or more, answer the questions in this
section (YOUR WORKPLACE;) for your current duty
location, even if you are not permanently stationed
at that location.

* Otherwise, answer these questions for the last duty
iocation where you were located at least a month.

34. How many months have you COMPLETED at
your duty location/area?

GBA5P34

MONTHS .}.
—— Note Y
oD _—
2 z To indicate less than
3 3 one month, enter “00.”
Y T
s B To indicate more than
5 s ninety-nine months,
7 T enter “99.”
s s
9 9:

&B95® 35

35. Where is your current duty location?

I Inside the continental United States (CONUS)
2  Alaska or Hawaii
32 Another location outside continental United

G BI5938
38. What is the gender of your immediate
supervisor?
! CMale 2C Female

39. Which statement best describes the gender mix of
your current work group (that is, all persons who
report to the same immediate supervisor that you
do)? GB75¢439
CAll men 5 C More women

2 CAlmest entirely men than men
3 C More men than women & C Almost entirely
4 C Equal numbers of men wcmen

and women 7 G All women

40. Are you of the same racial/ethnic background as
the rest of your current work group? G-BI5¢4 ¢
I CiEveryone is of my background
2 C Almost everyone is of my background
3 C More personnel are of my background than other
‘ backgrounds )
About equal numbers of personnel are of my
background and other backgrounds
5 More personnel are of other backgrounds than
my background
Z Almost everyone is of other backgrounds than my
background
C I'am the only person of my background

40

Do you agree or disagree with the following statements
about the MILITARY ORGANIZATION (YOUR CHAIN

OF COMMAND) WHERE YOU CURRENTLY PERFORM
YOUR MILITARY DUTIES?

States (OCONUS) Strongly disagree
3 Disagr
3& Fs li'?oc:lﬁion your permanent duty location? Neither agree nor digg,ef «
[ Yes 3 . No.lamTOY/TADfor | Agree
2 No,lam TDY/TAD reasons other than Strongly agree
attending training training GBI50O4I
41. Being a member of this organization 5 ¢ 3 2 ¢
37. Are you currently . .. inspires me to do the best job ! can.. 22 20
GBISP37A YES NO GB95¢42
a. In an assignment related to training 42. I am willing to make sacrifices to
(for example, as an instructor, help this crganization ...coccceceeennen.. sloloiole
student, or training support l 2 GBI5 @43
person)? . - 43. | am glad that | was assigned to this
58335¢37R I organization o000
b. Serving aboard ship?......c.cceueeevuraacee. o - ! GrIsgud
=Ros £327C ;42 lleelmyself tc Bz 2 part of this
¢. Ina military occupationai specialty i organization 200D
(MOS/AFSC/rating) not usuaily | GBI5gY 5~
held by personnel of your gender?.... O C j  #5. i'm not wiliing to put myseif out to
GBA9s5¢37D I help this organization ...ce.eceereeeruenene isisiele
d. In a work environment where i
personnel of your gender are ]
uncommon? ] Z
&BISE3ITE _ |
e. A supervisor? Z o
i
] -6- L}t
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. -

How much do you agree or disagree with the following To what extent ... -
statements about the EFFECTIVENESS OF YOUR WORK Not at afl mm
GROUP? Small extent  wm
Strongly disagree Moderate extent ==

Disagree Large extent -

Neither agree nor disagres Ye e extent -

i . 295459 TS -

_ Strongiy agree 59. Is there conilict among your 432 /¢dm

e SEA e 54321 co-workers? y 370 7
46. My work group’s output is high ........ QCZCz &B5¢ 6 -
&RaAs447 60. Are work assignments made fairly in -
47. My work group produces high YOUr WOTK ZrOUE? vuveesecereacsensomsesnsnsene Cooi
quality work oo T GRISOL/ -
¢BA5PYR 61. Is your present assignment good fer -
48. My group works well in handling your military career? .....ccoeeceseeemene. ~TT -
unexpected workload demands ........ -t -
GBI5p49 . -
49. My work group gets maximum How satisfied are you with . . . -
output from available resources (for Very dissatisfied mm
example, personnel and materials) ... .0 _ T ~ Dissatisfied ~ we
GBRSO5 P Neither satisiied nor dissatisfied -
50. Compared to similar groups, my Satisfied o=
work group’s performance is high..... &GO 2.0 Very satisfied -
GBSO -

To what extent . .. 62. The amount of effort of your SH{32] um
Not at all co-workers compared to your effort T wm

Small extent GB15063 -—

Moderate extent 63. Your opportunities for promotion..... -

Large extent G895% 6 -

Very large extent 64. Your pay and benefits .............cnu..... -

GB950 51 &BI504L5 -
51. Are you performing the work you 65. Your job security -
should be doing, considering your 32 | ¢ GBIsSELL -
military occupational specialty? ....... I 66. The direction/supervision you -
&RrA5¢ 52 PECRIVE c.uereeeereecrseeressossonsssensscsssssesnens "
52. Does your work provide you with a GBS 86T -
sense of pride? ol 67. The reiationship you have with your -
G835 53 co-workers : ’ -
53. Does your work make use of your G-RI5 D68 -
skills? o 68. The kind of work you do....ccooeuee.... | -
GRASBSY GBAS GLY -
54. Does the chain of command provide 69. Your chances to acquire valuable job -
you with the information you need skills T

to do your job? owioo - G895@78 -
B95455 70. Your job as @a Whole w...cccceceeeeerenennee Y
55. Do you trust your supervisor?......... 0307 -
GBYS¢5L -
56. Does your supervisor ensure that all -
assigned personnel are treated fairly? 2. Z Z | -
EREZT£3ST -
37. Is there confiict between your =
supervisor and the peopie who -
repor {0 him Ter? vireceennencnens OIS -
cRI5¢58 -
58. is your work performance evaluated -
fairly? QCoLT -

-

-

i _ PLEASE DO NOT WRITE IN THIS AREA . _ _ -—
; o . BRER_OZCR_OCE. _R_ER____CC 23133723 -
' —_
EEE -7- in -




11}. GENDER-RELATED EXPERIENCES

== In this section you will be asked about experiences you
== have had in the past 12 months that were related to
= your gender, inciuding unwanted sex-reiated attention.

71. Unwanted sex-reiated attention is sex/gender-
related talk and/or behavior that was unwanted,
uninvited, and in which you did not participate
willingly. :

How often during the past 12 months have you
been in situations involving . ..
o military personnel
* on or off duty

¢ on or off base/post
and/or
« civilian employees and contractors employed
in your workplace
where one or more of these individuals (of either
gender) ...

P&

Very often
Oiten
Sometimes
Once or twice
Never

&1234
-2 AA
e

GB4s5QTIA
a. Repeatedly told sexual stories or
jokes that were offensive to you?
GB4567IB
b. Whistled, called, or hooted at you
in a sexual WayZ..oeeeesscscsssnennens IR
GRISSTIC
¢. Made unwelcome attempts to
draw you into a discussion of
sexual matters (for example,
attempted to discuss or comment
0N YOUF $ex [if€)Zeccncecccsnsereanecens RS
GBIS@TID
d. Made crude and offensive sexual
remarks; either publicly (for
example, in your workplace) or to

—~ e s -

you privately? eeeescessesenussessenns ST T
CRIEQTIE
2. Trezted vou “differently” because
of your sex {for example,
mistreated, siighted, or ignored
you? oo
SRI5PTIF
{. Made oensive remarks about
your appearance, body, or sexual
activities? Z

1]
)]
1]

(

()

(@]
9]
Q
O

W AW

&
.\\\pk o (&
o7 Y\"/

*

Very often
Oftea
Sometimes
Once or twice
Never
cBI587I6
g. Made gestures or used body J

language of a sexual nature which $V 2 3

embarrassed or offended you?.... COQTO
895 87iH
h. Displayed, used, or distributed

sexist or suggestive materials (for

example, pictures, stories, or

pornography which you found

offensive)?
GBIS@TIL
i. Made offensive sexist remarks (for

example, suggesting that people of

your sex are not suited for the .

kind of work you do)? .....cccce.e.e. . 505050
GBI5ENd
j. Made unwanted attempts to

establish a romantic sexual

relationship with you despite your

efforts to discourage it?..cccceuecueeecs COCCC
GBISETIK
k. Put you down or was
condescending to you because of
your sex? 1010107010
&BIS@TIL-
l. Stared, leered, or ogled youina
way that made you feel
uncomfortable?.....cccieeseesscsnnace SOCTO
GBISEUM
m. Exposed themselves physically (for
example, “mooned” you) in a way
that embarrassed you or made
you feel uncomfortable? .............. COC2OC

GBI5@7IN
n. Continued to ask you for dates,
drinks, dinner, etc., even though
you said “No".cuceessesesesnssencsenees QOO T T
GBS @710
0. Made you feel like you were being
bribed with scme sort of reward
or special treatment to engage in
sexual behavior? .....eesecssesneens COQO 200
CRISPTIP
p. Made you feel threatened with
some sort of retaliaticn for not
being sexually cooperative (for
example, by mentioning an
UPCOMING reView) % eecsecscccsanans CcoOC20
GRISPTIQ
g. Touched you in a way that made
you feel uncomfortable? ...

~

O
0
)
O




Very often
Once or twice

&B9567IR Nt
r. Made unwanted attempts to $i23Y

stroke, fondle, or kiss you?........... oo
Z2315¢ 7S
5. Treated you badly for refusing to

have sex? CooCT
GBS QT

. implied faster promotions or
better treatment if you were
sexually cooperative?..uemcececenee {

GBASPTIY

u. Macde you afraid you would be
treated poorly if you didn't
cooperate sexually?....coeceeeeceaecence

GBISPTIV

v. Offered to be sexually cooperative
to you in exchange for a favor or
special treatment from you (for
example, offered sex in exchange
for a good assignment)? c..ccceeceenee S

CBI5OTIW
w. Attempted to have sex with you
without your consent or against
your will, but was unsuccessful?.. : D IARS

GBA5SETUX

x. Had sex with you without your
consent or against your will? .......

GRI5¢71Y

y. Other sex-related behavior not
listed above? Unless you mark
“never,” please specify below ...... i

_~ e~ -~
[t

~r
NS N

&B%571SF

| _
' o)
! [}_Lﬁf-—i:—e:_——’-“‘-

&395072
72. Do you consider ANY of the behaviors (a-y)
which YOU MARKED AS HAPPENING TO YOU
in Question 71 to have been sexual harassment?

'

"= Nene were sexual harzssment

1 O Some were sexual harassment; some were
net sexual harzssment

Z All were sexual harassment

Z Doesn't eppiy—i marked "never” o aver

uestion 71 = Go to Question 129 on

page 14

e

B-9
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N
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The One Situation with the Greatest Effect

&8a58734— GEBI5CT3Y
73. Think about the situation(s) you experienced
during the past 12 months that involved
unwanted sex/gender-related attention. Now
pick the SITUATION THAT HAD THE
GREATEST EFFECT ON YOU. Which of the
behaviors in Question 71 happened during this
situation? Blacken the bubbles below for the
behaviors that appiy to THIS SiTUATION that
had the greatest effect on you.

~ ~

5 : [ ¢ -~ - T

O O O -

kLm0 g @7 L L
i

THE REST OF THE QUESTIONS IN THIS
SECTION ASK ABOUT THIS SITUATION THAT
HAD THE GREATEST EFFECT ON YOU.
GBI50TY
74. Did this situation that had the greatest effect on
you occur at a military installation (for example,
a base or post)?
~ All of it occurred at-a military installation
~ Most of it occurred at a military installation;
some at other place(s)
} Z Some of it occurred at a military installation;
most at other place(s)
@ -~ None of it occurred at a military installation;
GBI5eTs

all at other placels)

75. Did this situation occur at work (the place
where you perform your military duties; or
some other place?

3 C All of it occurred at work
2 T Most of it occurred at work; some at other
places
} . Some of it occurrad at work: most at other
places
&2 None of it occurred at work; ail at other piaces

GCBR95c74

76. Did this situation ozcur during duty hours or
while you were off-duty?

LS




B |

Questions 77 through 83 ask about the PERSON OR

PERSONS from whom vou experienced unwanted

sex/gender-related attention in this situation that

had the greatest effect.

GB9s4TT

77. How many people were responsible for the -
unwanted behavicr(s) in this situation that had
the greatest effect on you?

! -~ One person
o 2 _ Agroup {more (t;an rc{me person)
L ~GBISPT8
78. \rga? t épersaon(s) .+ . Mark all that apply. 0%
A . . Your immediate military supervisor %o
B 7 Your immediate civilian supervisor
€.’ Your unit commander
% . Other military personnel of higher rank/grade
than you
E " Other civilian employee of higher rank/grade
than you
F ~ Your military co-worker(s)
G . Your civilian co-worker(s)
H  Your military subordinate(s)
{  Your civilian subordinate(s)
4 Your military training instructor
¥ " Your civilian training instructor
L " Other military person(s)
M Other civilian person(s)
N Other or unknown person(s)

CRse79 . L.
79. Was%he racial/ethnic background of the
person(s) . ..
I The same as your own
2 Different from your own
32 Some were the same, and some were different
qq Don't know i
GBIS 08¢
80. W%s ttﬁe gender of the person(s) . ..
! The same as your own
Z  Differert from your own
< . Some were the same, and some were difierent
g
>RAs { L .
81. During ‘the course of the situation you have in
mind, how: often did you experience unwelcome

sex/gender-reiated attention from the person(s)?

GBIS 483
83. is this situaticn still going on?
{ OYes @ CNo

84. Using the following scale, indicate the degree to
which vou found this situation to be . . .

Extremely
Very
Moderately
Siightly
Not atall - t/
s S 1232
a. Annoying...S27528 A ololelels,
b. Offensive...CBISE 84 cocon
c. Disturbing...&2%5. g2¥e cCOoOo0
d. Threatening GBISEsY4D o0Coo

85. When this situation occurred, were you . ..

«BI50854 YES NO
a. In an assignment related to training
{for example, as an instructor,
student, or training support
person)?
B Fe5B
b. Serving aboard ship?.......cccocuvucuuecee. O
GBI5P 858 ; ]
c. In a military occupational specialty
(MOS/AFSC/rating) not usually
held by personnel of your gender?... O
BA5 P 85D
d. In work environment where
personnel of your gender are

uncommon? @]
GBIsp 86
86. When this situation occurred, was your

supervisor . ..
I CMaie  Z 7T Femaie
CRISHRT Lo
87. Were you TDY/TAD when this situation

occurred?
1 CYes, in a training situation
Z _'Yes, in other than a training situation

Y

O—

O

)

Q

| "~ Once Y T Every few days ¢ CNo
Z Onceamonthorless 5C Every dav . &B9.5¢88 L
2 7 94 rimes & ~anth - 88. Did this situation occur at your current duty
CRASQPEZ location?
82. How iong did this situation iast {or, if [ Yes 2O No
continuing, how long has it been going on)?
1 Less than one week
2 7 Cre week 1o less than one month
3 . One to six months
Y .. More than six months
PLEASE 3G NGT wAITE IN THIS AREA
e~ - —_— -~ — - —_— - el ol el NaAa ™ f\ i
ol | lolalll RS lolt I | tololetetate 215320
il EER
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To what extent did you experience the following

effects AS A RESULT OF THIS SITUATION?

Not at all
Smaif exterrt
Moderate extent
Large extent

Yery large extent
Grq95¢89 ,
89. It hurt my productivity/job 432zI1@
performance oCooD

eBIS @] -
90. | was embarrassed ......cceceeeceseescaseees CCToo

&295421
91. I became upset

& = 2.
92.1%2@:?12 ill/suffered physical

problems CCCl 2
GRI5 ¢33 .

93. Working became unpleasant/hostile
for me oC T
GR95¢9

94. Migfeelings atout being in military
service were negatively affected....... CCoT
GRI5495 .

95. My feelings about my unit were
negatively affected......coeeueereuennncncs SIGTSNES
&BISE94 . .

96. My performance rating was unfairly
lowered DTTTT

97. As a result of this situation, did you ...

GRISOITA
a. Seek medical attention?.........ceu.u.. .
539158
b. CS’eEe C(gJZZeling from the chaplain
or other religious source? ..........e.... C
$97 ¢ :
c. Seek psychological counseling? ....... z
GBIS ¢97D
d. File a formal complaint? .................. :
GRISSITE
e. Think about leaving military
service?

&Bisete

98. Do you consider this situation to have been
sexual harassment?

—~
\—4

~ o -y IRV -
C _-Definitely was nctsexuzl h
[ maiale, ime mmd ameim e mcmammmome
.7 Siv WS DOl 3eXUar narassiment
~ o~ .
L ceram
4 = oy
I ' IOl was sexual harassment
.y - ~ ’,
-

initely was séxuai harassment

«17 -

99. Which, if any, of the following actions did you
take to stop this unwelcome sex/gender-related
attention; and if you took that action, did it make
things better or worse for you?

&Be5499A
a.

bﬁ%&%ﬂ&é Person(s) w.eeecesscesnens .
c

C.

f.

8.

.1 asked'som‘e?one else to speak to

. | threatened to tell or told a

I called a hotline for
advice/information {(not to file a
complaint)
GR2 TH

. 1 rquuessfgd?additional training for
the person(s’) work center/unit .......
GB95497z

. | requested a transfer or temporary
assignment elsewhere ........ccenceunee.
&BI5 99

. | discussed it with or got advice
from someone unofficially ...............
GBT54 99K

. 1 informally requested

. Other. If you answer “yes,” please

No, 1 did not do this.
Yes, and it made things worse.
Yes, but it made no difference.
Yes, and it made things better.
22z21¢
lignored the behavior ......cccececevennns

&BI5@9
1 askegdi)r t?o!d the person(s) to stop

(either orally or in writing) .............. i

GRISE99D ‘

the person for me
GBYI58

coworker(s)

GRIS B 99F
| acted as though it didn’t bother

&R958 996

advice/assistance from other
base/post sources, such as the
chaplain or counselors......cccccereuene.

GBS0
specify below....

GBI5IISF

|




GBASIHIA—GRASIDIM
10C. Did you REPORT this unwanted sex-related

attention to any of the following individuals or

organizations; and if so, did it make things better!
or worse for you? ]

Yes, and it made things worse.
Yee, bt i made no ifferenca.

S, WU

|

|

No, I did not report it to this person/office. !
|

Yes, and it made things better. l
l

I

/\/ 07‘2 /

101. What actzon(s) did the orgamzatxonﬁre—m—_
respense to your reporting ‘his behavior? Mark
all that anplv

A CThe person who bothered me was talked to
about the behavicr
E My comglaint was/is being investigated
_ lwas encouraged to drop the complamt
= Z My complaint was discounted or not taken
seriously

GB3SiPdA 3219 £ Z My supervisor (or others in my chain of
a. My immediate supervisor............. ooz o command) was hostile toward me
GRAZIHER £ C My co-workers were hostile toward me
b. The'su ;upﬁmsor of the person who _ G | requested and was granted a reassignment
was bothering me.......coeeuenennnncee. L or transfer
Geisidgc. C I was reassigned against my will
Someonedelse in my chain of ' _ The person who bothered me was transferred
comman RN , _ or reassigned
GBa5 106D ~ 7. The person who bothered me was counseled
. Law enforcement officials K._ Other (Specify in the box below)
(for example, military police)....... . .. ... P
34] GB? 5 ¢ IsfP
e. X5 la! orﬁce responsible for Nete (2
handlmg these kinds of complaints L C I'don't know what acfion was taken
(such as eqlxal Opcporltunity, Social M\”_'Gl’:ro agtignzwas taken -
Actions, Military Civil Rights B351 . .
Office, ;tc.) Y 8h e = 102. How ?ong has it been since you first reported
oI5 Pd F the behavior?
f. The Commanding Officer............. . ! ; Less than a month _.‘éC' 7-9 months
GHASIOP G- i 2.7 1-3 months {J 10-12 months
g- The Inspector General (1G) oifice 3.7 46 months ~ More than 12 months
GRS 16O H .
h. Judge Advoca;:e General GAG).... - 103. How satisfied are you with the following as
i %gnger g’f Congress ................. - they relate to your experience with reporting
95 16 unwanted sex/gender-related attention?
j- Ot er person or office with
responsibility for follow-up.
If you answer “yes,” please ! Very dissatistied
SPecify DelOW ....ucveerecrvevenrnereennes : Dissatisfied
: ] Neither satisfied nor dissatisfied
b e | Satisfied
i Gz9seesP i i 2= . Very satistied
N octe (D i a. The availability of information
| P m—— ! aboutihpw toreportorfilea 54 372 ¢
| | complaint ZTTCC
‘ ' GBI5193B
Note W I b. '}l:reatment by personnel
! andling your comolaint.......... DTDCT
f vou answered “ne” io E‘v":'RY tam in P : . 7
Question 100, go to Question 197. P < The zmount of time it tock/is
! i ia Klﬂg tO resoive your o R
_lfyou answered “yes” to one or more i E%;SG\IDBD it
items in Question 100, continue with the 1| ! d. How well vou were kert
next question. ! i informed about the progress
P of your complaint ..ecececcecenees I 2
_ PLEASE DG NOT WRITE IN THIS ARE
. =EB.. ®. Z. B BE-CZC2CC 2135520
L § B -32- XEN
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Not applicabie
Very dissatisfied
Dissatisfied
Neither satisfied nor dissatisfied
Satisfied
Very satisiied
GBsip3 e
e. How well the outcome of the
investigation was explained Sd3 21 A,
o you cococe
GBa5133F
f. The complamt process,
ogerall e CCCo0o i
| ] Q
104. W?:at ?v;s the outcome of vojrscomplamt‘l Xe
Mark all that apply. ©
AQ The action is still being processed -+ Go to/
Question 106

B2 They found my complaint to be substantiat

¢ C They found my complaint to be
unsubstantiated

"DC They corrected the situation

€ O They took action against the person(s) who
bothered me

£ O They taok action against me

& QO They did nothing

H V! don t know whether they did anything

105. How satxsfl ed are you with the cutcome of
your complaint?
5 C Very satisiied
4 C Satisfied
3 T Neither satisfied nor dissatisfied
2 O Dissatisfied
\ O Very dlssatlsfled
106. Do%'ou teel tﬁat your chances of having a
successful military career will be affected by
your making this report?
3 £ Yes, my chances are improved
I & Yes, my chances are worse
- 2 T No, my career will not be affected

Gris107A —~ 6BY
107. if you DID NOT r%?;ort the behavior to someone

in Question 100, what were your reascns for
no? reporting? Mark zll that apply.

A & Does not appiv—I DID report the behavior to
someone specified in Question 100 ¢
BC1did nct think it was that important ><
€ C1 did not know what to do A @
EC S i did not thmx any’hmg would be done \ 4
i was too afraid
& & I was too embarrassed
# C1 thought | would not be believed
I i thought it would make my work situation
unpleasant
< 7 I 'thought it would take too much time and
effort L
K'Z The person(s) was (were) not assigned to my
_ duty station
- thougnt I would be labeled a troublemaker

‘t I was talked out of making a formal repert by
a PEER

NC I was talked out of making a formal report by
a SUPERVISOR

0 . 1 did not want to hurt the person who
bothered me

P = I wanted to fit in with my work group
Q Z 1didn"t know the person(s) who did it
& 1 thought my performance evaluation or

chances for promotion would suffer
C: The person who bothered me was my .
supervisor
T Z Some other reason (Specify in the box below)

&B45 BISP

. Note Lo
=R9G5

109
108. How satlsfed are you with the way YOU handled
this situation involving unwelcome sex/gender-
related attention?
Z Very satisfied
'“-‘ = _ Satisfied
3. ,Nelther satisfied nor dissatisfied
2 O Dissatisfied
I C Very dissatisfied

| Space is provided on page 16 for additional

. concerns or comments you may have about !

! vour experience with unwanted !
EExuucf-l'eiuu:G attention or the compcmn; [

B-13
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! 1V. PERSONNEL POLICIES
!

In this section you will be asked your cpinions about
relationships among personnel in your organization

110. Please give your opinion about whether the
persons belov: make henest and reasonable
efforts to stop sexual harassment, regardless of

f @ 99
YES NO DONT

what is said officially.

c,bﬁsuqu G,B-’i5ll¢c-

e i KNOW
and mititary personnel practices. 2. Senicr leadershin of my
109. Listed beiow are some actions an organization Service c o 'S
might take to reduce the occurrence of sexuai b. Senior leadership of my
harassment. Have any of these actions been taken installation/ship .ccoocccvccceee: O O G
at your current duty station? L & 94 c. My immediate supervisor.... O O O
YEs NO DONT| To what extent are the following statements true?
GBISIPIA KNOW Don't know
a. Establishing policies Not at ali
prohibiting sexual Small extent
harassment C C C Moderate extent
129 Large extent
b. Provn ngmthoBrough Very large extent
investigation of harassment &GRS NI
€comPplaINts .eecerernccressesancane o i 111. 1 know what kinds of words or
C(?‘i sid4cC actions are considered sexual 4 3 2 | 099
c. Enforcing penalties against harassment e C o
harassers - O a GR35z
S1¥D 112. 1 have experienced or
d. %?orcmg penalties against observed sexual harassment in
unit commanders or other my work group/unit....eeeeceeen. SooDoT
superiors who allow sexual &RISH3
harassment to continue........ T - 113. 1 feel free to report sexual
&Ra5S| 98 harassment without fear of
e. Publicizing the availability bad things happening to me..... CZoCCC
of hotlines for sexual 95 1Y
harassment complaints......... S - 114. | understand the process for
&R9S 189F reporting sexual harassment at
i. Pubhcxzmg the availability my current duty location ......... -2l
of formal complaint GRISHISE
channels N 115. Sexual harassment of women
RIS 196 is occurring at my current
g Provudmg counselmg duty focation.....ccccememerencacsees IO
services for victims of cB3IS N
sexual harassment.......ceeeeee T K 116. Sexual harassment of men is
35 169K occurring at my current duty
h. Providing awareness location SIOLNETIRS
training for military GRS T
personnel ............................ b - 117. The leadership at my current
Estg duty location enforces military
i. hshmo a specxﬁc office policy against sexual
ateach base/post/ harassment oo
instaliation/ship which has 28zne
authority to investigate 118. Acfions are being taken at this
complaints regarding sexual duty location to p.—eveﬁt
NALASSIRENE veeeererermsmisessmesonecs o o z sexuz! harassment s ceeeeeee L 0T 0
&BISIId GB95/19
j. Providing awareness training 119. Actions are being taken in my
for urit commanders and Service to prevent sexual
Equal Opportunity ofiiciais.. ~ T ) harassment T 2C
_ PLEASE DO NOT WRITE IN THIS AREA !
T BECC. EC EI.E BECCCTCCC P18220
aH -14- [ ] 1]
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Dwv you agree or disagree with the following 130. In total, about how much training have you had
statements? during the past 12 months on topics related to
Strongly disagree . sexual harassment?  G-B9513 ¢
" Disagree & Tl haven't received any training = Go to
Neither agree nor disagree uestion 732
Agree e 8355 than 1 hour ND* e’\ 1
o Strongly agree 2 1 hour—4 hours
GB95128 = More than 4 hours but less than 8 hours
120. Women should not be restricted 4 C12days
from any specialties for which they S 43 2 | ~,§ ‘Z More than 2 days but iess than 5 days
can qualify 22T © 5 days or more
121. ﬁgjfa{fin unfair advantage over 131. in your opinion, how effective was the training
women when it comes to having a you received in...
successful military career............ wee 2 22T GBS 12 /A . .
GR5SIz a. making personnel aware of behaviors which
122. Women have an unfair advantage might be seen as sexual harassment?
over men when it comes to having { " Not at all effective T
a successful military career.............. CZ277C Z 7 Slightly efective
(___,%q ? 123 3 7 Moderately effective
123. Much of what women call sexual # 7 Very effactive
harassment is actually a RIS I3IR
misunderstanding o b. actually reducing/preventing sexual
ceIs|zy harassment?
124. Men and women have equal [ Not at all effective
opportunities for promotioninmy Z _ slightly effective
Service g ST 3 _ Moderately effective
GRAS| ? . Very effective
125. Peop?e5 atzmsy current duty station G2 73 2
who sexually harass others usually 132. In your opinion, h?w often. t.ioes sexual
get away with it LTt harassment occur in the military now, as
-BISI12(, compared with a few years ago?
126. Too much attention has been paid to 99 7 Don't know—! have been in Service less
sexual harassment in the past several than 2 years
years ST I . Much less often
&B45127 : Z _-Lessoften
127. Sexual harassment is not tolerated at 3 _ About the same
my current duty station ................... LT % . More often
Cros |2 , I £ Much more cfen
128. Work groups whose members are all i S:’\’?AT‘E ] )
the same gender generally work 133. On what date did you complete this
together more effectively....ccoeeeruene SRR questionnaire? "
?
129. During the fast 12 months, have you had any DATE * O‘\"’v \
training on the following topics? _MONTH | DAY \
/ @ < JAN
CBISI2TA YES NO VFE . ‘
a. Ycur Service’s policies on sexual TMAR B g
harassment o O Car 1
GBIst295 . o MAY 22y
b. Procedures for reporting sexual ! I_GUNE 12 2!
harassment Z G o S i3
GR45/292 5 iZas 1 3
c. dentifying, avoidirg, and/or dealing ! iz G
with sexual harassment.......ccceverueneen c @) ' I 1 @I'
CBIS129D o P
d. Legai and career consequences for ' [ | 3
these who do not comply with
sext.al harassment policies.....reee.. 20 !
I
ENR -15- |
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QoM MENT ’\‘) & COMMENTS

/

Thank you very much for your cooperation in this survey. If you have comments or concerns that you were
not able to express in answering this survey, please write them in the space provided.

Any comments you make on this questionnaire will be kept confidential, and no follow-up action will be taken in
:esponse to any speciiics reporied. If you want to repert a harassment problem, information zbout how to do so is
available through your command Equal Opportunity, Social Action, or Civil Rights Office. :

AR RN R R R R R R R R R R R R R R R R R R R R R R RN R R R R R R R R RN RN R RN REERRED

PLEASE DO NOT WRITE IN THIS AREA

nNo
[P
n
“w
N
(o)

2 -16- HER
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Appendix C

Status of the Armed Forces Surveys:
1995 Form C-Gender Issues
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® THIS IS NOT A TEST, SO TAKE YOUR TIME. ® MAKE HEAVY BLACK MARKS THAT FILL THE RESPONSE CIRCLES.
o SELECT ANSWERS THAT BEST FIT YOU. * DO NOT MAKE ANY MARKS OUTSIDE OF THE RESPONSE CIRCLES
* MARK ONLY ONE ANSWER FOR EACH QUESTION OR WRITE-IN BOXES.

UNLESS THE QUESTION SAYS TO MARK ALL THAT APPLY. * IF YOU CHANGE YOUR MIND, ERASE OLD MARKS COMPLETELY.

« DO NOT USE INK, BALLPOINT, OR FELT TIP PENS.
RIGHT MARK @ WRONG MARKS & & i@ (&

-~

ABGUT THIS QUESTIONNAIRE

This survey is one of several surveys DoD and the Coast Guard are administering to assess personnel issues and the state
of the Armed Forces. These surveys ask questiors about job demands, job stress, job satisfaction, physical and personal
well-being, and current personnel issues such as relations between men and women in the Armed Services. They also ask
about certain military policies intended to ensure fair treatment and equal opportunity for all military members.

WHY ME?

You have been selected at random to be part of a sample of people who represent members of the Armed Services.
Based on your responses and the responses of others who receive the same questionnaire, conclusions may be drawn
about the views and experiences of Service members overall, and of demographic subgroups. The validity of our
conclusions depends, in part, on our receiving enough completed surveys from individuals like yourself. The survey
results will not be valid if you allow or ask someone else to fill it out for you.

WHY SHOULD ! BOTHER? DO SURVEYS CHANGE ANYTHING?

Statistics from surveys provide valuable information to policy makers and planners. While no decisions about you alone
will be made based on this survey, survey resuits will influence policy discussions and may result in changes that
affect you and other Service members. If you don't respond, your views and the views of other members like you will
not be considered in personnel policy reviews and changes.

WILL MY SURVEY RESPONSES BE KEPT PRIVATE?

Yes. Under no circumstances will any information about identifiable individuals be released. Your respcnses will be
combined with information from many other members to report the views and experiences of groups of members.
Comments may be reported word for word but never with identifiable iniormation. Do not use any personal, unit, or
place names anywhere on this survey.

PRIVACY NOTICE

In accordance with the Privacy Act of 1974 {Public Law 93-579), this notice informs you of the purpose of the survey and how the findings will be used.
Flease read it carefuily.

AUTHORITY: 10 United States Code, Sections 136 and 2358.

PUNCIP~L PURPOSE: Information collected in tnis survey wnll be v..~ed 0 sanole arimdes anc' perceot\ors m‘ militarv mempers abom oersonnei

TelauCnsTips, prOgrams, ana poucies. T ;
environment and relevant persorne! policies. Reocr'.s will be crovidez :be Secretaries of De’eﬂse anc Tra"s:c".a’ on, each Wit itary Se'\ ce. 2n2 e
Jcint Chiefs of Staff. Findings will be used in repers and  testimony prov ided o Congress. Some findings may De pubiished by the Defense Manpower
Cata Center [DMDC or prefessisnal journals, o reponed in m, d - it
data be reported or used for identifiable individual(s).

ROUTINE USES: None

DISCLOSURE: Providing information on this survey is veluntary. There s no penalty if you choose not ‘o respond. However,
encouraged <o that the data will be compiete and recresentative. Your survev instrument will be treated as confidential. )
usea oniy Sy persons engaged in, and for e purposes of, the survey. Criy group siatistics wiil e reported.

*US GOVERNMERT PRINTING UFFiCE: 1956-385-73400C14
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1. BACKGROUND INFORMATION J'
1. Are you: -
A O Male SRSE X
2 O Female

2. How old were you on your last birthday?

YZARS

SRAGE

Note |
—_—

POOOOO
EECPOOOEOE

3. How much education have you completed? Mark

the ONE answer that describes the HIGHEST grade

or academic degree that you have COMPLETED.

1 Oless than 12 years of school (no diploma)

2.C GED or other high school! equivalency
certificate

3 O High school diploma

4 O Less than 2 years of college credits, but no
college degree

5 O 2-year college degree (AA/AS)

& O More than 2 years of college credits, but no
4-year college degree

7 O 4-year college degree (BA/BS)

8 O Some graduate school, but no graduate degree

g C Master’s, doctoral, or professional school
degree (MA/MS/PhD/MD/JD/DVM)

4. Are you of Spanish/Hispanic origin or descent?

Mark one. SRHISPA N
& C No (not Spanish/Hispanic
C Yes, Mexican, Mexican-Amer., Chicano
2 O Yes, Puerto Rican
3 O Yes, Cuban
4 O Yes, other Spanish/Hispanic

5. What race do vou consider yourself to be?

6. What is your current marital status?

4 O Never married
2 O Married
3 O Separated

4% O Divorced
& O wWidowed

SRMARST

-

7. in what Service are you?
1 O Amy

2 C Navy

3 C Marine Corps

4 C Air Force

5 C Coast Guard

SRSYC

8. What is your current paygrade?
¢L CE-1 1Cow-121C 01
@2QE-2 420w-222C:0-2
@3 OE-3 130w-32300-3
@404 HOW-42100-4
@5 QE-5 150wW-52500-5
9L OE-6 2t O 0-6 or above
67 OE7
¢30¢E-8

@qOE-9

SRGRADE

9. What is the sex of your immediate supervisor?

1
2 & tete GBIS38

10. How many months have you COMPLETED at your
duty location/area?

MONTHS

GR3A5S @Y

To indicate iess than
one month, enter “00.”

To indicate more than
ninety-nine months, enter “99.”

ore Y

OICIOIOICIOIOIOISICO)

OICISICICICIOINIOIO)

Mark one. ACE
R GALY, 1 SRR P /
2 O Black or African-Amer. Ner™
3 Cirdian (Amer.), Eskimo, or Aleut o
& 7 asizn or Pacific islander /
~ .
5 Q Other race (Please specify befow)
]
SRRACE 7 i
! _ PLIASE DO NOT WRITE !N THIS AREA A
1 - Jejele; | 1 1 1 iole] jelel el jelelelele; 300003
-3- u | 3 1
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1. GENDER-RELATED EXPERIENCES

in this section you wili be asked about experiences vou
have had in the past 12 months that were related to
your gender, including unwanted sex-related attention.

.
dde

Unwantad sex-related attentior is sex/gender-
related talk and/or behavior that was unwanted,
uninvited, and in which you did not participate
willingly.

How often during the past 12 months have you

been in situations involving . . . ¢
» military personnel
e on or off duty gbxb % ,.@
* on or off base/post . "o&b
and/or &""Lﬁ?

* civilian employees and contractors employed
in your workplace

where one or more of these individuals

(of either gender) . ..

Very often
Often
Sometimes
Once or twice
Never
GBI5PTIA .

a. Repeatedly told sexual storiesor @ 42 34
jokes that were offensive to you? OQOCQOD
GRI5¢T1B .

b. Whistled, called, or hooted at you
in a sexual way?..ceeemecneneienenns oleolelole)
GRI5¢TIC '

c. Made unwelcome attempts to
draw you inte a discussion of
sexual matters (for example, .
attempted to discuss or comment
on your sex [ife)?...ceceeeverecereennen. [elejelele;
GRISHUD :

d. Made crude and offensive sexual
remarks, either publicly (for
example, in your workplace) or to
you privately?
GBASGTIE

e. Treated you “differently” because
oi your sex {for example,
mistreated, slighted, or ignored
youl?

CRASHIF

{. Made ofiensive remarks about

your appearance, body, or sexual

00000

®)

O
O
O
Q

O
O
O
O
O

activities?

Very often
Often
Onee or twice
Never
L o e bod
. Mace gestures or us
8 languagge of a sexual natureywhich L1234
embarrassed or offended you?..... OQOQQO
&Bys5@7iH
h. Displayed, used, or distributed
sexist or suggestive materiais {for
example, pictures, stories, or
pornography which you found
offensive)?
G 535¢ 7iL
Made offensive sexist remarks (for
example, suggesting that people of
your sex are not suited for the
kind of work you do)? .........cucuue... OQ0CD
GBIsP7L)
. Made unwanted attempts to
establish a romantic sexual
relationship with you despite your
efforts to discourage it?......ccce... algtoiate)
&BI5S¢ UK
k. Put you down or was
condescending to you because of
your sex?
GRISPTiL
. Stared, leered, or ogled you in a
way that made you feel
uncomfortable?.......cccecveeeeeeneennns cooo0

GRISGTLIM

Yo
N

O

oY
A

-
v

-

m. Exposed themselves physically (for

example, “mooned” you) in a way
that embarrassed you or made
you feel uncomfortable? .............. OC2CD
6259 1IN
n. Continued to ask you for dates,
drinks, dinner, etc., even though
yOU S0 “NO .c.ueeerernerseressernancane CCCCo

GBIS@T1LO

0. Made you feel like you were being

bribed with some sort of reward
or special treatment to engage in
sexual behavior? ......cccceeeerneeseenee CooT oD

¢BISEILP

p. Made you feel threatened with

some sort of retaliation for not
being sexuaily cooperative (for
example, by menticning 2n
UDCOMING PeVIeW) 2 umeeiereseransssacss ole
GRISONUR

g. Touched you in a way that made
you feel uncomiortabie? ..............

O
O
O
O

O
Q
O
O
O




Very often
Often
Sometimes
Once or twice
Never
cBISPTIR o
r. Made unwanted attempts to ¢ 1234
stroke, fondle, or kiss you?Z........... oleololele;
G395 A 7LS
s. Treated you badly for refusing to
have sex? olejolele]
GBISOHTLT
t. Implied faster promotions or
better treatment if you were
sexually cooperative?.....ceeeeeesees CcCccC2
GBIS OTIU
u. Made you afraid you would be
treated poorly if you didn’t
cooperate sexually?.....cccecreucucnes e]elojele)]
cBIs¢IV _
v. Ofiered to be sexually cooperative
to you in exchange for a favor or
special treatment from you (for
example, offered sex in exchange
for a good assignment)? .....ceeueeeeee olelel0le)

GRISPTIW
. Attempted to have sex with you
without your consent or against
your will, but was unsuccessful?2.. CCCCT
GRISP TLX

x. Had sex with you without your

consent or against your will? ....... CQOC00O

CBI5OTN

y. Other sex-related behavior not
listed above? Unless you mark
“never,” please specify below ......

O0000

GBISTISP

065
Nefe =

GB95¢72
12. Do you consider ANY of the behaviors (a-y)
which YOU MARKED AS HAPPENING TO YOU
in Question 11 to have been sexual harassment?

& (O None were sexual harassment
1 OSome were sexual harassment; some were

. e
not sexuz! harazsment

Z O Al were sexual harassment

'+ o

ei { Doesn't appiy—i marked “never” to every iten
in Question 11 = Go to Section Ul on page

7

_No-f-c. 7C

The rest of this section asks about those behaviors in
Question 11 which you marked as happening to you.

13. To what degree did these behaviors that
happened to you occur at work {the place
where you perform your military duties) or
some other placez  GLI5H 75

3O All of them occurred at work /
2 O Most of them occurred at work; some at
other places
O Some of them occurred at work; most at
other places
@ C None of them occurred at work; ail at other
places

14. Did these behaviors occur during duty hours or
while you were off-duty? GCI54T6
3 CAll of them occurred during duty hours

2 O Most of them during duty hours; some ofi-duty
1 O Some of them during duty hours; most off-duty

@ O None of them occurred during duty hours; all
ofi-duty

15. When any of these behaviors occurred, were

you...
GQ‘?5¢85"GC95¢85:D

a. In an assignment related to
training (for example, as an
instructor, student, or support 4L
person)? O

b. Serving aboard ship?....cceceeeecreeece. C

c. In a military occupational
specialty (MOS/AFSC/rating) not
usually held by personnel of your
gender?

d. In work environment where
personnel of your gender are
uncommon?

Yes No

OO0

@)

o O

16. As a result of any of these behaviors, did you . ..

GC 95 ¢37A- GCISPITE Yo Ko

a. Seek medical attention?....cccceee....e C

b. Seek counseling from the chaplain

PLIASE DO NOT WRITE !N THIS ARZA

EECCOREENROCEOCOEOCEOO0O00O
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or other religious source? ............ O O
c. Seek psychoiogical counseiing?.... C
d. File a formal complaint? .............. @) @)
e. Think about leaving military
service? c O
riatatatelr
SUUUU3d
= mm




17. Did you REPORT any of the unwanted
sex-related attention you received to any of
the following individuals or organizations?

No, 1 did not report it to this person/office.
Yes, and it made things worse.
Yes, but it made no difference.
Yes, and it made things better.
GLI5L6BA - GCISLOES 3
a. My immediate supervisor............. O
b. The supervisor of the person who
was bothering me....ccoeveeeecerecacee
¢. Someone else in my chain of
command
d. Law enforcement officials (for
example, military police)
e. A special office responsible for
handling these kinds of complaints
(such as Equal Opportunity, Social
Actions, Military Civil Rights
Office, etc.)
f. The Commanding Officer.............
g. The Inspector General (IG) office
h. Judge Advocate General (JAG).....
i. Amember of Congress......cescseee .
j. Other person or office with
responsibility for follow-up. If you
answer “yes,” please specify
below

X L

06

or
O

Q

O

0
O

O O
O O O Owm
O

.............

QOO0

9]

00000

00000
O

O
O
O
O

(x

%)

N °*a/

IF YOU ANSWERED “NO” TO EVERY ITEM IN
QUESTION 17, GO TO QUESTION 21. OTHERWISE,
CONTINUE WITH THE NEXT QUESTION.
GC951¢1A- GCI51
18. What action(s) did the organization take in
response to your reporting? Mark all that apply.

A O The person who bothered me was talked to,
3G A:bout thcle behavior  No Da//-,
S y complaint was/is being investigated
C C | was encouraged to drop the complaint
D O My complaint was discounted or not taken
seriously
O My supervisor (or others in my chain of
command) was hostile toward me
C My co-workers were hostile toward me
G T !requested and was granted a reassignment
or transfer

-

-

3
G-
1]

£
g8
a ~.
1)) =
$ ik
&

[ d
o
3
©n
FD“
=}
&

or reassigned
e nerson whe bethered me was counseled

Other (Specify in the box below,)

~rac ) ) -
[GLa50157 NoTe- \oc//J
i don't know what action was taken 27
Ne

poe
(

= eall

2CU0N wES 12XeEn

C-6

1¢. How satisfied are you with the complaint
process as it relates to your experience with
reporting unwanted sex/gender-related

attention? Ge4sies
2 O Very satisfied
"f QO Satisfied
3 O Neither satisfied nor dissatisfied
2 O Dissatisfied

4 O Very dissatisfied

" 20. Do you feel that your chances of having a
successful military career will be affected by-

your making a report? GC951d6
C Yes, iny chances are improved
1 O Yes, my chances are worse \9 &
2. C: No, my career will not be affected .
0\ /
21. If you have experienced unwanted sex-related
attention in the past 12 months but DID NOT
report to someone in Question 17, what were
your reasons for not reporting? Mark all that
apply. GCASLETA- GCI511T
A C Does not apply—I DiD report all unwanted

sex-related attention in the past 12 months
to someone specified in Question 17

o

—

1 did not think it was that important
! did not know what to do
| took care of the problem myself
I did not think anything would be done
I was too afraid
O 1 was too embarrassed
H C1 thought | would not be believed
2 C1thought it would make my work
unpleasant
Jd O1thought it would take too much time and
effort
C The person(s) was (were} not assigned to my
duty station
L C1thought | would be labeled a troublemaker
M O1 was talked out of making a formal report by
a PEER
N C i was talked out of making a formal report by
a SUPERVISOR
i1 did not want to hurt the person who
bothered me
wanted to {it in with my work groun
gign’t know the personis; who cig it
i thought my performance evaivation or
hances for promction would sufier
The perscn who bothered me was my
supervisor
i O Some other reason (Specify in the box beiow)

[GCLA50TSP  NoTe i |
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1. UNWANTED SEXUAL TALK/BEHAVIOR

|

PLEASE READ THIS
BEFORE YOU BEGIN THIS SECTION

This section of the survey deals with sexual talk and behavior which can range from apparently
casual remarks (like “Mary (or Joe) looks sexy today”) to the sericus crimes of sexuai assault
and rape. Sometimes this sexual talk and behavior is considered sexuai harassment and
sometimes it is not.

Certain kinds of UNINVITED and UNWANTED sexual talk and behavior occurring at work can
be considered sexual harassment. Examples are:
Actual or attempted rape or sexual assault.

Unwanted, uninvited pressure for sexual favors (Example: Someone tried to talk you into
performing a certain sexual act with or for them, maybe promising a reward).

Unwanted, uninvited touching, leaning over, cornering, pinching or brushing against of a
deliberately sexual nature.

Unwanted, uninvited sexually suggestive looks, gestures or body language (Example: Someone
at work kept staring at your sexual body parts).

Unwanted, uninvited letters, telephone calls, or materials of a sexual nature (Examples:
Someone at work called you and said foul things; someone at work brought nude pictures for
you to look at; someone sent you letters suggesting that you and the person have sex).
Unwanted, uninvited pressure for dates (Example: a superior kept pressuring you to go out).
Unwanted, uninvited sexual teasing, jokes, remarks or questions (Examples: Someone told you
that you have a nice body; someone asked you how your sex life is; someone told crude jokes
to embarrass you; someone jokingly made some comment about how you might perform in
bed).

Unwanted, uninvited whistles, calls, hoots or yells of a sexual nature {Example: One or more
persons whistled at you or yelled some sexual things at you from a window or from a car
driving past you).

Unwanted, uninvited attempts to get your participation in any other kinds of sexually oriented
activities (Examples: Someone tried to get you involved in group sex, or pose for nude films, or
to seduce someone for fun).

BOTH MEN AND WOMEN CAN BE VICTIMS OF SEXUAL HARASSMENT; BOTH WOMEN
AND MEN CAN BE SEXUAL HARASSERS; PEOPLE CAN SEXUALLY HARASS PERSONS OF
THEIR OWN SEX.

Your frank and honest answers will help give us an zccurzts e
in the evaluation ang deveiopment of policies. Piease read 21t guestion

CAREFULLY before respending. We appreciate your time.




Some of the questions that follow may seem repetitive, but in order to get the most complete
information, we need to ask saveral questions about your experiences of working in the military.
Every response is important in guaranteeing the overall guality of information we gather, so piease
continue to answer all the following questions, even though they may seem similar to previous ones.

Thank you for your cooperation.

This section asks about any experience YOU have had with UNINVITED and UNWANTED sexual
aention in the course of performing your duties in the active-duty miiitary. ALTHOUGH THE SECTION
WILL TAKE SOME TIME TO COMPLETE, IT WILL PROVIDE THE MOST IMPORTANT INFORMATION

BEING GATHERED BY THIS SURVEY.

Please Note: Sexual attention can be welcome or unwelcome. “UNINYITED AND UNWANTED
TALK AND BEHAVIOR” is talk and behavior which you did NOT provoke, did NOT ask for, are
NOT responsible for and do NOT participate in willingly or jokingly. Keep the examples of sexual
attention given below in mind as you answer the rest of the survey.

CAASOLIA-GAISG11K
22. Have YOU EVER RECEIVED any of the following kinds of UNINVITED and UNWANTED sexual attention

from someone AT WORK while serving in the active-duty military? Mark all that apply. L)(
1

TYPE OF UNINVITED, UNWANTED SEXUAL ATTENTION & )(p
. v

AO Actual or attempted rape or sexual assault
8 O Unwanted, uninvited pressure for sexual favors
{Example: Someone tried to talk you into performing 2 certain sexual act with or for them,
maybe promising a reward)
C O Unwanted, uninvited touching, leaning over, cornering, pinching or brushing againstof a
deliberately sexual nature
D C Unwanted, uninvited sexually suggestive looks, gestures or body language
(Example: Someone at work kept staring at your sexual body parts)
E O Unwanted, uninvited letters, telephone calls, or materials of a sexual nature
(Examples: Someone at work called you and said foul things, someone at work brought
nude pictures for you to look at, someone sent you letters suggesting that you and the
person have sex)
© Unwanted, uninvited pressure for dates
(Example: A superior kept pressuring you to go out)
G- O Unwanted, uninvited sexual teasing, jokes, remarks or questions
{Examples: Someone told you that you have a nice body, someone asked you how
vour sex life is, someone told crude jokes to embarrass ycu, scmecns jokingly made
<ome comment about how you might perform in bed)
H O Unwanted, uninvited whistles, calls, hoots or yells of a sexual nature
{Example: One or more persons whistled at you or yelled some sexual things at you
from a window or from a car driving past you)
T O Unwanted, uninvited attempts to get your participation in any other kinds of sexually

AT AR

oriented activities

fExamples: Someona tried to get you involved in group sex, or to pose for nude films, A

or to seduce someone for un) L agziicD FRS
o O Orher unwanted, pninvited anention of a sexual naturs (Specify GAq3LLiSE had

K O No, | have NEVER experienced any UNINVITED and UNWANTED sexuai atention /
from soreone at work whiie in the active-duty military

s
7

J PLEASE DO NOT WRITE IN THIS AREA

!
EEOCCREEEECCEOCEICECICCCC 300003 i
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]
IF YOU HAVE NEVER RECEIVED ANY FORM OF SEXUAL ATTENTION THAT WAS UNWANTED -
AND UNINVITED FROM SOMEONE AT WORK WHILE IN THE ACTIVE-DUTY MILITARY, GO TO

SECT!ON 1V ON PAGE 11. OTHERWISE, GO TO QUESTION 23 BELOW.

L.

23. Have you received any of the following kinds of UNINVITED AND UNWANTED sexual attention DURING
THE LAST 12 MONTHS from someone where you work in the active-dut); military? (If you have served less

L
z—
-
-
-
-
a-m
than 1 year, answer for your entire service period.) €1 c 3 !
i F UENCY IN THE 12 MONTH -
GAQ5 (12A - GAISOLZK — -~ ——— =
Once | Once | ™=
TYPE OF UNINVITED, UNWANTED SEXUAL ATTENTION Never | Once aMonth 24 Times) 2 Week | =
a. Actual or attempted rape or sexual assault < @) @) C o -
b. Pressure for sexual favors C O ®) @] j -
<. Sexual touching, leaning over, cornering, pinching m—
N or brushing against C C Q C OENRE
d. Sexually suggestive looks, gestures or body language |  C C- @ O C =
N\'e, Letters, telephone calls or materials of a R N . bl
sexual nature C R . C |-
U £ Pressure for dates @) Z o < - -
o g Sexual teasing, jokes, remarks or questions @ ’C L -_ A -
2 h. Sexual whistles, calls, hoots or yells O c o - - -
i. Attempts to get your participation in any other -
sexual activities v @) C < N -
j. Other sexual attention (Specify: ____ " | 0 O O < -
-
GA95125P Not -
pZd -
k. No, 1 have NOT experienced any unwanted, -
uninvited sexual attention from someone at work _ i -
IN THE LAST 12 MONTHS O C C < <

IF YOU HAVE NOT RECEIVED ANY UNWANTED, UNINVITED SEXUAL ATTENTION FROM
SOMEONE WHERE YOU WORK IN THE LAST 12 MONTHS, GO TO SECTION IV ON PAGE 11.
OTHERWISE, GO TO QUESTION 24 BELOW.

If uninvited and unwanted sexual attention HAS happened to you while AT WORK in the active-duty
military within the last 12 months: SELECT THE ONE EXPERIENCE THAT HAD THE GREATEST EFFECT
ON YOU AND ANSWER THE REST OF THE QUESTIONS IN THIS SECTION IN TERMS OF THAT
EXPERIENCE.

24. Describe the experience you have in mind. 25. Did this experience take place at the duty

Mark all that appg. station where you are now assigned, at some
GAISQ13A- A‘?Sd?l-?bﬂ ‘e other assignment location, while you were on
f‘_f Q This was my only experience §° ) %) 4 temporary duty elsewhere (TDY), or on recruit
2 O This was my most recant exoerience hasic) trainine? fiark s @ AL
co This experience is still continuing % (basic) training? Mark one.  GAQSGI
2 O This experience permanently damaged my career 1 O This experience ook pizce here
E O This experience caused me to iose friends 2 O This experience took place at another
£ O This experience caused me to transier duty station
G C This experience may cause me to leave the Service 3 O This experience took place on recruit
H O This did not actualiy occur (only) at the work site (basic) training eisewnere

O This experience took place while | was on TDY

c-9




26. Over what period of time did you keep receiving
this uninvited, unwanted sexual attention?

Mark one. GAI59LT

fOnrwasa single event
2 tess than one week
20 110 4 weeks

401 0 3 months

5 410 6 months

& More than 6 months

27. Was/were the person(s) who sexually

: Mark ail that apply, GA%5
YOU rx al. appy Gﬁﬂ 5@27 K

A O Your immediate military suoervisor
O Your immediate civilian supervisor

€ O Your unit commander

DO Other higher level military personnel
O Your military co-worker(s)

F G Your civilian co-worker(s) ]
G O Your military subordinate(s) 7))
C Your civilian subordinate(s) 7
I Q Other military person(s)
J O Other civilian person(s)

G Other or unknown

bothered
A —

28. Please describe the person(s) who sexually
bothered you. Mark one circle in section a and
one in section b.

a. Sex of Person(s)
1 OMmale

30. At the time this unwanted, uninvited sexual
attention occurred or began, was your immediate
supervisor male or female? (If you were on TDY
and were not traveling with your usual supervisor,
answer for the person in charge at the TDY

location.) G 3
& OFemale AI5¢ 38
2. Cu™ale

31. At the time this unwanted, uninvited sexual
attention occurred or began, were you one of the
first of your sex to be doing your kind of work
(that is, your specific MOS/AFSC/rating/designator)
in the unit where you were assigned? (if you were
on TDY, please answer for the group you were
working with at that location.)  (;A 9 5¢3 9

I O Yes, 1 was the first and only of my sex
C Yes, | was in the first group of my sex along
with some others
O Yes, | was in one of the first groups of my sex to
be doing the work but not in the very first group
4 O No, members of my sex had been doing the work
for a while
5 O No, members of my sex had been doing the work
for a long time
£ O No, members of my sex have always been doing
that work in the unit
99 O Don’t know

2 OFemale GA95029A
3 OTwo or more males 32. At the time the unwanted, uninvited sexual
4 O'Two or more females attention occurred or began, what was your
& JBoth sexes marital status?
{ CUnknown Y i o
. b. Race of Person(s) {5 g‘ear:;?riégr the first time GA95¢44
C Same as yours b 2 CLegally separated
2 \é Differenty GAISE 27¢ 40 lnf%rmyallypseparated
2 CSome same, some different 5 O widowed
& C Unknown & O Divorced
7 CSingle, never married
29. At the time this unwanted, uninvited sexual
attention occurred or began, who was in your
normal work group (that is, the people you worked
with every day)? (If you were on TDY, answer for
the group ~cu worked with daily while at the
temporary iocation.)
L OAil men GAI3E37
2 O More men than women
2 C Equal numbers of men and women
4 O More wormen than men
S QO All women ,
R PLEASEDONOTWRITEINTHISAREA A i
SE_COERERE_CER_CER_CECCCO0O0 3500GG3 i

-5
-
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i. Establishing a specific ofiice at
each base/post/installation/ship
which has authority to investigate
complaints regarding sexual
harassment o C O

228564

j. Providing awareness training for
unit commanders and Equal
Cpportunity ofiicials.mceseensceenss 9]

)
O
O

-
|5
IV. PERSONNEL POLICIES ':
- - » - - ot
Ir: this section you will be asked your opinionsabout | 34, please give your opinion about whether the -
relat:o'n-shxps among personn'e¥ in your organization persons below make honest and reasonable -
and military personnel praciices. efforts to stop sexual harassment, regardless :
33, Listed below are some actions an organization of what is said officially. -
might take to reduce the occurrence of sexual DON'T :
harassment. Have any of: these actions been taken 4 A YES NO  KNOW =
at your current duty station? CB95i5L8A 1 ?(‘} -
a. Senior leadership of my Service..C O 0O mm=
DONT G5 LLDB -
6B95199A YES NO KNOW| b. Senior leadership of my -
a. Establishing policies prohibiting 1 @ 99 installation/ship ..c.ceecceseseecscncnnens O O O ==
sexual harassment .....cueeeeersccnsess o o O -
GRASLPIB G¢BI511dc -
b. Providing thorough investigation c. My immediate supervisor ........... O C O ==
of harassment complaints ............. o o0 O -
GBis1p9c . .. ' -
c. Enforcing penalties against 35. On what date did you complete this -—
harassers © o0 O uestionnaire? —

q
845 ig9d -
d. Enforcing penalties against unit DATE SRDATE -
commanders or other superiors "MONTH | DAY | -
who allow sexual harassment to O AN -
. continue Cc C O ) FeB ) -
GBISLO9E MR 1B G Nbfez =
e. Publicizing the availability of AR DT —
hotlines for sexual harassment Tamay 67 ( 9 -
c&mplaints c o O e |8 E -
95154 F S | @ _— -
f. Publiciziﬁzg tze availability of Z ALG g / -
formal complaint channels............ O C O  sePT & -
GCRIs51413C Z ocT a -
g. Providing counseling services for  NOV a -
victims of sexual harassment......... O O O i oic Gl -
GRISLOIH -
h. Providing awareness training for —
military personnel eeeeeececannnnees Cc O C -
CRAs1 0T -
-_
-
-
-_—
-
L}
-
]
-
e
-
-
-
b
-_—
E
-_
_—
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V. COMMENTS

Thank you very much for your cooperation in this survey. If you have comments or concerns that you were
not able to express in answering this survey, please write them in the space provided.

COMMENT Nete 19

Any comments you make on this questionnaire will be kept confidential, and no follow-up action will be taken in
response tc any speciics reported. If you want {0 report a harassment probiem, information about how to do so is
available through ycur command Equal Opportunity, Social Action, or Civil Rights Otfice.

PLEASE DO NOT WRITE IN THIS AREA

F U Rerel | § 1 1 BS BRal JS JESetetdng 300003

u = -12-

C-12




Appendix D

Crosswalk to Identify Identical and Similar Items Across Forms




Form C

Short description of item

Table D-1.
Crosswalk of Form A to Forms B and C
Form A Form B

1. GA95001

2. GA95002

3a. GA95003A 110a. GB95110A *

3b. GA95003B 110b. GB95110B *

3c. GA95003C 110c. GB95110C *

3c. GA95003C 117. GB95117 *

3d. GA95003D
3e. GA95003E
3f. GA95003F
4a. GA95004A

4b. GA95004B 97e. GB95097E *
4b. GA95004B 99i. GB950991 *
4b. GA95004B 101g. GB95101G *
4b. GA95004B 101h. GB95101H *

4b. GA95004B
4b. GA95004B
4b. GA95004B
4b. GA95004B
4b. GA95004B

4c. GA95004C 99i. GB950991 *
4c. GA95004C 101g. GB95101G *
4c. GA95004C 101h. GB95101H *

4c. GA95004C
4c. GA95004C
4c. GA95004C

4d. GA95004D 99i. GB950991 *
4d. GA95004D 101g. GB95101G *
4d. GA95004D 101h. GB95101H *

4d. GA95004D
4d. GA95004D
4d. GA95004D
4e. GA95004E 97e. GBIS097E *
4e. GA95004E
4e. GA95004E
4f. GA95004F 97e. GB95097E *
4f. GA95004F
4f. GA95004F

34a. GB95110A *
34b. GB95110B *
34c. GB95110C *

16e. GCI5097E *
18g. GC95101G *
18h. GC95101H *
24f. GA95013A *
24g. GA95013G *

18g. GCY5101G *
18h. GC95101H *
24f. GA95013F *

18g. GC95101G *
18h. GC95101H *
24f. GA95013F *

16¢. GC95097E *
24g. GA95013G *

16e. GC95097E *
24g. GA95013G *

More/less sex harass outside military?
Attitude of CO at post/base re SH?
Senior Service leaders try to stop SH
Senior install leaders try to stop SH
My super/CO enforces mil SH policy
My super/CO enforces mil SH policy
Other unit COs I've had discourage SH?
My training instructor discourages SH?
COs (diff station) discourage harass?
Ever consider leaving or transfer--No
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-No, but consider
Ever request trans-Yes, and have
Ever request trans-Yes, and have
Ever request trans-Yes, and have -
Ever request trans-Yes, and have
Ever request trans-Yes, and have
Ever request trans-Yes, and have
Ever request trans-Yes, waiting

Ever request trans-Yes, waiting

Ever request trans-Yes, waiting

Ever request trans-Yes, waiting

Ever request trans-Yes, waiting

Ever request trans-Yes, waiting

Ever consider leaving-Yes, but stayed

" Ever consider leaving-Yes, but stayed

Ever consider leaving-Yes, but stayed
Ever consider leaving-Yes, am now
Ever consider leaving-Yes, am now
Ever consider leaving-Yes, am now




Table D-1. (continued)

Form A

Form B

Form C

Short description of item

5. GA95005
6a. GA95006A

6b. GA95006B
6c. GA95006C
6d. GA95006D
6e. GA95006E
6f. GA95006F
6g. GA95006G
6h. GA95006H
6i. GA950061
6j. GA95006]
6k. GA95006K
61. GA95006L
61. GA9506SP
7. GA95007

8. GA95008
9a. GA95009A
9b. GA95009B
9c. GA95009C
9d. GA95009D
9e. GA95009E
9f. GA95009F
9g. GA95009G
9h. GA95009H
9. GA95009]
9j. GA95009]
9j. GA9509SP
10a. GA95010A
10b. GA95010B
10c. GA95010C
10d. GA95010D
10e. GA95010E
10f. GA95010F
11a. GA95011A
11b. GA95011B
1ic. GA95011C
11d. GA95011D
1le. GA95011E
11f. GA95011F

72. GB95072 *
109a. GB95109A

109b. GB95109B *

109d. GB95109D
109¢c. GB95109C
109f. GB95109F
109g. GB95109G

109h. GB95109H *

109j. GB95109J

1091. GB951091 *

12. GB95072 *
33a. GB95109A

33b. GB95109B *

33d. GB95109D
33c. GB95109C
33f. GB95109F
33g. GB95109G

33h. GB95109H *

33j. GB951097
33i. GB951091 *

22a. GA95011A
22b. GA95011B
22c. GA95011C
22d. GA95011D
22e. GA95011E
22f. GA95011F

D-2

Know/heard anyone harassed on duty?
Effect: Ignore the behavior?

Effect: Avoiding the person?

Effect: Ask person to stop?

Effect: Tell/threaten to tell coworker?
Effect: Threaten to tell person's CO?
Effect: Report to person's CO?

Effect: File formal complaint?

Effect: Threaten 2 tell person's spouse?
Effect: Threaten 2 tell own spouse?
Effect: Threaten drastic action?

Effect: Become more firm at work?
Effect: Other course of action?

Effect: Anything in Specify in box?
Last yr: Anyone unfairly accused of SH?
Last yr: Offensive sex talk/behavior?
Duty stat: Establish anti-SH policies
Duty stat: Thorough complaint invest
Duty stat: Enforce penalty on supers/COs
Duty stat: Enforce penalty on harassers
Duty stat: Pub formal comp! channels
Duty stat: Provide counsel 2 SH victims
Duty stat: Aware trg for mil personnel
Duty stat: Aware trg for Cdrs/EO people
Duty stat: Estab office 4 SH complaints
Duty stat: Other way to reduce SH?
Duty stat: Anything in Specify box?
See mil harass DoD or C Guard civ?
See mil harass local civ. residents?

See mil harass foreign nat. DoD?

See mil harass other foreign nat?

See mil harass civilian contractors?
Not seen military personnel harass civ.
Ever: Actual or attempted rape?

Ever: Pressure for sex favors?

Ever: Sexually touch, lean, corner?
Ever: Sexual looks/gestures?

Ever: Sex materials/calls/letters?

Ever: Pressure for dates?




Table D-1. (cont‘inued)

Form A Form B

Form C

Short description of item

11g. GA95011G
11h. GA95011H

11i. GA950111
11j. GA95011J
11j. GA9511SP
11k. GA95011K
12a. GA95012A
12b. GA95012B
12¢c. GA95012C
12d. GA95012D
12e. GA95012E
12f. GA95012F
12g. GA95012G
12h. GA95012H
12i. GA950121
12j. GA95012)
12j. GA9512SP
12k. GA95012K
12a-j, 15a-j.

INCTYP_A
12a-j. INCTYP_C

13a. GA95013A
13b. GA95013B
13c. GA95013C 83. GB95083 *
13d. GA95013D
13e. GA95013E

13f. GA95013F 99i. GB950991 *
13f. GA95013F 101g. GB95101G *
13f. GA95013F 101h. GB95101H *

13f. GA95013F

13f. GA95013F

13f. GA95013F

13g. GA95013G 97e. GB95097E *
13g. GA95013G |
13g. GA95013G

13h. GA95013H 75. GB95075 *
13h. GA95013H

13h. GA95013H

14. GA95014 87. GB95087 *
14. GA95014 88. GB95088 *

22g. GA95011G
22h. GA95011H

22i. GA950111
22j. GA95011J

22j. GA9511SP
22k. GA95011K
23a. GA95012A
23b. GA95012B
23¢c. GA95012C
23d. GA95012D
23e. GA95012E
23f. GA95012F
23g. GA95012G
23h. GA95012H
23i. GA950121

23j. GA95012J

23j. GA9512SP
23k. GA95012K

23a+j. INCTYP_C

24a. GA95013A
24b. GA95013B
24c. GA95013C
24d. GA95013D
24e. GA9S013E

18g. GC95101G *
18h. GC95101H *

24f. GA95013F

16e. GC95097E *

24g. GA95013G

13. GC95075 *
24h. GA95013H

D-3

Ever: Sex teasing/remarks/jokes?
Ever: Sex calls/hoots/whistles?

Ever: Proposal to partic sex acts?
Ever: Other sexual attention?
Ever: Anything in Specify box?
Ever: Never got unwanted sex attn.

- Last yr: Actual or attempted rape?

Last yr: Pressure for sex favors?

Last yr: Sexually touch, lean, corner?
Last yr: Sexual looks/gestures?

Last yr: Sex materials/calls/letters?
Last yr: Pressure for dates?

Last yr: Sex teasing/remarks/jokes?
Last yr: Sex calls/hoots/whistles?
Last yr: Proposal to partic sex acts?
Last yr: Other sexual attention?

Last yr: Anything in Specify box?
Last yr: Never got unwanted sex attn.
Incident Types a-j Past Yr (88 form)

Incident Types a-j Past Yr (Form C)
Big sit: This was only experience.
Big sit: This was most recent exper.
Big sit: This exper still continuing
Big sit: Exper damaged my career.
Big sit: Lost friends b/c this exper.
Big sit: Caused me to transfer.

Big sit: Caused me to transfer.

Big sit: Caused me to transfer.

Big sit: Caused me to transfer.

Big sit: Caused me to transfer.

Big sit: Caused me to transfer.

Big sit: I may leave Service b/c exper.
Big sit: I may leave Service b/c exper.
Big sit: I may leave Service b/c exper.
Big sit: Did not only occur at work
Big sit: Did not only occur at work
Big sit: Did not only occur at work
Big sit: Occur during TDY/TAD?
Big sit: Occur during TDY/TAD?




Table D-1. (continued)

Form A Form B Short description of item
14. GA95014 25. GA95014 Big sit: Occur during TDY/TAD?
15a. GA95015A 73w. GB95073W * Big sit: Actual or attempted rape
15a. GA95015A 73x. GB95073X * Big sit: Actual or attempted rape
15b. GA95015B 730. GB950730 * Big sit: Pressure for sexual favors
15b. GA95015B 73p. GB95073P * Big sit: Pressure for sexual favors
15b. GA95015B 73s. GB95073S * Big sit: Pressure for sexual favors
15b. GA95015B 73u. GB95073U * Big sit: Pressure for sexual favors
15c. GA95015C 73q. GB95073Q * Big sit: Touch made you uncomfort
15¢c. GA95015C 73r. GB95073R * Big sit: Touch made you uncomfort
15d. GA95015D 73g. GB95073G * Big sit: Offensive sexual gestures
15d. GA95015D 731. GB95073L * Big sit: Offensive sexual gestures
15e. GA95015E 73h. GB95073H * Big sit: Display sexist materials
15f. GA95015F 73n. GB95073N * Big sit: Pressure for dates
15g. GA95015G 73d. GB95073D * Big sit: Sexual remark or jokes
15g. GA95015G 73f. GB95073F * Big sit: Sexual remark or jokes
15h. GA95015H 73b. GB95073B * Big sit: Whistled at in sexual way
151. GA950151 73j. GB95073J * Big sit: Attempts to get sex partic
15j. GA95015J 73y. GB95073Y * Big sit: Other sex-related behavior
155. GA9515SP Big sit: Anything in Specify box?
16a. GA95016A 99a. GB95099A * Big sit: You ignored the behavior
16b. GA95016B 99b. GB95099B * Big sit: You avoided the person(s)
16c. GA95016C 99c. GB95099C * Big sit: You asked person to stop
16d. GA95016D 99¢. GB95099E * Big sit: U threaten to tell/told coworker
16e. GA95016E Big sit: Reported beh 2 unit commander?
16f. GA95016F Big sit: Made a joke of the behavior?
16g. GA95016G Big sit: Went along with the behavior?
16h. GA95016H Big sit: Trainsferred/djsciplined person
16i. GA950161 99d. GB95099D * Big sit: U asked another 2 speak for U
16j. GA95016] Big sit: Threaten to harm person
16k. GA95016K 991. GB95099L * Big sit: You took some other action
16k. GA9516SP 991. GB9599SP * Big sit: Any actions in Specify box
17. GA95017 82. GB95082 * 26. GA95017 Big sit: How long did it last
18. GA95018 81. GB95081 * Big sit: How often did it occur
19a. GA95019A Big sit: Work conditions worse?
19b. GA95019B 96. GB95096 * Big sit: Denied promotion/good report
19¢c. GAS5019C 99i. GB950991 * Big sit: Transferred to new location
19¢c. GA95019C 101g. GB95101G * Big sit: Transferred to new location
19¢c. GA95019C 101h. GB95101H * Big sit: Transferred to new location
19c. GA95019C 18g. GC95101G * Big sit: Transferred to new location




Table D-1. (continued)

Form A

Form B

Form C

Short description of item

19¢c. GA95019C
19¢c. GA95019C

19d. GA95019D
19d. GA95019D
19d. GA95019D
19d. GA95019D
19d. GA95019D
19d. GA95019D
19¢. GA95019E
19¢. GA95019E
19¢. GA95019E
19¢. GA95019E
19¢. GA95019E
19¢. GA95019E
19f. GA95019F
19g. GA95019G
19h. GA95019H
19h. GA95019H
19h. GA95019H
20. GA95020
20. GA95020
20. GA95020
20. GA95020
21a. GA95021A
21b. GA95021B
21c. GA95021C
21d. GA95021D
21e. GA95021E
21f. GA95021F
21g. GA95021G
21h. GA95021H
21i. GA950211
21j. GA95021J
21k. GA95021K
211. GA95021L
21m. GA95021M
22a. GA95022A
22b. GA95022B
22¢. GA95022C

99i. GB95099] *
101g. GB95101G *
101h. GB95101H *

99i. GB950991 *
101g. GB95101G *
101h. GB95101H *

96. GB95096 *

101m. GB95101M *

104g. GB95104G *

107a. GB95107A *

97d. GB95097D *

107d. GB95107D *
107k. GB95107K *
107q. GB95107Q *

107c. GB95107C *
107b. GB95107B *
1070. GB951070 *
107g. GB95107G *
107e. GB95107E *
107j. GB95107J *
107r. GB95107R *
107i. GB951071 *
1071. GB95107L *
100f. GB95100F *

100e. GB95100E *

18h. GC95101H *
24f. GA95013F *

18g. GC95101G *
18h. GC95101H *
24f. GA95013F *

18g. GC95101G *
18h. GC95101H *
24f. GA95013F *

18m. GC95101M *

2la. GC95107A *

16d. GC95097D *
21d. GC95107D *
21k. GC95107K *
21q. GC95107Q *

21c. GC95107C *
21b. GC95107B *
210. GC951070 *
21g. GC95107G *
21e. GC95107E *
21j. GC95107F *
21r. GC95107R *
21i. GC951071 *
211. GC95107L *
17f. GC95100F *

17e. GC95100E *

Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:

Transferred to new location
Transferred to new location

I was trans to new location

I was trans to new location

I was trans to new location

I was trans to new location

I was trans to new location

I was trans to new location
Transfer new site, same install
Transfer new site, same install
Transfer new site, same install
Transfer new site, same install
Transfer new site, same install
Transfer new site, same install
Work conditions better

Got promotion/good report

No changes occurred

No changes occurred

No changes occurred

Did you take formal action

Did you take formal action
Did you take formal action

Did you take formal action

No report--I took care of it

No report--Indiv not at my stat
No report--Harasser unknown
No report--Others handled

No report--Unsure what to do
No report--No need

No report--Not hurt harasser
No report--Too embarrassed
No report--Org not do anything
No report--Take too much time
No report--Hold against/blame
No report--Make work unpleasant
No report--Labeled troublemaker
Reported it to CO

Requested mast?

Reported it to a special office




Table D-1. (continued)

Form A

Form B

Form C

Short description of item

22d. GA95022D
22e. GA95022E

22f. GA95022F
22g. GA95022G
22g. GA95022G
22g. GA95022G
22g. GA95022G
22g. GA95022G
22g. GA95022G
22h. GA95022H
22h. GA9522SP
23a. GA95023A
23b. GA95023B
23c. GA95023C
23d. GA95023D
23e. GA95023E
23e. GA95023E
23e. GA95023E
23f. GA95023F

23f. GA95023F

23f. GA95023F

23g. GA95023G
23g. GA95023G
23g. GA95023G
23h. GA95023H
23h. GA95023H
23h. GA95023H
24a. GA95024A
24b. GA95024B
24c. GA95024C
24d. GA95024D
24e. GA95024E
24f. GA95024F

24g. GA95024G
24h. GA95024H
24i. GA950241

24j. GA95024]

24k. GA95024K
241. GA95024L

100h. GB95100H *

1
100g. GB95100G *

99i. GB950991 *

101g. GB95101G *
101h. GB95101H *

100j. GB95100J *
100j. GB9500SP *
104b. GB95104B *
104c. GB95104C *
104d. GB95104D *
104e. GB95104E *
101f GB95101F *

93. GB95093 *

104g. GB95104G *
101m. GB95101M *

101b. GB95101B *
104a. GB95104A *

1011. GB95101L

104h. GB95104H *

94. GB95094 *
95. GB95095 *

92. GB95092 *

89. GB95089 *
89. GB95089 *

17h. GC95100H *

17g. GC95100G *

18g. GC95101G *
18h. GC95101H *
24f. GA95013F *

17j. GC95100J *
17j. GC9500SP *

18f. GC95101F *

18m. GC95101M *

18b. GC95101B *

181. GC95101L *

D-6

Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:

Reported it to JAG
Went above your CO

Reported it to IG

You requested temp assign

You requested temp assign

You requested temp assign

You requested temp assign

You requested temp assign

You requested temp assign
Reported it elsewhere

Reported elsewhere--Specify box
Complaint was substantiated
Complaint was unsubstantiated
Organization corrected sit
Action taken against harasser
CO/officials hostile to me
COlofficials hostile to me
COJofficials hostile to me
Complaint--Org took no action
Complaint--Org took no action
Complaint--Org took no action
Still processing complaint

Still processing complaint

Still processing complaint

Dont know what action org took
Dont know what action org took
Dont know what action org took
Feelings re mil affected
Feelings re unit affected
Opinion of opp. sex?

Opinion of same sex?

Feelings about work?
Self-esteem?

Opinion of superiors?
Emotional condition?

Physical condition?

Abil. to work w/ others?
Quality of your work?

Quantity of your work?




Table D-1. (continued)

Form A

Form B

Form C

Short description of item

24m. GA95024M
24n. GA95024N

240. GA950240
24p. GA95024P
24q. GA95024Q
24r. GA95024R
24s. GA95024S
25. GA95025

26. GA95026
27a. GA95027A
27b. GA95027B
27c. GA95027C
27d. GA95027D
27e. GA95027E
27f. GA95027F
27g. GA95027G
27h. GA95027H
27i. GA950271
27j. GA95027]
27k. GA95027K
28. GA95028
29a. GA95029A
29b. GA95029B
29¢c. GA95029C
29d1. GA9529D1
29d2. GA9529D2
29d3. GA9529D3
29d4. GA9529D4
29¢l. GA9529E1
29¢2. GA9529E2
29¢3. GA9529E3
29¢4. GA9529E4
29¢5. GA9529E5
29¢6. GA9529E6
29¢7. GA9529E7
30. GA95030

31. GA95031

32. GA95032

32. GA95032

78a. GB95078A
78b. GB95078B
78c. GB95078C
78d. GB95078D
78f. GB95078F
78g. GB95078G
78h. GB95078H
78i. GB95078I
781. GB95078L *

78m. GB95078M *

78n. GB95078N

80. GB95080 *

79. GB95079 *

97a. GB95097A *
97c. GB95097C *

27a. GA95027A
27b. GA95027B
27c. GA95027C
27d. GA95027D
27e. GA95027E
27f. GA95027F
27g. GA95027G
27h. GA95027H
27i. GA950271

27j. GA95027J

27k. GA95027K

28a. GA95029A

28b. GA95029C

D-7

Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:

Big sit

Effect on spousal relations
Effect on other family relation

Effect on work attendance
Effect on overall fitness

Effect on readiness?

Effect on job attitude

Effect on sense of job control
Others know of the harass?
Others tell harasser to stop?
Caused by immed mil super
Caused by immed civ super
Caused by Unit commander
Caused by mil of higher rank
Caused by mil coworker(s)
Caused by civ coworker(s)
Caused by mil subordinate(s)
Caused by civ subordinate(s)
Caused by other mil personnel
Caused by other civ personnel
Caused by unknown others
Harasser(s) in your unit?
Gender of harasser(s)

Age of harasser(s)?
Race/ethnic of harasser(s)
Harasser mar stat: Married
Harasser mar stat: Single
Harasser mar stat: Div/sep/wid
Harasser mar stat: Unknown
Harasser? U.S. military
Harasser? Civ employee
Harasser? Civ contractor
Harasser? DoD foreign employee
Harasser? Local civ resident
Harasser? Local foreign resid
Harasser? Unknown

Time in active duty before exper
Harasser bother other personnel
Seek medical/emotional help

: Seek medical/emotional help




Table D-1. (continued)

Form A

Form B

Form C

Short description of item

32. GA95032
32. GA95032

33a. GA95033A
33b. GA95033B
33¢c. GA95033C
33d. GA95033D
33e. GA95033E
33f. GA95033F
33g. GA95033G
33h. GA95033H
33i. GA950331
33j. GA95033]
33k. GA95033K
331. GA95033L
331. GA9533SP
34. GA95034
35. GA95035
36. GA95036
37. GA95037
38. GA95038
39. GA95039
40. GA95040 **
40. RGA95040
41. GA95041
42. GA95042
43. GA95043
44. GA95044
45. GA95045
46. GA95046 **
47. GA95047
48. SRSEX

48. XSEX

49. SRAGE **
49.R_SRAGE
50. SRED **
50. R_SRED

51. SRHISPAN **
52. SRRACE **
52. SRRACESP **

97b. GB95097B *

89. GB95089 *

86. GB95086

1. SRSEX

1. XSEX

2. SRAGE **
2.R_SRAGE

3. SRED **
3.R_SRED

4. SRHISPAN **
5. SRRACE **
5. SRRACESP **

16a. GC95097A *
16c. GC95097C *

16b. GC95097B *

29. GA95037
30. GA95038
31. GA95039

32. GA95044

1. SRSEX

1. XSEX

2. SRAGE **
2.R_SRAGE2 *
3.SRED **
3.R_SRED

4. SRHISPAN **
5. SRRACE **
5. SRRACESP **

Big sit: Seek medical/emotional help
Big sit: Seek medical/emotional help

Big sit: Didn't discuss or seek advice
Big sit: Briefly talked w/ friends

Big sit: Briefly talked w/ family

Big sit: Long talk w/ friends

Big sit: Long talk w/ family

Big sit: Talked w/ co-workers

Big sit: Talked off-record w/ unit CO
Big sit: Asked advice from friends

Big sit: Asked advice from family

Big sit: Asked advice from coworkers
Big sit: I sought religious counseling
Big sit: Took other form of action

Big sit: Any other action in Specify box
Big sit: Used leave because of SH

Big sit: Affected my productivity/perf
Big sit: How long productivity suffer
Big sit: Gender mix of work group

Big sit: Gender of super

Big sit: 1st of your sex in this work

Big sit: Paygrade at that time

Big sit: Paygrd at that time - Recoded
Big sit: Were you a supervisor then
Big sit: How many in your group then
Big sit: You have own work space then
Big sit: Your marital status then

Big sit: Occur CONUS/OCONUS/at sea
Big sit: If occur overseas--Geo locale
Big sit: If occurred CONUS--Geo locale
Respondent's gender

Constructed: gender

Respondent's age

Respondent's age - Recoded
Respondent's educational attainment
Respondent's ed. attainment - Recoded
Respondent of Hispanic origin
Respondent's race: Picked from choices
Resp race: Anything in Specify box




Table D-1. (continued)

Form A Form B Form C Short description of item
51-52. XRACETH 4-5. XRACETH 4-5. XRACETH Constructed: Race-ethnicity
52. XRCE 5. XRCE 5. XRCE Constructed: Race
53. SRMARST 6. SRMARST 6. SRMARST Respondent's marital status
54. SRSVC 7. SRSVC 7. SRSVC Respondent's Service
54. XSVC 7. XSVC 7. XSVC Constructed: Service
55. SRGRADE ** 8. SRGRADE ** 8. SRGRADE ** Respondent's paygrade
55. XPAYGRD2 8. XPAYGRDE * 8. XPAYGRD3 * Constructed: paygrade
56. SRDATE 133. SRDATE 35. SRDATE Date questionnaire was completed
Sect 4. COMMENT V. COMMENT V. COMMENT Did respondent write other comments

Note. Table is sorted by the order of the items in the first column. Each entry in the first three columns is the item number on the survey and the
variable name used in the SAS® system files. The short descriptions of the items are based on the variable labels used in the SAS® system files.

* Indicates an item that is similar, not identical, to the item in the first column.

** Indicates an item that is removed from the public-use Survey Analysis File in order to preserve respondent confidentiality.




Table D-2.
. Crosswalk of Form B to Forms A and C
Form B Form A Form C Short version of item

1. SRSEX 48. SRSEX I. SRSEX Respondent's gender

1. XSEX 48. XSEX 1. XSEX Constructed: gender

2. SRAGE ** 49. SRAGE ** 2. SRAGE ** Respondent's age

2. R_SRAGE 49. R_SRAGE 2. R_SRAGE2 * Respondent's age - Recoded

3. SRED ** 50. SRED ** 3. SRED ** Respondent's educational attainment

3. R_SRED 50. R_SRED 3.R_SRED Respondent's ed. attainment - Recoded

4. SRHISPAN ** 51. SRHISPAN ** 4. SRHISPAN ** Respondent of Hispanic origin

5. SRRACE ** 52. SRRACE ** 5. SRRACE ** Respondent's race: Picked from choices

5. SRRACESP ** 52. SRRACESP ** 5. SRRACESP ** Resp race: Anything in Specify box

4-5. XRACETH 51-52. XRACETH 4-5. XRACETH Constructed: Race-ethnicity

5. XRCE 52. XRCE 5. XRCE Constructed: Race

6. SRMARST 53. SRMARST 6. SRMARST Respondent's marital status

7. SRSVC 54. SRSVC 7. SRSVC Respondent's Service

7. XSVC 54. XSVC 7. XSVC Constructed: Service

8. SRGRADE ** 55. SRGRADE ** 8. SRGRADE ** Respondent's paygrade

8. XPAYGRDE 55. XPAYGRD2 * 8. XPAYGRD3 * Constructed: paygrade

9. GB95009 Respondent's # of years on active duty
10. GB95010 Likelihood of remaining in service

11a. GB95011A Recommend military to male friend
11b. GB95011B Recommend military to female friend
12. GB95012 Learned skills later useful in civ jobs
13. GB95013 Get assignments I need to be promoted
14. GB95014 Promoted high as ability/effort warrant
15. GB95015 Eval/select system promotes best members
16. GB95016 Proudly say I am a member of my Service
17. GB95017 My Service inspires me to do my best
18. GB95018 My Service treats its personnel fairly
19. GB95019 Disagree w/ Service's personnel policies
20. GB95020 Accept most jobs to stay in my Service
21. GB95021 Willing to sacrifice to help my Service
22. GB95022 How prepared are you to do wartime job
23. GB95023 How physically prepared are you for war
24. GB95024 Last 4 wks: Get sick easier than others
25. GB95025 Last 4 wks: Healthy as anyone I know
26. GB95026 Last 4 wks: Expect health to worsen

27. GB95027 Last 4 wks: My health is excellent

28. GB95028 Last 4 wks: Felt calm and peaceful




Table D-2. (continued)

Form B

Form A Form C

Short description of item

29. GB95029
30. GB95030

31. GB95031

32. GB95032

33al. GB9533Al1
33a2. GB9533A2
33a3. GB9533A3
33b1. GB9533Bl1
33b2. GB9533B2
33b3. GB9533B3
34. GB95034

35. GB95035 **

35. RGB95035

36. GB95036
37a. GB95037A
37b. GB95037B
37c. GB95037C
37d. GB95037D
37e. GB95037E
38. GB95038
39. GB95039
40. GB95040
41. GB95041
42. GB95042
43. GB95043
44. GB95044
45. GB95045
46. GB95046
47. GB95047
48. GB95048
49. GB95049
50. GB95050
51. GB95051
52. GB95052
53. GB95053
54. GB95054
55. GB95055
56. GB95056

10. GB95034

W5

9. GB95038

Last 4 wks: Been very nervous person
Last 4 wks: Felt down/can't cheer up

Last 4 wks: Felt down-hearted & blue
Last 4 wks: Been a happy person
Physical reason: Cut work/activity time
Physical reason: Less done than liked
Physical reason: Less careful than usual
Emotional prob: Cut work/activity time
Emotional prob: Less done than liked
Emotional prob: Less careful than usual
# Months completed at duty location

Current duty local: CONUS, AK/HI,
OCONUS

Cur.duty loc: CONUS,OCONUS -
Recoded

Is this your permanent duty location

Current assignment related to training
Currently serving aboard ship
MOS/AFSC/rating rare for your gender
Work in environ where your gender rare
Are you currently a supervisor

Gender of your immediate supervisor
What is gender mix of your curr work gp
Same race/ethnicity as rest work group
My org. inspires me to do my best

I am willing to sacrifice for this org
I'am glad to be assigned to this org

I feel myself to be a part of this org

I'm not willing to sacrifice for my org
My work groups output is high

My group does high quality work

My group handles unexpected work well
My group gets max output from resources
My group performs better than other gps
Are you doing right work for your MOS
Does work give you a sense of pride
Does your work make use of your skills
Does chain give info you need to do job
Do you trust your supervisor

Does supervisor ensure fair treatment




Table D-2. (continued)

Form B Form A Form C Short description of item
57. GB95057 Conflict between supervisor & subords?
58. GB95058 Your work performance evaluated fairly
59. GB95059 Is there conflict among your coworkers
60. GB95060 Assignments made fairly in work group
61. GB95061 Is present assign good for mil career
62. GB95062 Sat w/ your effort relative to coworkers
63. GB95063 Satisfied w/ your opps. for promotion
64. GB95064 Satisfied w/ your pay & benefits
65. GB95065 Satisfied w/ your job security
66. GB95066 Satisfied w/ direction/super you get
67. GB95067 Satisfied w/ relations w/ co-workers
68. GB95068 Satisfied w/ kind of work you do
69. GB95069 Sat w/ chances to acquire job skills
70. GB95070 Satisfied w/ your job as a whole

71a. GB95071A
71b. GB95071B
71c. GB95071C
71d. GB95071D
71e. GB95071E
71f. GB95071F
71g. GB95071G
71h. GB95071H
71i. GB950711
71j. GB95071)
71k. GB95071K
711. GB95071L
71m. GB95071M
71n. GB95071IN
710. GB950710
71p. GB95071P
71q. GB95071Q
71r. GB95071R
71s. GB95071S
71t. GB95071T
71u. GB95071U
71v. GB95071V
71w. GB95071W
71x. GB95071X
71y. GB95071Y

11a. GB95071A
11b. GB95071B
11c. GB95071C
11d. GB95071D
11e. GB95071E
11f. GB95071F
11g. GB95071G
11h. GB95071H
11i. GB950711
11j. GB95071J
11k. GB95071K
111. GB95071L
11m. GB95071M
11n. GB95071N
110. GB950710
11p. GB95071P
11q. GB95071Q
11r. GB95071R
11s. GB95071S
11t. GB95071T
11u. GB95071U
11v. GB95071V
11w. GB95071W
11x. GB95071X
11y. GB95071Y

Last yr: Been told offen sex jokes

Last yr: Whistled at in sexual way
Last yr: Unwelcome sex discussions
Last yr: Sexual remarks, pub or priv
Last yr: Treated different b/c your sex
Last yr: Remarks re body/sex acts

Last yr: Offensive sexual gestures
Last yr: Display sexist materials

Last yr: Offensive sexist remarks

Last yr: Attempts to estab sex relation
Last yr: Put down b/c your sex

Last yr: Stared at in a sexual way

Last yr: Harasser exposed self

Last yr: Ask 4 dates after you say No
Last yr: Imply reward if have sex

Last yr: Scared if not sex cooperate
Last yr: Touch made you uncomfort
Last yr: Unwanted attempts to kiss you
Last yr: Treated you bad b/c refuse sex
Last yr: Imply faster promotion for sex
Last yr: Fear treated bad if no sex

Last yr: Offer sex2you in returndfavor
Last yr: Try unwanted sex, no success
Last yr: Sex w/ you w/o your consent
Last yr: Other sex-related behavior




Table D-2. (continued)

Form B Form A Form C Short description of item
71y. GB9571SP 11y. GB9571SP Last yr: Any SH behs in Specify box
71a-x. INCTYPEI 11a-x. INCTYPE1 Incident Types a-x Past Yr
71a-d,f, g 1, m 11ad,f, g I, m Crude/Offensive Behaviors
CRDEBVRI1 CRDEBVRI1
71le,h i k. il1e h, 1, k. Sexist Behaviors
SXSTBVRI1 SXSTBVRI1
71j,m,q,r. il1j,n,q, 1. Unwanted Sexual Attention
SEXATTNI1 SEXATTNI1
710, p, s-v. 110, p, s-v. Sexual Coercion
SEXCOERI1 SEXCOERI1
71 w, x. SEXASSAI1 11 w, x. SEXASSA1  Sexual Assault
72. GB95072 8. GA95008 * 12. GB95072 Last yr: Classify any above behs as SH

73a. GB95073A
73b. GB95073B
73c. GB95073C
73d. GB95073D
73e. GB95073E
73f. GB95073F
73g. GB95073G
73h. GB95073H
73i. GB950731
73j. GB950737
73k. GB95073K
731. GB95073L
73m. GB95073M
73n. GB95073N
730. GB950730
73p. GB95073P
73q. GB95073Q
73r. GB95073R
73s. GB95073S
73t. GB95073T
73u. GB95073U
73v. GB95073V
73w. GB95073W
73x. GB95073X
73y. GB95073Y
74. GB95074
75. GB95075
75. GB95075
75. GB95075

15h. GA95015H *

15g. GA95015G *

15g. GA95015G *
15d. GA95015D *
15¢. GA95015E *

151. GA950151 *
15d. GA95015D *

15f. GA95015F *
15b. GA95015B *
15b. GA95015B *
15¢. GA95015C *
15c. GA95015C *
15b. GA95015B *

15b. GA95015B *
15a. GA95015A *

15a. GA95015A *
15j. GA95015] *

13h. GA95013H *

13. GC95075 *
24h. GA95013H *

Big sit: Been told offen sex jokes

Big sit: Whistled at in sexual way

Big sit: Unwelcome sex discussions
Big sit: Sexual remark, pub or priv
Big sit: Treated different b/c your sex
Big sit: Remarks re body/sex acts

Big sit: Offensive sexual gestures

Big sit: Display sexist materials

Big sit: Offensive sexist remarks

Big sit: Attempts to estab sex relation
Big sit: Put down b/c of your sex

Big sit: Stared at in a sexual way

Big sit: Harasser exposed self

Big sit: Ask 4 dates after you say No
Big sit: Imply reward if have sex

Big sit: Scared if not sex cooperate
Big sit: Touch made you uncomfort
Big sit: Unwanted attempts to kiss you
Big sit: Treated you bad b/c refuse sex
Big sit: Imply faster promotion for sex
Big sit: Fear treated bad if no sex

Big sit: Offer sex 2 you in return4favor
Big sit: Try unwanted sex, no success
Big sit: Sex w/ you w/o your consent
Big sit: Other sex-related behavior
Big sit: Occur at mil installation

Big sit: Occur at work/elsewhere

Big sit: Occur at work/elsewhere

Big sit: Occur at work/elsewhere




Table D-2. (continued)

Form B Form A Form C Short description of item
76. GB95076 14. GC95076 * Big sit: Occur during duty hours
77. GB95077 Big sit: How many people caused it
78a. GB95078A 27a. GA95027A 27a. GA95027A Big sit: Caused by immed mil super
78b. GB95078B 27b. GA95027B 27b. GA95027B Big sit: Caused by immed civ super
78c. GB95078C 27¢c. GA95027C 27¢c. GA95027C Big sit: Caused by Unit commander
78d. GB95078D 27d. GA95027D 27d. GA95027D Big sit: Caused by mil of higher rank
78e. GB95078E Big sit: Caused by civ of higher rank
78f. GB95078F 27e. GA95027E 27¢. GA95027E Big sit: Caused by mil coworker(s)
78g. GB95078G 27f. GA95027F 27f. GA95027F Big sit: Caused by civ coworker(s)
78h. GB95078H 27g. GA95027G 27g. GA95027G Big sit: Caused by mil subordinate(s)
781. GB950781 27h. GA95027H 27h. GA95027H Big sit: Caused by civ subordinate(s)
78j. GB95078J Big sit: Caused by mil trg instructor
78k. GB95078K Big sit: Caused by civ trg instructor
781. GB95078L 27i. GA950271 * 27i. GA950271 * Big sit: Caused by other mil personnel
78m. GB95078M 27j. GA95027J * 27j. GA95027J * Big sit: Caused by other civ personnel
78n. GB95078N 27k. GA95027K 27k. GA95027K Big sit: Caused by others/unknown
79. GB95079 29c. GA95029C * 28b. GA95029C * Big sit: Race/ethnic of harasser(s)
80. GB95080 29a. GA95029A * 28a. GA95029A * Big sit: Gender of harasser(s)
81. GB95081 18. GA95018 * Big sit: How often did it occur
82. GB95082 17. GA95017 * 26. GA95017 * Big sit: How long did it last
83. GB95083 13c. GA95013C * 24c. GA95013C * Big sit: This exper still continuing
84a. GB95084A Big sit: Was it annoying
84b. GB95084B Big sit: Was it offensive
84c. GB95084C Big sit: Was it disturbing
84d. GB95084D Big sit: Was it threatening
85a. GB95085A 15a. GC95085A * Big sit: Occur during trg-related assign
85b. GB95085B 15b. GC95085B * Big sit: Occur while serve aboard ship
85¢c. GB95085C 15¢c. GC95085C * Big sit: MOS rarely held by your gender
85d. GB95085D 15d. GC95085D * Big sit: Gender rare in work envir
86. GB95086 38. GA95038 30. GA95038 Big sit: Gender of super
87. GB95087 25. GA95014 * Big sit: Occur during TDY/TAD
87. GB95087 14. GA95014 * Big sit: Occur during TDY/TAD
88. GB95088 25. GA95014 * Big sit: Occur at current duty location
88. GB95088 14. GA95014 * Big sit: Occur at current duty location
89. GB95089 24k. GA95024K * Big sit: It hurt my productivity/perf
89. GB95089 241. GA95024L * Big sit: It hurt my productivity/perf
89. GB95089 35. GA95035 * Big sit: It hurt my productivity/perf
90. GB95090 Big sit: I was embarrassed
91. GB95091 Big sit: I became upset

D-14




Table D-2. (continued)

Form B

Form A

Form C

Short description of item

92. GB95092
93. GB95093

93. GB95093
93. GB95093
94. GB95094
95. GB95095
96. GB95096
96. GB95096
97a. GB95097A
97a. GB95097A
97b. GB95097B
97¢c. GB95097C
97¢. GB95097C
97d. GB95097D
97d. GB95097D
97d. GB95097D
97¢. GB95097E
97¢. GB95097E
97¢. GB95097E
97e. GB95097E
97¢. GB95097E
97e. GB95097E
98. GB95098
99a. GB95099A
99b. GB95099B
99c. GB95099C
99d. GB95099D
99¢. GB95099E
99f. GB95099F
99g. GB95099G
99h. GB95099H
99i. GB95099I
99i. GB950991
99i. GB950991
99i. GB950991
99i. GB95099I
99i. GB950991
99i. GB950991
99i. GB950991

24i. GA950241 *

23e. GA95023E *
24a. GA95024A *
24b. GA95024B *
19b. GA95019B *
19g. GA95019G *

32. GA95032 *

33k. GA95033K *

32. GA95032 *

20. GA95020 *

4b. GA95004B *
4e. GA9S004E *
4f. GA95004F *

13g. GA95013G *

16a. GA95016A *
16b. GA95016B *
16c. GA95016C *

161. GA950161 *

16d. GA95016D *

4b. GA95004B *
4c. GA95004C *

4d. GA95004D *

13f. GA95013F *

19c. GA95019C *

18¢. GC95101E

£

18f. GC95101F *

16a. GC95097A

16b. GC95097B
16¢c. GC95097C

16d. GC95097D
21a. GC95107A

*

* %

16¢. GC95097E *
24g. GA95013G *

18g. GC95018G
18h. GC95018H

%k

*

24f. GA95013F *

D-15

Big sit: I became ill/had phys probs
Big sit: Work became unpleasant/hostile

Big sit: Work became unpleasant/hostile
Big sit: Work became unpleasant/hostile
Big sit: Feelings re mil neg affected
Big sit: Feelings re unit neg affected
Big sit: Rating unfairly lowered

Big sit: Rating unfairly lowered

Big sit: I sought medical attention

Big sit: I sought medical attention

Big sit: I sought religious counseling
Big sit: I sought psych counsel

Big sit: I sought psych counsel

Big sit: I filed formal complaint

Big sit: I filed formal complaint

Big sit: I filed formal complaint

Big sit: I thought about leaving mil
Big sit: I thought about leaving mil
Big sit: I thought about leaving mil
Big sit: I thought about leaving mil

Big sit: I thought about leaving mil
Big sit: I thought about leaving mil

Big sit: Did you consider it sex harass
Big sit: You ignored the behavior

Big sit: You avoided the person(s)

Big sit: You asked person to stop

Big sit: U asked another 2 speak for U
Big sit: U threaten to tell/told coworker
Big sit: You acted unaffected

Big sit: You called advice/info hotline
Big sit: U requested more trgdperson(s)
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign




Table D-2. (continued)

Form B

Form A

Form C

Short description of item

991. GB950991
991. GB950991

99i. GB950991
99j. GB95099J
99k. GB95099K
991. GB95099L
991. GB9599SP
100a. GB95100A
100b. GB95100B
100c. GB95100C
100d. GB95100D
100e. GB95100E
100f. GB95100F

100g. GB95100G
100h. GB95100H

100i. GB951001
100j. GB9500SP
100j. GB951007

101a. GB95101A
101b. GB95101B
101b. GB95101B
101c. GB95101C
101c. GB95101C
101c. GB95101C
101d. GB95101D
101le. GB95101E
101f. GB95101F
101f. GB95101F
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G
101g. GB95101G

19d. GA95019D *
19¢e. GA95019E *

22g. GA95022G *

16k. GA95016K *
16k. GA9516SP *

22c. GA95022C *
22a. GA95022A *

22f. GA95022F *
22d. GA95022D *

22h. GA95228P *
22h. GA95022H *

23g. GA95023G *

23e. GA95023E *

4b. GA95004B *
4c. GA95004C *
4d. GA95004D *
13f. GA95013F *
19c. GA95019C *
19d. GA95019D *
19¢. GA95019E *
22g. GA95022G *

17a. GC95100A *
17b. GC95100B *
17¢c. GC95100C *
17d. GC95100D *
17e. GC95100E *
17f. GC95100F *

17g. GC95100G *
17h. GC95100H *

17i. GC951001 *
17j. GC9500SP *
17j. GC95100J *
18a. GC95101A *
18b. GC95101B *

18c. GC95101C *

21m. GC95107M *

21n. GC95107N *
18d. GC95101D *
18e. GC95101E *
18f. GC95101F *

18g. GC95101G *
18h. GC95101H *
24f. GA95013F *

Big sit: U request transfer/temp assign
Big sit: U request transfer/temp assign

Big sit: U request transfer/temp assign
Big sit: Unofficial advice from someone
Bit sit: Infomal advice--other base help
Big sit: You took some other action
Big sit: Any actions in Specify box

Big sit: Reported it to my immed super
Big sit: Reported it to harassers super
Big sit: Reported it to chain of command
Big sit: Reported it to law enforcement
Big sit: Reported it to a special office
Big sit: Reported it to CO

Big sit: Reported it to IG
Big sit: Reported it to JAG

Big sit: Reported it to Congress member
Big sit: Reported elsewhere--Specify box
Big sit: Reported it elsewhere

Big sit: Harasser talked to

Big sit: Compl is/was being investigated
Big sit: Compl is/was being investigated
Big sit: Encouraged to drop complaint
Big sit: Encouraged to drop complaint
Big sit: Encouraged to drop complaint
Big sit: Complaint not taken serious
Big sit: Supervisor hostile to me

Big sit: Coworkers hostile to me

Big sit: Coworkers hostile to me

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned

Big sit: Requested & reassigned




Table D-2. (continued)

Form B

Form A

Form C

Short description of item

101h. GB95101H
101h. GB95101H

101h. GB95101H
101h. GB95101H
101h. GB95101H
101h. GB95101H
101h. GB95101H
101h. GB95101H
101h. GB95101H
101h. GB95101H
101h. GB95101H
101i. GB951011
101j. GB95101J
101k. GB9501SP
101k. GB95101K
1011. GB95101L
1011. GB95101L
101m. GB95101M
101m. GB95101M
101m. GB95101M
102. GB95102
103a. GB95103A
103b. GB95103B
103c. GB95103C
103d. GB95103D
103e. GB95103E
103f, GB95103F
104a2. GB95104A
104a. GB95104A
104b. GB95104B
104c. GB95104C
104d. GB95104D
104e. GB95104E
104f. GB95104F
104g. GB95104G
104g. GB95104G
104g. GB95104G
104h. GB95104H
104h. GB95104H

4b. GA95004B *
4c. GA95004C *
4d. GA95004D *
13f. GA95013F *
19¢c. GA95019C *
19d. GA95019D *
19¢. GA95019E *
22g. GA95022G *

23h. GA95023H

19h. GA95019H *
23f. GA95023F *

23g. GA95023G *
23a. GA95023A *
23b. GA95023B *
23c. GA95023C *
23d. GA95023D *

19h. GA95019H *
23f. GA95023F *

23h. GAS5023H *

18g. GC95101G *
18h. GC95101H *

24f. GA95013F *

18i. GC951011 *
18j. GC95101J *
18k. GC9501SP *
18k. GC95101K *
181. GC95101L *

18m. GC95101IM *

19. GC95105 *
18b. GC95101B *

18m. GC95101M *

181. GCI5101L *

Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:
Big sit:

Reassigned against my will
Reassigned against my will

Reassigned against my will
Reassigned against my will
Reassigned against my will
Reassigned against my will
Reassigned against my will
Reassigned against my will
Reassigned against my will
Reassigned against my will
Reassigned against my will
Harasser was transferred
Harasser was counseled

Any org act in Specify box
Other action taken by org

Dont know what action org took
Dont know what action org took
Complaint--Org took no action
Complaint--Org took no action
Complaint--Org took no action
Time since 1st reported beh

Sat w/ info on comp report proc
Sat w/ trt by comp investigator
Sat w/ time to resolve compl

Sat w/ feedback during compl
Sat w/ explan of compl outcome
Sat w/ compl process overall
Still investigating complaint
Still investigating complaint
Complaint was substantiated
Complaint was unsubstantiated
Organization corrected sit

Org punished harasser(s)

Org penalized complainant
Complaint--Org took no action
Complaint--Org took no action
Complaint--Org took no action
Dont know what action org took
Dont know what action org took




Table D-2. (continued)

Form B

Form A

Form C

Short description of item

105. GB95105

106. GB95106
107a. GB95107A
107a. GB95107A
107a. GB95107A
107b. GB95107B
107c. GB95107C
107d. GB95107D
107¢. GB95107E
107f. GB95107F
107g. GB95107G
107h. GB95107H
107i. GB951071
107j. GB95107J
107k. GB95107K
1071. GB95107L
107m. GB95107M
107m. GB95107M
107n. GB95107N
107n. GB95107N
1070. GB951070
107p. GB95107P
107q. GB95107Q
107r. GB95107R
107s. GB95107S
107t. GB9507SP
107t. GB95107T
108. GB95108
109a. GB95109A
109b. GB95109B
109¢c. GB95109C
109d. GB95109D
109¢. GB95109E
109f. GB95109F
109g. GB95109G
109h. GB95109H
109i. GB951091
109j. GB95109J

20. GA95020 *
21f GA95021F *
21e. GA95021E *
21a. GA95021A *
21i. GA950211 *

21h. GA95021H *
211 GA95021L *

21j. GA95021J *
21b. GA95021B *

21m. GA95021M *

21g. GA95021G *

21c. GA95021C *
21k. GA95021K *

9a. GA95009A
9b. GA95009B *

- 9d. GA95009D

9c. GA95009C

9e. GA95009E
9f. GA95009F
9g. GA95009G *
9i. GA95009] *
9h. GA95009H

20. GC95106 *
16d. GC95097D *
21a. GC95107A *

21b. GC95107B *
21c. GCI5107C *
21d. GC95107D *
2le. GC95107E *

21f GC95107F *

21g GC95107G *
21h. GC95107H *
21i. GC951071 *

21j. GC95107] *

21k. GC95107K *
211. GC95107L *
18c. GC95101C *

21m. GCI5107TM *

18c. GC95101C *
21n. GC95107N *
210. GC951070 *
21p. GC95107P *
21q. GC95107Q *
21r. GC95107R *
21s. GC95107S *
21t. GC9507SP *
21t. GC95107T *

33a. GB95109A
33b. GB95109B
33¢c. GB95109C
33d. GB95109D
33e. GB95109E
33f. GB95109F
33g. GB95109G
33h. GB95109H
33i. GB951091

33j. GB95109J

Big sit: How sat are you w/ compl
outcome
Big sit: Complaint affect mil career?

Big sit: No report--N/A, I reported it
Big sit: No report--N/A, I reported it
Big sit: No report--N/A, I reported it
Big sit: No report--Was not important
Big sit: No report--Unsure what to do
Big sit: No report--1 took care of it

Big sit: No report--Org not do anything

Big sit: No report--Too afraid
Big sit: No report--Too embarrassed

Big sit: No report--Thought not believed
Big sit: No report--Make work unpleasant

Big sit: No report--Take too much time
Big sit: No report--Indiv not at my stat

Big sit: No report--Labeled troublemaker

Big sit: No report--Peer changed my mind
Big sit: No report--Peer changed my mind
Big sit: No report--Supr changed my mind
Big sit: No report--Supr changed my mind

Big sit: No report--Not hurt harasser
Big sit: No report--Want to fit in w/ gp
Big sit: No report--Harasser unknown

Big sit: No report--Eval/promote suffer
Big sit: No report--Super is harasser
Big sit: No report--Reason in Spec box
Big sit: No report--Some other reason
Big sit: Sat w/ your handling of prob

Duty stat: Establish anti-SH policies

Duty stat: Thorough complaint invest
Duty stat: Enforce penalty on harassers

Duty stat: Enforce penalty on supers/COs
Duty stat: Publicize SH complain hotline

Duty stat: Pub formal compl channels

Duty stat: Provide counsel 2 SH victims

Duty stat: Aware trg for mil personnel

Duty stat: Estab office 4 SH complaints
Duty stat: Aware trg for Cdrs/EO people




Table D-2. (continued)

Form B

Form A Form C

Short description of item

110a. GB95110A
110b. GB95110B

110c. GB95110C
111. GB95111
112. GB95112
113. GB95113
114. GB95114
115. GB95115
116. GB95116
117. GB95117
117. GB95117
118. GB95118
119. GB95119
120. GB95120
121. GB95121
122. GB95122
123. GB95123
124. GB95124

125. GB95125
126. GB95126
127. GB95127
128. GB95128
129a. GB95129A
129b. GB95129B
129¢. GB95129C
129d. GB95129D
130. GB95130
131a. GB95131A
131b. GB95131B
132. GB95132

133. SRDATE
V. COMMENT

56. SRDATE
Sect 4. COMMENT

34a. GB95110A
34b. GB95110B

34c. GB95110C

3a. GA95003A *
3b. GA95003B *

3c. GA95003C *

21f GC95107F *

34b. GB95110B
3c. GAS5003C *

35. SRDATE
V. COMMENT

Senior Service leaders try to stop SH
Senior install leaders try to stop SH

Immediate super tries to stop SH

I know words/acts considered to be SH

I have experienced/seen SH in unit/gp

I feel free to report SH w/o fear

I understand the SH complaint process
SH of women occurs at this duty locale
SH of men occurs at this duty locale
Leaders here enforce mil SH policy
Leaders here enforce mil SH policy

This duty location acts to prevent SH
My Service acts to prevent SH

Dont restrict women if qualified

Men have unfair advantage in mil career
Women have unfair advant in mil career
Much SH is actually a misunderstanding

Men/women:-Have equal opp for
promotion
People here usually get away w/ SH

Too much attention on SH in past years
SH is not tolerated at my duty station
Same-gender groups work better together
Last yr: Trained re your Service SH policy
Last yr: Trained re SH report procedures
Last yr: Trained re identifying SH

Last yr: Trained re SH vs legal/career
Last yr: How much SH trg have you had
SH trg made people aware of SH behs

SH trg reduced/prevented SH

Amt of SH now compared to few years
ago

Date questionnaire was completed
Did respondent write other comments

Note. Table is sorted by the order of the items in the first column. Each entry in the first three columns is the item number on the survey and the
variable name used in the SAS® system files. The short descnpllons of the items are based on the variable labels used in the SAS® system files.

* Indicates an item that is similar, not identical, to the item in the first column.
** Indicates an item that is removed from the public-use Survey Analysis File in order to preserve respondent confidentiality.




Table D-3.

Crosswalk of Form C to Forms A and B

Form C Form A Form B Short description of item
1. SRSEX 48. SRSEX 1. SRSEX Respondent’s gender
1. XSEX 48. XSEX 1. XSEX Constructed: gender
2. SRAGE ** 49. SRAGE ** 2. SRAGE ** Respondent's age
2. R _SRAGE2 49. R_SRAGE * 2.R_SRAGE * Respondent's age - Recoded
3. SRED ** 50. SRED ** 3. SRED ** Respondent's educational attainment
3.R_SRED 50. R_SRED 3. R_SRED Respondent's ed. attainment - Recoded
4. SRHISPAN ** 51. SRHISPAN *#* 4. SRHISPAN ** Respondent of Hispanic origin
5. SRRACE ** 52. SRRACE ** 5. SRRACE ** Respondent's race: Picked from choices !
5. SRRACESP ** 52. SRRACESP ** 5. SRRACESP ** Resp race: Anything in Specify box
4-5. XRACETH 51-52. XRACETH 4-5. XRACETH Constructed: Race-ethnicity
5. XRCE 52. XRCE 5. XRCE Constructed: Race
6. SRMARST 53. SRMARST 6. SRMARST Respondent's marital status
7. SRSVC 54. SRSVC 7. SRSVC Respondent's Service
7. XSVC 54. XSVC 7. XSVC Constructed: Service
8. SRGRADE *#* 55. SRGRADE ** 8. SRGRADE ** Respondent's paygrade
8. XPAYGRD3 55. XPAYGRD2 * 8. XPAYGRDE * Constructed: paygrade
9. GB95038 38. GB95038 Gender of your immediate supervisor
10. GB95034 34. GB95034 # Months completed at duty location

11a. GB95071A
11b. GB95071B
11c. GB95071C
11d. GB95071D
1le. GB95071E
11f. GB95071F
11g. GB95071G
11h. GB95071H
11i. GB950711
11j. GB95071J
11k. GB95071K
111. GB95071L

11n. GB9507IN
11o. GB950710
11p. GB95071P
11q. GB95071Q
11r. GB95071R
11s. GB95071S

11m. GB95071M

71a. GB95071A
71b. GB95071B
71c. GB95071C
71d. GB95071D
71e. GB95071E
71f. GB95071F
71g. GB95071G
71h. GB95071H
71i. GB950711
71j. GB95071J
71k. GB95071K
711. GB95071L
71m. GB95071M
71n. GB95071N
710. GB950710
71p. GB95071P
71q. GB95071Q
71r. GB95071R
71s. GB95071S

D-20

Last yr: Been told offen sex jokes

Last yr: Whistled at in sexual way
Last yr: Unwelcome sex discussions
Last yr: Sexual remarks, pub or priv
Last yr: Treated different b/c your sex
Last yr: Remarks re body/sex acts

Last yr: Offensive sexual gestures
Last yr: Display sexist materials

Last yr: Offensive sexist remarks

Last yr: Attempts to estab sex relation
Last yr: Put down b/c your sex

Last yr: Stared at in a sexual way

Last yr: Harasser exposed self

Last yr: Ask 4 dates after you say No
Last yr: Imply reward if have sex

Last yr: Scared if not sex cooperate
Last yr: Touch made you uncomfort
Last yr: Unwanted attempts to kiss you
Last yr: Treated you bad b/c refuse sex




Table D-3. (continued)

Form C Form A Form B Short description of item
11t. GB95071T 71t. GB95071T Last yr: Imply faster promotion for sex
11u. GB95071U 71u. GB95071U Last yr: Fear treated bad if no sex
1lv. GB95071V 71v. GB95071V Last yr: Offer sex2you in returndfavor
11lw. GB95071W 71w. GB95071W Last yr: Try unwanted sex, no success
11x. GB95071X 71x. GB95071X Last yr: Sex w/ you w/o your consent
11y. GB95071Y 71y. GB95071Y Last yr: Other sex-related behavior
11y. GB9571SP 71y. GB9571SP Last yr: Any SH behs in Specify box
11a-x. INCTYPE1 71a-x. INCTYPEI1 Incident Types a-x Past Yr
11a-d,f, g I, m. 71a-d,f, g |, m Crude/Offensive Behaviors
CRDEBVR1 CRDEBVRI1 -
1le,h,i, k. 71e,h,1, k. Sexist Behaviors
SXSTBVRI1 SXSTBVRI1
11j,n,q, 1. 71j,m,q,r. Unwanted Sexual Attention
SEXATTNI SEXATTN1
11 o, p, s-v. 710, p, s-v. Sexual Coercion
SEXCOER1 SEXCOERI1
11 w, x. SEXASSAI 71 w, x. SEXASSA1 = Sexual Assauit
12. GB95072 8. GA95008 * 72. GB95072 Last yr: Classify any above behs as SH
13. GC95075 13h. GA95013H * Last yr: Occur at work/elsewhere
13. GC95075 75. GB95075 * Last yr: Occur at work/elsewhere
14. GC95076 76. GB95076 * Last yr: Occur during duty hours

15a. GC95085A
15b. GC95085B
15¢c. GC95085C
15d. GC95085D
16a. GC95097A
16a. GC95097A
16b. GC95097B
l6c. GC95097C
l6c. GC95097C
l6d. GC95097D
l6d. GC95097D
16d. GC95097D
16e. GC95097E
16e. GC95097E
16e. GC95097E
16e. GCO5097E
16e. GCI95097E
17a. GC95100A
17b. GC95100B
17¢c. GC95100C

32. GA95032 *
33k. GA95033K *

32. GA95032 *
20. GA95020 *
4b. GA95004B *
4e. GA95004E *

4f. GA95004F *
13g. GA95013G *

85a. GB95085A *
85b. GB95085B *
85c. GB95085C *
85d. GB95085D *
97a. GB95097A *

97b. GB95097B *
97¢c. GB95097C *

97d. GB95097D *

107a. GB95107A *
97e. GB95097E *

100a. GB95100A *
100b. GB95100B *
100c. GB95100C *

Last yr: Occur during trg-related assign
Last yr: Occur while serve aboard ship
Last yr: MOS rarely held by your gender
Last yr: Gender rare in work envir

Last yr: I sought medical attention

Last yr: I sought medical attention

Last yr: I sought religious counseling
Last yr: I sought psych counsel

Last yr: I sought psych counsel

Last yr: I filed formal complaint

Last yr: I filed formal complaint

Last yr: I filed formal complaint

Last yr: I thought about leaving mil
Last yr: I thought about leaving mil

Last yr: I thought about leaving mil

Last yr: I thought about leaving mil
Last yr: I thought about leaving mil

Last yr: Reported it to my immed super
Last yr: Reported it to harassers super
Last yr: Reported it to chain of command




Table D-3. (continued)

Form C Form A Form B Short description of item
17d. GC95100D 100d. GB95100D * Last yr: Reported it to law enforcement
17e. GC95100E 22c. GA95022C * 100e. GB95100E * Last yr: Reported it to a special office
17f. GC95100F 22a. GA95022A * 100f. GB95100F * Last yr: Reported it to CO
17g. GC95100G 22f. GA95022F * 100g. GB95100G * Last yr: Reported it to IG
17h. GC95100H 22d. GA95022D * 100h. GB95100H * Last yr: Reported it to JAG
17i. GC95100I 100i. GB951001 * Last yr: Reported it to Congress member
17j. GC9500SP 22h. GA95228p * 1005. GR9500SP * Last yr: Reported elsewhere--Specify box
17j. GC95100) 22h. GA95022H * 100j. GB95100] * Last yr: Reported it elsewhere
18a. GC95101A 101a. GB95101A * Last yr: Harasser talked to
18b. GC95101B 101b. GB95101B * Last yr: Compl is/was being investigated
18b. GC95101B 104a. GB95104A * Last yr: Compl is/was being investigated
18b. GC95101B 23g. GA95023G * Last yr: Compl is/was being investigated
18c. GC95101C 101c. GB95101C * Last yr: Encouraged to drop complaint
18c. GC95101C 107m. GB95107M *  Last yr: Encouraged to drop complaint
18c. GC95101C 107n. GB95107N * Last yr: Encouraged to drop complaint
18d. GC95101D 101d. GB95101D * Last yr: Complaint not taken serious
18e. GC95101E 10le. GB95101E * Last yr: Supervisor hostile to me
18e. GC95101E 93. GB95093 * Last yr: Supervisor hostile to me
18f. GC95101F 101f. GB95101F * Last yr: Coworkers hostile to me
18f. GC95101F 23e. GA95023E * Last yr: Co-workers hostile to me
18f. GC95101F 93. GB95093 * Last yr: Co-workers hostile to me
18g. GC95018G 99i. GB950991 * Last yr: Requested & reassigned
18g. GC95101G 101g. GB95101G * Last yr: Requested & reassigned
18g. GCY95101G 101h. GB95101H * Last yr: Requested & reassigned
18g. GC95101G 4b. GA95004B * Last yr: Requested & reassigned
18g. GC95101G 4c. GA95004C * Last yr: Requested & reassigned
18g. GC95101G 4d. GA95004D * Last yr: Requested & reassigned
18g. GCI95101G 13f. GA95013F * Last yr: Requested & reassigned
18g. GC95101G 19c. GA95019C * Last yr: Requested & reassigned
18g. GCI95101G 19d. GA95019D * Last yr: Requested & reassigned
18g. GCI95101G 19¢. GA95019E * Last yr: Requested & reassigned
18g. GC95101G 22g. GA95022G * Last yr: Requested & reassigned
18h. GC95018H 99i. GB95099I * Last yr: Reassigned against my will
18h. GC95101H 101g. GB95101G * Last yr: Reassigned against my will
18h. GC95101H 101h. GB95101H * Last yr: Reassigned against my will
18h. GC95101H 4b. GA95004B * Last yr: Reassigned against my will
18h. GC95101H 4c. GA95004C * Last yr: Reassigned against my will
18h. GC95101H 4d. GA95004D * Last yr: Reassigned against my will
18h. GC95101H 13f. GA95013F * Last yr: Reassigned against my will

D-22




Table D-3. (continued)

Form C

Form A

Form B

Short description of item

18h. GC95101H
18h. GC95101H

18h. GC95101H
18h. GC95101H
18i. GC951011
18j. GC95101J
18k. GC9501SP
18k. GC95101K
181. GC95101L
181. GC95101L
181. GC95101L
18m. GC95101M
18m. GC95101M
18m. GC95101M
18m. GC95101M
19. GC95105
20. GC95106
2la. GCY5107A
21a. GC95107A
21a. GC95107A
21b. GC95107B
21c. GCY5107C
21d. GC95107D
2le. GCI5107E
21f. GC95107F
21f. GCY5107F
21g. GC95107G
21h. GC95107H
21i. GC951071
21j. GC95107)
21k. GC95107K
211. GC95107L
21m. GC95107M
21m. GC95107M
21n. GC95107N

21n. GC95107N

2lo. GC951070
21p. GC95107P

19c. GA95019C *
19d. GAS5019D *

19¢. GA95019E *
22g. GA95022G *

23h. GA95023H *
19h. GA95019H *

23f. GA95023F *

20. GA95020 *

21f. GA95021F *
2le. GA95021E *
21a. GA95021A *
21i. GA950211 *

21h. GA95021H *
211. GA95021L *
21j. GA95021J *

21b. GA95021B *
2Im. GA95021M *

21g. GA95021G *

101i. GB95101I *
101j. GB95101J *
101k. GB9501SP *
101k. GBS5101K *
1011. GB95101L *
104h. GB95104H *

101m. GB95101M *
104g. GB95104G *

103f. GB95103F *
106. GB95106 *
107a. GB95107A *

97d. GB95097D *
107b. GB95107B *
107c. GB95107C *
107d. GB95107D *
107e. GB9S107E *
107f. GB9S107F *
113. GB95113 *
107g. GB95107G *
107h. GB95107H *
107i. GB951071 *
107j. GB95107) *
107k. GB95107K *
1071. GB95107L *
107m. GB95107M *
101c. GB95101C *
107n. GB95107N *

101c. GB95101C *

1070. GB951070 *
107p. GB95107P *

Last yr: Reassigned against my will
Last yr: Reassigned against my will

Last yr: Reassigned against my will
Last yr: Reassigned against my will

Last yr: Harasser was transferred

Last yr: Harasser was counseled

Last yr: Any org act in Specify box

Last yr: Other action taken by org

Last yr: Dont know what action org took
Last yr: Dont know what action org took
Last yr: Dont know what action org took
Last yr: No action taken

Last yr: No action taken

Last yr: No action taken

Last yr: No action taken

Last yr: Sat w/ compl process overall
Last yr: Complaint affect mil career?
Last yr: No report--N/A, I reported

Last yr: No report--N/A, I reported

Last yr: No report--N/A, I reported

Last yr: No report--Was not important
Last yr: No report--Unsure what to do
Last yr: No report--I took care of it

Last yr: No report--Org not do anything
Last yr: No report--Too afraid

Last yr: No report--Too afraid

Last yr: No report--Too embarrassed
Last yr: No report--Thought not believed
Last yr: No report--Make work unpleasant
Last yr: No report--Take too much time
Last yr: No report--Indiv not at my stat
Last yr: No report--Labeled troublemaker
Last yr: No report--Peer changed my mind
Last yr: No report--Peer changed my mind
Last yr: No report--Supr changed my
mind

Last yr: No report--Supr changed my
mind

Last yr: No report--Not hurt harasser
Last yr: No report--Want to fit in w/ gp




Table D-3. (continued)

Form C Form A Form B Short description of item
21g. GCI95107Q 21c. GA95021C * 107q. GB95107Q * Last yr: No report--Harasser unknown
21r. GC95107R 21k. GA95021K * 107r. GB95107R * Last yr: No report--Eval/promote suffer
21s. GCI95107S 107s. GB95107S * Last yr: No report--Super is harasser
21t. GC9507SP 107t. GB9507SP * Last yr: No report--Reason in Spec box
21t. GC95107T 107t. GB95107T * Last yr: No report--Some other reason
22a. GA95011A 11la. GA95011A Ever: Actual or attempted rape? .
22b. GA95011B 11b. GA95011B Ever: Pressure for sex favors?
22¢. GA95011C 11c. GA95011C Ever: Sexually touch, lean, corner?
22d. GA95011D 11d. GA95011D Ever: Sexual looks/gestures?
22e. GA9S011E 1le. GA95011E Ever: Sex materials/calls/letters?
22f. GA95011F 11f. GA95011F Ever: Pressure for dates?
22g. GA95011G 11g. GA95011G Ever: Sex teasing/remarks/jokes?
22h. GA95011H 11h. GA95011H Ever: Sex calls/hoots/whistles?
22i. GA950111 11i. GA950111 Ever: Proposal to partic sex acts?
22j. GA95011] 115. GA95011J Ever: Other sexual attention?
22j. GA9511SP 115. GA9511SP Ever: Anything in Specify box?
22k. GA95011K 11k. GA95011K Ever: Never got unwanted sex attn.
23a. GA95012A 12a. GA95012A Last yr: Actual or attempted rape?
23b. GA95012B 12b. GA95012B Last yr: Pressure for sex favors?
23c. GA95012C 12¢. GA95012C Last yr: Sexually touch, lean, corner?
23d. GA95012D 12d. GA95012D Last yr: Sexual looks/gestures?
23e. GA95012E 12e. GA95012E Last yr: Sex materials/calls/letters?
23f. GA95012F 12f. GA95012F Last yr: Pressure for dates?
23g. GA95012G 12g. GA95012G Last yr: Sex teasing/remarks/jokes?
23h. GA95012H 12h. GA95012H Last yr: Sex calls/hoots/whistles?
23i. GA950121 12i. GA950121 Last yr: Proposal to partic sex acts?
23j. GA95012] 12). GA95012J Last yr: Other sexual attention?
23j. GA9512SP 12j. GA9512SP Last yr: Anything in Specify box?
23k. GA95012K 12k. GA95012K Last yr: Never got unwanted sex attn.
23a-. INCTYP_C 12a-. INCTYP_C Incident Types a-j Past Yr (Form C)
24a. GA95013A 13a. GA95013A Big sit: This was only experience.
24b. GA95013B 13b. GA95013B Big sit: This was most recent €Xper.
24c. GA95013C 13¢c. GA95013C 83. GB95083 * Big sit: This exper still continuing
24d. GA95013D 13d. GA95013D Big sit: Exper damaged my career.
24e. GA95013E 13e. GA95013E Big sit: Lost friends b/c this exper.
24f. GA95013F 99i. GB950991 * Big sit: Caused me to transfer
24f. GA95013F 4b. GA95004B * Big sit: Caused me to transfer
24f. GA95013F 101g. GB95101G * Big sit: Caused me to transfer
24f. GA95013F 101h. GB95101H * Big sit: Caused me to transfer




Table D-3. (continued)

Form C Form A Form B Short description of item

4c. GA95004C *
4d. GA95004D *

13f. GA95013F
19c. GA95019C *
19d. GA95019D *
19¢. GA95019E *
22g. GA95022G *

Big sit: Caused me to transfer
Big sit: Caused me to transfer

24f. GA95013F
24f. GA95013F

24f. GA95013F
24f. GA95013F
24f. GA95013F
24f. GA95013F
24f. GA95013F

Big sit: Caused me to transfer
Big sit: Caused me to transfer
Big sit: Caused me to transfer
Big sit: Caused me to transfer
Big sit: Caused me to transfer

24g. GA95013G
24g. GA95013G

4b. GA95004B *

97e. GB95097E *

Big sit:

Big sit:

I may leave Service b/c exper.
I may leave Service b/c exper.

24g. GA95013G 4f GA95004F * Big sit: I may leave Service b/c exper.
24g. GA95013G 13g. GA95013G Big sit: I may leave Service b/c exper.
24g. GA95013G 4e. GA95004E * Big sit: I may leave Service b/c exper.
24h. GA95013H 75. GB95075 * Big sit: Not only occur at work

24h. GA95013H 13h. GA95013H Big sit: Not only occur at work

25. GA95014 87. GB95087 * Big sit: Occur during TDY/TAD

25. GA95014 88. GB95088 * Big sit: Occur during TDY/TAD

25. GA95014 14. GA95014 Big sit: Occur during TDY/TAD?
26. GA95017 17. GA95017 82. GB95082 * Big sit: How long did it last

27a. GA95027A 27a. GA95027A 78a. GB95078A Big sit: Caused by immed mil super
27b. GA95027B 27b. GA95027B 78b. GB95078B Big sit: Caused by immed civ super
27c. GA95027C 27c. GA95027C 78c. GB95078C Big sit: Caused by Unit commander
27d. GA95027D 27d. GA95027D 78d. GB95078D Big sit: Caused by mil of higher rank
27e. GA95027E 27e. GA95027E 78f. GB95078F Big sit: Caused by mil coworker(s)
27f. GA95027F 27f. GA95027F 78g. GB95078G Big sit: Caused by civ coworker(s)
27g. GA95027G 27g. GA95027G 78h. GB95078H Big sit: Caused by mil subordinate(s)
27h. GA95027H 27h. GA95027H 781. GB95078I Big sit: Caused by civ subordinate(s)
27i. GA950271 27i. GA950271 781. GB95078L * Big sit: Caused by other mil personnel
27j. GA95027] 27;. GA95027) 78m. GB95078M * Big sit: Caused by other civ personnel
27k. GA95027K 27k. GA95027K 78n. GB95078N Big sit: Caused by others/unknown
28a. GA95029A 29a. GA95029A 80. GB95080 * Big sit: Gender of harasser(s)

28b. GA95029C 29c. GA95029C 79. GB95079 * Big sit: Race/ethnic of harasser(s)

29. GA95037 37. GA95037 ‘ Big sit: Gender mix of work group
30. GA95038 38. GA95038 86. GB95086 Big sit: Gender of super

31. GA95039 39. GA95039 Big sit: 1st of your sex in this work
32. GA95044 44. GA95044 Big sit: Your marital status then

33a. GB95109A
33b. GB95109B
33c. GB95109C
33d. GB95109D

9a. GA95009A
9b. GA95009B *
9d. GA95009D
9c. GA95009C

109a. GB95109A
109b. GB95109B
109c. GB95109C
109d. GB95109D

Duty stat: Establish anti-SH policies
Duty stat: Thorough complaint invest
Duty stat: Enforce penalty on harassers

Duty stat: Enforce penalty on supers/COs




Table D-3. (continued)

Form C

Form A

Form B

Short description of item

33e. GB95109E
33f. GB95109F

33g. GB95109G
33h. GB95109H
33i. GB95109I
33j. GB95109]
34a. GB95110A
34b. GB95110B
34b. GB95110B
34c. GB95110C
35. SRDATE

V. COMMENT

9e. GA95009E
9f. GA95009F

9g. GA95009G *
9. GA950091 *
9h. GA95009H

3a. GA95003A *
3b. GA95003B *

oy

3c. GA95003C *
56. SRDATE

109¢. GB95109E
109f. GB95109F

109g. GB95109G
109h. GB95109H
109i. GB951091
109j. GB951097
110a. GB95110A
110b. GB95110B
117. GB95117
110c. GB95110C
133. SRDATE

Sect 4. COMMENT V. COMMENT

Duty stat: Publicize SH complain hotline
Duty stat: Pub formal compl channels

Duty stat: Provide counsel 2 SH victims
Duty stat: Aware trg for mil personnel
Duty stat: Estab office 4 SH complaints
Duty stat: Aware trg for Cdrs/EO people
Senior Service leaders try to stop SH
Senior install leaders try to stop SH
Senior install leaders try to stop SH
Immediate super tries to stop SH

Date questionnaire was completed

Did respondent write other comments

Note. Table is sorted by the order of the items in the first column. Each entry in the first three columns is the item number on the survey and the
variable name used in the SAS® system files. The short descriptions of the items are based on the variable labels used in the SAS® system files.

* Indicates an item that is similar, not identical, to the item in the first column.
** Indicates an item that is removed from the public-use Survey Analysis File in order to preserve respondent confidentiality.
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Appendix E
Coding Scheme for the
Status of the Armed Forces Surveys: 1995 Forms A-C

The guiding premise of coding this and other DMDC surveys is that the analysts creating
the dataset will not be the only ones analyzing the data. This premise is historical fact for DMDC
since DMDC rarely collects data only for immediate use or to answer one question. DMDC
datasets are analyzed repeatedly over time by different people at both DMDC and other
organizations (governmental and private). Care is taken in organizing and documenting DMDC
surveys so that secondary analysts can use the data and be reasonably certain that they understand
how the data are coded and the limitations of the data. This appendix describes (a) variable
naming conventions, (b) how data are captured from the survey instruments, and (c) the edit
process to create survey response variables for the analysis files.

Variable Naming

In responding to a customer's request for information, DMDC often uses multiple data
sources. Information on a particular topic could be obtained from different surveys or from a
survey that has been repeated over a number of years. For example, a customer might be
interested in sexual harassment responses that were provided on a single form in 1988 and on all
three surveys in 1995. Conventions discussed below are being used as a means for facilitating
such analyses.

Non-survey-derived Variables

Variables names for non-survey-derived variables tend to be character strings that aid in
remembering the meaning of the variable. Two important conventions were used in naming
variables.

e A variable name from DMDC record files was used only if the data, values, and value-labels
were identical to those from an official DMDC data file. When data were added to an analysis
file unchanged from record data, the same variable name, values, and value labels were used.
For example, “SVC” is a field in the ADMF and RCCPDS that indicates the member’s
Service; since the variable in the survey data file is identical to that in the record data from the
month that the sample was drawn, the same variable name and labels were used. In contrast,
the constructed variable RSERVICE was given a variable name that is not used in the official
records so as not to confuse analysts who work routinely with record data.

* Beginning a variable name with “X” indicates that it is a special crossing (marginal) variable
for key analyses. “X” variables typically involve using record data to impute values for
missing data in survey items. “X” variables may also be used to mask data. In such cases,
collapsing or recoding to missing is performed in order to preserve confidentiality of
respondents. (See Appendix J for the programming that was used to compute “X” variables.)




Survey-derived Variables

Identical demographic items are used across many DMDC surveys. Each time that these
item are used, identical variable names and values are used. The variable names for this group of
demographic items start with SR (mnemonic for self-reported or survey-reported). In the present
set of surveys, the following items fall into this category: SRSEX, SRAGE, SRED, SRHISPAN,
SRRACE, SRRACESP, SRMARST, SRSVC, and SRGRADE. Two other variables: SRDATE
(see p. 14 of Form A, p. 15 of Form B, and p. 11 of Form C) and COMMENT (see p. 15 of Form
A, p. 16 of Form B, and p. 12 of Form C), are also found across multiple DMDC surveys.

Variable names for items that are not standardized across DMDC surveys start with 1 or 2
letters to represent the survey, followed by 2 digits to represent the year that data are gathered,
and end with 4 numbers/letters corresponding to the questionnaire item. Because of how sorting
is done, leading zeros are used so that items are ordered from “001” through “999”. Typically,
the last of the 4 item-number digits is blank or contains a letter representing one of the sub-items
within the question. (Exceptions are sometimes necessary. For example, variables GB9533A1
through GB9533B3 follow GB95032 and precede GB95034 in the gender/sexual harassment
surveys. In this case, the exceptions were caused by item “033” having an “A” and a “B” section
and each section having multiple sub-items.) The basic naming conventions are implemented as
follows for Forms A-C:

e The first digit is “G” to indicate that the data come from the gender/sexual harassment
surveys. Recoded variables are named for the basic survey item and have an “R_” or at least
an “R” inserted in front of the base-variable name to indicate that is it a recoded variable.

e The second digit tells the survey form (4, B, or C) on which the item first appeared. Most
variable names start with “GA” or “GB” to indicate that an item appeared first on Form 4 or
B, respectively. Few items start with “GC” because few items in Form C are not identical to
an item in Form A or B.

e The third and fourth digits of the variable names are “95” to indicate that these data come
from surveys administered in 1995.

» For Forms 4 and B, the fifth through eighth digits of the variable name represent the item
number (as previously described). For Form C items that are identical to items in another
form, the variable name is identical to the variable name in the other form. For the few
“GC95xxxx” items, each is based on an item in Form B’, and the question number part of the
variable name cross-references the Form B item number, not the item number in Form C.

e Specify flags (variables whose names end in a “SP”) document whether information has been
written in a specify box. For example, if respondents to Form B indicated on Question 71y
that they experienced some other sex-related behavior, they were directed to specify what

® The difference between the items is that Form B references the “situation with the greatest impact” during the
past year and Form C references “all behaviors” in the past year.
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they experienced. GB9571SP is a flag variable that indicates whether text was entered in the
write-in area. Specify flag variables are based on scanning the area of the survey for pencil
marks. These variables are subject to scan errors because the scanner occasmnally detects
black print from the reverse side of the page.

Value Coding and Formats

Datasets were prepared as SAS® system files; OS or flat files were then prepared from the
SAS® system files. This section describes how values were treated in creating the SAS® system
files and notes any differences in the flat file.

In the SAS® system files, variables were declared as numeric unless they contain true
alphabetic characters. Although numeric variables can take more storage space, many statistical
and logical operations can only be done with variables that are declared as numeric. Values for
alphabetic variables were input with SCHARww. formats to preserve leading, embedded, and
trailing blanks.

Raw-Data Encoding Process

The first step in creating the SAS® system files involved the scanning of the surveys and
resolution of problems based on visual inspection of problem surveys. All returned surveys were
optically scanned to create raw data files containing “0” and “1” coding for every unmarked and
marked scannable space on the survey. Problems often arise from grid items (e.g., years of
service). Data editors attempted to resolve every grid problem (no scanned response, an
incomplete response, or multiple responses) by visually inspecting the surveys and manually
verifying the data.

Survey responses were then edited for the analysis files in three coding steps.

1. Survey-derived variables for each item in the survey were created from the raw data.
Each variable was coded with (a) valid response option values (shown in the coding
annotations on the survey forms in Appendices A-C) or (b) missing data value codes
(discussed below).

2. Specify flag variables were created, and codes were assigned to indicate if respondents
wrote-in responses according to the direction for items with fill-in boxes.

3. Skip patterns were evaluated, and codes were assigned to variables for items initiating
skips. The codes for items initiating skips indicate if respondents failed to complete
the skip pattern correctly. Other codes for valid skips were assigned to variables
within skip patterns using a “forward coding” process.

In the first coding step, each item is evaluated individually, and codes are assigned
according to only what is marked in that item. These codes are based on the position of mark(s)
in only one item and are found on the annotated forms in Appendices A-C. In the coding




sequence outlined above, coding in the second and third steps build on prior steps and usually
involve values in multiple items to resolve edits.

The next sections discuss the assignment of missing value codes, the special treatment of
date variables, and the editing of skip patterns during steps 2 and 3.

Missing Data Codes

The codes presented in Table E-1 are general missing data codes that have been adopted
recently for use on all DMDC surveys. This table has separate columns for values used for SAS®
system files and the flat files. The biggest difference between the flat files and SAS® system files
is in the treatment of missing values. The flat file codes differ from the SAS® codes because
SAS® implements special missing codes and formats that may not be compatible with other
statistical analysis software such as SPSS®. SAS® can represent up to 27 missing data values for
numeric variables as either a period or a period-letter combination. While SAS® can read alphas
representing missing data in a raw data field declared to be numeric, other programs such as
SPSS® do not accept alpha characters in numeric fields. Missing numeric data are represented in
the flat files by negative numbers that can be declared as missing values. For example, a multiple-
response error in flat files is coded as a “-8”, which can be declared as a missing value when the
data are input in SPSS®—In the SAS® file, the value “.A” is used to represent a multiple response
erTor.

Many types of missing data are common to scannable surveys and are self-explanatory. In
general, missing data are coded as “-9” (SAS®: .) when respondents invalidly skip the item; and
multiple response errors are coded as “-8” (SAS®: .A). Incompletely gridded responses that
could not be resolved by visual inspection are coded as “-4” (SAS®: .I). Out of range responses
in grigs (e.g., a current age less than minimum entry age for the military) are coded as “-7”
(SAS™: .0). '

For a single item that contains a response alternative of “Not applicable”, a missing data
code of “-6” (SAS®: .N) is typically used. When multiple items can be affected by a skip pattern
or when item(s) have multiple ways to be not applicable, specific codes are used. This type of
coding is discussed later in the section entitled “Skip Pattern Coding”. That later section also
explains using the code “-2” (SAS®: M) to denote implied continuations.

Multiple survey forms are sometimes used in a single effort, and the data from all the related
forms may be combined into a single dataset for analysis. In a combined dataset, a code of “-5”
(SAS®: F) indicates missing data for variables not on the form completed by a respondent. This
code is not used on the analysis files for the separate survey forms.

Records are included in the Survey Analysis Fles for sampled members who are known to
be ineligible, regardless of whether or not they returned a survey. If an ineligible member did not
return a survey or returned a blank survey, every survey variable is assigned a value of “-1”
(SAS®: B). This code is also used for survey variables for nonrespondents in the methods
analysis files and for blank surveys in the duplicates files.




Table E-1.
Basic SAS® and Flat File Missing Data Codes

SAS® Flat File
Numeric Alpha Numeric Alpha Description
: -9 : No response (invalid skip)

A A -8 A Multiple response error

.0 o -7 0 Out-of-range error

N N -6 N Not applicable (valid skip)

F F -5 F Variable not on survey form. This
value is suggested when
combining data from different
forms.

I I -4 I Incomplete grid error

.G G -3 G No match on official records.
Rare code for master file variables
when surveys could not be
matched back to the sample file or
where no match was found on
some official records such as
DEERS.

M M -2 M Implied continuation.

Respondent’s answer to this item
is inconsistent with his/her
answering items in a skip pattern
started with this item.

B B -1 B Blank/no survey. This filler value
is used for survey variables when
either a blank survey is returned or
no survey is returned.

98 NS 98 NS Not sure’

99 99 Don’t know or Other"

Notes. "Use of “Don’t know” or “Not sure” as a response is not exactly missing data. It is, however, given special
treatment because it lacks precision and is sometimes excluded when calculating percentages. If an analyst decides
to exclude this response when calculating percentages, the value should be recoded as missing; in SAS® datasets
the value .D is suggested for use.




In very rare cases, a match might not be able to be made to official records. For example,
some records might not have been found in the DEERS system for members sampled from the
ADMF. In other cases, a duplicate survey might be returned that was marked as being completed
by someone other than the member to whom it was sent. In such cases, a value of “-3” (SAS®:
.G) would be assigned to the official record variables; this code indicates that the survey could not
be matched back to the sample file or to other official records.

Special codes are also used for certain responses that are not missing data but do lack
precision. A code of “98” is used for a response of “Not sure”, while “99” is used for responses
of “Don’t know” or “Other”.

Date Codes for Missing Data

Exact dates were formatted YYYYMMDD’ (SAS® input format YYMMDDS.) in
anticipation of the turn of the century. Because SAS® stores dates as the number of days from a
standard date of 1 January 1960, special dates have to be used to indicate specific types of missing
or error data (see Table E-2). The column headed YYYYMMDD shows how special missing
data values for SRDATE are formatted in the flat file for this survey.® When SAS® reads a date
value from a flat file, it stores that date as the value in the column headed “Value read from
input.” SAS® “if-then” statements were used to recode those values to the special missing value
codes in the first column of Table E-2.

Table E-2.
SAS® and Flat File Missing Data Codes for Dates
SAS® Flat File
Recoded Value read Description
value from input YYYYMMDD MONYYYY
-54908 18090901 SEP1809 No response (invalid skip)
A -55304 18080801 AUGI1808 Multiple response error
.0 -35701 18070701 JUL1807 Qut-of-range error
N -56096 18060601 JUN1806 Not applicable (valid skip)
F -56492 18050501  MAY1805 Variable not on survey form
I -56887 18040401 APR1804 Incomplete grid error
B -58073 18010101  JAN1801 Blank/no survey

7 Similarly, dates given as months and years would be formatted as MONYYYY (e.g., AUG1993). When input by
SAS® format MONYY?7., month/year dates are stored as if they specified the first day of the month.

¥ While there are no variables in this survey where only a month and year are entered, the column MMMYYYY is
included in this table to illustrate how the coding works for this type of variable in other surveys.
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Skip Pattern Coding

A single item might have multiple codes for not applicable—each uniquely identified with a
separate reason. Special not-applicable codes for the gender/sexual harassment surveys are given
in Table E-3. Different reasons for an item being not applicable have been preserved by distinct
codes. Data analysts might want to recode or reformat special value codes for different types of
missing or not-applicable data. The analysts might then use these transformed data to tabulate
percentages that represent only respondents to whom the question applied. Some not-applicable
reasons might be considered valid in calculating percentages, while others might not.

“Backward™® coding was used to assign the not-applicable codes from Table E-3 to indicate
when a respondent skipped a series of items. The backward coding was based on the consistency
or inconsistency of a respondent’s answer to the first item in a series of related items. The rules
followed in editing the skip patterns are included in the coding notes in Table E-4.

Table E-4 provides specific coding notes for items involving skip patterns or other non-
obvious coding. The number of the coding note is keyed to the text written on the survey forms
contained in Appendices A through C. Annotations on the survey forms also provide specific
numeric codes used for survey responses that are not specified in Tables E-1 through E-4.

Generally, if the answer to the first item in a skip pattern indicated that the remaining items
in the pattern should be skipped but the respondent answered the other skip-pattern items, the
answer to the first item was coded “-2” (SAS®: M), “Implied continuation”. This coding allows
the data to be preserved for the remaining items in the skip pattern. It is then up to the data
analyst to investigate the data pattern and decide how to recode the answer for the first item.
Also, the analyst must decide whether to accept the data for the remaining skip-pattern items or
recode the data to “-6” (SAS®: .N), “Not applicable (valid skip).” Appendix I shows how Bastian
et al. (1996) handled variables with multiple not-applicable codes.

Mark-all-that-apply questions were treated as if they were a series of yes/no items. Each
item in the series is treated as an individual variable with codes of “1” for “Marked” and “0” for
“Not marked”—similar to codes of “1” for “Yes” and “0” for “No”. Such items occasionally
have a response option (e.g., “None of the above”) or other ways to indicate that all other
response options are not applicable. Such items are treated as if they contained a skip pattern.
That s, if the “None of the above” or “Not applicable” response is marked and any other response
is marked, then the “None of the above” or “Not applicable” response is re-coded as “-2” (SAS®:
M), “Implied continuation.” The other answers are coded as marked/not marked.

° In contrast to backward coding, forward coding accepts the data (as marked) on the starting question, and all data
for the remaining items are ignored. Furthermore, answers to all subsequent items in the forward-coded skip
pattern are stored irretrievably as “-6” (SAS®: .N), “Not applicable (valid skip)”. Given these limitations of
forward coding, backward coding was used unless a respondent only marked not-applicable alternatives within the
skip pattern. In such case, it was assumed that the respondent went on to read the items within the skip pattern
and “helped” by continuing to mark not applicable when there was no need to do so.




Table E-3.
Special Not Applicable Codes for SAFS Forms A-C

Codes Description
60 Not applicable—Used when NA's might be counted as valid responses.
61 Doesn't apply—I marked "Never" to every item on incidences (GB95071A through
GB95071Y). '
62 Person marked a frequency greater than “Never” for one or more items on

incidences (GB95071A through GB95071Y) but marked “Doesn't apply—I marked
‘Never’ to every item in GB95071A through GB95071Y” for item GB95072.

63 " Does not apply—I did NOT report the behavior to someone specified in GB95100A
through GB95100J.
64 Does not apply—I DID report the behavior to someone specified in GB95100A
through GB951001J.
65 Not applicable—The action is still being processed.
66 Doesn't apply—I haven't received any training.
67 Doesn’t apply—Respondent didn’t receive unwanted, uninvited sexual attention

during the last 12 months.

68 Doesn’t apply—Respondent filed a formal action.

69 Doesn’t apply—Respondent didn’t file a formal action.

70 Doesn’t apply—No one else in the unit knew.

71 Doesn’t apply—Productivity was not affected, or respondent didn’t know/couldn’t
judge affect.

72 Doesn’t apply—Unwanted, uninvited sexual attention occurred in CONUS or at
sea.

73 Doesn’t apply—Unwanted, uninvited sexual attention occurred overseas or at sea.

74 Doesn’t apply—Respondent received unwanted, uninvited sexual attention only

once during the last 12 months




Table E-4.

Coding Notes
Note  Coding instructions and codebook specifications
1 SRAGE, R_SRAGE, R SRAGE2
Values of 16 and less are recoded as -7 (out-of-range error) since a person must be at
- least 17 years of age to enter the military.
Codebook page for SRAGE should note:
A -7 (OUT-OF-RANGE ERROR) WAS ASSIGNED FOR RESPONDENTS
REPORTING AN AGE LESS THAN 17. RESPONSES WERE NOT CHECKED
FOR VALID VALUES AT THE UPPER END OF THE RANGE.
SRAGE is available only on the Methods Analysis Files. R_SRAGE and R_SRAGE2on
the Survey Analysis Files was created by collapsing the two ends of the distribution.
2 SRRACE, SRRACESP, XRCE, XRACETH

SRRACE is a regular “mark-one-response” item that is coded:
1 to 5 depending upon the response that is marked, or
-9 (No response, invalid skip) if no response is marked, or
- -8 (Multiple response error) if more than one of the 5 bubbles is marked.

Codebook page for SRRACE should note:

CODING REPRESENTS WHAT WAS REPORTED IN THE FIVE OPTION BOXES
WITHOUT CONSIDERATION OF ANYTHING WRITTEN IN THE “PLEASE
SPECIFY BELOW” BOX.

SRRACESP is coded:

1 (Text entered) if the scanner detects something written in the specify box and
SRRACE equals 5, or

0 (No text entered) if the scanner detects nothing written in the specify box and
SRRACE equals 5, or

-2 (Implied continuation) if the scanner detects something written in the specify
box and SRRACE is NOT equal to 5, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify box and SRRACE is NOT equal to 5.

Codebook page for SRRACESP should note:
CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR OTHER RACE.

SRRACE and SRRACESP are avaﬂable only on the Methods Analysis Files. XRCE and

XRACETH on the Survey Analysis Files are based on SRRACE and SRHISPAN with
missing values imputed from record data. Appendix J details the construction.
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GB95009, GB9S09FL

Codebook page for GB95009 should note:

THIS FIELD IS NOT CHECKED FOR UNLIKELY VALUES; ENTRIES UP TO 49
YEARS ARE ACCEPTED. NOTE, THE MASTER FILE VARIABLE “TAFMS”
(WHICH IS CALCULATED IN MONTHS) IS EDITED SUCH THAT VALUES
OVER 35 YEARS AND LESS THAN OR EQUAL TO 40 YEARS ARE RECODED
TO 35 YEARS WHILE VALUES OVER 40 YEARS ARE RECODED TO MISSING.

Codebook page for GB9509FL should note:

THIS FIELD IS NOT CHECKED FOR UNLIKELY VALUES; ENTRIES UP TO 49
YEARS ARE ACCEPTED. NOTE, THE MASTER FILE VARIABLE “TAFMS”
(WHICH IS CALCULATED IN MONTHS) IS EDITED SUCH THAT VALUES
OVER 35 YEARS AND LESS THAN OR EQUAL TO 40 YEARS ARE RECODED
TO 35 YEARS WHILE VALUES OVER 40 YEARS ARE RECODED TO MISSING.
GB9509FL EXAMINES WHETHER THE INCOMPLETE GRID ERROR WAS IN
THE ONES OR TENS COLUMN FOR GB95009. IF THE MISSING GRID WAS IN
THE TENS COLUMN, GB9509FL ASSUMES THAT THE RESPONDENT DID
NOT GRID A ZERO ( TO INDICATE LESS THAN 10 YEARS).

GB9534FL

Codebook page for GB9534FL should note:

GB9534FL EXAMINES WHETHER THE INCOMPLETE GRID ERROR WAS IN
THE ONES OR TENS COLUMN FOR GB95034. IF THE MISSING GRID WAS IN
THE TENS COLUMN, GB9534FL ASSUMES THAT THE RESPONDENT DID
NOT GRID A ZERO (TO INDICATE LESS THAN 10 MONTHS).

GB9571SP
GB9571SP is coded:

1 (Text entered) if the scanner detects something written in the specify box and
GB95071Y is a value of 1-4, or

0 (No text entered) if the scanner detects nothing written in the specify box and
GB95071Y is a value of 1-4, or

-2 (Implied continuation) if the scanner detects something written in the specify
box and GB95071Y 1s NOT a value of 1-4, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify box and GB95071Y is NOT a value of 1-4.

Codebook page for GB957 ISP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR OTHER SEX-RELATED BEHAVIOR
NOT LISTED ABOVE.
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GB95072 (also affects GB95071A - GB95071Y)

If codes -8 (Multiple response error) or -9 (No response, invalid skip) do not apply:
Code GB95072 as 0, 1, or 2 when one of the first 3 responses is marked and one
or more of items GB95071A through GB95071Y is/are coded as 1-4, or
Code GB95072 as 10, 11, or 12 when one of the first 3 responses is marked and
NONE of items GB95071A through GB95071Y is coded as 1-4.

If only the fourth response is marked in GB95072:

Code GB95072 as 61(Doesn't apply--I marked "never" to every item on
incidences--GB95071A through GB95071Y) when NONE of GB95071A through
GB95071Y 1s marked in the range of 1-4 and NONE of GB95073 A through GB95108
is marked, or

Code GB95072 as 62 (Person marked a frequency greater than “Never” for one
or more items on incidences--GB95071A through GB95071Y--but marked “Doesn't
apply--I marked ‘Never’ to every item in GB95071A and GB95071Y” and for item
GB95072) when one or more of GB95071A through GB95071Y is/are coded in the
range of 1-4 but NONE of GB95073 A through GB95108 is 1 (Marked)

Code GB95072 as -2 (Implied continuation) when one or more of GB95071A through
GB95071Y 1s/are coded in the range of 1-4 and one or more of GB95073A through
GB95108 is/are (1) (Marked).

Code GB95072 as -2 (Implied continuation) when NONE of GB95071A through
GB95071Y is coded in the range of 1-4 and one or more of GB95073 A through
GB95108 are marked. Also, code every item in GB95071A through GB95071Y that
was marked never by the person as -2 (Implied continuation).

GB95072 (also affects GB95071A - GB95071Y) IN FORM C

If codes -8 (Multiple response error) or -9 (No response, invalid skip) do not apply:
Code GB95072 as 0, 1, or 2 when one of the first 3 responses is marked and one
or more of GB95071A through GB95071Y is/are coded in the range of 1-4, or
Code GB95072 as 10, 11, or 12 when one of the first 3 responses is marked and
NONE of items GB95071A through GB95071Y is coded in the range of 1-4.

If only the fourth response is marked in GB95072:

Code GB95072 as 61(Doesn't apply--I marked "Never" to every item on
incidences--GB95071A through GB95071Y) when NONE of GB95071A through
GB95071Y is marked in the range of 1-4 and NONE of GC95075 through GC9507SP
is marked, or

Code GB95072 as 62 (Person marked a frequency greater than “Never” for one
or more items on incidences--GB95071A through GB95071Y--but marked “Doesn't
apply--I marked ‘Never’ to every item in GB95071A and GB95071Y” and for item
GB95072) when one or more of GB95071A through GB95071Y is/are coded in the
range of 1-4 but NONE of GC95075 through GC9507SP is marked.

Code GB95072 as -2 (Implied continuation) when one or more of GB95071A through
GB95071Y is/are coded in the range of 1-4 and one or more of GC95075 through
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GCO9507SP 1s/are marked.

Code GB95072 as -2 (Implied continuation) when NONE of GB95071A through
GB95071Y 1s coded in the range of 1-4 and one or more of GC95075 through
GB9507SP are marked. Also, code every item in GB95071A through GB95071Y that
was marked never by the person as -2 (Implied continuation).

GB95073A - GB95108

If GB95072 is coded 61, then all responses from GB95073 A through GB95108 are
also coded 61.

If GB95072 is coded 62, then all responses from GB95073A through GB95108 are also
coded 62.

For any other coding of GB95072, responses to GB95073A through GB95108 are
coded as below.

GC95075 - GC9507SP) IN FORM C

If GB95072 is coded 61, then all variables from GC95075 through GC9507SP are also
coded 61.

If GB95072 is coded 62, then all variables from GC95075 through GC9507SP are also
coded 62. :

For any other coding of GB95072, variables GC95075 through GC9507SP are coded as
below.

GB95073A - GB95073Y, GB95078A - GB95078N

These are treated as standard “mark all that apply.”

If at least one item is marked, then all are coded as 1 (Marked) or 0 (Not marked).

If none are marked (and Note 7 does not apply), then all are marked as -9 (No response,
invalid skip).

GB9599SP

GB9599SP is coded:

1 (Text entered) if the scanner detects something written in the specify box and
GB95099L is in range of 1-3, or

0 (No text entered) if the scanner detects nothing written in the specify box and
GB95099L is in range of 1-3, or

-2 (Implied continuation) if the scanner detects something written in the specify
box and GB95099L is NOT in range of 1-3, or

" -6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify box and GB95099L is NOT in range of 1-3.
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Codebook page for GB9599SP should note:
CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR OTHER ACTION TAKEN.

GB9500SP
GB9500SP is coded

1 (Text entered) if the scanner detects something written in the specify box and
GB95100] is in range of 1-3, or

0 (No text entered) if the scanner detects nothing written in the specify box and
GB95100] is in range of 1-3, or

-2 (Implied continuation) if the scanner detects something written in the specify
box and GB95100J is NOT in range of 1-3, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify box and GB951007J is NOT in range of 1-3.

Codebook page for GB9500SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR REPORTING TO OTHER PERSON OR
OFFICE WITH RESPONSIBILITY FOR FOLLOW-UP.

GC9500SP IN FORM C
GC9500SP is coded

1 (Text entered) if the scanner detects something written in the specify box and
GC95100J is in range of 1-3, or

0 (No text entered) if the scanner detects nothing written in the specify box and
GC95100] is in range of 1-3, or

-2 (Implied continuation) if the scanner detects something written in the specify
box and GC95100J is NOT in range of 1-3, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify box and GC951007J is NOT in range of 1-3.

Codebook page for GC9500SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR REPORTING TO OTHER PERSON OR
OFFICE WITH RESPONSIBILITY FOR FOLLOW-UP.

GB95101A - GBY5106 (also affects GB95100A - GB95100J)

If NONE of items GB95100A through GB95100] is coded in the range of 1-3
and NONE of items GB95101A through GB95106 is marked, then code GB95101A
through GB95106 as 63 (Does not apply--I did NOT report the behavior to someone
specified in GB95100A--GB95100J).
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If NONE of items GB95100A through GB95100J is coded in the range of 1-3
but one or more of items GB95101A through GB95106 is/are marked, then code as -2
(Implied continuation) each item (if any) in GB95100A through GB95100J that was
marked “No, I did not report it to this person/office.”

If one or more of items GB95100A through GB95100]J is/are coded in the range
of 1-3, nothing special needs to be done. Items GB95101A through GB95106 are
coded as marked, even if none are marked and all of GB95101A through GB95106 are
coded as -9 (No response, invalid skip).

GC95101A - GCI5106 (also affects GC9I5100A - GC95100J) IN FORM C

If NONE of items GC95100A through GC95100J is coded in the range of 1-3
and NONE of GC95101A through GC95106 is marked, then code GC95101A through
GC95106 as 63 (Does not apply--I did NOT report the behavior to someone specified in
GC95100A--GC951007).

If NONE of items GC95100A through GC95100] is coded in the range of 1-3
but one or more of GC95101A through GC95106 is/are marked, then code as -2
(Implied continuation) each item (if any) in GC95100A through GC95100J that was
marked “No, I did not report it to this person/office.”

If one or more of items GC95100A through C95100]J is/are coded in the range
of 1-3, nothing special needs to be done. Items GC95101A through GC95106 are
coded as marked, even if none are marked and all of GC95101A through GC95106 are
coded as -9 (No response, invalid skip).

GB95101A - GB95101M
This is a “mark all that apply with embedded skip.” If codes 61-63 do not apply:

If none of items GB95101A through GB95101M are marked, then all are coded
-9 (No response, invalid skip).

If at least one item is marked in items GB95101A through GB95101L and
GB95101M is not marked, then all of GB95101A through GB95101L are coded 1
(Marked) or 0 (Not marked) while GB95101M is coded 0 (Not marked).

If at least one item is marked in items GB95101A through GB95101L and
GB95101M is marked, then all of items GB95101A through GB95101L are coded as 1
(Marked) or 0 (Not marked) while GB95101M is coded -2 (Implied continuation).

If none of GB95101A through GB95101M is marked except for GB95101M
being marked, then all of items GB95101A through GB95101L are coded as 0 (Not
marked) while GB95101M is coded 1 (Marked).

GC95101A - GC95101M IN FORM C

This is a “mark all that apply with embedded skip.” If codes 61-63 do not apply:

If none of items GC95101A through GC95101M is marked, then all are coded -
9 (No response, invalid skip).
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If at least one item is marked in items GC95101A through GC95101L and
GC95101M is not marked, then all of items GC95101A through GC95101L are coded 1
(Marked) or 0 (Not marked) while GC95101M is coded 0 (Not marked).

If at least one item is marked in items GC95101A through GC95101L and
GC95101M IS marked, then all of GC95101A through GC95101L are coded 1
(Marked) or 0 (Not marked) while GC95101M is coded -2 (Implied continuation).

If none of items GC95101A through GC95101M is marked except for
GC95101M being marked, then all of items GC95101A through GC95101L are coded
as 0 (Not marked) while GC95101M is coded 1 (Marked).

GB9501SP
If codes 61-63 do not apply, GB9501SP is coded:

1 (Text entered) when the scanner detects something written in the specify box
and GB95101K is marked, or

0 (No text entered) when the scanner detects nothing written in the specify box
and GB95101K is marked, or

-2 (Implied continuation) when the scanner detects something written in the
specify box and GB95101K is NOT marked, or

-6 (Not applicable, valid skip) when the scanner detects nothing written in the
specify box and GB95101K is NOT marked.

Codebook page for GB9501SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR OTHER ACTIONS TAKEN BY
ORGANIZATION.

GC9501SP IN FORM C
If codes 61-63 do not apply, GC9501SP is coded: |

1 (Text entered) when the scanner detects something written in the specify box
and GC95101K is marked, or

0 (No text entered) when the scanner detects nothing written in the specify box
and GC95101K is marked, or

-2 (Implied continuation) when the scanner detects something written in the
specify box and GC95101K is NOT marked, or

-6 (Not applicable, valid skip) when the scanner detects nothing written in the
specify box and GC95101K is NOT marked.

Codebook page for GC9501SP should note: .

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR OTHER ACTIONS TAKEN BY
ORGANIZATION.
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GBY95104A - GB95104H, GB105

This is a “mark all that apply with embedded skip”. It also starts a skip pattern for one
additional item. If codes 61-63 do not apply and:

If none of items GB95104A through GB95104H is marked, then all are marked
as -9 (No response, invalid skip), and GB95105 is coded as marked.

If at least one item is marked in items GB95104B through GB95104H and
GB95105 and GB95104A are not marked, then all items GB95104B through

‘GB95104H and GB95105 are coded 1 (Marked) or O (Not marked) while GB95104A is

coded O (Not marked).

If at least one item is marked in items GB95104B through GB95104H and
GB95105 and GB95104A IS marked, then all items GB95104B through GB95104H
and GB95105 are coded 1 (Marked) or 0 (Not marked), while GB95104A is coded -2
(Implied continuation).

If none of items GB95104A through GB95104H and GB95105 is marked except
for GB95104A, then all items GB95104B through GB95104H and GB95105 are coded
as 65 (Not applicable--the action is still being processed) while GB95104A is coded 1

(Marked).

GB95107A - GB95107T
This is a “mark all that apply with embedded skip.” If codes 61-62 do not apply and:

If none of items GB95107A through GB95107T is marked, then all are coded -9
(No response, invalid skip).

If at least one item is marked in GB95107B through GB95107T and GB95107A
is not marked, then all of items GB95107B through GB95107T are coded 1 (Marked)
or 0 (Not marked) while GB95107A is coded 0 (Not marked).

~ If at least one item is marked in GB95107B through GB95107T and GB95107A
IS marked, then all of GB95107B through GB95107T are coded 1 (Marked) or 0 (Not
marked) while GB95107A is coded -2 (Implied continuation).

If none of items GB95107A through GB95107T are marked except for
GB95107A, then all of items GB95107B through GB95107T are coded 64 (Does not
apply--I DID report the behavior to someone specified in GB95100A through
GB95100J) while GB95107A is coded 1 (Marked).

Codebook pages for GB951074--GB95107T should note:
THIS ITEM HAS NOT BEEN CHECKED FOR CONSISTENCY WITH ITEMS
GB95100A THROUGH GB951001J.

E-16
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GC95107A - GC95107T IN FORM C
This is a “mark all that apply with embedded skip.” If codes 61-62 do not apply:

If none of items GC95107A--GC95107T is marked, then all are coded as -9 (No
response, invalid skip).

If at least one item is marked in GC95107B through GC95107T and GC95107A
is not marked, then all of items GC95107B through GC95107T are coded as 1
(Marked) or 0 (Not marked) while GC95107A is coded 0 (Not marked).

If at least one item is marked in GC95107B through GC95107T and GC95107A
IS marked, then all of items GC95107B through GC95107T are coded as 1 (Marked) or
0 (Not marked) while GC95107A is coded -2 (Implied continuation).

If none of items GC95107A through GC95107T is marked except for
GC95107A, then all of items GC95107B through GC95107T are coded as 64 (Does not
apply--I DID report the behavior to someone specified in GC95100A--GC95100J) while
GC95107A is coded 1 (Marked).

Codebook pages for GC951074--GC95107T should note:
THIS ITEM HAS NOT BEEN CHECKED FOR CONSISTENCY WITH ITEMS
GC95100A--GC951007.

GB9507SP
If codes 61-62 do not apply, GB9507SP is coded:

1 (Text entered) when the scanner detects something written in the specify box
and GB95107T is marked, or

0 (No text entered) when the scanner detects nothing written in the specify box
and GB95107T is marked, or

-2 (Implied continuation) when the scanner detects something written in the
specify box and GB95107T is NOT marked, or

-6 (Not applicable, valid skip) when the scanner detects nothing written in the
specify box and GB95107T is NOT marked.

Codebook page for GB9507SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR SOME OTHER REASON FOR NOT
REPORTING.

GB9507SP IN FORM C
If codes 61-62 do not apply, GB9507SP is coded:

1 (Text entered) when the scanner detects something written in the specify box
and GB95107T is marked, or
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0 (No text entered) when the scanner detects nothing written in the specify box
and GB95107T is marked, or

-2 (Implied continuation) when the scanner detects something written in the
specify box and GB95107T is NOT marked, or

-6 (Not applicable, valid skip) when the scanner detects nothing written in the
specify box and GB95107T is NOT marked.
Codebook page for GC9507SP should note:
CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” BOX FOR SOME OTHER REASON FOR NOT
REPORTING.

GB95130 - GB95131B
If codes -8 (Multiple response error) or -9 (No response, invalid skip) do not apply and:

If the first response in GB95130 is marked, then items GB95131A and
GB95131B are coded 66 (Doesn't apply--I haven't received any training).

If the first response in item GB95130 is marked (but nothing else in GB95130 is
marked) and items GB95131A and/or GB95131B is/are marked, then item GB95130'is
coded -2 (Implied continuation) and GB95131A through GB131B are coded as marked.

SRDATE, SRDATEFL

See Table E-2 for coding. Note, “1995” is inserted in respondent-specified month and
day. The data are to be code in the numeric format YYYYMMDD.

Dates that are before 17 February 1995 were changed to -7 (out-of-range error) since
the surveys were not delivered to the U.S. Postal Service until 15 February 1995.

Codebook page for SRDATE should note:

IN THE SAS DATASET, A 18070701 (OUT-OF-RANGE ERROR) WAS
ASSIGNED FOR RESPONDENTS WHO REPORTED COMPLETING THE
SURVEY ON A DATE LESS THAN 2 DAYS AFTER THE FIRST SURVEY
MAILING. RESPONSES WERE NOT CHECKED FOR VALID VALUES AT THE
UPPER END OF THE RANGE. VALUES WERE NOT CHECKED FOR A VALID
RANGE IN THE OS DATA, BUT WERE CHECKED BY THE DDMMYY
FORMAT IN THE SAS DATASET.

Codebook page for SRDATEFL should note:

IN THE SAS DATASET, A 18070701 (OUT-OF-RANGE ERROR) WAS
ASSIGNED FOR RESPONDENTS WHO REPORTED COMPLETING THE
SURVEY ON A DATE LESS THAN 2 DAYS AFTER THE FIRST SURVEY
MAILING. RESPONSES WERE NOT CHECKED FOR VALID VALUES AT THE
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UPPER END OF THE RANGE. VALUES WERE NOT CHECKED FOR VALID
RANGE IN THE OS DATA, BUT WERE CHECKED BY THE DDMMYY
FORMAT IN THE SAS DATASET. THIS VARIABLE WAS CREATED USING
THE ASSUMPTION THAT A MISSING VALUE IN THE TENS COLUMN OF THE
DAY GRID WAS ZERO.

COMMENT
COMMENT is coded:

1 (Text entered) if the scanner detects something written in space provided for
comments, or

_ 0 (No text entered) if the scanner detects nothing written in space provided for
comments.

GA95004A - GA9S004F
These items are treated as standard “mark all that apply.”

If at least one item is marked, then each answer is coded as either 1 (Marked) or 0 (Not
marked).

If no answer is marked, then all answers are coded as -9 (No respbnse, invalid skip).

GA9506SP
GA9506SP is coded

1 (Text entered) if the scanner detects something written in the specify area and
GA9S5006L is in range of 1-5, or

0 (No text entered) if the scanner detects nothing written in the specify area and
GA9S5006L is in range of 1-5, or

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA95006L is NOT in range of 1-5, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA95006L is NOT in range of 1-5.

Codebook page for GA9506SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR ACTIONS TAKEN TO MAKE OTHERS
STOP BOTHERING THEM SEXUALLY.
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GA9509SP
GA9509SP is coded

1 (Text entered) if the scanner detects something written in the specify area and
GA95009)1s 1, 0, or -1

0 (No text entered) if the scanner detects nothing written in the specify area and
GA95009Jis 1, 0, or -1

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA95009] is NOT 1, 0, or -1

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA950097is NOT 1, O, or -1.

Codebook page for GA9509SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR ACTIONS TAKEN AT THE
RESPONDENT’S CURRENT DUTY STATION TO REDUCE SEXUAL
HARASSMENT.

GA95010A - GA9010F
These items are treated as standard “mark all that apply.”

If at least one item is marked, then each answer is coded as either 1 (Marked) or 0 (Not
marked).

If no answer is marked, then all answers are coded as -9 (No response, invalid skip).

GA95011A - GA9011K
These items are treated as standard “mark all that apply.”

If at least one item is marked, then each answer is coded as either 1 (Marked) or 0 (Not
marked).

If no answer is marked, then all answers are coded as -9 (No response, invalid skip).

GA9511SP
GA9511SP is coded:

1 (Text entered) if the scanner detects something written in the specify area and
GA95011J is marked, or

0 (No text entered) if the scanner detects nothing written in the specify area and
GA95011J is marked, or

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA950117J is NOT marked, or
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-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA95011J is NOT marked.

Codebook page for GA9511SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR OTHER UNWANTED, UNINVITED
ATTENTION OF A SEXUAL NATURE (EVER WHILE SERVING IN THE
ACTIVE-DUTY MILITARY).

GA9512SP
GA9512SP is coded:

1 (Text entered) if the scanner detects something written in the specify area and
GA95012] 1s in range of 1-4, or

0 (No text entered) if the scanner detects nothing written in the specify area and
GA950127J is in range of 1-4, or

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA95012J is NOT in range of 1-4, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA950127J is NOT in range of 1-4, or

-1 (Not sure--Text was entered, but the respondent marked “never”) if the
scanner detects something written in the specify area and GA95012J is 0.
Codebook page for GB9512SP should note:
CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR OTHER SEXUAL ATTENTION
DURING THE LAST 12 MONTHS.

GA95012K, GA9512FL, GA95013A - GA95047
GA95012K is coded 0-4 as marked.
GAO9512FL is imputed to establish a baseline for GA95012A through GA95012]

-9 (No response, invalid skip) if nothing is marked in GA95012A through
GA95012K and nothing is marked in GA95013 A through GA95047, or

0 (NOT experienced) if [none of GA95012A through GA95012J is in range of
1-4 and nothing is marked in GA95013A through GA95047] and [at least one is marked
as 0 (Never) in GA95012A through GA950127J or something is marked in GA95012K],
or

1 (Experienced) if at least one of GA95012A through GA950127 is coded as 1-
4, or

2

-2 (Implied continuation) if the conditions for codes -9 or 0 would apply except
for something marked in GA95013A through GA95047.
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Code GA95013A through GA95047 as 67 (Doesn’t apply--Respondent didn’t receive
unwanted, uninvited sexual attention during the last 12 months.) if GA9512FL is coded
0 (NOT experienced).

Codebook page for GB9512K should note:

CODING REPRESENTS HOW THIS ITEM WAS MARKED WITHOUT RESPECT
TO ANY OTHER ITEM.

Codebook page for GB951FL should note:

CODING REPRESENTS AN IMPUTATION BASED ON RESPONSES TO ITEMS
GA95012A--GA95012K AND GA95013A--GA95047.

GA95013A - GA95013H, GA95015A - GA95015J, GA95027A - GA95027K,
GA9529D1 - GA9529D4, GA9529E1 - GA9529E7

If the answers are not coded 67, these seven sets of items are treated as standard “mark
all that apply.” In each set:

If at least one item is marked, then each answer is coded as either 1 (Marked) or
0 (Not marked).

If no answer is marked, then all answers are coded as -9 (No response, invalid
skip).

GA9515SP
GA95158SP is coded:

1 (Text entered) if the scanner detects something written in the specify area and
GA95015]J is marked, or

0 (No text entered) if the scanner detects nothing written in the specify area and
GA95015]7 is marked, or

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA950157J is NOT marked, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA950157J is NOT marked.

Codebook page for GA9515SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR OTHER UNWANTED, UNINVITED
ATTENTION OF A SEXUAL NATURE (ONE EXPERIENCE THAT HAD THE
GREATEST EFFECT) .

GA9516SP
GA9516SP is coded:

1 (Text entered) if the scanner detects something written in the specify area and
GA95016K is in range of 1-3, or
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32

0 (No text entered) if the scanner detects nothing wrltten in the specify area and
GA95016K is in range of 1-3, or

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA95016K is NOT in range of 1-3, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA95016K is NOT in range of 1-3.

Codebook page for GA9516SP should note:
CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR OTHER RESPONSES TAKEN.

GA95019A - GA95019H
This is a “mark all that apply with embedded skip.” If code 67 does not apply,:

If none of items GA95019A through GA95019H is marked, then all are coded -
9 (No response, invalid skip).

If at least one of items GA95019A through GA95019G is 1 (Marked) and
GA95019H is 0 (Not marked), then all of GA95019A through GA95019G are coded 1
(Marked) or 0 (Not marked) while GA95019H is coded 0 (Not marked).

If at least one item is marked in items GA95019A through GA95019G and
GA95019H is 1 (Marked), then all of items GA95019A through GA95019G are coded
as 1 (Marked) or 0 (Not marked) while GA95019H is coded -2 (Implied continuation).

If none of GA95019A through GA95019H is marked except for GA95019H
being marked, then all of items GA95019A through GA95019G are coded as 0 (Not
marked) while GA95019H is coded 1 (Marked).

GA95020, GA9S021A - GAIS021M, GA9S022A - GA9S023H

GA95021A through GA95021M are treated as “mark all that apply” with a skip in the
preceding item. If code 67 does not apply:

If nothing is marked in GA95020 and GA95021A through GA95021M then all
are coded as -9 (No response, invalid skip).

If nothing is marked in GA95021A through GA95021M and GA95020 is
marked 1 (Yes), then GA95021A through GA95021M are coded 68 (Doesn’t apply--
Respondent filed a formal action).

If GA95020 is marked 1 (Yes) and one or more of items GA95021A through
GA95021M are 1 (Marked), then GA95020 is coded -2 (Implied continuation).

GA95022A through GA95023H are also coded with respect to a skip in item 20. If code
67 does not apply:
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If nothing is marked in GA95022A through GA950223H and GA95020 is
marked 0 (No), then GA95022A through GA95023H are coded 69 (Doesn’t apply--
Respondent didn’t file a formal action)

Codebook page for GA95020 should note:
ITEM GA95020 HAS BEEN CHECKED FOR CONSISTENCY WITH ONLY
ITEMS GA95021A THROUGH GA95021M.

GA9522S8pP
If codes 67 and 69 do not apply, GA9522SP is coded:

1 (Text entered) if the scanner detects something written in the specify area and
GA95022H is in range of 1-3, or

0 (No text entered) if the scanner detects nothing written in the specify area and
GA95022H is in range of 1-3, or :

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA95022H is NOT in range of 1-3, or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA95022H is NOT in range of 1-3, or

-1 (Not sure--Text was entered, but respondent marked “You did not do this”) if
the scanner detects something written in the specify area and GA95022H is 0.

Codebook page for GA9522SP should note:
CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR OTHER FORMAL ACTIONS TAKEN.

GA95023A - GA95023H _
This is a “mark all that apply with embedded skip.” If codes 67 and 69 do not apply:

If none of items GA95023A through GA95023H are marked, then all are coded
-9 (No response, invalid skip).

If at least one item is marked in items GA95023A through GA95023G and
GA95023H is not marked, then all of GA95023 A through GA95023G are coded 1
(Marked) or 0 (Not marked) while GA95023H is coded 0 (Not marked).

If at least one item is marked in items GA95023 A through GA95023G and
GA95023H is marked, then all of items GA95023A through GA95023G are coded as 1
(Marked) or 0 (Not marked) while GA95023H is coded -2 (Implied continuation).

If none of GA95023 A through GA95023H is marked except for GA95023H
being marked, then all of items GA95023A through GA95023G are coded as 0 (Not
marked) while GA95023H is coded 1 (Marked).
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GA95026

If the first response in GA95025 is marked and no response is marked in GA95026, then
GA95026 is coded 70 (Doesn’t apply--No one else in the unit knew.)

If a response other than the first response in GA95025 is marked and no response is
marked in GA95026, then GA95026 is coded -9 (No response, invalid skip).

GA95033A - GA95033L, GA9533SP
This is a “mark all that apply with embedded skip.” If code 67 does not apply:

If none of items GA95033 A through GA95033L are marked, then all are coded
-9 (No response, invalid skip).

If at least one item 1s marked in items GA95033B through GA95033L and
GA95033 A is not marked, then all of GA033B through GA95033L are coded 1
(Marked) or 0 (Not marked) while GA95033A is coded O (Not marked).

If at least one item is marked in items GA95033B through GA95033L and
GA95033A is marked, then all of items GA95033B through GA95033L are coded as 1
(Marked) or 0 (Not marked) while GA95033A is coded -2 (Implied continuation).

If none of GA95033A through GA95033L is marked except for GA95033A
being marked, then all of items GA95033B through GA95033L are coded as 0 (Not
marked) while GA95033A is coded 1 (Marked).

GA9533SP is coded:

1 (Text entered) if the scanner detects something written in the specify area and
GA95033L 1s 1 (Marked), or

0 (No text entered) if the scanner detects nothing written in the specify area and
GA95033L is 1 (Marked), or

-2 (Implied continuation) if the scanner detects something written in the specify
area and GA95033L is 0 (NOT marked), or

-6 (Not applicable, valid skip) if the scanner detects nothing written in the
specify area and GA95033L is 0 (NOT marked).

Codebook page for GA9533SP should note:

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
“PLEASE SPECIFY BELOW” AREA FOR OTHER INFORMAL ACTIONS TAKEN
BY THE RESPONDENT.

GA95035, GA95036

If either the first or second response in GA95035 is marked and no response is marked
in GA95036, then GA95036 is coded 71 (Doesn’t apply--Productivity was not affected
or respondent didn’t know/couldn’t judge affect).
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If a response other than the first or second response in GA95035 is marked and no
response is marked in GA95036, then GA95036 is coded -9 (No response, invalid skip).

GA95046

If the first or third response in GA95045 is marked and no response is marked in
GA95046, then GA95046 is coded 72 (Doesn’t apply--Unwanted, uninvited sexual
attention occurred in CONUS or at sea.)

If the second response in GA95045 is marked but no response is marked in GA95046,
then GA94046 is coded -9 (No response, invalid skip.)

If the second response in GA95045 is marked and one response is marked in GA95046,
then GA95046 is coded as indicated on Form A.

GA95047

If the second or third response in GA95045 is marked and no response is marked in
GA95046, then GA95046 is coded 73 (Doesn’t apply--Unwanted, uninvited sexual
attention occurred overseas or at sea.)

If the first response in GA95045 is marked but no response is marked in GA95046, then
GA94046 is coded -9 (No response, invalid skip.)

If the first response in GA95045 is marked and one response is marked in GA95046,
then GA95046 is coded as indicated on Form A.

GA95018

If codes -8 (Multiple response error) or -9 (No response, invalid skip) do not apply,
GA95018 is coded

74 (Doesn’t apply--Respondent received unwanted, uninvited sexual attention
only once during the last 12 months) if GA95017 is equal to 1 and GA95018 is
unmarked.

1-6 depending upon the respective response that was marked.

Codebook page for GA95018 should note:
ITEM GA95018 HAS BEEN CHECKED FOR CONSISTENCY WITH ONLY ITEM
GA95017.

GB9571FL

Codebook page for GB9571FL should note:

THIS VARIABLE WAS CREATED BY DETERMINING THE NUMBER OF
TIMES THAT A RESPONDENT INDICATED A FREQUENCY GREATER THAN
“NEVER” FOR VARIABLES GB95071A - GB95071Y. RESPONDENTS WERE
ASSIGNED A “-9” OR “-2” ONLY WHEN THE RESPONSES TO ALL ITEMS IN
QUESTION 71 WERE “-9” OR “-2”, RESPECTIVELY. RESPONDENTS WHO
BLACKENED A BUBBLE FOR AT LEAST ONE ITEM IN QUESTION 71 WERE
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ASSIGNED A VALUE OF 0 TO 25 (REGARDLESS OF THE TOTAL NUMBER OF
“-9”S FOR THE ITEMS IN QUESTION 71).

GB9500FL
Codebook page for GB9500FL should note:

THIS VARIABLE WAS CREATED BY DETERMINING THE NUMBER OF
TIMES THAT A RESPONDENT INDICATED AN ANSWER OTHER THAN “NO, I
DID NOT REPORT IT TO THIS PERSON/OFFICE” FOR VARIABLES GB95100A-
GB95100J. RESPONDENTS WHO ANSWERED “YES...” TO AT LEAST ONE
ITEM IN QUESTION 100 WERE ASSIGNED A VALUE OF 0 TO 10. ‘
RESPONDENTS WERE ASSIGNED A “-97, “-2”, “61”, OR “62” ONLY WHEN
THEY LEFT ALL 10 ITEMS (GB95100a - GB95100J) BLANK.
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Appendix F: Variable List for the Survey Analysis File

VARIABLE ITEM LABEL PAGE
NAME NUMBER

INFORMATION GATHERED USING SAFS FORM C

FORM Survey form 1
SRSEX 1. Respondent's gender 2
SRMARST 6. Respondent's marital status 3
SRSVC 7. Respondent's Service 4
GB95038 9. Gender of your immediate supervisor 5
GB95034 10. # Months completed at duty location 6-9
GBS534FL 10fl1. # Months completed at duty location - 10-13
GBS5071A 1lla. Last yr: Been told often sex jokes 14
GBS5071B 1lb. Last yr: Whistled at in sexual way 15
GBS5071C 1llc. Last yr: Unwelcome sex discussions 16
GBS5071D 11d. Last yr: Sexual remarks, pub or priv 17
GBS5071E lle. Last yr: Treated different b/c your sex 18
GBS5071F 11f. Last yr: Remarks re body/sex acts 19
GBS5071G 1lilg. Last yr: Offensive sexual gestures 20
GB95071H 1lh. Last yr: Display sexist materials 21
GB95071I 11i. Last yr: Offensive sexist remarks 22
GB95071J 113. Last yr: Attempts to estab sex relation .23
GB95071K 11lk. Last yr: Put down b/c your sex 24
GBS5071L 111. Last yr: Stared at in a sexual way 25
GB95071M 1lm. Last yr: Harasser exposed self 26
GBS5071N 1in. Last yr: Ask 4 dates after you say No 27
GBS50710 1llo. Last yr: Imply reward if have sex 28
GB95071P 1ip. Last yr: Scared if not sex cooperate 29
GB95071Q llqg. Last yr: Touch made you uncomfort 30
GB95071R 11r. Last yr: Unwanted attempts to kiss you 31
GB95071s 1ls. Last yr: Treated you bad b/c refuse sex 32
GB95071T 11t. Last yr: Imply faster promotion for sex 33
GBS5071U 1]lu. Last yr: Fear treated bad if no sex 34
GB95071V 11lv. Last yr: Offer sex2you in returndfavor 35
GBS5071wW 1lw. Last yr: Try unwanted sex, no success 36
GB95071X 1lx. Last yr: Sex w/ you w/o your consent 37
GBS5071Y 1ly. Last yr: Other sex-related behavior 38
GB9571sP llsp. Last yr: Any SH behs in Specify box 39
GBS571FL 11f1. TLast yr: Total # of types of behaviors 40-41
GB95072 12. Last yr: Classify any above behs as SH 42-43
GC95075 13. Last yr: Occur at work/elsewhere 44
GC95076 14. Last yr: Occur during duty hours 45
GC95085A 15a. Last yr: Occur during trg-related assign 46
GC95085B 15b. Last yr: Occur while serve aboard ship 47
GC95085¢C 15c. Last yr: MOS rarely held by your gender 48
GC95085D 15d. Last yr: Gender rare in work envir 49
GCS5097A léa. Last yr: I sought medical attention 50
GC95097B 1éb. Last yr: I sought religious counseling 51
GCY85097C 16c. Last yr: I sought psych counsel 52
GCY95097D led. Last yr: I filed formal complaint 53
GCO95097E lée. Last yr: I thought about leaving mil 54




VARIABLE
NAME

GC95100A
GCS5100B
GC95100C
GC95100D
GC95100E
GC95100F
GC951006G
GC95100H
GC95100I
GC95100J
GC9500sP
GCO500FL
GC95101A
GCS85101B
GC95101C
GC95101D
GCO95101E
GC95101F
GC951016G
GC95101H
GC951011I
GC95101J
GCS5101K
GC95101L
GC95101M
GC9501sP
GC95105

GC985106

GC95107A
GC95107B
GC95107C
GC95107D
GCO95107E
GC95107F
GC951076G
GC95107H
GC95107I
GC95107J
GC95107K
GCO5107L
GCS85107M
GCO5107N
GC951070
GCS5107p
GC851079Q
GC85107R
GC95107s
GCO95107T
GC9507sP

Appendix

ITEM
- NUMBER

17a.
17b.
17c.
17d.
17e.
17f£.
17g.
17h.
17i.
173.
17sp.
17f1.
18a.
18b.
18c.
18d.
18e.
18f.
18g.
18h.
18i.
187.
18k.
181.
18m.
18sp.
19.
20.
2la.
21b.
21c.
21d.
21e.
21f.
21g.
21h.
21i.
213.
21k.
211.
21lm.
21n.
2lo.
21p.
21qg.
21lr.
21ls.
21t.
21sp.

F: Variable List

LABEL

Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Big sit:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:
Last yr:

Reported it to my immed super
Reported it to harassers super
Reported it to chain of command
Reported it to law enforcement
Reported it to a special office
Reported it to CO

Reported it to IG

Reported it to JAG

Reported it to Congress member
Reported it elsewhere

Reported elsewhere--Specify box
# people/offices reported to
Harasser talked to

Compl is/was being investigated
Encouraged to drop complaint
Complaint not taken serious
Supervisor hostile to me
Coworkers hostile to me
Requested & reassigned
Reassigned against my will
Harasser was transferred
Harasser was counseled

Other action taken by org

Don't know what action org took
No action taken

Any org act in Specify box

Sat w/ compl process overall
Complaint affect mil career?

No report--N/A, I reported it
No report--Was not important

No report--Unsure what to do

No report—--I took care of it

No report--Org not do anything
No report--Too afraid

No report~-Too embarrassed .
No report--Thought not believed
No report--Make work unpleasant
No report--Take too much time
No report--Indiv not at my stat
No report--Labeled troublemaker
No report--Peer changed my mind
No report--Supr changed my mind
No report--Not hurt harasser

No report--Want to fit in w/ gp
No report--Harasser unknown

No report--Eval/promote suffer
No report--Super is harasser

No report--Some other reason

No report--Reason in Spec box

for the Survey Analysis File

PAGE

55-56
57-58
59-60
61-62
63-64
65-66
67-68
69-70
71-72
73-74
75-76
77-78
79

80

81

82

83

84

85

86

87

88

89

90
91-92
93-94
95-96
97
98-99
100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
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VARIABLE ITEM LABEL
NAME NUMBER

GAS5011A 22a. Ever:
GASS5011B 22b. Ever:
GAS5011C 22c. Ever:
GAS5011D 224d. Ever:
GASS011E 22e. Ever:
GASS5011F 22f. Ever:
GAS5011G 22g. Ever:
GAS5011H 22h. Ever:
GAS50111I 22i. Ever:
GAS5011J 223. Ever:
GA95011K 22k. Ever:
GA9511sP 22sp. Ever:
GAS5012A 23a. Last
GAS5012B 23b. Last
GA95012cC 23c. Last
GA95012D 23d. Last
GASS5012E 23e. Last
GASS5012F 23f. Last
GA95012G 23g. Last
GA95012H 23h. Last
GAS50121 231i. Last
GAS5012J 23j. Last
GA95012K 23k. Last
GA9512SP 23sp. Last
GAS512FL 12f1. Last
GAS5013A 24a. Big s
GAS95013B 24b. Big s
GA95013C 24c. Big s
GAS5013D 24d. Big s
GA95013E 24e. Big s
GAS5013F 24f. Big s
GA95013G 24g. Big s
GA95013H 24h. Big s
GAS5014 25. Big s
GA95017 26. Big s
GAS95027A 27a. Big s
GAS5027B 27b. Big s
GA95027C 27¢c. Big s
GA95027D 27d. Big s
GAS5027E 27e. Big s
GAS5027F 27f. Big s
GAS5027G 27g. Big s
GA95027H 27h. Big s
GAS50271I 271i. Big s
GAS5027J 277. Big s
GAS5027K 27k. Big s
GA95029A 28a. Big s
GA95028C 28b. Big s

GA95037 29. Big s
GA95038 30. Big s
GA95039 31. Big s

GAS5044 32. Big s

Actual or attempted rape?
Pressure for sex favors?
Sexually touch, lean, corner?
Sexual looks/gestures?
Sex materials/calls/letters?
Pressure for dates?
Sex teasing/remarks/jokes?
Sex calls/hoots/whistles?
Proposal to partic sex acts?
Other sexual attention?
Never got unwanted sex attn.
Anything in Specify box?
yr: Actual or attempted rape?
yr: Pressure for sex favors?
yr: Sexually touch, lean, corner?
yr: Sexual looks/gestures?
yr: Sex materials/calls/letters?
yr: Pressure for dates?
yr: Sex teasing/remarks/jokes?
yr: Sex calls/hoots/whistles?
yr: Proposal tc partic sex acts?
yr: Other sexual attention?
yr: Never got unwanted sex attn.
yr: Anything in Specify box?
yr: Exper harass imputed
it: This was only experience.
it: This was most recent exper.
it: This exper still continuing
it: Exper damaged my career.
it: Lost friends b/c this exper.
it: Caused me to transfer

it: I may leave Service b/c exper.

it: Not only occur at work

it: Occur during TDY/TAD?

it: How long did it last

it: Caused by immed mil super

it: Caused by immed civ super

it: Caused by Unit commander

it: Caused by mil of higher rank
it: Caused by mil coworker(s)

it: Caused by civ coworker(s)

it: Caused by mil subordinate(s)
it: Caused by civ subordinate(s)
it: Caused by other mil personnel
it: Caused by other civ personnel
it: Caused by others/unknown

it: Gender of harassex(s)

it: Race/ethnic of harasser(s)
it: Gender mix of work group

it: Gender of super

it: 1st of your sex in this work
it: Your marital status then

PAGE

120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
lel
162
163
164
165
166
167
le8
169
170-171
172




VARIABLE
NAME

GBS95109A
GB95109B
GB95108C
GB95109D
GBS5109E
GBS5109F
GBS95109G
GB95109H
GBS51091
GBS5109J
GB95110A
GB95110B
GB95110C
SRDATE
SRDATEFL
SRMO
SRDAY
COMMENT

Appendix

ITEM
NUMBER

33a.
33b.
33c.
33d.
33e.
33f.
33g.
33h.
331i.
333j.
34a.
34b.
34c.
35.
35f1.
35mo.
35da.
Sec V.

F: Variable List for the Survey Analysis File

LABEL

Duty
Duty
Duty
Duty
Duty
Duty
Duty
Duty
Duty
Duty

stat:
stat:
stat:
stat:
stat:
stat:
stat:
stat:
stat:
stat:

Establish anti-SH policies
Thorough complaint invest
Enforce penalty on harassers
Enforce penalty on supers/COs
Publicize SH complain hotline
Pub formal compl channels
Provide counsel 2 SH victims
Aware trg for mil personnel
Estab office 4 SH complaints
Aware trg for Cdrs/EO people

Senior Service leaders try to stop SH
Senior install leaders try to stop SH
Immediate super tries to stop SH

Date questionnaire
Date questionnaire
Date questionnaire
Date questionnaire

Comme

nts

was
was
was
was

completed
completed
completed - month
completed - day

PAGE

173
174
175
176
177
178
179
180
181
182
183
184
185
186-190
191-195
196
197
198
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VARIABLE ITEM
NAME NUMBER

MISS 9
MISS 8
MISS 7
MISS_6
MISS 4
MISS 2
MISS_TOT
BATCH
SERIAL
LITHO
SCANDATE
INRECNO
MAILING
MATSEX
MATRACE
MATSVC
MATPG

WCSTRAT

WGHT_FLG
ELIG_FLG
NWCSTRAT
FINAL_WT

DMDC_ID
SEX

svc

COMP
RSERVICE
LOCATION
0CCLS
R_SRAGE2
R_SRED
XSEX
XSVC
XRCE
XRACETH
XPAYGRD3
SXSTBVR1
CRDEBVR1
SEXATTN1
SEXCOER1 -
SEXASSAl
INCTYPE1
INCTYP_C

F: Variable List for the Survey Analysis File

LABEL

INFORMATION ON OPERATIONS

COUNT OF -9/.

COUNT OF -8/.A

COUNT OF -7/.0

COUNT OF -6/.N

COUNT OF -4/.1I

COUNT OF -2/.M

SUM OF ALL MISS VARIABLES
DRC Batch number

DRC Serial number _
Returned DRC Litho Code
Date Scanned

Input Record Number
Mailing Number

Gender Match Flag

Race Match Flag

Service Match Flag
Paygrade Match Flag

INFORMATION ON WEIGHTING

Weighting class strata

Record weighted as respondent flag
Eligibility flag

Frame count in weighting class strata
Final Analysis Weight

INFORMATION FROM RECORDS & FOR ANALYSIS

DMDC randomly assigned ID
Gender on DMDC Records When Sampled
Service on DMDC Records When Sampled

Component from DMDC Records When Sampled

Service from SVC & COMP for Sampling

Location from DMDC Records When Sampled
Occupation Classification - % Female Rep

Recoded Respondent's Age

Recoded Respondent's Education
Constructed: Sex

Constructed: Service

Constructed: Race

Constructed: Race-ethnicity
Constructed: Paygrade

Sexist Behavior Past Year
Crude/Offensive Behavior Past Year
Sexual Attention Past Year

Sexual Coercion Past Year

Sexual Assault Past Year
Incident Types a-x Past Year

Any type of unwanted behavior (Form C)

PAGE

199
200
201
202
203
204
205
206-207
208
209
210-211
212
213
214
215
216
217

218-220
221
222
223-225
226

227
228
229
230
231
232
233
234-235
236
237
238
239
240
241
242
243
244
245
246
247
248
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Frequency and Percentage Distributions for Variables
~in the Survey Analysis File




1995 Status of the Armed Forces Survey (SAFS) - Form C

FORM - This variable identifies the survey form.
OS DATA SAS DATA
| COLS | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT
|0001-0001] i ] ! $DoC i CHAR | 1 | $CHAR2
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
5706 | 100.0 | C | C | Form C
5706 | 100.0 | TOTALS




1995 sStatus of the Armed Forces Survey (SAFS) — Form C

SRSEX - Are you:
0OS DATA SAS DATA
| CCLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
| 0002-0003 | 2 ] | C SRSEX |  NUM | 4 | STDOS2 !
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
33 | 0.6 |. -9 | . | No Response, Invalid Skip
322 | 5.6 | -1 | .B | No survey returned
2543 | 44.6 | 1| 1 ] Male
2808 | 49.2 | 2 | 2 | Female
5706 { 100.0 | TOTALS
The Same Item in Other Forms
| A | B | C | 88 |
| SRSEX | SRSEX | | SRSEX |




1985 Status of the Armed Forces Survey (SAFS} - Form C

SRMARST - What 1is your current marital status?
0S DATA SAS DATA
! COLSs | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
[0004-0005]| 2 | i C MARST i NUM | 4 | STDOS2 |
FREQ PERCENT| OS VALUE |SAS VALUE| MEANING

| |
10 | 0.2 | -9 | . | No Response, Invalid Skip
11 0.0 | -8 | .A | Multiple Response Error

322 | 5.6 | -1 | .B | No survey returned
1498 | 26.3 | 1] 1 | Never married
3179 | 55.7 | 2 | 2 | Married

162 | 2.8 | 3 3 | Separated

520 | 9.1 | 4 | 4 | Divorced

14 | 0.2 | 5 | 5 | Widowed
5706 | 99.8 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
! A ! B | C | 88 |
| SRMARST | SRMARST | | * |

* Note: The Crosswalk in Appendix D contains one or more items that measure
the same concern using different wording or a different context.




1995 Status of the Armed Forces Survey (SAFS) - Form C

i
1

SRSVC - In what Service are you?
O0S DATA SAS DATA
i COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
10006-0007] 2 | J C SRSVC | NUM i 4 I STDOS2 [
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
i3 | 0.2 | -9 | . | No Response, Invalid Skip
322 | 5.6 | -1 | B [ No survey returned
1864 | 32.7 | 11 1.} Army
14606 | 25.6 | 2 | 2 | Navy
365 | 6.4 | 3 | 3 | Marine Corps
1595 | 28.0 | 4 | 4 | Air Force
87 | 1.5 | 5 | 5 | Coast Guard
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A | B | C | 88
| SRSVC | SRSVC | | SRSVC |




1995 Status of the Armed Forces Survey (SAFS) - Form C
GB95038 - What is the sex of your immediate supervisor?
OS DATA SAS DATA

| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
10008-0009]| 2 | | C SRSEX | NUM | 4 f STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING

55 | 1.0 | -9 | | No Response, Invalid Skip
1] 0.0 | -8 | A | Multiple Response Error

322 | 5.6 | -1 ! .B | No survey returned

4477 | 78.5 | 1 1 | Male

851 | 14.9 | 2 1 2 | Female

5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A | B | C | 88 |
I | GB95038 | | |




1995 Status of the Armed Forces Survey (SAFS) - Form C

GB95034 - How many months have you COMPLETED at your duty location/
area?
0S DATA SAS DATA
| COLS | LENGTH]| | FORMAT NAME | TYPE | LENGTH | INFORMAT |

]0010-0011} 2 | | C MTHS | NUM | 4 | STDOS2 |

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING

!

14 | 0.2 | -9 | . | No Response, Invalid Skip

1] 0.0 | -8 | .A | Multiple Response Error
122 | 2.1 | S -4 .I | Incomplete Grid Error
322 | 5.6 | -1 | .B | No survey returned

83 | 1.5 | 0 | 0 | 0 Months

53 | 0.9 | 1] 1 | 1 Month

78 | 1.4 | 2 | 2 | 2 Months

97 | 1.7 | 3 3 | 3 Months
114 | 2.0 | 4 4 | 4 Months
118 | 2.1 5 | 5 | 5 Months
176 | 3.1 | 6 | 6 | 6 Months
154 | 2.7 1 7 ] 7 t 7 Months
173 | 3.0 | 8 i 8 | 8 Months
173 | 3.0 | 9 | 9 | 9 Months
167 | 2.9 | 10 | 10 | 10 Months
135 | 2.4 | 11 | 11 | 11 Months
189 | 3.3 | 12 | 12 | 12 Months
101 | 1.8 | 13 | 13 | 13 Months
125 | 2.2 | 14 | 14 | 14 Months
124 | 2.2 | 15 | 15 | 15 Months
123 | 2.2 | 16 | 16 | 16 Months
109 | 1.9 | 17 | 17 | 17 Months
183 | 3.2 | 18 | 18 | 18 Months

(CONTINUED)




1985 status of the Armed Forces Survey (SAFS) - Form C

GB95034 - How many months have you COMPLETED at your duty location/
area?

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
125 | 2.2 | 19 | 19 | 19 Months
144 | 2.5 | 20 | 20 | 20 Months
107 | 1.9 | 21 | 21 | 21 Months
117 | 2.1 | 22 | 22 | 22 Months

94 | 1.6 | 23 | 23 | 23 Months

219 | 3.8 | 24 | 24 | 24 Months
84 | 1.5 | 25 | 25 | 25 Months

93 | 1.6 | 26 | 26 | 26 Months

88 | 1.5 | 27 | 27 | 27 Months

76 | 1.3 1 28 | 28 | 28 Months

64 | 1.1 | 29 | 29 | 29 Months

115 | 2.0 | 30 | 30 | 30 Months
57 | 1.0 | 31 | 31 | 31 Months.

91 | 1.6 | 32 | 32 | 32 Months

66 | 1.2 | 33 | 33 | 33 Months

70 | 1.2 ) 34 | 34 | 34 Months

42 | 0.7 | 35 | 35 | 35 Months

201 | 3.5 | 36 | 36 | 36 Months
38 0.7 | 37 i 37 | 37 Months

42 | 0.7 | 38 | 38 | 38 Months

38 | 0.7 | 39 | 3% | 3% Months

57 | 1.0 | 40 | 40 | 40 Months

24 | 0.4 | 41 | 41 | 41 Months

48 | 0.8 | 42 | 42 | 42 Months

19 | 0.3 | 43 | 43 | 43 Months

29 | 0.5 | 44 | 44 | 44 Months

31 | 0.5 | 45 | 45 | 45 Months

(CONTINUED)




1995 Status of the Armed Forces Survey (SAFS) - Form C

GB95034 - How many months have you COMPLETED at your duty location/

area?

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
15 | 0.3 | 46 | 46 | 46 Months
10 | 0.2 | 47 | 47 | 47 Months
73 | 1.3 | 48 | 48 | 48 Months
15 | 0.3 | 49 | 49 | 49 Months
15 | 0.3 | 50 | 50 | 50 Months
16 | 0.3 | 51 | 51 | 51 Months
18 | 0.3 | 52 | 52 | 52 Months

6 | 0.1 | 53 | 53 | 53 Months
24 | 0.4 | 54 | 54 | 54 Months
14 | 0.2 | 55 | 55 | 55 Months

9 | 0.2 | 56 | 56 | 56 Months

8 | 0.1 | 57 | 57 | 57 Months
i4 |1 0.2 | 58 | 58 | 58 Months

3 | 0.1 | 59 | 59 | 59 Months
43 | 0.8 | 60 | 60 | 60 Months

6 | 0.1 | 61 | 61 | 61 Months

5 | 0.1 | 62 | 62 | 62 Months

g | 0.2 | 63 | 63 | 63 Months

8 | 0.1 | 64 | 64 | 64 Months

7 | 0.1 | 65 | 65 | 65 Months

6 | 0.1 | 66 | 66 | 66 Months

5 | 0.1 | 67 | 67 | 67 Months
10 | 0.2 | 68 | 68 | 68 Months

7 0.1 | 69 | 69 | 69 Months

5 | 0.1 | 70 | 70 | 70 Months

1] 0.0 | 71 | 71 | 71 Months
28 | 0.5 | 72 | 72 | 72 Months

{CONTINUED)
G - 8




1995 Status of the Armed Forces Survey (SAFS) - Form C
GBS5034 - How many months have you COMPLETED at your duty location/
area?
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
2 | 0.0 | 73 | 73 | 73 Months
2 | 0.0 | 74 | 74 | 74 Months
2 0.0 ! 75 | 75 { 75 Months
8 | 0.1 | 76 | 76 | 76 Months
4 | 0.1 | 77 | 77 | 77 Months
4 | 0.1 i 78 | 78 | 78 Months
2 | 0.0 | 79 | 79 | 79 Months
4 | 0.1 ] 80 | 80 | 80 Months
4 | 0.1 | 81 | 81 | 81 Months
2 | 0.0 j 82 | 82 | 82 Months
i3 | 0.2 | 84 | 84 | 84 Months
2 i 0.0 | 85 | 85 | 85 Months
2 | 0.0 | 86 | 86 | 86 Months
3 | 0.1 | 87 | 87 | 87 Months
1| 0.0 | 88 | 88 | 88 Months
3 0.1 | 89 | 89 | 89 Months
1} 0.0 | S0 | 90 | 90 Months
1] 0.0 | 91 | 91 | 91 Months
1] 0.0 | 92 | 82 | 92 Months
1] 0.0 | 94 | 94 | 94 Months
12 | 0.2 | 96 | 96 | 96 Months
139 | 2.4 | 99 | 99 | 99 Months or more
5706 | 99.6 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
| | GB95034 | | |




1995 status of the Armed Forces Survey (SAFS) - Form C

GB9534FL - How many months have you COMPLETED at your duty location/

area?
0S DATA SAS DATA
j COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
10012-0013]| 2 | | C MTHS i NUM | 4 | STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
14 | 0.2 | -9 | . | No Response, Invalid Skip
1 0.0 | -8 | A | Multiplie Response Error

46 | 0.8 | -4 | .I | Incomplete Grid Error

322 | 5.6 | -1 ] .B | No survey returned

84 | 1.5 | 0 | 0 | O Months

54 | 0.9 | 11 1 | 1 Month

84 | 1.5 | 2 | 2 | 2 Months

107 | 1.9 | 3 3 | 3 Months

124 | 2.2 | 4 | 4 | 4 Months

130 | 2.3 | 5 | 5 | 5 Months

1982 | 3.4 | 6 | 6 | 6 Months

158 | 2.8 | 7 | 7 | 7 Months

179 | 3.1 | 8 | 8 | 8 Months

183 | 3.2 | 9 | 9 | 9 Months

167 | 2.9 | 10 | 10 | 10 Months

135 | 2.4 | 11 | 11 | 11 Months

189 | 3.3 | 12 | 12 | 12 Months

101 | 1.8 | 13 ] 13 | 13 Months

125 | 2.2 | 14 | 14 | 14 Months

124 | 2.2 | 15 | 15 | 15 Months

123 | 2.2 | 16 | 16 | 16 Months

108 | 1.9 | 17 | 17 | 17 Months

183 | 3.2 | 18 | 18 | 18 Months

(CONTINUED)




1995 Status of the Armed Forces Survey (SAFS) - Form C

GB9534FL - How many months have you COMPLETED at your duty location/

area?

FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
125 | 2.2 | 19 | 19 | 19 Months
144 | 2.5 | 20 | 20 | 20 Months
107 | 1.9 | 21 | 21 | 21 Months
117 | 2.1 | 22 | 22 | 22 Months

94 | 1.6 | 23 | 23 | 23 Months
219 | 3.8 | 24 | 24 | 24 Months
84 | 1.5 | 25 25 | 25 Months
93 | 1.6 ! 26 | 26 | 26 Months
88 | 1.5 | 27 | 27 | 27 Months
76 | 1.3 ] 28 | 28 | 28 Months
64 | 1.1 | 29 | 29 | 29 Months
115 | 2.0 | 30 | 30 | 30 Months
57 | 1.0 | 31 | 31 | 31 Months
91 | 1.6 | 32 | 32 | 32 Months
66 | 1.2 | 33 | 33 | 33 Months
70 | 1.2 | 34 | 34 | 34 Months
42 | 0.7 | 35 | 35 | 35 Months
201 | 3.5 | 36 | 36 | 36 Months
38 | 0.7 | 37 | 37 | 37 Months
42 | 0.7 | 38 | 38 | 38 Months
38 | 0.7 | 39 | 39 | 39 Months
57 | 1.0 | 40 | 40 | 40 Months
24 | 0.4 | 41 | 41 | 41 Months
48 | 0.8 | 42 | 42 | 42 Months
19 | 0.3 | 43 | 43 | 43 Months
29 | 0.5 | 44 | 44 | 44 Months
31 | 0.5 | 45 | 45 | 45 Months
(CONTINUED)

G - 11




1995 Status of the Armed Forces Survey (SAFS) - Form C

GBS534FL - How many months have you COMPLETED at your duty location/

area?

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
15 | 0.3 | 46 | 46 | 46 Months
10 | 0.2 | 47 | 47 | 47 Months
73 | 1.3 | 48 | 48 | 48 Months
15 | 0.3 | 49 | 49 | 49 Months
15 | 0.3 | 50 | 50 | 50 Months
16 | 0.3 | 51 | 51 | 51 Months
18 | 0.3 | 52 | 52 | 52 Months

6 | 0.1 | 53 | 53 | 53 Months
24 | 0.4 | 54 | 54 | 54 Months
14 | 0.2 i 55 | 55 | 55 Months

9 | 0.2 | 56 | 56 | 56 Months

8 | 0.1 | 57 1 57 | 57 Months
14 | 0.2 | 58 | 58 | 58 Months

3] 0.1 | 59 | 59 | 5% Months
43 | 0.8 | 60 | .60 | 60 Months

6 | 0.1 | 61 | 61 | 61 Months

5 1 0.1 | 62 | 62 | 62 Months

9 | 0.2 | 63 | 63 | 63 Months

8 | 0.1 | 64 | 64 | 64 Months

7 0.1 | 65 | 65 | 65 Months

6 | 0.1 | 66 | 66 | 66 Months

5 | 0.1 | 67 | 67 | 67 Months
10 | 0.2 | 68 | 68 | 68 Months

7 0.1 ] 69 | 69 | 69 Months

S | 0.1 | 70 | 70 -] 70 Months

1 0.0 | 71 | 71 | 71 Months
28 | 0.5 | 72 | 72 | 72 Months

(CONTINUED)

G - 12




1995 Status of the Armed Forces Survey (SAFS) - Form C
GB9534FL - How many months have you COMPLETED at your duty location/
area?

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING

|
2 | 0.0 | 73 | 73 | 73 Months
2 | 0.0 | 74 | 74 | 74 Months
2 | 0.0 | 75 | 75 | 75 Months
8 | 0.1 | 76 | 76 | 76 Months
4 ] 0.1 | 77 | 77 | 77 Months
4 | 0.1 | 78 | 78 | 78 Months
2 | 0.0 | 79 | 79 | 79 Months
4 | 0.1 | 80 | 80 | 80 Months
4 | 0.1 | 81 | 81 | 81 Months
2 ] 0.0 | 82 | 82 | 82 Months
13 | 0.2 | 84 | 84 | 84 Months
2 | 0.0 | 85 | 85 | 85 Months
2 | 0.0 | 86 | 86 | 86 Months
3 | 0.1 | 87 | 87 | 87 Months
14 0.0 | 88 | 88 | 88 Months
3| 0.1 | 89 | 89 | 89 Months
1] 0.0 | 20 | 90 | 90 Months
1| 0.0 | 91 | 91 | 91 Months
1| 0.0 | 92 | 92 | 92 Months
1] 0.0 | 94 | 94 | 94 Months
12 | 0.2 | 96 | 96 | 96 Months
139 | 2.4 | 99 | 99 | 99 Months or more
5706 | 99.7 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

GB9534FL EXAMINES WHETHER THE INCOMPLETE GRID ERROR WAS IN
THE ONES OR TENS COLUMN FOR GB95034. IF THE MISSING GRID WAS
IN THE TENS COLUMN, GB9534FL ASSUMES THAT THE RESPONDENT DID
NOT GRID A ZERO (TO INDICATE LESS THAN 10 MONTHS).

G - 13




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071A - Repeatedly told sexual stories or jokes that were offensive

to you?
OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|0014-0015] 2 | | C OFTEN |  NUM | 4 | STDOS2 |
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
18 | 0.3 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | i | Respondent indicated "Never" to
| ] ! | every item in GB95071A through
| | | | GB95071Y but then indicated in
| i | | GB85072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 | -B | No survey returned
3313 | 58.1 | 0 | 0 | Never
1072 | 18.8 | 1| 1 | Once or twice
641 | 11.2 | 2 | 2 | Sometimes
180 | 3.2 | 3] 3 | Often
98 | 1.7 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A | B ! C | 88 |
| | GB95071A | | |




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071B - Whistled, called, or hooted at you in a sexual way?

OS DATA SAS DATA
| COLS | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT

|0016-0017] 2 | | C OFTEN | NUM | 4 | STDOS2

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING

|
16 | 0.3 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 .M | Implied Continuation.
i | i | Respondent indicated "Never" to
I | | | every item in GBS5071A through
| | | | GB95071Y but then indicated in
| | | i GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
3898 | 68.3 | 0 | 0 | Never
677 | 11.9 | 1 | 1 | Once or twice
485 | 8.5 | 2 | 2 | Sometimes
167 | 2.9 | 3 | 3 | Often
79 | 1.4 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
i A I B | C | 88 |
| | GB95071B | | |

G - 15




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GBS5071C - Made unwelcome attempts to draw you into a discussion of
sexual matters (for example, attempted to discuss or comment
on your sex life)?

OS DATA . SAS DATA
| COLS | LENGTH { | FORMAT NAME | TYPE | LENGTH | INFORMAT |
j0018-00191 2 | | C OFTEN | NUM | 4 | STDOS2 i
FREQ |PERCENT| 0OS VALUE |SAS VALUE| MEANING
15 | 0.3 1 -9 | . | No Response, Invalid Skip
62 | 1.1 -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
! ] ! | every item in GB95071A through
| | | i GB95071Y but then indicated in
| | | | GB95072 that one or more of the
I | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
3649 | 64.0 | 0 | 0 | Never
844 | 14.8 | 1 | 1l | Once or twice
506 | 8.9 | 2 | 2 | Sometimes
212 | 3.7 | 3 | 3 | Often
96 | 1.7 | 4 | 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
[ | GB95071C | | |

G - 16




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GBS95071D - Made crude and offensive sexual remarks, either publicly
(for example, in your workplace) or to you privately?

OS DATA SAS DATA
| COLS | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT |
]0020-0021] 2 | | C OFTEN |  NUM | 4 | STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
19 | 0.3 | -9 | . | No Response, Invalid Skip
1] 0.0 | -8 | .A | Multiple Response Error
62 | 1.1 | -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
| ! | | every item in GBS5071A through
| | | | GBS5071Y but then indicated in
| | | | GB95072 that one or more of the
i [ | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
3581 | 62.8 | 0 | 0 | Never .
868 | 15.2 | 1 | 1 | Once or twice
531 | 9.3 | 2 | 2 | Sometimes
211 | 3.7 | 3] 3 | Often
111 | 1.9 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A ] B | C | 88 |
| | GB95071D | I




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071E - Treated you "differently" because of your sex (for example,
mistreated, slighted, or ignored you)?

OS DATA SAS DATA
| COLS | LENGTH | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|0022-0023] 2 | C OFTEN | NUM | 4 | STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
i6 | 0.3 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
! [ | | Respondent indicated "Never" to
I | | | every item in GBS5071A through
| ! ! I GBS95071Y but then indicated in
i ! | | GB95072 that one or more of the
f | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
3515 | 61.6 | 0 | 0 | Never
621 | 10.9 | 1] 1 | Once or twice
634 | 11.1 | 2 | 2 | Sometimes
326 | 5.7 | 3 3 | Often
210 | 3.7 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
I A I B | C | 88 |
f | GB95071E | | |




1995 status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071F - Made offensive remarks about your appearance, body, or
sexual activities?

0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|0024-0025]| 2 | | C OFTEN | NUM | 4 | STDOS2 |
FREQ |PERCENT| 0OS VALUE |SAS VALUE| MEANING
16 | 0.3 | -9 | . | No Response, Invalid Skip
62 | 1.1 1 -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
I I I | every item in GB95071A through
| | | I GB95071Y but then indicated in
| | | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 1 .B | No survey returned
3891 | 68.2 | 0 | 0 | Never
710 |} 12.4 | 11 1l | Once or twice
418 | 7.3 | 2 | 2 | Sometimes
176 | 3.1 | 3] 3 | Often
111 1.9 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88
i | GB95071F | |

G - 18




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071G - Made gestures or used body language of a sexual nature which
embarrassed or offended you?

O0S DATA SAS DATA
| CoLs | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT |
10026~0027] 2 | | C OFTEN | NUM | 4 | STDOS2 |

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING

38 | 0.7 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
| i | | every item in GB95071A through
| | | | GBS5071Y but then indicated in
| | | | GBS5072 that one or more of the
| f | | same behaviors occurred.
322 5.6 | -1 .B | No survey returned
4014 | 70.3 | 0 | 0 | Never
780 | 13.7 | 1 1 | Once or twice
344 | 6.0 | 2 | 2 | Sometimes
92 | 1.6 | 3 | 3 | Often
54 | 0.9 | 4 ] 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A I B | C | 88
I | GB95071G | I |

G - 20




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071H - Displayed, used, or distributed sexist or suggestive
materials (for example, pictures, stories, or pornography
which you found offensive)?

OS DATA SAS DATA
| COLS | LENGTH]| | FORMAT NAME | TYPE | LENGTH | INFORMAT
10028-0029] 2 i I C OFTEN i NUM [ 4 | STDOS2

FREQ [|PERCENT| OS VALUE [SAS VALUE| MEANING

|
42 | 0.7 1 -9 | . | No Response, Invalid Skip
62 | 1.1 4 -2 | .M | Implied Continuation.
| | I | Respondent indicated "Never" to
| | | [ every item in GB95071A through
| | | | GB95071Y but then indicated in
i | | | GB95072 that one or more of the
i '! | | same behaviors occurred.
322 | 5.6 | -1 .B | No survey returned
4462 | 78.2 | 0 | 0 | Never
537 | 8.4 | 1 1 | Once or twice
1%6 | 3.4 | 2 | 2 | Sometimes
50 | 0.9 | 3] 3 | Often
35 | 0.6 | 4 | 4 | Very often
5706 | 9%.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A i B I C | 88 |
i | GB95071H | | |

¢ - 21




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071I - Made offensive sexist remarks (for example, suggesting that
people of your sex are not suited for the kind of work you

do)?
O0S DATA SAS DATA
] COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT
] 0030-0031] 2 | | C OFTEN |  NUM | 4 i STDOS2
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
43 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| i | | Respondent indicated "Never" to
| | | | every item in GB95071A through
l ! l | GB95071Y but then indicated in
! i | | GB95072 that one or more of the
I | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
3802 | 66.6 | 0 | 0 | Never
685 | 12.0 | 1] 1l | Once or twice
443 | 7.8 | 2 | 2 | Sometimes
192 | 3.4 | 3 | 3 | Often
157 | 2.8 | 4 | 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
i A | B | C | 88 |
| | GBS5071I | | l
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071J ~ Made unwanted attempts to establish a romantic sexual

relationship with you despite your efforts to discourage it?

0S DATA SAS DATA
| COLS | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|0032-0033] 2 | | C OFTEN | NUM | 4 | STDOS2 |

FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING

|
44 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
j | ! | Respondent indicated "Never" to
| | ! | every item in GBS5071A through
f | ! | GBY95071Y but then indicated in
i ! | | GB95072 that one or more of the
| J | | same behaviors occurred.
322 | 5.6 | -1 .B | No survey returned
4359 | 76.4 | 0 | 0 | Never
521 | 9.1 | 1| 1 | Once or twice
216 | 3.8 | 2 | 2 | Sometimes
118 | 2.1 | 3| 3 | Often ‘
64 | 1.1 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A | B | C | 88 |
[ | GB95071J3 | |
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071K - Put you down or was condescending to you because of your

sex?
0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
i0034-0035] 2 | | C OFTEN | NUM | 4 | STDOS2 |
FREQ | PERCENT| OS VALUE |SAS VALUE! MEANING
47 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
] | | | Respondent indicated "Never" to
| ] | | every item in GB95071A through
f | | | GBS5071Y but then indicated in
i | | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 .B | No survey returned
3858 | 67.6 | 0 | 0 | Never
729 | 12.8 | 1 | 1 | Once or twice
392 | 6.9 | 2 | 2 | Sometimes
170 | 3.0 | 3| 3 | Often
126 | 2.2 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A I B | C | 88 |
| | GB95071K | | j
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071L - Stared, leered, or ogled you in a way that made you feel

uncomfortable?
O0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
{0036-0037] 2 | | C OFTEN | NUM | 4 i STDOS?2 |
FREQ |PERCENT| 0OS VALUE |SAS VALUE| MEANING
45 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 ] -2 1 .M | Implied Continuation.
| i [ | Respondent indicated "Never" to
| | | | every item in GB95071A through
| I | | GBS5071Y but then indicated in
! | | | GB95072 that one or more of the
I ! [ | same behaviors occurred.
322 5.6 | -1 | .B | No survey returned
3922 | 68.7 | C | 0 | Never
695 | 12.2 | 1] 1 | Once or twice
385 | 6.7 | 2 | 2 | Sometimes
171 | 3.0 | 3 3 | Often
104 | 1.8 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms i
| A i B i C | 88 |
| | GBS5071L | |
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>
GB95071M - Exposed themselves physically (for example, "mooned" you) in
a way that embarrassed you or made you feel uncomfortable?

OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME }| TYPE | LENGTH | INFORMAT |
j0038-0039] 2 | | C OFTEN i NUM i 4 ! STDOS2 |
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
40 | 0.7 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
I | | | Respondent indicated "Never" to
I I | | every item in GB95071A through
} | | | GB95071Y but then indicated in
| | | | GB95072 that one or more of the
] i | | same behaviors occurred.
322 | 5.6 | -1 ] .B | No survey returned
5072 | 88.9 | 0 | 0 | Never
163 | 2.9 | 1 1 | Once or twice
22 | 0.4 | 2 | 2 | Sometimes
9 | 0.2 | 3] 3 | Often
16 | 0.3 | 4 | 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
[ | GBS5071M | | |
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GBS5071IN - Continued to ask you for dates, drinks, dinner, etc., even
though you said "No"?

OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
]0040-0041]| 2 | | C OFTEN | NUM | 4 | STDOS?2 i
FREQ { PERCENT| OS VALUE |SAS VALUE| MEANING
45 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 ] -2 | .M | Implied -Continuation.
! | | | Respondent indicated "Never" to
| | i | every item in GB95071A through
| | | | GBS5071Y but then indicated in
I | | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
4392 | 77.0 | 0 | 0 | Never
465 | 8.1 | 1] 1l | Once or twice
215 | 3.8 | 2 | 2 | Sometimes
127 | 2.2 ] 3] 3 | Often
78 | 1.4 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
! A ] B | C | 88 |
i | GB9507IN | | I

G - 27




1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB950710 - Made you feel like you were being bribed with some sort of
reward or special treatment to engage in sexual behavior?

OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|]0042-0043] 2 | | C OFTEN |  NUM | 4 | STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
45 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
! ] | | every item in GB95071A through
| | | | GB95071Y but then indicated in
| | | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 4 .B | No survey returned
5012 | 87.8 | 0 | 0 | Never
151 | 2.6 | 1 1l | Once or twice
63 | 1.1 | 2 | 2 | Sometimes
27 | 0.5 | 3| 3 | Often
24 | 0.4 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
| | - GR950710 | | |
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1995 status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071P - Made you feel threatened with some sort of retaliation- for
not being sexually cooperative (for example, by mentioning
an upcoming review)?

0S DATA SAS DATA
| COLSs | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT |
10044-0045] . 2 | | C OFTEN |  NUM | 4 | STDOS2 |
FREQ |PERCENT]| OS VALUE |SAS VALUE| MEANING
42 | 0.7 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation. ’
| [ | | Respondent indicated "Never" to
| i | | every item in GBS85071A through
i f | | GBS5071Y but then indicated in
| ! ! | GB95072 that one or more of the
| | | i same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
5100 | 88.4 | 0 | 0 | Never
98 | 1.7 | 1] 1l | Once or twice
39 | 0.7 | 2 | 2 | Sometimes
17 | 0.3 | 3 3 | Often
26 | 0.5 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A { B | C | 88 |
| | GBS5071P | | ' |
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1995 Status of the Armed Forces Survey (SAFS) — Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender) ...<stem abridged to
save space>

GB95071Q - Touched you in a way that made you féel uncomfortable?

0S DATA SAS DATA
| COLs | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT
] 0046-0047] 2 | j C OFTEN | NUM | 4 | STDCS2
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
43 | 0.8 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| i ! | Respondent indicated “Never" to
i i ! | every item in GBS5071A through
| | | | GBS5071Y but then indicated in
| ! | | GBS5072 that one or more of the
! | | | same behaviors -occurred.
322 | 5.6 | -1 | .B | No survey returned
4457 | 78.1 | 0 | 0 | Never
594 | 10.4 | 1] 1 | Once or twice
152 | 2.7 | 2 | 2 | Sometimes
38 | 0.7 | 3 3 | Often
38 | 0.7 | 4 1 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
| | GB950710 | | |
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1995 status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071R - Made unwanted attempts to stroke, fondle, or kiss you?

0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
[0048-0049] 2 | | C OFTEN | NUM | 4 | STDOS2 |
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
11 ] 0.2 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | | i Respondent indicated "Never" to
| i i | every item in GBS5071A through
| | | | GB95071Y but then indicated in
| | | | GBS5072 that one or more of the
| | | j same behaviors occurred.
322 | 5.6 | -1 | .B | Nc survey returned
4760 | 83.4 | 0 i 0 | Never
397 | 7.0 | 11 1 | Once or twice
100 | 1.8 | 2 2 | Sometimes
27 | 0.5 | 3 3 | Often
27 | 0.5 | 4 | 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
[ A B | C | 88 |
| GBS95071R | | i
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1995 status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071S - Treated you badly for refusing to have sex?

OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
]0050-0051} 2 | | C OFTEN | NUM | 4 | STDOS2 |
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
10 | 0.2 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
[ ! | | Respondent indicated "Never" to
' | | { every item in GBS5071A through
| | | | GBS95071Y but then indicated in
i i | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
5064 | 88.7 | 0 ] 0 | Never
152 | 2.7 | 1 1 | Once or twice
48 | 0.8 | 2 | 2 | Sometimes
24 | 0.4 | 3 3 | Often
24 | 0.4 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
I A ] B | C | 88 |
| | GB95071S8 | | |
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1895 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GBS5071T - Implied faster promotions or better treatment if you were
sexually cooperative?

0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT
10052-0053] 2 | - C OFTEN i NUM | 4 | STDOS2
FREQ |PERCENT! 0OS VALUE |SAS VALUE| MEANING
11| 0.2 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | | I Respondent indicated "Never" to
| ! | | every item in GB95071A through
| | | | GB95071Y but then indicated in
| | | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 .B | No survey returned
5187 | 90.9 | C | 0 | Never
75 i 1.3 ] 1 | 1 | Once or twice
22 | 0.4 | 2 | 2 | Sometimes
11 | 0.2 | 3| 3 | Often
16 | 0.3 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A | B | C | 88 !
| | GBS5071T | | i
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in-
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GBS5071U - Made you afraid you would be treated poorly if you didn't
cooperate sexually?

0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
| 0054-0055] 2 | | C OFTEN | NUM | 4 i STDOS2
FREQ | PERCENT| OS VALUE [SAS VALUE| MEANING
15 | 0.3 | -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
i | | | every item in GBS5071A through
| | | i GBS5071Y but then indicated in
| [ | | GB95072 that one or more of the
! | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
5167 | 80.6 | 0 | 0 | Never
6S | 1.2 | 1 1l | Once or twice
32 | 0.6 | 2 | 2 | Sometimes
18 | 0.3 | 3| 3 | Often
21 | 0.4 | 4 | 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A I B | c | 88 |
| | GB95071U | | |
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1995 status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071V - Offered to be sexually cooperative to you in exchange for a
favor or special treatment from you (for example, offered
sex in exchange for a good assignment)?

OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
| 0056-0057| 2 | ] C OFTEN | NUM | 4 | STDOS2 |
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
10 | 0.2 -9 | . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
i | | | every item in GB95071A through
] | | | GB95071Y but then indicated in
| | | | GB95072 that one or more of the
| | O | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
5212 | 91.3 | 0 | 0 | Never
58 | 1.0 | 1] 1 | Once or twice
17 | 0.3 | 2 | 2 | Sometimes
8 | 0.1 | 3 3 | Often
17 | 0.3 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
| | GB95071V | | |
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071W - Attempted to have sex with you without your consent or
against your will, but was unsuccessful?

0S DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
- ]0058-0059] 2 | ! C OFTEN i NUM - | 4 | STDOS2 [
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
15 | 0.3 | -9 | . | No Response, Invalid Skip
62 | 1.1 ] -2 | .M | Implied Continuation.
| [ | | Respondent indicated "Never" to
! | | | every item in GB95071A through
! ! I | GB95071Y but then indicated in
i [ | I GBS95072 that one or more of the
! | | | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
5138 | 90.0 | 0 | 0 | Never
130 | 2.3 | 1| 1 | Once or twice
20 | 0.4 | 2 | 2 | Sometimes
3 ] 0.1 | 3| 3 | Often
16 | 0.3 | 4 | 4 | Very often
5706 | 100.1 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B | C | 88 |
| | GB95071W | | |
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1995 status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB95071X - Had sex with you without your consent or against your will?

OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
| 0060-0061| 2 | | C OFTEN i NUM | 4 | STDOS2 !
FREQ | PERCENT| OS VALUE |SAS VALUE| MEANING
24 | 0.4 | -9 | " . | No Response, Invalid Skip
62 | 1.1 | -2 | .M | Implied Continuation.
] | | | Respondent indicated "Never" to
| ! | | every item in GB95071A through
] | | | GB95071Y but then indicated in
! | | | GBS5072 that one or more of the
! | | | same behaviors occurred.
322 | 5.6 | -1 i .B | No survey returned
5235 | 91.7 | 0 1 0 | Never
45 | 0.8 | 1 | 1 | Once or twice
3 0.1 | 2 | 2 | Sometimes
11 0.0 | 3| 3 | Often
14 | 0.2 | 4 | 4 | Very often
5706 | 99.9 | TOTALS

PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

The Same Item in Other Forms
| A | B i C | 88
] | GB95071X | | |
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GBS5071Y - Other sex-related behavior not listed above? Unless you mark
"never," please specify below.

0OS DATA SAS DATA
| COLS LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|0062-0063}| 2 | | C OFTEN |  NUM | 4 | STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
302 | 5.3 | -9 | | No Response, Invalid Skip
11 0.0 | -8 | .A | Multiple Response Error
58 | 1.0 | -2 .M | Implied Continuation.
| | | | Respondent indicated "Never" to
| ! | | every item in GB95071A through
| | ! | GBS5071Y but then indicated in
[ | | | GB95072 that one or more of the
| | | | same behaviors occurred.
322 | 5.6 | -1 .B | No survey returned
4861 | 85.2 | 0 | 0 | Never
61 | 1.1 | 1 ] 1l | Once or twice
43 | 0.8 | 2 | 2 | Sometimes
24 | 0.4 | 3 3 | Often
34 | 0.6 | 4 | 4 | Very often
5706 | 100.0 | TOTALS

The Same Item in Other Forms
| A | B | C | 88 |
| | GB95071Y | |
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1995 Status of the Armed Forces Survey (SAFS) - Form C

How often during the past 12 months have you been in
situations involving...personnel... where one or more of
these individuals (of either gender)...<stem abridged to
save space>

GB9571SP - Other sex-related behavior not listed above? Unless you mark
"never," please specify below.

OS5 DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
|0064-0065] 2 | | C WRT1 |  NUM | 4 I STDOS2 |
FREQ |PERCENT| OS VALUE |SAS VALUE| MEANING
5190 | 91.0 | -6 | .N | Not Applicable(valid skip)
32 | 0.6 | -2 | .M | Implied Continuation. Scanner
I | | | detected something in the
| | ! | "Other" specify box, but the
| | ] | "Other" bubble was not marked.
322 | 5.6 | -1 ] .B | No survey returned
47 | 0.8 | 0 | 0 | No text entered, but the
! | | | respondent marked the "Other"
! i i ! bubble.
115 2.0 | 1] 1 | Text entered, and the respondent
f ] | | marked the "Other" bubble.
5706 | 100.0 | TOTALS

CODING REPRESENTS WHETHER PERSON ENTERED ANYTHING IN THE
'PLEASE SPECIFY BELOW' BOX FOR OTHER SEX-RELATED BEHAVIOR
NOT LISTED ABOVE.

The Same Item in Other Forms
] A | B | C | 88
[ | GB9571SP | I |
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1985 Status of the Armed Forces Survey (SAFS) - Form C

GB9571FL - This variable was created by determining the number of
different types of unwanted sex-attention an individual
experienced during the last 12 months.

OS DATA SAS DATA
| COLS | LENGTH| | FORMAT NAME | TYPE | LENGTH | INFORMAT |
| 0066-0067| 2 | | COUNT |  NUM | 4 i STDOS2 |
FREQ |PERCENT| 0OS VALUE |SAS VALUE| MEANING
5 | 0.1 | -9 | . | No Response, Invalid Skip for
i I | | all items within GB95071A
] | | | through GB95071Y.
62 | 1.1 | -2 | .M | Implied Continuation.
| | | | Respondent indicated "Never" to
| | | | every item in GB95071A through
i | i | GBS5071Y but then indicated in
| | | | GBS5072 that one or more of the
] | i | same behaviors occurred.
322 | 5.6 | -1 | .B | No survey returned
2009 | 35.2 | 0 | 0 | 0 Times
466 | 8.2 | 1] 1] 1 Time
394 | 6.9 | 2 | 2 | 2 Times
371 6.5 | 3 3 | 3 Times
313 |} 5.5 | 4 | 4 | 4 Times
262 | 4.6 | 5 ] 5 | 5 Times
206 | 3.6 | 6 | 6 | 6 Times
177 | 3.1 | 7 | 7 | 7 Times
174 | 3.0 | 8 | 8 | 8 Times
140 | 2.5 | 9 | 9 | 9 Times
135 | 2.4 | 10 | 10 | 10 Times
116 | 2.0 | 11 | 11 | 11 Times
(CONTINUED)
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1995 Status of the Armed Forces Survey (SAFS) - Form C

GB9571FL - This variable was created by determining the number of
different types of unwanted sex-attention an individual
experienced during the last 12 months.

FREQ |PERCENT| OS VALUE [SAS VALUE| MEANING
117 2.1 | 12 | 12 | 12 Times
8C | 1.6 | 13 | 13 | 13 Times
74 | 1.3 | 14 | 14 | 14 Times
73 | 1.3 15 | 15 | 15 Times
43 | 0.8 | 16 | 16 | 16 Times
37 | 0.6 | 17 | 17 | 17 Times
31 | 0.5 | 18 | 18 | 18 Times
21 | 0.4 | 19 | 15 | 19 Times
19 | 0.3 | 20 | 20 | 20 Times
13 | 0.2 | 21 | 21 | 21 Times
10 | 0.2 | 22 22 | 22 Times
. 9 | 0.2 | 23 | 23 | 23 Times
7 1 0.1 | 24 | 24 | 24 Times
10 | 0.2 | 25 | 25 | 25 Times
5706 | 100.1 | TOTALS
PERCENT TOTAL DOES NOT = 100 DUE TO ROUNDING ERROR.

THIS VARIABLE WAS CREATED BY DETERMINING THE NUMBER OF TIMES
THAT A RESPONDENT INDICATED A FREQUENCY GREATER THAN "NEVER"
FOR VARIABLES GB95071A - GBS5071Y.
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1995 status of the Armed Forces Survey (SAFS) - Form C

some were not sexual harassment
(but no behavior in GBS5071A
through GB95071Y was marked as
occurring)

GBS5072 - Do you consider ANY of the behaviors (a-y) which YOU MARKED
AS HAPPENING TO YOU in Question 11 to have been sexual
harassment?

0OS DATA SAS DATA
| COLS | LENGTH | | FORMAT NAME | TYPE | LENGTH | INFORMAT |
}]0068-0069]| 2 | | C HARASS | NUM ! 4 | STDOS2 !
FREQ | PERCENT| OS VALUE |[SAS VALUE| MEANING
121 | 2.1 | -9 | . | No Response, Invalid Skip
6 | 0.1 | -8 | .A | Multiple Response Error
83 | 1.5 | -2 | .M | Implied Continuation. One or
! | ! | more behaviors in GB95072 were
| | | | marked as occurring, but
| [ I | behavior(s) in GB95071A through
| | | | GBS5071Y was marked as having
| | | | occurred once or more.
322 | ‘5.6 | -1 | .B | No survey returned
1352 | 23.7 | 0 | 0 | None were sexual harassment
1390 | 24.4 | 1 1 | Some were sexual harassment;
| | i | some were not sexual harassment
370 | 6.5 | 2 | 2 | All were sexual harassment
114 | 2.0 | 10 | 10 | None were sexual harassment (and
| | ! | no behavior in GBS5071A through
| | | | GB95071Y was marked as
I l | | occurring)
4 | 0.1 ] 11 | 11 | Some were sexual harassment;
[ ! | |
| f [ |
l I | l
| | | |
(

CONTINUED)
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1995 status of the Armed Forces Survey (SAFS) - Form C

GB95072 - Do you consider ANY of the behaviors (a-y) which YOU MARKED
AS HAPPENING TO YOU in Question 11 to have been sexual
harassment?

FREQ PERCENT| OS VALUE